Corporate Governance Report 1E

l.-I'!.l. 1 .

Annual Report 2005/06 — £ F

FEREBHE

B/FENFFH

Corporate Governance Statement

The Company is committed to maintain a high standard of
corporate governance practices as set out in the Code of
Corporate Governance Practice (the “CG Code”) in
Appendix 14 of the Rules Governing the Listing of Securities
of The Stock Exchange of Hong Kong Limited (the “Listing
Rules”). The corporate governance principles of the
Company emphasize a quality board of directors, sound
internal control, principles and practices and transparency
and accountability to all shareholders of the Company. The
Company has complied with the CG Code throughout the
accounting year covered by the 2005/06 Annual Report
except for the deviations from Code Provisions A.4.1 and
B.1.1 which, in the Company’s opinion, are unsuitable or
inappropriate for adoption. Explanations for such non-
compliance are provided and discussed below.

The following chart illustrates the membership and
structure of the Company’s Board of Directors and the
three specialized committees of the Board:
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Directors’ Securities Transactions

During the year, the Company adopted its own Code for
Securities Transactions by Officer (the “Code”) on terms
no less exacting than the required standards set out in
the Model Code for Securities Transactions by Directors
of Listed Issuers (the “Model Code”) as set out in Appendix
10 of the Listing Rules. Having made specific enquiry, all
directors of the Company have confirmed their compliance
with the required standards set out in the Model Code
and the Code during the year.

Board of Directors

Board Composition

The Board of Directors of the Company (the “Board”)
currently comprises an executive director and ten non-
executive directors, four of whom are independent non-
executive directors. All eleven directors are subjected to
retirement by rotation once every three years in accordance
with the bye-laws of the Company and the CG Code. The
composition of the Board is reviewed regularly to ensure
that it has a good balance of expertise, skills and
experience which can meet the requirements of the
business of the Company. The directors’ biographical
information is set out on pages 25 to 32 of the 2005/06
Annual Report.

Chairman of the Board and Chief Executive Officer

The positions of the Chairman of the Board and the Chief
Executive Officer are held by separate individuals with a
view to maintain an effective segregation of duties
between the management of the Board and the day-to-

day management of the Group’s business and operations.
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One of the important roles of the Chairman is to provide
leadership to the Board to ensure that the Board always
act in the best interests of the Group. The Chairman shall
ensure that the Board works effectively and fully discharges
its responsibilities, and that all key issues are discussed by
the Board in a timely manner. All directors have been
consulted about any matters proposed for inclusion in the
agenda. The Chairman has delegated the responsibility of
drawing up the agenda for each board meeting to the
Chief Executive Officer and the Company Secretary. With
the support of the Chief Executive Officer and the
Company Secretary, the Chairman seeks to ensure that all
directors are properly briefed on issues arising at any board
meeting and have received adequate and reliable
information in a timely manner.

Non-executive Directors

The non-executive directors provide a wide range of
expertise and experience as well as checks and balances
to safeguard the interests of the Group and its
shareholders. Their participation in the board and
committee meetings brings independent judgement on
issues relating to the Group’s strategy, performance,
conflicts of interest and management process to ensure
that the interests of all shareholders of the Company have
been duly considered.

The non-executive directors of the Company are not
appointed for a specific term as they are subject to
retirement by rotation and re-election at the annual general
meeting of the Company in accordance with the bye-laws
of the Company. According to bye-law 109(A) and bye-
law 189(vii) of the bye-laws of the Company, one-third of
the directors for the time being shall retire from office
and shall be eligible for re-election at each annual general
meeting. Therefore, the Board considers that non-
compliance with Code A.4.1 of the CG Code is acceptable
since, with eleven directors and not less than one-third of
them being subjected to retirement at every annual general
meeting, all of them should retire by rotation at least

once every three years so as to comply with Code A.4.2
of the CG Code.
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Independent Non-executive Directors

One-third of the members of the Board consists of
independent non-executive directors and more than one
of whom have appropriate professional qualifications or
accounting or related financial management expertise. The
Board confirms that the Company has received from each
of the independent non-executive directors annual
confirmation of independence for the year ended 30
September 2006 pursuant to Rule 3.13 of the Listing Rules
and considers all of the independent non-executive
directors to be independent during the year. No
independent non-executive director has served the Group
for more than nine years.

Responsibility of Directors and Management

The Board is responsible for ensuring continuity of
leadership, development of sound business strategies,
availability of adequate capital and managerial resources
to implement the business strategies adopted, adequacy
of systems of financial and internal controls and conduct
of business in conformity with applicable laws and
regulations. All directors have made full and active
contribution to the affairs of the Board and the Board has
always acted in the best interests of the Group.

The Executive Director and senior management are
delegated with respective levels of authorities with regard
to key corporate strategy and policy and contractual
commitments. Management is responsible for the day-to-
day operations of the Group with divisional heads
responsible for different aspects of the business.

The Board is responsible for the preparation of the financial
statements. The Company has adopted the generally
accepted accounting standards in Hong Kong in preparing
the financial statements, appropriate accounting policies
have been adopted and applied consistently, and
reasonable and prudent judgement and estimates have
been made. The publication of the financial statements of

the Group is also in a timely manner.
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The Board has reviewed the financial projections of the
Group and the Board is not aware of any material
uncertainties relating to events or conditions which may
cast significant doubt over the Group’s ability to continue
as a going concern. Accordingly, the Board has continued
to adopt the going concern basis in preparing the financial
statements.

Board Meetings

During the year, the Board met regularly and held six
meetings. The attendance record, on a named basis, at
these meetings is set out in the table on pages 189 to
190 of this report.

Regular board meetings are scheduled in advance to
facilitate all directors’ attendance. If potential conflict of
interest involving a substantial shareholder or a director
arises which the Board has determined to be material, the
matter is discussed in a physical meeting, as opposed to
being dealt with by written resolution, and the interested
parties are required to abstain from voting. The directors
attend meetings in persons or through other means of
electronic communication in accordance with the bye-laws
of the Company.

Board papers are circulated approximately seven days
before the board meetings to enable the directors to make
informed decisions on matters to be raised. The Company
Secretary and Qualified Accountant shall attend all regular
board meetings to advise on corporate governance,
statutory compliance, accounting and financial matters
when necessary. Directors shall have full access to
information on the Group and are able to obtain
independent professional advice whenever deemed
necessary by the directors. The Company Secretary shall
prepare minutes and keep records of matters discussed

and decisions resolved at all board meetings.
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Each newly-appointed director will be provided with a
package of orientation materials setting out the duties
and responsibilities of directors under the Listing Rules,
related ordinances and relevant regulatory requirements
of Hong Kong. Updates are provided to directors when
necessary to ensure that directors are aware of the latest
changes in the commercial and regulatory environment in
which the Group conducts its business.

Responsibilities of Company Secretary

The Company Secretary is responsible to the Board for
ensuring that board procedures are followed and that the
Board is fully briefed on all legislative, regulatory and
corporate governance developments and that it has regard
to them when making decisions. The Company Secretary
is also directly responsible for the Group’s compliance with
the continuing obligations of the Listing Rules, Codes on
Takeovers and Mergers and Share Repurchases, Companies
Ordinance, Securities and Futures Ordinance and other
applicable laws, rules and regulations.

Directors and Officers Policy

Appropriate insurance covers on directors’ and officers’
liabilities have been in force to protect the directors and
officers of the Group from their risk exposure arising from
the business of the Group.

Executive Committee

The Executive Committee of the Board was formed in
April 2001. It currently comprises four non-executive
directors and one executive director. It is chaired by the
non-executive Chairman. The Executive Committee
establishes the strategic directions of the Company and
monitors the performance of management. The Executive
Committee is also provided with other resources enabling
it to discharge its duties fully. The said terms of reference
of the Executive Committee adopted by the Board are
posted on the Company’s website.

During the year, the Executive Committee held three
meetings. The attendance record, on a named basis, at

these meetings is set out in the table on pages 189 to
190 of this report.
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Remuneration Committee and Remuneration of
Directors

The Remuneration Committee was formed in October
2002. It comprises one independent non-executive director
and two non-executive directors. It is chaired by an
independent non-executive director. The majority of the
members of the Remuneration Committee are not
independent non-executive directors. The Board will
continue with this composition and not comply with Code
B.1.1 of the CG Code because it considers that it is
appropriate for the non-executive directors representing
the controlling or substantial shareholders to play an active
role in appointing the key executives and setting their
remuneration.

The objectives of the Remuneration Committee are to
establish and maintain an appropriate and competitive level
of remuneration to attract, retain and motivate directors
and key executives to run the Company successfully. The
Remuneration Committee also ensures that the
remuneration policies and systems of the Group support
the Group’s objectives and strategies. The Committee is
provided with other resources enabling it to discharge its
duties fully. A set of written terms of reference, which
described the authority and duties of the Remuneration
Committee, was adopted by the Board and the contents
of which are in compliance with the Code Provisions of
the CG Code. The said terms of reference of the
Remuneration Committee adopted by the Board are posted
on the Company’s website.

During the year, the Remuneration Committee held two
meetings. The attendance record, on a named basis, at

these meetings is set out in the table on pages 189 to
190 of this report.
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The Remuneration Committee had considered the
following proposals and made recommendation to the
Board:

e Annual salary review and bonus payment for
2005/06 of directors and senior executives

e  Offer and grant of share options under the Company’s
Share Option Scheme to eligible employees and
directors

The Remuneration Committee shall consult the Chairman
and Chief Executive Officer about their proposals relating
to the remuneration of other directors and have access to
professional advice, if necessary.

Accountability and Audit
Financial Reporting

Being accountable for the proper stewardship of the
Group's affairs, the Board is responsible for ensuring that
proper accounting records are kept and relevant financial
statements, as in the Annual Report and the Interim Report,
are prepared to give a true and fair view of the state of
affairs of the Group for each of the financial periods.
With effect from the financial year which commenced on
1 October 2005, the Group has published its financial
results on a quarterly basis, thereby enhancing the
transparency in reporting its results and financial position.

In preparing the accounts for the year ended 30 September
2006, the Directors have:

e approved the adoption of all applicable Hong Kong
Financial Reporting Standards which are issued by
the Hong Kong Institute of Certified Public
Accountants

e selected and applied consistently the appropriate
accounting policies

e made judgements and estimates that are prudent and
reasonable

e prepared the accounts on the going concern basis
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The management of the individual businesses within the
Group provides the Board with such information and
explanations necessary to enable the Board to make an
informed assessment of the financial and other information
put before the Board for approval.

The Company has announced its annual and interim results
within two months after the end of the relevant periods,
which is earlier than the limits of four months and three
months as required by Rule 13.49(1) and (6) of the Listing
Rules.

A statement by the auditors about their reporting
responsibilities is included in the Auditors’ Report which
is set out on pages 62 to 63 of the 2005/06 Annual
Report.

Internal Controls

The Board acknowledges its responsibility for the integrity
of the Group’s financial information and the effectiveness
of the Group’s system of internal controls and risk
management processes. Accordingly, the Board established
a clear organizational structure with appropriate delegation
of responsibility to satisfy changing business needs while
managing risks that are critical to the achievement of
business objectives.

While the Audit Committee conducts continuous review
on the adequacy and effectiveness of the existing internal
controls on behalf of the Board, the day-to-day
responsibility for the conduct of these control procedures,
the on-going monitoring of risks and the effectiveness of
the corresponding internal controls rest with the
management of each business units.

The Board hereby confirms that there is a process for
identifying, evaluating and managing the significant risks
that are critical to the achievement of the Group's strategic
objectives. The process which was in place throughout
the financial year up to the date of the financial statements
has not identified any significant control breakdown or

inadequacy.
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System and Procedures — A sound and effective system
of internal controls contributes to safeguarding of
shareholders’ investments and the Group’s assets.
Since profits are, in part, the reward for successful
risk taking in business, the purpose of the internal
controls is to help manage and to control
appropriately, rather than to eliminate the risk to the
achievement of business objectives. They can only
provide reasonable, though not absolute assurance
against misstatement or loss.

As part of the on-going process towards maintaining
a sound system of internal controls, the Group
embarked on an Enterprise-wide Risk Management
("ERM") project in 2006. The risk management
methodology in identifying and assessing the key risks
its businesses face is now standardized throughout
the Group.

Equipped with a better appreciation of the ERM
principles, the key risks, control measures and
management actions to be taken were systematically
identified, discussed, confirmed and validated by
management in a consistent, cohesive, integrated and
coordinated manner throughout the Group. The
relevant reports, together with the Group Risk
Management Policy were reviewed by the Audit
Committee and endorsed by the Board.

The Internal Auditors carry out review of the risk
management process, as part of their routine audit
works. This is part of the on-going process to ensure
that the effectiveness of material controls are
monitored and tracked vis-a-vis the key risks.

The Board is satisfied that management is committed
to the ERM as an on-going process and that
management will continue to administer and monitor
ERM at the strategic level, while working towards
cascading the ERM to the divisional, operational,
departmental and process level.
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Annual Assessment — Evaluation of the Group’'s
internal controls is independently conducted by the
Internal Audit Department of Fraser and Neave Limited
("F&N"), the holding company of the Company, on
an on-going basis. Such evaluation covers all material
controls, including financial, operational and
compliance controls and risk management functions.
Internal Audit Department of F&N will report to the
Audit Committee on significant findings on internal
controls.

Whistle-blowing Policy — The Group has established a
“whistleblower” policy under which employees can
report any concerns, including misconduct,
impropriety or fraud in financial matters and
accounting practices to either the Chief Executive
Officer or the Audit Committee in confidence and
without fear of recrimination. Any shareholders or
stakeholders can also report similar concerns by
writing in confidence to the Chief Executive Officer
at the Company’s business address in Hong Kong.

Code of Business Conduct — In addition to the
compliance to the CG Code, the Group has adopted
a Code of Business Conduct to regulate the standards
and ethical conduct of the Group, and that its
directors, officers and employees are required to
observe and maintain high standards of integrity, as
are in compliance with the laws and the regulations
and company policies. This sets standards of integrity
and professionalism throughout the Company’s
operations.

Business Continuity Plan — The development of a
contingency plan and action guidelines for disruptive
events like infectious diseases and pandemics as part
of its preparations to reduce the potential impact on

the Group’s on-going business operation.
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e Inline with Appendix 10 of the Listing Rules for Shares
Dealing Restrictions, the Group issues a Note to its
directors and officers once every quarter end,
reminding them that there must be no dealings in
listed securities of the Group, from one month before,
until the release of the quarterly results, the half year
and year end results, and at any time they are in
possession of unpublished price sensitive information.

Internal Audit

The Internal Audit function is independent of the activities
it audits. The Internal Audit Charter, as approved in 2006
accords the Head of Internal Audit of the F&N Group and
her staff an unrestricted access to all functions, records,
property and personnel within the Group for their audit
works. A full and free access to the Audit Committee is
also provided for.

The audits are designed to provide the Board with
reasonable assurance that a functioning system of internal
controls is in place and operating effectively to manage
the risks associated with the achievement of business
objectives of the Group. The Internal Audit Department
of the F&N Group conducts audits of the Company and
its subsidiaries, typically over a three-year cycle. The
adequacy of the frequency and the audit scope of each
subsidiary is independently assessed and tabled by the
Internal Audit Department of the F&N Group in the form
of a risk-based Annual Audit Plan to the Audit Committee
for approval. Due considerations are also given to the
audit findings raised by both the internal and/or external

audit visits.
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In respect of the audit reviews conducted, copies of the
Internal Audit Reports for each audit are sent to the
Chairman, the members of the Audit Committee,
management and the external auditors. The results of each
review are tabled and discussed in the Audit Committee
meeting. Any significant internal audit findings or identified
risks are closely examined so that appropriate action can
be taken. Management is called upon to monitor and
update the Audit Committee and the Board on the status
of implementation of their action plans in response to the
audit recommendations raised. The close follow up and
tracking is to ensure that all control inadequacies identified
are promptly addressed and resolved.

In addition to its routine audit schedule, the Internal Audit
Department of the F&N Group may be assigned to conduct
projects and investigative work, as may be required from
time to time.

External Auditors

The fees in respect of audit and non-audit services provided
to the Company and its subsidiaries by external auditors
for the year ended 30 September 2006 amounted to
approximately HK$1.3 million and HK$1.7 million
respectively. The non-audit services included tax matters,
review and other reporting services.

Audit Committee

The Audit Committee was formed in August 2001. It
currently comprises four independent non-executive
directors and one non-executive director. It is chaired by
an independent non-executive director. A set of written
terms of reference, which described the authority and
duties of the Audit Committee, was adopted by the Board
and the contents of which are in compliance with the
Code Provisions and Recommended Best Practices of the
CG Code. The said terms of reference of the Audit
Committee adopted by the Board are posted on the

Company’s website.
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The Audit Committee is accountable to the Board and the
principal duties of the Audit Committee include the review
and supervision of the Group’s financial reporting process
and internal controls. The Committee is also provided with
other resources to enable it to discharge its duties fully.

During the year, the Audit Committee held four meetings
and the external auditors were in attendance. The
attendance record, on a named basis, at these meetings
is set out in the table on pages 189 to 190 of this report.

The Audit Committee has reviewed with the management
of the Company and Ernst & Young, the auditors of the
Company, the accounting principles and practices adopted
by the Group and has discussed auditing, internal controls
and financial reporting matters, including the review of
the annual report of the Company for the year ended 30
September 2006.

The following is a summary of the work performed by the
Audit Committee during the year:

. Reviewed the 2005 Annual Report, and audited
accounts and annual results announcement for the
nine months ended 30 September 2005

e Reviewed the 2005/06 Interim Report and the interim
results announcement for the six months ended 31
March 2006

e  Reviewed the management accounts and the quarterly
results announcement for the three months ended
31 December 2005 and nine months ended 30 June
2006

° Recommended to the Board that the shareholders be
asked to appoint Ernst & Young as the Company's
external auditors for 2005/06

° Reviewed and recommended to the Board the
approval of the audit fee proposal for the Group for
2005/06
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e Reviewed the connected transactions for the nine s EHEBE_ZTTRFNA=TH
months ended 30 September 2005 and for the ENEARBEZZSTRF+=
quarterly periods ended 31 December 2005, 31 March A=+—H ZZZXF=A=
2006 and 30 June 2006 T—BRZZEZERFAA=TH

HZEEHR2EER S
e Reviewed the areas of (i) risk management and o EHG()AMEIENANILEIERINA

internal controls and (i) internal audit and compliance NEZNEREE
functions

e  Reviewed and approved the Group audit charter, the e EHIUHAELXEEEZEE - &

internal audit plan for the year ended 30 September EETERFNA=THILEFE
2006, the cost budget for audit and the internal audit ZAHEZFTE R ZE RN E
reports ZWMEZKATEER

e Met with the external auditors to discuss the general o EHAHNERAZ BRAD = BE DA R AR IR E A%
scope of their audit work HIEz —REE

All issues raised by the Committee have been addressed EEECREZESMBEL ZMAM
by Management. The work and findings of the Committee Be-ZEBEg sIEBARGERERE
have been reported to the Board. During the year, no EERE - FA WECRREEE
issue brought to the attention of Management and the UREEEFTECEE EEEMR
Board was of sufficient importance to require disclosure NER-_ZZR,/ " ENEFFHAE
in the 2005/06 Annual Report. = o

REEEB &R

o}

Senior Management’s Interests

%
|
H{

As at 30 September 2006, the senior management had ZEERFNAA=TH SHER
the following interests in the shares and underlying shares EBRARRIRG RBERNOFHES N

7

of the Company: T
Number of shares issuable
Number of ordinary under share options granted
Name of employee shares beneficially held RHZARET
EBEZKE EXRECERBRYE ABRITZROEE
Mr. Foong Kok Meng - 1,295,328
o5 B8R o
Mr. Tay Kok Min - 215,888

Lije e




Corporate Governance Report TEERHE

Frasers Property (China) Limited E#itE (HE) 5 R 2 &

Investor Relations

Changes to Constitutional Documents

The bye-laws of the Company were amended at the annual
general meeting held on 16 January 2006 to restrict the
number of directors to a maximum of twelve so as to
enhance operational efficiency of the Company.

General Meeting

One general meeting was held during the year. The general
meeting was the 2006 annual general meeting held on
Monday, 16 January 2006 at 2:30 p.m. The following
resolutions were passed at the meeting by show of hand:

Ordinary Resolutions
1. To receive and consider the audited consolidated
financial statements and the reports of the directors
and auditors for the nine months ended 31 December
2005.

2. (1) (i) Tore-elect Dr. Han Cheng Fong as director.

(i) To re-elect Ms. Chong Siak Ching as
director.

(2) To fix the remuneration of directors.

3. To appoint the auditors and to authorize the board
of directors to fix their remuneration.

4. (1) To grant a general mandate to the directors to
repurchase shares.

(2) To grant a general mandate to the directors to
allot and issue new shares.

(3) To extend the general mandate granted to the
directors to issue new shares by adding the
number of shares repurchased.
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Special Resolutions

(4) To approve share premium reduction.

(5) To approve the amendments to the bye-laws of
the Company.

The 2007 annual general meeting of the Company
("AGM") will be held on Wednesday, 24 January 2007.
Details of the 2007 AGM Notice, the poll voting procedures
and the rights of shareholders to demand a poll are set
out in the circular to the shareholders which is despatched
together with the 2005/06 Annual Report.

According to bye-law 70 of the bye-laws of the Company
and section 74 of the Companies Act 1981 of Bermuda, a
special general meeting can be convened by a written
request signed by shareholders holding not less than one-
tenth of the paid-up share capital of the Company, stating
the purposes of the meeting, and deposited at the
registered office of the Company.

The procedures for shareholders to put forward proposals
at an annual general meeting or a special general meeting
include a written notice of those proposals being submitted
by shareholders, addressed to the registered office of the
Company, can be made in accordance with section 80 of
the Companies Act 1981 of Bermuda.

Communication Channels

In order to develop and maintain continuing relationships
with the shareholders of the Company, the Company has
established various channels to facilitate and enhance
communication:

e the annual general meeting provides a forum for
shareholders of the Company to raise comments and
exchange views with the Board

e updated key information of the Group is available on
the Company’s website at www.fraserschina.com to
enable the shareholders of the Company and the
investor community to have timely access to

information about the Group
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e the Company's website offers a communication
channel between the Company and its shareholders
and investors

The Chairman and the directors are available at annual
general meetings to answer questions raised by
shareholders of the Company or other interested parties.
To facilitate enforcement of shareholders’ rights,
substantially different issues at general meetings are dealt
with under separate resolutions.

Shareholding Analysis
Analysis of share ownership among top 30 shareholders

according to the register of members of the Company as
at 30 September 2006:

e ARAZHWURARFERIRKL
BREERMBARE

TEREEXRRBFEFRG LEE0O
BEARDABRSIEMAEBEBEALIRE
ZHEE e RIRRAE L A ETF

Zu% Eﬂ—fl’/{'f.)ujlj/j{n%gz E% J’/(EE1%
RERZRER o

IR ¥ 2 M

BEARRBREELZMM  RZZTZR

FAA=TBARB R0 AR 2 #F
REDHWT :

Approximate
Percentage on
total issued shares

Number of (%)
shares held HEBTROBLH
Category Al BEREE ZEHES T
Individual 1@ 51 102,558,787 1.50
Local g 73,006,107 1.07
Overseas b 29,552,680 0.43
Corporate A7 6,691,046,802 97.79
Local gl 2,883,077,751 42.14
Overseas 2N 3,807,969,051 55.65
Total F 6,793,605,589 99.29
Market Capitalisation mE&E
Market capitalisation as Approximately —ZEERFNA pzit
at 30 September 2006 HK$842 million :‘|‘ HzmE 842,000,000 T
(Issued shares: 6,842,477,580 shares: wE (BRTkh :
closing price at 29 September 2006, 6,842, 477 5808% -
the last trading date of the financial RZEERFNA

year: HK$0.123 per share)

_+hE| (KRBT FE
BE—EAXSH) KHE
R 0.1237T)



Attendance record at the meetings of the Board REBZ-_ZEZEXFAA=1+HL
of Directors and specialized board committees FEABTZEESEREEEH

held for the year ended 30 September 2006

Name and Designation

HARBA

EZEE8RcHELR

Meetings Attendance
EERE  HERE

Executive Audit Remuneration

Committee Committee Committee

BiTZEE ENZEES ¥HMZzES
No. of No. of No. of

Meetings Attendance  Meetings Attendance  Meetings Attendance
BERY  HERE EERE LERE SERE HERH

Executive Director

HES

Mr. Ang Ah Lay (Chief Executive Officer)
REERE (TREH)

Non-executive Directors
FUTES

Dr. Han Cheng Fong (Chairman)
BRERL ()

Mr. Goh Yong Chian, Patrick
REBRE

Mr. Lim Ee Seng

B R &

Mr. Tang Kok Kai, Christopher
HEEESE

Ms. Chong Siak Ching
REFRL

Ms. Wang Poey Foon, Angela
THEFRL

Mr. Lew Syn Pau

AEREE

Independent Non-executive Directors
BukHAES

Mr. Alan Howard Smith, J.P.

Alan Howard Smith%t & + A T4+

Mr. Kwong Che Keung, Gordon
Brgts

Mr. Hui Chiu Chung, J.P.

FRBEE KFEL

Mr. Chong Kok Kong

REREE

3 3 N/A N/A N/A N/A
TER TER TER TER

3 3 N/A N/A 2 2
FEE  TER

3 3 4 4 N/A N/A

FEE  TER

2 2 N/A N/A 1 1
FEE  TER

N/A N/A N/A N/A N/A N/A

TER  fER fE®  FER  TER  FER

3 3 N/A N/A N/A N/A

FER  TER  fER  FaR

N/A N/A N/A N/A N/A N/A

TER  fER FE®  FER  TER  FER

N/A N/A N/A N/A 1 1

TER TER TER TER

N/A N/A 4 4 2 2
TER TER

N/A N/A 4 4 N/A N/A
il TER TER TER

N/A N/A 4 4 N/A N/A
il TER TER TER

N/A N/A 1 1 N/A N/A
il TER TER TER
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Executive Audit Remuneration
Board Committee Committee Committee
Ezg nirzee ENERS FHERS
No. of No. of No. of No. of
Name and Designation Notes Meetings Attendance Meetings Attendance  Meetings Attendance  Meetings Attendance
#ERBA ik BERE HERY SEAE  HERE EBRE EHERE  8ERY  HEXY
Alternate Directors
BHEEZ
Mr. Yee Hsien Wee 5 - - - - N/A N/A N/A N/A
(Alternate to Ms. Chong Siak Ching)
RERAE (FEELT2EHES) TER TER TER TER
Mr. Hui Choon Kit 6 - - N/A N/A N/A N/A N/A N/A
(Alternate to Dr. Han Cheng Fong)
TRGRE (BHEETIERES) TER TER TER TER TER TER
Mr. Goh Kok Huat 7 - - 1 0 N/A N/A N/A N/A
(Alternate to Ms. Chong Siak Ching)
REBAE (FEEL T2 EHES) TER TER TER TER
Mr. Goh Toh Sim 8 - - N/A N/A N/A N/A N/A N/A
(Alternate to Mr. Lew Syn Pau)
REREE BERELEZERES) TER TER TER TER TER TEm
Notes: BfaE -

1. Mr. Lim Ee Seng was appointed as a Non-executive Director 1. MEBEER-_ZTZTFRA-AE

and a member of the Executive Committee and the
Remuneration Committee on 2 May 2006.

Mr. Tang Kok Kai, Christopher was appointed as a Non-
executive Director on 2 May 2006.

Mr. Lew Syn Pau retired from the Board and resigned from
the Remuneration Committee on 16 January 2006.

Mr. Chong Kok Kong was appointed as an Independent
Non-executive Director and a member of the Audit
Committee on 2 May 2006.

Ms. Chong Siak Ching nominated Mr. Yee Hsien Wee as
her alternate director on the Board and alternate on the
Executive Committee on 2 May 2006.

Mr. Hui Choon Kit ceased to be alternate director to Dr.
Han Cheng Fong on 2 May 2006.

Mr. Goh Kok Huat ceased to be alternate director to Ms.
Chong Siak Ching and a member of Executive Committee
on 2 May 2006.

Mr. Goh Toh Sim ceased to be alternate director to Mr.
Lew Syn Pau on 16 January 2006.

“N/A" : Not applicable
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