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RESULTS HIGHLIGHTS

FERE

HIGHLIGHTS

The Group's turnover decreased by 10.6% from HK$4,226.0 million
to HK$3,777.9 million

Retail sales in Hong Kong and Macau decreased by 11.1% from
HK$3,386.1 million to HK$3,010.4 million

Profit for the period was HK$153.0 million, a decrease of 55.0%
from HK$339.8 million

Basic earnings per share were 5.4 HK cents as compared to
11.9 HK cents for the same period last year

Interim dividend of 5.0 HK cents per share and special dividend
of 4.0 HK cents per share, totaling 9.0 HK cents. The interim and
special dividends will be payable in cash with a scrip dividend
alternative

On 8 June 2015, the Group was included in the Hang Seng High
Dividend Yield Index. The Group is a constituent member of
the Hang Seng Composite MidCap and has been a constituent
member of Hang Seng Corporate Sustainability Benchmark Index
for five consecutive years since 2011. It is also an eligible stock for
Shanghai-Hong Kong Stock Connect

~ Hang Seng Corporate
\ Sustainability Index
Series Member 2015-2016
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CORPORATE INFORMATION
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TEN-YEAR FINANCIAL SUMMARY
TEMBERRE

(Note 1) (Note 1) (Note 1) (Note 1)

Restated Restated Restated Restated

m 2009 2008 2007 2006
HK§'000 HKS$'000 HKS'000 HKS 000 HKS000

Condensed Consolidated BEsAERER
Interim Income Statement
Turnover L1
- Continuing operations -REEERE 3,777,940 4,226,004 3899125 3377465 2,786,037 2,099,164 1,764,556 1,629,767 1399012 1,035,358
- Discontinued aperations -BAHEEEH - - - - - - - - o 10533
30940 4206004 3899125 3377465 2,786,037 2,099,164 1,764,556 1629767 1,516,026 1,340,694
Gross profit B3
- Continuing operations -RERLEE 1,621,665 1,886,875 1,830,741 1543614 124419 945,015 1453 696,568 590,767 509,936
- Discontinued operations -BRHERER - - - - - - - - 73,215 6,502
1,621,665 1,886,875 1830741 1543614 124419 945,015 14583 696,568 663,982 576,438
Gross profit margin iz
- Continuing aperations -BEESEK 42.9% 4469 47.0% 45.7% 439% 450% 9% 27% 2% 41.3%
- Discontinued operations -BAIHEEER - - - - - - - - 626% 63.1%
42.9% 46% 47.0% #5.7% 439% 45.0% 49% 27% 438% 40%
Operating profit -y
- Continuing operations -REEERE 187,549 402,563 08 344,616 269,43 MT31 148,440 101,438 97486 82215
- Discontinued aperations -BAHEEEH - - - - - - - - 1114 (1,591
187,549 402,563 0408 344,616 269,43 MBI 148,440 101,438 98,600 80,624
Profit for the year Lyl
- Continuing operations ~BEEEER 153,020 339,76 357,380 282,064 04,333 176,291 13913 88,059 88542 76,0%
- Discontinued operations -BRHERER - - - - - - - - 152 (45g)
153,020 339,762 357,380 282,064 24,333 176,291 13913 88,059 91,068 15,598
Profit margin ARE
- Continuing aperations -pEGSZE 41% 80% 92% 84% 8.1% 84% 7.0% 54% 6.3% 6.2%
- Discontinued operations -BHALEEER - - - - - - - - 2% 04%
M 80% 9% e 8% 8% 0% S 605 56
Condensed Consolidated Interim BB &45H
Statement of Financial Position HERRE
Total assets BEE 3,159,580 3,400,281 2957111 2,481,39% 2,129,640 1,678,254 1,459,420 1350774 1474731 134329
Total liabilties BaE (978,782 (1,146.291)  (1,007,69) (870,779 (815,650) (556,759) (438.103) (370,7%9) (576,667) (499,309)
Net assets SEE 2,180,798 2,253,990 1949479 1610617 1313,99 112149 101317 979,975 898,070 843,924
Shareholders' Funds Es
Share capital B 284,468 284455 283,226 8175 280,855 139,636 138,333 138,125 137,563 135,005
Reserves BE 1,896,330 1,969,535 1,666,253 1308442 1,033,135 981,859 882,984 841,850 760,507 708919

Total equity as at 30 September HIRNAEREE 2180798 2253990 1949479 1610617 1313990 1121495 1021317 979,975 898,070 843,924
Condensed Consolidated Interim ~ EB&AHH

Statement of Cash Flows RenE%
Net cash generated fiom fesnaty

operating activities ikt 84,622 457,605 33303 150,347 208,7% 158,399 111,587 (17,554) 2415 (10,668)
Per Share Data and Key Ratios REEHRITHE
Basic earnings per share SREXEH

(HK cents) (Note 2) (Bl ()
- Continuing operations -RERERE 54 119 128 100 80 63 45 32 32 28
- Discontinued operations -ERHEERE - - - - - - - - 0 0

54 119 126 100 80 63 45 31 33 18
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TEN-YEAR FINANCIAL SUMMARY
TEMBERRE

(Note 1)
Restated
2007

(Note 1)
Restated

2006
HK§'000

(Note 1)
Restated

(Note 1)
Restated
2008

012 011

HK§'000

2010
K 000

HKS 000 HKS'000

Diluted earnings per share ShEEEi

(HK cents) (Note 2) (Bl (W)
- Continuing operations Ry 54 119 128 100 79 63 45 32 32 18
- Discontinued operations -BRLERER - - - - - - - - 01 00)

54 119 126 100 19 63 45 31 33 18

Return on equity Bxmg 1.0% 15.1% 18.3% 17.5% 17.1% 15.7% 12.1% 9.0% 10.1% 9.0%
Dividend per share (HK cents) SRRZ(EL)

(Note 2) (K&2)
Basic -9 50 50 45 15 20 15 15 15 15 15
Specil il 40 40 45 45 40 30 30 15 15 15
Total A% 9.0 90 9.0 10 6.0 45 45 30 30 30
Closing share price as at RIA0BHYTE

30 September (HKS) (Note 2) (%7) (W) 199 531 875 531 469 30 169 114 138 137
Net asset value per share RERESREDE

(HKS) (Note 2) (7 (W32 0.1 0.19 0.69 057 047 040 037 035 033 031
Current ratio (times) RELE(E) 28 151 249 230 118 159 291 AL 105 135
Gearing ratio BRiLE - 35% - - - - - - - -
Operational Data £BEH
Number of retail outlets LS P E 81 m m 158 n 180 159 18 112 9
= Multi-brand *Sasa” stores -4 IEE 278 73 2] Vi 203 157 139 119 104 &
~ Singl-brand storescounters -E-GEEE/ 2k 3 6 9 5 u Vi i i 8 3
Total gross retail area BEEAR

(rounding to the nearest (UTARFEE)

thousand sg. ft.) (Note 3) (i) 608,000 638,000 604,000 560,000 444,000 325,000 263,000 234,000 216,000 192,000
Stock tumover days KEBH(R) 1 118 131 18 131 il 1l ] 3 115
Number of employees BI\g

(rounding to the nearest hundred)  (WEfIitE) 5,000 5,000 5,000 4700 4,000 3,200 2,600 2500 2700 2,600

Notes: MiaE -

F2010MBOFBEE A5EBEYGEREEFTZ
EBUR  RRAR R E (TRAER )&
MIERAFEREANETE - HEZHERDE

1. In FY2010/11,the Group had changed its accounting policy for measurement of 1.
leasehold building to cost less accumulated depreciation (“cost model”) instead
of fair value amounts less subsequent depreciation. This change meant that the

building component and the more significant land component of property leases
were measured on the same cost basis. The change had been applied retrospectively
to remaining useful lives at the date of change of accounting policy.

HEPBFANEEER 2 LR DY AR —KAK
HENE - WAZHEEBPNEANUASHBRE
BEBZHTARAFEY -

2. Figures from 2006 to 2010 have been adjusted for the 1:1 Bonus Issue. 2. 20065 E2010FMEEE IR — X —BITAKRIELSH
= .
3. The information on retail space provided is intended to allow the readers to 3. FRUTEEREANERERERRRIITER

appreciate the growth in retail network and the size of retail space only. As
there are significant variation in sales per square foot between stores of different
store sizes, as well as stores in different countries and location, the retail space
information provided should not be used to analyse the trend on sales per square
foot.

BOBEREBTERE @ARTAEENER
UETRABERRGHOERZEOEETRHEER
BFEEREZR  RETEEEEHTEBES
BFHREEENBY -
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MANAGEMENT DISCUSSION & ANALYSIS

CEEREV &)

INTERIM RESULTS

For the six months ended 30 September 2015 (“period”), the Group's
turnover amounted to HK$3,777.9 million, representing a decrease of
10.6% from HK$4,226.0 million for the six months ended 30 September
2014 ("previous period”). Retail sales in Hong Kong and Macau
decreased by 11.1% from HK$3,386.1 million to HK$3,010.4 million. The
Group's gross profit margin decreased from 44.6% to 42.9%.

The Group's profit for the period was HK$153.0 million, representing a
decrease of 55.0% from HK$339.8 million for the previous period. Basic
earnings per share amounted to 5.4 HK cents as compared to 11.9 HK
cents for the previous period. The Board resolved to declare an interim
dividend of 5.0 HK cents per share (2014: 5.0 HK cents) and a special
dividend of 4.0 HK cents (2014: 4.0 HK cents) per share, totaling 9.0
HK cents, payable in cash with a scrip dividend alternative. The Group
rationalised its retail network from 287 to 281, a net decrease of 3 stores
each for both “Sasa” stores and single-brand counters.

On 8 June 2015, the Group was included in the Hang Seng High Dividend
Yield Index. The Group is a constituent member of the Hang Seng
Composite MidCap and has been a constituent member of Hang Seng
Corporate Sustainability Benchmark Index for five consecutive years since
2011, It is also an eligible stock for Shanghai-Hong Kong Stock Connect.

MARKET OVERVIEW

RETAIL SALES/COSMETICS RETAILS SALES CHANGE BY MARKET
(YEAR 2015)

Retail sales change

i

THER

HZ2015F9A308 IEANEA(TAER]) -

B EEA3TETINEST  BHZE201 4¢
9A30HEANEA(EFRE])H42(E2,6008
BT 10.6% « BRMMANTEHEERIBE
8,610BEILHA11.1%E30181,04088 T - &
BEFEHA4.6% NEZEL42.9% °

EERARBAREFA1E530088 T BEF
FIHAF3183,9808 BT TF£55.0%  FRRER
BFASABIN  ZFRHAAE11.98MW - E
EQRFREPHREFAS.0EM(2014F -
5.08 1) RIS Z8%4.081U(2014F : 4.0
B - AEALEN - ABE H A (IR
BREBEE)IN SEBRSGETERSE 58
HEM2BIERAL T2 [FHFEHRE—
REEEEFRL=ZER=ME-

7201566 A8H - %%ﬁ%ﬂ/\wﬁi%ﬂ&%%%‘a
B KEARIEESRETRBREHIKGR - 7
52011 Ei@fﬁﬂ%u%frai‘nﬂ*%ﬂim
EEEEY R KMEK - ERAEEBRNRAR
R o

%E/1t il

Cosmetics retail
sales change

ZEHES tERESEHEEL

Hong Kong 5 oy, (Apr—Sep) 5 20, (Apr—Sep)
Bt 29% (4z97) 34% 4z9 )
Mainland China (Jan — Sep) (Jan — Sep)
= B +105% (7207} +90% (295
Singapore (Apr — Sep) (Apr = Jun)
s +58% 5o f) #31% (5 )
Malaysia +6.6% (Apr — Sep) NoFg 1
BRAET T (4%9A) BEE
Taiwan o, (Apr—Sep) o, (Apr—Sep)
GEE 8% (4zoR) P12 9 R)

Note: B s

1. There were no cosmetics retails sales statistics provided from Malaysia 1. BSRAGEFIERHEMIERITESTEOMT

Government.

2. All of the above data are sourced from the corresponding governments’ statistics
bureaus.

3. There are some inconsistency in definition and survey methodology for cosmetics
retail sales by different government statistics bureaus.

e

2. ALEFMBERKENERMBRAR -

3. TRMKFA mﬂi“ﬂb*&uuﬂ%fgE’ﬁ%%ﬂ%ﬁﬁ
NEERER
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MANAGEMENT DISCUSSION & ANALYSIS
BIREN MO

RETAIL SALES PERFORMANCE IN HONG KONG AND PRC TOURIST & ETEXBERBRAMG B
ARRIVALS TO HONG KONG (YEAR-ON-YEAR CHANGE] KEARZFEE)

—=e— Value of total retail sales

31.6% TEXMHEEE
—e— Value of medicines and

cosmetics retail sales

sy R EmEEEE
——e— PRC tourist arrivals to

Hong Kong

AR A IR R AR

18.3%

10.3%
7.6% ’

5.0%
4.2% 4.3%

“i%/.\

-1.8%

) 1.0%
2:9% M-OA% 2.9% -0.6%
B— .3%
-1.8%

-3.3% -2.1% 4.2%
-3.0% -5.2% A
-10.0% 98%  -7.1% 04%
-14.5%
Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Sep
104 1A 124 1A 2A 3A 4H 5A 65 7H 8H 9H
2014 2015

Source:  Hong Kong Census and Statistics Department & Hong Kong Tourism Board

BHAKG - BBBITRAEREBIERRR

RETAIL AND WHOLESALE BUSINESS EERMBERK
1STHALF FY15/16 TURNOVER MIX BY MARKET 5N BEELEERTHES N

Hong Kong & Macau, 80.8%

BB R Mainland China, 3.9%

il

Singapore, 3.0%
EiipiiEsd

—— Malaysia, 3.8%

.\ fSIRAETE
Taiwan, 3.4%

BB

sasa.com, 5.1%
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MANAGEMENT DISCUSSION & ANALYSIS
BIREN MO

STORE NETWORK BY MARKET BMBEANHERNE
As of 31 As of 30
Mar 2015 Sep 2015
Multi-brand “Sasa” Stores 20154 201545
HEZmEN [535] [EHE 3A31H 9A30H
Hong Kong & Macau
. . 107 4 3 108
B MR
Mainland China
62 2 9 55
B A i,
Singapore
N 21 3 3 21
ik
Malaysia
59 6 3 62
BREE
Taiwan
. 32 3 3 32
=
Total
281 18 21 278
Hagr
Note:  As at 30 September 2015, there were two and one single-brand stores in MIEE @ FR201569 7308 « SEEEER KL AEHE
Hong Kong & Macau and Taiwan respectively, totaling 281 retail outlets for mEHRIAERIEE - REHEME/Z
the Group. & AHIHTEES -
Hong Kong & Macau B8 KRM
1 Half Turnover
HKS 'M (Retail & Wholesale) 15t Half Same Store Growth
B (E8) L¥FEERE(TERME) FHFRIEHEEE
15.0% 9
4,000 . 3.433 o 13.0%
' 3,051 10.0%
3,000 ’ 6.9%
5.0%
2,000
0.0%
1,000 -5.0%
0 -10.0% -8.5%

13114 14/15 15/16 1314 14115 15/16
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MANAGEMENT DISCUSSION & ANALYSIS

ERENBEAN

The Group's retail sales in Hong Kong for the period decreased by 11.1%
(2014: +10.2%) in comparison to the corresponding period last year.
This performance was driven by the decrease in average ticket size of
mainland tourists and also the drop in their total number of transactions,
which was in line with the overall decrease of 3.4% of mainland tourist
arrivals during the same period. Same store sales growth fell 8.5% (2014:
+6.9%).

Several factors have contributed to this direct correlation between the
continuing decrease in mainland tourist arrivals and the decline in our
sales growth. The Occupy Movement and anti-parallel traders incident
in Hong Kong damaged Hong Kong's profile and discouraged tourists
from visiting while also causing a drop in sales to local customers. New
restrictions placed on the frequency of visits by mainland residents, such
as the change of Shenzhen permanent residents’ multiple-entry permits
to one-visit-one-week permits upon renewal, also impacted the flow of
mainland tourist arrivals.

At the same time, structural changes in Hong Kong tourism arising from
the shift in the PRC tourist mix towards tourists arriving from lower-tier
cities in China with less spending power also affected the average ticket
size. Such tourists tend to have lesser brand awareness than those from
higher-tier cities, including knowledge of Sa Sa.

This change in consumption patterns was further exacerbated by the rise
of cross border e-commerce, which has facilitated much faster market
penetration of cheaper and fast-to-market Korean products with concepts
that are well liked by Asians, and in particular by the increasingly affluent
Chinese consumers.

Meanwhile, Hong Kong tourism overall has been losing competitiveness.
The substantially strengthened tourist facilities and convenient travel
policies offered by other destinations have improved their attraction
to mainland tourists. In addition, the strong Hong Kong dollar and
depreciating yuan have contributed further to the slowdown of growth in
mainland visitors to Hong Kong.

BEFRHEL  SELAHRANERIDETES
HEETH11.1% (20145 : 8R102%) &
THEREARENERRZEHNSERRS
REHTHRAB TEBARNGBEREAKXR
HITH34% MBS — - AIEHEEELKS5%
(20144 : #&K6.9%) °

N BIREARFER D BEEEE THD
ERBBEZHEREYE - BARLEMRTD
ERKEREMH  BWRTEEOVERAET
REDENBNR  TERFHETNHEET
B BREALERTERBRERIBRS -
MARINFPHEER-ZZTAR—BA-1TITE
NI BRENHE -

R BAREERBRAKEEE B
HEARET  TELBRREXREBIEMNK
2 PESRRHFHHEEE - BRE KM
MHREAL  GLREHEAEFREREE
B BRETIINRE -

ERETHEMNEEE-—FNBTHERAN
BE REREELBRELTSNEEER
FRRMESETS  BLERBSIFERXIM
ABY - LERHGEHMOTBEEEE -

A ZEREXEBERMEERSKRERT
7o BfbiRiE B WA S IMRIKERE kR MH
BRORERR  REEHAMBKENRI
He ks BLREMARBREE-—FTA
WIRE S B ARG R -
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MANAGEMENT DISCUSSION & ANALYSIS

EREHBEAN

CUSTOMER MIX
(FOR 1ST HALF FY15/16 RETAIL SALES)

By Sales Value
RIHEBE

PRC
Customers,

FEEE
68.2%

Others,
Hith
2.8%

Local
Customers,

AR
29.0%

There are also internal factors to explain why the Group is undergoing a
period of readjustment.

We have traditionally relied on high price products but the market
preference has changed very quickly towards lower price products. The
lower price products have very fast launches and a much shorter product
life cycle.

We have relied on beauty consultants to recommend products but
customers now rely more on social media and look for a different
shopping experience that requires better product display to facilitate
self-service. Both of these factors require us to adapt our operations to
market circumstances.

The profitability in Hong Kong and Macau market was restrained due to
margin pressures. Gross profit margins dropped from 44.6% to 43.0%.
This performance was due to ongoing promotions and discounting to
sustain sales in a slower market. In order to further strengthen the
competitiveness of our product offerings, the Group adjusted our non-
house brand mix in some popular product categories, for instance, in
Korean products, to make faster adaptation to changes in consumer
preferences for Korean and lower price products.

Rental costs continued to increase with rental reductions gradually
coming into place and only set to be reflected in total rental costs in
the next financial year. The frontline staff costs to sales increased as we
strove to maintain our competitiveness in salary system to retain staff in
a slower market.

By No. of Transactions
B 5T

PRC
Customers,

B
48.1%

Others,
Hith
3.7%

Local
Customers,

AR
48.2%

AR —LABEE - AEELLE-BHBY -

EMBEE—ERBEREER ETEEHRE
BRAREBER MEBEMREFBREHELD
5 URARENERES -

B -—ERBERERENER  EEERS
ERBEREE  URSRIRANEYER
HWHEEEENERRIEENBDER - B4
RAEHBEXMBRMANEEFRETHRE -

EERRAMENBIAENZRREMNKNE
N o EFEA446% NHE43.0% - LRI EH
REBRNERRET S THEETRHETIE
BUERHEERE - AE—TMBRMERA
ANBFEN  RECRHAFBRRENETH
HEMRBRFZELL  PIMEBEHER - LR
EUHHEELRENEEERNEFEE -

HANEEKABRELR MESTHABRCEH
REHEE EERERBRANT —BMRFE
MEBEESKAD - IIREIRAHEENL
EREFLA  HIRRAMERENT ST
BOARBHEMESNBHZHURERT -
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MANAGEMENT DISCUSSION & ANALYSIS

ERENBEAN

Mainland China

Overall turnover for our Mainland China operations decreased to
HK$148.9 million during the period, a decrease of 8.7% in local currency
terms, while same store sales growth in local currency decreased 9.8%
for the period. The loss for the period amounted to HK$24.5 million.

The profitability of our stores continued to improve, but weak operational
and product management led to a decline in turnover, as well as an
increase in the inventory provision.

Singapore

During the period, the turnover for our Singapore operations was
HK$112.8 million, remaining flat in local currency terms over the previous
period.

Malaysia

The turnover for our Malaysia operations was HK$141.9 million, an
increase of 2.5% in local currency terms over the previous period. Same
store sales decreased 8.5% in local currency.

Sales and profit growth were restrained by the implementation of
the Goods and Services Tax system, which adversely impacted store
productivity during the transitional period. This effect will normalise in
the second half.

Taiwan

Turnover in the Group's Taiwan business decreased to HK$130.2 million
during the period, representing a drop of 2.2% in local currency terms.
Same store sales fell 8.7% in local currency.

E-commerce - sasa.com

Turnover for sasa.com amounted to HK$193.2 million, representing a
slight decrease of 1.4% over the previous period.

As a result of the shift of our focus in the China market, sales from
mainland China continued to increase with 24.5% growth. However, this
performance was offset by a decrease in sales in other overseas markets.
We partnered with Alipay successfully in joint promotions to drive traffic
and sales in the China market. However, profitability was restrained due
to increased investments and advertising and promotion expenses, such
as search engine display advertisements.
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BRAND MANAGEMENT

During the period, the Group's sales mix of own-label and exclusively
distributed products, collectively referred to as House Brands, decreased
from 43.3% to 41.3%.

In order to enhance product competitiveness to attract traffic in a slower
market, we strategically broadened our choices to include more parallel
import products that are faster time to market. High-price house brand
products, which make up a larger percentage of our house brand sales
mix, underperformed due to consumers preferring mid to low-price
products and Korean products.

The transitional change of management in our product development team
adversely affected the timeliness of our response to this fast changing
market. With Korean products outshining all others, we began to cater
to the higher demand for Korean products by launching a wider range
of Korean product offerings, with the result that their sales rose 28.9%
in Hong Kong and Macau. Sales growth of non-house brand Korean
products outgrew our house brand Korean products as we leveraged on
the former's faster product launches.

OUTLOOK AND STRATEGIES

In the first half, the Hong Kong retail market has been impacted by a
‘perfect storm’ of negative factors mentioned in the above. The coming
year will undoubtedly be challenging. In order to ensure that turnover and
profitability do not continue to be adversely affected, the Group aims to
undertake the following strategic measures:

1. DIVERSIFICATION

The Group will develop other businesses beyond our traditional
operations, including tapping the opportunities of 020 and cross-
border e-commerce. Our 020 initiatives will initially launch in Hong
Kong and gradually extend to mainland China.

For the Hong Kong market, we will leverage the customer base of
our physical stores and strong product offerings to enable us to
target our mainland Chinese customers after they return home. The
Group will also leverage the potential of the increasingly important
online marketing resources of our online operations. For the China
market, the 020 initiative will significantly broaden our product
offerings in our physical stores through online sales and cross border
fulfillment.
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We aim to use different channels and to leverage a variety
of online partners to increase our online exposure, including
operating physical stores to promote 020 in Free Trade Zones, and
cooperating closely with major China online operators, all with their
unique positioning and correspondingly different opportunities.

The Group will make determined efforts to strengthen our own
labels, and improve the appeal of our brands and product offerings.

Further initiatives include targeting product gaps in our offering,
such as low- to mid-price products, with more emphasis on Korean
and Japanese products; speeding up new product development
and product launches; and identifying consumers’ preferences for
new products as well as their ever changing requirements in regard
to product concepts and functions — all with the aim of providing
appropriate products to satisfy such demands.

NEW STORE CONCEPTS

Our strategy for new store concepts includes introducing more
trendy and lifestyle concepts to attract young and trend-setting
customers, much improved product display, and more emphasis on
enhancing the shopping experience.

NEW SHOPPING EXPERIENCE

We aim to place more emphasis on the unique shopping experience
with Sa Sa through improved product displays, while changing the
mindset of our beauty consultants to one that is more receptive to
consumer preferences. In addition, we will substantially strengthen
our online marketing efforts, including the use of social media
channels to improve interactivity.
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Hong Kong and Macau

The cosmetics market in Hong Kong continues to face strong headwinds
due to the slowing of mainland China tourist arrivals, their reduced
spending, and weak local consumption sentiment.

The one-visit-one-week policy for mainland visitors is gradually taking
its toll on the market, while the strength of the Hong Kong dollar will
continue to make shopping overseas more attractive for both mainland
China and local consumers.

The sensitive social and political situation in Hong Kong, anti-mainland
Chinese tourist sentiment, possible changes to the cross-border
e-commerce policy, and the ongoing pace of change in consumer
preferences may add further uncertainties to the slower retail market
environment.

Intensifying competition within the cosmetic industry is a further
challenge, with ongoing discount and promotion programmes having
an ongoing impact on profitability. Meanwhile, product life cycles
are shortening and inventory management is requiring more skill and
attention. Although rental pressure is expected to moderate in a slowing
market, rental reductions still lag behind weak sales performance.

As a result of the above factors, FY2015/16 quarter-to-date (i.e. period
up to 22 November 2015) retail sales of Hong Kong and Macau has
dropped by 14.1%" year-on-year while same store sales dropped by
10.0%" year-on-year.

In the face of these challenges, the Group intends to manage rental
costs by rationalising our store portfolio. Further intensive measures
include: optimizing our cross border e-commerce operations and using
social media to promote and project our business into the mainland;
strengthening customer loyalty; driving the development of our online
business; introducing more good value products to cater for the change
in customer needs towards lower priced products; enhancing our
training programmes for frontline staff; and strengthening the visual
merchandising in our shops.

#  The above data excludes adjustments according to Hong Kong International
Financial Reporting Interpretation Committee — Interpretation 13 Customer
Loyalty Programmes on the bonus points scheme.
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Mainland China

Following intensive efforts to expand the Group's footprint in mainland
China, we will continue to develop our business in this challenging but
fast growing cosmetics market. As the dynamics of the market rapidly
change towards internet retailing, with cheaper products attracting
increasing attention online, more expensive products have to work harder
to compete.

Korean and Japanese products are in vogue because of pricing and
product concepts, with lower price local brands becoming attractive
very quickly. E-commerce companies offer discounted prices and invest
heavily in marketing, diverting growth from offline to online. At the same
time, growth is increasingly driven by lower tier cities, making it more
competitive to serve consumers in provincial areas with physical stores.

In the light of these challenges, the Group has recognised the need for
more management resources to improve management, and is currently
using external management resources on a contract basis to allow
for more time to develop our management structure and training.
We are also seconding experienced staff from Hong Kong to improve
attractiveness of product offerings and inventory management.

Going forward, we are gradually adopting a lower cost and more efficient
boutique store format with new store openings to enhance cost efficiency
and profitability and to gear up our scope of expansion in a prudent
manner. Store portfolio management will involve more emphasis on
effective management, while new stores will only open in areas where we
have existing and effective management.
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Singapore, Malaysia and Taiwan

In Singapore, the Group will continue to build scalability and profit
potential by closing inefficient stores and opening stores in new malls
with good potential. In response to staffing issues, we will participate
in job fairs to promote employer profile and recruitment awareness and
we will redesign job scopes to attract short-hour/part time locals. We
will also adopt employee retention programmes specifically tailored to
minimise the loss of experienced staff.

In Malaysia, the Group will continue to strengthen the local team and
further strengthen our retail network by identifying high traffic locations
for new stores and expanding into new regions. We will improve the
professional training of our staff and enhance our product portfolio by
introducing new brands and products with strong potential. We aim to
review brand performance and streamline products, with a nationwide
launch of concurrent brands and a focus on sourcing new and exclusive
products across all product categories.

In Taiwan, the Group will maintain its efforts to expand our network
in order to strengthen our presence and future growth potential. The
number of mainland China consumers in Taiwan is expected to increase
in view of the country’s enhanced infrastructure and retail space, and
the introduction of unlimited visa quotas for high-end mainland Chinese
tourists who have greater spending capacity.

The Group has already opened stores in tourist locations to tap the
potential of increasing mainland Chinese tourist arrivals. We will add in
more unique brands that are popular with young people and share more
information with online platforms to increase exposure.

E-commerce - sasa.com

The Group's key strategy for our online platform is to focus on cross-
border and multichannel touch points and sales. Amid intensifying price
competition from other shopping websites and mobile apps, strong
growth in the mainland China market is expected. We believe that we can
promote our price advantage to more consumers to drive growth.

In terms of our 020 capabilities, we will develop our online platform
to strengthen cooperation with our physical stores and leverage the
capability of our beauty consultants and online marketing expertise to
highlight the attractive product offerings of our online and offline stores.
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We will focus on platform synchronization to adapt and cater to
consumers’ shopping habits, especially mobile users, and enhance the
user experience of all new devices that modern consumers use. At the
same time, we will continue to optimise current marketing channels
including search engine marketing, affiliate marketing, email marketing
and social media to increase traffic and conversion rates.

The Group's new Customer Relationship Management programme will
be developed to increase repeat purchases and customer retention. We
will continue to explore potential partnerships and alliances, as well as
to invest in establishing Business Intelligence (BI) to provide information
we can act upon to drive performance and improve business in terms of
customer satisfaction, timely and accurate responses, and creditability of
customers.

Furthermore, we will introduce new analytically driven strategies in the
following aspects: i) sales and marketing - our alignment to consumer
needs and the effectiveness of our promotions will be improved; ii)
content strategy - strengthened product information and persuasiveness
of online sales will enhance shopping experience by improving our search
results, facilitating sharing amongst customers and enhancing viral
marketing; iii) customer service - improvements will be made to drive
our long-term competitiveness; iv) Customer Relationship Management
(CRM) system — will be strengthened to enhance customer loyalty and
sales; v) streamlined fulfillment time and costs — expected to improve
after the commencement of our Free Trade Zone warehouse as compared
with our current warehouse in Hong Kong; and vi) more emphasis
on product launches — will attract new customers, improve sales and
enhance our gross profit margin because generally customers’ attention
will be drawn to the excitement of new products rather than to price
competitiveness.

HUMAN RESOURCES

As a 30 September 2015, the Group had a total of around 5,000
employees. The Group’s staff costs for the period under review were
HK$540.4 million.

Human capital is our important asset. The Group thus provides quality
human resources services to attract, develop, motivate and retain an
engaged workforce within a supportive work environment. In order
to foster a work environment that attracts and inspires our people to
achieve excellent performance, remuneration packages and staff benefits
are reviewed on a regular basis. Various combinations of performance-
based remuneration components, such as annual merit bonus, are always
in place for consideration so as to motivate and reward our employees.
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The Group takes talents seriously through orientation, coaching,
comprehensive training and development programmes, on-the-job
training, and structured performance management approach to assure
that the potential of our employees are fully realised. Furthermore, the
Group aims at developing potential future leaders and offers exciting
opportunity for high calibre university graduates to join our Management
Trainee Programme every year. The provision of financial subsidies for
our employees to further studies in their related fields of career is also
available. The Group also holds in high regard the relationship with
its employees and has thus organised various team-building activities
that can help strengthen staff relationship and encourage a sense of
belonging among our people.

FINANCIAL REVIEW

CAPITAL RESOURCES AND LIQUIDITY

As at 30 September 2015, the Group's total equity funds amounted
to HK$2,180.8 million including reserves of HK$1,896.3 million. The
Group continued to maintain a strong financial position with cash and
bank balances of HK$783.5 million. The Group's working capital was
HK$1,726.0 million. Based on the Group's steady cash inflow from
operations, coupled with sufficient cash and bank balances and readily
available banking facilities, the Group has adequate liquidity and
financial resources to meet the working capital requirements as well as to
fund its budgeted expansion plans in the next financial year.

During the period, the majority of the Group's cash and bank balances
were in Hong Kong dollar, Malaysian Ringit, Renminbi, Singapore dollar,
New Taiwan dollar, US dollar, Swiss Franc and Euro and deposited in
reputable financial institutions with maturity dates falling within a year.
This is in line with the Group's treasury policy to maintain liquidity of its
funds and continue to contribute a relatively stable yield to the Group.

FINANCIAL POSITION

Total funds employed (representing total equity) as at 30 September
2015 were HK$2,180.8 million, representing a 11.9% decrease over the
total funds employed of HK$2,474.5 million as at 31 March 2015.

The gearing ratio, defined as the ratio of total borrowings to total equity,
was zero as at 30 September 2015 and 31 March 2015.
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TREASURY POLICIES

It is the Group's treasury management policy not to engage in any highly
leveraged or speculative derivative products. In this respect, the Group
continued to adopt a conservative approach to financial risk management
with no significant borrowings during the period. Most of the assets,
receipts and payments of the Group are denominated either in Hong Kong
dollar, US dollar, Euro or Renminbi. Based on purchase orders placed,
the Group enters into forward foreign exchange contracts with reputable
financial institutions to hedge against foreign exchange exposure arising
from non-Hong Kong dollar or US dollar denominated purchases. These
hedging policies are regularly reviewed by the Group.

CHARGE ON GROUP ASSETS

As at 30 September 2015, no asset of the Group was under charge to any
financial institution.

CONTINGENT LIABILITIES

The Group had no significant contingent liability as at 30 September
2015.

CAPITAL COMMITMENTS

As at 30 September 2015, the Group had total capital commitments in
respect of acquisition of property, plant and equipment of HK$156.8
million.

CONCLUSION

Sa Sa has a long track record of delivering outstanding success in all
economic climates and in the face of the most severe headwinds and
difficulties. We continue to have faith that we can progressively build
our competitiveness in the years to come and turn challenges into
opportunities, such as those offered by 020, by evolving consumer
patterns and by the long-term growth of the less affluent parts of
mainland China.

It is our belief that the flexibility of our business model, with its ability
to rapidly adapt to new circumstances, markets and trends, will continue
to support our position as a leading provider of beauty products in the
Asia Pacific. We also believe that the resilience and adaptability of our
loyal staff and the forward vision of our outstanding management team
will ensure that we deliver sustained, satisfying growth for many years to
come.
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AWARDS AND RECOGNITION

BIAR B

HOUSE BRAND AWARDS

In the first half of the fiscal year, we achieved various awards for the
Group's House Brand products from leading beauty magazines in Hong

Kong, Mainland China, Singapore, Malaysia and Taiwan:

BRXmERE

REBREELEF  SEAHBRABERS
BES BN FNE BRASRAE
BAERBHEE S ERE

Hong Kong
Bk

Beauty Exchange Best Cosme Spring Award 2015
20155 (Beauty Exchange ) Best Cosme Spring Award

Your Favorite Eyeliner
MEEEZRRE

CYBER COLORS Long Lasting Gel Eyeliner
CYBER COLORSH Akt BIRRE

COSMO Campus U Fav Awards 2075
20154 COSMO Campus U Fav Awards

Best K-Pop Beauty Brand
B £ 88 B 56t 1

Best Make-up Remover

S M an b

Best Moisturising Mask
RIERREER

Best Black Head Remover
REEXBRRBHEER

Best Foundation
RERMASDE

Best Face Mist
READREER

Best Eye Makeup Remover
15 15 AR R 4 R

Best Moisturizer
REREDE

Best BB/CC Cream
S{EBBE,/(CHE

Best Cleansing Machine
KERE#

Best Eye Mask
SRERE

Best Soothing Mask
REFERE

Best Fragrance

REFK

Get it Beauty Korea Award 2075
20154 82 ( Get it Beauty) A &

Best Blind Test Cleansing Water
B8 B E oK

Dr.Jart+ Dermaclear Micro Water

Dr.Jart+ )& 1% 1& ¥ &F £ £ K

Jessica Code Excellence Award 2014
20144 (Jessica Code B3R ) 4F f& Bk 2%

Excellence in Anti-aging Essence Lotion Award
RENREBEILRE

Suisse Programme Advanced Cellular Boosting
Solution
Suisse ProgrammeF 4Rk h )& 40 0 4 L 2 2= 5
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Mainland China China Cosmetic Review - Best Cosmetics of 2014

FEIR it 2014 [Z (P B b A dm ) 7 35 & £ B8 v T3
Gentlest Cleaning Product Méthode SWISS ESSENTIAL CARE Cleansing
RELAREES Foamer
AT Méthode SWISS 4082 5§ 8
2015 Marie Claire Top 100 Cosmetic Suisse Programme PP Luxury Toner
WIHFE(EA)EMBAE Suisse Programme$i4 BRI RE
2014 Mina Beauty Award
CRIB) 201418 1515 FE A9 R FMINA 2 322
Top 10 Best Face Wash Suisse P.rogralmme Hydra Solution Refining
Tk EEES Foaming Cleanser
= Suisse Programme £ 82 )& K8 82 @8
Singapore Aesthetics & Beauty Magazine - Beauty & Wellness Awards 2015
N3 20154 37 105 (Aesthetics & Beauty Magazine ) Beauty & Wellness Awards

Best Hair Treatment (Editor’s Pick) Cagwﬁ:ﬂl;argscihlne Serum for Hair Ends

FEAREEE(RE2E) Camille Albane s ER =& 5%

Best Mineral Makeup (Reader's pick) GOSH Mineral Powder 04
BEBRNTMA(EE ZE) GOSHE 104

Best Styling Product (Editor’s pick) GOSH Hold me Baby! Hairspray
BEBENER(FE2E) GOSH Hold me Baby! & 527

Best Anti-aging Treatment (Blogger's pick) Sug;zslzirsgrsa\(r)?l:?i(eonAdvance Cellullar

BEARERR(HEELE) Suisse Programme F 4R hz )& & 40 0 A4 L 2 2= 55

Best Eye Serum/cream (Editor's pick)

FERBEER/R(REZE)

Best Eyeshadow (Editor's pick)
REBRY(RE2E)

CLIV Ginseng Berry Premium Eye Cream
CLVAZRERRE

TheBalm Nude Tude Palette
TheBalm Nude TudefR 58

Best Highlighting Powder (Editor’s pick)
REXTH(RBZE)

Best Lipstick (Editor's pick) .
. NOUBA R B 7A
BEN(FEEE) ou ouge Bijou 567 Arabesque

’ ’B’és’t’Li’q’u’ia’[ib’sii’ck’(’éd itor's pick)
F1i/1ﬁ Gl El = ( fﬁiﬁZ%)

Best Body Scrub (Reader’s pick) Collistar Reshaping Mud Scrub
BESBEY(EEZR) Collistar E 28 FER) e

Men's Best Cologne (Reader's pick)
- DSQUARED2 WILD EDT
BB EAGEE 2E) >
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AWARDS AND RECOGNITION
H%IE&M%%

Cosmapolitan Singapore - Bright Sparks 2015
20154 %7 10 %%  Cosmopolitan ) Bright Sparks

Most Effective Product Annie’s Way Arbutin & Hyaluronic Acid
o5 ME S Brightening Jelly Mask
FR AR Annie's Way f& R 3= N 350 R B 55 A I IR SRR

Best for Aging Skin Product Collistar Whitening Hydro-Lifting Essence —

= ot 5 V Shape Effect
BEEAER Collistar/k Bt EFBEEIEE R — VA K IE

Most Hydrating Product Neogence Hyaluronic Acid Hydrating Essence

BIRRES Jom -
VRIS AR Neogence 3 R F& {7 % R & 30ml

Best for Blemish-prone Skin Product

RENREEREEEER

CLEQ Beauty Hall of Fame 2015
20154 (CLEO ) Beauty Hall of Fame

Fragrance to wear 24/7

ERIEHEEEBK

" Fragrance for Him and Her 7T T I s e s
FREEEK DSQUARED2 Wild EDT
Best Eye Mask Sui;gﬁem?r?ra“rxgi Collagex Premier Eye
RERE 9

Suisse Programme & 5k B R f £ iR I8

CLEQ Guy Stuff Award 2015
20154 (CLEO ) Guy Stuff Award

Best Conditioner for Dry Hair GOSH Argan Oil Conditioner
RELHELEEER GOSHE R SR Rm#EZ %R

Cosmapolitan Singapore - Beauty Grand Prix 2015
20154 27 05% ( Cosmopolitan ) - Beauty Grand Prix

Best Bronzer

i YAy The Balm Bahama Mama
”””””””””””””””””””””””””””” Suisse Programme GF SPF30 PA+++
Best Anti-aging Primer Glow Primer
EENRZEER In T RZEEREREEE D MATSPF30 PA+++
K
Best CC Cushion Dr.G Moist Ample CC Cushion
RIERBCCRE Dr.GECCRE

The Balm TB Anti-Wrinkle Concealer —
Light/Medium
The BalmH R E — 2,/

Best Eye Concealer
RERLERT

Best Facial Exfoliator — Dry Skin Dr. G Brightening Peeling Gel — Mild
BELZATRE - LRNE Dr. GIRIZ2FN ABEHEE — €
~ Best Mask — Oily/Acne Skin Annie’s Way Charcoal Black Jelly Mask

SEEE - mE/EEKE Annie's Way Kk 2 R EHEE
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AWARDS AND RECOGNITION
H2IE N SR 2

Cosmapolitan Singapore Favourite Fragrance Awards 2015
20154 7 111 3%;  Cosmapolitan YFavourite Fragrance Awards

Best for a Dinner Date
BEBRELHSEK

Best for the Girl-Next-Door
BEBRLEZBEK

Most Refreshing Scent
BEMER

Best Sexy Without Trying Scent
REAMEEREK

Best for the Metrosexual

REBHEIEK

Collistar Firming Talasso Scrub with Cherry
Extract
Collistar KRV B BE HIRED &

Best-Smelling Body Scrub
BEERTBEY

Harper's BAZAAR's Hair Awards 2015
20154 (Harper's BAZIAR ) Hair Awards

Camille Albane Sun Protecting Mist with Marine
Spring Water
Camille Albane & ¥ R oK B 1E %

Best Sun Protection For Hair (Daily Use)
EERBEZ(BEAR)

Best Curl Booster Camille Albane Curl Reviving Mousse
REBHB R Camille Albane{&18 1 2 5 #

Singapore Women's Weekly - Best Beauty Buy 2015
20154 (Singapore ) Best Beauty Buy

Best Eyeliner Gel/Cream CYBER COLORS Super Stay Gel Liner 01 Black
SERER/ B CYBER COLORSHAZ B KRERZE (01F)
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AWARDS AND RECOGNITION

Kk
HETE N SR B
Malaysia Citta Bella Beauty Awards 2015
B 20154 (Citta Bella ) Beauty Awards
Best Mascara Bellaoggi HD Mascara
REERER Bellaoggi HDEEE &
Best Lip Gloss Canmake Candy Wrap Lip
REEFW Canmake & ¥
Best Pencil Eyeliner Touch in Sol Dramatic Pencil Eyeliner
REREE Touch in SolER 4R %
Best Cleansing Foam Dr.G A-Clear Foam Cream
REFZBR Dr.G A-Clear/& 28R
Best Boosting Solution Suisse Programme Advanced Boosting Solution
RERBER Suisse ProgrammeF+ i iR)E G AR AN 7 ER

CLEO Beauty Hall of Fame 2015
20754 (CLED ) Beauty Hall of Fame

Best Liquid Liner Artdeco High Precision Liquid Liner
RERER Artdeco’= B A BRIR R

Best Emergency Mask CYBER COLORS Intensive SOS Treatment Mask
SESNEE CYBER COLORSR /8 & f& & m %

Best Anti-aging Lotion Methode Swiss Youth Recovery Essence Lotion
RENRZNE Methode Swiss& & B £ HFE IR

Cosmopolitan Malaysia Editor’s Beauty Pick 2075
20154 (Cosmapolitan Malaysia ) 45 & & & 45 1% 58

Best Contour Powder CYBER COLORS V Shape Contour Powder
REHRBEHH CYBER COLORS V Shape & B8 {& &1 45
Taiwan Go Men's Care Awards 2014 Armand Basi Wild Fores
=) WHFE(BEB)ELRERZEXE Armand Basi 57t BF FR 7 5 1 K B K

GoodSkin Labs Pore-365 All Over Pore
Reducing Serum
GoodSkin Labs Pore-365Z F | 2 E#5 %

The Best Product of FashionGuide 2014
20144 (FashionGuide ) = (£ E (3
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REPORT ON REVIEW OF INTERIM FINANCIAL INFORMATION
FHIB A R E R RS

o
pwec

TO THE BOARD OF DIRECTORS OF
SA SA INTERNATIONAL HOLDINGS LIMITED

(incorporated in Cayman Islands with limited liability)

INTRODUCTION

We have reviewed the interim financial information set out on pages
28 to 59, which comprises the condensed consolidated interim
statement of financial position of Sa Sa International Holdings Limited
(the "Company”) and its subsidiaries (together, the “Group”) as at
30 September 2015 and the related condensed consolidated interim
statements of income, comprehensive income, changes in equity and cash
flows for the six-month period then ended, and a summary of significant
accounting policies and other explanatory notes. The Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong Limited
require the preparation of a report on interim financial information to
be in compliance with the relevant provisions thereof and Hong Kong
Accounting Standard 34 “Interim Financial Reporting” issued by the
Hong Kong Institute of Certified Public Accountants. The directors of
the Company are responsible for the preparation and presentation
of this interim financial information in accordance with Hong Kong
Accounting Standard 34 “Interim Financial Reporting”. Our responsibility
is to express a conclusion on this interim financial information based
on our review and to report our conclusion solely to you, as a body,
in accordance with our agreed terms of engagement and for no other
purpose. We do not assume responsibility towards or accept liability to
any other person for the contents of this report.

FSDERERERAANESS
(RESBBEMALHERAR)

3l

KR (AT EE 50 )) E BB ENE28
ES9OEMTHEBER, LPHEBEERBRE
BHBEBRERERAR([EAR ) RETFAF
(ATBTEEE])MN2015F9A30 8 NEHEEA
FHF RN REHE %A L6 A BEAEE
BHEATHKRER  2EARAR  EXE

ZMBEEHRER, URTESHBEMEME
M FEE EEHERINBRABES L
THRAEE RPN EERRENRE VA
HENERBNEBRIUREEGHMAE
BB B LR E4% [P HFTHRE ] -
ERREEAABRRER B EREMR+
HMBERE BERIIRZETFETISER - &
MOETRBREERMOBDEZSPHUBE
BEL&wm  YEBRZEZERENEEES
SHE, BRUZMBRERNEEME N - HM
TERABRENNBTRATAEMALE FE
EAMEM -

oy
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REPORT ON REVIEW OF INTERIM FINANCIAL INFORMATION
FHI B E R ERRE

SCOPE OF REVIEW

We conducted our review in accordance with Hong Kong Standard on
Review Engagements 2410, "Review of Interim Financial Information
Performed by the Independent Auditor of the Entity” issued by the
Hong Kong Institute of Certified Public Accountants. A review of interim
financial information consists of making inquiries, primarily of persons
responsible for financial and accounting matters, and applying analytical
and other review procedures. A review is substantially less in scope than
an audit conducted in accordance with Hong Kong Standards on Auditing
and consequently does not enable us to obtain assurance that we would
become aware of all significant matters that might be identified in an
audit. Accordingly, we do not express an audit opinion.

CONCLUSION

Based on our review, nothing has come to our attention that causes us
to believe that the interim financial information is not prepared, in all
material respects, in accordance with Hong Kong Accounting Standard 34
“Interim Financial Reporting”.

PricewaterhouseCoopers

Certified Public Accountants

Hong Kong, 24 November 2015

ENEE

BFPERERSSHMACEANEEENE
A 24105 [ A EBEM B AZBEN S 1T HRET 75
EHERBTEN EHNTHVBEREREE
ZREBEMBNEHTEEHABELEH &
EASTEMEMENRER ZBENEEERR
REBBBTENETERNBE A/ - BT
B B AR B R AFE B EE X ] pE A %
BOMBEAREE Bt AMNTERERER
R -

o
2

RREMNEHN, AALBEREAMER, 2
EPRETFHUBEREREATARAERE
ERGHEREN [P HRBRE IRH -

]:It!

m

E

BORKESMELMN
HERGFED

&% 20159118248
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CONDENSED CONSOLIDATED INTERIM INCOME STATEMENT
BHRGEP R R

Unaudited
Six months ended 30 September
REER
EZ9H30H LL6fEA

2015 2014

HK$'000 HK$'000

BT T ST

Turnover SEL 3,777,940 4,226,004

Cost of sales 8 R (2,156,275) (2,339,129)

Gross profit ES 1,621,665 1,886,875

Other income HaA 58,832 58,752

Selling and distribution costs SHE N D EERR (1,315,317) (1,358,107)

Administrative expenses THEH 8 (176,808) (184,183)

Other losses — net HitEiE— 38 (823) (774)

Operating profit gl 187,549 402,563

Finance income B AU A 5,775 10,759

Finance costs B IS B AR - (394)

Finance income — net MK A —F5 5,775 10,365

Profit before income tax W BT 15 B4 Al A 193,324 412,928

Income tax expense Frig®im % 9 (40,304) (73,166)

Profit for the period HREF 153,020 339,762
Earnings per share Hraz gRkam

(expressed in HK cents per share) (ABRBILAEM) 10
Basic HK 5.4 11.9
Diluted g 5.4 11.9

FI5E9R ZMERAMALR S T I EH
ZHEED

The notes on pages 35 to 59 form an integral part of this condensed
consolidated interim financial information.
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CONDENSED CONSOLIDATED INTERIM STATEMENT OF COMPREHENSIVE INCOME
WA EE AR

Unaudited
Six months ended 30 September
REER
BZ9A30HL6EA
2015 2014
HK$'000 HK$'000
BRI T BB T
Profit for the period 2R A 153,020 339,762
Other comprehensive loss Hth2EE#E
Items that may be reclassified to profit or loss HiEfgc@ s nfEaEEzm 21EH
Cash flow hedges, net of tax Renedh  SMkREE 73 (830)
Currency translation differences of foreign S B B AR EE R FEE 2
subsidiaries recorded in exchange reserve =5 (37,632) (2,398)
Other comprehensive loss for HAEM2ESE
the period, net of tax EMBRBE (37,559) (3,228)
Total comprehensive income for HRZERALE
the period 115,461 336,534

The notes on pages 35 to 59 form an integral part of this condensed 352598 2 M ARG AL A H R EER
consolidated interim financial information. ZHERHBD -
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CONDENSED CONSOLIDATED INTERIM STATEMENT OF FINANCIAL POSITION
WRA4R & P EIBT IR AR R &

Unaudited Audited
30 September 31 March
2015 2015
RBERK REZ
20155 2015%F
9H30H 3H31H
HK$'000 HK$'000
BETT BET T
ASSETS BE
Non-current assets FRBEE
Property, plant and equipment ME - HERRE 12 321,514 351,493
Rental deposits, prepayments and Heke  BEZER
other assets HEE 13 177,158 177,686
Deferred tax assets EERBEE 12,563 13,903
511,235 543,082
Current assets mEBEE
Inventories FE 1,600,771 1,382,775
Trade receivables FEUBR X 14 48,792 51,492
Other receivables, deposits and HihEWRIE  ZE Rk
prepayments R HRIE 15 215,256 249,046
Time deposits TFHER 25,946 643,976
Cash and cash equivalents BeRESZEIER 757,580 519,702
2,648,345 2,846,991
LIABILITIES afE
Current liabilities nREBEE
Trade payables ERBERR 16 527,267 496,196
Other payables and accruals HihENZIERETER 17 335,491 328,190
Income tax payable E TSR 59,544 36,419
922,302 860,805
Net current assets BREEE 1,726,043 1,986,186

Total assets less current liabilities EEZERABAE 2,237,278 2,529,268
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CONDENSED CONSOLIDATED INTERIM STATEMENT OF FINANCIAL POSITION
WRA4R & P EIBT IR AR R &

Unaudited Audited
30 September 31 March
2015 2015
RIBCER EIZ
2015 20154
9A30H 3H31H
HK$'000 HK$'000
BET T BT T
Non-current liabilities F¥RBERE
Retirement benefit obligations RRIEFIAE 5,522 5,677
Deferred tax liabilities EILRIBEAG 517 251
Other payables H b e IR 50,441 48,832
56,480 54,760
Net assets BEE 2,180,798 2,474,508
EQUITY EE
Capital and reserves EAR#E
Share capital [ 18 284,468 284,468
Reserves 1 1,896,330 2,190,040
Total equity EEAE 2,180,798 2,474,508

The notes on pages 35 to 59 form an integral part of this condensed — $35E59BH 2 M ARG AL A H R BEER
consolidated interim financial information. ZHERHBD -
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CONDENSED CONSOLIDATED INTERIM STATEMENT OF CHANGES IN EQUITY
BRGa TR ZEER

Unaudited

FEEH

Shares Employee

held under Capital ~ share-based
Share Share ~ the Share  redemption ~ compensation Hedging  Translation ~ Retained
capital ~ premium  Award Scheme reserve reserve reserve feserve  eamings

ARt VL]

3 BE Br  EH.RE
Bx  Rftaf mERNRE BERE  RMEE  WHER  ERER  RRRA 8
HSO00  HKSO00 HKSO00 HKSO00 HKSOO0 HKSOO0  HKSOO0  HKSOO0  HKSOOO
RETn BBtz ARTn RRTn EMTn RMTR EBfn Rt BRI

As at 1 April 2015 R015E4F1A 284,468 675,635 (8,354) 11,783 60438 (1) (21.858) 1472411 2474508
Profit for the period B - - - - - - - 153,000 153,000
Other comprefiensive income: EH2ENA
Cash low hedges, Rengnn
net o tax BHERE - - - - - n - - I

Cuency trangltion differences of I HEAT
foreign subsidares recorded in-~ EEHEEZ

icange reseie EiZE - - - - - - (31,632 - (31632

Tota comprehensive ncome HENSF9A30AL

forthe ik months ended 6ERL2E

30 Septemer 015 hreg - - - - - B (8 1300 115461
Shate Awrd Scheme Ritga:a:

Value of employee senvies ESRKER - - - - 1014 - - ) 10
Emplojee share opton scheme: BB EREifE

Value of employee senvies ESRKER - - - - 114 - - - L4

Laps ofshe options BN ESERE - - - - (1.233) - - 1235 -
Fine and specildiidends paid ~~ BEREREFRE - - - - - - - () )

As at 30 September 2015 H2015%94308 284,468 675,635 (8,354) 11,783 62511 58 (59490) 1214187 2180798
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CONDENSED CONSOLIDATED INTERIM STATEMENT OF CHANGES IN EQUITY

GEz

Share
@pltal

o
AR

Share

Shares

held under

the Share
Award Scheme

(€)e]
fedemption
fesene

A BN EDE

Employee
share-ased
compensation
fesene

Hedging
fesenve

HihEf
HS 00

Translation
feserve

ik
HRS 00

Retained
amnings

Rs ot 1 Aprl 2014 R014ELR1R 284306 065,968 - 11,783 49,799 l 11,683 1,301,588 235,19
Profit for the period B - - - - - - - 339,762 33076
Other compiehensie ncome: Ef2EHN
Cash low hedges, Renenh
netof tak BAkHE - - - - - 80 - - &)
Curency transltion differences of S HEBAT
foreign subsidares recorded -~ EEHEEZ
eichange esere EizE - - - - - - (23%) - (23%)
Tota comprehensive ncome BE014E9A308
forthe i months ended 6ERL2E
30 September 2014 LN - - - - - (0) (23%) 33976 336,534
Shate Awerd Scheme Riga:a
Sharespurchasd for Bkt kEid
Shere Avard Scheme EE2Bf - - 331 - - - - - 8331
Emplojee share opton scheme: BB B iR
Valu o employee senices EERHER - - - - 6283 - - - 0183
Proceeds from shares ssuedupon T EERERETRA
eercise ofaptions LR 149 6,883 - - - - - - 103
Tinser of esenve ypon exerce. T ERERERAE
of aptions - 2115 - - (2115) - - - -
Fine and specildiidends el BEREREFRE - - - - - - - (k) )
As at 30 Septemoer 2014 1014598308 28445 67496 (8531) 11,783 53.%7 (828) 9,285 1,228,893 2253990

FI5E9R ZMERAMALE T I K EH
ZHEKED

The notes on pages 35 to 59 form an integral part of this condensed
consolidated interim financial information.
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CONDENSED CONSOLIDATED INTERIM STATEMENT OF CASH FLOWS
WGP HRERER

Unaudited
Six months ended 30 September
RIEER
HZ9H30H1L6{EA
2015 2014
HK$'000 HK$'000
BETT T TT
Cash flows from operating REXBRERE
activities
Cash generated from operations B EEEL IS 19 100,550 472,995
Overseas tax paid BABINEIE (15,928) (15,370)
Net cash generated from REXBEE2REEE
operating activities 84,622 457,625
Cash flows from investing REEBRCEERE
activities
Purchase of property, plant and REME  WERRE
equipment (50,518) (58,490)
Proceeds from disposals of property, LEWE  EENERE
plant and equipment FTS 18 1,907 1,008
Decrease in time deposits T HEROR 618,030 172,478
Interest received 2 U8 5,712 8,836
Net cash generated from REXBEEvEESEE
investing activities 575,131 123,832
Cash flows from financing MEXBE2RESRE
activities
Proceeds from shares issued upon TEEREMETRG Z
exercise of share options i3 58 - 7,032
Purchases of shares for Share Award ARG EEE 2B ERG
Scheme - (8,531)
Finance costs paid BB B AR - (394)
Dividends paid to Company's BERARARBRERE
shareholders (412,479) (412,457)
Net cash used in financing MEXLBRFAZREFE
activities (412,479) (414,350)
Net increase in cash and cash ReRBSEEEREM
equivalents ) 247,274 167,107
Cash and cash equivalents at RENZRERRLEE
beginning of the period BH 519,702 418,780
Effect of foreign exchange rate changes [E 3 & &)~ 5/ 2 (9,396) (3,203)
Cash and cash equivalents atend RERZEERREZHE
of the period HE 757,580 582,684

The notes on pages 35 to 59 form an integral part of this condensed ~ $35E59B 2 Mt AR AL A BRI KER
consolidated interim financial information. ZHEEHBD -
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NOTES TO CONDENSED CONSOLIDATED INTERIM FINANCIAL INFORMATION

LEESeRb Glp e e i

GENERAL INFORMATION

Sa Sa International Holdings Limited (“Company”) and its
subsidiaries (together “Group”) are principally engaged in the
retailing and wholesaling of cosmetic products. The Group has
operations mainly in Hong Kong and Macau, Mainland China,
Singapore, Malaysia, Taiwan and e-commerce.

The Company is a limited liability company incorporated in Cayman
Islands. The address of its registered office is P.0. Box 309, Ugland
House, Grand Cayman, KY1-1104, Cayman Islands.

The Company has its listing on the Main Board of the Stock
Exchange.

As at 30 September 2015, 48.99% of the total issued shares of the
Company were owned by Sunrise Height Incorporated, a company
incorporated in the British Virgin Islands. The directors regard
Sunrise Height Incorporated, which is owned 50.0% each by Dr
KWOK Siu Ming Simon and Dr KWOK LAW Kwai Chun Eleanor, as
being the ultimate holding company of the Company.

This condensed consolidated interim financial information is
presented in Hong Kong dollars (HK$'000), unless otherwise stated.
This condensed consolidated interim financial information was
approved for issuance by the Board on 24 November 2015.

BASIS OF PREPARATION

This condensed consolidated interim financial information for
the six months ended 30 September 2015 has been prepared in
accordance with Hong Kong Accounting Standard (“HKAS") 34,
“Interim Financial Reporting”. The condensed consolidated interim
financial information should be read in conjunction with the annual
financial statements for the year ended 31 March 2015, which has
been prepared in accordance with Hong Kong Financial Reporting
Standards (“HKFRS").

ACCOUNTING POLICIES

Except as described below, the accounting policies applied are
consistent with those of the annual financial statements for the
year ended 31 March 2015, as described in those annual financial
statements.

Taxes on income in the interim periods are accrued using the tax rate
that would be applicable to expected total annual earnings.

-REH
SYERERERA (AR RAM
BAA(KBIARE)EERFERT
ERHBEY ARBMEBIENEER
B REARE - AR BREE - A
BHERETHETS -

AARIRRHAEHEIMK I ZBRAT -
s = Bt ik AP.O. Box 309, Ugland House,
Grand Cayman, KY1-1104, Cayman Islands °

ARAIBADRBEZ MR ET

R201559H30H » RRAZ2HE BHTHR
7,248.99% BN RBRE X BB M2
A& Sunrise Height Incorporated# & ° Sunrise
Height Incorporated (8 28 > BR 1 &+ R P42
BEEEHES0.0%  ESHEEARDRAZ

S NI

BRAFEBEEN  AERHEATHUBE
BIABTL(BETIT) 25 - REBELEA T
B EERDR2015F 11 A4 EEES
HEE T o

FREX

EZ2015F9A30H L6 A 2B BHLEZEA T
M BER N ERESSMEN([HEY
FHAERN ) 345 [P EI B RE RE - 1t
BAGREPHMBENEERESENE
HEEA([BEMBREERN ] EEH
FI5F3ANBULFEZFEVBHRE—
BFBIE -

. BRER

BT RS RERER
015F3A3IBIEFEZFENBRRAMEK
BE(EEZSEFEVBEREATHL)ER
— o

R EF R RRE SR R AT 2R
GELER
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NOTES TO CONDENSED CONSOLIDATED INTERIM FINANCIAL INFORMATION
T RR4R & AP ER BT 15 B BB 5

3. ACCOUNTING POLICIES (continued) 3. EFt R (&)
(A) AMENDMENTS OF STANDARDS MANDATORY FOR THE FIRST (A) R2015F 41 BH BB K

TIME FOR THE FINANCIAL YEAR BEGINNING 1 APRIL 2015 FEEBRREERTREF

AND WERE EARLY ADOPTED IN PRIOR YEAR REEM 2 EAETA

e Amendment to HKAS 19 regarding defined benefit plans e HMRNBBEHENEI9R TR
BHEE | 2B A

e Annual Improvement to HKFRSs, 2010-2012 cycle o HEBHBMEEA2010E2012
BE FES#

e Annual Improvement to HKFRSs, 2011-2013 cycle o HEBMBWMEEA2011E2013
BE FE S

(B) THE FOLLOWING NEW STANDARDS HAVE BEEN ISSUED BUT
ARE NOT EFFECTIVE FOR THE FINANCIAL YEAR BEGINNING 1 WINFELATERB ZMHE
APRIL 2015 AND HAVE NOT BEEN EARLY ADOPTED ERAEBRAERERS

e HKFRS 9, “Financial Instruments” (effective for annual o EBMBHREEDNFEIN  [£5
periods beginning on or after 1 January 2018) TEI(R2018F1A1B 5 AEFA
Mz FEHBER)

B) U THTLERC BMH - R

e HKFRS 15, “Revenue from Contracts with Customers” e EBHEUBREEAEISH (X

(effective for annual periods beginning on or after
1 January 2018)

FARWAJ(R2018FE1 18
PAT& B4 2 F IR A 30
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NOTES TO CONDENSED CONSOLIDATED INTERIM FINANCIAL INFORMATION

LEESeRb Glp e e i

ESTIMATES

The preparation of condensed consolidated interim financial
information requires management to make judgements, estimates
and assumptions that affect the application of accounting policies
and the reported amounts of assets and liabilities, income and
expense. Actual results may differ from these estimates.

In preparing this condensed consolidated interim financial
information, the significant judgements made by management in
applying the Group’s accounting policies and the key sources of
estimation were the same as those that applied to the consolidated
financial statements for the year ended 31 March 2015, with the
exception of changes in estimates that are required in determining
the provision for deferred revenue on customer loyalty programme.

As at 30 September 2015, deferred revenue for customer loyalty
programme amounted to HK$7,098,000 (2014: HK$21,269,000).
The amount of deferred revenue recognised in each period fluctuates
according to various factors including changes in estimated
redemption rates and fair values of the redemption gifts.

The actual experience and the level of these deductions to revenue
may deviate from the estimates. The Group reviews its estimates
every twelve months and may adjust them in a subsequent period by
referencing to the actual values experienced in prior periods and in
accordance with the applicable commercial changes in the details of
the customer loyalty programme.

FINANCIAL RISK MANAGEMENT AND FINANCIAL
INSTRUMENTS

5.1 FINANCIAL RISK FACTORS

The Group's activities expose it to a variety of financial risks
including foreign exchange risk, credit risk, liquidity risk and
interest rate risk.

The condensed consolidated interim financial information does
not include all financial risk management information and
disclosures required in the annual financial statements, and
should be read in conjunction with the Group’s annual financial
statements as at 31 March 2015.

There has been no material change in our risk profile and
management since year end.
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5. FINANCIAL RISK MANAGEMENT AND FINANCIAL 5. i BEREEREMIA (&)

INSTRUMENTS (continued)
h.2 FAIR VALUE ESTIMATION b2 ATEME

The carrying amounts of the trade and other receivables, cash M20155 9 430 A U AR 3K 12 H i &

and bank balances and trade and other payables as at 30 WHIE ReRRITEFUREM R

September 2015 approximate their fair values. FREMENTIEZ REERL AT

EEE -

The table below analyses the Group's financial assets and TRERRFTEATEZHERMAR

liabilities carried at fair value as at 30 September 2015 by RBAZBBENER  HWAEER

level of the inputs to valuation techniques used to measure fair 20156930 RATAEIIEZE/

value. Such inputs are categorised into three levels within a fair THA - BEBEHAEBEDE T XM

value hierarchy as follows: DEBAATEEEANZEER

e Quoted prices (unadjusted) in active markets for identical e MHAEEHABEXRKRERTS
assets or liabilities (level 1). HImE(REAR)(F1E) -

e Inputs other than quoted prices included within level 1 e RTFEIEMEBENBEN %
that are observable for the asset or liability, either directly EEMBENANEENEME
(that is, as prices) or indirectly (that is, derived from prices) A ABEE(BIPIINER)SME
(level 2). EEVREER)(F2E) -

e Inputs for the asset or liability that are not based on s EBEEMABEBVYFKEABETS
observable market data (that is, unobservable inputs) HEmE A (NFETBEZHA)
(level 3). (%F38) -

As at 30 September 2015
M201559HA30H
Level 1 Level 2 Level 3 Total

18 %28 #3E k]
HK$'000 HK$'000 HK$'000 HK$'000

BT BT BETR BETR

Assets 5E
Derivatives used for hedging BREHR2TETA
— Forward foreign exchange —REBIMNEED
contracts - 91 - 91
Total assets BEE - 91 - 91
Liabilities =L
Derivatives used for hedging RREHRZTETA
— Forward foreign exchange —EHIMES K
contracts - 49 - 49

Total liabilities waE - 49 - 49
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5. FINANCIAL RISK MANAGEMENT AND FINANCIAL 5. X EREBREeMIE(HF)

INSTRUMENTS (continued)
h.2 FAIR VALUE ESTIMATION (continued) h.2

REEAHEEE)

As at 31 March 2015
7201593 A31H

Level 1 Level 2 Level 3
EE EE E3E A =H
HK$'000 HK$'000 HK$'000 HK$'000
BETFr BT BETT BAETx
Assets BE
Derivatives used for hedging RAREm2iTETA
— Forward foreign exchange —RHIME S K
contracts - 125 - 125
Total assets BEE - 125 - 125
Liabilities afE
Derivatives used for hedging BREHRZTETA
— Forward foreign exchange —REIMNEE D
contracts - 203 - 203
Total liabilities waE - 203 - 203

There was no movement for the transfer between each level
of financial assets and liabilities during the period ended 30
September 2015.

There were no changes in valuation techniques during the
period.

20156 9H30BBMA - MEEZ
MNEeMEERBBLREEE -

HERMEARALZEREE MK

B oo

2
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LEESeRb Glp e e i

SEGMENT INFORMATION

Operating segments are reported in a manner consistent with the
internal reporting provided to the chief operating decision-maker.
The chief operating decision-makers, who are responsible for
allocating resources and assessing performance of the operating
segments, have been identified as the executive directors of the
Group who make strategic and operating decisions.

Executive directors of the Group review the internal reporting
of the Group in order to assess performance and allocate
resources. Executive directors consider the business principally
from a geographic perspective and assess the performance of the
geographic segments based on a measure of segments results.
Business reportable segments identified are Hong Kong & Macau,
Mainland China and All other segments. All other segments refer to
segments results from markets in Singapore, Malaysia, Taiwan and
e-commerce.

Segment assets consist primarily of property, plant and equipment,
inventories, receivables and operating cash. Capital expenditure
comprises of additions to property, plant and equipment.
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6. SEGMENT INFORMATION (continued) 6. 2WEH (&)
The Group is mainly domiciled in Hong Kong & Macau. The AEEFENERLRMFM - TEHF
breakdown of key segment information including total turnover from EHNERERBINEPZHREERE  HD
external customers is disclosed below. MR T SURE -

Six months ended 30 September 2015
BZE201559H30R 618 A
Hong Kong  Mainland  All other
& Macau China segments Total

k]
BB KA B KR H At 5 5 BE
HK$'000 HK$'000 HK$'000 HK$'000
BT BET T BETT BETR

Turnover BEE 3,050,989 148,852 578,099 3,777,940
Segment results DEREE 206,471 (24,473) (28,978) 153,020
Other information HER

Capital expenditure BARMRL 27,908 3,515 19,095 50,518
Finance income FHBWA 4,398 152 1,225 5,775
Income tax expense FiS i F 39,675 - 629 40,304
Depreciation e 41,295 5,588 16,206 63,089
Impairment of property, mE - HER

plant and equipment RERE 3,035 934 6,230 10,199
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6. SEGMENT INFORMATION (continued) 6. 7HEH (&)
Six months ended 30 September 2014
B ZE201459H30R L6 A
Hong Kong Mainland All other
& Macau China segments Total
B
B RIRM B K B H 5 &P B
HK$'000 HK$'000 HK$'000 HK$'000
BT BET T BT T BT T
Turnover SEE 3,433,323 165,958 626,723 4,226,004
Segment results DEBELE 371,920 (22,114) (10,044) 339,762
Other information Hi &R
Capital expenditure BARMERZ 32,890 9,571 16,029 58,490
Finance income B m U A 8,924 390 1,445 10,759
Finance costs B IS B AR 394 - - 394
Income tax expense FiieRiFY 69,737 - 3,429 73,166
Depreciation E 54,087 9,389 20,326 83,802
Impairment of property, W HER

plant and equipment SERE - 2,305 3,278 5,583
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6. SEGMENT INFORMATION (continued) 6. PEER(E)

Hong Kong Mainland  All other
& Macau China segments Total

g

BBRERM FEAE HitsEH e
HK$'000  HK$'000  HK$'000  HK$'000
BT A¥Tn BT BE¥TR

As at 30 September 2015 #2015%9A30R

Non-current assets EREEE 400,637 23,839 86,759 511,235

Current assets REEE 2,036,249 178,998 433,098 2,648,345
3,159,580

As at 31 March 2015 20153 A31H

Non-current assets FERBDEE 418,503 28,104 96,475 543,082

Current assets REEE 2,177,511 206,728 462,752 2,846,991
3,390,073

7. OTHER INCOME 7. EMlL A

Six months ended
30 September

HZ9830H16MEA
2015 2014
HK$'000 HK$'000
BET T BT T
Slide display rental income BB RS A e A 31,521 31,029
Sub-lease income LA 27,311 27,723

58,832 58,752
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i A

EXPENSES BY NATURE

BHEIBEZAX

Six months ended
30 September
EZ9H30H1L6{EA

2015
HK$’000
BET R

2014
HK$'000
BT

Cost of inventories sold HEFEK K 2,123,275 2,314,403
Employee benefit expenses EERMAX

(including directors’ emoluments) (PHREEHL) 540,399 559,845
Operating lease rentals in respect of THREFES

land and buildings HER:

— minimum lease payments - HEREMNK 476,488 461,919

— contingent rent - A 30,113 31,019
Depreciation of property, plant and ME - MBERERENE

equipment (Note 12) (PFFE12) 63,089 83,802
Advertising and promotion expenses BERERERS 60,209 76,382
Building management fees, government #EFEEE 1A

rent and rates Ko 7 £ 44,309 42,254
Utilities and telecom INEE G 34,051 35,591
Provision for slow moving inventories FHEERERES

and stock shrinkage B 33,000 24,726
Sub-lease expenses DHEER 27,224 28,280
Repair and maintenance BIERIRE 21,011 17,752
Impairment and write-off of property, ME - B NRERE

plant and equipment (Note 12) R ax (fiasE12) 11,293 6,923
Donations B 2,492 3,247
Auditor's remuneration ZERIB &

— audit services —ZH R 1,830 1,787

— non-audit services — IR RTE 341 1,637
Others Hih 179,276 191,852

3,648,400 3,881,419
Representing: =D I
Cost of sales SHE KA 2,156,275 2,339,129
Selling and distribution costs HE R HEKAR 1,315,317 1,358,107
Administrative expenses T E H 176,808 184,183
3,648,400 3,881,419
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9. INCOME TAX EXPENSE 9. FEHAX
Hong Kong profits tax has been provided for at the rate of 16.5% BEFGEH DR RABE MG ERBORF
(2014: 16.5%) on the estimated assessable profits for the period. PATE 2 16.5% (20144 © 16.5% )12 B & o
Taxation on overseas profits has been calculated on the estimated 78 e M 5 5% Il R AN B R Ak 5 R AR B T
assessable profits for the period at the rates of taxation prevailing in NAREBEEEBBRR 2 RITHETH -

the countries in which the Group operates respectively.

Six months ended
30 September

BZ9830HL6MEA
2015 2014
HK$'000 HK$'000
BT T AT
Current tax AHTIE
— Hong Kong profits tax —BENEH 26,585 64,858
— Overseas taxation —BINFAIE 12,783 16,351
Deferred tax relating to origination and ~ Ef =8 7 FE 4 LB O 1HE
reversal of temporary differences RIEFHTE 936 (8,043)
40,304 73,166
10. EARNINGS PER SHARE 0. EREN
(a) Basic earnings per share is calculated by dividing the profit @ BREXBNDBBERLAES AR
attributable to owners of the Company by the weighted B MBEABRANE BT EBR . NE
average number of ordinary shares in issue less the total FHE - AERRYN B EMmMESE
number of shares held under the Share Award Scheme during R HEE o
the period.

Six months ended
30 September

HZ9H30BLL6MEA
2015 2014
HK$'000 HK$'000
BETT BT
Profit attributable to owners of RARGEE AEL
the Company el 153,020 339,762
Weighted average number of ordinary H#RE %7 L@ 2
shares in issue less shares under mEEHER LR
the Share Award Scheme during Mo Bt Elm

the period (thousands) EENEG(TR) 2,843,264 2,843,612
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10. EARNINGS PER SHARE (continued) 0. SRER(EF)

(b) Diluted earnings per share is calculated by adjusting the
weighted average number of ordinary shares outstanding to
assume conversion of all dilutive potential ordinary shares.
The Company has two categories of dilutive potential ordinary
shares: share options and shares held under the Share Award
Scheme during the period. For the share options, a calculation
is performed to determine the number of shares that could
have been acquired at fair value (determined as the average
annual market share price of the company’s shares) based
on the monetary value of the subscription rights attached to
outstanding share options. The number of shares calculated as
above is compared with the number of shares that would have
been issued assuming the exercise of the share options. For
shares held under the Share Award Scheme, awarded shares
granted to the employees but not yet vested as at 30 September
2015 has been included in the number of shares.

(b)

FREFRFDERSMELEEE
Nz EBREBRIBERT  KRE
E%ﬁ Bz METHETE - K
RAIBEMBAEEE 2 LBk H
WA B R R B ET & - BEBAR
BmE - BEFEDZRMANRAKT
FHERELRAEERZ2BEERGE
ARAFEARREARG 22 FFY
MHRETE)BAZKROEE - UL
MAEFEZRNEE HEBREER
BETEMEET2RMHEBETL
B RBROEHITEAMS  KTES
WA 1B 201569308 AT ARTT
FRRBREERNEE -

Six months ended
30 September
BZE9A30HLL6MEA

2015
HK$°000
BETT

2014
HK$'000
BT

Profit attributable to owners of the RAREE AEMNL

Company padil 153,020 339,762
Weighted average number of ordinary HIRE Z17E @ 2

shares in issue less shares held under  hN#EFHER = A

the Share Award Scheme during the & {7 B =t 8l

period (thousands) BENBRG (FR) 2,843,264 2,843,612
Adjustment for share options and AR RE R MR RS

awarded shares (thousands) (F&) 1,233 6,328
Weighted average number of ordinary #EREBERF 2

shares for diluted earnings per share — Ei@A% 2 It

(thousands) FHE(TR) 2,844,497 2,849,940
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11. DIVIDENDS 1.

Hﬁ /%\

Six months ended
30 September

HZE9A30H1L6MEA
2015 2014
HK$'000 HK$'000
BET T BT
Interim, declared — 5.0 HK cents SIRF RS - 88%5.0/81l
(2014: 5.0 HK cents) per share (2014% : 5.010L) 142,234 142,229
Special, declared — 4.0 HK cents TIRERIEE —FR4.051
(2014: 4.0 HK cents) per share (20144 - 4.0781l) 113,788 113,784
256,022 256,013

At a meeting held on 24 November 2015, the Directors declared an
interim dividend of 5.0 HK cents and a special dividend of 4.0 HK
cents per share. The interim and special dividends will be payable
in cash with a scrip dividend alternative. These declared dividends
are not reflected as dividend payable in this condensed consolidated
interim financial information, but will be recognised in shareholders’
equity in the year ending 31 March 2016.

R2015F 11 A4BRT2 %L EFE
&P HIAR S A 5008 L R BRI IR B B A% 4.0
Bl FEBREREBRRESUBESHRA
FREABREREIMF - HESRRE
WEARNEALSE P AT B ER DT ERE
MRS - EEREZE2016F3831BILFE
ERRERPHER -
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12. PROPERTY, PLANT AND EQUIPMENT 122 ¥ BERERE

HK$'000
BET T

Six months ended 30 September 2015 B Z2015F9H30H 6@ A

Opening net book amount as at 1 April 2015 R201554 1A 2 BAREFE 351,493
Exchange differences 0E 5 2% (6,031)
Additions NE 50,518
Disposals & (84)
Write-off HER (1,094)
Depreciation e (63,089)
Impairment losses HERE (10,199)
Closing net book amount as at 30 September 2015 R2015% 98300 2 A REFE 321,514
Six months ended 30 September 2014 BZ20145F9H30H 1E618 A

Opening net book amount as at 1 April 2014 R201454 1B 2 BYRES B 405,436
Exchange differences bE 5 =88 (96)
Additions NE 58,490
Disposals & ()
Write-off R (1,340)
Depreciation e (83,802)
Impairment losses HERE (5,583)
Closing net book amount as at 30 September 2014 M20145F9A30H 2 B BRERE 373,103

AEBEGEERTEEH QB A HBHR
CELEN ARETREEASEMER
BR AEEFEZSREELBUZR
AEAEZZERE - LERE - Jit -

The Group regards its individual retail stores as separately
identifiable cash-generating units. Due to loss-making of certain
cash-generating units, the Group assessed that the carrying amounts
of those cash-generating units cannot be fully recovered and were

impaired. As a result, during the period ended 30 September
2015, the carrying amount of the certain cash-generating units of
HK$10,199,000 (30 September 2014: HK$5,583,000) was impaired.
An impairment loss of HK$10,199,000 (30 September 2014:
HK$5,583,000) was recognised in selling and distribution costs. The
estimates of the recoverable amounts were based on value-in-use
estimations. These estimations use cash flow projections discounted
by the weighted average cost of capital of the Group based on the
financial forecasts approved by management covering the cash-
generating units’ remaining lease terms but not more than 5 years.

REZ215F9A308  ETHEESE
B 7 BEE{E 10,199,000/ 7T (20144 -
5,583,000/ C) ER(E - ERHE KD HK
AEERREEE10,199,00058 7T (201445 ¢
5,583,000/ 7C) o AJ UMK [El & B8 2 fHar HER
FBREGERGBT HWEHABREEREME
CRERGEABMBTHB(ETZRNS
F)NFBIEA - HARSRERB L AR
SE BRI TR ARIE o
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13. RENTAL DEPOSITS, PREPAYMENTS AND OTHER ASSETS

B Ak BNNEAREMEE

30 September 31 March

2015 2015

20154 20154

9A30H 3A31H

HK$'000 HK$'000

BT T BT

Rental and other deposits HehEMEe 169,589 167,823
Prepayments BERHIE 2,017 4,311
Others Hip 5,552 5,552
177,158 177,686

Rental deposits are carried at amortised cost using the effective
interest rate of 0.63%-1.39% per annum (31 March 2015: 0.63%-
1.39%). As at 30 September 2015, the carrying amounts of rental
deposits approximate their fair values.

14. TRADE RECEIVABLES

The Group's turnover comprises mainly cash sales and credit card
sales. Certain wholesale customers are granted credit terms ranging
from 7 to 90 days. The ageing analysis of trade receivables by
invoice date is as follows:

HekeRKAEBRFMNEIBERE139E
(2015%3A31H : FH/E063EE139F)
IR SR ARTIER © PA20154F9 A308 - 4
e REEREATEMS

14. FE W R =X

AEELXPIZRRRAEREARH
E - EBTHERFPEGTIZEOREEH -
REZAHZBURFROREATOT

30 September 31 March
2015 2015
2015% 20154
9A30H 3A31H
HK$'000 HK$'000
BET T BT T
Within 1 month —@RAR 43,977 47,861
1to 3 months —Z=1{EA 4,237 3,472
Over 3 months BB/=@EA 578 159
48,792 51,492
The carrying amounts of trade receivables approximate their fair ERER . FEEEL L FEREE -

values.
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HttBWHE RERAENHKE

15. OTHER RECEIVABLES, DEPOSITS AND PREPAYMENTS

30 September 31 March
2015 2015
2015% 20154
9A30H 3A31H
HK$'000 HK$'000
BT T AT
Rental and other deposits HehEMEe 153,095 140,309
Prepayments HERRIE 31,594 83,018
Forward foreign exchange contracts EHIMNE S Q) 91 125
Other receivables and payment Hofth JEUSUTRTE ]
in advance SEEANEN 30,476 25,594
215,256 249,046
The carrying amounts of other receivables and deposits approximate HthEWREREE 2 FEERERTE
their fair values. B -

16. TRADE PAYABLES

The ageing analysis of trade payables by invoice date is as follows:

16. FE R
BEEAE Y ENERER AR

30 September 31 March
2015 2015
20154 20154
9A30H 3A31H
HK$°000 HK$'000
BT T AT T
Within 1 month —@AR 332,565 328,837
1 to 3 months —Z={8A 163,000 144,030
Over 3 months BiE=1EA 31,702 23,329
527,267 496,196
The carrying amounts of trade payables approximate their fair ERER REERELNFERE -

values.
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17. OTHER PAYABLES AND ACCRUALS 7. HttERARERETER

30 September 31 March

2015 2015

20154 20154

9A30H 3A31H

HK$'000 HK$'000

BETT BT

Accrued staff costs e 8 TR A 136,242 115,216

Accrued rental related expenses RS AR 25,046 40,926
Accrued advertising and promotion EAEEREE

expenses 5 25,642 28,636

Deferred revenue for customer loyalty REHRHEE

programme EE Y & 7,098 -
Customers’ deposits and temporary BEERE Y

receipts o] 30,866 27,859

Value-added tax and other tax payables 12 {& % & E fth & i 18 12,513 11,521

Accrued capital expenditure B E AN Y 20,236 21,968

Forward foreign exchange contracts RHNE S 4 49 203

Other payables and accruals Bt e IE R E B R 77,799 81,861

335,491 328,190
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18. SHARE CAPITAL 18. RA&
Number of
Shares HK$'000
R4 8 8 BET T
Authorised Shares of BREEIBTZ
HK$0.1 each EERG
As at 30 September M2015%3A31A
and 31 March 2015 %9H30H 8,000,000,000 800,000
Issued and fully paid Shares BREEI1ERTZ
of HK$0.1 each ERITRAZKRA
As at 1 April 2014 N2014F4A41H 2,843,059,520 284,306
Issue of Shares upon exercise of RITE R R ETT
share options ) (a) 1,490,000 149
As at 30 September 2014 2014F9A30H 2,844,549,520 284,455
Issue of Shares upon exercise of BITEEREmMET
share options )i 30 134,000 13
As at 30 September 2015538310
and 31 March 2015 k9A30H (a) 2,844,683,520 284,468
Notes: Bt -
(a) Issue of Shares upon exercise of share options granted under the (@) REB002FBREFHFIRIBREETHE
2002 Share Option Scheme m#&1TZR G
No Share was issued pursuant to the exercises of share options under REIA - BEEARIR 20026 BB AR S PT L LT AR
the 2002 Share Option Scheme during the period. For the period ended P R 1T 2 B (7 81T - RELZ 201459730
30 September 2014, a total of 1,490,000 shares were issued to certain Bilt6EA @ AR AERIE2002FE R ET 2
employees of the Company pursuant to the exercises of share options under FiT 45 B i A T 17 8 1 2547 261,490,000 R Ak
the 2002 Share Option Scheme and the proceeds of the issues totalling BIARRETER - ZZFRITMERESH
HK$7,032,000 included share premium amounting to HK$6,883,000. 7,032,000 7T, + £ 716,883,000/ 7T AR (7 5B -
(b) Share options (b) HBRRAE
The outstanding share options of the Company were granted under: ARA AT < BIRETDRBA TR -
(i) the 2002 Share Option Scheme; and () 2002 HERRAERTE] - &

(i) the 2012 Share Option Scheme. (i) 2012F BERRAERT & -
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18. SHARE CAPITAL (continued)

Notes: (continued)
(b) Share options (continued)

Movements in the number of share options outstanding are as follows:

B S B BB R

8. RA(E)

(&)

AR ()
MARITE 2 BIRESE 25T

GEX
(b)

Number of share options
BREHE

As at 1 April 2015/ 1 April 2014 20154 A18,/2014F4A18 38,190,988 43,012,988
Exercised 614 - (1,490,000)
Lapsed 0 (1,520,000) (2,586,000)
As at 30 September 2015 / 30 September 2014 201599 A308 201497308 36,670,988 38,936,988
Exercised 1T (134,000)
Lapsed R (612,000)
As at 31 March 2015 201543 A31H 38,190,988

The expiry dates and subscription prices of the share options outstanding as
at 30 September 2015 are set out as follows:

Expiry date

2MA

Subscription
price per
Share
BRITEE
(HKS)

(&)

R2015F9A308 mATEZEREZDIHA
RATHEEWT

Number of share options
outstanding as at 30 September
RIB30R HRITHEZ
BREHE

2015

2002 Share Option Scheme 2002 B BERT B

29 September 2020 202097298 3.16 622,000 714,000

16 June 2021 2021%F6A16H 4.95 2,620,000 3,026,000

28 February 2022 202292A288 4.77 22,145,988 22,145,988

28 June 2022 202296 728H 4.85 4,774,000 5,556,000

2012 Share Option Scheme 2012F R AEGHE

20 June 2023 202367208 8.07 6,509,000 7,495,000
36,670,988 38,936,988

Fair value of share options, measured at the grant date of the options, was
determined using the binomial lattice model that is based on the underlying
assumptions of one of the commonly used employee option pricing models.
The fair values calculated are inherently subjective and uncertain due to the
assumptions made and the limitations of the model used. The value of an
option varies with different variables of certain subjective assumptions. Any
change in variables so adopted may materially affect the estimation of the
fair value of an option.

BRENKEAGEZATFENNAZRET
ERERAEE  ZAEDEDERERAZER
EREHERARRARE - ERMMEHOREIMA
MEAORE - A EORTELRRIEM
THEN - BRENEEZRERXLIERR
WTNFZ MK o FTRMBOEHNER R
AREREYVERRERATENGE -
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18. SHARE CAPITAL (continued)

Notes: (continued)

()

Share award
Share Award Scheme

Pursuant to a resolution of the Board meeting dated 11 April 2014,
the Board approved the adoption of the Share Award Scheme under
which shares of the Company may be awarded to selected employees in
accordance with its absolute discretion. The Share Award Scheme operates
for 15 years starting from 11 April 2014. The maximum number of Shares
which may be awarded to any selected employee under the Share Award
Scheme shall not exceed 1% of the issued capital of the Company.

A trust has been set up and fully funded by the Company for the purpose of
purchasing, administrating and holding the Company’s shares for the Share
Award Scheme. The total number of Shares to be awarded under the Share
Award Scheme is limited to 5% of the issued share capital of the Company.

The Group acquired 1,450,000 of its own shares on The Stock Exchange of
Hong Kong Limited on 12 September 2014 for the Share Award Scheme. The
total amount paid to acquire the Shares was HK$8,531,200 and has been
deducted from shareholders’ equity.

Details of Shares awarded under Share Award Scheme during the period:

Number of
awarded Shares
HERAEA

Date of award
BHAH

AR & T EIE 5 & R B o

18. RA(E)

GEX

(c)

Average
fair value
per share

SRPLAFE

GLSY;
(Bx)

(%)
R4 R
Rt %@t &

BEEER2014E48 11 B AT ARG B
2Bt HURBATAEBERERTA
NERRG o R @M EIE2014F4A11B R
FHAHISE o *E?FH&@&%E@JT P%Ef

BBREENESENEATEBBAR
§§{TH§$Z1%
ARRBRI-BGERLAZETRALEE

& UBRROREFTEEE  EERBEELA
RIRD © RIRRR D B 1 &R 6RO BB
UARARBBITRAZ5% AR ©

2014498128 - ZK$IEE,&W%1EE%
17 82 5+ 188 A 1,450,000 8% A 2 ] 69 B4R
REECHE2E42%58,531,2008 7T °

HNRER D REE SR N 2 RS

Vesting period
5EA M

31 July 2015
2015%7A31H

70,000

Movements in the number of Shares awarded:

3.48

31 July 2015 - 31 July 2018
20154 7A31H%E2018%F7A31H

BEMBRHEEZES

Number of awarded Shares
REROGHE

At beginning of the period ) 1,220,000
Awarded (note) B () 70,000
Vested BB -
Lapsed R (180,000)
At end of the period HiR 1,110,000

Note:  Average fair value per share was HK$3.48.

s SBRFHATFEAR3LET -
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18. SHARE CAPITAL (continued) 8 RA(H)
Notes: (continued) HERNE)
(c) Share award (continued) (0 RHEBE)
Share Award Scheme (continued) R 17 2@t & ()
Details of the awarded Shares outstanding as at 30 September 2015 were R2015F9A30RMATB 2 RBRNFER
set out as follows: FlT

Average
Number of fair value
DEYCNENETL awarded Shares per share Vesting period
BB H REBRGBE SRYHYAFE SEES
(HK$)
(B7)
30 September 2014 660,000 5.32 30 September 2014 — 30 September 2017
2014997308 20149308 %2017F9A30H
28 November 2014 200,000 5.83 28 November 2014 — 28 November 2017
2014117288 2014114288 &2017411 5284
31 December 2014 60,000 5.43 31 December 2014 — 31 December 2017
2014128318 201412 A318&201741283148
30 January 2015 120,000 5.02 30 January 2015 — 30 January 2018
201514308 201541 4308 %2018 13308
31 July 2015 70,000 3.48 31 July 2015 =31 July 2018
201574318 20157 A318%E2018F7A31H
1,110,000
As at 30 September 2015, 310,000 (31 March 2015: 200,000) unallocated 20159 A308 © LFEARBERD EE 3
shares, including 180,000 awarded Shares lapsed during the period, were FH310,0000 KD EMA (2015F3A31H ¢
held by the trustee under Share Award Scheme and will be granted to 200,000/%) - BIEREINE KA 180,000k 2
selected employees in future. BRG - CERBEEFRRTETENES -
During the period under review, no awarded Share was vested to selected REESHR  TEZBROEE TERENE

employees (31 March 2015: 30,000). 8(2015%F3A31H : 30,0008%) °
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19. CASH GENERATED FROM OPERATIONS N.RELKEECBEERE

Six months ended
30 September

BZ9A30HLL6MEA
2015 2014
HK$'000 HK$'000
BET T BT T
Profit for the period Hma 153,020 339,762
Adjustments for: STAER FE
— Income tax expense —FTERRH S 40,304 73,166
— Depreciation of property, plant and — W RN EE
equipment e 63,089 83,802
— Provision for slow moving inventories —#HEFENEREEFE
and stock shrinkage B 33,000 24,726
— Impairment and write off of —WE  BELRBREK
property, plant and equipment HBR 11,293 6,923
— Gains on disposals of property, —HEYE BRRBEY
plant and equipment Iz (1,823) (1,006)
— Share-based payment — DARR 1D R ETE 2 (5K 3,308 6,283
— Finance costs - BBRA - 394
— Finance income — BB (5,775) (10,759)
296,416 523,291
Changes in working capital: BEELEE
— Inventories -GFE (272,773) (253,211)
— Trade receivables — FEUBR TR 2,700 3,971
— Other receivables, deposits and —HMERRIE - RER
prepayments B HIE 34,381 30,422
— Trade payables —ERER 31,071 131,145
— Other payables and accruals —-HtEMFERENER 8,910 38,611
— Retirement benefit obligations — IR KA F A (155) (1,234)

Cash generated from operations mEEEEL IS 100,550 472,995
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19. CASH GENERATED FROM OPERATIONS (continued) 9 REXEBRELEZRERE(E)
In the condensed consolidated interim statement of cash flows, RERGATHRESREERRN HEY
proceeds from disposal of property, plant and equipment comprise: ¥ OBERRBRAEFIESSE

Six months ended
30 September

BZ9A30H LL6fEA
2015 2014
HK$°000 HK$'000
BT T ok
Net book amount (Note 12) FRESFAE(NE2) 84 2
Gains on disposals of property, HEME - BBERSE
plant and equipment 2 Wz 1,823 1,006
Proceeds from disposals of property, HEE « HR L RE
plant and equipment a8 1,907 1,008
20. COMMITMENTS 0 REE
(A) CAPITAL COMMITMENTS IN RESPECT OF THE ACQUISITION W BEDNE HBELZBZE
OF PROPERTY, PLANT AND EQUIPMENT KAEE
30 September 31 March
2015 2015
2015% 20154
9A30H 3A31H
HK$°000 HK$'000
BT T BT
Contracted but not provided for BENERELERE 17,596 9,226
Authorised but not contracted BHEERRED 139,193 203,808
156,789 213,034
The amount of capital commitments authorised but not BHEBREH ZERNEERIE A
contracted represents the Group's estimated capital AEERBRESERECFERYE
expenditure based on the annual budget approved by the a2 BARRX ©
Board.
The Company does not have any other material capital RABVEAEMERERAIE -

commitments.




58

SA SA INTERNATIONAL HOLDINGS LIMITED | INTERIM REPORT 2015/16

NOTES TO CONDENSED CONSOLIDATED INTERIM FINANCIAL INFORMATION
T RR4R & AP ER BT 15 B BB 5

20. COMMITMENTS (continued) 0 EE(E

(B) COMMITMENTS UNDER OPERATING LEASES

The Group leases various retail outlets, offices and warehouses
under non-cancellable operating lease agreements. The lease
terms are between 1-10 years, and the majority of lease
agreements are renewable at the end of the lease period at
market rate.

As at 30 September 2015, the Group had total future aggregate
minimum lease payments under non-cancellable operating
leases as follows:

[MW“@ & R

AEERBTUHELCLEHERZ ﬁ
BZEZEES  HRAEREE -
EHEHENTI1E10F FrﬁK*B

MEHHEITRHERRERRIZT S
RER o

M2015%9A308 » AEBEREART
Rz EeHEMBERARI N2 &
EEEMT@BWOT -

30 September 31 March
2015 2015
2015% 20154

9A30H 3A31H
HK$°000 HK$'000

BETR BETT

Land and buildings T REF
Within one year —FRx 850,980 854,355
In the second to fifth year inclusive E-FZFRF(REEHEMSF) 702,815 816,027
After the fifth year hE% 1,745 2,438
1,555,540 1,672,820

(C) OPERATING LEASES RENTAL RECEIVABLES

As at 30 September 2015, the Group had total future minimum
lease payments receivable under non-cancellable operating
leases as follows:

() E=HERKHES

M2015%9A308 » AEBREART
RUE 2T E T M K R & K 7] 4 B
HERBRB|MT -

30 September 31 March
2015 2015
2015% 20154

9H30H 3A31H
HK$'000 HK$'000
BET T BETT

Land and buildings THREF
Within one year —£Rr
In the second to fifth year inclusive 5 - FFFERF(

48,990 53,655

BEEEMWT) 20,800 42,700

69,790 96,355
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21. RELATED-PARTY TRANSACTIONS 2. BEALRS
Key management, including executive directors and senior TEERAE (BRI TESRARER
management, represents individual who has the ability, directly or [B)RIMEL B R EERERBRENEE
indirectly, to control or jointly control the other party or exercise SEEENIAREN S —FHE -7
significant influence over the other party in making financial and HBTERZEHIZAL -

operating decisions.

Key management compensation is disclosed as follows: TEEBABZHEWT

Six months ended
30 September

HZ9H30B L6MEA
2015 2014
HK$'000 HK$'000
BET T BT
Directors' fees EEWE 882 854

Basic salaries, bonuses, housing EXEe Bl BEEUR

allowances and other allowances H b 2L 19,602 18,619
Retirement benefit costs RIRAEFIBL AR 1,021 955
Share-based payment PARR 19 A BT 2 PR 1,752 3,340

23,257 23,768
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INTERIM DIVIDEND AND SPECIAL DIVIDEND

The Board declared an interim dividend of 5.0 HK cents (2014: 5.0 HK
cents) per share and a special dividend of 4.0 HK cents (2014: 4.0 HK
cents) per share for the six months ended 30 September 2015, payable
to shareholders whose names appear on the register of members of
the Company on Thursday, 10 December 2015. The interim and special
dividends will be payable in cash, with a scrip dividend alternative
which will give shareholders an opportunity to increase their investment
in the Company without incurring brokerage fees, stamp duty and
related dealing costs. The scrip dividend alternative will also benefit the
Company to the extent that such cash as would otherwise have been paid
to shareholders who elect to receive the dividends in scrip, in whole or in
part in lieu of a cash dividend, will be retained for use by the Company
as working capital or to fund new investments. To facilitate shareholders’
reinvestment of their dividends into the Company’s shares, the Board has
resolved to offer a five (5) per cent discount on the subscription price for
eligible shareholders who elect to receive the dividends in scrip. The new
shares to be issued pursuant to the scrip dividend alternative are subject
to the Stock Exchange granting the listing of, and permission to deal in,
the new shares to be issued. Further details are set out in a circular which
has been despatched to shareholders together with an election form and
this report.

The interim and special dividends are expected to be paid on or around
Friday, 15 January 2016.

CLOSURE OF REGISTER OF MEMBERS

For the purpose of ascertaining entitlement to the interim dividend and
special dividend, the register of members of the Company was closed
from Wednesday, 9 December 2015 to Thursday, 10 December 2015,
both days inclusive, during which period no transfer of shares could
be registered. In order to qualify for the interim dividend and special
dividend, all valid documents for the transfers of shares accompanied by
the relevant share certificates had to be lodged with the Company’s Hong
Kong branch share registrar and transfer office, Tricor Abacus Limited, at
Level 22, Hopewell Centre, 183 Queen’s Road East, Hong Kong, not later
than 4:30 p.m. on Tuesday, 8 December 2015.

PHRERBHEKRE

EEXeshREEZ201559A30R t6AA 2
AR B R5.078 10 (20144 < 5.0 1) K45 7
1% 8R40/ (20145 - 4.0781L) 4 F 72015
F12A108(28M) &5 ARERRELM 2K
R FHIRERFRREB AR S F X (LR
R EER) SN WEBTEREETAST
HERsE  DERKBERZRATEMRA
REREN#KE - UEREZEBNBENA
nE RRIMERRIFRORE2LEBH
BeRE  AREBREAERTRENS
SREIEREES  IAENREEE - A
BRREREBEERKRRARSD EFEN
BRBEENBRARENAERBEAREER
BN RBEREBRND  RIFEMBUBRAK B B2
TG BB EMZEEHELTE
T HAEE - B ERUBRREREFEBW
BEHERARKRBEZERE CDERARETE
FERE -

RERR B R IR B BRI R 2016F 1 A15A
(2EBA)EHLZBRAIEIRE -

EEMEROBFERFAE

AEEREERKIRFHRERERIRE - &
NREIA2015F 12498 (2B =)E2015F12A
1W0H(ZHM BE(REERMA)EEHER
NBFERFE - AZELASRZFHKE
RERRE  MEENAPXHEREHEKRSE
VZER2015F 1288 (BH =) TF 48300 A1
ERARDBZEERNBELRBEIREER
HYFRAR  HILABTEERFRKERI8IRE
FIFR L2248 -
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BOARD OF DIRECTORS

At the AGM held on 19 August 2015, Dr KWOK Siu Ming Simon, Ms LEE
Yun Chun Marie-Christine and Ms KI Man Fung Leonie retired as directors
of the Company by rotation. All of the aforesaid directors, being eligible,
offered themselves for re-election by the Shareholders. All votings by the
Shareholders were conducted by way of a poll and all of the said directors

were duly re-elected at the AGM.

The directors who held office as at 30 September 2015 and up to the date

of this report are:

EXECUTIVE DIRECTORS

Dr KWOK Siu Ming Simon, BBS, JP (Chairman and CEO)
— date of appointment as a Director: 3 December 1996
— date of last re-election in AGM as a Director:

19 August 2015*

Dr KWOK LAW Kwai Chun Eleanor, BBS (Vice-chairman)
—  date of appointment as a Director: 3 December 1996
— date of last re-election in AGM as a Director:

22 August 2013

Dr LOOK Guy (CFO)
— date of appointment as a Director: 10 September 2002
—  date of last re-election in AGM as a Director:

22 August 2013*

NON-EXECUTIVE DIRECTOR

Ms LEE Yun Chun Marie-Christine
— date of appointment as a Director: 26 February 2013
— date of last re-election in AGM as a Director:

19 August 2015

- term of directorship: three years commencing on 22 August 2013*

of the Company.

Subject to the provisions on rotation and retirement in the articles of association

ExEg

R2015F8 B 19HRITZRRAF ARG L B
AL FlEg M MIREXE /AR ESER
REIEE -ARESREIESHAERLF
EEREM BRRZMEREHUEERRE
RET MAMELAESHRZBREBF ARG
EPRERET -

R2015F9A30B RARERH EFCHKE
B

HOTEE

MOBEEL - gmEE AT (EERITRER)

- ZEAZEEZHH 19965 12A3H

- thEERAEEZREEFASHE:
2015488198 *

BREEDE L wrn2s(REF)

- ZEAEEZHH 1 1996F12A3H

- FREEREREEIRRAFTAEHE:
201348 H228*

BB (ERMTRE)

- ZEAREZZBE 200269H10H

- LREERREZIRRBFAERH:
201387228 "

EHTES

Fze ME

- EAEAEEZHH :2013F28268

- - REEEAEEREBTASHH:
2015485198

— BEMEH: h2013F8 A2 LE3F

Y REBRALNRERENGRESR -
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BOARD OF DIRECTORS (continued)
INDEPENDENT NON-EXECUTIVE DIRECTORS

Professor CHAN Yuk Shee, PhD, SBS, BBS, JP
—  date of appointment as a Director: 1 November 1999
- date of last re-election in AGM as a Director:
21 August 2014
— term of directorship: three years commencing on 1 November 2014*

Dr LEUNG Kwok Fai Thomas, PhD, BBS, JP
— date of appointment as a Director: 1 January 2000
— date of last re-election in AGM as a Director:
21 August 2014
—  term of directorship: three years commencing on 1 January 2015*

Ms TAM Wai Chu Maria, GBM, GBS, IP
— date of appointment as a Director: 24 June 2004
—  date of last re-election in AGM as a Director:
22 August 2013
— term of directorship: three years commencing on 24 June 2013*

Ms KI Man Fung Leonie, SBS, JP

—  date of appointment as a Director: 15 December 2006

- date of last re-election in AGM as a Director:
19 August 2015

—  term of directorship: three years to commence on expiration of the
current term on 15 December 2015*

Mr TAN Wee Seng
— date of appointment as a Director: 11 March 2010
- date of last re-election in AGM as a Director:
21 August 2014
— term of directorship: three years commencing on 26 August 2013*

ISSUE OF SHARES

No new shares were issued in the six months ended
30 September 2015.

EEZS(4)

BUYEHTESR

BRERIZIR - D - REHEE - ILHEE K T#+

— HEAZEZHEH :1999F11A1H

- Lt REEEABSEZRRBFASHE:
2014458 A 218

— EHETH : B2014F 11 A1 BRE3IE

REBWEE LT - pho - HEHEZ X FHL

— ZEAZEEZAE 200001818

- FRESEAEEHREEAFASHE:
20148 H21H

— FHEMIH: H2015F1 A1 BEF3E

BEGNE - ALHHE 2LHEE  AFHT

- ZEAEBEZAE 200468248

- FREERAEECRFAFASHE
201348 H 228

— BEIH: A2013F6 5248 EEH3FS

LXE/NME - REHES - X FHL

- ZEAEEZHH 20066127158

- - REEEAEEBREBTAGAH:
201548 H19H

— EEMH: REHB%MHE2015F 1281508
AR 3IF

PR &R E

- RIIAEEZHH :2010F3A11H

- - REEEAREZECRFAFASAHE:
201458 A 218

— BEMEH: Ah2013F8A26 B EE3IF

BTR®
REZ2015F9A30H (618 A B - KAWL
BERITHRN -
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SHARE OPTIONS

)

2002 SHARE OPTION SCHEME

A share option scheme was approved by the Shareholders at the
AGM held on 29 August 2002 (the “"2002 Share Option Scheme").
The 2002 Share Option Scheme was terminated and a new share
option scheme was adopted pursuant to resolutions passed by
the Shareholders on 23 August 2012 (the “2012 Share Option
Scheme”). The 2012 Share Option Scheme became unconditional
and effective on 27 August 2012. Upon termination of the 2002
Share Option Scheme, no further options could be granted under
the 2002 Share Option Scheme but the provisions of the 2002 Share
Option Scheme continued to govern options granted under this
scheme up to and including 23 August 2012.

Details of the share options granted under the 2002 Share Option
Scheme and their movements during the period are set out below:

Ou
Vesting period
(from the date
W EL]
frEnsEH
(BRH
A &st)

Subscription
price

per Share
SREH
AR

Exercisahle
period

i

Date of grant
RYBH

Director
EZ
Drl0OKGuy 1 Mar2012 4 28Feb 2014 2 years
BT 201283818 028 Feh 2022 15
201452828H
2£2022%2428A
28 Feb 2015 3 years
to 28 Feb 2022 3E
2015627288
22022527280
note KiE(1)  note (1)
note EE(1)  note FEE(1)
note KiE(1)  note (1)

BRE
(1) 200288 B% # &t &

tstanding

as at

1 April

2015

R2015%

4A18
AT

4,690,998

4,690,998

3,381,9%
4,690,998

4,690,998

2002 FE R RT 8174 2002 8 29 B 847
ZHREBEFRE FERREBBEM(2002
FHREREE]) - REMN2012F8A23R
BERFER 200288 R EFT B - WA —
BB AERT (1201 2F BB AERT &1 ) »
2012F BT 21N 201288 27 B &%
AR - 2002 F IR B R LE - &
EERERIRIE2002F ERETE IR
Mo EZERET I G XEEHEET
BIE2012F8 A ERE LA EIERLNE
BEEBLHORS -

R2002F BIER BB L 2 BREFER
RERzEBHEIIMT

Number of Share Options

BREHE

Outstanding

asat

*Lapsed 30 September
during 2015
theperiod  R2015%
RER 9A30A
b3 AT

Exercised
during
the period
RER
il

Granted
during
the period
RER
Rit

4,690,998

4,690,998

3,381,9%
4,690,998

4,690,998
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SHARE OPTIONS (continued) PheE(E)
(1) 2002 SHARE OPTION SCHEME (continued) (1] 20028 R A& =T 21 (48
Number of Share Options
EREYE
Outstanding Outstanding
Vesting period asat as at
Subscription (from the date 1 April Granted  Exercised fLapsed 30 September
price of grant) 2015 during during during 2015
per Share Exercisable f7EMBAN  R20155  theperiod  theperiod  theperiod  R2015%
Date of grant SRRH period (BEE  4A1A RER RER R 9A30A
RYBH ELH il R  REGR b  Ziid P3| AR
KS)
Employees 30 Sep 2010 316 30 Sep 2013 Jyears 602,000 - - {20,000) 582,000
Under 2010694308 1029 Sep 2020 bjid
Continuous 2013F9F308  note KiZE()
Employment 22020594298
Cntrac 30Sep 2013 3 40,000 40,000
BN AL ES ) Jears ) - - - }
BAEAARA 1029 5ep 200 3
013598308 note IEB)
EN000459A297
17 Jun 201 49 17 Jun 2014 Jyears 2,700,000 - - (260,0000 2,440,000
011568178 016 Jun 2021 EE3

01468178 note HEE()
E0001%6f168

17 Jun 2014 3 years 40,000 - - - 40,000
t0. 16 Jun 2021 3E
2014568178 note HE()
2021565168

17 Jun 2014 3 years 40,000 - - - 40,000
t0 16 Jun 2021 3E
014565178 note ()
22001%6716H

17 Jun 2014 3years 50,000 - - (50,000) -
t0 16 Jun 2021 3
014568178 note FiTEE(6)
2201567168

17 Jun 2014 3 years 50,000 - - - 50,000
t0 16 Jun 2021 3E
014568178 note HE(7)
E01568 168

17Jun 2014 3 years 50,000 - - - 50,000
016 Jun 2021 3
WI4E6E17E note MH3E(R)
F2021%6/ 160
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SHARE OPTIONS (continued) ERE(E)
(I 2002 SHARE OPTION SCHEME (continued) (1) 200288 AR HE=1 281 (&)

Number of Share Options
EREYE

Outstanding Outstanding

Vesting period asat as at

Subscription (from the date 1 April Granted  Exercised fLapsed 30 September
price of grant) 2015 during during during 2015

per Share Exercisable f7EMBAN  R20155  theperiod  theperiod  theperiod  R2015%

Date of grant SRRH period (BEE  4A1A RER RER R 9A30A

RlAH ABE s RiEst)  REME b B X REE
KS)

Employees ~ 29Jun 2012 485 29Jun 2015 Jyears 4,772,000 -

- (478,000 4,294,000
Under 2012%6F29H t0 28 Jun 2022 3E
Continuous 2015%68298  note fif3H(9)
Employment 22022564288
Contract
(Continued) 29 Jun 2015 3 years 40,000 - - - 40,000
EERALES to 28 Jun 2022 3E
E(%”Mﬁ 2015564298  note FizE(3)(0)
£202256728H
29 Jun 2015 3 years 50,000 - - - 50,000
028 Jun 2022 3E
2015%6H298  note FiTEE(5),9)
22020565288
29 Jun 2015 3 years 50,000 - - (50,000 -
t0 28 Jun 2022 3%
2015268298 note KH(6),9)
E200%65 287
29 Jun 2015 years 120,000 - - - 120,000
to 28 Jun 2022 3E
2015568298 note fiTZE(7),9)
22020565288
29 Jun 2015 3 years 70,000 - - - 70,000
t0 28 Jun 2022 3
2015E64298  note AT (8),(9)
2202565288
29 Jun 2015 3years 200,000 - - - 200,000
to 28 Jun 2022 3E
2015568298 note HizEO)(10)
E)02%6F 28
31,019,988 - - (858,000) 30,161,988

#  There is no share option cancelled during the period. i BRI R R A
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SHARE OPTIONS (continued)
2002 SHARE OPTION SCHEME (continued)

notes:

)

(1

(10)

The exercise of the share options is subject to certain performance targets
that must be achieved by the director. The share options shall be exercised
by the director not later than 28 February 2022.

On 30 September 2010, the Company granted share options to certain
employees of the Company in order to reward them for contributing to
the long term success of the business of the Group and to encourage and
motivate them to continue to contribute to the success of the Group.

The grantee, Ms KWOK Lai Kwan Anna, is an associate of the chief executive
and directors of the Company.

On 17 June 2011, the Company granted share options to certain employees
of the Company in order to reward them for contributing to the long term
success of the business of the Group and to encourage and motivate them
to continue to contribute to the success of the Group.

The grantee, Mr KWOK Siu Hung Vincent, is an associate of the chief
executive and directors of the Company.

The grantee, Mr CHAN Chun Bong Junbon Davis (who has ceased to be an
employee of the Company), was an associate of the chief executive and
directors of the Company.

The grantee, Ms KWOK Sea Nga Kitty, is an associate of the chief executive
and directors of the Company.

The grantee, Ms KWOK Sze Wai Melody, is an associate of the chief
executive and directors of the Company.

On 29 June 2012, the Company granted 7,567,000 share options to
certain employees of the Company in order to reward them for contributing
to the long term success of the business of the Group and to encourage
and motivate them to continue to contribute to the success of the Group.
The exercise of 250,000 share options out of the outstanding balance of
4,774,000 share options as at 30 September 2015 is subject to certain
performance targets that must be achieved by the related employees.

The grantee, Mr LAW Kin Ming Peter, is an associate of the chief executive
and directors of the Company.

R
(1) 200
b
()

(%)

PR EEE (&)

ZEESNAENETRAERIHEERT
FREMRE - ZEBREVBETER2022928
28B1TME -

RATR2010F9A30 8 FHERE T ADQF
ETEE NUWREZSREUAEEEBRR
BREHEFERBBNHEDZSESHAEE
EBHEERL TR -

FEERBREZ AL (BBE/IE) ARR
AITHERREEZHEA

ARFR201MF6ANTEREBRETALQA
ETRE NRAZSREGAKEEBER
ERELHERMRSBNEDZSEEHAEE
RBREEHER -

RBERBREZ AL (DB DERE) REAR
AITHERRERZBEA -

DEERBREZ AL (AIREREE KR
EEEB)ARRATRARREEIHEA -

HEERBREZ AL (SR E) AR
ATHARREEZHEA -

ZEERBREZ AL (DHF2E) ARR
AITHARRESEZHBEA -

ARAFR201296 290 % 17,567,000 8
BEFAARETEE  UWREZFEEYUAR
SEXBREVEELERRSEBNESZE
FEHASEEREERLEH - 20155
9A30H 24,774,000 B ELAEER - He
250000 EREAFEBREEEINETER
B AHEERTHEZEBERE -

FEERBREZ AL (ERALL) AER
AITHERREEZHEA
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SHARE OPTIONS (continued) BRE(R)
(Il] 2012 SHARE OPTION SCHEME (1) 20124 B B % &t 2
The 2012 Share Option Scheme was adopted on 23 August 2012 ARAEH20129F8 A23 B ERM20128 RERT
and became unconditional and effective on 27 August 2012. Details B ZETEIR 20128 B 27 BRI ER -
of the share options granted under the 2012 Share Option Scheme R01N2FBRETERL 2 EREFER
and their movements during the period are set out below: REBRzZBHEINMT -

Number of Share Options
BREHA

Outstanding Outstanding
Vesting period as at as at
Subscription (from the date 1 April Granted  Exercised fLapsed 30 September

price of grant) 2015 during during during 2015
per Share Exercisable f7EMBAN  R20155  theperiod  theperiod  theperiod  R2015%
Date of grant SREH period (R 4818 T RER R 9A308

RiHAM RBE (L) Rigit) AEOE R B ¥ REOE

s

Employees ~ 21Jun 2013 8.07 2 Jun 2016 Jyears 6,711,000 - - (612,000) 6,099,000

Under 013564 t0 20 Jun 2023 3E
Continuous 016568218 note (1)
Employment ENBE6AA
Contract
BEHANES 21 Jun 2016 3 years 50,000 - - (50,000) -
020 Jun 2023 3E
016E6A218  note HEE(Q)
ENB%E6FA
211un 2016 3 years 50,000 - - - 50,000
10 20 Jun 2023 3E
WI6E6A218 note ()
E)3%6£208
2 Jun 2016 3 years 20,000 - - - 20,000
t0 20 Jun 2023 3E
WI6E6A218 note Miz(4)
ENBF6R208
2 Jun 2016 3 years 100,000 - - - 100,000
020 Jun 2023 3E

016568218 note i (5)
ENBE6ANA
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SHARE OPTIONS (continued) ERE(E)
(I} 2012 SHARE OPTION SCHEME (continued) () 20126 B M E:E(8)

Number of Share Options

RREZE

Outstanding Outstanding
Vesting period asat as at
Subscription (from the date 1 April Granted  Exercised fLapsed 30 September

price of grant) 2015 during during during 2015

per Share Exercisable f7EMBAN  R20155  theperiod  theperiod  theperiod  R2015%

Date of grant SRRH period (BEE  4A1A RER RER R 9A30A

RURH %Eﬁ% s FEE b B X REE
(HK

Employees ~ 21Jun 2013 8.07 21Jun 2016 3 years 50,000 - - - 50,000

Under 013564218 t020Jun 203 3%
Continuous WI6E6E218 note KizE(6)
Employment ENBE6AA
Contract
(Continued) 21Jun 2016 3years 20,000 - - - 20,000
Efittalks 1020 Jun 2023 3
(&) 2016568218 note Ff3E(7)
E201356A208
21Jun 2016 3 years 50,000 - - - 50,000
t0 20 Jun 2023 3E
01656A218  note M3k (8)
ZNBE6A0A
21 Jun 2016 3 years 120,000 - - - 120,000
1020 Jun 2023 3
016568218 note Mi3H(9)
Z2013F6A208
1,171,000 - - (62,0000 6,509,000

#  There is no share option cancelled during the period. o BRI BRI

notes: Bl

(1) On 21 June 2013, the Company granted share options to certain employees (1) AARR2013F6A21BREERETFAAF
of the Company in order to reward them for contributing to the long term ETEE NREZFEEBUHASHEHEBRR
success of the business of the Group and to encourage and motivate them BEEHNEMRSBNRSZSEEHAEE
to continue to contribute to the success of the Group. EBEEELER -

(2)  The grantee, Mr CHAN Chun Bong Junbon Davis (who has ceased to be an (2) ZRERBBREZAT(BIRIRALE  ®HR
employee of the Company), was an associate of the chief executive and ERB)ARRAITHEHRRES IHEA -
directors of the Company.

(3)  The grantee, Ms KWOK Lai Kwan Anna, is an associate of the chief executive () ZAERBEREZAL(NBERNE)ARD

and directors of the Company. ATTRBHREFIBHEA -
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SHARE OPTIONS (continued)
(I} 2012 SHARE OPTION SCHEME (continued)

notes: (continued)

(4)  The grantee, Ms KWOK Lai Ying Ann, is an associate of the chief executive
and directors of the Company.

(5)  The grantee, Ms KWOK Sea Nga Kitty, is an associate of the chief executive
and directors of the Company.

(6) The grantee, Mr KWOK Siu Hung Vincent, is an associate of the chief
executive and directors of the Company.

(7)  The grantee, Mr KWOK Siu Keung Paul, is an associate of the chief executive
and directors of the Company.

(8) The grantee, Ms KWOK Sze Wai Melody, is an associate of the chief
executive and directors of the Company.

(9)  The grantee, Mr LAW Kin Ming Peter, is an associate of the chief executive
and directors of the Company.

Fair value of the share options, measured at the grant date of the
options, was determined using the binomial lattice model that is based
on the underlying assumptions of one of the commonly used employee
option pricing models. The fair values calculated are inherently subjective
and uncertain due to the assumptions made and the limitations of the
model used. The value of an option varies with different variables of
certain subjective assumptions. Any change in variables so adopted may
materially affect the estimation of the fair value of an option.

SHARE AWARD SCHEME

A share award scheme was adopted by the Board on 11 April 2014 (the
"Share Award Scheme”). Under the Share Award Scheme, the Board
may, from time to time, at its absolute discretion, select any eligible
employees as selected employees and grant awarded Shares to them at
no consideration. The awarded Shares were acquired by the independent
trustee, at the costs of the Company, and held under a trust on and
subject to, among others, the terms and conditions of the Share Award
Scheme. Shares awarded will be vested in the selected employees
according to the terms of grant determined by the Board.

As at 30 September 2015, a total of 1,320,000 awarded Shares had
been granted pursuant to the Share Award Scheme, out of which
1,110,000 awarded Shares remained unvested. During the period, a total
of 180,000 awarded Shares lapsed and remained part of the trust fund
under the Share Award Scheme.

PheE(E)

() 2012 B MEEEI(E)
Wizt - (48)
4) ZAERBEBREZAL(ABERNE)ARQ
AITHBHRESZHEA -
(5) ZAERBBREZAL(BIBFRENE)ARR
AITRBHRESZHEA -
(6) ZAERBBREZAL(BBOEREE)BERR
AITHBHRESZHEA -
(7) ZAERBBREZAL(BBLEEE)BERR
AITHBHRESZHEA -
(8) HZAERBBREZAL(BBHFENGE)ARR
AITHBHRES ZHEA -
(9) ZAERBEREZAL(BIERBLE)ERD
AITHRHREEZHEA -
BRERELAHEZ AFENAB-ERT
EREERET  ZHESENRERAEE
B AR A R T A o ELR 1 Y B2 2R
AEXMBS  FHENATFELASTERN
THEN BRENEBESHEZILTIBRS
MTREHMKE - FRBOSHNIANE
TEeBREYEBREATENGEY

i 13 5 B 5t )

EEEN04FAANBERBRN EETE
([ iEEETE ) - RIEBEZE  EFGQAF
BERRNEATBRIMNAEREEALTIR
BE VEERRESRHECHITRG - BUR
FEABBEARG(BABARRERE)THEER
ERESN—HDEE  UWREZFERLE
B REROBREETSETHRLERE
BFEHERES -

R2015F9A30H » RIERH ZEEFELEE
$£1,320,000% £2E) i1 - H A 1,110,000 K5
B o NEIR - IREBRR D EREFTE] - A 2£180,000
BEBBROERY  WEEEAELTESN—
BAEAE -
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SHARE AWARD SCHEME (continued)

Details of the awarded Shares granted under the Share Award Scheme
and their movements during the period are set out below:

Outstanding

KoRRBE(E)

B SR 31 B I Y R IR S R A 2
EHATIWT

Number of Awarded Shares

KBRHEA

Outstanding

Average as at as at
fair value 1 April Granted Vested Lapsed 30 September
per Share 2015 during during during 2015
Date of grant BRIH Vesting period 120154  theperiod  the period the period R2015&
B¥EH ’A‘(?% 1 1] 4B18 HRET HrEE R %A 9A30A
HK
Employees 30 Sep 2014 5.32 30 Sep 2014 820,000 - - (160,000) 660,000
Under 2014594308 t0.30 Sep 2017
Continuous 2014594308
Employment E201759A308
Contrac 28 Nov 2014 5.83 28 Nov 2014 200,000 200,000
B ANES ov . ov ) - - - }
RRESHRE  zips t0 28 Nov 2017
0145114288
EN17E11A288
31 Dec 2014 5.43 31 Dec2014 60,000 - - - 60,000
20148128318 t0 31 Dec 2017
20148128318
EN1712A318
30Jan 2015 5.02 30 Jan 2015 140,000 - - (20,000) 120,000
2015514308 t030 Jan 2018
2015F 174308
2018514308
31 July 2015 3.48 31 July 2015 - 70,000 - - 70,000
015578318 10,31 July 2018
W01587A318
218F7A318
1,220,000 70,000 - (180,000) 1,110,000

BUY-BACK, SALE OR REDEMPTION OF SHARES

During the six months ended 30 September 2015, there was no buy-back,
sale or redemption of the Company’s listed securities by the Company or

any of its subsidiaries.

BE- LESERR®
RRABRETMAMBRARNEZ2015F9H308
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DIRECTORS" AND CHIEF EXECUTIVES’ INTERESTS AND SHORT E =
POSITIONS IN SHARES, UNDERLYING SHARES AND DEBENTURES B I%

As at 30 September 2015, the interests and short positions of the
Directors and chief executives of the Company in the shares, underlying
shares and debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the SFO) as recorded in
the register required to be kept by the Company under Section 352 of
the SFO, or as otherwise required to be notified to the Company and the
Stock Exchange pursuant to the Model Code, are set out below:

REET
BREFZEZRKR
015F9A30H  ARAIEERTETHAER
$ A EEMAE AR (EE R GEHE)
XVER ) A SR AR A AR (G H 16 M) 55352
ZETZ%EQEHMWE SHKE  HIREEZ
? IERNE AR LB MMER AR W

ﬂﬁr%iﬂ%?’i%

() LONG POSITION IN THE SHARES, UNDERLING SHARES AND (I BERA AR EIEG - HERK KE

DEBENTURES OF THE COMPANY HLHE
Number of Ordinary Shares in the Company
ARAZEBRRAHE
Approximate
percentage
of the Shares
in issue'
Personal Family Corporate  Derivatives Total L
Name of director interests interests interests interests interests BERTRA
BEps AR REER NEEE fTEIARER Y § Bt
Dr KWOK Siu Ming Simon 40,728,000 - 1,797,012,800° - 1,837,740,800 64.60%
PrREL
Dr KWOK LAW Kwai Chun Eleanor - - 1,797,012,800° - 1,797,012,800 63.17%
BEEYET
Dr LOOK Guy - - - 22,145,988 22,145,988 0.78%
BrEEL
Professor CHAN Yuk Shee 2,300,000 - - - 2,300,000 0.08%
Ms TAM Wai Chu Maria 2,000,000 - - - 2,000,000 0.07%
BRI
Notes: Bt
1. Base on 2,844,683,520 Shares in issue as at 30 September 2015. 1. BER5F9IA0BBETRN
2,844,683,520/ 5 o
2. These Shares are held as to 1,393,560,000 shares by Sunrise Height 2. ZERMHESF1,393,560,0008% F Sunrise Height
Incorporated and as to 403,452,800 shares by Green Ravine Limited. Both Incorporated 5 & - ﬁﬁ 403,452,800 % 8 Green
Sunrise Height Incorporated and Green Ravine Limited are owned as to 50% Ravine Limited# & - BLAF L RAEED
each by Dr KWOK Siu Ming Simon and Dr KWOK LAW Kwai Chun Eleanor. 18 + & # 4 Sunrise He|ght Incorporated J2 Green
Ravine Limited 50%1& & °
3. Details of Dr LOOK Guy's derivatives interests in the Shares of the Company 3. BHREEEIREE2015F9830H 1E61EA
for the six months ended 30 September 2015 are disclosed in the Share BEEEAARROZITETARGNFEE

Options section on page 63 of this report. RAREFIE 2 [BREIBHRE -
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DIRECTORS’ AND CHIEF EXECUTIVES’ INTERESTS AND SHORT
POSITIONS IN SHARES, UNDERLYING SHARES AND DEBENTURES
(continued)

(Il LONG POSITION IN THE SHARES, UNDERLYING SHARES AND
DEBENTURES OF ASSOCIATED CORPORATIONS

Dr KWOK Siu Ming Simon and Dr KWOK LAW Kwai Chun Eleanor
are each taken to be interested in all the issued non-voting deferred
shares (the “Deferred Shares”) of Base Sun Investment Limited
("Base Sun"), Matford Trading Limited (“Matford"), Sa Sa Cosmetic
Company Limited and Sa Sa Investment (HK) Limited, all of which
are wholly-owned subsidiaries of the Company. Details of interests
in the Deferred Shares as at 30 September 2015 are set out below:

Or KWOK Siu Ming Simon

()

BERBEZERND HERHM K
EHZHR
SOEBLRBEELBLHRBRER
EBEEREERAR(EE] - =ZRES
BERRAR(IER])  BHHRERDA
RBSRE(BEB)ERARAZEZMBEET
EREREERO([RERD]) 2%
M ARHAERDAIZENBAR - B
2015F9A308  BER M 2 BT BHT
mr

Number of Deferred Shares in the associated corporation

REEE 2 EERGHE

Personal Family
Name of associated corporation interests interests

RREEZE BARR FhER

Base Sun Investment Limited

BEREERAR - -
Matford Trading Limited

*EEHERAA 3 -
Sa Sa Cosmetic Company Limited

PHERERAA 1 -

Sa Sa Investment (HK) Limited
PHRE(BE)ERAR 1 -

Corporate
interests
NARR

21

FLHRABL
Percentage of
shareholding
to all the
Deferred Shares
of associated
corporation
Other Total EEELE
interests interests 2 FIEEERA
Hits BER BEAl
- ) 100%
- 3 50%
- 1 50%
- 1 50%
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DIRECTORS’ AND CHIEF EXECUTIVES’ INTERESTS AND SHORT E £
POSITIONS IN SHARES, UNDERLYING SHARES AND DEBENTURES B8 B
(continued)

(I} LONG POSITION IN THE SHARES, UNDERLYING SHARES AND (I} BE BB ZE kG - HBEKH K

DEBENTURES OF ASSOCIATED CORPORATIONS (continued) EHEZHR(E)
Dr KWOK LAW Kwai Chun Eleanor NEEVELT

Number of Deferred Shares in the associated corporation
REEEZEERAHA

Percentage of

shareholding

to all the

Deferred Shares

of associated

corporation

Personal Family Corporate Other Total R EE

Name of associated corporation interests interests interests interests interests 2 FFEEERHB
REEEER BARR FHER AAER AftEs AR BAk

Base Sun Investment Limited

ERREERAA - - 2! - 2 100%
Matford Trading Limited
£EESERLT 3 - - - } 0%
Sa Sa Cosmetic Company Limited
PHERERAA 1 - - - 1 50%
Sa Sa Investment (HK) Limited
PIRE(ER)ARAR 1 - - - 1 50%
Notes: BifsE
1. Dr KWOK Siu Ming Simon and Dr KWOK LAW Kwai Chun Eleanor together 1. FBOABIRBREDETEBAAEBRERR
hold two Deferred Shares in Base Sun through Win Win Group International BRAR(TEE]) REAGEREREBRRA (KX
Limited (“Win Win") and Modern Capital Investment Limited (“Modern GNHBBABRELTRKR) - BLRAFL K
Capital”). Win Win and Modern Capital are companies owned as to 50% BHEYE LT ERERBRKAS0%ER @ A
each by Dr KWOK Siu Ming Simon and Dr KWOK LAW Kwai Chun Eleanor BRX RS A RS B IEERG -
and each of Win Win and Modern Capital holds one Deferred Share in
Base Sun.
2. Dr KWOK Siu Ming Simon holds three Deferred Shares in Matford through 2. BLPABLEBTREELEEREREAR
Mr YUNG Leung Wai who acts as a nominee shareholder. R)BFAZFRIRELTR, °
3. Dr KWOK LAW Kwai Chun Eleanor holds three Deferred Shares in Matford 3. HEEPELIEBIBENMEEREREA

through Ms KWOK Lai Yee Mabel who acts as a nominee shareholder. R A EEIBETRS -
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DIRECTORS’ AND CHIEF EXECUTIVES’ INTERESTS AND SHORT
POSITIONS IN SHARES, UNDERLYING SHARES AND DEBENTURES
(continued)

Save as disclosed above, as at 30 September 2015, none of the Director
or chief executive of the Company had any interests or short position in
the shares, underlying shares and debentures of the Company or any of
its associated corporations (within the meaning of Part XV of the SFO)
as recorded in the register required to be kept by the Company under
Section 352 of the SFO, or as otherwise required to be notified to the
Company and the Stock Exchange pursuant to the Model Code.

DIRECTORS™ BENEFITS FROM RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Save as disclosed under the Share Options section on page 63, at no
time during the period was the Company, its holding company or its
subsidiaries or a subsidiary of the Company’s holding company, a party
to any arrangements which enabled the Directors (including their spouses
or children under 18 years of age), to acquire benefits by means of
acquisition of shares in or debenture of the Company or any other body
corporate.

B EXRTREESN  R20159F9F30H  8&ES

ETRAEHELEARRSEAEEE(E
ERA(EFEOD) ExvE) BBZHAR AR AR
(BHEO)FEINGEEFT 2 E LM AMEZRK
KA WIRBRETRIAMNE AN R KR AT
BREREAE -

EEHBERMNAEFREMN MR

BREE[BREIBOMBEEIN  AD
HEERARFEMBARSAZERARZ

I
=+

TBARRBAEFNFSERERBERNLZEZ
-7 SER(BREREZEBRIHAT
FLOA %‘H&B%ZJS“ﬂiETEJEﬁﬁ%/\%%Z
N EHMERHE
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SUBSTANTIAL SHAREHOLDERS’ INTERESTS AND SHORT
POSITIONS IN SHARES, UNDERLYING SHARES AND DEBENTURES

As at 30 September 2015, the following persons (other than the Directors
or chief executives of the Company) were substantial shareholders of the
Company (as defined in the Listing Rules) who had interests in the shares
of the Company as recorded in the register required to be kept by the
Company under Section 336 of the SFO:

LONG POSITION OF SUBSTANTIAL SHAREHOLDERS IN THE SHARES OF
THE COMPANY

Name of company

AFRER

Capacity
g4

TEREABROREBRG 2 &
BREXR

20159 A308 « BE(EFIEH)E336(5
EFZ2ERMARE - THAL(EQBMER
ERERTBRABRIN BRRAEZRE(
HERCEMRAD)  IREDF NG XAEEN
NHEBEEIAE

‘A

7R
g
E
go

IX

TERRBEBEARABMD 2R

Approximate
percentage of

Beneficial owner
ExnlEBA

Sunrise Height Incorporated

Beneficial owner

EamEAA

Green Ravine Limited

Number of the Shares in issue'

ordinary shares held NEEBRTRGEZ
FEE2EERHE Bk
1,393,560,000? 48.99%
403,452,800 14.18%

Notes:

1. Base on 2,844,683,520 Shares in issue as at 30 September 2015.

2. Both Sunrise Height Incorporated and Green Ravine Limited are owned as to 50%

each by Dr KWOK Siu Ming Simon and Dr KWOK LAW Kwai Chun Eleanor.

Save as disclosed above, the Company has not been notified of any other
persons (other than the Directors or chief executives of the Company)
who had interests or short positions in the shares, underlying shares or
debentures of the Company as recorded in the register required to be
kept by the Company under Section 336 of the SFO as at 30 September
2015.

INTERESTS IN SHARES OF OTHER PERSONS

As at 30 September 2015, the Company had not been notified of any
person (other than the Directors or chief executives or substantial
shareholders of the Company) who had interests or short positions in
the shares, underlying shares or debentures of the Company, which were
required to be recorded in the register to be kept under Section 336 of the
SFO.

- =

RIEFR 2015698308 B 8 17A%172,844,683,520%
E -

HOAB L RBRELH L F B E Sunrise Height
Incorporated % Green Ravine Limited 50% % #& °

B R EESN 0 R2015F9A30H - AN A
T EANBEMAL(ARATINEERTHITH
ABBRINBEBREBE(EFED ) E3361KEER
2B AATE 2 AR R E D R AR R
BAEERIAER

HtATRBROREBERD 2 &
BRAE

#2015F 98308 » KRR R EMBEMEMAL
(RREEMEESERTRAEREERER
INBEEIRECGEHED ) F336KBEFZER
MAmMmE s ADR /RN RARERO T ESE

[NV
BmYRE ©
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R -teken

Making Life Beautiful is the vision that lies at the very heart of our
commitment towards serving our key stakeholders, including our
shareholders, our talents, our customers, our community and our
environment. It is in essence a simple focus, but it is one that requires
considerable flexibility to ensure that the right balance is achieved so that
all groups may mutually benefit. The actions that we have undertaken to
serve our shareholders and investors have already been covered in other
part of this Interim Report. Unless otherwise stated, this Environmental,
Social and Governance (ESG) section covers operations in Hong Kong and
Macau only.

OUR TALENTS

As at 30 September 2015, our Group headcount reached approximately
5,000 in total. In the firm belief that our talents are the core asset of
Sasa, we launched a number of new initiatives during the period to
enhance staff wellbeing, team communication and talent development.

In order to care for the wellbeing of our talents with a diverse background
and gender-specific needs, including working mothers, we launched
various initiatives such as a dedicated “Breastfeeding Friendly Room" at
our head office. We also established health care and nutrition workshops
for our colleagues, equipping them with additional knowledge both for
their own wellbeing and to provide relevant insights for our customers.

To improve communication among our colleagues, we initiated a series
of “Dialogue in Silent” workshops with senior management and shop
supervisors. The aim of these workshops is to encourage personal
breakthroughs by enhancing our colleagues’ ability to innovate,
communicate with and serve various internal and external customers.

We raised our talent development support to a new level during the
period, enabling our frontline colleagues to acquire formal qualifications
based on their experience of working with Sa Sa through the Education
Bureau's Qualification Framework.

OUR CUSTOMERS

It is part of our core service philosophy to deliver an enlightening
experience to our customers by connecting our heart with theirs. This
philosophy is reflected in various modules of our on-going customer
service training, which focus on how to provide service from the heart, as
well as in the recently launched service training for non-sales staff. Our
service model received recent recognition when a total of five colleagues
qualified for the final round of the HKRMA Service & Courtesy Awards in
2015.

DPH-EBARKRR AT BT HERER

RETERNEER (& L%%E)\EJE’JE’E? °
ERRHRES  BEBTLRALEARSE
AEN - ETRFEND %E’JﬂmZFﬁHXHLEE
& BB ABERESE - AEERKRRR
REEMNHNBNERATHRFENHE M
DhRE -BREZERA  AEHEFRERMAR
BB ORPIET -

ZRAHAA

HZE2015F9A308  AEEMETHHNE
5000% c AT BSHEEEE - BULEKMN
NETZEHER  BRKRXEETRF  RE
BREBRERAL -

RREAMZERTRAUMIATHEEZ B4

RTEFEROBERBIFERE  &MANE
B ARNBRE [REBIAR] - RATRBR
RReERTHEY EHfERESFRENR

B e RBEERMEHEER -

RTNEREZANER  RAEL—F7
[EBHEITHEY  EoRERBREMEE
SH FEERELTENERBRERTA
BoOBBMMANANEE IMREEEMRL
AEEBETNERRD  <tMERBERHE
EERENRS -

A B RAREAFREOAT ERREZE
BHERNEERBERR '%W$A%§E”E
CHEPP TR - %?EE LREUNEE -

ZANER

BMORORBESERERBETRATHD
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE

B L EREA

As part of Sa Sa's commitment to the continuous strengthening of
our product range, during the period we launched a number of online
channels at JD Worldwide and Suning Online Platform as well as payment
gateways such as Alipay.

OUR COMMUNITY

Our work in the community continued to be a central pillar of our support
of community development and social harmony in the locations where we
operate. We are pleased that through the “Sa Sa Making Life Beautiful
Charity Fund” and “Sa Sa Sincere” volunteer team, we have maintained
our financial and volunteering support to the community while working
with reputable charities such as Community Chest, Heifer International,
Po Leung Kuk, and many others. Our role in nurturing future leaders of
society also continued to receive widespread recognition; for example
we provided an internship opportunity to the winner of the Hong Kong
Institute of Certified Public Accountants (HKICPA) Case Competition
2015.

OUR ENVIRONMENT

Our intimate bond with the environment, reflected in the protection
of nature’s beauty, is another core part of Sa Sa’s mission. During
this period, we successfully launched a number of waste reduction
campaigns, such as a Mooncake Collection Campaign undertaken
together with Food Grace. We also participated in a campaign for
recycled paper collection that contributed to the “Go High, Dream
Wide" project organized by Junior Chamber International (JCI). As
part of the integration of environmental consciousness into our supply
chain management, we began to evaluate the environmental and social
commitment of our new vendors as part of their selection process.

In recognition of our commitment and performance in the area of ESG,
Sa Sa was proud to be included in the Hang Seng Corporate Sustainability
Benchmark Index (HSSUSB) for the 5 consecutive year. Much has been
done, but much more needs to be done to truly serve our stakeholders
and to enable all of us to fulfill our aspiration towards “Making Life
Beautiful”. Please see our Annual Environmental, Social and Governance
Report for a more complete view of our strategy and approach toward
ESG.
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OUR CORPORATE GOVERNANCE STRUCTURE
TRERRRE

SHAREHOLDERS

KR

OUR GOVERNANCE
STRUCTURE
ARNRAERERE
CHAIRMAN &

EXTERNAL AUDITOR
NS % B

COMPANY

DIRECTORS A AAA
Exg e o o o
YVYyYVvYY

DIRECTORS E =

RISK
MANAGEMENT
B COMMITTEE
£T=E¥é, ; ﬁ:“ﬁ Ell Bﬁ Fé EE

R8 A% ZE®

EXECUTIVE NOMINATION REMUNERATION
COMMITTEE COMMITTEE COMMITTEE

SECRETARY
RAWE

AUDIT
COMMITTEE

B
£88

MANAGEMENT
EEE

INTERNAL AUDIT
FUNCTION

7 &
BEUB R




/9

DHEBERERAT |2015/16 FhHRE

CORPORATE GOVERNANCE

\//vr‘v\\b\

TEEA

We are committed to maintaining high standards of corporate
governance and strive to integrate the principles of good corporate
governance practices into our operations, making corporate governance
part of our culture.

Details of our corporate governance practices can be found in our annual
report and our corporate website.

COMPLIANCE WITH THE CORPORATE GOVERNANCE CODE

Throughout the six months ended 30 September 2015 and up to the
date of this interim report, the Company has complied with all the code
provisions in the CG Code except code provision A.2.1 recommending
the separation of the roles of chairman and chief executive. Dr KWOK
Siu Ming Simon is both our Chairman and CEO. This gives us the
ability to swiftly enact corporate initiatives in respond to changing
market conditions but there are at the same time sufficient checks and
balances in place because of the high level of independence in our
board composition. Further, the responsibilities of the Chairman and
the CEO are clearly set out in the respective terms of reference for the
chairman and the chief executive officer. Given the Group's current stage
of development, the Board considers that vesting the roles of chairman
and chief executive officer in the same person facilitates the execution
of the Group's business strategies and maximises the effectiveness of
its operations. The Board will, nevertheless, review this structure from
time to time and will consider the segregation of the two roles at the
appropriate time.
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WORK PERFORMED IN THE SIX MONTHS ENDED 30 SEPTEMBER
2015

Set out below is a summary of the work performed by the Company's
board and board committees in the six months ended 30 September
2015.

BOARD

Three meetings were held in the period.

The Board met for one full day in April 2015 to consider, among
other matters, the Group’s budget and business implementation
plans for the financial year 2015/16. The heads of selected business
units were invited to attend the meeting to make presentations and
answer questions from members of the Board. The budget was duly
approved after careful consideration.

The results for the third quarter of the financial year 2014/15, the
full year's final results for 2014/15 and the results for the first
quarter of the financial year 2015/16 were considered.

The chairman of the Board held one private meeting with the NEDs
without the presence of the other executive Directors.

Updates in environmental, social and governance, and investor
relations were provided to the board.

One directors’ training for the full Board was conducted. This was
in addition to the training attended by individual Directors not
organised by the Company.

AUDIT COMMITTEE

Three meetings were held in the period.

The audit plan of the external auditor for the year 2015/16 was
considered and approved.

The results for the third quarter of the financial year 2014/15, the
full year's final results for 2014/15 and the results for the first
quarter of the financial year 2015/16 were considered.

Reports from the internal audit function were considered.

One private meeting was held between the external auditor and
members of the audit committee.
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WORK PERFORMED IN THE SIX MONTHS ENDED 30 SEPTEMBER
2015 (continued)

RISK MANAGEMENT COMMITTEE

Three meetings were held in the period.

Please refer to page 83 of this report for a description of the work
done by the risk management committee.

REMUNERATION COMMITTEE

One meeting was held in the period.

The remuneration of the Directors was reviewed and the committee
recommended that no change be made to the level of remuneration.

The remuneration of the management for the financial year 2015/16
was considered and approved.

NOMINATION COMMITTEE

One meeting was held in the period.

The structure, size and composition of the Board were reviewed and
considered.

The continued independence of the INEDs was assessed.

The re-appointment of Ms Ki Man Fung Leonie was considered and
the committee recommended her re-appointment for a further term
of three years.

20159830 L6BARZ I
B (&)

EEZE®
. RNEREBAZREH-

e FHRBREEZEECEMZL
FLRAREFSIAE -

fERI5 -

TMZzEE
o REREBT-REH-

. ZARCHREFZFMELRT  LEE
GBI RHTE -

o EHEEE25M6MBFEZHMELE
BREM -

e CRIANEZIEFTSNRE  ABKMAK -

e CEBUFRATEZNREBLSD -

. DERLXBNMEZEMR VRFHEH
ERE=% o




82

SA SA INTERNATIONAL HOLDINGS LIMITED | INTERIM REPORT 2015/16

CORPORATE GOVERNANCE
TEER

The attendance of the directors at the Board and board committee EZ@ &% ZE=ZZ2€93 LN20155847
meetings, and the AGM held on 19 August 2015 were as follows: PABRTZRREAFAEHESLFLHED
T

Risk Annual
Audit Remuneration  Nomination Executive Management General
Directors Committee ~ Committee ~ Committee ~ Committee  Committee Meeting

AREE Kx
Ez ENZE® HMZEE REZEE ZE8® BERE

Executive Directors

HITES
Dr KWOK Siu Ming Simon 33 33" mne ne 33 33 n
BLAEL
Dr KWOK LAW Kwai Chun Eleanor 33 313* n 7n 23 23 [l
PREDEL
Dr LOOK Guy 33 33* N/A N/A 33 33 n
BEiiEL NEA TNEm
Non-Executive Director
FHITES
Ms LEE Yun Chun Marie-Christine 33 N/A N/A N/A N/A N/A 1N
F@y A ER TER TER A NER
Independent Non-Executive

Directors
BUBTES
Professor CHAN Yuk Shee 33 33 N/A N/A N/A N/A n
BEEHE TNEA TEm TEf T~Ef
Dr LEUNG Kwok Fai Thomas 33 33 mn 11 N/A N/A n
2EBET TEf ~Ef
Ms TAM Wai Chu Maria 33 33 mn 11 N/A N/A n
RSN TEf ~Ef
Ms KI Man Fung Leonie 33 33 n N/A N/A N/A n
X E/NME TEm TEf TEf
Mr TAN Wee Seng 33 N/A N/A N/A N/A N/A n
BREMKEE T~Ef TNER TEm TEf TEf
Total number of meetings
BRAY 3 3 1 1 3 3 1
Average attendance rate of

directors®
EESNTOLEER 100% 100% 100% 100% 88.9% 88.9% 100%

Notes: MizE -

Attendance is expressed as the number of meetings attended out of the number of HELHRARTZEEHERMLRENSHHUA -
meetings held.

Attended as an invitee only. BE EEUZBESHER -
& Average attendance rate is calculated without the invitees. CEHEERREBETBHES -

*
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COMPLIANCE WITH THE MODEL CODE

The Company has adopted a code regarding securities transactions by
Directors on terms no less exacting than the required standard set out in
the Model Code. Having made specific enquiry of all Directors, all of them
have confirmed that they have complied with the provisions set out in the
code throughout the reporting period.

CHANGES IN DIRECTORS’ PARTICULARS

There has been one change to the particulars of our Directors since the
publication of our Annual Report for the year ended 31 March 2015:

Professor CHAN Yuk Shee, an INED, has been re-designated from a
member to the chairman of the Advisory Committee on Post-service
Employment of Civil Servants with effect from 14 July 2015

RISK MANAGEMENT AND INTERNAL CONTROLS

The Board is accountable for overseeing the Group's risk management
and internal control systems and for reviewing its effectiveness, while the
management and other personnel are responsible for implementing and
maintaining a robust system of internal controls that covers governance,
compliance, risk management, financial as well as operational controls
to safeguard the Group's assets and stakeholders’ interests. The system
is designed to manage rather than eliminate the risk of failure to achieve
business objectives and can only provide reasonable, and not absolute
assurance of the following:

— compliance with applicable laws, regulations, policies and
procedures

—  effectiveness of risk management process

- reliability and integrity of financial reporting

—  effectiveness and efficiency of operations

—  prevention and detection of fraud and irreqularities

The Board has delegated to the Executive Committee the responsibility
to design, operate and monitor a suitable system of internal controls
for identifying and evaluating the risks and probable exposures faced
by the Group. The Executive Committee is accountable to the Board for
providing assurance on managing and monitoring the system of risk
management and internal controls.
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GOVERNANCE AND ETHICAL BUSINESS PRACTICE

The Group has enforced ethical business practice and demonstrated
commitment to effective governance, setting the right tone at the top for
internal controls. A whistleblowing system is in place which facilitates
and encourages reporting in good faith of any suspected improprieties
or wrongdoings without fear of reprisal. In addition, conflicts of interest
policy and gifts and entertainment policy are in place to provide
employees with proper guidelines and mechanism for declaration. In
order to enable the Group to evaluate and manage fraud risks in a more
systematic and proactive approach, the Internal Audit and Management
Services Department ("IAMS Department”) is developing a fraud
mitigation program which will be incorporated as an integral part of the
Group's risk management structure to continuously manage and mitigate
fraud risks.

Ethics standards and requirements are clearly stipulated in our Company
employee handbook on ethics to inculcate and promote ethical and
risk awareness culture throughout the Group and as part of the fraud
mitigation program. Induction training sessions on key corporate policies,
risk management and internal controls are provided to new employees.
In the meantime, such culture are refreshed with existing employees
from time to time by internal and external workshops as the Group
requires them to observe high standards of business and personal ethics
in the conduct of their duties and responsibilities. During the six months
ended 30 September 2015, the Group, as a regular practice, invited the
Independent Commission Against Corruption (“ICAC") to give a talk
covering anti-corruption and the Prevention and Bribery Ordinance in
August 2015 in the Hong Kong head office.
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RISK MANAGEMENT FRAMEWORK AND MANAGEMENT OF
KEY RISKS

The Group's Enterprise Risk Management (“ERM") framework provides
a systematic and disciplined approach to risk management process,
which is embedded in the system of internal controls as an integral
part of corporate governance. The ERM framework is aligned with
the Committee of the Sponsoring Organizations of the Treadway
Commission (“C0OSO") Internal Control Integrated Framework in which
line management take direct risk management responsibilities and report
to the Risk Management Committee (“RMC") as risk owners. The ERM
framework helps sustain business success, creates value for stakeholders
and supports the Board in discharging its corporate governance
responsibilities by proactively identifying, addressing and managing key
existing and emerging risks. ERM is an evolving and dynamic process,
apart from managing risks previously identified, it is also necessitated by
new regulations, new business threats, and is a key element in driving
continuous improvement.

Our Company's FY 2014/15 Annual Report mentioned that online
threats and opportunities, product competitiveness, talent acquisition,
staff retention and training, Mainland China business growth, ethical
business practice and third-party risks are the key risks that the Group is
facing and managing. On top of these risks, we have noted more intense
regulatory oversight and requirement and rising customer expectation on
product safety and quality which demand our regulatory and compliance
monitoring mechanism to be more comprehensive and responsive.
In order to minimize the possibility of compliance assurance being
compromised, the Group plans to enhance the monitoring system by
gradually introducing more electronic tools to replace the current manual
processes in this area.

Details of the ERM System and process were set out in the Enterprise Risk
Management Report on pages 136 to 142 of the Company's FY 2014/15
Annual Report.
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QUALITY MANAGEMENT SYSTEM

The Group has refined and formalized retail and e-commerce operational
policies, procedures and working instructions, benchmarked against
the International Organization for Standardization ("I1SO") based
Quality Management System (“QMS") to standardize workflows and
documentation. QMS enhances operation effectiveness, efficiency and
control processes in achieving business goals and to enable scalability in
accommodating business growth and mitigating operation risks.

During the six months ended 30 September 2015, resources had been
invested in preparing the Marketing and the Category Management and
Product Development departments for the 1SO 9001:2008 accreditation
in November 2015 while in the meantime, an independent I1SO
certification organization had been engaged to carry out the surveillance
audit for ISO certified departments to ensure their effectiveness,
efficiency and conformity.

INTERNAL AUDIT FUNCTION

The IAMS Department is an independent and objective function that
reports directly to the Audit Committee on a quarterly basis and the
Director of IAMS Department has direct access to the Chairman of the
Audit Committee.

The IAMS Department has unfettered access to reviewing all aspects
of the Group's activities, risk management, control and corporate
governance processes and assists the Board to independently assess
the effectiveness of the internal control systems and risk management
process and to seek continuous improvement. The Internal Audit Charter,
approved by the Audit Committee and adopted by the Board, is available
on the Company’s website.

To accommodate and better support the continuous business growth, the
IAMS Department continuously enhances its competency by developing
expert teams within the department and encouraging the team leaders
to attend relevant workshops or seminars in order to keep abreast of
the latest development. Regular internal trainings are held to promote
knowledge sharing within the IAMS Department.
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INTERNAL AUDIT ACTIVITIES

The IAMS Department adopts a risk management-based approach in
developing the annual and revised quarterly audit plans and aligns to the
enterprise risk management framework. Audit activities are identified,
prioritized and scoped based on risk assessment, which is a dynamic and
continuous practice, to cover business activities with material risks across
the Group. The Audit Committee reviews and approves the annual audit
plan and all major subsequent changes made in the quarterly audit plan.
Significant financial, operational, compliance and fraud risk areas are
further assessed during individual audit engagement to evaluate control
effectiveness and mitigation measures taken by management.

All findings and recommendations on internal control deficiencies for
each audit assignment are communicated to management who are
required to establish remedial plans to correct those internal control
deficiencies within a reasonable time period. Post-audit reviews are
performed quarterly to monitor those agreed action plans and to
ensure that corrective measures of previously identified internal control
deficiencies have been implemented as intended and on a timely basis.
Significant deficiencies of individual engagement are reported to and
reviewed by the Audit Committee.

To further strengthen the overall control environment, the IAMS
Department performs continuous auditing on selected key operational
processes to evaluate, assure the adequacy and effectiveness of
management’s monitoring on those areas. This also enhances audit
efficiency and effectiveness to ensure continuous monitoring on internal
control deficiencies and fraud risks.

REVIEW OF RISK MANAGEMENT AND INTERNAL CONTROL
EFFECTIVENESS

Through the Audit Committee, the Board has conducted reviews of
the effectiveness of the Group's risk management and internal control
system for the six months ended 30 September 2015, covering all
material financial, operational and compliance controls, and considered
the Group's risk management and internal control system effective and
adequate. There were no suspected material irregularities found or
significant areas of concern identified during the period that might affect
Shareholders.
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The Group is committed to fostering productive and long-term
relationships with shareholders, individuals and institutions, (collectively
named as “Shareholders”), and the investment community at large,
through effective two-way communication channels.

Sa Sa's communication strategy is to ensure that information about and
from Sa Sa is delivered on a timely and transparent basis. We strive to
be responsive to the enquiries of the investment community by being
easily accessible and responding in a timely manner. We endeavour to
ensure that all information published is factual and presented in a clear
and balanced manner, disclosing both positive and negative information
objectively, so that the investment community can make informed
investment decisions.

Through multiple platforms, we communicate with the investment
community to allow them to understand our business and strategies, to
brief them on the latest company updates available to the public and to
share our views on the outlook. As part of our investor relations function,
we recognise that communication has to be conducted in both directions
and so to this end, we also collect feedback from investors and analysts
for the attention of executive management and the Board of Directors.
This also helps to formulate our investor relations plan and improve our
investor relations practices on an on-going basis.

The investor relations function is highly supported by our Executive
Directors, Vice President of Corporate Communications and Investor
Relations and designated representatives. They interact reqularly
with the market in a variety of ways in order to facilitate a two-way
communication between the Company, Shareholders and the investment
community. Discussion topics cover historical financial information,
operational data, our corporate strategies, industry update and the
outlook of the Company as long as they are not considered as material
non-public information.

We made frequent contact with over 550 analysts, fund managers and
investors during the first half of the fiscal year through various platforms
including annual general meetings, results briefings, investor meetings,
investor conferences, roadshows (both domestic and international),
company visits, teleconference and emails. Proactive discussions were
conducted to facilitate two-way communications and enable investors to
have a better understanding of the Group's strategies and businesses.
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During the first half of the fiscal year, the Group also sought
opportunities to communicate strategies to investors and the public
through proactive participation in 10 major conferences and 5 non-
deal roadshows (same period of last year: 8 conferences and 8 non-deal
roadshows) across 5 cities in Asia, US and Europe (same period of last
year: 7 cities) as follows:

FY 2015/16 Event Organiser Location
2015/16 4 BRFE & ERHEE i B
Q1 Post-results non-deal roadshow CLSA Europe (London)
£—% FEERIRIHRE B5 BUM (R0
Greater China Forum J.P. Morgan Europe (London)
R ERIE FEIR KR BUM (R0
Consumer & Gaming Conference Daiwa Hong Kong
HEREYwmE Nl N
Pulse of Asia Conference DBS Vickers Hong Kong
MBS ERESE N
Panel discussion on shifting retail landscape Deutsche Bank Hong Kong
in Hong Kong mEERT N
ERTEEAREEERE
Greater China Conference Macquarie Hong Kong
RPEPEHENA EIRE Bt
Post-results non-deal roadshow Bank of America Singapore
FERERIRE Merrill Lynch s
EREM
Vanity Capital Conference Bank of America Singapore
= aARHE Merrill Lynch 1 In%
e
Annual China Conference HSBC China (Shanghai)
FEGEHE Eg HE(LE)
Post-results non-deal roadshow Deutsche Bank Hong Kong
FERIRGHRE BEERT N0
Q2 Post-results non-deal roadshow DBS Vickers Singapore
F-E FERERGRE ERMERE 03
Post-results non-deal roadshow CLSA United States (New York)
FEEERIRE ER ER (1)
Pan-Asia Retail Corporate Day Daiwa Hong Kong
REEEREENA R A
Asia CEO-CFO Conference J.P. Morgan United States (New York)
DMNTREE R BEERTE EER K@ ZE(H5)
Consumer & Gaming Conference Barclays Hong Kong
HEREBYCERNE Bri N
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AWARDS AND RECOGNITION

Sa Sa always persists in upholding investor relations and corporate
governance standard. Our commitment to best-practice governance
standards and transparent reporting has been granted recognitions by
the following regional and international accolades:

Hang Seng Corporate Sustainability Benchmark Index constituent
member 2015/16

Institutional Investors Magazine All-Asia Executive Ranking 2015

—  The 32 in Asia’s Most Honored Companies
—  The 9™ in Best Companies by Country

— The 1°tin Best Investor Relations — Consumer Sector
(Nominated by the Sell Side)

—  The 1 in Best CFO — Consumer Sector (Nominated by the Sell
Side) (Dr. Guy Look, CFO & Executive Director)

— The 2" in Best Investor Relations Professional — Consumer
Sector (Nominated by the Sell Side) (Ms Tiffany Cheung, Vice
President of Corporate Communications and Investor Relations)

Corporate Governance Asia Magazine 5th Asian Excellence
Recognition Awards 2015

—  Best Investor Relations Company (Hong Kong)

— Asia’s Best CFO (Investor Relations) (Dr. Guy Look, CFO &
Executive Director)

Hong Kong Management Association Best Annual Reports Awards
2015 (The Group's 2014/15 Annual Report)

—  Citation for Corporate Governance Disclosure

MerComm, Inc. — International ARC Awards 2015 (The Group's
2013/14 Annual Report)

— Gold Award in International Retail Category — Cover Photo/
Design

—  Silver Award in Retail (Specialty Stores) Category — Interior Design

MerComm, Inc. — Galaxy Awards 2015 (The Group's 2014/15
Annual Report)

— Bronze Award in the category of Annual Reports — Print:
Retail — Cosmetics
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LISTING AND STOCK CODES
LR B GRS

Ordinary Shares

=Bk

The Stock Exchange of Hong Kong 178
BERMERHMARAT

Bloomberg 178 HK Equity
Z|

Reuters 0.178.HK
BiEM

ADR Level 1 Programme SAXJY
EBIFEFLE S Level 1 Programme

Stock Information:

R & H

Board lot (shares) 2,000
FF(K)

Nominal value per share (HK$) HK$0.1
FhmE(ET)

Financial year end 31 March
R FEF & 3A31H
Number of ordinary shares issued as at 30 September 2015 2,844,683,520
R20156F9A30H B BT EBRRE

Share price as at 30 September 2015 (HK$) HK$2.99
R20156F9A30RRE(ET)

Market capitalisation as at 30 September 2015 (HK$M Approximately) HK$8,506
R2015F9A30RME(NAESET)

Public float as at 30 September 2015 (Approximately) 35.19%

M2015F9 A30B AREHKE (4))
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AGM(s)
Board
CEO
CFO

(G Code

Code Provision(s)
Company, Sasa, Sa Sa,
Sa Sa Group, Group,
We or us
Corporate Communication(s)

Director(s)

ERM
HKExnews website
Hong Kong, HK or HKSAR

INED(s)

Listing Rules

Macau

Mainland or Mainland China

Model Code

NED(s)

PRC

PwC, auditor, external auditor
or independent auditor

SFO

Share(s)

Shareholder(s)

Stock Exchange

The Company's website

(GLOSSARY

w5

Annual general meetings of the Company

Board of directors of the Company

Chief Executive Officer of the Company

Chief Financial Officer of the Company

Corporate Governance Code and Corporate
Governance Report, Appendix 14 of the
Listing Rules

Code Provisions in the CG Code

Sa Sa International Holdings Limited, and,
except where the context indicates
otherwise, its subsidiaries

Any document issued or to be issued by the
Company for the information or action of
holders of any securities of the Company,
including but not limited to annual and
interim report, notice of meeting, listing
document, circular and
proxy form

Director(s) of the Company, including all
executive, non-executive and independent

non-executive directors
Enterprise Risk Management
http://www.hkexnews.hk
The Hong Kong Special Administrative Region
of the People’s Republic of China
Independent Non-executive Director(s) of the
Company

Rules Governing the Listing of Securities on The

Stock Exchange of Hong Kong Limited

The Macau Special Administrative Region of the

People’s Republic of China

The People’s Republic of China excluding Hong

Kong, Macau and Taiwan
Model Code for Securities Transactions by
Directors of Listed Issuers, Appendix 10
of the Listing Rules
Non-executive Director(s) of the Company
The People’s Republic of China
PricewaterhouseCoopers

Securities and Futures Ordinance, Cap.571
Share(s) of the Company

Shareholder(s) of the Company

The Stock Exchange of Hong Kong Limited

http://corp.sasa.com

ek N
E 1
THAR
BERUBRE
(RxERTAD

SL73'

KRR 55
SH%E  AEEL
B

2B

E%

tERRER
B ESEY
BE

BUFRTES

(EmRED

B

A AR

(RESTR)

FUTES

PE
BERRUKE © REED -
G HAN B
XD

(EH &

)

IR

B

LNSIFER

ARACBREBRERE
ARRIZEFE
ARARZTREH
ARAZERMBEE
(EmBAD MR+
(REERTIDK
(REERRE)
(EERTHFZFAEX
SHEBRERERARRE
MEA R (BRAXSA M
155N
AL A # ki T2 H N
HRREEMEFFAEA
SBAFIITE M E X
o HEREEENRER
FRANTEHRE 987
BE - LI BH
RREZARRE
ARARZEE(BEMEH
11 FRTRBIIFR
1£%)
TERRER
http://www.hkexnews.hk
hEARENE T B
THE
ARARZEUFNITES

(BREBERSMBRAT
EmLmRAD
hEARLMERPIE AT
&
PEARLNE (FE
BRI
LTHRAMET 2 (ETR
AEFETEFZIHH
RETA
ARAZFHTES
hEARLANE
BRAKESHEHA

(BHEREEHRINETE)
NS 3
ARARZRE
ERBERIMEBRAA
http://corp.sasa.com




1 5 %% ° QIER:

| ny in future,

returning the Change

from the Company’s

is Limited (“Tricor”),
n ar o

, a;ing‘

nge Request Form-may
’f sasa-ecom(dhk. tncorqlohﬁl’co

ziz._ g
Interim Report and d other Corporate Commumcatmns

ow available on th
:/[corp.sasa. cow
ange at http://www.h

ff 'lty in receiving orgain'
the above means for any
eceiving the Change R
sion of the requested documen
of charge.

ne Shareholders free

As an environment-conscious corporate citizen, the

Company encourages Shareholders to access the Corporate
Communications via the Company’s or HKExnews website.
The Company’s website presents a user-friendly interface in
i English and Chinese, and all Corporate Communications are
easily accessible in the “Investor Relations™ section following

their releases.
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SA SA INTERNATIONAL HOLDINGS LIMITED
BHBEBRERER DT

8th Floor, Block B, MP Industrial Centre, 18 Ka Yip Street, Chai Wan, Hong Kong
EEKEREMG 1ISHPRIEFLBEIE
Tel 5 : (852) 2889 2331 Fax & HE : (852) 2898 9717

Website #83t : corp.sasa.com www.sasa.com

Listed on the Main Board of The Stock Exchange of Hong Kong Limited
EBRBMERZMARAAERLT
Stock Code B 3 X 5% : 178
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