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1.

Shenhua Baotou Coal Chemical
Industry Co., Ltd.

M EEE G AL TAH R ELA A
(One of the top 5 Customers)
(BAEFZ—)

“Especially, in the recent
years, due to several
reasons, your company
implemented numerous
extreme measures,
which hurt the feelings
between us, hindered the
normal communications
and close connections
between both parties
and hence incurred a lot
of misunderstandings.
The extreme measures
brought inconveniences
to the work integration,
work continuity and
continuous cooperation
of both parties and
were adverse to benign
development of both
parties’ corporation”

“We believe that both
new board of directors
and management team
of Yingde Group are
capable of bringing a new
look to Yingde Group...”

“HE AT — A R
ZHE - BAAETH
AFEMEIE - GE T
Ut 2 4 19 2 1 E
T #ETr Z [ IE Y i
VAR Y
AL gt BT T
1F 7 % Je L fF 2 A5 1
TR A SF 7 2 T
it M R E T
A IEH R1EZERE”

“FNTHG - 7 I R
HHEG HEEARET
Ay i 15 5 B 7y A 19 1]
#...”
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2. Rizhao Steel Holdings Group | “However, in recent | “(H#T#EF K » A&
Co., Ltd. years, your company had | % Fl & # 75 i i B T —

I ) g 2 e A B A PR A )
(One of the top 5 Customers)
(EAXEFZ—)

a few problems in the
aspects of funding and
management. Although
our cooperation in gas
supply and security
control was great, the
status of the employees
in your Rizhao factory
was not as good as it
had been in the past.
The resignation and
insufficiency of your
employees have made us
rather concerned about
the safety of production.”

“In our perspective, your
company’s reform 1is
a great progress. Your
capacity is strengthened
and the management
philosophy makes
progress, which we are
willing to see. We hope
you will continue to
maintain the friendly and
long-term cooperation
under the leadership
of new management,
we believe in the new
management can bring
us better services, and
we also hope you can
maintain the stability
of the new management
team.”
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Hebei Jingye Steel Co., Ltd.
T G A S S B8 A BR A ]

(One of the top 5 Customers)

(BAFEFZ—)

“Being trapped in the
trouble, Jingye sought to
seek understandings and
assistance from Yingde
through communication,
and hoped to take
provisional measures
to “huddle together for
warmth” and get through
the difficulties together.
Unfortunately, Yingde
denied the requests from
Jingye with no room
for consultation, which
incurred disharmonious
contradictions between
the parties, which
was a zero-sum and
even lose-lose result.
Therefore, Jingye was
overwhelmingly negative
towards the prospect of
our future cooperation.”

“Jingye believe the
new leaders are capable
of leading the team to
continuously provide
users with values, and
we sincerely hope both
parties can deepen
cooperation, move
forward and back
together and create
new achievement under
the new cooperation in
the new period, on the
basis of interest of both
parties.”
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China Minmetals Yingkou

Medium Plate Co., Ltd.
FOEE 1 A BR AL A A

(One of the top 5 Customers)

(BAEFZ—)

“Especially from 2015
to 2016, our company
was in the deep down.
Facing the critical
conditions, we repeatedly
sought for supports and
understandings from your
company, and hoped we
could help each other
and get through the
difficulties together.
Unfortunately, your
company did not consider
our requests, and on the
contrary, put forward a
few extreme measures
and thoughts, which
made Yingde, the partner
we have always trusted,
like a stranger and left
us on two different
paths towards opposite
directions.”

“At the beginning of the
new year, everything is
renewed. In a few months
after the new management
team of Yingde Group
took over the leadership,
the relationship between
each other is like melting
ice in the spring, and the
morale of your company’s
employees has been
changed. We would like to
express our expectation of
long-term cooperation of
both parties in the future.
“Harmonious cooperation
and win-win cooperation”
is our principle. Minmetals
Yingkou Medium Plate
believes that, under
the leadership of your
new management
team, Yingde Group
and we will cooperate
closely and make
achievement together.”
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Shaanxi Longmen Steel Co., Ltd.

B VY HE P A IR FAE 4 A

(One of the top 5 Customers)

(BAFEFZ—)

“in the recent two or
three years, given the
recession of the steel
industry market, we
faced unprecedented
challenges and critical
conditions. Being trapped
in the troubles, we hoped
to communicate with
your company to take
provisional measures
to “huddle together for
warmth” and get through
the difficulties together.
Unfortunately, we did not
reach a consensus and
meanwhile disharmony
arose.”

“...We express our
heartfelt thankfulness
to the new leaders of
Yingde Group for the
more reliable guarantees
to our production brought
by your new philosophy,
new ideas and new ways
of cooperation in respect
of clients’ cooperation
in a short period of
around two months
after the change in your
management!”
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Lianyungang Xinxin Steel Co.,
Ltd.
R A A A R A R

“Recently the
composition of the
board of directors and
the senior management
of Yingde Group were
adjusted and we have
known such adjustments.
After the adjustments, we
find the current Yingde
Group is full of energy
and youthful spirit, and
we have a feeling that
our cooperation with you
will be more perfectly
satisfactory and will
reach a higher level.
We hope that under the
leadership of the new
management team, you
will stand on a new
starting point and step

3

into greater success.’
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leadership of the Steel
Factory. In October
2015, Yingde unilaterally
restricted the gas supply,
which led to considerable
slowdown of our
operation of production
system! Fortunately,
there was no large
accident. Nonetheless,
it brought great losses.
Yueyufeng was highly
disappointed on it! ...
both parties barely had
communication, which
is extremely abnormal to
both parties.”

“Yueyufeng strongly
believes that under
the efforts aiming at
stabilization led by
the new leaders of
Yingde Group, we
see sincerity and hope
from Yingde Group
on actively improving
the cooperation,
strengthening the
cooperation
pragmatic cooperation.’

and
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7. Zhuhai Yueyufeng Steel Co., | “However, there were | “fHA2 » #1251 8] Ji 11 /7
Ltd. few communications | /B L 1Ei##E 2 H 2 >
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8. Zhuzhou Metallurgical Group “However, in the later | “fz ] # r] #% 2| [f] # 77 %
Limited period, when we faced | & A] % & IFf > (H & 7] 4
PR 76 9 5 81 43 A BR 2 ) troubles and needed your | [F i 7 $8 % # # F 55 1
supports, certain leaders | HE I T 1> HEH &
of your company stood | # 7y B 17 & % » & 7] %
by and procured the | {3 & F 4F A Ml & 4\ F]
situation to deteriorate, | #5 5 .....”
which resulted in bad
relationship between both
parties. We were forced
to stop the settlement
with your company in
half a year...”
“We strongly believe | “HMFFi 7 % - & Fl
and hope that the new | #f 19 E FE B [X GE /) R 15
management team of | fE& - i 75 M 5 B B
the Group can maintain | #F 38 | > & 5 7% ] 2 [7]
stable, and under the | ZFE... ... 7
leadership of this senior
management team, you
will develop together
with us...”
9. Xinjiang Kunlun Steel Co., Ltd. | “Kunlun Steel believes | “F2 #i 1 15 %1 127 19 87 5
e B S A PR the new leaders of | H HE ) # SH B K - 73
Yingde are capable of | /7 #& {1 — Ji 19 & 7 ~ &
leading the team and | HHIIRTE
provide the users with
top-ranking products and
services in high quality.”
10. | Wuhu Sanhua Refrigerator Parts | “We sincerely hope | “EL 72 » £ ER 1%

Co., Ltd.
W =1L WA IR 24 7

that Yingde Gases can
develop more steadily
in a long term under the
management of the new
board of directors and
management team.”

19 T H P K
H)EH T > BEM &
A RAZE SR <7
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11.

Tongling City Fuxin Steel Co.,
Ltd.
oz T e A S A RN

“After the new
adjustment of the
management, your
efficiency of response
has been improved
considerably, and the
leaders in each level are
even concerned about
some emergencies on
their own. We are really
moved that you can see
the users’ needs.”

Y G R A
Al #Y 2] JERC K 73 2 T
K HY 12T} > B #f — £E 5
BN - H AL
B H 8 - BRI e
BHFEZ P T F
R

12.

Futong Chemistry Co., Ltd.
EIALEARA T

“We sincerely hope that
Yingde can develop
more steadily in a
long term under the
management of the new
board of directors and
management team.”

A E o BT E
B A2 [ KA R
T EH W 8 =
HFEE -
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13. | Shandong Steel Group Rizhao | “However, since 2016, | “{H2016 “FLIA » & Al 7
Co., Ltd. you have been slow in | JH H HY ## 77 [F] — H 1T
LU SRS 5 5 B Y R PR facilitating the project, | ) E % » il B~ L

including facilities
order, project design
and construction. The
construction of the
project officially has
not started until October
2016, and it had certain
impacts on the start
of performance of the
production process of
Shandong Steel Group
Rizhao Co., Ltd on
August 10, 2017, and it
also made us concerned
about the timely start of
performance of oxygen
production project.”

“The reforms undertaken
by the new leadership
of Yingde Gases Group
not only straighten
your management and
accelerate the progress
of the enterprise’s
development, but also
enhance the confidence of
you and me to cooperate,
which is a situation we
would like very much to

2

see.

BRi &REWHER
18 . B #2016 4 10 A
JH H ## A IF 2 RCE)
B il 89 H G 28 7] 4 E T
JF2 01 7 8H10H#
G T — 1
7% F 7] # # 4 IH H W
W VBB o7

“ad 18R A [ v B
HELTHY 2L 1P
T E AR E R R
KRG A - T H EE
ETHLETT AN
L gE A e Al IR
B o7
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14.

Jiujiang Brach of Sinopec Co.,
Ltd.

B A AL B A R "L
l

“After the new
adjustment of the
management, your
efficiency of response
has been improved
considerably, and the
leaders in each level are
even concerned about
some emergencies on
their own. We are very
moved that you can see
the users’ needs.”

Y G R A
Al HY BEERC K 12 T
K H) 1271 > #f #f — 2L 5E
BN - H AL
B H R - & A I e
BHFEZ P T F
R

15. | Shanxi Meijin Steel Co., Ltd. “Meijin Steal highly | “F £ #i] # /5 & % 7] &
L) 75 5 0 4 88 A PR 7 recognizes the reform | 7215 [ #F (T # 3 & 19 4

ideas and operation | B F§ A& & 7R
philosophy of the new | 7] 2 Jr B B B{ w5 4 1E 23
board of directors | 1& 3 #5 5L 19 F 4f % JE BE
of Yingde Group, | [F "
and recognize the
development plan made
for the enterprises by
both parties to realize the
strategic cooperation.”

16. | Chemistry Industry Branch | “We strongly believe | “F 1515 - 7 41 1245 [4]

of China Coal Energy Group
Shaanxi Yulin Energy Chemistry
Industry Co., Ltd.

Hh OB B A AR RE IR AL T A R 22 W
(| /N

that our goals will be
achieved under the
correct leadership of the
new decision-makers
of Yingde Group and
supported by the unity of
all the employees.

T — @ ke 7 IE 5
BB AT
2 T T A
EOEH o
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17. | Zibo Qilin Fushan Steel Co., | “Recently we also see | “HI K4 1% 4 [ | )& #

Ltd.
L 90L S 4 P24

some new looks and fresh
energy after learning
about the adjustment of
high-level directors and
management of Yingde
Group. The management
philosophy of the current
board of directors and
management is more
beneficial to our long-
term cooperation, and
please maintain the
current management team
and management system
to guarantee the safe and
steady operation between
both parties.”

IR A
Tt 1] th B SE 3 T — 2537
#ISEFIE S HATH
I L 9
G B R F AN N
WA 1E s A R
A 19 25 1 B A
o R % T
@i o
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18.

Jiangsu Shagang Group
Huaigang Special Steel Co., Ltd.

TR D S0 5 [ T o0 S0 A R

N

“However, due to the
well-known reasons, in
this recent one or two
years, both parties have
suffered severe obstacles
in communication and
losses in trust. During s
uchperiod,
concerning and deeply
sad that both parties were
hostile to each other and
Yingde Group limited g a
sessupplytoour
company, which severely
affected our production
safetyandoperat
i o n profits and caused
terrible negative impact
in the industry and
society.”

1t was

“..Yingde’s new team let
us see the prospects to m
aintainfriendly
cooperation with Yingde
Group, and we hope that
both parties can mend
fences for past squabbles
and move forward to the
futurethroughco
mmunicationand
consultation...”

“ﬁﬁ%?ﬁﬁﬁﬁﬁ
Pl A — W AFEK S BTy
ﬁ@ Exﬁ KL
fe > A ] 2 7 19 2 il
LI 1 78 2E [ 5 7 7] 19
R AT 4 BEE B
Pl 1> 5 19 % £ A A
B 4t o 1E AT 3K FE
@iﬁtw ¢ # A i

SNIERIL> o

LB TER K.

NE T H F F T
ﬁ%@%%ﬁﬁAﬁm
Al 5% > 3 17 B T e 4
A Iy o IR R
B~ E R

19.

Shandong Taishan Steel Group

Co., Ltd.
L) BRZ 1L 58 8855 [ A7 BR /A

“We hope you will
maintain the new
management team, stand
on the new starting
point, start a new journey
and create a new bright
future!”

“Fe M A E AL A R IF T
1Y E PR K - 5L Y
B B E R R
GARHTHI MRS |7
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20. | Qingdao Yunlu New Energy | “After comparing the | “ZE48 %7 wy i A 1 5y # 19
Technology Co., Ltd. latest two months with | ¥ [t > 1) 2 1 17 W) #
H BB RIERHCA R AR the previous period, we | A8 il £ 7% 57 4 1Y < % 3
have more prospects and | JEH T & Z I JE 2 Fl #

expectations on the long-
term development of
Yingde Gases in the next
period.”

4

fF "

21. | Yancheng Kaiyuan Medical | “We are grateful for the | /&7 & P2 J& 25 Wy i H
Chemical Industry Co., Ltd. sincere cooperation with | KELF A HI¥FH A MF 7
3k A T B e A PR the new management

team during the last two
months.”

22. | Xiwang Metal Technology Co., | “Please maintain | “iF & 4 Al IR ¥ B H %
Ltd. the current stable | & HJE P B BX Fl & P
VY 4 B RO BR A management team and | 2 - (R BB 75 19 % B

management system of | EZEfE o7
your company to protect
the safe and stable
developments between
both parties.”
23. | Yancheng Disainuo Medicine | “In the last two months, | “YT i/ i 5 2 - F N B 41

Co., Ltd.
S o s AR A PR A

we obviously feel the
brand new energy. Our
colleagues also enjoy
the more considerate
guarantee in goods supply
and services provided by

2

you.

Vel oyl R
i I 1 /8 5 B T A ] By
P ERA 0 &
REEFIIRTS <~
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24. | Hengyang Hualing Mandrel Pipe | “..the 2016 production | “.. ...2016 % # A] iYL &
Co., Ltd. and revenue of our | 1§ R @ R A EH
i o5 2 25 S LA A PR company were not | &l & [ 57 3k 47 FAE

positive, which caused
frequent contradiction
with your company and
made the cooperation
intense... It was thanktful
to the new leaders of the
Group that... changed the
standstill of once there
was no gas fee payment
then gas supply stoppage,
amended and improved
both parties’ relationship
and proceeded stuff
such as production and
settlement of payment
orderly.”

“We hope you will
develop and grow
stronger under the correct
leadership of new leaders
of the Group; and we
hope both of us will
deepen cooperation in the
new year, pursue mutual
benefits and continue to
cooperate to create new
prospect.”

B SMFRE T 7
iR . 47 1 B 7 2E
HERTHBI T .. .. —
2 Z FI AT 38 5 7Y
Er - B EEEE T
EHE K& - A AT
HEFHWAEAFHE
17"

“T 2 H ] BETE 5 B R
BT HYIETER ST
EMERAK T EF
177 B T 7 3 49 — 4F BE IF
fLafF ZHB4mH #
AT BRI R % Je o7
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25.

Guizhou Tianfu Chemical

Industry Cp., Ltd.
HM Rt THREEAH

“For the past two years,
due to the unstable
employee team of
Guizhou Yingde Gases
Limited, supplement
products and items were
unable to ensure the
reliable operation of air
separation facility, which
severely affected the
safe and stable operation
of our company’s
equipment.”

“Under the leadership
of your new board
of directors...we will
maintain the philosophy
of “cooperation for the
mutual benefits” and
expect to further deepen

YLK - [ EIN 7 1
R AR AR T
A EEIE - i it 1A E
1 A2 55 71 B 1Y ] 5 E
17> A E & E P
4 B K A
17 °”

“TF B2 A
EHIEET ... .. Fe 2 Al
ViZ ¥ EEraa (i
B R 1F A A
— MR AEMAE T B

the cooperation with IE L3507 EHY & F =7
you in the areas of coal
chemical industry and
phosphorus chemical
industry.”
26. | Anhui Dadixiong New Materials | “We sincerely wish | “Z L #4752 7] 7 47
Co., Ltd. Yingde Group can | # % & fl & F F K 19 &

SRR O REAT R 1 B 24 7

develop more steadily in
a long term with the new
board of directors and
management team, hope
you will support us as
you always did in the past
and expect to cooperate
with you in a long term.”

BT GEH N £ 12 A
R JE > il 7 2 & Al
— I BETE R SEFF - B TF
BB ARG 7
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27. | Anhui Provice Guihang Special | “When it came to 2015, | “#EA 20154 - Hi 8 #
Steel Co., Ltd. due to the huge change in | 77 ¥ i 5 JE 3 4 T H

LR B AR AT R 7]

steel industry, Guihang
Special Steel faced life
or death challenge...
Unfortunately, Yingde
did not adopt a positive
and responsive attitude.
Yingde only supplied
by adopting liquid
gasification method, thus
increased the production
cost of Guihang Special
Steel and changed
electrical load needed by
technology improvement
in increasing gas
separation production
again and again, which
caused difficulties to our
company’s distribution
of electrical load, and
resulted in arguments
between both parties.
Finally, Guihang Special
Steel satisfied Yingde’s
requirement in increasing
electrical load to satisty
electricity consumption.
Abovementioned episode
made Guihang Special
Steel pessimistic of
future cooperation with
Yingde. On another
matter of building model
civilization garden,
our company requested
Yingde take anticorrosive
measures to the recalled
15,000 gas separation

cold boxes for many
times... leaders of the
garden criticized us
for many times and
required change within a
deadline.”

LTEH)H B ... ... NEH
P S E -0 /Kl k3
A 1Y 75 KA IR R R[]
JEE 19 BE JE o H IR IR R Y
FAL L 19 Tr = (K
TN T &AL A A E
K [ BF 2 ZE o 48 A
& 1% 20 19 P 77 7 7 A
— R AT A
=Rk Y
PLE BT 3 T AT
BT A E N
i 4 A2 T A2 A 1B
1B 7 S E B T
A E R o A
A 45 50 2 K A 19 & 1E BT
SR LER - 7 5L A b
o E R A
Al Z K BRI SR L
H 15000 75 77 74 A5 1T 57
... . [ i S 2 2 Z K
M > BRI -
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“Guihang Special Steal
believes the new leaders
are capable of leading
the team to continuously
provide efficient and
valuable services to
meet the requirements
of the users, and we
sincerely hope both
parties can continue to
cooperate on the basis
of mutual benefits,
move forward and back
together and create new
achievements.”

“E AL A A A 7R
— i A RE )
B 25 P AR
A EEATIRTS - 2T
Ji R R
77 HE AT A EE T i HY
HpE LB A A I
BB RIERTAR o

28.

Chizhou Guanhua Gold Smelting

Co., Ltd.

T et 2 B 1R A BR 2 W

“..we have communicated
with your company for
many times in seeking
your help in the situation
of increased oxygen
usage and the difficulty
in shortage of cash, and
thus delayed payment
of gases fees. We have
contacted with the high-
level leaders of your
company, but your
company kept giving
excuses such as hard to
execute contract terms
and other difficulties,
which caused the problem
unsolved for a long time
and severely limited
our company’s smooth
production, thus put a
shadow on both parties’
friendly cooperation, and
made us pessimistic for
future cooperation with
Yingde.”

“ooLHZ ATHE A
BT T Z KA FR
BT H Bk — 5
1A 7F A —
77 A B IR A S RER
WF 3 S A k9 B
J5 R o 2 0K B A 2 A
IR JE S 1 e 1
B 7 — H BT & AR
kA IR A< PR 9 2
Fe T - S A9 A R
ro CARERYE L
Al 2 1Y FETT > 75
T 5 09 244 1E 5
L TEE . EMEEANE
Bl 7 78R A 7 AF Rl 7%
TREY W -
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“..Since the adjustment | “.. ... 7 18357 19 5 25
of new leadership of | BE FiliBELIXK ... ... e
Yingde...we regain | XHAL T il £ 2\ m] #E—
the hope to solve | A 4F B AE k2 BT
the contradiction | ERETIER EK4H
in production and | N7 HE o7
operation with you
and divergence in the
settlement of payments
which arose previously
through further friendly
consultation.”

29. | Hubei Jinshenglan Metallurgical | “Both parties have been | “B # # 7y 4 (E#1F » 7

Technology Co., Ltd.
L B BT R B R PO BRA

cooperating for several
years. At the initial stage
of project build-up, our
cooperation has been very
frustrating, due to reasons
such as some leaders of
the Group required us
to deposit 25 million,
delayed work start and
doubts on Jinshenglan’s
ability...”

“We strongly believe
and hope that your
new leadership can
maintain stable, step
into the right path to
continuously develop
and grow strong and
develop better and
better, under the
leadership of this senior

team!”

HH &R A A E
18] 7] S 45 22 5K Fe P 1 K&
2500% H H # & - &
BT~ 52 KR
H9 BE 77 3% 5 77 [ I HY SR
B R ... 7

“HANTE T A E - A A
Y S 25 5 [ BE T RE
RIFEEE - MR
B5Ar EH T - B A
S ] ZEE - 1RO
LoV N s
ALK B IEH - FE 19
Kbty !
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30.

Tianjin Steel Tube Co., Ltd.
R B A R 7

“..We strongly believe
that Yingde Group will
move forward and back
together with us through
communication and
consultation under the
leadership of new board
of directors and new
leaders, and both parties
will ultimately achieve
the win-win goals and
create a new status under
which both parties can
develop together.”

Co BB TEL A TR
HH G BB T
i T BEM A T M 1T
71U B Ty R i Y 2 B
LA EE S 0
P Fl R RAH
B G 1F &g~ SR
HYFF e 1A =
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employees of Yingde, I have

been participating in the starting-
up, beginning, development and
listing phases of the Group. I also
underwent the processes of giving
emphasis and priority to expansion
than management since 2011, and
to mindless contribution instead of
orderly operation. Especially since
2013, the internal management has
been in chaos, and the risks arise
externally. The overall operation
condition of the Group is contorted
and irrational. The Group has
reached the edge of its death.

__Having brought things back in
order and effected reform from the
roots within a short period of over
two months, the tension between
the Group and our customers was
softened, the internal management
became rational again, the vision
and plans of the Group was fulfilled,
and the morale of employees was
raised again. Every month, the
performance has been significantly
improved compared to the same
periods in the last few years.

All of the above proves that the
New Management represents the
leadership that conforms to the trend
of development of the Group, the
collective will of all employees,

the necessary results of the Group’
s history, and the future hope of
the Group. We hope to endeavor

to achieve excellence under the
leadership of the New Management.

Mt #% — B SR EEEHESELIHENIZIF R
B TR "X 358
PRSIl | EATHR TR |15 As one of the longest-serving Fe1F 2348 18R P B 1 2

— o A TR EEE RS
BH - R - LA
PEEE s A5 72011 F#
HWR - BEEH  EHHE
A BREEE TR
20134 - HAEHEEL
B A - TP
B 1 AR B
PR TIPS -
E AR T4 TEAF T 1)
%o

__ELERRT A 1
B IEARTEH ~ BEALRIE -
EFFRER kR~ 2
A B EE A B 1] i -
BER A RIFIFL B - 7 1%
B TERER  FIE R
L A #9465 S AT A
JELRIFIAL - 45 T ]
Y PR e A N 7 T
KRN T4 - IE BB
R ER TSN 8 E
REL IR ELENIZTR
R TERKA 7 2E o i &
AR E T - Syt
PrREFCRY A -
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s |#EE - EBERE | 164F The original senior management ATELL AT e B L5
B rEmT team of the Group worked under B BTN BT fE B
| the dictatorship of Mr. Sun, and o B THEAE R
acted against their will in order to Ty BRI T O
cater to the coercion of Mr. Sun. KK EZEHE— KB A
They witnessed the decline of the JERELS T o B 17 R 25
Group and felt incapable of taking | FE7[#1l7 ~ RE ~ L2 119
any action. After the reform , the B BRI FI G5
emphasis on service, technologies ER#HLAE - (EFATR G
and mutual benefits by the New ARG > FFRZF A
Management, provides great R BT AR L
flexibility for the senior management | GE % 7 12 B FERT L 19 K 4 F
of the Group to explore more ot e
opportunities for the Group, and it
felt like we are under the sun and
able to breathe again. We do not
wish to lose such a great opportunity
for the Group to revive from the
past.
¥ | MR 154 I in complete support the 76 B2 e fE e ol 1 P LA
management notion of the New AR BRI R K
Management and the emphasis on SERR ) EEREFE 2 o #5i =
achieving mutual benefits with the 1A 19 % > 4\ ml &5 LE
Group’ s customers. After three- BWHAAILEY > BLLIFLE
month reform, the operation of the WG - T A8 7] 21 [ A
Company is back on the right track | BLHIALEE °
and the employees are passionate
towards working for the Group. I do
not want to undergo again the chaos
under the original management.
&g |HHAE - BR 10F 1 strongly support the New T i (T4 [ P

B~ AR AL

Management’ s management notion
of prioritizing customers’ interest
over those of employees and
Shareholders, and their emphasis

on service, technologies and mutual
benefits. I am completely against
the management style and notion of
developing the Group adopted by the
original management!

Wl&EF#H— A 1H = K
A= I E RS R X
TELLRTIRE ~ By ~ 24 ]
HBEERL o FeER R B IR
SERLLTE 13 2 7] 09 B 27
HIF R |
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FH | Hifr s 5 The New Management brought M) E PG 7 154 77~ #F
hope to the continuance and the JEHH A E | KK LM —IE
development of the Group’ s o BB B
business! All the employees were WK —iE AL -
unified and dedicated to the same
direction. I strongly believe in a
more prosperous future of the Group.

EBH | ANEHEAE - |24 After the reform in November 2016 11 HZ 1 - TERHIE

AR

2016 and under the management
notion and direction of the New
Management, the Company has
adopted a series of measures to
improve customer relationship and to
encourage the Group’ s employees,
which led to significant improvement
in customer relationship and
employee morale. All employees of
the Group are now with a refreshed

appearance.

PRI HL BB 19 7]
W AFEM T —F A
EFST - HIER TR -

WAL E TH B - 5
HETRTALHR LAl L TH
BT SR — A o
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o A
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"Dear Brother Sun,

FAE K ZE AT T A6 1] - 28 [ @ 1R A NAZ o fF 75 i T8 = 1Y 22 L S it 45 - 18
5 0 B G ] o L0 JEE AR e > T i T AR 7 A I A L TR I A8 2 e T
Bl R » B AT o J 55 iR 77 2 ] 1o B AL A LA > 2 O B B KB AP A

Although we had a brief discussion a few days ago, I think the discussion was not
thorough. Having participated in and witnessed the growth of Yingde’s business, I want
to be frank to you about my feelings towards Yingde. From the bottom of my heart,
regardless whether I still have interest in Yingde or not, it is my wish that Yingde will
continue its growth and continue to excel. This genuine affection of mine towards Yingde

will always be what it is, as I witnessed the process how it was built from scratch.

b R —FEMMR - AL RLRIFF T E R o — KB R E A RESFEE
17O - BAH BV A AT -

When a corporation reaches certain scale, its corporation culture will become crucial. A

large scale corporation cannot be operated solely based on the instructions of the boss,

and should have a prominent and effective corporate culture instead.

P73 E P RE - M2 — 1AW ! ... )

After all, Brother Sun, however smart you are, you are only one individual with your

"

limit! ...
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Wish you a nice autumn

El

Brother Zhao
REZB-—WE+—A > BIoAEEIEENTEIL T &R E
EIF

Brother Sun:

PRGN » T B 17 FF M X F [BAF - — i e 7 — 4 - B AE R IRA B E o it
G T H AU E Ak TRV REAE o 5 K B9 7 BEAK o 3 Al LA 39 B
W1 N mTHG > B2 R R - PreA A B i & o

I am writing to you again. I prefer writing, as it will be more logical and also easier for
deep thought, and can avoid taking it personal. I guess what I am about to say would not

be music to your ears, but I am just speaking with honest words although they might not

sound pleasant!
.. O A B L LUK R B s 1 15 -
Our Company is facing the most difficult times since incorporation:

[1JRIEARMWTE T B BISRA MZE A5 M ERAE o 2 P LU 3 M i 2T T80 M A - 2 IR
I MBI JE 22 A2 G ELFIC T 2 Al BRI

"1. The significant drop in the Company’s share price shows that there are obvious
hedging transactions to short sell the shares of the Company. And the reason behind such

hedging transactions should be that the hedge funds have studied the financial position
of the Company in details.

2. REBKBKX - (HHRIEIE - #FIFETIRA LK o 72 B E T H R A FHEL it o

2. With the growth in scale of investments, the debt burden is considerable; and with
profitability falling behind, the assets of the Company were obsolete have not provided a

reasonable return.
3. B T # 2\ A] g7 /K F 2R o

3. The Company’s employees felt lost about the Company’s future prospect.
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4. G H L8 F B A2 55 A A o B P ) B 37 B T I 78 A 71 AR B 1Y R R AT
18 5 BATHI TR 2 75 A ] ..

4. The majority of the market news on the Company is negative. The Company has been
removed from the S&KP/HKEX LargeCap Index, and is facing the possibility of being
downgraded by the Moody’s, and most investment bank researchers’ review on the
Company has been negative...

5. LA E AL - ABRSCRIB) BT E Al > 735 7] LUBE A 15 5 A R 19 o] 8 9 K 18
KEEHHAERFH

5. The Company is burdened with lawsuits, and the approach of frequently solving
problems by contentious litigations without considering the possible effect, which leads
to increased costs and prolonged period of solving problems, which could have been
solved at less cost.

FEZA  HBAEGI A A BUWAE > 2 Fl KR E EE A CEO TH# - (1345 R E
N AW TAEFNGAK L - OB A EFGIEFE O L L -

Within the past half year, the operation is not satisfactory at all, and the power of the
management has been concentrated in the hands of the CEO. The management’s passion
in their work has been greatly reduced, and even Mr. Sun complained about doing
everything and solving every problem by himself.

Pt @ikl T FFHGTAHMN S > T H BT ERGTLGENE > A FFH 2 7] X G2 P
I #EH - 2, EE/FEREHECEO R ...

Therefore, I would suggest: 1. To enhance the board composition by appointing directors
who understand the capital market and the Company, 2. Separation of Board Chairman
and CEO...

Fe AL - 7 T8l B e IR Y T 1 - (AR BE B 15 5 T H A 4N ml G AT AT &
PEAG L o A T B AE 5] K AR A T o FL ol 900 B ) T i IR B - 8 ] O W Y
RAE o

I would like to say, even though Yingde is facing rigorous crisis, as long as they could

be dealt with appropriately, especially by way of reasonably improving the corporate
governance Sstructure, there is no doubt that the Company will overcome the crisis
and continue to develop. I sincerely wish Yingde could overcome the difficulties and
embrace a prosperous future.
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If you think my opinion worth being discussed, I am happy to contribute further to the

Company in its strategic planning. Yet, you may also laugh off my opinion if you do not

think there is any value in it.
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YINGDE GASES

2014[Human Resources Notice] No.1

Notice in Relation to Adjustment to Housing Fund Contribution
of Each Project Unit of the Group
Each Cost Center of the Group:
1. With effect from today, each cost center shall adjust the ratio of Housing Fund

contribution in accordance with requirements by respective local authority;

2. Please pay the Housing Fund contribution at the lowest ratio as allowed by the local
policies within the timeframe set up by the local authorities;

3. Continue non-payment for employees for whom the Group was not required to pay the
Housing Fund contribution under the original requirement;

4. Please report the adjusted ratio to Human Resources Department and Finance Department
as soon as possible.

Human Resources Department

of the Group

6 January 2014

Report to: Mr. Sun
Issued to: All Subsidiaries, Branches, Representative Offices, Business Establishments

Filed to: Human Resources Department
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YINGDE GASES

2014[Human Resources Notice] No.3

Notice in Relation to Pay Cut of 25% for All Employees

With regard to the international and global economic and industrial conditions, in connection
with the current operation of the Group, to ensure steady operation and development of the Group, to
take up more social responsibilities, and to avoid employee lay-offs, the Human Resources
Department decided to implement the pay cut of 25% of all employees since February 2015.

Each manager of factories and responsible person of each department of the Group please
ensure orderly operation of factories and calm employee. If necessary, please report any appropriate
reason to the Chief Human Resources Officer first.

Human Resources Department

of the Group

6 February 2015

Issued by: Jiao Zhen

Issuing Department: Human Resources Department

Issued to: All Departments, Subsidiaries, Managers of all Branches of the Group

Cc: Senior Management of the Group
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HE AN FERED

201656 H 2 H
To: project/operation manager, financing department colleagues:
The Company is facing tremendous short-term financial pressure to repay loans and therefore
might be late in paying salary in May and June of 2016. The Company is working hard to operate
as usual, and would appreciate all the projects/operation manager to calm and stabilize the
employees.
On another note, all the operation manager, financial department staff should consult with the
tax department and social security department to discuss about deferring tax payments and
social security payments.

Human Resources Department of the Group

2 June 2016
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YINGDE GASES

2016[Operation/Finance/Human Resources Notice] No. 1

Notice in Relation to Fund Raising by Each Operating Factory
Operation Manager and Finance Officer of Each Operating Factory:

With effect from today to 30 November, operation manager and finance officer shall meet
the fund raising targets based on the number of air separation plants in each of their corresponding
factory. The basis of fund raising targets is RMBS million to RMB10 million for each air separation
plant, if the funds raised are less than RMBS5 million, two month salaries shall be deducted by the
Group for each operation manager and finance officer; if the funds raised are between RMBS5 million
to RMB10 million, the fund raising targets shall be regarded as being met; if the funds raised are
more than RMB10 million, rewards will be granted to each operation manager and finance officer.

Finance officer of each operating factory please report progress of fund raising by email to
Zhang Jin of Human Resources Department prior to the due date of the fund raising period.

This notice shall be in effect from the date of issue.

Human Resources Department

8 October 2016

Issued by: Jiao Zhen

Issuing Department: Human Resources Department

Issued to: Operation Manager and Finance Officer of Each Operating Factory of the Group

Cc: Senior Management of the Group
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STATEMENT OF BUSINESS CARD ACCOUNT AR-FOEE

poga 01703
HR TREVOR RAVHOND STRUTY H Account nunbar  FRIER
RH 12-13 32/F BLK 2 05392
TIMES SQUARE card twpo (AJTFHIS Credit 1mn A
CAUSEWAY BAY HK Horld Businass MC HRD380,000.00
HCHS24 Statonent data  BIALH Statonont balance AYAUARR
07 _OCT 2015 HKD250,451.98
[Post dnteffrans date) Taseription of transaction Amant  (HKB)
R | EEaM i £
OPENING BALANCE 10,825.15
020CT | 020CT | PAID BY AUTQPAY = THANK YoU . 10,825.15CR
Q 070CT | 070CT |A/C ANNUAL FEE 780.00
5592 G03E 3445 3064 TREVOR STRUTT YINGDE BASES HK P
10SEP | LOSEP sHARTﬂNE AUTOPAY KHUN TONG HK 1,649.50
- |11SER | Z0OSER EY.AEUY] 01275678226 6B GBF 5,741.19 70,202.90 /]
L1 NEXCHANGE RATE: 12.22794 A
- ity | | 11SEP | 20SER __IK¥HH . SUSSEX. AC, UK 01273678226 GB GBP 14,450.00 176,693.58
S‘r”“?tj—aﬁ I SKENCHANGE RATE: 1220793
Gl RYELE [Ta4sep | 11SEP | TUB NETHORK VISION LTD  HONS KONG HK 148,004
16SEP | 15SEP |[PCCH (NETVIGATOR/NOW T HONG KONG® HK 572.00
BOSEP | 29SEP |PCCW (FIXED LINE 7 IDD  HONG KONG 13 11,0077
#For eredit card transactions effected in currsncies other
than Hong Kong dollars; the exchange rate applied includes a
handling fee equivalent to 1.95/ of each trunsaction. Tha
—_— ﬂm i ,, h: furmgn T v is no
]
S ap] Business Card.
= %ﬁmn&%ﬁﬂ?mi\r Mﬁm R s SESRSARRE R
e 6 1.957 GYFA AW EHMBIARARREAE 1 «
== *%% REWARDCASH SUMMARY FOR CARD NUMBER 5592 4033 3445 306G W
] REWARDCASH EARNED s 999
—_— REWARDCASH ADJUSTED 2 999~
== REHARDCASH REDEEMED s [
===  Moto  Sea rovarsa sido for importunt informetion shout your |Hinimun payaent summry HKD
e sccount. For mara infersatlon, plesss call our Credit [Current ninimus poyment dua ammwmm 3,277.00
et Cords Customer Servica Hotlino on (#8522 2748 B268. Plonsu pay by ) 02 NOV 2015
_— N HAMAREAMEFnTE < AL BT uordug ¢ overlinit dus now
== RUBFEHFRAEAK, 45 :(852) 2748 8288 - Al kgt - ko 0,00
== Total ulnlmnn paymant dun_ JRAGHHAKAN 3)277 00
]
m—
pem———
o
FISBC XV Y 1 resment sip s
" di th; it
Account nusbor JSAEETE Card tvpn MSHENZH et T o ores :’::’llnh:;::’:sd:bpshmbl:sfga?‘?m n:;:ﬁo:ﬂg
Hordd B anit Shanghai Banking Corporation Limitod' or"iisic” at least
Statenant data FITE stunmant hnlann wmm +three working days befors tha paynent due data to our Cemtra,
07 OCT 2015 KD250 ,45..98 PD BOX ND. 75750, KOWLOON CENTRAL FOST OFFICE HK.
Chaque nunbar XEGM A,mm onclosed  RHIEH Plagse Writa your account numbar on the back of tha chaquo.
BY_AUTOPAY SN ,

, BT
SRR I LA GATATAR, ¥, EE, DIBAER , FE
PO BOX NO. 73730, KQWLOON CENTRAL POST OFFICE HK.
AL » AT L0098

Tick box for change of gorrezpondenca addross or kalephons nusher.
Sg6 raveras siu

RIS , R v v ) SONATNE -

Thrmk you fer cheasiop sne.  STYIKAIHYLERRS -
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BOC INTERNATIONAL ﬂ ﬁ %
R l & 4 H Y Issued Date: 03/07/2015 —!
|0 G
Strutt William Raymond .
Flat 12-13 32/F Block 2
Times Square

1 Matheson Street

Causeway Bay Hong Kong

Yingde Gases (Hong Kong) Company Limited
ECMP/EE/20150703/0117/0189

X Bi8HHE Membership Certificate

gk Name of Scheme . hERfREE SRt TE
BOC-Prudential Easy-Choice Mandatory Provident Fund Scheme

HEEo Scheme No 1 00059428477
BEEAFK} Details of Trustee
ZEEALHE Name of Trustee . PERE B EIfRER(SEEAR/AS] BOCI-Prudential Trustee Limited
priiEgahiubtin Correspondence Address  :  Frsanid S JEES 3 | 85 B BRI @ P 0 24124038

Unit 2403, 24/F., Citicorp Centre, 18 Whitfield Road, Causeway Bay, Hong Kong
TEEGRTE Telephone No. : (852)2929 3030
{HESS Facsimile No. : (852)2151 0999

FRBARKE} Personal Details of Member

RE%S Name of Member . Strutt William Raymond
B8 /550855 HKID/Passport No. :
SHAEHE Date of Birth :
ZREH Date of Employment : 01/05/2015
BEBTR Name of Employer . RERHEEERRAT

Yingde Gases (Hong Kong) Company Limited

FRE R BT IR BB E L AT T OB SR R B R LR - WA EE - HE R AENEEED - BREE

%gz%g%%i%&?ﬁ%/ﬁ%ﬁﬁzﬁ)\%ﬁ SRS SR RS T e e BB EHEAE (FHSH L2 BALH)
EREN &)

Please examine your personal details as stated in this Membership Certificate and your investment details as specified in the attached sheet,

Kindly notify the Trustee immediately in writing of amy discrepancies. In order to protect the first login PIN number of your IVRS/Internet

account, your HKID/Passport number will not be shown in full (please refer to the attached login instruction).

Bk REETAE R IEGRED - FUREE -
This Membership Certificate is computer generated. No authorized signature is required.

Ref.: VIP/CS00002August07

: FRARE  Auborized Signare :
- = -
K | samssRRame 7 R
. PRIDENTIAL
BOCI-Prudential MPF Card TRER Zman
HFTHERER  FRARTLBEN Pi-trmnf bl a0d rvali witoaue o donl ' sigranas)
T e T TR T
Strutt William Raymond .@;é-ﬁu‘iugﬁﬂtflﬁﬁ!ﬁﬂﬁ-ﬁ:ﬂkhx ot ety g iy ie-r ks o
PR - ooy it sy,
sLseg .
gggg SchemeNo. @ 00059428477 ARSI X ARARAy e s = s by
. 1R R . ordied. Iy vaon clagia T g s
) Member No. 00014 REHTEIE - DTFSITARZIOR - Seamias i v = e i o o e e
FRGE Card No. : ([D0230) -
* UEFAREIR IR AR IE AR NS 0 ° Thin is e papety of SOCHAubaial T Limined, 1f fomsd
HIAE :::'uu- b Uit 2301, J4F, Cidcorp Cuare, LEWhifisld
S E PRI 2A4E MPF Services Hotline 2929-3030 B L AFIRI03E «
4EHE Website : hitp://www,bocpt.com O EARTBIIRE - B ETREIIE  * 1 e Cudelta boe cmued 0 bo the Manbe, ploss 1ourn s
eI IR - dle 8O i T it

Ref.: C86 VIP/CS00002August07
233
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BrT B F— 1A HARENLAFHEE AR 15,000 0K 18 B BB 25% 4 - Rt
AR TR R BB R R S A e - A R R IR A =R —IE H B B TE A e RN R B DL
A A T 50% o T A IR S0 B 1) 35 E 0T AR S 2 R AH B S (I — A FEAE AR
FeE A ) o

RILE - {8 B2k 2 558 IR W o 308 — U2 S b B 55 Bk i SGR RE  TEF2 32 F R
B EEBAA LA F o

HoF—WEREE T —NENAA > 2D0F354 48 BE RIS B -
TR N ARG I BRI T RS AR
" yd - HEEIHE
B
MEZIEE — i - HAE R e KA mar T
R FRAMATHE AR AR - 1Bk e A0 50% M L& !
- &
Subject: yd - Ya’an Project
Dear All,

Ya’an Project is delayed repeatedly and we suffer great losses! The headquarters cannot

bear it anymore!

Manager Jiao, the salaries of all the persons related to this project in June will be
deducted by 50%!

- Sun”
“FRE yd - 1H B BB R
fEA

SRR THNNBAA B EE - 57 HER TOPpfEe - 28 e A
100 7T !

HEREIN2009C 0 AN REEFHHRERAZE -
- %

Subject: yd - Administrative Area Trespass
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Manager Jiao,
There was a trespass incident in the administrative area this morning. To foster the
precaution consciousness of the employees, the salaries of all the employees in Shanghai

Office will be deducted by RMB100!

The salary of Secretary Dang will be deducted by RMB200, because of her failure to

guard Chairman Sun’s office.

- Sun”

5 2 WIS R (] 4 50 A o A R 1 2 i AR R 3 L R R W Y
o e EEUR B A LR TR BA L R AR REL -

HOE—NET—HETEMBEAUER > CHERZBFNES > HiEE L5IRNH
A ek -
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Yingde Gases Group Company Limited
BEREEEERA T
(/7‘/37 T 7 a7 B9 A R 2N AT )
(B AL5E  02168)

BARRAREES

LESHERBERARAR(RAT ) #ETR F-EF=ANA(EH=) E4+
R I {15 A v o] e T i g R s A8 7 [ o oG e S R T T SRUREE A PR 2 W I 3 R AT R I I ROR

FRBRRARE ) > UUIHE LB TPk 5 58l ek 5

EEABR
O SO SR R AR A DT 3 A R 28 A S AR NI A A R DA A R R
1. RERFREE AN A E PR
2. BB TREVOR RAYMOND STRUTT A\ &) 2 SRk BS -
7%%% =] IJI?l
BREKEEEERA A
HHIEE
HHER

> F - LFEAJLH

Wit -
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~—92 _



BHAKRRXEES

(i) PR Z A AR R K85 28 2 ST LA M SO (AT ) BRAS N W8 N\ 3850 38 W8 W] 2 2 T B e

(iv)

v)

(vi)

SCAFRIAS > JHANIB IR b 2t R s OHAT (] 48 & 415 5 B247 5 K] 48 /NRF IR I A A W 2 B il Rt 5
AL o P RS IR B R PR R ik 2 A i A = 5 KB R 83 SR A AL 1TM M) T A
R WF AL PR BAERAKAR > A0 R BCARATY FT AR UL S i1 3 1 2 € e AT T A8 3 i 6 |

B

B g vl R B R R S R GRS » AN FEMR —E—LEZAZHE F—LEZAN
H(EEEREME) R AEE 55 R A e TR E - AR &SR I
JE bl R g s AT AT A > A BRI 2 r A e SO AN B —F B =H ZHF
IR = AT AR N R 2 B s B P S5l R A s T s SRR A FRA R > Huhk 5 A s
PR RIER 183 PEA ML 178 1712-1716 E -

A H W AN EIATE S R IEESE A IR e AR R B ST A AN A FE AT S
PR BB YA ~ Trevor Raymond Strutt Jo4: T #E & Je A 5 AN RIS JE AT 55 4 B an ot
A RS R A -

A B R O S 25 o AT SR LA SCRROAR 5 Y o
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