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Characteristics of the Growth Enterprise Market (“"GEM") of The Stock Exchange
of Hong Kong Limited (“Stock Exchange”) :

GEM has been established as a market designed to accommodate companies to which a high
investment risk may be attached. In particular, companies may list on GEM with neither a track
record of profitability nor any obligation to forecast future profitability. Furthermore, there
may be risks arising out of the emerging nature of companies listed on GEM and the business
sectors or countries in which the companies operate. Prospective investor should be aware of the
potential risk of investing in such companies and should make the decision to invest only after
due and careful consideration. The greater risk profile and other characteristics of GEM mean
that it is a market more suited to professional and other sophisticated investors.

Given the emerging nature of companies listed on GEM, there is a risk that securities traded on
GEM may be more susceptible to high market volatility than securities traded on the Main Board
and no assurance is given that there will be a liquid market in the securities traded on GEM.

The principal means of information dissemination on GEM is publication on the internet website
operated by the Stock Exchange. Listed companies are not generally required to issue paid
announcements in gazetted newspapers. Accordingly, prospective investors should note that
they need to have access to the GEM website in order to obtain up-to-date information on
GEM-listed issuers.

The Stock Exchange takes no responsibility for the contents of this annual report, makes no representation
as to its accuracy or completeness and expressly disclaims any liability whatsoever for any loss however
arising from or in reliance upon the whole or any part of the contents of this annual report.

This annual report, for which the directors (“Directors”) of Golife Concepts Holdings Limited (the “Company”)
collectively and individually accept responsibility, includes particulars given in compliance with the Rules
Governing the Listing of Securities on the Growth Enterprise Market of the Stock Exchange for the purpose
of giving information with regard to the Company. The Directors, having made all reasonable enquires,
confirm that, to the best of their knowledge and belief:— (1) the information contained in this annual
report is accurate and complete in all material respects and not misleading, (2) there are no other matters
the omission of which would make any statement in this annual report misleading, and (3) all opinions
expressed in this annual report have been arrived at after due and careful consideration and are founded
on bases and assumptions that are fair and reasonable.
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Corporate Profile

Golife Concepts Holdings Limited (“Golife” or the “Company”, together with its subsidiaries, the “Group”)
is a brand development and distribution company involved in luxury lifestyle products directed toward
the Greater China region.

Golife's experienced management team identifies unique brands that possess character, individuality and
longevity, and position such products in suitable market segments to capture maximum business opportunities.
Through equity interests, licensing rights or franchised distribution rights, the Group currently operates
four international brands, with products spanning from apparel, accessories to jewelry and gifts.

Golife, listed on the GEM-Board of The Stock Exchange of Hong Kong Limited since 2002, is incorporated
in the Cayman Islands and headquartered in Hong Kong. The Group, together with its associates, has
offices in mainland China, Hong Kong and Taiwan with approximately 100 employees.
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Organizational Structure

BOARD OF
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Points of Sale

Anya Hindmarch

Hong Kong

Shop 2055, Podium Level 2, IFC Mall, 8 Finance Street, Central
Shop 208, The Lee Gardens |, Causeway Bay

2/F Harvey Nichols, The Landmark, Central

Shop 113B, Level 1, Ocean Centre, Harbour City, Tsimshatsui

Taiwan

B1 No. 246 Sec 1, Dun-Hua S. Road, Taipei City

2F No. 9 Song-Shou Road, Taipei City

1F No.200 Sec 2, Zhongcheng Road., Shilin District, Taipei City
1F No.658, Sec 1, Ximen Road, West Central District, Tainan City
2F No.111 Sec 2, Taichung Port Road, Taichung City

Macau

Shop 2338, The Mall at Studio City, Macao Studio City, Cotai
(Opening Q3 2009)

Cynthia Rowley

Hong Kong

Shop A, G/F, 9-11 Cleveland Street, Fashion Walk, Causeway Bay
(Opening Q2 2008)

The Gateway, Harbour City, Tsimshatsui

(Opening Q4 2008)

Life of Circle

Hong Kong

Shop 3222A, Level 3, The Gateway, Harbour City, Tsimshatsui
Shop 2034, Podium Level 2, IFC Mall, 8 Finance Street, Central
Shop 112, Lee Gardens 2, Causeway Bay (Opening Q1 2008)

Also available at Yewn store
(The Peninsula, Hong Kong)

Paule Ka
HONG KONG

Shop 108, Chater House, Central
HL-325, 3/F Harvey Nichols, The Landmark, Central
Shop 2115, 2/F, Elements, Kowloon Station, 1 Austin Road West, Kowloon



Revenue
Turnover

Profitability

Gross profit

Profit/(Loss) before tax

Profit/(Loss) attributable to shareholders

Net worth
Shareholders’ fund

Per share
Profit/(Loss) per share
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Financial Highlights

Period from

Year ended 1/4/2006
31/12/2007 31/12/2006 Change
HK$'000 HK$'000 %
60,598 18,885 221
37,768 11,500 228
(92,240) 1,824 (5,157)
(92,240) 1,148 (8,135)
11,753 31,548 (63)
(8.69) cents 0.32 cents (2,816)
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Management Discussion and Analysis

Financial Review

Financial year 2007 was a significant and challenging year for the Group. It saw rapid development of
brands represented by the Group and growth of the Group’s distribution business. Significant financial
and human resources were deployed in strengthening and re-structuring the management team and
operational units to ensure the Group is able to meet the anticipated expansion of demand in 2008.

Turnover of the Group was approximately HK$60,598,000 for the year, representing an increase of 221%
compared with the period from 1 April 2006 to 31 December 2006. Gross profit was HK$37,768,000,
representing approximately 62% of turnover. Loss attributable to shareholders after tax was HK$92,240,000.
In accordance with Hong Kong Accounting Standard 36, the Group recognised a one-time write-off of
goodwill of HK$75,552,000; such goodwill was attributable to the acquisition of Golife (Hong Kong)
Limited (formerly known as “Hip Kin Retailing Limited”) in 2006. An impairment of intangible assets of
HK$4,047,000 was also recognised.

During the year, the Group added two new brands, Cynthia Rowley and Life of Circle, to its distribution
business and commenced product design and development for both brands. As a result, certain one-off
pre-opening expenses were incurred, which contributed negatively to the financial performance that
would have been achieved otherwise.

Distribution Business

Distribution business for two luxury brands, Anya Hindmarch and Paule Ka, continued to grow steadily.
British accessory brand Anya Hindmarch remained the Group’s main revenue contributor accounting for
72% of the Group’s turnover. Turnover from Anya Hindmarch was HK$43,831,000, of which 69% was
derived in Hong Kong and the remaining 31% from Taiwan. Turnover from the Paris-based women’s wear
brand Paule Ka was HK$12,931,000.

In March 2007, designer jewellery and accessory brand, Life of Circle, was added to the Group’s distribution
portfolio. Two points of sale ("POS") of the brand commenced operation during the year in Hong Kong,
with the third one scheduled to open in April 2008. During the year, distribution business for Life of
Circle achieved a turnover of HK$3,774,000 and reported a loss of HK$2,641,000. The Group believes
the Life of Circle brand has enormous long-term potential, and it is only a matter of time for the brand
to reach the critical mass.

In September 2007, the Group became the licensee and distributor of New York-designer brand Cynthia
Rowley in Hong Kong and mainland China. The Group had secured two premises in Hong Kong and one
in Beijing for setting up POS of the brand, the first of which will open in May 2008. Under the licensing
agreement, the Group plans to open up to 20 POS for the brand by 2013, some of which will be opened
in second-tier cities in mainland China to be operated by individual franchisees.
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Management Discussion and Analysis

During the year, the Group strengthened its management by recruiting managers for its distribution and
marketing departments to ensure that the manpower of these departments are sufficient to support the
expansion of the Group’s distribution business in the Greater China region. With a number of new POS
to open in 2008, the Directors believe the Group will be able to achieve greater economies of scale and
brace the performance of the distribution business and operating margins in 2008.

Product Development

Life of Circle Limited, which was formed in February 2007, and in which the Group had a 50% interest
is responsible for the design, sourcing, merchandise planning and wholesale of conceptual jewellery and
accessories carrying the Life of Circle trademark.

The new Life of Circle operation, which gave the Group indirect interest of the trademark, has transformed
the Group from a pure distribution company into also a brand development and management company.
The Group now works closely with Life of Circle Limited to ensure marketability and profitability of Life
of Circle products. The Group plans to double the number of new jewellery products and introduce a
new line of corporate gifts in 2008 to meet market demand.

CR Hong Kong Limited, a company in which the Group had a 50% interest as at 31 December 2007, was
granted the licensing rights to design, manufacture and distribute products carrying the Cynthia Rowley
trademark in Hong Kong and mainland China. It handles the design, sourcing and merchandise planning
of women’s apparels and accessories under the Cynthia Rowley trademark.

Expecting Cynthia Rowley brand products to contribute revenues in a decent proportion to its total
revenues in the next few years, the Group has deployed resources to strengthen product development
and sourcing capabilities in Hong Kong and mainland China to support the brand. The different measures
taken included conducting focused market researches and recruitment of designers and merchandisers
for the brand.

Gollfe
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Management Discussion and Analysis

Acquisition of French-brand Solola

On 8 November 2007, the Group signed an agreement with Crédit Lyonnais Capital Investissement,
Crédit Lyonnais Développement 2, Mr. Pierre Hémar, Lion Capital Investissement, Nollius BV and Quilvest
France (“the Sellers”) to purchase the sale shares, representing 96.57% of the issued share capital of
Financiére Solola and FS Convertible Bonds at a total initial consideration of EUR7,717,766 (approximately
HK$92,381,659). Upon conversion of the FS Convertible Bonds, the Company’s interest in Financiere
Solola will increase to approximately 98.25%.

In addition to the initial consideration and upon satisfaction of certain EBITDA targets set in the agreement,
the Group will pay to the Sellers the Earn Out — a one-off performance related payment of EUR2,894,162
(approximately HK$34,643,119). If the audited consolidated EBITDA of Financiére Solola Group for the
year ending 31 December 2008 based on the French GAAP is equal to or in excess of the EBITDA Target,
the Earn Out shall be capped at EUR2,894,162 (approximately HK$34,643,119). (Note: Euro/Hong Kong
Dollar = 11.97, as per circular dated 8 March 2008)

Financiére Solola was incorporated on 6 February 2003 and the Financiere Solola Group is principally
engaged in the design and sale of women’s apparels carrying the “Solola” brand. “Solola” products are
sold in 13 boutiques of the brand in France as well as a network of over 500 wholesale points in France
and worldwide.

The acquisition will give the Group equity ownership of an established French brand in Europe and will
boost the Group’s design and product development capabilities. On top of bringing in revenues and
profits, Financiére Solola becoming a member of the GolLife family is also conducive to the Group’s plan
to extend its POS network in Greater China and speed up business development in mainland China where
demand for quality consumer brands is growing.

It is expected that, subject to satisfaction of the various conditions, including approval from shareholders
of the Company, the proposed acquisition will be completed in the second quarter of 2008.

Future Plans and Strategies

Upon completion of the acquisition of the Solola brand, the Group will have five prestigious brands in
its portfolio and thirty mono-branded POS in its distribution network. The Group aims to become an
international premier lifestyle-product company, with emphasis on brand management, product development
as well as distribution and marketing.
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Management Discussion and Analysis

With China becoming the fastest growing economy in Asia, the Group will continue to focus on building
a sizable POS network in mainland China, where there will be abundant opportunities for the Group'’s
luxury lifestyle products.

The Group will continue to seek and identify unique international accessory and apparel brands with character,
market potential and longevity to form distribution, product development and equity partnerships.

Corporate Planning and Administration

During the financial year, the management established a Corporate Planning and Administration division for
the Group to oversee the finance as well as human resources and administration departments. The respective
departments under this division support the Group’s business operations, in areas including accounting,
company secretarial functions, legal and compliance, human resources and investor relations.

To cope with the expanding operations in different countries, namely China, Taiwan and France, the
division plans to commence an overall internal review of the Group’s current systems and affairs as well
as implement new internal control systems, including setting up corporate governance committees upon
completion of such review as appropriate and necessary.

Liquidity and Financial Resources

The Group had cash and bank balances of HK$9,536,000 as at 31 December 2007, out of which HK$5,949,000
was pledged for banking facilities. To achieve a higher return from working capital, the Group also held
short-term investments, mainly in equity listed in Hong Kong, totalling 966,000 of which HK$728,000
was secured. Total borrowings as at 31 December 2007 amounted to HK$14,368,000, which included
HK$13,563,000 with maturity within one year. Except for borrowings of HK$1,613,000 denominated in
pound sterling, all other borrowings were denominated in Hong Kong dollar. The Group’s gearing ratio,
representing borrowings divided by the total of borrowings and equity, was 55%. The Group’s major
exposure in foreign currency risk was arising from purchase transactions. Forward contracts were entered
into for hedging such transactions during the year.

As at 31 December 2007, the Group had operating lease commitments of HK$28,364,000, purchase
commitments of HK$118,468,000, capital commitment for investment in Financiére Solola Group of
HK$89,086,000 and other capital commitments of HK$7,880,000.

Gollfe
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Management Discussion and Analysis

Employees

As at 31 December 2007, the Group had 73 employees. Their remuneration, promotion and salary review
are assessed based on job responsibilities, work performance, professional experiences and the prevailing
industry practices. The employees in Hong Kong joined the Mandatory Provident Fund Scheme. Other
benefits include share options granted or to be granted under the share option scheme.

12
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Profiles of Directors and Senior Management

Directors
Chairman and Executive Director
LO Mun Lam, Raymond

Aged 54, Mr. Lo has been an Executive Director of the Group since 2005 and as Chairman since 2006.

Mr. Lo has over 27 years of management experience, including finance, manufacturing and distribution,
hospitality, real estate and direct investments. He is a fellow member of the Institute of Chartered
Accountants in England & Wales; a member of the Institute of Chartered Accountants of Ontario, Canada;
a member of the Institute of Hospitality and a counselor of Real Estate of the United States of America
and a fellow member of the Royal Institution of Chartered Surveyors.

Mr. Lo is also an Independent Non-Executive Director and Chairman of the Board of Luk Fook Holdings
Limited and an Independent Non-Executive Director of Shanghai Zendai Property Limited, both companies
listed on the Main Board of The Stock Exchange of Hong Kong Limited, and Non-Executive Director and
Vice Chairman of Asian Capital Resources Limited, a company listed on the GEM Board of the Stock
Exchange of Hong Kong Limited.

Chief Executive Officer and Executive Director
GOUW San Bo, Elizabeth

Aged 36, Ms. Gouw was appointed as Executive Director of the Group in 2007 and has been Chief
Executive Officer of the Group since 2006. She is currently responsible for the overall strategy and business
development of the Group.

Ms. Gouw is the founder of Golife (Hong Kong) Limited and has been serving as Managing Director since
2001. She is a Chartered Financial Analyst and previously held the position of fund manager for an asset
management company based in the United Kingdom. She also served as a research analyst for a major
European securities firm.

Ms. Gouw holds a master’s degree in accounting and finance from the London School of Economics and
Political Science.

Chief Operating officer and Executive Director
YEN Richard

Aged 39, Mr. Yen has been a Non-Executive Director of the Group since 2006, redesignated as Executive
Director of the Group since 2007 and appointed as Chief Operating Officer in 2008.

Mr. Yen has over 16 years of partnership, merger and acquisition experience in the region, working mostly
with Japanese conglomerates and Fortune 500 companies. He also possesses extensive knowledge of
intellectual property, marketing and product development; devising strategies with relation to information
technology and consumer goods.

Mr. Yen holds a bachelor’s degree in aerospace engineering and an MBA in International Management
from Boston University.

Gollfe
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Profiles of Directors and Senior Management

Non-executive Directors

CHIU Duncan

Aged 33, Mr. Chiu has been a Non-Executive Director of the Group since 2006.

Mr. Chiu currently serves as Vice Chairman and Treasurer of The Chamber of Hong Kong Listed Companies,

Vice President of Innovation & Technology Association and is a Committee Member of the All-China
Youth Federation.

Mr. Chiu also serves as the Managing Director and Chief Executive Officer of Far East Holdings Limited, and
as a Non-Executive Director of both Far East Hotels & Entertainment Limited and Chinasoft International
Limited, all listed on The Stock Exchange of Hong Kong Limited.

Mr. Chiu graduated with a bachelor’s degree in Business Administration from Pepperdine University of
California in 1996.
YU Wai Yin, Vicky
Aged 28, Ms. Yu was appointed as an Executive Director of the Group since 2005, and re-designated as

a Non-Executive Director since 2007.

Ms. Yu has over 9 years of experience in sales and merchandising in the textiles trading and fashion
retailing sectors.

Independent non-executive Directors

LUM Pak Sum

Aged 46, Mr. Lum has been an Independent Non-Executive Director of the Group since 2005 and has

been the Chairman of the Audit Committee of the Group since 2006.

Mr. Lum is currently a fellow member of the Hong Kong Institute of Certified Public Accountants and
the Association of Chartered Certified Accountants. He has over 19 years of experience in corporate
finance.

Mr. Lum holds a master’s degree in Business Administration from the University of Warwick and a bachelor
of laws degree (Honors) from the University of Wolverhampton.

SUM Chun Ho

Aged 36, Mr. Sum has been an Independent Non-Executive Director of the Group since 2005.

He is currently the sole proprietor of Messrs. C.H. Sum & Co., Certified Public Accountants (Practising).
Mr. Sum has over 11 years of experience in the professional accounting services field.

Mr. Sum holds a master’s degree in accounting from Monash University. He is also a member of Hong
Kong Institute of Certified Public Accountants and a member of CPA Australia.
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Profiles of Directors and Senior Management

WAN Kwok Pan

Aged 37, Mr. Wan has been an Independent Non-Executive Director of the Group since 2006.

Mr. Wan has over 11 years of experience in the Electronics Services field. He holds an MBA degree from
The University of Hong Kong.

Senior Management
Head — Corporate Planning and Administration
GOUW Kar Yiu, Carl

Aged 30, Mr. Gouw has been the Group’s Head of Corporate Planning & Administration since 2007 and
has been a director of Golife (Hong Kong) Limited, a wholly-owned subsidiary of the Group, since 2002.
Mr Gouw is responsible for the overall strategic planning of the Group, including finance, corporate
finance as well as corporate communications.

Previously, Mr Gouw served as Chairman and Chief Executive Officer of an investment corporation listed
on the Main Board of the Stock Exchange of Hong Kong.

He holds a BSc degree in Management Sciences from the London School of Economics And Political
Science. He is also a director of the Young Entrepreneurs’ Organization — Hong Kong Chapter Limited
and Director of Hong Kong Ambassadors of Design Limited.

Financial Controller and Company Secretary
TSANG Yin Chiu, Stanley

Aged 33, Mr. Tsang is an associate member of the Hong Kong Institute of Certified Public Accountants,
a fellow member of the Association of Chartered Certified Accountants and a Chartered Financial
Analyst.

Mr. Tsang holds a bachelor’s degree in business administration and has over 11 years of experience in
accounting, financial management and auditing. Prior to joining the Company, Mr. Tsang was a manager
of a company listed on the Main Board of the Stock Exchange of Hong Kong.

General Manager — Distribution
SIU Sau Lan, Beling
Aged 42, Ms. Siu has been the General Manager of the Group’s Distribution Department since 2007. She

is responsible for the overall operations of the Group's retail network.

Ms. Siu previously held senior managerial positions in a major retail group in Hong Kong, responsible for
the development of various international fashion brands.

Gollfe
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Profiles of Directors and Senior Management

Head of Marketing
WOO GOUW Soan Bo, Esther
Aged 33, Mrs. Woo Gouw has been the Head of Marketing of the Group since 2006 and is responsible

for overall marketing functions.

Mrs. Woo Gouw has been the Marketing Manager of Golife (Hong Kong) Limited since 2004. Previously,
she was the Marketing Manager of a major property investment company listed on the Main Board of
The Stock Exchange of Hong Kong Limited.

Mrs. Woo Gouw holds a bachelor’s degree in Economics from the University College London.
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Corporate Governance Report

The Board of Directors (“Board”) is pleased to present this Corporate Governance Report in the Group’s
annual report for the year ended 31 December 2007.

In November 2004, The Stock Exchange of Hong Kong Limited (“Stock Exchange”) issued the Code on
Corporate Governance Practices ("CG Code"”) contained in Appendix 15 of the Rules governing the Listing
of Securities on the Growth Enterprise Market of The Stock Exchange of Hong Kong Limited (“GEM Rules”)
which sets out corporate governance principles (“Principles”) and code provisions (“Code Provisions”)
with which listed issuers are expected to follow and comply.

The Company has applied the Principles as set out in the CG Code that are considered to be relevant to
the Company and has complied with most of the Code Provisions set out in the CG Code save for certain
deviations, details of which will be explained in the relevant paragraphs in this report.

Good corporate governance has always been recognized as vital to the Group’s success and to sustain
development of the Group. The Company acknowledge the important role of its Board in providing effective
leadership and direction to company business, and ensuring transparency and accountability of company
operations. The Company also endeavors to periodically review its corporate governance practices to
ensure that these and these continue to meet the requirements of the CG Code.

The key corporate governance principles and practices of the Company are summarized as follows:

The Board

Responsibilities

The Board is responsible for the leadership and control of the Company and oversees the Group's business,
strategic decisions and performances and is collectively responsible for promoting the success of the
Company by directing and supervising its affairs. In practice, the Board takes responsibility for decision
making in all major matters of the Company including: the approval and monitoring of all policy matters,
the setting of objectives, annual budgets and overall strategies, material transaction, appointment of
directors and other significant financial and operational matters. The day-to-day management, administration
and operation of the Company are delegated to the senior executives. These responsibilities include the
implementation of decisions of the Board, the co-ordination and direction of day-to-day operation and
management of the Company in accordance with the management strategies and plans approved by the
Board. Approval has to be obtained from the Board prior to any significant transactions entered into by
these senior executives and the Board has the full support of them to discharge its responsibilities.

Composition

The Board currently comprises eight Directors: three executive Directors, two non-executive Directors
and three independent non-executive Directors that are more than one-third of the Board. Biographical
details of the Chairman and other Directors are set out in the section of “Profiles of Directors and Senior
Management on pages 13 to 16.

Gollfe
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The Directors have distinguished themselves in their field of expertise, and have exhibited high standards
of personal and professional ethics and integrity. All the Directors give sufficient time and attention to the
Company’s affairs. The Board believes that the ratio of executive to non-executive Directors is reasonable
and adequate to provide checks and balances that safeguard the interest of the shareholders and the
Company as a whole.

As at 31 December 2007, the three executive Directors were Mr. LO Mun Lam, Raymond, Ms. GOUW
San Bo, Elizabeth and Mr. Richard YEN; the two non-executive Directors were Mr. Duncan CHIU and Ms.
YU Wai Yin, Vicky and the three independent non-executive Directors were Mr. LUM Pak Sum, Mr. SUM
Chun Ho, and Mr. WAN Kwok Pan. Two of the independent non-executive Directors have appropriate
professional qualifications, or accounting or related financial management expertise.

In accordance with the Company’s Articles of Association, newly appointed Directors are required to offer
themselves for re-election at the first annual general meeting following their appointment.

The Board as a whole is responsible for the appointment of new Directors and Directors nomination for
re-election by shareholders at the annual general meeting of the Company. Under the Company’s Articles
of Association, the Board may from time to time appoint a Director either to fill a vacancy or as an addition
to the Board. Any such new Director shall hold office until the next following annual general meeting of
the Company and shall then be eligible for re-election at the same annual general meeting.

Independence

The Company has three independent non-executive Directors, at least one of whom has appropriate
financial management expertise, in compliance with the GEM Listing Rules. The Company considers these
directors to be independent under the guidelines set out in Rules 5.09 of the GEM Listing Rules.

Chairman and Chief Executive Officer

The Chairman of the Board is Mr. LO Mun Lam, Raymond and the Company’s Chief Executive Officer is
Ms. GOUW San Bo, Elizabeth. The roles of the Chairman and the Chief Executive Officer are distinct and
segregated with a clear division of responsibility. The Chairman plays a leading role and is responsible
for effective running of the Board while the Chief Executive Officer is delegated with the authority and
responsibility of overall management, business development and implementation of the Group’s strategy
determined by the Board in achieving its overall commercial objectives.

Non-executive Directors

Under the Code provision A.4.1., all the non-executive directors should be appointed for a specific term,
subject to re-election. At present, the non-executive Directors are not appointed for a specific term
because the Board wants to review their terms until the annual results 2007 comes out, but are subject
to retirement by rotation and re-election in accordance with the Company’s Articles of Association.



Golife Concepts Holdings Limited
Annual Report 2007

Corporate Governance Report

Board Meetings

The Board regularly meets in person or through other electronic means of communication at least four
times every year to determine overall strategic direction and objectives and approve quarterly, interim and
annual results, and other significant matters. At least 7 business days’ notice of regular Board meeting
are given to all Directors, who are all given an opportunity to attend and include matters in the agenda
for discussion. Apart from regular meetings, Senior management from time to time provides Directors
Information on activities and development of the businesses of the Group. The company secretary takes
detailed minutes of the meetings and keeps records of matters discussed and decision resolved at the
meetings.

During the year ended 31 December 2007, 29 meetings were held. Details of the attendance of the
Directors at the meetings of the Board and its respective Committees are as follows:

Board Audit Remuneration

Meeting Committee Committee
Name of Director Attended/Held Attended/Held Attended/Held
Executive Directors
Mr. LO Mun Lam, Raymond 24/24 N/A 171
Mr. LEUNG Tak Wah* 10/11 N/A N/A
Ms. GOUW San Bo, Elizabeth* 12/13 N/A N/A
Mr. Richard YEN 22/24 N/A N/A
Non-executive Directors
Mr. Duncan CHIU 20/24 N/A N/A
Ms. YU Wai Yin, Vicky 19/24 N/A N/A
Independent non-executive Directors
Mr. LUM Pak Sum 22/24 4/4 171
Mr. SUM Chun Ho 22/24 4/4 171
Mr. WAN Kwok Pan 22/24 4/4 171
* Mr. LEUNG Tak Wah resigned from his Executive Director position with effect from 11 July 2007 and Ms. GOUW

San Bo, Elizabeth was appointed as Executive Director on the same date.

Remuneration Committee

A remuneration committee was formed in August 2006 with specific written terms of reference which
deal clearly with its authority and duties in accordance with the requirements of the new Code. The
remuneration committee is responsible for reviewing and developing the remuneration polices of the
Directors and senior management. The remuneration committee consists of an executive Director Mr. LO
Mun Lam, Raymond and all three Independent non-executive Directors, namely Mr. LUM Pak Sum, Mr.
SUM Chun Ho, Mr. WAN Kwok Pan.

During the year under review, one meeting was held by the remuneration committee to consider and
approve the Employee Award Plan for Directors, Senior Staff and Consultants.
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Nomination Committee

The Company does not establish a nomination committee at present. The appointment of new Director(s)
is therefore a matter for consideration and decision by the Board. In considering the nomination of a new
Director or where vacancies on the Board exist, the Board will take into account the skills, qualification,
working experience, professional knowledge, leadership and personal integrity of the candidates.

Auditors’ Remuneration

For the year ended 31 December 2007, the remuneration in respect of audit services provided by the
auditors, Cheung & Siu, amounted to HK$360,000.00.

Audit Committee

The Company established an audit committee with written terms of reference in compliance with the GEM
Listing Rules. Rule 5.28 of the GEM Rules requires that the audit committee must comprise a minimum
of three members with a majority of independent non-executive Directors and at least one member must
have appropriate professional qualifications or accounting or related financial management expertise.

The main duties of the audit committee include the followings:

(a) To review the financial statements and reports and consider any significant or unusual items raised by
the qualified accountant, compliance officer or external auditors before submission to the board.

(b) To review the relationship with the external auditors by reference to the work performed by the
auditors, their fees and terms of engagement, and make recommendation to the Board on the
appointment, re-appointment and removal of external auditors.

(c) To review the adequacy and effectiveness of the Company’s financial reporting system, internal
control system and risk management system and associated procedures.

The audit committee held four meetings during the year ended 31 December 2007, to review the financial
results and reports, financial reporting and compliance procedures, report on the company’s internal control
and risk management review and processes as well as the re-appointment of the external auditors.

There is no material uncertainty relating to events and conditions that may cast significant doubt on the
Company’s ability to continue as a going concern.

There is no disagreement between the Board and the Audit Committee regarding the selection, appointment,
resignation or dismissal of external auditors.

The Company’s annual results for the year ended 31 December 2007, has been reviewed by the audit
committee.
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Directors’ Securities Transactions

The Company has adopted the Model Code as set out in rules 5.48 to 5.67 to the GEM Listing Rules as its
own code of conduct for dealings in securities of the Company by Directors (the “Code”). The Company,
having made specific enquiry of all Directors, confirms that its Directors have complied with the required
standard set out in the Code during the financial year ended 31 December 2007.

Respective Responsibilities of Directors and Auditors

The Directors are responsible for the preparation of the financial statements, which give a true and fair
view of the financial position of the Group. The auditors are responsible to form an independent opinion,
based on the audit, on the financial statements prepared by the Directors and report the opinion solely
to the shareholders of the Company.

Internal Controls

The Board has overall responsibility for the internal control system of the Company. The Board has
developed its systems of internal control and risk management and is also responsible for reviewing and
maintaining an adequate internal control system to safeguard the interests of the shareholders and the
assets of the Company.

Shareholder Rights

The rights of shareholders and the procedures for demanding a poll on resolutions at shareholders’
meeting are contained in the Company’s articles of association. Details of such rights to demand a poll
were included in the circular to shareholders in relation to the holding of the annual general meeting in
2007 and explained during the proceedings of the meeting.

The general meetings of the Company provide an opportunity for communication between the shareholders
and the Board. The Chairman of the Board and the Chairman of the audit committee attended the annual
general meeting in 2007 to answer questions at the meeting.

Separate resolutions were proposed at the annual general meeting in 2007 on each substantial issue,
including the election of individual directors.

Conclusion

The Company believes that good corporate governance is significant in maintaining investor confidence
and attracting investment. The Management will devote considerate effort to strengthen and improve
the standards of the corporate governance of the Group.
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The directors have pleasure in submitting their annual report together with the audited accounts for the
year ended 31 December 2007.

Principal activities

The principal activity of the Company is investment holding. The principal activities of the Group are
distribution and brand management engaged in the sale of lifestyle fashion and accessories products.
Through equity interests, licensing rights or franchised distribution rights, the Group currently operates
four international brands, with products spanning from apparel, accessories to jewellery and gifts.

Results and appropriations

The results of the Group for the year are set out in the consolidated income statement on page 32.

The directors do not recommend the payment of any dividend for the year.

Reserves

Details of the movement in the reserves of the Group and the Company during the year are set out in
the consolidated statement of changes in equity on page 34 and note 34 to the financial statements
respectively.

Property, plant and equipment

Details of the movements in property, plant and equipment of the Group during the year are set out in
note 16 to the financial statements.

Subsidiaries

Particulars of the principal subsidiaries of the Company as at 31 December 2007 are set out in note 19
to the financial statements.

Distributable reserves

Under section 34 of the Companies Law (2001 Second Revision) of the Cayman Islands, the share premium
is available for distribution to shareholders subject to the provisions of the Articles of Association of the
Company and no distribution may be paid to shareholders out of the share premium unless, immediately
following the date on which the distribution or dividend is proposed to be paid, the Company shall be
able to pay its debt as they fall due in the ordinary course of business.

As at 31 December 2007, the Company had no reserve for distribution.
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Donations
During the year, the Group made charitable donations of HK$112,000.

Financial Summary

The summary of the results and of the assets and liabilities of the Group for the last five financial years
is set out on page 100.

Purchase, sale or redemption of shares

The Company has not redeemed any of its shares during the year. Neither the Company nor any of its
subsidiaries has purchased or sold any of the Company’s shares during the year.

Directors’ service contracts

Mr. Richard YEN entered into a service contract with the Company for an initial term of one year
commencing 17 September 2007 and shall continue thereafter unless terminated by either party serving
the other not less than three months’ notice. Mr. Richard YEN will be subject to retirement by rotation
at the annual general meetings of the Company in accordance with the articles of association of the
Company. Mr. Richard YEN has accepted the appointment as the Chief Operating Officer as announced
in the Company’s announcement of 4 February 2008. Saved as disclosed above, none of the directors
being proposed for re-election at the forthcoming annual general meeting has a services contract with
the Company or any of its subsidiaries which is not determinable within one year without payment of
compensation, other than statutory compensation.

Directors’ interest in contracts

No contracts of significance in relation to the Group’s business to which the Company, its subsidiaries,
its fellow subsidiaries or its holding companies was a party and in which a director of the Company had
a material interest, whether directly or indirectly, subsisted at the end of the year or at any time during
the year.

Directors’ benefits from rights to acquire shares or debentures

Saved as disclosed in this report, at no time during the period was the Company, its subsidiaries, its
fellow subsidiaries or its holding companies a party to any arrangements to enable the directors of the
Company to acquire benefits by means of acquisition of shares in, or debentures of, the Company or any
other body corporate, and none of the directors of their spouses or children under 18 years of age had
any right to subscribe for the shares of the Company, or had exercised any such right.
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Share Options Scheme

The Company adopted a Share Options Scheme (the “Scheme”) on 6 March 2002. Under the terms of
the Scheme, the board of directors of the Company (the “Board”) may, at their discretion, grant options
to selected persons to subscribe for shares in the Company as incentives or rewards for their contribution
to the Group. The maximum number of shares in respect of which options may be granted under the
Scheme may not exceed 30% of the issued share capital of the Company.

The subscription price will be determined by the Board and will not be less than the highest of (i) the
nominal value of the shares on the date of the offer, (ii) the closing price of the shares on the date of
grant of the options, and (iii) the average of the closing prices of the shares on the five business days
immediately preceding the date of offer of the options. The total number of shares issued and to be
issued upon exercise of the options to each grantee (including both exercised and outstanding options)
in any 12-month period up to the date of grant shall not exceed 1% of the shares in issue at the date
of grant. The Scheme is valid and effective for a period of ten years from the listing of the Company’s
shares on the GEM on 26 March 2002. Any options granted under the Scheme may be exercised at any
time during a period to be notified by the Board to each grantee but may not be exercised after the
expiry of ten years from the date of grant of the option. Upon acceptance of the option, the grantee
must pay HK$1.00 to the Company by way of consideration for the grant.

On 12 June 2007 the Board of Directors, on the recommendation of the Share Options Scheme Committee,
granted offers to the following grantees: -

Name No. of Shares Period of Acceptance

Mr. GOUW Hiap Kian 990,000 12 June 2007 to 3 July 2007
Mr. Richard YEN 990,000 12 June 2007 to 3 July 2007
Mr. Duncan CHIU 990,000 12 June 2007 to 3 July 2007

Mr. GOUW Hiap Kian is one of the substantial shareholders of the Company; whilst Mr. Richard YEN and
Mr. Duncan CHIU were non-executive Directors of the Company as at the date of grant. Each share option
carries 990,000 shares with exercise price at HK$0.219; will expire on 5 March 2012. The three grantees
accepted the offers on 3 July 2007; their exercise period is from 3 July 2007 to 5 March 2012.

As at the date of grant, the share price of the Company was at HK$0.160. The valuation of the Share
Options share was at HK$0.0330 and at HK$0.0059 respectively as at the date of grant 3 July 2007 and
at balance sheet date 31 December 2007.
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Employee Award Plan

On 24 July 2007, with a view to increasing the Company’s flexibility and effectiveness in its continuing
efforts to recruit and motivate employees and Directors of the Group, the Board approved and adopted
an Employee Award Plan (the "EAP”) pursuant to which cash payment may be payable to Directors or
employees (“Participants”) of the Group upon vesting of the Awards (as defined below) depending on
the price of the Shares. Under to the terms of the EAP, the Remuneration Committee of the Board shall
be entitled at any time within ten years upon the adoption date grant such number (“Award Number”) of
Awards to such eligible Participant as the Remuneration Committee may in its absolute discretion select,
taking into account criteria such as the rank, job performance, creativity, innovativeness, entrepreneurship,
level of responsibility, years of service and potential for future development and if applicable, the extent
of effort and resourcefulness required to achieve the performance target within the prescribed period, at
a price ("Award Price”) which equals to the closing price of Shares as stated in the daily quotation sheets
issued by the Stock Exchange on the date of grant. Upon vesting of the Awards, the Grantee shall be
entitled to a cash payment from the Company calculated in accordance with the following formula (but
subject to an overall limit as stated in the grant letter of the Awards):

(Vesting Price — Award price) x Award Number

Where “Vesting Price” = the average closing price of the Shares as stated in the daily quotation sheets
issued by the Stock Exchange for 5 business days immediately preceding (and exclusive of) the “Vesting
Date”, which is the date of notice issued by a Grantee exercising his rights to vest all or part of the
Awards, or the last day of the calendar year in which the Awards were granted if no vesting notice was
issued by the Grantee)

Provided that the Grantee shall not be entitled to any payment under the Award if the Award Price
exceeds the Vesting Price.

On 25 July 2007 the Remuneration Committee resolved to grant eleven Awards to selected Grantees who
were employees, directors and consultants of the Group at an Award Price of HK$0.236, which was the
closing price of Shares as stated in the daily quotation sheets issued by the Stock Exchange on the Award
Date i.e. 25 July 2007, with a vesting period from 25 July 2007 to 31 December 2007.

None of the grantees have served vesting notice to vest the Awards during the period from 25 July 2007
to 31 December 2007 and all Awards automatically become vested on 31 December 2007. Nevertheless,
as the Vesting Price was lower than the Award Price of HK$0.236, no payment was made by the Company
as a result of vesting of such Awards. Nevertheless, the Board may continue to grant Awards pursuant
to the EAP as and when necessary.
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Award

Overall granted

Award limit of during

Name and category Date of Date of Award Price  cash payment the year

of participant grant expiry number HK$ HK$'000 HK$
Director

GOUW San Bo, Elizabeth 25 July 2007 31 December 2007 30,000,000 0.236 3,000 -

LO Mun Lam, Raymond 25 July 2007 31 December 2007 5,000,000 0.236 500 -

Richard YEN 25 July 2007 31 December 2007 5,000,000 0.236 500 -

Sub-total 40,000,000 4,000 -

Others
In aggregate 25 July 2007 31 December 2007 85,000,000 0.236 8,500 -
Total 125,000,000 12,500 -

No grantee was entitled to any payment under the award during the year.

Disclosure of Director’s and Chief Executive’s Interest

Mr. Richard YEN, through his ownership of Neowin Limited was deemed to have interest in 60,000,000
shares of the Company. On 22 November 2007, he sold his shares in Neowin Limited and his deemed
interest ceased from that date.

Save as disclosed above, as at 31 December 2007, none of the Directors, or chief executive of the
Company had any interests or short positions in the shares, underlying shares or debentures of the
Company or any of its associated corporations (within the meaning of Part XV of the SFO) which were
notified to the Company and the Exchange pursuant to Part XV of the SFO (including interests or short
positions which they were taken or deemed to have under such provisions of the SFO), or which were
required to be entered in the register maintained by the Company pursuant to section 352 of the SFO,
or which were required to be notified to the Company and the Exchange pursuant to Rules 5.46 of the
Gem Listing Rules.

Substantial shareholders

As at 31 December 2007, so far as is known to the Directors and chief executive of the Company, the
following persons or corporations (not being Directors or chief executive of the Company), had an interest
or short position in the Shares and underlying Shares which would fall to be disclosed to the Company
under the provisions of Part XV of the SFO, or which were required to be entered in the register maintained
by the Company pursuant to section 336 of the SFO, or who were directly or indirectly interested in 5%
or more of the nominal value of any class of share capital carrying rights to vote in all circumstances at
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general meetings of any other member of the Group or had any options in respect of such capital, were
as follows:—

(a)

Long position in shares and/or underlying shares of the Company

Number of Approximate
underlying shares percentage of the
interested Company’s
or deemed to issued share

Name of Director be interested capital (%)

GOUW Hiap Kian (Note 1) 288,710,000 23.15

NG Choy Yue Mary (Note 1) 288,710,000 23.15

Chung Chiu Limited (Notes 2 and 3) 246,920,000 19.80

Goldig Properties Limited (Notes 2 and 3) 246,920,000 19.80

HSBC International Trustee Limited (Notes 2 and 3) 246,920,000 19.80

Far East Holdings International Limited (Notes 4 and 5) 149,373,600 11.98

Galaxy China Opportunities Fund 79,130,000 6.35

Deutsche Bank Aktiengesellschaft 75,800,000 6.08

Notes:

1. Mr. GOUW Hiap Kian is the beneficial owner of 40,800,000 shares of the Company. Adding the 990,000
shares under the Share Options Scheme and 246,920,000 shares he is deemed to be interested in through
Goldig Properties Limited, he is interested in a total of 288,710,000 shares of the Company. Being the
spouse of GOUW Hiap Kian, NG Choy Yue Mary is deemed to be interested in the 288,710,000 shares
of the Company pursuant to the SFO.

2. Goldig Properties Limited is a wholly owned subsidiary of Chung Chiu Limited, which in turn is wholly
owned by a discretionary trust. The founder of the discretionary trust is GOUW Hiap Kian, and the
trustee of the discretionary trust is HSBC International Trustee Limited. In these circumstances, under the
SFO, Chung Chiu Limited, GOUW Hiap Kian and HSBC International Trustee Limited are deemed to be
interested in the 246,920,000 underlying shares of the Company held by Goldig Properties Limited.

3. Ms. GOUW San Bo, Elizabeth is also a director of Chung Chiu Limited and Goldig Properties Limited.

4. Far East Technology International Limited is interested in an aggregate of 149,373,600 shares of the
Company.

5. Mr. Duncan CHIU is also the Managing Director and the Chief Executive Officer of Far East Holdings

International Limited.

Save as disclosed above, as at 31 December 2007, the Directors are not aware of any other person who
had an interest or short position in the shares or underlying shares of the Company which would fall
to be disclosed to the Company or under the provisions of Divisions 2 and 3 of Part XV of the SFO, or
which were required to be entered in the register maintained by the Company pursuant to section 336
of the SFO, or who was directly or indirectly, interested in 5% or more of the nominal value of any class
of share capital carrying rights to vote in all circumstances at general meetings of any member of the
Group or had any options in respect of such capital.
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Major customers and suppliers

The percentage of sales and purchases for the year attributable to the
suppliers are as follows:

Sales
— the largest customer
— five largest customers combined

Purchases
— the largest supplier
— five largest suppliers combined

Group’s major customers and

N/A
N/A

69%
100%

None of the directors, their associates or any shareholder (which to the knowledge of the directors owns
more than 5% of the Company’s share capital) had an interest in the major customers or suppliers noted

above.

Competing Interests

None of the directors, initial management shareholders and their respective associates of the Company
has an interest in a business which competes or may compete with the business of the Group.

Management Contracts

No contracts concerning the management and administration of the whole or any substantial part of the

business of the Company were entered into or existed during the year.

Directors

The directors of the Company during the year and up to the date of this report are:

Executive Director

Mr. LO Mun Lum, Raymond
Ms. GOUW San Bo, Elizabeth  (appointed on 11 July 2007)
Mr. LEUNG Tak Wah (resigned on 11 July 2007)

Mr. Richard YEN (redesignated from Non-executive Director on 28 August 2007)

Non-executive Director

Mr. Duncan CHIU

Ms. YU Wai Yin, Vicky (redesignated from Executive Director on 3 April 2007)

Independent Non-executive Director

Mr. LUM Pak Sum
Mr. SUM Chun Ho
Mr. WAN Kwok Pan
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Board practices and procedures

The Company has complied with board practices and procedures as set out in Rules 5.34 to 5.45 of the
GEM Listing Rules during the year ended 31 December 2007.

Pre-emptive rights

There are no provisions for pre-emptive rights under the Company’s Article of Association, although there
are no restrictions against such rights under the laws in the Cayman Islands

Retirement Scheme

Details of the retirement scheme are set out in note 10 to the financial statement.

Change of Compliance Officer

On 11 July 2007, Mr. LEUNG Tak Wah resigned and Ms. GOUW San Bo, Elizabeth was appointed as the
Compliance Officer of the Company.

Change of Company Secretary

On 11 July 2007, Mr. LEUNG Tak Wah resigned and Mr. MA Chi Ming was appointed as the Company
Secretary of the Company. On 19 February 2008, Mr. MA Chi Ming resigned and Mr. TSANG Yin Chiu,
Stanley was appointed as the Company Secretary.

Auditors

Graham H.Y. Chan & Co. remained as the Company’s auditors from 21 May 2003 and resigned on 11
January 2007. Cheung & Siu were first appointed as the Company’s auditors in 2007 upon the retirement
of Graham H.Y. Chan & Co.

The accounts have been audited by Cheung & Siu who retire and, being eligible, offer themselves for
re-appointment.

On behalf of the Board

GOUW San Bo, Elizabeth
Chief Executive Officer and Executive Director

Hong Kong, 20 March 2008
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