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SCOPE AND REPORTING PERIOD

This is the second Environmental, Social and Governance ("ESG")
report by the Group, highlighting its ESG performance, with
disclosure made in accordance with the ESG Reporting Guide
as set out in Appendix 20 to the Rules Governing the Listing of
Securities on the GEM of the Stock Exchange of Hong Kong
Limited (the "GEM Listing Rules”).

The Group was engaged in the business of e-commerce and
provision of online sales platform on DX.com, money lending,
and provision of property management and property agency
services. Starting from August 2017, the Group was also engaged
in the business of intellectual property (*IP") rights licensing
and international IP development, media integrated marketing,
and distribution agency of sports goods. The businesses of
e-commerce and IP licensing and development has been the
Group’s major business operations and confributed o more than
90% of the Group’s revenue, thus their business operations are
included in the reporting scope.

This ESG report covers the Group’s overall environmental and
social performances of the business operations in the two offices
in Wong Chuk Hang and Kwun Tong of Hong Kong, and the two
offices in Shenzhen and Shanghai of the PRC, for the Reporting
Period which commenced on 1 July 2017 and ended on 30 June
2018 (the "Reporting Period”), unless otherwise stated.
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STAKEHOLDER ENGAGEMENT AND
MATERIALITY

The Group believes that fransparent and regular communication
with stakeholders can help to drive its growth and improvement.
Some of the Group’s material subsidiaries have developed
communication channels with their respective key stakeholder
groups, which are reviewed on a regular basis to ensure that
the stakeholders’ views are collected effectively. The common
communication channels for each of the stakeholder groups are
presented below:

Stakeholder Group Engaged

HOESHRRERME

AEERE R HETESMBERNEBAE B
PEERRUGE - AEEET T EMB AR S B
EXEMEERFNEANELERBRE @ WEHE
TiRa A ERERBERNENER - SRHHER
AEERBERBE7NT

Engagement Channels

Fr8 B0 &4 B SHERE
Internal stakeholders Management - Regular meetings
R0 E EHEE - THE=

General staff

External stakeholders Community
SR E oy

Customers

0
il

Investors and shareholders

BREERKR

Suppliers and business partners

HEBREBAERH

- Regular meetings

- Orientation activities

- Notice boards

- Annual appraisal meetings

- Employee engagement activities
- THE=

- EED

- ERR

- FEHREE

- [EEZ2EEH

- Media conferences
1B o 2

S 8 m&

- Website and social media

- Day-to-day communication with frontline staff
-  Customer feedback mechanism

- Hotlines

- PRt

- HEKEIMATEER

- ERERE#

- ARE;

- Investor meetings

-  General meetings

- Annual and interim report

- Press releases and announcements
- REE®Z

- RBRRX®

- FERTHRE

- HEHBEAS

- Ons-site evaluation visits and meetings
- Owners commifttee meetings

- Regular meetings

- BirimaEkeE

- XIREREH

- EHEE
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Through the above engagement channels, feedback and
views from stakeholders have been collected so as to identify
ESG aspects that are material to the Group’s operation. During
the Reporting Period, external stakeholders (including clients,
suppliers and business partners) had participated in the Group’s
materiality assessment which were conducted for the purpose of
this ESG report. The following top five material aspects had been
identified in the assessment:

- Supply chain management;
- IP;

- Anti-corruption;

- Customer privacy; and

- Labour standards.

The Group has standard policies and procedures on managing
the above aspects, which are described in separate sections
below. It will confinue fo communicate closely with stakeholders
to understand their expectations and address their interests and
concerns particularly on the ESG aspects.

STAKEHOLDERS' FEEDBACK

The Group welcomes stakeholders’ feedback on its ESG
approach and performance. Please give your suggestions or
share your views with the Group through any channel below:
Emaiil: ir@sinovisionworldwide.com

Website: www.sinovisionworldwide.com

Address: Unit 2, 28/F, Vertical Square, 28 Heung Yip Road, Wong
Chuk Hang, Hong Kong

Phone: (852) 2197 8700
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FH : ir@sinovisionworldwide.com
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ENVIRONMENTAL

The Group’s business operations were office-based, in
which significant emissions were mainly related to electricity
consumption. Other emission sources included petrol
consumption for Group-owned vehicles, freshwater processing,
sewage freatment, paper disposed at landfill and business air
travel. Hazardous wastes generated from its offices were mainly
cleaning detergents, electrical and electronic wastes while
non-hazardous wastes generated were mainly paper. During the
Reporting Period, the Group did not note any cases of material
non-compliance in relation to air and greenhouse gas emissions,
discharge intfo water and land, and the generation of hazardous
and non-hazardous waste.

R
AEBNEBEENERDETET  EREBRIER
TEEAEEH HUSRBEEREAREEAE
5 RO STRDBRE  RIKERIE KR EE ~ SRR
BENBERIEABMERT ERAZTELNAS
BEEVMIERBTRE BERREFERY  MEL
MEZEEVIEAAR NBEHHA - A&H
WEBFREMABARLBZERBEEM - I‘VK&i
P ARELAREREZEEMNERERIBR

Greenhouse Gas Emission BERBHER
Scope of Greenhouse Emission  Total Emission
Gas Emissions Emission Sources (in t1CO.¢) (in %)
& BHHME

BER B RER B RUR R (=g mEE) (%)
Scope 1
g1
Direct Emissions Petrol consumption of Group-owned vehicles 1.78 1%
HEHW REE BB ERNITRIERE
Scope 2
#HiE2
Energy Indirect Emissions Purchased electricity 116.89 83%
e IR R B2 BERR BEE
Scope 3
gE3
Ofher Indirect Emissions Freshwater and sewage processing 1.24 16%
E i I EEBE L UV B

Paper waste disposal 0.05

BEREE

Business air fravel 20.65

B ZE R TT
Total 140.61 100%
gt
Notes: B 5

- Reference was made to Appendix 20 to the GEM Listing Rules and
the relevant guidance of the Stock Exchange of Hong Kong Limited
for the emission factors, unless stated otherwise.

- tCO,e represents tonnes of carbon dioxide equivalent.
- Combined margin emission factor of 0.63 tCO,/MWh and 0.70

tCO,/MWh were used for purchased electricity in Guangdong
Province and Shanghai of the PRC respectively.

- KRB BEREBD2ERBMERIHMA
MR A B GEM L1743 BB £% 20 )2 5 BA4E 5|

= MRt EBEE _ALREE -

- RPBEERE R LEBEENRBNAE GHERPER

ZH 5 B 50.630 = F (b HKJK B 2 0.70HF =
bk IREE o
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There were 140.61 tonnes of carbon dioxide equivalent ("tCO.e")
greenhouse gases (mainly carbon dioxide, methane and nitrous
oxide) emitted from the Group’s operation during the Reporting
Period. The annual emission intensities were calculated per
fotal office area (0.04 tCO.e/m?) and per fotal number of staff
(0.87 tCOe/staff).

Emission Sources and Use of Resources
Direct Emission

During the Reporting Period, employees of the Group travelled
by Group-owned vehicles for meetings and collaborations. The
consumption of petrol by vehicles confributed to an emission of
less than 0.01 kg of sulphur oxides, 0.47 kg of nitrogen oxides and
0.03 kg of particulate matter.

Energy and Water Consumption

During the Reporting Period, the Group consumed 660 L of
petrol for Group-owned vehicles, 182.21 MWh of electricity and
2,089.16 m?® of water for daily operations. The Group keeps track
of resources used to explore opportunities in conserving natural

REREHEA - ANEEEEFER140.61 8 — &1k
MEE(E_StREE)EERE(TEA-S
thix - Rl R ELER) - FEBREE TRHA
=HMEE (0 —RILERE FHK RET
#(0.87—AkiREs BT )18 -

R ERERA A

BEEHK
REEHEA - AEEREFRLIEMEFERS
MEHRAE - EFHROTHEHIERLR0.0]
FREALY 047 FRAALNROBTEE
Ky -

BE IR HFE R F 7k

P& R A - AR B A A B 660 T
BEZEEE18221 KR E /1 % 2,089.1637 77
Kok - AREREDHARAR  UBARGRE
BARER -

resources.

Consumption Intensity Intensity

(in MWh) (per m?) (per staff)

Resources HFEE BE BE
&R (K ELBF) (BFEHK) (B€8T)
Petrol 5.85 MWh 1.77 kWh/m? 36.33 kWh/staff
b 5.85 K FL# 1.77 TR/ H % 36.33 TR BT
Electricity 182.21 MWh 55.10 kWh/m? 1,131.74 kWh/staff
B 182.21 Jk FLBF 55.10F R B, /T 5 3K 1131.74 F Rk BT
Water NA 0.63 m3/m? 12.98 m?/staff
K T A 0.633 75K 7K 1298 77K BT

Monitored by the administration department, the Group
maintains best environmental practices to use energy efficiently
and hence mitigate GHG emission. These measures include:

a) keeping light fixtures and lamps clean to maximize
efficiency, and turning off all lights and electronic
appliances when not in use;

b) sefting the computers to automatic standby or sleeping
mode when idling;

c) turning off power of electronic appliances, lights and air
conditioners before holidays; and

d) reviewing the Group’s internal policies and practices

regularly so as to seek opportunities for integrating
environmental considerations into working procedures.

ETRBANEET  ARERFRERFEERA

BRMARER - MR REREER - ZFHIE

B

o) REEHEERBE UKAREMRESK
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Water is not used in the provision of services with respect to
both e-commerce and IP licensing and development, but a little
amount is unavoidably consumed for daily activities of staff. Only
water consumption of the Group’s Shenzhen office was included
in total water consumption of the Group as consumption of other
offices were managed by the office’s building management
office, thus water usage data are not available. The Group
has implemented a number of measures to conserve water
resources, such as using dual-flush toilets, installing infrared
sensors for faucets and using urinal equipment with water-
efficient label. Water-saving reminder labels are also posted in
toilets to raise employees’ awareness of water saving. No issue in
sourcing water for the Group’s operation had been noted in the
Reporting Period.

Paper Consumption

A total of 10 kg of paper have been used and disposed of for
daily office operations during the Reporting Period. The Group
strives to minimize paper waste by reusing paper. During the
Reporting Period, 46 kg of paper had been reused. Employees
are constantly reminded to reuse single-side used paper and
adopt two-sided printing.

Business Air Travels

During the Reporting Period, employees travelled by air for
business meetings, resulting in 20.65 tCO,e emission.

Wastes
Hazardous Waste

During the Reporting Period, a total of 24 kg of hazardous wastes
were generated by the Group, which included 14 tonnes of
cleaning detergents and 10 tonnes of electrical and electronic
wastes. The Group is aware of the health and environmental
impacts of hazardous wastes and strives to reduce generation of
hazardous waste whenever possible.

Non-hazardous Waste

During the Reporting Period, paper was the Group’s major
source of non-hazardous wastes. A total of 10 kg of waste paper
have been generated during the Reporting Period. Employees
are reminded fo reduce waste generation, reuse and recycle
resources whenever possible.

Packaging Materials

A total of 1,116 kg of packaging materials had been consumed
in the Reporting Period for packaging of products which included
650 kg of paper tubes, 50 kg of bubble wrap and 416 kg of paper
boxes.
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SOCIAL
Employment and Labour Practices
Employment

The Group had a total number of 231 employees as at 30 June
2018. The composition of the employees by employment type, by
gender, by age group and by geographical region are shown as
follows.

Total Workforce by Employment Type
REREREINETEY

H Full-fime
2

u Part-time

Total Workforce by Age Group
ﬁgﬁﬁ%&%ﬂﬁ WETHAZ

% m 18-25
18-2553

m 26-35
28% 26-355%

m 36-45
36-455%
46-55
46-555%
56 above
56 R A E

HE

BRERSEIER

B’

R=Z—\FAA=TA AEEAE23 £ES -
ARBREBET MR FRERISES HE
BARHEIIDT -

Total Workforce by Gender
RERIESHNETHAE

H Male
B4

= Female
gegid

Total Workforce by Geographical Region
BB S NE TR

Oy

1% B Mainland China
Bl Ay it

m Other Countries
HE xR

Hong Kong
Bk
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Turnover Rates

A total of 88 employees left the Group during the Reporting
Period, contributing to an overall turnover rate of 38%. Turnover
rates by gender, age group and geographical region are shown
as follows.

Turnover Rate by Gender

BRI D W k=R
42% 60%
4%
e 50%
39% 40%
38%
37% 30%
36%
o 20%
e . 10%
33%
32% 0%

H Male B Female

£ #tk

Turnover Rate by Geographical Region
Rt 5 8 7 B A =
45%
40%
35%
30%
25%
20%
15%
10%
5%
0%
Other Countries
HipER

Mainland China
HE R

Hong Kong
BB

Competitive Compensation and Benefits Package
The Group recruits through public platform, and regularly reviews
and updates policies on remuneration and benefits, training,
and occupational health and safety, ensuring that all employees
with excellent performances are rewarded. Competitive
remuneration packages are offered to aftract and retain high-
calibre talents, which are reviewed annually with consideration
of the relevant market trends and advice from the remuneration
committee of the Company. The Group offers annual leave,
marriage leave, bereavement leave, maternity leave, lactation
breaks, social insurance and provident fund, and celebrates the
memorable moments with its employees during their birthdays,
weddings and different festivals.

RIBEHBMA - AEEHLF88%EESBER - B2
MAREZ38% ° NREBIRIER - FEER Mg E o
UK ESIAT o

Turnover Rate by Age Group
RFERBREDHMAE

18-25 26-35 36-45 46-55 56 and above
18-255%  26-35m%  36-45m  46-55m S56m&ULE

B H T B9 B K15 F 18
AEEFEBARTEBEET  EHEHARENE
BFHEERN  BIRBEEER T 2K -
RIFAERRNEFHNESEFSOR - JAREAZES
NHFHEFE  SF2EZRETSBE RAR R
MEEEmE RELRS  URSIRBRESEERA
FoAREBEEHFR BHR RE ER - WIK
SEE HefRBREAES WEEESERAER -
IR R REN A ERIRR A
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With the aim to provide a fair work environment promoting a
sense of camaraderie, the Group maintains close relationships
with its employees. It complies with all applicable employment
and labour related laws and regulations of Hong Kong and the
PRC during the Reporting Period, including:

The Employment Ordinance (Chapter 57 of the Laws of
Hong Kong);

The Minimum Wage Ordinance (Chapter 608 of the Laws
of Hong Kong);

The Employees’ Compensation Ordinance (Chapter 282 of
the Laws of Hong Kong);

The Labour Law of the PRC;
The Labour Contract Law of the PRC; and
The Social Insurance Law of the PRC.

No material non-compliance with laws and regulations regarding
compensation and dismissal, recruitment and promotion,
working hours, rest periods and other benefits and welfare was
noted during the Reporting Period.

Equal Opportunity and Labour Standard

The Group is committed to creating a work environment which
is free from discrimination. Employees are not discriminated
against on the basis of their gender, disability, pregnancy, family
status, race, colour, religion, age, sexual orientation, national
origin, frade union membership or other orientation prohibited by
Laws of Hong Kong and the PRC. Employee'’s identity and related
documents are checked by the human resources department
before his/her start of work. Any employee providing false
information to the Group could be dismissed.

There was no child nor forced labour in the Group’s operation
during the Reporting Period, and no material non-compliance
with laws and regulations regarding equal opportunity, diversity,
employment practices and labour standard noted during the
Reporting Period.

Employee Communications

To facilitate two-way communication, various communication
channels are in place. Apart from emails, phone calls and
intferviews, company news are announced through websites,
information sharing platforms and notice boards. The
management of the Group also cares about views and emotions
of employees in a proactive manner and conducts employee
satisfaction surveys regularly.
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Employee Health and Safety

The Group places value on health and wellbeing of employees.
It provides gym facilities and free body check-ups for employees.
There was no work-related fatality and injury cases and the
Group did not note any material non-compliance with laws and
regulations in relafion of employee health and safety during the
Reporting Period.

Development and Training

The Group emphasizes the importance of employee fraining
and development. It strives to assist employees not only in
acquiring professional knowledge fo fulfil their duties, but also
in developing their lifelong career. Training includes internal,
external, induction, on-the-job, capability and corporate culture
fraining. All directors of the Group receive comprehensive, formal
and failored induction training, tfo ensure that they understand
business operations of the Group, directors’ responsibilities
and obligations under the Listing Rules and other regulatory
requirements. They are also trained regularly on the newest
relevant statutory requirements and market changes, to ensure
their high level of awareness on the industrial frends. Voluntary
fraining sessions are provided to general staff for no less than 2.5
hours per year.

Training and Development Data in 2017/18

BERERLZE
AEESHEESNREREL  RESRKRER
EhkeBESRBRE - NBEHARA - SHERTIRC
RZEBHEZR - MAKE R ABEM AR RESRE
RRZ2OERFERNERERIENR

BERIE
AEEERREEFIEBERNERE  TEHDWH
BEBRREXRMBABITRE - THEBRRS
EX - B BEAR RN EREI - AR - R
Bl e R ARXETF - AEEERERGE
XEE  EARESENERE - LHERESE
TRASENEBZE EHRABATHNEEERE
REGAREMEE RN - RETFEHRE X KA
FEE BN TS EBNE - BRARREHERD
MERSERAN - AEER-—RETIRFESFID
2.5/ i) B BRI B)IGRAE -

ZE—tEF - N\FHIRBREE

Percentage of Employees trained by Gender

RUERBSNZINEETSL

- Male -5 53%
- Female — 24 49%
Percentage of Employees trained by Employment REBENESHWIIEEEI

Category
- Senior Management —EREEE 53%
- Middle Management —FREEE 79%
- Frontline and Other Employees —AIR R EMEE 46%
Average Training Hours Completed per Employee by #4585 @ § B ES TRIZIINFHEE

Gender
- Male -5 1.47
- Female — 24 5.71
Average Training Hours Completed per Employee by ZEEERI8 5 @ SR EETHIZIN

Employee Category FiE &
- Senior Management —EREEE 2.10
- Middle Management —FRREREE 2.77
- Frontline and Other Employees —RIR R EMEE 3.94
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Operating Practices
Supply Chain Management

To maintain a high standard of services, the Group has
a procurement policy which ensures compliance with all
applicable laws and regulations. When selecting suppliers, the
Group takes into consideration of various factors including:

(i)  Quality of products and services;
(i) Costs;

(iiiy  Delivery time and stability;

(iv) Safety management; and

(v) Relevant qualifications.

Only suppliers passing the Group’s supplier audit will be chosen.
Existing suppliers are also regularly monitored by the Group.
During the Reporting Period, the Group engaged with around
440 major suppliers from Mainland China, Hong Kong and
France.

The Group communicates closely with its suppliers through
channels such as phone calls, emails and meetings, in order to
maintain solid relationships with suppliers and collect feedback
and recommendations from suppliers.

Product Responsibility

Product responsibility is one of the Group’s priorities. The Group
strives to ensure quality of its products and services through
stringent internal control. The policy for new products sets ouf
procedures regarding receipt and inspection of samples, return
of samples and preparatfion of product details. Products are
inspected by the quality assurance department before placing
in stock. During the Reporting Period, the Group did not note
any cases of material non-compliance regarding health and
safety, advertising and labelling related to products and services
provided as required by relevant laws and regulations.
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Intellectual Property Rights

The Group is the sole owner or lawful licensee of all rights to the
website and confent in DX.com. The content embodies trade
secrets and IP rights protected under worldwide applicable
laws and regulations. The Group has its own IP rights protection
policy which protects self-owned IP rights and respects IP rights
of others. Registered trademarks or service marks of the Group
include "DX", "DX.com”, "dealextireme” and other related icons
and logos. They are registered in various jurisdictions and
unauthorized copy, modification, use or publication of these
mairrks is strictly prohibited. No material non-compliance with laws
and regulations regarding IP rights including the following laws
was nofed during the Reporting Period:

Trade Marks Ordinance (Chapter 599 of the Laws of Hong
Kong):

Patents Ordinance (Chapter 514 of the Laws of Hong
Kong);

Copyright Ordinance (Chapter 528 of the Laws of Hong
Kong):

Trademark Law of the PRC;
Patent Law of the PRC; and
Copyright Law of the PRC.

As a deterrent against infingement of IP rights, the Group reviews
and removes listings on DX.com that appear to offer counterfeit,
non-licensed replicas or unauthorized items. Conditions of use
are articulated on DX.com, in which users shall agree not to use
DX.com to infringe IP rights of legitimate rights of others by any
means.

Anyone with good faith belief that a listing on DX.com infringers
his/her copyright, frademark, patent or other IP rights, he/she
may complete a form regarding claimed IP rights infringement
and email it to dx.abuse@gmail.com. When an IP right
infringement claim is filed by the frademark holder against a
seller, listing(s) of the seller will be promptly removed. Written
notification with appropriate reason(s) will be given to the seller
whose product(s) are removed from DX.com. Parties involved will
have equal opportunities to respond to such charges. DX.com
and its affiliates reserves the right to terminate the account
of a user upon single infringement of the rights of others in
conjunction with the use of DX.com. Accounts of users who are
repeat infringers of the copyrights, or IP rights, or other legitimate
rights of others can be terminated.
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Data Profection and Privacy

The Group collects data by means that are fair, legal and
fransparent. Collected data is stored in a manner that ensures
security against unauthorized access, alteration or deletfion,
at a level commensurate with its sensitivity; it is only used if the
data has demonstrable relevance to the particular use to which
it is being put. To ensure security of data against inappropriate
behaviour by staff and contractors, the Group also:

(i)  Provides training for staff in relation fo privacy;

(i)  Limits data access to those staff and contractors who have
legitimate reasons to access it;

(iiiy  Audits and trails of accesses including identities of staff and
contractors accessing the data;

(iv) Reminds staff and contractors from time to fime about
the importance of data privacy, and the consequence of
inappropriate behaviour;

(v) Declares appropriately strong sanctions to be applied in
the event of inappropriate behaviour;

(vi) Communicates policies and sanctions clearly; and

(vii) Formulates processes to audit, investigate and impose
sanctions.

Collected data is retained only when it is consistent with its
purpose and will be destroyed when its purpose has expired. No
material non-compliance regarding data protection and privacy
as required by related laws and regulations had been noted
during the Reporting Period.

Customer Communication
The Group undertakes to:

a) Provide one or more channels for communications, which
are convenient to users;

b) Promptly provide acknowledgement of receipt of
communications, including the provision of a copy of the
communication, the dafe and time it was registered, and
reference code for the communication; and

c) Promptly provide a response to the communication, in an
appropriate and meaningful manger.
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Anti-corruption

The Group strictly complies with all applicable laws and
regulations in relation to prevention of bribery and corruption,
such as the Prevention of Bribery Ordinance, Chapter 201 of the
Laws of Hong Kong, and is committed fo restricting any type of
illegal activities. Anti-corruption agreement is signed between
users of DX.com and the Group. There was no concluded legal
case regarding corrupt practices brought against the Group or
its employees during the Reporting Period.

Community Investment

During the year ended 30 June 2018, the Group has not
participated in any community investment activities. The Group
is aware of the importance of giving back to the community and
will consider participating in community investment activities in
the next Reporting Period.
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