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CHARACTERISTICS OF GEM OF THE STOCK
EXCHANGE OF HONG KONG LIMITED (THE
"STOCK EXCHANGE")

GEM has been positioned as a market designed to accommodate
small and mid-sized companies to which a higher investment risk
may be attached than other companies listed on the Stock
Exchange. Prospective investors should be aware of the potential
risks of investing in such companies and should make the decision
to invest only after due and careful consideration.

Given that the companies listed on GEM are generally small and
mid-sized companies, there is a risk that securities traded on GEM
may be more susceptible to high market volatility than securities
traded on the Main Board of the Stock Exchange and no assurance
is given that there will be a liquid market in the securities traded
on GEM.

Hong Kong Exchanges and Clearing Limited and the Stock Exchange
take no responsibility for the contents of this report, make no
representation as to its accuracy or completeness and expressly
disclaim any liability whatsoever for any loss howsoever arising from or
in reliance upon the whole or any part of the contents of this report.

This report, for which the directors (the “Directors”) of F8 Enterprises
(Holdings) Group Limited (the “Company”) collectively and individually
accept full responsibilities, includes particulars given in compliance
with the Rules Governing the Listing of Securities on GEM (the "GEM
Listing Rules”) of the Stock Exchange for the purpose of giving
information with regard to the Company and its subsidiaries (together
the “Group”). The Directors, having made all reasonable enquiries,
confirm that, to the best of their knowledge and belief, the information
contained in this report is accurate and complete in all material
respects and not misleading or deceptive, there are no other matters
the omission of which would make any statement herein or this report
misleading.
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Chairman’s Statement
FTERES

To our Shareholders,

On behalf of the board of Directors (the “Board”) of F8 Enterprises
(Holdings) Group Limited (the “Company”), | am pleased to present
the annual audited financial statements of the Company and its
subsidiaries (together referred to as the “Group”) for the year ended
31 March 2022.

The Group's revenue slightly decreased by approximately 0.1% from
approximately HK$357.8 million for the year ended 31 March 2021 to
approximately HK$357.5 million for the year ended 31 March 2022. The
Group recorded a net loss of approximately HK$31.9 million for the
year ended 31 March 2022, as compared with a net profit of
approximately HK$5.5 million for the year ended 31 March 2021. The
net loss of the Group was mainly attributable to (i) the decrease in
revenue and gross profit for the year, (i) one-off loss on derecognition
of contingent consideration receivable and (iii) increase in allowance
for expected credit loss on trade and other receivables, net. The
decrease in gross profit was mainly due to decrease in revenue and
lower markup offered to our customers to maintain competitive
advantage over competitors entering into the diesel oil market for the
year ended 31 March 2022.

As at 31 March 2022, the Group had a fleet of eight diesel tank wagons
of various capacity to meet customers’ requirement. In order to
increase the total capacity of our fleet of diesel tank wagons to
facilitate the increasing demand from customers, and further reduce
the level of nitrogen dioxide and particulates to fulfill our social
responsibility, the Group had acquired three new diesel tank wagons
and replaced two existing diesel tank wagons.

As at 31 March 2022, the Group had a marine oil barge. Besides, the
Group had carried out marketing and promotional activities and
negotiated with potential customers to secure purchase orders for
marine diesel oil.
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Chairman’s Statement
FEHRES

Looking forward, the Group will strive to improve its operational
efficiency and profitability of its businesses. Notwithstanding the
adverse impact brought by the outbreak of the pandemic, we believe
that market trend of the sale of diesel oil and marine diesel oil market
in Hong Kong remains optimistic mainly due to the stable and high
level investment in public infrastructure including the railway network,
development of marine construction projects including the Hong Kong
International Airport’s third runway project together with the recovery
of logistics industry in Hong Kong.

The Board would like to extend its sincere thanks to our shareholders
(the “Shareholders”), business partners and customers for their utmost
support to the Group. We would also like to take this opportunity to
thank all management members and staff for their hard work and
dedication throughout the year.

FONG Chun Man
Chairman

Hong Kong, 22 July 2022
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Management Discussion and Analysis

EEENWR DN

BUSINESS REVIEW

The Group principally carries on the business of sale and transportation
of diesel oil and related products and other products in Hong Kong
and the People’s Republic of China (the “PRC"). The Group also
supplies marine diesel oil used for construction vessels and lubricant
oil used for construction machinery and vehicles. Most of the Group's
customers are construction companies which require diesel oil to
operate their construction machinery and vehicles. The Group had a
fleet of eight diesel tank wagons of various capacity and a marine oil
barge as at 31 March 2022.

On 11 June 2021, Eastern Champion Investment Limited (the
"Property Purchaser”), a wholly owned subsidiary of the Company,
and Ms. Li Loretta Shui Wah (the “Property Vendor”) entered into the
agreement for sale and purchase in respect of the acquisition of a
property by the Company pursuant to which the Property Purchaser
has conditionally agreed to acquire and the Property Vendor has
conditionally agreed to sell Office 4, 6/F, Nam Wo Hong Building, 148
Wing Lok Street, Hong Kong, at an aggregate consideration of
HK$21,000,000, which shall be paid by the Company by way of (i) cash
of HK$9,820,000 which shall be paid in full on completion to the
Property Vendor; and (ii) the allotment and issuance of the 130,000,000
new shares of the Company (equivalent to approximately
HK$11,180,000) at the issue price of HK$0.086 per share, credited as
fully paid, for the purpose of settling the consideration, to Mr. Li Fat
Sang. Please refer to the announcements of the Company dated 11
June 2021, 16 June 2021, 8 July 2021, 30 July 2021 and 4 August 2021,
respectively for details.

On 7 February 2021, Eastern Champion Development Limited
("Eastern Champion”), an indirect wholly-owned subsidiary of the
Company, Xinyu Investment Holding Group Company Limited* (¥7 &
M E KB R A A (“Xinyu Holding”) and Xinyu Iron and Steel
Group Company Limited* (37 7 #i ] & & & R 2 &) (“Xinyu Steel
Group”) (being the vendors), Jiangxi Xingang Southern New Material
Company Limited* (T FE#T 8 E 5 ¥ M EBRAF]) formerly known as
WISDRI (Xinyu) Cold Processing Engineering Company Limited* ()&
BT (R )R ELET M B R T B IR 2 )) (“Jiangxi Xingang”) (being the
purchaser) and Jiangxi Xinji Power Technology Company Limited* (T
A% ) ) B B R A al) (“Jiangxi Xinji”), entered into an equity
transfer agreement (the “Equity Transfer Agreement”), pursuant to
which Eastern Champion, Xinyu Steel Group and Xinyu Holding agreed
to sell approximately 22.96%, 14.61% and 4.18% of the equity interest
in Jiangxi Xinji, respectively, and Jiangxi Xingang agreed to purchase
the sale equity, in aggregate, representing 41.75% of the equity
interest in Jiangxi Xinji, at nil consideration subject to the terms and
conditions of the Equity Transfer Agreement. Pursuant to the Equity
Transfer Agreement, the completion of the abovementioned equity
transfer took place on 15 April 2021.

* The English translation of name is for identification purpose only. The official names

of these entities are in Chinese.
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Management Discussion and Analysis

EEENWR DN

BUSINESS REVIEW (Continued)

In October 2021, Xinyu Steel Chain Technology Industry Innovation
and Development Guidance Fund (Limited Partnership)* (3 7 8 § %
HREZAFERERSIEES(BRER) ("Xinyu Steel Chain”), Eastern
Champion, Xinyu Steel Group, Xinyu Investment Holding Group
Company Limited* (ST R EZERBR A F]) (“Xinyu Holding”) and
Jiangxi Xingang, entered into capital contribution agreement (the
“Capital Contribution Agreement”), pursuant to which Xinyu Steel
Chain agreed to contribute RMB30.0 million to Jiangxi Xinji for capital
injection. Upon completion of the Capital Contribution Agreement, the
number of board members in Jiangxi Xinji becomes five and Eastern
Champion has right to nominate one director.

As such, upon completion of the Equity Transfer Agreement and the
Capital Contribution Agreement, the equity interest in Jiangxi Xinji
held by the Company decreased from 55.0% to 19.70%, and Jiangxi
Xinji ceased to be a subsidiary of the Company for the purpose of the
GEM Listing Rules. The results of Jiangxi Xinji have not been
consolidated into the financial statements of the Group and it has been
accounted for as an associate using equity accounting in the Group's
consolidated financial statements.

On 31 March 2022, the Group entered into a sale and purchase
agreement to dispose 51% equity interest in Meijia Shell (Global)
Lubricant Technology Limited (£ 3 GRIR) HERI B R A &) and
its subsidiaries (“Meijia Shell Group”) which is principally engaged in
the sale and distribution of lubricant oil in the PRC at the consideration
of HK$9,000,000. The disposal was completed on 31 March 2022.
Hence, the result of Meijia Shell Group had been accounted in the
Group's consolidated financial statements up to 31 March 2022. The
Profit Guarantee (defined as below) was released upon the completion
date of the disposal of Meijia Shell Group. For further details, please
refer to the announcement dated 31 March 2022.

Sale and transportation of diesel oil and related products
business

The Group's revenue slightly decreased by approximately 0.1% from
approximately HK$357.8 million for the year ended 31 March 2021 to
approximately HK$357.5 million for the year ended 31 March 2022,
revenue from diesel oil, marine diesel oil and lubricant oil represented
98.2%, 1.1% and 0.7% of the Group's total revenue, respectively.
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Management Discussion and Analysis

EEENWR DN

BUSINESS REVIEW (Continued)

For the year ended 31 March 2022, the Group recorded a net loss of
approximately HK$31.9 million for the year ended 31 March 2022, as
compared with a net profit of approximately HK$5.5 million for the year
ended 31 March 2021. The net loss of the Group was mainly
attributable to (i) a significant drop in gross profit of the Group, which
is mainly due to the decrease in revenue and lower markup offered to
our customers to maintain competitive advantage over competitors
entering into the diesel oil market for the year ended 31 March 2022, (ii)
one-off loss on derecognition of contingent consideration receivable
and (iii) increase in allowance for expected credit loss on trade and
other receivables, net.

After the disposal of Meijia Shell Group, sales of steel product business
is no longer the business of the Group. Sales and transportation of
diesel oil and related products has been and will continue to be the
core business of the Group.

INDUSTRY REVIEW

In 2021, international oil prices fluctuated significantly. The outbreak of
COVID-19 pandemic brings uncertainties to the international oil prices
in short-term. Notwithstanding the massive emergency fiscal plans
introduced by the government of the Hong Kong Special
Administrative Region, there is clearly a long way to go before we can
put the pandemic crisis behind us. We believe we could work together
to meet this historic challenge.

FUTURE PROSPECTS

The outbreak of COVID-19 has brought adverse impact on the
economic condition in an international and domestic context. The
Directors will continue to observe closely and manage risks associated.

In view of the challenging business environment and keen competition
in the diesel oil sales market in Hong Kong, the Group will deploy
more resources on talent recruitment, strengthening the business
development and marketing strategy on diesel oil guardedly. The
Group will also proactively seek potential business opportunities that
broaden our sources of income and enhance value to the Shareholders.
Meanwhile, the Group will execute strict control on costs and expenses
so as to improve its operational efficiency and profitability of the
Group's businesses.
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Management Discussion
EEENWR DN

FINANCIAL REVIEW

Revenue

The Group's revenue slightly decreased by approximately HK$0.3
million or approximately 0.1% from approximately HK$357.8 million for
the year ended 31 March 2021 to approximately HK$357.5 million for
the year ended 31 March 2022.

Revenue from the sale of diesel oil, marine diesel oil and lubricant oil
amounted to approximately HK$351.1 million, HK$4.0 million and
HK$2.4 million, representing approximately 98.2%, 1.1% and 0.7%,
respectively, of the Group's total revenue for the year ended 31 March
2022. For the year ended 31 March 2021, the revenue from the sale of
diesel oil, marine diesel oil and lubricant oil accounted for
approximately HK$293.7 million, HK$63.1 million and HK$1.0 million,
representing approximately 82.1%, 17.6% and 0.3%, respectively, of the
Group's total revenue.

The decrease in the Group's revenue was primarily due to decrease in
demand from construction customers and logistic customers and
fierce competition in the industry.

Cost of sales

Cost of the sale and transportation of diesel oil and related products
business primarily consists of diesel oil costs, marine diesel oil costs,
lubricant oil costs, direct labour costs and depreciation. The purchase
cost for the diesel oil, marine diesel oil costs and lubricant oil costs
depends on the domestic purchase price offered by the Group's oil
suppliers, with reference to the price indices such as Europe Brent spot
crude price. Cost of the sale of steel product business mainly consists
of raw material costs, direct labour costs and transportation costs. For
the year ended 31 March 2022, the Group’'s cost of sales was
approximately HK$352.6 million, representing an increase of
approximately 6.1% from approximately HK$332.4 million for the year
ended 31 March 2021.
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Management Discussion and Analysis

EEENWR DN

FINANCIAL REVIEW (Continued)

Gross profit and gross profit margin

The gross profit represented the Group's revenue less cost of sales.
The Group's gross profit decreased by approximately HK$20.4 million
from approximately HK$25.3 million for the year ended 31 March 2021
to approximately HK$4.9 million for the year ended 31 March 2022. The
Group's gross profit margin decreased from approximately 7.1% for
the year ended 31 March 2021 to approximately 1.4% for the year
ended 31 March 2022. The decrease in gross profit was mainly due to
the decrease in revenue and lower markup offered to our customers to
maintain competitive advantage over competitors entering into the
diesel oil market for the year ended 31 March 2022.

Contingent consideration receivable

Pursuant to the announcements dated 23 March 2020 and 31 March
2020 (the “Two Announcements”), the Group entered into sale and
purchase agreement in relation to the acquisition of Meijia Shell
Group, the Vendors (defined under the Two Announcements) have
given a guarantee to the Group that the audited consolidated net
profit after tax of Meijia Shell Group for the three financial years ending
31 March 2021, 31 March 2022 and 31 March 2023 (each of the
“Guaranteed Period"”) would be no less than RMB5,000,000,
RMB10,000,000 and RMB10,000,000 (the “Guaranteed Sum”) for each
of the Guaranteed Period (the “Profit Guarantee”). On 31 March 2022,
which is the completion date of disposal of the Meijia Shell Group, the
Vendors was released and discharged from their obligations and
liabilities of the Profit Guarantee and the fair value of contingent
consideration was derecognized on 31 March 2022.

Loss for the year

As a result of the foregoing, the Group recognised a loss of
approximately HK$31.9 million for the year ended 31 March 2022, while
for the year ended 31 March 2021 was profit making. The Group
recorded a negative net profit margin of approximately 8.9% for the
year ended 31 March 2022 as compared to net profit margin of
approximately 1.5% for the year ended 31 March 2021. The net loss
and negative net profit margin for the year ended 31 March 2022 was
mainly due to (i) the decrease in revenue and gross profit for the year,
(i) one-off loss on derecognition of contingent consideration receivable
and (iii) increase in allowance for expected credit loss on trade and
other receivables, net. The decrease in gross profit was mainly due to
decrease in revenue and lower markup offered to our customers to
maintain competitive advantage over competitors entering into the
diesel oil market for the year ended 31 March 2022.
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LIQUIDITY AND CAPITAL RESOURCES

Financial Resources and Liquidity

The Group finances its operations through cash generated from
operating activities and interest-bearing bank borrowings. The Group
recorded net current assets of approximately HK$46.1 million as at 31
March 2022 (2021: approximately HK$72.7 million).

As at 31 March 2022, the Group's current assets amounted to
approximately HK$131.4 million (2021: approximately HK$154.7 million)
and the Group's current liabilities amounted to approximately HK$85.3
million (2021: approximately HK$82.0 million). Current ratio was
approximately 1.5 as at 31 March 2022 (2021: approximately 1.9).
Current ratio is calculated based on total current assets as at the year
ended date divided by total current liabilities as at the year ended
date.

GEARING RATIO

As at 31 March 2022, the maximum limit of the borrowing facilities
available to the Group amounted to approximately HK$59.3 million
(2021: HK$65.0 million) and approximately HK$47.6 million (2021:
HK$21.3 million) of the borrowing facilities was utilised.

The bank borrowings were denominated in Hong Kong dollars with
one banking facility which respectively carried at variable interest rate
of the range from 1.83% to 2.26% per annum for the year ended 31
March 2022. For the year ended 31 March 2021, all the bank borrowings
were interest-bearing which carried variable interest rate ranging from
5.7% to 6.6% and at fixed interest rate ranging from 4.8% to 20.4% per
annum. As at 31 March 2022, the bank borrowings of the Group were
secured by the corporate guarantee, fixed deposits and life insurance
policy of the Group.

Gearing ratio was approximately 46.2% as at 31 March 2022 which was
calculated based on the total debt at the end of the year divided by
total equity at the end of the year (2021: 23.4%).
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CAPITAL STRUCTURE

For the year ended 31 March 2022, the capital structure of the Group
consisted of equity attributable to the owners of the Company of
approximately HK$95.4 million (2021: approximately HK$116.5 million).
The share capital of the Group only comprises of ordinary shares.

The shares of the Company were listed on GEM of the Stock Exchange
on 12 April 2017. On 4 August 2021, 130,000,000 consideration shares
of HK$0.01 each of the Company were allotted and issued as fully paid
for the Property Vendor (as defined above) at the price of HK$0.086
each under the general mandate. Please refer to the announcements
of the Company dated 11 June 2021, 16 June 2021 and 30 July 2021,
respectively for details. There has been no change in the capital
structure of the Group since then, save as disclosed below.

FOREIGN CURRENCY EXPOSURE RISKS

The Group operates mainly in Hong Kong and is exposed to foreign
exchange risk arising from various currency exposures, primarily with
respect to the distribution of lubricant oil and steel products
transactions settled in Renminbi and the disposal of foreign operations.
Foreign exchange risk arises when future commercial transactions,
recognised assets and liabilities are denominated in a currency that is
not the group entities’ functional currency. The Group however did not
engage in any derivatives agreements and did not commit to any
financial instrument to hedge its foreign exchange exposure during the
year ended 31 March 2022.

TREASURY POLICIES

The Group has adopted a prudent financial management approach
towards its treasury policies and thus maintained a healthy liquidity
position throughout the year ended 31 March 2022. The Group strives
to reduce exposure to credit risk by performing ongoing credit
assessments and evaluations of the financial status of its customers. To
manage liquidity risk, the Board closely monitors the Group'’s liquidity
position to ensure that the liquidity structure of the Group's assets,
liabilities and other commitments can meet its funding requirements
from time to time.
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SIGNIFICANT INVESTMENTS, MATERIAL
ACQUISITIONS AND DISPOSALS

On 11 June 2021, Eastern Champion, an indirect wholly owned
subsidiary of the Company, and the Property Vendor entered into the
agreement for sale and purchase in respect of the acquisition of a
property by the Company pursuant to which Eastern Champion has
conditionally agreed to acquire and the Property Vendor has
conditionally agreed to sell Office 4, 6/F, Nam Wo Hong Building, 148
Wing Lok Street, Hong Kong, at an aggregate consideration of
HK$21,000,000, which shall be paid by the Company by way of (i) cash
of HK$9,820,000 which shall be paid in full on completion to the
Property Vendor; and (ii) the allotment and issuance of the 130,000,000
new shares of the Company (equivalent to approximately
HK$11,180,000) at the issue price of HK$0.086 per share, credited as
fully paid, for the purpose of settling the consideration, to Mr. Li Fat
Sang. Such property has been rented out for the Group's investment
purpose. Please refer to the announcements of the Company dated 11
June 2021 and 16 June 2021, respectively for details.

On 7 February 2021, Eastern Champion, Xinyu Holding and Xinyu Steel
Group (being the vendors), Jiangxi Xingang (being the purchaser) and
Jiangxi Xinji, entered into the Equity Transfer Agreement, pursuant to
which Eastern Champion, Xinyu Steel Group and Xinyu Holding agreed
to sell approximately 22.96%, 14.61% and 4.18% of the equity interest
in Jiangxi Xinji, respectively, and Jiangxi Xingang agreed to purchase
the sale equity, in aggregate, representing 41.75% of the equity
interest in Jiangxi Xinji, at nil consideration subject to the terms and
conditions of the Equity Transfer Agreement. Pursuant to the Equity
Transfer Agreement, the completion of the abovementioned equity
transfer took place on 15 April 2021. Upon completion of the Equity
Transfer Agreement, the equity interest in Jiangxi Xinji held by the
Company will decrease from 55.0% to 32.04%

Please refer to the announcements of the Company dated 10 August
2021 and 12 August 2021 and the circular dated 24 September 2021 for
details.

In October 2021, Xinyu Steel Chain, Eastern Champion, Xinyu Steel
Group, Xinyu Holding and Jiangxi Xingang, entered into the Capital
Contribution Agreement, pursuant to which Xinyu Steel Chain agreed
to contribute RMB30.0 million to Jiangxi Xinji for capital injection.
Upon completion of the Capital Contribution Agreement, the equity
interest in Jiangxi Xinji held by the Company will decrease from 32.04%
to 19.70% and the number of board members in Jiangxi Xinji becomes
five and Eastern Champion has right to nominate one director.

EARE EAREBREE

R2021F6 A11B » RRARINEEZ2EWB
‘A A Eastern Champion 1 Z W ¥ E S A R
BB ZMET LB E 0 Bt Eastern
Champion EBI&HRIEREMZWEE L
BERGREHER B KEH 148N mMITRE
6iB4= - AR{EA21,000,00087T - RIEBH
72 B LA (1) B 4 9,820,000 % 77 (1A 52 A5 B 2
HENTFZWEES)  Ki)[AL Fat Sang %t
H IR BT BT IR 0.086 74 TT AL 28 K B4 1T A
BE 5144 B 59 130,000,000 & A5 2 =] ¥ A% 4 (48
ER4911,180,0008 L) WAEER B - %
MECHEHAIEAAELEZIRERS - BHEH
B B2EARRBES R A2021F6A11
H X 2021F 6 816 BH)AMH o

R2021F2A78 - BR « FiREER#HE
E(EAZEER) I (EAER) T
FOETE AT RS R - B - TR - FT i
EELAFARZERELETIAFES BIL
22.96% ~ 14.61% [ 4.18% R #E » L Fa i A
EEABEHEES A RAENIATE
41.75% B AE - M 78 52 PR A IR R B A 15 A MO M
KRG o RIBRRESE R - LR R
R2021F4 415K - MR EERET® T
g AABRIMERSENRERH
55.0% 8.2 32.04% °

BREFE  B2HAARIBEEA2021F8 A10
A K2021F8 A12 B2 & B 8§ A2021 F
9B 24 HEIEK -

MR20214 108 » #ixilE - S8 - HiHER -
AR TR T E WS - BT R
MBERIERIAFEIBARE0HET -
PEERHETRE  ARFRIRTESEEGN
RS AE 5 B0 32.04% Bl = 19.70% » T T PH T = Y
EEeXEHEATE  BERAEREZ A
EEo

Fek (IR EMARAT / T 558 13



AN

Management Discussion and Analysis

MIEJE;THHB& *ﬁ'

SIGNIFICANT INVESTMENTS, MATERIAL
ACQUISITIONS AND DISPOSALS (Continued)

As such, upon completion of the Equity Transfer Agreement and the
Capital Contribution Agreement, Jiangxi Xinji ceased to be a subsidiary
of the Company for the purpose of the GEM Listing Rules and the
results of Jiangxi Xinji have no longer been consolidated into the
financial statements of the Group and it has been accounted for as an
associate using equity accounting in the Group's consolidated financial
statements.

On 31 March 2022, the Group entered into a sale and purchase
agreement to dispose 51% equity interest in Meijia Shell Group which
is principally engaged in the sale and distribution of lubricant oil in the
PRC at the consideration of HK$9,000,000. The disposal was completed
on 31 March 2022. Hence, the result of Meijia Shell Group had been
accounted in the Group's consolidated financial statements up to 31
March 2022. The Profit Guarantee (defined as above) was released
upon the completion date of the disposal of Meijia Shell Group. For
further details, please refer to the announcement dated 31 March 2022.

During the year ended 31 March 2022, the Group did not have any
significant investments, material acquisitions nor disposals of
subsidiaries and affiliated companies, save as disclosed from above of
this report.

FINANCIAL ASSETS THROUGH PROFIT AND
LOSS

As at 31 March 2022, the Group had approximately HK$5.9 million of
key management personnel life insurance with an insurance company
(2021: approximately HK$4.8 million).

CAPITAL COMMITMENTS AND CONTINGENT
LIABILITIES

As at 31 March 2022, save as disclosed below in the section headed
“Use of Proceeds” and in note 44 to the consolidated financial
statements in this report, the Group did not have any other material

capital commitments or any material contingent liabilities.

DIVIDENDS

The Directors do not recommend a payment of any dividend for the
year ended 31 March 2022.
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PLEDGE OF ASSETS

As at 31 March 2022, the Group's pledged short-term bank deposits in
the amount of approximately HK$6.1 million, investment property in
the amount of approximately HK$20.0 million, life insurance policy in
the amount of approximately HK$5.0 million and motor vehicles in the
amount of approximately HK$0.6 million were pledged as security for
the Group's banking facilities.

COMPARISON OF IMPLEMENTATION PLANS
FOR BUSINESS STRATEGIES WITH ACTUAL
IMPLEMENTATION PROGRESS

The following is a comparison of the Group's implementation plans for
its business strategies up to 31 March 2022 as set out in the section
headed "Future Plans and Use of Proceeds” in the prospectus of the
Company dated 29 March 2017 (the “Prospectus”) with the Group
actual implementation progress:

Implementation plan

from 1 April 2017 to 31 March 2022
20174 HA1HZE2022%3H31H
HYHEATRT &

Business strategy

ES

BEERH
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—EFTE A EBEE2022F3A31BHER
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Actual implementation
progress up to 31 March 2022
EZE2022F3A318H
BRETEE

Expansion and enhancement Purchase three new diesel tank

of our fleet of diesel tank

wagons
wagons o Replace three existing diesel tank
wagons
J Continue to evaluate the

effectiveness and operating
efficiency of new diesel tank
wagons and assess our need for
additional diesel tank wagons in

view of our business development
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J Three new diesel tank wagons had
been purchased and two existing
diesel tank wagons had been
replaced. The delivery of the rest of
new diesel tank wagon will be
completed at the end of March
2023.

J The effectiveness and operating
efficiency of new diesel tank
wagons has been closely evaluated.
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COMPARISON OF IMPLEMENTATION PLANS
FOR BUSINESS STRATEGIES WITH ACTUAL

IMPLEMENTATION PROGRESS (Continued)

Implementation plan

Business strategy

from 1 April 2017 to 31 March 2022

20174818 %E202263A31H

ESC P

R HETT ST &

ERRBEETEEERETEE
L& (@)

Actual implementation
progress up to 31 March 2022
BHZE2022F3HA31HH
BERETEE

Development and expansion @
of our marine bunkering
business

TR MBS EHORES .

Upgrading our information J
technology and systems

RAEM RS .

Commence trial and full operation
of the marine diesel oil barge

Carry out marketing and promotional
activities and negotiate with potential
customers to secure purchase orders
for marine diesel oil

Evaluate the effectiveness and
operating efficiency of the marine
diesel oil barge

PR M SR B M 2 EUETT

HEITTISHEENREEEE  WHE
R PETERAREMA SR
REERTE

AT A fin PR S oh B A B0 B R0 N AT
Purchase and upgrade new office
administrative information
technology systems

Continue to review and maintain
the performance of the information
technology systems
BEREHFHASITIHEE AR
REH

BERORERFEARERFNE
i}
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The Group had obtained all the
licences and permits and commenced
trial operation of the marine diesel ol
barge in April 2018 and commenced
full operation in July 2018.

The Group had carried out marketing
and promotional activities and
negotiated with potential customers
to secure purchase orders for marine
diesel oil.

The effectiveness and operating
efficiency of the marine diesel oil
barge had been evaluated from
time to time.
REBDEBUSHB IR LFFARE
A7 2018 5F 4 7 B8 fe A A 5 e B
MFEITI R 201847 ARK2E
BT
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BN Rl s AR S0 B e 0 B A1
NBITREK o

Minor upgrade of information
technology systems had been
done. The Group was still in
negotiation with the potential
suppliers on the requirements and
specification of the new office
administrative information
technology systems.

The Group closely monitors and
maintains the performance of the
information technology systems.
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COMPARISON OF IMPLEMENTATION PLANS ER R ITTEIEERRETEE
FOR BUSINESS STRATEGIES WITH ACTUAL KL & ()

IMPLEMENTATION PROGRESS (Continued)

Implementation plan

Actual implementation

Business strategy from 1 April 2017 to 31 March 2022 progress up to 31 March 2022
20174818 %E202263A31H EFE2022F3A31HK

E3r S B HEATRT & BRETER

Strengthening our manpower ~ ® Recruit three drivers and three J One logistics assistant was hired, it

logistics assistants to strengthen
our workforce required for our fleet
of diesel tank wagons

° Recruit one safety supervisor to
enhance our occupational safety
management

. Recruit (i) seafarers including two
coxswains, two technical operators,
four sailors, (i) one administration
staff, (iii) one operation manager
and (iv) one independent
consultant to cope with our marine
bunkering business

. Evaluate the performance of the
newly recruited staff and assess our
need to recruit additional staff in
view of our business development

] Provide training to our existing and
newly recruited staff and/or
sponsor our staff to attend training
courses on occupational health and

safety
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is expected that the rest of staff will
be hired around March 2023.

o Safety supervisor was hired through
job reallocation.

o The Group contracted with a
service company to operate the
marine bunkering business.

o The Group evaluates and assesses
the performance of our manpower
continuously so as to facilitate the
Group's business development.

J Training courses and on-the-job
training have been provided to
staff.
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USE OF PROCEEDS

As disclosed in the last year annual report of the Company issued on
25 June 2021, the actual net proceeds (the “Net Proceeds”) from the
Share Offer (after deduction of the underwriting commission and
Listing related expenses) were approximately HK$45.1 million, which
was less than the estimated Net Proceeds of approximately HK$50.9
million as set out in the Prospectus and the allotment results
announcement of the Company dated 11 April 2017.

Set out below is the actual use of the Net Proceeds up to 31 March
2022:

FRrEREAR

AR A R 2021 6 A 258 TIIB = F R F
WA EE - RIDBEERMERIEEE (B
RIEFHE]) (EHNBReHEme Rk EmHEBERY
BIWABISIEES L BRBREREAR
AIEEA2017F48 1M BNERESERAMHT
AR TS IR FRELS09BEATT °

AT #5 E 220224 3 A 31 BB RIS RIRF
EMERAR -

Expected
Actual use Unused timeframe for
Approximate of Net total Net the remaining
Planned use percentage of Proceedsup Proceeds up utilising
of total Net total Net to 31 March to 31 March net proceeds
Proceeds Proceeds 2022 2022 (Note 6)
BEF2022%F
EZ2022F 3A31AM FeETHA
EYEc HBFRE 3A31AM EER S FrE R RE
HEFR REFE FEREER B AHRER
AEAR  BNESH ERAR TEFR (= 6)
HK$ million HK$ million  HK$ million
BEETL % BEETL BEAT
Purchase of diesel tank wagons BEERTES 7.8 17.3% 50 2.8 By 31 March 2023
(Note 1) (FzE1) R2023F3A31H
Z A
Purchase of marine diesel oil barge BB E AL M E 14.0 31.0% 8.5 55 By 31 March 2023
(Note 2) (H5E2) R20235F3A31H
Z A
Further strengthen our manpower E—TMEATF 6.1 13.6% 35 26 By 31 March 2023
(Note 3) GER) R2023%F3A31 R
Z A
Upgrade of our information RAEMEREESR 36 7.9% 0.6 30 By 31March 2023
technology systems (Note 4) (Ftzz4) R2023F3A31H
Z A
Working capital necessary for the EEHMMETEER 9.1 20.2% 9.1 -
operation of the new diesel tank 8RB EN
wagons and marine bunkering BEES (135)
business (Note 5)
Working capital EEES 45 10.0% 45 -
Total Gl 451 100.0% 312 13.9
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USE OF PROCEEDS (Continued)

Notes:

1 Three new diesel tank wagons had been purchased and two existing diesel tank
wagons had been replaced up to 31 March 2022.

2 Marine diesel oil barge had been delivered in November 2017 and has commenced
full operation in July 2018.

3 The Group has been actively involved in the recruitment and selection of suitable
candidates through various means including job advertisements in major

newspapers.

4 The Group was still in negotiation with the potential suppliers on the requirements
and specification of the new office administrative information technology systems.

5 The Group contracted with a service company to operate the marine bunkering
business.

6 The expected timeline for utilising the remaining proceeds is based on the best

estimation of the future market condition made by the Group. It will be subject to
change based on current and future development of market conditions.

Save as disclosed above, the Group will apply the net proceeds
received from the Share Offer in the manners consistent with the
proposed applications set out in the section headed “Future Plans and
Use of Proceeds” in the Prospectus. The implantation plans for
business strategies and use of net proceeds as stated in the Prospectus
were based on the best estimation and assumption of future market
conditions made by the Group at the time of preparing the Prospectus.
The Group will continue to implement its business strategies and apply
the net proceeds based on the actual development of the Group's
business and industry, as well as market conditions. In addition, in view
of the pandemic situation, the Directors consider that it was not a good
timing to expand our business by acquiring diesel tank wagons and
diesel oil barge, hiring more manpower and upgrade of our
information technology systems during the year ended 31 March 2022.
Accordingly, the unutilised Net Proceeds could not be fully utilised
during the year ended 31 March 2022. The Group intends to utilise the
unutilised Net Proceeds as soon as practicable by 31 March 2023.
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EMPLOYEES AND REMUNERATION POLICIES

As at 31 March 2022, the Group had a total of 28 employees (58
employees as at 31 March 2021) including the Directors. For the year
ended 31 March 2022, total staff costs amounted to approximately
HK$10.6 million (year ended 31 March 2021: approximately HK$12.8
million). Remuneration (including employees’ benefits) is maintained
within the market level and reviewed on a periodic basis. Employees’
salary and relevant benefits are determined on the basis of
performance, qualification, experience, positions and the Group's
business performance.

EVENTS AFTER THE REPORTING PERIOD

On 29 April 2022, the Company entered into a vessel transfer
agreement in respect of the acquisition of a vessel at the consideration
of HK$9,500,000 and the acquisition was completed on 29 April 2022,
For further details, please refer to the announcement dated 29 April
2022.

Reference is made to the announcements dated 25 May 2022, 9 June
2022, 27 June 2022 and 10 July 2022, in relation to a share
consolidation of the Company which involves the consolidation of
every ten (10) issued and unissued existing shares of the Company of
par value HK$0.01 each into one (1) consolidated share of the Company
of par value of HK$0.10 each (the “Share Consolidation”) to become
effective on 29 June 2022. In addition, the Company proposed to raise
gross proceeds of up to approximately HK$17.1 million by way of right
issue on the basis of one (1) rights share of the Company for every two
(2) consolidated shares of the Company upon the Share Consolidation
becoming effective.

Save as disclosed above, the Directors are not aware of any significant
event requiring disclosure that has taken place subsequent to the date
of this report.
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CORPORATE GOVERNANCE PRACTICE

The Board is committed to establish and ensure high standards of
corporate governance and adopt sound corporate governance
practices so as to achieve effective accountability. The Company’s
corporate governance practices are based on the Corporate
Governance Code and Corporate Governance Report (the “CG Code”)
as set out in Appendix 15 to the Rules Governing the Listing of
Securities on GEM of the Stock Exchange (the “GEM Listing Rules”).
The Directors strongly believe that reasonable and sound corporate
governance practices are essential for the growth of the Group and for
safeguarding and enhancing shareholders’ interests.

During the reporting period, the Company has one isolated case for
non-compliance under the GEM Listing Rules, details of which are set
out in the announcement of the Company dated 10 August 2021. Save
as disclosed above, the Directors consider that the Company has
complied with all the applicable code provisions set out in the CG
Code.

BOARD OF DIRECTORS

The key responsibilities of the Board include formulation of the
Group's overall strategies, the setting of management targets and
supervision of management performance. The management is
delegated with the authority and responsibility by the Board for the
management and administration of the Group. In addition, the Board
has also delegated various responsibilities to the board committees of
the Company. Further details of the board committees of the Company
are set out below in this report.

The Board is entrusted with the overall responsibility for promoting the
success of the Group by the direction and supervision of the Group's
business and affairs and the ultimate responsibility for day to day
management of the Group which is delegated to the management. To
this end, monthly financial and operational information are provided to
the Board for assessing the performance of the Company and its
subsidiaries. For significant matters that are specifically delegated by
the Board, the management must report back to and obtain prior
approval from the Board before making decisions or entering into any
commitments on behalf of the Company.
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The Board is responsible for, among others, performing the corporate
governance duties as set out in the code provision A.2.1 of the CG
Code, which include:

(@) to develop and review the Group's policies and practices on
corporate governance and make recommendations;

to review and monitor the training and continuous professional

development of the Directors and senior management;

(c)  to review and monitor the Group’s policies and practices on
compliance with legal and regulatory requirements;

to develop, review and monitor the code of conduct and
compliance manual (if any) applicable to the Directors and
employees; and

(e) to review the Group’s compliance with the CG Code and
disclosure in the corporate governance report.

Board Composition

Details of the composition of the Directors of the Company during the
year and up to the date of this report by category are as follows:

Executive Directors

Mr. Fong Chun Man (Chairman)
Ms. Lo Pui Yee
Mr. Chan Chi Fai

Independent Non-executive Directors

Mr. Chui Chi Yun, Robert
Mr. Kwong Yuk Lap
Mr. Wang Anyuan

All Directors have appropriate professional qualification or substantive
experience and industry knowledge. The Board as a whole has
achieved an appropriate balance of skills and experience. The
composition of the Board is in accordance with the requirements of
Rules 5.05 and 5.05A of the GEM Listing Rules. There are three
independent non-executive Directors and one of them has account
professional qualification. More than one-third of the members of the
Board are independent non-executive Directors, which brings a fairly
strong independence element in its composition.

22 F8 ENTERPRISES (HOLDINGS) GROUP LIMITED / ANNUAL REPORT 2022

E5g88

= (2
A2 ESTRIGSURE B X ERBE

Hp ek BTEXERATAIS
> 2R

@ HIERENAEENEEEARELT
Mo W

R REREERAREEENEIIR
SEEXER

© RIEMERAEFEEETEZNEER
ENERBER M ER

BE R EEREARESEREEN
BTEARARTFM (A K

) BIAKREBTEEERTANERK
EREERAMEANNRE

EEEEK

FARBEEAHREBH BB HHARF
EEHAFHBWT

BITES
FEXSE(EE)
Bzt
REHEEE

BAFHITES
BE kA
BB S A
FTLnhE

PREFSHEFAEENTEERIBEELR R
TENG EF BB HELR FEED
HENTE - EE2LHIREGEM ETHEAIE
5.05 % 5.05A B3R B - B = BB IEH
TEE HP RS EXER EFE
BlBE=—N7 —MKEABUIENTES &
HERCEEIR T DML -



Corporate Governance Report
TRERKE

The participation of independent non-executive Directors in the Board
brings a diverse range of expertise, skills and independent judgment
on issues relating to the Group's strategies, performance, conflicts of
interests and management process to ensure that the interests of all
Shareholders of the Company have been duly considered.

The details of Directors are set out in the section headed “Biographies
of Board of Directors and Senior Management” on pages 92 to 97 of
this report. Other than that Ms. Lo Pui Yee who is the wife of Mr. Fong
Chun Man, there are no family or other material relationships among
members of the Board.

The Company is governed by the Board which has the responsibility
for leadership and monitoring of the Company. The Directors are
collectively responsible for promoting the success of the Group by
directing and supervising the Group's affairs.

The Board sets strategies and directions for the Group's activities with
a view to developing its business and enhancing shareholders’ value.
The Board has delegated the daily operation and day-to-day
management of the Group as well as the implementation of the
Board's policies and strategies to the executive Directors and
management of the Group.

Number of Meetings and Directors’ Attendance

The Board has established three committees, including the audit
committee (the “Audit Committee”), remuneration committee (the
“Remuneration Committee”) and nomination committee (the
"Nomination Committee”), on 23 March 2017 with delegated powers
for overseeing particular aspects of the Company’s affair. Each of the
committees of the Board has been established with written terms of
reference, in which the terms of reference of the Audit Committee and
the Nomination Committee were amended and restated with effect
from 1 January 2019.
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The Board will conduct at least four regular meetings a year. The
Directors can attend meetings in person or through other means of
electronic communication in accordance with the Company’s articles of
association (the “Articles”). The Chairman also meets with the
independent non-executive Directors at least once a year without the
presence of other executive Directors. Notices and agendas of regular
Board meetings are served to all Directors at least 14 days before
convening the Board meeting. For all other Board and committee
meetings, reasonable notice is generally given. All other schedules and
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the relevant information of each Board and committee meeting are 2RI = REBRKEZESKE - WAE
generally made available to Directors or committee members at least i%A&X§$i’jTﬁ§Eﬁi 12 A B Bt4
three days in advance. The Board and each Director also have separate
and independent access to the management whenever necessary.
The attendance of each of the Directors at the Annual General &% EENFRNET ZH&%EEKA -
Meeting, Board Meeting and meetings of the Audit Committee, &% BRZREZESLH FWZESTgEUR
Remuneration Committee and Nomination Committee held during the }%%%E@@%Zﬁ}%w%ﬁw—r
year is set out below:
Attendance/Number of meetings
HERB ERETRY
General 'Board Audit Remuneration  Nomination
Name of Directors Meeting Meeting  Committee = Committee ~ Committee
EEpg RRAE 'EZE8E EHZEE HFMZREE REZEE
Executive Directors: HITES:
Mr. Fong Chun Man (Chairman) HEXERE(EE) 11 9/9 - 17 171
Ms. Lo Pui Yee ShgEL L n 9/9 - - -
Mr. Chan Chi Fai REEELE 171 9/9 - - -
Independent Non-executive Directors: B FHTES :
Mr. Chui Chi Yun, Robert ESCRLE 1N 99 5/5 71 ”n
Mr. Kwong Yuk Lap BBk 11 9/9 5/5 - n
Mr. Wang Anyuan FEnEE [l 9/9 5/5 n -
Note: 5T -
1. Include a Board meeting where the Chairman met the independent non-executive 1. BREREFEER  TRAZSR LENTESERE

Directors in the absence of the executive Directors and management.

The company secretary of the Company (the “Company Secretary”)
attended all the scheduled Board meetings to report matters arising
from corporate governance, risk management, statutory compliance,
accounting and finance.
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Practice and Conduct of Meetings

Annual meeting schedules and draft agenda of each meeting are
normally made available to Directors in advance. At least 14 days’
notice should be given for a regular Board meeting. For other Board
and committee meetings, reasonable notices are generally given.

Minutes of all Board meetings recording sufficient details of matters
considered and decisions reached are duly kept by the Company
Secretary at the meetings and open for inspection by the Directors.

The Articles contain provisions requiring Directors to abstain from
voting and not to be counted in the quorum at meetings for approving
transactions in which such Directors or any of their associates have a
material interest.

Board papers together with all appropriate, complete and reliable
information are sent to all Directors at least three days before each
Board meeting or Audit Committee meeting to keep the Directors
apprised of the latest developments and financial position of the
Company and to enable them to make informed decisions.

Appointment and Re-election of Directors

The Articles provide that at each annual general meeting, one-third of
the Directors for the time being (or, if their number is not a multiple of
three (3), the number nearest to but not less than one-third) shall retire
from office by rotation and that every Director shall be subject to
retirement at an annual general meeting at least once every three

years.

The independent non-executive Directors should be appointed for a
specific term and subject to re-election. Each of the independent non-
executive Directors has entered into an appointment letter with the
Company. The appointment letter of each of the independent non-
executive Directors is for a term of three years, which may be
terminated by not less than three months’ notice in writing served by
either party on the other. The aforesaid appointment letters are subject
to termination provisions therein and the retirement and re-election
provisions in the Articles. Details of the appointment letters are
summarised in the Report of the Board of Directors on pages 74 to 91
of this report.
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DIRECTORS’ CONTINUOUS TRAINING AND
PROFESSIONAL DEVELOPMENT

To assist Directors’ continuing professional development, the Company
recommends Directors to participate in continuous professional
development to develop and refresh their knowledge and skills. This is
to ensure that their contribution to the Board remains informed and
relevant. During the Reporting Period and up to the date of this report,
all Directors have participated in continuous professional development
by attending training course or reading relevant materials on the topics
related to corporate governance and regulations. Records of the
training received by the respective Directors are kept and updated by
the Company Secretary of the Company.

The record of continuous professional development relating to
directors’ duties and regulatory and business development that have
been received by the Directors during the year ended 31 March 2022
are summarised as follows:

ESCHERIIRERRE

RHPEENRHEEERR  ARTEZHES
DEFEEXEFRUBREEMNRE ZAHR
Rt - EEREE ERRSESENBBRT
AEFSFEHEINER - REEHRREE
ABEAH  2BEFCBBLFFIIRIEX
MEERLEE AR ZENSESEEE
Bk - BSEENBIREBRARRZARMWE
RENEF -

BEENEE202F3ANBILFEEIXNE
ERENMRENEBRERBBSEEEERC
BRI

Type of training

EIEE
(Note)
Directors = (Pif=E)
Executive Director BITES
Mr. Fong Chun Man (Chairman) FESTE(FE) A B
Ms. Lo Pui Yee Bmig+ A, B
Mr. Chan Chi Fai PREEE A A, B
Independent Non-executive Director BAKEHITES
Mr. Chui Chi Yun, Robert ERCRE A B
Mr. Kwong Yuk Lap BB SE 4 A B
Mr. Wang Anyuan FRITEE A, B
Notes: ffEE -
Types of training IS
A Attending training sessions, including but not limited to, briefing, seminars, ~ A:  HEHFI BERETRAEGE G  HAdE 25
conferences, forums and workshops il &k TIES
B: Reading relevant news alerts, newspapers, journals, magazines and relevant B: BIEMRETE - R - BT MR GEM ETRE

publications relating to the latest development of the GEM Listing Rules, other
applicable regulatory requirements and directors’ duties and responsibilities
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Independent Non-executive Directors

Mr. Chui Chi Yun, Robert, Mr. Kwong Yuk Lap and Mr. Wang Anyuan
were appointed as the independent non-executive Directors with
effect from 23 March 2017.

The independent non-executive Directors are experienced
professionals with expertise in respective areas of accounting, finance,
industry knowledge and expertise. With their professional knowledge
and experience, the independent non-executive Directors serve an
important function of advising the senior management on strategy
development and ensure that the Board maintains high standards in
financial and other mandatory reporting as well as providing adequate
checks and balances for safeguarding the interests of the Shareholders
and the Company as a whole; and participate in the Company'’s various
committees including Audit Committee, Remuneration Committee and
Nomination Committee.

The Company has received from each of its independent non-
executive Directors the written confirmation of his independence. The
Company considers the independent non-executive Directors to be
independent in accordance with Rule 5.09 of the GEM Listing Rules.

Chairman and Chief Executive Officer

Mr. Fong Chun Man was appointed as the Chairman of the Board and
an executive Director of the Company on 23 March 2017. Mr. Chan Chi
Fai was appointed as the Chief Executive Officer and an executive
Director of the Company on 23 March 2017.

The Chairman of the Board provides leadership to the Board and is
also responsible for the effective functioning of the Board in
accordance with good corporate governance practice and is
responsible for the overall corporate management of the business
development strategies of the Group. The Chief Executive Officer is
responsible for the implementation of the business strategies, policies
and objectives set out by the Board and is accountable to the Board
for the overall operations of the Group. These functions and
responsibilities are current being shared by the management team.
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BOARD COMMITTEE

Audit Committee

The Company has established the Audit Committee on 23 March 2017
in compliance with Rules 5.28 to 5.29 of the GEM Listing Rules and with
written terms of reference amended and restated with effect from 1
January 2019 in compliance with Appendix 15 of the GEM Listing
Rules. The full terms of reference setting out details of the authority,
duties and responsibilities of the Audit Committee is available on both
the GEM website and the Company's website.

The Audit Committee comprises three independent non-executive
Directors, namely Mr. Chui Chi Yun, Robert, Mr. Kwong Yuk Lap and
Mr. Wang Anyuan meanwhile Mr. Chui Chi Yun, Robert, is the
Chairman of the Audit Committee.

The primary duties of the Audit Committee are to assist the Board by
providing an independent view of the effectiveness of the Company’s
internal control and risk management system, overseeing the balance,
transparency and integrity of the Company’s financial statements and
the application of financial reporting principles, reviewing the
relationship with the external auditor and its independence assessment
and the adequacy of resources, qualifications and experience of the
Company's accounting staff, their training programs and budget.

The Audit Committee is satisfied with their review of the auditors’
remuneration, the independence of the auditors, HLB Hodgson Impey
Cheng Limited (the "HLB"), and recommended the Board to reappoint
HLB as the Company's auditors for the year ending 31 March 2023,
which is subject to the approval of Shareholders at the forthcoming
AGM. The Audit Committee has reviewed the Group's consolidated
financial statements for the year ended 31 March 2022.

According to the current terms of reference, meetings of the Audit
Committee shall be held not less than twice a year and the external
auditor may request a meeting if they consider that one is necessary.

Details of the number of Audit Committee meetings held and Directors
attendance are set out in the section headed “Number of Meetings
and Directors’ Attendance” on pages 23 to 24 in this report.
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Remuneration Committee

The Company established a remuneration committee (the
“Remuneration Committee”) on 23 March 2017 in compliance with
Appendix 15 of the GEM Listing Rules, which comprised two
independent non-executive Directors, namely Mr. Wang Anyuan and
Mr. Chui Chi Yun, Robert together with Mr. Fong Chun Man. Mr. Wang
Anyuan is the Chairman of the Remuneration Committee.

The primary duties of the Remuneration Committee are to make
recommendation to the Board on the overall remuneration policy and
structure relating to all Directors and senior management of the Group,
review and approve the management’s remuneration proposals, and
ensure none of the Directors determine their own remuneration.

The full terms of reference setting out details of duties of the
Remuneration Committee is available on both the GEM website and
the Company’s website.

The Remuneration Committee determines Directors’ remuneration by
reference to the benchmarking of the market. The Company also looks
into individual Director’s competence, duties, responsibilities,
performance and the results of the Group in determining the exact
level of remuneration for each Director.

Pursuant to the terms of reference of the Remuneration Committee,
meeting shall be held at least once a year and additional meetings
should be held if the committee shall so request.

Details of the number of Remuneration Committee meeting held and
Directors attendance are set out in the section headed “Number of

Meetings and Directors’ Attendance” on pages 23 to 24 in this report.

Senior Management’s remuneration
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Details of the remuneration of the Directors and the five highest paid
individuals are set out in notes 14 and 15 to the consolidated financial
statements.

EERAEAREH AL ZHEES TR
BUERARMFE14 %15 °

Fek (IR EMARAT / T 558 29



Corporate Governance Report
TRERKE

Remuneration policy

The remuneration policy of the Group for the Directors and senior
management members was based on their experience, level of
responsibility and general market conditions. Any discretionary bonus
and other merit payments are linked to the performance of the Group
and the individual performance of the Directors and senior

management members.

Nomination Committee

The Company established a nomination committee (the “Nomination
Committee”) on 23 March 2017 which comprised Mr. Fong Chun Man
and two independent non-executive Directors, namely Mr. Kwong Yuk
Lap and Mr. Chui Chi Yun, Robert. Mr. Kwong Yuk Lap is the Chairman
of the Nomination Committee. The written terms of reference are
amended and restated with effect from 1 January 2019.

The primary function of the Nomination Committee is to review the
policy concerning diversity of board members and the structure, size
and composition of the Board on regular basis and disclose such
policy, including any measurable objectives that the Committee has set
for implementing the policy and progress on achieving those
objectives, pursuant to the GEM Listing Rules (including disclosure in
the Company'’s corporate governance report as appropriate); identify
individuals suitably qualified to become Board members; assess the
independence of independent non-executive Directors; and make
recommendations to the Board on relevant matters relating to the
appointment or re-appointment of Directors. The full terms of
reference setting out details of the authority, duties and responsibilities
of the Nomination Committee is available on both the GEM website
and the Company's website.

The Nomination Committee will recommend to the Board for the
appointment of a Director in accordance with the following key
procedures and process:

i. The Nomination Committee will, giving due consideration to the
current composition and size of the Board, develop a list of
desirable skills, perspectives and experience at the outset to
focus the search effort;

i.  The Nomination Committee may adopt any process it considers
appropriate in evaluating the suitability of the candidates, such
as interviews, background checks, presentations and third party
reference checks;
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iii.  Upon considering a candidate suitable for the directorship, the
Nomination Committee will hold a meeting and/or by way of
written resolutions to, if thought fit, approve the recommendation
to the Board for appointment; and

iv.. The Nomination Committee will thereafter make the
recommendation to the Board in relation to the proposed
appointment.

Pursuant to the terms of reference of the Nomination Committee,
meeting shall be held at least once a year and additional meetings
should be held if the committee shall so request.

The Nomination Committee has reviewed the structure, size and
composition of the Board and the Policy as well as discussing matters
regarding the retirement and re-election of Directors.

Details of the number of Nomination Committee meeting held and
Directors attendance are set out in the section headed “Number of
Meetings and Directors’ Attendance” on pages 23 to 24 in this report.

ACCOUNTABILITY AND AUDIT

Directors’ and auditor’s responsibilities for the consolidated
financial statements

All Directors understand and acknowledge their responsibility for
ensuring that the Group's consolidated financial statements for each
financial year are prepared to give a true and fair view of the state of
affairs, the financial results and cash flows of the Group in accordance
with the disclosure requirements of the Hong Kong Companies
Ordinance. In preparing the consolidated financial statements for the
year ended 31 March 2022, the Board has adopted appropriate and
consistent accounting policies and made prudent, fair and reasonable
judgments and estimates. The Directors are responsible for
maintaining proper accounting records which reflect with reasonable
accuracy the state of affairs, operating results, cash flows and equity
movement of the Group at any time. The Directors confirm that the
preparation of the financial statements of the Group is in accordance
with statutory requirements and applicable accounting standards.

The Directors also confirm that, to the best of their knowledge,
information and belief, having made all reasonable enquiries, they are
not aware of any material uncertainties relating to events or conditions
that may cast significant doubt upon the Company'’s ability to continue
as a going concern.
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The Directors are responsible for taking all reasonable and necessary
steps to safeguard the assets of the Group and to prevent and detect
fraud and other irregularities. The statement of auditors about their
reporting responsibilities on the consolidated financial statements is
set out in the Independent Auditors’ Report.

The reporting responsibilities of the Company'’s auditors, are set out in
the Independent Auditors’ Report on pages 98 to 104 of this report.

AUDITORS' REMUNERATION

During the year ended 31 March 2022, the remuneration for the audit
and non-audit services provided by the Company’s auditor to the
Group was as follows:

EXRERDMAAESESRREAKEN
BE  NRBERMERRFEREMERITS
BB EA M MR P RS (EHZH
ERB 2B RE o

ARRZHENNRRE RN AREFBE
104 R AZBEN RS

R ET &

REZ2022F3A3MBIEFE  KARAZH
Bl A S B IR M E R R IER T IR A B < 20
T

Services rendered HK$’000

RAERTE TR

Annual audit service for the year BZE202243 431 HILFED 700
ended 31 March 2022 FEBE R

Non-audit service for the year BZE2022F3 A31 HIEFER 20

ended 31 March 2022 IEEET AR

CORPORATE GOVERNANCE FUNCTIONS

No corporate governance committee has been established and the
Board is responsible for performing the corporate governance
functions such as developing and reviewing the Company’s policies,
practices on corporate governance, training and continuous
professional development of the directors and senior management,
the Company'’s policies and practices on compliance with legal and
regulatory requirements, etc.

The Directors will review the Group's corporate governance policies
and compliance with the CG Code each financial year and comply with
the “"comply or explain” principle in the corporate governance report
which will be included in the annual reports upon the Listing.
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BOARD DIVERSITY POLICY

The Company has adopted a board diversity policy in accordance with
the requirement as set out in the CG Code, which is summarised as
below:

The policy of the Company specifies that in designing the composition
the Board, Board diversity shall be considered from a number of
aspects, including but not limited to age, cultural and educational
background, professional experience, skills and knowledge. All Board
members’ appointment will be based on meritocracy, and candidates
will be considered against objective criteria, having due regard for the
benefits of diversity of the Board. Selection of candidates for the Board
will be based on a range of diversity perspectives, including but not
limited to gender, age, culture, ethnicity and educational background,
professional experience, knowledge and skills.

The Nomination Committee will disclose the composition of the Board
in Corporate Governance Report every year and supervise the
implementation of the Policy. The Nomination Committee will discuss
any revision that may be required, and recommend any such revision
to the Board for consideration and approval.

SECURITIES TRANSACTIONS BY DIRECTORS

The Company has adopted Rules 5.48 to 5.67 of the GEM Listing Rules
as its own code of conduct (“Code of Conduct”) regarding securities
transactions by the Directors. The Company has confirmed, having
made specific enquiry of the Directors, that all the Directors have
complied with the Code of Conduct throughout the year ended 31
March 2022 and up to the date of this report.

COMMUNICATION WITH SHAREHOLDERS

During the Reporting Period, the Company has adopted a
Shareholders’ communication policy, which has helped the Company
to ensure that the Shareholders will have equal and timely access to
the information about the Company in order to enable the
Shareholders to exercise their rights in an informed manner and allow
them to engage actively with the Company.

The Company endeavors to maintain an on-going dialogue with the
shareholders and in particular, through annual general meetings or
other general meetings to communicate with the shareholders and
encourage their participation.
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The Company will ensure that there are separate resolutions for
separate issues proposed at the general meetings. All resolutions put
forward at shareholder meetings will be voted on by poll pursuant to
the GEM Listing Rules and poll results will be posted on the websites
of the Company and the Stock Exchange in a timely manner after each
shareholder meeting.

The Company will continue to maintain an open and effective investor
communication policy and to update investors on relevant information
on the Group’s business in a timely manner, subject to relevant
regulatory requirements.

Significant Changes in the Constitutional Documents

During the year ended 31 March 2022 and up to the date of this report,
there has been no significant changes in the constitutional documents
of the Company. The Articles are available on the websites of the Stock
Exchange and the Company.

General Meetings with Shareholders

The Company’s annual general meeting will be held on Friday, 16
September 2022.

SHAREHOLDERS' RIGHTS
(a)

Convening of an extraordinary general meeting on
requisition by shareholders

Pursuant to Articles, any one or more shareholders holding at the
date of deposit of the requisition not less than one-tenth of the
paid up capital of the Company carrying the right of voting at
general meetings of the Company shall at all times have the
right, by written requisition to the Board or the Company
Secretary, to require an extraordinary general meeting to be
called by the Board for the transaction of any business specified
in such requisition; and such meeting shall be held within two
months after the deposit of such requisition. If within twenty-one
days of such deposit the Board fails to proceed to convene such
meeting the requisitionist(s) himself (themselves) may do so in
the same manner, and all reasonable expenses incurred by the
requisitionist(s) as a result of the failure of the Board shall be
reimbursed to the requisitionist(s) by the Company. Shareholders
also have the right to propose a person for election as a Director,
the procedures are available on the websites of the Company
and the Stock Exchange.
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(b) Procedures for putting forward proposals at
shareholders’ meetings

Shareholders are welcomed to put forward proposals relating to
the operations and management of the Group to be discussed at
shareholders’ meetings. The proposals shall be sent to the
company secretary of the Company by a written requisition.
Shareholders who wish to put forward a proposal should convene
an extraordinary general meeting by following the procedures
set out in “Convening of an extraordinary general meeting on
requisition by shareholders” above.

(c) Enquiries to the Board

Shareholders may put forward enquiries to the Board to the
extent such information is publicly available to the Company
Secretary who is responsible for forwarding communications
relating to matters within the Board and communication relating
to ordinary business matters, such as suggestions, inquiries and
consumer complaints, to the Chief Executive Officer, in writing to
the principal office of the Company in Hong Kong or, in the event
the Company ceases to have such a principal office, the
registered office specifying the objects of the enquiries.

INVESTOR RELATIONS

The Company believes that maintaining a high level of transparency is
a key to enhancing investor relations. It is committed to a policy of
open and timely disclosure of corporate information to its shareholders
and investment public. The Company updates its shareholders on its
latest business developments and financial performance through its
annual, interim and quarterly reports. The corporate website of the
Company (http://www.f8.com.hk) has provided an effective
communication platform to the public and the shareholders.

COMPANY SECRETARY

The Company engages an external service provider, Ms. Leung Yin Fai,
as its Company Secretary, Mr. Cheung Lee Kwok, the chief operation
officer of the Group, is the primary contact person who Ms. Leung Yin
Fai can contact.

Ms. Leung Yin Fai, the Company Secretary, is responsible for advising
the Board on corporate governance matters and ensuring that the
Board policy and procedures, and the applicable laws, rules and
regulations are followed. All Directors have access to the advice and
services of the Company Secretary to ensure that the Board procedures
and all applicable laws are followed. Moreover, the Company Secretary
is responsible for facilitating communications among Directors as well
as with management.
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During the year ended 31 March 2022, the Company Secretary has
undertaken more than 15 hours of relevant professional training in
compliance with Rule 5.15 of the GEM Listing Rules.

DIVIDEND POLICY

The Company has adopted a dividend policy on 31 December 2018
which sets out the principles and measures on how the Company may
propose a dividend.

The Board will take into account the following factors when considering
the payment of dividends:

The general financial condition of the Group;

ii The actual and future operations and liquidity positions of the
Group;

i The future cash requirements and availability;

iv. Any restrictions on payments of dividends that may be imposed
by the Group’s lenders;

v The general market conditions; and
vi  Any other factor that the Board deems appropriate.

Any declaration and payment of future dividends under the dividend
policy will be subject to the Board’s determination that the same would
be in the best interests of the Group and the Shareholders of the
Company as a whole. In addition, the declaration and payment of
dividends may be subject to legal restrictions or any applicable laws,
rules and regulations and the Articles of Association of the Company.

RISK MANAGEMENT AND INTERNAL CONTROL

The Board has overall responsibilities for establishing and maintaining
appropriate and effective risk management and internal control
systems of the Group. The Group's systems of risk management and
internal control include a defined management structure with limits of
authority, is designed to help achieve business objectives, safeguard
assets against unauthorised use or disposition, ensure the maintenance
of proper accounting records for the provision of reliable financial
information for internal use or for publication, and ensure compliance
with relevant legislation and regulations. The systems are designed to
provide reasonable, but not absolute, assurance against material
misstatement or loss and to manage rather than eliminate risks of
failure in operational systems and achievement of the Group's
objectives.
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An organisational structure with operating policies and procedures,
lines of responsibility and delegated authority has been established.
The division/department head of each core business segment is
accountable for the conduct and performance of such segment within
the agreed strategies, which are set by themselves and the Board
together, and reports directly to the Board.

In the course of conducting the business of the Group, it is exposed to
various types of risks. During the year ended 31 March 2022, the
following principal risks of the Group were identified and classified into
strategic risks, operational risks, financial risks and compliance risks.

Risk Areas
2B B

Principal Risks
FTERR

AEBEBREY —EHEBRERE J%ﬁﬁm%i
BRMIEF - BERER - S0 X% 0808
“%/%Wieﬁﬁﬁﬁﬁé$aﬂﬂ%mm
W ERES - RO BNEELRRAE Y E
BRABEEGMS

THRRASEESARES  HERSERR -

REE202F3A3NBIEFE AEEBK T

MEEHA%M&“ﬁ%%%@ﬁ~%E@
- SRR R A R R

Strategic Risks
market competition risk, reputation risk

B A% [ B

Operational Risks

2B R SEPhHETR - TE - BARRRESTE

Financial Risks

BT R RBETRAR - EERR - FIRER - INERR

Compliance Risks

BEFBEOGURE - REFRMREFRK - THHFAR

Sensitivity to government policies; keeping up with new technologies and customers’ taste;

BERR

Insufficient labour supply; workplace injury; disruption of IT system

Liquidity risk, credit risk, interest rate risk, foreign exchange risk, inflation risk

iR AR R

Risk related to occupation safety and health; risk of non-compliance with ordinances related to

employment; change of GEM Listing Rules and relevant company regulations and ordinances

ERER HB X2 MEFEABRR

ARSI

The Board is ultimately responsible for the risk management of the
Group and it has delegated to executive management to carry out the
risk identification and monitoring procedures. The objectives of the risk
management are to enhance the governance and corporate
management processes as well as to safeguard the Group against
unacceptable levels of risks and losses.

The risk management process of the Group will involve, among others,
(i) an annual risk identification and analysis exercise which involves
assessment of the consequence and likelihood of risks and the
development of risk management plans for mitigating such risks; and
(i) an annual review of the implementation of the risk management
plans and fine tuning of the implementation plan when necessary.
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During the Reporting Period and up to the date of this report, the
Board, through the Audit Committee, has conducted review of both
design and implementation effectiveness of the risk management and
internal control systems of the Group, covering all material controls,
including financial, operational and compliance controls, with a view to
ensuring that resources, staff qualifications and experience, training
programmes and budget of the Group’s accounting, internal audit and
financial reporting functions are adequate. In this respect, the Audit
Committee communicates any material issues to the Board.

Up to the date of this report, the Group has engaged an experienced
personnel to maintain an internal audit function, the Board has overall
responsibility for the risk management and internal control systems and

for reviewing its effectiveness.

The Company will continue to engage external independent
professionals to review the Group's system of internal controls and risk
management annually and further enhance the Group's internal control
and risk management systems as appropriate.

There is currently no internal audit function within the Group. The
Directors have reviewed the need for an internal audit function and are of
the view that in light of the size, nature and complexity of the business of
the Group, it would be more cost effective to appoint external
independent professionals to perform internal audit function for the
Group in order to meet its needs. Nevertheless, the Directors will continue
to review at least annually the need for an internal audit function.

Internal control on connected transaction

As a general control, the Group maintained a list of connected persons
and entities for the monitoring and identification of connected
transaction. The risk management and internal control of the Group
were reviewed by the Board and the Audit Committee for the year
ended 31 March 2022.

The Board and the Audit Committee considered that (i) the risk
management and internal control system of the Company was
adequate and efficient; and (ii) the resources allocated, staff
qualifications and experience in respect of the accounting, internal
auditing and financial reporting functions of the Company as well as
training programs and budget were adequate and sufficient.
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Independent non-executive Directors’ view on internal
control for connected transactions

The management and independent non-executive Directors will
continue to monitor connected transactions of the Company. The
management and independent non-executive Directors consider that
information provided by the Company’s management to assist
independent non-executive Directors in their annual review of
connected transaction are fair and sufficient. The independent non-
executive Directors also made regular enquiries upon whether there is
any continuing connected transaction exceeding the proposed annual
caps to ensure that continuing connected transaction was identified
timely. The independent non-executive Directors have not
encountered any challenges or difficulties in their annual review of
connected transaction of the Company save as disclosed in this report.

LOOKING FORWARD

The Group will keep on reviewing its corporate governance standards
on a timely basis and the Board endeavors to take the necessary
actions to ensure compliance with the required practices and standards
including the provisions of the CG Code.
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INTRODUCTION, ENVIRONMENTAL, SOCIAL
AND GOVERNANCE POLICIES

F8 Enterprises (Holdings) Group Limited ("F8 Enterprises”,

“"Company”,
"Group”), was principally engaged in the provision of the business of

we” and "our”), with its subsidiaries (collectively, the

sale and transportation of diesel oil and related products in Hong Kong
during the year ended on 31 March 2022.

This Environmental, Social and Governance ("ESG") Report summarizes
the environmental, social and governance initiatives, plans and
performances of the Group and demonstrates its commitment to
sustainable development.

Our Business

F8 Enterprise was listed on the GEM of the Stock Exchange of Hong
Kong Limited with the stock code of 8347. The principal operating
activity of the Group is sale and transportation of diesel oil and related
products in Hong Kong, and also supply of marine diesel oil for
construction vessels and lubricant oil for construction machinery and
vehicles. With the competitive advantage of economies of scale, with
our experienced management, our own diesel tank wagons and marine
diesel oil barge, the Group enjoys a competitive edge in the diesel ail
industry in Hong Kong.

Our Vision

To maintain the leading position in the industry in order to provide
high quality products and services in Hong Kong.

Our Mission

To provide the best quality and safe products and services to meet
customers’ demands and create value to the shareholders and

investors.
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Board of Directors

Executive Directors

HE

Exg

Independent Non-executive Directors

HITES BIFHITESE
Mr. Fong Chun Man (Chairman) Mr. Chui Chi Yun, Robert
FEXGEE(EE) EECEAE
Ms. Lo Pui Yee Mr. Kwong Yuk Lap
BimigEi L BBz A
Mr. Chan Chi Fai Mr. Wang Anyuan
PR IB S TFRhE
The ESG Governance Structure RIE -HEREANERER

The Group has set up an ESG working taskforce (the “Taskforce”), ZANEBBEMKIZHBIEEEITE THMKNIRE « 1
composed of staff from relevant departments, in which, full-time staff &@&REARTIEEFE/NA(EENA])  EHiE
has been assigned to collect the data relevant to ESG and compile the  #BIRE2HE TWEBIIRE - £ REAHE
ESG Report. The Taskforce would periodically report to the board of EFEWHREIRE - L LEARS - BE/ET
directors of the Company (the “Board”), assisting in the assessment HiAARRZEES ([EEE ) HE - LB
and identification of risk management of the Group on ESG aspects i Ri#BIAEBEERE - 2 REATEARE
and whether its internal control system is appropriate and effective. BREEUNERNIEILZAESTBEE LM -

The Taskforce reviews the ESG performance of the Group, including HE/|JEBEBEARAEENRE  HERER

environmental, labour practices,

and other ESG aspects. The Board #EH ' EFBIERE B TERUAREMIR

sets the tone at the top for its ESG strategies and is responsible for 1}% HERELRHE BESHHRE 1
ensuring effective risk management and internal controls. The detail of  RERKREEN B - WAEBRREREER

the ESG strategy is stated below.

WEESIEE AR - IRIE - B REAREN
AEHEINWT -
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Detail of the ESG Strategy

We established an ESG management system with clarified

management functions and responsibilities at all levels. We carry out

specific work through the Taskforce and help the Board understand

our ESG risks and performance in a timely manner, and so a better
incorporate ESG factor into company planning and daily operations.

42

The Board is responsible for:

assessing and determining the Group's ESG risks

ensuring the establishment of appropriate and effective

ESG risk management and internal control system

developing ESG strategies, action plans and objectives

monitoring the progress and performance of ESG work

reviewing and approving annual ESG reports

The management is responsible for:

reporting ESG-related risks and opportunities to the Board
implementing ESG risk management and internal control
systems

informing the Board of the effectiveness of ESG risk
management and internal control systems

arranging work in accordance with the ESG strategies,
action plans and objectives developed by the Board

reporting to the Board on the progress and performance of
ESG work

reviewing and submitting annual ESG report to the Board
for approval
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J The Taskforce is responsible for:
—  carrying out specific ESG work
—  reporting to the management on the progress of the work
—  collecting information and data

— preparing annual ESG reports and reporting to the
management

SCOPE OF REPORTING

This ESG Report covers the Group's business activities of offices in
Hong Kong and mainland China, which represent the Group’s major
sources of revenue. The ESG key performance indicator (“KPI”) data is
gathered and included subsidiaries under the Group's direct control.
The Group will extend the scope of disclosures when and where
applicable. The KPIs are shown in the ESG Report as well as
supplemented by explanatory notes to establish benchmarks.

REPORTING FRAMEWORK

The ESG Report has been prepared in accordance with the
"Environmental, Social and Governance Reporting Guide” (the "ESG
Reporting Guide”) as set out in the Appendix 20 of the GEM Listing
Rules of The Stock Exchange of Hong Kong Limited. Information
relating to the corporate governance practices of the Group has been
set out in the Corporate Governance Report on p.21 to p.39 of Annual
Report for the year ended 31 March 2022.

REPORTING PERIOD

The ESG Report describes the ESG activities, challenges and measures
taken by the Group from 1 April 2021 to 31 March 2022 (the
“Reporting Period”).
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STAKEHOLDER ENGAGEMENT

We value our stakeholders and their feedback regarding our

HE

businesses and ESG aspects. In order to understand and address their

key concerns, we have maintained close communication with our key
stakeholders, including but not limited to Hong Kong Stock Exchange,
government, suppliers, investors, media & public, customers,
employees, as well as society.

We take stakeholders’ expectations into consideration in formulating
our businesses and ESG strategies by utilizing diversified engagement
methods and communication channels, shown as below.

Stakeholders
EEA

EEAZH

ﬁﬁﬁﬁ%\AM&HEﬁﬁ%W&%% ft

MERTHNREE
x@&%ﬂ BA—EREEESARGEY)
Al
BREE BREARRAL EF -EENU

R RTHRERERET

BRERETRREBEBAN - BUT - #E

Kitg o

Expectations and Requirements

HERER

AN
R B@NATXAREETRNSET K R
BRRE LR AL -

NHIE EBARIRE - 8 REIARE

Means of Communication

BEAR

Hong Kong Stock Exchange
BB

Government

1295}

Suppliers

HIER

Shareholders/Investors

R REE

Media & Public

BIRENR

Compliance with GEM Listing Rules
HE<F GEM LR Al

Observance of laws and disciplines
and payment of tax according to laws

TR R ERIWAOENT

Fair competition/quality and price
Stable payment terms

NERFBEERER
BEE R

Financial performance
Corporate governance
Market image

e
TEER
m i’i)ﬁ/%

Corporate governance, environmental
protection, and human rights
TEER  RERERARE

44 F8 ENTERPRISES (HOLDINGS) GROUP LIMITED / ANNUAL REPORT 2022

Routine meetings, website updates
and announcements

PlITE®  BEEFRAE
Compliance checks in cooperation
with government and regulatory
authorities

Periodic filings workshops/seminars
AR ZEERBATEESR
mE
THRRL2HETES g
Business communication/procurement
contract/e-mail and telephone contact
Fair competition
XBR/REEHN/EFHBHERE
i S

NS

Information published on websites of
the Company/Hong Kong Stock
Exchange (e.g. announcements,
circulars, quarterly results reports,
interim reports, annual reports, etc.)

NGV S X 95 DN G Y
(@Uﬁﬂf\tt B FEEERS

FHIRE  FRE)

Explanation on key issues/press
releases

MOSEEERRAXG FER
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Stakeholders Expectations and Requirements Means of Communication
EmA HERER BEAR
Customers ® Product quality e Setting up a variety of communication
e Prohibited/restricted substance channels to understand customers’
management needs by email, phone call and client
e Environmental, safety and health questionnaire
management performance e Audit feedback/self-managed
e Implementation performance of the performance feedback
code of conduct (labour relations/
labour rights/compliance with laws
and regulations)
e Transparency and reliability of
information disclosure
EN o EmmE s BUREBBRE BASH FF
o BR/BRANEERE REFHERTHELTR
o R BERFEEBREN o TERX[EIE B EEIREMCIE
o TREABITER(BEMER ST
R, EERROIERE)
o EKEFAAHEHEASEN
Employees e Good salary and benefits e The Company's internal website/
® Fair promotion and career e-mail/employee suggestion box/
development discussion between employees and
* Good and safe working environment executives/surveys (irregular)

e Strengthening communications with
employees to provide fair promotion
and establishing training system to
equip employees with adequate
working skills

== o RIFHVEBN AR o RRRANIAY, BFEHH EEE
o NFHWBEFMBEERE R/ BEBRIEHX HERAE (TE
e RIFZEHTIERIR 1)

o fREB TIER  RHATHBEHE
GREIFIGE - EETABRSH
B TERBE

Society e Environmental issues/compliance with  ® Sponsoring community public welfare
laws activities/community visits/corporate
e Transportation website
e Employment opportunities/ e Environmental protection
community/public welfare
e Corporate responsibility
He o RIRFH TETEE s BIMHEARED BRI, QA]
o B A8k
o BMEHE MHEKBEF o RIFRE
o BEEME

We aim to collaborate with our stakeholders to improve our ESG
performance and create greater value for the wider community on a

continuous basis.
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MATERIALITY ASSESSMENT

The management and staff of the Group's respective major operations
have participated in the preparation of the ESG Report to assist the
Group in reviewing our operations and identifying relevant ESG issues
and assess the importance of related matters to our businesses and
stakeholders. Based on the assessed significant ESG issues, a data
collection questionnaire was prepared to collect information from
relevant departments and business units of the Group.

The following is a summary of the Group’s material ESG issues
included in this ESG Report:

Material ESG aspects of the Group

° Greenhouse Gas ("GHG") Emissions

° Energy Consumption

J Paperless Office

° Recruitment, Remuneration, Promotion and Dismissal
o Customer Privacy Protection

o Customer Services

During the Reporting Period, the Group confirmed that it has
established appropriate and effective management policies and
internal control systems for ESG issues and confirmed that the
disclosed contents are in compliance with the requirements of the
"ESG Reporting Guide”.

CONTACT US

We welcome stakeholders to provide their opinions and suggestions.
You can provide valuable advices in respect of the ESG Report or our
performances in sustainable development by sending your feedback
and enquires to our Customer Service Manager at cs@f8.com.hk.
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CARING FOR THE ENVIRONMENT AND NATURAL
RESOURCES

A. ENVIRONMENTAL

A1 Emissions

Governance on Air Pollutants, GHG Emissions and Waste
Management

The Group is strongly committed to the long-term sustainability of the
environment and communities in which we operate. As such, the Group
has established relevant procedures to detect and prevent any possible
pollution incidents which affect the surrounding environment that may
occur in the course of our business operations. During the year ended
31 March 2022, we measured and managed our environmental
performance in several aspects throughout our operations.

In terms of the Group's sale, supply and transportation of diesel oil and
related products businesses in Hong Kong, we understand there are
environmental emissions such as air emissions, GHG emissions, waste-
water discharges, general waste, and hazardous waste disposals.
During the Reporting Period, the emissions and waste produced from
the operations of 8 diesel oil tank wagons. By integrating
environmental consideration into our decision-making processes, we
embrace our responsibilities to create an environmentally sustainable
business. We are also committed to raising our employees’
environmental awareness and complying with relevant environmental
laws and regulations.

To enhance our environmental governance practice and mitigate the
environmental impacts produced by our operations, we have
implemented relevant environmental protection policies and
communicated such policies to our employees. These policies
encourage our staff to contribute towards sustainability by adopting
environmentally friendly operation methods. In the long run, we will
continue to enhance our environmental management strategies in
monitoring and minimizing the environmental impacts brought by our
businesses regularly in the coming years.
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Air Pollutants Emissions

The total air emission produced by the Group amounted to
approximately 2,895 kg, which decreased by approximately 0.98%
compared to last year. The emission intensity was approximately 361.93
kg per vehicles (2021: 324.91 kg per vehicles). The Group strives to save
energy and reduce waste as much as possible in its daily work, thereby
reducing air pollutants emissions. Through different environmental
protection measures, employees’ awareness of reducing exhaust gas
emissions has been raised. The Group's air emissions during the
Reporting Period were as follows:

EROTRYPEIL
AEEELNTERIERYBENR2,895T 5
B EEMBFEERLD40.98% - FWTEHH
PSR E 4 73361.93 T =2 (20214 © B8 /T E
32491 T ) AEBBONBELETEE
ERBEIR MBI AIRE - TR 2= RIS R EE
Mo BB T RMRKRIENE - BELR D ERY
M) EBIS AT - RIREHRE - AEENZ
ROTRFERDIT

Air Pollutants Emission Unit 2020/2021 2021/2022 % Change
ZERT YK By 2020/2021 4 2021/2022F HILEEH
Nitrogen oxides (“NOx") KG 2,725.66 2,698.89 -0.98%
A|tm(TaELd])) T

Sulphur oxides ("SOx") KG 2.51 2.49 -0.80%
meaky ((FwEtw]) Fr

Particulate matters (“"PM") KG 195.99 194.06 -0.98%
AT IR A B ORL ([ o] R A SRS AORE |) Fr

Total 2,924.16 2,895.44 -0.98%
we

GHG Emissions and Energy Conservation

The GHG emissions generated by the Group are summarized below in
direct and indirect section. The direct emissions are from the Group's
vehicles’ consumption of fuels while the indirect emissions are via using
energy and paper disposal at landfills.

During the Reporting Period, the total GHG were approximately 425.81
tonnes. Our GHG emissions were mainly classified into three scopes:

Scope 1:  Direct emission from the usage of fuels by our vehicles;
Scope 2:  Energy indirect emissions; and
Scope 3:  Indirect emissions of paper disposal at landfills.
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The following table showed the figures of the Group’s GHG emissions ~ RNRERANEBRREHFAEERESHE -
during the Reporting Period.
GHG emissions Unit 2020/2021 2021/2022 % Change
BERBHER B 2020/2021 % 2021/2022%F HOLL#E
Direct emissions of GHG from the usage of Emissions tonnes
fuels by vehicles 390 406.36 +4.20%
TR RSB AR =R A8 HEHRNE
BEYER
Indirect emissions of GHG from the energy Emissions tonnes 14 12.60 -10.0%
BEIRE K H))E = RS TR R HERL HERUE
Indirect emissions of GHG from the paper Emissions tonnes
disposal at landfills 0.51 1.74 +240.39%
MU R B B A REK AR ERE HEHNA
G379
Total 404.51 420.70 +4.00%

In line with our policies to minimize air pollutants and GHG emissions,
The Group has set a target to reduce the air pollutants emission and
the annual GHG emission intensity per unit of production volume by
3%. The Group's offices air conditioning are set and maintained at a
fixed temperature and requiring employees to turn off all the lights and
switch off the desktops after work.

Employees are also encouraged turn off the lights at lunch time and
using power saving appliances all the times.

Waste Management

Hazardous waste handling method

Despite the Group did not generate hazardous wastes during the
Reporting Period, we have established guidelines in governing the
management and disposal of hazardous wastes. In case there is any
hazardous waste produced, we must engage a qualified chemical
waste collector to handle such waste, which is complied with the

relevant environmental regulations and rules.

ARERMEERI =R SAMERAEREE
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Non-hazardous waste handling method

During the Reporting Period, the non-hazardous waste produced by
the Group was mainly paper waste, which amount to 362.16 kg (2021:
319.25 kg) with a rise compared to last year. The paper wastes
produced per employee was 13.93 kg per employee (2021: 13.30 kg
per employee). The paper consumption increased when comparing
with last year. We strive for reducing paper consumption in the coming
year.

The Group has set a goal of reducing the intensity per employee in
respect of hazardous and non-hazardous waste by 3% in the coming
year. With the aim of minimizing the environmental impacts from non-
hazardous wastes generated from our business operations, the Group
have implemented measures to handle such wastes and launched
different reduction initiatives. The Group have disposed the waste
generated by business operation into three categories, which are
general waste, recyclable waste and special waste. Recyclable waste
includes papers, bottles, cans, etc. Special waste includes toner,
battery, etc. The three categories are handled in different ways based
on their nature.

We have implemented the following procedures to encourage

employees to share responsibilities in waste management and

minimize waste generations:

J Receiving faxes electronically as much as possible, using
electronic systems for filing documents and distributing messages

by electronic channels

o Purchasing environmentally friendly by checking item
consumption to avoid overbuying

o Using recycled toner/inkjet cartridges
J Using double-sided printing or photocopying wherever possible
J Avoiding unnecessary paper using in the office

o Recycling one-sided printed paper

o Reusable tableware is provided in the pantry

J Recycling bins are placed in the office

o A food waste decomposer machine is in place for handling food
waste
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During the Reporting Period, the Group did not have any material non-
compliance with the relevant environmental laws and regulations in
Hong Kong and mainland China, including but not limited to the
“"Waste Disposal Ordinance”, “Air Pollution Control Ordinance”,
“"Noise Control Ordinance” of Hong Kong and “Environmental
Protection Law of the People’s Republic of China” of mainland China
that had a significant influence on the Group's operations.

A2 Use of Resources

The Group strives to optimise resource usage in our business
operations and take initiatives to introduce measures on promoting
resource efficiency and adopting eco-friendly approaches in our
operations. The Group’s major resource consumption contributes to
energy consumption. We have established related policies and
initiatives related to energy consumption management, which will be
mentioned in this section.

Energy Consumption

The major energy consumption of the Group was electricity
consumption in the daily operation. The Group aims to minimize
environmental impacts in our operations by identifying and adopting
appropriate measures. We continuously explore the use of new energy
in our business operation and how to optimize, integrate and use the
resources in a highly efficient manner with the support of the latest
information science and technology, thereby achieving sustainable
development. Related policies and initiatives on energy conservation
have been developed to show our concern on energy efficiency. All
employees must implement the adopted policies and measures in
resource utilization. Regular review is conducted on our energy
objectives and targets to seek continuous improvement in the Group's
energy performance.
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Monthly monitoring on the usage of electricity was implemented.

Unexpected high electricity consumption would be investigated to find

out the root cause and preventive measures would be taken. During

the Reporting Period, the Group has implemented the following

measures relating to mitigating emissions:

Switching off unnecessary lightings and electrical appliances

when not in use

Don't use the high power incandescent lamps

The air-conditioning of the meeting room should not be turned
on until 15 minutes before anyone uses it, and the air-
conditioning should be turned off immediately when leaving the

meeting room

Lower the curtains before leaving the office to reduce the amount
of direct sunlight in the office the following day

Initiating the standby or hibernate mode of the computer in
order to make sure to turn off their computers before leaving the
office

Turning off unnecessary servers at night and on public holidays

Implementing “no light policy” during lunch time

Using appliances and devices which are eco-friendly or energy-
saving

Setting all printers, photocopiers and computers to energy saving
mode

During the Reporting Period, the total electricity consumption amount
of the Group was approximately 34.06 MWh (2021: 31.46 MWh) and the
electricity consumption intensity was approximately 1.31 MWh per
employee (2021: 1.31 MWh per employee). After carefully reviewing

current business operations, the Group has set the consumption target

of energy as reducing 3% the electricity consumption intensity in the

coming year. The Group will adopt measures in promoting the

employee’s awareness of energy conservation.
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Water Consumption

As our principal business was focusing on sale and transportation of
diesel oil products, we did not consume significant amounts of water
through our business activities. In respect of water sourcing for office
use, since the water source is from the government department, there
was no water sourcing issue during the Reporting Period.

Use of Packaging Material

Due to the nature of the Group's business, the Group has no industrial
production and no factory facilities. Therefore, no significant amount of
packaging materials is used for packaging products.

A3 The Environment and Natural Resources
Protecting the Environmental Impact and Natural Resources

The business activities of the Group have no direct/significant impact
on environment and natural resources. The Group nonetheless
commits to using natural resources wisely and efficiently while we
encourage the reuse and recycling of materials within our operations.
We spent efforts in mitigating our potential environmental impacts
through adopting industry best practices targeted at reducing natural
resources consumption and developing effective environmental
management. We regularly assess the environmental risks of our
businesses, adopt preventive measures to reduce potential risks and
ensure compliance with relevant laws and regulations.

Due to the increased usage of vehicles for transportation of diesel oil
and related products and the expansion in our business, our carbon
emissions, paper consumption and electricity consumption increased
when compared with the emission from last year. Nonetheless, the
awareness of environmental protection and sustainability has been
raised among our employees.

In addition, in order to prevent any diesel oil leakage during both land
and water transport, the oil tank wagons, and barge are inspected
frequently and are closely monitored. Instant repairs and maintenance
are carried out in case any unusual conditions are found in our vehicles.
Besides, we have enough space vehicles for backup when needed. For
the oil tank barge, we have contracted with a crew of experienced
sailors to monitor the daily operations of the water transportation.
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Paperless Office

In order to reduce paper usage, the Group strongly advocated
paperless office operations. All offices are operated in the electronic
system as far as possible to reduce the use and consumption of office
paper in order to save forest resources. We also encouraged electronic
medium for communications within the office and with suppliers.

As a socially responsible enterprise, protecting nature and the
environment has become an integral part of the Group’s corporate
culture and important value, the Group constantly looks for ways to
maximize benefits with minimal resource consumption and
environmental impact, and continue to strive for sustainable
development.

A4 Climate Change

During the Reporting Period, the Group has not been significantly
impacted by climate-related issues while the Group understands
climate-related issues are harmful to the environment and have been
rigorously regulated by the United Nations’ Framework Convention.
The Group recognises the importance of identifying climate change
risk to mitigate the associated impacts on its business operations by
minimizing its GHG emission. However, typhoon, sandstorms, haze and
other natural disaster, all of which, would directly affect the daily
operating of the Group. As a result, the Group has continuously
evaluated for any impact arising from natural disaster and has taken
measures to mitigate its impacts.
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CARING FOR THE PEOPLE AND SOCIETY
B. SOCIAL

B1 Employment and Labor Practices
Equal Employment Practices

The Group puts significant emphasis on the welfare of employees
whom they are considered as the Group’s most valuable assets. Hence,
the Group strives to attract and retain talents and reconcile economical
imperatives with well-beings, aiming at reinforcing satisfaction, loyalty
and commitment of human capital.

The Group has adopted comprehensive human resources manual
which includes policies and procedures applicable to staff. All
employees are treated fairly regarding recruitment, training and
development, appraisal of work performance, promotions, rest periods,
remuneration and benefits. Staff dismissals are based on the
Employment Ordinance (Chapter 57 of Laws of Hong Kong) or relevant
local laws and regulations, as well as the requirements stipulated in the
employment contracts. The Group is committed to providing equal
opportunity for all employees and applicants without regard to race,
color, religion, national origin, sex, age, marital status, sexual
orientation, disability, political affiliation, personal appearance, family
responsibilities, matriculation or any other characteristic protected
under local law.

Throughout the F8 Enterprises’ operation, the Group strives to provide
an excellent and comfortable working environment. Based on the
features of the principal business, the Group understands that taking a
break by its staff from time to time is necessary for accomplishing the
long-term goals of the Group, and so, it strike a proper work life
balance of its employees, providing them 6-day work per week with 8
working hours per weekday and 3 working hours every Saturday. We
appreciate the efforts of employees during their working hours, and
advocate a no over time working culture, to allow sufficient rest time
for employees. In case overtime is needed, overtime compensation is
paid to employees according to the actual additional working hours.
The Group provides paid annual leave, maternity leave, paternity leave
and funeral leave in addition to statutory holidays for the employees.

In addition, we contribute to the Mandatory Provident Fund and
employee’s compensation insurance with reference to the relevant
regulations and laws. Medical allowance is also provided by the Group
to employees covering their clinic consultation, traditional Chinese
medicine, dentistry, as a basic benefit for employees.

As at 31 March 2022, the Group employed 28 staffs in total. As an
illustration, the workforce statistic by gender and age group are
illustrated in pie graphs while the employment type and employment
category are disclosed as bar charts:
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Gender and Age Distribution

Employee Breakdown by Gender
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The Group is committed to complying with relevant labour standards
and employment laws and regulations which are applicable to our
business. During the Reporting Period, no material and significant
disputes between the Group and the employees were occurred.

B2 Health and Safety
Promoting Health and Safety

The Group considers health and safety of its employees as one of its
primary responsibilities. As such, the Group is committed to providing
a workplace free from injury and illness through effective procedures
and practice on occupational health and safety.

Regarding workplace health and safety, first aid boxes are available at
readily accessible locations in the Group's offices. Treatment for minor
injuries can be obtained on request to the supervisor in charge at the
site of the first aid box nearest to the scene of the accident. The Group
purchased medical insurance for all employees to cover any medical,
dental, hospital and surgical expenses and conducted health check
from time to time to ensure the health of employees. Employees who
suffer from injury arising out of and in the course of employment are
entitled to compensation in accordance with the related regulations.
During the Reporting Period, there were no fatal cases reported, in
which we successfully achieved a 0% rate of fatality.

The measures for emergency situations in respect of fire occurring in
certain buildings or installations are also regulated in terms of
guidelines assisting employees to take sensible immediate action when
discovering a fire. The Group provides fire drill for the employees to
ensure they can evacuate quickly and safely from the premises and
assembled in the designated area away from the building in the event
of a fire.

During the Reporting Period, the Group has ensured full compliance
with relevant occupational health and safety legislations of Hong Kong,
the PRC, and other relevant legislations. No severe injury or fatality was
reported throughout the Reporting Period.
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B3 Development and Training
Talent Management

The Group recognizes the valuable contribution of our talents for the
continuous success of the Group. Nurturing talents and polishing the
skills of our human capital is crucial in leading us to excellence. This is
achieved through development of training strategy that focuses on
creating values and serving the needs of our customers, talents and
society. Therefore, we encourage our employees to attend trainings
and obtain professional qualifications.

We notice the importance of training and development for our staff to
keep abreast of the latest trend in the industry and the dynamic pace
in current market. During the Reporting Period, the Group mainly
provided informal on-the-job training to employees. The Group also
provided regular formal safety trainings for all its drivers and Excel
programming updated for its office staff. The training time hours for
the male staff is 326 and for the female is 13. The Group determine the
company's vision and be willing to share it with employee. The Group
also motivate employees by asking employees for their opinions and
sharing ideas, so as to improve the cohesion and attraction of the
team. In this way, employees feel that they are part of the team and an
important participant in the success of the team. the Group has
established relevant policies in the Staff Handbook stating that it
employees are welcome to participate in the external training sessions
organized by government agencies on occupational safety and
environmental awareness.
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During the Reporting Period, the development and training statistic by

gender and employment category are disclosed in following bar  ZFI|& T HIERBER AT IEFE :

graphs:
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B4 Labor Standards
Prohibiting Child and Forced Labor

The Group prohibits the use of child labor and forced or compulsory
labor at all its units and suppliers. No employee is made to work
against his/her will or work as forced labor, or subject to corporal
punishment or coercion of any type related to work.

Personal data are collected during the process to assist in the selection
of suitable candidates and to verify candidates’ personal data to ensure
no child labor will be recruited. The human resources department also
ensures identity documents are carefully checked. Overtime working is
on a voluntary basis. Also, compensation is provided for overtime
working with prior approval obtained from respective supervisor. If
violation is involved, it will be dealt with in the light of the

circumstances.

Also, the Group has zero-tolerance to employment of child labor and
forced labor and the Group is not aware of any non-compliance with
relevant rules and regulations on preventing child or forced labor.

B5 Supply Chain Management
Upholding High Procurement Standards

The Group highly values our relationship with suppliers and regards
them as important business partners. All suppliers are evaluated
carefully and subjected to regular monitoring and assessment. The
Group has formulated related procurement policies and procedures to
manage its suppliers and the policies and procedures are reviewed
annually.

As at 31 March 2022, there are 23 qualified oil suppliers in Hong Kong,
including 4 major suppliers: Mobil, Caltex, Sinopec, SHELL. The Group
has set clear requirements on selection and management of suppliers
to ensure standardized management and proper selection of suppliers
and effective control over operational risks resulting from improper
selection, unreasonable method or fraudulent practice of suppliers.
The Group's policies regarding the purchase from suppliers focused
on quality, environment protection, price, and reputation, etc.
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The Group have a set of criteria to choose suppliers. The basic criteria
for selecting suppliers is the "Q, C, D, S” principle, which is the
principle of quality, cost, delivery and service. Among the four, the
quality factor is the most important. First, it is necessary to confirm
whether the supplier has established a stable and effective quality
assurance system, and then confirm whether the supplier has the
equipment and process capabilities to produce the specific products
required. The second is cost, it is necessary to use value engineering
methods to analyze the cost of the products involved, and to achieve
cost savings through price negotiations. In terms of delivery, it is
necessary to determine whether the supplier has sufficient production
capacity, whether human resources are sufficient, and whether there is
potential for production capacity. The last point is the supplier’s pre-
sales and after-sales service records.

In order to manage the progress and quality of work conducted by our
suppliers, we have set up standards for the tender and purchase from
suppliers. We have also established a database of suppliers, which
includes the basic information of suppliers, the types of products or
services providers, the types of suppliers and the supply prices for the
Group’s long-term follow-up assessment of suppliers. Our managers
and project coordinators conduct regular review with the appointed
suppliers.

Related policies are formulated by the Group to ensure that the
suppliers could participate in competitions in an open and fair way.
The Group should not have differentiated or discriminated treatment
on certain suppliers; it would strictly monitor and prevent all kinds of
business bribery; and employees or personnel having any interest
relationship with the supplier should not be involved in the related
business activity.
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B6 Product Responsibility
Delivering Unmatched Product Quality

The Group’s business led by its experienced management team is
committed to offering higher-value services to customers, in order to
enhance the Group’s competitiveness and achieve mutual success
between the Group and customers. In order to ensure product quality,
careful supply quality inspection is performed as mentioned above.
Moreover, to ensure the service quality, regular training is provided to
all drivers for the job-related skills and knowledge. During the
Reporting Period, there was no case of product recalls for safety and
health reason.

Intellectual Property Right

The Group is committed to safeguarding intangible assets and
confidential information of its customers. The Group has strict
guidelines on the handling of intellectual property related products,
including patents, copyrights, trademarks, technology and trade
secrets. Any employee found to improperly handling intellectual
property rights will be subject to disciplinary action.

Customer Data Protection

The Group takes serious protection of our members’ confidential
information. The Group seeks to protect our members’ information
and accounts by employing data security measures such as encryption,
passwords and firewalls, etc. The Group has hired specific employees
to handle the storage and access of our customers’ information. Our
employees are prohibited to use the personal information of our
customers for purposes which are not related to the maintenance of
their accounts, unless their prior consent is obtained. If our employees
would like to access the information of our customers, they will need to
apply for approval. We do not sell, rent or otherwise share the personal
information of clients with any third parties without their prior consent.
Stipulated in our privacy policy, we make sure that the processing of
personal data for marketing purposes, fulfil the requirements of
applicable law.

62 F8 ENTERPRISES (HOLDINGS) GROUP LIMITED / ANNUAL REPORT 2022

B6 EmMEE
BHEBEEZEE

AEENEHRELREEMNEEBKRAELE
& BAORTPRHESEENRS - KA
AEBOBHF N RERAEBEET P ERAL
MRBHE - REREMEE - ARESW XA
AEH L EBEITEENRE © WoHN - BRER
RIEEE - NEBESFTA AR HE T (F18RE
R BE M A0 TE BRI Bl - MRS HAR - B
BAERZE2REFEEAMERERNER

MIHERE
AEEHNRERBELEEREFPHNREE
e ARBEHRENBERBRNER (B
BH - hRAE - ER BRI R EWE) $E R
TREVFE S| o TR EIRE T E B M E R
BEOKZBCERD

FEFEFHRE
AEBPERERRESBNHETER  BEK
g - ZE RGBSR RLER  RE
SEMEMNIES AKREEEREERETR
FEMNEFREDEE RELETEPRE
BAAEENEE -2 IEHEPEAENA
RERFHERBOARZ - BEAKENERS
EREFPEN  AIRBRFHAE - BHATE
ERREPEARBNERTAEAE =T
€ HEINEBTADZETEFPHEAER
BPIRBRALBERAE - HIFIERRASEHE R
M EA BRI A EAERIER -



Environmental, Social and Governance Report

RE HERERRE

Complaint Mechanism

To provide a pleasant user experience for our customers, the Group
has long established a set of procedures to handle customers’
feedbacks or complaints in a professional manner. Customers’
information will be recorded, and enquiries or complaints cases
received will be transferred to the related departments or further
handling. Reviews on feedback or complaints is conducted, and action
plans are in place promptly to address the identified issues. The Group
will collect the information on the complaint cases, such as the
occasion, reason, and the contact of the client, etc. Customers’
satisfaction is evaluated after the cases are settled, and feedbacks or
complaints may be circulated to management if necessary.

During the Reporting Period, there was no case of non-compliance
with laws and regulations in relation to product responsibility within the
offices of the Group.

B7 Anti-Corruption
Commitment to Anti-Corruption

The Group commits to maintaining a high standard of integrity when
doing business as we strongly believe that it is essential to meeting the
expectations of our stakeholders.

The Group promotes integrity and prevents unethical pursuits. The
Group has implemented an effective whistle-blowing policy for
reporting fraud, corruption, bribery, extortion and money laundering.
We encourage the reporting of suspected business irregularities and
provide clear channels specifically for this purpose. When suspected
wrongdoings are identified, such as breach of duty, abuse of power,
receiving bribes, staff should report to the Board for investigation and
verification, and report to the regulator and/or to law enforcement
authority when necessary.

During the year ended 31 March 2022, there are no concluded legal
cases regarding corruption brought against the Group or its employees
during the Reporting Period.
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RE HERERRE

B8 Community Investment
Contributing to the Welfare of Society

During the year ended 31 March 2022, the Group participated in
various community activities to help the environment of the society.
For example, volunteering services, flood donation, etc. To have a
better understanding of the needs in society and strengthen the
connection with local communities, we regularly communicated with
local charities. We have also encouraged our employees to participate
in community activities and suggested areas of contribution based on
their personal experiences in the community. In the coming years, the
Group will continue paying efforts in the environmental, employees
and customers aspects and keeping the success of this year and at the
same time, the Group will intend to invest more resources into
volunteering initiatives to contribute to the society.
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RIE -HEKRER

INDEX FOR ESG

Subject Areas,
Aspect,
General Disclosure

HE

REPORTING GUIDE RIB

FHERERREESIRS

and KPlIs Description Section/Declaration
FTHEEE  BH -
—RIRBERBERE
R i3t B, B
Aspect A1: Emissions
A1EE : HK
General Disclosure  Information on: Emissions
(@) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to air and GHG emissions, discharges into water
and land, and generation of hazardous and non-hazardous
waste.
— R BRBERSOBEREYN - FKRLHHOEES  AEREE  BR
BEERVHNELSH
@ BE: Kk
b) BEFTHZBTABERZENHBERZNAEOINER -
KPIAT.1 The types of emissions and respective emissions data. Emissions — Air Pollutants

FASAR IR R ALY

KPIA1.2

PSR RUIEIRA1.2

KPIA1.3

PSR RUIER A3

KPIA1.4

PSR IEIR AL

BEmmtEsa AR AR -

GHG emissions in total (in tonnes) and intensity.

REREBHNEE (M) RTE

Total hazardous waste produced (in tonnes) and intensity.

ELENERENEE (W) REE -

Total non-hazardous waste produced (in tonnes) and
intensity.

ELERFEREYEE () k7

Fek (IR EMARAT / T 558

Emissions; GHG Emissions and
Energy Conservation; Waste

Management

719 —fﬁﬁ‘;{%%ﬁm{ BE
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Emissions — GHG Emissions
and Energy Conservation
P — R EREBH ML EIKIEE
i

Emissions — Waste
Management (Not applicable
— Explained)
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Emissions — Waste
Management

PR — EERMEE
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Subject Areas,
Aspect,

General Disclosure

and KPIs Description Section/Declaration
FTEEY - EE

—RRERERE

MR Rt &, 89

KPI'A1.5 Description of reduction initiatives and results achieved. Emissions — Air Pollutants

RRAERIERALS

KPI'AT.6

RRERIEIRALS

R EBE R E B FE b M TS AR

Description of how hazardous and non-hazardous wastes
are handled, reduction initiatives and results achieved.
BB EEREZEEYN T L - RIKEEENTEIERT
BRR -

Aspect A2: Use of Resources

A2EH : EAER

Emissions; GHG Emissions and
Energy Conservation; Waste
Management

PE — RS RBEN  RE
RESHER R B REEIR - BEEME
b

Emissions — Waste
Management

PR — BERYE R

General Disclosure

—REE

KPIA2.1

RS AR IR R A2.1

KPI'A2.2

RS AEIEIR A2.2

KPI'A2.3

RS AE IR IR A2.3

KPI'A2.4

RRERIEIRA24

Policies on the efficient use of resources, including energy,
water and other raw materials.

BERERER - ¥R - KEEAMRMEEE -

Direct and/or indirect energy consumption by type in total
and intensity.

HER/RREEERERRERE) BERE

PG

o

Water consumption in total and intensity.

FKBERTE -

Description of energy use efficiency initiatives and results
achieved.

fit e TR (E A Bz At BI M PSR R

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency initiatives and results
achieved.

FHAERBRKSZEEFAENTS BE - B/KEEI RERGKR
BT RE e
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Subject Areas,

Aspect,

General Disclosure

and KPlIs Description
FTEEE EEH-
—RIEREREE

MiEE it

Section/Declaration

i) 27

KPI A2.5 Total packaging material used for finished products (in
tonnes) and with reference to per unit produced.

MERIERA25 ARKE () BEMHEE  Y2REEMLE -

Aspect A3: The Environment and Natural Resources

ASEH : REEXARER

Use of Resources — Use of
Packaging Material (Not
applicable — Explained)
ERER — BEMEHER
(TER —ERE)

General Disclosure  Policies on minimizing the issuer’s significant impact on the
environment and natural resources.

—RRHE BAREEIT AR RN EREK BT EHBER
KPI'A3.1 Description of the significant impacts of activities on the

environment and natural resources and the actions taken to
manage them.

BRASIEIZEAI  HHEBESHRFEERANERNERAFERDEKDNEERS
R 2n7T8) o

Aspect A4: Climate Change
BT A4 : RIFEL

The Environment and Natural
Resources
RIBERXAER

The Environment and Natural
Resources — Paperless Office

REARAER —BERLE

General Disclosure  Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

— R E BRINEH KRR A HETAEETENEARIZIERA
FEHBOR

KPI A4.1 Description of the significant climate-related issues which
have impacted and the actions taken to manage them.

BREMIERAL  HABKNAIESHETAELTENERRGEBER
N EHTE)

Climate Change

TIREE

Climate Change

TIREE
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Subject Areas,
Aspect,

General Disclosure
and KPIs

FTEEE  EH-
— R ERERE
MiEE

Description

P

Section/Declaration

i) 27

Aspect B1: Employment

B1EMm : EfE

General Disclosure

— R

KPI'B1.1

RSB RIEIR B

KPIB1.2

PR IE1R B1.2

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

BRI R R - RIS R SR - TERE - A TFEHK

g Zifb - RBAUREMAFS REN

(@ B K&

(b) HETABEAZEZNEEEERAENNER -

Total workforce by gender, employment type (for example,
full- or part-time), age group and geographical region.
RIER - RIBEE (N2 BEFRE) - FicaR MR E 5 H
EERH -

Employee turnover rate by gender, age group and
geographical region.

RIER - FEAR MR I DHEERKL X -

Aspect B2: Health and Safety

B2EMH : RFERZE

Employment and Labour
Practise

BEESTER

Employment and Labour
Practise

BENBTER

Employment and Labour
Practise

BEESTER

General Disclosure

—REE
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Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

FARHZE2TERELMREREEBOBELEEN

(@ EHE: &

b) BEBTHBETABEAZENHEBEENBROINER -
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Subject Areas,
Aspect,

General Disclosure
and KPIs

FHEEE  EH| -
—REERERE
BIEER

Description

P

Section/Declaration

i) 27

Aspect B3: Development and Training

B3EME : BERIE

General Disclosure

—RRE

KPI'B3.1

RSB RUIEIR B3

KPI'B3.2

RSB ISR B3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRRIHEBET LIERE OB R REENBUR - fdiE
EEIE

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

RURNREEEN(NEREERE PREEE) ENNR
JMEER DL

The average training hours completed per employee by
gender and employee category.

BRI REEERIE D - BRES TN TR -

Aspect B4: Labour Standards

B4EME : T %8|

Development and Training

R Mg

Development and Training

R Mg

Development and Training

TR MIE

General Disclosure

— IR

KPI B4.1

RR B IEIR B4

KPI B4.2

RSB IEIRBA.2

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labour.

BB IEE T okoahil&s THY -

(@) Xk

b) BEFHETAEBEAZEMNHBEERLROINER -

Description of measures to review employment practices to
avoid child and forced labour.
f it i s RSB B M AR R E T RRH ST -

Description of steps taken to eliminate such practices when
discovered.

R38R 2 BB R B B RIS U PT SR ER Y 5 5],

Labour Standards

Labour Standards

5 TR

&%

Labour Standards

5 TR
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Subject Areas,
Aspect,

General Disclosure
and KPIs

FHEEE  EH| -
—REERERE
Mg

Description

P

Section/Declaration

i) 27

Aspect B5: Supply Chain Management

B5EMH : HEREE

General Disclosure

—REE

KPI B5.1
RS A 4515 BS.1

KPI'B5.2

RA4 B W IEIZ B5.2

KPI'B5.3

BASEAENIE1R B5.3

KPI B5.4

FASAENIERB5 .4

Policies on managing environmental and social risks of the
supply chain.
EEHERNRE R SEREEK

Number of suppliers by geographical region.
i S oM EREE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

AR HEERNIED - MERTEBEN RS
B UNMEBERITRERTE -

Description of practices used to identify environmental and
social risks along the supply chain, and how they are
implemented and monitored.

Rt B AR RS R NIRE R G ARAES - LA
RAARITRERITE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

F i PR R R 2 R IRE mn L IRBS VB - A
HERITRERTTE -
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Subject Areas,
Aspect,

General Disclosure
and KPIs

FTEEE EEH-
—RIEREREE
MIEE

Description

P

Section/Declaration

i) 27

Aspect B6: Product Responsibility

B6BH : EREME

General Disclosure

— R E

KPI'B6.1

RSB RIE 1R B6.1

KPI'B6.2

PR A MIE 1R B6.2

KPI B6.3

FASAENIEIR B6.3

KPI B6.4

RS AE IR B6 .4

KPIB6.5

PSR AE MIE1R B6.5

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided

and methods of redress.

ERFRHERMREHRERZ S - BE - 8% 7l

HIARFRIT AN

@@ BE: K

b) BFHBITABERZENHBERZNADINER -

el

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

EEXDEXERAET R BEREHMERKNE D

Lt °

Number of products and service related complaints
received and how they are dealt with.

EIERAE fn RISV IR B A R EH X -

Description of practices relating to observing and
protecting intellectual property rights.
Fi it R4 o S ARPS AN EERE R A 1E D)

Description of quality assurance process and recall
procedures.
i E 2R TEBREREMRBIKIEF

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.
fMUEBEERRE RALBBER - AREBARITRERR
& o

=S

Product Responsibility

Delivering Unmatched Product
Quality
RHREEMER

Complaint Mechanism
BRI

Intellectual Property Right
FERE

Delivering Unmatched Product
Quality
RHREEMER

Customer Data Protection

BEFERMRE
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Subject Areas,
Aspect,

General Disclosure
and KPIs

FTEEE  EH-
— R ERERE
MiEE

Description

P

Section/Declaration

i) 27

Aspect B7: Anti-corruption

B7EM® : RESS

General Disclosure

—fRINEE

KPI B7.1

RAS AR 1R BT

KPI B7.2

FASHE ISR BT .2
KPI B7.3

RREMIEIRBT 3

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRA RS - $1R - MEFROLREH ¢

@ BX: Kk

b) BETFTHZBTABERZENHBERZNROINER -

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.
RERPAHETASEBERBD A EFENBSHARN
BB E MARAAER o

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and
monitored.

Rty 15 b R RIR T - AT RERTE -

Description of anti-corruption training provided to directors
and staff.
it mESE N8 TRENRESHEI -
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Subject Areas,
Aspect,

General Disclosure
and KPIs

FHEEE  EH| -
—REERERE
BIEER

Description

P

Section/Declaration

i) 27

Aspect B8: Community Investment

B8EM : HERE

General Disclosure

—RRE

KPI'B8.1

RSB RIS 1R B8

KPI B8.2

RS ISR B8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the
communities’ interests.
BRANZERTBETAEEMELRT2NRRELERE
PeZELRMEHBOR -

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
ETEREE(MHE  RREE BIFTR BE X
-85 -

Resources contributed (e.g. money or time) to the focus
area.

EEIHRBMPAER(MNSEREM) o

Community Investment

HERE

Community Investment

HEIRE

Community Investment

HEIRE
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EEERE

The Directors of the Company are pleased to present their report
together with the audited financial statements of the Group for the
year ended 31 March 2022.

CORPORATE REORGANISATION AND SHARE
OFFER

The Company was incorporated in the Cayman Islands under the
Companies Act as an exempted company with limited liability on 30
March 2016.

The shares of the Company have been listed on GEM of the Stock
Exchange by way of placing and public offer on 12 April 2017.

On 21 April 2020, 78,000,000 new shares of HK$0.01 each of the Company
were allotted and issued as fully paid for the vendor at the issue price of
HK$0.21 each under the general mandate. For further details, please refer
to the announcement of the Company dated 21 April 2020.

On 8 August 2021, 130,000,000 new shares of HK$0.01 each of the
Company were allotted and issued as fully paid to a nominated
shareholder at the issue price of HK$0.086 each under general mandate.
For further details, please reference to the announcements dated 11 June
2021, 16 June 2021, 8 July 2021, 30 July 2021 and 4 August 2021.

PRINCIPAL ACTIVITIES

The principal activity of the Company is investment holding. The
principal activities of its subsidiaries are set out in note 1 to the
consolidated financial statements. The principal activity of the Group is
sale and transportation of diesel oil and related products in Hong
Kong.

RESULTS AND DIVIDENDS

The financial performance of the Group for the year ended 31 March
2022 and the financial position of the Group as at that date are set out
in the consolidated financial statements on pages 105 to 111. The
Directors do not recommend the payment of any dividend in respect
of the year ended 31 March 2022.

FINANCIAL SUMMARY

A summary of the published results and of the assets and liabilities of
the Group for the last five years is set out on pages 239 to 240 of this
report.
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EEERE

SIGNIFICANT INVESTMENTS AND FUTURE
PLANS FOR MATERIAL INVESTMENTS AND
CAPITAL ASSETS

During the year ended 31 March 2022, the Group did not have any
significant investment, material acquisitions nor disposals of
subsidiaries and affiliated companies save for the section headed
“Significant Investments, Material Acquisitions and Disposals” in this
report. Save for note 51 to the consolidated financial statements, the
Group did not have any future plans for material investments and
capital assets as at 31 March 2022.

USE OF PROCEEDS FROM THE SHARE OFFER

On the Listing Date, the Company’s shares were listed on GEM of the
Stock Exchange. A total of 200,000,000 new shares with nominal value
of HK$0.01 each of the Company (the “Share(s)") were issued at
HK$0.32 per share for a total of approximately HK$64.0 million. The net
proceeds received by the Company from the Share Offer, after
deduction of the underwriting commission and related expenses in
connection with the Share Offer, was approximately HK$45.1 million.
The net proceeds, upon receipt by the Company after Listing, has
been deposited at a bank and such net proceeds will be applied in the
manners consistent with the proposed applications set out in the
section headed “Future Plans and Use of Proceeds” in the Prospectus.

PROPERTY, PLANT AND EQUIPMENT

Details of the movements in property, plant and equipment of the
Group during the year ended 31 March 2022 are set out in note 18 to
the consolidated financial statements.

BANK AND OTHER BORROWINGS

Particulars of bank and other borrowings of the Group as at 31 March
2022 are set out in note 34 to the consolidated financial statements.

INTEREST CAPITALISED

The Group has not capitalised any interest during the year ended 31
March 2022.

SHARE CAPITAL

Details of movements in the share capital of the Company during the
year ended 31 March 2022 are set out in note 38 to the consolidated
financial statements.
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RESERVES

Details of movements in reserves of the Group and the Company

during the year ended 31 March 2022 are set out in the consolidated

statement of changes in equity on page 109 and note 42 to the

consolidated financial statements, respectively.

PRINCIPAL RISKS AND UNCERTAINTIES

The Group's financial condition, results of operation, business and

prospects may be affected by a number of risks and uncertainties. The

followings are the key risks and uncertainties identified by the Group

relating to our business:

76

The Group is dependent on the major supplier (in terms of total
purchases) for the supply of diesel oil. Any shortage or delay in
the supply of diesel oil from it, or any change in its existing
marketing strategies may materially and/or adversely affect the
Group's business and results of operations if we cannot secure
alternative sources of supply immediately.

The Group's customers are not subject to any minimum purchase
requirement to purchase diesel oil from the Group.

A significant portion of the Group's revenue was attributable to
the sale of diesel oil and its profitability may be adversely
affected if demand for diesel oil declines for any reason.

The demand for our diesel oil would be adversely affected by the
delay in public sector projects caused by failures or delays in
passing funding for public work proposals by committees of the
Legislative Council due to lawmakers’ filibustering.

The Group's business and results of operations are dependent
on the oil price which are driven by factors beyond the Group’s
control and the uncertainty of the crude oil price could have a
material adverse impact on the Group's financial condition and
results of operations.

Changes in the market conditions and trends in the construction

industry and in the overall economy may affect the Group's
operations and growth.
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Report of the Board of Directors
EEERE

PURCHASE, SALE OR REDEMPTION OF LISTED
SECURITIES

Up to 31 March 2022, there has been no purchase, sale or redemption
of any Company’s listed securities by the Company or any of its
subsidiaries.

DIRECTORS

The Directors of the Company during the year ended 31 March 2022
and up to the date of this report were as follows:

Executive Directors

Mr. Fong Chun Man (Chairman)
Ms. Lo Pui Yee (Vice Chairlady)
Mr. Chan Chi Fai (Chief Executive Officer)

Independent Non-Executive Directors

Mr. Chui Chi Yun, Robert
Mr. Kwong Yuk Lap
Mr. Wang Anyuan

Pursuant to article 84 of Articles of Association of the Company (the
"Articles”), one-third of the Directors shall retire from office by rotation
and re-election at an annual general meeting of the Company in
accordance with the Articles, provided that every Director shall be
retired at least once every three years. Accordingly, Mr. Fong Chun
Man, our executive Director and Mr. Chui Chi Yun, Robert, our
independent non-executive Director, will retire from office as an
executive Director and an independent non-executive Director
respectively at the forthcoming annual general meeting ("AGM") to be
held on Friday, 16 September 2022. Mr. Fong Chun Man and Mr. Chui
Chi Yun, Robert, being eligible, will offer themselves for re-election at
the forthcoming AGM.

Confirmation of Independence

Each independent non-executive Director has given the Company an
annual confirmation of independence pursuant to Rule 5.09 of the
GEM Listing Rules. The Company considers that all the independent
non-executive Directors are independent and meet the independent
guidelines set out in Rule 5.09 of the GEM Listing Rules.
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Report of the Board of Directors
EEERE

DIRECTORS’ SERVICE CONTRACTS AND LETTERS
OF APPOINTMENT

(a)

Executive Directors

Each of the executive Directors has entered into a service
contract with the Company and shall continue thereafter unless
terminated in accordance with the terms therein. Under the terms
of the service contract, the service contract may be terminated by
not less than three months’ notice served by either party on the
other. The term of service of a Director is subject to retirement by
rotation of Directors as set out in the Articles.

(b) Independent Non-executive Director

Each of the independent non-executive Director has signed a
letter of appointment with the Company which may be
terminated by not less than one month’s notice served by either
party on the other. The term of service of a Director is three years
commencing on the Listing Date subject to the provisions on
retirement by rotation of Directors as set out in the Articles.

Save as disclosed above, none of the Directors has or is proposed to
have a service contract with the Company or any of its subsidiaries
which is not determinable by the Company or its subsidiaries within
one year without payment of compensation other than statutory
compensation.

EMOLUMENTS OF DIRECTORS AND FIVE
HIGHEST PAID INDIVIDUALS

The emolument of the Directors is recommended by the Remuneration
Committee by reference to the benchmarking of the market. The
Company also looks into individual Director’'s competence, duties,
responsibilities, and performance.

Details of the emoluments of the Directors and the five highest paid
individuals of the Group are set out in notes 14 and 15 to the
consolidated financial statements.

DIRECTORS’ AND SENIOR MANAGEMENT’S
BIOGRAPHIES

Biographical details of the Directors and the senior management of the
Group are set out on pages 92 to 97 of this report.
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Report of the Board of Directors
EEERE

DIRECTORS’ AND CONTROLLING
SHAREHOLDERS' INTERESTS IN CONTRACTS

None of the Directors had a material interest, whether directly or
indirectly, in any transaction, arrangement or contract of significance to
the business of the Group to which the Company or any of its
subsidiaries was a party at any time during or at the end of the year
ended 31 March 2022.

As of 31 March 2022, no contract of significance had been entered into
between the Company, or any of its subsidiaries and the controlling
shareholders of the Company or any of its subsidiaries.

MANAGEMENT CONTRACTS

As at 31 March 2022, the Company did not enter into or have any
management and/or administration contracts in respect of the whole
or any principal business of the Company.

DIRECTORS’ INTERESTS IN COMPETING
BUSINESS

During the year ended 31 March 2022 and up to the date of this report,
the Directors are not aware of any business and interest of the
Directors nor the controlling shareholders of the Company nor any of
their respective close associates (as defined in the GEM Listing Rules)
that compete or may compete, directly or indirectly, with the business
of the Group and any other conflict of interests which any such person
has or may have with the Group during the year ended 31 March 2022
and up to the date of this report. The independent non-executive
Directors confirmed that the internal control measures in relation to
managing actual or potential conflict of interest of the Group have
been properly implemented.
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Report of the Board of Directors
EEERE

COMPLIANCE OF NON-COMPETITION
UNDERTAKINGS

On 23 March 2017, Mr. Fong Chun Man and Grand Tycoon Limited
(being controlling shareholders of the Group) entered into a deed of
non-competition (“Deed of Non-Competition”) in favour of the
Company (for itself and each of its subsidiaries), pursuant to which each
of Mr. Fong Chun Man and Grand Tycoon Limited has irrevocably and
unconditionally, jointly and severally, warrants and undertakes with the
Company that, immediately upon the Share Offer becoming
unconditional, each of them shall not, and shall procure each of his/its
close associates and any company directly or indirectly controlled by Mr.
Fong Chun Man and Grand Tycoon Limited (except for the members the
Group) shall not, except through any member of our Group, directly or
indirectly (whether on its own account or with each other or in
conjunction with or on behalf of any person or company, or as principal
or agent, through any body corporate, partnership, joint venture or other
contractual arrangement and whether for profit or otherwise), carry on,
engage in, invest or acquire or hold any rights or be interested or
otherwise involved in any business that is similar to or in competition
directly or indirectly with or is likely to be in competition with any
business currently and from time to time engaged by our Group in Hong
Kong and any other country or jurisdiction to which our Group carries on
business or grants franchise from time to time (“Restricted Business”).

Mr. Fong Chun Man and Grand Tycoon Limited further undertake that
when he/it or his/its close associates other than any member of the
Group is offered or becomes aware of any new project or business
opportunity (“New Business Opportunity”) directly or indirectly to
engage or become interested in a Restricted Business, he/it (i) shall
promptly notify our Company of such New Business Opportunity in
writing, refer the same to our Company for consideration first and
provide such information as may be reasonably required by our
Company to make an informed assessment of such New Business
Opportunity; and (ii) shall not, and shall procure that the controlled
persons or controlled company not to, invest or participate in any such
New Business Opportunity unless such New Business Opportunity is
declined by our Company, or our Company does not proceed with
such New Business Opportunity within 30 business days from the date
of the written notice (of if requested by our Company in writing, such
30 business days period may be extended to a maximum of 60
business days), and the principal terms of which he/it and/or his/its
close associates invest or participate in are no more favourable than
those made available to our Company.
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Report of the Board of Directors
EEERE

For further details of the Deed of Non-Competition, please refer to the
section headed "“Relationship with Controlling Shareholders — Non-
Competition Undertakings” in the Prospectus.

Mr. Fong Chun Man and Grand Tycoon Limited have both confirmed
to the Company of his/its compliance with the Deed of Non-
Competition during the Reporting Period and up to the date of this
report. The independent non-executive Directors have reviewed the
status of compliance and confirmed that all the undertakings under the
Deed of Non-Competition have been complied by each of Mr. Fong
Chun Man and Grand Tycoon Limited and duly enforced during the
Reporting Period and up to the date of this report.

DISCLOSURE OF DIRECTORS’ INTERESTS

Purchase, Sale or Redemption of the Company’s Listed
Securities

For the year ended 31 March 2022, there has been no purchase, sale or
redemption of any Company'’s listed securities by the Company or any
of the subsidiaries.
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Report of the Board of Directors
EEERE

Interests and short positions of Directors and chief executive
in the shares, underlying shares and debentures of the
Company and its associated corporations

As at 31 March 2022, the interests and short positions of the Directors
and the chief executive of the Company in the shares, underlying shares
or debentures of the Company or its associated corporations (within the
meaning of Part XV of the SFO) which were required (i) to be notified to
the Company and the Stock Exchange pursuant to Divisions 7 and 8 of
Part XV of the SFO (including interests and short positions which they
were taken or deemed to have under such provisions of the SFO) or (ii)
to be entered into the register required to be kept therein, pursuant to
section 352 of the SFO, or (iii) to be notified to the Company and the
Stock Exchange pursuant to Rules 5.46 to 5.67 of the GEM Listing Rules
relating to securities transactions by Directors to be notified to the
Company and the Stock Exchange, were as follows:

EERBRSTHRAEBREQATREAGEE
BHRG  HEROREEZPIOERZR
-}

R202%F3 8318 EFERARAI REITR
ABRART SR EME AR (& RES M
EIEFIEXVED) %D - IR D S EEEF
BA () REES M EEPIEXVIBET R8H
HEMG AN RBRATHERS KRR (B
RIEFE % M BB E (5018 B SU B 1E AR Ve
BREREARE)KG)BAARBESRBAE
1151 55 35218 7B 77 B My & R0 1 7 A 4 25 R0
2 - 8 (i) BB GEM TR B £ 5.46 16 5 5.67
EERBAMEARNR MBS RITNE S EITES
RS MANGAQE KRBT KA R
™

Number of Percentage of
Name of Directors Capacity/nature of interest shares held shareholding
EEnE 51 REnttE BEROHBE BREDL
Mr. Fong Chun Man Interest in a controlled corporation (Note 1) 504,576,000 50.06%
(Long position)
TEX L EEtEEEE (1) 504,576,000 50.06%
(F8)
Ms. Lo Pui Yee Interest of spouse (Note 2) 504,576,000 50.06%
(Long position)
BMEL T RO B RS (Mt 2) 504,576,000 20.06%
(F8)
Notes: HsE -
1. The shares are held by Grand Tycoon Limited, the equity interest of which is owned 1. ZERMNBERFERAREE - H100%&#EH 5 &

as to 100% by Mr. Fong Chun Man. Mr. Fong Chun Man is deemed to be interested
in all the shares held by Grand Tycoon Limited for the purpose of Part XV of SFO.

2. Ms. Lo Pui Yee is the spouse of Mr. Fong Chun Man and is therefore deemed to be
interested in all the shares which Mr. Fong Chun Man is interested for the purpose
of Part XV of the SFO.
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Report of the Board of Directors
EEERE

Save as disclosed above, as at 31 March 2022, none of the Directors
and the chief executive of the Company has any interests or short
positions in the shares, underlying shares or debentures of the
Company or its associated corporations (within the meaning of Part XV
of the SFO) which were required (i) to be notified to the Company and
the Stock Exchange pursuant to Divisions 7 and 8 of Part V of the SFO
(including interests and/or short positions which they were taken or
deemed to have under such provisions of the SFO), or (ii) to be entered
into the register required to be kept therein, pursuant to section 352 of
the SFO, or (iii) to be notified to the Company and the Stock Exchange
pursuant to Rules 5.46 to 5.67 of the GEM Listing Rules relating to
securities transactions by directors to be notified to the Company and
the Stock Exchange.

Interests and short positions of the substantial shareholders
and other persons in the shares, underlying shares and
debentures of the Company and its associated corporations

As at 31 March 2022, so far as it is known to the Directors, the following
persons (not being a Director or chief executive of the Company) had
or were deemed to have interests in shares or underlying shares which
(i) were recorded in the register required to be kept by the Company
under Section 336 of the SFO, or (ii) which would fall to be disclosed
under the provisions of Divisions 2 and 3 of Part XV of the SFO and the
GEM Listing Rules or, (iii) who will be, directly or indirectly, be
interested in 10% or more of the nominal value of any class of share
capital carrying rights to vote in all circumstances at general meetings
of any member of our Group.
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AN ARRRBMRANESRETESRR S
MmAMEG AR F LB R TR E RSO R -

TERRREMATREAL TR EHEE
EHRG  HEROREEZTIHERR
RE
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Number of Percentage of
Name of Shareholders Capacity/nature of interest shares held shareholding
BRREB A B EnttE BEROHBE BREDL
Grand Tycoon Limited Beneficial owner (Note 1) 504,576,000 50.06%
(Long position)
REFBRAA BEamEAA (M) 504,576,000 50.06%
(F&)

Note: fisE -

1. The shares are held by Grand Tycoon Limited, the equity interest of which is owned 1. ZEROBEFERARREE - H100%KEHT &
as to 100% by Mr. Fong Chun Man. Mr. Fong Chun Man is deemed to be interested NEEER  c ESRBEGRMIEXNVETE - HE
in all the shares held by Grand Tycoon Limited for the purpose of Part XV of SFO. XEEWRARBEFT ERAFEE 2 2HMRG %

B o
Save as disclosed above, as at 31 March 2022, the Directors have not [ F X EE I - R2022F3A31H » &

been notified by any person who had interests or short positions in the
shares, underlying shares or debentures of the Company as recorded
in the register required to be kept pursuant to Section 336 of the SFO,
or which would fall to be disclosed under the provisions of Divisions 2
and 3 of Part XV of the SFO.
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Report of the Board of Directors
EEERE

Share Option Scheme

The Company has conditionally adopted the share option scheme in
which certain eligible participants including, among others, the
Directors and employees of the Group may be granted options to
subscribe for Shares on 23 March 2017 (the “Adoption Date”). The
share option scheme became unconditional upon the Listing Date.
Under the terms of the Scheme, the Board may, at its discretion, grant
options to eligible participants to subscribe for Shares.

No share options were granted since the Adoption Date up to 31
March 2022, and there was no share option outstanding as at 31 March
2022. Therefore, the Company may grant options in respect of up to
80,000,000 Shares (or such numbers of Shares as shall result from a sub-
division or a consolidation of such 80,000,000 Shares from time to time)
to the participants under the share option scheme.

Competing Interests

The Directors confirm that none of the Controlling Shareholders or the
Directors and their respective close associates (as defined in the GEM
Listing Rules) is interested in any business apart from the business
operated by our Group which competes or is likely to compete, directly
or indirectly, with our Group's business during the Reporting Period
and up to the date of this report.

Directors’ Securities Transactions

The Company adopted a code of conduct regarding directors’
securities transactions on terms no less exacting than the required
standard of dealings set out in Rules 5.48 to 5.67 of the GEM Listing
Rules. Having made specific enquiries of all Directors, the Company
confirms that all of the Directors complied with such required standard
of dealings and its code of conduct regarding directors’ securities
transactions as at the date of this report.
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Report of the Board of Directors
EEERE

COMPLIANCE WITH THE RELEVANT LAWS AND
REGULATIONS

Save for one isolated case for non-compliance under the GEM Listing
Rules, details of which are set out in the announcement of the
Company dated 10 August 2021, the Director is aware, the Group has
complied in material respects with the relevant laws and regulations
that have a significant impact on the business and operation of the
Group and no material breach of or non-compliance with the
applicable laws and regulations during the year ended 31 March 2022.

MAJOR CUSTOMERS AND SUPPLIERS

For the year ended 31 March 2022, the aggregate amount of turnover
attributed to the Group’s largest and the five largest customers
accounted for 15.0% and 46.6% (2021: 20.5% and 51%) of the total
revenue of the Group, respectively. For the year ended 31 March 2022,
the Group's purchase from the largest and the five largest suppliers
accounted for 20.7% and 69.9% (2021: 22.2% and 70.3%) of the total
purchases of the Group, respectively. At no time during the year ended
31 March 2022 did the Directors, their associates nor any shareholder
of the Company (which to the knowledge of the Directors, owned more
than 5% of the Company’s issued share capital) have any interest in the
Group's major customers or suppliers as disclosed above.

CONNECTED TRANSACTIONS AND CONTINUING
CONNECTED TRANSACTIONS

On 30 August 2019, 18 September 2019 and 25 October 2019, JTFHHT
#EB HERHE AR QA (Jiangxi Xinji Power Technology Company
Limited®) (“Jiangxi Xinji"), a subsidiary of the Company at the time, for
the purpose of its requirements necessary for production of steel
products and motor parts, had entered into certain purchase
transactions with #1ifl(=/8)& 5B A7 (New Steel (Shanghai) Trade
Co., Ltd.*) (“New Steel (Shanghai)”) for the purchase of iron and steel
materials (the “First Purchase Transactions”). During the period
between August 2019 and June 2020, Jiangxi Xinji had entered into
certain purchase transactions with JT ¥l f8 5 # M R AR QA
(Jiangxi Xingang Southern New Material Company Limited*) (formerly
known as FURFE T (FTR)RELFTM BT AR AR (Wisdri (Xinyu) Cold
Processing Engineering Co., Ltd.*)) (“Jiangxi Xingang") for the
purchase of iron and steel materials (together with the First Purchase
Transactions, the "Purchase Transactions”).

* The English translation of name is for identification purpose only. The official names

of these entities are in Chinese.
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Report of the Board of Directors
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Prior to the completion of the deemed disposal on 15 April 2021,
Jiangxi Xinji was an indirect non-wholly owned subsidiary of the
Company, with the Company holding 55% equity interest in Jiangxi
Xinji. The remaining equity interests in Jiangxi Xinji were held as to 35%
by ¥ # i # & B A R 2 7] (Xinyu Iron and Steel Corporation Ltd.*)
("Xinyu Steel Group”) (a state-owned enterprise) and as to 10% by a
shareholder. Xinyu Steel Group, being a substantial shareholder of
Jiangxi Xinji, has held 100% equity interest in New Steel (Shanghai),
which in turn is an associate of Xinyu Steel Group by virtue of Rule
20.11(1) of the GEM Listing Rules. Furthermore, Jiangxi Xingang is
owned as to 70% by ¥l %5 B R A F] (Xinyu Iron and Steel Co.,
Ltd.*) (“Xinyu Iron and Steel”) which in turn is owned as to
approximately 38.17% by Xinyu Steel Group. Therefore, Jiangxi
Xingang is an associate of Xinyu Steel Group by virtue of Rule 20.11(3)
of the GEM Listing Rules. As such, each of New Steel (Shanghai) and
Jiangxi Xingang is a connected person of the Company at subsidiary
level and the Purchase Transactions between the Group and each of
New Steel (Shanghai) and Jiangxi Xingang constitute continuing
connected transactions for the Company under Chapter 20 of the GEM
Listing Rules.

The purchase prices for the Purchase Transactions have been and will
be determined on order-by-order basis with reference to the prevailing
comparable market price after arm’s length negotiation between the
Group and each of New Steel (Shanghai) and Jiangxi Xingang. The
purchase prices are settled in cash. Our Group has purchased the iron
and steel materials on an as-needed basis and will continue to do so
on such basis. As the iron and steel materials required are generally
readily available in the market, it is our policy to obtain quotations from
at least three independent suppliers that provide similar materials
before we make any purchase from New Steel (Shanghai) and Jiangxi
Xingang. Based on the fee quotes provided by other independent
suppliers, we will be able to ensure that the purchase price to be paid
to New Steel (Shanghai) and Jiangxi Xingang by our Group represents
the prevailing market price and on normal commercial terms.

We have purchased iron and steel materials from Jiangxi Xingang and
New Steel (Shanghai) since August 2019 and November 2019
respectively. Since our Group is satisfied with the quality and timely
delivery of the materials provided by Jiangxi Xingang and New Steel
(Shanghai) and the terms offered by them to our Group are on normal
commercial terms, our Directors are of the view that it will be in the
interests of our Group and our Shareholders as a whole to continue the
Purchase Transactions with Jiangxi Xingang and New Steel (Shanghai),
where necessary.
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Report of the Board of Directors
EEERE

The Company estimates that the amount of the annual cap in respect
of the Purchase Transactions is HK$72,000,000 for the financial year
ended 31 March 2022, and Jiangxi Xinji ceased to be a subsidiary of
the Company on 15 April 2021.

For the period from 1 April 2021 to 15 April 2021, there is no Purchase
Transactions incurred by the Group.

Pursuant to Rule 20.99 of the GEM Listing Rules, a connected
transaction between the listed issuer’s group and a connected person
at the subsidiary level on normal commercial terms or better is
exempted from circular, independent financial advice and
shareholders’ approval requirements if: (1) the listed issuer’s board of
directors has approved the transactions; and (2) the independent non-
executive directors have confirmed that the terms of the transaction
are fair and reasonable, the transaction is on normal commercial terms
or better and in the interests of the listed issuer and its shareholders as
a whole.

The Company has obtained approval from the Board regarding the
Purchase Transactions, For further details, please refer to the
announcement dated 3 July 2020.

Confirmation from the Directors in relation to Continuing
Connected Transactions

On 30 June 2020, the Company has obtained the approval from the
Board (including the independent non-executive Directors) regarding
the Purchase Transactions. Pursuant to Rule 20.53 of the GEM Listing
Rules, the Directors (including the independent non-executive
Directors) have confirmed and ratified that the terms of the Purchase
Transactions have been entered into and will be carried out:

(1) in the ordinary and usual course of business of the Group;
(2)  on normal commercial terms or better; and

(3) according to the agreements governing the Purchase
Transactions on terms that are fair and reasonable and in the
interests of the Company and the Shareholders as a whole.

The Company confirms that the Company has complied with the
reporting and annual review requirements under Chapter 20 of the
GEM Listing Rules in respect of the continuing connected transactions
set out above.
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Report of the Board of Directors
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The Directors, including the independent non-executive Directors,
consider that the Purchase Transactions above and the annual caps are
fair and reasonable, and that such transactions have been entered into
and will be carried out in the ordinary and usual course of the business
of the Group, on normal commercial terms, are fair and reasonable,
and in the interests of the Shareholders as a whole.

As such, pursuant to Rule 20.99 of the GEM Listing Rules, the Purchase
Transactions are only subject to reporting and announcement
requirements, and are exempted from the circular, independent
financial advice and independent Shareholders’ approval requirements
under Chapter 20 of the GEM Listing Rules.

The Company’s auditor was engaged to report on the Group's
continuing connected transactions disclosed above in accordance with
Hong Kong Standard on Assurance Engagements 3000 “Assurance
Engagements Other Than Audits or Reviews of Historical Financial
Information” and with reference to Practice Note 740 “Auditor’s Letter
on Continuing Connected Transactions under the Hong Kong GEM
Listing Rules” issued by the Hong Kong Institute of Certified Public
Accountants. Pursuant to Rule 20.54 of the GEM Listing Rules, the
auditor has confirmed in a letter to the Board in respect of the
disclosed continuing connected transactions that nothing has come to
their attention that (i) causes them to believe that the disclosed
continuing connected transactions have not been approved by the
Company's board of directors; (i) were not entered into, in all material
respects, in accordance with the relevant agreements governing such
transactions; and (i) had exceeded the caps set by the company.

Save as disclosed above, during the year ended 31 March 2022, the
Group did not enter into any transactions which need to be disclosed
as connected transactions or continuing connected transactions
pursuant to Chapter 20 of the GEM Listing Rules.

Details of the material related party transactions are set out in note 47
to the consolidated financial statements of this report. These related
party transactions did not constitute connected transactions or
continuing connected transactions pursuant to Chapter 20 of the GEM
Listing Rules.

Remuneration to key management personnel of the Group, including
Directors described in notes 14 and 15 to the Group's consolidated
financial statements are continuing connected transactions exempt
from the connected transaction requirements under Rule 20.93 of the
GEM Listing Rules.
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Report of the Board of Directors
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Corporate Governance

The Company is firmly committed to maintaining and ensuring a high
level of corporate governance standards and will review and improve
the corporate governance practices and standards constantly. During
the year ended 31 March 2022, the Company has complied with the
code provisions set out in the Corporate Governance Code (the “Code
Provisions”) contained in Appendix 15 of the GEM Listing Rules.

Details of the corporate governance practices adopted by the
Company are set out in the Corporate Governance Report on pages 21
to 39 of this report.

EQUITY-LINKED AGREEMENT

Save as disclosed in the section headed “Share Option Scheme”, no
equity-linked agreement was entere