Human Resources ANER

As at the end of June 2001, the Group employed 12,047 people in WEFFTAEARE L AL BT K
its headquarters in Hong Kong and its principal subsidiary i Ak TR A TR 12047418 B £
companies worldwide. The two main areas of concentration are in TP SR BUORRE > I8 BB 74,040
Hong Kong and Mainland China, employing 4,640 and 7,171 staff ANBTATUN HBR:230 N RISZ AR H A Bk J

respectively. Another 236 people are employed in subsidiaries in mERZMWEAR -BE-FF—HFAH=1H
Japan, Singapore and Canada. The staff costs for the six months RN A 2 A BAA 2 o WA (8 = T 8
ended 30 June 2001 was Hk$620 million. ASEBEBO R W8 SR B A B e

The Group aims to attract, retain and motivate employees who TRV RE 7T B 3 R M SR AR B2 B B AR
have the relevant skills, knowledge and abilities to develop, support — SEZ ¥R Lo MERELFEMAHE T
and sustain the continued success of the Group. On an annual basis, 1§ B# {2 BUGHE L AR R R RHE
Crric Pacific reviews the cash compensation and benefits programme BRI/ IE $HMNIBEEROK A o

provided for its employees to ensure that the overall compensation HiE 2R B RS 2 AR TR B2
is internally equitable and in line with local norms and JEFTR - B g B TERER A8 BRI EA
industry practice. 55 B B SRR N BRI A5 T o 6 SRR T

Crric Pacific is committed to providing a healthy organizational 18 B ok TAEFRBL I 01 5 4% 4 0E B BB B
environment conducive to each individual’s development. Employees 7 i Rl S 45 7559 75 2 AE Rl i o 76 A 7 %

are encouraged to commit to continuous improvement by taking IRy A B LR T MR T S
responsibility of their own learning and self-development. Seminars [ M R AR M) 5 7 B H AR -

and courses organized by professional institutions are sponsored by SUEESTENSEE I WIS VIR S e
the Group to help employees improve their current job performance. A ZTHE H EE LRERDIFE Sk FEE
In-house training for all levels of employees are organized regularly —HiE AR R

on product knowledge and skills training. Where applicable, the AL 2 NI E I R R EOR A B 5
Group arranges external service providers to conduct customized BB e B mhst 3 — R F 2 ER L — R R RAE
training programmes on specific subjects such as managerial I R ] o

development and e-commerce.

Crric Pacific also believes in investing in our future generation.
The Group has put in place various management trainee and
apprentice training programmes to foster growth and provide
opportunities for the younger members of society.

The Group’s overall policies on human resources management
and details of Crric Pacific Share Incentive Plan 2000 have

remained the same as those described in the 2000 Annual Report.



