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10 Employees’ emoluments �� !

The five highest paid individuals included �� !"#$%&'()�*+

two (2001: two) Directors, details of ��  !"#$%&'()*+,

whose remuneration are set out in note 9. �� !"#$%&'()V��

The emoluments of the remaining three �� !"#$%&&'() !*

(2001: three) individuals were as follows: �� !"#
2002 2001

���� ��� !

HK$’000 HK$’000

�� ! �� !

Salaries and other benefits �� !"#$ 3,971 4,216

Performance related incentive payments �� !"#$ 1,918 3,149

Pension contribution �� !" 496 613

In addition to the above, 170,000

(2001: 170,000 ) shares of the Company

were issued to the relevant highest-paid

employees during the year under the

Employee Share Incentive Scheme.

The market value of these shares at the

date of issue amounted to HK$2,763,000

(2001: HK$2,610,000).

Their emoluments, excluding the share incentive �� !"#$%&'()*+,-

benefits, were within the following bands: �� !"#$%&'(

Number of employees
�� !

2002 2001

���� ��� !

HK$1,500,001 to HK$2,000,000 ��NIRMMIMMN�  �  ��OIMMMIMMM� 1 —

HK$2,000,001 to HK$2,500,000 ��OIMMMIMMN�  �  ��OIRMMIMMM� 2 1

HK$2,500,001 to HK$3,000,000 ��OIRMMIMMN�  �  ��PIMMMIMMM� — 1

HK$3,000,001 to HK$3,500,000 ��PIMMMIMMN�  �  ��PIRMMIMMM� — 1

�� !"#$%&#'()*

�� !"#$%&'()*

�� !"#$NTMIMMM�

���� ��NTMIMMM��

�� !"#$%!"&'()

�� !"#OITSPIMMM�

���� �� !OISNMIMMM�� 



Notes to the Financial Statements (continued) �� !"#�� 40

11 Retirement benefits scheme contributions �� !"#$%

The Group has retirement plans covering

a substantial portion of its employees.

The principal plans are defined contribution

plans.  The plans for employees in Hong Kong

are registered under the Occupational

Retirement Schemes Ordinance (“ORSO Scheme”)

and a Mandatory Provident Fund Scheme

(“MPF Scheme”) established under the

Mandatory Provident Fund Ordinance

in December 2000.  The assets of the schemes

are held separately from those of the Group in

funds under the control of trustees, and in the

case of Singapore by the Central Provident Fund

Board of Singapore.

The ORSO Scheme is funded by monthly

contributions from both employees and the Group

at rates ranging from 5% to 12.5% of the employee’s

basic salary, depending on the length of services

with the Group.

For members of the MPF Scheme, the Group

contributes 5% of relevant payroll costs to the

MPF Scheme, which contribution is matched by

the employees.

The employees of the Group in the Mainland China

and Singapore are members of state-managed

retirement benefit schemes operated by the relevant

governments.  The Group is required to contribute

certain percentage of payroll costs to these schemes

to fund the benefits.  The only obligation of the Group

with respect to these schemes is to make the

specified contributions.

The amount charged to the income statement

which amounted to HK$32,441,000

(2001: HK$32,427,000) represents contributions

payable to the plans by the Group at rates specified

in the rules of the plans less forfeitures of

HK$545,000 (2001: HK$781,000 ) arising from

employees leaving the Group prior to completion of

qualifying service period.

At the balance sheet date, forfeited contributions

which arose upon employees leaving the retirement

plans and which are available to reduce the

contributions payable in the future years amounted

to nil (2001: HK$72,000).
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12 Finance costs �� !

The amount represents interest on bank �� !"#$%&'()*+

borrowings wholly repayable within five years. �� ! �

13 Taxation ��
2002 2001

���� ��� !

HK$’000 HK$’000

�� ! �� !

The charge comprises: �� !"

Hong Kong : �� 

Profits Tax calculated at 16% of the estimated �� !"#$%&'()&*

assessable profit for the year NSB�� !"# 23,734 15,220

Overprovision in prior years �� !"# (1,548) (380)

22,186 14,840

Taxation in other jurisdictions �� !"#$% 1,961 4,251

24,147 19,091

Deferred taxation credit (note 25) �� !"#$%&OR� (6,670) (1,211)

17,477 17,880

�� !"#$%&'()*+

�� !"#$%&'()*
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�� !"#$%&'()*

��� 

�� !"#$%&'()*+

�� !"#$%&'()*+

�� !"#$%&'()*

�� !"#$%&'(�OR�

Taxation in other jurisdictions is

calculated at the rates prevailing in the

respective jurisdictions, including other

parts of the PRC excluding Hong Kong and

overseas.

The Group’s profit arising from the

manufacture of semiconductor equipment

and materials in Singapore is non-taxable

under a tax incentive covering certain new

products under the Manufacturing

Headquarters status granted by the

Singapore tax authority.  The tax

exemption applies to profits arising for a

period of 10 years from 1 January 2001,

subject to the fulfilment of certain criteria

during the period.

Deferred taxation is provided on timing

differences that, in the opinion of the

Directors, are expected to crystallise in

the foreseeable future, after taking into

consideration the medium term financial

plans and projections. Details of deferred

taxation are set out in note 25.
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