20 Trade and other payables

Trade payables

Other payables and accrued
charges

Amounts due to ASM International
group companies — trade (Note)

Aging analysis of trade payables is as follows:
Not yet due

Overdue within 30 days

Overdue within 31 to 60 days

Overdue within 61 to 90 days

Overdue over 90 days

Note: Amounts due to ASM International group
companies are unsecured, non-interest bearing and
repayable according to normal trade terms.

21 Short-term bank borrowings

Bank loans

Bank overdrafts
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22 Share capital

Issued and fully paid:
Shares of HK$0.10 each
— At 1 January

— Shares issued under the Employee
Share Incentive Scheme

- At 31 December

The authorised share capital of the
Company is HK$50 million, comprising
500 million shares of HK$0.10 each.

During the year, 1,764,000 shares were
issued, for cash at par, to eligible employees
and members of management under the

Employee Share Incentive Scheme.

On 18 February 2003, the Group resolved
to contribute HK$180,000 to the
Employee Share Incentive Scheme
enabling the trustees of the scheme to
subscribe for a total of 1,800,000 shares
at par in the Company upon the expiry of a
defined qualification period.

23

BRTRMEIAE

SREEAR0OTIR

- ®—A—8

— IR B AR SR
T2

- R+ZA=+—8H

RABZEEBRARBEEDLT
&t HRNER  SREE
7E#0.100T °

RER - ARBEREREES KD
REHE  MAEBRZERR
EREEXRBRAENRS
171,764,000/ °

RZTETE=F=-A+/\H ' &

EEFEIRE B 180,0007T

EREE RN RBFIEZEFTA
RIEEZ A BBREERE - &
VARTEE R 2 B4R 3L
1,800,000f% °

2002 2001
- ot 3 —TT—F
HK$’000 HK$’000
BT BT
38,157 37,979

176 178

38,333 38,157




23 Employee Share Incentive Scheme

The Group has an Employee Share Incentive
Scheme (the “Scheme”) which is for the
benefit of the Group’s employees and
members of management and has a life of
10 years starting from December 1989.

On 25 June 1999, at an extraordinary general
meeting of the Company, the shareholders
approved to extend the period of the Scheme
for a further term of 10 years up to 23 March
2010 and allow up to 5% of the issued share
capital of the Company from time to time,
excluding any shares of the Company
subscribed for or purchased pursuant to the
Scheme since 23 March 1990, to be
subscribed for or purchased pursuant to the
Scheme during the extended period.

On 7 February 2002, the directors resolved to
contribute HK$180,000 to the Scheme,
enabling the trustees of the Scheme to
subscribe for a total of 1,800,000 shares in
the Company for the benefit of employees and
members of the management of the Group in
respect of their services for the year ended

31 December 2001 upon expiration of the
defined qualification period. 1,764,000 of
these shares entitlements were issued on

15 December 2002 and the market value of
these shares at the date of issue amounted to
HK$28,665,000. The 36,000 unallotted
shares were cancelled by the Company.

On 18 February 2003, the Directors resolved
to contribute HK$180,000 to the Scheme
enabling the trustees to subscribe for a total of
1,800,000 shares in the Company for the
benefit of employees and members of the
management of the Group in respect of their
services for the year ended 31 December 2002
upon the expiration of a defined qualification

period.

The costs on the Scheme are recognised as an
expense in the period in which the relevant
employees’ services are rendered and are
calculated with reference to the nominal value
of shares expected to be issued under the
Scheme.
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