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Corporate Governance Structure

CORPORATE GOVERNANCE

During the reporting period, the Company was strictly in
compliance with the Company law, Securities Law and relevant
requirements of laws and regulations imposed by China Securities
Regulatory Commission. The Company continues to improve the
legal-person management structure, establish modern corporate
systems and organize operations of the Company. According to the
regulatory documents of Management Standards for Listed
Companies the Company also amended Rules of Procedures for
Annual General Meeting , Rules of Procedures for the Board of
Directors' Meeting and other rules of procedures. Before 30 June
2002, the Company finished the Self-inspection report on Modern
Corporate System of Listed Companies.

Even if the Company established the relevant systems, those
systems will take effect until the complete implementation of such
systems and the fine-tuning of such systems upon implementation.
The Company will improve the corporate governance in
accordance with the relevant requirements of Management
Standards for Listed Companies and strictly execute those systems.
The Company promises it will review those systems as soon as
practical and improve any deficiency, if any, out of those systems.

DUTIES OF INDEPENDENT DIRECTORS

The Company's Board of Directors has established the Audit
Committee, the Remuneration Committee, the Nomination
Committee and the Investment Management Committee. In these
special committees, independent directors account for the mgjority
and also serve the chairmen of the committees. The independent
directors took part in all meetings of the Board of Directors of the
Company, and also convened and chaired all meetings of the
special committees of the Board of Directors, and put forward lots
of constructive opinions and suggestions. The independent
directors were able to perform their duties according to the
requirements of relevant laws and regulations. They expressed
independent opinions on significant events of the Company,
safeguarding the interests of the Company and its small investors,
and earnestly performing their respective duties.
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Corporate Governance Structure (Continued)
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Development

THE COMPANY IS COMPLETELY INDEPENDENT
OF ITSCONTROLLING SHAREHOLDER IN SUCH
ASPECTS AS OPERATION, PERSONNEL, ASSETS,
ORGANIZATION AND FINANCIAL AFFAIRS.

In July 2002, the Company strengthened three systemi innovations,
centralized its management on personnel and resources, and
became completely independent of the original controlling
shareholder of the Company in terms of operations, personnel,
assets, organization and financial affairs. The Company is
completely independent of its controlling shareholder in setup and
operation in such aspects as operations, personnel, assets,
organization and financial affairs, and has its own operations and
complete power to operate at its own discretion, complying with
the requirements of relevant laws and regulations.

EXAMINATION AND INCENTIVE MECHANISM S
FOR SENIOR MANAGERS OF THE COMPANY

A distribution system of position reward and annual risk reward is
adopted for senior managers of the Company. The annual
remunerations are pegged to the general operating results of the
Company, personal performance and the extent of achievements of
operating indicators.
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