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Employees and Remuneration Policies

As at 30th June 2003, the total number of employees of the
Group was about 136 (6 months ended 30.6.2002: 132) with
staff cost amounting to approximately HK$5,043,000 (6 months
ended 30.6.2002: HK$5,860,000). Remuneration policies are
reviewed annually by the management. Remuneration packages,
including share options, are structured to take into account the
comparable level of the market.

Pursuant to the Employees Share Option Scheme approved by
the shareholders on 29th March 1993, the Group had granted
12,180,000 share options to the directors and employees at an
exercise price of HK$0.94 per share which can be exercised
between 2nd September 1993 to 1st September 2003.

As of the date of this report, all share options were lapsed.

DIRECTORS’ INTERESTS IN SHARE CAPITAL

At 30th June 2003, the interests and short positions of directors
in the shares of the Company and its associated corporations
(within the meaning of Part XV of the Securities and Futures
Ordinance (“SFO”)) as recorded in the register maintained by
the Company under Section 352 of the SFO or as notified to the
Company were as follows:

Ordinary Shares of the Company

Number of shares held
Personal Family Corporate Other

Directors interests interests interests interests Total

Mr. Rustom Ho Ming Yu – – 138,347,288* – 138,347,288
Mr. John Ho Ming Tak – 600,000 138,347,288* – 138,947,288

Note: Interests in the shares are long positions.

* By virtue of the SFO, both Mr. Rustom Ho Ming Yu and Mr. John Ho
Ming Tak are deemed to have interest in the 138,347,288 shares
held by Fulcrest Limited. Interests in the same share have been
disclosed by Fulcrest Limited and others as substantial shareholders.


