INTERIM DIVIDEND

The Directors are pleased to declare an interim dividend of 3 HK cents (2003: 1.5
HK cents) per share for the six months ended 30 June 2004.

CLOSURE OF REGISTER OF MEMBERS

The Register of Members will be closed from 23 August 2004 to 24 August 2004,
both days inclusive, during which period no transfer of shares will be effected.
The interim dividend will be paid on or about 31 August 2004 to shareholders
whose names are on the Register of Members at the close of business on 24 August
2004. In order to qualify for the interim dividend, all transfers accompanied by
the relevant share certificates must be lodged with the Company’s Hong Kong
branch registrars, Secretaries Limited, at G/F, Bank of East Asia Harbour View
Centre, 56 Gloucester Road, Wanchai, Hong Kong not later than 4:00pm on 20
August 2004.

MANAGEMENT DISCUSSION AND ANALYSIS

Overview

The first half of 2004 saw a continuation of the success and growth that we
achieved in 2003. Sales grew 82% over the same period last year to reach HK$1,047
million. Net profit grew 137% to HK$44 million. Earnings per share grew 100% to
14 HK cents.

Reflecting these excellent results the board has decided to pay an increased interim
dividend of 3 HK cents (2003: 1.5 HK cents).

Financial Highlights

Turnover grew 82% to HK$1,047 million. Our gross margin showed a slight
improvement over the 2003 level, rising to 12%. Profit from operations grew
154% to HK$57 million. To put these results in context, the 2003 full year results
were: turnover HK$ 1,354 million, net profit HK$52 million and earnings per share
18 HK cents.

At 30 June 2004 our cash balance was HK$108 million, net current assets were
HK$83 million and total assets were HK$530 million. Shareholders’ equity was
HK$136 million. Our current ratio was 1.22. Apart from banking facilities connected
with trading, we do not have any bank debt.

During the period, 50,000, 8,659,500 and 2,055,644 new shares were issued at
exercise price of HK$0.292, HK$0.567 and HK$0.60 per share respectively upon
the exercise of share options and warrants by options and warrants holders.
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Growth Drivers

A focus on innovation in product design, an emphasis on collaboration with our
customers and the pursuit of new markets continue to be the drivers of our growth.
These initiatives have led to increased sales to existing customers plus a substantial
broadening of our customer base.

Sales to existing markets continued to increase in the period and new markets
played an important part in our growth. Sales across our key markets are now
very well balanced. The breakdown of our sales (with comparable figures for the
full year of 2003 in brackets) is as follows: the UK 30% (2003:45%), Italy 30%
(2003: 10%), France 10% (2003: 9%), Germany 6% (2003: 12%). Australia 7%
(2003: 8%). We now sell to 26 countries including the recently added Russia, a
number of Eastern European countries, South Africa and Japan.

The Digital Enhanced Cordless Telephone (DECT) category continues to be the
key to our performance, accounting for 84 % of turnover in the period (2003 first
half: 64%). We again led the market this year in introducing new products.

Our plans for the balance of the year envisage the release of a new range of
DECT products with exciting functionality. The initial response from customers
has been very encouraging and we will be talking more about this when we
launch this range later in the year.

Our focus - "home is the hotspot”

| believe it is fair to say that we have achieved a reputation for being an excellent
collaborative partner and a responsive and innovative supplier of telecom products.
Our aim is to maintain and enhance this reputation in the years ahead.

We are very much aware of the exciting changes that are occurring in the
communications and networking fields. Our strengths are in the residential
markets. For us the “home is the hotspot” and we are working on a program of
new products that will focus on integrated wireless communications for the home.

The recent, previously announced acquisition of Mansella in the UK is part of our
R&D roadmap. It has given us development expertise that we did not previously
have. Mansella is a highly regarded research house based near London that has
proven development capabilities in Bluetooth and wireless data solutions. Having
just completed this acquisition, we are working on integrating Mansella’s
capabilities into SunCorp. We expect that the Mansella team will be an important
part of our future.

Outlook

Our sales to date for the second half have been strong. Orders for the balance of
the year are excellent. We operate in a competitive environment and we continue
to be focused on meeting the challenges presented by increasing costs for raw
materials and components. However, barring unforeseen circumstances, | look
forward to reporting to you on another half year of strong growth.
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Pledges of Assets

At 30 June 2004, the Group has pledged bank deposits of approximately HK$15
million to secure credit facilities granted to the Group.

Contingent Liabilities

Other than trade bills discounted in the ordinary course of business, the Company
has outstanding guarantees to certain banks of approximately HK$72 million as
security for general banking facilities granted to a jointly controlled entity.

Employees

The group’s emolument policies are formulated by reference to the performance
of employees and taking into account market conditions. As an incentive
to contributions to the Group, during the period under review, the Group granted
a total of 4,400,000 share options to the directors and employees in accordance
with its share option scheme.
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