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DIRECTORS’ INTERESTS IN CONTRACTS
No director had a material interest in any contract of significance to the business of the Group

to which the Company or any of its subsidiaries was a party during the period.
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DIRECTORS’ INTERESTS IN COMPETING BUSINESSES
None of the directors, the management shareholders of the substantial shareholders of the

Company, or any of their respective associates, has engaged in any business that competes or may

compete with the business of the Group, or has any other conflict of interest with the Group.
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PURCHASE, REDEMPTION OR SALE OF LISTED SECURITIES
For the six months ended 30 September, 2004, the Company has not redeemed any of its listed

securities. Neither the Company, nor any of its subsidiaries purchased or sold any of the Company’s

listed securities during the period.
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EXCHANGE RATE EXPOSURE
Most of the transactions of the Group were made in Hong Kong dollars, Renminbi and US

dollars. During the six months ended 30 September, 2004, the Group was not exposed to any
material exchange risk as the exchange rate of Hong Kong dollars, Renminbi and US dollars were

relatively stable and no hedging for foreign currency transactions has been carried out.
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EMPLOYMENT AND REMUNERATION POLICIES
During the period under r eview, the Group had an average available workforce of approximately

3,400, of which approximately 3,200 were based in the People’s Republic of China.

Remuneration packages are generally structured by reference to market terms and individual

merits. Salaries are nor mally reviewed on an annual basis and bonuses paid, if any, will also be
based on performance appraisals and other relevant factors. Staff benefit plans maintained by the

Group include mandatory provident fund scheme, share option scheme and medical insurance.
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REVIEW OF INTERIM RESULTS
The unaudited interim results of the Group for the six months ended 30 September, 2004 have

been reviewed by the Audit Committee of the Company and the Group’s auditors, Messrs. Grant

Thornton, Certified Public Accountants.

The Audit Committee has reviewed with management the accounting principles and practices
adopted by the Group and discussed auditing, inter nal controls and financial reporting matters

including a review of the unaudited interim results for the six months ended 30 September 2004.
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CODE OF BEST PRACTICE
None of the directors is aware of information that would reasonably indicate that the Company

is not, or was not for any part of the six months ended 30 September, 2004, in compliance with

Appendix 14 of the Listing Rules of the Stock Exchange, except that the independent non-executive
directors were not appointed for specific terms but they ar e subject to retirement by rotation and

re-election at the annual general meeting of the Company in accordance with the Bye-laws of the
Company.

By Order of the Board

Lui Chi
Chairman

Hong Kong, 23 December, 2004


