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ii) Looking for options to increase space for "Mega Show" series
As there is a pressing demand for exhibition space in the "Mega Show" series, we are exploring every possible option to cater for more exhibitors, 
including the rental of possible sites in the city area in Hong Kong during the same time slot of the "Mega Show" series.

iii) Thailand Jewellery Show
Besides launching the new trade fair in Poland, the Group will continue working towards realizing the proposed Asian Gems and Jewellery Show 
in Bangkok, Thailand. While continuing negotiations and discussions with relevant parties, we will keep on updating and exchanging views with 
relevant trade associations in Thailand on the proposed show. Further details of the proposed show will be announced upon confimation.

iv) International strategic business alliance
To further expand our coverage in the new markets, Kenfair International will step up efforts in establishing strategic partnerships with international 
trade associations, major trade fair organizers, and government bodies in our target markets. We have commenced our first move to strengthen the 
alliance with  the Hong Kong Trade Development Council ("HKTDC"). Our first cooperative effort with this quasi-government body is the "Hong Kong 
International Furniture Fair", to be held in October, 2006 in Hong Kong.  This cooperation will combine the strength of both the HKTDC and the 
Group.  Details of the show will be announced in the near future.

CORPORATE GOVERNANCE
Kenfair International sees good corporate governance vital in its strive for business success and sustainable growth. As such, we fully adhere to the Code of 
Best Practice set out in Appendix 14 of the Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited (the "Listing Rules"), and 
other recommended measures to strengthen corporate governance. While rules and regulations are essential, Kenfair International believes the full measure 
of a corporation’s credibility resides within the values of that company and its leaders. Hence, the Group continues to value and benefit from the governance, 
counsel and guidance of our directors. All executive directors hold regular meetings with senior management to communicate and formulate the Group’s 
overall strategies and corporate policies. Furthermore, the Board of Directors remains vigilant to all situations that may affect the Group’s finance and 
shareholders’ interests. The Group is committed to enhancing its overall transparency as a publicly listed company.
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To ensure that the Group’s financial policies are implemented diligently, our audit committee meets regularly to review the completeness, accuracy and fairness of 
the Group’s financial statements. We take the nature and scope of external audit reviews into account to effectively guide our corporate finance implementations.

Human Resources
As of 31 March 2005, the Group employed a total of 168 staff members in Hong Kong and China. All employees are remunerated in accordance with 
their performance, experience and prevailing industry practices.

The Group participates in retirement benefit schemes for its staff members in Hong Kong and China. The Group has also adopted a share option scheme 
since 10 April 2002, and employees may be granted options at the discretion of the Board of Directors. No option had been granted up to the date of this 
report.

Liquidity and Financial Resources
The Group finances its operations with internally generated cash flows. As at 31 March 2005, the Group had cash, bank balances and fixed deposits of 
approximately HK$63 million (31 March 2004: approximately HK$61 million).

As at 31 March 2005, the Group’s total listed investment in shares amounted to approximately HK$54 million (2004: approximately HK$30 million). They 
are classified into long-term holding for capital growth and short-term holding for profit.

The Group had bank borrowings of approximately HK$2.3 million as at 31 March 2005 (2004: approximately HK$8.8 million), which were secured mainly 
by legal charges on certain fixed assets owned by the Group. The Group’s financial position as at 31 March 2005 was satisfactory with a current ratio of 
approximately 1.69 (2004: approximately 1.51) and a gearing ratio (total debts to total assets) of approximately 1.1% (2004: approximately 4.5%). Both 
the Group and the Company had no significant contingent liabilities as at the balance sheet date (2004: Nil). The Group’s cash balances are mainly in Hong 
Kong and United States dollars, while borrowings are mainly in Hong Kong dollars. As such, the Group does not have any significant exposure to foreign 
exchange fluctuations.
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CONCLUSION
The Group achieved a steady growth in the past twelve months. Our achievements in all aspects of our business can be traced to our sound business model, 
clear strategies and the dedication of our experienced management team and working teams. Looking forward, we have every confidence in the Group’s 
future.

Finally, on behalf of the Board of Directors, I would like to take this opportunity to thank everyone at the Group, particularly our staff, for the unrelenting 
efforts and extraordinary commitment they had shown in the past year. Their hard work and dedication in striving for excellence have been vital to the 
Group’s success and its enhanced reputation in the international exhibitions industry.

Cheung Shui Kwai 
Managing Director
Hong Kong, 22 April 2005


