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RESULTS OF OPERATION

The turnover of the Group decreased by 1.4% to HK$942 million and
the profit attributable to shareholders was HK$134 million for the year,
which was increased by 30.8% as compared to previous financial year.
The earnings per share for the year was HK16.2 cents when compared
with HK12.4 cents in last year.

The United States market continued to be the largest market for the
Group's products. Sales to the United States constituted 77.8% of the
Group turnover compared with 78.1% in 2004. Sales to Europe
amounted to 18.9% compared with 18.19% in 2004. Other market
collectively accounted for 3.3% compared to 3.8% in 2004.

During the year, the Group disposed of all the interest in Foreland Pacific
Limited and its subsidiaries for a consideration of HK$57 million. The
disposal resulted in a gain of HK$3 1 million to the Group. When excluding
the gain on disposal of subsidiaries, the profit attributable to shareholders
increased by 1.8% to HK$102 million. Subsequent to the disposal of
subsidiaries, the distribution expenses and administrative expenses were
decreased by 21.3% and 17.7% to HK$88 million and HK$ 109 million
respectively for the year.

BUSINESS AND OPERATION REVIEW

A detailed review of the Group's business operations and prospects is
included in the Chairman’s Statement.

LIQUIDITY, FINANCIAL RESOURCES AND CAPITAL
STRUCTURE

The total shareholders’ fund of the Group as at 31 March 2005 was
HK$458 million (31 March 2004: HK$366 million).

The Group maintains a very strong financial position with a very low
level of debts and a high liquidity. The Group ended the year with a
current ratio of 5.5 (31 March 2004: 2.9) and zero (31 March 2004:
zero) net debt-to-equity ratio (total borrowings net of cash and cash
equivalents over shareholders' equity).
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The Group had a net cash surplus of HK$201 million (2004: HK$106
million) and was deposited in the leading banks in Hong Kong in either
Hong Kong dollars or United States dollars.

Net cash inflow provided by operating activities totaled HK$144 million
(2004: HK$94 million). The consistent strong cash flow from operating
activities reflects the Group's strength in the working capital management
to support the business operations. The Group's future cash flow from
operations and its available banking facilities will provide sufficient funds
to the Group to meet its operation requirements.

FUNDING POLICY

The Group's transactions and the monetary assets are principally
denominated in Hong Kong dollars or United States dollars. As a result,
the Group has a minimal exposure to foreign exchange risk.

COMMITMENTS AND CONTINGENT LIABILITIES

As at 31 March 2005, the Group had capital commitments of
approximately HK$3,154,000 in respect of the acquisition of property,
plant and equipment. The Group had no material contingent liabilities.

PLEDGE OF ASSETS

As at 31 March 2005, the Group did not have any assets pledged for
general facilities.

HUMAN RESOURCES

At 31 March 2005, the Group had a workforce of more than 6,000
people. The Group maintains a good relationship with its employees,
and provides them with proper training and competitive compensation
and incentives. The staffs are remunerated based on their work
performance, professional experience and prevailing market situation.
Remuneration packages comprise salary and bonuses based on
individual merits.
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The Company has a share option scheme under which the executive
directors and employees of the Company and its subsidiaries may be
granted options to subscribe for ordinary shares in the Company. Up to
31 March 2005, no option was granted under the scheme.

AUDIT COMMITTEE

The Audit Committee comprises of three independent non-executive
directors, namely Mr. Heng Kwoo Seng, Mr. Wan Chi Keung, Aaron JP
and Mr. Wong Kai Tung, Tony. The principal activities of the Audit
Committee include the review of the Group's internal control system
and financial reporting matters including the review of connected
transactions, unaudited interim financial statements and audited annual
results. They have met with the executive directors and the external
auditors to consider the nature and scope of the audit.
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