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SHARE OPTION SCHEME

The Company operates a share option scheme (the “Scheme”) for the
purpose of providing incentives and rewards to eligible participants who
contribute to the success of the Group’s operations. Eligible participants of
the Scheme include the executive directors and other full-time employees of
the Group. The Scheme became effective on 2 September 1996 and, unless
otherwise cancelled or amended, will remain in force for 10 years from that
date.

The maximum number of unexercised share options currently permitted to be
granted under the Scheme is an amount equivalent, upon their exercise, to
10% of the shares of the Company in issue at any time. As at 30 June 2005, the
number of shares issuable under share options granted under the Scheme
was 73,542,000, which represented approximately 7.331% of the Company’s
shares in issue as at that date. The maximum number of shares issuable under
share options to each eligible participant in the Scheme is limited to 2.5% of
the shares of the Company in issue at any time.

The offer of a grant of share options may be accepted within 28 days from
the date of the offer, upon payment of a nominal consideration of HK$1 in
total by the grantee. The exercise period of the share options granted is
determinable by the Directors, and commences after a certain vesting period
and ends on a date which is not later than 10 years from the date of the offer
of the share options.

The subscription price of the share options is determinable by the Directors,
but may not be less than the higher of (i) 80% of the average closing price of
the ordinary shares of the Company on the Stock Exchange for the five trading
days immediately preceding the date of the offer; and (ii) the nominal value
of the ordinary shares of the Company.
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The following share options granted under the Scheme were outstanding
during the period:

Number of shares subject to options Share options
Name or As at As at
category of 1 January During the period 30 June Date Subscription Exercise
participant 2005 Exercised Lapsed Cancelled 2005 of grant * Price ** period

’000 ’000 ’000 ’000 ’000 HK$
Directors

Yeung Chun Fan 5,940 – – – 5,940 31/10/1997 1.800 31/10/1997
to 30/10/2007

Yeung Chun Ho 10,000 – – – 10,000 31/10/1997 1.800 31/10/1997
to 30/10/2007

Pau Sze Kee, 2,962 – – – 2,962 30/08/1997 2.564 16/09/1997
Jackson to 29/08/2007

7,000 – – – 7,000 31/10/1997 1.800 31/10/1997
to 30/10/2007

Hui Chung Shing, 10,000 – – – 10,000 31/10/1997 1.800 31/10/1997
Herman, JP to 30/10/2007

Cheung Wai Yee 2,404 – – – 2,404 30/08/1997 2.564 16/09/1997
to 29/08/2007

7,494 – – – 7,494 31/10/1997 1.800 31/10/1997
to 30/10/2007

45,800 – – – 45,800

Other employees 10,450 (2,250) – – 8,200 16/06/1997 2.876 15/06/2000
in aggregate to 14/06/2007

13,188 (272) (30) – 12,886 30/08/1997 2.564 16/09/1997
to 29/08/2007

6,656 – – – 6,656 31/10/1997 1.800 31/10/1997
to 30/10/2007

76,094 (2,522) (30) – 73,542
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No theoretical value of share options is disclosed as no share options were
granted during the period.

* The vesting period of the share options is from the date of the grant
until the commencement of the exercise period.

** The subscription price of the share options is subject to adjustment in
the case of rights or bonus issues, or other similar changes in the
Company’s share capital.

The financial impact of share options granted is not recorded in the
Company’s or the Group’s balance sheet until such time when the options
are exercised, and no charge is recorded in the income statement or balance
sheet for their cost. Upon the exercise of the share options, the resulting shares
issued are recorded by the Company as additional issued share capital at
the nominal value of the shares, and the excess of the subscription price per
share over the nominal value of the shares is recorded by the Company in the
share premium account. Options which are cancelled prior to their exercise
date are deleted from the register of outstanding options.




