As at 30 September 2005, the Group’s current assets and total
liabilities were mostly denominated in either HK$ or US$. Because
the exchange rate for US$ against HK$ is relatively stable in Hong
Kong for the moment, the Group does not expect any significant
exchange difference relating to its assets or liabilities denominated
in USS. Besides, the Group's subsidiary in Mainland China has net
assets value as at 30 September 2005 and will be able to finance its
operating expenses out of its trading receipts. Although the
exchange rate for Renminbi (“RMB"”) against HK$ is likely to
appreciate in the near future, it is generally expected that the extent
of such likely appreciation will not be significant. Hence, the Group’s
net exposure to fluctuation in exchange rates for US$ and RMB is
insignificant and therefore the Group has not adopted any foreign

currency hedging tool.

EMPLOYEE BENEFITS
As at 30 September 2005, the Group had 1,390 (31 March 2005:

1,169) employees, including directors, working mainly in Mainland
China. For the period ended 30 September 2005, the Group's total
staff costs including directors’ remuneration were HK$14,880,000
(2004: HK$11,605,000).

According to the Group's staff remuneration policy, the remuneration
of an employee is determined by the Board from time to time with
reference to his performance and duties, the performance and

profitability of his employer and the prevailing market conditions.

OUTLOOK

The Group's turnover and earnings have shown an upward trend
since April 2005. The Group's operating results for the second
quarter of the current period was much better than that for the first
quarter of the current period. Because the Group’s PCB plants have
been operating at full capacity and confronting production bottle-
neck problem during the third quarter of the current financial year,
the Group has planned to acquire more machinery and equipment so
as to keep pace with the rosy sales forecast from the customers.
When these additional machinery and equipment are fully installed
during the fourth quarter of the current financial year, the Group's

turnover will record another breakthrough.
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