As at 30 September 2005, the Group’s current assets and total
liabilities were mostly denominated in either HK$ or US$. Because
the exchange rate for US$ against HK$ is relatively stable in Hong
Kong for the moment, the Group does not expect any significant
exchange difference relating to its assets or liabilities denominated
in USS. Besides, the Group's subsidiary in Mainland China has net
assets value as at 30 September 2005 and will be able to finance its
operating expenses out of its trading receipts. Although the
exchange rate for Renminbi (“RMB"”) against HK$ is likely to
appreciate in the near future, it is generally expected that the extent
of such likely appreciation will not be significant. Hence, the Group’s
net exposure to fluctuation in exchange rates for US$ and RMB is
insignificant and therefore the Group has not adopted any foreign

currency hedging tool.

EMPLOYEE BENEFITS
As at 30 September 2005, the Group had 1,390 (31 March 2005:

1,169) employees, including directors, working mainly in Mainland
China. For the period ended 30 September 2005, the Group's total
staff costs including directors’ remuneration were HK$14,880,000
(2004: HK$11,605,000).

According to the Group's staff remuneration policy, the remuneration
of an employee is determined by the Board from time to time with
reference to his performance and duties, the performance and

profitability of his employer and the prevailing market conditions.

OUTLOOK

The Group's turnover and earnings have shown an upward trend
since April 2005. The Group's operating results for the second
quarter of the current period was much better than that for the first
quarter of the current period. Because the Group’s PCB plants have
been operating at full capacity and confronting production bottle-
neck problem during the third quarter of the current financial year,
the Group has planned to acquire more machinery and equipment so
as to keep pace with the rosy sales forecast from the customers.
When these additional machinery and equipment are fully installed
during the fourth quarter of the current financial year, the Group's

turnover will record another breakthrough.
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Although the current financial year looks promising, the Board is
wary of the challenging factors that could adversely affect the

Group.

First of all, the Group could exert no influence to any mismatch in
the worldwide demand and supply of non-ferrous metals used in the
manufacture of major raw material items. It is noteworthy that the
purchase prices of gold and copper etc. have reached their
unprecedentedly high level during the year 2005 due to their huge
demand in excess of their supply. If there is any such mismatch
which will drive up the purchase prices of major raw material items
steeply and the Group cannot shift the burden wholly to the
customers, the Group will suffer because the cost of raw material is

still a significant component of the Group’s cost of sales.

Besides, the Group is currently quite heavily relying on its
telecommunication products customers from whom about 70% of
the Group's turnover is generated. Although the business of these
customers is still quite robust for the moment, there is no guarantee
that the same will apply in next year. In light of this, the Board
intends to broaden the customer base of the Group in next year so
as to alleviate the impact which may result from relying too much on

particular type of customer.

The PCB manufacturing technology is ever changing and the PCB
manufacturers must continuously invest in modern machinery and
equipment in order to meet the customers’ ever changing
requirements. For the current financial year up to 22 December 2005,
the Group has placed orders to acquire modern machinery and
equipment costing over HK$100 million. If the machinery and
equipment bought by the Group become obsolete due to the
customers’ new requirements, the Group will be required to dispose

of them or write them off.

The petroleum price has remained at a fairly high level during the
year 2005. The interest rates for US$ and HK$ are expected to rise
further during the first quarter of the year 2006. The exchange rate
for RMB is likely to appreciate in the near future. Although these
economic events may not increase the operating costs of the Group
to a great extent, they may hinder the growth of the world economy
and the business of the Group may be adversely affected

accordingly.
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In spite of the above concern, the Board is optimistic about the
results of the Group for the current financial year barring any

unforeseen circumstance.

CORPORATE GOVERNANCE

In the opinion of the directors, the Company has complied with the
applicable code provisions of the Code on Corporate Governance
Practices as set out in Appendix 14 of the Listing Rules throughout
the 6 months ended 30 September 2005, except for the following

deviations:

Code Provision A.2.1 stipulates that the roles of chairman and
chief executive officer ("CEO") should be separate and should not be
performed by the same individual. The Company does not have a
separate Chairman and CEO and Mr. Chan Sik Ming, Harry currently
holds both positions. The Board believes that vesting the roles of
both Chairman and CEO in the same person ensures consistent
leadership within the Group and enables more effective and efficient
planning of long-term strategies and implementation of business
plans. The Board believes that the balance of power and authority
will not be impaired and is adequately ensured by an effective Board
which comprises experienced and high calibre individuals with a
sufficient number thereof being independent non-executive
directors (“INED(s)").

Code Provision A.4.1 stipulates that non-executive directors should
be appointed for a specific term, subject to re-election. The INEDs of
the Company do not have a specific term of appointment, but
subject to retirement by rotation and re-election in accordance with

the relevant provisions of the Company’s Bye-laws.

Code Provision B.1.1 stipulates that the Company should establish
a Remuneration Committee with specific written terms of reference
which deal clearly with its authority and duties. The Company has
not established a Remuneration Committee during the current period
as the directors’ and senior management'’s remuneration was not

due for review during the current period.
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