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Kenfair International (Holdings) Limited

Human Resources
As at 30 September 2005, the Group employed a total of 180 staff in Hong Kong and China. All employees are remunerated in accordance with 

their performance, experience and prevailing industry practices.

The Group also participates in retirement benefit schemes for staff in Hong Kong and China. The Group has had a share option scheme in place 

since 10 April 2002. At its discretion, the Board of Directors may grant options to employees of the Group. No option has been granted up to the 

date of approval of this report.

Liquidity and Financial Resources
The Group’s operations are financed with internally generated cash flows. As at 30 September 2005, the Group had bank balances and fixed deposits 

of approximately HK$89 million (30.9.2004: approximately HK$86 million).

As at 30 September 2005, the Group’s total investment in listed securities amounted to approximately HK$49 million (30.9.2004: approximately 

HK$32 million). They are classified into long-term holding for capital growth and short-term holding for profit.

The Group did not have any bank borrowings (30.9.2004: approximately HK$2 million) as at 30 September 2005. The Group’s financial position as 

at 30 September 2005 was satisfactory, with a current ratio of 94% (30.9.2004: 98%) and a gearing ratio (total debts to total assets) of nil (30.9.2004: 

1.0%). Both the Group and Kenfair International had no significant contingent liabilities as at 30 September 2005. The Group’s cash balances are 

mainly in Hong Kong and U.S. dollars. As such, the Group does not have any significant exposure to foreign exchange fluctuations.

To ensure the Group’s financial and accounting policies are implemented diligently, our audit committee meets regularly to review the completeness, 

accuracy and fairness of the Group’s financial statements. We also take the nature and scope of external auditors’ reviews into account to effectively 

guide our corporate finance implementations.


