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FINANCIAL HIGHLIGHTS

For the year ended 31 December 2005, the Group's business
turned a new leaf, recording turnover of HK$11.8 million. The
Group's turnover increased significantly by 219% compared to
the previous financial year. The property in North Point acquired
by the Group in September 2005 delivered exceptional results
for our bottom-line. Improved turnover was also reflected in
robust growth in the levels of our corporate advisory fees, which
increased by 133% to HK$4.9 million for the year under review.

Operating expenses increased for the year as a result of higher
staff costs, legal costs, and professional and consultancy fees.
During the year, the Group formed a new management team
and brought in experienced professionals to prepare for planned
future growth. It moved to new office premises, and leased an
extra office for its Corporate Finance Division, thus contributing
to rise in rental and occupancy expenses.

Due to improved turnover and fair value gain on the investment
property, the Group has registered a net profit for the year of
HK$4.1 million in 2005, representing a significant improvement
compared with the net loss of HK$6.1 million recorded in 2004.

Liquidity and Financial Resources

The Group maintains a very strong and healthy liquidity position,
with bank and cash balances amounting to HK$123 million as at
31 December 2005. Cash reserves are in general held as time
deposits and short-term high-yield currency-linked deposits with
major banks in Hong Kong.

As at the balance sheet date, the Group had a mortgage loan
for securing over its investment property of HK$77 million,
maturing in more than five years and the obligations under
finance leases of HK$1.1 million maturing in 2008.

The gearing ratio (the ratio of the Group’s total interest-bearing
debts net of cash reserves divided by the Company’s
shareholders’ funds as at the balance sheet date) did not exist
due to the Group having surplus cash reserves after netting its
borrowings as at 31 December 2005.

The Group placed a small proportion of its cash into high-yield
currency-linked deposits. These deposits are linked to either
European currencies or Australian dollars, and are exposed to
exchange rate fluctuations. Save as disclosed above, the Group
did not have any foreign exchange contract for hedging
purposes.
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Currents assets of the Group were recorded at HK$134 million
whilst the current liabilities amounted to HK$13 million as at 31
December 2005. The Group has a strong working capital for
future businesses and developments.

Employment and Remuneration Policy

As at 31 December 2005, the Group had a total of 25 employees,
including executive directors. The Group’s remuneration policy
and packages for the executive directors and senior management
are reviewed and recommended by the Remuneration, Quality
and Nomination Committee and approved by the Board of
Directors on an annual basis while that for other employees’ are
reviewed and approved by the Chief Executive Officer. The Group
remunerates its employees based on industry practice and the
performance of each individual. The Group also offers
discretionary bonuses, medical insurance, and a provident fund,
and provides a share option scheme for its employees and
executive directors.

Contingent Liability
The contingent liability of the Group has not changed from that
disclosed in last year's annual report.
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