HKR INTERNATIONAL LIMITED & B BB EEHR D H

The board of directors of the Company (the “Board”) is pleased
to present its first corporate governance report for the year ended
31 March 2006.

The directors of the Company (the “Directors”) acknowledge their
responsibility for preparing the Company’s accounts which give
a true and fair view and are in accordance with generally accepted
accounting standards published by the Hong Kong Institute of
Certified Public Accountants. Appropriate accounting policies are
selected and applied consistently; judgements and estimates
made are prudent and reasonable. Hong Kong Accounting
Standards have always broadly followed International Accounting
Standards. The Company and its subsidiaries (collectively the
“Group”) has changed some of its accounting policies following
adoption of new and revised Hong Kong Financial Reporting
Standards, including Hong Kong Accounting Standards and
Applicable Interpretations which came into effect on 1 January
2005. The new and revised accounting standards which have
been adopted by the Group are set out in the notes to the financial
statements on pages 65 to 72. The Directors endeavour to ensure
a balanced, clear and understandable assessment of the Group’s
performance, position and prospects in financial reporting.

The responsibilities of the external auditors with respect to financial
reporting are set out in the Auditors’ Report on pages 54 and 55.

It has been the Company’s policy to manage the affairs of
the Group in accordance with appropriate regulatory
standards and practices on good corporate governance.
In the opinion of the Board, the Company has complied
with the code provisions of the Code of Corporate
Governance Practices (the “CG Code”) as set out in
Appendix 14 to the Rules Governing the Listing of
Securities on The Stock Exchange of the Hong Kong
Limited (the “Listing Rules”) during the year ended 31
March 2006, except for the code provision C.2.1 on
internal controls (which is applicable to the accounting
periods commencing on or after 1 July 2005) and some
deviations from code provisions A.3.1 and A.4.1 which
have been duly remedied during the year under review
and code provisions A.2.1, D.1.1 and D.1.2. Summarised
below are how the Company has applied the principles
and complied with the relevant code provisions as set out
in the CG Code.
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HKR INTERNATIONAL LIMITED & B BB EEHR D H

A. Directors
A1 The Board
Principle

An issuer should be headed by an effective board
which should assume responsibility for leadership
and control of the issuer and be collectively
responsible for promoting the success of the issuer
by directing and supervising the issuer’s affairs.
Directors should take decisions objectively in the
interests of the issuer.
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Governance practices of the Company

be given of a regular board
meeting. For all other board
meetings, reasonable notice
should be given.
AnEEEEHERELEL14R
BE AERMESEERMmE
ARZEHAEEE-

Alignment? | (including any deviations and
Summary of Code provisions R_REHE considered reasons)
<F AR SO E SFRIRSC? ARBERESR (BREEARERAEREH)
A.1.1 | Atleast 4 regular board meetings v Regular board meetings are held on a quarterly
shall be held each year. basis and ad hoc board meetings will be held as
BAEFHRIBINAESTETHE required.
e EETHEREFERT R IRFENERAHIE
B
Electronic means of communication is available for
all Directors to attend every board meeting.
EREFVEREFEANALESEESSH-
A.1.2 | All directors shall be given an v Draft agendas for regular board meetings are
opportunity to include matters in provided to all Directors for comments and
the agenda for regular board consideration for including any matters for
meetings. deliberation at such meetings.
EREFHARSRLBAESS FREFHERHESSTHSHZERNR UEED
hablik e kST RENSEY VN N-TEE A= O E S =
A.1.3 | Notice of at least 14 days should v Formal notice of at least 14 days is given for a

regular board meeting. Reasonable advanced
notices by phone and or in writing are given to all
Directors for all other board meetings.
RARREFSEHMERTHRIARENBS B
FEMESFEER SREANEEAAAEBEFHL
BIBRELEBE

ANNUAL REPORT 2005 / 2006 53k



HKR INTERNATIONAL LIMITED & B BB EEHR D H

Governance practices of the Company

Alignment? | (including any deviations and
Summary of Code provisions R_REHE considered reasons)
SF AR SO E SFRIRSC? ARBERESR (BREEARERFAEREH)
A.1.4 | All directors shall have access to v All Directors have access to the advice and services
the advice and services of the of the company secretary on board procedures and
company secretary with a view to corporate governance matters as and when
ensuring that board procedures required.
and applicable rules and EREEFHIRFER REFSEFROEEREH
regulations are followed. ERARIME 2B R KRS
PREEHAESATNEZERR
RS AERIBREESIRF RERR
Bl R #2651
A.1.5 | Minutes of board meetings and v Minutes of board meetings, the audit committee
board committees meetings shall meetings and other board committees meetings are
be kept by a duly appointed kept by the company secretary while minutes of the
secretary of the meeting and such remuneration committee meetings are kept by the
minutes shall be open for head of the human resources department who is
inspection on reasonable notice by the secretary of the committee meeting. Such
any director. minutes are distributed to and available for
EEERESEEC SR LHER inspection by Directors/board committee’s
BEREFzZASWEFTE MAEH members as required.
BRAHAIHEME SRR SR BEFe EREESRANESRE S ERAHIHN
- YNGELi AWEFE MRS S SRR hFREZEZES
BRENEZANBRDEEFE ZESRLHSNUEE
F/ERLZEEKE WARBEERERESMH-.
A.1.6 | Minutes of board meetings and v Minutes of board meetings and board committees

board committees meetings
should record sufficient details of
matters considered including
dissenting views expressed by
directors.
EEeRhEETEGCERLHAR
DEBEREFELFE BIHEERH
RZRHABRe

Draft and final versions of minutes
of board meetings shall be sent to
all directors for their comments
and records within a reasonable
time after the board meeting is
held.

B 7 R BRREERAR
FZEFEERRTE—REAERHEA"
KEXRES UHRETm Rk

meetings record and contain sufficient details of
matters considered including dissenting views
expressed by Directors.

B kERZEeRR g8 Rx o THER
FIfEREIEFHE BREFEROTARR-

Draft and final versions of minutes of board
meetings and board committees meetings are sent
to all Directors/board committees members for their
comment and records within a reasonable time after
meeting is held.

B e REFRE SRR e LHYIRRRER
REZGBRITE—BREBRMAN X220ESR EFE
BEKE AR ST Rtk
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HKR INTERNATIONAL LIMITED & B BB EEHR D H

Governance practices of the Company

Alignment? | (including any deviations and
Summary of Code provisions R_REHE considered reasons)
SF AR SO E SFRIRZ? ARBZERESR (BREEARERAEREH)

A.1.7 | There should be a procedure v The Board has agreed and adopted as a norm for
agreed by the board to enable Directors to seek independent professional advice
directors, upon reasonable on need basis at the Company’s expense to assist
request, to seek independent them to discharge their duties.
professional advice in appropriate EFEEHENEMN—EER UWEESHNFEERECE
circumstances, at the issuer’s NHEEER URBRERITRE ERBAHBANEX
expense. ffe
ERAARECRT BoES
RIRHAEBERR RESBERLT &

KBUEEER BRERHETAX
fite
A.1.8 | If a substantial shareholder or a v Material transactions with connected persons will be

director has a conflict of interest in
a material matter to be considered
by the board, the matter shall not
be dealt with by way of circulation
or by a committee but a board
meeting shall be held.
HEERRAEEREESHTERE
ZEBREHANRER ZFETENU
BHEXH A AEEGRIE MAR

TEFEEE-

Under the Listing Rules, directors
must abstain from voting on any
board resolution in which they or
any of their associates have a
material interest and shall not be
counted in the quorum present at
such board meeting.

RIFLTARR EFARWIBEE
ABMEATHEEEAERZENES
BRERMERR T TAZES
R ET HE AR

==

considered at board meeting whereat the Directors
may consider, if appropriate, granting approval in
principle for the proposed transactions and
authorising the final forms thereof be further
reviewed and approved by way of circulation
resolutions to all Directors or by an independent
board committee set up for that purpose.
HEEATET EARZANEEFE TR R EFN
SR LUZEERNEEER TR LIOER S WK
AREREREMRARE 2T AN 2 BT E
EZEE—SENRETMRZRE 2RI

The Company’s articles of association provide for
voting and quorum requirements conforming to this
code provision whereby interested Directors are
required to abstain from voting and shall not be
counted in the quorum.

RAT 7 BBERMAETAT S RTRIE 2 RRFE
EABURE Bt AR EREMERERTAA
ETEANBA-
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A.2

HKR INTERNATIONAL LIMITED & B BB EEHR D H

Chairman and Chief Executive Officer
Principle
There are two key aspects of the management of
every issuer — the management of the board and
the day-to-day management of the issuer’s
business. There should be a clear division of these
responsibilities at the board level to ensure a
balance of power and authority, so that power is

not concentrated in any one individual.

A2 EERTHAR

y3:ll
BRBTAELEEELEEM
AHHE — EEERKEEEME
TAXEBHBAEEE - TEESE
- EMEZEVETERED A
TEORE D AIRE S M9 TBUE
HESEFR—ALAL

Governance practices of the Company

directors receive adequate
information, which must be
complete and reliable, in a timely
manner.
FRABRRESRFESTESR
ZFRRER

Alignment? | (including any deviations and
Summary of Code provisions _RE®E considered reasons)
SF AR SO E SFRIERS? ARBERESR (BREEARERAERERH)
A.2.1 | Roles of chairman and chief X The roles of chairman/deputy chairman and chief
executive officer shall be separate executive officer are performed by three separate
and shall not be performed by the individuals with the chairman, Dr CHA Chi Ming
same individual. being a non-executive director (“NED”), the deputy
FEEITEARE B AR S T chairman, Mr CHA Mou Sing Payson being an
HE—& AT3H#E. executive director and Mr CHA Mou Zing Victor,
being the managing director acting as chief

The division of responsibilities executive officer of the Company.

between chairman and chief B/ BIERERITRAAE B M =B AT &

executive officer should be clearly PEEEERETAIENTES ([ERTESE]) 8lx

established and set out in writing. EERELERNTES MER RIS T ERR

FREETRAH BB REWED ERRABZATHEEH

WIAEE R
Despite no written responsibilities are set up for the
chairman/deputy chairman and chief executive
officer, the division of responsibilities of the two roles
chairman/deputy chairman and chief executive
officer are established as a norm by the Board with
core duty of the roles duly set out in the Company’s
articles of association. The Board is considering to
divide the responsibilities and set out in writing the
roles and duties of chairman/deputy chairman and
chief executive officer in due course.
BEWESERAERBERERITBESCBE XF
S BIERETEBH B EMED EREFEER
WA R Z BB EIZMAIZ RHIE S B 2 OB
EFEREZERESEF BIEFETBAHBE IR
B RHAS AT ARG R BE -

A.2.2 | The chairman shall ensure that all v All Directors are properly briefed on issues arising at
directors are properly briefed on board meetings.
the issues arising at board PREFREGEZABINESEERRIECEH-
meetings.

FRARRMDEE FZ SR
EEERREN B
A.2.3 | The chairman shall ensure that v Adequate documents and information about the

Group are provided to all Directors in a timely
manner.

2RERGN RBRSENEBASEZ XU RER-
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A3

HKR INTERNATIONAL LIMITED & B BB EEHR D H

Board composition

Principle

The board should have a balance of skills and
experience appropriate of the requirements of the
business of the issuer. The board should ensure
that changes to its composition can be managed
without undue disruption. The board should include
a balanced composition of executive and non-
executive directors (including independent non-
executive directors) so that there is a strong
independent element on the board, which can
effectively exercise independent judgment. Non-
executive directors should be of sufficient calibre
and number for their views to carry weight.

A3 EE24HRK

JRA
EECRIRIERITAESmAR
BEMERIONER EEgERE
REMAKABNESHTEHRT
HENTE - EEePHTESRE
FRTEE (BEBILIERNITE
) MBS EZIRIFE UFEE
e FEMANBIYITE EHE
RO VE B H - FEMITE B
BRATHMAZ UEEERA
BEET-

Governance practices of the Company

directors (“INEDs”) shall be
expressly identified in all corporate
communications that disclose the
names of directors of the issuer.
ARBRBREITAESUE A RT
BAANRREBSSBULIFNITES
(PEFTESE]) -

Alignment? | (including any deviations and
Summary of Code provisions —RE/E considered reasons)
<FRNR SO SFRIGR? RARZERER (BREMRERFAEEER)
A.3.1 | Independent non-executive X Starting from 23 June 2005, the date of re-

designation of The Honourable Ronald Joseph
ARCULLI from INED to NED, the Board comprised
only two INEDs and the Company failed to comply
with the requirement under rule 3.10(1) for having at
least three INEDs. However, upon appointment of
Mr CHEUNG Wing Lam Linus as an INED of the
Company effective from 25 January 2006, the
Company complies with rule 3.10(1).
BE-EERFAA- =0 AEEEREHBE I
TERATFPTEEZ A EESEEMEBILIENIT
ER AQREMAREFEEII00)EERRIEE =5
BT ER ZRE-ARAER_ZTRF-—A=+
HHEERKREERARABEILIFNTES ARAR
BAE3.10(1)f5e

The Board currently comprising thirteen directors,
six are executive directors and seven are NEDs of
whom three are INEDs, constitutes a balanced
board with strong independent element. Each
Director possesses skills and experience
appropriate to the business of the Group and their
particulars are duly set out in the heading of
“Biographical Details of Directors and Senior
Management” in the directors’ report of the
Company'’s annual report 2005/2006.
EFeRRHT=2E8FEN ~NEAMITES tEA
BUFRTER EPR=RRBENITES ETEE
EERE BABREBUK T -SESHEREEEAE
EE% 2 B high REZBREFBHIINARFTZZ
ThH/ ZEENFREFERENN [EFRABERA
BrER]BERN-

Composition of the Board, by name and category of
directors is disclosed in all corporate
communications.

EESEN EEMERERERAB R RBAMARKE-
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A4

HKR INTERNATIONAL LIMITED & B BB EEHR D H

Appointments, re-election and removal

Principle

There should be a formal, considered and
transparent procedure for the appointment of new
directors to the board. There should be plans in
place for orderly succession for appointments to
the board. All directors should be subject to re-
election at regular intervals. An issuer must explain
the reasons for the resignation or removal of any

director.

A4 ZEE-EEME

RA

EFEERAITEN KEEEEL
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Governance practices of the Company

casual vacancy should be subject
to election by shareholders at the
first general meeting after their
appointments. Every director
should be subject to retirement by
rotation at least once every three
years.
REZETERBRRERZAEESERN
REEZFEEERRASEIRR
BR-ZERARPB=FHESR

—Re

Alignment? | (including any deviations and
Summary of Code provisions _REHE considered reasons)
<F AR SO E SFRIERS? ARBERESR (BREEARERFAEZERER)

A.4.1 | Non-executive directors should be X All NEDs including the three INEDs were not
appointed for a specific term, appointed for a specific term but their respect terms
subject to re-election. of office are subject to retirement by rotation and re-
FMITEF ARG ETRESZE I election at the annual general meetings (‘“AGM”) of
AR EREBR - the Company in accordance with the articles of

association whereby not less than one-third of the
Directors for the time being need to retire at each
annual general meeting to ensure no Director will
serve in the board for more than 3 years.
2RIFNTES (BRE=BBELIFNTES) HEFTEER
AR ERIBABERAA] REANERTRRBE
g (IRFBEFEKRE]) WESRIBEEET MBKRAE
BERAA) ERT IR0 — 2 EFANSRIBFK
ERE URRIBEEFNETSARBBR=5F"
A.4.2 | All directors appointed to fill a v The Company’s articles of association have

provided rotation and re-election for all Directors. By
shareholders’ special resolutions passed at the
AGM held on 10 August 2005, the articles of
association were further amended to provide, inter
alia, that every Director shall be subject to retirement
by rotation at least once every three years and any
Director appointed by the Directors shall hold office
only until the next following general meeting of the
Company (in the case of filling a casual vacancy) or
until the next following AGM of the Company (in the
case of an addition to the Board) and eligible to offer
for re-election.
RARZEHRERBRELRESARETRLBE
BEEFERREN_ZTRFNATERTZRIVAFKR
BRBZFHIRER AREIRMRE—TET RE (B
PEE) BRESFHARIB=FHEER—K MEE
EEAEZENESEREERNR TERFEAG AL (3
HEBRRERNS) HEEARA TERFAFAER
IF(MEBFESENEEELMS) T EERERS (T

Accordingly, there are five Directors including Mr
CHEUNG Wing Lam Linus who was appointed
during the year to fill a vacancy shall retire at the
forthcoming 2006 AGM and stand for re-election by
the shareholders.

Bt £E AL EEBENFRABREEERBZERARK
FEE BRERE ST RFRRBFRAGRE WHRK
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A5

HKR INTERNATIONAL LIMITED & B BB EEHR D H

Responsibilities of directors

Principle

Every director is required to keep abreast of his
responsibilities as a director of an issuer and of the
conduct, business activities and development of
that issuer. Given the essential unitary nature of
the board, non-executive directors have the same
duties of care and skill and fiduciary duties as
executive directors.

A5 EEEF

y3:ll
BREEATHERE(ERET
AEENBE URBEITANLE
A R ESRER-BARESE
ANE AL ERITES
EEHERNTESHERNZERT
IR AEBZBEEMEEITSE
BEFo

Governance practices of the Company

shall receive a comprehensive,
formal and tailored induction on
the first occasion of his
appointment, and subsequently
such briefing and professional
advice as is necessary.
BEHEAETANAREIEER
BER—H2E EXFREA/EMR
MERM HEREFENEZENTR
HEER-

Alignment? | (including any deviations and
Summary of Code provisions _REHE considered reasons)
RIS E SFRIRZ? ARARZERER (BREARERFIEERER)
A.5.1 | Every newly appointed director v Upon appointment, every Director is given

comprehensive documentations of the business
operation of the Group and regulatory and statutory
requirements as director of the Company together
with meetings with senior executives and
department heads to brief the business of the
Group.
BLEENEZARGERBUAEEERLEZRE
XM ARERRRRIEE Z BB RERRE L ESR
THRABRAAEERITEH BEANAEEER

Directors are provided with continuous updates on
the latest changes or material development in
statues, the Listing Rules, corporate governance
practices etc. and are encouraged to participate in
continuous professional development seminars to
update their knowledge for discharging directors’
responsibilities.

EETHER ETRARCEERERTRSEEZ
SE BN EARRESENTER WESBH2ESES
FRRMNE UEHRSUBTEERE 2R H-
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HKR INTERNATIONAL LIMITED & B BB EEHR D H

Summary of Code provisions
RIS E

Alignment?
RENE
SFRIRSC?

Governance practices of the Company
(including any deviations and

considered reasons)

ARBERESR (BREEARERFAEREH)

Ab5.2

Functions of non-executive

directors shall include the

following:

FEMITE S B AR T FISIE:

(@) participating in board
meetings to bring an
independent judgement;
2HEEFEFER RBHBINE
"

(b) taking the lead where potential
conflicts of interest arise;
i BB EN R B RGEEER
SRR

(c) serving on the audit,
remuneration and other
governance committees, if
invited; and
EBHEEZEES FMEES
REMEREZEGKE &

(d) scrutinising the issuer’s
performance in achieving
agreed corporate goals and
objectives, and monitoring the
reporting of performance.
ERBEITANEBMECEE T
MEOREEERRRAEAZE
e

4

NEDs including INEDs of the Company continue to
perform these functions.
FHITE S (BIEARTES
Hge-

SERITER) HERITZE

A5.3

Every director shall give sufficient
time and attention to the affairs of
the issuer.
BRERARBOTASBGE TRRE
e e o -

Directors continue to give appropriate time and
attention to the affairs of the Company.
EERERARANEB L TEERRE LA
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HKR INTERNATIONAL LIMITED & B BB EEHR D H

Governance practices of the Company

Alignment? | (including any deviations and
Summary of Code provisions R_REHE considered reasons)
TR E SFRIRZ? ARARZERER (BREARERFIERER)
A.5.4 | Directors must comply with the v The Company has adopted the Model Code as set

Model Code for Securities
Transactions by Directors of Listed
Issuers (the “Model Code”) set out
in Appendix 10 when dealings in
the securities of the issuer.
EERNEERTAZSFN BAEST
WS OFT#H E BT AZRHEITES
R HEELEST B (MEAESFA]) -

Written guidelines for relevant
employees’ dealings in the
securities of the issuer, which shall
be on no less exacting terms than
the Model Code, shall be
established.
HIEAEEEERTAESHETR
BMRESP AR 2 EHES| -

“Relevant Employee” includes any
employee of the issuer, a director
or employee of a subsidiary or
holding company of the issuer
who is likely to be in possession of
unpublished price-sensitive
information in relation to the issuer
or its securities.
[ERES | BRETAEMES 2
TAMBRRHIERARESSE
B REURHSBERNETAREE
HZARNIREEREE R

out in Appendix 10 to the Listing Rules. All Directors
have confirmed, following specific enquiry by the
Company that they have complied with the required
standard set out in the Model Code during the year
from 1 April 2005 to 31 March 2006 (both days
inclusive).

AT LR BIBT S OPF R EF Rl 2B FNA
REAELABERE HREER_ZTAFNA—RE
“ERRF-A=1+—H(EEMBEREEA) LFE—
BB TREST I A ERIRE -

The Model Code has been extended to and has
become equally applicable to dealings in the
securities of the Company by members of senior
management as indicated in the Company’s latest
annual report and relevant employees who are likely
in possession of unpublished price-sensitive
information in relation to the Company.

ZAEFRIB MR ZERBIEAR AR D RRTHFRAT
DREREKE RAIEFREBNAR R 2 R AMIRER
RENNIEREENESFR He

ANNUAL REPORT 2005 / 2006 53k




A.6

HKR INTERNATIONAL LIMITED & B BB EEHR D H

Supply of and access to information

Principle

Directors should be provided in a timely manner
with appropriate information in such form and of
such quality as will enable them to make an
informed decision and to discharge their duties and

A6 ERRURER
RA
EREERMUEENERER B
AL EERAREELNEEE
BRERBER TMELIRE  WaE
BOIREERBTAEENBER

responsibilities as directors of an issuer. EHite
Governance practices of the Company
Alignment? | (including any deviations and
Summary of Code provisions —RE/E considered reasons)
SFRIGRSUEE PRI ? ADRZERER (BREMRERAEEEH)

A.6.1 | Inrespect of regular board Ve Board papers are sent to all Directors/board

meetings, and so far as committee members at least 3 days (or such other
practicable in all other cases, period as agreed) before the relevant meetings.
board papers shall be sent in full BN EBEERTAIROIBE LRI ARE
to all directors at least 3 days (or S2BES EEZEENKE-
such other period as agreed)
before a board or board
committee meeting.
HEESTHEALMEEMERE
A= FEEEEXHENESS
IERZEESRBTARDIA
HthipEEx22RESR.

A.6.2 | Management shall supply the Ve The Company continues to supply the Board and
board and its committees with the committees with adequate information in a
adequate information in a timely timely manner.
manner. The board and each KRR TEHMEEGREEQEFEMBEER
director shall have separate and
independent access to the issuer’s There are formal and informal contacts between the
senior management. Board and the senior management from time to
EREEANNEEFERAZE IR time at board meeting or other events.

HEEEN EEEGRBRESAE EEERENEEETHRESZTEHRIEAMSEIELE
PR BEEMARBEITASREERE- A RIFEAZ e

A.6.3 | All directors are entitled to have Ve Board papers, minutes of meetings and related
access to board papers and corporate documentation are made available for
related materials. Where queries inspection by all Directors.
are raised by directors, steps must BN SRLE BN ARG BEES
be taken to respond as promptly Be
and fully as possible.

PREEERENEES X RIEHE All Directors are entitled to have access to senior
B HESRL R ARAITIER management who will respond to queries raised by
TREGBELRRR ZMEAE fE. the Directors promptly.
PREFVHERREERE NEMIMILRCEES IR
f o
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HKR INTERNATIONAL LIMITED & B BB EEHR D H

B. Remuneration of Directors and Senior Management

B.1

The level and make-up of remuneration and
disclosure

Principle

An issuer should disclose information relating to
its directors’ remuneration policy and other
remuneration related matters. There should be a
formal and transparent procedure for setting policy
on executive directors’ remuneration and for fixing
the remuneration packages for all directors. Levels
of remuneration should be sufficient to attract and
retain the directors needed to run the company
successfully, but companies should avoid paying
more than is necessary for this purpose. No
director should be involved in deciding his own
remuneration.

B. EEREREEASTHM
B.1 HMREENKFERAK

RA
BOANERBEEEEMEER R
HibF B EENER: R
IEARmEBRAENRT AGIR]A
BHTESHENBRNERS
B FAFBNT B PTEHENRKE
FE R ARSI R B A R & 5&
FIRH—RESR ERREERS
XBZHME - EMNESETE
SETEAFHNE-

Governance practices of the Company

consult the chairman and/or chief
executive officer about their
proposals on the remuneration of
other executive directors and have
access to professional advice if
necessary.
FNEEAREMNITER ZFH I
BRELZATERRTBES RNE
FEREMEEER-

Alignment? | (including any deviations and
Summary of Code provisions _REHE considered reasons)
<F AR SO E SFRIRZ? ARBERESR (BREEARERAEZERER)
B.1.1 | Remuneration committee shall be v On 2 December 2004, the Board has established a
established with specific written remuneration committee with specific written terms
terms of reference. A majority of of reference. A majority of the members of the
the members of the remuneration remuneration committee are INEDs.
committee shall be INEDs. RZZTNE+—A-H EXCRETEERRHER
FEE ARV ABNTEMmE Vo REHHMES S B RBILIENTES-
RHEK - AZHHHEEGKER
REBIFERITES
B.1.2 | Remuneration committee shall v The managing director who is a member of the

the remuneration committee. His remuneration is

remuneration committee is involved in
recommending proposals of the remuneration of
other executive directors prior to their due
consideration and approval by the remuneration
committee.

BRI RTIEESKE RIMEESELEEE
BRAER REMRITEE L HERREHEEER

The managing director of the Company is to abstain
from voting when his remuneration is considered by

recommended by the chairman and reviewed and
determined by the remuneration committee.
EFINEE @B NN RERHELIE SR BRENE
SRR MM eRERER UHFHEESEMARET-
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Governance practices of the Company

Alignment? | (including any deviations and
Summary of Code provisions R_REHE considered reasons)
SF AR SO E PRI ? ARBERESR (BREEARERFAEREH)
B.1.3 | The terms of reference of the v Terms of reference of the remuneration committee
remuneration committee shall contain the specific duties prescribed by the CG
include, as a minimum, the Code.
prescribed specific duties. FNEEe r EEBESEH A LEERTAMTRE
FHEEerEHMESEAS A el g
ERATRZ S ERE
B.1.4 | The remuneration committee shall v Terms of reference of the remuneration committee
make available its terms of (including its role and functions) are available on the
reference. Company'’s website.
FEESARMHEEMBESE- FUEE e EMBESE (R IEERE R ATRA
NSIEEVE D
B.1.5 | The remuneration committee shall v The remuneration committee is entitled to seek

be provided with sufficient
resources to discharge its duties.
HENE B gARHT R EIRIABT
HBE-

independent professional advice, at the Company’s
expenses, if it considers necessary in order to
perform its duties.

FEE e B RRERARMBETREMBRIEIEE
ER BRBARQREE.
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C. Accountability and audit
Financial reporting

C.1

Principle

The board should present a balanced, clear and
comprehensible assessment of the Company’s
performance, position and prospects.

C. BERZE
Ci HIiER
RAY
ERQETE EWM R 2 EIbTX
NAMKRRBREAR-

Governance practices of the Company
Alignment? | (including any deviations and
Summary of Code provisions —RE/E considered reasons)
RIS E SFRIGR? ADRZERAER (BREMRERFAEEEH)

C.1.1 | Management shall provide v Directors are regularly provided with relevant reports
explanation and information to the and updates on the Company’s business and
board to enable the board to financial information.
make an informed assessment of EETFTHREREERNDREERVBER Z HERE
the financial information. REIE R
EREARNESSRERERER
BEEES M B EREL MG
E

C.1.2 | The directors shall acknowledge in v The Directors are responsible for preparing accounts
the CG Report their responsibility for each financial year which give a true and fair view
for preparing the accounts, and of the state of affairs of the Company and the Group
there shall be a statement by the and of the results and cash flows of the Group for
auditors about their reporting the year then ended. In preparing the accounts for
responsibilities in the auditors’ the year ended 31 March 2006, the Directors have:—
report to the financial statements. EXAENEEMBEEREITEERA T REAAT
EEANCEERRENERRER RASEMBIRA R AEEEEZAILFERERES
RIARE 2 BT XA /AR R - 51 MEZRE NREEHE_TTF=A=T—HILLFE
AR B IS ik WA B RS 2 B R ZREREED:

B

(@) selected suitable accounting policies and
applied them consistently;
EEREREREESTBR:

(b) made judgements and estimates that are
prudent and reasonable; and
EREIERE 2 BT RMEE R

(c) prepared accounts on the going concern basis.
RSB EEERRRE

The auditors’ report states the auditors’ reporting

responsibilities.

RHARES RS R EF-

C.1.3 | The board’s responsibility to v The Board endeavours to present a balanced, clear
present a balanced, clear and and understandable assessment of the Group’s
understandable assessment shall position in all corporate communications.
extend to annual and interim EEGWNE A RBHE AR E AR L T 5
reports, other price-sensitive PEEEES: A R
announcements and other
disclosures.

EFGEH & BM R AT R AR RRT
M2 BEERREFERTHRE H
b BREAMREMIFRERR-
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HKR INTERNATIONAL LIMITED & B BB EEHR D H

Internal controls

Principle

The board should ensure that the issuer maintains
sound and effective internal controls to safeguard
the shareholders’ investment and the issuer’s

C.2 RpEE

RAY
EEERBREITANAEREZ
R Em BB MRER

RHRENETANEE

assets.
Governance practices of the Company
Alignment? | (including any deviations and
Summary of Code provisions —RE/E considered reasons)
FENR SR E <RI SC? ARRZERER BREARERFTEREH)
C.2.1 | Directors shall conduct a review of v Under the transitional arrangements, code

the effectiveness of internal control
system of the issuer and its
subsidiaries at least annually and
report to shareholders that they
have done so in the CG report.
The review should cover all
material controls, including
financial, operational and
compliance controls and risk
management.
ERARDBEERETARENE
N RN ERERTE RN B R W (B HE
ERRERRRERKED BT L
B BMTIFRREMBERNER
By BEVE gERSRETER

eI

provisions on internal control are to be implemented
for accounting periods commencing on or after 1
July 2005. In the case of the Company with a March
year end, the code provisions on internal controls
are effective to accounting period commencing 1
April 2006. The Company will have to include in its
interim report for the six months ending 30
September 2006 if there is deviation from the code
provisions and any considered reasons for the
deviation, if any, and provide a statement on
compliance with the code provisions on internal
controls in its CG report to be contained in the
annual report for the financial year ending 31 March
2007.

RBRETHE R_STAF+A— ARz &5t
HARZEHET TR BN ED BRI 2 SPRMES - SEF 45 BRI N B 4F
ZAZARRRIME ARARNELE 2 FAREHR 22
NEMA—HRZ G HEERC-AARERNBE_ZZ
NENA=ZTRIENERAZ T ERER HABRBETAER
N2 (mBEER R BIRBEE R 2 AE BI2H (10F) -
WREBE=ZZT+F=A=1+—HILHRFEFRZE
FERMEANEIE T A BN T T RGN R

The management and internal auditor are reviewing
the operation of the Group and considering the
current procedures and the required enhancement
and will submit status report from time to time for
the review by the audit committee and the Board of
the state of internal controls of the Group before the
required disclosure period.
ERERANPZBENEEM A RELERERREGIEF
B PR TE OE TAE - I HPT R TE 8258 BARI AT - T HE 3
EHRE UHAEEEREE e REE S EHNA TS
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C3

Audit committee
Principle

HKR INTERNATIONAL LIMITED & B BB EEHR D H

C.3

The board should establish formal and transparent
arrangements for considering how it will apply the
financial reporting and internal control principles and
for maintaining an appropriate relationship with the

BEREEE

RA
EEeRANAERTBERR
PRR S5 4% JR Al K fn o] 4 455 B2 2 3]
ZEENEE MR FEL IR A
BREMR BT ARE(ET
RADKIWEZZEGEAEAR

company’s auditors. The audit committee
established by an issuer pursuant to the Listing
Rules should have clear terms of reference.

BT RO B S ] -

Governance practices of the Company

existing auditing firm shall be
prohibited from acting as a
member of the issuer’s audit
committee for a period of 1 year
commencing on the date of his
cessation:

BT ABRARELRFZAEERA
AR IEHER T RIEE BT —F
HEA TMEHEBRTAEZEES
=%

(@) to be partner of the firm; or
A VNI - YN

(b) to have any financial interest in
the firm,
ZIZE A BB A 5

whichever is the later.
LA B e B m ko

Alignment? | (including any deviations and
Summary of Code provisions _REHE considered reasons)
<F AR SO E SFRIRZ? ARBERESR (BREEARERFAEZERER)
C.3.1 | Minutes shall be kept by a duly v Minutes of the audit committee meetings are kept
appointed secretary of the by the company secretary as secretary of the
meeting. Draft and final versions of audit committee.
minutes of audit committee EREEESRLHHEATREEEMEZARIW
meetings shall be sent to all ERFE-
members of the committee for
their comment and records within Draft and final versions of minutes of the audit
a reasonable time after the committee meetings are sent to all committee
meeting. members for their comments and records within a
RLSFAREAEZEZEEWEF reasonable time.
B-BREERRRLRIVIRRE BEREEEERLBZVIRREERENEGERHER
BIRERSRBITRAERMARR ZKEZESTHRKE RSN m LT
ZEERENE UHESTHER
BiFiEe
C.3.2 | Aformer partner of the issuer’'s v None of the four audit committee members are

former partners of the external auditors.
MEEZEEEK B IEINEZEA 2 ATEE B A -
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Governance practices of the Company

Alignment? | (including any deviations and
Summary of Code provisions R_REHE considered reasons)
SF AR SO E PRI ? ARBERESR (BREEARERFAEREH)
C.3.3 | The terms of reference of the audit v Terms of reference of the audit committee contain
committee shall include at least the specific duties prescribed by the CG Code.
the prescribed specific duties. ERTZEe v EABESEH B LEEATAMTRE
BEREEeEHMEBEAS A el g
ERATRR S el
C.3.4 | The audit committee shall make ve Terms of reference of the audit committee (including
available its terms of reference. its role and functions) are available on the
EZZEQARMESABESRE-. Company’s website.
BREE G EMBESE (ARG R ATRA
NSIEEVE D
C.3.5 | Where the board disagrees with ve The audit committee has recommended to the
the audit committee’s view on the Board to re-appoint Deloitte Touche Tohmatsu as
selection, appointment, the external auditors subject to shareholders
resignation or dismissal of the approval at the forthcoming AGM. The Board
external auditors, the issuer shall endorsed the audit committee’s recommendation
include in the CG report a on the re-appointment of external auditors.
statement from the audit EREEEERE R EREY-HER SR TR
committee explaining its EAZBNAD - LR B N EE R B KGR R
recommendation and reason why EECORUEXZESERINEZEEM 2 2
the board has taken a different
view.
MEEGREE S FHERERI
EZHAREZEESEER DI &
TAERCEERBRERNHAEZE
Ee@ABH BERMMEE R RF
HEESTRAERZEH.
C.3.6 | The audit committee shall be v The audit committee is entitled to seek independent

provided with sufficient resources
to discharge its duties.
BEREERAERHUARERAENT
HB R

professional advice, at the Company’s expenses, if it
considers necessary in order to perform its duties.
BREE e ERRERARBETREMBRE L HEE
ER BRBARQREE.
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D. Delegation by the board
Management functions

D.1

Principle

An issuer should have a formal schedule of matters
specifically reserved to the board for its discretion.
The board should give clear directions to
management as to the matters that must be
approved by the board before decisions are made
on behalf of the issuer.

D. EEERINER
D.1 EEINEE

BRI

BITARE —RBEXNEE S
X HENEERESERTNSE
H-BEFEAERKREITAELAE
Al TNERATEIE R E R EWL EIH
ARESRSHHE-

Governance practices of the Company

functions reserved to the board
and those delegated to
management and review those
arrangements on a periodic basis.
BITARHEERSEARERER
B T W SRz E Lk

Alignment? | (including any deviations and
Summary of Code provisions _REHE considered reasons)
<F AR SO E SFRIRS? ARBERESR (BREEARERFAEZERER)

D.1.1 | When the board delegates X The Board delegates certain management and
aspects of its management and administration functions to management as it
administration functions to considers appropriate from time to time, with
management, it must also give directions as to the powers of management
clear directions as to the powers including circumstances where management shall
of management. report back and obtain prior approval from the
EESSETEREEEE RITHE board.

BERS AR E IR E 2 N IR BUB T EEeTRETEEEERRAEIE TERERITHE

ol e tERE R NIREIES BREEEERNESSER
ERGESEEREIEZ B R
The Board shall revisit such delegations to ensure
clear directions and powers are given and proper
reporting procedures are followed.
EEgASMT M BARRE R TEWES &
77 W T B ERIZ o

D.1.2 | The issuer shall formalise the X The Board has set out level of authority and express

terms of reference of the relevant board committees
and reserves the rights to oversee all other matters
not delegated, in particular, major acquisitions or
disposals, connected transactions for the Board’s
decision and requests the management to report
periodically to the Board.
ExeUERESZ 8 SHITR KT RAEEESD
WRBRENEEREHMAREZ EH FAlEEE
Wi HE RRER S UHEBFSRT W EREERE
EHmEEgER

The Board has recently reviewed the terms of
reference of such committees and reform and
renovate some of them to align with better
corporate governance standards.

Erescit BNZS R e BRsE WekE+hE
TR R 2 & BIEREE QLR
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D.2

HKR INTERNATIONAL LIMITED & B BB EEHR D H

Board committees

Principle

Board committees should be formed with specific
written terms of reference which deal clearly with
the committees’ authority and duties.

D2 EEB|ETMWEESE
y3:ll
EEeRTSLZESNKLES]
BEEEMEERESRE BRI
ZEERIREBER-

Governance practices of the Company

committees shall require such
committees to report back to the
board on their decisions or
recommendations.
EFERTHNEES v BREESX
ZELZEgNESERLATIE

=3
% ©

Alignment? | (including any deviations and
Summary of Code provisions —RE/E considered reasons)
SFRIGRSUEE SFRIGRZ? ADRZERER (BREMRERAEEEH)

D.2.1 | The board shall prescribe v Clear terms of reference of the board committee,
sufficiently clear terms of reference including, inter alia, audit committee, remuneration
of board committees. committee and other executive committees have
EEGEADBRIRESEE Y been duly adopted.

LZESRESE- EEER TNRESEE (HTel) aREeg e
BgREMITRESSNBEHED BT WEER
D.2.2 | The terms of reference of board v Such term is included in the terms of reference of

board committees.
FHERERHNESEE TEEREHE N
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Communication with shareholders
Effective communication

E.1

Principle

The board should endeavour to maintain an
on-going dialogue with shareholders and in
particular, use annual general meetings or
other general meetings to communicate with
shareholders and encourage their participation.

E HERREBE
E1 EBXEBE
JRA

BEReRRNERRFERTSH
Ah LR FEAR A F ARG S EAD,
2R ERFER RSB
MESE

EQPaN

N

Governance practices of the Company

the annual general meeting and
arrange for the chairman of the
audit, remuneration committees or
in his absence, another member of
the committee or failing this his
duly appointed delegate, to be
available to answer questions at
any general meeting to approve a
connected transaction or any
other transaction that is subject to
independent shareholders’
approval.
EESIFALEREFAS ¥L
HEREEERFMEEST/E K
R BIRE B H MK E AR
tE AREXZRERKREERRAE
BRI DABEAE BRI RR B sl A fa]
EMARERRE 2R S

Alignment? | (including any deviations and
Summary of Code provisions R_REHE considered reasons)
SF AR SO E SFRIRSC? ARBERESR (BREEARERAERERH)

E.1.1 | A separate resolution on each v A separate resolution is proposed on each
substantially separate issue shall substantially separate issue at a general meeting.
be proposed by the chairman of a ERRRAEHSTEERB Y 2 FHEERIR2RFER
general meeting.

BRAGEFEARTRERBIZF
BEERRERER
E.1.2 | Chairman of the board shall attend v The deputy chairman of the Board and members of

the audit committee and remuneration committee
have attended the 2005 AGM of the Company to
answer any questions from the shareholders.
EEQRIIFERERZESRFMEE e EEHER
AAZZEZNFRFBFREG BERR (IR
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E.2

HKR INTERNATIONAL LIMITED & B BB EEHR D H

Voting by poll

Principle

The issuer should regularly inform shareholders of
the procedure for voting by poll and ensure
compliance with the requirements about voting by
poll contained in the Listing Rules and the

constitutional documents of the issuer.

E2 HBREFARR
y3:ll
BITAETHBANRRIARE
NFRNEF WHERFE(CET
RADBRAUEEF AR ANRE
MBI ARG HBEER e

Governance practices of the Company

the commencement of the
meeting provide an explanation
on:
REERARANSHIGREENTE
I8:

(@) the procedures for demanding
a poll by shareholders before
putting a resolution to the vote
on a show of hands; and
NERERNBFHAKRARZA
MR E SRR E R RFRAIZT
54

(b) the detailed procedures for
conducting a poll and then
answer questions from
shareholders whenever voting
by way of a poll is required.
EERAREFARROBERT
REF RETRRARREER
SRR RN AR

Alignment? | (including any deviations and

Summary of Code provisions —RE/E considered reasons)
SFRIGRSTBEE PRI ? ADRZERAER (BREMRERAEEEH)

E.2.1 | Procedures for and the rights of Ve Procedures for and the rights of shareholders to
shareholders to demand a poll demand a poll have been disclosed in the
shall be disclosed in the issuer’s Company’s circulars to shareholders issued during
circulars to shareholders. the year under review.
IRREKARER A Z 127 RAEFIZA RRBKIARER R Z IR REF 2R EEFEAERR
BT ABURER 2 8 R N B B8 AR 2 AR

E.2.2 | The issuer shall count all proxy v The Company held two general meetings during the
votes and, except where a poll is year under review, that is, the 2005 AGM and an
required, the chairman of a extraordinary general meeting (“EGM”) in December
meeting shall indicate to the 2005. Votes cast at the 2005 AGM and EGM were
meeting the level of proxies lodged properly counted and recorded and poll results for
on each resolution, and the the relevant resolutions transacted at the EGM were
balance for and against the published in newspapers on the business day
resolution. following the said meeting and posted on the
BITANEHEMEBEZARKES K websites of the Stock Exchange and the Company.
ERURBERRZ BRI KRG EE RAFREEEERRITMARRAG 2T hFR
AMANSHEARTEABRRMEREE RAFRGRR_ZEZRF+ZARTZRESIRE
REFEUREKERHERRER (TRRFRIRE]) R_EZRERFBERGIRR
2 EE8e FRINEFMRERE ZRBE ik MRRRERIAE

REEARRETURERAZER BER L KgEE
¥ A NN IRE R A PTERARA R 2 #ike
E.2.3 | The chairman of a meeting shall at v Procedures for demanding and conducting a poll

were properly explained to all shareholders at
general meetings held during the year under review.
ARAREREBEFERITZRRAE L A2 EERER
MBETURERAZ B RIEF-
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The Company has adopted the Model Code for Securities
Transactions by Directors of Listed Companies (the “Model
Code”) as set out in Appendix 10 to the Listing Rules
(including amendments as effected from time to time) as
its own code of conduct to regulate securities transactions
by directors of the Company and specified employees
who, by reference to their positions and duties, are likely
to be in possession of unpublished price-sensitive
information of the Group. Following specific enquiry by
the Company, the Directors have confirmed that they have
complied with the required standard set out in the Model
Code.

During the year under review, eight board meetings
including four quarterly board meetings and four ad hoc
board meetings in relation to the major connected
transaction and rights issue were held and details of the
directors’ attendance are set out below:

Non-executive chairman
Dr CHA Chi Ming

Executive deputy chairman
Mr CHA Mou Sing Payson

Executive directors

Mr CHA Mou Zing Victor

Mr CHEUNG Tseung Ming

Mr CHUNG Sam Tin Abraham
Ms HO Pak Ching Loretta

Mr TANG Moon Wah

Non-executive directors

Mr CHA Mou Daid Johnson

Ms WONG CHA May Lung Madeline

The Honourable Ronald Joseph ARCULLI

Independent non-executive directors

Dr CHENG Kar Shun Henry

Dr The Honourable CHEUNG Kin Tung Marvin

Mr CHEUNG Wing Lam Linus (appointed on
25 January 2006 and only one board
mesting was held after his appointment)
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Attendance
HEER
FHITES
BEREL 5/8
BITEIERE
EMELE 6/8
HITES
B EE 8/8
RERLE 7/8
B0 EE 8/8
fAIAE T 8/8
e 6/8
FHITES
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FTEEELL 3/8
BEEEHE 7/8
BAUFHITEE
BRAEF L 3/8
RERBLT 6/8
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HKR INTERNATIONAL LIMITED & B BB EEHR D H

During the period from 23 June 2005 to 24 January 2006,
the Company experienced to have only two independent
non-executive directors which was below the minimum
number of three as required under Rule 3.10(1), the
Company has endeavoured to identify the right person to
fill the vacancy and made relevant announcements on 23
June and 22 September 2005 to update the progress to
the shareholders and public in relation thereto.

Save for Dr CHA Chi Ming, Mr CHA Mou Sing Payson, Mr
CHA Mou Zing Victor, Mr CHA Mou Daid Johnson and
Ms WONG CHA May Lung Madeline who are family
members, all other directors of the Company have no
relationship with each other.

The roles of chairman, deputy chairman and chief
executive officer of the Company are exercised by three
different individuals. The chairman of the Company is Dr
CHA Chi Ming who is a non-executive director, the deputy
chairman is Mr CHA Mou Sing Payson who is an executive
director, and both of them are responsible for the
management of the Board. Mr CHA Mou Zing Victor is
the managing director of the Company who is responsible
for the overall and day-to-day operation and management
of the Group’s business.

Despite that all non-executive directors of the Company
were appointed with no specific term, they are subject to
the rotation clause in the Company’s articles of association
whereby not less than one-third of the Directors for the
time being including the non-executive directors need to
retire at each annual general meeting to ensure no Director
will serve in the Board for more than three years.
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The remuneration committee of the Company was
established on 2 December 2004 and is regulated by the
terms of reference approved by the Board. According to
its terms of reference, the members of the remuneration
committee comprise the managing director and three
independent non-executive directors of the Company.
Subsequent to the board mesting held on 22 September
2005, the terms of reference were amended to set the
composition of the members of the remuneration
committee to comprise the managing director of the
Company and two independent non-executive directors
of the Company to cope with the vacancy occurred during
the year. The terms of reference of the remuneration
committee can be found in the Company’s website,
www.hkri.com.

The principal role and function of the remuneration
committee is to exercise the powers of the Board to
determine and review the remuneration packages of
individual executive directors and senior management
members, including salaries, bonuses, benefits in kind,
share options and other plans. Such factors as
remuneration paid for comparable positions, time
commitment and responsibilities of the executive
directors and senior management members will be
considered.

During the year under review, no meeting of the
remuneration committee was held but there were seven
written resolutions of the remuneration committees passed
by all the committee members as from time to time for
transacting businesses including but not limited to
determination of salary revision and bonus payment to
executive directors and senior management members,
appointment and determination of the remuneration
package of new senior management members and
determination of special gratuity granted to senior
management member leaving the Company. The
directors’ fees and other emoluments payable to the
Directors and senior management members of the
Company for the year ended 31 March 2006 have been
reviewed and approved by the remuneration committees
as delegated by the Board.

The current members of the remuneration committee are
Mr CHA Mou Zing Victor, Dr CHENG Kar Shun Henry and
Dr The Honourable CHEUNG Kin Tung Marvin with Dr
CHEUNG takes a lead role as chairman thereof.
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The Company has not set up a nomination committee.
However, the Board established as a single purpose
committee comprising Dr CHA Chi Ming, Mr CHA Mou
Sing Payson, Mr CHA Mou Zing Victor, The Honourable
Ronald Joseph ARCULLI and Dr The Honourable
CHEUNG Kin Tung Marvin in order to expedite the
identification of a right candidate to fill the vacancy
occurred upon the re-designation of an independent non-
executive director to a non-executive director during the
year in 2005. Besides, the Board had discussed the
nomination of the third independent non-executive director
in a number of board meetings held throughout the year
under review. In January 2006, the special committee
passed a written resolution signed by all the committee
members to appoint Mr CHEUNG Wing Lam Linus as an
independent non-executive director of the Company.

The auditors’ remuneration for the year under review
was HK$3.9 million (2005: HK$3.2 million). In addition to
the audit fee, the Company has appointed Deloitte Touche
Tohmatsu, its external auditors, for other non-audit services
including tax compliance, special services rendered in
relation to the issue of HK$1,410.0 million convertible
bonds, the major connected transaction in relation to the
acquisition of CDW Building Limited and the rights issue
of the Company, for around HK$3.5 million (2005: HK$1.3
million) in the year under review.
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The audit committee of the Company was established on
17 July 1998 and is regulated by the terms of reference
approved by the Board. According to its terms of reference,
the members of the audit committee comprise non-
executive directors with a majority (including the chairman)
being independent non-executive directors of the
Company. The terms of reference of the audit committee
can be found in the Company’s website, www.hkri.com.

The principal role and function of the audit committee is
to assist the Board in meeting its responsibilities for
ensuring an effective system of internal control and
compliance, and in meeting its external financial reporting
objectives.

During the year under review, the audit committee met
twice together with senior management and external
auditors and had considered the external auditors’
projected audit fees, their independence and the nature
and scope of the audit, reviewed and discussed the interim
and final financial statements together with the
management’s findings and responses and auditor’s
reviews and reports before submission to the Board for
approval. The attendance rate of the members of the audit
committee for the two meetings held was 100%.

The current members of the audit committee are The
Honourable Ronald Joseph ARCULLI, Dr CHENG Kar
Shun Henry, Dr The Honourable CHEUNG Kin Tung Marvin
and Mr CHEUNG Wing Lam Linus with Dr CHENG takes
a lead role as chairman thereof.
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