Corporate Governance Report

NYEBRS

The Company has adopted most of the Code Provisions as
stated in the Code on Corporate Governance Practices (“CG
Code”) contained in Appendix 14 to the Rules (“Listing Rules”)
Governing the Listing of Securities on the Stock Exchange as
the Code on Corporate Governance Practices (“Code”) of the
Company and the Board is committed to complying with the
Code to the extent that the directors consider it is applicable
to the Company and practical.

The corporate governance principles of the Group emphasise

an effective Board, sound internal controls, appropriate
independence policy, and transparency and accountability to

all shareholders of the Company.

The Company has complied with most of the Code Provisions
save for certain deviations from the Code Provisions, details of
which will be explained below.

The Company is planning to comply with the Code Provisions
on internal controls of the CG Code which are to be
implemented for accounting periods commencing on or after 1
July 2005.

The key corporate governance principles and practices of the

Company are summarised as follows:

THE BOARD

Responsibilities

The overall management of the Company’s business is vested
in the Board, which assumes the responsibility for leadership
and control of the Company and is collectively responsible for
promoting the success of the Company by directing and
supervising its affairs. All directors should make decisions

objectively in the interests of the Company.

The functions of the Board are carried out either directly or
through Board committees. To ensure the Board is in a
position to exercise its powers in an informed manner, all
members of the Board have full and timely access to all
relevant information and may take independent professional
advice if necessary.

The Board has the full support of the chief executive officer
and senior management to discharge its responsibilities.
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Appropriate insurance cover for directors’ and officers’
liabilities in respect of legal actions against the directors and
officers of the Company and its subsidiaries arising out of
corporate activities of the Group has been arranged by the
Company.

Composition

The composition of the Board reflects the necessary balance of
skills and experience desirable for effective leadership of the
Company and independence in decision making.

The Board currently comprises eight directors in total, with
five executive directors and three independent non-executive
directors. The directors of the Company during the year and
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up to the date of this report were as follows:

Name of Directors Positions

ESUS B AL

WANG Lu Yen Chairman and executive director
FixE ITEERHITES

Peter Loris SOLOMON
FU Jin Ming, Patrick
B85

WONG Wai Ming
HiE

KHOO Kim Cheng
BB B R

Steven Julien FENIGER
SeEE

KWOK Chi Kueng
EloE:

WANG Arthur Minshiang
E 8

WOON Yi Teng, Eden

TSE Hau Yin, Aloysius
#H=1T
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Chief executive officer and executive director (appointed on 28 February 2006)

THRBFNTES(R_FSERF_B_+/\BEZED)

Executive director

WITES

Executive director (redesignated from independent non-executive director to executive
director on 18 May 2005)
WETES(R_SFTLFO/+/ \BBBUFANTEBESHERRNITES)

Executive director
WiTES
Chief executive officer and executive director (resigned on 28 February 2006)

TERERNITES (RTESENE_B+HN\B&E)

Executive director (resigned on 24 January 2006)

WETES(RISERE—RB-THBHE)

Independent non-executive director

BIFFNTES

Independent non-executive director

BIFNGTES

Independent non-executive director (appointed on 18 May 2005)
BUFNTES (R_EFLFRAT/\BEED)



The list of directors (by category) is also disclosed in all
corporate communications issued by the Company pursuant to
the Listing Rules from time to time. None of the members of

the Board is related to one another.

During the year ended 30 April 2006, the Board at all times
met the requirements of the Listing Rules relating to the
appointment of at least three independent non-executive
directors with at least one independent non-executive director
possessing appropriate professional qualifications, or
accounting or related financial management expertise.

The Company has received written annual confirmation from
each independent non-executive director of his independence
pursuant to rule 3.13 of the Listing Rules. Based on the
contents of such confirmation, the Company considers that the
three independent non-executive directors are independent.

The independent non-executive directors bring a wide range
of business and financial expertise, experiences and
independent judgement to the Board. Through active
participation in Board meetings, taking the lead in managing
issues involving potential conflict of interests and serving on
Board committees, all independent non-executive directors
make various contributions to the effective direction of the

Company.

Appointment, Re-election and Removal of Directors

The Board as a whole is responsible for reviewing the Board
composition, developing and formulating the relevant
procedures for nomination and appointment of directors,
monitoring the appointment and succession planning of
directors and assessing the independence of independent non-

executive directors.

The Board reviews its own structure, size and composition
regularly to ensure that it has a balance of expertise, skills and
experience appropriate to the requirements of the business of
the Company.
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Where vacancies on the Board exist, the Board will carry out
the selection process by making reference to the skills,
experience, professional knowledge, personal integrity and
time commitments of the proposed candidates, the Company’s
needs and other relevant statutory requirements and
regulations. An external recruitment agency may be engaged
to assist in the recruitment and selection process when
necessary.

During the year ended 30 April 2006, the redesignation of Mr.
WONG Wai Ming from independent non-executive director to
executive director and the appointment of Mr. TSE Hau Yin,
Aloysius as independent non-executive director and Mr. Peter
Loris SOLOMON as executive director to fill casual vacancies
were approved by unanimous consent of members of the

Board or by the Board at meetings.

Each of Mr. WANG Lu Yen, Mr. FU Jin Ming, Patrick and Mr.
KHOO Kim Cheng, being an executive director, has entered
into a service contract with the Company with an initial term
of three years from May 2002 and has continued thereafter
until terminated by either party by not less than six months’
notice in writing. Mr. WONG Wai Ming, an executive director,
has entered into a service contract with the Company without
specific terms which may be terminated by not less than six
months’ notice in writing. Currently, written service contract is
yet to be entered into between the Company and Mr. Peter
Loris SOLOMON, an executive director. However, it has been
verbally agreed by Mr. Solomon with the Company that from 1
May 2006, Mr. Solomon is entitled to a revised base salary
and a performance bonus subject to certain net profit after
taxation targets being met; and the term of service is for two
years commencing from 1 May 2006 and is terminable by
either party giving 12 months’ notice. Detailed terms of the
remuneration package of Mr. Solomon are being reviewed and
formalised between the Company and Mr. Solomon to reflect
his new position as an executive director and the chief
executive officer of the Group.
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Each of the three independent non-executive directors, namely
Mr. WANG Arthur Minshiang, Dr. WOON Yi Teng, Eden and
Mr. TSE Hau Yin, Aloysius, has first been appointed for a term
of two years under a letter of appointment. Such term for each
of Mr. WANG Arthur Minshiang and Dr. WOON Yi Teng, Eden
has been renewed for a further two years upon expiry and Mr.
TSE Hau Yin, Aloysius was newly appointed as an
independent non-executive director on 18 May 2006. The
appointment may be terminated by the independent non-
executive directors by not less than one month’s notice in
writing.

Code Provision A.4.2 stipulates that all directors appointed to
fill a casual vacancy should be subject to election by
shareholders at the first general meeting after their
appointment. Every director, including those appointed for a
specific term, should be subject to retirement by rotation at

least once every three years.

The Company’s bye-laws provide that one-third of the
directors for the time being (save for the Chairman), or if their
number is not three nor a multiple of three, then the number
nearest to one-third but not greater than one-third, shall retire
by rotation from office and being eligible, offer themselves for
re-election at each annual general meeting and that any new
director appointed by the Board during the year shall hold
office until the next annual general meeting after appointment

and he/she shall be eligible for re-election at that meeting.

To conform with Code Provision A.4.2 of the CG Code, a
special resolution will be proposed at the forthcoming annual
general meeting of the Company to amend the Company’s
bye-laws so that all directors will be subject to retirement by
rotation once every three years and any new director
appointed by the Board to fill a causal vacancy shall be
subject to re-election by shareholders at the first general

meeting after appointment.

To be in line with the recent changes in the Listing Rules, the
special resolution for the approval of the amendments to the
Company’s bye-laws will also include amendments to allow

for removal of a director by an ordinary resolution.
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The Board recommended the re-appointment of the directors
standing for re-election at the forthcoming annual general

meeting of the Company.

The Company’s circular to be dated on or about 31 July 2006
will contain detailed information of the directors standing for

re-election.

Training for Directors

Each newly appointed director will receive comprehensive,
formal and tailored induction on the first occasion of his/her
appointment, so as to ensure that he/she has appropriate
understanding of the business and operations of the Group
and that he/she is fully aware of his/her responsibilities and
obligations under the Listing Rules and relevant regulatory

requirements.

There are also arrangements in place for providing continuing
briefing and professional development to directors whenever
necessary.

Board Meetings

Number of Meetings and Directors’ Attendance

Regular Board meetings are held four times a year at
approximately quarterly intervals primarily for reviewing and
approving the financial and operating performance, and
considering and approving the overall strategies and policies

of the Company.

During the year ended 30 April 2006, four regular Board
meetings were held and the attendance rate was
approximately 100%.

The Board met four times during the year ended 30 April 2006
for approving the audited final results for the year ended 30
April 2005, unaudited results for the three months ended 31
July 2005, unaudited interim results for the six months ended
31 October 2005 and unaudited results for the nine months
ended 31 January 2006.
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The

individual attendance record of each director at the

meetings of the Board, Remuneration Committee and Audit

Committee during the year ended 30 April 2006 is set out

below:
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Attendance/Number of Meetings

HEE SRR

Remuneration Audit
Name of Directors Board Committee Committee
EEHB 58 FHWESZ BEREEE
WANG Lu Yen 4 2 N/A
% & @A
Peter Loris SOLOMON (Note 1) (ffy 5 1) 1 N/A 1%

S ENE
FU Jin Ming, Patrick 4 N/A N/A
B SENE i@ A
WONG Wai Ming (Note 2) 4 (Note 5) 3*
B2 (EtE2) (B 5E5)
KHOO Kim Cheng 4 3* 3%
a8 88
WANG Arthur Minshiang 3 3 4
8
WOON Yi Teng, Eden 4 3 4
TSE Hau Yin, Aloysius 4 3 4
#ELT
Steven Julien FENIGER (Note 3) 3 2 3*
SCEHE (WEE3)
KWOK Chi Kueng (Note 4) 3 1* 3*
ShG o (MY 5t 4)
Number of meetings held 4 3 4
BERITSEXRY
Notes: Py EE -
1. Mr. Peter Loris SOLOMON was appointed as executive director and 1. Peter Loris SOLOMON AR _SBENREF_SF_+/\0E
chief executive officer and member of the Executive Committee of the ZERVITES  THRIAREBSIITEZESIME -
Board on 28 February 2006.

2. Mr. WONG Wai Ming was redesignated from independent non- 2. RHEER_EETFEN/+/ \BBBIIFNTESEHN

executive director to executive director and ceased to act as member of
the Audit Committee of the Board and the chairman and member of the

Remuneration Committee of the Board on 18 May 2005.
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3. Mr. Steven Julien FENIGER resigned as executive director and chief
executive officer and ceased to act as member of various Board

committees on 28 February 2006.
4. Mr. KWOK Chi Kueng resigned as executive director on 24 January 2006.
5. No meeting was held during his term as a member of the committee.

* The directors are not members of the committee at the relevant time but

attended the meetings by invitation.

Two new Board committees, the Investment Committee and
the Strategy Committee were established on 21 April 2006 and
the Investment Committee and the Strategy Committee have
held two meetings and one meeting respectively since their
establishment up to the date of this report with 100%
attendance rate.

In place of physical meetings, the Board and Board
committees also circulate written resolutions for approval by
the relevant members of the Board and Board committees.

Code Provision E.1.2 provides that the chairman of the Board
should attend the annual general meeting of the Company. It
has always been the intention of the Company to comply with
this Code Provision. However, due to unexpected business
commitment, Mr. WANG Lu Yen, the chairman of the Board,
was unable to attend the annual general meeting of the
Company held on 19 August 2005.

Practices and Conduct of Meetings
Meeting schedules and draft agenda of each meeting are made
available to directors in advance.

Notices of regular Board meetings are served to all directors at
least 14 days before the meetings. For other Board and

committee meetings, reasonable notice is generally given.
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Board papers together with all appropriate, complete and
reliable information are sent to all directors at least three days
before each Board meeting or committee meeting to keep the
directors apprised of the latest developments and financial
position of the Company and to enable them to make
informed decisions. The Board and each director also have
separate and independent access to the senior management

whenever necessary.

The chief executive officer, chief financial officer, qualified
accountant and company secretary of the Company attend all
regular Board meetings and when necessary, other Board and
committee meetings to advise on business developments,
financial and accounting matters, statutory compliance,
corporate governance and other major aspects of the

Company.

The company secretary is responsible for taking and keeping
minutes of all Board meetings and committee meetings. Draft
and final versions of minutes of board meetings are normally
sent to directors for their comment and records respectively, in
both cases within a reasonable time after each meeting is
held.

According to the current Board practice, any material
transaction, which involves a conflict of interests for a
substantial shareholder or a director, will be considered and
dealt with by the Board at a duly convened Board meeting.
The Company’s bye-laws also contain provisions requiring
directors to abstain from voting and not to be counted in the
quorum at meetings for approving transactions in which such
directors or any of their associates have a material interest.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

The role of the chairman is separate from that of the chief
executive officer of the Group. Currently, the two positions are
held by Mr. WANG Lu Yen and Mr. Peter Loris SOLOMON
(who are not related to each other) respectively. Their
respective responsibilities are clearly defined and set out in

writing, details of which are stated below.

The chairman’s principal role is to provide leadership for the
Board, in particular, the Executive Committee, on corporate
and strategic planning and ensure proper proceedings of the

Board and the Executive Committee.
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Supported by the executive directors and the senior
management, the chief executive officer’s principal role is to
manage and operate the Group’s day-to-day business,
including the implementation of major strategies and
initiatives adopted by the Board.

BOARD COMMITTEES

The Board has established five committees, namely, the
Executive Committee, Remuneration Committee, Audit
Committee, Investment Committee and Strategy Committee,

for overseeing particular aspects of the Company’s affairs.

After the recent revamping of the Company’s website
www.linmark.com, terms of reference of all Board committees

are now available on the corporate website for reference.

Current Structure of the Board
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The Board committees are provided with sufficient resources
to discharge their duties and, upon reasonable request, are
able to seek independent professional advice in appropriate

circumstances, at the Company’s expenses.

EXECUTIVE COMMITTEE
The Executive Committee consists of all the executive
directors as follows:

WANG Lu Yen (chairman of the committee)
Peter Loris SOLOMON (chief executive officer)
FU Jin Ming, Patrick

WONG Wai Ming

KHOO Kim Cheng

The Board has delegated the day-to-day management and
operation functions of the Group to the Executive Committee
save to the extent that certain powers and authorities are
reserved to the other Board committees or the full Board. The
powers and authorities reserved to the full Board include the

following but are not limited to:

(a)  matters involving a conflict of interest for a substantial

shareholder and/or a director;

(b)  making decisions on whether or not to declare,

recommend or pay dividend;

(c) approving (i) the publication of preliminary
announcement of the profits or losses in respect of
annual results or interim results and (ii) the related
financial statements and/or accounts;

(d) approving any proposed change in the capital structure,
including any redemption of its securities listed on the
Stock Exchange;

(e) approving any decision to change the general character
or nature of the business of the Company;

(f)  approving any discloseable transaction, major

transaction, very substantial acquisition or connected

transaction within the meaning of Chapters 14 and 14A

of the Listing Rules;
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(g) matters specifically set out in the Listing Rules which
require an approval at a full board meeting; and

(h) any regulations or resolutions or restrictions that may be
imposed upon the committees by the Board from time to

time.

The authorities reserved to the Remuneration Committee are

more particularly discussed below.

AUDIT COMMITTEE
The Audit Committee comprises the three independent non-

executive directors as follows:

WANG Arthur Minshiang
WOON Yi Teng, Eden
TSE Hau Yin, Aloysius

(chairman of the committee)

(appointed member on 18 May
2005)

(ceased to act as member on 18
May 2005)

WONG Wai Ming

None of the members of the Audit Committee is a former
partner of the Company’s existing external auditors.

The primary duties of the Audit Committee are to review the
Company’s annual reports and accounts, interim reports and
quarterly results announcements and to provide advice and
comments thereon to the directors. The members meet
regularly with the internal auditor, external auditors and the
Company’s senior management for the review and supervision
of the Company’s financial reporting and internal control
procedures. The Audit Committee is also responsible for
monitoring integrity of financial statements of the Company
and the Company’s annual report and accounts, interim report
and quarterly reports, and to review significant financial

reporting judgments contained in them.

During the year under review, the Audit Committee held four

meetings to:

(a)  review the financial statements and reports and consider
any significant or unusual items raised by the qualified
accountant, internal auditor or external auditors before
submission to the Board;
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(b) review the relationship with the external auditors by
reference to the work performed by the auditors, their
fees and terms of engagement, and make

recommendation to the Board on the appointment, re-

appointment and removal of external auditors; and

(c)  review the adequacy and effectiveness of the Company’s
financial reporting system, internal control system and

risk management system and associated procedures.

The Audit Committee also reviewed the terms and conditions
of connected transactions and continuing connected
transactions of the Company which took place during the year

under review.

The Company’s annual results for the year ended 30 April
2006 has been reviewed by the Audit Committee.

There was no disagreement between the Board and the Audit
Committee on the selection and appointment of the external

auditors during the year under review.

REMUNERATION COMMITTEE

The Remuneration Committee (formerly known as
Compensation Committee) comprises four members, the
majority of which are independent non-executive directors, as
follows:

WOON Yi Teng, Eden (appointed the chairman of the
committee on 18 May 2005)
WANG Arthur Minshiang
TSE Hau Yin, Aloysius (appointed member on 18 May
2005)

WANG Lu Yen

Steven Julien FENIGER (ceased to act as member on 28
February 2006)

WONG Wai Ming (ceased to act as member and the
chairman of the committee on 18

May 2005)
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The primary objectives of the Remuneration Committee
include making recommendations on and approving the
remuneration policy and structure and remuneration packages
of the directors and senior management. The Remuneration
Committee is also responsible for establishing transparent
procedures for developing such remuneration policy and
structure to ensure that no director or any of his/her associates
will participate in deciding his/her own remuneration, which
remuneration will be determined by reference to the
performance of the individual and the Company as well as
market practice and conditions. The Remuneration Committee
shall consult the chairman and/or the chief executive officer of
the Company about their recommendations on remuneration
policy and structure and remuneration packages.

The terms of reference of the Remuneration Committee were
in compliance with the Code Provisions except modifications
have been made to Code Provision B.1.3 (a) such that the
Remuneration Committee has the power to do such things and
to approve all matters in relation to compensation regarding
all the directors and senior management in accordance with
the terms and conditions of their respective agreement/
contract with the Company, or as the case may be, the
relevant subsidiary of the Company and Code Provision B.1.3
(b) has been deleted. In addition, the Remuneration
Committee is also delegated with the authority to exercise all
the powers of the Board in relation to the share option scheme

of the Company.

Management considers that the Remuneration Committee can
better serve its functions under the modified terms (“Modified
Terms”) of reference of the Remuneration Committee set out
above (i.e. the expansion of the scope of Code Provision B.1.3
(a) and the deletion of Code Provision B.1.3(b)) as its duties
under the Modified Terms are more extensive and onerous
than those prescribed in the Code Provisions. The Company
therefore proposes that the Remuneration Committee shall
continue to abide by the provisions of the Modified Terms in

the future.

During the year under review, the Remuneration Committee
reviewed and approved the remuneration packages of the
executive directors and senior management and no directors

were involved in deciding his own remuneration.
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INVESTMENT COMMITTEE REEZES
The Investment Committee established on 21 April 2006 REZFSSER_SSNFUB-_+—BMI » 2I'H
comprises three executive directors as follows: RIEMBEZESN =_MHNITES :
KHOO Kim Cheng (chairman of the committee) MBitR (ZEESER)
Peter Loris SOLOMON Peter Loris SOLOMON
WONG Wai Ming Rl
The primary duties of the Investment Committee are to review RELZESNEEBHEROE LS EBRNERAE
or recommend to the Board the investment transactions of the BORERS -
Group.
The main duties of the Investment Committee include the REZSSNEZHBHEEE NIISE
following:

(@) to review, recommend and approve matters relating to (@ BE BRERMVESESHERNE HERE
mergers and acquisitions, disposal and formation of any RECERRCELENSE  USZERE
entities and joint ventures which would NOT constitute FORUASERNATLRNRS
notifiable transactions under the Listing Rules;

(b) to review and recommend matters to the Board for (b)) BDESLBENEZCEESHRENE HEER

approval relating to mergers and acquisitions, disposal HIRTOUERRSELXNBEL S KALLE -
and formation of any entities and joint ventures which VESEREIDRUREENEILOMR
would constitute notifiable transactions under the Listing 2R
Rules; and
(c) to review and recommend capital market activities. () BERRBEAMEGH -
STRATEGY COMMITTEE RBREES
The Strategy Committee established on 21 April 2006 RBESGRISSNFUB-+—HBMII - 2L H
comprises five executive directors as follows: RIEMRBEZESHANINITES -
WANG Lu Yen (chairman of the committee) TixE (ZEEER)
Peter Loris SOLOMON Peter Loris SOLOMON
FU Jin Ming, Patrick B8l
WONG Wai Ming B2
KHOO Kim Cheng ERER R
The primary duties of the Strategy Committee are to formulate RBEESHNEZRBRICRBEZEAEED
and review the strategies for the development of the Group RIS - WOEBSEZRRFRTERBREME
and to review and make recommendations to the Board on TESHELERETHATIRE -

corporate strategies for approval and for subsequent
implementation by the chief executive officer and other

executive directors.
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INTERNAL AUDIT

During the year under review, the Group’s Internal Audit
Department (“IAD”) was established to assist the management
to identify and manage current and emerging risks and
accomplish its corporate objectives and strategies by bringing
a systematic, disciplined approach to evaluate and improve
the effectiveness of risk management, internal controls and
governance processes, and to assist the Audit Committee to
discharge their oversight responsibilities on a continuous
basis. The primary objective of IAD is to provide independent
and objective assurance to the Board and management as to
the adequacy and effectiveness of the Group’s risk
management, internal controls and corporate governance
processes. It reports directly to the Audit Committee and
administratively to the chief executive officer and chief

financial officer of the Group.

During the year under review, IAD had conducted a risk
assessment which involved identification and analysis of risks
underlying the achievement of the Group’s objectives,
including risks relating to the changing regulatory and
operating environment and the Group’s business strategies, as
a basis for determining how such risks should be mitigated
and managed and also as a basis for formulating the internal
audit plan (“IA Plan”) for the next three financial years. The IA
Plan which focuses on areas with relatively higher perceived
risks was approved by the Audit Committee on 28 June 2006.
The scope of work will be reviewed, discussed and agreed
with the Audit Committee and the management at the
beginning of each financial year. In addition, a regular
dialogue will be maintained with the Group’s external auditors
so that both are aware of the significant factors which may

affect their respective scopes of work.

IAD will submit regular internal audit reports to the Board,
Audit Committee, the chief executive officer and chief
financial officer on its findings, recommendations and agreed
management actions. IAD will also closely follow up the
management’s actions and report to the Board and Audit

Committee periodically.
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MODEL CODE FOR SECURITIES TRANSACTIONS
The Company has adopted the Model Code for Securities
Transactions by Directors of Listed Issuers (“Model Code”) as

set out in Appendix 10 to the Listing Rules.

Specific enquiry has been made of all the directors and the
directors have confirmed that they have complied with the
Model Code throughout the year ended 30 April 2006.

The Company has also established written guidelines on no
less exacting terms than the Model Code (“Employees Written
Guidelines”) for securities transactions by relevant employees
who are likely to be in possession of unpublished price-
sensitive information in relation to the Company and its

securities.

No incident of non-compliance of the Employees Written
Guidelines by the relevant employees was noted by the

Company.

RESPONSIBILITIES IN RESPECT OF THE FINANCIAL
STATEMENTS AND AUDITORS’ REMUNERATION

The Board is responsible for presenting a balanced, clear and
understandable assessment of annual and interim reports,
price-sensitive announcements and other publications of the
Company and other disclosures required under the Listing

Rules and other regulatory requirements.

The directors acknowledge their responsibility for preparing
the financial statements of the Company for the year ended 30
April 2006.

The statement of the external auditors of the Company about
their reporting responsibilities on the financial statements is
set out in the “Report of the Auditors” contained in this annual

report.

The remuneration paid to the external auditors of the
Company in respect of audit services and non-audit services
for the year ended 30 April 2006 amounted to approximately
US$189,000 and US$309,000 respectively.

SHAREHOLDER RIGHTS AND INVESTOR RELATIONS
The Company follows the practices stated in the CG code

regarding shareholder rights and investor relations.

Corporate Governance Report

ﬂj%/aiﬁ%

ENTESRBNRESTR
IQ?E?‘%%tFﬁiﬁ BIMYSR10ATEIZ EMDEITAE
ETBHRSWRETR (MRETA) -

EOEESFEREEIR  TRESERER
BE_ESNFUR=THILEAFERNETRE
TR -

O - BB UREERANTGREFZSHBERR
RAMNRBHRERNZEEETESRS » AR
SBEHENRREETRIMERRBAIES| ([1E
BHXES)) °

BRUBEBRSRRAMMENEE

ESESERALTERRDERS - REMBL
R BTN R E iR ETIR AR E MBS
RAFEZRBSH— BT B RS RIZHD
Wi o

EFRARSEERRALTEE_SF/FOR
= +BLEFENYHRS -

ARIYINEHRBEAAY T RS CBRETIFLVE
PHERAFHRERANZ [RHEARS] -

ARINEBEREMREE _SSNFUE=+THI1
FENERE RIFS IR mETBVEEZ D 5K
7189,0003 7T K 309,000 73 ©

BREARRESRAR
ANTBITEXELETUNMBAEHRRENRKRE
ZHRNBR -

37

TESAEEH AEES

)




Corporate Governance Report
NYEBRS

The rights of shareholders and the procedures for demanding a
poll on resolutions at shareholders’ meetings are contained in
the Company’s bye-laws. Details of such rights to demand a
poll and the poll procedures are included in all circulars to
shareholders and will be explained during the proceedings of
meetings.

Poll results will be published in local papers on the business
day following the shareholders’ meeting.

The general meetings of the Company provide a forum for
communication between the shareholders and the Board. The
chairman of the Board as well as chairman of the Audit
Committee, Remuneration Committee, Investment Committee
and Strategy Committee or in their absence, other members of
the respective committees, and where applicable, the
independent Board committee, are available to answer
questions at the shareholders’ meetings.

Separate resolutions are proposed at shareholders’ meetings on
each substantial issue, including the election of individual
directors.

The Company continues to enhance communications and
relationships with its investors. Designated senior management
maintains regular dialogue with institutional investors and
analysts to keep them abreast of the Company’s developments.
Enquiries from investors are dealt with in an informative and
timely manner.

To stay in line with the current corporate trend, the Board has
been reporting the Company’s financial results on a quarterly
basis since the financial year commenced on 1 May 2003. The
Board aims at, with the implementation of such reporting
schedules, informing shareholders of the performance of the
Group on a more frequent and timely manner and to further
enhance the Company’s relationships with investors and
media.

Besides, as to promote effective communication, the Company
also maintains a website at www.linmark.com, where
extensive information and updates on the Company’s business
developments and operations, corporate governance practices
and other information are posted.

Hong Kong, 28 June 2006
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