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The Group has had a Corporate Social Responsibility (CSR) program
in place for many years, and it is now one of our core development
strategies guiding future growth. Enhancing the various elements of
the CSR program is a continuous process, and our efforts have been
recognized by our customers and other stakeholders. Yue Yuen
Industrial is an international company serving a number of renowned
brands with products that are sold around the world. We are fully
aware of the corporate responsibilities of participants along the
supply chain and the necessity of following general international
standards with respect to CSR.

CSR standards evolve and change continuously. As a responsible
member of the manufacturing sector we follow closely global CSR
trends and ensure that we meet current best practice. We can only
achieve our goal of improving our programs through closely
cooperation with customers, independent auditing agencies and
government officials, and by listening to suggestions from staff.

The Group adopted the CSR Code of Conduct in 2005, and it has since
been followed by both management and employees. With the Code of
Conduct in place, the Group has been more effective in implementing a
number of measures that enhance employee benefits and workplace
safety. In return, we have been able to develop a more efficient working
team that demonstrates a high level of corporate spirit. We believe that
having a team of staff who gain a high level of satisfaction from their
work helps us to make better quality products. This can only be
attained through a genuine commitment to a CSR program.

The Group is also fully aware of its responsibilities as a corporate
citizen, and so our CSR initiatives extend to serving the wider
community. We have made donations to support university research,
to build schools, and to help people affected by natural disasters, and
have encouraged voluntary service among our staff. The CSR
programs implemented in our factories cover a broad spectrum, and
include workplace safety, workers' rights, energy conservation and
pollution control.

In China, the Group made additional investments in workplace safety
and environmental protection. The improvements covered a broad
area, but included more comfortable chairs for workers, additional
safety devices in machines and new workplace ventilation systems.
Air-emission and waste-water treatment were two key areas in which
the Group upgraded facilities. More energy efficient boilers were
installed at facilities as part of overall efforts to reduce environmental
impact. Renovation work was also carried out at staff restaurants and
dormitories to enhance our employees’ living environment.

A wide range of activities and classes were organized to enhance the
social life of staff and to promote two-way communication. Factories
also sponsored workers in setting up a team of volunteers to provide
services to local communities. Reflecting our corporate objective to
improve the education level in local communities, a new primary school
was completed in Huangjiang, Dongguan, with the support of the Group.
In Zhongshan, we provided occupational training for over 300 young

people from the rural area to better prepare them for their future.

Yue Yuen Industrial (Holdings) Limited

AEBZEEMGEEFEHETSE  BAR
AEBED—BROBERKRE  RELEFFH5|RK
BRTMZY - ARBHESECEMEET
AERBEER MESH - EAXEFP R
BEAZRR - MTIEABEERR  AER
DIHEREM 2 B EE R RERARTE - A%
EORPAMEREAS2REDARERERE
BV RBEEHOREEE R —RERE
Ay -

CEMEREZENRERERT - (FEREE
XNABEHEZ 8 FAEBEMAZRUDIREHE
HEEEBE  UERTARITREED - &
SEEBRHENE AL RMARTS BT
EARBRBAEEETAE MOUKEET
BR

AEER - ZTTAFRAGELSEERTE
g - BEEABREE —EBRBEST - B
SPAR  REEMETREREETEREER
BE SURAERERMNEIERELZ 2K
Foo Elt  AEEBIHEEREBAFTHEE
Bz THEBM - AEBRE > BTRRATIIE
ERSERNNRR BEPEREREHTE
MRABOEETEEL S EENE - FEEE
LB e

AEETANBEREER/REEARZEMLE &
CEMEREASCER  URBEEARM
B AEBE-ERBBE - NEPHAREME -
BREEDXRUAZE AR - ABEEET
BT2EHZTRY - AEETREHE#ETE
FUHEEEFE - BEZRETERERZR2 T
At BROERREESASHE -

Rl REBETERELZ 2 RRERTET
AFIMRE - WEBEEZ  BERIABE
B ENLE  REWERLE2RERNTHE
B REEIBRRLS - REHFRIITKER
RARBEREFREZMATIEZHE - BEARY
REFAERRARE  (FRREYREM
ERFEZEREFEES R - REETRE
ITHRERBEEETRELIR  BRSEEZE
EIRFENETE o

AEBETERZEEPRRE  NERETZ
MRAEE RMRESEES Z2ERE - THT
B BRI ANMEREINE - URBE
B REMETHE KN NEREAEB T
TEK  REAEERZZEHEEHE KT Z
©EERR - Rl AEEABBI00EKAE
BNz S8 AREREE - RafisE S
R o

Annual Report 2006



Meanwhile, one of our factories in Dongguan was accorded the honor
of being named a model factory for its harmonious corporate and
worker relationship. Also, we implemented an innovative web-based
Occupational Health Monitoring Management System for our staff. A
number of our facilities have also received I1SO14001 and OSHA18001
accreditation from independent agents, highlighting the success of
our efforts in the areas of the environment, health and safety.

We extended our CSR services in Vietnam last year, even as a third
factory came online. The Group has had a presence in the country for
more than 10 years and has made regular contributions to the
community during that time. The Group and staff responded quickly
to raise funds for the Red Cross effort to help people in areas
devastated by a typhoon in the summer. The Group also continued to
sponsor the construction of houses, as well as to provide free
medical consultancy services for people in the areas surrounding our
facilities. It has always been the Group's policy to sponsor student
scholarships and community sports functions. To raise awareness
about the environment and to promote environmental protection
principles among staff, we participated in a tree-planting campaign
on World Environment Day. To facilitate communication and ensure
any staff concerns are addressed, regular meetings were held
between managers and trade union representatives during the year.

In Indonesia, we donated funds to help those affected by an
earthquake. Meanwhile, the Group offered study scholarships to the
children of staff. To improve communication between workers and
management and to provide a forum for open discussion, meetings
were arranged on a regular basis. An occupational health
consultation centre was opened to provide a more comprehensive
health service to staff. Recognizing the potential threat from avian
influenza, special measures were implemented by the Group with
respect to food quality and processing procedures. There was also a
strongly supported function highlighting measures to prevent the
spread of HIV/AIDS.

In Hong Kong, we participated in the School-Business Partnership
program organized by the Education and Manpower Bureau of the
Hong Kong Government. This enabled us to share real-life working
experiences with high school students in an effort to better prepare
them for life after school. We also supported EdExchange, an online
charitable platform that matches the needs of students with donors.
A donation was made to a special program called Community Leader
for Tomorrow for the youngsters. We were also awarded the Caring
Company Logo 2006/07 by The Hong Kong Council of Social Service,
in recognition of our community involvement program.

There is one over-riding aim in our CSR program: to ensure that our
customers, staff, and the communities where we operate benefit
from the Group's success. And we remain fully committed to the
initiatives that achieve this moving forward.
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CHINA & HONG KONG PEREE

Management and staff in Hong
Kong enjoy a night of fun at the
Annual Dinner.
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L ,‘ I . A, The Huangjiang Yue Yuen
. "' Primary School was constructed

with the support of the Group.
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Staff team-building events are
organized regularly at the
Group’'s factories in China.
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A staff member has his hearing
checked as part of a workplace
safety program.
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Events, such as this one promoting
quality control, are designed to be
stimulating as well as instructional.
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Staff show off their singing and
dancing skills at a
Group-organized event.
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CHINA A

This waste-water treatment plant
is part of the Group’s
environmental protection
programme.
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One of the many staff volunteer
groups that are encouraged and
supported by the Group.
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Management and workers after
one of the regular
communication meetings.
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Regular and varied social
activities are popular with staff.
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The contribution of long-serving
staff is recognized at functions.
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1SO14001 and OSHA18001
accreditation was awarded to
several of our factories in
Dongguan.
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raise awareness of
environmental issues among
staff.
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The Group sponsors a wide
number of community initiatives,
including this high school soccer

team.
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A ceremony was held to donate
about US$20,000 to those
affected by a typhoon in Vietnam.
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The children of staff in Vietnam
show the scholarships they have
been awarded by the Group.
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representative to a charity
providing accommodation to the
needy.
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Local people in Vietnam receive
free medical consultations as
part of the Group initiative.
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INDONESIA
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An AIDS awareness campaign
was organized at factories in
Indonesia.
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Organized social events are
popular with staff as a way of
relaxing.
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Canteen hygiene was one of the
areas highlighted in a campaign
in Indonesia.
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Staff get together after work in
Group-provided accommodation.
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Suggestion boxes at the Group’s
facilities in China (left) and in
Vietnam (right) provide a direct
communication channel between
staff and the Board of Directors.
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