Corporate Governance Report
IR

Corporate Governance

Maintaining an effective and solid corporate governance
framework is one of the top priorities of the Company. This
includes informing our shareholders of our corporate practices
in our Annual Report. We have complied with all the provisions
of the Code on Corporate Governance Practices (“CG Code”)
contained in Appendix 14 of The Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong Limited (“Listing
Rules”) throughout the accounting year ended December 31,
2006, except for deviation from Code Provision A.2.1 which is
explained in the following relevant paragraphs.

The corporate governance principles of the Company emphasise
a quality board, sound internal control, and transparency and

accountability to all shareholders.

A. Directors

A.1 The Board

We are governed by a board of Directors (“Board”)
which assumes the responsibility for leadership
and control of the Company. Our Directors are
collectively responsible for promoting the success of
the Company by directing and supervising the affairs
of the Company.
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A. Directors (continued)

A1 The Board (continued) Al EHE(H)

The Board meets regularly, normally four times each
year at approximately once every three months and
additional meetings will be arranged if and when
necessary. Regular Board meetings schedule of
each year is normally made available to all Directors
members at the beginning of the year and any
amendments to this meeting schedule will be notified
to Directors at least 14 days before a regular meeting.
Special Board meetings will be held as and when
necessary. Matters on transactions where Directors
are considered having conflict of interests or material
interests will not be dealt with by way of written
resolutions and a separate Board meeting shall be
held where Independent Non-executive Directors
who have no material interests shall be present
in the meeting. In addition, Directors considered
having conflict of interests or material interests in
the matters before the Board are required to declare
their interests and abstain from voting for the relevant

resolution.

Appropriate notices are given to all Directors
for attending regular Board meetings and other
meetings. A package containing agenda and all
the relevant information is normally dispatched to
the Directors three days in advance of the relevant

meetings.

Board meetings involve the active participation,
either in person or through electronic means of
communication, of a majority of Directors. The
Company Secretary assists the Executive Chairman
in preparing the meeting agenda, and each Director
may request the inclusion of items in the agenda.
Directors are also consulted on matters to be included

in the agenda for all regular meetings of the Board.
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A. Directors (continued)

A HY(H)

A.1 The Board (continued) Al FEFEE (G
Minutes of the Board meetings are recorded in detail OO I ERE AR B o g
and draft minutes are circulated to all Directors for R AL BRI AR Y S T
review and comment before being approved by the B> A REE R FIiNBERE
Board immediately following the meeting. All the B RAE o A o T Ok
minutes of the meetings are properly kept by the FOBK A TR R S AR > A
Company Secretary and are available for inspection AN IE T IEARFF AR o
by the Directors during normal office hours.
The Board met 7 times in 2006. The attendance of CERENFEBEGERITTIRG
individual Director at these Board meetings is as o NEHANEEYERFTEH Y
below: HE 2T -
Number of meeting Ik B 7
Executive Directors: HITEF -
Mr. Wing Sum LEE 2K AR SEE 0/7 (0%)
Mr. Richard Man Fai LEE ZE OB 6/7 (86%)
Mr. Sammy Chi Chung SUEN R SEE 6/7  (86%)
Mr. Jeff Man Bun LEE 2 6/7  (86%)
Mr. Tik Tung WONG TR SEAE 7/7  (100%)
Mr. Waison Chit Sing HUI RS 5/7  (71%)
Non-executive Director: HHITEF -
Ms. Kam Har YUE KReELt 1/7  (14%)
Independent Non-executive Directors: Hgr B ITESF -
Mr. Boon Seng TAN Bk A S 6/7  (86%)
Mr. Raymond Cho Min LEE R R 6/7  (86%)
Mr. Ying Kwan CHEUNG iR MBI e A 7/7  (100%)
Average attendance rate S R % 72%

ENAEIDIVEEN £ i E RN
B i S B P S AT B AR AR o S
B ARAEAR R PR B S R

The Company has also taken out appropriate
insurance cover for our Directors in respect of legal
actions taken against Directors and officers. The
Board reviews the extent of the insurance cover every

year.
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A. Directors (continued)

A.2 Chairman and Chief Executive Officer A2 FJERATEABE

Code provision A.2.1 of the CG Code stipulates that
the roles of chairman and chief executive officer
should be separate and should not be performed by
the same individual.

Mr. Richard Man Fai LEE is the Executive Chairman
and Chief Executive Officer. The Board considers
that this structure will not impair the balance of
power and authority between the Board and the
management. This is because the Board has adopted
clear guideline as to the power and authority of the
Board and the management. There is a guideline as to
the power and duties of Chief Executive Officer. The
details were set out fully in the corporate governance

report in 2005 annual report.

In addition, the Board which comprises experienced
and high caliber individuals meets regularly to
discuss issues and operation of the Group. The Board
believes that this structure is conducive to strong and
consistent leadership, enabling the Group to make

and implement decisions promptly and efficiently.

As Executive Chairman of the Company, Mr. Richard
Man Fai LEE has to ensure that all Directors are
properly briefed on issues arising at Board meetings
and that Directors receive adequate information,
which must be complete and reliable, in a timely

manner.
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A. Directors (continued)

A.3 Board composition

Currently, the Board comprises ten Directors,
including six Executive Directors, one Non-executive
Director and three Independent Non-executive
Directors. The Listing Rules require every listed
issuer to have at least three independent non-
executive directors, at least one of whom must have
appropriate professional qualifications, or accounting
or related financial management expertise. Mr.
Ying Kwan CHEUNG, one of the Independent Non-
executive Directors, is a fellow member of the
Association of Chartered Certified Accountants and
an associate member of the Hong Kong Institute
of Certified Public Accountants. Each of the three
Independent Non-executive Directors has confirmed
his independency in accordance with Rule 3.13

annually.

Three of the six Executive Directors and the Non-
executive Director are family members. Mr. Wing
Sum LEE, an Executive Director, and Ms. Kam Har
YUE, a Non-executive Director are spouse, Mr.
Richard Man Fai LEE and Mr. Jeff Man Bun LEE,
both of whom are Executive Directors, are their sons
and brothers. Save as those disclosed herein, Board
members do not have any family, financial or business

relations with each other.

The biographies of our Directors are set out in the
“Directors and Senior Management Profiles” section
in this Annual Report. Details of the biography of
the Director seeking re-election at the forthcoming
Annual General Meeting to be held on May 31, 2007
are set out in the circular issued by the Company
dated April 17, 2007 sent to shareholders together
with this Annual Report. The Company also maintains
on its website, http://www.wokeehong.com.hk, an

update biography of the Directors.
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A. Directors (continued)

A4 FERZTAL - TEMREL

A4 Appointments, re-election and removal of directors

Non-executive Directors of the Company are
appointed for a specific term of two years, subject to
re-election in accordance with the Bye-laws of the
Company. All Directors, including those appointed
for a fixed term, except for Mr. Richard Man Fai LEE,
the Executive Chairman and Chief Executive Officer
of the Company, are subject to the retirement by

rotation provisions in the Bye-laws of the Company.

A Director appointed by the Board to fill a casual
vacancy or as an addition shall hold office until the

next general meeting.

According to the Wo Kee Hong (Holdings) Limited
Company Act, 1991, no director holding the office
of chairman or managing director shall be subject
to retirement by rotation as provided in the Bye-
laws of the Company. In order to comply with Code
Provision A.4.2 that every director should be subject
to retirement by rotation at least once every three
years, Mr. Richard Man Fai LEE, the Executive
Chairman and Chief Executive Officer of the
Company, sent confirmation to the Company that he
would voluntarily retire from his directorship at future
annual general meetings of the Company at least once
every three years, and being eligible for re-election,
would offer himself for re-election at the relevant

general meetings.
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A. Directors (continued)

A4

A5

Appointments, re-election and removal of directors

(continued)

The Board has not established a Nomination
Committee for reviewing new appointment of
Directors and senior executives and management
succession plan for Executive Directors and senior
executives. Any Director can nominate potential
Director candidate. The whole Board undertake the
duties collectively of selection and assessment to
ensure all candidates to be selected and appointed
as a Director must be able to meet the standards
set out in Rules 3.08 and 3.09 of the Listing Rules. A
candidate who is to be appointed as an Independent
Non-executive Director should also meet the
independence criteria set out in Rule 3.13 of the

Listing Rules.

Responsibilities of Directors

Each newly appointed Director is provided with
a package of orientation materials setting out the
required duties and responsibilities of Directors
under the Listing Rules and other relevant statutory
requirements of Hong Kong. Newly appointed
Directors are invited to attend a briefing session
on directors’ duties and responsibility under laws
and regulations conducted by legal professional.
Our Directors are kept informed on a regular basis
on the latest development of any latest changes to
the regulatory requirements. All our Directors are
encouraged to participate in continuous professional
development seminars and/or courses to update their
skills and knowledge on the latest development or
changes in the relevant statutes, Listing Rules and
corporate governance practices. On February 17,
2006, a presentation was given to all Directors and
senior management of the Group on the major laws

and regulations applicable to the Company.
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A. Directors (continued)

A5

A6

Responsibilities of Directors (continued)

The functions of Non-executive Directors have
included the functions as specified in Code Provision
A.5.2(a) to (d) except for the Code Provision A.5.2(c)
to the extent that the Company does not have a

nomination committee.

The Company has adopted the standard set out
in Appendix 10 - Model Code for Securities
Transactions by Directors of Listed Issuers (the
“Model Code”), of the Listing Rules, in relation to
the dealings in securities of the Company by the
Directors and employees of the Group.

Having made specific enquiry of all Directors, during
the year ended December 31, 2006, the Directors
have complied with the standard set out in the Model
Code.

Supply of and access to information

In respect of regular Board meetings, and so far
as practicable in all other cases, an agenda and
accompanying board papers are sent in full to all
Directors in a timely manner and at least three (3)
days before the intended date of a Board meeting,
an Audit Committee meeting or a Remuneration

Committee meeting.

The Board and each Director have separate
and independent access to the Group’s senior
management. All Directors are entitled to have access

to board papers, minutes and related materials.
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B. Remuneration of Directors and Senior B. ¥ & 54BN B2 H
Management

B.1  Hr S 5 ER 1 KT S AL

B.1 The level and make-up of remuneration and disclosure

The Remuneration Committee was established in
accordance with the CG Code. The existing members
of the Remuneration Committee are Mr. Boon Seng
TAN, Mr. Ying Kwan CHEUNG, both of whom are
the Independent Non-executive Directors and Mr.
Tik Tung WONG, an Executive Director. Mr. Boon
Seng TAN is the Chairman of the Remuneration
Committee. The terms of reference of the
Remuneration Committee are adopted with reference
to the CG Code, including the specific duties set out
in Code Provision B.1.3(a) to (f). During the year, the
Remuneration Committee met on one (1) occasion

with 100% attendance of all the members.

The Remuneration Committee has adopted a set of
policy and guidelines to govern its administration in
reviewing, considering and fixing the remuneration
packages and benefits of Directors and senior
management of the Group. During the year 2006, the

Remuneration Committee had:

- reviewed the service agreements of all
Executive Directors in accordance with the
policy and guidelines adopted by it;

- made recommendations to the Board in relation
to the renewal of the service agreements of two

Executive Directors; and

- reviewed and recommended the relevant factors

for determining the Executive Directors’ bonus.
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(#1)

B. Remuneration of Directors and Senior
Management (continued)

B.1  HrM R AR ER I KT R AL (4)

B.1 The level and make-up of remuneration and disclosure

(continued)

Full minutes of the Remuneration Committee
meetings are kept by the Company Secretary. Draft
and final versions of the minutes of the Remuneration
Committee meetings are sent to all members of
the Remuneration Committee for comments and

approval.

C. Accountability and Audit

C.1 Financial reporting

Management shall provide such explanation and
information to the Board as will enable the Board to
make an informed assessment of the financial and

other information put before the Board for approval.

The Directors are responsible for overseeing all
financial aspects of the Company and for keeping
proper accounting records and preparing accounts of
each financial period, which give a true and fair view
of the state of affairs of the Group and the results and
cash flow for that period. In preparing the accounts
for the year ended December 31, 2006, the Directors
have:

- approved the adoption of all applicable Hong
Kong Financial Reporting Standards which are
issued by the Hong Kong Institute of Certified
Public Accountants;

- selected and applied consistently appropriate

accounting policies;

- made judgments and estimates that are prudent

and reasonable;
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C. Accountability and Audit (continued)

C.1 Financial reporting (continued)

- prepared the accounts on the on-going concern

basis.

The Board is accountable to its shareholders for a
clear and balanced assessment of the Company’s
financial position and prospects. In this regard, the
Directors are responsible for presenting a balanced,
clear and understandable assessment to annual and
interim reports, other price-sensitive announcements
and other financial disclosures required under the
Listing Rules, and reports to regulators as well as
to information required to be disclosed pursuant to

statutory requirements.

Financial results of the Group are announced in
a timely manner in accordance with all statutory
requirements, particularly the timeframe stipulated
in Rule 13.49(1) and (6) of the Listing Rules and
the Directors acknowledge their responsibility for

preparing the financial statements of the Group.

The Group’s external auditors are HLB Hodgson
Impey Cheng (the “Auditors”). The statement of the
Auditors about their reporting responsibilities on the
financial statements of the Group is set out on pages
60 to 61 of this Annual Report.
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C. Accountability and Audit (continued)

C1

Cz2

Financial reporting (continued)

For the year ended December 31, 2006, no material
uncertainties relating to events or conditions that may
cast significant doubt upon the Company’s ability to
continue as a going concern was reported on by the
Auditors.

During the year 2006, the Auditors have performed
audit and non-audit services and their remuneration
in respect of audit and non-audit services is
HKS2,226,000 and HKS1,699,000 respectively.

Internal controls

The Board is responsible for overseeing the Group’s
internal control system and to ensure that a sound
and effective internal control system is maintained.
The Board is responsible for approving and reviewing
internal control policy while the responsibility of
day-to-day management of operational risks and
implementation of mitigation measures lies with
the management. As the internal control system
is designed to manage the Group’s risks within an
acceptable risk profile, rather than to eliminate the
risk of failure, and to achieve the business objectives
of the Group. Accordingly, it can only provide
reasonable assurance but not absolute assurance
against material misstatement of management and
financial information and records or against financial
losses or fraud.

Wo Kee Hong (Holdings) Limited FI54T (4 [H) A FRA 7

C. I BB ()

C1

Cz2

PRt (4

AEE ZEEARET A=+
RS BE > A2 S e 2 ]
N FIFFRRALE 2 BE ) W B K B
] 2 F R E R AN E 1

AT ERRNAE S BHETE Rt
¥ e I AT > A R
Lo I 2 R AR 2 S B ) s s
2,226,000 7T K #5 H 1,699,000 7T

o

EREGRAREALER MR E
PERHE > W EORAERS — R 2 S
AR NEREERS - EHEA
T HE B A N AR B EOR
LR AN R AR R B 2 B B
B Tl EF BB o PR TR T B
A B TR A AR B 2 T B B
BT 32 2 Ja B A I A (T JF
AR R 2 Ja ) o AR
W 2 S0 B W A B e
505 B B Rt bk 2 TR B i R
BB IR R ROYGRE > PR B R
R AT 4 4t 5 AR s T I A8 3 £

i o



Corporate Governance Report
IR

C. Accountability and Audit (continued)

C.2 Internal controls (continued)

Key control procedures of the Group’s internal

control system are as follows:

o Segregation of duties and functions of the
respective operational departments of the

Group

o Monitoring the strategic plan and performance

° Designing an effective accounting and

information system

° Controlling price-sensitive information

The Board has established an on-going process for
identifying, evaluating and managing the significant
risks faced by the Group and this process includes
updating the internal control manual when there
are changes to business environment or regulatory

guidelines.

Starting from 2005, the Board has conducted an
annual review of the effectiveness of its internal
control system covering all material controls,
including financial, operational and compliance
as well as risk management. The Group has also
engaged external auditors to conduct annual review
and make recommendations for the improvement and

strengthening of the internal control system.
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C. Accountability and Audit (continued) C. % Kb (&)

C.2 Internal controls (continued) C2 NHRESHE ()

The review by external auditors is conducted with
reference to the principles outlined in Internal
Control and Risk Management — A Basic Framework
issued by the Hong Kong Institute of Certified
Public Accountants. The assessment covers the
major internal controls and measures, including
financial, operational and compliance as well as risk
management. The external auditors have reported an
overall satisfaction on the improvements based on last
year recommendations and current internal control
system of the Group. Beside, the external auditors
have made further recommendations to improve the

internal control system summarised below:

1.  Announcement procedure

- New or revised Company Ordinance and
listing rules should be circulated and

initialled by the relevant employees.

2. Assets protection

- Password for all entrances should be
changed half-yearly to prevent unauthorised
access to the office.

3. Personnel

- The Group should perform the performance
appraisals regularly which is not only
providing a base for promotion but also
giving a communication channel for
employees’ feedbacks and consultations on
their job performance in order to improve

efficiency.
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C. Accountability and Audit (continued) C. BIH KRB ()
C.2 Internal controls (continued) C2 NHBEE (4
4.  Information systems 4.  EilRH

- Performance and completeness of every job — TH T AE 2 KB K 5E
should be evaluated. Before performing TR LY 4 BB EEAG o
each job, approval by manager is required A EATRTE TAERIZH
and a confirmation by the end-user is G e R BT
needed upon the completion of the job. W LAEFR - JEIE R %

FAFRHERR -
5. Purchases cycle 5. PRI

- 'The Group should setup standard procedures —  AREEHAENEFAD
and quality checking reports for all goods W B 5 5R ST RE E AR E
received. The quality checking reports R EERERE - £
should be checked and initialled by both BT A% A 4 JE R A R
preparer and the reviewer. INCVE T IN-E %)

Je %R -

- A maximum quantity and re-order level of —  HHEHEAEERE
each stock should be set up as guidance s RenET &
for the staff to follow. K e R B TR0

Z 485 -
6.  Sales cycle 6. EHEHEN

- Accounts department should review the —  ErEFERE A% B RO B
service invoice register. Follow up review on 2 o ZH ST OB
the missing invoices should be performed R PR A% DA RE R
to ensure the completeness. SEHEME o
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C. Accountability and Audit (continued)

C.2 Internal controls (continued)
7. Services cycle

- Services orders should be filed in

sequential and timely manner.

- Services manager should check and initial
on the daily income summary before

passing to finance division.
8.  Properties leasing

- The Group should regularly review the
environment in the car park for safety
purpose. Additional mirrors should be
provided for drivers to indicate the traffic

condition within the car park.

- The Group should consider consolidating
the operation of properties leasing in the
PRC and Hong Kong to the department of

properties leasing.

Based on the assessments made by the external
auditors, the Audit Committee and the Board
considered that the key areas of the Group’s internal
control system are reasonably implemented with
room for improvement. The Group shall use its best
endeavour to implement the recommendations made
by the external auditors in order to further improve

the internal control system.
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C. Accountability and Audit (continued)

C.3  Audit Committee

The Audit Committee was established in December 31,
1998. The Terms of Reference of the Audit Committee
are reviewed annually and have included the duties
set out in Code Provision C.3.3(a) to (n) of the CG
Codes. The existing members of the Audit Committee
comprise Mr. Raymond Cho Min LEE, Mr. Boon
Seng TAN and Mr. Ying Kwan CHEUNG, all of
whom are Independent Non-executive Directors.
Mr. Ying Kwan CHEUNG being a fellow member of
the Association of Chartered Certified Accountants
and an associate member of the Hong Kong Institute
of Certified Public Accountants has the appropriate
professional qualification and experience in financial
field. Mr. Raymond Cho Min LEE is the Chairman of
the Audit Committee.

During the year, the Audit Committee has conducted
four (4) formal meetings and discharged its
responsibilities. Attendance of individual member at

the Audit Committee meetings in 2006 is as below:

Number of meeting bif Ve

Mr. Raymond Cho Min LEE 2=l R
Mr. Boon Seng TAN BSCAE SR
Mr. Ying Kwan CHEUNG TRIEISEAE
Average attendance rate ST R

The principal duties of the Audit Committee included
reviewing the financial controls, internal control and
risk management system, annual report and accounts,

interim report and accounts.

C. M RBY ()

C3

RS SR

FERZRTNR - NINFE+ZA
=+t —HRL - FREEE 2K
RE A [ 45 AR 2 R I A R 2
ER ST RITROCER C.3.3(a) 2 (n) i
O W o T B g LA
BEfEF RS - BOUESE
B e Se A > 14y S IR AT
o SRR SEAE S SRR R A
e A G ERE B REEE
At~ G w R > PEAHE 2
BEE AR o FREREER
FRERAGER -

R FREBGHAM T UIKIE
Hg kil AT AL - —FFR
G2 8 = R g = P s ]
o

3/4  (75%)
4/4  (100%)
4/4  (100%)

92%
FHOZ B G2 EEBEOTFEmE
B L ~ PRI B A B

i~ B AR RS MRE -
G RRA -
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C. Accountability and Audit (continued) C. % Kb (&)
C.3 Audit Committee (continued) C3 HEZEE ()
The following is a summary of the work performed by T B i AR N T EAT
the Audit Committee during the year 2006: 2 TAEMRER R

- met with the external auditors to discuss the
general scope of their audit work and the
matters related to the audit of the financial
statements for the years ended December 31,
2005;

- reviewed external auditor’s management letter

1 S - LA
HBRCT 2 S I
R E EFIAET
= b LA R RS R
AT LB

4] NI AZ WO 2 A P

and management’s response; BRI J A B 2 [
—  considered and recommended to the Board Rl E T HEREN
adoption of new accounting standards; HrErFhERl

- reviewed and recommended to the Board for
approval of the audit fee proposal for the Group
for 2005;

- reviewed the audited accounts and final results

announcement for the year 2005;

- reviewed the interim report and the interim

results announcement for the six months ended

27 8 I 0] 2 = e 2R A v
TR E AR AR AL W
P

T —FLT A ELEFRK
MR H BARIZER A

FREE _FTANEANH
= B AR A R

June 30, 2006; T I ZERE M

-  reviewed and recommended to the Board PR ) O R AT
the conduct of internal control review for the AN B A AT
Group;

-  reviewed and considered the report of internal R IR N

control and the effectiveness of the internal

control system of the Group;
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C. Accountability and Audit (continued)

C.3  Audit Committee (continued)

- reviewed the non-audit services provided by
the auditors of the Company and assess the
independence and objectivity of the external
auditors in relation to their provision of non-

audit services;

- reviewed the related party transactions and
compliance of the relevant Listing Rules and

accounting policies in relation thereto.

All issues raised by the Audit Committee have
been addressed by the management. The work and
findings of the Audit Committee have been reported
to the Board. During the year, no issues brought to
the attention of the management and the Board were
of sufficient importance to require disclosure in the
Annual Report.

Full minutes of the Audit Committee meetings are
kept by the Company Secretary. Draft and final
versions of the minutes of the Audit Committee
meetings are sent to all members of the Audit

Committee for comments and approval.

The Interim and Annual Reports of the Company have
been reviewed by the Audit Committee.

C. M RBY ()

C3 HEZAE (H)

—  AEHAR A ED R O R
I A% B AR S ST A% A A%
ST 422 1A S A% IR s 2
SEVE R BB

- EEEREALZY KT
B TR B A B
ERFEUK -

T DB T % A 2
FATRE - BHEAGT AT
40 TR S R
- BRI T BT 2
B AR R M R
T DA -

FHLB TGRSR
MAAFMEFE - FREEEG
B RO Bk 2 W B R AR AR 242
LHEZETEBNE  DHECR
HLRR R AHE

FEUZAGCHENA LA Z
ity B AR o
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D. Delegation by the Board

D.1

D.2

Management functions

The Board oversees the Company’s strategic
development and determines the objectives,
strategies and policies of the Group. It also monitors
and controls operating and financial performance
and sets appropriate policies for risk management
in pursuit of the Group’s strategic objectives, and
delegates the implementation of strategies, and day-
to-day operation of the Group to the management.
The Board is entrusted with certain reserved
powers which were fully described in the corporate

governance report in the 2005 Annual Report.

Board committees

Apart from the Audit Committee (particulars
are disclosed under C.3) and the Remuneration
Committee (particulars are disclosed under B.1), the
Board has also established three other committees of
the Board, namely the Financial Control Committee,
the Executive Directors’ Committee and the

Operation Review Commiittee.

The composition and functions of the respective
board committee were set out in the corporate

governance report in the 2005 Annual Report.
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E. Communication with Shareholders

E1

Ez2

Effective communication

The Company follows the practice that at the annual
general meeting, a separate resolution is proposed
in respect of each separate issue, including the re-

election of Directors.

In every annual general meeting of the Company,
the Chairmen of the Audit Committee and the
Remuneration Committee or the members of the
respective committees or their respective appointed
delegates are present to answer questions of

shareholders.

Voting by poll

The Company informs shareholders of the procedures
for demanding a poll by incorporating them in the
circular for annual general meetings and special
general meetings. In addition, in every general
meeting, the chairman of the meeting provides an
explanation of the procedures for voting by poll at the

commencement of the meeting.

The procedures for demanding a poll by the
shareholders were incorporated in the circular for the

forthcoming Annual General Meeting.

At the 2006 annual general meeting, the Executive
Chairman has provided an explanation of the
procedures for demanding poll by shareholders at the

commencement of the meeting.

For and on behalf of the Board of Directors

Richard Man Fai LEE
Executive Chairman & CEO

Hong Kong, March 30, 2007
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