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ong Far Pharmaceutical Holdings Limited

Chairman’s Statement

On behalf of the board of directors (the “Board”) of Long Far Pharmaceutical Holdings Limited (the “Company”), | am pleased to
present the annual report and audited financial statements of the Company and its subsidiaries (the “Group”) for the year ended
31 March 2007.

During the year under review, the Group continued to face tough challenges resulting from severe competition in the healthcare
products market. The Group recorded a total turnover of HK$46,563,000 and a loss for the year attributable to ordinary equity
holders of HK$14,129,000.

To cater to growing local demand for quality healthcare products and cope with keener competition in the market, the Group
has been diversifying its product range. During the year, the Group introduced a series of new products, including the “Superior
Series” and organic herbal tea series. Though these new products have received warm market responses, they have yet to
contribute significantly to the Group's turnover and profit.

The Group's flagship product, “Beauty and Healthy” (3f & %EE %), continued to be the top selling product and contributed 57%
of the Group's total turnover. As a major detoxification brand in the market, “Beauty and Healthy" (BF&%£EEE) continued to
win recognition and awards during the year, including the "Best Detoxification Product Award” (ZFITEE & &) and the "Best-
selling Detoxification Product - Diamond Award" (515 85k & & @ 8 1 £8).

For overseas markets, the Group realigned its market strategies during the year to focus on growing the Mainland China and
Southeast Asia markets and satisfactory advancements were made. The Group is confident of taking its business forward in the
regions.

Looking to the future, the Group expects competition in the local healthcare product market to remain intense. However, with an
established market position and valuable experience in the development and sales of healthcare products, the Group targets to
boost sales of its flagship product “Beauty and Healthy” (JE& 3E8E) through a major brand revamp campaign.

Committed to promoting healthier lifestyle among the public, the Group will continue to bring high quality health products to the
market. The Group will also look out for opportunities for strategic mergers and acquisitions to accelerate the growth momentum.
For markets outside Hong Kong, the Group will expand sales and marketing network in existing markets and identify and seize
opportunities in new ones.

APPRECIATION

On behalf of the Board, | would like to thank the management and our staff for their dedication and unwavering efforts in the
past year. | would also like to express my appreciation to our customers, suppliers, business partners and shareholders for their
continuous support.

Chiu Ka Leung
Chairman

Hong Kong, 29 June 2007



Management Discussion and Analysis

FINANCIAL RESULTS

For the year ended 31 March 2007, the Group recorded a turnover of HK$46,563,000 (2006: HK$57,533,000), representing a
19% decrease year-on-year. Loss for the year attributable to ordinary equity holders was HK$14,129,000 (2006: HK$9,881,000).
Basic loss per share was HK2.35 cents (2006: HK1.65 cents).

BUSINESS REVIEW

During the year under review, with many new healthcare products introduced into the market, competition became more
intense and players resorted to price cuts as the main combat tactic. Inevitably, the Group's business was adversely affected with
turnover down by 199%.

The Group's flagship product, "Beauty and Healthy” (BF& X EEE), remained the best seller, accounting for 57% of the Group's
total turnover (2006: 649%).

In Mainland China, riding on its "Yanta Pai" (fE3&}2) brand, the Group continued to make progress in tapping into the immense
pharmaceutical market of the country. Supported by an extensive sales network mainly in Yunnan Province, "Yanta Pai" (ff #5 k%)
products achieved a turnover of HK$13,944,000, 7% higher than that of last year and accounting for 30% of the Group's total
turnover (2006: 23%). Among the more than 40 licensed “Yanta Pai" (fE¥5}8) products, “Chen Xiang Lu Bai Lu Pian” (FR& &
HF& ), a Chinese gastrointestinal medicine, was the best seller and achieved 37% growth in sales. The sales of “Shangke
Qiwei Pian” (BRI F) also increased satisfactorily against last year. Other popular “Yanta Pai" (JE#k2) products included
“Pudilan Xiaoyan Pian” C#tbE JE# ) and “Wei Kang Ling Jia Nang” (BB ERB%#).

In overseas markets, "Beauty and Healthy” (BF&3£E85) sold well in Southeast Asia as a result of successful direct marketing
strategy. Sales growth was particularly evident in Malaysia and Singapore. “Beauty and Healthy” (BEE3EEEE) also sold well in
Macau.

To diversify its product offerings, the Group introduced a series of new products during the year. In September 2006, it
launched the “Superior Series”, including “Superior Lingzhi” (% 2), which enhances the body's immune system, and
“Superior Cordyceps” (1% G %4 & 2 &), which strengthens the respiratory system and the kidney. The Group also introduced
100% natural and organic herbal teas under the "Tea@Break” (FEZ< ) brand. These herbal teas included “Slim Tea" (5 & £ R

%), "Eye Bright Tea” (BAE E&E %), "Calm Lavender” (B E X E) and "Detox Tea" (PEHEER).

Over the years, the Group's high quality healthcare products have gained wide industry and consumer recognition. In the fiscal
year, for the fifth consecutive year, the Group's flagship detox product, “Beauty and Healthy” (BEEZXEEE), won the “Best
Detoxification Product Award” (ZFIT#EE ££) in the Mannings Health & Beauty Awards and the “Best-selling Detoxification
Product — Diamond Award" (5 $E5E = & @i A 2€) in the Watson's 7th Healthy & Beauty 2006 Awards. In addition, in the
same Watson's awards, the Group’s new product, “Superior Cordyceps” (1% @4 82 &), won the "Best-selling Cordyceps
Product — Silver Award” (&5 E% @ E 2 REEMRE ). In June 2007, the Group won “"PRC Consumer's Most Favourable
Hong Kong Brands 2007" (20072 Bl )E & E & EE M A B LI — £ 8 M) awarded by China Enterprise Reputation and Credibility
Association (Overseas) Limited.
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Management Discussion and Analysis

OUTLOOK AND PROSPECTS

To thrive in the mature and competitive local healthcare product market, the Group plans to mount focused brand building and
marketing efforts to strengthen market dominance of its flagship product “Beauty and Healthy” (Bf&%28%). The Group will
launch a major brand revamp campaign in the first half of fiscal year ending 31 March 2008, which will include new and more
vibrant packaging for the product to boost its appeal to more well-educated consumers. The Group also plans to increase sales
coverage by appointing experienced distributors to penetrate the local drug stores.

Furthermore, the Group will step up promotion of the detoxification effects of “Beauty and Healthy” (BEEZ%E8E) confirmed in
a recent study. In 2005, the Group commissioned a series of scientific studies on the product by the Hong Kong Polytechnic
University. Tests conducted on animals have initially found “Beauty and Healthy” (BEZ3EEEE) to be effective for reducing toxin
levels after administration for 30 consecutive days. It significantly lowered the levels of mercury in the kidney, DDT and arsenic
in the blood, and lead in the thighbone. The Group will conduct more studies on the product’s detoxification effects.

In Mainland China, building on the success of "Yanta Pai" (fE#5#) products, the Group intends to expand its sales and
marketing network to facilitate tapping into the huge Chinese pharmaceutical market. It will explore the Macau market, as well as
other Portuguese-speaking regions, through its wholly-owned subsidiary in Macau. In Southeast Asia, the Group recorded
satisfactory sales and expects growth of markets in the region to continue, especially in Malaysia and Singapore. Apart from
growing existing markets, the Group will look out for opportunities in other overseas markets.

To diversify its products, the Group will continue to work with tertiary institutions in new product research and development. It
will also identify and import proven effective functional healthcare products from overseas to help broaden its revenue base and
enhance profit margins.

Committed to promoting healthier lifestyles among the public, the Group disseminates health information through various
channels. Its monthly newspaper, Hong Kong Health Journal, is widely distributed for free at hospitals, university, libraries,
schools, community centres, selected private and public housing estates. The Group runs a membership club which holds
seminars and other activities to promote health consciousness and the value of healthcare products among participants.

Looking ahead, the Group will continue to diversify its product portfolio and look for merger and acquisition opportunities to
boost business performance. The Group will enhance its marketing activities to excel in the competitive markets in both Hong
Kong and Mainland China.

LIQUIDITY AND FINANCIAL RESOURCES

The Group has consistently maintained sufficient working capital. As at 31 March 2007, the Group had current assets of
HK$42,886,000 (2006: HK$55,869,000) and cash and bank balances of HK$10,739,000 (2006: HK$14,277,000). The Group's
current liabilities as at 31 March 2007 was HK$18,377,000 (2006: HK$21,356,000).

As at 31 March 2007, total equity was HK$69,986,000 (2006: HK$82,510,000). The Group had interest-bearing bank and
other borrowings of HK$21,786,000 as at 31 March 2007 (2006: HK$25,713,000). The gearing ratio as at 31 March 2007,
being the ratio of total liabilities to total equity, was 50.4% (2006: 48.8%).
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Management Discussion and Analysis

EMPLOYEES

As at 31 March 2007, the Group had 263 employees (2006: 431 employees).

The remuneration policy and package for the Group’s employees are reviewed and approved by the Board on a periodical basis.
The Group remunerates its employees based on industry practice and performance of individual employees. The Group also
makes available a share option scheme and offers discretionary bonuses to its employees.

CONTINGENT LIABILITIES

(a) As at 31 March 2007, the Group had 1,086 (2006: 8,578) outstanding coupons issued to the members of the
International Health Association (established by a subsidiary of the Company), which entitle the coupon holders to
purchase products of the Group from Long Far Healthcare Promotion Centre (established by a subsidiary of the
Company) at a discounted price for a period up to 30 June 2007. The coupon holders would be given discounts upon
the presentation of the coupons. As at 31 March 2007, the maximum value of these outstanding coupons, subject to
redemption, amounted to approximately HK$54,000 (2006: HK$429,000).

(b) On 13 January 2004, Long Far Herbal Medicine Manufacturing (Hong Kong) Limited (“LFHK"), a wholly-owned subsidiary
of the Company, filed its oppositions to the Trade Marks Registry of the Intellectual Property Department in Hong Kong
to oppose certain trademark applications by a merchant (the “Applicant”). LFHK filed its evidence and the statement of
grounds of oppositions on 15 January 2005 and 24 January 2005, respectively. The Applicant filed a counter-statement
and an amended counter-statement on 13 April 2004 and 12 February 2005, respectively. The Applicant filed its
evidence on 15 September 2005. Application for trial has been filed and a trial will be held at the Trade Marks Registry
to determine whether LFHK's oppositions are valid, and estimated further costs of approximately HK$300,000 will be
incurred by the Group. If LFHK loses the action, LFHK may have to pay also the Applicant's costs estimated to be
approximately HK$800,000. As at 31 March 2007, the date of the trial has not been fixed and the Group has not made
any provision for such further legal costs subject to the occurrence of the trial.

EXCHANGE RISK

The Board is of the opinion that the impact of foreign exchange exposure on the Group is minimal because its sales and
purchases are mainly conducted in Hong Kong dollars. The Group does not engage in any hedging contracts.

PLEDGE OF THE GROUP’S ASSETS

As at 31 March 2007, the Group's bank deposits of approximately HK$357,000 (2006: HK$4,546,000) and leasehold land and
buildings with an aggregate net book value of approximately HK$35,903,000 (2006: HK$43,917,000) were pledged to secure
banking facilities granted to the Group.
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Biographical Details of Directors and Senior Management

DIRECTORS

Executive Directors

Mr. Chiu Ka Leung, aged 43, is the founder, chairman and an executive director of the Company. Mr. Chiu is responsible for
the Group's strategic planning and overall management of its business operations. Mr. Chiu graduated from Z & & & &4 2
& (Yunnan Provincial Chu Xiong Medical School) in the People’s Republic of China (“PRC") with a certification in pharmacy in
1985. Mr. Chiu has been engaged in pharmaceutical research for over ten years. Prior to founding the Group, Mr. Chiu worked
as a pharmacist in EFE 4 +F &% (Yunnan Provincial Red Cross Hospital) in PRC for five years. Mr. Chiu was awarded a
master's degree in industrial economics by # Bltt & B2 i 5t At (Graduate School of Chinese Academy of Social Sciences)
in 1998. Mr. Chiu obtained a doctorate degree of management from F B AR KXZ (Renmin University of China) in 2006, and
he passed the examination and qualifications for Management Researcher from EFHAPREFR B EA A BEIEZES
(Evaluation Committee of Young Exceptional Promotion To Senior Positions of Yunnan Province) in the same year. Mr. Chiu is
the elder brother of Mr. Jiao Shaoliang (an executive director of the Company) and the brother-in-law of Mr. Lan Daoying (an
executive director of the Company). Mr. Chiu is a director and a shareholder (holding 83.781% of the issued shares) of Oriental
Chinese Medicines Limited which is currently holding 75% of the issued shares of the Company.

Ms. Yeh Shu Ping, aged 60, is the vice-chairman, chief executive officer and an executive director of the Company. She is
responsible for the sales, marketing and promotion of the Group's products as well as managing the day-to-day operation of the
Group's business. Ms. Yeh worked as a nurse in hospital and clinic in PRC for about ten years. Before joining the Group in 1999,
Ms. Yeh was a customer service manager of a hair-rebuild product company in Hong Kong. She has also worked in two health
products companies in Hong Kong holding management positions in relation to customer services, sales, marketing and
consulting prior to joining the Group. Ms. Yeh has extensive experience in sales and marketing of health supplement products.
Ms. Yeh is the mother of Mr. Han Ping, Joseph (the vice-president of the Company). Ms. Yeh is a director and a shareholder
(holding 16.219% of the issued shares) of Oriental Chinese Medicines Limited which is currently holding 75% of the issued
shares of the Company.

Mr. Jiao Shaoliang, aged 33, is an executive director of the Company. Mr. Jiao is responsible for the business development of
the Group. Mr. Jiao was awarded a diploma in clinical medicine by BB & 28t (Kunming Medical College) in PRC in 1999 and
a master's degree in business administration majoring in international business by the University of La Verne, United States in
2002. Before joining the Group in February 2002, Mr. Jiao has worked as a technician in the department of radiology of ZF &
FEBE Pt (Yunnan Provincial Tumor Hospital) in PRC for four years. Mr. Jiao is the younger brother of Mr. Chiu Ka Leung (the
chairman of the Company) and the brother-in-law of Mr. Lan Daoying (an executive director of the Company).

Mr. Lan Daoying, aged 40, is an executive director of the Company. Mr. Lan is responsible for the production, quality control
and research and development of the Group. Mr. Lan was awarded a master of science degree in zoology by # Bl Rl £t 2 87 &)
PIFR 5 P (Kunming Institute of Zoology, Chinese Academy of Sciences) in PRC in 1989 and a degree of doctor of philosophy by
the University of Liverpool in the United Kingdom in 2001. Before joining the Group in February 2002, Mr. Lan was a research
associate at the School of Biological Sciences of the University of Liverpool in the United Kingdom. Mr. Lan has over ten years of
experience in academic and research in the field of zoology and biological sciences. Mr. Lan is the brother-in-law of both Mr.
Chiu Ka Leung (the chairman of the Company) and Mr. Jiao Shaoliang (an executive director of the Company).



Biographical Details of Directors and Senior Management

DIRECTORS (Continued)

Independent non-executive Directors

Mr. Lam Siu Hung, aged 48, was appointed as an independent non-executive director of the Company on 30 September
2004. Mr. Lam is presently a practising Certified Public Accountant and is a fellow member of the Association of Chartered
Certified Accountants. Mr. Lam is also a member of the Hong Kong Institute of Certified Public Accountants and the Hong Kong
Securities Institute. Mr. Lam has over 20 years’ experience in accounting, auditing, taxation and corporate finance. With effect
from 4 July 2005, Mr. Lam has been appointed as an executive director and deputy managing director of Wing Shan International
Limited, a company listed on the Main Board of The Stock Exchange of Hong Kong Limited. On 1 April 2007, Mr. Lam was
promoted as the managing director of Wing Shan International Limited.

Mr. Lam had served as an executive director of Wing Shan International Limited in August 1999 and was re-designated as a non-
executive director in November 2001 until the resignation of his directorship in February 2003. Mr. Lam had also served as a
non-executive director of Wing Shan International Limited in January 2004 until his retirement in May 2004.

Mr. Guo Guogqing, aged 44, was appointed as an independent non-executive director of the Company on 22 August 2002. Mr.
Guo received his doctorate degree in economics from B A K KXZ (Zhongguo Renmin University) in 1998. Mr. Guo is
currently a professor at B A R K272t (Commercial College of Zhongguo Renmin University) and supervisor to doctorate
students at B A R K Zd BT 5 & T FT 0 (China Market Research Center of Zhongguo Renmin University). His teaching
and research interests are in the areas of marketing management. Mr. Guo retired as an independent non-executive director of
Medical China Limited, a company listed on the Growth Enterprise Market of The Stock Exchange of Hong Kong Limited, in June
2006.

Mr. Kwok Hok Lun, aged 31, was appointed as an independent non-executive director of the Company on 1 October 2006.
Mr. Kwok has been an assistant solicitor of a Hong Kong law firm (the “Law Firm") for more than 5 years. He is responsible for
the Law Firm's affairs including legal, human resources, administration and communication. Mr. Kwok was admitted as a solicitor
in the High Court of the Hong Kong Special Administrative Region in 2001 and is a member of the Law Society of Hong Kong.
He obtained his Bachelor of Laws (with Honours) in 1998 and Postgraduate Certificate in Laws in 1999 from City University of
Hong Kong. Mr. Kwok's fields of practice mainly focus on property matters, company matters and civil litigation. He has
experience in giving legal advice to multinational clients in Hong Kong.

SENIOR MANAGEMENT

Mr. Han Ping, Joseph, aged 37, is the vice-president of the Company. Mr. Han is in charge of marketing and promotion of the
Group's products. Mr. Han holds a bachelor degree in business administration with major in finance from the City University of
New York, United States. Before joining the Group in February 2001, Mr. Han has extensive experience in sales and marketing of
herbal health products in Hong Kong and the United States and worked as a marketing director of a herbal health products
company in Hong Kong for four years. Mr. Han is the son of Ms. Yeh Shu Ping (the vice-chairman of the Company).

Mr. Hui Pang To, aged 38, is the financial controller, Qualified Accountant and Company Secretary of the Company. Mr. Hui is
responsible for the Group’s corporate finance and accounting affairs. Mr. Hui is a fellow member of the Association of Chartered
Certified Accountants in the United Kingdom and a member of the Hong Kong Institute of Certified Public Accountants. Mr. Hui
graduated from the Lingnan College with an honour diploma in Accountancy in 1994 followed by a bachelor degree with honour
in business administration in 1997. Before joining the Group in February 1999, Mr. Hui has over ten years of experience in
auditing, accounting and finance and worked with an international accounting firm in Hong Kong.
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Corporate Governance Report

The Board is pleased to present this Corporate Governance Report in the Company's annual report for the year ended 31 March
2007.

CORPORATE GOVERNANCE PRACTICES OF THE COMPANY

The Company has always recognised the importance of high standards of corporate governance to sustain healthy growth and
has taken a proactive approach in strengthening corporate governance practices in accordance with the needs of its business.
The Company is committed to achieving high standards of corporate governance to safeguard the interests of shareholders and
to enhance corporate value and accountability.

The Company has applied the principles as set out in the Code on Corporate Governance Practices (the “CG Code") contained
in Appendix 14 of the Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) (the “Listing Rules").

In the opinion of the directors, the Company has complied with all the code provisions set out in the CG Code throughout the
year ended 31 March 2007.

The Company will continue to enhance its corporate governance practices appropriate to the conduct and growth of its business
and to review its corporate governance practices from time to time to ensure they comply with the CG Code and align with the
latest developments.

The key corporate governance principles and practices of the Company are summarized as follows:

A. DIRECTORS
A.1 The Board

The Company is headed by an effective Board which assumes responsibility for leadership and control of the
Group and is collectively responsible for promoting the success of the Company by directing and supervising the
Company'’s affairs. All directors of the Company take decisions objectively in the interests of the Company.

10



Corporate Governance Report

A. DIRECTORS (Continued)

A.1

A1

The Board (Continued)

Code Provisions
as set out in the CG Code

The Board should meet regularly at
least 4 times a year at approximately
quarterly intervals. Such regular Board
meetings will normally involve active
participation of a majority of directors.

Compliance

Yes

Corporate Governance Practices of the Company

During the year ended 31 March 2007, 6 Board
meetings were held, out of which 4 were regular
meetings held at approximately quarterly intervals
for reviewing and approving the financial and
operating performance, and considering and
approving the overall strategies and policies of the
Company.

The directors’ attendance at the meetings of the
Board and the Board committees during the year
ended 31 March 2007 are set out in the following
table.

Details of directors’ attendance records at meetings of the Board and the Board committees during the year

ended 31 March 2007:

Attendance/Number of Meetings

Name of Directors Board Remuneration Committee Audit Committee

Mr. Chiu Ka Leung 5/6 1/1 N/A

Ms. Yeh Shu Ping 5/6 1/1 N/A

Mr. Jiao Shaoliang 4/6 N/A N/A

Mr. Lan Daoying 0/6 N/A N/A

Mr. Lam Siu Hung 5/6 1/1 2/2

Mr. Guo Guoqing 1/6 0/1 1/2

Mr. Liu Jian (Note 1) 1/2 N/A 1/1

Mr. Kwok Hok Lun (Note 2) 2/4 1/1 1/1

Notes:

1. Mr. Liu Jian resigned as an independent non-executive director of the Company and a member of each of the Audit Committee
and Remuneration Committee on 1 October 2006. Before his resignation, there were a total of 2 Board meetings, no
Remuneration Committee meeting and 1 Audit Committee meeting held during the year ended 31 March 2007.

2. Mr. Kwok Hok Lun was appointed as an independent non-executive director of the Company and a member of each of

the Audit Committee and Remuneration Committee on 1 October 2006. Subsequent to his appointment, there were a
total of 4 Board meetings, 1 Remuneration Committee meeting and 1 Audit Committee meeting held during the year

ended 31 March 2007.
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DIRECTORS (Continued)

A.1

A1.2

A1.3

Al.4

A1.5

A1.6

A1.7

The Board (Continued)

Code Provisions
as set out in the CG Code

All directors should be given an
opportunity to include matters in the
agenda for regular Board meetings.

At least 14 days notice should be
given for regular Board meetings.

All directors should have access to the
advice and services of the Company
Secretary with a view to ensuring that
Board procedures, and all applicable
rules and regulations, are followed.

Minutes of meetings should be kept
by a duly appointed secretary of the
meeting and open for inspection by
any director.

Minutes should record in sufficient
detail the matters considered and
decisions reached. Draft and final
versions of minutes should be sent to
all directors for comment and records
within reasonable time after the Board
meeting.

The Board should have an agreed
procedure to enable directors, upon
reasonable request, to seek
independent professional advice in
appropriate circumstances, at the
issuer's expense.

Compliance

Yes

Yes

Yes

Yes

Yes

Yes

Corporate Governance Practices of the Company

Annual meeting schedules and draft agenda of each
meeting are normally made available to directors
in advance and they are given reasonable time to
include relevant matters for discussion at the Board
meetings.

Notices of regular Board meetings were served to
all directors at least 14 days before the meetings.
For other Board and committee meetings,
reasonable notice was generally given.

The Board and each director have separate and
independent access to the advice and services of
the Company Secretary and the senior management
of the Company, whenever necessary.

Minutes of all meetings of the Board and Board
committees are kept by the Company Secretary
and they are open for directors’ inspection at
reasonable time upon reasonable notice.

Draft minutes are normally circulated to directors
for comment within a reasonable time after each
meeting and the final versions were sent to all
directors for records.

Directors are able to seek independent professional
advice upon reasonable request, at the Company's
expense.
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A. DIRECTORS (Continued)

A.1

A.1.8

A.2 Chairman and Chief Executive Officer

A2.1

The Board (Continued)

Code Provisions
as set out in the CG Code

Where substantial shareholder or
director has conflict of interest in a
matter which is considered material,
such matter should not be dealt with
by way of circulation but a Board
meeting with presence of disinterested
independent non-executive directors
should be held. Any interested director
shall abstain from voting and not be
counted in quorum.

Compliance

Yes

Long Far Pharmaceutical Holdings Limited ANN

Corporate Governance Practices of the Company

Any transaction, which involves a conflict of interests
for a substantial shareholder or a director and is
determined by the Board to be material, will be
dealt with by a duly convened Board meeting at
which any director who or whose associate(s) has/
have a material interest shall abstain from voting
and not to be counted in the quorum at such
meeting.

There are two key aspects of the management of the Company - the management of the Board and the day-to-
day management of the Company’s business. There is a clear division of responsibilities at the Company's Board
level to ensure a balance of power and authority, so that power is not concentrated in any one individual.

Code Provisions
as set out in the CG Code

Roles of Chairman and Chief Executive
Officer should be separate and not
be performed by the same individual.
The division of responsibilities
between the Chairman and Chief
Executive Officer should be clearly
established and set out in writing.

Compliance

Yes

Corporate Governance Practices of the Company

The roles and duties of the Chairman and the Chief
Executive Officer of the Company are carried out
by different individuals and have been clearly
defined in writing.

The Chairman of the Board is Mr. Chiu Ka Leung,
who provides leadership for the Board and is also
responsible for chairing the Board meetings and
managing the operations of the Board and ensuring
that all major and appropriate issues are discussed
by the Board in a timely and constructive manner.
The Chief Executive Officer is Ms. Yeh Shu Ping,
who is responsible for running the Company's
businesses and implementing the Group's strategic
plans and business goals.
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DIRECTORS (Continued)

A.2 Chairman and Chief Executive Officer (continued)

A2.2

A2.3

A.3

A3.1

Code Provisions

as set out in the CG Code Compliance
The Chairman should ensure that all Yes
directors are properly briefed on issues
arising at Board meetings.
The Chairman should be responsible Yes

for ensuring that directo