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CORPORATE GOVERNANCE TEERER

PRACTICES

The Group has applied the corporate governance practices
and believes that effective corporate governance will improve
the transparency and enhances the shareholder’s value.

The Listing of the Company took place on 8 June 2007 and
the Directors are of the opinion that the Company has complied
with the code provisions as set out in the Code on Corporate
Governance Practices (the "CG Code”) under Appendix 14
of the Listing Rules since the Listing.

DIRECTORS’ SECURITIES
TRANSACTIONS

The Company has adopted the Model Code for Securities
Transactions by Director of the Listed Issuers set out in
Appendix 10 of the Listing Rules (the "Model Code”) as the
code for Directors’ securities transactions. All Directors have
confirmed to the Company their compliance with the required
standards set out in the Model Code throughout the period
from 8 June 2007 (the Listing Date) to 31 July 2007.

BOARD OF DIRECTORS

Composition of the Board of Directors

The Board comprises six executive Directors and three
independent non-executive Directors. The function of the
Board is to guide the management to ensure the interests of

the shareholders are safeguard.
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PHEEIRERS

The Board members for the year ended 31 July 2007 were:

Executive Directors

Mr. Huang Sheng-Shun (Chairman)

Mr. Wu Ih Chen (Chief Executive Officer)
Mr. Huang Chi-Wei

Mr. Lin Hung-Ming

Mr. Wong Tak Leung

Mr. Huang Te-Wei

Independent Non-executive Directors

Mr. Chuang Hong-Jen
Mr. Yeung Chi Tat
Mr. Hsieh Yu

The biographical details of all Directors and the relationships
among them are set out in the “Directors and Senior Management
Profile” on pages 53 to 58 of this annual report and the
Company’s website. Save as disclosed in the section of
‘Directors and Senior Management Profile”, none of the
Directors has any financial, business, family or other material

or relevant relationships among members of the Board.

The composition of the Board is well balanced with each Director
having sound industry knowledge, extensive corporate and
strategic planning experience and/or expertise relevant to the
business of the Group. All executive Directors and independent
non-executive Directors bring a variety of experience and

expertise to the Company.
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Chairman and Chief Executive Officer TERITHRASR

According to the code provision A.2.1 of the CG Code, the
roles of the Chairman, Mr. Huang Sheng-Shun, and the Chief
Executive Officer ("CEQ”"), Mr. Wu Ih Chen are segregated in
order to ensure a clear distinction between the Chairman’s
and the CEQ's responsibilities. This also allows a balance of
power between the Board and the management of the Group,

and ensures their independence and accountability.

The Chairman focuses on the Group’s business and strategic
matters by ensuring that all Directors are properly briefed on
issues arising at Board Meeting. The Chairman also ensures
that the Board is operated effectively. In addition, the Chairman
will lead the Board to establish good corporate governance

practices and procedures for the Group.

The CEO is responsible for ensuring the strategies and
policies of the Group as approved by the Board are effectively
implemented to achieve the goals of the Group.

Functions of the Board

The principal function of the Board is to consider and approve
the strategies, financial objectives, annual budget, investment
proposals of the Group and to assume the responsibilities of
corporate governance of the Group.

The Board delegates the authority and responsibility for
implementing day-to-day operations, business strategies
and management of the Group’s businesses to the executive
Directors, senior management and certain specific responsibilities
to the Board committees.

BIECEERTUEA VETAEE » £E
BRI ERITBAER(T1TTBAR ] REH
FENBEAERS  BARRKREERITR
BEMETHES S LRI EHTFEHES
CHASEERE HNEN  BRESH
BIMRRAEE -

IFERREBESTHEEETESS SR
REMBEUT IR EAEBMER KR M
EH - EIENEREFTSHAEIEE - It
Sh ERBEIEESTERAEEEIRIN
TEELTHREERF

THRABAERRASEREZTSEBNE
B RBERBMIT  ERAKENBR -

EEENRE

EXEeMNTIERAR/EBENMELAREMNE
B MHER FERERKREES UK
BOASBELEXEGNEE -

EXERHETAKREXBNAREE X5
RELREENENREEZRTHRITES
SRERE YKETHEEEHELKTES

g o

35



36

THF

3
I

&

HH

NASBEERER AT

Corporate Governance Report

;Ll/_/\—/-\—\

/D#&%%

EXRE

When the Board delegates aspects of its management and
administration functions to the management, it has given clear
directions as to the powers of management, in particular, with
respect to the circumstances. While allowing management
substantial autonomy to run and develop the business, the
Board plays a key role in structuring and monitoring the
reporting systems and internal controls. The Board designates
the composition, functions and role of each Board committee,
The final management decision rests with the Board unless
otherwise provide for in the terms of reference of relevant

Board committees.

Independent Non-executive Directors

In compliance with Rule 3.10(1) of the Listing Rules, there are
three independent non-executive Directors representing one-
third of the Board. Among the three independent non-executive
Directors, one has appropriate professional qualifications in
accounting or related financial management expertise as
required by Rule 3.10(2) of the Listing Rules.

The Company has received from each of its independent non-
executive Directors the written confirmation of his independence
pursuant to Rule 3.13 of the Listing Rules. The Company,
based on such confirmation, considers Mr. Chuang Hong-Jen,
Mr. Yeung Chi Tat and Mr. Hsieh Yu are independent.

Directors’ Appointment, Re-election and
Removal

Each of executive Directors has entered into a service contract
with the Company for a period of three years commencing
from 16 May 2007, subject to a termination by the Company
giving not less than 3 months’ prior written notice.
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Each of independent non-executive Directors has entered into
a formal appointment letter with the Company for a term of
one year expiring on 16 May 2008, subject to a termination
by either party giving to other not less than one month’s prior
written notice.

In accordance with the Company’s articles of association,
all Directors (including executive Directors and independent
non-executive Directors) are subject to retirement by rotation

at least once every three years.

Board meetings and Board Practices

The Board has scheduled to meet at least four times a year,
and the Board will also meet on other occasions when a
board-level decision on a particular matter is required.

The company secretary of the Company (the “Company
Secretary”) assists the Chairman to prepare the agenda of
the meeting and each Director may request to include any
matters in the agenda. Generally, at least 14 days notice is
given for the regular meeting by the Company. The Directors
will receive details of agenda items for decision at least 3
days before each Board meeting.

The Company Secretary is responsible for distributing detailed
documents to Directors prior to the meetings of the Board to
ensure that the Directors are able to make informed decisions
regarding the matters discussed in the meetings so that they

may receive accurate, timely and clear information.

All Directors may access to the advice and services of the
Company Secretary who regularly updates the Board on
governance and regulatory matters. The Company Secretary
is also responsible for ensuring the procedures of the Board
meetings are observed and providing the Board opinions on
matters in relation to the compliance with the procedures of
the Board meetings.
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If a substantial shareholder or a Director has a conflict of
interest in a matter to be considered by the Board, the Company
will not dealt with the matter by way of written resolution or
by a Board committee (except if that Board committee was
specifically established for such purpose). The independent
non-executive Directors who and whose associates have no
material interest in the matter will attend the meeting to deal
with the matter if it is considered appropriate. Other than the
exceptions allowed under the Listing Rules, any Director who
or whose associates have any material interest in any proposed
Board resolutions will not be counted as a guorum in the

relevant Board meeting nor vote for the Board resolutions.

All the Board committees adopted the same principles and
procedures used in the Board meetings.

The Board held three meetings during the year ended 31 July
2007 and the attendance records of the Board meetings held

are set out below:
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Directors’ Attendance

Executive Directors HITES ESHERE
Mr. Huang Sheng-Shun =L E 2/3
Mr. Wu Ih Chen REBEE 3/3
Mr. Huang Chi-Wei HHELE 2/3
Mr. Lin Hung-Ming MRALE

(appointed on 14 December 2006) (RZZEERF+_A+HAEERT) 2/3
Mr. Wong Tak Leung HEREE 2/3
Mr. Huang Te-Wei BERESLE 3/3
Independent Non-Executive Directors BUKHTES
Mr. Yeung Chi Tat BRELE

(appointed on 16 May 2007) (RZZES+FRA T BEZMT) 1/1
Mr. Chuang Hong-Jen HRCRE

(appointed on 16 May 2007) (RZZES+FRA T BEZMT) 0/1
Mr. Hsieh Yu A&

(appointed on 16 May 2007) (RZZES+FRA T BEZMT) 1/1
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Access to Information

The management will provides the Board with appropriate
and sufficient information through financial reports and such
other information as may be requested by the Board from
time to time, business and operational reports and budget
statements in a timely manner to keep them informed the

latest development of the Company.

The Directors also have the right to access to the Group’s
information and other matters either from the Company
Secretary or the CEO.

Continuing Professional Development

The Company will arrange for training courses to each of the
executive Directors to enhance their skills and to keep with
the updated developments in applicable legal and regulatory
requirements which are relevant to their responsibilities as
directors of a publicly listed company. Any Director may
request the Company to provide independent professional
advice at the expense of the Company to discharge his duties
to the Company.

Introduction kit will be given to newly appointed Directors in
order to have better understanding of the operation of business
of the Company. The Company is continually to update the
latest development of the Listing Rules and other applicable
statutory requirement to ensure the compliance of relevant
rules and regulations.

Directors’ and Officers’ Liabilities Insurance

The Company has arranged Directors’ and officers’ liabilities
insurance for the Directors and the senior management of
the Company since listing of its shares on the Main Board
of the Stock Exchange. The insurance covers them against
costs, charges, expenses and liabilities incurred arising out

of the corporate activities.
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BOARD COMMITTEES

The Board has established the following committees to oversee
specified aspects of the Company’s affairs as defined in their
own terms of reference. Details of which are set out herein

below:;—

Audit Committee
Composition

The Audit Committee was established on 16 May 2007 and
comprises three members, all are independent non-executive
Directors, namely Mr. Yeung Chi Tat (Chairman), Mr. Chuang
Hong-Jen and Mr. Hsieh Yu.

Role and Function

The Audit Committee acts as an important link between the
Board and the Company’s auditors in matters within the scope
of the Group’s audit. According to the code provision C.3.4
of the CG Code, the terms of reference of Audit Committee
which is available on the Company’s website and upon request.
The major duties of the Audit Committee are:

(a) to assist the Board on the appointment, reappointment
and removal of the external auditor and to approve the
remuneration and terms of engagement of the external

auditor;

(b)  toreview and monitor the external auditor’'s independence
and objectivity and the effectiveness of the audit process

in accordance with applicable standard;

(c) to develop and implement policy on the engagement of
an external auditor to supply non-audit services;

EXEZEE

E=ZECAUINTZES  BEERAR
BESTENEF(ER 1&—;$%E’JH§H¥%@

WHRE) - TEENHBHIIWOT : —

BEREES

ERZEEN _TTLFAATNBRIL
HM=ZBKEEAR REARBILENTE
= ABTELRE(ER)  HECEERH
BERIEE

EASBEBEAGEANSRNEEES @ Fix
ZEORREEEESHANTZER 2HH
EZRR - RBLEERTAZEC.3.414F
AIE  BRZESNBESEHNAQA]
BEREERMAR BEREZESHTER

(@) HWHEFTEZF ZFERBERIIEZ
SHD K2 HE /SN A% BHAD &Y 7 B K2 B A
b

b) REBEANEEFZRETRINEZH
BEVEB 1t REBURERREFOAR
:|E H

(c) HIERBITH R EINEAZBEN R ER
ATR IR AT IR TS



Annual Report 2007

Ta Yang Group Holdings Limited

Corporate Governance Report

(d)

;Ll/_/\—/-\—\

FXRE

to monitor integrity of the financial statements of the
Company and the Company's annual report and accounts,
half-year report and, to review significant financial
reporting judgments contained in them. In this regard, in
reviewing the Company’s annual reports and accounts,
half-year report before submission to the Board, the
Audit Committee should focus particularly on:

() any changes in accounting policies and

practices;
(i) major judgemental areas;
(i) significant adjustments resulting from audit;

concern assumptions and any

(iv) going
qualifications;

(v) compliance with accounting standards; and

(vi) compliance with the Listing Rules and other legal

requirements in relation to financial reporting;

to review the Company’s financial controls, internal

control and risk management systems; and

to review the Group’s financial and accounting policies

and practices, etc.

Meeting Record

As the Audit Committee was established on 16 May 2007,
there is no meeting has been held during the period from 8
June 2007 (the Listing Date) to 31 July 2007.
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Remuneration Committee

Composition

The Remuneration Committee was established on 16 May

2007 and comprises three members, all are independent

non-executive Directors, namely Mr. Yeung Chi Tat (Chairman),
Mr. Chuang Hong-Jen and Mr. Hsieh Yu.

Role and Function

According to the code provision B.1.4 of the CG Code, the

written terms of reference of the Remuneration Committee is

available on the Company’s website and upon request. The

major duties of the Remuneration Committee are:

(a)

to recommend to the Board the policy and structure for
all remuneration of Directors and senior management;

to be responsible to determine the specific remuneration
packages of all executive Directors and senior
management;

to recommend for the Board'’s approval of the remuneration
of the non-executive Directors;

to review and approve performance-based remuneration
by reference to corporate goals and objectives resolved

by the Board from time to time;

to review and approve compensation arrangements relating
to dismissal or removal of Directors for misconduct;

and

to ensure that no Director or none of his associates is

involved in deciding his own remuneration.
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Meeting Record EZLHF
As the Remuneration Committee was established on 16 May HRHFMHEZEE N —_ZEZ+FRHAT/NHK
2007, there is no meeting has been held during the period ¥ ' RZZEZE+FXANB(ETHB)ES
from 8 June 2007 (the Listing Date) to 31 July 2007. EELFLA=Z+—BHETABREMAE

E% o

Remuneration Policy for Directors and Senior EER SR EEEHFMBUR
Management
The remuneration for the executive directors comprises basic ~ HITE BN HINBIEEH - TCAKEKE -

salary, bonus and pensions.

Salary adjustments are made where the Remuneration Committee
takes into account performance of the individual, contribution,
responsibilities, and reference to comparable listed companies

in Hong Kong.

Apart from basic salary, executive directors and employees are
eligible to receive a discretionary bonus taking into account
factors such as market conditions as well as corporate and

individual's performance during the year.

In order to attract, retain and motivate talented eligible staff,
including the Directors, the Company has adopted a Share
Option Scheme. The scheme enables the eligible persons
to obtain an ownership interest in the Company and thus
will motivate them to optimize their continuing contributions
to the Group.

Details of the amount of Directors’ remuneration during the
year ended 31 July 2007 are set out in note 8 to the financial
statements and details of the Share Option Scheme and grant
of options by the Company during the year are set out in Report
of the Directors and note 28 to the financial statements.
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Nomination Committee REZES
Composition A B
The Nomination Committee was established on 16 May 2007 REZEZEER_TEELFRHA T BKIL -
and comprises three members, all are independent non- HM=FMEHAK  BEHAEBIIIENTTE
executive Directors, namely Mr. Yeung Chi Tat (Chairman), 5@ BVGEELRE(ERE)  HRCEERH
Mr. Chuang Hong-Jen and Mr. Hsieh Yu. A o
Role and Function BERIEE

The written terms of reference of the Nomination Committee

is available on the Company’s website and upon request. The

major duties of the Nomination Committee are:

(a)

to review the structure, size and composition (including
the skills, knowledge and experience) of the Board on a
regular basis and to make recommendation to the Board

regarding any proposed changes;

to identify individuals suitably qualified to become Board
members and to select or to make recommendations to
the Board on the selection of individuals nominated for
directorships;

to assess the independence of independent non-executive
Directors; and

to make recommendations to the Board on relevant
matters relating to the appointment or re-appointment
of Directors and the succession planning for Directors
in particular the Chairman and the CEO.
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Meeting Record EZLHF
As the Nomination Committee was established on 16 May HRERZEERN _ZEZ+FRHAT/HK
2007, there is no meeting has been held during the period ¥ ' RZZEZE+FXANB(ETHB)ES
from 8 June 2007 (the Listing Date) to 31 July 2007, EE+FLA= T —AHEATRBREMNE

E% o

Compliance Committee EREES
Composition A

The Compliance Committee was established on 16 May 2007
with specific written terms of reference and comprises four
members, by whom two are executive Directors, namely Mr.
Huang Sheng-Shun and Mr. Huang Te-Wei, one is independent
non-executive Director, namely Mr. Yeung Chi Tat (Chairman),
and one is the qualified accountant and the Company Secretary,
Mr. Leung Siu Hong.

Role and Function

The major duties of the Compliance committee are:

(a) tohold meetings in each quarter to discuss, investigate and

plan for the Group’s legal and compliance matters;

(b)  tosetup management mechanisms for legal and compliance
guidance and training which entails the establishment of
systems or mechanisms for the Compliance Committee
to:

(i)  review the Group’s internal control manual
periodically and any updates thereof and provide
recommendations on the same;

(i) review and make recommendations on the legal
and compliance procedures of the Group including
those of the control department of the Company
and the responsibilities of the company secretarial
team of the Company;
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(ii)y if there is any material issue of conflict of interest
and upon the recommendation of the Board or its
committee, consider the issue of conflict of interest
and make recommendations as to whether the Group
should proceed with a particular transaction and/or
mechanisms or procedures to be implemented in
order to properly deal with any conflict involved. In
addition, if any employee of the Group encounters
any issue in relation to any internal control, conflict
of interest or compliance matters of the Group and
cannot resolve the same with his/her immediate
supervisor or the CEO, the employee would have
the right to bring the matter to the compliance
committee for consideration and determination on
the action required (if any) to address the matter
SO raised;

to provide legal and compliance training, to update
information in respect of the Group’s overall and
departmental legal and compliance environments, to
improve employees’ knowledge and awareness of laws
and regulations and to promote employees’ law-abiding
spirit;

to observe and monitor important legal and compliance
documents, approvals, certificates and contracts, especially
in relation to rights or obligations for operations from time
to time and compliance with statutory requirements,
and to ensure the validity, accuracy and safety of the
important legal and compliance documents, approvals,
certificates and contracts; and

to review and monitor the compliance and control
environment of the Group;

to review and assess the qualification and competence of
any professional parties to be engaged or re-engaged by
the Group and to recommend to the Board the approval

of such engagement or re-engagement, etc.
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Meeting Record

As the Compliance Committee was established on 16 May
2007, there is no meeting has been held during the period
from 8 June 2007 (the Listing Date) to 31 July 2007.

Executive Committee
Composition

An Executive Committee was established on 3 September
2007 with specific written terms of reference and comprise five
members, by whom three are executive Directors, namely Mr.
Huang Sheng-Shun (Chairman), Mr. Wu Ih Chen, Mr. Huang
Te-Wei, Mr. Leung Siu Hong and Ms. Wu Pei Min.

Role and Function

The major duties of the committee are:

(a) to set strategies, policies, plans and operational directions

for the Group;

(b) to manage the financial and business affairs of the
Group;

(c) to approve capital expenditures as agreed by the Board

from time to time;

(d) to liaise and consult with, advise and make recommendations
to its subsidiaries and make such decisions with regard
thereto as the executive committee shall in its absolute
discretion think fit, and refer such matters as it thinks fit
to the Board for consideration, approval and/or ratification

if necessary; and

(e) to make of inter-company loans and advances to the

Group, etc.
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Meeting Record EELF
As the Executive Committee was established on 3 September HRHAITZEeRN _ZZTLtFNA=ZBK
2007, there is no meeting has been held during the period i HHATZEER T +LF/,NA//\B

from 8 June 2007 (the Listing Date) to 31 July 2007.

ACCOUNTABILITY AND AUDIT

Directors’ and Auditors’ Acknowledgement

The Audit Committee and the Board have reviewed the
Company'’s financial statements for the year ended 31 July 2007 .
The Directors acknowledge their responsibility for preparing
the financial statements and presenting a balanced, clear and
comprehensive assessment for the Company’s performance,
position and prospects. The Directors are not aware of any
material uncertainties relating to events or conditions that may
cast significant doubt upon the Company’s ability to continue

as a going concern.

Messrs. KPMG and SHINEWING (HK) CPA Limited acknowledge
their reporting responsibilities in the auditors’ report on the

financial statements for the year ended 31 July 2007.

Auditors’ Remuneration

Messrs. KPMG and SHINEWING (HK) CPA Limited were
appointed as the Company’s external joint auditors until the

conclusion of next annual general meeting.
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During the year ended 31 July 2007, the remuneration paid/
payable to the joint auditors, KPMG and SHINEWING (HK)
CPA Limited in respect of their audit and non-audit services

was as follows:

== #&%

REBEE-_ZTTLFLA=+T—"BHLFER "
B E BB R B RS SR E AT RSk
M(EB) G EBAR AR E MIF
BARBMEN, BN T RE N H MM
T -

2007

HK$'000

Type of Services [R5 & B! FET

Audit services BRI 2,000
Non-audit services FERET RIS

Taxation advisory services Tt 7% e ] R 755 6

Other advisory services E {th B RS R 7% 415

Total: 45 2.421

INTERNAL CONTROL

The Board is responsible for the effectiveness of the Group’s
internal control systems. The internal control systems are
designed to meet the Group's particular needs and the risks
to which it is exposed, and by their nature can only provide
reasonable, but not absolute assurance against misstatement

or loss.

Procedures have been set up for safeguarding assets against
unauthorized use or disposition, controlling over capital
expenditure, maintaining proper accounting records and
ensuring the reliability of financial information used for business
and publication. Qualified management throughout the Group
maintains and monitors the internal control systems on an

ongoing basis.
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The Company have engaged SHINEWING Risk Services Limited
to conduct an annual review of the effectiveness of the internal
control systems of the Group, covering all material controls,
including financial, operation, compliance controls, etc. for
the year. SHINEWING Risk Services Limited has confirmed
in its assessment report that the internal control systems
of the Group operate satisfactory and there is no material
discrepancies which has to be brought to the attention of
the Board or the shareholders.

After due and careful inquiries, the audit committee of the
Company also concurs with the view of SHINEWING Risk
Services Limited.

The Board continued to renew the appointment of SHINEWING
Risk Services Limited performing an annual assessment of
the effectiveness of the internal control systems of the Group
for the year ended 31 July 2008.

To further strengthen the internal controls of the Group, the
Company has established the control department to provide
day-to-day management of the compliance and control of
the Group and to work closely with the Board on control
and compliance matters. The control department is currently
headed by Mr. Huang Te-Wei, the executive Director and it
reports directly to the Board.

The primary responsibilities of the control department include
conduct meeting regularly and work closely with SHINEWING
Risk Services Limited to monitor the internal control system
within the Group. In addition, they will carry out assessment
in relation to the establishment of new company or entity and
new product of the Company. To enhance the knowledge of
relevant staff of the Group, training will be provided to them
in the matter of relevant rules and applicable laws as when
appropriate.

The Board is satisfied that the Group have complied with the
code provision on internal control as set out in the Listing
Rules.
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INVESTORS AND SHAREHOLDERS
RELATIONS

The Board recognizes the importance of maintaining clear,
timely and effective communication with shareholders of the
Company and investors. The Board also recognizes that
effective communication with investors is the key to establish
investor confidence and to attract new investors. Therefore, the
Group is committed to maintaining high degree of transparency
to ensure the investors and the shareholders are receiving
accurate, clear, comprehensive and timely information of the
Group via the publication of annual reports, interim reports,
press announcements, and also the Company’s website at
www.tayang.com.

The Board continues to maintain regular dialogue with institutional
investors and analysts to keep them informed the Group’s
strategy, operations, management and plans.

The Directors and the committee members are available to
answer the questions through the annual general meeting.
External auditors are also available at the annual general meeting
to address shareholders’ queries. Separate resolutions are
proposed at general meeting on each substantially separate
issue.

Shareholders’ Right

The poll voting procedures and right of the shareholders
to demand a poll vote are included in all of the Company’s
circulars convening general meetings. The chairman of the
general meeting explains the procedures for demanding and
conducting a poll before putting a resolution to vote on a
show of hands and reveals how many proxies for and against
have been filed in respect of each resolution. The results of
the voting by poll are declared at the meeting and published
on the websites of the Stock Exchange and the Company
respectively.

Shareholders may put forward their proposals or inquiries to
the Board by sending their written request to the Company’s
correspondence address in Hong Kong.
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Significant changes in Articles of HEBERENEREH
Association

Save for the articles of association adopted by the Company BRARRRZZEZLFH AT SARMMNA
on 16 May 2007, there is no significant changes to the #ERIN RZFEZTLFANB(LETAH
Company’s articles of association during the period from 8 H)EZE=ZFTZ+F+tA=+—HHH X2

June 2007 (the Listing Date) to 31 July 2007, AMABEETETNENE
Shareholdings Information ERER
As at 31 July 2007 RZZEZT+FtA=+—H
Authorised . HK$2,000,000,000 divided into JEERAE  2,000,000,0008 7T * 9 &
Capital 20,000,000,000 shares of HK$0. 1 20,000,000,0000% & #%0.1
each. BT ©
Issued and fully-paid : HK$80,000,000 divided into BTk © 80,000,000 7L H A
up capital 800,000,000 shares of HK$0.1 each. BRI 800,000,000 & I&0.1/%8
TCHIRR D ©

The following table summarized the existing shareholding's TEXRBIARFTR _ZEZE+LFELA=+—H

structure of the Company as at 31 July 2007:— KRB IR I IR R
% of issued capital
No. of Shares of the Company
Category k=93] BHEE EARRAFASBITRANEI L
Controlling shareholders ZRRIR R K
and Directors 5= 557,835,000 69.73%
Strategic investors (Note 1) WIEIREE (Wat1) 24,180,000 3.02%
Public (Note 2) NEB (HaE2) 217.985.000 27.25%
Total #ast 800,000,000 100%
Note: 3T -

(1) Strategic investors represented Mitsubishi and Shin-Etsu, which (1) R B & & & 3 o 51 # 512,180,0008% &
held 12,180,000 and 12,000,000 shares respectively. 12,000,000 EI=Z R -

(2) 18,900,000 shares out of 217,985,000 shares are held by  (2) 217,985 0008 & & #718,900,0008 B £
certain employees of the Group. mMAEEETEERE -





