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RESULTS HIGHLIGHTS
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The Group’s turnover increased by 8.3% to HK$1,764.6
million from HK$1,629.8 million

Turnover of the retail business in Hong Kong and Macau
registered growth of 5.1% as compared to the same period
last year
Turnover and profitability of all markets and business units
improved
Profit for the period was HK$123.5 million, an increase of

40.9% from HK$87.7 million for the same period last year

The gross profit margin of the Group increased to 43.9%
from 42.7% for the same period last year

Basic earnings per share were 8.9 HK cents as compared to
6.4 HK cents for the same period last year

Dividend per share was 9.0 HK cents, representing a
dividend payout ratio of approximately 100%, while dividend
per share for the corresponding period last year was
6.0 HK cents

Sa Sa ranked 5th in Best Investor Relations and 8th in Best
Corporate Governance among all listed companies in Hong
Kong in Asia’s Best Companies Poll 2009 published by

FinanceAsia magazine

o1

SEEZERTANETAABNTEET
EBE+ERATHBEATEET  KEF
R EARD 2 N\E=
BRRTERBEEEREFRASER
BORZEH—

B R ES B 2 KRR R ANEH
R
SEPNENEE—BE-_T=aR+&8%
T REFEBONFTLAE L TEETE
KADZO+EN
SEENEAEFRYNED 2O+ —F
tREEESZE+=EN
FREARNRN\ENEN - ZFRHAR
FREEEAL

FRIEEA/AEN  KELENRED Z
—B - EFRPEREE A

3B R FinanceAsiaf it — T T N FE 8
NERAERERRT - EFRERS ETAR
FUESEREEBRFARRRERE

ERENHG



Sa Sa International Holdings Limited  Interim Report 2009/2010

CORPORATE INFORMATION
AG

Board of Directors Exgpa

Executive Directors HITES

Dr KWOK Siu Ming Simon, Jp SBRIEL - c
(FEERITBAEF)

BEELEL - gznes(8L/E)

BERS ek (B EA B E)

(Chairman and chief executive officer)
Dr KWOK LAW Kwai Chun Eleanor, sas (Vice-chairman)
Mr LOOK Guy (Chief financial officer)

Non-executive Director FHITES

Mrs LEE LOOK Ngan Kwan Christina FBERER 22+

Independent Non-executive Directors BYFHITES

Professor CHAN Yuk Shee, php, BBS, JP BREMIZIR + prp - 157785 - < Fhi+
Dr LEUNG Kwok Fai Thomas, php, B8S, JP REBVEIEL - pop - ti2H25 - A Fart
Ms TAM Wai Chu Maria, GBs, JP BRIINE - pxiEE A THE

Ms KI Man Fung Leonie, s8s, Jp 4WBVINE - srsigE & Tt
Company Secretary RNEME

Ms MAK Sum Wun Simmy R/

Head Office HMER

14th Floor, Block B, MP Industrial Centre L

18 Ka Yip Street FEE18%

Chai Wan, Hong Kong

Registered Office
P.O. Box 309GT
Ugland House
South Church Street
George Town

Grand Cayman

Cayman Islands

Auditor
PricewaterhouseCoopers

Certified Public Accountants

02

BR¥R T3 BRE1412

EERiE Y

P.O. Box 309GT
Ugland House
South Church Street
George Town

Grand Cayman

Cayman Islands

B BEm
BERE TR F AT
HEEFTE



DHERERERAT —BEN/ ZE-TFERHRE

CORPORATE INFORMATION

NRIE M

Principal Share Registrar and Transfer Office
Butterfield Fulcrum Group (Cayman) Limited
Butterfield House

68 Fort Street

P. O. Box 609

Grand Cayman KY1-1107

Cayman Islands

Hong Kong Branch Share Registrar and Transfer Office

Tricor Abacus Limited
26/F, Tesbury Centre

28 Queen’s Road East
Hong Kong

Principal Bankers

Bank of China (Hong Kong) Limited

Citibank, N.A.

Credit Suisse

Hang Seng Bank

Standard Chartered Bank (Hong Kong) Limited

Sumitomo Mitsui Banking Corporation, Hong Kong Branch
UBS AG

Share Information
Stock code . 178
(The Stock Exchange of
Hong Kong Limited)

Board lot size 2,000 shares

Financial year end ;31 March
Share price at : HK$3.38
30 September 2009
Market capitalisation at HK$4,675.6 million

30 September 2009

Investor Relations
E-mail address: ir@sasa.com

Website

WWwWWw.sasa.com

03

FERODEBLERBFE

Butterfield Fulcrum Group (Cayman) Limited
Butterfield House

68 Fort Street

P. O. Box 609

Grand Cayman KY1-1107

Cayman Islands

ERROERRBFEZE
FEFERBBRAR

BB

E/FARER28E

& EBIE 0261

FEAREBLT
PEIRIT(BR)BRAR
TEREIRTT

Infs

BAERTT
BITRTT(BFR)BRAF
=HERBRITERBXE
I tiRTT

AR 5% © 178
(BBBER S
BRAF])
BFEERE :© 2,0008%
I FE : "85 H
F2009F9A30BAME : 3.38%T

7200999 A30H & 4,675.6E BB
BREEBR

EHEHIUE ¢ ir@sasa.com

bl

Www.sasa.com



Sa Sa International Holdings Limited  Interim Report 2009/2010

MANAGEMENT DISCUSSION AND ANALYSIS
B E R W M AT

Interim Results

For the six months ended 30 September 2009, the Group’s
consolidated turnover amounted to HK$1,764.6 million,
representing an increase of 8.3% from HK$1,629.8 million in the
same period last year. Turnover and profitability in all markets
and business units improved, with markedly higher growth in
online business and markets outside Hong Kong and Macau. The
Group’s profit for the period was HK$123.5 million, representing
an increase of 40.9% from the HK$87.7 million in the same period
last year. The gross profit margin of the Group increased by 1.2%
to 43.9% from 42.7% in the same period last year. Our inventory
turnover days were 111 days as at 30 September 2009, as

compared to 120 days on 30 September 2008.

Basic earnings per share amounted to 8.9 HK cents, as
compared to 6.4 HK cents for the same period last year. The
Board resolved to declare an Interim Dividend of 3.0 HK cents
(2008: 3.0 HK cents) and a Special Dividend of 6.0 HK cents (2008:
3.0 HK cents) per share.
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MANAGEMENT DISCUSSION AND ANALYSIS
B E R wm oA

Market Overview

The global economic downturn has continued to affect the Asian
economies to varying degrees. In addition, the ongoing H1N1
swine flu pandemic has had an impact on tourist inflow as well
as on the local retail sector, including cosmetics, in various
regional markets. In Singapore where tourism makes a significant
contribution to the economy, the H1N1 swine flu effect on
Sa Sa’s sales was apparent during the period under review.
Similarly, in Hong Kong, Mainland tourist arrivals fell from +7.8%
in April to -13.7% in July, although in August the decline was
reversed. This trend was reflected in the value of total retail sales
in Hong Kong, which reverted to positive growth in September
following seven consecutive months of negative growth. Sa Sa’s
sales in Hong Kong and Macau also staged a strong recovery in

August after remaining flat in May and June.

Indeed, the cosmetics market proved relatively resilient throughout
the period under review. Although customers have been switching
from prestige to mid-market brands and trading down, the volume
of purchases remained constant or growing, suggesting that
consumers want to look and feel good in such an environment,
with cosmetics and toiletries as their basic aids to well-being.
In reflection of this, cosmetics have continued to be ranked as top
items in the shopping lists of Mainland tourists in Hong Kong and

Macau.

Looking ahead, we believe that the gradual improvement in the
local economy of Hong Kong, Macau and our regional markets
will support consumer confidence. We also believe that the
competitive edge of the local beauty market, together with the
consumption trends of PRC tourists, will ensure that consumers

continue to make strong purchases of cosmetics.
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MANAGEMENT DISCUSSION AND ANALYSIS
B E R W M AT

Operations Review

Retail & Wholesale Business

Hong Kong and Macau

Turnover in Hong Kong and Macau rose by 3.9% to HK$1,386.2
million for the six months ended 30 September 2009, with same
store growth increasing by 2.5%. In response to customers’
demand for lower price products and the market becoming more
price-sensitive in a challenging environment, we continued to
deploy different distribution and marketing strategies to target
different sectors and to provide all our customers with products
that represent good value. Turnover growth was mostly driven
by an increase in transactions from both local residents and
Mainland China tourists, reflecting the growth in the number of

our customers and our broadening customer base.

Building on last year’s strong platform, the gross profit margin
of our retail and wholesale business in Hong Kong and Macau
increased by 1.0% to 43.7% from 42.7% in the corresponding
period last year. This was largely the result of improved inventory
management, which reduced provision for slow moving and
obsolescent stock. Together with other effective cost control
measures such as the tightening of marketing expenses, the
performance of Hong Kong and Macau market was much

enhanced.

The outbreak of H1N1 swine flu from May to July 2009 affected
the flow of tourist arrivals from Mainland China, which in turn
impacted on our business. Tourist arrivals saw a double-digit
decline from May to July, with the biggest decline from Mainland
tourists occurring in July. However, Sa Sa’s sales in Hong Kong

and Macau staged a strong recovery in August.
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MANAGEMENT DISCUSSION AND ANALYSIS
B E R wm oA

During the period under review, the Group had a net increase
of seven stores in Hong Kong and Macau. As at 30 September
2009, there were 69 Sa Sa stores (including eight in Macau), one

La Colline specialty store and one Elizabeth Arden counter.

Mainland China

Sa Sa recorded turnover growth of 70.2% to HK$42.2 million and
a 14.6% increase in same store growth in Mainland China in the
six months ended 30 September 2009. The loss was narrowed.
We focused on driving same store growth over the period to
rapidly increase the contribution of multi-brand “Sasa” stores. We
opened two “Sasa” stores in Wuhan and one store in Shanghai.
At the same time, in order to improve overall network productivity,
we consolidated our Suisse Programme counters by closing
six non-performing counters and improved the performance of
others. As a result, our counter network recorded double-digit
turnover growth as well as double-digit same store sales growth

during the period under review.

Overall, the improvement in our performance in Mainland China
was due to changes in the management team, improved product
offerings, an emphasis on staff training and productivity, more
stringent cost control measures and a growing network of

contributing stores.
As at 30 September 2009, there were 13 “Sasa” stores and

17 beauty counters under Suisse Programme in the Mainland

market.
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MANAGEMENT DISCUSSION AND ANALYSIS
B IE u—JL aliis] & 70—?

Singapore and Malaysia

Our core business strategy for the Singapore and Malaysia market
continues to focus on providing enhanced service to Sa Sa’s
customers, cooperation with beauty brands and strengthening

our network to gain market share through increased sales.

Although both markets were affected by the global financial crisis
and the outbreak of H1N1 swine flu, turnover for the Singapore
market grew by 6.1% to HK$75.9 million while same store
growth decreased by 3.9% during the period. A small profit
was recorded. The improved performance was due to several
factors: an improvement in stores’ operational efficiency and
increased sales productivity; a higher gross profit attributable to
strengthened relationships with suppliers and to an enhanced
sales mix; and more stringent cost control measures and

inventory management.

Two new stores were opened during the period and one store
was closed. As at 30 September 2009, the total number of “Sasa”

stores in Singapore was 15.

Despite a weakening local economy and the H1N1 swine flu
outbreak, the performance of our Malaysian operations as well as
their contribution to the Group continued. Turnover rose 23.5%
to HK$80.3 million, and same store growth reached 14.5%. The
Malaysian operation now consistently contributes to the overall

Group profits.

This strong growth momentum was supported by strengthened
relationships with suppliers, improved product offerings, tightening
of cost controls and more focused marketing activities. Two new
stores were added to our portfolio. As at 30 September 2009, the

number of “Sasa” stores in Malaysia stood at 28.
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MANAGEMENT DISCUSSION AND ANALYSIS
= IE I:I—JL aljis] & jfﬁ

Taiwan

Turnover in the Group’s Taiwan business increased by 2.7%
to HK$68.1 million during the first six months of the fiscal year,
same store sales rose 9.0% and the loss continued to narrow.
Despite the shadows thrown by the financial crisis and consumer
sentiment being affected by the typhoon disaster in August, our
performance improved on the back of more effective marketing
promotions, increasing brand awareness of Sa Sa and carefully
applied cost controls. We opened one “Sasa” store and one
Suisse Programme counter during the period. As at 30 September
2009, there were 14 “Sasa” stores and one Suisse Programme

counter in Taiwan.

E-commerce — Sasa.com

Turnover for Sasa.com amounted to HK$111.9 million,
representing an increase of 63.3% over the corresponding period
of the previous fiscal year. Performance improved and profits
were enhanced. The significant growth in turnover was due to
an improved product offering and an upgraded online shopping
experience, with more efficient browsing and ordering. Orders
from repeat customers increased by 56.0% while the number of

transactions from new customers increased by 37.0%.

Overall, the robust performance of Sasa.com was attributable
to more cost-effective and targeted marketing activities, which
helped generate customers and enhance profitability, as well as

improvements in the sales mix and gross profit margin.
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MANAGEMENT DISCUSSION AND ANALYSIS
B IE u—JL aliis] & 70—?

Brand Management

Group sales of own-label and exclusively distributed products
increased by 6.5%, contributing 37.6% of the Group’s total retail
sales as compared to 38.6% last year. The strategic change in
focus towards mid-to-low-end products, which began in the
second half of last fiscal year, included product development for
exclusive products and sourcing. The result was that products
launched in the period under review were more competitive in the
market. This competitiveness was supported by an emphasis on
the “trendiness” and time-to-market of our new products, as well

as further diversification in the product categories.

Outlook

Meeting Challenges

In order to meet the challenges of the second half of the fiscal
year, emphasis will be placed on seeking opportunities in the
current economic climate to grow market share, particularly in
those markets where we have a strong foothold. We expect
that our core markets of Hong Kong and Macau will continue to
provide steady growth and a sound profit base to the Group. In
addition, we are confident that our overseas markets and online
business will remain strong growth drivers, offering additional
streams of profits to the Group while we build the foundations for

future high growth in Mainland China.

Pro-active Strategies

Through diversification of our retail network, we aim to serve
different customer groups more efficiently and to increase the
impact of Sa Sa’s beauty brands’ image. In order to facilitate
diversification of the product portfolio, we will further strengthen

our relationship with beauty brands and suppliers.
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MANAGEMENT DISCUSSION AND ANALYSIS
= IE I:I—JL aljis] & jfﬁ

Sa Sa is also seeking to bolster overall operational management.
We will undertake an internal review of all operational aspects
of the Group for further improvement in operational efficiency.
All management and operational systems will be strengthened
to improve effectiveness. Meanwhile, the Group is streamlining
the logistics process, improving warehouse management and
upgrading our IT infrastructure to better support Sa Sa’s regional

operations as well as our business expansion plan.

The tightening of cost controls and inventory management will
continue to be high priorities. The Group will increase support
to non-Hong Kong markets, including adjusting organisational
structure, resources allocation and work flow systems to facilitate
better co-ordination, support and information sharing between our
headquarters in Hong Kong and branch offices. At the same time,
we are developing human resources strategies and strengthening
measures for training and management development to sustain

our regional growth.

Overall, our management continues to be recognised for its
efficiency, high standards of governance, transparency and
timely disclosure. In May, Sa Sa ranked 5th in Best Investor
Relations and 8th in Best Corporate Governance among all listed
companies in Hong Kong in Asia’s Best Companies Poll 2009

conducted by FinanceAsia magazine.
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MANAGEMENT DISCUSSION AND ANALYSIS
B IE u—JL aliis] & 70—?

Brand Management

In terms of brand management, we will continue to strengthen
our product and brand portfolio with more diversification to serve
different customer groups and fuel future growth. To increase the
competitiveness of our new products, we will conduct in-depth
market research and analysis to support the product development
and sourcing of new exclusive products while serving customers
from various sectors better by introducing more fresh-to-
market and trendy products. In order to build the brand image
of exclusive brands and increase our customers’ awareness of

them, we will intensify our marketing activities.

Overseas Markets and Online Business

We have implemented four major strategies to support the
growth momentum in our overseas markets: increasing market
share; raising the contribution of individual markets to the Group;
enhancing the product portfolio; and improving service quality.
In our online business, due to the high base of comparison in
the second half of the last fiscal year, we expect year-on-year
growth in the second half of fiscal year 2009 will slow somewhat
in comparison with that of the first half. Nevertheless, we expect a

continuing strong performance.

Hong Kong and Macau

In our core market, we believe that consumer sentiment will
continue to improve and that the overall retail market and sales of
cosmetics will benefit as long as economic growth gradually takes
hold. However, this optimistic view is conditional on there being
no major shift in the overall policy on the Individual Visit Scheme
for Mainland tourists and no widespread outbreak of a serious

epidemic in the region.

12

fREE

miEE IR H - S ERAEE IR S M R A
& BEEEZTE  URETEERE  #H
RIIER - BIEHERNET ) - KEGE
IRATSMERDIT - ABHHBRE R
EmFAERRE AR5 AEZHARBES
m o A NRANBEREFREREERS - RELE
Kb miE TR - AR ISR R 425 m e
MRAE - B IRTHISHEEES o

Bo
T

NS R A8 £

S BB HETTPUIR E B ME PA SR SN 45 H 3L
REH  BATSEEE  RERITSHE
EOER - MRERES  ARBUERBE
R PEXBITHE AR E—MBRFETFF
HBREHESE - B -_ZEZAMBERE T+F
RIRFERE P ERL SR ANE - BE
At - TRRLRER S RHEIEAE

BHERRM
SEBEERLOTSNHEBRSESENRE -
REQEEREBIRE  BREEMS K
mEREXE - AM @ BB EMRIET)
BUR T B R B i 25 (B A 2 R 81 O BE RS R I
BEEAHE  ARAVERZRERELE -



RERBRAA =T/ —Z-ZFERREE

MANAGEMENT DISCUSSION AND ANALYSIS
= IE I:I—JL aljis] & jfﬁ

Against this background, we will continue the expansion of our
store network in the second half of the fiscal year by opening
three to four new stores in Hong Kong, including a store of about

13,000 square feet in Tsim Sha Tsui.

Mainland China

We are making progress with laying the foundations for the
expansion of Sa Sa’s business in Mainland China. In the second
half of the fiscal year, the Group will focus strongly on developing
our multi-brand “Sasa” stores, which are already delivering an
improving performance and gradually gaining more market
recognition. At the same time, the Group will strengthen our
counter network to increase the penetration of our exclusive
brands while we will take a cautious approach to other distribution
strategies or formats, such as developing wholesale business

through local distributors.

Expansion of “Sasa” Stores

Since an increasing number of “Sasa” stores are now generating
contribution to the Group, we will accelerate the programme
of store launches with a target of 20 stores in total by March
2010. These stores will open in geographical clusters to enable
more efficient management and use of marketing resources.
They will be located around our existing operational bases in
northern China, eastern China and central China; namely in
Beijing, Shanghai and Wuhan. We will also consider expanding
our operations to a city in western and northern China such as

Chengdu or Shenyang.
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MANAGEMENT DISCUSSION AND ANALYSIS
B IE u—JL aliis] & 70—?

To support our network expansion, in the second half of fiscal
year 2009 we will focus on increasing each store’s productivity
and operational efficiency, strengthening back office functions
and internal co-ordination, and intensifying marketing and training
efforts. Product offerings will be enriched with a broader spectrum
of products and brands in stores, service standards will be
enhanced and the IT infrastructure and logistics systems will be
strengthened to support the development of the Mainland market

at the next stage.

Counters Network

Beauty counters help promote the image of exclusive brands
and increase their market penetration. However, they need to
be positioned very carefully to attain their marketing goals. In the
second half of fiscal year 2009, we will continue to consolidate our
Suisse Programme beauty counters in Mainland China by closing
non-performing ones and relocating some to better locations. The
target number of counters is 22 by March 2010. To improve sales
performance, we will strengthen the training of sales staff and
supervisors and will step up marketing efforts to increase brand

awareness.

Conclusion

Despite a number of difficult challenges and a volatile economic
environment, Sa Sa’s retail business has continued to show
consistency and resilience in performance. Our sound financial
platform, prudent strategies, zero gearing and high standards of
management have enabled us to build a broad customer base
and to continue developing the potential of both our local market,
Mainland China and other markets. Although there are still clouds
on the economic horizon, the Group remains confident of our ability
to navigate market conditions whatever they may be, and we are

confident that Sa Sa will continue to deliver sustained growth.
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MANAGEMENT DISCUSSION AND ANALYSIS
B E R wm oA

Human Resources

As at 30 September 2009, the Group had a total of 2,648
employees. Staff costs for the period under review were
HK$255.9 million. To ensure that the Group is able to attract
and retain staff capable of attaining the best performance
levels, remuneration packages are reviewed on a regular basis.
Performance bonus and share options are then offered to
qualified employees. A performance-based element is included
in the annual discretionary bonus for all staff as well as in share
options for supervisory and managerial staff. The Group places
strong emphasis on staff training and development in order to
realise the full potential of our employees. In addition to supporting
the graduate trainee programme, various staff development
initiatives were implemented during the period through in-house
and external training programmes. Financial subsidies for further

studies in related fields were also provided to qualified employees.

Financial Review

Capital Resources and Liquidity

As at 30 September 2009, the Group’s total equity funds were
HK$1,026.7 million including reserves of HK$888.3 million. The
Group continued to maintain a strong financial position with cash
and bank balances of HK$482.9 million. The Group’s working
capital was HK$807.4 million. Based on the Group’s steady cash
inflow from operations and coupled with its existing cash and
bank facilities, the Group has adequate financial resources to fund

its future expansion.
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MANAGEMENT DISCUSSION AND ANALYSIS
B IE u—JL aliis] & 70—?

During the period, the majority of the Group’s cash and bank
balances was in Hong Kong or U.S. dollars and deposited in
leading banks with maturity dates falling within one year. This is
in line with the Group’s policy to maintain liquidity of its funds and

continue to contribute a stable yield to the Group.

Financial Position

Subsequent to the payment of final and special dividends, total
funds employed (representing total equity) as at 30 September
2009 were HK$1,026.7 million, which represented a 8.6%
decrease over the total funds employed of HK$1,122.8 million as

at 31 March 2009.

The gearing ratio, defined as the ratio of total loans less cash and
bank balances to total assets, was nil as at 30 September 2009
and 31 March 2009.

Treasury Policies

It is the Group’s treasury management policy not to engage in any
highly leveraged or speculative derivative products. In this respect,
the Group continued to adopt a conservative approach to financial
risk management with no bank borrowing during the year. Most of
the assets, receipts and payments of the Group are denominated
either in Hong Kong or U.S. dollars. Due to the volatility of the
foreign exchange market and the potential downside exposure
arising from the forward foreign exchange contracts, the Group
minimised its non U.S. dollar foreign exchange exposure by way
of buying against order at spot and maintaining no long position.

These hedging policies are regularly reviewed by the Group.
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MANAGEMENT DISCUSSION AND ANALYSIS
B E R wm oA

Charge on Group Asset
As at 30 September 2009, no Group asset was charged to any

financial institution.

Contingent Liabilities
The Group had no significant contingent liability as at 30

September 2009.

Capital Commitments
As at 30 September 2009, the Group had total capital
commitments in respect of acquisition of property, plant and

equipment of HK$45.2 million.
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REPORT ON REVIEW OF INTERIM FINANCIAL INFORMATION
R AN ER RS

PRICEWATERHOUSE(COPERS

BORKESME®A

TO THE BOARD OF DIRECTORS OF SA SA INTERNATIONAL
HOLDINGS LIMITED

(incorporated in Cayman Islands with limited liability)

Introduction

We have reviewed the interim financial information set out on
pages 20 to 48, which comprises the condensed consolidated
statement of financial position of Sa Sa International Holdings
Limited (the “Company”) and its subsidiaries (together, the
“Group”) as at 30 September 2009 and the related condensed
consolidated statements of income, comprehensive income,
changes in equity and cash flows for the six-month period then
ended and a summary of significant accounting policies and other
explanatory notes. The Rules Governing the Listing of Securities
on the Main Board of The Stock Exchange of Hong Kong Limited
require the preparation of a report on interim financial information
to be in compliance with the relevant provisions thereof and Hong
Kong Accounting Standard 34 “Interim Financial Reporting” issued
by the Hong Kong Institute of Certified Public Accountants. The
directors of the Company are responsible for the preparation and
presentation of this interim financial information in accordance
with Hong Kong Accounting Standard 34 “Interim Financial
Reporting”. Our responsibility is to express a conclusion on this
interim financial information based on our review and to report
our conclusion solely to you, as a body, in accordance with our
agreed terms of engagement and for no other purpose. We do
not assume responsibility towards or accept liability to any other

person for the contents of this report.
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REPORT ON REVIEW OF INTERIM FINANCIAL INFORMATION
T AN ERRE

Scope of Review

We conducted our review in accordance with Hong Kong
Standard on Review Engagements 2410, “Review of Interim
Financial Information Performed by the Independent Auditor of
the Entity” issued by the Hong Kong Institute of Certified Public
Accountants. A review of interim financial information consists
of making inquiries, primarily of persons responsible for financial
and accounting matters, and applying analytical and other review
procedures. A review is substantially less in scope than an audit
conducted in accordance with Hong Kong Standards on Auditing
and consequently does not enable us to obtain assurance that
we would become aware of all significant matters that might be
identified in an audit. Accordingly, we do not express an audit

opinion.

Conclusion

Based on our review, nothing has come to our attention that
causes us to believe that the interim financial information is not
prepared, in all material respects, in accordance with Hong Kong

Accounting Standard 34 “Interim Financial Reporting”.

PricewaterhouseCoopers

Certified Public Accountants

Hong Kong, 27 November 2009
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CONDENSED CONSOLIDATED INTERIM INCOME STATEMENT

LR

N

SR

E

Unaudited
Six months ended
30 September
RIQERX
BEhRA=1THLAEA
2009 2008
—EEAE —TTN\F
Note HK$’000 HK$'000
Ft 3 BT T BT
Turnover X 4 1,764,556 1,629,767
Cost of sales HEKA (990,033) (933,179)
Gross profit EF 774,523 696,588
Other income HUg A 12,790 11,720
Selling and distribution costs SHE K SHAK AR (554,356) (518,911)
Administrative expenses 1THE A (85,690) (89,233)
Other net gains H R F =8 776 878
Operating profit 4RSS 148,043 101,042
Finance income B TSI A 4,133 8,345
Profit before income tax BR PS5 A g A 5 152,176 109,387
Income tax expenses SR 6 (28,660) (21,724)
Profit for the period HARy5 A 123,516 87,663
Earnings per share for profit BN A 2 FARZ T
for the period (expressed in (AL AR BN )
HK cents per share) 7
Basic HAK 8.9 6.4
Diluted b | 8.9 6.3
Dividends f% 8 8 124,545 82,876
The notes on pages 27 to 48 form an integral part of this Fo7TEEFA8E Z MBI RRAR & R BRES 5
condensed consolidated interim financial information. BR R D
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CONDENSED CONSOLIDATED INTERIM STATEMENT OF
COMPREHENSIVE INCOME
MGG P HEEBRAR

Unaudited
Six months ended
30 September
RBEX
BEAA=THLXEAR
2009 2008
—EThE —TTN\F
HK$’000 HK$'000
BT T PEEET T
Profit for the period HRER 123,516 87,663
Other comprehensive income Hit 2wl A
Depreciation transfer on buildings, BFRZITEEE B HRTIE
net of tax 44 44
Currency translation differences PE N =58 8,654 (7,889)
Other comprehensive income for HMREMEEKA
the period, net of tax EHREIE 8,698 (7,845)
Total comprehensive income for HREEWBALE
the period 132,214 79,818

The notes on pages 27 to 48 form an integral part of this F27TEEFA8E 2 M BILRRAR & H BRES 75
&

condensed consolidated interim financial information.
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CONDENSED CONSOLIDATED STATEMENT OF FINANCIAL POSITION
B4R G I IS AN R

Unaudited Audited
30 September 31 March
2009 2009
RIQERX KT
—EThE —TTNF
hA=+H =A=+—8H
Note HK$’000 HK$'000
Ft 3 BT T BRI
ASSETS EE
Non-current assets FREBEE
Property, plant and equipment M - R 113,811 114,774
Leasehold land HE T 9 27,566 27,964
Investment property REME 10,000 10,000
Rental deposits and other assets Heke hEMEE 10 81,151 63,885
Deferred income tax assets BIEFTSRIEE 2,573 2,657
235,101 219,280
Current assets REEE
Inventories TE 637,847 468,670
Trade receivables FEHBR K 11 30,004 25,280
Other receivables, deposits and H U IE
prepayments =& RIERNRIA 79,452 81,456
Bank deposits over three months =@ A %R E 2 BITIER 157,366 35,863
Cash and cash equivalents HE KRS EEIAR 325,524 584,633
1,230,193 1,195,902
LIABILITIES =R
Current liabilities REBEE
Trade and bills payables FERBRR R EE 12 257,212 144,475
Other payables and accruals Hin e ZRIE R ETE R 133,912 111,397
Income tax payable FERTER1SER 31,687 21,851
422,811 277,723
Net current assets FBREEE 807,382 918,179
Total assets less current liabilities EEAERABERE 1,042,483 1,137,459
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CONDENSED CONSOLIDATED STATEMENT OF FINANCIAL POSITION
B4R A I IS AN &R

Unaudited Audited
30 September 31 March
2009 2009
RBEX KEZ
—EThE —TThF
hA=+H = E =5
Note HK$’000 HK$'000
MiaE BT T BT
Non-current liabilities B h=Ri
Retirement benefit obligations IRIRAEFAYE 4,603 4,193
Deferred income tax liabilities EERSHREE 1,273 1,256
Other payables H b fE N 7RI8 9,949 9,261
15,825 14,710
Net assets FBEE 1,026,658 1,122,749
EQUITY R
Capital and reserves EAXR#iE
Share capital A& AR 13 138,333 138,125
Reserves i 763,780 749,809
Proposed dividends BRI B 124,545 234,815
Total equity EReE 1,026,658 1,122,749

The notes on pages 27 to 48 form an integral part of this F27TEEFA8E 2 M B IL S RRAR & H ARES 5
&

condensed consolidated interim financial information. B 4R D o
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CONDENSED CONSOLIDATED INTERIM STATEMENT OF CASH FLOWS
BT EHRESRER

Unaudited
Six months ended
30 September
RIQERX
BEhRA=1THLAEA
2009 2008
—EThE —TTN\F
HK$’000 HK$'000
BT T PEEET T
Net cash generated from/(used in) msEsES (FTH)
operating activities ZIREFEE 111,587 (17,554)
Net cash (used in)/generated from BEEK(FA)EE
investing activities ZIRE R (147,817) 171,664
Net cash used in financing activities BB EKTA RS F5E (230,495) (203,294)
Net decrease in cash and ReRReEBEEE R FE
cash equivalents (266,725) (49,184)
Cash and cash equivalents at 1 April RMA—BZRER
WEEEHER 584,633 424,381
Effect of foreign exchange rate changes REH) 7 & 7,616 (6,803)
Cash and cash equivalents at RMNAA=1+BZzHE R
30 September HEEEEH 325,524 368,394

FoTEEF48A Z M RULIRALRS T EIF 75

ES
condensed consolidated interim financial information. BHL 2 4R D
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DSLERZRARDA —ETHh/ FB-TFRHRE

CONDENSED CONSOLIDATED INTERIM STATEMENT OF
CHANGES IN EQUITY

LR

R HH

35 ¢ g
EREER

Unaudited
B
Employee
Capital - share-based Building
Share Share  redemption compensation  revaluation  Translation Retained
capital premium reserve reserve reserve reserve eamings Total
EREE  WRARA  BRER
Rx  RGEE fife EEMORE B BERE  REEA ag
HK$'000  HKS'000  HK$000  HKS'000  HK$000  HKS'000  HK$000  HKS'000
ATn Mt A¥Tr  BETr BETn BBTn B8Tn #ETr
At 1 April 2009 RZBBNEMA-A 138,125 650,079 11,783 17,490 2,919 (17,412) 319,765 1,122,749
Proft for the period iy - - - - - - 123516 123516
Other comprehensive income: 1 2EHA
Depreciation transfer BronEsR.
on buldings, EMRHE
net of tax - - - - (222) - 266 44
Currency translation differences  ER Z5 - - - - - 8,654 - 8,654
Total comprehensive income for ~ HZ-EENE
the six months ended NA=TALAEA
30 September 2009 PRSI - - - - (222) 8654 123782 132214
Employee share option scheme:  [E B BfRiE: 2l :
Value of employee services EEREEE - - - 2,190 - - - 2,190
Proceeds from shares issued EBRENRT
Upon exercise of aptions Wi 2 kR 208 4,444 - - - - - 4,652
Transfer of reserve upon T B e
exercise of options v - 1,663 - (1,663) - - - -
Final and special dividends paid ~ EJRAS R FIRE = = = = - - (235,147)  (235,147)
At 30 September 2009 R-BEAEAAZTA 138,333 656,186 11,783 18,017 2,697 (8,758) 208,400 1,026,658
Representing; AT -
Share capial [ 138,333
Reserves E1 763,780
Proposed dividends BERE 124,545
At 30 September 2009 R-ZENENA=TH 1,026,658
hER BT 75

The notes on pages 27 to 48 form an integral part of this FoTEEFABE M BILE RS
=

condensed consolidated interim financial information.
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CONDENSED CONSOLIDATED INTERIM STATEMENT OF
CHANGES IN EQUITY

BB A h B 2 B B
Unauaited
REER
Employes
Capital  share-based Buiding
Share Share  redemption compensation  revaluation  Translation Retained
capital premium resenve reserve resenve reserve earnings Total
BAEE  WRGZE  BEER
Br RhEE #E EEMeRRE B AERE  REEM pik
HK$000  HK§000  HKS000  HKS000  HK§000  HK$000  HKS000  HK$000
AT B¥fr  EETr  A%Tn A%t BETR BT BETr
At 1 April 2008 R=ZE\EMA-A 137,894 645,101 11,783 16,875 3,364 144 293332 1,108,493
Profit for the period iyl - - - - - - 87,663 87,663
Other comprehensive income: E2EkA
Depreciation transfer BE/NEEE
on buldings, EHREE
net of tax - - - - (222) - 266 44
Currency translation differences (B %% - - - - - (7,889) - (7,889)
Totel comprehensive incomefor ~ HZ-FF/\E
the six months ended NA=TALARA
30 September 2008 LEEMNEE = = = = (222) 7889) 87929 79,818
Employes share option scheme:  (ES BkiEsTE :
Vialue of employes services EERKEER - - - 1,004 - - - 1,004
Proceed from shares issed TEBRENST
Upon exercise of aptions Winz frlkzuE 231 3,660 - - - - - 3,881
Transfer of reserve upon T B RER
exercise of options b g - 1328 - (1,328) - - - -
Final and special dividends paid ~ 2EREREFIRE = = - = = - ns) @7Ts)
At 30 September 2008 R=FZ\FAA=TH 138,125 650,079 11,783 16,551 3,142 (7,745) 174,086 986,021
Representing: AT
Share capital e 138,125
Reserves el 765,020
Proposed dividends BERE 82,876
At 30 September 2008 RZEFTN\ENA=TA 986,021
The notes on pages 27 to 48 form an integral part of this FoTEZEF48H 2 Wit RUL EIRRGR S R BRI 7%
condensed consolidated interim financial information. BR 2 HBRERD e
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DSLERZRARDA —ETHh/ FB-TFRHRE

NOTES TO CONDENSED CONSOLIDATED INTERIM
FINANCIAL INFORMATION

ARAR G P A S B R AL

General information
Sa Sa International Holdings Limited (“Company”) and its
subsidiaries (together “Group”) are principally engaged in the

retailing and wholesaling of cosmetic products.

The Company is a limited liability company incorporated in
Cayman lIslands. The address of its registered office is P.O.
Box 309GT, Ugland House, South Church Street, George

Town, Grand Cayman, Cayman Islands.

The Company has its listing on The Stock Exchange of
Hong Kong Limited (“Stock Exchange”).

As at 30 September 2009, 50.37% of the total issued shares
of the Company is owned by Sunrise Height Incorporated,
a company incorporated in the British Virgin Islands. The
directors regard Sunrise Height Incorporated, which was
owned 50.0% each by Dr KWOK Siu Ming Simon and Dr
KWOK LAW Kwai Chun Eleanor, as being the ultimate

holding company of the Company.

This condensed consolidated interim financial information
is presented in units of thousands of Hong Kong dollars
(HK$’000), unless otherwise stated. This condensed
consolidated interim financial information has been approved

for issue by the Board of Directors on 27 November 2009.
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NOTES TO CONDENSED CONSOLIDATED INTERIM
FINANCIAL INFORMATION

fAR4T & P Hf

Basis of preparation
This condensed consolidated interim financial information
for the six months ended 30 September 2009 has been
prepared in accordance with Hong Kong Accounting
Standard (“HKAS”) 34

condensed consolidated interim financial information should

, ‘Interim financial reporting’. The

be read in conjunction with the annual financial statements
for the year ended 31 March 2009, which has been
prepared in accordance with Hong Kong Financial Reporting
Standards (HKFRS).

Accounting policies
The accounting policies applied are consistent with those of
the annual financial statements for the year ended 31 March

2009, as described in those annual financial statements.

The following new standards, amendments to standards
and interpretations are mandatory for the first time for the
financial year beginning 1 April 2009.

° HKAS 1 (revised), ‘Presentation of financial statements’.
The revised standard prohibits the presentation of
items of income and expenses (that is ‘non-owner
changes in equity’) in the statement of changes in
equity, requiring ‘non-owner changes in equity’ to be
presented separately from owner changes in equity.
All ‘non-owner changes in equity’ are required to be

shown in a performance statement.

Entities can choose whether to present one performance
statement (the statement of comprehensive income) or
two statements (the income statement and statement of
comprehensive income).

The Group has elected to present two statements: an
income statement and a statement of comprehensive
income. The interim financial information has been

prepared under the revised disclosure requirements.
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NOTES TO CONDENSED CONSOLIDATED INTERIM

FINANCIAL INFORI\/IATION
HR 5 BRI Rt

fRA4RE

Accounting policies (Continued)

HKFRS 2 (amendment),

The amended standard deals with vesting conditions

‘Share-based payment’.

and cancellations. It clarifies that vesting conditions
are service conditions and performance conditions
only. Other features of a share-based payment are
not vesting conditions. As such these features would
need to be included in the grant date fair value for
transactions with employees and others providing
similar services, that is, these features would not
impact the number of awards expected to vest
or valuation thereof subsequent to grant date. All
cancellations, whether by the entity or by other parties,
should receive the same accounting treatment.

HKFRS 8, ‘Operating segments’. HKFRS 8
replaces HKAS 14, ‘Segment reporting’. It requires
a ‘management approach’ under which segment
information is presented on the same basis as that
used for internal reporting purposes. This has resulted
in an increase in the number of reportable segments
presented, as the previously reported retail and
wholesale has been split into geographic perspective
including Hong Kong & Macau, Mainland China and All

other segments.

Operating segments are reported in a manner
consistent with the internal reporting provided to the
chief operating decision-maker. Executive directors of
the Group are identified as the chief operating decision-

maker that make strategic and operating decisions.
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NOTES TO CONDENSED CONSOLIDATED INTERIM

FINANCIAL INFORMATION
&P B E R T

FEﬁ I\‘/ N

Accounting policies (Continued)

Amendment to HKFRS 7, ‘Financial instruments:
disclosures’. The amendment increases the disclosure
requirements about fair value measurement and
amends the disclosure about liquidity risk. The
amendment introduces a three-level hierarchy for
fair value measurement disclosures about financial
instruments and requires some specific quantitative
disclosures for those instruments classified in the
lowest level in the hierarchy. These disclosures will
help to improve comparability between entities about
the effects of fair value measurements. In addition,
the amendment clarifies and enhances the existing
requirements for the disclosure of liquidity risk primarily
requiring a separate liquidity risk analysis for derivative
and non-derivative financial liabilities. It also requires
a maturity analysis for financial assets where the
information is needed to understand the nature and
context of liquidity risk. The Group will make additional
relevant disclosures in its financial statements ending

31 March 2010.

HK(IFRIC) 13, ‘Customer loyalty programmes’ — Int
13 clarifies that where goods or services are sold
together with a customer loyalty incentive (for example,
loyalty points or free products), the arrangement is a
multiple-element arrangement and the consideration
receivable from the customer is allocated between the

components of the arrangement using fair values.
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NOTES TO CONDENSED CONSOLIDATED INTERIM
FINANCIAL INFORMATION

EIRRAR & AR S B R ot

Accounting policies (Continued) &l
The following new standards, amendments to standards
and interpretations are mandatory for the first time for the
financial year beginning 1 April 2009, but are not currently

relevant for the Group.

° HKAS 23 (amendment), ‘Borrowing costs’.

° HKAS 32 (amendment), ‘Financial instruments:
presentation’.
° HK(IFRIC) 9 (amendment), ‘Reassessment of

embedded derivatives’.

° HK(IFRIC) 15, ‘Agreements for the construction of real
estate’.
° HK(FRIC) 16, ‘Hedges of a net investment in a foreign

operation’.

° HKAS 39 (amendment), ‘Financial instruments:

recognition and measurement’.

The following new standards, amendments to standards and
interpretations have been issued, but are not effective for
the financial year beginning 1 April 2009 and have not been

early adopted:

e  Amendment to HKAS 39, ‘Financial instruments:
recognition and measurement’ on eligible hedged
items, effective for annual periods beginning on or after

1 July 2009.
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NOTES TO CONDENSED CONSOLIDATED INTERIM

FINANCIAL INFORMATION

RIERER & P A B B R Rk

3. Accounting policies (Continued)

HKFRS 3 (revised), ‘Business combinations’ and
consequential amendments to HKAS 27, ‘Consolidated
and separate financial statements’, HKAS 28,
‘Investments in associates’ and HKAS 31, ‘Interests
in joint ventures’, effective prospectively to business
combinations for which the acquisition date is on or
after the beginning of the first annual reporting period

beginning on or after 1 July 2009.

HK(IFRIC) 1
owners’, effective for annual periods beginning on or

after 1 July 2009.

7, ‘Distributions of non-cash assets to

HK(IFRIC) 1
effective for transfer of assets received on or after 1
July 2009.

8, ‘Transfers of assets from customers’,

HKICPA’s improvements to HKFRS published in May 2009:

Amendment to HKFRS 2 ‘Share-based payments’,

effective for periods beginning on or after 1 July 2009.

Amendment to HKFRS 5 ‘Non-current assets held for
sale and discontinued operations’, effective for periods

beginning on or after 1 January 2010.
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DHERERERAT —BEN/ ZE-TFERHRE

NOTES TO CONDENSED CONSOLIDATED INTERIM
FINANCIAL INFORMATION
&M A

EEEER(E)
BB HRE ER ESFIEFT A &
RZT—TF—A—H%

Z-—L—'

/Fl;%_ Hﬂ N

Accounting policies (Continued)
Amendment to HKFRS 8 ‘Operating segments’, .
28l
LATE FRta HAR A K

effective for periods beginning on or after 1 January

2010.
Amendment to HKAS 1 ‘Presentation of financial o  EBSFERF1RBIAIHBR
AR A -T—TFE—F—Hk

statements’, effective for periods beginning on or after
LA GG BRI A 2K

1 January 2010.
o FBEGFEARTREFTIARNRERN
ExR] - RZZT—TF—-H—Hzx

Amendment to HKAS 7 ‘Statement of cash flows’,
effective for periods beginning on or after 1 January
2010. 1& B R B AR
Amendment to HKAS 17 ’Leases’, effective for periods e BESHERAFEATHMEBIIARIA
&l RZZE—ZF-F—HIUE
PR EARR AR -

beginning on or after 1 January 2010.
BB G ERFE RIS AN EE

Amendment to HKAS 36 ‘Impairment of assets’, o 7
WE] RZT—TF—A—H3xA
1% BRI AR -

effective for periods beginning on or after 1 January
BB G ERIE38HRAE R A E T

L]
2010.
o Amendment to HKAS 38 ‘Intangible assets’, effective °
for periods beginning on or after 1 July 2009. BE| RZTTNFLA—BZB
1B FRIRERR AR o
BB GETEREIR BT A 2/
E— 4

Amendment to HKAS 39 ‘Financial instruments: .
recognition and measurement’, effective for periods TH:#RRFE] R=ZZE
— A — B AEFRREAR £ R o

beginning on or after 1 January 2010.
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NOTES TO CONDENSED CONSOLIDATED INTERIM
FINANCIAL INFORMATION

RIERER & P A B B R Rk

Accounting policies (Continued)

° Amendment to HK(IFRIC) 9 ‘Reassessment of
embedded derivatives’, effective for periods beginning
on or after 1 July 2009.

° Amendment to HK(IFRIC) 16 ‘Hedges of a net
investment in a foreign operation’, effective for periods

beginning on or after 1 July 2009.

Segment information

Executive directors of the Group review the internal reporting
of the Group in order to assess performance and allocate
resources. Executive directors consider the business
principally from a geographic perspective and assess the
performance of the geographic segments based on a
measure of segments results. Business reportable segments
identified are Hong Kong & Macau, Mainland China and
All other segments. All other segments refer to segment
results from markets in Singapore, Malaysia, Taiwan and

e-commerce business.

The Group is principally engaged in the retailing and
wholesaling of cosmetic products. Turnover represents the

invoiced sales value of goods supplied to customers.

Segment assets consist primarily of property, plant and
equipment, leasehold land, investment property, inventories,
receivables and operating cash, and exclude certain
corporate assets and tax. Capital expenditure comprises
additions to property, plant and equipment, leasehold land

and investment property.
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NOTES TO CONDENSED CONSOLIDATED INTERIM

STHERZRARIA —BTHh/ ZFB-ZFRHRE

FINANCIAL INFORMATION
MARERE P AP B E T

Segment information (Continued)

4. DEER(H)

Six months ended 30 September 2009

BE_ZZAFHhA=1THIEARER

Hong Kong & Mainland All other
Macau China segments Total
BB KM REAE FEHEMSIE #z
HK$°000 HK$°000 HK$°000 HK$°000
BT T BT T BET T BT T
Turnover 2| 1,386,176 42,217 336,163 1,764,556
Results ES
Segment results D EpRELE 112,022 (10,933) 22,427 123,516
Other information Hib&ER
Capital expenditure B 14,054 4,642 10,426 29,122
Finance income BRI 3,237 29 867 4,133
Income tax expenses PS> 23,943 - 4,717 28,660
Depreciation wE 20,200 3,624 6,425 30,249
Amortisation BEFAX 398 - - 398
Provision for slow moving AT E RIBFE
inventories and FERE
stock shrinkage 2,881 844 974 4,699
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NOTES TO CONDENSED CONSOLIDATED INTERIM
FINANCIAL INFORMATION

EIRRsRE A

4. Segment information (Continued)

HAR 15 & B R

4. DHBERE)

Six months ended 30 September 2008
BE_ZTZ \FHA=+THIXER

Hong Kong & Mainland All other
Macau China segments Total
BB R REAREE AT EfDER Rk
HK$’000 HK$’000 HK$’000 HK$’000
BT T BT T BT T BT
Turnover E 25 1,333,591 24,802 271,374 1,629,767
Results E
Segment results DEPELE 96,957 (14,526) 5,232 87,663
Other information HtE R
Capital expenditure EARMERY 35,438 7,453 4,902 47,793
Finance income BRI A 7,201 34 1,110 8,345
Income tax expenses FEHiE X 18,248 - 3,476 21,724
Depreciation FE 23,025 2,559 7,009 32,593
Amortisation i ba 398 - - 398
Provision for slow moving T E RIBFE
inventories and FEEE
stock shrinkage 13,068 2,680 6,005 21,753
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NOTES TO CONDENSED CONSOLIDATED INTERIM
FINANCIAL INFORMATION
AR & HIR B A ST e

4. Segment information (Continued) 4. HBERGE)
Hong Kong & Mainland All other
Macau China segments Total
EBREMN HmEAE FREHMDH ez
HK$’000 HK$°000 HK$’000 HK$’000

BT BT 5T BT T BT T

R-ZBEhEF

At 30 September 2009 hB=+H
Total segment assets DEPEEEE 1,163,001 51,345 247,625 1,461,971
Deferred income tax assets ~ JEEFTSTEE 2,573
Unallocated corporate asset RO ACEEEE 750
1,465,294

R-ZBZhE

At 31 March 2009 =A=+—H
Total segment assets DEEERE 1,169,941 38,599 203,235 1,411,775
Deferred income tax assets ~ JEEFTSTIAE 2,657
Unallocated corporate asset A FCEEEE 750
1,415,182
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EIRRAR & AR 5 B R ot

BR PR S B A& R
BRATSTADEFE St ARIER T FIAE ¢

Profit before income tax 58
Profit before income tax is stated after crediting and

charging the following:

Unaudited

Six months ended

30 September
RICER
BENRA=+tHLEAREAR
2009 2008
“EZhF —ETNF
HK$’000 HK$'000
BT T BT
Crediting sTA
Net exchange gains PE 5 U 28 F 58 776 878
Charging B
Depreciation of property, Y5 - IS RERETTE
plant and equipment 30,249 32,593
Amortisation of leasehold land BIHAE i 398 398
Operating lease rentals in respect of T RIEF 2 KEHAES
land and buildings
— minimum lease payments —&ERAERK 178,280 170,450
— contingent rent — e 6,045 3,469
Provision for slow moving inventories T E BT ERE
and stock shrinkage 4,699 21,753
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LER

Income tax expenses

JEVEPN

NN

Hong Kong profits tax has been provided for at the rate of

16.5% (2008: 16.5%) on the estimated assessable profits for

the period. Taxation on overseas profits has been calculated

on the estimated assessable profits for the period at the

rates of taxation prevailing in the countries in which the

Group operates.

The amount of income tax charged to the condensed

consolidated interim income statement represents:

HIE TS B R ot

FRi8BiBE %

BB RGBT R B A B R A R BOR A
AT E16.5%(ZFT/)\F : 16.5%) F2
A o JBINERIB R AR EIR A 5 ERR
B FIA R R EAS & E B R 2 AT R

st
=TEH o
aill 2=

R A P HIMES R AR 2 FTE R R
FIR

Six months ended

30 September
BEAA=1THIAEAR
2009 2008
—EEAE —ZT)N\F
HK$’000 HK$'000
BT T BB T
Hong Kong profits tax EENIEH
Current ZNHA 25,432 17,324
Under provision in previous periods B HRERETE 158 =
Overseas taxation TEHNGITE
Current ZNHA 3,251 3,337
Over provision in previous periods BRI BRERE (448) (47)
Deferred income tax relating to TR ER 7 ELRER
origination and reversal of MRRERET
temporary differences 267 1,076
Change in tax rate MEEE) = 34
28,660 21,724
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Earnings per share

(@)

The calculation of basic and diluted earnings is based
on the Group’s profit for the period of HK$123,516,000
(2008: HK$87,663,000).

The calculation of basic earnings per share is based on
the weighted average number of 1,381,619,690 (2008:
1,379,769,214) shares in issue during the period.

Diluted earnings per share is calculated by adjusting
the weighted average number of shares outstanding to
assume conversion of all dilutive potential shares. The
calculation of diluted earnings per share is based on
the weighted average number of 1,381,619,690 (2008:
1,379,769,214) shares in issue during the period plus
the weighted average number of 4,427,242 (2008:
2,993,847) shares deemed to be issued. For the share
options, a calculation is done to determine the number
of shares that could have been acquired at fair value
(determined as the average annual market share price
of the Company’s shares) based on the monetary
value of the subscription rights attached to outstanding

share options.
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FREAREFTRF HBEAER
HAR% A1123,516,000/8 L ( — T F
N\ : 87,663,000/ C)51E °

FRREAZF TIRE AR B T
B 2 InkEF9201,381,619,6908%
“Z2TN\F :1,379,769,214%) &t

st
H o
ZAr

FREEANBREET#E
BEROHEELRE  BRESETR
MZMEFEREE - FRE
SEAR T IRE AR E TR
Z hn#E 159 801,381,619,690% (=
TT )\ F ¢ 1,879,769,214f%) * 5
AR AVEB 81T 2 IR 19 B9 hn 4 °F
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EIRRAR A R AR 5 B R ot

Dividends 8. RBE
Six months ended
30 September
BERA=1THLEAEAR
2009 2008
—EBhE = AR
HK$’000 HK$’000
BT T BETT
Interim, proposed — 3.0 HK cents IR BARR B — FA%S.075 L
(2008: 3.0 HK cents) per share (ZZZTNF : 3.081) 41,515 41,438
Special, proposed — 6.0 HK cents BRI S — FA%6.0/8 1L
(2008: 3.0 HK cents) per share —ETN\F : 3.081) 83,030 41,438
124,545 82,876
At a meeting held on 27 November 2009, the Directors R-BENEFE+—A-t+tRBTZER
declared an interim dividend of 3.0 HK cents and a special F E=EHIREFRERESE =B
dividend of 6.0 HK cents per share. These proposed IR BB/ NABL o B ERRAL S I
dividends are not reflected as dividend payables in this RZNEBRAR A F AR 75 & Rl 51 VEFE 1~ X
condensed consolidated interim financial information, but will B ESREE—_S—ZEF=A=1+—H
be reflected as an appropriation of distributable reserve for LEEFREHIVER] Ik 2 B -

the year ending 31 March 2010.
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EIRRAR & AR 5 B R ot

9. Capital expenditure 9. EXRMEX
Property,
plant and Leasehold
equipment land
L/E N 5
PEL HELTH
HK$°000 HK$’000
BT T BT T

Six months ended 30 September 2009 HZE-—ZZEhENA=+HILANEA

Opening net book amount at R-ZBZEAFENA—H

1 April 2009 Z P ERE R E 114,774 27,964
Exchange differences b 7 ERE 1,032 -~
Additions NE 29,122 -
Disposals k= (5) -
Write-off AR (863) =
Depreciation/amortisation e HERX (30,249) (398)
Closing net book amount at R-ZEZEAFHhA=1+H

30 September 2009 Z A BREFE 113,811 27,566

Six months ended 30 September 2008  HE—ZZN\FHA=+HINEA

Opening net book amount at RZTEENFMHA—H

1 April 2008 2 BAFEREFHE 109,476 28,760
Exchange differences bE 5 =58 (1,180) =
Additions NE 47,793 -
Disposals k= (341) -
Write-off iR (1,781) -
Depreciation/amortisation E R (32,593) (398)
Closing net book amount at RZZEZENFNA=TH

30 September 2008 2 B ERENFE 121,374 28,362
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EIRRAR & AR 5 B R ot

10. Rental deposits and other assets

10. HERSRAMEE

30 September 31 March

2009 2009

—EThE —ZTTNF

hB=+H ShE =5~

HK$°000 HK$'000

BT T BT

Rental deposits Heke 80,401 63,135
Others HAth 750 750
81,151 63,885

Rental deposits are carried at amortised cost using the

effective interest rate of 0.9% — 3.8% per annum. As at 30

September 2009, the carrying amounts of rental deposits

approximate their fair values.

11. Trade receivables

11.

The Group’s turnover comprises mainly cash sales and

credit card sales. Certain wholesale customers are granted

HeReRABERFENR0.EEI8ER
BTG RZTTANFNLA=F
B HekeREEREQNFERSE -

FE W AR X
AEEEXBIZERRERERAREE -
ETHEREFPERTIZ4REED - &

credit terms ranging from 7 to 45 days. The ageing analysis AR Z BRER D ATIA T
of trade receivables is as follows:
30 September 31 March
2009 2009
—EBEEBhEF —TThF
hBA=+8 =SHE=G—F
HK$’000 HK$'000
BT T BT T
Within 1 month 1EAR 23,344 21,513
1 to 3 months 1Z231E A 5,476 3,085
Over 3 months @318 A 1,184 682
30,004 25,280

The fair values of trade receivables approximate their

carrying amounts.
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12. Trade and bills payables

The ageing analysis of trade and bills payables is as follows:

FINANCIAL INFORMATION
BRRAR & P IR 5 AR I et

12. BENRRREE
FENRRR R R 2 BRI AT IA T

30 September 31 March
2009 2009
—EENF —EENF
NhA=+H =A=+—H
HK$°000 HK$’000
BT T BT
Within 1 month 1EAR 170,478 84,507
1 to 3 months 1Z=31E A 76,431 49,277
Over 3 months HBiA3{E A 10,303 10,691
257,212 144,475
The fair values of trade and bills payables approximate their EREREER 2 AT EERLRAER
carrying amounts. A e
13. Share capital 13. B
Note No. of shares HK$'000
BiE Ring BT T
Authorised shares of BREMBEIBTZ
HK$0.1 each EERD
At 31 March 2009 and R_EZNFE=A=1+—H
30 September 2009 R-ZEZEAFAR=TH 8,000,000,000 800,000
Issued and fully paid shares of ~ BREE0.1ETZ
HK$0.1 each BRTRBERS
At 1 April 2008 RZEZN\FNA—H 1,378,9483,145 137,894
Issue of shares upon exercise of AT E M EETT
share options 2 &t (@) 2,310,434 231
At 31 March 2009 R_ZETENF=A=1+—H 1,381,2563,579 138,125
Issue of shares upon exercise of  $&4T P BB ARHET 21T
share options P4 (@) 2,073,996 208
At 30 September 2009 R_EZAFEAR=TH 1,383,327,575 138,333

44



DHEBRERBRAT —TER/

—E-ZFRHRE

NOTES TO CONDENSED CONSOLIDATED INTERIM
FINANCIAL INFORI\/IATION

13. Share capital (Continued)
Notes:

(@) Issue of shares upon exercise of share options

LER

JEVEPN

n.

HR 15 &Rt R

13.

During the period, a total of 2,073,996 (2008: 2,310,434)
shares were issued to certain staff members of the Company
pursuant to the exercise of share options under the 2002
Share Option Scheme. The proceeds of the issues totalling
HK$4,652,000 (2008: HK$3,881,000) including share

premium amounted to HK$4,444,000 (2008: HK$3,650,000).

(b) Share options

The share options of the Company were granted under the
2002 Share Option Scheme.

Movements in the number of share options outstanding are as

follows:—

IR (&)

ME :

(@

(b)

BATEBREMRITZRE
REIN  RARIERB-TT_FER
RESTBIFT % B R AR 1T T B 1T 2
2,073,996/% (= Z T /)\4F : 2,310,4344%)
H%ﬁ%ﬁ;@?%ﬂéa o ZEBITFE
HIBA 4,652,008 L (=TT )N\F :
3,881,000,%7‘3) » HAR4,444,00087T(=
TT)\4F : 3,650,000/ 7T ) B H(E ©

BRI
RARZBREDRE-ZZT-_FER
REHEIR -

HARTTIE 2 BRI SN B H BT ¢

No. of share options
Six months ended

30 September
BENRA=THLKXEA
ZEREHE
2009 2008
—EThE ZETNEF
At beginning of the period HERTT 35,536,181 25,113,214
Granted b dus] - -
Exercised 1118 (2,073,996) (2,310,434)
Lapsed e - (766,599)
At end of the period TAERSR 33,462,185 22,036,181
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13. Share capital (Continued) 13. FJ;’{ZIS(E)
Notes: (Continued) izt : (%)
(b) Share options (Continued) (b) FERRAE(E)
The expiry dates and exercise prices of the share options RZZFZNFANA=THEKRITEZE
outstanding as at 30 September 2009 are set out as follows:— A&t 2 BHA A RATEEAT ¢
No. of share options
As at 30 September
RABZ+HZBRERA
Exercise
price
Expiry date per share 2009 2008
PN BERTERE ZZThE ZZT)N\F
(HKS)
(%)
2002 Share Option Scheme Z—ZZ_—FEKRETE
29 October 2013 —T—=%+A=-1+hA 1.68 4,304,342 5,334,672
28 February 2014 —mE=-_A=-+\H 2.85 - 268,333
2 March 2014 —PE=HA—H 2.78 - 775,333
28 June 2014 —ZT—mFEA=+NAR 3.00 1,000,000 1,000,000
30 November 2014 —Z—NF+—A=+H 3.85 953,666 953,666
21 December 2014 —mE+=A=+—8H 4.15 215,333 215,333
25 May 2016 —ZT—FRA=-1+AA 2.965 13,488,844 13,488,844
1 Mar 2019 —T—NE=A—8 2.19 13,500,000 -
33,462,185 22,036,181
Fair value of share options, measured at the grant dates of BN L B B2 A FERA ZIER
the options, are determined using the binominal lattice model TERGHEERRNERE LB ANEE
that is based on the underlying assumptions of one of the AzEEEREGERERESE - ER
commonly used employee share option pricing model. The 1’EH:' BRBFPTAER RS - FrEtE

fair values calculated are inherently subjective and uncertain
due to the assumptions made and the limitations of the model
used. The value of an option varies with different variables of
certain subjective assumptions. Any change in the variables so
adopted may materially affect the estimation of the fair value of
an option.

46

ATEBAZTEBEMTHEED - BR
%E’JFEAE%%“I&M‘“E‘JTHK
SR o P ER AR RO B RO (R R ]
ERERETEBRELATENGE -



DSHERZRARDA —ZBTHh/ ZFB-ZFRHRE

NOTES TO CONDENSED CONSOLIDATED INTERIM
FINANCIAL INFORMATION

ARAR G P A S B R AL

14. Commitments 14. &IE
(@) Capital commitments in respect of the acquisition of (@ HBEWHE KRERIJHZERE
property, plant and equipment: 7=
30 September 31 March
2009 2009
—BThE ZEENF
hA=+H =E=+—FE
HK$°000 HK$’000
BT ST T
Contracted but not provided for EENBRIELEE 4,763 5,191
Authorised but not contracted EHEERERLD 40,433 61,926
45,196 67,117
The amount of capital commitments authorised but not EREBRREL 2 EREPERIA -
contracted represents the Group’s estimated capital AREBRBEEEIEZFETE
expenditure based on the annual budget approved by HiEFT 2 BAMRY »
directors.
(b) Commitments under operating leases (b) REHYEE
As at 30 September 2009, the Group had total future RZZFZNFNLA=TRH ' A5E
aggregate minimum lease payments under non- BB AI R 2 S EHE M AR R
cancellable operating leases as follows: RN 2 BB E BRI
30 September 31 March
2009 2009
—EENEF —EENFE
NA=+H =H=r—=E
HK$°000 HK$’000
BT BT
Land and buildings i AEF
Within one year —FR 364,222 327,814
In the second to fifth year E_FEFERF
inclusive (BHEERME) 536,722 416,563
After the fifth year hFE - 15,208
900,944 759,585
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15. Related-party transactions 15. BEALTRS
Key management personnel compensation: FEEBABZHE :

Six months ended

30 September
BEAA=+TRHLAXEAR
2009 2008
—EERF —ETNF
HK$’000 HK$'000
BT T BT
Directors’ fees EEHe 668 676
Basic salaries, housing allowances HAH € - FEZER

and other allowances N E At 2R 14,298 16,762
Retirement benefit costs RIRBFIBL AR 812 816
Share-based payment VARG AR B LR Y S 3R 2,190 1,004
17,968 19,258
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Interim Dividend and Special Dividend

The Board resolved to declare an Interim Dividend of 3.0 HK cents
(2008: 3.0 HK cents) per share and a Special Dividend of 6.0 HK
cents (2008: 3.0 HK cents) per share for the six months ended 30
September 2009, payable to shareholders whose names appear
on the Register of Members of the Company on Tuesday, 15
December 2009.

The Interim and Special Dividend will be paid on or around
Tuesday, 22 December 2009.

Closure of Register of Members

The Register of Members will be closed from Monday, 14
December 2009 to Tuesday, 15 December 2009, both days
inclusive, during which period no transfer of shares will be
registered. In order to qualify for the Interim Dividend and
Special Dividend, all valid documents for the transfers of shares
accompanied by the relevant share certificates must be lodged
with the Company’s Hong Kong branch share registrar, Tricor
Abacus Limited, at 26/F, Tesbury Centre, 28 Queen’s Road East,
Hong Kong not later than 4:30 p.m. on Friday, 11 December
2009.

Board of Directors

At the annual general meeting of the Company held on 27 August
2009, Mrs LEE LOOK Ngan Kwan Christina retired as non-
executive director of the Company while Ms TAM Wai Chu Maria
and Ms Kl Man Fung Leonie retired as independent non-executive
directors of the Company. Being eligible for re-election, they were
all re-elected as non-executive and independent non-executive

directors of the Company, respectively.
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Board of Directors (Continued)

As at 30 September 2009 and at the date of this report, the
members of the Board were as follows:

Executive Directors
Dr KWOK Siu Ming Simon, JP
(Chairman and Chief Executive Officer)
Dr KWOK LAW Kwai Chun Eleanor, BBS (Vice-Chairman)
Mr LOOK Guy (Chief Financial Officer)

Non-executive Director
Mrs LEE LOOK Ngan Kwan Christina

Independent Non-executive Directors
Professor CHAN Yuk Shee, PhD, BBS, JP
Dr LEUNG Kwok Fai Thomas, PhD, BBS, JP
Ms TAM Wai Chu Maria, GBS, JP

Ms Kl Man Fung Leonie, SBS, JP

Issue of Shares

During the six months ended 30 September 2009, the Company
issued and allotted a total of 2,073,996 shares of HK$0.10 each
of the Company to certain staff members upon their exercise of
share options under the 2002 Share Option Scheme.

Share Options

() 1997 Share Option Scheme
The Company adopted the 1997 Share Option Scheme
on 22 May 1997. As at 30 September 2009, there was no
outstanding share option under the 1997 Share Option
Scheme. The operation of the 1997 Share Option Scheme
was terminated on 29 August 2002 (such that no further
options could be offered under the 1997 Share Option
Scheme) but the provision of the 1997 Share Option Scheme
continued to govern options granted under this scheme up
to and including 28 August 2002. No share options were
granted, exercised or lapsed during the relevant period and
there are no more shares available for issue under the 1997
Share Option Scheme. Please refer to the annual report of
the Company for the year ended 31 March 2008 for details
and latest movements of the share options under the 1997
Share Option Scheme for the relevant period.
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Share Options (Continued) BREE)
() 2002 Share Option Scheme Iy =—ZZT_FERETS
The 2002 Share Option Scheme was approved by the ARRIZBERR =TT _FN\A=11R
shareholders of the Company at the annual general meeting BRZBFBAFAE LBRT —TT-F
held on 29 August 2002. Details of the share options B E) - R-TT — FRERERTBIR
granted under the 2002 Share Option Scheme and their Hz BB RN R &8
movements during the period are set out below:— e =
Number of Share Options
ERESE
*Closing price
of the shares
immediately
before
Vesting the date
period onwhich  Outstanding Outstanding
(from ~ the options asat asat
Subscription the date  were exercised 1 April 30 September
price ofgrant)  RENER 2009 Granted Exercised #lapsed 2009
per share Exercisable  7{ERiRE  BREFE W-EEAE during during duing  R=EENE
Name Date of grant SRR period (B4R A#A-% RA-B theperiod  theperiod  theperiod  AA=TA
#% REAH JEE filed &it) ZHHE AETE  RERRL  REREGE  HMERRM RETE
(HKS) (HKS)
(%) (#7)
Directors
2
MrLOOK Guy 26 May 2006 2965 28 February 2007 to 0.75 year - 2,248,141 - - - 2,248,141
Befeste Z550F 25 May 2016 0755
Y ! ZERHECACTNRE
“F-7ERA=tRA
29 February 2008 to 175 years - 2,248,141 - - - 2,248,141
25 May 2016 1755
Z2RN\FZAZThAE
“5-ERACTEA
28 February 2009 to 2.5 years ¥ 2,248140 - - - 2,248,140
25 May 2016 2755
ZEENERAZTNRE
ZE-ERAZTRA
note liz(l)  note (1) - 2,248,141 - - - 2,248,141
note ffEE(T)  note KfiE() - 814 - - - 2814
note KizE(l)  notefiH(1) - 2,248,140 - - H 2,248,140
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Share Options (Continued) BREE)
(1) 2002 Share Option Scheme (Continued) (I =ZT_FERETEE)
Number of Share Options
BREHE
*Closing price
of the shares
immediately
before
Vesting the date
period onwhich  Outstanding
(from ~ the options asat
Subscription the date  were exercised 1 April
price ofgran) RENES 2009 Granted ~ Exercised #Lapsed
per share Brecisable  EREES  BREGE R-EEAE during during during
Name Date of grant SREH period (AREA  REA-X WA-F  theperiod  theperiod the period
:£4 REAH AR fied &it) ZBHE AR RMERRE  RORERE  iMBREM
(HKS) (HKS)
(A7) (A7)
Directors (continued)
i HE)
MrLOOK Guy 2 March 2009 2.19 28 February 20100 1year - 2,250,000 - - -
(continued) “FENE 1 March 2019 1
EfrE(®) =A-H 3-RF-ACHN\RE
ZE-1E=A-R
28 February 2011 1o 2 years - 2,250,000 - - -
1 March 2019 %
B—EACTNRE
ZE-nE=A-H
29 February 2012t 3years - 2,250,000 - - -
1 March 2019 3
note fiQ)  note Q) - 2250000 = = =
nole 52 note &R - 2,250,000 - - -
note iR note Q) - 2,250,000 - - -
MsTAMWaiChu 29 June 2004 300 29 June 2005 to 1year - 1,000,000 - - -
Maria “ZENE 28.June 2014 1
RV ~AZthA ZEERENAZTNEE
ZE-RERAZTN
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Outstanding
asat

30 September
2009
H=8En%
AA=1A
REE

2,250,000

2,250,000

2,250,000

2,250,000
2250000
2,250,000

1,000,000
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Share Options (Continued)
() 2002 Share Option Scheme (Continued)

Name

3]

Employees Under
Continuous
Employment
Contract

BRtaN
(]

Date of grant

RiAs

30 October 2003
= L5

—%R

+A=tH

30 October 2003
i

+A=tH

30 October 2003
ERcE

TA=+H

30 October 2003
-$5=%

—5%

TA=1H

30 October 2003
et .3

—RRI

TA=TH

30 October 2003
“FE=E

—5%Z

TA=t1AR

1 March 2004
“EERE
=A-A

Subscription
price

per share
SREH
AHE
HKS)
(&)

168

168

168

285

DHERERERAT —BEN/ ZE-TFERHRE

Exercisable
period

fifed

30 October 2004 to

29 Qctober 2013
“3EMETA=TRE
ZE-ZETAZTNR

30 October 2005 to
29 October 2013

30 October 2006 to

29 Qctober 2013
“EEAERIIAE
=

note Hiz#(4)

note Hiz(4)

30 October 2006 o

29 Qctober 2013
ZERNETAZTRE
“5-=FtA-thA

14 January 2007 to

28 February 2014
ZE5tE-ATIRE
“5-ME-A-T\B

HAb &

*Closing price

of the shares

immediately

before

Vesting the date

period on which

(from ~the options

the date  were exercised

ofgant) RENEE

fikasEE  BREGE

(BRER  REA-X

&it) PLG

HKS)

(B7r)

1 year 344

1 (AVG)

note Jif3Q) (T58)

2 years 346

pli3 (AVG)

note ff3#) (T48)

3years 338

3 (AVG)

note ff3#3) (T4B)

note Hi#(4) 339

(AVG)

(TF48)

note ff3k) 336

(AVG)

(T4E)

3years 33

3 (]

(T5R)

3years 345
from date of
employment
ERRS
iEitaE

53

BREE
—ET_FRRETEGE)

(I

Outstanding
asat

1 April

2009
ity k3
mA-A
RER

234,367

671,33

1492323

487,030

560,304

1889313

183,333

Number of Share Options

Granted
during

the period
REREH

RS8R

Exercised
during

the period
HAREGE

(92668)

(t12667)

2729%)

1900%0)

(105970)

(355,997)

(183,333)

#lapsed
during

the period
FRAREH

Outstanding
asat

30 September
2009
RZESNE
AB=TH
RETE

141,69

558,668

1,219,325

397,000

454334

1533316
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Share Options (Continued) BREE)
(1) 2002 Share Option Scheme (Continued) (I =ZT_FERETEE)
Number of Share Options
BRERE
*Closing price
of the shares
immediately
before
Vesting the date
period onwhich  Outstanding Outstanding
(from ~ the options asat asat
Subscription the date  were exercised 1 April 30 September
price ofgant) RENER 2009 Granted ~ Exercised #Lapsed 2009
per share Brecisable  EREES  BREGE R-EEAE during during duing  R=EENE
Name Date of grant SRERH period (BRER  AEE-% B-B  thepeiod  theperiod  theperod  AB=TH
#% RERH AEE i) i) ZBHE AECE  NARRE  REREAE  HRERRN RETE
(HKS) HKS)
(#7) (B7c)
Employees Under 1 March 2004 285 note fi5E6)  noteff3ED) 345 85,000 - (85,000) - -
Continuous “ZEME
Employment =R-H
Contract
(continued) 3 March 2004 278 5July 2007 to 3years 345 333,333 - (333333) - -
Etad 55mE March 2014 from date of
52 =A=A STLELARAE  employment
“E-mE=AZH [ERRS
iEitaF
3 March 2004 278 e 6 note 6 345 140,000 - (140,000) = =
ZIEmE
=A=A
3 March 2004 278 note fiE£6)  note Af3H6) 345 302,000 - (302,000) - -
ZI5mE
=A=H
1 December 2004 385 2 December 2004 to - - 218,666 - - - 218,666
“ZENE 30 Noverber 2014
+=R-H “EEMET-AZAR
“5-MEt-A=1H
1 December 2004 385 30October2005t0 2 years from - 278,667 - - - 278,667
“ZENE 30 November 2014 20 October 2003
+=A-H Z5TRETA=TRE Z33=51R

TRMET-ASTE CtEENRE
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Share Options (Continued) BB (E)
(1) 2002 Share Option Scheme (Continued) Iy —FIB_FERESEE)
Number of Share Options
BREEA
*Closing price
of the shares
immediately
before
Vesting the date
period onwhich  Outstanding Outstanding
(from  the options asat asat
Subscription the date  were exercised 1 April 30 September
price ofgrant)  RENEE 2009 Granted Exercised #lapsed 2009
per share Brercisable  EREES  BREGE R-EEAE during during duing  R=EENE
Name Date of grant SREH period (BRER  BEE-X WA-H  theperiod  theperod  thepeiod  AA=tAH
4 RERH ke fiked ) PG REOR  MORRE  RERETR  4RERRN RER
HKS) HKS
(Am) (A7)
Employees Under 1 December 2004 38 30Qctober2006t0 3 years from - 218,667 - - - 218,667
Continuous 3 30 Novernber 2014 20 October 2003
Employment +ZA-A 2R ETA=TRE ZFT=E1R
Contract ZE-RET-AZTE  ZTHEHE
(continued)
BEHEH 1 December 2004 38 10ctober 200710 3years fiom - 66,666 - - - 66,666
Es(2) ZI5mE 30 November 2014 1 October 2004
+=R-A ZESCETR-BE ZEEREA
ZE-MET-AZTRE -HEHE
1 December 2004 385 note fiiEEN  note KiE() - 26,000 - - - 26,000
“I5mE
t=A-B
1 December 2004 38 note BED)  note M) - 25,000 - - - 25,000
ZTEME
t=A-B
22 December 2004 415 22 December 2007 to 3years - 183,333 - - - 183,333
ZI5RE 21 December 2014 from date of
t-A=12R “EELEL-A=TZRE  employment
ZE-RETZAZT-A [ERAS
53E
22 December 2004 415 o BEE  notelig) - 32000 - - = 32,000
_55mE
tZA=tzH
35,536,181 - (2073,%) - 3346218

*

appropriate.

# No share options were cancelled during the period. & BT A S AR MR A 8
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Share Options (Continued)

2002 Share Option Scheme (Continued)
Notes:

amn

()

The exercise of the share options is subject to certain
performance targets that must be achieved by the director.
The share options shall be exercised by the director not later
than 25 May 2016.

The exercise of the share options is subject to certain
performance targets that must be achieved by the director.
The share options shall be exercised by the director not later
than 1 March 2019.

On 30 October 20083, the Company granted share options
to employees who had completed a minimum of 5 years of
employment with the Group as at 30 September 2003 to
subscribe for shares at an exercise price of HK$1.68 per
share in order to reward them for contributing to the long term
success of the business of the Group and to encourage and
motivate them to continue to contribute to the success of the
business of the Group.

On 30 October 2003, the Company granted share options to
employees of the Company who were at managerial level or
above to subscribe for shares at an exercise price of HK$1.68
per share in order to encourage and motivate them to continue
to contribute to the success of the business of the Group. The
exercise of the share options is subject to certain performance
targets that must be achieved by the employees.

The exercise of the share options is subject to certain
performance targets that must be achieved by the employee.
The share options shall be exercised by the employee not later
than 28 February 2014.

The exercise of the share options is subject to certain
performance targets that must be achieved by the employee.
The share options shall be exercised by the employee not later
than 2 March 2014.

The exercise of the share options is subject to certain
performance targets that must be achieved by the employee.
The share options shall be exercised by the employee not later
than 30 November 2014.

The exercise of the share options is subject to certain
performance targets that must be achieved by the employee.
The share options shall be exercised by the employee not later
than 21 December 2014.

56

B (E

)
/

Iy =—ZEZT_FERESTEE)

i

()

ZBEBNAEINETRREEAFE
BAEATIEREARAE - XSRS ATE
R-E—A"ERA-T+RHBTE

HZEERUAEINETRAEESINE
BIRITHEBRE - Z2FBRELATE
R-E-—NAF=A—RTE -

ARARR-ZTTZ=F+A=+ARLE
BEFREE-_TET=FALA=THL
BREAEERLPRAEFZEE @ LIEE
ZEREBHARAREMNBARER R
BRERELERNZB R ESZSEE
HEBEEGRGUREEFLES &
TEEAERA.688TT °

ARARR-_ZEZ=F+A=+RRHE
PRAETRABRIALZEE - ASE R
HBZEEEHEEEXBRGBERER
EHER - EfTEERSR 1.688T
FRRBVREINETRAERSNA
BIRTTIERERE

ZBERENAEEIETRREEZAFE
BAEATIEREARAE - XSRS ATE
R=ZF—WMFE-_A=+/\BITfE -

ZBRRUAEINETRAEESITE
BIRITHEBRE - ZFBRELATE
R-ZE—ME=A AT -

ZBIREBMAERETRAEEESINTE
BRITERBRE - ZXFBBRELATE
R=F—ME+—A=+RATTE -

ZBRENEEIETRREEZAFE
BAEATIEREARAE - XSRS ATE
REZZE—MFE+=—A=+—Bf7fE -



DHERERERAT —BEN/ ZE-TFERHRE

SUPPLEMENTARY INFORMATION

HAb &

Share Options (Continued)

Fair values of the share options, measured at the grant dates
of the options, are determined using the binomial lattice model
that is based on the underlying assumptions of one of the
commonly used employee share option pricing model. The fair
values calculated are inherently subjective and uncertain due to
the assumptions made and the limitations of the model used.
The value of an option varies with different variables of certain
subjective assumptions. Any change in the variables so adopted

may materially affect the estimation of the fair value of an option.

Purchase, Sale or Redemption of Shares

During the six months ended 30 September 2009, neither the
Company nor any of its subsidiaries had purchased, sold or

redeemed any of the Company’s listed securities.
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Financial summary (Six months ended 30 September)

(Based on the unaudited condensed consolidated interim financial

information)
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BHEBEBERA=THLERER)

(REEARZF AT S P HER)

30/9/2009 30/9/2008 30/9/2007 30/9/2006 30/9/2005
HK$'000 HK$'000 HK$000 HK$'000 HK$000
BT BT Vol BT BT T
Key income statement items T ERHEXER
Turnover L]
- Continuing operations —BECEER 1,764,556 1,629,767 1,399,012 1,235,358 1,069,445
— Discontinued operations —BRIEEEER - - 117,014 105,336 100,903
1,764,556 1,629,767 1,516,026 1,340,694 1,170,348
Operating profit/(loss) gRn/ (F8)
— Continuing operations — BB 148,043 101,042 97,090 81,926 78,774
- Discontinued operations — B PR - - 1,114 (1,591) (6,826)
148,043 101,042 98,204 80,335 71,948
Profit/(loss) before taxation  BrFEH AR,/ (&i8)
- Continuing operations — P 152,176 109,387 110,431 94,473 86,866
- Discontinued operations —BRHREEK - - 2,036 (1,082) (6,736)
152,176 109,387 112,467 93,391 80,130
Income tax expenses FrEsiEY
— Continuing operations —BERRE (28,660) (21,724) (22,285) (18,706) (12,851)
- Discontinued operations —BRIHREERK - - 490 624 515
(28,660) (21,724) (21,795) (18,082) (12,336)
Profit/(loss) for the period W;‘n‘ﬁﬂ/ B#E)
— Continuing operations A ¥ 123,516 87,663 88,146 75,767 74,015
- Discontinued operations = Eé%ﬂé‘é%%i% - - 2,526 (458) (6,221)
123,516 87,663 90,672 75,309 67,794
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SUPPLEMENTARY INFORMATION

HAb &

Financial summary (Six months ended 30 September)
(Continued)

MHEREBEAA=THLEXNER)(®)

30/9/2009 30/9/2008 30/9/2007 30/9/2006 30/9/2005
HK$’000 HK$'000 HK$'000 HK$'000 HK$'000
BT T BT Vol B BT
Key statement of TEFBMRRRER
financial position items
Total assets BERE 1,465,294 1,357,440 1,482,195 1,346,812 1,345,731
Total liabilities BESE (438,636) (371,419) (677,418) (499,305) (491,598)
Net assets BEFE 1,026,658 986,021 904,777 847,507 854,133
Shareholders’ funds RRES
Share capital AR 138,333 138,125 137,563 135,005 133,335
Reserves =4 888,325 847,896 767,214 712,502 720,798
1,026,658 986,021 904,777 847,507 854,133
Key financial TERBENRILE
information and ratios
Basic earning per share BREXEF
- Continuing operations —FEREER 8.9 6.4 6.4 5.6 5.6
- Discontinued operations —DRIEEER = 02 S (0.5)
8.9 6.4 6.6 5.6 oAl
Diluted earning per share BREFER
- Continuing operations —BERRER 8.9 6.3 6.4 B 515
- Discontinued operations —BRIHEZ %K = 0.2 = (0.5)
8.9 6.3 6.6 616 5.0
Dividend per share FRRE
Basic K 3.0 3.0 3.0 3.0 3.0
Special =] 6.0 3.0 3.0 3.0 3.0
Total A 9.0 6.0 6.0 6.0 6.0
Return on equity A E 12.03% 8.89% 10.02% 8.89% 7.94%
Shareholders’ funds at RREZSREAE
book value per share 0.74 0.71 0.66 0.63 0.64
Working capital ratio EEGSHL % 2.91 314 2.25 2.35 2.30
Stock turnover days BFEBRH(A) 111 120 123 115 100
Total gross retail area (Note 1) ZZEMmE (1) 263,387 234,150 215,771 192,255 168,632

Note 1: The information on retail space provided is intended to allow the
reader to appreciate the growth of our retail network and the size
of retail space only. As there are significant variations in sales
per square foot between stores of different store sizes, as well
as stores in different countries and locations, the retail space
information provided should not be used to analyse the trend for
sales per square foot.
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UPDATED INFORMATION ON DIRECTORS PURSUANT TO
RULE 13.51B OF THE LISTING RULES

BELMRAFE13.51BREHCEFTHZNER

Directors’ Updated Biographical Details

The Directors’ updated information is set out below. Upon
specific enquiry by the Company and confirmations from
Directors, save as otherwise set out in this Report, there is
no change in the information of the Directors required to be
disclosed pursuant to Rule 13.51B of the Listing Rules since
the Company’s last published annual report.

Executive Directors

Dr KWOK Siu Ming Simon, JP

Chairman and Chief Executive Officer

Dr KWOK together with his wife, Dr KWOK LAW Kwai Chun
Eleanor has run Sa Sa’s operations since the early days and
successfully listed the Company on the Stock Exchange of
Hong Kong in June 1997. Over the past 31 years, Dr KWOK
has played a leading role in transforming the Company into a
leading market player with a regional network of operations
in Asia. Dr KWOK is currently a Committee Member of the
Chinese People’s Political Consultative Conference of Hubei
Province, the Honorary Life President and a Councillor of
The Cosmetic & Perfumery Association of Hong Kong, the
Honorary President of Federation of Beauty Industry (HK), a
Governing Council Member (Retailer Category) of the Quality
Tourism Services Association, the Founding Honorary
Chairman of the Professional Validation Centre of Hong
Kong Business Sector, and the Honorary Life President
of the Hong Kong Brands Protection Alliance. He is also a
member of the Board of Trustees of New Asia College, The
Chinese University of Hong Kong, a voting member of The
University of Hong Kong Foundation, an appointed member
of the University Court of Hong Kong University of Science
and Technology, and a founding life member and 2007
Board Member of the Hong Kong Polytechnic University
Development Foundation. Dr KWOK was the winner of the
“Owner-Operator Award” at the DHL/SCMP Hong Kong
Business Awards 2007 and a winner in the Retail Category
in the “Ernst & Young Entrepreneur of the Year Awards
China 2006”. Dr KWOK received the degree of Doctor of
Business Administration honoris causa from the Lingnan
University in 2008.
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UPDATED INFORMATION ON DIRECTORS PURSUANT TO
RULE 13.51B OF THE LISTING RULES

B FmRAIE 13.51B IRIB (2

Directors’ Updated Biographical Details (Continued)

Executive Directors (Continued)

Dr KWOK Siu Ming Simon, JP

Chairman and Chief Executive Officer

Dr KWOK is an active participant in the work of charities.
He is a member of the Board of Directors of the Community
Chest 2009-2010, an Executive Board Member of the Hong
Kong AIDS Foundation 2006-2009, and an Honorary Advisor
and Organising Committee Member of the 2007-2008 Fund-
Raising Initiative of The Hong Kong Committee for the China

AIDS Initiative.

Dr KWOK is the Chairman of the Executive Committee of
the Group, and the brother-in-law of Mr LAW Kin Ming
Peter, Senior Vice President of Category Management
and Product Development of the Company. He is also a
director and shareholder of Sunrise Height Incorporated and
Green Ravine Limited, which are controlling and substantial
shareholders of the Company. Both Dr Simon KWOK and
Dr Eleanor KWOK have a 50 per cent stake each in the two
companies. In addition, Dr KWOK is a director of certain

subsidiaries of the Group.
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UPDATED INFORMATION ON DIRECTORS PURSUANT TO
RULE 13.51B OF THE LISTING RULES

BELMRAFE13.51BREHCEFTHZNER

Directors’ Updated Biographical Details (Continued)
Executive Directors (Continued)

Dr KWOK LAW Kwai Chun Eleanor, B8S

Vice-Chairman

A founder of the Group and a member of the Executive,
Compensation and Nomination committees. Dr KWOK has
more than 33 years’ experience in the sales and marketing
of beauty products. With extensive professional knowledge
and many years of experience in cosmetics retailing, she
pioneered the unique operational concept of open-shelf
display of beauty products, making shopping a more
enjoyable experience. Dr KWOK plays a leading role in the
marketing, operations, human resources and staff training
functions of the Group. She is currently the Honorary
President of The Cosmetic & Perfumery Association of Hong
Kong, an Executive Committee Member of The Guangdong
Provincial Women’s Federation, the Honorary President
of The Hong Kong Federation of Women (“HKFW”) and a
member of The HKFW Entrepreneurs Committee. Dr KWOK
won the “Outstanding Women Entrepreneurs Award” of
the Hong Kong Women Professionals & Entrepreneurs
Association in 2008, and received a “World Outstanding
Chinese” award from the World Outstanding Chinese
Association and World Chinese Business Investment
Foundation. She was conferred an Honorary Doctorate of
Management by Morrison University, USA, and an Honorary
Fellowship by the Professional Validation Centre of Hong
Kong Business Sector.

Dr KWOK is actively involved in charity activities. She is a
director in the Board of Directors 2006-2009 for Po Leung
Kuk, the Honorary Vice-President of The Hong Kong Girl
Guides Association 2006-2009, and a patron of Caritas
Fund Raising Campaign 2007-2009.

Dr KWOK is the wife of Dr KWOK Siu Ming Simon, and the
sister of Mr LAW Kin Ming Peter, Senior Vice President of
Category Management and Product Development of the
Company. She is a director and shareholder of Sunrise
Height Incorporated and Green Ravine Limited, which are
controlling and substantial shareholders of the Company.
Both Dr Eleanor KWOK and Dr Simon KWOK have a 50
per cent stake each in the two companies. Dr KWOK is a
director of certain subsidiaries of the Group.

62

U

ES2RMEN(E)

HITES(E)

SEEDEL  EyEE

B

KEEMA - URARREERTHREER
g FHEEERRERZEEKE - FF
TREE =+ =F MR CERAE
B BERZNEEANZB NS FCHER
TELR  BELHARKAEZTERR
SIS REEGEERENEYER -
HBTFEREMGHEE - LFEE - A
HERNBETIE - BELRSEBCH
mAXHEREER BEREGEHAS
HWITZBEXE  AESRRLEBEHE
g((FeRnBEEREFERBRDE
FXREEEEE - BELN _ZT/\FHE
BERTIEMNBEEASHEREEH L
EERAR] - WHEHRGEHEA S
HAEFREZS SRR REHEA
2] o FELEXEENERBRFKLE
EEBELRN - WERENEIETE
RLRERER L o

DELEB2ERRER  QEHLE o 3
BLRRRBARZECHFERTSHE -
“ERRE_TTNFERERETREES
BRGRR-ZZ2LZE_TTNFEEH
EEFZESEDA -

BEL A OBEF T 2 EMARQA]RE
ERREREESNBREZRBLE
2o BELTARARRERREER
B Sunrise Height Incorporated 1 Green
Ravine Limited#) 2 % & iR 3R (BIE K7
SHEREAARED A +RE) - 3BIF
TIHAREEETHBARZES -



U

DSLERZRARDA —ETHh/ FB-TFRHRE

UPDATED INFORMATION ON DIRECTORS PURSUANT TO
RULE 13.51B OF THE LISTING RULES

B FmRAIE 13.51B IRIB (2

Directors’ Updated Biographical Details (Continued)
Executive Directors (Continued)

Mr LOOK Guy

Chief Financial Officer and Executive Director

Mr LOOK is CFO and Executive Director, and a director
of certain subsidiaries of the Group. Mr LOOK has over
27 years of experience in local and overseas financial
and general management. Prior to joining Sa Sa in March
2002, he was the CFO and an Executive Director of
Tom.com Limited (renamed TOM Group Ltd.). Mr LOOK
was appointed as an Independent Non-Executive Director
of Cafe de Coral Holdings Limited in April 2009. He holds
a Bachelor’s degree in Commerce from the University of
Birmingham, England. Mr LOOK is an associate member
of the Institute of Chartered Accountants in England and
Wales and the Hong Kong Institute of Certified Public
Accountants (“HKICPA”). He is also a member of the
Professional Accountants in Business Advisory Panel of
HKICPA. Mr LOOK is the Vice Chairman of the Hong Kong
Retail Management Association. He is a member of the
Statistics Advisory Board of the Government of the Hong
Kong Special Administrative Region and a member of the
Departmental Advisory Committee for the Department of
Management Sciences of the City University of Hong Kong.
Mr LOOK is the nephew of Mrs LEE LOOK Ngan Kwan
Christina.

Non-Executive Directors

Mrs LEE LOOK Ngan Kwan Christina

Non-Executive Director

Appointed as an INED of the Group in May 1997 and re-
designated as Non-Executive Director in June 2004. Mrs
LEE is the widow of the founder of Television Broadcasts
Limited, Mr LEE Hsiao Wo. Mrs LEE has been a director
of Television Broadcasts Limited since 1981 and is
actively involved in Caritas, Hong Kong, a local charitable
organisation. Mrs LEE is the aunt of Mr LOOK Guy.
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UPDATED INFORMATION ON DIRECTORS PURSUANT TO
RULE 13.51B OF THE LISTING RULES
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Directors’ Updated Biographical Details (Continued)
Non-Executive Directors (Continued)

Professor CHAN Yuk Shee, PhD, BBS, JP

Independent Non-Executive Director

Appointed as an INED and Chairman of the Audit Committee
of the Group since November 1999. Professor CHAN is
currently the President of the Lingnan University of Hong
Kong. Previously, he had served as Vice President for
Academic Affairs of the Hong Kong University of Science
and Technology. He obtained a PhD in Finance, as well
as an MBA and MA in Economics from the University of
California at Berkeley. He is the Chairman of the Social
Welfare Advisory Committee, and a member of the Public
Service Commission and the Process Review Panel for the

Securities and Futures Commission.

Dr LEUNG Kwok Fai Thomas, PhD, BBS, JP

Independent Non-Executive Director

Appointed as an INED of the Group in January 2000 and
is the Chairman of the Compensation Committee for
the Group. Dr LEUNG has over 26 years’ experience in
management consultancy and is an expert in organisation
and human resources development. Dr LEUNG holds a PhD
in Business Administration from the University of lllinois. He
has been appointed to significant positions in many public
organisations and committees by the Hong Kong Special
Administrative Region Government and was formerly Chief
Executive - Asia for Hay Group, one of the world’s leading

management consulting firms.
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UPDATED INFORMATION ON DIRECTORS PURSUANT TO
RULE 13.51B OF THE LISTING RULES

BELMRAFE13.51BEREHCEFTZNER

Directors’ Updated Biographical Details (Continued)
Non-Executive Directors (Continued)

Ms TAM Wai Chu Maria, GBS, JP

Independent Non-Executive Director

Appointed as an INED of the Group in June 2004 and the
Chairman of the Nomination Committee of the Group. Ms
TAM was educated at London University. She qualified
as a barrister-at-law at Gray’s Inn, London, and practised
in Hong Kong. She was a member of the Preparatory
Committee for the Hong Kong Special Administrative Region
(PRC) and Hong Kong Affairs Advisor (PRC), as well as a
member of the Advisory Committee on Corruption of the
Independent Commission Against Corruption. She is a
deputy to the National People’s Congress of The People’s
Republic of China and a member of the Hong Kong Basic
Law Committee. She is also a member of various community

services organisations.

Ms Kl Man Fung Leonie, SBS, JP

Independent Non-Executive Director

Appointed as an INED of the Group in December 2006. Ms
Kl is the Managing Director of New World China Enterprises
Projects Limited, a Director of Kunming New World First Bus
Services Limited, a Non-Executive Director of New World
Development Company Limited and an Independent Non-
Executive Director of Clear Media Limited. Ms Kl has more
than 32 years’ experience in integrated communication
and marketing services. She was the founder, partner
and Chairman/Chief Executive Officer of Grey Hong Kong
Advertising Limited and Grey China Advertising Limited.
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UPDATED INFORMATION ON DIRECTORS PURSUANT TO
RULE 13.51B OF THE LISTING RULES
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Directors’ Updated Biographical Details (Continued)
Non-Executive Directors (Continued)

Ms KI Man Fung Leonie, SBS, JP

Independent Non-Executive Director

Ms Kl is committed to the community and public services.
She was the Chief Executive of The Better Hong Kong
Foundation. She is currently a council member of UNICEF,
a life member of the Children’s Cancer Foundation, a court
and council member of Lingnan University, a member of
the Asian Advisory Board of Cheng Yu Tung Management
Institute, Richard lvey School of Business (University
of Western Ontario, Canada), a member of the Sports
Commission of Hong Kong and a CPPCC member of

Yunnan Province.

Directors’ Emoluments

During the period, there has been no change to the basis
of determining directors’ emoluments. Disregarding the
fees paid for chairing meetings of Board Committees, there
has been no change to the level of directors’ fees for non-
executive and independent non-executive directors as set
out on page 113 of the Company’s annual report for the
year ended 31 March 2009. The basic salaries of executive

directors have also remained unchanged.
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DIRECTORS’ AND CHIEF EXECUTIVES’ INTERESTS AND SHORT
POSITIONS IN SHARES, UNDERLYING SHARES AND DEBENTURES

EFNEHTHRAERNKRD - HERO MES 2 #Ea

As at 30 September 2009, the interests and short positions of the
directors and chief executives in the shares, underlying shares and
debentures of the Company or any of its associated corporations
(within the meaning of Part XV of the Securities and Futures
Ordinance (“SFO”)) which were notified to the Company and the
Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the
SFO (including interests or short positions which they were taken
or deemed to have under such provisions of the SFO), or which
were recorded in the register required to be kept by the Company
under Section 352 of the SFO, or which were otherwise required
to be notified to the Company and the Stock Exchange pursuant
to the Model Code for Securities Transactions by Directors of

Listed Issuers (“Model Code”) are set out below:
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DIRECTORS’ AND CHIEF EXECUTIVES’ INTERESTS AND SHORT

POSITIONS IN SHARES, UNDERLYING
EERERITERABRRD - HE

() Long Position in the Shares, Underlying Shares

and Debentures of the Company

SHARES AND DEBENTURES
B kg2 s RRR

() EERARG HERORES 2T

B

Number of shares in the Company

Personal Family
Name of Director Capacity interests interests
BEps &t RS RiEER
Dr KWOK Siu Ming Simon Interests of a controlled - -
BOBEL corporation (Note)
Pzl E R ()
Beneficial Owner 20,364,000 =
EXBEAA
Dr KWOK LAW Kwai Chun  Interests of a controlled - -
Eleanor corporation (Note)
PEEDEL Fril =R R ()
Mrs LEE LOOK Interests of a controlled = =
Ngan Kwan Christina corporation
MEERR 2+ FriEbl B A
Beneficial Owner 1,000,000 -
ERlERA
Professor CHAN Yuk Shee  Beneficial Owner 1,150,000 -
BREBH EnEAA
Note: These shares are held as to 696,780,000 shares by

Sunrise Height Incorporated and as to 201,726,400 shares
by Green Ravine Limited. Both Sunrise Height Incorporated
and Green Ravine Limited are owned as to 50% each by
Dr KWOK Siu Ming Simon and Dr KWOK LAW Kwai Chun

Eleanor.

Details of the interests of Directors and chief executives in

the derivatives interests in the Company for the six months
ended 30 September 2009 are disclosed in the Share

Options Section on page 51 of this report.
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898,506,400 - 898,506,400 64.95%
- - 20,364,000 1.47%
898,506,400 - 898,506,400 64.95%
148,000 - 148,000 0.01%
- - 1,000,000 0.07%
- - 1,150,000 0.08%
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(I) Long position in the Shares, Underlying Shares

DHERERERAT —BEN/ ZE-TFERHRE

DIRECTORS’ AND CHIEF EXECUTIVES’ INTERESTS AND SHORT
POSITIONS IN SHARES, UNDERLYING SHARES AND DEBENTURES

SEEZRESTBRAEBRKD - HERN MMES 2w MRE

and Debentures of Associated Corporations

Dr KWOK Siu Ming Simon and Dr KWOK LAW Kwai Chun
Eleanor are each taken to be interested in all the issued
non-voting deferred shares (“Deferred Shares”) of Base
Sun Investment Limited, Matford Trading Limited, Sa Sa
Cosmetic Company Limited and Sa Sa Investment Limited,
all of which are wholly-owned subsidiaries of the Company.
Dr KWOK LAW Kwai Chun Eleanor is also taken to be
interested in all the Deferred Shares of Vance Trading
Limited, a wholly-owned subsidiary of the Company. Details

of interests in the Deferred Shares are set out below:

Dr KWOK Siu Ming Simon
Name of
associated
corporation Capacity
HEEEER 51

Base Sun Investment
Limited
ERREER AR

Matford Trading Limited
*BEHERAT

Sa Sa Cosmetic Company
Limited
HHERBRAR

Sa Sa Investment Limited
DHREBRAR

Interests of a controlled
corporation (Note 1)
FriEsl B AR (M)

Beneficial owner (Note 2)

Eilig AHE2)
Beneficial owner

EREBA

Beneficial owner

ERfBA

(I

BEMRBEERD - ABERORES
ZHER

BORAB LT RDBRELE L5 RIRE 2%
BEBEREREBRARF  XBEFERA
A SFeEmBR AR RS SRERR
RAZ 2EEBTEEEBRTERD (R
FERtn ) 2 #E s » B ARG /AN AR E
BB AR - BEEZHE LT INERAES
ARA2EMBRARRRESARARE
B BITERERRETKD 2t - RIT
Befn 2 s BEIIMT -

FLBEL

Number of Deferred Shares in the associated corporation

Personal
interests
EARE

Family
interests
Rk

BB ZEERAH B
Percentage of
shareholding
to all the
Deferred
Shares of
associated
corporation
Corporate Other Total gL E
interests interests interests ZFBIEE
DRER Hitrgs HER REEDE
2 - 2 100%
= - 3 50%
- - 1 50%
= - 1 50%
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() Long position in the Shares, Underlying Shares () #EEHEBEERS - HERGORES
and Debentures of Associated Corporations ZHRE(E)
(continued)
Dr KWOK LAW Kwai Chun Eleanor FEEEE L
Number of Deferred Shares in the associated corporation
HEEEZEEROH A
Percentage of
shareholding
to all the
Deferred
Shares of
associated
Name of corporation
associated Personal Family Corporate Other Total AL E
corporation Capacity interests interests interests interests interests ZFTBERE
HBEEER &t fAARS e 5 DRER HthiEs ARz RGBEA
Base Sun Investment Interest of a controlled - - 2 - 2 100%
Limited corporation (Note 1)
ERRERRAR Frizl =R (1)
Matford Trading Limited Beneficial owner (Note 3) 3 - - - 3 50%
*BEHERAT i INGIER))
Sa Sa Cosmetic Company ~ Beneficial owner 1 - - - 1 50%
Limited EnfEAA
R ERAR
Sa Sa Investment Limited ~ Beneficial owner 1 - - - 1 50%
DHREBRAR ERERA
Vance Trading Limited Beneficial owner 1,600,000 = = = 1,600,000 100%
RRBHERAA ERERA
Notes: MTEI .

g

Dr KWOK Siu Ming Simon and Dr KWOK LAW Kwai Chun
Eleanor hold 2 Deferred Shares in Base Sun Investment
Limited through Link Capital Investment Limited and Modern
Capital Investment Limited. Link Capital Investment Limited
and Modern Capital Investment Limited are companies owned
as to 50% each by Dr KWOK Siu Ming Simon and Dr KWOK
LAW Kwai Chun Eleanor.

Dr KWOK Siu Ming Simon holds 3 Deferred Shares in Matford
Trading Limited through Mr YUNG Leung Wai who acts as a
nominee shareholder.

Dr KWOK LAW Kwai Chun Eleanor holds 3 Deferred Shares
in Matford Trading Limited through Ms KWOK Lai Yee Mable
who acts as a nominee shareholder.
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Long position in the Shares, Underlying Shares
and Debentures of Associated Corporations
(continued)

Save as disclosed above, no Directors or chief executives
have any interests or short position in the shares, underlying
shares and debentures of the Company or any of its
associated corporations (within the meaning of Part XV of
the SFO) which would have to be notified to the Company
and the Stock Exchange pursuant to Divisions 7 and 8 of
Part XV of the SFO (including interests or short positions
which were taken or deemed to have under such provisions),
or which were recorded in the register required to be kept
by the Company under Section 352 of the SFO, or which
were otherwise required to be notified to the Company and

the Stock Exchange pursuant to the Model Code.

Share Options

The interest of the Directors and chief executives in the
share options (being regarded as unlisted physically settled
equity derivatives) of the Company are detailed in the Share

Options Section.

Directors’ benefits from rights to acquire shares or
debentures

Save as disclosed under the Share Options Section,
at no time during the period was the Company, its
holding company or its subsidiaries or a subsidiary of the
Company’s holding company, a party to any arrangements
which enabled the Directors of the Company (including
their spouses or children under 18 years of age), to acquire
benefits by means of acquisition of shares in or debenture of

the Company or any other body corporate.
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So far as is known to any Director or chief executive of the
Company, as at 30 September 2009, shareholders, other than a
Director or chief executive, who had interests and short positions
in the shares and underlying shares of the Company which would
have to be disclosed to the Company and the Stock Exchange
under the provisions of Divisions 2 and 3 of Part XV of the SFO
(including interests or short positions which were taken or deemed
to have under such provisions), or which were recorded in the
register of interests required to be kept by the Company under
Section 336 of the SFO are as follows:

Long Position of Substantial Shareholders in the
Shares of the Company

Name of company Capacity

NCIE=E =27y

Sunrise Height Incorporated Beneficial owner
BEREAA

Green Ravine Limited Beneficial owner
EaEEA

Note: Both Sunrise Height Incorporated and Green Ravine Limited are
owned as to 50% each by Dr KWOK Siu Ming Simon and Dr KWOK
LAW Kwai Chun Eleanor.

Save as disclosed above, the Company has not been notified
by any person (other than the Directors or chief executives of
the Company) who had interests or short positions in the shares
or underlying shares of the Company which would have to be
disclosed to the Company and the Stock Exchange under the
provisions of Divisions 2 and 3 of Part XV of the SFO (including
interests or short positions which were taken or deemed to have
under such provisions), or which were recorded in the register of
interests required to be kept by the Company under Section 336
of the SFO.
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Approximate

percentage of

No. of shares held shareholding

BRE NiLERBD

696,780,000 (Note) 50.37%
(H=E)

201,726,400 (Note) 14.58%
(H=E)

MizE : EBOBAELT RBEERE I % B Sunrise
Height Incorporated 2 Green Ravine Limited
50% M ©
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The Company is committed to maintaining a high standard of

corporate governance practices that promote accountability,

transparency and responsibility.

Throughout the six months ended 30 September 2009, the

Company had complied with all the Code Provisions set out in the

Code on Corporate Governance Practices (“CG Code”) contained

in Appendix 14 of the Listing Rules, except for the deviation from

Code Provision A.2.1 described below. The Company reviews its

corporate governance practices regularly in light of developments

both locally and internationally.

U

Composition of the Board and various Board
Committees
The Board

The Board currently comprises eight directors, including
three executive directors, four independent non-executive
directors and one non-executive director. The executive
directors are Dr KWOK Siu Ming Simon, Dr KWOK LAW
Kwai Chun Eleanor and Mr LOOK Guy. The independent
non-executive directors, representing more than one-third
of the Board, are Professor CHAN Yuk Shee, Dr LEUNG
Kwok Fai Thomas, Ms TAM Wai Chu Maria and Ms KI Man
Fung Leonie. Together, they offer diversified expertise and
serve to advise the Board and management on strategic
development as well as provide checks and balances for
safeguarding the interest of the shareholders and the Group
as a whole. The non-executive director is Mrs LEE LOOK

Ngan Kwan Christina.
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Composition of the Board and various Board
Committees (Continued)

The Board (Continued)

The overall management of the Group’s business and
affairs are vested in the Board pursuant to the Articles of
Association of the Company. The Board is elected by the
shareholders and is the ultimate decision making body of the
Group except for those matters reserved for shareholders.
The Board accepts that it is ultimately accountable and
responsible for the performance and affairs of the Group.
However, while the Board retains oversight responsibility,
some of its authority is delegated to the management team
who develops and implements the Company’s strategic
plans and annual operating plans, and manages the Group’s

day-to-day activities.

The Board has established four Board committees, namely,
the executive committee, audit committee, compensation
committee and nomination committee. Each committee
oversees certain particular aspects of the Group’s affairs
in accordance with its terms of reference. The Company
reviews its delegation arrangements on a periodic basis to
ensure that they remain appropriate to its needs. The Board
and the Board committees work under well-established
corporate governance practices and well-defined terms of
reference which reinforce the responsibilities of the Directors
in accordance with the requirements of the Listing Rules and

other relevant statutory and regulatory requirements.

In the six months ended 30 September 2009, two board
meetings, five executive committee meetings, two audit
committee meetings and one nomination committee meeting
were held. Attendance of the Directors at these meetings is

set out below:
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() Composition of the Board and various Board
Committees (Continued)
The Board (Continued)

n =E=

Bx2(®)

Executive Audit Nomination Compensation
Board committee committee committee committee
Name of Directors meeting meeting meeting meeting meeting
=g THREES BEREEE REZES ) P
BEEpgE g3 =t ] =g =
Executive Directors
HITES
Dr KWOK Siu Ming Simon 2 5 2 (Note 1) 1 (Note 2) n/a
Gk (Pt7E1) (PitzE2) i
Dr KWOK LAW Kwai Chun Eleanor 2 4 2 (Note 1) 1 -
PBREEDE LT (BftEE1)
Mr LOOK Guy 2 5 2 (Note 1) n/a n/a
BERESEAE (BHzE1) T NEHR
Non-executive Director
FHTES
Mrs LEE LOOK Ngan Kwan Christina 1 n/a n/a n/a n/a
FERER 22 & TN TiEA T TNEHR
Independent non-executive Directors
BYFHTES
Professor CHAN Yuk Shee 2 n/a 2 n/a n/a
PR E AR TiEH T TNEHR
Dr LEUNG Kwok Fai Thomas 2 n/a 2 1 -
REEELT i
Ms TAM Wai Chu Maria 2 n/a 2 1 -
ERNE i
Ms KI Man Fung Leonie 2 n/a 2 n/a -
oS/ NE TNEA T
Total meetings held 2 5 2 1 -
BRAH
Notes: PR -

1. Dr KWOK Siu Ming Simon, Dr KWOK LAW Kwai Chun Eleanor
and Mr LOOK Guy attended the audit committee meetings as
invitees.

2. Dr KWOK Siu Ming Simon attended the nomination committee
meeting as invitee.
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Composition of the Board and various Board
Committees (Continued)

Executive Committee

Being part of the management team, the executive
committee held meetings on a regular basis. The members
of the executive committee are Dr KWOK Siu Ming Simon,
who presides as chairman, Dr KWOK LAW Kwai Chun
Eleanor and Mr LOOK Guy.

Audit Committee

The Company established an audit committee with written
terms of reference on 13 October 1999. The current audit
committee members are Professor CHAN Yuk Shee who
presides as chairman, Dr LEUNG Kwok Fai Thomas,
Ms TAM Wai Chu Maria and Ms KI Man Fung Leonie.
All committee members are independent non-executive
directors and at least one of them possesses the appropriate
professional qualifications or accounting or related financial
management expertise as required by Rule 3.10(2) of the

Listing Rules.

The audit committee is responsible for, among others,
reviewing and monitoring the relationship between the
Company and its auditors, reviewing the financial information
of the Company and overseeing the Company’s financial
controls, internal control and risk management systems.
The audit committee members meet at least twice a year
with external auditors to discuss the general scope of audit
works and review the audit reports and the interim and
annual accounts of the Group. During the period, the audit
committee met privately with the external auditors, without
the presence of the executive Directors, to discuss matters

and issues arising from the audit and other matters.
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Composition of the Board and various Board
Committees (Continued)

Compensation Committee

A compensation committee was formed in December 1999
and formally established in March 2000. There are four
compensation committee members currently, namely Dr
LEUNG Kwok Fai Thomas, who presides as chairman, Dr
KWOK LAW Kwai Chun Eleanor, Ms TAM Wai Chu Maria
and Ms Kl Man Fung Leonie, the majority of whom are

independent non-executive directors.

The role and authorities of the compensation committee,
including those set out in Code Provision B.1.3 of the CG
Code, are clearly set out in its terms of reference which
are available at the Company’s website and on request. In
accordance with its terms of reference, the compensation
committee is provided with sufficient resources to discharge
its duties, including obtaining independent professional
advice in appropriate circumstances as and when deem
necessary and fit pursuant to the independent advice

guidelines adopted by the Company from time to time.

Nomination Committee

The Board established a nomination committee on 31
March 2005, whose members are Ms TAM Wai Chu Maria,
chairman, Dr KWOK LAW Kwai Chun Eleanor and Dr
LEUNG Kwok Fai Thomas. The terms of reference of the
nomination committee adopted on 31 March 2005, which is
made available on the Company’s website, set out details of
the committee’s role and functions, nomination procedures
and the process and criteria adopted for selection and
recommendation of candidates for directorship of the

Company.
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Composition of the Board and various Board
Committees (Continued)

Nomination Committee (Continued)

The nomination committee is responsible for, among

others:—

()  determining the policy for the nomination of Directors;

(i)  reviewing the structure, size and composition (including
the skills, knowledge and expertise) of the Board on
a regular basis and making recommendations to the

Board regarding any proposed changes;

(i) identifying individuals suitably qualified to become Board
members and selecting or making recommendations to
the Board on the selection of, individuals nominated for

directorship;

(iv) assessing the independence of independent non-

executive directors; and

(v)  making recommendations to the Board on relevant
matters relating to the appointment or re-appointment

of Directors.

The nomination committee met on 22 June 2009 to
consider, among other matters, the re-appointment of Ms Ki
Man Fung Leonie as an independent non-executive director
for a further term of three years from 15 December 2009,
subject to the provisions for rotation and retirement in the
Articles of Association of the Company. The committee
recommended her re-appointment which was subsequently

approved by the Board on 25 June 2009.
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Composition of the Board and various Board
Committees (Continued)

Information from management

All directors, executive and non-executive, play their full part
in the Company’s activities and are provided with timely and

relevant information tailored to their needs.

The Executive committee and the management team meet
regularly to review, discuss and make decisions on financial
and operational matters. During the period, six management
meetings were held and chaired by the chairman and
CEO of the Company, which enhanced and strengthened
departmental communications and co-operation within the

Group.

At least once a year, the full Board meets with members
of the management team to review and consider the
Group’s achievements in the past year and the budget for
the coming year. The budget proposed by management is
then approved by the Board. Each Director has direct and
independent access to the management and is free to make

enquiries where necessary.
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Code Provision A.2.1 of the CG Code

Code Provision A.2.1 of the CG Code stipulates that the
roles of chairman and CEO should be separate and should
not be performed by the same individual. The division of
responsibilities between the chairman and CEO should be

clearly established and set out in writing.

Dr KWOK Siu Ming Simon is both the chairman and CEO
of the Company. His responsibilities are clearly set out in
writing and approved by the Board effective on 1 April 2005.
Given the Group’s current stage of development, the Board
considers that vesting the roles of chairman and CEO in
the same person facilitates the execution of the Group’s
business strategies and maximizes effectiveness of its
operation. The Board will nevertheless review this structure

and its appropriateness from time to time.

Model Code for Securities Transactions by
Directors of Listed Issuers

The Company adopts a code of conduct regarding directors’
securities transactions (“Company’s Code”) on terms no less
exacting than the required standard set out in the Model
Code. Having made specific enquiry of all Directors, all of
them confirmed that they had complied with the required
standard set out in the Model Code and the Company’s

Code throughout the period.
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(IV) Internal Controls

The Board is responsible for developing and maintaining
the system of internal controls of the Group to protect
shareholders’ interest and to safeguard the Group’s
assets by setting appropriate policies and reviewing the
effectiveness of major control procedures for financial,
operational, compliance and risk management areas. The
internal control system is implemented by the management
upon the authorisation of the Board, designed to manage
rather than eliminate the risk of failure in operational systems
and achievement of the Group’s objectives and can only
provide reasonable, and not absolute assurance of the

following:—

—  effectiveness and efficiency of operations

- reliability of financial reporting

- compliance with applicable laws and regulations

—  effectiveness of risk management functions

The Board also acknowledges the importance of the Group’s

internal control, financial control and risk management and

shall monitor its effectiveness from time to time.
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(IV) Internal Controls (Continued)

Risk Assessment and Management

During the period ended 30 September 2009, the Group
had engaged Deloitte Touche Tohmatsu (“Deloitte”) to assist
in developing a sustainable and integrated enterprise risk
management (“ERM”) program. This is part of the continuous
effort of the Group to enhance the effectiveness of the
control environment pursuant to Appendix 14 of the Listing

Rules, in particular the review on risk management functions.

The ERM implementation effort is designed to be a pilot
program for the Group in respect of the business and
operations in Hong Kong. After the completion of the pilot
program, the Group will review and consider extending the
effort to its overseas operations. The pilot program includes
the following phases and the Group has recently completed
Phase 2:

Phase 1: Development of an overall ERM framework

Deloitte assisted with the evaluation of the Group’s
current maturity level of ERM and identified the desired
state of ERM. An overall strategy and project plan for the
implementation has been established. Orientation and
training sessions have been conducted to obtain full support

and feedback from management.
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(IV) Internal Controls (Continued)

Risk Assessment and Management (Continued)

Phase 2: Identification and prioritisation of risks

In the risk identification process, management adopted
a value-based approach by focusing on the risks
associated with the Group’s business objectives.
The framework recommended by the Committee of
Sponsoring Organizations of the Treadway Commission
is being adopted where risks are being categorised into
Strategic, Operational, Financial and Compliance. Interviews,
workshops and questionnaires have been conducted to
collect input from management to compile the risk inventory.
The Group developed a well-defined risk assessment criteria
that is tailored to the Group’s risk appetite and applied
consistently throughout the risk ranking process. The
ranked risks as well as the assignment of risk owners were
discussed, agreed and confirmed amongst the Group’s

management team.

Phase 3: Development of Risk Monitoring and Reporting
Mechanism
Based on the risk assessment results, Deloitte will assist
the Group in developing an on-going risk mitigation plan
for the top 10 selected priority risks. In order to achieve
sustainability to the ERM process, the Group will establish
an on-going risk monitoring mechanism. This will include
the development of risk indicators for each of the selected
priority risk to facilitate monitoring of any changes in risk
levels and a “red flag” system to indicate situations where
risk level has exceeded a certain pre-set level. In addition,
Deloitte will assist with establishing an escalation channel
for risk reporting by setting up reporting lines, frequency
of reporting, items to be reported (such as progress and
results of risk mitigation plans), and developing dashboard

and reporting template.
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(IV) Internal Controls (Continued)

Risk Assessment and Management (Continued)
Phase 3: Development of Risk Monitoring and Reporting
Mechanism (Continued)

Our executive directors and top management have
been and will continue to be heavily involved in the ERM
implementation process. In addition, the results will be
presented to the Board or the audit committee to enhance
the accountability and quality of the risk management

process of the Group.

Control Activities and Processes

The Group has maintained an internal audit function that is
responsible for assisting the Board in maintaining effective
internal controls by evaluating their effectiveness and
efficiency and by promoting continuous improvement. The
internal audit function of the Group reports directly to the
audit committee quarterly and has direct access to the
chairman of the audit committee. The Internal Audit and
Management Services Department (“IAMS Department”)
has unrestricted access to any information relating to
the Group’s risk management, control and governance

processes.

During 1 January 2007 to 31 March 2009, the Group
outsourced certain internal audit activities to an independent
risk consulting firm, which is not the auditor of any
members of the Group (“Internal Control Consultants”)
under a co-sourcing arrangement. In early 2009, the
Group’s IAMS Department has fully taken up the internal
audit role previously undertaken by the Internal Control
Consultants, and started assisting the Board in reviewing
the effectiveness of the Group’s internal control system
based on the approved risk-based annual audit plan, and
also in performing special reviews on areas identified by

management or the audit committee from time to time.
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(IV) Internal Controls (Continued)

Control Activities and Processes (Continued)

The annual audit plan continues using the risk-based
approach to assess the materiality and the potential risks
existing in the internal control systems of various businesses
and processes of the Group, and determines the priorities of
the internal audit activities. The audit committee reviews and
approves the annual audit plan and all major changes to the

plan.

The IAMS Department is responsible to carry out internal
control reviews based on the approved annual audit plan.
Prior to the commencement of each audit assignment,
audit planning meetings would be arranged with process
owners to communicate the scope. Audit work programs
would be developed based on understanding of the
operations obtained from interviews with management and
review of policy documents. Through execution of the audit
work programs, the IAMS Department inspects, monitors
and evaluates the design effectiveness and operating
effectiveness of the key controls associated with the

processes under review.

All findings and recommendations on internal control
deficiencies for each audit assignment would be
communicated with management. The IAMS Department
works with management to establish remediation plans
to correct internal control deficiencies within a reasonable
time period. Post audit reviews would also be performed to
ensure that the action plans of previously identified internal

audit deficiencies have been executed as intended.
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(IV) Internal Controls (Continued)

V)

Control Activities and Processes (Continued)

The Board has through the audit committee conducted the
review of the effectiveness of the Group’s internal control
system for the year ended 31 March 2009, and considered
the Group’s internal control system effective and adequate.
During the six months ended 30 September 2009, the
IAMS Department has performed internal control reviews on
major aspects of the Group’s operations in Hong Kong. Key
findings of each review were reported to and were reviewed
by the audit committee every quarter. There were no
significant areas of concern that might affect shareholders.

Investor Relations

The Group is committed to fostering productive and long-
term relationships with shareholders and investors through
open and timely communication. Various channels have
been established to facilitate transparency. Key information
on the Group, which is continuously updated (including
a separate section on Corporate Governance), financial
information, results reports and web casts of results
presentations are available on our corporate web site
(www.sasa.com). In addition to the Annual General Meeting
at which shareholders are given an opportunity to put
questions to Directors about the Group’s performance,
press and analysts’ conferences are held at least
twice a year subsequent to the interim and final results
announcements. At these conferences, our management
team explains the Group’s business performance and future
direction. The Group initiated a voluntary announcement of
unaudited quarterly update since the third quarter of financial
year 2008/2009. The Group also seeks opportunities to
communicate strategies to investors and the public through
active participation at investors’ conferences, regular
meetings with fund managers and potential investors, as well
as through press interviews and timely press releases. Other
than individual meetings with analysts, institutional investors
and fund managers, the Group also participated in various
road shows and conferences during the period. These are

summarised as follows:
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(V) Investor Relations (Continued) (V) BEEBRR®E)
Date Event Organiser Location
=p:] EE TP 1 B
August 2009 Road show Mitsubishi UFJ Tokyo
—TENENA HEEHES =ZUFJit % R
August 2009 HK/China Access Day CLSA Hong Kong
—ZETNEN\HA B,/ HECEENH BRES BE
June 2009 Road show BNP Paribas Hong Kong & Singapore
ZETNERHA HOEEHEN EBEIEEE S EEYSE b
May 2009 Corporate Access Forum CLSA Singapore
—ZETNERHA EENHE BRES TN
By Order of the Board AEFEEM
KWOK Siu Ming Simon FRERITBAEZ
Chairman and CEO }DH
Hong Kong, 27 November 2009 BE ZETNFT—A=TtH
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The 2009/2010 Interim Report (“Interim Report”) has been posted
on the Company’s website at www.sasa.com. Shareholders
who have previously chosen to rely on copies of the Corporate
Communication (as defined in the Listing Rules) posted on the
Company’s website instead of printed copies may still request a

printed copy of the Interim Report.

Shareholders who have chosen to receive the Corporate
Communication using electronic means through the Company’s
website and who for any reason have difficulty in receiving or
gaining access to the Interim Report posted on the Company’s
website, will promptly upon request be sent the Interim Report in

printed form free-of-charge.

Shareholders may at any time choose to change their choice
as to the means of receipt (i.e. in printed form or by electronic
means through the Company’s website) and/or the language of
the Company’s Corporate Communication by giving reasonable

notice in writing to the Company’s Branch Share Registrar.

Company’s Branch Share Registrar
Tricor Abacus Limited
Address : 26th Floor, Tesbury Centre,

28 Queen’s Road East, Hong Kong
Tel : 2980 1333
Fax 128108185
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