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The benefi ciaries were:

• Children’s Heart Foundation
• Hans Andersen Club
• Kids4Kids
• Playright Children’s Play Association
• Teach Unlimited Foundation 
• Christian Action
• Christian Family Service Centre
• Operation Dawn
• Helping Hand
• Foodlink Foundation
• World Wide Fund for Nature Hong Kong
• Hong Kong Red Cross Hospital Schools
• The Joshua Hellmann Foundation for Orphan Disease
• Lions Kidney Educational Centre & Research Foundation
• Little Life Warrior Society
• Operation Smile – China Medical Mission
• The Society for AIDS Care
• Families of SMA Charitable Trust

A record 28 major corporate donors donating a minimum 

of $150,000 took part. Some 22 schools – 19 of whom 

were major donors – joined the campaign, raising more 

than $500,000.

OSC donors continued to look at interesting ways to 

raise donations. This year’s top fundraiser was Morgan 

Stanley, which raised $2.5 million through the 10th 

annual Directors’ Choir and a staff baking auction. Other 

key donors include UBS, which generated $2.4 million 

from the donation of commissions on the trading fl oor, 

charity golf, and sales of raffl es. Wing Ding Squash 

Tournament raised $1.8 million, Five-a-side Football 

Tournament and JP Morgan both raised $1 million.  

To increase local community awareness and boost 

media coverage, an innovative OSC Santa on the 

Beach event was held for the fi rst time at Repulse Bay 

on 8 December. Top models, celebrities, corporate 

teams, volunteers and children of OSC benefi ciary 

organisations took part in team-building games such as 

rafting and water-balloon battles, garnering signifi cant 

attendance and coverage from local media, and raised  

$240,000 in donations. 

The campaign came to an end with a formal closing 

ceremony at the Grand Hyatt, the sponsoring hotel, on 

23 January 2013, with the new Operation Santa Claus 

patron, Ms Regina Leung, wife of new Hong Kong Chief 

Executive Leung Chun-ying, putting the fi nal number in 

place for the announcement. 

OPERATION SANTA CLAUS 2012
Jointly organised with Radio Television Hong Kong 

(RTHK), the annual fundraising campaign has raised in 

the region of $188 million and benefi ted 176 different 

charity projects since its inception in 1988.

In 2012, we celebrated the 25th anniversary of Operation 

Santa Claus (OSC) by setting a new record fundraising 

total of $18.8 million for 18 selected charities.  

Out of 82 proposals submitted by charities this 

year, the OSC Selection Committee carefully chose 

18 charities in six distinct areas: Children & Youth, 

Community, Environmental, Elderly, Medical Issues 

and Physical Disabilities.
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A CARING COMPANY

SCMP Group is now an official Caring Company of 

Hong Kong.

The SCMP Group has been awarded by the Hong Kong 

Council of Social Service the Caring Company logo in 

recognition of the Group’s commitment in caring for 

the community, caring for its employees and caring 

for the environment over 2012.

As part of our community commitment, we extend 

opportunities to our staff in volunteering for 

meaningful initiatives, such as supporting St James’ 

Settlement in administering a food programme for 

the poor and our fourth annual participation in 

EcoVision’s Hong Kong Clean Up campaign, where 

in September 2012, 106 SCMP volunteers and their 

family members cleared 645kg of rubbish on Sha 

Lan Beach in Tai Po, led by CEO Mr Robin Hu and 

COO Ms Elsie Cheung.    

We supported environmental issues by making 

signifi cant efforts to reduce energy and water 

consumption as well as reducing light and water 

pollution. In printing operations, we are using recycled 

or recycling-rich newsprint as far as quality tolerates; 

we recycle used plates, waste newsprint and chemical 

waste. We also have a “green” partnership with the 

World Wide Fund for Nature where we donate funds to 

support an IT and conservation education programme 

for underprivileged students.

Our commitment to our employees has resulted in the 

Group having an industry-high staff retention level in 

2012, and we have maintained a lower-than-average 

staff turnover rate in the past few years. 
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