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Being trendy is contemporary, shows refined sensibility;
inner beauty is beautiful, is charming.
Combining the two together
allows your natural beauty to shine through.

Keeping abreast of trends, targeted market expansion,
personalised beauty consultation, professional service,
extraordinary shopping experience; as always,

Sa Sa will be your beauty partner.

Hand in hand with the community and our shareholders,
Sa Sa will continue to grow and flourish.
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Results Highlights

Highlights

2

The Group's turnover increased by 8.4% from HK$3,899.1 million
to HK$4,226.0 million

Retail sales in Hong Kong and Macau increased by 10.2%
from HK$3,073.8 million to HK$3,386.1 million

The Group's profit for the period was HK$339.8 million, a
decrease of 4.9% from HK$357.4 million

Basic earnings per share were 11.9 HK cents as compared to
12.6 HK cents for the same period last year

Interim dividend of 5.0 HK cents per share and special
dividend of 4.0 HK cents per share, totaling 9.0 HK cents

The Group rationalised its retail network from 280 to 279, a
net increase of two “Sasa” stores and a net decrease of three
single-brand counters

Sa Sa was included as a constituent member of “Hang Seng
Corporate Sustainability Benchmark Index” for the fourth
consecutive year since 2011, and was also named one of
the “Most Popular Retailers in Hong Kong” in the “2014 Most
Popular QTS Merchant Award (Online Voting)” organised by
the Quiality Tourism Services Association

s

{( Hang Seng Corporate
\4\@ Sustainability Index

Series Member 2014-2015
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Royal Bank of Canada Trust Company
(Cayman) Limited

4th Floor, Royal Bank House

24 Shedden Road, George Town

Grand Cayman KY1-1110

Cayman Islands

BHEBERERAT 2014/15FFHIRE 3



Corporate Information
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Hong Kong Branch Share Registrar
and Transfer Office

Tricor Abacus Limited

Level 22, Hopewell Centre

183 Queen’s Road East

Hong Kong

Tel: (852) 2980 1333

Fax: (852) 2810 8185

E-mail: is-enquiries@hk.tricorglobal.com

Website: www.tricoris.com

Principal Bankers

Bank of China (Hong Kong) Limited

Bank of Communications Company Limited, Hong Kong Branch
Citibank, N. A.

Hang Seng Bank Limited

Industrial and Commercial Bank of China (Asia) Limited
Standard Chartered Bank (Hong Kong) Limited

Share Information
Stock code: 178
(The Stock Exchange of Hong Kong Limited)

Investor Relations

Corporate Communications Department
Sa Sa International Holdings Limited

8" Floor, Block B, MP Industrial Centre

18 Ka Yip Street

Chai Wan, Hong Kong

Investor Relations Hotline: (852) 2975 3638
Fax: (852) 2595 0797

E-mail: ir@sasa.com

Corporate Website
corp.sasa.com

Shopping Website

WWW.Sasa.com
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Five-Year Financial Summary

hFEHFERNRE

2014 2013 2012 2011 2010
HK$'000 HKS'000 HK$'000 HK$'000 HKS'000
BETR BETTL BT BT BRI
Condensed Consolidated Interim EREATHRER
Income Statement
Turnover BET 4,226,004 3,899,125 3377465 2,786,037 2,099,164
Gross profit EH 1,886,875 1,830,741 1543614 1224419 945,015
Gross profit margin EF|% 44.6% 47.0% 45.7% £3.9% 45.0%
Operating profit HaNayil 402,563 424242 344616 269,243 202737
Profit for the period HRE 339,762 357380 282,064 224333 176,291
Profit margin % 8.0% 9% 84% 8.1% 84%
Condensed Consolidated Interim BRGEPHRBERRER
Statement of Financial Position
Total assets B 3,400,281 2957,172 248139 2,129,640 1,678,254
Total liabilities BafE (1,146,291)  (1,007,693) (870,779) (815,650) (556,759)
Net assets as at 30 September MIANBRFEE 2,253,990 1949479 1610617 1,313,990 1,121,495
Shareholders’ Funds B
Share capital AR 284,455 283,226 282,175 280,855 139,636
Reserves B 1,969,535 1,666,253 1328442 1,033,135 981,859
Total equity as at 30 September RIA30RMERER 2,253,990 1,949479 1610617 1313990 1121495
Condensed Consolidated Interim HRGETRBLRER
Statement of Cash Flows
Net cash generated from operating REEBEL/RSFE 457,625 323,303 250,347 208,796 158,399
activities
Per Share Data and Key Ratios RAERRTENR
Basic earnings per share (HK cents) GRERET(BL)
(Note 1) (FiEr) 119 126 100 80 63
Diluted eamings per share (HK cents) ~ BREERF (71l
(Note 1) (KEr) 119 126 100 79 63
Return on equity RAER 15.1% 18.3% 17.5% 17.1% 15.7%
Dividend per share (HK cents) (Note 1) B &.(&1L) (K1)
Basic YN 5.0 45 25 20 15
Specal il 4.0 45 45 40 30
Total af 9.0 90 70 60 45
Closing share price as at RoA0RRKTE(ET) 532 875 532 469 310
30 September (HKS) (Note 1) (WzE1)

DDHERERERAT  2014/15F hHHRE



Five-Year Financial Summary

hFEMFERRE

2014 2013 2012 2011 2010
HK$'000 HKS'000 HKS'000 HKS'000 HK$'000
BETT BETTL BT BET L BETL
Net asset value per share (HKS) RRERSREEE(ET)

(Note 1) (WtzE1) 0.79 069 057 047 040
Current ratio (times) TENLE(fF) 2.57 249 230 218 259
Gearing ratio Eig = 3.5% - = = -
Operational Data 2EER
Number of retail outlets TEEH YA 279 71 258 27 180
- Multi-brand "Sasa” stores AR 273 262 M3 203 157
- Single-brand stores/counters -B-RieEE/ =R 6 9 15 24 23
Total gross retail area (sq. ft) (Note 2)  BZEAE(FAR) (FizF2) 638,385 603,666 559,583 444108 324639
Stock turnover days FERHA) 118 131 128 131 116
Number of employees (rounding to ETAB(\BNEE) 5,000 5,000 4,700 4,000 3,200

the nearest hundred)

Notes: st -

(1) Figures in 2010 have been adjusted for the 1:1 Bonus Issue.

(2) The information on retail space provided is intended to allow the
readers to appreciate the growth in retail network and the size
of retail space only. As there are significant variation in sales per
square foot between stores of different store sizes, as well as stores
in different countries and location, the retail space information
provided should not be used to analyse the trend on sales per square
foot.

6 Sa Sa International Holdings Limited Interim Report 2014/15
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Management Discussion & Analysis

Interim Results

For the six months ended 30 September 2014 (“period”), the
Group's turnover amounted to HK$4,226.0 million, representing
an increase of 8.4% from HK$3,899.1 million for the six months
ended 30 September 2013 (“previous period”). The Group's
performance benefited from the continuing steady performance
of our core market, Hong Kong and Macau. Retail sales in Hong
Kong and Macau increased by 10.2% from HK$3,073.8 million to
HK$3,386.1 million. The Group’s gross profit margin decreased
from 47.0% to 44.6%.

The Group's profit for the period was HK$339.8 million,
representing a decrease of 4.9% from HK$357.4 million for the
previous period. Basic earnings per share amounted to 11.9
HK cents as compared to 12.6 HK cents for the previous period.
The Board declared an interim dividend of 5.0 HK cents (2013:
4.5 HK cents) per share and a special dividend of 4.0 HK cents
(2013: 4.5 HK cents) per share, totaling 9.0 HK cents. The Group
rationalised its retail network from 280 to 279, a net increase
of two “Sasa” stores and a net decrease of three single-brand
counters.

During the period, Sa Sa was nominated for the fourth successive
year as a constituent member of the “Hang Seng Corporate
Sustainability Benchmark Index”, and was also named one of the
“Most Popular Retailers in Hong Kong” in the “2014 Most Popular
QTS Merchant Award (Online Voting)” organised by the Quality
Tourism Services Association.

Market Overview

In the first half of 2014, external conditions in the developed
economies remained generally slow. While the Eurozone
economy continued to show structural weakness, the rate of
recovery in the United States was limited by the fiscal drag.
Nevertheless, the Hong Kong economy continued to grow at
a rate of 2.2% and the resilient domestic sector as well as the
sustained growth in inbound tourism continued to support the
cosmetics markets.

In the first nine months of 2014, Hong Kong retail sales dropped
by 0.4% while Mainland tourist arrivals increased by 15.2% on
a year-on-year basis. The growth rate of day return tourists was
17.9% while that of overnight tourist arrivals increased by 11.5%.

There were still other positives for the retail sector. In the first nine
months of 2014, although total retail sales dropped slightly by
0.4%, medicines and cosmetics retail sales rose 10.0%. The private
retail rental index increased by 3.8% and the average salary per
person in the retail trade rose 4.5% in the period April to June
2014. This bodes well for cosmetic retailers when competing for
retail space and staff.
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Management Discussion & Analysis
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In Mainland China, total retail sales climbed above 12.0%, retail
sales of cosmetics grew 10.8% during the first nine months of
2014, and overall GDP growth was 7.4% during the first half of
2014, indicating that the Chinese economy remains on a path
of steady and sustainable growth. In Malaysia, firm domestic
demand continued to support growth amid weaker external
stimulus. GDP growth was 6.4% and total retail sales increased by
11.1% in April to June 2014. In Singapore, GDP and medical goods
and toiletries sales’ growth showed slight improvement of 2.4%
and 3.7% respectively in April to June 2014. Taiwan's economy's
growth rate increased to 3.7% during April to June 2014 while
retail sales growth of pharmaceutical and medical goods and
cosmetics reached a healthy 3.6% in the first nine months of 2014.

Operations Review
Retail and Wholesale Business

Hong Kong and Macau

Turnover in Hong Kong and Macau increased 9.8% to
HKS$3,433.3 million, with same store sales and same store
number of transactions rising 6.9% and 7.2% in the period
respectively. The total average sales value per ticket remained
flat, which was attributable to a lower average spending from
Mainland customers who have weaker spending power as well
as a 5.7% increase in spending from local customers. Profit
after tax declined from HK$374.8 million to HK$371.9 million.

The Group's retail sales in Hong Kong for the period grew albeit
at a slower pace than in the corresponding period last year. This
performance was driven by an increase in the total number of
transactions by Mainland tourists, which in turn reflected the
steady 15.2% increase in Mainland tourist arrivals.

However, there was a 6.7% decrease in average ticket size of
Mainland customers, which was attributable to the faster growth
of tourists originating from lower tier cities in Mainland China
with less spending power as well as the increasing demand for
lower price point products (for example, Korean products) and
the central government’s anti-corruption drive. In addition, same
day visitor arrivals have grown at a faster rate than overnight ones
while these visitors tend to spend less per transaction. This has
contributed to a lower ticket size for Mainland customers.

8 Sa Sa International Holdings Limited Interim Report 2014/15
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Management Discussion & Analysis

Profitability was restrained due to gross margin pressures.
Gross profit margins dropped by 2.4 percentage points. This
performance was due to the need to sustain high growth in a
slower market, which in turn led to ongoing promotions and
discounting to stimulate volume. In order to further strengthen
our competitiveness in product offerings, the Group adjusted to a
higher non-House Brand mix in some popular product categories,
for instance, in Korean products. However, broadening House
Brand products remains our long-term goal. Sales of House Brand
products rose by 7.3%.

The margin pressure arisen by these measures were partially
offset by effective operating cost controls. Rental to sales
remained flat. Although rental reversion was still subject to
increments, the Group continued to rationalise the network in
a strategic and disciplined manner, taking into account market
needs and cost considerations, in order to capture potential in
both tourist and non-tourist areas.

There was a net decrease of one “Sasa” store during the period.
As at 30 September 2014, there were 105 “Sasa” stores (including
eight in Macau), one Suisse Programme specialty store and two
La Colline specialty stores.

Mainland China

Overall turnover for our Mainland China operations decreased by
0.9% in local currency terms to HK$166.0 million, while same store
sales in local currency decreased 3.5% for the period. The loss for
the period amounted to HK$22.1 million.

The Group continued to roll out our boutique stores in the first
half of the year, which resulted in relatively steady profitability
and contributions. However, due to a change of importer and the
performance of logistics support, our overall performance was
affected by a general tendency to be out of stock on own-labels,
which in turn resulted in loss of sales and lowering of the gross
profit margin.

During the period, the Group opened more stores in Southern
China where we have stronger brand awareness and better
support from landlords. This has resulted in improved store
performance.

As at 30 September 2014, the Group had a presence in 32 cities
across 16 provinces in Mainland China with 61 “Sasa” stores and
three Suisse Programme counters in five regional clusters, seven
new “Sasa” store openings and seven closures. Three Suisse
Programme counters were also closed.
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Management Discussion & Analysis
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Regional

The Group has appointed a Senior Vice-President to head our
markets in Singapore, Malaysia and Taiwan. This very positive
move signifies the vision of our senior management in this sector.
Strengthening management resources to support regional
business is good for the long term, although there may be some
temporary impact on short-term performance.

Singapore
During the period, the turnover for our Singapore operations was
HK$123.3 million, a slight decrease of 1.2% in local currency terms

over the previous period.

Although more aggressive atrium sales were recorded for August
and September 2014, there was a decrease in same store sales
of 7.0% due to substantial increases in overall Singapore retail
space over the last two years. These resulted in a significant
dilution of sales in existing stores. Other factors included changes
in market environment (such as adjustments of store mix at
shopping malls), a redirection of land use and changes to public
transportation.

Another challenge was filling vacancies for frontline staff as well
as manpower constraints due to tightened foreign worker quotas.
High vacancy rates and high staff turnover adversely affected our
store productivity.

As at 30 September 2014, the “Sasa” store network in Singapore
remained unchanged at 22 stores.

Malaysia

The turnover for our Malaysia operations was HK$168.4 million, an
increase of 4.4% in local currency terms over the previous period.
Same store sales decreased 0.4% in local currency.

Our retail sales growth sustained due to the Group's strong retail
network and effective marketing campaigns. However, changes in
our management team adversely impacted store productivity and
restrained sales and profit growth during the transitional period.

As at 30 September 2014, there were 55 “Sasa” stores in Malaysia.

10 Sa Sa International Holdings Limited Interim Report 2014/15
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Management Discussion & Analysis

Taiwan

Turnover in the Group’s Taiwan business increased by 8.2% in
local currency terms to HK$139.1 million during the period, and
same store sales rose 4.1% in local currency.

Despite local consumption sentiment remaining weak, our sales
was strategically boosted by the enhanced House Brand product
mix and lower priced product offerings, which were aimed at
increasing traffic and driving sales through cross-selling.

As at 30 September 2014, there were 30 “Sasa” stores in Taiwan
with a net increase of one store.

E-commerce - sasa.com
Turnover for sasa.com amounted to HK$195.9 million,
representing an increase of 5.5% over the previous period.

As a result of the shift of our focus in the Mainland China market
last year, sales from Mainland China continued to register
faster growth. However, this performance was partly offset by
a decrease in sales to other markets such as Australia and the
United States. Sales in the Mainland China market were boosted
by flash sales and linked sales; enhanced marketing capability
and channel advertisement optimisation (social buys plus word
of mouth); and localised payment gateways. However, profit
was restrained due to increased investments and advertising
and promotion expenses, such as search engine and display
advertisements.

Brand Management

The rising trend of House Brand mix was reversed in the first half
of the fiscal year. The Group’s sales of House Brand, including
own-label and exclusively distributed products, increased steadily
by 6.0%. However, the House Brand mix decreased to 43.3%
of the Group’s total retail sales due to the curtailed growth of
agent products. The relative inflexibility in the pricing of these
products in a price competitive environment curtailed the growth
of this product source and lowered its sales mix. In addition,
we deliberately broadened our product offerings, especially
highly popular but lower margin products, to enhance product
competitiveness and attract traffic in a slower market.

Although Korean skincare and cosmetic products still prevailed,
we sought to cooperate more closely with Korean principals to
better realise the potential of their brands.

Please refer to pages 18 to 21 of this report for a list of awards
achieved by our House Brand products.
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Outlook

The coming year will undoubtedly be challenging because of the
growth of political unrest in Hong Kong, a relatively weak global
economy and pricing competition adding pressure in a slower
market.

In response to the pressures, the Group's long-term goal is to
increase the contribution from markets outside Hong Kong and
from e-commerce. We will allocate more resources to driving
both turnover and profit contribution from all existing markets
outside of Hong Kong, including our online business.

The Group will make further efforts to strengthen our own labels,
support our brands with storyline and marketing investments
and improve the strength of our product offerings. In addition,
we will target gaps in our product offering, identify consumers’
preferences for new products as well as their ever-changing
requirements in regard to product functions, and we will offer
appropriate products to satisfy these demands.

Hong Kong and Macau

As a result of the ongoing occupy movement in Hong Kong,
FY2014/15 quarter-to-date (i.e. period up to 16 November 2014)
retail sales growth of Hong Kong and Macau has slowed to 0.4%*
year-on-year (FY2013/14 third quarter: +18.9%*) while same store
sales dropped by 2.4%* year-on-year (FY2013/14 third quarter:
+15.8%%).

* Exclude adjustments according to Hong Kong International Financial
Reporting Interpretation Committee — Interpretation 13 on the bonus points
scheme.

The cosmetics market in Hong Kong faces increasing headwinds
in the near term due to the slowdown in Mainland China
tourist arrivals and the weaker spending of those arrivals. There
is increasing competition to attract Mainland China tourists
from other countries in the region such as Korea and Taiwan,
or exotic destinations such as Hainan Island. The more affluent
travellers from tier-1 and tier-2 cities are increasingly choosing
destinations other than Hong Kong, to which they have possibly
visited several times. In addition, tourist arrivals’ growth in face of
political instability in Hong Kong may be affected by the central
government or individual consumer decisions. Margin pressures
continue to rise due to the need to drive growth to contain cost
inflation.
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Management Discussion & Analysis

However, easing rental pressure means there is less need to
drive sales through price reduction to contain our cost structure.
We are still cautiously optimistic about the longer term growth
outlook of Hong Kong retail sales because more and more
Mainland China residents will have higher disposable income,
especially those from lower tier cities. Moreover, the integration
of Hong Kong into Mainland China will be enhanced by shortened
travel times on improved transportation links, such as the high-
speed rail link and the Hong Kong-Zhuhai-Macau bridge.

The Group believes that our cost flexibility should help to mitigate
the impact of less positive factors on our sales. For example, in
our network rationalisation, we are closing some stores in tourist
districts where new leases were signed up during a stronger retail
environment in anticipation of losing old leases that were about
to expire. Because of slower growth in those areas that rely on
overnight Mainland China tourists than in residential areas, we are
not renewing the old leases.

Mainland China

The Mainland China market remains challenging. The competition
in the cosmetics market is intensifying at the low end to mid
price brackets due to the rise of local and Korean brands. As an
example, increasing competition has led to the exit of some
foreign brands from the China market in recent years including
Garnier and Revlon.

The overall dynamics for the cosmetics market are also rapidly
changing. Internet retailing is accelerating, which means that
more efforts are required to draw attention to products. In
general, cheaper products are attracting more attention online
while more expensive products have to work harder to compete.
Discounted prices from e-commerce companies on premium
products also make it more difficult for premium brands to
compete.

The Group has been strengthening our network in the Southern
cluster, especially in prime locations in large-scale shopping
malls, where we enjoy more competitive edge and better brand
awareness. In addition to increasing market penetration, this
strategy has also driven significant sales growth in the Southern
region. Indeed, the Southern cluster is now being supported by
Hong Kong headquarters in terms of operational, training and
logistics, in order to further enhance its performance.

We have adopted a lower cost and more efficient smaller store
format for the majority of new store openings to enhance
cost efficiency and profitability and to accelerate the pace of
expansion. The operating loss will improve gradually as the
Group's successful revitalised store format increasingly bears
fruit. We will continue to speed up expansion but the pace will
depend on overall operational readiness, including supply chain
readiness.
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The Group will strengthen our management structure and
training, re-designate purchasing department job functions
and change work processes to increase effectiveness and
coordination, automate systems and improve departmental
coordination to increase operational effectiveness and scalability.
These measures will allow us to improve our product offerings
and to better leverage on the competitive edge of our product.
They will also enable us to build our retail network to gain market
share.

The Group's investment in business process regeneration and
system automation will also allow us to improve our operational
efficiency and execution capability to reduce the impact of staff
turnover. This is needed to improve scalability. We have adopted a
localised product strategy to enhance product appeal, which will
also lay emphasis on the best-selling products and House Brands
to enhance cost efficiency.

Other Markets: Singapore, Malaysia and Taiwan

As mentioned above, the Group has appointed a new Senior
Vice-President to head these three markets. The new Senior Vice-
President is devoting more expertise and management resources
to further drive our business. This will allow improvements in
overall strategic development as well as execution power.

In Singapore, given a more difficult operating environment with
weak local spending and falling tourist arrivals, in particular
Mainland Chinese arrivals, the Group will be reviewing our store
portfolio and rationalising our underperforming stores with
the objective of pre-term closures and investing in outlets with
better return on capital and human resources. We will review
the job functions of frontline personnel and improve incentives
and enhance productivity. We are in the process of exploring
collaboration with online vendors to enhance retail marketing
and we are enhancing the attractiveness of VIP deals to create
impulse purchases. Further measures include bringing in more
quality and higher value lines/assortment for atrium sales and
increasing the basket size for atriums. We will also explore
exclusive brands with higher profit margins, thereby reducing risk
levels on stock inventory and marketing investment.
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Management Discussion & Analysis

In order to further build our retail network in Malaysia, we will
identify high traffic locations for new stores and expand into
new regions. We will improve professional training for staff
and enhance our product portfolio by introducing new brands
and products with strong potential. Further measures include
streamlining and reviewing brand performance, the nationwide
launch of concurrent brands, and sourcing new and exclusive
products across all product categories. Against the backdrop of
the Goods and Services Tax, which will be implemented in April
2015, the launch of our bonus points programme in the second
half of this financial year will help strengthen our customer base
and enhance competitiveness, thereby reducing any negative
impact.

In Taiwan, we expect that the Mainland consumers mix will
continue to increase as infrastructure and retail space further
develop to receive more Mainland tourists. The Group has been
opening stores in tourist locations to tap the potential of the
increasing Mainland tourist arrivals and we will continue to
improve our network in this aspect with the aim of having a “Sasa”
store presence in each county. Storewide, we will increase traffic
and product competitiveness through the launch of a bonus
point programme.

In our e-commerce business, the Group will invest in
infrastructure to enhance our competitiveness. We will develop
our 020 online platform to strengthen cooperation with our
physical stores and to leverage on the capability of our online
marketing to highlight the attractive product offerings of
our online and offline stores. In additional to enhancing our
platform synchronisation, we will adapt and cater to consumers’
shopping habits, especially mobile users, and match our offerings
efficiently to new devices that consumers currently use. In terms
of user experience, we will enhance our search engine, create
customers’ personal purchasing history and recommendations,
as well as optimise channel advertisements to increase traffic and
conversion rates.

Conclusion

Sa Sa has sustained an outstanding level of success during the
years in economic circumstances that have been both highly
favourable or sometimes less favourable. It is our intention to
continue to build our competitiveness in the years to come
as well as to maintain a steady trajectory of sustainability and
scalability. Notwithstanding moderation in Mainland China's
economic growth, as well as changing circumstances in the
environment of our other markets, it is the Group’s firm belief that
our tried and tested strategies and methods of execution, our
devotion to the value of continuous improvement, our forward
vision and our proven ability to adapt will ensure that Sa Sa
delivers sustained growth for the coming fiscal year and beyond.

S [B51:m & Dl

:Zn% ! ﬁff‘ﬁﬁ#%@/\/mﬁﬁﬂ’ﬂiﬁgﬁmﬁﬁ
i ERERTE R o BMIASNEE TH

HERE - WS AERKE O miE
NEM SEEMES - HMERERE

BB R RIERE - R
MEHREESTE - ARBHAEM®
HRHENERBRNER - EHAR
R RIS 2015F4 BB e - FE It
BT BORAMBREETFFHE
MBS EEFE - BHEBMAERTP ERH
URBED  #mRLHEEKNER
E’\/%"

BEMEIE  BEERLTEREE
— R BRESFEZPEAMIK
% TRER B AR A AL LG8
A - EE-—EEREEMZER - A
EIEFEARES A AR EFARE
I - RIS EBE R E A L‘Mj
ERE—EZRARAHS BROB T
BN E RS EEEES E
&l BIIEMATRIARERFF I

SEERETREERREER R -
PV 3 5 A A5 =ava W 53
BT A E020)  AMAAR EF &Nk
HEREMNSIE  THEZRLOTS
HERE N REZ ERETHERRS
B o BRTIREFZARENFE - TR
B EHEENHEERXN(LHERRD
BEAR) Hﬂﬁﬁiﬁ%ﬂ’ﬂ%uuﬁxﬁi@
RZERFHEEEANSENEE
RAE®RTE HfKeRLES |
%2 REERIEAMEEY LS N
HEYES - R - RIS RLRERE
& PAE AR R AR R o

Ll

ZER - ERICEIR
N FESENKSE - £ ENATF
B RPIGEBEENRHRFED  HEE
i e A E R MR EERAE N -
BEFBRAM L EERME - MEMT

FNER - 555 E R

LREMELEES - BAREERE -
BREMBEERNEBRBMATIE
X HTARELSRETBOIES - ATE
HERMES  ARERMA—EFUNEELE
N EEERDIFI T —ER BF E Rk

RIFBILR o

BHEBERERAT 2014/15FFHIRE 15



Management Discussion & Analysis

SPEd=REC) ol il

Human Resources

As at 30 September 2014, the Group had a total of over 5,000
employees. The Group's staff costs for the period under review
were HK$559.8 million.

Human capital is our important asset. The Group thus provides
quality human resources services to attract, develop, motivate
and retain an engaged workforce within a supportive work
environment. In order to foster a work environment that attracts
and inspires our people to achieve excellent performance,
remuneration packages and staff benefits are reviewed on
a regular basis. Various combinations of performance-based
remuneration components, such as annual merit bonus, are
always in place for consideration so as to motivate and reward our
employees.

The Group takes talents seriously through orientation, coaching,
comprehensive training and development programmes, on-the-
job training, and structured performance management approach
to assure that the potential of our employees are fully realised.
Furthermore, the Group also aims at developing potential future
leaders and offers exciting opportunity for high calibre university
graduates to join our Management Trainee Programme every
year. Furthermore, the provision of financial subsidies for our
employees to further studies in their related fields of career is also
available. The Group also holds in high regard the relationship
with its employees and has thus organised various team-
building activities that can help strengthen staff relationship and
encourage a sense of belonging among our people.

Financial Review

Capital Resources and Liquidity

As at 30 September 2014, the Group’s total equity funds
amounted to HK$2,254.0 million including reserves of HK$1,969.5
million. The Group continued to maintain a strong financial
position with net cash and bank balances of HK$900.8 million
(after netting off a HK$80 million loan). The Group’s working
capital was HK$1,710.3 million. Based on the Group's steady cash
inflow from operations, coupled with sufficient cash and bank
balances and readily available banking facilities, the Group has
adequate liquidity and financial resources to meet the working
capital requirements as well as to fund its budgeted expansion
plans in the next financial year.

During the period, the majority of the Group's cash and bank
balances were in Hong Kong dollar, Renminbi, Malaysian Ringit,
Singapore dollar, New Taiwan dollar, Euro and US dollar and
deposited in reputable financial institutions with maturity dates
falling within a year. And the borrowings were denominated in
Hong Kong dollar with maturity dates falling within a year. This is
in line with the Group's treasury policy to maintain liquidity of its
funds and continue to contribute a relatively stable yield to the
Group.
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Management Discussion & Analysis

Financial Position

Subsequent to the payment of final and special dividends, total
funds employed (representing total equity) as at 30 September
2014 amounted to HK$2,254.0 million, representing a 3.1%
decrease over the total funds employed of HK$2,325.1 million as
at 31 March 2014.

The gearing ratio, defined as the ratio of total borrowings to total
equity, was 3.5% as at 30 September 2014 (31 March 2014: 3.4%).

Treasury Policies

It is the Group's treasury management policy not to engage in
any highly leveraged or speculative derivative products. In this
respect, the Group continued to adopt a conservative approach
to financial risk management with no significant borrowings
during the period. Most of the assets, receipts and payments of
the Group are denominated either in Hong Kong dollar, US dollar,
Euro or Renminbi. Based on purchase orders placed, the Group
enters into forward foreign exchange contracts with reputable
financial institutions to hedge against foreign exchange exposure
arising from non-Hong Kong dollar or US dollar denominated
purchases. The Group also hedges any excess Renminbi in Hong
Kong to manage the overall currency risk profile. These hedging
policies are regularly reviewed by the Group.

Charge on Group Assets
As at 30 September 2014, no asset of the Group was under charge
to a financial institution.

Contingent Liabilities
The Group had no significant contingent liability as at 30
September 2014.

Capital Commitments

As at 30 September 2014, the Group had total capital
commitments in respect of acquisition of property, plant and
equipment of HK$125.9 million.
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House Brand Awards BRmpELEE

In the first half of the fiscal year, we achieved various awards ~RABBFEE FHXF  EENBRDE
for the Group’s House Brand products from leading beauty E RELEES - AE A - FNE -
magazines in Hong Kong, Mainland China, Singapore, Malaysia B &k & B EREZA Mt B Z R

and Taiwan: #91H -

Hong Kong Cosmopolitan Best of the Best Beauty Award 2014

&g 20144 (Cosmopolitan ) Best of the Best Beauty Award

Elizabeth Arden Visible Whitening Intense Brightening
Biocellulose Mask

Elizabeth Arden >t 48 $& B A4 ¥4 4 1 B T R

banila co. Feel So Good Transforming Sleeping Pack

banila co 12l & AR mE &

Dr. G Moist Ample CC Cushion SPF50+ PA+++
Dr. GZKID FEZE R B CCFESPF50+ PA+++

Suisse Programme Platinum Precious Luxury Toner
Suisse Programme B & B B AR EEA TR

Caudalie Divine Oil
CaudalieB & ZE | EEH

Dr. G Bio-RTx™ Mentor Cream 3 (for oily skin)
Dr. G= ERT (TR Ch1ENLE)

Dr. Jart+ Reset Your Hydration
Dr. Jart+E B RIB AL E IE

Best Whitening/Brightening Mask
REXAMEE

Best Overnight Mask
B ERER M AR

Best BB/CC Cushion
B {EBB/CCRE
Best Lotion
=IEIR

Best Beauty Oil
BAEETE M

Best Oil Control

REEH

Best Hydrating Mask
RIERZEE

East Week Beauty Award 2014
20144 (R T ) b isf EB A 5

NUXE Huile Prodigieuse Multi-Usage Oil
NUXE & 55 2 A& T2 )

b.liv Off With Those Heads
b.livaSEE R SRR

b.liv Squeaky Clean
b.livENER &R

Best Multi-purpose Skincare
XEZAEEEE®D

Best Anti-Blackhead
BENMARSEER

Best Scrub
RIEEYE S

Fashion & Beauty OL Award 2014

20144 (Fashion & Beauty i {T#Z)OLE & - TEFEXE

Caudalie Polyphenol C15 Broad Spectrum SPF20
Anti-Wrinkle Fluid
Caudalie B EHfCISmBMAREZR TR

OL Favorite Anti-aging lotion
OLEEMREAR/IA
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ELLE Beauty Awards Monthly Star 2014
20144 (ELLE)Beauty Awards Monthly Star

Suisse Programme Collagex Face Renewing Mask
Suisse Programme f A& & H &

S [B51:m & Dl

The Best Renewing Products

RENEBLEER

Jessica Code Best Seller 2014
20144 (Jessica Code B ) Best Seller

Caudalie Beauty Elixir

CaudalieB) & #F)E M 3B X

Beauty Exchange Best Cosme Autumn Award 2014

20144 (Beauty Exchange ) Best Cosme Autumn Award

banila co. Prime Primer
banila co. Prime Primer¥t BI/K 78

banila co. Prime Primer Hydrating Finish Powder
banila co. Prime Primer{R/&EHE# (7 H)

Your Favorite Base
USSRy =

Your Favorite Powder
REREEEH

U Beauty Awards 2014
20144 (U Beauty) HE Fi%

banila co. Prime Primer Finish Powder
banila co. Prime Primer E#E )

Favorite Powder

REZNER

Mainland
China
Rl it

Men’s Joker Grooming Awards 2014
2014F(BEX) BLERA L

Suisse Programme Cellular Boosting Solution for Men
Suisse ProgrammeE @AM AN A ER (B 1+H)

Best Skincare Essence
XEEERBE

BRIGHT - Best Cleansing Product
(HBR)EEEREEm

SWISS Rituel Tender Creme Cleanser
SWISS Rituel & F E BT 75

China Cosmetics - Most Anticipated Skincare Product Formulated with Technology

(B X 255 i1 B 3R ) IR Z R 15 B9 I 1% 1 I it W

Suisse Programme
Suisse Programme
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Singapore Cosmopolitan Fragrance Awards 2014

F A3 20144 (Cosmopolitan)Fragrance Awards
Collistar Talasso Scrub Best Scent in a Body Scrub
CollistarBVEEJEBE EEW B SHEEMEMD
Trussardi My Name Most Romantic Scent
Trussardi My NameZZ 14 27K BREER

The Singapore Women'’s Weekly Best Beauty Buy 2014
20144 (The Singapore Women’s Weekly ) Best Beauty Buy

Suisse Programme Cellular Boosting Serum Best Booster Serum
Suisse Programme’& A AR A L A = BEBEEMD

Gosh Boombastic Mascara Black Best Mascara Length
Gosh B &R ER REREERR

CLEO Beauty Hall of Fame 2014
20144 (CLEO)Beauty Hall of Fame

Dr. G Brightening Peeling Gel Gentlest Peel

Dr. GIRIZFN AE E R BaMEAE
Goodskin Labs Pore-365 All Over Pore Reducing Serum Best Pore Reducer
Goodskin Labs Pore-365% T & FL 2 #f5 5 HEEILEHERD

Aesthetics & Beauty/Vanity Trove - Beauty & Wellness Awards
(Aesthetics & Beauty/Vanity Trove)Beauty & Wellness Awards

Suisse Programme Luxury Lifting Eye Concentrate Best Eye Serum - Blogger's pick
Suisse Programme B & 11 8 & A IR B FF 5 RERPIEE -—EE E

Dr. G Medi UV Block Suncream Best Sunblock — Reader’s pick
Dr. GE B AR REMBER —BEE B
Méthode SWISS Thermal Oxygen Lip Recovery Treatment Lip Savers — Ed's pick

Méthode SWISSHy )8 5%/ BB 32 RIEEBREM —HEZE
Collistar Talasso Scrub Best Scrub - Blogger’'s pick
CollistarZ2VaE JEAR B & REEBYVER - BEXE
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Management Discussion & Analysis

S [B51:m & Dl

Malaysia The Malaysia Women’s Weekly Best Beauty Buys 2014
BRADR 20144 (The Malaysia Women’s Weekly ) Best Beauty Buys
Suisse Programme Collagex Premier Global Lift Best Face-shaping serum
Concentrate (Face and Neck) xR EME ATAEEE
Suisse ProgrammetR 1B R 2 3k X Bk EE (E R S8 )
female/EH!/Nuyou Magazine Beauty Best Seller 2014
20144 (female/EH/ X X ) R E X B HEE
CYBER COLORS Super Stay Black Tip Liner Best Eyeliner
CYBER COLORSFF AR R [ 7K R 4R R RIERRE
Cosmopolitan Malaysia Editor’s Beauty Pick 2014
20144 (Cosmopolitan Malaysia) {5 & 35 5 1512 4&
Collistar Talasso Scrub Best Body Scrub
CollistarBVEEJERREE B REHEED
Taiwan Harper’s BAZAAR Whitening Award 2013
=y | 2013F (I2/RAF ) EAXE

GoodSkin Labs Instant Skin Perfector SPF35
GoodSkin Labs #3557 il 2 %(BBFE SPF35

Best UV Protective Base
B ER B KT

GQ Men’s Care Awards 2014
2014 (FER) BELREBRAEAE

Armand Basi Wild Forest
Armand BasiZc B B B A FH K

Most Creative Perfume and Perfume
of the Year

RERBEREFEEKESAR

The Best Product of FashionGuide 2014
20144 (FashionGuide ) & £ & (7

Goodskin Labs Pore-365 All Over Pore Reducing Serum

Goodskin Labs Pore-365% & L 2 AUEEE
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Report on Review of Interim Financial Information

ChHART IR Sl ERAR S

_B
pwec

TO THE BOARD OF DIRECTORS OF
SA SA INTERNATIONAL HOLDINGS LIMITED

(incorporated in Cayman Islands with limited liability)

Introduction

We have reviewed the interim financial information set out on
pages 24 to 54, which comprises the condensed consolidated
interim statement of financial position of Sa Sa International
Holdings Limited (the “Company”) and its subsidiaries (together,
the “Group”) as at 30 September 2014 and the related condensed
consolidated interim statement of income, comprehensive
income, changes in equity and cash flows for the six-month
period then ended, and a summary of significant accounting
policies and other explanatory notes. The Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong
Limited require the preparation of a report on interim financial
information to be in compliance with the relevant provisions
thereof and Hong Kong Accounting Standard 34 “Interim
Financial Reporting” issued by the Hong Kong Institute of
Certified Public Accountants. The directors of the Company are
responsible for the preparation and presentation of this interim
financial information in accordance with Hong Kong Accounting
Standard 34 “Interim Financial Reporting”. Our responsibility is to
express a conclusion on this interim financial information based
on our review and to report our conclusion solely to you, as a
body, in accordance with our agreed terms of engagement and
for no other purpose. We do not assume responsibility towards or
accept liability to any other person for the contents of this report.
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Report on Review of Interim Financial Information

Scope of Review

We conducted our review in accordance with Hong Kong
Standard on Review Engagements 2410, “Review of Interim
Financial Information Performed by the Independent Auditor of
the Entity” issued by the Hong Kong Institute of Certified Public
Accountants. A review of interim financial information consists
of making inquiries, primarily of persons responsible for financial
and accounting matters, and applying analytical and other review
procedures. A review is substantially less in scope than an audit
conducted in accordance with Hong Kong Standards on Auditing
and consequently does not enable us to obtain assurance that
we would become aware of all significant matters that might be
identified in an audit. Accordingly, we do not express an audit
opinion.

Conclusion

Based on our review, nothing has come to our attention that
causes us to believe that the interim financial information is not
prepared, in all material respects, in accordance with Hong Kong
Accounting Standard 34 “Interim Financial Reporting”.

PricewaterhouseCoopers
Certified Public Accountants

Hong Kong, 18 November 2014
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Condensed Consolidated Interim Income Statement

BRr e PRI E %

Unaudited
Six months ended 30 September
REERZ
HZ9H30HL6fER
2014 2013
Note HK$'000 HKS$'000
B5E BT T BT
Turnover EEE 6 4,226,004 3,899,125
Cost of sales SHE KA 8 (2,339,129) (2,068,384)
Gross profit EH 1,886,875 1,830,741
Other income E bl A 7 58,752 45,169
Selling and distribution costs SHE R A 8 (1,358,107) (1,288,060)
Administrative expenses THE R 8 (184,183) (167,618)
Other (losses)/gains — net Hib (E18),FH— 558 (774) 4,010
Operating profit e | 402,563 424,242
Finance income MU 10,759 5,540
Finance costs EUR AN (394) =
Finance income - net BRI — HRE 10,365 5,540
Profit before income tax R FT1S 81 A g 412,928 429,782
Income tax expenses Frisfif X 9 (73,166) (72,402)
Profit for the period HA 05 A 339,762 357,380
Earnings per share HNE A 2 BAR &R
(expressed in HK cents per share) (LA EIRABN AER) 10
Basic E- YN 11.9 12,6
Diluted e 11.9 12,6
Dividends e 11 256,013 255,294

The notes on pages 31 to 54 form an integral part of this 312548 7 Ml AR HLR S  EAET
condensed consolidated interim financial information. EER Z HKEBD o
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Condensed Consolidated Interim Statement of Comprehensive Income

Bl EPHZEWAR

Unaudited
Six months ended 30 September
REEX
HBZE9A30H LL6fE A
2014 2013
HK$’000 HK$'000
BET T BT
Profit for the period iR 339,762 357,380
Other comprehensive loss Hih2HEEE
ltems that may be reclassified to HEEgrgeesinis
profit or loss Bm2IEE
Cash flow hedges, net of tax Remnssg  BHBRHIE (830) 880
Currency translation differences of SN B A B AERE 3
foreign subsidiaries recorded in BB EL =%
exchange reserve (2,398) (6,103)
Other comprehensive loss for HAHMEEES -
the period, net of tax 2 HRBIE (3,228) (5.223)
Total comprehensive income for HAZHEBRALLE
the period 336,534 352,157

The notes on pages 31 to 54 form an integral part of this
condensed consolidated interim financial information.

FENES4A M RAREEAGS T HM
BERZERED -
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Condensed Consolidated Interim Statement of Financial Position

fEBRkR & P HART IS IR &

Unaudited Audited
30 September 31 March
2014 2014
REER KEZ
20144 2014%F
9H30H 3H31H
Note HK$’000 HKS$'000
BisE BET T BT T
ASSETS BE
Non-current assets IRBEE
Property, plant and equipment Y - R NG 12 373,103 405,436
Rental deposits, prepayments Heke  ENRER
and other assets EMEE 13 215,988 214,652
Deferred tax assets BEERIBEE 12,152 4,406
601,243 624,494
Current assets REEE
Inventories FE 1,601,698 1,373,213
Trade receivables FEUAR K 14 48,147 52,118
Other receivables, deposits and HibpEW s - He K
prepayments JE FE 15 168,427 198,262
Time deposits TEHRTFR 398,082 570,560
Cash and cash equivalents BekleFEEER 582,684 418,780
2,799,038 2,612,933
LIABILITIES =N
Current liabilities RBAE
Trade payables FERTERRK 16 522,719 391,574
Other payables and accruals HEmENZFKIEREASER 17 336,383 301,816
Income tax payable RS FT S H 149,653 83,889
Borrowings B 18 80,000 80,000
1,088,755 857,279
Net current assets BREBEE 1,710,283 1,755,654
Total assets less current EEHAERARBERE
liabilities 2,311,526 2,380,148
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Condensed Consolidated Interim Statement of Financial Position

BRiR S PHARTIS IR IR &R

Unaudited Audited
30 September 31 March
2014 2014
REER KEZ
20144 20144
9A30H 3H31H
Note HK$'000 HK$'000
s BET T BT T
Non-current liabilities FEREBEE
Retirement benefit obligations IRRAR I 4,491 5,725
Deferred tax liabilities BELERIBEE = 293
Other payables H b e FRI8 53,045 49,001
57,536 55,019
Net assets BEE 2,253,990 2,325,129
EQUITY =
Capital and reserves EXREE
Share capital A% A 19 284,455 284,306
Reserves G 1,969,535 2,040,823
Total equity RSB 2,253,990 2,325,129

The notes on pages 31 to 54 form an integral part of this

condensed consolidated interim financial information.

FENES4A M RAREEAGE T HM

BERZERED -
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Condensed Consolidated Interim Statement of Cash Flows

GRS PHIIREIREX

Unaudited
Six months ended 30 September
RBEX
B ZE9A30H LL6fE A
2014 2013
Note HK$’000 HK$'000
Bt 5E BT T BT
Cash flows from operating REXERZRERE
activities
Cash generated from operations REEREEZIRE 20 472,995 337,435
Overseas tax paid BEBUBINEIR (15,370) (14,132)
Net cash generated from REEBELE RS RE
operating activities 457,625 323,303
Cash flows from investing BREERCEHERE
activities
Purchase of property, plant and BEME - M MEE
equipment (58,490) (88,899)
Proceeds from disposal of HEZE - AR R
property, plant and equipment P I1E 1,008 1,666
Decrease in time deposits TE B OB 172,478 166,210
Interest received 2 WS 8,836 4,065
Net cash generated from REXBEEZHRESFE
investing activities 123,832 83,042
Cash flows from financing MEXKZRHERE
activities
Proceeds from shares issued TR EITRG 2
upon exercise of share options 5708 7,032 5,771
Purchases of shares for Share BRGh REET IR ER S
Award Scheme (8,531) -
Finance costs paid B B SR A (394) =
Dividends paid to Company's BERARRRERE
shareholders (412,457) (396,489)
Net cash used in financing REXBEMAZRESFEE
activities (414,350) (390,718)
Net increase in cash and cash ReRESEEERBIEM
equivalents HHE 167,107 15,627
Cash and cash equivalents at RPNz RERBLEE
beginning of the period BH 418,780 542,963
Effect of foreign exchange rate EXEE w8
changes (3,203) (4,324)
Cash and cash equivalents at RBRZRERBLEE
end of the period HH 582,684 554,266

The notes and disclosures on pages 31 to 54 are an integral part of 55312548 7 3 A ARRSRR4AR S P HAET
this condensed consolidated interim financial information. BER 7 BRKE D °

28 Sa Sa International Holdings Limited Interim Report 2014/15




Condensed Consolidated Interim Statement of Changes in Equity

BRGFES P HIER S IR
Unaudited
REEK
Shares Employee
held under Capital ~ share-based
Share Share  theShare  redemption compensation Hedging  Translation Retained
capital premium  Award Scheme reserve reserve reserve reserve eamings Total
Bk HkfiA
RRitE Ex  EBZEE
Bx  RBEE TRANRE @ REEE  FMEE  HWEE  EREE  REERA 48
HK$'000 HK$'000. HK$'000 HK$'000 HK$'000 HK$'000. HK$'000 HK$'000 HK$'000.
BT BETr BT E¥Tn BEfn MIn EBfr BT TR
At 1 April 2014 R014E4F1A 284,306 665,968 - 11,783 49,799 2 11,683 1,301,588 2,325,129
Proftforthe period SR - - - - - - 339,762 339,762
Other comprehensive income: Ef2EHA :
Cash flow hedlges, Rengn
net of tax BIRHE - = > = (830) ° > (830)
Currency ransaton RN
diferences of foreign FEL#EL
subsidiares recorded in EXZE
exchange resenve - - - - - (23%) - (2398)
Total comprehensive income ~ HZ2014%9 7308
forthestmonthsended  F6fEAZ2E
30 September 2014 JAag S o S = (830) (2,398) 339,762 336,534
Share Award Scheme: k 1
Shares purchased for Share AR
Award Scheme EblY) - (8,531) - - - - - (8,531)
Employee shareoptonscheme:  (ESERIES
Value of employee senvices ~ ESRAER - - - 6,283 - - - 6,283
Proceeds fom sharesisued T IER
wpon ererceofoptions  EfRGZ
i 149 6883 - - - - - - 7032
Transfer o reseive upon iEEREs
exercise of options ERGE 2115 - - (2.113) - - - -
Finaland special dvidends ~ 2JRASR
pald FIRE - - - - - - i) ()
At 30 September 2014 R201459A308 284,455 674,966 (8,531) 11,783 53,967 (828) 9,285 1,228,893 2,253,990
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Condensed Consolidated Interim Statement of Changes in Equity

BlRfr e P HiEn 2an%

Unaudited
~AEY
Employee
Copital -~ share-based
Share Share redemption  compensation Hedging  Translation Retained
apial premium fesenve fesenve fesenve fesenve eamings Totdl
WA
EiBE  EREE
BE RiER B EHRE  WHBE  ERRE  AREA 43
HK§'000 HKS000 HKS1000 HKS 000 HKS000 HKS000 HKS000 HKS 000
BETr EETT BT AT BT BT BT EETn
At 1 April 2013 R013ELAIE 282691 607,105 11783 39842 (591) 20453 1014191 1975474
Profitfor the period B - - - - - - 37380 357380
Other comprehensive income: EfEENA
Cashflow hecdges, net of tax Benetn BIRHE = - - 80 - 80
Currency anslation diferences o SMEHBAREE] BEZ
foreign subsiciaies recorded in EiZ8
exchange reserve - - - - (6103) (6,103)
Total comprehensive income for the st £2201359830B 1E6EA 2
months ended 30 September 2013 2EMALEE - - - 880 (6,103) 357380 35,157
Emplojee shareoptionscheme: ~ ESBRiEE :
Value of employee senvices EERHER - - 12566 - - 12566
Proceeds from sharesissuedupon 7 ERIREREAHRA
exercise ofoptions &R 5 523 - - - - - 5771
Tansferofesene upon evercise. EERIEREARR
of options - 1659 - (1659) - - - -
Finaland specildividends paid 2 ERERENRS - - - - - - (%489 (39489
At 30 September 2013 R01359A30R W26 614000 1178 50,749 i 14350 975.08) 1949479

The notes on pages 31 to 54 form an integral part of this

condensed consolidated interim financial information.
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Notes to Condensed Consolidated Interim Financial Information

1.

General Information

Sa Sa International Holdings Limited (“Company”) and its
subsidiaries (together “Group”) are principally engaged in the
retailing and wholesaling of cosmetic products. The Group
has operations mainly in Hong Kong and Macau, Mainland
China, Singapore, Malaysia, Taiwan and e-commerce.

The Company is a limited liability company incorporated in
Cayman Islands. The address of its registered office is P.O.
Box 309, Ugland House, Grand Cayman, KY1-1104, Cayman
Islands.

The Company has its listing on the Main Board of the Stock
Exchange.

As at 30 September 2014, 49.0% of the total issued shares of
the Company were owned by Sunrise Height Incorporated,
a company incorporated in the British Virgin Islands. The
directors regard Sunrise Height Incorporated, which is
owned 50.0% each by Dr KWOK Siu Ming Simon and Dr
KWOK LAW Kwai Chun Eleanor, as being the ultimate holding
company of the Company.

This condensed consolidated interim financial information is
presented in Hong Kong dollars (HK$'000), unless otherwise
stated. This condensed consolidated interim financial
information was approved for issuance by the Board of
Directors on 18 November 2014.

Basis of Preparation

This condensed consolidated interim financial information
for the six months ended 30 September 2014 has been
prepared in accordance with Hong Kong Accounting
Standard ("HKAS") 34, “Interim Financial Reporting”. The
condensed consolidated interim financial information
should be read in conjunction with the annual financial
statements for the year ended 31 March 2014, which has
been prepared in accordance with Hong Kong Financial
Reporting Standards (“HKFRS").

Accounting Policies

Except as described below, the accounting policies applied
are consistent with those of the annual financial statements
for the year ended 31 March 2014, as described in those
annual financial statements.

Taxes on income in the interim period are accrued using the
tax rate that would be applicable to expected total annual
earnings.

f56H
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Notes to Condensed Consolidated Interim Financial Information

fEIBR%R & dP HART IS S Bl 5

3. Accounting Policies (continued)

32

Early adoption of amended standards where early
adoption is permitted

HKFRS 10 and HKAS 28 (Amendment), “Sale or
Contribution of Assets between an Investor and
its Associate or Joint Venture” (effective for annual
periods beginning on or after 1 January 2016).
These amendments address an inconsistency
between the requirements in HKFRS 10 and those
in HKAS 28 in dealing with the sale or contribution
of assets between an investor and its associate
or joint venture. The main consequence of the
amendments is that a full gain or loss is recognized
when a transaction involves a business (whether
it is housed in a subsidiary or not). A partial gain
or loss is recognized when a transaction involves
assets that do not constitute a business, even if
these assets are housed in a subsidiary.

The early adoption of the HKFRS 10 and HKAS 28
(Amendment) does not have any impact to the
Group as the Group does not have any associate or
joint venture.

Sa Sa International Holdings Limited Interim Report 2014/15
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Notes to Condensed Consolidated Interim Financial Information

EBR%R & P HART S Sl b5t

3. EFtBER(E)

3. Accounting Policies (continued)

a) Early adoption of amended standards where early a) RERMEITAER WA
adoption is permitted (continued) RERM(E)

HKFRS 11 (Amendment), “Accounting for
Acquisitions of Interests in Joint Operation”
(effective for annual periods beginning on or
after 1 January 2016). The amendment requires
an investor to apply the principles of business
combination accounting when it acquires an
interest in a joint operation that constitutes
a "business” (as defined in HKFRS 3, “Business
Combinations”).

All other principles of business combination
accounting apply unless they conflict with HKFRS
11.

The amendment is applicable to both the
acquisition of the initial interest and a further
interest in a joint operation. The previously held
interest is not remeasured when the acquisition of
an additional interest in the same joint operation
with joint control maintained.

The early adoption of HKFRS 11 (Amendment) does
not have any impact to the Group as the Group
does not have any joint operation.
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Notes to Condensed Consolidated Interim Financial Information

fEIBR%R & dP HART IS S Bl 5

3. Accounting Policies (continued)

34

Early adoption of amended standards where early
adoption is permitted (continued)

HKAS 16 and HKAS 38 (Amendment), “Clarification
of Acceptable Methods of Depreciation and
Amortization” (effective for annual periods
beginning on or after 1 January 2016). The
amendments clarify when a method of
depreciation or amortization based on revenue
may be appropriate. The amendment to HKAS 16
clarifies that depreciation of an item of property,
plant and equipment based on revenue generated
by using the asset is not appropriate.

The amendment to HKAS 38 establishes a
rebuttable presumption that amortization of an
intangible asset based on revenue generated by
using the asset is inappropriate. The presumption
may only be rebutted in certain limited
circumstances:

where the intangible asset is expressed as a
measure of revenue; or

where it can be demonstrated that revenue
and the consumption of the economic
benefits of the intangible asset are highly
correlated.

The early adoption of the amendments to HKAS
16 and HKAS 38 does not have any impact to the
Group as the Group does not base on revenue as a
method of depreciation or amortization.
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Notes to Condensed Consolidated Interim Financial Information

EBR%R & P HART S Sl b5t

3. EFtBER(E)

3. Accounting Policies (continued)

a) Early adoption of amended standards where early a) RERMEITAER WA
adoption is permitted (continued) REEMN(E)

HKAS 16 and HKAS 41 (Amendment), “Agriculture:
Bearer Plants” (effective for annual periods
beginning on or after 1 January 2016). The
amendments change the financial reporting for
bearer plants. The amendments include bearer
plants within the scope of HKAS 16, instead of HKAS
41. The produce growing on bearer plants will
remain within the scope of HKAS 41.

The early adoption of the HKAS 16 and HKAS
41 (Amendment) does not have any impact to
the Group as the Group does not involve in any
agricultural activities nor own any bearer plants.

HKAS 27 (Amendment), “Equity Method in Separate
Financial Statements” (effective for annual
periods beginning on or after 1 January 2016).
The amendment allows entities to use the equity
method to account for investments in subsidiaries,
joint ventures and associates in their separate
financial statements. An entity can now account
for investments in subsidiaries, joint ventures and
associates in its separate financial statements:

at cost; or

in accordance with HKFRS 9; or

using the equity method as described in HKAS
28.

BB EAEI6H LT
BERTERIE 415 (1BF]
R)E¥E: #REENE
¥ 1 (R20165%1 818 3%
NEHARzFEHMEE
M) o EBRIAEE T
ERENEMNRSE R
E o WL EEREEMAT
BB ST ERE 1657 M IE
BB SRR ERHE
BR - ERENEDNR
SRGEEREERES
SHERFE41ENEER o

HRAREELRE S EE
MEREHXFEERE
WY - BIRERAEE
SEANFIREEES
FPEAIE 4158 (BFTA)
HAKEYETMERT
@,

BB G ERFE 275 (18
IR EBYBHREZ
A (R2016%F1 A1
H sk A% F A 2 5 B
£ o BRI ARRE
BESANEBMEHRE
AR A ZEEH B A
A BENMAEDENR
EXE - TREEBYK
WERPEHEMBAR - B
BMEEEMNRETE
AERUATNARAR :

FXAME 3k

RIBEBEBTERE%E
BISE9%% + Bk

RAEB G ERE
285R R aR A 2 fat

BHEBERERAT 2014/15FFHIRE 35



Notes to Condensed Consolidated Interim Financial Information

fEIBR%R & dP HART IS S Bl 5

3. Accounting Policies (continued)

36

Early adoption of amended standards where early
adoption is permitted (continued)

The early adoption of the HKAS 27 (Amendment)
does not have any impact to the Group as the
Group is currently accounted for its investments
in subsidiaries at cost in its separate financial
statements.

Annual Improvement to HKFRSs, 2012-2014 cycle
(effective for annual periods beginning on or after
1 January 2016). It clarifies some definitions and
disclosure requirement on some standards. The
early adoption of Annual Improvement to HKFRSs,
2012-2014 cycle does not have any material
impact to the Group as the Group has already
followed these clarifications.

The following new standards have been issued but
are not effective for the financial year beginning 1
April 2014 and have not been early adopted

HKFRS 9, “Financial Instruments” (effective for
annual periods beginning on or after 1 January
2018)

HKFRS 15, “Revenue from Contracts with
Customers” (effective for annual periods beginning
on or after 1 January 2017)

Sa Sa International Holdings Limited Interim Report 2014/15
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Notes to Condensed Consolidated Interim Financial Information

4,

Estimates

The preparation of condensed consolidated interim financial
information requires management to make judgements,
estimates and assumptions that affect the application of
accounting policies and the reported amounts of assets and
liabilities, income and expense. Actual results may differ from
these estimates.

In preparing this condensed consolidated interim
financial information, the significant judgements made by
management in applying the Group’s accounting policies
and the key sources of estimation were the same as those
that applied to the consolidated financial statements for the
year ended 31 March 2014, with the exception of changes in
estimates that are required in determining the provision for
deferred revenue on customer loyalty programme.

At 30 September 2014, deferred revenue for customer
loyalty programme amounted to HK$21,269,000 (2013:
HK$36,607,000). The amount of deferred revenue recognized
in each period fluctuates according to various factors
including changes in estimated redemption rates and fair
values of the redemption gifts.

The actual experience and the level of these deductions
to revenue may deviate from the estimates. The Group
reviews its estimates every twelve months and may adjust
them in a subsequent period by referencing to the actual
values experienced in prior periods and in accordance with
the applicable commercial changes in the details of the
customer loyalty programme.

Financial Risk Management and Financial
Instruments

5.1 Financial risk factors

The Group's activities expose it to a variety of financial
risks including foreign exchange risk, credit risk, liquidity
risk and interest rate risk.

The condensed consolidated interim financial
information does not include all financial risk
management information and disclosures required
in the annual financial statements, and should be
read in conjunction with the Group's annual financial
statements as at 31 March 2014.

There has been no material change in our risk profile
and management since year end.

f56H

4.

DDHERERERAT  2014/15F hHHRE

fne P RART I & b5t

G

ARG TR BEMNERE
BEEUYESHBRER EER
BfE - WARSHRESREELH
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BEEREAAEB S BURANBRE
e 2 BB T R A At 2 R iR
RREE E2014FE3831BILFE
ZEA M ERERFTEANER -
EERFEHETE ZEER
FTa MR E BRI -

M2014F9 308 » B AHE T
&) 7 I FE YR 3% 2 EX21,269,000 7 T
(20134 : 36,607,000/67C) © NEHA
MERZELERSSHEES THEX
HE - BIEEEREEREE RE
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BEtFEEZR - AEEERE T @
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BREREBER RIFEE - EH
RNEEBHE2014F38318B 2
FEMBHRE—HEE -

BERAK  AREZAR
AERERLREARD -

37



Notes to Condensed Consolidated Interim Financial Information

fEIBR%R & dP HART IS S Bl 5

5. Financial Risk Management and Financial
Instruments (continued)

5.2 Fair value estimation

The carrying amounts of the trade and other receivables,
cash and bank balances and trade and other payables as
at 30 September 2014 approximate their fair values.

The table below analyses the Group's financial assets
and liabilities carried at fair value as at 30 September
2014 by level of the inputs to valuation techniques used
to measure fair value. Such inputs are categorised into
three levels within a fair value hierarchy as follows:

Quoted prices (unadjusted) in active markets for
identical assets or liabilities (level 1).

Inputs other than quoted prices included within
level 1 that are observable for the asset or liability,
either directly (that is, as prices) or indirectly (that is,
derived from prices) (level 2).

Inputs for the asset or liability that are not based
on observable market data (that is, unobservable
inputs) (level 3).

Level 1
F1E
HK$'000
TER

BEEABREERERMIA

(&)

5.2 AREME

R2014F9 A30H K ER X &
HihElsig - He kR4
T3 DA T FE A+ BR R K L A B A5 3K
HZRmERENTERS -

TREANRAEQATFEZEE
R ASARBENER - o
MAREE R 201459 308 %
AFEINNEZEMTA - 5
88 AN B Th iR T ATl i o 48
BAAFEREBEAN=ARE
&

HREENBEEREKE
BT ISR RE CREFAE)
(B118) »

BTE1BMERENEKRE
O HEEMEBHAE
KNEMBA  TRAER
(BN Pl zn B 48 ) k@ (AD
RAER) (F2E) -

BEMBELIFRIFAE
KW BB E A (B
AEEEA) (F3E) -

As at 30 September 2014
R201459H30R
Level 2 Level 3 Total
$2E %38 BE

HK$'000  HK$'000  HK$'000
TR TERT TRERT

Liabilities af
Derivatives used for hedging ARz fTETA
- Forward foreign exchange - REMNER L
contracts

899 = 899
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5. Financial Risk Management and Financial
Instruments (continued)

5.2

5.3

Fair value estimation (continued)

5.

BEEABEEREMIA

(&)

5.2 RF{EMEE)

As at 31 March 2014
R2014F3A318

Level 1 Level 2 Level 3 Total
#1 F2E F3[E it
HK$'000 HK$'000 HK$'000 HK$'000
FET FET FTET FET
Assets BE
Derivatives used for hedging ARz fTETA
- Forward foreign exchange - REMER L
contracts = 167 = 167
Liabilities =0
Derivatives used for hedging BARERZTETA
- Forward foreign exchange - BREMNES L)
contracts - 168 - 168

There was no movement for the transfer between each
level of financial assets and liabilities during the period
ended 30 September 2014.

There were no changes in valuation techniques during
the period.

Valuation techniques used to derive level 2 fair
values

Level 2 hedging derivatives comprise forward foreign
exchange contracts. These forward foreign exchange
contracts have been fair valued using forward exchange
rates that are quoted in an active market. The effects
of discounting are generally insignificant for level 2
derivatives.

FE2014F9 A30 B EIEA - FTEE
ZHENEHMEELRABELSAE

B o

HERMERRAALL A HEH

Bl -

53 ARBHE2ELAFENMGE

iy

F2EEBEREHNTATASR
EEMIMNER K o thFERHIHN
[EAKERAERRETS LA ®
BREHEXAEERFE -
—RiME - BRBE2EITE
TEANFELAEK °

BHEBERERAT 2014/15FFHIRE 39



Notes to Condensed Consolidated Interim Financial Information

fEIBR%R & dP HART IS S Bl 5

6.

40

Segment Information

Executive directors of the Group review the internal
reporting of the Group in order to assess performance and
allocate resources. Executive directors consider the business
principally from a geographic perspective and assess the
performance of the geographic segments based on a
measure of segments results. Business reportable segments
identified are Hong Kong & Macau, Mainland China and
All other segments. All other segments refer to segments
results from markets in Singapore, Malaysia, Taiwan and
e-commerce.

The Group is principally engaged in the retailing and
wholesaling of cosmetic products. Turnover represents the
invoiced sales value of goods supplied to customers.

Segment assets consist primarily of property, plant and
equipment, inventories, receivables and operating cash and
exclude tax. Capital expenditure comprises additions to
property, plant and equipment.

7 R E

AEENTERRHAEE 2 A
BENFERBERDEEIR - 17
EET2MHMRAEERER I
RESBEETEHEHED I 2K
ﬁ E%%ZTﬁiiﬁﬂﬂﬁé
BPT - REARE R ATA E M

% %ﬁﬁ@”%hXEﬁMﬁ
BRATE  fEREEFHEM
52 DR

AEETEXBANEHERTE
Kt - exmEREFRHER
ZBREHEMEE

DHEETEBRERME - HaR
w FE ‘FE”&E'EW\&%«%EE%
HETRENRE - EARXBRRE
ERE: T

Six months ended 30 September 2014

BE20145F9A30H LL61E A

Hong Kong  Mainland All other
& Macau China  segments Total

L]
BERAM  hEAE  HitoH okl
HK$’000 HK$’000 HK$’000 HK$’000
B¥TT B¥Tx B¥Tn BE¥Trn
Turnover EE 2] 3,433,323 165,958 626,723 4,226,004
Segment results PRES 371,920 (22,114) (10,044) 339,762

Other information HiEg

Capital expenditure BARMERY 32,890 9,571 16,029 58,490
Finance income Eip7 T 0N 8,924 390 1,445 10,759
Finance costs B &AL R 394 - - 394
Income tax expenses FriSHiFX 69,737 - 3,429 73,166
Depreciation e 54,087 9,389 20,326 83,802

Sa Sa International Holdings Limited Interim Report 2014/15



Notes to Condensed Consolidated Interim Financial Information

6. Segment Information (continued)
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6. THPER(E

Six months ended 30 September 2013
B E2013F9A30H 618 A
Hong Kong Mainland All other

&Macau China segments Total
iiEs)
BERAM  REAE  HaHE L E]

HK$'000 HK$'000 HK$'000 HK$'000
A¥ETT A¥%TT BETT  A%T

Turnover BEE 3,128,169 167,186 603,770 3,299,125
Segment results DEPELE 374,820 (27,155) 9,715 357,380
Other information HipEH
Capital expenditure BEAERY 66,655 8,220 14,024 88,899
Finance income B A 3,948 178 1414 5,540
Income tax expenses FriSHEX 65,740 - 6,662 72,402
Depreciation nE 52,573 17,912 18,648 89,133
Hong Kong  Mainland All other
& Macau China  segments Total
g
BBRRM HEAE HitaE k)
HK$'000 HK$'000 HK$'000 HK$'000
BETT A¥Tn B¥Trn BETx
At 30 September 2014 R201459A308
Non-current assets ERBEE 465,890 30,504 92,697 589,091
Current assets REBEE 2,134,588 181,427 483,023 2,799,038
Deferred tax assets EEMEEE 12,152
3,400,281
At 31 March 2014 R2014%3 8318
Non-current assets ERBEE 487,070 32212 100,806 620,088
Current assets MEEE 1,966,361 204,958 441614 2,612,933
Deferred tax assets ERETRIBEE 4,406
3,237,427
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7. Other Income 7. HiA
Six months ended
30 September

BZ9H30H LL6fE A
2014 2013
HK$'000 HKS$'000
BET T BT T
Slide display rental income Z)0E R B & YA 31,029 31,215
Sub-lease income DRI A 27,723 13,954
58,752 45,169

8. Expenses by Nature

8. BMESEZAX

Six months ended

30 September
BZE9HA30H L6fEA
2014 2013
HK$’000 HKS'000
BT T BT
Cost of inventories sold HEFERA 2,314,403 2,045,197
Employee benefit expenses RERAAX
(including directors’ emoluments) (BEESHS) 559,845 556,034
Operating lease rentals in respect of T R K
land and buildings MEMH®
— minimum lease payments - XIERERK 461,919 423,634
- contingent rent -skAHE 31,019 28,926
Depreciation of property, plant and WE - R NEREITE
equipment (Note 12) (PftsE12) 83,802 89,133
Advertising and promotion expenses &4 R E R X 76,382 69,833
Building management fees, BFEEE - il
government rent and rates N 7= 42,254 38,785
Utilities and telecom NAZEREM 35,591 33,764
Provision for slow moving inventories A $HTFEE M EREFE
and stock shrinkage Bt 24,726 23,187
Sub-lease expenses SHRER 28,280 21,593
Repair and maintenance HiE MRS 17,752 16,046
Donations =N 3,247 2,221
Impairment and write-off of property, ¥ - #4282 K R RE
plant and equipment (Note 12) R AR (f7E12) 6,923 1,777
Auditors’ remuneration ZHEN N &
— audit services — Z &R TE 1,787 1,752
— non-audit services — IR BR 1,637 432
Others HAth 191,852 171,748
3,881,419 3,524,062
Representing: AR -
Cost of sales $HERCA 2,339,129 2,068,384
Selling and distribution costs HE R D AR 1,358,107 1,288,060
Administrative expenses 1THE A 184,183 167,618
3,881,419 3,524,062
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9.

10.

Income Tax Expenses 9. FTBHMAX

Hong Kong profits tax has been provided for at the rate of
16.5% (2013: 16.5%) on the estimated assessable profits for
the period. Taxation on overseas profits has been calculated
on the estimated assessable profits for the period at the rates
of taxation prevailing in the countries in which the Group
operates.

The amount of income tax charged to the condensed
consolidated interim income statement represents:

B RIS B T R BR AN B RS (i AT e
R B om ) LA B 2 16.5% (2013 4F -
16.5% ) TR B XM o G HNE TR A
RAH R ST ERB R FI AR E B
EEEFER ZIRITHEH o

EBASE P HRER AR ZA
SHFEEMAT

Six months ended

30 September
BZE9HA30H L6fEA
2014 2013
HK$’000 HK$'000
BT T BT T
Hong Kong profits tax — current BERER — AH 64,858 65,489
Overseas taxation — current NG — ZANHER 16,351 14,189
Deferred tax relating to originationand BT Z= 8 7 FE 4 K # 0]
reversal of temporary differences HERRIE T I8 (8,043) (7,276)
73,166 72,402
Earnings per Share 10. 8RR &R

(a) Basic earnings per share is calculated by dividing the
profit attributable to owners of the Company by the
weighted average number of ordinary shares in issue
less the total number of shares held under the Share
Award Scheme during the period.

@ BEREXRRNTIREARAGE
BARMGEMERIARAD #1T
BB MEFHE  BER
B tn E2 B =1 & i #5 8 ’O LD &
o

Six months ended

30 September
BZ9A30HL6EA
2014 2013
HK$’000 HKS$'000
BET T I
Profit attributable to owners of RATEEE AW
the Company gl 339,762 357,380
Weighted average number of ordinary iR 2 317 @A 2 AN
shares in issue less shares held under R EUR = BI&HD
the Share Award Scheme during the  2ZEhst 2l
period (thousands) FAEMRAS(FR) 2,843,612 2,829,047
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10. Earnings per Share (continued)

(b)

44

Diluted earnings per share is calculated by adjusting
the weighted average number of ordinary shares
outstanding to assume conversion of all dilutive
potential ordinary shares. The Company has two
categories of dilutive potential ordinary shares: share
options and shares held under the Share Award Scheme.
For the share options, a calculation is done to determine
the number of shares that could have been acquired
at fair value (determined as the average annual market
share price of the company’s shares) based on the
monetary value of the subscription rights attached
to outstanding share options. The number of shares
calculated as above is compared with the number
of shares that would have been issued assuming the
exercise of the share options. For shares held under the
Share Award Scheme, awarded shares granted to the
employees has included in the number of shares.

10. B8R &R (&)

(b)

FREERNDERRABA
BEEHEBRECERZIE
AT RRECETEBRRZ
MEFHEBAE - ARREM
BRABEEN ZERE : BR
RE MR 00 EE DAt 8 o BLEE AR
mE - AR ENRAEHR
RITEBR R RBREZSE
EBERFETZAFEAR
REIRD 2 2F MG KE
AE)BAZKRNDER - AL
I EF B Z BRI BB TIE R
REBREETEMD HT 2
BB ETTLLRR - BLAR (D 22
FEmE RTPEEMNRMA
BREERNEE -

Six months ended

30 September
BZ9A30HL6EA
2014 2013
HK$’000 HKS'000
BT T AT
Profit attributable to owners of PN/NETE 2 SN A )
the Company T ) 339,762 357,380
Weighted average number of ordinary HiRN B 1T L ER 2
shares in issue less shares held under — INFEEIH SR - 5
the Share Award Scheme during the A& 1 B2 Eh T & M
period (thousands) FBEBRG (FR) 2,843,612 2,829,047
Adjustment for share options and R B AR AE N AR (D
awarded shares (thousands) #BEhETE(TR%) 6,328 17,225
Weighted average number of ordinary L&A ESE &R 2
shares for diluted earnings per share EimA% Z ntE
(thousands) FHE(FK) 2,849,940 2,846,272
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11.

12.

Dividends

11.RE

Six months ended

30 September
HZ9H30H1L6EA
2014 2013
HK$’000 HK$'000
BT T BT
Interim, declared - 5.0 HK cents FIRF HR B — F 5.0
(2013: 4.5 HK cents) per share (20134 @ 4.57%1) 142,229 127,647
Special, declared - 4.0 HK cents BIRERIR S — 840781
(2013: 4.5 HK cents) per share (20134 @ 4.57%1l) 113,784 127,647
256,013 255,294

At a meeting held on 18 November 2014, the Directors
declared an interim dividend of 5.0 HK cents and a special
dividend of 4.0 HK cents per share. These declared dividends
are not reflected as dividend payable in this condensed
consolidated interim financial information, but will be
recognized in shareholders’ equity in the year ending 31

FITERER AR B

R2014F11 B18B BTz &% -
BT R AR E T 08U REF
R B &R 4.07810 © 1t
W R AN RRAR & HA B 75 B R
MR E E2015F
3ABIEFEERRESEPER

EERKE

March 2015.
Property, Plant and Equipment 12. Y13 - MBI R 1E
Property,
plant and
equipment
/E I
R®E
HK$’000
BT T
Six months ended 30 September 2014 B £2014F9H30H L-6fE A
Opening net book amount at 1 April 2014 7201454518 2 A IREFE 405,436
Exchange differences bE 5, Z= 5 (96)
Additions NE 58,490
Disposal =5 (2)
Write-off iR (1,340)
Depreciation e (83,802)
Impairment losses REEE (5,583)
Closing net book amount at 30 September2014 420149 5300 2z KR REFE 373,103
Six months ended 30 September 2013 #HZE2013F9H30H Lt6fE A
Opening net book amount at 1 April 2013 201354 A1 8 Z BAY AR EDFE 343,195
Exchange differences EHERE (1,091)
Additions NE 88,899
Write-off iR (1,777)
Depreciation e (89,133)
Closing net book amount at 30 September 2013 7201399 A30 8 2 HIRBREFE 340,093
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12. Property, Plant and Equipment (continued)

13

46

During the period ended 30 September 2014, the Group
assessed the recoverable amounts of its cash-generating
units and as a result the carrying amount of the certain cash-
generating units of HK$5,583,000 (30 September 2013: Nil)
was written down. The Group regards its individual retail
stores as separately identifiable cash-generating units.
An impairment loss of HKS$5,583,000 (30 September 2013:
Nil) was recognized in selling and distribution costs. The
estimates of recoverable amount were based on the cash-
generating units’ net book value of property, plant and

12. 9% - HEBERREE)

BN AEEFGEBeEESEN
Z AW El &5 - I U A TR
®EAE B2 AREES5,583,000% 7T
(2013FF9 8308 : &) - AEEGH
BRI ZEEHAB LA #AEEE
HEBA - BREE R K AR
5 1B /&5 85,583,000 7T (2013F 9 A
308 : ) o ARE &8 2 flETTD
ERE  #BEkREBECREEE
BAR@MFEURRREER SR

equipment and present value of future operating cash flow. ZIHME o
Rental Deposits, Prepayments and Other Assets 13.J €% ¢ - ANRER M
BE
30 September 31 March
2014 2014
20145 20144
9H30H 3H31H
HK$’000 HK$'000
BT T BT T
Rental and other deposits HekEtiZze 210,436 209,100
Others Efb 5,552 5,552
215,988 214,652

Rental deposits are carried at amortized cost using the
effective interest rate of 0.6% — 1.7% per annum (31 March
2014: 0.6% — 1.2%). As at 30 September 2014, the carrying
amounts of rental deposits approximate their fair values.
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14. Trade Receivables 14. B ER =X
The Group's turnover comprises mainly cash sales and credit AREFBLEBIEARESRERT
card sales. Certain wholesale customers are granted credit HE - ATHERPELTIZE0
terms ranging from 7 to 90 days. The ageing analysis of trade REEH o AR Z BREC S AT 40
receivables is as follows: T
30 September 31 March
2014 2014
20145 20144F
9H30H 3H31H
HK$’000 HKS$'000
BT T BT T
Within 1 month —@AR 46,265 49,507
1 to 3 months —Z={@A 1,847 2,485
Over 3 months il =1E A 35 126
48,147 52,118
The carrying amounts of trade receivables approximate their FEWBR R 2 BREE B B A T {E 48
fair values. P2

15. Other Receivables, Deposits and Prepayments 15. BT IE - R R FE

MIE
30 September 31 March
2014 2014
201445 20144F
9H30H 3H31H
HK$’000 HKS$'000
BT T I
Rental and other deposits He kEtize 93,222 80,905
Prepayments SEERE /O] 30,280 75,593
Forward foreign exchange contracts 3= ERSNES 47 - 167
Other receivables and payment H b R TE & T8 Sk

in advance (BN 44,925 41,597
168,427 198,262
The carrying amounts of other receivables and deposits HMEURIE RS 2 REEEE

approximate their fair values. NEERE ©
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16. Trade Payables 16. B BRRX
The ageing analysis of trade payables is as follows: FERBRFRZ R DT T -
30 September 31 March
2014 2014
20145 2014%F
9H30H 3H31H
HK$’000 HKS$'000
BT T BT T
Within 1 month —(@AAR 355,127 278,721
1 to 3 months —Z==fAA 144,751 88,361
Over 3 months HBim = A 22,841 24,492
522,719 391,574
The carrying amounts of trade payables approximate their EAERZEDEEE QN FEM
fair values. o
17. Other Payables and Accruals 17. Hitt B RE R B E R
30 September 31 March
2014 2014
20145 2014%F
9H30H 3H31H
HK$'000 HKS'000
BT T kst o
Accrued staff costs EEFE ITAA 129,645 107,974
Accrued rental related expenses FEsrEE AR 36,056 52,750
Accrued advertising and FERTEE RiEERE
promotion expenses 25,286 26,767
Deferred revenue for customer loyalty &P EHEFTEI 2
programme RIE Wz 21,269 =
Customers’ deposits and KRB MEWHIE
temporary receipts 20,143 25,759
Value-added tax and other tax HE(E R e B A E A
payables IR 13,146 17,026
Forward foreign exchange contracts 3= HiSNES 49 899 168
Other payables and accruals HitERIERETE A 89,939 71,372
336,383 301,816
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18. Borrowings 18. 6 &
30 September 31 March
2014 2014
2014% 20144
9H30H 3H31H
HK$’000 HK$'000
BT T BT T
Bank borrowings repayable within HAR—FANEEZ
1 year RITEE 80,000 80,000
The carrying amounts of the bank borrowings are DB TEHEZETEE ZEEmER
denominated in Hong Kong dollar and approximated their HAFEMRE °
fair values.
The weighted average interest rate of bank borrowings is RITEEZ INEEHENK A1 0E
1.0% per annum (31 March 2014: 1.0%). (201443 A318 : 1.0E)
As at 30 September and 31 March 2014, short term bank R2014F9H30H K3 A31H » AR
borrowings of a subsidiary of the Company are secured by a BB AR ZEERITEER
corporate guarantee given by the Company. RABMEH Z A RIERATIER -
19. Share Capital 19. R 7
Note No. of shares HK$'000
ik RH AR BET T
Authorised shares of SEREEIETZ
HK$0.1 each EERSG
At 30 September 7A20145F9H30H
and 31 March 2014 K3H31H 8,000,000,000 800,000
Issued and fully paid shares SREE.1EBTZ
of HK$0.1 each ERTRAZKS
Opening balance: 1 April 2014 201454818 2,843,059,520 284,306
Issue of shares upon exercise RITE AR T 31T
of share options 2 B1n (@) 1,490,000 149
At 30 September 2014 7420145 9H30H 2,844,549,520 284,455
Opening balance: 1 April 2013 R2013F4H1H 2,826,911,396 282,691
Issue of shares upon exercise BRI R IR T 31T
of share options i) ©) 5,353,332 535
At 30 September 2013 7201349 4308 2,832,264,728 283,226
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19. Share Capital (continued)

50

Notes:

(a)

(b)

Issue of shares upon exercise of share options granted
under the 2002 Share Option Scheme

During the period, a total of 1,490,000 (2013: 5,353,332) shares
were issued to certain employees of the Company pursuant
to the exercises of share options under the 2002 Share Option
Scheme. The proceeds of the issues totalling HK$7,032,000
(2013: HK$5,771,000) included share premium amounting to
HK$6,883,000 (2013: HK$5,236,000).

19. A (&)

Wi

(a)

RIF2002F B RET BT HE
B R 1T T B 4T 2 R

REIA - AR RERIE2002F B
MERT B FTIE L B AR AR T T (E T B 1T
31,490,000 A% (2013 & : 5,353,332
BIBRDTFARBETEE - %%
BT B R IA A ££7,032,000% 7T
(20134 : 5,771,000/ 7t ) + E A
6,883,000/ JL(20134F : 5,236,000/
TL) BRI EE ©

Share options (b) FEBARE
The outstanding share options of the Company were granted AR R) M ARTTEE 2 BB AR AE THAR #R LA
under: TEE
(i)  the 2002 Share Option Scheme; and (i) 20026 FERRAERTE] : K
(i) the 2012 Share Option Scheme. (i) 2012FBERHERTE -
Movements in the number of share options outstanding are as MARITEE 2 BEARESR B # 8T ¢
follows:
No. of share options
IBREHE
Six months ended 30 September
BZ9H30H L6fEA
2014 2013
At beginning of the period RERH 43,012,988 51,440,112
Granted B = 9,088,000
Exercised 171 (1,490,000) (5,353,332)
Lapsed KR (2,586,000) (541,000)
At end of the period PERR 38,936,988 54,633,780
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19. Share Capital (continued)

Notes: (continued)

(b)

(c)

Share options (continued)
The expiry dates and subscription prices of the share options
outstanding as at 30 September 2014 were set out as follows:

19. A (&)

BfEE - (&)

(b)

Subscription

BB AE ()
R2014F9 A30H8 MARTTHE Z B
EZBHARITEBLT

No. of Share Options

price per  outstanding as at 30 September
Expiry date Share R9A30A HKRITHEZ
Z|8 A BRITHEE BREHE
(HK$)

(A7) 2014 2013
2002 Share Option Scheme 2002 F R AET &
29 October 2013 2013F10H29H 0.84 - 1,030,792
29 September 2020 20209 H29H 3.16 714,000 4,690,000
16 June 2021 20216 H16H 4.95 3,026,000 4,806,000
28 February 2022 20222 H28H 4.77 22,145,988 28,145,988
28 June 2022 202246 H28H 4.85 5,556,000 6,968,000
2012 Share Option Scheme 2012 BRRAERT B
20 June 2023 20236 H20H 8.07 7,495,000 8,993,000

38,936,988 54,633,780

Fair value of share options, measured at the grant date of the
options, was determined using the binomial lattice model
that is based on the underlying assumptions of one of the
commonly used employee option pricing models. The fair
values calculated are inherently subjective and uncertain due to
the assumptions made and the limitations of the model used.
The value of an option varies with different variables of certain
subjective assumptions. Any change in variables so adopted
may materially affect the estimation of the fair value of an
option.

Purchase of shares

The Group acquired 1,450,000 of its own shares on the Stock
Exchange on 12 September 2014 for the employee share
award scheme. The total amount paid to acquire the shares
was HK$8,531,000 and has been deducted from shareholders’
equity.

(c)

DDHERERERAT  2014/15F hHHRE

FERRRE MR H B LA T N A
TMBBRFEMEREAETE -
ZEtEIETIRE R 2 BB BAE
HERASEE - EREHMHRER
FET AR HR S - FEt B AT
BELRBEBNTHETE o BE
MEESHHE XL TBEROTE
BB o FTER A B BB (AR
KRBT EBREYEBREATE
MfEE

BERA

R20145E 0B 128 » AN& B ER
RETBEERGEZBTEEA
1,450,000 B K& - RN
B BRAB RS 531,000/ 7T °
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20. Condensed Consolidated Interim Statement
of Cash Flows

20. HRGEFHRERER

Cash generated from operations REEBEEZRS
Unaudited
REER
Six months ended
30 September
BZ9H30HL6fEA
2014 2013
HK$’000 HKS'000
BT T BT
Profit for the period B 339,762 357,380
Adjustments for: S RGIIE B R
— Income tax expense - FrfSFif > 73,166 72,402
- Depreciation of property, - E - B NREITE
plant and equipment 83,802 89,133
- Impairment and write-off of - MERFERER
property, plant and equipment iR 6,923 1,777
— Gains on disposal of property, - HEME - MR RERE
plant and equipment pdl & (1,006) (1,666)
— Share-based payment - DA A ER 2 5K 6,283 12,566
— Finance costs - ISR 394 -
— Finance income - BRI A (10,759) (5,540)
Changes in working capital SIBEE T EE 498,565 526,052
- Inventories -FE (228,485) (323,626)
— Trade receivables - FEUER K 3,971 31,869
— Other receivables, deposits and - B EBGRIE - He Rk
prepayments TERIFRIA 30,422 (18,508)
— Trade payables - FETBR SR 131,145 32,869
- Other payables and accruals - EHEmENMRIELETER 38,611 88,905
— Retirement benefit obligations — RN (1,234) (126)
Cash generated from operations KEXEBEEZERS 472,995 373,435

In the condensed consolidated interim statement of
cash flows, proceeds from disposal of property, plant and

RERAGETHRESRERA - H
EME BERREAEREER

equipment comprise: 1
Unaudited
RESER
Six months ended
30 September
BZ9HA30HL6fEA
2014 2013
HK$'000 HKS'000
BT T BT T
Net book amount (Note 12) BREFE(MFE12) 2 =
— Gains on disposal of property, - HEME - MR RERE
plant and equipment 2 Was 1,006 1,666
Proceeds from disposal of property, HEWE - R RE
plant and equipment FRS50R 1,008 1,666
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21. &I

21. Commitments

(a) BEYXE HIBERRBZES

(a) Capital commitments in respect of the acquisition of

property, plant and equipment

A

30 September 31 March

2014 2014

20145 20144

9H30H 3A31H

HK$’000 HKS$'000

BT T BT T

Contracted but not provided for BRLBREL BB 18,225 18,202
Authorised but not contracted BHUEBRRFZL 107,671 160,951
125,896 179,153

The amount of capital commitments authorised but not

contracted represents the Group's estimated capital

expenditure based on the annual budget approved by

the Board of Directors.

The Company does not have any material capital

commitments.

(b) Commitments under operating leases

As at 30 September 2014, the Group had total future
aggregate minimum lease payments under non-

cancellable operating leases as follows:

(b)

EHEERZFRL 2 B AREER
B RASERBEEESESH
EZFEREMBFZERR
b

AR B ILEAL A ERE KA

Z o

RERERE

R2014F9A308 » REEIR
BRI RGHE S EmARK
R 2 REREFRARFEL
™

30 September 31 March
2014 2014
2014% 2014%F
9H30H 3H31H
HK$'000 HK$'000
BT T BT T
Land and buildings T RETF
Within one year —F RN 892,824 887,765
In the second to fifth year inclusive F_FEFERF
(BEERME) 870,098 1,018,694
After the fifth year hFi& 4,558 7,756
1,767,480 1,914,215
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21. Commitments (continued) 21. &E (&)
(c) Operating leases rental receivables () REMEEKES
As at 30 September 2014, the Group had total future R2014F9H30H @ AEER
minimum lease payments receivable under non- BRI REAOEEHEE TR
cancellable operating leases as follows: KRR BB EFRIBLRENT:
30 September 31 March
2014 2014
20145 20144F
9H30H 3H31H
HK$’000 HKS'000
BT BT T
Land and buildings THIREF
Within one year —FR 53,850 49,933
In the second to fifth year inclusive F_FEFERF
(BREREEMEF) 69,220 83,770
123,070 133,703
22. Related-Party Transactions 2. HAEALRS
Key management personnel compensation FEEBAEZHE

Six months ended

30 September
BZ9A30HL6EA
2014 2013
HK$’000 HKS'000
BT T okt
Directors’ fees E5F0e 854 820
Basic salaries, bonuses, housing EAEFE - 4 - BEEMN
allowances and other allowances @R ith=1= 18,619 20,760
Retirement benefit costs RIRAR TR A 955 980
Share-based payment VARG A EERE 2 15Kk 3,340 8,980
23,768 31,540
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Interim Dividend and Special Dividend

The Board declared an interim dividend of 5.0 HK cents (2013: 4.5
HK cents) per share and a special dividend of 4.0 HK cents (2013:
4.5 HK cents) per share for the six months ended 30 September
2014, payable to shareholders whose names appear on the
Register of Members of the Company on Tuesday, 9 December
2014,

The interim and special dividends will be paid on or around
Friday, 19 December 2014.

Closure of Register of Members

For the purpose of ascertaining entitlement to the interim
dividend and special dividend, the Register of Members of the
Company will be closed from Monday, 8 December 2014 to
Tuesday, 9 December 2014, both days inclusive, during which
period no transfer of shares will be registered. In order to qualify
for the interim dividend and special dividend, all valid documents
for the transfers of shares accompanied by the relevant share
certificates must be lodged with the Company’s Hong Kong
branch share registrar and transfer office, Tricor Abacus Limited,
at Level 22, Hopewell Centre, 183 Queen’s Road East, Hong Kong,
not later than 4:30 p.m. on Friday, 5 December 2014.

Board of Directors

At the AGM held on 21 August 2014, Professor CHAN Yuk Shee,
Dr LEUNG Kwok Fai Thomas and Mr TAN Wee Seng retired as
independent non-executive directors of the Company by rotation.
All of the aforesaid directors, being eligible, offered themselves for
re-election by the Shareholders. All votings by the Shareholders
were conducted by way of a poll and all of the said directors were
duly re-elected at the AGM.

Htb &y

FHIR B R4FRIRE
EEeEMREHZ2014F9A30AR
1E61E A 2 F BRI % B = B 5.08 1L (2013
F 455 RFEFRIR B ERR4.05 (L
(20134F = 457%1l) % TR 2014512 A
IH(EHZ)RIAARIKRRAM2
AR o

AR B R RI AR B 1A 2014F 12 819
A(E8R)E BZBATEIKE o

TERERMBFETCTFE
BT R A B URE R HIR B R 5 R A%
B AREKMR2014F12AsH (£ H
—)E2014F12 898 (BB ) B (&
REEMA)EEHERDBEERT
B RAZALMEMEREZPHRER
FRIRE - MEBRBEXHERAE
A ZE AR 201412 AsB(EHR)
T ARF30D RIER AR A 2 BBR G
ERRBEYREERASER AT
ik A F B2 E RER 18354 M D
2218 o

s

R2014F8 A1 HEITZREBFAE
£ BRESHE - ZEEBE L RRIEK
EERESRANARBYIENITES ©
FTEmBES Ry ESHHERITFEER
EE  WBRZABREHUEZEREZS
MNEST  MATA L E BN ZRRE
FAREG FERET -

BHEBERERAT 2014/15FFHIRE 55



Supplementary Information
Hith&iy

Board of Directors (continued)
The directors who held office as at 30 September 2014 and up to
the date of this report are:

Executive Directors
Dr KWOK Siu Ming Simon, BBS, JP
(Chairman and CEO)
- date of appointment as a Director: 3 December 1996
- date of last re-election in AGM as a Director:
22 August 2013*

Dr KWOK LAW Kwai Chun Eleanor, B8S (Vice-chairman)
— date of appointment as a Director: 3 December 1996
- date of last re-election in AGM as a Director:

22 August 2013*

Dr LOOK Guy (CFO)

— date of appointment as a Director: 10 September 2002

- date of last re-election in AGM as a Director:
22 August 2013

- term of directorship: three years commencing on
1 March 2012*

Non-Executive Director
Ms LEE Yun Chun Marie-christine
- date of appointment as a Director: 26 February 2013
- date of last re-election in AGM as a Director:
22 August 2013
- term of directorship: three years commencing on
22 August 2013*
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HHA : 201388 H228*

HEHEDE LT - g2z (BIEFE)

- Z{EAH:1996F12A3H

- - REEERRBEFAE
HHA : 20138 H228*

BEfEE T (B RVE4ES)

- Z{EAH: 200298 10H

- - REEEZRRBAFAE
HHA : 20138 A 22H

- EEMH: H201263A1H
HBEF 3

FHITES

lEEs 2N |

-  Z{ERAH :2013F2H26H

- R EERIZERRAEFAE
HHA : 201348 H22H

- EE{H - B20135F8A22H
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Board of Directors (continued)
Independent Non-Executive Directors
Professor CHAN Yuk Shee, PhD, SBS, JP

November 1999

date of last re-election in AGM as a Director:

21 August 2014

term of directorship: three years commencing on
1 November 2014*

date of appointment as a Director: 1

Dr LEUNG Kwok Fai Thomas, PhD, BBS, JP

date of appointment as a Director: 1 January 2000

date of last re-election in AGM as a Director:

21 August 2014

term of directorship: the current term will terminate on
31 December 2014 and the Board resolved on 26 June 2014 to
re-appoint him for a further term of three years commencing
on 1 January 2015*

Ms TAM Wai Chu Maria, GBM, JP

date of appointment as a Director: 24 June 2004
date of last re-election in AGM as a Director:

22 August 2013

term of directorship: three years commencing on
24 June 2013*

Ms KI Man Fung Leonie, SBS, JP

15 December 2006

date of last re-election in AGM as a Director:

23 August 2012

term of directorship: three years commencing on
15 December 2012*

date of appointment as a Director:

Mr TAN Wee Seng

March 2010
date of last re-election in AGM as a Director:

21 August 2014

term of directorship: three years commencing on
26 August 2013*

date of appointment as a Director: 11

Issue of Shares

During the six months ended 30 September 2014, the Company
issued and allotted a total of 1,490,000 Shares of HK$0.10 each
in the Company to certain staff members, upon their exercise of
share options under the share option scheme adopted by the
Company on 29 August 2002 (the “2002 Share Option Scheme”).

*

Subject to the provisions on rotation and retirement in the
articles of association of the Company.

Htb &y

EEg(HE)

BIYEBITES

PREBIZIR - phD - REFEE + XA FPHL
@EEIHH 1999411 18

= —REEBEIRRBFRE
Elllé‘ﬂ 120148 H21H

- EHTH: BH2014F11A1H
HBRT3EE*

REBIE L © phD - FTLFHEE - A FH1

-  Z{EAH : 20001 AR

- " REEBE RRBEFARE
HHA: 201458 H21H

- BEIH: =2014F 1283181 -
BEEN2014F6cH 260 BIBERE
2EE - EREHH2015F1 818
REETIE R3F

BERIKNE - ALHBZ AT

- (T : 2004F6H24H

- L REEEZEERBFARE
HEHf : 2013FF8 A 22H

- E=EH: BR2013F6H24H
HBEF3E*

WX BENA - REFES - KFaT
i&a% 2006512158

- —REEBE I RRBFARE
Elllé‘ﬂ 1 2012498 H23H

- ESMEH: B20129F12H 158
HBET3EE*

B {2 Ak SC A&
@EEIHH 20103 A 11

= — R EE \ZHx%EEK@
Elllé‘ﬂ 1 20148 A21H

- E={EH: BR20135F8H26H
HBEF3EE*

BITRG

REZE 201459 8308 1618 A HIR @ A&
N BIREA R F 7200248 A 29 H R 4%
2 BERRRERT ([ 20026 BE R A AT B ] ) B8
TREZEARQREREMEI0E TR
19 & $£1,490,000/% T1T{E B E 2 & T
BT
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Share Options B E
(1) 2002 Share option scheme (1) 2002fBRRFEST 2
The 2002 Share Option Scheme was approved by the 2002 4 BE AR #E 51 21 7R 2002 F 8 A 29
Shareholders at the AGM held on 29 August 2002. The 2002 BRITZERRAFRE EERR
Share Option Scheme was terminated and a new share BB o AN ZPRFEMR20126F
option scheme (the “2012 Share Option Scheme”) was 8 H 23 B i 18R 3 4% 1 2002 & A 1
adopted pursuant to resolutions passed by the Shareholders sHEl - WA — (B ¥ IS A s A A
on 23 August 2012. The 2012 Share Option Scheme became ([2012F BB AR #EGH &I ]) - 201245
unconditional and effective on 27 August 2012. Upon R EET &I 2012F8 27 B E(E
termination of the 2002 Share Option Scheme, no further AR 0 2002 FBE AR REET I A& 4R 1E
options could be granted under the 2002 Share Option & - BEERERIRIE2002FERK
Scheme but the provisions of the 2002 Share Option Scheme REFTEITARE - EZBERER 2
continued to govern options granted under this scheme up G REHEEW B IE201248
to and including 23 August 2012. A23ARIKRILET 8B &R AR
BEBHHRAN -
Details of the share options granted under the 2002 Share #2002 FF B AR M AT 215 ) 2 BB AR A
Option Scheme and their movements during the period are FIERREAR Z S BHEFF R -
set out below:
Number of Share Options
BHEE
*Closing price
of the Shares
immediately
before the
Vesting period  dateonwhich Outstanding Outstanding
(fromthedate  the options asat asat
Subscription of grant) were exercised 1 April Granted Exercised fLapsed 30 September
price s 'SRER 2014 during during during 2014
per Share Exercisable B8 WBEERE  M2014E  theperiod  theperiod  theperiod 20145
Name Dateofgrant  FREKH period  (ERER  fEREHE 4f18 Rk REW RERM 9A30R
#4 RiAH ABE i &if) -RoUmE  AEAR R EE Xy REAR
19 HK)
(&) (1)
Director
ES
Dr LOOK Guy 1 Mar 2012 477 28Feb 2014 2 years = 4690998 = = = 4690998
BEERL 0123A1H 1028 Feb 20 =
014524288
EN0EIA%E
28Feb 2015 3 years - 4690998 - - - 4690998
1028 Feb 2022 3E
2015F2A288
EN0FIA8H
note (1) note fEE() - 33819% - - S 3%19%
note W) note fiE() - 4690998 - - - 4690998
note fizE(1)  note AEE() - 4690998 - - - 469998
EmployeesUnder 30 Sep 2010 316 305ep 2013 3years 6.18 906,000 - (192,000 - 714000
Continvous 201098308 1029 5ep 2020 3 ]
Employment WI3E9A308  note KiE(Q) (F468)
Contract 2202059A9H
EfEAHRES
17 Jun 2011 495 17 Jun 2014 3 years 594 4,626,000 = (1,298,000) (302,000 3,026,000
W1F6A17H t0 16Jun 2021 3F (AVG)
014868178 note f3EG) (FHE)
E)01%6R168
29Jun 2012 485 29Jun 2015 3 years - 6,703,000 - - (1,147,000) 5,556,000
2012467298 1028Jun 2022 3
015F6A298  note K
EN06H 288
34,380,988 - (1,490,0000  (1,449,000) 31,441,988
* The weighted average closing price (“AVG”) is shown where o I FEKTE([FHE)EESE
appropriate. T o
#  No share option was cancelled during the period. # BRI
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Share Options (continued)

2002 Share option scheme (continued)
Notes:

U]

(1)

The exercise of the share options is subject to certain
performance targets that must be achieved by the director. The
share options shall be exercised by the director not later than
28 February 2022.

On 30 September 2010, the Company granted share options
to certain employees of the Company in order to reward them
for contributing to the long term success of the business of the
Group and to encourage and motivate them to continue to
contribute to the success of the Group.

On 17 June 2011, the Company granted share options to
certain employees of the Company in order to reward them for
contributing to the long term success of the business of the
Group and to encourage and motivate them to continue to
contribute to the success of the Group.

On 29 June 2012, the Company granted share options to
certain employees of the Company in order to reward them
for contributing to the long term success of the business of
the Group and to encourage and motivate them to continue
to contribute to the success of the Group. The exercise of
350,000 share options out of the outstanding balance as at
30 September 2014 is subject to certain performance targets
that must be achieved by the related employees.

Htb &y

BRE(E)
2002fE R AEET 21 (1)
GEE

U]

Q)

ZBBEBNRENETREBEEZS
HEEBRITHEERE - 2SR
BER 202242 A28 B1TfE ©

AAAR20105F9 A30 B % HER
BFARRETEE  UEEZE
EEUALEEBREGEEELE
BAEEEFEE Z S EE HAER
ERpEEL AR -

AARR20114F6 A17 B8R EER
BFARRETEE  UEEZE
EEUALEERREGREELR
BB RS Z S EEHAER
EREEEL AR -

AARR20124F6 A29H % H AR EE
BEFARRETREE + UEEEZ
EREUHASEEEBEREREME
HEMESEBINESZSEE Y
NEBEBEEELER - 2014
FOA30R 2 ERESRTER - K
350,000 B AR BB REEEEE
ETRBIBE  AHEERITEZ
ERERRE -
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Share Options (continued)

(I1) 2012 Share option scheme
The 2012 Share Option Scheme was adopted on 23 August
2012 and became unconditional and effective on 27 August
2012. Details of the share options granted under the 2012

iEARAE ()

() 2012&FRBIRAETE
AN B 201248 A23 B R #452012
FERRMERTE] - ZAT 8RR 201268 A
27 B AR AR o 1822012F BERRAE

Share Option Scheme and their movements during the ERE CEREFERRERN
period are set out below: 2HHIIOT :
Number of Share Options
BREZA
Vesting period  Outstanding Outstanding
(from the date asat asat
Subscription of grant) 1 April Granted Exercised flapsed 30 September
price s 2014 during during during 2014
per Share Exercisable KES R20145E  theperiod  theperiod  the period R2014%
Name Date of grant SRERH period (BRHEA 4f1A RER i) RER 9A30R
% BB FBE fit:d:] &) RETR it Gy P34 FEE
(HKS)
(1)
Employees Under 21Jun 2013 807 21Jun 2016 3years 8,632,000 - - (1,137,000) 7,495,000
Continuous WI346R218 1020Jun 2023 3
Employment N16F6A21A note ff
Contract EN03%6A 208
EfKAHES
8,632,000 = = (1,137,000) 7,495,000
#  Thereis no share option cancelled during the period. # BRI AR o
Note: MisE :

On 21 June 2013, the Company granted share options to certain
employees of the Company in order to reward them for contributing
to the long term success of the business of the Group and to
encourage and motivate them to continue to contribute to the
success of the Group.

Fair value of share options, measured at the grant date of the
options, was determined using the binomial lattice model that is
based on the underlying assumptions of one of the commonly
used employee option pricing models. The fair values calculated
are inherently subjective and uncertain due to the assumptions
made and the limitations of the model used. The value of an
option varies with different variables of certain subjective
assumptions. Any change in variables so adopted may materially
affect the estimation of the fair value of an option.
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Share Award Scheme

The Share Award Scheme was adopted by the Board on 11 April
2014 ("Adoption Date"). Unless terminated earlier by the Board,
the Scheme shall be valid for a term of 15 years commencing on
the Adoption Date. The maximum number of Shares which may
be granted under the Scheme shall not exceed five percent of the
total issued Shares from time to time. The number of shares which
may be awarded to a selected employee under the Scheme shall
not exceed one percent of the total issued Shares from time to
time.

Since the Adoption Date and up to 30 September 2014, a total of
850,000 shares had been granted under the Scheme representing
0.03% of the Shares in issue as at 30 September 2014.

Purchase, Sale or Redemption of Shares

During the six months ended 30 September 2014, there was no
purchase, sale or redemption of the Company’s listed securities
by the Company or any of its subsidiaries, except that the trustee
of the Share Award Scheme, pursuant to the rules and trust deed
of the Share Award Scheme, purchased on the Stock Exchange
a total of 1,450,000 Shares at a total consideration of about
HKS$8.5 million.

Htb &y

f% 17 52 B =1 &1
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ETBHBATENERTRMAR
5% o RIBZATEIATRER T8 —SHEE
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TR BB 2 1% °

BN BEEZE2014F9830H 1F » RE
ST EIR T B9 & ££850,0000% @ HELZE
2014930 B 81711 20.03% °
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7S TCE B ST A 2£1,450,000 8% B 15
Sh - RAFHKEFEMMBRAINEE
20149 H30H IE6{E A A g E -
HE K ERARRA RMER ETES -

BHEBERERAT 2014/15FFHIRE 61



Directors’ and Chief Executives’ Interests and Short
Positions in Shares, Underlying Shares and Debentures

SSEREZTIASRRM - iBRARMDRESZ CER

As at 30 September 2014, the directors and chief executives in
the shares, underlying shares and debentures of the Company or
any of its associated corporations (within the meaning of Part XV
of the SFO) which were notified to the Company and the Stock
Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO
(including interests or short positions which they were taken or
deemed to have under such provisions of the SFO), or which were
recorded in the register required to be kept by the Company
under Section 352 of the SFO, or which were otherwise required
to be notified to the Company and the Stock Exchange pursuant
to the Model Code are set out below:

() Long Position in the Shares, Underling
Shares and Debentures of the Company

wE

R2014F9H30H * A RAREBEENREE
THABRA R Rk H AT (] 88 X E
(EERBHEHIEXVED) A RIEZ
FAEBIEXVEBE T R FES D HBAME AR
AINRERATRRD BEARDRESFZ
Em kAR (BEESEREEREHZ
ZEBEH BB E BRE 2 Sk
B) ' BEERARA "R B HIEHI 5352
BAREGFZERMANERSIAR 3
RIFIZESFRIZARAE AR 7 R R AT
ERFORRWT ¢

) EEARLARMD - HEARKRSD
RESZHER

Number of Shares in the Company

FAFAZRIHE
Approximate
percentage of
Personal Family  Corporate Other Total shareholding
Name of director Capacity interests interests interests interests interests  #{EER
£33 &t BARE FHEE  ARER  HitEs aEs Vil
Dr KWOK Siu Ming Simon  Interests of a controlled - - 1,797,012,800 - 1,797,012,800 63.17%
SOBEL corporation (Note)
FriE =B e (i)
Beneficial Owner 40,728,000 = = - 40,728,000 1.43%
ERAAA
Dr KWOK LAW Kwai Interests of a controlled - - 1,797,012,800 - 1,797,012,800 63.17%
Chun Eleanor corporation (Note)
PEEYEL PRt EE A E R (H3E)
Professor CHAN Yuk Shee  Beneficial Owner 2,300,000 - - - 2,300,000 0.08%
RE#HE ERBRA
Ms TAM Wai Chu Maria Beneficial Owner 2,000,000 - - - 2,000,000 0.07%

EES UNEl ERAAA

Note: These Shares are held as to 1,393,560,000 shares by Sunrise
Height Incorporated and as to 403,452,800 shares by Green
Ravine Limited. Both Sunrise Height Incorporated and Green
Ravine Limited are owned as to 50% each by Dr KWOK Siu
Ming Simon and Dr KWOK LAW Kwai Chun Eleanor.

Details of the interests of Directors and chief executives in
the derivatives interests in the Company for the six months
ended 30 September 2014 are disclosed in the Share Options
section on page 58 of this report.
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Directors’ and Chief Executives’ Interests and Short
Positions in Shares, Underlying Shares and Debentures

SSREZTIRASRRIM - 18RI NREZT R KR RE

(I) Long Position in the Shares, Underlying Shares
and Debentures of Associated Corporations

Dr KWOK Siu Ming Simon and Dr KWOK LAW Kwai Chun
Eleanor are each taken to be interested in all the issued
non-voting deferred shares (the “Deferred Shares”) of Base

() EEEEEZERS - HER
BREFZER
BLAB T RBBEDETH AR
BAREABERAGRDE (M
Bl XBESHERRAA([X

Sun Investment Limited (“Base Sun”), Matford Trading @'l) SR ERA R RS

Limited (“Matford”), Sa Sa Cosmetic Company Limited and Sa
Sa Investment (HK) Limited, all of which are wholly-owned

RE(BEB)ERARZEHEHEST
BRERECERN (DEERMD D Z

subsidiaries of the Company. Details of interests in the IS A AT AERATEEN

Deferred Shares as at 30 September 2014 are set out below:

BT > R2014%F9H308 @ ET
Mz ERFERINOT ¢

Dr KWOK Siu Ming Simon L EIE+
Number of Deferred Shares in the associated corporation
REEEz BN HE
Percentage of
shareholding
toallthe
Deferred Shares
of associated
corporation
Name of Personal Family ~ Corporate Other Total  {hiEHEE
associated corporation Capacity interests interests interests interests interests  ZFIAEL
REEEZH 5t EARR RS AR Hfyls BB RftASL
Base Sun Investment Limited ~ Interests of a controlled - - 2 - 2 100%
ERZEERAA corporation (Note 1)
itz B R (3h)
Matford Trading Limited Beneficial Owner (Note 2) 3 - - - 3 50%
FREHARLA i INGE)
Sa Sa Cosmetic Company Limited ~ Beneficial Owner 1 - - - 1 50%
B RERAR ERERA
Sa Sa Investment (HK) Limited ~ Beneficial Owner 1 - - - 1 50%

PHRE(ER)BRAA

EalEA
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Directors’ and Chief Executives’ Interests and Short
Positions in Shares, Underlying Shares and Debentures

SSEREZTIASRRIM - BRI NREZT R RRR

(I) Long Position in the Shares, Underlying Shares
and Debentures of Associated Corporations

(continued)
Dr KWOK LAW Kwai Chun Eleanor

) EEMEBEERS - HER

DR EZ 257 (&)
HEEEEL

Number of Deferred Shares in the associated corporation

REEE 2 EERHHE
Percentage of
shareholding
toallthe
Deferred Shares
of associated
corporation
Name of Personal Family ~ Corporate Other Total  {hiEHEE
associated corporation Capacity interests interests interests interests interests  ZFIAEL
REEEEH 56 EUN: 3 RS AR Hfyls BEE  RftASL
Base Sun Investment Limited ~ Interests of a controlled - - ) - 2 100%
ERRERRAR corporation (Note 1)
s AE R ()
Matford Trading Limited Beneficial Owner (Note 3) 3 - - - 3 50%
FREHARLT ExERAME)
Sa Sa Cosmetic Company Limited - Beneficial Owner 1 - - - 1 50%
FHERERAA ERERA
Sa Sa Investment (HK) Limited ~ Beneficial Owner 1 - - - 1 50%
FHRE(ER)ERAT EREAA
Notes: Pt E -

64

Dr KWOK Siu Ming Simon and Dr KWOK LAW Kwai Chun Eleanor
together hold two Deferred Shares in Base Sun through Win
Win Group International Limited (“Win Win") and Modern
Capital Investment Limited (“Modern Capital”). Win Win and
Modern Capital are companies owned as to 50% each by
Dr KWOK Siu Ming Simon and Dr KWOK LAW Kwai Chun Eleanor
and each of Win Win and Modern Capital holds one Deferred
Share in Base Sun.

Dr KWOK Siu Ming Simon holds three Deferred Shares in
Matford through Mr YUNG Leung Wai who acts as a nominee
shareholder.

Dr KWOK LAW Kwai Chun Eleanor holds three Deferred Shares
in Matford through Ms KWOK Lai Yee Mabel who acts as a
nominee shareholder.
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Directors’ and Chief Executives’ Interests and Short
Positions in Shares, Underlying Shares and Debentures

SSEREZTIASRRIM - iBRIIRIDRES ER

Save as disclosed above, no Director or chief executive has any
interests or short position in the shares, underlying shares and
debentures of the Company or any of its associated corporations
(within the meaning of Part XV of the SFO) which would have to
be notified to the Company and the Stock Exchange pursuant to
Divisions 7 and 8 of Part XV of the SFO (including interests or short
positions which were taken or deemed to be have under such
provisions), or which were recorded in the register required to
be kept by the Company under Section 352 of the SFO, or which
were otherwise required to be notified to the Company and the
Stock Exchange pursuant to the Model Code.

Directors’ Benefits from Rights to Acquire Shares or
Debentures

Save as disclosed under the Share Options section on page
58, at no time during the period was the Company, its holding
company or its subsidiaries or a subsidiary of the Company’s
holding company, a party to any arrangements which enabled
the Directors (including their spouses or children under 18 years
of age), to acquire benefits by means of acquisition of shares in or
debenture of the Company or any other body corporate.

=]
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Interests and Short Positions in Shares and Underlying

Shares of Shareholders

ARERIAR N RRIBRARR D 2 i€ R %R

So far as is known to any Director or chief executive of the
Company, as at 30 September 2014, Shareholders, other than a
Director or chief executive, who had interests and short positions
in the shares and underlying shares of the Company which would
have to be disclosed to the Company and the Stock Exchange
under the provisions of Divisions 2 and 3 of Part XV of the SFO
(including interests or short positions which were taken or
deemed to have under such provisions), or which were recorded
in the register of interests required to be kept by the Company
under Section 336 of the SFO are as follows:

Long Position of Substantial Shareholders in the
Shares of the Company

MARREEREBITRABRA - B
20145F9 A30R @ HERBEFEHIKAIE
XVERE2 R B30 HAEMA R 7] KR
FriE RIS RABRAAR (D 2 s A A
(BREEEREEFGRNZZF G
BERHEAEEZERTOAE) » ki
R AR BIRFBHIEDIEBIEBAETR
ZEGMAMERSSAR ZIREIT ¢

FERREBAAARGZER

Approximate
percentage of

Name of company Capacity No. of shares held shareholding

NE B 54 BRE WiEFRBES

Sunrise Height Incorporated Beneficial owner 1,393,560,000 (Note) 48.99%
BEREAA (FE)

Green Ravine Limited Beneficial owner 403,452,800 (Note) 14.18%

BEmEAA

Note: Both Sunrise Height Incorporated and Green Ravine Limited are
owned as to 50% each by Dr KWOK Siu Ming Simon and Dr KWOK
LAW Kwai Chun Eleanor.

Save as disclosed above, the Company has not been notified by
any person (other than the Directors or chief executives) who had
interests or short positions in the shares or underlying shares of
the Company which would have to be disclosed to the Company
and the Stock Exchange under the provisions of Divisions 2 and 3
of Part XV of the SFO (including interests or short positions which
were taken or deemed to have under such provisions), or which
were recorded in the register of interests required to be kept by
the Company under Section 336 of the SFO.
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Environmental, Social and Governance

During the last six months our journey of “Making Life Beautiful”
for our customers and the wider community continued to
make good progress, as we strengthened our role in serving
our key stakeholders’ in their quest for harmony and balance -
our key stakeholders being our customers, talents, community
and environment (shareholders are covered in other parts of
this Interim Report). The interim Environmental, Social and
Governance (ESG) updates discussed here include some of
the key challenges, initiatives and achievements of our overall
program and journey; for more details, see the ESG section of our
Sa Sa Annual Report. Unless otherwise stated, this ESG section
currently covers operations in Hong Kong and Macau only.

Our talents are Sa Sa’s greatest asset. As at 30 September 2014,
our Group headcount had grown to over 5,000. Maintaining a
harmonious and productive working environment for such a
large and diverse team has become increasingly important. Our
core challenge and commitment is to provide our talents with
opportunities for continuous development and progression so
that they find their work both inspiring and rewarding and have
a positive attitude and outlook to work and life. The provision
of more than 245 hours of training to each one of our Junior
Beautician Trainees is just one example of this commitment.

To ensure that new members integrate seamlessly into our
harmonious Sa Sa culture, induction classes are provided to all
new joiners. In these classes our trainers show new employees
how they can cultivate stakeholder relationships, including
those with customers, while operating within the Sa Sa family.
The topics include (but are not limited to) ESG issues, equal
opportunities, conflict of interest, whistle-blowing, personal data
privacy and prevention of bribery.

We have recently completed an annual remuneration review,
ensuring that our employees are appropriately rewarded for
their contributions to the Group. We have also placed priority on
bringing our talents together to enjoy life and share their passion
through social events such as karaoke evenings and monthly
birthday celebrations in the office.

As we develop our staff competency in terms of products
knowledge, service and management, we relentlessly promote
customer-enlightening experiences in order to brighten the
smile on our customer’s faces. Recently five of our Beauty
Consultants were awarded the Distinguished Salesperson
Award (DSA) by Hong Kong Management Association and Sales
and Marketing Executive Club, recognising their excellence in
customer service. The awards reflected our talents’ abilities to
deliver some of the highest customer service experiences. All
awardees attributed their recognition to persistency in fine-
tuning their service attitude and skills in accordance with Sa Sa’s
principles such as “Service From the Heart” and “Customers Come
First”, and as a measure of their success they attracted repeat
customers.
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Environmental, Social and Governance

RIS - HBKER

Our work in the community developed strongly throughout the
period as we continue to support social harmony in the locations
where we operate. We are pleased that through the “Sa Sa Making
Life Beautiful Charity Fund” and “Sa Sa Sincere” volunteer team,
we have maintained our financial and volunteering support
to the community via reputable charities such as Community
Chest, Friends of Caritas, Promoting Happiness Index Foundation
and Lifeline Express Hong Kong Foundation. Many of these
organisations have served our society for many years. The
Community Chest, for example, supports the work of more than
150 non-profits, with the aggregate service receiver reaching over
2.3 million people, including young people, the elderly, women,
and many other individuals and groups that are in need.

Bringing greater harmony to the environment requires
minimising the negative impact of our operations on nature and
the community. To do this successfully requires the integration
of a sustainability strategy into every aspects of our business.
One recent example is the introduction of environmental aspects
into the scorecards that assess our third party logistic service
providers and their tender submissions. We have also increased
our efforts to further educate our customers on sustainability
issues. For example, the Group has partnered with the World
Green Organisation (WGO) to set up a Green Beauty area at Sa Sa
Supreme Concept Store from late July till early September 2014,
leveraging our shop as a platform to exchange green living tips
and green products with our customers.

In recognition of our commitment and performance in the
area of ESG, Sa Sa is proud to be included in the Hang Seng
Corporate Sustainability Benchmark Index (HSSUSB) for the 4th
consecutive year. We were also awarded the Business Excellence
Award by Professional Validation Centre of Hong Kong Business
Sector (PVCBS) in June. This award recognises an organisation'’s
achievements in providing quality service, socially responsible
products, a commitment to environmental protection and an
innovative approach to business.

QOur work doesn’t end with these awards however, as we
recognise new challenges are emerging from the natural and
social environment, such as the shortage of workers in the
labour market, rapidly changing customer product and shopping
experience preferences, the increasing stress on the natural
environment and the recent social unrest. We recognise that
more has to be done to ensure that our workforce is truly joyful,
our customers are truly enlightened, our environment retains its
natural beauty, and our society feels loved and respected.
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Corporate Governance
EXEB

Composition of the Board and Board Committees

EXTENEARRESZERSS

Executive Committee
THRZEES

1. Dr KWOK Siu Ming Simon* (Chairman)
LR LE*(EFE)

2. Dr KWOK LAW Kwai Chun Eleanor*
HEELHE L

3. Dr LOOK Guy*
Rt L=

P Board

:

o EEg

1. Dr KWOK Siu Ming Simon* (Chairman & CEO)

BORB L (EE RITHRAE)

&= Risk Management Committee
EREEZESS
1. Dr KWOK Siu Ming Simon* (Chairman)
S EREE(EFE)

2. Dr KWOK LAW Kwai Chun Eleanor*

BREREDEL
3. Dr LOOK Guy*
(o

6. Dr LEUNG Kwok Fai Thomas®
R

2. Dr KWOK LAW Kwai Chun Eleanor* ( Vice-chairman) 7. Ms TAM Wai Chu Maria®

BEFZEL*(BIERE)

3. Dr LOOK Guy* (CFO)
BEREE (BB 54 E)

4. Ms LEE Yun Chun Marie-christine*
ailEERZ 2N N

5. Professor CHAN Yuk Shee®
CEN R

= Remuneration Committee

S FMEES

1. Dr LEUNG Kwok Fai Thomas® (Chairman)
REEF A (EFE)

2. Dr KWOK LAW Kwai Chun Eleanor*
SERERE L

3. Ms TAM Wai Chu Maria®
37UV EE

4. Ms KI Man Fung Leonie®
N R

* Executive Director $i1TE %
¢+ Non-executive Director JEHIITES
4 Independent non-executive Director B3 JEHITE S

EESIRINER

8. Ms KI Man Fung Leonie®
4R/ NE A

9. Mr TAN Wee Seng”
PRIEAK Fo 2

7 & Audit Committee
v BREER
1. Professor CHAN Yuk Shee® (Chairman)
BREBIHI L (ERE)
2. Dr LEUNG Kwok Fai Thomas®
Z2EEE LA
3. Ms TAM Wai Chu Maria®
EE3e N
4. Ms KI Man Fung Leonie®
4Rl A S

7= Nomination Committee
“REEE®

1. Ms TAM Wai Chu Maria® (Chairman)
BB/ NMAA (FFE)

2. Dr KWOK LAW Kwai Chun Eleanor*
PRELTE L

3. Dr LEUNG Kwok Fai Thomas®
REEE LA
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Corporate Governance
EXEB

During the period under review, there was no change to the
composition of the Board as compared with that disclosed in the
Annual Report 2013/14.

As Professor CHAN Yuk Shee and Dr LEUNG Kwok Fai Thomas
had been serving as our INEDs for more than nine years since
1 November 1999 and 1 January 2000 respectively, their
re-appointment had to be subject to Shareholders” approval
pursuant to Code Provision A.4.3 of the CG Code. The Board's
recommendation for their reappointment was explained in
the relevant circular to Shareholders dated 18 July 2014 and
their re-appointment was approved by separate resolutions by
Shareholders at the AGM held on 21 August 2014.

The Company has applied the principles and adopted the Code
Provisions under the CG Code (Appendix 14 to the Listing Rules).
Please refer to the Annual Report 2013/14 for a summary of our
corporate governance practices and how we comply with the
Code Provisions and some of the recommended best practices.
This section provides an update of our corporate governance
development.

Compliance with the Corporate Governance Code
Throughout the six months ended 30 September 2014 and up to
the date of this Interim Report, the Company has complied with
all the Code Provisions except Code Provision A.2.1: separation
of the roles of chairman and chief executive. Dr KWOK Siu Ming
Simon is both our Chairman and CEO. Please refer to the detailed
explanations on page 119 of the Annual Report.

The Company strives to improve our corporate governance
practices through:

(@) updating the Company's policies and timely adoption of new
practices in response to recent regulatory changes;

(b) ongoing and continuous efforts in strengthening our
corporate governance culture; and

(c) providing regular trainings to Directors.
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Updating Policies in response to Regulatory
Changes and Continuous Efforts in Strengthening
Our Corporate Governance Culture

To establish a robust governance system, the Company keeps
all Directors, management and employees abreast of the latest
updates on various new legislative amendments, regulatory
guidelines and relevant consultation papers. The Company
diligently reviews the contents of the new legislations and
conducts detailed talks with relevant departments and staffs
concerned. Appropriate guidelines and policies are prepared or
updated to ensure due compliance with all recent amendments.
Some of the actions taken by the Company to strengthen our
corporate governance culture during the period under review
include:

1. Asaresult of the amendments made to the Model Code with
effect from 1 July 2014, the Company has revised the Model
Code for Securities Transactions by Directors and Model
Code for Securities Transactions by Relevant Employees;

2. A Competition Bill was passed by Hong Kong's Legislative
Council on 14 June 2012. The Competition Ordinance
provides a legal framework to prohibit and deter anti-
competitive conduct which prevents, restricts or distorts
competition in Hong Kong. We draw attention to the
possible substantial impacts that the Competition
Ordinance will bring upon our businesses when it takes full
implementation. Our company takes an active approach to
continuously monitor and improve on how we address the
issue. Representatives from our legal department attended
relevant seminar and industry discussions. Representative
from the Company attended the Hong Kong Retail
Management Association meetings with the Competition
Commission and raised our concerns in the meetings. We
continuously carried out studies, research and news updates
to keep abreast of the latest developments. We will carry
out internal review of our contracts and practices to ensure
compliance and optimization of operations;

3. The Company participated in the consultation process and
provided appropriate feedback to the Stock Exchange of
Hong Kong on the Risk Management and Internal Control
Consultation Paper;
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Updating Policies in response to Regulatory
Changes and Continuous Efforts in Strengthening
Our Corporate Governance Culture (continued)

4. Our Human Resources Department has continued to invite
the Independent Commission Against Corruption to give
talks to our employees, educating them about prevention of
corruption; and

5. We continued to have a training session in orientation
classes to educate our new employees on various aspects of
corporate governance.

Trainings for Directors and Review of Time
Commitment from Directors

The Company arranged the following in-house training to our
Directors:

20 August 2014 "020 - Total IT Strategy on Retail”
conducted by PricewaterhouseCoopers

Apart from the above training, Directors also participated in
various professional and related trainings and seminars during the
period under review:

Crisis Management in the 21st Century for Listed Company
Directors organized by Hong Kong Institute of Directors;

Corporate Misconduct: Policeman, Priest or Executioner?
organized by Hong Kong Institute of Directors;

Risk of Risks — Reputation Risk organized by Hong Kong
Institute of Directors;

Seminar on Listing Rule updates and the new Companies
Ordinance organized by Charlton Solicitors

Directors have also been continuously kept up-to-date of the
latest development of the Company through board meetings,
periodical press releases and quarterly newsletters. The Company
received confirmations from each of the Directors and noted that
they have given sufficient time and attention to the affairs of the
Company during the six months ended 30 September 2014.
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Directors’ Attendance at Board Meetings, Board EE2EH  EEZESE2EN
Committee Meetings and AGM in the Six Months RRBFAEHNESHETHE
ended 30 September 2014

Risk
Executive Audit Remuneration Nomination Management Annual
Board  Committee = Committee = Committee =~ Committee ~ Committee general
Name of Directors meeting meeting meeting meeting meeting meeting meeting
s B ) i RRER Bx
Y Exgel 259898 Z89983 %5988 ZE993 ZE883 2 BEAg
Executive Directors
BITES
DrKWOK Siu Ming Simon 3/3 4/4 1/20 /1@ /1@ 4/4 1/1
HLBEL
Dr KWOK LAW Kwai Chun 23 4/4 1/20 /1 1/1 2/4 1/1
Eleanor
DREVEL
DrLOOK Guy 3/3 3/4 2/29 /1@ /1@ 3/4 1/1
PEREEL
NED
FHUTES
Ms LEE Yun Chun 2/3 N/A N/A N/A N/A N/A 1/1
Marie-christine TNEm NEm NEm TNEm TEA
MY MR
INEDs
BUFBTES
Professor CHAN Yuk Shee 23 N/A 22 N/A N/A N/A 1/1
REBHR Gyl Qi TER TER
Dr LEUNG Kwok Fai Thomas 3/3 N/A 2/2 1/ 1/1 N/A 11
REBEL TER TER
Ms TAM Wai Chu Maria 23 N/A 2/2 1/1 1/1 N/A 0/1
EEMA TER TER
Ms KI Man Fung Leonie 3/3 N/A 2/2 1/1 N/A N/A 0/1
X E/ME TER TER TR
Mr TAN Wee Seng 2/3 N/A N/A N/A N/A N/A 1/1
REMEE Qyili Qi TER TER TER
Total No. of Meetings Held 3 4 2 1 1 4 1
BETHEREY
Average Attendance Rate® 81.5% 91.7% 100% 100% 100% 75% 77.8%
T EE
Notes: BteE
(@)  Attended as an invitee only. () UAZEEZMHHE -

(b)  Excluding the attendance of those participants who attended as invitees. b) TEEAZBEINEHEOZZTHEGAL
BHREE -
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Two-Way Communication between Directors
and Shareholders

During the period under review, the Director of Corporate
Communications and Investor Relations was invited to report to
the Board, so that the voices and opinions of our shareholders
and the investment public can be brought into the board room
for consideration and discussion. Please refer to the Investor
Relations Report on page 80 of this Interim Report for details of
our communications with shareholders.

Directors’ Securities Transactions

The Company has a code regarding securities transactions by
Directors on terms no less exacting than the required standard
set out in the Model Code. Having made specific enquiry
of all Directors, all of them have confirmed that they have
complied with this code throughout the reporting period. The
Company also has a similar code for certain relevant employees
("Employees’ Model Code”) who, because of their office or
employment, are likely to be in possession of unpublished inside
information in relation to the Company or its shares.

Changes in Directors’ Particulars Subsequent
to the Annual Report

Pursuant to Rule 13.51B(1) of the Listing Rules, the following are
changes to the particulars of the Directors since publication of our
annual report for the year ended 31 March 2014:

Ms LEE Yun Chun Marie-christine, a non-executive director of
the Company, was conferred an Honorary Fellowship by King's
College, London for the cancer research program at Guy's
Hospital.

Mr TAN Wee Seng, an independent non-executive director of
the Company, was appointed as an independent non-executive
director and chairman of the remuneration committee of
Sinopharm Group Co. Ltd., (whose shares are listed on the Hong
Kong Stock Exchange), on 21 September 2014.
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Changes in Directors’ Particulars Subsequent
to the Annual Report (continued)

During the period under review, there have been changes to
the basis of determining directors’ emoluments and to the level
of directors’ fees for NEDs and INEDs as set out on pages 185 to
187 of the Annual Report. The new compensation system of non-
executive Directors, in particular that each non-executive Director
is compensated based on his or her capacity and role in different
board committees instead of receiving attending fee, is adopted
by the Board in the Board Meeting on 26 June 2014. Considering
the comparatively heavier workload and responsibility of Audit
Committee, it's Chairman and members will receive an additional
remuneration per annum. Under the new system, no additional
meeting allowance would be paid to those acting as chairman
of Audit Committee, Remuneration Committee and Nomination
Committee for each of the committee meetings they preside in.
The basic salaries of executive Directors remained unchanged
during the period.

2014 Annual General Meeting

The 2014 AGM of the Company was successfully held on
21 August 2014. The Chairman and all the chairpersons of the
Board committees attended the AGM. The poll results were
published in an announcement shortly after the meeting.
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Risk Management and Internal Controls

The Board is accountable for overseeing the Group’s risk
management and internal control systems and for reviewing
its effectiveness, while the management and other personnel
are responsible for implementing and maintaining a robust
system of internal controls that covers governance, compliance,
risk management, financial as well as operational controls to
safeguard the Group's assets and stakeholders’ interests. The
system is designed to manage rather than eliminate the risk
of failure to achieve business objectives and can only provide
reasonable, and not absolute assurance of the following:

- compliance with applicable laws, regulations, policies,
procedures and contracts

- effectiveness of risk management process

- reliability and integrity of financial reporting

- effectiveness and efficiency of operations

- prevention and detection of fraud and irregularities

The Board has delegated to the Executive Committee the
responsibility to design, operate and monitor a suitable system
of internal controls for identifying and evaluating the risks
and probable exposures faced by the Group. The Executive
Committee is accountable to the Board for providing assurance
on managing and monitoring the system of risk management and
internal controls.

Governance and Ethical Business Practice

The Group has enforced ethical business practice and
demonstrated commitment to effective governance, setting
the right tone at the top for internal controls. A whistleblowing
system is in place which facilitates and encourages reporting
in good faith of any suspected improprieties or wrongdoings
without fear of reprisal. In addition, conflicts of interest policy and
gifts and entertainment policy are in place to provide employees
with proper guidelines and mechanism for declaration. In order
to enable the Group to evaluate and manage fraud risks in a
more systematic and proactive approach, the Internal Audit
and Management Services Department (“IAMS Department”)
is developing a fraud mitigation program which will be
incorporated as an integral part of the Group's risk management
structure to continuously manage and mitigate fraud risks.
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Governance and Ethical Business Practice
(continued)

As part of the fraud mitigation program to inculcate and
promote ethical and risk awareness culture throughout the
Group, induction training sessions on key corporate policies,
risk management and internal controls are provided to new
employees. In the meantime, existing employees are refreshed
from time to time by internal and external workshops that the
Group requires them to observe high standards of business and
personal ethics in the conduct of their duties and responsibilities.
During the six months ended 30 September 2014, the IAMS
Department conducted workshops covering the whistleblowing
policy, conflicts of interest policy and gifts and entertainment
policy to the Taiwan and Malaysia offices. These workshops will
be rolled out to other regions in the second half of the fiscal year.
In addition, the Independent Commission Against Corruption
("ICAC") was invited to give a talk covering anti-corruption and the
Prevention and Bribery Ordinance in September 2014 in the Hong
Kong head office.

Risk Management Framework

The Group's Enterprise Risk Management (“ERM”) framework
provides a systematic and disciplined approach to risk
management process, which is embedded in the system of
internal controls as an integral part of corporate governance. The
ERM framework helps sustain business success, creates value for
stakeholders and supports the Board in discharging its corporate
governance responsibilities by proactively identifying, addressing
and managing key risks within the Group. The ERM framework
is aligned with the Committee of the Sponsoring Organizations
of the Treadway Commission (COSO) Internal Controls
Integrated Framework in which line management take direct risk
management responsibilities and report to the Risk Management
Committee ("RMC") as risk owners.

Details of the ERM System and process were set out in the
Enterprise Risk Management Report on pages 135 to 140 of the
Company’s FY 2013/14 Annual Report.

Quality Management System

The Group has refined and formalized retail and e-commerce
operational policies, procedures and working instructions,
benchmarked against the International Organization for
Standardization (“ISO") based Quality Management System
("QMS”") to standardize workflows and documentation. QMS
enhances operation effectiveness, efficiency and control
processes in achieving business goals and to enable scalability in
accommodating business growth and mitigating operation risks.
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Quality Management System (continued)

During the six months ended 30 September 2014, the Group
kicked off the ISO accreditation preparation work for several
major business units in order to continuously promote the
application of the standard throughout the organization, after
the accreditation of ISO 9001: 2008 by Sa Sa dot Com Limited in
the financial year 2013/14. These major business units included
Logistics, Marketing and the Category Management and Product
Development departments. An external independent ISO
certification organisation has been engaged to carry out QMS
audit for the Logistics department and we are expecting its 1ISO
accreditation in early November 2014.

In addition to the ISO accreditation preparation work, the in-
house Quality Management team is also laying the policies and
procedures for the Group's importation of goods into China,
based on the recommendations proposed by an external
consultant engaged in August 2014.

The importation of the Group’s products into China was disrupted
early in the year when an independent logistic company which
used to handle the importation was investigated by Chinese
Customs for violating certain laws and regulations. The Group
was not involved in any wrongdoings but wishes to have a
tighter control of this important function. The new policies
and procedures will allow the Group to exercise compliance
monitoring more effectively and we expect that the risk of
operation disruption in the future could be minimized by properly
implementing these new policies and procedures.

Internal Audit Function

The IAMS Department is an independent and objective function
that reports directly to the Audit Committee on a quarterly basis
and the Director of IAMS Department has direct access to the
Chairman of the Audit Committee.

The IAMS Department has unfettered access to reviewing all
aspects of the Group’s activities, risk management, control
and corporate governance processes and assists the Board to
independently assess the effectiveness of the internal control
systems and risk management process and to seek continuous
improvement. The Internal Audit Charter, approved by the
Audit Committee and adopted by the Board, is available on the
Company'’s website.

To accommodate continuous business growth, the Group will

further invest resources in both China and Malaysia internal audit
teams to strengthen internal control quality and effectiveness.
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Internal Audit Activities

The IAMS Department adopts a risk management-based
approach in developing the annual audit plan and aligns to
the enterprise risk management framework. Audit activities are
identified, prioritized and scoped based on risk assessment, which
is a dynamic and continuous practice, to cover business activities
with material risks across the Group. The Audit Committee reviews
and approves the annual audit plan and all major subsequent
changes made. Significant financial, operational, compliance
and fraud risk areas are further assessed during individual audit
engagement to evaluate control effectiveness and mitigation
measures taken by management.

All findings and recommendations on internal control
deficiencies for each audit assignment are communicated to
management who are required to establish remedial plans to
correct those internal control deficiencies within a reasonable
time period. Post-audit reviews are performed quarterly to
monitor those agreed action plans and to ensure that corrective
measures of previously identified internal control deficiencies
have been implemented as intended and on a timely basis.
Significant deficiencies of individual engagement are reported to
and reviewed by the Audit Committee.

To further strengthen the overall control environment, the
IAMS Department performs continuous auditing on selected
key operational processes to evaluate, assure the adequacy
and effectiveness of management’s monitoring on those areas.
This also enhances audit efficiency and effectiveness to ensure
continuous monitoring on internal control deficiencies and
fraud risks. Our focus in the second half of the fiscal year will be
the compliance activities as the IAMS Department has noted
evolving stricter requirements in compliance, both from within
the Group and the various markets the Group is operating. The
IAMS Department will invest more resources to ensure the Group
adheres to respective government laws and regulations and our
own internal compliance policies and procedures, especially in
product quality and safety. Any non-compliance will be escalated
to and discussed in the RMC while the investigation result
and corresponding action plan will be reported to the Audit
Committee.

Review of Risk Management and Internal Control
Effectiveness

Through the Audit Committee, the Board has conducted reviews
of the effectiveness of the Group's risk management and internal
control system for the six months ended 30 September 2014,
covering all material financial, operational and compliance
controls, and considered the Group's risk management and
internal control system effective and adequate. There were
no suspected material irregularities found or significant areas
of concern identified during the period that might affect
Shareholders.

Corporate Governance
EXEB

R ELEE
NEBRMREAREBR/ERTE e
RERREREE  ASIEFERZA
g - NEMHEESAFEEERNER
MRS - ETERRFFEN AR
fl - AWM ES - BEFr KR 8 {E B E =R
B - BRZESEMIEFEEX
BIRHEREHN—IEARES - E @5
BERHEBPEE—SIETE  2E -
ERMIFFRREENEE - AFRE
RN IR P R ER N AR AR HE B ©

EELIRBAEHOAREET RS
SHERNEH  HETEEHANR
WHEREH R R ETE - BRRAE
BEAREANMEZNTR - AR
FIRPEITERE R T - A&
B ERTEIR 8 - FERTLF AT BRI A
MEEIET R @ KB ER RANERE
i o ERIEZEBNERAT R RER
ZEEERAHERH -

RTE-SEEEBARMEILRT - K
ENREIENEERFETRES
% ARTEREREBENELEHBEL
EEBREZRDUERBRIE - (LRI
BDEZH RN - R AR EE R
MANEGF AR X BB E - E T
MHFE  BRABEINBREENS
BRILES - AEFRBIEEARLE
BTSN TS E Bt S & R 1T
ERNBFEE - Bt - ABBRHIRBE
ZERERRE B LG THREINGNRZE
AR ARARHAREBRREER
LEEERERRZE2MNEE - AR
HRARREEZESEREATERE
H - MR ®  AEER R ERE

Alg2REREEE -

EFRREERAREZARK

HZE2014F9A30H It ANEAR - BF
CERBEREZEERNEERBREIER
NEPEEIEHE IR - HREMBEX
B RERAREE  URAESEX
BB EERANBELEHEERRTE -
FAZANER A+ N 48 3530 A B I IR R AE A Y
ERSHREAERBAIEABESE
I o

BHEBERERAT 2014/15FFHIRE 79



Investor Relations

REBRIR

The Group is committed to fostering productive and long-term
relationships with shareholders, individuals and institutions,
(collectively named as “Shareholders”), and the investment
community at large, through effective two-way communication
channels.

Sa Sa's communication strategy is to ensure that information
about and from Sa Sa is delivered on a timely and transparent
basis. We strive to be responsive to the enquiries of the
investment community by being easily accessible and responding
in a timely manner. We endeavour to ensure that all information
published is factual and presented in a clear and balanced
manner, disclosing both positive and negative information
objectively, so that the investment community can make
informed investment decisions.

Through multiple platforms, we communicate with the
investment community to allow them to understand our business
and strategies, to brief them on the latest company updates
available to the public and to share our views on the outlook.
As part of our investor relations function, we recognise that
communication has to be conducted in both directions and so
to this end, we also collect feedback from investors and analysts
for the attention of executive management and the Board of
Directors. This also helps to formulate our investor relations plan
and improve our investor relations practices on an on-going basis.

The investor relations function is highly supported by our
Executive Directors, Director of Corporate Communications and
Investor Relations and designated representatives. They interact
regularly with the market in a variety of ways in order to facilitate
a two-way communication between the Company, Shareholders
and the investment community. Discussion topics cover historical
financial information, operational data, our corporate strategies,
industry update and the outlook of the Company as long as they
are not considered as material non-public information.

We made frequent contact with over 600 analysts, fund managers
and investors during the first half of the fiscal year through
various platforms including annual general meetings, results
briefings, investor meetings, investor conferences, roadshows
(both domestic and international), company visits, teleconference
and emails. Proactive discussions were conducted to facilitate
two-way communications and enable investors to have a better
understanding of the Group's strategies and businesses.

80 Sa Sa International Holdings Limited Interim Report 2014/15

SEBNBBERERBRRE - HEE
ARHEBEBIR (0 [BRR]) REBEEIRE
REIRFMEENBRE -

SB35 B IR 2 B EIR A B MR 856
HRVER A KBRS o KRB
FEBEFENBERRE  HRERNSH
R REFEE - KRESEDERHAQM
M2 MEY SEE BRI B P&
2% FEREEAIEEER @ 1%
BRARABOER TEHIRERE °

SEFERZEF e BREFBAE  Ei
1P BT 8 S [ B9 S TS AN SR - () A (P
RAAAREENTHEN RS ZEH
HRERBRNEE - KRERA - /K
BEEBERBEN &0 BRLAER
#IT RENEHN  KETKERES
EofrBHREER - ¥HZEBRLR
REEEERESE - LBEPHTE
BHEREEBEFENABFENESR
BB EEREEBER -

HITES  CXREARREEHERRS
AREERREALESREEZEBEE
B RETHBEZEREEMBE
B REQAREKREKER ZEHNE
FBR - alma R E R R BEMBE
£ SEBUE - AERE  TEERNM
NAERTR - REELERNWIEEAI R

BERRBERE XEEME  KE

g% REEWHE  BER(ERAX
wWhBHN) - AEIEH BEEHELE
BHASEETe  RARTHREFER
FEFARAD BB DOITE - EEK
BRREEERBRN - KRETERE
BEmieE AR  EREEHRE
RS I RIS B R AIRAR o



During the first half of the fiscal year, the Group also sought
opportunities to communicate strategies to investors and the
public through proactive participation in 8 major conferences and
8 non-deal roadshows (same period of last year: 5 conferences
and 9 non-deal roadshows) across 7 cities in Asia, the United
States and Europe (same period of last year: 8 cities) as follows:
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FY 2014/15 Event Organiser Location

2014/1581RFE  EB ES2 7 1t B

Q1 Post-results non-deal roadshow Goldman Sachs United States (New York)

£—= REIRIERHIKR = % XBE (%)
Greater China Forum J.P. Morgan Europe (London)
R ERE BRAE B (30
Consumer Gaming Conference Daiwa Hong Kong
HENIEF g RE BB
Small Cap Corporate Day CIMB Hong Kong
NI EHEN H Bk 2 B BB
Post-results non-deal roadshow BOCOM Hong Kong
REIRIERHIR RIBIRTT BB
Post-results non-deal roadshow UOB Kay Hian Taiwan (Taipei)
REIRIERHIKR NEEMERR aE(ail)
Greater China Conference Macquarie Hong Kong
RPEREHENH IR BB
Pulse of Asia Conference DBS Hong Kong
DMNIRIB & ER BB
Post-results non-deal roadshow HSBC Hong Kong
REIRIERHIKR EL BB
Post-results non-deal roadshow Nomura Hong Kong
REIRIERHIR ES| BB

Q2 Post-results non-deal roadshow Citi Singapore

E=F FEIRIERHIKR T8 FANH
Post-results non-deal roadshow UOB Kay Hian Taiwan (Taipei)
FEIRIERHIKE NEEMESR = 1C=5In)
Post-results non-deal roadshow Macquarie Europe (London)
REIRIERHIKR AR IR BOM (R0
China Investor Forum Nomura China (Shanghai)
R E g A HE( L)
Consumer & Gaming Conference Barclays Hong Kong
HE R AERNE B3 BB

Mutual Connect Summit

BEBEPHR EHARRRE

Guosen Securities

Bl{EE%

China (Shenzhen)
RO
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Awards and Recognition

Sa Sa always persists in upholding investor relations and
corporate governance standard. Our commitment to best-
practice governance standards and transparent reporting
has been granted recognitions by the following regional and
international accolades:

Hang Seng Corporate Sustainability Benchmark Index
constituent member 2014/15

Asiamoney Best of the Best Managed Company for Hong
Kong (Medium Cap) 1999-2003

Institutional Investors Magazine All-Asia Executive Ranking

2014

-  The 371t in Asia’s Most Honored Companies (2013:
ranked 160™)

- The 6™ in Best Companies by Country (2013: ranked 21%)

- The 1% in Best Investor Relations — Consumer Sector
(Nominated by the Sell Side)

- The 1*tin Best CFO - Consumer Sector (Nominated by
the Sell Side) (Dr Guy Look, CFO & Executive Director)
(2013: ranked 3™)

- The 3" in Best CFO — Consumer Sector (Nominated by
the Buy Side) (Dr Guy Look)

- The 2" in Best Investor Relations Professional —
Consumer Sector (Nominated by the Sell Side) (Ms
Tiffany Cheung, Director of Corporate Communications
and Investor Relations)

Corporate Governance Asia Magazine 4" Asian Excellence

Recognition Awards 2014

- Best Investor Relations Company (Hong Kong)

Hong Kong Management Association Best Annual Reports

Awards 2014

- Citation for Corporate Governance Disclosure

MerComm, Inc. — International ARC Awards 2014 (The

Group’s 2012/13 Annual Report)

- Gold Award in International Retail Category — Cover
Photo/Design

- Silver Award in Retail (Specialty Stores) Category —
Interior Design

MerComm, Inc. — Galaxy Awards 2014 (The Group’s 2013/14

Annual Report)

- Gold Award in the category of Annual Reports — Overall
Presentation: Retails — Cosmetics

- Silver Award in the category of Design — Covers —
Annual Reports: Artistic/ Illustrations
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Listing and Stock Codes
LR

Ordinary Shares
=ER

Investor Relations
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The Stock Exchange of Hong Kong
BERBARSMERATE

Bloomberg

ZE

178 HK Equity

Reuters

BB

0.178.HK

ADR Level 1 Programme
E R FEFLE FLevel 1 Programme

SAXJY

Stock Information

R 40 &

Board lot (shares)

5 (&)

2,000

Nominal value per share (HKS)

BREECET)

0.1

Financial year end

R EFE T4

31 March
3H31H

Number of ordinary shares issued as at 30 September 2014
FR201459 A30 0 B 317 E B AR AR R

2,844,549,520

Share price as at 30 September 2014 (HK$)
720149 A30ARE(ETT)

532

Market capitalisation as at 30 September 2014 (HKSM approximately)
201459 H30BE(HBEEET)

15,133

Public float as at 30 September 2014 (approximately)
201459 A30B A RIFRE (X9)

35.2%

By Order of the Board EEEG W

KWOK Siu Ming Simon FERITBAAS
Chairman and CEO EISOL)

Hong Kong, 18 November 2014 B 0 2014511 A18H
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Glossary
a0l 3R

AGM(s)
Annual Report

Board
CEO
CFO

CG Code

Code Provision(s)

Company, Sasa, Sa Sa, Sa Sa Group,

Group, we or us

Corporate Communication(s)

Director(s)

ERM
HKExnews website
Hong Kong, HK or HKSAR

INED(s)

Listing Rules

Macau

Mainland or Mainland China

Model Code

NED(s)
PRC
PwC, Auditor,
external auditor or
independent auditor
SFO

Share(s)

Shareholder(s)

Stock Exchange

The Company's website

Annual general meetings of the Company

2013/14 Annual Report of the Company issued
in July 2014

Board of directors of the Company

Chief Executive Officer of the Company

Chief Financial Officer of the Company

Corporate Governance Code and Corporate
Governance Report, Appendix 14 of
the Listing Rules

Code Provisions in the CG Code

Sa Sa International Holdings Limited, and,
except where the context indicates
otherwise, its subsidiaries

Any document issued or to be issued by the
Company for the information or action of
holders of any securities of the Company,
including but not limited to annual and
interim report, notice of meeting,
listing document, circular and
proxy form

Director(s) of the Company, including
all executive, non-executive and independent
non-executive directors

Enterprise Risk Management

http://www.hkexnews.hk

The Hong Kong Special Administrative
Region of the People’s Republic of China

Independent Non-executive Director(s)
of the Company

Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited

The Macau Special Administrative Region
of the People’s Republic of China

The People’s Republic of China excluding
Hong Kong, Macau and Taiwan

Model Code for Securities Transactions by
Directors of Listed Issuers, Appendix 10
of the Listing Rules

Non-executive Director(s) of the Company

The People’s Republic of China

PricewaterhouseCoopers

Securities and Futures Ordinance,
Cap.571
Share(s) of the Company
Shareholder(s) of the Company
The Stock Exchange of Hong Kong Limited
http://corp.sasa.com
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This 2014/15 Interim Re
is available in both printed
electronic forms. Shareholders w
wish to change the choice of means o
receipt or language of the Corporate
Communications received from the
ompany in future, may request to
do so by completing and returning
the Change Request Form (which may
be downloaded from the Company’s
website) by pest or by hand to Tricor
Abacus Limited (“Tricor”), the
Company’s branch share registrar
p?transfer office in Hong Kong.
Il'rlicor’s address is at Level 22,
Hopewell Centre, 183 Queen’s Road
, East, Hong Kong. The scanned copy of
ﬂfte completed Change Request Form
may also be returned to Tricor by email
at sasa-ecom@hk.tricorglobal.com.

The Interim Report and other
Corporate Communications are now
ailable on the Company’s website
http://corp.sasa.com and the
KExnews website of the Stock

change at http://www.hkexnews.hk.

If Shareholders have difficulty in

4 receiving or gaining access to the
'..,_\same through the above means for any
‘eason, the Company will promptly

upon receiving the Change Request

Form send the printed version of

the requested document(s) to the
Shareholders free of charge.

As an environment-conscious corporate
citizen, the Company encourages
Shareholders to access the Corporate
ommunications via the Company’s
xnews website. The Company’s
resents a user-friendly
interface in English and Chinese,
and all Corporate Communications
are easily accessible in the “Investor
Relations” section following their
releases.
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