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@D profit attributable to owners of the Company
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@® Underlying* profit attributable to owners of
the Company
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HKS million B&#&7T
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Profit attributable to owners of the Company 782 A1 A A FE( |

Underlying* profit attributable to owners of the Company
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Dear Shareholders,

On behalf of the Board (the “Board”) of Directors (the “Directors’), | am
pleased to present to you the annual report of AMVIG Holdings Limited (the
“Company” or "AMVIG", together with its subsidiaries, the "Group”) for the
financial year ended 31 December 2014 (the "Reporting Period”).

The austerity measures implemented by the Chinese Central Government
have some impact on the overall tobacco consumption. Despite this, in 2014,
volume of tobacco sales continued to grow by 2%. Product mix for tobacco
products continued to improve as the value of tobacco sales registered
a high single digit growth. For the year, the taxes and profits generated
from the tobacco industry have reached a record high of Rmb1.05 trillion,
which represented a growth of 10%. It continued to be the single largest

contributing industry to the China state revenue pool.

Against the headwind of the economy and the changes in the competition
landscape, the Group has performed reasonably well in 2014. Although the
turnover has dropped slightly by 6%, which was due to a shift in product mix,
the Group’s efforts in controlling costs and expenses have yielded the desired
results. Excluding the impact of an exchange loss which was due to the
depreciation of Renminbi against the Group’s Hong Kong dollar denominated
loans, the underlying profit registered a growth of 18.6% when compared to
that of last year. It was a commendable performance and | would like to take
this opportunity to congratulate the management team for their successful

efforts in achieving the results despite the strong competitive landscape.

The financial position of the Group continued to be strong. The
Board resolved to return excess cash to the shareholders through the
recommendation of two interim special dividends of HK4.1 cents on 27
August 2014 and HK33 cents on 18 December 2014 and a final special
dividend of HK3.7 cents on 30 March 2015, totalled HK40.8 cents during the
Reporting Period.
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EARNINGS AND DIVIDENDS

For the Reporting Period, the Group’s turnover was HK$3,555 million, a
decrease of 6% as compared to last year. Profit attributable to owners of
the Company was HK$362 million in 2014, a decrease of 7.7% from HK$392
million in last year. Excluding the impact of exchange differences, the Group's
underlying net profit increased by 18.6% from HKS$349 million to HK$414
million, in spite of the slight drop in turnover. Basic earnings per share were
HK39.2 cents representing a decrease of 7.8%. The Board recommended
the payment of a final dividend of HK7.5 cents per share and a final special
dividend of HK3.7 cents per share, together with the two special interim
dividends and the interim dividends, total dividends of HK56.5 cents per

share were recommended for the Reporting Period.

The net cash inflows generated from operating activities for the Reporting

Period was approximately HK$378 million.

ENVIRONMENT AND SOCIAL RESPONSIBILITIES

AMVIG believes the importance of balancing the business growth and
the Group's responsibilities towards the environment, its employees and
the communities in which it operates. During the year, we continue to
implement a number of programs, covering environment protection, caring

the needy, work safety and education.

In 2014, we had launched technology seminar regarding lean production and
data management, which not only enable us to improve product quality, but
also increase production efficiency through savings on energy and reduction
in wastes and gas emission in Group’s production lines. AMVIG, as a leading
tobacco packaging specialist, encourages carbon reduction, therefore
participated a tree-planting activity back in 2013 which was intended to
reduce carbon emissions associated with the energy and paper consumed in

our operations.
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AMVIG continued to conduct our operations in a manner which safeguards
the health and safety of our employees, visitors and contractors. During the
year, all of our operating plants continued to organize a number of trainings
including fire prevention, occupational health and safety workshop as well as
first aid certification programme to further raise the employees’ awareness of

health and safety and to change their related behaviors.

OUTLOOK

It is expected that the tobacco sales will grow in 2015. Such growth may be
driven mainly by the continuous improvement in product mix. As a major
player in the tobacco packaging industry, the Group will continue to adjust

to tap on the momentum brought forth by a stable tobacco market.

The Group’s dual growth strategy will remain. Management will endeavour
to grow the businesses through organic and inorganic means. The Group
has established foothold in a number of new markets during the Reporting
Period. Although these markets contribute an insignificant portion of the
Group's current turnover, these new brands have good growth potential. We
are confident that such new brands and markets developed over the recent
years will become one of the main growth drivers of the Group for the years

to come.

At the same time, the Group will continue to look for value added
acquisitions. With the changing competition landscape, it is expected that
there will be more opportunities for acquisitions with reasonable valuation as

smaller players may exit the market.

As always, the Group will continue to focus on streamlining the operations,
improving production efficiencies and reducing wastages. We will also
continue to deploy resources on research and development, which is vital for
the improvement of product mix, and the development of new markets. With
a more favourable market environment, the management is confident that

the Group is well positioned to capture any opportunities that may arise.
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Finally, on behalf of the Board, | would like to take this opportunity to extend
my gratitude to our customers, business partners and other stakeholders
for the consistent support and trust in helping us to grow the business.
On behalf of the Board and management, | would like to reiterate our

commitment to continue to create higher returns for our shareholders.

Chan Chew Keak, Billy

Chairman

Hong Kong, 30 March 2015
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BUSINESS REVIEW

The management of AMVIG is pleased to report its financial results of 2014.

Although there was a slight drop in turnover during the Reporting Period,
gross profit remained stable. This was contributed by the Group's efforts in
cost cutting and improving production efficiency in recent years. Additionally,
the Group’s product mix has also improved. The tendering process
implemented by the tobacco groups has been rationalized to accommodate
suppliers who have the ability to deliver good services and quality products,

and not merely awarding contracts to the lowest bidders.

Net profit attributable to owners of the Company, however, dropped from
HK$392 million to HK$362 million due to an exchange loss recognised during
the Reporting Period as Renminbi depreciated against Hong Kong dollars, the
denominating currency of the Group’s borrowings. Excluding such exchange
loss, the underlying profit increased by 18.6% from HK$349 million in 2013 to
HKS$414 million in 2014.

The operational cash flow of the Group continues to be strong. During the
Reporting Period, the net operational cash inflow of the Group amounted
to HK$378 million. In view of the strong financial position, in addition to the
normal interim and final dividends, the Board has announced two interim
special dividends amounted to HK37.1 cents per share in total and proposed

a final special dividend of HK3.7 cents per share during the Reporting Period.
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FINANCIAL REVIEW
Turnover

During the Reporting Period, the Group has recorded a slight drop in
turnover of 5.5% from HK$3,762 million to HK$3,555 million. The drop is
mainly due to a shift in product mix which resulted in a slight drop in

volume. Product prices remain stable.

Gross Profit

During the Reporting Period, the overall gross profit margin was 30.9%, which
represents a rise of 1.7 percentage points when compared to that of last
year. The improvement in gross profit margin was due to an improvement in
product mix together with a better cost structure resulted from cost savings
efforts made during recent years. Gross profit amount remained stable at

about HK$1,098 million despite a drop in turnover.

Other Income

In 2013, there was an exchange gain of HK$42.7 million recognised on
revaluing borrowings denominated in Hong Kong dollars against Renminbi,
the Group’s functional currency. In the Reporting Period, Renminbi
depreciated against Hong Kong dollars, resulting in an exchange loss of
HKS$52.8 million. Such exchange loss was reclassified as other operating
expenses. The absence of exchange gain in the Reporting Period caused a
decrease in other income. The exchange loss, however, was partially offset
by the increase in interest income of HK$18.5 million from HK$38.5 million in
2013 to HK$57.0 million in 2014 due to an increase in average cash and bank

balances throughout the Reporting Period.

Operating Costs

Operating costs (including administrative expenses and selling and
distribution costs) decreased by HK$20.4 million from HK$448.8 million in
2013 to HKS$428.4 million in 2014. Operating costs expressed as a percentage
of turnover remained stable and increased slightly from 11.9% in 2013 to
12.0% in the Reporting Period. The decrease in operating costs was mainly
due to management ability in containing costs despite inflationary pressure

in China.
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Other Operating Expenses

The exchange losses on revaluing borrowing denominated in Hong Kong
dollars against depreciating Renminbi amounted to HK$52.8 million during
the Reporting Period was classified under other operating expenses. There

was no such exchange loss in 2013.

Finance Costs

Finance costs increased from HK$65.5 million in 2013 to HK$81.8 million for
the Reporting Period. The increase was mainly due to the commitment fees
incurred in refinancing the Group's banking facilities in the second half of
2014. The increase was offset by the reduction in interest rate on the new

banking facilities obtained.

Share of Profit of Associates

Share of profit of associates decreased from HK$41.5 million in 2013 to
HK$37.0 million for the Reporting Period. The drop in share of profit of
associates was mainly due to the provision of underprovided tax in prior year

in our Nanjing Plant during the Reporting Period.

Taxation

The effective tax rate of the Group reduced by 1.8 percentage points
from 38.6% in 2013 to 36.8% in 2014. This was mainly due to certain tax
concessions obtained during the Reporting Period. The effective tax rate
of the Group was higher than the PRC statutory enterprise income tax rate
of 25% due to non-tax deductibility of certain expenses and exchange loss

incurred/recognised.

Profit attributable to Owners of the Company

The Group achieved a profit attributable to owners of the Company of
HK$362 million during the Reporting Period, representing a decrease of 7.7%
from HK$392 million in 2013. The decrease was mainly due to an exchange
loss of HK$52.8 million (2013: exchange gain of HK$42.7 million). Excluding
the impact of exchange differences, the Group’s underlying net profit
increased by 18.6% from HK$349 million in 2013 to HK$414 million in 2014.
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Segmental Information

During the Reporting Period, substantially all the turnover was derived from

printing of cigarette packages.

Dividends

The Board recommended the payment of a final dividend of HK7.5 cents
per share (2013: HK8.2 cents) and a final special dividend of HK3.7 cents per
share (2013: Nil) for the year ended 31 December 2014 to be payable to
the shareholders of the Company whose names appear on the register of
members of the Company as at 10 July 2015. Subject to the approval of the
Company’s shareholders at the forthcoming Annual General Meeting of the
Company, the said final dividend and final special dividend will be paid to
the Company’s shareholders on or around 31 July 2015.

Financial Position

As at 31 December 2014, total assets of the Group amounted to HKS$7,747
million and its total liabilities amounted to HKS$3,815 million, representing an
increase of HK$536 million and HK$775 million, respectively as compared to

31 December 2013.

Borrowings and Banking Facilities

As at 31 December 2014, the Group had gross interest-bearing borrowings
of approximately HKS$2,557 million (31 December 2013: HK$1,978 million),
representing an increase of HK$580 million over the last year end. The
increase of bank borrowings was due to the new banking facilities of up to
HK$2.6 billion obtained in October 2014, which refinanced the old banking

facilities with amount up to HKS2 billion.
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All of the interest-bearing borrowings are unsecured, denominated in Hong et BEFRI AEER - DUBITTEE RIRF
Kong dollars and bear interest at floating rates. The maturity profile of the @Uﬂ—.—u‘f B AEEFRERER AT

Group's gross interest-bearing borrowings is as follows: Eg N
2014 2013
—EB-NE —=%
HK$'000 HK$'000
FET FET
On demand or within one year RERIN—FR - 437,384
In the second year E_F - 741,693
In the third to fifth years, inclusive FZEERTF (HEMEBEERN) 2,557,237 798,431
2,557,237 1,977,508

Less: Amount due for settlement within 12 months W @A AREEEEKIE

(shown under current liabilities) (ArshaEEEYR) - (437,384)
Amount due for settlement after 12 months + AR EREREERE 2,557,237 1,540,124

As of 31 December 2014, the Group did not have any committed but
undrawn banking facilities (31 December 2013: Nil).

Capital Structure

As at 31 December 2014, the Group had net assets of HK$3,932 million
comprising non-current assets of HKS$3,715 million, net current assets of
HK$2,789 million and non-current liabilities of HK$2,572 million.

Gearing ratio, measured by total interest-bearing borrowings as a percentage
of equity, increased from 47.4% as at 31 December 2013 to 65.0% as at
31 December 2014. Such increase was primarily due to the refinancing of
banking facilities during the second half of 2014 for additional working

capital use.

Charges on the Group’s Assets

As at 31 December 2014, assets with carrying amount of approximately
HK$28.5 million (31 December 2013: HKS5 million) were pledged to banks in

respect of banking facilities granted to the Group.
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Contingent Liabilities

As at 31 December 2014, the Group did not have any significant contingent
liabilities (31 December 2013: Nil).

Capital Commitments

As at 31 December 2014, the Group had capital commitments contracted but
not provided for in respect of acquisition of property, plant and equipment
of HK$55 million (31 December 2013: HK$43 million).

Working Capital

The current ratio increased from 226% at last year end to 324% at 31
December 2014 due to the increase in cash and bank balance resulted from
operating cash flows, and the improvement in loan profile with no borrowing
falling due within the next twelve months as at 31 December 2014 after the

refinancing exercise in October 2014.

Foreign Currency Exposure

During the Reporting Period, the Group's business transactions were mainly
denominated in Renminbi. All bank borrowings were denominated in Hong
Kong dollars. Since the functional currency of the Company is Renminbi, the
Group has foreign currency exposure on Hong Kong dollars related to its

bank borrowings.

Treasury Policies

The Group adopts a prudent approach with respect to treasury and funding
policies, with a focus on risk management and transactions that are directly

related to the underlying business of the Group.

Acquisition and Disposal

During the Reporting Period, there was no material acquisition and disposal

of subsidiaries or associated companies by the Group.
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REMUNERATION POLICIES AND EMPLOYEE
INFORMATION

As at 31 December 2014, the Group had 2,347 full time employees in Hong
Kong and the PRC. Total staff costs (including Directors’ emoluments and
employee share-based compensation benefits) amounted to approximately
HK$373 million (2013: HK$361 million) for the year. All full time salaried
employees, except for factory workers and contract employees, are being
paid on a monthly basis, plus a discretionary performance bonus. Factory
workers are being remunerated based on a basic wage plus production
incentive. The Group ensures that the pay levels of its employees are
competitive and employees are rewarded on a performance related basis
within the general framework of the Group’s salary and bonus system. In
addition to salaries, the Group provides staff benefits including medical
insurance and contributions to staff’s provident fund. Share options, awards
and bonuses are also available to employees of the Group at the discretion

of the Board and depending upon the financial performance of the Group.

In view of the resignation of Mr. Ralf Klaus Wunderlich as non-executive
Director and in recognition of the performance of Mr. Liu Shun Fai, the
existing Chief Financial Officer and the Company Secretary of the Company,
Mr. Liu Shun Fai was appointed as executive Director with effect from 30
March 2015

PROSPECTS

Going forward, the tobacco market will continue to exhibit slow growth
with improvement in product mix. As a result, the demand for deluxe
tobacco packages with elegant designs will sustain. In addition, the
tobacco packaging market has become more transparent through the
implementation of tendering during the recent years. The tobacco groups
will favor scalable suppliers with production and design capabilities to
produce products with premium qualities. Smaller suppliers with less
resources and network may exit the market, providing the Group with ample

opportunities for organic and inorganic growth.

Internally, the management will continue to improve the operations through
the implementation of benchmarking system, profit improvement programs
and enterprise reporting systems. To counteract the general inflationary
pressure, the Group will also step up its efforts in automating the production
process. With an improved cost structure, together with a more stable market
environment, the management is cautiously optimistic about the prospects

of the Group.
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While the Group is committed to producing high quality products in the
most productive manner, work safety is equally important. Additional efforts
were made to strive to achieve zero loss time injuries. Specific measures and
key performance indicators were established to measure plant management’s
effectiveness in ensuring safety on the shop floors. Such measures include
trainings and continuous communication with co-workers, as well as the
establishment of supervisory committees to ensure safety policies are

properly implemented.

Management would like to take this opportunity to show our appreciation
to the great support from all our shareholders, suppliers and customers. We
would also like to extend our gratitude to all our staff for their continuous
dedication, commitment and contribution to the development of the Group
during this turbulent time. The Group will strive to overcome the difficulties

and challenges ahead to create higher return to our shareholders.
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NON-EXECUTIVE CHAIRMAN
Mr. Chan Chew Keak, Billy

aged 64, was appointed as Executive Director in January 2005 and was
appointed as the Executive Chairman of the Group in April 2006. He had also
been the Chief Executive Officer overseeing the overall management of the
Group and development of corporate policies and strategies for development
of the business until 19 November 2009. With effect from 20 April 2010,
Mr. Chan was re-designated as Non-executive Chairman of the Board. Mr.
Chan has been the Managing Director of Amcor Asia, part of Amcor Limited
which is a substantial shareholder of the Company, since 1995. Mr. Chan is
a Chartered Engineer (UK) with a Master of Business Administration degree
from University of Strathclyde in United Kingdom. He is a member of the
Chartered Engineer Institution (UK). Mr. Chan is also the Chairman of the

Nomination Committee of the Company.

Mr. Chan Chew Keak, Billy
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EXECUTIVE DIRECTORS
Mr. Chan Sai Wai

aged 57, was appointed as Executive Director in June 2006 and has become
the Vice Chairman of the Group since June 2007. Mr. Chan is the director
of several subsidiaries of the Company. He has been primarily responsible
for overall management and operation of World Grand Holdings Limited
and its subsidiaries (“World Grand Group”). Mr. Chan has been engaging in
the trading of cigarette packaging business since 1982. He had been the
Assistant Managing Director of Yunnan Nine-Nine Colour Printing Co., Ltd.
since 1996 until he set up Kunming Plant in 2002. Mr. Chan is the elder
brother of Mr. Ng Sai Kit. Mr. Chan is also a member of Risk Management

Committee of the Company.
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Mr. Chan Sai Wai
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Mr. Ge Su
E&ETE

Mr. Ge Su

aged 58, was appointed as Executive Director in July 2009 and assumed
the position as President & Chief Executive Officer of the Company with
effect from 19 November 2009. Mr. Ge is currently the director of certain
subsidiaries of the Company. Mr. Ge has more than 21 years of experience in
the Chinese tobacco industry. He has a deep understanding and exposure to
the industry, and has developed a good working relationship with tobacco
monopoly authorities both at central and provincial levels. Mr. Ge assisted in
negotiation of three Leigh Mardon tobacco joint ventures in Qingdao, Beijing
and Kunming and sits on the respective boards in Qingdao and Beijing.
He has participated in many tobacco related projects including assisting a
multinational tobacco group in setting up a cigarette making joint venture
and developing a cigar cooperative project in China. Mr. Ge holds a degree
of Bachelor of Arts from Beijing Language Institute and a degree of Master of
Business Administration from China Europe Management Institute (currently
China Europe International Business School in Shanghai). Mr. Ge is also the
member of Risk Management Committee and Investment Committee of the

Company.
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Mr. Ng Sai Kit
RRFTE

Mr. Ng Sai Kit REARTE

aged 52, was appointed as Executive Director in June 2006 and is the director 225 MZEZERFAABZERPITES

of World Grand Group. Mr. Ng has been primarily responsible for sales and RARREBRZEST RAELATZEAEREES

marketing of World Grand Group. Mr. Ng has been engaging in the trading EHEENHEESK KW\ _F#8—F

of cigarette packaging business since 1982. Mr. Ng had been the director NRELEBEEKES  B—NMNLAFERE

of Yunnan Nine-Nine Colour Printing Co., Ltd. since 1996 until he set up AANFKHERARERESE EE T

Kunming Plant in 2002. Mr. Ng is the brother of Mr. Chan Sai Wai. FRIEABERILE REERRHELEZ
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NON-EXECUTIVE DIRECTORS
Mr. Jerzy Czubak

aged 56, has more than 30 years of operations experience, of which more
than 15 years have been working with Amcor Tobacco Packaging. Mr. Czubak
has assisted Amcor group of companies in the setting up and management
of production plants in Poland, Ukraine, Russia and various investment
projects in Europe. He is at present the Global Chief Operation Officer of the
tobacco packaging business of Amcor Limited. Mr. Czubak holds a Master
of Art degree from University of Lodz in Poland and a Master of Business
Administration degree from University of Bristol in United Kingdom. Mr.
Czubak was appointed as a Non-executive Director on 2 December 2011.
Mr. Czubak is also the Chairman of the Risk Management Committee and a

member of Investment Committee of the Company.

Mr.Jerzy Czubak
Jerzy Czubak %t
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Mr. Ralf Klaus Wunderlich
Ralf Klaus Wunderlich#t 4%

Mr. Ralf Klaus Wunderlich Ralf Klaus Wunderlich 5t 4

aged 49, is currently the President of Amcor Flexibles Asia Pacific and a 493% + B B AAmcor Flexibles Asia Pacifick) 42
Member of Amcor’s Global Executive Team. He joined Amcor in January 2010 HIARAmcorfI 2 KM ITEBEKE  RZ2F—
after extensive experience internationally, in executive general management TFE—ANAAMCOrZ FIREIE BE  BEH
and finance roles, within the flexible packaging, tobacco packaging and rigid REEERRETHE —BEIE LT
packaging industry. Prior to joining Amcor, Mr. Wunderlich was a President i FEBBZHBIERLR - i AAmcorZ Al -
& Managing Director of LINPAC Packaging Ltd. a director of LINPAC Group Wunderlich%5 4 ALINPAC Packaging Ltd. 485, 3 42
Limited, President of Alcan Global Tobacco Packaging, and President of Alcan 438 ~ LINPAC Group LimitedZ 5 + Alcan Global
Packaging Asia and Pacific. Mr. Wunderlich is also a non-executive director Tobacco Packaging#8 #, LA MAlcan Packaging
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INDEPENDENT NON-EXECUTIVE DIRECTORS
Mr. Tay Ah Kee, Keith

aged 70, is the Chairman of Stirling Coleman Capital Limited. He was
the Chairman of KPMG Peat Marwick Singapore from 1984 to 1993 and
concurrently the Chairman of KPMG ASEAN and a member of KPMG
International Board and its Executive Committee. He served as the President
of the Institute of Certified Public Accountants of Singapore (now known as
Institute of Singapore Chartered Accountants) from 1982 to 1992. He was the
Chairman of the Singapore International Chamber of Commerce from 1995
to 1997 and he continues to serve as a board member. He was a founder
member and member of the Governing Council of the Singapore Institute
of Directors. He has also served as an Adjunct Professor in the School of
Accountancy and Business of The Nanyang Technological University. Mr.
Tay is a Fellow of the Institute of Chartered Accountants in England & Wales
and he was awarded the First International Award by the Institute in 1988
for his contribution to the profession. He was conferred the Bintang Bakti
Masharakat (Public Service Star) by the President of the Republic of Singapore
in 1990. Mr. Tay is also a director of several other listed and non-listed public
companies. Mr. Tay was appointed as an Independent Non-executive Director
in April 2006 and he is also the Chairman of the Audit Committee and a
member of the Remuneration Committee, Nomination Committee and

Corporate Governance Committee of the Company.

Mr. Tay Ah Kee, Keith
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Mr. Au Yeung Tin Wah, Ellis

aged 52, is the director of Lau & Au Yeung CPA Limited. Before starting his
CPA practice in mid 1992, he worked in an international accountancy firm
responsible for auditing of a number of renowned listed companies in Hong
Kong. Mr. Au Yeung was appointed on 11 March 2014 and is currently acting
as an independent non-executive director of Wai Chi Holdings Company
Limited (Stock Code: 1305, a company listed on the Main Board of the Stock
Exchange). He also acted as a Finance Manager of Paramount Printing Group
Limited (currently known as Next Media Limited), a listed company in Hong
Kong and a sizeable private limited company in Hong Kong. Mr. Au Yeung is
a fellow member of the Hong Kong Institute of Certified Public Accountants,
a fellow member of the Association of Chartered Certified Accountants and a
fellow member of the Society of Registered Financial Planners. Mr. Au Yeung
was appointed as an Independent Non-executive Director in May 2006
and he is the Chairman of the Remuneration Committee and a member of
the Audit Committee, Nomination Committee and Corporate Governance

Committee of the Company.

AND SUBSIDIARY MANAGEMENT
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Mr. Oh Choon Gan, Eric

aged 53, is currently the Managing Director of a business advisory company
specialising in initial public offering, M&A and private equity investment. Mr.
Oh has more than 22 years of commercial experience in areas of financial
management, business development and corporate finance. Mr. Oh is a
fellow member of the Chartered Association of Certified Accountants and
he is also a member of the Institute of Singapore Chartered Accountants.
Mr Oh holds a diploma in business studies from Ngee Ann Polytechnic
with major in accountancy. Mr. Oh was appointed as an Independent Non-
executive Director in May 2006 and he is the Chairman of the Investment
Committee and Corporate Governance Committee and a member of the
Audit Committee, Remuneration Committee and Nomination Committee of

the Company.

Mr. Oh Choon Gan, Eric
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SENIOR MANAGEMENT
Mr. Liu Shun Fai

aged 44, is currently the Chief Financial Officer and the Company Secretary
of the Group. He is responsible for the accounting, finance and treasury
function of the Group. He graduated from the Chinese University of Hong
Kong in 1992 and is an associate member of the Hong Kong Institute of
Certified Public Accountants. Mr. Liu has more than 21 years of auditing and
accounting experience. Before joining the Company in August 2007, Mr. Liu
had been the Financial Controller and the qualified accountant of two listed
companies in Hong Kong for 9 years and had also worked in an international
accounting firm for 8 years. Mr. Liu was appointed as Executive Director of
the Company on 30 March 2015.

Ms. Ma Hui

aged 43, is currently the Vice-President — Manufacturing and Technology
of the Group. Her main duties include the alignment of the Group's various
manufacturing assets to excel in efficiencies performance and spearheading
the technology advancement for the Group. Ms. Ma Hui has joined AMVIG
since March 2012 and had worked with Amcor Group for 13 years. Ms. Ma
Hui graduated from Chemical Engineering College of Beijing Union University

and obtained a bachelor degree in Fine Chemical.

Ms. Zhu Wen Jia, Vicky

aged 38, is currently the Executive Manager of Human Resources and
Administration of the Group. She holds a Master Degree in Logistics
Management from the University of Sydney, Australia. Ms. Vicky Zhu joined
AMVIG since October 2009 and had worked for regional Airlines as executive
of customer service. Her duties cover all areas related to human resources
and administration including, but not limited to Identifying, evaluating,
and resolving human relations, employee morale, work performance, and

organizational productivity concerns.

Ms. Lui Yuen Ming, Bella

aged 42, is currently the Head of Internal Audit of the Group. She obtained
a Bachelor Degree in Accountancy from the City University of Hong Kong,
a Degree in Law from the China University of Political Science and Law and
a Master Degree in Business Administration from the University of Leicester,
United Kingdom. She is a fellow member of the Hong Kong Institute of
Certified Public Accountants and the Association of Chartered Certified
Accountants. She has more than 19 years of external and internal auditing
experience in an international accounting firm, a multi-national corporation
and listed companies in Hong Kong. She joined the Group in September
2007.
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SUBSIDIARY MANAGEMENT
Mr. Guan Shao Kun

aged 40, is currently the General Manager of Dongguan KWG. Mr. Guan
graduated from Yunnan Provincial Light Industry College in 1994. Between
1994 and 2000, Mr. Guan had been working as Chief Operator of Gravure
Printing Press in both Yunnan Tobacco Materials Company and Yunnan Leigh-
Mardon Packaging Co., Ltd. Between 2000 and 2003, he had been working as
Head of Printing Section in New Toyo (Viet) Paper Product Co., Ltd. Between
2003 and 2012, he has been working as Manager of Gravure Section, Head
of Technical and Production Department and Deputy General Manager in
Kunming Plant. In January 2013, he was appointed as General Manager of

Dongguan KWG.

Mr. Guo Shu Guang

aged 47, is currently the General Manager of Beijing Plant and the Vice
President of the Group. He holds a Degree in Accounting from Renmin
University of China in 1997. He also holds a degree in Business Administration
of Industry from Beijing Institute of Petrochemical Technology in 1990. He
joined Beijing Plant in 1998 and was promoted to General Manager in May
2006.

Mr. Li Ru He

aged 47, is currently the Executive General Manager of Hangzhou Weicheng
and Vice President of the Group. He graduated from Xiamen University, Fujian
and obtained a bachelor degree in Biology, and qualified as Economist and
Engineer. He joined Hangzhou Weicheng in 1997 and was promoted to

Executive General Manager in 2010.

Mr. Qi Ming

aged 56, is currently the General Manager of Kunming Plant. Mr. Qi graduated
from University of Kunming in Economic and Management and has over 33
years' experience in the printing industry. Between 2002 and March 2007, Mr.
Qi had been working as General Manager of Kunming Colour Printing Co.,
Ltd. He joined Kunming Plant in April 2007 and was appointed as General
Manager in January 2010.
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Mr. Wang Shen

aged 54, is currently the General Manager of Qingdao Plant and Vice
President of the Group. He majored in Management and graduated from
Shandong Normal University in 1985, he majored in Management and
graduated from Shandong Provincial Party School in 1995, and he also holds
a Master Degree in Management from the University of Northern Virginia,
USA. During the period between 2000 to 2004, he held the position as
Deputy General Manager of Qingdao Plant. During the period between 2004
to 2010, he held the positions as director of Estate Business Division, General
Manager of Qingdao Etsong Xing Ri Investment Limited Company, General
Manager, Vice Chairman and Chairman of Qingdao Etsong Xing Ri Estate
Development Limited Company. In March 2010, he was appointed as General

Manager of Qingdao Plant.

Mr. Xu Guo Min

aged 45, is currently the Deputy Chief Executive Officer of both Dongguan
KWG and Kunming Plant. Mr. Xu obtained his Master Degree in Business
Administration from Kunming University of Science and Technology and
has over 16 years' experience in the printing industry. Between 1995 and
August 2007, Mr. Xu had been working as a Chief Controller of Production
Department of Yunnan Nine Nine Color Printing Co., Ltd. He has joined
Dongguan Plant since November 2007 and was appointed as General
Manager in January 2010. Mr. Xu was appointed as Deputy Chief Executive
Officer of both Dongguan KWG and Kunming Plant in January 2013.

Mr. Zhu Tian Shou

aged 54, is currently the General Manager of Xian Plant and Vice President
of the Group. He holds a Textile Engineer diploma from Xian Polytechnic
University and attended master of business administration course in 2003-
2004. Before joining the Group, he was a senior engineer and a member of
assessment committee in People’s Liberation Army’s (“PLA") General Logistics
Department. He was also the Head of a PLA Factory and General Manager of

Xian Great Sky Science & Technology Co., Ltd..
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INTRODUCTION

As a publicly listed company, the Board of AMVIG recognises its
responsibilities to comply with appropriate corporate governance
standards and guidelines. Therefore, we are committed to providing clear
accountability, proper management of the Company’s asset, enhancing the
Company’s reputation and standard in the community and supporting the
achievement of its environmental, safety, social and other obligations so as to

protect the long-term value to our shareholders, customers and employees.

CODE ON CORPORATE GOVERNANCE PRACTICES

During the Reporting Period, the Company has complied with the code
provisions set out in the Corporate Governance Code (“CG Code") contained
in Appendix 14 of the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Listing Rules”).

This report summarises the Company'’s corporate governance practices and
structures that were in place during the financial year ended 31 December
2014.

BOARD MATTERS
Board’s Conduct of its Affairs

The Board directs and supervises the Company’s affairs in a responsible and
effective manner. Each Director has a duty to execute his actions in the best
interests of the Company. The Board is responsible for the Company’s overall
strategic direction, key operational initiatives, major funding and investment
proposals. It is also charged with monitoring the operational and financial
position and performance, as well as corporate governance practices. Where
appropriate, the Board is obliged to approve any key executive appointments
and succession planning. The Board also provides leadership and guidance
to management. The Company has in place financial authorisation and
approval limits for capital expenditures as well as acquisitions and disposal of
investments. Within these guidelines, the Board approves transactions above
certain thresholds. The Board also approves the annual budget and the
financial results of the Group and various Board committees were formed to
assist in the execution of the Board's responsibilities. The Directors may have
access to the advice and services of the company secretary of the Company
with a view to ensure that the board procedures, and all applicable rules and

regulations, are followed.
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In addition, the Directors may, upon reasonable request, seek independent
professional advice in appropriate circumstance at the Company’s expenses.
The Board shall resolve to provide separate appropriate independent
professional advice to the Directors to assist the relevant Directors to

discharge their duties.

The Board meets periodically at least four times a year and also meets as
warranted by particular circumstances outside the scheduled meetings.
During the financial year ended 31 December 2014, a total of four Board
meetings were held. The attendance of the Directors at Board meetings,
Board committee meetings and general meetings, as well as the frequency of

such meetings, are disclosed in this report.

DIRECTORS’' TRAINING

During the year, Directors are provided with monthly updates on the
Company’s performance, position and prospects to enable the Board as a
whole and each Director to discharge their duties. In addition, all Directors
are encouraged to participate in continuous professional development
to develop and refresh their knowledge and skills. The Company updates
Directors on the latest development regarding the Listing Rules and other
applicable regulatory requirements from time to time, to ensure compliance

and enhance their awareness of good corporate governance practices.

During the year, the Company has organized a 2 hours in-house workshop
conducted by a professional firm for all Directors of the Company namely Mr.
Chan Chew Keak, Billy, Mr. Chan Sai Wai, Mr. Ge Su, Mr. Ng Sai Kit, Mr. Jerzy
Czubak, Mr. Ralf Klaus Wunderlich, Mr. Tay Ah Kee, Keith, Mr. Au Yeung Tin
Wah, Ellis and Mr. Oh Choon Gan, Eric. The workshop covered topics including
the update of Corporate Governance and Hong Kong Environmental, Social
and Governance (ESG) Reporting. In addition to formal workshop, all Directors
namely Mr. Chan Chew Keak, Billy, Mr. Chan Sai Wai, Mr. Ge Su, Mr. Ng Sai
Kit, Mr. Jerzy Czubak, Mr. Ralf Klaus Wunderlich, Mr. Tay Ah Kee, Keith, Mr.
Au Yeung Tin Wah, Ellis and Mr. Oh Choon Gan, Eric developed themselves
through (i) conducting focused discussion on issues relating to the business
and operations of the Company at committee meetings; (ii) research, reading
and study of relevant regulations and standards; and (iii) attending relevant
courses, seminars and talks in order to strengthen the skills and knowledge

relevant for their respective roles.

All Directors have provided the Company with their respective training

records in compliance with Code A.6.5 of the CG Code.

BHMERAERAXA

AMVIG Holdings Limited

TR
Annual Report 2014 45 )

CORPORATE
GOVERNANCE REPORT

TERERRE

o EFRERHABRERT  REEBER
TERBUEEER  BABAARRAE - &
FERARZNEFRHECENBELEXER
AW BN B BB E BT TRAS ©

o

Exg—FEIBTOREHEE  BE
@I BEEZENGREMNBERFTERTE
HE-Z-—WFE+-A=+—HIHBF
AHRHBTTHREZESEEH -
@ EEREegANBERAGZHEBR
ZEGH I BITREINARE NHE

EEHEI

FR EEBARRKEBARRREA KR
MAITSMEHAE  NEEESBRBEERE
FAEITHBE - WS ARBBEREES
HMPBEEEERZY - ABRREFMBIIHH
BN c AARIGIEHREEFM TR
AR EMEREERENEAER - NERE
SRR EEMMIE RFEEERENNEE -

8

o

® W B

#
o
e
#
Rl

N

FN - ARRDEABMARRZEBES (AIGRE
T REELRE  BESLE RUEAREE
Jerzy Czubakt4 - Ralf Klaus WunderlichsE 4 »
BELE BISRELERBPESEE) 21—
REABERRBITOM/NEASH G o it
ENFEREFMEEELGNCRE ek
BMERS) NEMERE - REXMAFGI - 2
REE (SRELE REELEE BEFE
& REARLE - Jerzy Czubakt A&  Ralf Klaus
Wunderlich%t 4 ~ BSR4 - BIG REE % A4 A
EBELRE) BROREZESER ELBARTNE
BREESHEETEENH (WX HER
BEAEER O RAER  RGiN2NAB@RE - o
SEkag# NWERKRESEABEMENEHA
FRAE I A o

PREFHERBEEEBARTAEACSERAAR
ARMEBEMEIIRCE -



BRERBERLQS
AMVIG Holdings Limited

‘46

CORPORATE

—E-mErR
Annual Report 2014

GOVERNANCE REPORT

EEREARE

BOARD COMPOSITION AND GUIDANCE

During the year, the Board comprised nine Directors including a Non-
Executive Chairman, three Executive Directors, two Non-Executive Directors
("NEDs"), and three Independent Non-Executive Directors (“INEDs"). The
composition of the Board and representation on Board committees are set

EEEAMKRIES

FR EFeMNREFAEK BB
TER ZBWTES MEFFATES ([3F
WMITER]) R=2BIUFEHTESF ([BLHF
WMITER]) BEFQCHEKRRESZTZERZH

out below: BREFIAT
Length of
Title Name Position Gender Age services
GEEE) HE Bt 5l FHR BR % F £
Non-executive Chairman: Mr. Chan Chew Keak, Billy Chairman of the Board and Male 64 10 years
FERITESE - BRRGESEE Chairman of Nomination S 105
Committee
BEETEL
IRELEETE
Executive Directors: Mr. Chan Sai Wai Vice-Chairman Male 57 9 years
HITEF - BR {8 S A e 3 ofF
Mr. Ge Su Chief Executive Officer Male 58 5 years
BEEE EEHITE 3 5%F
Mr. Ng Sai Kit Male 52 9 years
REREE S 9fF
Non-executive Directors: Mr. Jerzy Czubak Chairman of Risk Male 56 3 years
EMITESE : Jerzy Czubakst 4 Management 3 3F
Committee
EREELZEELE
Mr. Ralf Klaus Wunderlich Male 49 4 years
(Note)
Ralf Klaus Wunderlich %t 4
(F3E) 3 4
Independent Non-executive Mr. Tay Ah Kee, Keith Chairman of Audit Male 70 9 years
Directors: BREL S A Committee £ ofF
B IERITES - ERESEFE
Mr. Au Yeung Tin Wah, Ellis  Chairman of Remuneration Male 52 9 years
RIS RE R A Committee =] ofF
FNEE S L/E
Mr. Oh Choon Gan, Eric Chairman of Investment Male 53 9 years
HEEEE Committee and Corporate 3 9fF

Note: Mr. Ralf Klaus Wunderlich resigned on 30 March 2015.

Governance Committee
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Our Directors are experienced in a range of corporate and industry expertise
such as accounting, finance and business and operation management. The
diversity of the Directors’ experience provides useful exchange of ideas and

views to ensure that decisions are made with a balanced judgement.

The Company has formal letters of appointment with each of the Directors.
Given their nature of duties, executive Directors do not have a fixed term of
appointment and either party may terminate the appointment by serving at
least one month's written notice. All NEDs (including INEDs) of the Company
are appointed for a term of two years from the date of their respective
appointments/renewal. All Directors are subject to re-election on retirement
by rotation in accordance with the Articles of Association of the Company

but eligible for re-election for re-appointment.

The Nomination Committee reviews the independence of each Director. It
considers a Director as independent if he has no relationship with the Group
or its officers that could interfere, or be reasonably perceived to interfere,
with the exercise of the Director’s independent business judgment in the

best interests of the Company.

Other than (i) Mr. Chan Chew Keak, Billy, Mr. Jerzy Czubak and Mr. Ralf Klaus
Wunderlich, who are senior management of Amcor group of companies, and
(i) Mr. Chan Sai Wai who is the brother of Mr. Ng Sai Kit, there is no financial,
business, family or other material or relevant relationship among the other

Directors.

The Company confirms that it has received from each of its INEDs an annual
confirmation of his independence pursuant to rule 3.13 of the Listing Rules
and the Company considers the Independent Non-Executive Director to be

independent.

The biographical details of the Directors are set out on pages 28 to 38 of this

annual report.
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CHAIRMAN AND CHIEF EXECUTIVE OFFICER

The roles of the Chairman and Chief Executive Officer are segregated and not
performed by the same person. The Chairman is primarily responsible for the
leadership of the Board and the formulation of overall strategic development
of the Group, while the Chief Executive Officer is primarily responsible for the

day-to-day management of the Group's business.

During the year, Mr. Chan Chew Keak, Billy is the Chairman and Mr. Ge Su is
the Chief Executive Officer.

COMPANY SECRETARY

The company secretary of the Company is Mr. Liu Shun Fai. He has
fulfilled the requirement under Rules 3.28 and 3.29 of the Listing Rules.
As an employee of the Company, the company secretary supports the
Board, ensures good information flow within the Board and Board policy
and procedures are followed; advises the Board on governance matters,
facilitates induction and, monitors the training and continuous professional
development of Directors. He has attained not less than 15 hours of
relevant professional training during the year ended 31 December 2014. His
biography is set out in the “Profile of Directors and Management” section of

this annual report.

BOARD MEMBERSHIP

The Nomination Committee reviews and assesses candidates for directorships
(including Executive Directors) with due regard for the benefits of diversity
on the Board before making recommendations to the Board. The Nomination
Committee normally considers the current composition of the Board, the
skills and experience required, and ensures that the Board has an appropriate
balance of independent Directors as well as diversity with the right profile of

expertise, skills, attributes and ability.
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BOARD COMMITTEES

The Board has established various Board committees, namely the Audit
Committee, the Nomination Committee, the Remuneration Committee, the
Investment Committee, the Risk Management Committee and the Corporate
Governance Committee to assist itself in the execution of its duties. In
considering the composition of the membership in different committees,
several key factors are taken into account, such as equitable allocation of
responsibilities among Board members, promotion of active participation

and maximization of the effectiveness of different committees.

(1) Audit Committee

The Audit Committee comprised the three INEDs: Mr. Tay Ah Kee, Keith
(Chairman), Mr. Au Yeung Tin Wah, Ellis and Mr. Oh Choon Gan, Eric.

The terms of reference of the Audit Committee are available on
the websites of the Stock Exchange and the Company. The main

responsibilities of the Audit Committee include the following:

- assists the Board in discharging its statutory responsibilities on

financial and accounting matters;

- reviews the audit plans and reports of the external auditors and
internal auditors and considers the effectiveness of the actions

taken by management on the auditors’ recommendations;

- appraises and reports to the Board on the audits undertaken by the

external auditors and the adequacy of disclosure of information;

- reviews the cost effectiveness of the audit and the independence

and objectivity of the external auditors; and

- reviews connected transactions and continuing connected

transactions, as defined under the Listing Rules.
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The Audit Committee held three meetings during the year. It met with
the Company’s internal and external auditors to discuss the results of
their respective examinations and their evaluation of the Company’s
system of internal controls. It has authority to investigate any matters
within its terms of reference and has full access to and cooperation from
management, in addition to its direct access to the external auditors.
The external auditors, in the course of conducting their normal audit
procedures on the statutory financial statements of the Company, also
considered the Company’s internal control relevant to the Company’s
preparation and true and fair presentation of the financial statements in
order to design their audit procedures. If required, the Audit Committee
has authority to seek external resources to enable it to discharge its

functions properly.

The Audit Committee has also reviewed the interim financial statements
and the annual financial statements of the Group for the six months
ended 30 June 2014 and for the financial year ended 31 December 2014
respectively, as well as the auditors’ reports thereon. Any connected
transactions and continuing connected transactions of the Group
during the year have been reviewed by the Audit Committee; in cases
of practical difficulties, the Audit Committee provides guidance to
management to assist in their resolution. Appropriate disclosure is made

in the annual report.

The Audit Committee has not taken a different view from the Board
regarding the selection, appointment, resignation or dismissal of the

external auditors.

Remuneration Committee

The Remuneration Committee comprised the three INEDs: Mr. Au Yeung
Tin Wah, Ellis (Chairman), Mr. Tay Ah Kee, Keith and Mr. Oh Choon Gan,

Eric.
The key responsibilities of and the work performed by the Remuneration
Committee during the year ended 31 December 2014 are stated in the

Remuneration Report set out in this report on pages 60 to 69.

The Remuneration Committee held one meeting during the year.
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(3) Nomination Committee

The Nomination Committee comprised Mr. Chan Chew Keak, Billy
(Chairman), Mr. Au Yeung Tin Wah, Ellis, Mr. Tay Ah Kee, Keith and Mr. Oh

Choon Gan, Eric.

The Nomination Committee’s main function is to ensure that the
size, structure and diversity of the Board are adequate for effective
discussions and decision-making. It also has the responsibility that the
Board has an appropriate balance of independent Directors, with a mix
of business experience in relevant disciplines. According to the board
diversity policy adopted by the Nomination Committee during the year,
Board diversity has been considered from a number of aspects, including
but not limited to gender, age, cultural and educational background,
professional experience, skills, knowledge and length of service etc.
All Board appointments will be based on meritocracy, and candidates
will be considered against objective criteria, having due regard for
the benefits of diversity on the Board. Selection of candidates will be
based on a range of diversity perspectives, including but not limited to
gender, age, cultural and educational background, ethnicity, professional
experience, skills, knowledge and length of service etc. The final decision
will be based on merit and contribution that the selected candidates will
bring to the Board. The terms of reference of the Nomination Committee

are available on the websites of the Stock Exchange and the Company.

The main responsibilities of the Nomination Committee include the

following:

- reviews and recommends to the Board the retirement and re-
election of Directors in accordance with the Company's Articles of

Association;

- reviews the size, structure and diversity of the Board to ensure that
the Board has an appropriate balance of independent Directors
and to ensure an appropriate balance of culture, expertise, skills,

attributes and ability among the Directors;

- reviews the independence of Directors; and

- reviews the composition of the boards of subsidiary and associated
companies and where appropriate, provides guidance on the

appointment of suitable Directors to those companies.

No Nomination Committee meeting was held during the year to

perform the above responsibilities.
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4)

Investment Committee

The Investment Committee comprised Mr. Oh Choon Gan, Eric
(Chairman), Mr. Jerzy Czubak and Mr. Ge Su.

The main responsibilities of the Investment Committee include the

following:

- considers and approves strategic and portfolio investments and

divestments within certain prescribed thresholds;

- reviews the Company’s investment and treasury policies; and

- manages the Company’s Group's assets and liabilities in accordance

with the policies and directives of the Board.

The Investment Committee held one meeting during the year.

Risk Management Committee

The Risk Management Committee comprised Mr. Jerzy Czubak
(Chairman), Mr. Chan Sai Wai and Mr. Ge Su.

The main responsibilities of the Risk Management Committee include

the following:

- oversees the establishment, implementation, and ongoing review

of the Company'’s risk management;

- reviews the overall risk management system and process and
makes recommendations on changes as and when considered
appropriate, having regard to costs and benefits; and

- reviews the Company’s material risk exposures and evaluates
the adequacy and effectiveness of the mitigating measures
implemented by management.

No Risk Management Committee was held during the year.

The Risk Management Report is set out in this report on pages 74 to 79.
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(6) Corporate Governance Committee (6) TEEREZER
The Corporate Governance Committee comprised the three INEDs: Mr. TEEAEESRE - REIENTES
Oh Choon Gan, Eric (Chairman), Mr. Tay Ah Kee, Keith and Mr. Au Yeung HEESEE (EF)  BEEEREGKRE
Tin Wah, Ellis. HH o
The main responsibilities of the Corporate Governance Committee TEEREEECFEBERETITIE

include the following:

- reviews and monitors the Company’s policies and practices on — B RERARQRREPEEREETER
compliance with legal and regulatory requirements; BIBER RER
- reviews and monitors the training and continuous professional — B REEARQ 7?%& BEED
development of directors and senior management of the Company; Bl RFEEEER
and
- reviews the Company's compliance with the CG Code and — BREARFTEHREEERTHRTAZE
respective disclosure in the interim and annual reports of the FURARRGFHERFEREZEHE
Company. PR o
No Corporate Governance Committee meeting was held during the year TEEAZEENFRRERTEMEHMN
to perform the above responsibilities. 1T BT o
= o
REMUNERATION OF DIRECTORS AND SENIOR EENGEREEENHE
MANAGEMENT
The remuneration policy and basis of determining the remuneration of the FEENHEBERETAEMESNEEHN AR
Directors are set out in the Remuneration Report on pages 60 to 69 in this HE0R69E 2 Frbf s o
report.
The remuneration of the members of the senior management by band for LEREKERE_ZT-—NF+_A=+—
the year ended 31 December 2014 is set out below: H tﬁfﬁﬁ@@ﬂi? FEDTENTE :
Remuneration bands HiNEiE Number of persons
A"
Up to HK$1,000,000 =3 1,000,000/ 7T 1
HK$1,000,001 to HKS$2,000,000 1,000,001 7T £ 2,000,00078 7T 2
HK$3,000,001 to HK$4,000,000 3,000,001 7T £4,000,0007 7T 1

Further particulars regarding Directors’ remuneration and the five highest B FTREARESUEER A LSS S
paid employees as required to be disclosed pursuant to the Listing Rules are EBEHNE M E S - S0 e A 0 R EH
set out in note 9 to the consolidated financial statements. 9o
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ATTENDANCE AT BOARD, BOARD COMMITTEE EEEREEZEEERURR
MEETINGS AND GENERAL MEETING RAEZHEBR

The attendance of each Director at the meetings of the Board and the BHE-_Z—NF+ZA=1T—HLEWBFES
Board committees, and general meeting during the financial year ended 31 EEHFEZQREFZEGRRUEREX

December 2014 was as follows: g2ERET
Risk Corporate
Audit Remuneration Nomination Management Investment  Governance General

Board  Committee ~ Committee ~ Committee =~ Committee ~ Committee ~ Committee Meeting*

E3e ENZBE FMZEE RAZEE AREEZRE REZAE LRERZEE RRA®

Number of Meetings Held BOERENY 4 3 1 - - 1 - 1
Non-executive Chairman FHTEE

Mr. Chan Chew Keak, Billy LRALE 44 - - - - - - 1/1
Executive Directors HTEE

Mr. Chan Sai Wai Rt R 54 4/4 - - - - - - 0/1
Mr. Ng Sai Kit REAREE 4/4 - - - - - - 0N
Mr. Ge Su BRESE 4/4 - - - - 11 - 1/1
Non-Executive Directors HHTEE

Mr. Jerzy Czubak Jerzy Caubak 4 3/4 - - - - 11 - 11
Mr. Ralf Klaus Wunderlich (Note) Ralf Klaus Wunderlich 4/4 - - - - - - n

FE (M)

Independent Non-Executive BUFHTEE

Directors
Mr. Tay Ah Kee, Keith gEEE 4/4 33 " - - - - 1/1
Mr. Au Yeung Tin Wah, Ellis BFBRELE 4/4 33 i - - - - 11
Mr. Oh Choon Gan, Eric HRERE 4/4 33 /1 - - 11 - 1/1
*  being annual general meeting of the Company held on 12 June 2014 * EBRZZE—EFNATZHRITHARRRK
RBFRE
Note: Mr. Ralf Klaus Wunderlich resigned on 30 March 2015. BIEE @ Ralf Klaus Wunderlicht £ ZZE— R F

—A=t+H&HE -



INTERNAL CONTROLS

The Board recognises the importance of the establishment and maintenance

of a system of internal control and the review of its effectiveness in order

to safeguard the shareholders’ investment and the Group's assets. The

Board is reasonably satisfied that there are sufficient resources of staff with

appropriate qualifications and experience in its accounting and financial

reporting team and that sufficient training and budget have been provided.

(a)

Review on Internal Control System

The Group's internal control system consists of various policies,
procedures and control activities to provide reasonable assurance
against material misstatement or loss, and to manage risks of failure
in the Group's operational systems. The system of internal control
is intended to safeguard the Group's assets and resources against
unauthorised use or disposition, ensure compliance with applicable laws
and regulations, ensure transactions are executed in accordance with
management’s authorization and ensure accounting records are reliable

for preparing financial information internally and publicly.

The Audit Committee has reviewed, with the assistance of the internal
and external auditors, the effectiveness of the system of internal control
of the Group. Management has used its best endeavors to ensure that
there were no material internal control deficiencies, weaknesses or areas

of concern identified which might affect shareholders.

Management of Internal Audit Function

The Group has utilized its Internal Audit Department to assist the Board
to independently review the Group's internal controls throughout the

year.

Internal Audit Charter

The mission, objectives, accountability, responsibility, independence and
authority of the Internal Audit Department are clearly stated in a written
Internal Audit Charter, which is approved and periodically reviewed by
the Audit Committee.
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Reporting Structure

The Internal Audit Department reports directly to the Chairman of the
Audit Committee, although it also reports administratively to the Chief
Executive Officer. The Internal Audit Department brings appropriate
matters identified during the course of audits to the Audit Committee’s
attention and also has the right to consult the Audit Committee without
reference to the management. This reporting structure allows the

Internal Audit Department to maintain its independence.

Internal Audit Plan

An annual internal audit plan for the Group, which is reviewed by the
Audit Committee, is formulated based on the results of the annual
assessment of risks and review of internal control. The Internal Audit
Department also conducts other projects and investigations as may be

required.

Ongoing Internal Control Review

The Internal Audit Department adopts a risk and control based audit
approach in assessing the adequacy and effectiveness of the Group's

internal control system on an on-going basis.

Controls on Inside Information

In respect of procedures and internal controls for the handling and
dissemination of inside information, a mechanism has been established
to identify, analyse and disclose any inside information with reference
to the "Guidelines on Disclosure of Inside Information” issued by the
Securities and Futures Commission. Besides, the Group’s employee
handbook contains the general prohibition from disclosing such
information to persons who do not have a demonstrable need to know
the information. Group staff is required to acknowledge the receipt and

comply with all the contents contained in the employee handbook.
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RESPONSIBILITIES IN RESPECT OF FINANCIAL
STATEMENTS

The Directors are responsible for overseeing the preparation of financial
statements for each financial period to ensure such financial statements give
a true and fair view of the state of affairs of the Group and of the results and
cash flow for that period. The Company’s financial statements are prepared
in accordance with all relevant statutory requirements and applicable
accounting standards. The Directors are responsible for ensuring that
appropriate accounting policies are selected and applied consistently; and

that judgment and estimates made are prudent and reasonable.

There are no material uncertainties relating to events or conditions that
may cast significant doubt on the Company’s ability to continue as a going

concern.

The statement of the external auditors of the Company about their reporting
responsibilities on the consolidated financial statements is set out in the

Independent Auditor’s Report on pages 97 to 98 of the annual report.

AUDITORS’ REMUNERATION

RSM Nelson Wheeler has been re-appointed as the Company's external
auditor by shareholders at the 2014 Annual General Meeting until the
conclusion of the forthcoming Annual General Meeting. They are primarily
responsible for providing audit services in connection with the annual
consolidated financial statements. During the year, the total remuneration
paid and payable to the Company’'s external auditor amounted to
approximately HKS$3.8 million of which approximately HK$3.3 million was
incurred for statutory audit and approximately HK$0.5 million was incurred

for non-audit services.

COMMUNICATION WITH SHAREHOLDERS

The Company believes in engaging in regular, effective and fair
communication with shareholders and is committed to conveying important

and relevant information to shareholders on a timely basis.

The Company is mindful to ensure that information is made publicly available
on a timely basis. A Shareholders’ communication policy was adopted by
the Company to maintain an on-going dialogue with Shareholders and
encourage them to communicate actively with the Company. The Board will

review the policy on a regular basis to ensure its effectiveness.
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Disclosure of information is made by way of publishing announcements,
notices, circulars and financial reports through the website of the Stock
Exchange, press releases, general meetings, as well as the corporate website

(www.amvig.com) which has a dedicated investor relations section.

SHAREHOLDERS’ RIGHTS

In accordance with the Article 58 of the Articles of Association of the
Company, one or more shareholders of the Company holding at the date
of deposit of the requisition not less than one-tenth of the paid up capital
of the Company carrying the right of voting at general meetings of the
Company shall at all times have the right, by written requisition to the Board
or the Company Secretary, to require an extraordinary general meeting to
be called by the Board for the transaction of any business specified in such
requisition; and such meeting shall be held within two (2) months after the
deposit of such requisition. If within twenty-one (21) days of such deposit
the Board fails to proceed to convene such meeting, the requisitionists
themselves may do so in the same manner, and all reasonable expenses
incurred by the requisitionists as a result of the failure of the Board shall be

reimbursed to the requisitionists by the Company.

Shareholders may by ordinary resolution elect any person to be a Director of
the Company. If a shareholder wishes to nominate a person to be elected as
a Director, the following documents must be validly served to the Company
at the Company'’s principal place of business in Hong Kong at Room 601-
602, 6th Floor, Top Glory Tower, 262 Gloucester Road, Causeway Bay, Hong
Kong: (i) his/her notice of intention to propose a resolution at the general
meeting; and (i) a notice executed by the nominated candidate of his/her
willingness to be appointed together with his/her information as required
to be disclosed under Rule 13.51(2) of the Listing Rules, within the period
commencing on the day after the dispatch of the notice of the general
meeting appointed for such election and ending on the date falling seven

days after the dispatch of the said notice of the general meeting.

Shareholders should direct their questions about their shareholdings to the
Company’s Hong Kong branch share registrar: Tricor Investor Services Limited

at Level 22, Hopewell Centre, 183 Queen’s Road East, Hong Kong.
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Other enquiries or comments raised by any Shareholder can be mailed to the
Board at the Company’s principal place of business in Hong Kong at Room
601-602, 6th Floor, Top Glory Tower, 262 Gloucester Road, Causeway Bay,
Hong Kong, through the “IR Contact” under Investor Relations section in the
Company's official website (www.amvig.com), or sent through fax number at
(852) 2970 7070, or through the Company’s hotline at (852) 2970 7000.

DEALINGS IN SECURITIES

The Company has adopted a code of conduct governing securities
transactions by Directors on terms no less exacting than that required under
the Model Code for Securities Transactions by Directors of Listed Issuers
(the "Model Code"). Having made specific enquiry with all Directors, each of
them confirms that he has complied in full with the Model Code regarding

Directors’ securities transactions for the year.
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INTRODUCTION

Despite the slower growth in tobacco sales in 2014 due to different domestic
financial and economic reasons and anti-smoking campaigns, the Company,
under the leadership of the proactive management, was able to achieve
growth in gross profit. With the implementation of cost-saving measures
and the reduction of selling and marketing expenses, the Company was
successful to improve the underlying net profit of 2014. As more challenges
are lying ahead, stable and experienced management and marketing
professionals in both PRC and Hong Kong are essential to sustain the future
growth of the Company. In order to retain experienced management and
marketing teams, the Company has reviewed their remuneration packages
according to the market rate of benchmark jobs within the industry of
respective local markets to ensure their attractiveness. Incentive schemes are
also maintained this year to reward the senior management on the basis of

individual, team, and company performance.

This remuneration report, which has been reviewed and approved by the
Remuneration Committee of the Company, sets out the Company’s policy on
the remuneration of Chairman, Executive Directors and NEDs, together with
the details of Directors’ remuneration packages for the financial year 2014 as

set out on pages 60 to 69.

1. KEY DEVELOPMENT

Regarding the remuneration to the senior executives, the Board has

taken the following steps during the year:
1. NEDs'fees were maintained the same as last year.
2. Bonuses were paid to the head office management based

principally on the delivery of outperformance against objective

benchmarks.

3
#=

BEXIBACACH KEREZREEES
Fiwe sl - T -NFEEHERERES
RARAREEBRENEEHET - IERENT
HESREER - NRAFEBRMELHKA
BREHEREHEMAINOR  RF—HFEX
DIRFTEEREFAE - B E MR AT T % 5E Bk
B ETEREARENEREENEERER
EHEZEATHIBARRRRNERIOR/E
Z RRELREENEREREHEEE K
REABRBEATENRT SRR TEHHRES
MEZ BREEMAEBRSI S - KRRARSFER
REHEBE - REEA  BE - RARRR
KEB=REEAS -

AEMBEECHARAFHEESHMN LM
o EREINARRZER  BITESRIEY
TEEZHFMWBE AR _Z-—NOFHHRFE
BEEHMT BT - FIBHRNE0ER -

1. TEHE

REBITHRABNFHHME  EFERFA
BREUATHE1E

I EMTEE RS RAERETE -

2. MEMERESNIEA  BATEER
REBHEBRRMEN -



3. Incentive bonuses were paid by reference with key performance
indicators ("KPI") set for plant management. The KPI is basically set
to measure the performance of the management based on the
return on fixed assets employed, percentage of actual results over

budget and last year results.

4. Basic salaries were adjusted basically to reflect the effect of
inflation, work performance and the change in employment market

conditions.

Full details of the Chairman'’s,

remuneration are set out in the report that follows.

REMUNERATION COMMITTEE

The Remuneration Committee has been set up since 2006 to
review both the remuneration structure and package of the senior

management and NEDs.

Tasks

The committee’s tasks are:

- to review and determine, on behalf of the Board of Directors, the
policies for executives' remuneration and to report on those to the

shareholders;

- to revise and recommend to the Board, the remuneration system
for the NEDs;

- to monitor the implementation of remuneration policies being

applied by the Company; and

- to make recommendations to the Board on the remuneration

packages of individual Directors and senior management.

The present remuneration packages of AMVIG have been compared
with the prevailing market practice in Hong Kong and corresponding
recommendations were proposed to the Board of Directors for their

consideration and approval.

Executive Directors’ and NEDs’
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Constitution and operation

The committee comprises solely INEDs and is chaired by Mr. Au Yeung
Tin Wah, Ellis. The other members are Mr. Tay Ah Kee, Keith and Mr. Oh

Choon Gan, Eric.

The committee held one meeting in the period under review. There was
a full attendance record of all members. The committee has reported to
the Board on its activities after each meeting. Its terms of reference of
the committee is available on the websites of the Stock Exchange and

the Company.
The committee is accountable to the shareholders through its annual

report on Directors’ remuneration and the opinions of shareholders are

taken into account when making decisions.

REMUNERATION POLICY

The main elements of the Company’s remuneration policies are:

- noindividual should determine his or her own remuneration.

- remuneration should be broadly aligned with companies with

whom the Company competes for human resources.

- remuneration should reflect performance, complexity and

responsibility so as to attract and retain high calibre individuals.

- motivate Directors to achieve challenging performance levels.

- align executive rewards with shareholders’value.

- recognise both individual and corporate achievement.
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REMUNERATION PRINCIPLES FOR EXECUTIVE DIRECTORS IN
2014

The committee has followed the remuneration policy and system
adopted in 2007 on proposing remuneration packages of Executive

Directors for the Board's consideration and approval.

The committee seeks to ensure linking the remuneration for top
management with their performance and the Company’s operating
results by structuring remuneration packages to include both fixed and

variable components.

The following key principles guide its policy:

- policy for the remuneration of Executive Directors will be
determined and regularly reviewed by the Remuneration
Committee which will set the tone for the remuneration of other

senior executives.

- the remuneration structure will support and reflect AMVIG's stated

purpose to maximise long-term shareholders’ value.

- the remuneration structure will reflect a fair system of rewards for

the participants.

- the remuneration will be based on the fixed compensation,
performance bonus and pension arrangement. The performance
bonus will be linked to the achievement of demanding
performance targets that are independently set and reflect the

creation of long-term shareholders’ value.

- a performance share scheme will be developed in order to align

executive and shareholders’ interests.
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certain KPIs, which can be quantitative and qualitative, will be
set objectively by the management within a framework that
is approved by the Remuneration Committee to evaluate the

performance of Directors.

remuneration policy and practices will be as transparent as possible,

both for participants and shareholders.

The remuneration package consists of fixed compensation, performance

bonus and pension arrangement in which the performance bonus is

suggested to play a more significant part in individual rewards as part

of the policy to attract, motivate and retain high performing individuals.

The three components of Executive Directors’ remuneration are as

follows:

Fixed Compensation

Fixed compensation includes basic salary, allowances and benefits-
in-kind. Base salary and allowances are set and reviewed annually
for each Director taking into consideration the competitive market
position, market practice, and the Company’s and individual’s

performance.

Annual Incentive Program

The levels of performance bonus are set by the Remuneration
Committee. No Executive Directors serve on the committee. The
annual incentive can be paid in form of performance bonus as

determined by the Board.

Long-term Incentive

The Executive Directors are recommended to take part in the long-
term Incentive Plan (“LTIP"). The LTIP will be designed to align the
interests of the Executive Directors with those of the shareholders
by an award in the form of performance shares that is linked with

shareholders’ value.
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REMUNERATION FOR EXECUTIVE DIRECTORS 5 MITESZME
The remuneration paid to the Executive Directors of the Company was MARRRITEEZ N 2B T
shown below:
Reversal of
employee
share-based Retirement
For the year ended Salariesand ~ Discretionary ~ compensation  benefit scheme
31 December 2014 Fees other benefit bonuses benefits  contributions Total
DRB%AZ
BZ-2-mE+ZA e EEMERER BINER
Zt-HLEFE ik REMER BiEEL ZBE HE L8 @t
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TAL TER TER TER TER TARL
Executive Directors nIEF
Mr. Chan Sai Wai RitREL - 12,000 12,000 (3929) 17 20092
Mr. Ge Su BErL - 330 528 (232) 1 3,639
Mr. Ng Sai Kit RUAKE - 9,000 9,000 (2.944) 17 15073
- 24,342 21,528 (7,101) 35 38,804
Employee
share-based Retirement
For the year ended Salaries and Discretionary ~ compensation  benefit scheme
31 December 2013 Fees other benefit bonuses benefits contributions Total
#z-3-=%1ZA e WRHZ R 2 RARER
=t-HIEER itk KAt B EEMEEN TR &t
HKS'000 HK$'000 HKS'000 HK$'000 HK$'000 HKS'000
TATL TARL TAT TEL TETL TATL
Executive Directors n1EF
Mr. Chan Sai Wai REEEE - 10,000 8,000 - 15 18015
Mr. Ge Su BErL - 3,068 644 - 1 3713
Mr. Ng Sai Kit SHALE - 7,500 6,000 - 15 135715

- 20,568 14,644 - 31 35,243
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6. REMUNERATION PRINCIPLES FOR NON- 6. FMTEE_ESE—NFHEe

EXECUTIVE DIRECTORS IN 2014

The existing remuneration packages and policies which based on the
qualification, professional experiences, time spent and workload of
individual NED have proved to be fair, attractive and effective in the
past years and therefore, the same policies and principles were adopted

continually in 2014.

REMUNERATION FOR NON-EXECUTIVE
DIRECTORS

The fees paid to each of our NEDs for their services on the Group and,
as applicable, on its Board committees are set out below. The fees were

proposed by Remuneration Committee and reviewed by the Board of

=Bl

BITHMEBRBER Y EKIEERIFNITES
WER BELR RARBRIEEE
EBERFRDEARAF - ARSIN R
B AUt =T — S E B IR E R &I
RERAY -

FHITESZME

REFNTESAXAKELR (RIERME)
EEZBeRHERBMARE N 2B
T - wETHEFMEZESEE - XK

Directors. BEEgEZ -
Employee
share-based Retirement
For the year ended Salariesand  Discretionary ~ compensation  benefit scheme
31 December 2014 Fees other benefit bonus benefits  contributions Total
BE-2-DmF+=A e RRBX A2 BINER
=t-HLEEE e REthIER BEERAL  EEMEET HE 2 @t
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
FHR TARL TAR TERL TARL TER
Non-executive Directors FHITES
Mr. Chan Chew Keak, Billy QRS 491 - - - - 491
Mr. Tay A Kee, Keith BERE 905 - - - - 905
Mr. Au Yeung Tin Wah, Ellis BHRELE 874 - - - - 874
Mr. Oh Choon Gan, Eric HRELE 873 - - - - 873
Mr. Jerzy Czubak Jerzy Czubak’E 376 - - - - 376
Mr. Ralf Klaus Wunderlich Ralf Klaus Wunderlich % 376 - - - - 376
3,895 - - - - 3,895




ANRRERAE | —F-NEFE GO
AMVIG Holdings Limited Annual Report 2014 =)

REMUNERATION
REPORT
RS
Employee
share-based Retirement
For the year ended Salaries and Discretionary ~ compensation  benefit scheme
31 December 2013 Fees other benefit bonus benefits contributions Total
HE-T-=%1ZR e RG22 RIRER
ST-HIEER ik REfEF WELL  EEMEER STEI &5t
HK$'000 HKS'000 HK$'000 HK$'000 HK$'000 HKS'000
TATL TEL TEL FEL TATL TATL
Non-executive Directors FHES
Mr. Chan Chew Keak, Billy LRETE 491 - - - - 491
Mr. Tay Ah Kee, Keith BERAE 905 - - - - 905
Mr. Au Yeung Tin Wah, Ellis BEREEE 874 - - - - 874
Mr. Oh Choon Gan, Eric WRERE 873 - - - - 873
Mr. Jerzy Czubak Jerzy Czubak’t A 376 - - - - 376
Mr. Ralf Klaus Wunderlich Ralf Klaus Wunderlich %6 & 376 - - - - 376
3,89 - - - - 3,89
CONTINUED SCRUTINY AND DISCLOSURE 8. FREBREE
The Remuneration Committee remains committed to continued FMZ BN FEEEHFIKT - A5
scrutiny of remuneration levels, and to high standards of disclosure and Lt RARR A KT i 5 PR S R -

transparency to shareholders on such matters.
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Continuous development of our people is crucial to the Group's long-
term success. We aim to provide a working environment which allows our
employees to foster a strong sense of belonging, develop their career and
achieve work-life balance as well as promotes open communication and
innovation.

STAFF

The number of employees decreased slightly from 2,531 at the beginning
of the Reporting Period to 2,347 at the end of the Reporting Period. The
following tables and charts show the employee profile of the Group:
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2014 2013
—B-mE —T=F
Total at year end FLEHBE 2,347 2,531

Total number of Employees (By Location)
2014
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HUMAN RESOURCES STRATEGY

The Group places high importance on the development of staff through
training. Coupled with our incentive schemes, we attract, motivate, develop
and retain the best talent in order to support the continuous growth of the

Company.

We are committed to nurturing talent, we have established talent pool
consisting professionals from different backgrounds and experience, covering
different levels of staff for succession planning. During the year, we offered
long-term and continuous training activities and programmes on work safety,
ink, data management & lean production and equipment management
aimed at honing leadership and solving skills and knowledge among staffs.
Orientation programs were also provided to our new employees so as to

align their values with those of the Group.

It is very important to maintain quality staff for the growth of the Group.
In addition to the normal incentive schemes which reward our employees
for their efforts and performance, we have launched awards to encourage
best performing staff within the Group. Employee satisfaction survey was
conducted as a tool to help us to improve the working environment of our

employees.

LOOKING FORWARD TO 2015

In 2015, the Company will continue to strengthen its talent pool. At the
same time, we will also continue the search of optimal manning through the
increase in automation on the shopfloor. We will also undertake Corporate
Social Responsibilities and make contributions to create a long-term success

for the Group.
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INTRODUCTION

It is essential for a company to manage the risks posed by the ever-changing
competition landscape effectively. AMVIG seeks to gain competitive
advantage over its competitors through the establishment of a reliable risk

control framework to identify and manage risks effectively.

1. MARKET RISK

The management has been continuously deploying resources to
maintain the long-term growth of its business. The resources expended
on research and development are vital for the improvement on our
product mix and the development of new markets, through the
introduction of new and better products for our customers. In addition,
the experience and intelligence accumulated over the past years
enabled the Group to obtain satisfactory results during tendering
implemented by the tobacco groups. Moreover, the Group will also
continue to maintain customer relationship and satisfaction through the

provision of high quality products and after-sales services.
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OPERATIONAL RISK

Operational risk is the risk of potential financial loss and/or business
instability arising from disasters such as fire, earthquake, floods and
hurricanes, failure in internal controls or operational processes, inability
to manage costs; to continue product development and innovation;
to hire and retain talent and the failures to comply with government
and environmental regulations. The Group has over the year made

progressive steps to manage such risks:

(1) As usual, management placed high priority on profit improvement
program for cost reduction, productivity enhancement and pricing
improvement. We seek to eliminate costs that add no value to the
business. Local management is also encouraged to develop action
plans and timetables to achieve the profitability improvement

objectives.

(2) Local management is encouraged to adopt best practices within
the Group through the implementation of benchmarking system,
which compares operational performances among different plants,
and identifies deficiencies. Measures are established to eradicate

the deficiencies and improve the production process thereon.

(3) The management believes the growth of AMVIG leads to the
need for a more structured form of communication and share
of information platform within the Group. Hence, monthly
management meetings and regular intra-group conferences and
seminars were held to ensure our employees are grasped with the
latest information and know-how to handle the ever-changing

business environment.

(4) The management is committed to maintaining a high quality
workplace in all our plants. Efforts were made to strive to achieve
zero loss time injuries. Specific measures and key performance
indicators were established to measure plant management’s
effectiveness in ensuring safety on the shop floors. Such measures
include trainings on work safety, fire drills and drying test. The
supervisory committees were also established during the year to

ensure safety policies are properly implemented.

2.
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3. FINANCIAL RISK

The Company is exposed to various types of financial risks, including

foreign currency risk, credit risk, liquidity risk, interest rate risk and fair

value risk. Details of the Group’s financial risk and the management of

such risks are outlined in note 5 of the consolidated financial statements.

(1)

FOREIGN CURRENCY RISK

The Group has limited exposure to foreign currency risk as only
a minimum amount of business transactions are denominated in
currencies other than Renminbi, the functional currency of the

Company, and the respective group entities.

On the other hand, the Company has substantially all of its
borrowings denominated in Hong Kong dollars ("HKD") which may

expose the Group to foreign currency risk.

During the year ended 31 December 2014, the Group did not
enter into any foreign currency hedging arrangements. As of 31
December 2014, if Renminbi had strengthen/weakened by 3%
against Hong Kong Dollars with all other variables held constant,
consolidated profit after tax for the year would have been

approximately HKS65 million higher/lower than reported.

CREDIT RISK

The Group has no significant credit risk, which is primarily
attributable to stringent management of its trade receivables. In
addition to regular reviews of the recoverable amount of trade
receivables, the management has also placed strict controls over
working capital management of each operation. Such measures
enable the Group to shorten its working capital cycle and enhance

cash flows.

The counterparty risk is small as the Group's customers are mainly
state-owned tobacco groups, which according to the assessment of

the management are financially healthy.

The Group has no significant concentration of credit risk, with

exposure spread over a number of counterparties and customers.
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3)

LIQUIDITY RISK

As at the end of 2014, the Group's gearing ratio was 65% which
is healthy and most of its borrowings were of long-term nature.
Taking into account the amount of cash on hand of HK$2.9 billion,
the Group is in a net cash position. The Group will continue its
policy to monitor the cash flows of the Group closely so that it
maintains sufficient reserves of cash in the short and longer term to

repay bank loans when they fall due.

INTEREST RATE RISK

The Group's bank deposits bear interest at fixed interest rates and

therefore are subject to fair value interest rate risks.

The Group's cash flow interest rate risk primarily relates to variable-
rate bank borrowings. With a stable outlook for interest rates, the
Group prefers to keep certain borrowings with variable rates, rather
than to enter into interest rate swaps, which fix the interest at
substantially higher rates. AMVIG considers that interest rate risks

are minimal.

FAIR VALUES

The carrying amounts of the Group’s financial assets and financial
liabilities as reflected in the consolidated statement of financial

position approximate their respective fair values.
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The Directors have pleasure in submitting their annual report together with
the audited consolidated financial statements of the Company (together with

its subsidiaries, the "Group”) for the year ended 31 December 2014.

PRINCIPAL ACTIVITIES AND GEOGRAPHICAL
ANALYSIS OF OPERATIONS

The principal activity of the Company is investment holding. Details of
the principal activities of the subsidiaries are set out in note 35 to the

consolidated financial statements.

The Group's turnover and contribution to operating result for the year is
attributable to printing of cigarette packages and manufacturing of transfer
papers and laser film. The analysis of the principal activities and geographical
location of the operations of the Group are set out in note 34 to the

consolidated financial statements.

RESULTS AND APPROPRIATIONS

The profit of the Group for the year ended 31 December 2014 and the state
of the Company’s and the Group's affairs as at that date are set out in the

consolidated financial statements on pages 99 to 174.

The Board has declared an interim dividend of HK8.2 cents per share (2013:
HK8.8 cents per share) and a special dividend of HK4.1 cents per share (2013:
Nil) for the six months ended 30 June 2014. A further special dividend of
HK33 cents per share (2013: Nil) was declared by the Board in December 2014
to the shareholders of the Company whose names appear on the Company'’s
register of member on 27 March 2015. The Board now recommended the
payment of a final dividend of HK7.5 cents per share and a final special
dividend of HK3.7 cents per share to the members of the Company whose
names appear on the register of members of the Company on 10 July 2015
in respect of the year ended 31 December 2014 (2013: final dividend of HK8.2

cents per share and no final special dividend).
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RESERVES

Movements in the reserves of the Company and the Group during the year
are set out in note 28 to the consolidated financial statements and the

consolidated statement of changes in equity on page 103 respectively.

DISTRIBUTABLE RESERVES

At 31 December 2014, the Company’s reserves available for cash distribution
and/or distribution in specie amounted to approximately HK$3,026 million.
Under the Companies Law of the Cayman Islands, the share premium of
the Company is distributable to the shareholders of the Company provided
that immediately following the date on which the distribution or dividend is
proposed to be distributed, the Company will be in a position to pay off its
debts as they fall due in the ordinary course of business. The share premium

may also be distributed in the form of fully bonus shares.

SUBSIDIARIES

Particulars of the Company’s subsidiaries as at 31 December 2014 are set out

in note 35 to the consolidated financial statements.

PROPERTY, PLANT AND EQUIPMENT

Details of the movements in property, plant and equipment of the Group
during the year are set out in note 14 to the consolidated financial

statements.

BORROWINGS

Details of the Group's borrowings as at 31 December 2014 are set out in note

24 to the consolidated financial statements.

SHARE CAPITAL

Details of the movements in the share capital of the Company are set out in

note 26 to the consolidated financial statements.

Details of the Company’s share option scheme and the Company’s share

award scheme are set out in the paragraphs headed “Share option scheme”

and “Share award scheme” of this report respectively.
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SUMMARY FINANCIAL INFORMATION

A summary of the results and of the assets and liabilities of the Group is set

out on pages 175 to 176.

DIRECTORS

The Directors who held office during the year and up to the date of this

report were as follows:

Non-executive Chairman

Mr. Chan Chew Keak, Billy

Executive Directors

Mr. Chan Sai Wai (Vice-Chairman)

Mr. Ge Su (Chief Executive Officer)

Mr. Ng Sai Kit

Mr. Liu Shun Fai (appointed on 30 March 2015)

Non-executive Directors

Mr. Ralf Klaus Wunderlich (resigned on 30 March 2015)
Mr. Jerzy Czubak

Independent Non-executive Directors

Mr. Tay Ah Kee, Keith
Mr. Au Yeung Tin Wah, Ellis
Mr. Oh Choon Gan, Eric

In accordance with article 87 of the articles of association of the Company,
one-third of the Directors shall retire but, being eligible, offer themselves
for re-election at the forthcoming annual general meeting of the Company.
Any new Director appointed to fill a casual vacancy or as an addition to the
Board shall hold office only until the next following general meeting of the
Company and shall then be eligible for re-election pursuant to article 86
of the articles of association of the Company. Details of the Directors to be
retired and subject to re-election at the forthcoming annual general meeting
of the Company are contained in the circular to be despatched together with

this annual report.
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EMOLUMENTS OF DIRECTORS AND THE FIVE
HIGHEST PAID INDIVIDUALS

Details of the emoluments of the Directors and the five highest paid
individuals of the Group are set out in note 9 to the consolidated financial

statements.

RETIREMENT BENEFIT SCHEME

Details of the employer’s costs charged to the consolidated statement of
profit or loss for the year and the retirement benefit schemes of the Group
are set out in notes 8 and 10 to the consolidated financial statements

respectively.

BIOGRAPHICAL DETAILS OF THE DIRECTORS AND
SENIOR MANAGEMENT

Biographical details of the Directors and senior management of the Group

are set out on pages 28 to 41 of this report.

RELATED PARTY TRANSACTIONS

Significant related party transactions entered into by the Group during the
year ended 31 December 2014 are set out in note 30 to the consolidated

financial statements.
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DISCLOSURE UNDER RULE 13.21 OF THE LISTING
RULES

Pursuant to the facilities agreement (the “Facilities Agreement”) dated 3
October 2014 and entered into, among other parties, by the Company
as borrower, two subsidiaries of the Company as guarantors, and various
financial institutions as agent, arrangers, security trustee and lenders, a
term loan facility of HK$2,000,000,000 (the “Facility A Loan") and a revolving
loan facility of HK$600,000,000 (the “Facility B Loan’, together with the
Facility A Loan, the “Loan Facilities”) are made available to the Company.
The Facility A Loan is repayable as to 10%, 10%, 15%, 15%, 15%, 15% and
20% on the days which are 30 months, 33 months, 36 months, 39 months,
42 months, 45 months and 48 months respectively from the date of the
Facilities Agreement. The Facility B Loan is repayable at the last day of its
interest period, being one, two or three months as may be selected by
the Company provided that it shall not extend beyond 48 months from
the date of the Facilities Agreement. The Loan Facilities have been used to
refinance the HKS2 billion term and revolving credit facilities made available
to the Company in 2012 in full and thereafter finance the general corporate

purposes of the Company.

It is provided in the Facilities Agreement that if at any time, either (i) any
person or group of persons acting in concert hold more voting share capital
of the Company than Amcor Limited does; or (i) without limitation to (i)
above, Amcor Limited fails to maintain its beneficial ownership, direct or
indirect, of not less than: (aa) thirty five per cent. (35%) of the shareholding
of the Company or (bb) only in the event of dilution in Amcor Limited's
shareholding due to any share placements by the Company, twenty five per
cent. (25%) of the shareholding of the Company, it will constitute an event
of default as a result of which all or any part of the commitments under the
Loan Facilities may be cancelled and all amounts outstanding under the Loan

Facilities may immediately become due and payable.
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MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the whole
or any substantial part of the business of the Group were entered into or

existed during the year under review.

MAJOR CUSTOMERS AND SUPPLIERS

During the year, the aggregate sales attributable to the Group’s five largest
customers accounted for approximately 90% of the total sales for the year
and the sales attributable to the largest customer included therein accounted

for approximately 40%.

The aggregate purchases attributable to the Group's five largest suppliers
accounted for approximately 50% of the total purchases for the year and the
purchase attributable to the largest supplier included therein accounted for

approximately 12%.

Save as disclosed above, none of the Directors, any of their respective close
associates or shareholders (which, to the best knowledge of the Directors,
own more than 5% of the Company’s Shares) had any beneficial interest in

the Group’s five largest customers or suppliers.

DIRECTORS’ INTEREST IN COMPETING BUSINESS

None of the Directors or any of their respective close associates had any
interest in a business which competes or is likely to compete, either directly

or indirectly, with the business of the Group.
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DISCLOSURE OF INTERESTS

(a) Director’s interests and short positions in the securities of

the Company and its associated corporations

As at 31 December 2014, the following Directors or the chief executive
of the Company had or were deemed to have interests or short positions
in the shares, underlying shares or debentures of the Company and its
associated corporations (within the meaning of Part XV of the Securities
and Futures Ordinance, Chapter 571 of the Laws of Hong Kong ("SFO"))
(i) which were required to be notified to the Company and the Stock
Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including
interests or short positions which they were taken or deemed to have
under such provision of the SFO); or (ii) which were required, pursuant to
section 352 of the SFO, to be entered in the register referred to therein;
or (i) which were required to be notified to the Company and the Stock
Exchange pursuant to the Model Code for Securities Transactions by

Directors of Listed Companies contained in the Listing Rules:

No. of underlying

R BB
(a) ESNARAREEEEE 2E 5 H
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B (ERxREBEMNFSNE(ERHFLRAE K
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MR EEZETEA IR AER IR
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RIBE 7 LB RD] 2 52 FRERIN B
BIEHBE 2 BREIAR)  HRBEFH K
HIE G PIE3521EAREN RGP ZE
et 2 EOXR ¢ SKGINRE LT R AIAR
BT RAEFETESFXHNIRETA
BAARB) LB R PrZ ESSRR

Approximate
percentage of

issued share

Name of Director Nature of interest shares held (Note) Position capital

FRsHEER G HEBTRAE
EEns EmtE B (M=) V¥ BAED
Mr. Chan Sai Wai Beneficial owner 20,000,000 Long 2.17%
BR it {2 504 E=BA e 2.17%
Mr. Ge Su Beneficial owner 668,285 Long 0.07%
Bt BEmBEEA HE 0.07%
Mr. Ng Sai Kit Beneficial owner 15,000,000 Long 1.63%
RERFEE BmBEAA e 1.63%

Note: The underlying shares represent share options granted by the Company,
further details of which are set out in the section headed “Share Option
Scheme” below.
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Save as disclosed above, as at 31 December 2014, none of the Directors
nor the chief executive of the Company had or was deemed to have any
interests or short positions in the shares, underlying shares or debentures of
the Company and its associated corporations (within the meaning of Part XV
of the SFO) (i) which were required to be notified to the Company and the
Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including
interests or short positions which they were taken or deemed to have under
such provisions of the SFO); or (ii) which were required, pursuant to section
352 of the SFO, to be entered in the register referred to therein; or (iii) which
were required to be notified to the Company and the Stock Exchange
pursuant to the Model Code for Securities Transactions by Directors of Listed

Companies contained in the Listing Rules.
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(b) Persons who have an interest or short position which is
discloseable under Divisions 2 and 3 of Part XV of the SFO

So far as is known to the Directors and the chief executive of the
Company, as at 31 December 2014, the following persons (not being
Directors or chief executive of the Company) had, or were deemed to
have, interests or short positions in the Shares or underlying Shares
which would fall to be disclosed to the Company and the Stock

Exchange under the provisions of Divisions 2 and 3 of Part XV of the

SFO:

ﬁﬁ*%&%fﬁ%”
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AEEREE

BAR

VEREE 2K 37
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Approximate

percentage of

Number of issued share
Name of Shareholder Capacity shares held Position capital
HE T
REEH 54 FsROBE 28 REGHEIL
Amcor Limited (Note) (M) Interest of controlled 442,550,000 Long 48.00%
corporation
ESEE R 442,550,000 wE
Amcor Packaging (Asia) Pty Interest of controlled 442,550,000 Long 48.00%
Limited (Note) (Bfi5E) corporation
SRS EE R 442,550,000 TR
Amcor Fibre Packaging-Asia Pte Beneficial owner 442,550,000 Long 48.00%
Limited (Note) (Ff§5E) EmEAA 442,550,000 HE
Wellington Management Investment manager 58,076,881 Long 6.30%
Company, LLP wEEE 58,076,881 e
Prudential plc Interest of controlled 89,801,000 Long 9.73%
corporation
EEGEEER 89,801,000 TR
M&G Investment Funds (7) Beneficial owner 59,951,000 Long 6.49%
EmEAA 59,951,000 e
Ameriprise Financial Inc Interest of controlled 72,394,000 Long 7.86%
corporation
EESEEER 72,394,000 HE
Note: The issued shares of Amcor Limited are listed on the Australian Stock Bt E Amcor LimitedZ B 217 i {7 BRI 35 5

Exchange Limited. Amcor Packaging (Asia) Pty Limited and Amcor Fibre
Packaging-Asia Pte Limited are wholly owned subsidiaries of Amcor
Limited.

5 AR AR LM e Amcor Packaging
(Asia) Pty Limited 2 Amcor Fibre Packaging-
Asia Pte Limited AAmcor Limited 2 2 & ff
BRa -



Save as disclosed above, as at 31 December 2014, the Directors were
not aware of any other person (other than the Directors and the chief
executive of the Company) who had, or was deemed to have, interests
or short positions in the Shares or underlying Shares which would fall
to be disclosed to the Company and the Stock Exchange under the
provisions of Divisions 2 and 3 of Part XV of the SFO.

PURCHASE, SALE OR REDEMPTION OF THE
COMPANY’S LISTED SECURITIES

The Company repurchased a total of 424,000 shares on the Stock Exchange
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during the year ended 31 December 2014. Details of the repurchases are as

Repurchase price

per share
EREDER
Total number
of shares Highest Lowest Total paid
Date of repurchases MEE HH repurchased HK$ HK$ HK$
MBE BS BIE XANREAE
IR A7 48 21 BT BT BT
2 January 2014 —E—mF—H=H 276,000 3.72 3.70 1,022,080
3 January 2014 —ET-NF¥—HA=H 118,000 3.75 3.69 440,840
6 January 2014 —Z—FE—AXH 30,000 3.70 3.57 108,260
424,000 1,571,180

The repurchased shares above were cancelled on 28 January 2014.

RZZT—MF-A-+\H btz EORD
[EECEEE I

The purchase of the Company’s shares during the year was effected by the FRNBELOAATEH I HEEREADFKRE
RIE—=ZFRAT=ZBRT2RRBFRE
ERF2BEEELET EEEBRSARHE
ZBREEFERSRANMEREBRRER -

directors, pursuant to the repurchase mandate granted by the shareholders
of the Company at the annual general meeting held on 13 June 2013, with a
view to benefiting shareholders as a whole by enhancing the net asset value
per share and earnings per share of the Group.

Save as disclosed above, neither the Company nor any of its subsidiaries has MLt RN REBE—_E—WE+-_A=
T—BHIEFE  RNARKEERNE AR RHE
S HEERADRZ AR EHES -

purchased, sold or redeemed any of the Company’s listed securities during
the year ended 31 December 2014.
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DIRECTORS’ SERVICE CONTRACTS

All executive Directors do not have a fixed term of appointment but their
appointment can be terminated by either party by serving not less than one
month’s notice in writing. All non-executive Directors (including the non-
executive Chairman and the independent non-executive Directors) have a

fixed term of appointment of two years.

No Director proposed for re-election at the forthcoming annual general
meeting has a service contract with the Company which is not determinable
by the Company within one year without payment of compensation, other

than statutory compensation.

DIRECTORS’INTEREST IN CONTRACTS

Save and except for those disclosed under the paragraph headed “Related
party transactions” above, no contracts of significance to which the Company
or any of its subsidiaries was a party and in which a Director had a material
interest, whether directly or indirectly, subsisted at the end of the year or at

any time during the year.

DIRECTORS’ RIGHTS TO ACQUIRE SHARES

Save as disclosed in the paragraph headed “Director’s interests and short
positions in the securities of the Company and its associated corporations”
under the section headed "Disclosure of interests” above and in the section
headed “Share option scheme” below, at no time during the year were rights
to acquire benefits by means of the acquisition of shares in the Company
granted to any Director, or their respective spouse or minor children, or
were any such rights exercised by them, or was the Company, its holding
company, or any of its subsidiaries a party to any arrangement to enable the

Directors to acquire such rights in any other body corporate.

SHARE OPTION SCHEME

The Company adopted a share option scheme (the “Old Share Option
Scheme”) on 4 March 2004 for the purpose of providing incentives and
rewards to eligible participants who contribute to the success of the Group.
Pursuant to the Old Share Option Scheme, 90,000,000 share options had
been granted in July 2011 in which 47,707,895 share options have been
cancelled or lapsed. The Old Share Option Scheme expired on 9 March 2014
and no further share options can be granted under the Old Share Option

Scheme.

EERBEY
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1 2RIFRNTES (BIEFNTIRRIBIIF
WITES) A /MM E ZBEED -
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ERERIN) 2ERT TIARIEZ RBEEL -
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BEXBEALRS] —BAREEN AR
A EERME QAR ERT LERNESERESP
BREAED (THERLAE) MEERIF
NEMERERZERAL -

ESRERGDZER

BEXRaRE — P [EFERARFRE
HEAEZEST RS AR] —BETX
[BBAAERT 8] ) —ERPRIRER & 51 - M EFNEAAE
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A new share option scheme (the “New Share Option Scheme”) was adopted
and approved by the Company at the annual general meeting of the
Company held on 12 June 2014. Eligible participants of the New Share
Option Scheme include any employees, directors of each member of
the Group, joint venture partners, contractors, agents or representatives,
consultants, advisers, suppliers, producers or licensors, customers, licensees
of the Group or any person who, in the sole discretion of the Board, has
contributed or may contribute to the Group. The New Share Option Scheme
has become effective for a period of 10 years commencing on 16 June 2014
and up to 92,154,700 share options entitling the holders thereof to subscribe
for up to 92,154,700 shares can be granted under the New Share Option

Scheme.

The maximum number of shares issued and to be issued upon exercise
of the options granted and to be granted pursuant to the New Share
Option Scheme and any other share option schemes of the Group to each
participant (including both exercised and outstanding options) in any
12-month period up to and including the date of grant of the options must

not exceed 1% of the total number of shares in issue.

An option may be exercised in whole or in part in accordance with the terms
of the New Share Option Scheme at any time during a period to be notified
by the Board to each grantee provided that the period within which the
shares may be taken up under the share option must not be more than 10
years from the date of grant of the share option. There is no minimum period
for which the share option must be held or the performance targets which

must be achieved before the share option can be exercised.

The subscription price for the shares under the New Share Option Scheme
shall be determined by the Board in its absolute discretion provided that
such price shall not be less than the highest of (i) the closing price of the
shares as stated in the Stock Exchange's daily quotations sheet on the date of
the grant of an option, (i) the average closing price of the shares as stated in
the Stock Exchange's daily quotations sheet for the five consecutive business
days immediately preceding the date of the grant, and (iii) the nominal value
of a share. A nominal consideration of HK$1.00 is payable on acceptance of

the grant of an option.
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No share option was granted under the New Share Option Scheme after it
was approved. The following table shows the movements in the Company’s
share options granted under the Old Share Option Scheme but remain

outstanding during the year:

R R B ER  MERLEFNBR
e FR ARRRFEBREEIME L
BINRETERRE ZSEHINMT X

Number of share options
BREHE
Closing price
per share
Granted  Exercised  Cancelled Lapsed At Exercise  immediately
At 1 January during during during during  31December  Exercise period priceper  before date
Name or category of grantee 2014 theyear  theyear  theyear  theyear 2014 (Note1) share (Note 2) of grant
R=2-m& BR SRR
R=B-mF t=A TiEER Az
RRARZAER -A-B  FRRY FREAR  FAEE  FREAN =t-8 ffE (&) (Wi2) SRUHE
Directors
X
Mr. Chan Sai Wai 30,000,000 - - - 10,000,000 20,000,000 29 July 2012 to 27 July 2021 HKS3.64 HKS4.73
Rifx: RZE-ZFtAZthAE 36 43ET
“F-EA-TLR
Mr. Ge Su 1,168,285 - - - 500,000 668,285 29 July 2012 to 27 July 2021 HKS3.64 HKS4.73
ERAL RZB-ZFLA-ThAE 364 ENES
T ACTLR
Mr. Ng Sai Kit 22,500,000 - - - 7500000 15,000,000 29 July 2012 to 27 July 2021 HKS3.64 HKS4.73
REAEE RZE-ZFtAZThAE 36T 413ET
2 -#tA-t++A
Sub-total 53,668,285 - - - 18,000,000 35,668,285
It
Employees (other than 9,853,760 - - - 3229940 6,623820 29 July 2012 to 27 July 2021 HKS3.64 HKS4.73
Directors) in aggregate RZE-ZFtAZThRE 3G4ET 4T3ET
ESET (EZR) “EC-EPACTHR
Total 63,522,045 - - - 21229940 42,292,105
3t
Notes: fsE -

1. The share options upon grant would be vested to the grantees over a period of
four years (i.e. one-fourth on or after 29 July 2012, one-fourth on or after 29 July
2013, one-fourth on or after 29 July 2014 and one-fourth on or after 29 July 2015)
upon fulfillment of certain annual key performance indicators set and/or to be set
by the Board.

2. The exercise price of the share options is reduced from HK$4.72 per share to
HK$3.64 per share pursuant to the resolution passed at the annual general
meeting of the Company held on 13 June 2013.

Details of the valuation of the repricing of share options are set out in note

29 to the consolidated financial statements.

1. BERESEHTERABENE TFERBRRRE
RiE - BRESEETARA  AHOF (@S2
—RIE-ZFEA-TARSEZER  OHZ—RZ
Z—=FtA-TNASZE Mo z—R_Z—N0
FEAZTAARZBRAROAD Z —R_F—HF L
RZthARZE) -

2. BREARARZZ-—=FRAT=BRTZRREF

ARE BB ZRER  BRENTEEHRROER
A72BTTRABEZEERI4E T o

BhESTTEZHAEFBINGRAVERE
B 5E20 o



SHARE AWARD SCHEME

The Company also adopted an employees’ share award scheme (the
"Employees’ Share Award Scheme”) in June 2007 for the purposes of
recognising the contributions by certain employees, providing them
with incentives in order to retain them for the continual operation and
development of the Group and attracting suitable personnel for further
development of the Group. Under the Employees’ Share Award Scheme,
the Company may make advance to purchase the shares (the "Awarded
Shares") of the Company to be awarded to certain employees of the Group
in accordance with the terms and conditions imposed by the Board. The
Employees’ Share Award Scheme shall be valid and effective for a term of 10
years. Pursuant to the Employees’ Share Award Scheme, an administrator has
been appointed to administer the scheme and hold the Awarded Shares.
On or after the vesting date, the participant employees shall be entitled to
sell in whole or in part of his/her Awarded Shares through the administrator
and receive the gain or bear the loss on the disposal of the Awarded Shares,
being the excess of sales proceeds over the acquisition costs of the Awarded
Shares purchased by the Company, the loan interests and the related income
attributable to the Awarded Shares disposed.

Up to 31 December 2014, an aggregate of 28,484,000 Awarded Shares
were acquired by the Company by way of advances for the benefits of the

employees under the Employees’ Share Award Scheme.

FINAL AND SPECIAL DIVIDENDS

The board of directors of the Company recommended the payment of a
final dividend of HK7.5 cents per share and a final special dividend of HK3.7
cents per share for the year ended 31 December 2014 (2013: final dividend
of HK8.2 cents per share and no final special dividend) to be payable to
the shareholders of the Company whose names appear on the register of
members of the Company as at 10 July 2015. Subject to the approval of the
Company'’s shareholders at the forthcoming annual general meeting of the
Company to be held on 19 June 2015, the said final dividend and final special
dividend will be paid to the Company’s shareholders on or about 31 July
2015.
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CLOSURE OF REGISTER OF MEMBERS

The register of members of the Company will be closed during the following

periods:

from Tuesday, 16 June 2015 to Thursday, 18 June 2015 (both days
inclusive), during which period no transfers of shares will be registered,
for ascertaining shareholders’ entitlement to attend and vote at
the forthcoming Annual General Meeting to be held on or about
Friday, 19 June 2015. In order to be eligible to attend and vote at the
forthcoming Annual General Meeting, all transfer shares of the Company
accompanied by the relevant share certificates and transfer forms must
be lodged with the Company’s branch share registrar in Hong Kong,
Tricor Investor Services Limited, at Level 22, Hopewell Centre, 183
Queen'’s Road East, Hong Kong, not later than 4:00 p.m. on Monday, 15
June 2015; and

from Thursday, 9 July 2015 to Friday, 10 July 2015 (both days inclusive),
during which period no transfers of shares will be registered, for
ascertaining shareholders’ entitlement to receive the proposed final
dividend and final special dividend for the year ended 31 December
2014. In order to be eligible to receive the proposed final dividend and
final special dividend, all transfer shares of the Company accompanied
by the relevant share certificates and transfer forms must be lodged
with the Company’s branch share registrar in Hong Kong, Tricor Investor
Services Limited, at Level 22, Hopewell Centre, 183 Queen’s Road East,

Hong Kong, not later than 4:00 p.m. on Wednesday, 8 July 2015.
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PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Company’s articles
of association or the laws of the Cayman Islands, being the jurisdiction in
which the Company was incorporated, which would oblige the Company to

offer new shares on a pro rata basis to existing shareholders.

SUFFICIENCY OF PUBLIC FLOAT

Based on the information available to the Company and within the
knowledge of the Directors, at least 25% of the Company’s total issued share

capital was held by the public as at 31 December 2014.

CORPORATE GOVERNANCE

Details of the corporate governance are set out in the section headed

“Corporate Governance Report”in this report.

EVENT AFTER THE REPORTING PERIOD

Details of event after the reporting period are set out in note 36 to the

consolidated financial statement.

AUDIT COMMITTEE

The Company set up an audit committee (the “Committee”) on 10 March
2004 for the purpose of reviewing and providing supervision on the financial

reporting process and internal control system of the Group.

The Committee comprises the three independent non-executive Directors

with Mr. Tay Ah Kee, Keith acting as Chairman.

The financial statements of the Group and of the Company for the year
ended 31 December 2014 together with the notes attached thereto have
been reviewed by the Committee, which was of the opinion that such
statements complied with the applicable accounting standards, the Listing
Rules and legal requirements, and that adequate disclosures have been

made.
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AUDITORS

RSM Nelson Wheeler will retire and, being eligible, offer themselves for re-
appointment. A resolution for the re-appointment of RSM Nelson Wheeler
as auditors of the Company is to be proposed at the forthcoming annual

general meeting.

There is no change in auditors of the Company since the first appointment
on 1 December 2003.

On behalf of the Board
Chan Chew Keak, Billy

Non-executive Chairman

Hong Kong, 30 March 2015

M

FinEE (B8) G EHEMEERE - N
EERYBERXER RNERERRBFEKE
BRERPIREE () SMEBMALRR
A2 EE R 2IREER -

“EE=FFT A -HERESGAK AR
]3I0 5 5B SR BAD

RERE=ZS
BIREE
FFRITERE

FE —_ET-RF=A=1+H



BHMERAERAXA

—T-mEEH
AMVIG Holdings Limited 97

Annual Report 2014

INDEPENDENT AUDITOR’S REPORT

RSM

Audit = Tax - Advisory

>

TO THE SHAREHOLDERS OF
AMVIG HOLDINGS LIMITED

(Incorporated in the Cayman Islands with limited liability)

We have audited the consolidated financial statements of AMVIG Holdings
Limited (the “Company”) and its subsidiaries (collectively referred to as the
“Group”) set out on pages 99 to 174, which comprise the consolidated
statement of financial position as at 31 December 2014, and the consolidated
statement of profit or loss, consolidated statement of profit or loss and other
comprehensive income, consolidated statement of changes in equity and
consolidated statement of cash flows for the year then ended, and a summary

of significant accounting policies and other explanatory information.

DIRECTORS’ RESPONSIBILITY FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors of the Company are responsible for the preparation of
consolidated financial statements that give a true and fair view in accordance
with Hong Kong Financial Reporting Standards issued by the Hong Kong
Institute of Certified Public Accountants and the disclosure requirements of
the Hong Kong Companies Ordinance, and for such internal control as the
directors determine is necessary to enable the preparation of consolidated
financial statements that are free from material misstatement, whether due to

fraud or error.

AUDITOR’S RESPONSIBILITY

Our responsibility is to express an opinion on these consolidated financial
statements based on our audit and to report our opinion solely to you, as a
body, and for no other purpose. We do not assume responsibility towards
or accept liability to any other person for the contents of this report. We
conducted our audit in accordance with Hong Kong Standards on Auditing
issued by the Hong Kong Institute of Certified Public Accountants. Those
standards require that we comply with ethical requirements and plan
and perform the audit to obtain reasonable assurance about whether the

consolidated financial statements are free from material misstatement.
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An audit involves performing procedures to obtain audit evidence about
the amounts and disclosures in the consolidated financial statements. The
procedures selected depend on the auditor's judgement, including the
assessment of the risks of material misstatement of the consolidated financial
statements, whether due to fraud or error. In making those risk assessments,
the auditor considers internal control relevant to the entity’s preparation of
consolidated financial statements that give a true and fair view in order to
design audit procedures that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on the effectiveness of the entity’s
internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates
made by the directors, as well as evaluating the overall presentation of the

consolidated financial statements.

We believe that the audit evidence we have obtained is sufficient and

appropriate to provide a basis for our audit opinion.

OPINION

In our opinion, the consolidated financial statements give a true and fair
view of the state of affairs of the Group as at 31 December 2014, and of the
Group's results and cash flows for the year then ended in accordance with
Hong Kong Financial Reporting Standards and have been properly prepared
in accordance with the disclosure requirements of the Hong Kong Companies

Ordinance.

RSM Nelson Wheeler
Certified Public Accountants
Hong Kong

30 March 2015
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CONSOLIDATED STATEM ENT‘Q"": i
PROFIT OR LOSS
%/ : :- 2 %

For the year ended 31 December 2014 HE_Z—NF+-_A=+—RALLFE
2014 2013
—Z—NF —E-=
Note HK$’000 HK$'000
B aE FET FH&T
Turnover EEEE 6 3,555,039 3,762,377
Cost of goods sold $HEE AR N (2,456,630) (2,663,534)
Gross profit EF 1,098,409 1,098,843
Other income HabA 6 72,868 90,742
Selling and distribution costs THE Mo A (141,988) (181,566)
Administrative expenses ITHRAX (286,372) (267,283)
Other operating expenses Hih & &Mz (53,640) (1,089)
Finance costs %N 7 (81,784) (65,510)
Share of profits of associates FEAG BN A 37,019 41,523
Profit before tax B AR 8 644,512 715,660
Income tax expenses FriSHiR X 1 (237,098) (276,130)
Profit for the year A BT 407,414 439,530
Attributable to: DT &S B :
Owners of the Company RAREAA 361,567 392,325
Non-controlling interests FEFE IR 2 45,847 47,205
Earnings per share BREF
- Basic (HK cents) — ER (B 12(a) 39.2 425

- Diluted (HK cents) — 858 OB) 12(b) N/A RiE A N/A 38
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS

AND OTHER COMPREHENSIVE INCOME
AreEmNAM R E NG

For the year ended 31 December 2014

HE_Z—NF+-_A=+—RALLFE

2014 2013
—E-mEF —T—=
HK$’000 HK$'000
FET FET
Profit for the year R FERF 407,414 439,530
Other comprehensive income: Ht2HE WK -
Item that may be reclassified to profit or loss: BB E B EE -
Exchange differences on translating foreign  #a & 4N ZE 75 2 [E 3 U 28
operations (112,958) 108,748
Other comprehensive income for the year, AEEHMm2HEYE (B NBRFE)
net of tax (112,958) 108,748
Total comprehensive income for the year ZNEE2EINZEELE 294,456 548,278
Attributable to: UT&F B :
Owners of the Company ZiN/NGIE DN 254,142 495,470
Non-controlling interests FEPEH MR 40,314 52,808
294,456 548,278
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2014 2013
—Z—NmF =
Note HK$’000 HKS$'000
BfsE FHET FET
ASSETS BE
Non-current assets FREBEE
Property, plant and equipment ME - BB MRE 14 666,019 706,385
Prepaid land lease payments FERHEE T RE 15 33,549 22,182
Goodwill S 16 2,649,381 2,728,611
Interests in associates REE R 2 = 17 121,427 141,203
Available-for-sale financial assets A E SR EE 18 1,722 1,766
Loan receivables and other assets BUWERREMEE 19 242,508 255,639
3,714,606 3,855,786
Current assets REBEE
Inventories 7E 20 318,127 419,044
Trade and other receivables B 5 N H fih fE U 008 21 745,890 622,888
Prepaid land lease payments FEMEE T FTE 15 994 755
Prepayments and deposits R RIE R RS 30,462 37,756
Pledged bank deposits BERRITIFR 22 28,527 5375
Bank and cash balances RIT MRS 456k 22 2,908,442 2,269,764
4,032,442 3,355,582
TOTAL ASSETS EEMAR 7,747,048 7,211,368
EQUITY =
Capital and reserves RAR #E
Share capital &N 26 9,215 9,231
Reserves & 28 3,698,688 3,045,518
Equity attributable to owners RABHB AESER
of the Company 3,707,903 3,954,749
Non-controlling interests FEPE MR 2 223,794 215,892
Total equity R 3,931,697 4,170,641

V

Y

CONSOLIDATED STATEMENT OF -
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2014 2013
—E-F —_F—=
Note HK$’000 HKS$'000
M FHET FET
LIABILITIES =N
Non-current liabilities kREBEE
Bank borrowings RITER 24 2,557,237 1,540,124
Deferred tax liabilities FEFETEEE 25 14,488 18,539
2,571,725 1,558,663
Current liabilities =R
Trade and other payables B 5 K E b e I8 23 1,210,644 939,380
Current tax liabilities REARRIB B & 32,982 105,300
Current portion of bank borrowings SRITIERZRE D 24 - 437,384
1,243,626 1,482,064
Total liabilities EEAE 3,815,351 3,040,727
TOTAL EQUITY AND LIABILITIES EEREELAE 7,747,048 7,211,368
Net current assets REEERE 2,788,816 1,873,518
Total assets less current liabilities EEAERABEE 6,503,422 5,729,304

Approved by the Board of Directors on 30 March 2015

Chan Chew Keak, Billy
B R

Chairman

e

Ge Su
BH

Executive Director

HITEF

R-ZT-—HF=A=+tHEEFESHE
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Attributable to owners of the Company
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KRARRARL
Employee Foreign
share-based currency Non-
Share Share Treasury Special ~compensation  translation  Revaluation  Statutory  Retained controlling Total
capital premium shares reserve reserve reserve reserve reserves profits Total interests equity
WRBxfz  EiE Fs
Bx  RHEE  ERRG  GHURE EEMORE e EffRE  iRRE  REEH &5t BE  BEER
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HKS'000 HKS'000 HKS'000 HKS'000 HK$'000 HK$'000 HK$'000
Thn ThR ThR TR TR TR TR ThR ThR ThR Thn ThR
1 January 2013 R-E-=%-f-H 931 2485,151 - (731,043) 5101 656,055 8010 174452 976,260 3629787 200653 3830440
Total comprehensive income for the year TEERENRER = = = = = 103,145 = 30235 495410 52808 548278
Transfer from retained profits - Group ERERTEN - 159 - - - - - - - 3375 (3379)
Dividend paid for 2012 (Note 13) FH=E-ZFRe (W) - - - - - - = (84930) (84930) = (84930)
Dividends paid for 2013 (Note 13) FH=F-=FKE (M) - - - - - - - - (81.237) (81.37) - (81.37)
Dividend paid to non-controlling shareholders X ft3EEAIE RS - - - - - - - - - - (37,569) (37,569)
Purchase of treasury shares (Note 26) EBERRA (o) - (430) - - - - - - (434 - (434)
Changes n equity for the year REEREZY - (4341) - - 103,145 - 3375 W78 3249 15239 34001
At 31 December 2013 R-B-=E+-f=1-8 9,231 2,485,151 (4341) (731,043) 51,0M 759,800 8,010 177,827 1,199,043 3,954,749 215,892 4,170,641
Total comprehensive income for the year KEREENGES - - - - - (107425) - - 361,567 254,142 40314 294456
Transfer from retained profits - Group BRERTEN - 1S§‘E - - - - - - - 4456 (4456) - - -
Dividend paid for 2013 (Note 13) B - - - - - - - - (75,567) (75,567) - (75,567)
Dividend paid for 2014 (Note 13) b = = = = = = = = (417,461) (417,461) = (417,461)
Dividend paid to non-controlling shareholders X ftEEAIRRRRE - - - - - - - - - - (32412) (32412)
Purchase of treasury shares (Note 26) %EEI-‘F%Q {3 (Hisk2) (1,580) - - - - - = (1,580) (1,580)
Cancellation oftreasury shares (Note 26) ﬁ@-‘fﬁﬁ“ (Hizke) (16) (5,905) 591 - - - - - - - - -
Employee share-ased compensztion RiYX 2 EEMERA
benefts (Note 29) (Mﬁm - - - - (6380) - - - - (6,380) - (6380)
Changes in equity for the year TEEEREY (16) (5,905) 434 - (6,380 (107,429) - 4456 (135917)  (246,846) 7900 (238944)
At31 December 2014 R-E-RE+-A=1-A 9215 2,479,246 - (731,083) 44,691 652,375 8,010 182283 1063126 3707903 23794 3,931,697
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For the year ended 31 December 2014 HE_Z—NF+-_A=+—RALLFE
2014 2013
—E—MEF —E—=
HK$'000 HK$'000
FHERT FHET
CASH FLOWS FROM OPERATING REXBCRERE
ACTIVITIES
Profit before tax A A 644,512 715,660
Adjustments for: A TEBEH AR -
Share of profit of associates FEAE B & N R & (37,019) (41,523)
Finance costs BUE R A 81,784 65,510
Reversal of impairment losses on trade B 5 FEWRIA 2 R B S 1R ]
receivables (27) (52)
Write down of inventories WRFE 1,336 732
Depreciation E 109,820 95,856
Net (gain)/loss on disposals of property, HEDE BMEMREBZF
plant and equipment (Wzs) /18 (192) 2,665
Interest income B U A (56,990) (38,464)
Amortisation of prepaid land lease TERTHEE T F0E 2 B8
payments 743 745
Reversal of employee shared-based LARRD 245 2 (B B B & 1 7 2 B 1=l
compensation benefits (6,380) -
Operating profit before working Rt 2BESEFHA 2 & &R
capital changes 737,587 801,129
Decrease in inventories FERL 99,581 57,473
(Increase)/decrease in trade and B 5 REMEUREIE (8m),Hd
other receivables (122,975) 239,279
Decrease in prepayments and deposits TERRIB RIEE R 7,294 54,896
Decrease in trade and other payables B 5 R E A FOR R A (32,847) (52,458)
Cash generated from operations RELEEHNES 688,640 1,100,319
Income taxes paid ST ET (273,091) (216,161)
Withholding taxes paid S TE (37,922) (62,406)
Net cash generated from operating RELEEGHIRE FEE

activities 377,627 821,752
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2014 2013
—2-mE —F—=
HK$’000 HKS$'000
FERT FHT
CASH FLOWS FROM INVESTING REFHNRSRE
ACTIVITIES
(Increase)/decrease in pledged bank deposits 2 IEIRERITERR (L), F (23,152) 9,141
Purchases of property, plant and equipment  BEE % - BiE M &RE (88,402) (57,913)
Payments of deposits for other assets EMmEE 2K (7,826) (15,151)
Dividend received from associates B E A RIRE 49,317 42,444
Proceeds from disposals of property, HEYE - BEKRESHIE
plant and equipment 3,763 6,569
Interest received B A 56,990 38,464
Repayment of loan receivables JEWEFER 5,777 5,042
Net cash (used in)/generated from REEE (FR),/ EE2FES
investing activities (3,533) 28,596
CASH FLOWS FROM FINANCING BMETHNRERE
ACTIVITIES
Bank borrowings repaid EERITER (2,000,000) =
Bank borrowings raised BRRITER 2,554,500 420,000
Interest paid SATFE (56,338) (55,517)
Dividend paid to owners of the Company SRR BHEE ARE (188,917) (166,167)
Dividend paid to non-controlling S F IR I 1 AR R AR
shareholders (32,412) (37,569)
Purchase of treasury shares BEEFRHG (1,580) (4,341)
Net cash generated from financing activities & /& EE £ IR SR 5B 275,253 156,406
NET INCREASE IN CASH AND RERAESESEYHEINFER
CASH EQUIVALENTS 649,347 1,006,754
Effect of foreign exchange rate changes EREHH o HE (10,669) 15,562
CASH AND CASH EQUIVALENTS R-A-BNRERAEEEY
AT 1 JANUARY 2,269,764 1,247,448
CASH AND CASH EQUIVALENTS RTZA=+—HWEER
AT 31 DECEMBER REeZEY 2,908,442 2,269,764
ANALYSIS OF CASH AND CASH BEeRRESEYN D
EQUIVALENTS
Bank and cash balances MITRIREH 2,908,442 2,269,764
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GENERAL INFORMATION

The Company was incorporated as an exempted company with
limited liability in the Cayman Islands on 27 November 2003 under the
Companies Law of Cayman Islands. The address of its registered office is
Century Yard, Cricket Square, Hutchins Drive, PO. Box 2681 GT, George
Town, Grand Cayman, Cayman Islands, British West Indies. The address
of its principal place of business is Room 601-602, 6th Floor, Top Glory
Tower, 262 Gloucester Road, Causeway Bay, Hong Kong. The Company's
shares are listed on the Main Board of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”).

The Company is an investment holding company. The principal activities
of its subsidiaries are set out in Note 35 to the consolidated financial

statements.

ADOPTION OF NEW AND REVISED HONG KONG
FINANCIAL REPORTING STANDARDS AND
REQUIREMENTS

In the current year, the Group has adopted all the new and revised
Hong Kong Financial Reporting Standards ("HKFRSs") issued by the Hong
Kong Institute of Certified Public Accountants that are relevant to its
operations and effective for its accounting year beginning on 1 January
2014. HKFRSs comprise Hong Kong Financial Reporting Standards
("HKFRS"); Hong Kong Accounting Standards; and Interpretations. The
adoption of these new and revised HKFRSs did not result in significant
changes to the Group’s accounting policies, presentation of the Group's
financial statements and amounts reported for the current year and prior

years.

The Group has not early applied the new and revised HKFRSs that have
been issued but are not yet effective for the financial year beginning
on 1 January 2014. The directors anticipate that the new and revised
HKFRSs will be adopted in the Group’s consolidated financial statements
when they become effective. The Group has assessed, where applicable,
the potential effect of all new and revised HKFRSs that will be effective
in future periods but is not yet in a position to state whether these
new and revised HKFRSs would have a material impact on its results of

operations and financial position.

—REHR
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HeHE R EERSHETMK Y AE
e AR AR o bl ACentury Yard,
Cricket Square, Hutchins Drive, P.O. Box 2681
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I 5 78 R 2 L FT 3826255 15 M b6
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ADOPTION OF NEW AND REVISED HONG KONG
FINANCIAL REPORTING STANDARDS AND
REQUIREMENTS (continued)

In addition, the requirements of Part 9 "Accounts and Audit” of the new
Hong Kong Companies Ordinance (Cap. 622) come into operation as
from the Company’s first financial year commencing on or after 3 March
2014 in accordance with section 358 of that Ordinance. The Group is in
the process of making an assessment of expected impact of the changes
in the Companies Ordinance on the consolidated financial statements
in the period of initial application of Part 9 of the new Hong Kong
Companies Ordinance (Cap. 622). So far it has concluded that the impact
is unlikely to be significant and only the presentation and the disclosure

of information in the consolidated financial statements will be affected.

SIGNIFICANT ACCOUNTING POLICIES

These consolidated financial statements have been prepared in
accordance with all applicable HKFRSs and accounting principles
generally accepted in Hong Kong. These consolidated financial
statements also comply with the applicable disclosure requirements of
the Hong Kong Companies Ordinance, which for this financial year and
the comparative period continue to be those of the predecessor Hong
Kong Companies Ordinance (Cap. 32), in accordance with transitional
and saving arrangements for Part 9 of the new Hong Kong Companies
Ordinance (Cap. 622), "“Accounts and Audit’, which are set out in sections
76 to 87 of Schedule 11 to that Ordinance. These consolidated financial
statements also comply with the applicable disclosure provisions of the
Rules Governing the Listing of Securities on the Stock Exchange (the

“Listing Rules").

These consolidated financial statements have been prepared under the

historical cost convention.

The preparation of consolidated financial statements in conformity
with HKFRSs requires the use of certain critical accounting estimates. It
also requires management to exercise its judgement in the process of
applying the Group's accounting policies. The areas involving a higher
degree of judgement or complexity, or areas where assumptions and
estimates are significant to these consolidated financial statements are

disclosed in Note 4.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

The significant accounting policies applied in the preparation of these

consolidated financial statements are set out below.

(a)

Consolidation

The consolidated financial statements include the financial
statements of the Company and its subsidiaries made up to 31
December. Subsidiaries are entities over which the Group has
control. The Group controls an entity when it is exposed, or has
rights, to variable returns from its involvement with the entity and
has the ability to affect those returns through its power over the
entity. The Group has power over an entity when the Group has
existing rights that give it the current ability to direct the relevant

activities, i.e. activities that significantly affect the entity’s returns.

When assessing control, the Group considers its potential voting
rights as well as potential voting rights held by other parties. A
potential voting right is considered only if the holder has the

practical ability to exercise that right.

Subsidiaries are consolidated from the date on which control is
transferred to the Group. They are de-consolidated from the date

the control ceases.

The gain or loss on the disposal of a subsidiary that results in a loss
of control represents the difference between (i) the fair value of
the consideration of the sale plus the fair value of any investment
retained in that subsidiary and (ii) the Company’s share of the
net assets of that subsidiary plus any remaining goodwill and any
accumulated foreign currency translation reserve relating to that

subsidiary.

Intragroup transactions, balances and unrealised profits are
eliminated. Unrealised losses are also eliminated unless the
transaction provides evidence of an impairment of the asset
transferred. Accounting policies of subsidiaries have been changed
where necessary to ensure consistency with the policies adopted

by the Group.

3.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(a) Consolidation (continued)

Non-controlling interests represent the equity in subsidiaries not
attributable, directly or indirectly, to the Company. Non-controlling
interests are presented in the consolidated statement of financial
position and consolidated statement of changes in equity within
equity. Non-controlling interests are presented in the consolidated
statement of profit or loss and consolidated statement of profit or
loss and other comprehensive income as an allocation of profit or
loss and total comprehensive income for the year between the non-

controlling shareholders and owners of the Company.

Profit or loss and each component of other comprehensive income
are attributed to the owners of the Company and to the non-
controlling shareholders even if this results in the non-controlling

interests having a deficit balance.

Changes in the Company's ownership interest in a subsidiary
that do not result in a loss of control are accounted for as equity
transactions (i.e. transactions with owners in their capacity as
owners). The carrying amounts of the controlling and non-
controlling interests are adjusted to reflect the changes in their
relative interests in the subsidiary. Any difference between the
amount by which the non-controlling interests are adjusted and
the fair value of the consideration paid or received is recognised

directly in equity and attributed to the owners of the Company.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(b)

Business combination and goodwill

The acquisition method is used to account for the acquisition of a
subsidiary in a business combination. The consideration transferred
in a business combination is measured at the acquisition-date
fair value of the assets given, equity instruments issued, liabilities
incurred and any contingent consideration. Acquisition-related
costs are recognised as expenses in the periods in which the costs
are incurred and the services are received. Identifiable assets and
liabilities of the subsidiary in the acquisition are measured at their

acquisition-date fair values.

The excess of the sum of the consideration transferred over the
Group's share of the net fair value of the subsidiary’s identifiable
assets and liabilities is recorded as goodwill. Any excess of the
Group'’s share of the net fair value of the identifiable assets and
liabilities over the sum of the consideration transferred is recognised
in the consolidated profit or loss as a gain on bargain purchase

which is attributed to the Group.

The non-controlling interests in the subsidiary are initially

measured either at fair value or at the non-controlling shareholders'

proportionate share of the net fair value of the subsidiary’s
identifiable assets and liabilities at the acquisition date. The choice

of measurement basis is made on a transaction-by-transaction basis.

After initial recognition, goodwill is measured at cost less
accumulated impairment losses. For the purpose of impairment
testing, goodwill acquired in a business combination is allocated
to each of the cash-generating units ("CGUs") or groups of CGUs
that is expected to benefit from the synergies of the combination.
Each unit or group of units to which the goodwill is allocated
represents the lowest level within the entity at which the goodwill
is monitored for internal management purposes. Goodwill is
monitored at the operating segment level. Goodwill impairment
reviews are undertaken annually or more frequently if events or
changes in circumstances indicate a potential impairment. The
carrying value of the CGU containing the goodwill is compared to
the recoverable amount, which is the higher of value in use and
the fair value less costs of disposal. Any impairment is recognised

immediately as an expense and is not subsequently reversed.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(c) Associates

Associates are entities over which the Group has significant
influence. Significant influence is the power to participate in the
financial and operating policy decisions of an entity but is not
control or joint control over those policies. The existence and
effect of potential voting rights that are currently exercisable or
convertible, including potential voting rights held by other entities,
are considered when assessing whether the Group has significant
influence. In assessing whether a potential voting right contributes
to significant influence, the holder’s intention and financial ability to

exercise or convert that right is not considered.

Investment in an associate is accounted for in the consolidated
financial statements by the equity method and is initially
recognised at cost. Identifiable assets and liabilities of the associate
in an acquisition are measured at their fair values at the acquisition
date. The excess of the cost of acquisition over the Group’s share of
the net fair value of the associate’s identifiable assets and liabilities
is recorded as goodwill. The goodwill is included in the carrying
amount of the investment and is tested for impairment together
with the investment at the end of each reporting period when
there is objective evidence that the investment is impaired. Any
excess of the Group’s share of the net fair value of the identifiable
assets and liabilities over the cost of acquisition is recognised in the

consolidated profit or loss.

The Group's share of an associate’s post-acquisition profits or losses
is recognised in the consolidated profit or loss, and its share of
the post-acquisition movements in other comprehensive income
is recognised in the consolidated other comprehensive income.
The cumulative post-acquisition movements are adjusted against
the carrying amount of the investment. When the Group’s share of
losses in an associate equals or exceeds its interest in the associate,
including any other unsecured receivables, the Group does not
recognise further losses, unless it has incurred obligations or made
payments on behalf of the associate. If the associate subsequently
reports profits, the Group resumes recognising its share of those
profits only after its share of the profits equals the share of losses

not recognised.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(c)

Associates (continued)

The gain or loss on the disposal of an associate that results in a
loss of significant influence represents the difference between (i)
the fair value of the consideration of the sale plus the fair value
of any investment retained in that associate and (i) the Group’s
entire carrying amount of that associate (including goodwill) and
any related accumulated foreign currency translation reserve. If
an investment in an associate becomes an investment in a joint
venture, the Group continues to apply the equity method and does

not remeasure the retained interest.

Unrealised profits on transactions between the Group and its
associates are eliminated to the extent of the Group's interests
in the associates. Unrealised losses are also eliminated unless
the transaction provides evidence of an impairment of the asset
transferred. Accounting policies of associates have been changed
where necessary to ensure consistency with the policies adopted

by the Group.

Foreign currency translation
(i) Functional and presentation currency

Items included in the financial statements of each of the
Group’s entities are measured using the currency of the primary
economic environment in which the entity operates (the
“functional currency”). The consolidated financial statements
are presented in HKS$, which is the Company’s presentation
currency. The functional currency of the Company is Renminbi
("RMB"). The Directors consider that choosing HKS$ as the
presentation currency best suits the needs of the shareholders

and investors.

(i) Transactions and balances in each entity’s financial
statements

Transactions in foreign currencies are translated into the
functional currency on initial recognition using the exchange
rates prevailing on the transaction dates. Monetary assets and
liabilities in foreign currencies are translated at the exchange
rates at the end of each reporting period. Gains and losses
resulting from this translation policy are recognised in profit or

loss.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(d) Foreign currency translation (continued)

(i) Transactions and balances in each entity’s financial

(i

=

statements (continued)

Non-monetary items that are measured at fair value in foreign
currencies are translated using the exchange rates at the dates

when the fair values are determined.

When a gain or loss on a non-monetary item is recognised in
other comprehensive income, any exchange component of
that gain or loss is recognised in other comprehensive income.
When a gain or loss on a non-monetary item is recognised in
profit or loss, any exchange component of that gain or loss is

recognised in profit or loss.

Translation on consolidation

The results and financial position of all the Group entities
that have a functional currency different from the Company’s
presentation currency are translated into the Company'’s

presentation currency as follows:

- Assets and liabilities for each statement of financial
position presented are translated at the closing rate at the

date of that statement of financial position;

- Income and expenses are translated at average exchange
rates for the period (unless this average is not a reasonable
approximation of the cumulative effect of the rates
prevailing on the transaction dates, in which case income
and expenses are translated at the exchange rates on the

transaction dates); and

- All resulting exchange differences are recognised in other
comprehensive income and accumulated in the foreign

currency translation reserve.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(d)

(e)

Foreign currency translation (continued)
(iii) Translation on consolidation (continued)

On consolidation, exchange differences arising from the
translation of monetary items that form part of the net
investment in foreign entities and of borrowings are
recognised in other comprehensive income and accumulated
in the foreign currency translation reserve. When a foreign
operation is sold, such exchange differences are reclassified
to the consolidated profit or loss as part of the gain or loss on

disposal.

Goodwill and fair value adjustments arising on the acquisition
of a foreign entity are treated as assets and liabilities of the

foreign entity and translated at the closing rate.

Impairment of assets

At the end of each reporting period, the Group reviews the carrying
amounts of its tangible and intangible assets except goodwill,
inventories and receivables of which the impairment policies
are set out in Notes 3(b), 3(n) and 3(q) respectively to determine
whether there is any indication that those assets have suffered
an impairment loss. If any such indication exists, the recoverable
amount of the asset is estimated in order to determine the extent
of any impairment loss. Where it is not possible to estimate the
recoverable amount of an individual asset, the Group estimates the

recoverable amount of the CGU to which the asset belongs.

Recoverable amount is the higher of fair value less costs of disposal
and value in use. In assessing value in use, the estimated future cash
flows are discounted to their present value using a pre-tax discount
rate that reflects current market assessments of the time value of

money and the risks specific to the asset.

If the recoverable amount of an asset or CGU is estimated to be
less than its carrying amount, the carrying amount of the asset or
CGU is reduced to its recoverable amount. An impairment loss is
recognised immediately in profit or loss, unless the relevant asset is
carried at a revalued amount, in which case the impairment loss is

treated as a revaluation decrease.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(e)

Impairment of assets (continued)

Where an impairment loss subsequently reverses, the carrying
amount of the asset or CGU is increased to the revised estimate
of its recoverable amount, but so that the increased carrying
amount does not exceed the carrying amount that would have
been determined (net of amortisation or depreciation) had no
impairment loss been recognised for the asset or CGU in prior years.
A reversal of an impairment loss is recognised immediately in profit
or loss, unless the relevant asset is carried at a revalued amount,
in which case the reversal of the impairment loss is treated as a

revaluation increase.

Revenue recognition

Revenue is measured at the fair value of the consideration
received or receivable and is recognised when it is probable that
the economic benefits will flow to the Group and the amount of

revenue can be measured reliably.

Revenue from the sales of manufactured goods is recognised on
the transfer of significant risks and rewards of ownership, which
generally coincides with the time when the goods are delivered

and the title has passed to the customers.

Interest income is recognised on a time proportion basis using the

effective interest method.

Government grants

A government grant is recognised when there is reasonable
assurance that the Group will comply with the conditions attaching

to it and that the grant will be received.

Government grants relating to income are deferred and recognised
in profit or loss over the period to match them with the costs they

are intended to compensate.

Government grants relating to the purchase of assets are recorded
as deferred income and recognised in profit or loss on a straight-

line basis over the useful lives of the related assets.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(9)

Government grants (continued)

Government grants that become receivable as compensation for
expenses or losses already incurred or for the purpose of giving
immediate financial support to the Group with no future related
costs are recognised in profit or loss in the period in which they

become receivable.

Borrowing costs

Borrowing costs directly attributable to the acquisition, construction
or production of qualifying assets, which are assets that necessarily
take a substantial period of time to get ready for their intended use
or sale, are capitalised as part of the cost of those assets, until such
time as the assets are substantially ready for their intended use or
sale. Investment income earned on the temporary investment of
specific borrowings pending their expenditure on qualifying assets

is deducted from the borrowing costs eligible for capitalisation.

To the extent that funds are borrowed generally and used for
the purpose of obtaining a qualifying asset, the amount of
borrowing costs eligible for capitalisation is determined by
applying a capitalisation rate to the expenditures on that asset. The
capitalisation rate is the weighted average of the borrowing costs
applicable to the borrowings of the Group that are outstanding
during the period, other than borrowings made specifically for the

purpose of obtaining a qualifying asset.

All other borrowing costs are recognised in profit or loss in the
period in which they are incurred.
Research and development expenditure

Expenditure on research activities is recognised as an expense in

the period in which it is incurred.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(j) Employee benefits

(i)

(if)

(i)

Employee leave entitlements

Employee entitlements to annual leave and long service leave
are recognised when they accrue to employees. A provision
is made for the estimated liability for annual leave and long
service leave as a result of services rendered by employees up

to the end of the reporting period.

Employee entitlements to sick leave and maternity leave are

not recognised until the time of leave.

Pension obligations

The Group contributes to defined contribution retirement
schemes which are available to all employees. Contributions to
the schemes by the Group and employees are calculated as a
percentage of employees’ basic salaries. The retirement benefit
scheme cost charged to profit or loss represents contributions

payable by the Group to the funds.

Termination benefits

Termination benefits are recognised at the earlier of the dates
when the Group can no longer withdraw the offer of those
benefits and when the Group recognises restructuring costs

and involves the payment of termination benefits.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(k)

Employee share-based compensation benefits

The Group issues employee share-based compensation benefits to

certain directors and employees.

Employee share-based compensation benefits to directors and
employees are measured at the fair value (excluding the effect of
non market-based vesting conditions) of the equity instruments
at the date of grant. The fair value determined at the grant date of
the employee share-based compensation benefits is expensed on
a straight-line basis over the vesting period, based on the Group's
estimate of shares that will eventually vest and adjusted for the

effect of non market-based vesting conditions.

Taxation

Income tax represents the sum of the current tax and deferred tax.

The tax currently payable is based on taxable profit for the year.
Taxable profit differs from profit recognised in profit or loss because
of items of income or expense that are taxable or deductible in
other years and items that are never taxable or deductible. The
Group’'s liability for current tax is calculated using tax rates that have
been enacted or substantively enacted by the end of the reporting

period.

Deferred tax is recognised on differences between the carrying
amounts of assets and liabilities in the financial statements and
the corresponding tax bases used in the computation of taxable
profit. Deferred tax liabilities are generally recognised for all taxable
temporary differences and deferred tax assets are recognised to
the extent that it is probable that taxable profits will be available
against which deductible temporary differences, unused tax losses
or unused tax credits can be utilised. Such assets and liabilities are
not recognised if the temporary difference arises from goodwill or
from the initial recognition (other than in a business combination)
of other assets and liabilities in a transaction that affects neither the

taxable profit nor the accounting profit.

3. TEEFHE (&)

(k)

IR0 2t 2 B E M EF
AEERETEFEREEBRLUARD
Xz EEMERH -

BYTETESEREEURNINZIE
RN NRRATARKH B Y
ZRFE (TREFRTERBIRTZF
8)FE NUARDXNZEENEE
MzBERHBAMEBEE 2 AFE HRE
AEBEHZEEERND 2 G5 RLIE
MSEERBGRHZFEHFELAE
REBHRANREREIIERS

IR

PSS BIEIR I8 MR AR TR 2 #058

A HAPE SRR IR T PASF A FERR DR M &
E2 o EIRBE B BN B AR
Al FAERB SN T EREREA
FEERRARIAMNEG 2 WaEkAXA
B R EHE— SR EBART KA
Bzl RMAXIEE - ARBAHK
BzABNRARBREHEAREE
ERRER LEERZRERAE -

BBV BRRTEERAE
Z WRTEE R A 0 A B AR A 2 4R
EMEZ ZHEER - IBERRE R
HEBESIBNETERBARE KRS
T LARERR - M40 FE ER Bl s A A% 7T BE 4K
HAHR 2 EREER  RBARB
BREIARBARBEEL - ABELEHRIA
BENE TAMER - WMEREEZRER
BREERER T ERRTEN R
SR Z R ZH T ER (MR
EXavth) mEMEEREE - BRI
SEERBBETTHER



3. SIGNIFICANT ACCOUNTING POLICIES (continued)

0]

Taxation (continued)

Deferred tax liabilities are recognised for taxable temporary
differences arising on investments in subsidiaries and associates,
except where the Group is able to control the reversal of the
temporary difference and it is probable that the temporary

difference will not reverse in the foreseeable future.

The carrying amount of deferred tax assets is reviewed at the end of
each reporting period and reduced to the extent that it is no longer
probable that sufficient taxable profits will be available to allow all

or part of the asset to be recovered.

Deferred tax is calculated at the tax rates that are expected to apply
in the period when the liability is settled or the asset is realised,
based on tax rates that have been enacted or substantively enacted
by the end of the reporting period. Deferred tax is recognised in
profit or loss, except when it relates to items recognised in other
comprehensive income or directly in equity, in which case the
deferred tax is also recognised in other comprehensive income or

directly in equity.

The measurement of deferred tax assets and liabilities reflects the
tax consequences that would follow from the manner in which the
Group expects, at the end of the reporting period, to recover or

settle the carrying amount of its assets and liabilities.

Deferred tax assets and liabilities are offset when there is a legally
enforceable right to set off current tax assets against current tax
liabilities and when they relate to income taxes levied by the same
taxation authority and the Group intends to settle its current tax

assets and liabilities on a net basis.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(m)

Property, plant and equipment

Property, plant and equipment including buildings held for use in
the production or supply of goods or services, or for administrative
purposes, are stated in the consolidated statement of financial
position at cost, less subsequent accumulated depreciation and

subsequent accumulated impairment losses, if any.

Subsequent costs are included in the asset’s carrying amount or
recognised as a separate asset, as appropriate, only when it is
probable that future economic benefits associated with the item
will flow to the Group and the cost of the item can be measured
reliably. All other repairs and maintenance are recognised in profit

or loss during the period in which they are incurred.

Depreciation of property, plant and equipment is calculated at rates
appropriate to write off their cost less their residual values over their
estimated useful lives on a straight-line basis. The principal useful

lives are as follows:

Buildings 20 years
Leasehold improvements 3 - 10 years
Plant and machinery 5 - 15 years
Office equipment 3 -10years
Motor vehicles 5-10years

The residual values, useful lives and depreciation method are
reviewed and adjusted, if appropriate, at the end of each reporting

period.

Construction in progress represents buildings under construction
and plant and machinery pending installation, and is stated at cost
less impairment losses. Depreciation begins when the relevant

assets are available for use.

The gain or loss on disposal of property, plant and equipment is the
difference between the net sales proceeds and the carrying amount

of the relevant asset, and is recognised in profit or loss.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(n)

Inventories

Inventories are stated at the lower of cost and net realisable value.
Cost is determined using the weighted average basis. The cost of
finished goods and work in progress comprises raw materials, direct
labour and an appropriate proportion of all production overhead
expenditure, and where appropriate, subcontracting charges.
Net realisable value is the estimated selling price in the ordinary
course of business, less the estimated costs of completion and the

estimated costs necessary to make the sale.

Recognition and derecognition of financial instruments

Financial assets and financial liabilities are recognised in the
statement of financial position when the Group becomes a party to

the contractual provisions of the instruments.

Financial assets are derecognised when the contractual rights
to receive cash flows from the assets expire; the Group transfers
substantially all the risks and rewards of ownership of the assets;
or the Group neither transfers nor retains substantially all the
risks and rewards of ownership of the assets but has not retained
control on the assets. On derecognition of a financial asset, the
difference between the asset’s carrying amount and the sum of the
consideration received and the cumulative gain or loss that had
been recognised in other comprehensive income is recognised in

profit or loss.

Financial liabilities are derecognised when the obligation specified
in the relevant contract is discharged, cancelled or expires. The
difference between the carrying amount of the financial liability
derecognised and the consideration paid is recognised in profit or

loss.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(p)

Investments

Investments are recognised and derecognised on a trade date
basis where the purchase or sale of an investment is under a
contract whose terms require delivery of the investment within the
timeframe established by the market concerned, and are initially
measured at fair value, plus directly attributable transaction costs
except in the case of financial assets at fair value through profit or

loss.

Available-for-sale financial assets are non-derivative financial assets
that are not classified as trade and other receivables, held-to-
maturity investments or financial assets at fair value through profit
or loss. Available-for-sale financial assets are subsequently measured
at fair value. Gains or losses arising from changes in fair value of
these investments are recognised in other comprehensive income,
until the investments are disposed of or there is objective evidence
that the investments are impaired, at which time the cumulative
gains or losses previously recognised in other comprehensive
income are reclassified from equity to profit or loss. Dividend,
foreign exchange gain/loss and interest calculated using the
effective interest method on available-for-sale equity investments

are recognised in profit or loss.

Impairment losses recognised in profit or loss for equity investments
classified as available-for-sale financial assets are not subsequently
reversed through profit or loss. Impairment losses recognised in
profit or loss for debt instruments classified as available-for-sale
financial assets are subsequently reversed and recognised in profit
or loss if an increase in the fair value of the instruments can be
objectively related to an event occurring after the recognition of

the impairment loss.

3. TEEFHE (&)
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(p)

Investments (continued)

For available-for-sale equity investments that do not have a quoted
market price in an active market and whose fair value cannot be
reliably measured and derivatives that are linked to and must be
settled by delivery of such unquoted equity instruments, they are
measured at cost less any identified impairment losses at the end of

each reporting period subsequent to initial recognition.

Trade and other receivables

Trade and other receivables are non-derivative financial assets with
fixed or determinable payments that are not quoted in an active
market and are recognised initially at fair value and subsequently
measured at amortised cost using the effective interest method,
less allowance for impairment. An allowance for impairment of
trade and other receivables is established when there is objective
evidence that the Group will not be able to collect all amounts
due according to the original terms of receivables. The amount
of the allowance is the difference between the receivables’
carrying amount and the present value of estimated future cash
flows, discounted at the effective interest rate computed at initial
recognition. The amount of the allowance is recognised in profit or

loss.

Impairment losses are reversed in subsequent periods and
recognised in profit or loss when an increase in the receivables’
recoverable amount can be related objectively to an event
occurring after the impairment was recognised, subject to the
restriction that the carrying amount of the receivables at the date
the impairment is reversed shall not exceed what the amortised

cost would have been had the impairment not been recognised.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(r)

Cash and cash equivalents

For the purpose of the statement of cash flows, cash and cash
equivalents represent cash at bank and on hand, demand deposits
with banks and other financial institutions, and short term highly
liquid investments which are readily convertible into known
amounts of cash and subject to an insignificant risk of change in
value. Bank overdrafts which are repayable on demand and form an
integral part of the Group's cash management are also included as a

component of cash and cash equivalents.

Financial liabilities and equity instruments

Financial liabilities and equity instruments are classified according
to the substance of the contractual arrangements entered into
and the definitions of a financial liability and an equity instrument
under HKFRSs. An equity instrument is any contract that evidences
a residual interest in the assets of the Group after deducting all of
its liabilities. The accounting policies adopted for specific financial

liabilities and equity instruments are set out in (t) to (v) below.

Trade and other payables

Trade and other payables are stated initially at their fair value and
subsequently measured at amortised cost using the effective
interest method unless the effect of discounting would be

immaterial, in which case they are stated at cost.

Borrowings

Borrowings are recognised initially at fair value, net of transaction
costs incurred, and subsequently measured at amortised cost using

the effective interest method.

Borrowings are classified as current liabilities unless the Group has
an unconditional right to defer settlement of the liability for at least

12 months after the reporting period.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(v)

Equity instruments

Equity instruments issued by the Company are recorded at the

proceeds received, net of direct issue costs.

(w) Operating leases

Leases that do not substantially transfer to the Group all the risks
and rewards of ownership of assets are accounted for as operating
leases. Lease payments (net of any incentives received from the
lessor) are recognised as an expense on a straight-line basis over

the lease term.

Provisions and contingent liabilities

Provisions are recognised for liabilities of uncertain timing or
amount when the Group has a present legal or constructive
obligation arising as a result of a past event, it is probable that
an outflow of economic benefits will be required to settle the
obligation and a reliable estimate can be made. Where the time
value of money is material, provisions are stated at the present

value of the expenditures expected to settle the obligation.

Where it is not probable that an outflow of economic benefits
will be required, or the amount cannot be estimated reliably,
the obligation is disclosed as a contingent liability, unless the
probability of outflow is remote. Possible obligations, whose
existence will only be confirmed by the occurrence or non-
occurrence of one or more future events are also disclosed as

contingent liabilities unless the probability of outflow is remote.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(y) Related parties

A related party is a person or entity that is related to the Group.

(A) A person or a close member of that person’s family is related to

the Group if that person:

(i)  has control or joint control over the Group;

(i) has significant influence over the Group; or

(iii) is a member of the key management personnel of the

Company or of a parent of the Company.

An entity is related to the Group if any of the following

conditions applies:

(i) The entity and the Company are members of the same
group (which means that each parent, subsidiary and

fellow subsidiary is related to the others).

(i)  One entity is an associate or joint venture of the other
entity (or an associate or joint venture of a member of a

group of which the other entity is a member).

(iii) Both entities are joint ventures of the same third party.

(iv) One entity is a joint venture of a third entity and the other

entity is an associate of the third entity.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued) 3. ;—cggs—rw% (,%é’f)

(y) Related parties (continued) ) BBEAL (
(v) The entity is a post-employment benefit plan for the vy ZEBRKRIEERB®AG
benefit of employees of either the Group or an entity 2 NAXRNEESBREBRE
related to the Group. If the Group is itself such a plan, the AL ZEREEZEEREF M
sponsoring employers are also related to the Group. Fo MAKERNE B —IA
2 EEBREETTARNEEZ
AL -
(vi) The entity is controlled or jointly controlled by a person (vi) ZEEIANER A TZES
identified in (A). SRR -
(vii) A person identified in (A)(i) has significant influence (vii)y SBANIEFTILA T ZE 82
over the entity or is a member of the key management {Eikgf N AL B (5
personnel of the entity (or of a parent of the entity). ZEBRBIERA) 2EEERE
AE -
(z) Events after the reporting period (2) IEHIEEEE
Events after the reporting period that provide additional RHEWAEBNSREHM A REEH
information about the Group’s position at the end of the reporting FEARN 2 ZBINE R S Al BRI B S
period or those that indicate the going concern assumption is HEZRBRETRE ZREHREESE
not appropriate are adjusting events and are reflected in the EEBARER TEGEAUHBEREKP
consolidated financial statements. Events after the reporting period Rt e WARBHRAEREE 2 REEHHE
that are not adjusting events are disclosed in the notes to the BEHNBELN  AeEfelBR

consolidated financial statements when material. KU sER I EE -
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4. KEY ESTIMATES

The key assumptions concerning the future, and other key sources of

estimation uncertainty at the end of the reporting period, that have a

significant risk of causing a material adjustment to the carrying amounts

of assets and liabilities within the next financial year, are discussed

below.

(a)

Property, plant and equipment and depreciation

The Group determines the estimated useful lives and residual
values, and related depreciation charges for the Group's property,
plant and equipment. This estimate is based on the historical
experience of the actual useful lives and residual values of property,
plant and equipment of similar nature and functions. Management
will revise the depreciation charge where useful lives or residual
values are different to those previously estimated, or it will write-off
or write-down technically obsolete or non-strategic assets that have

been abandoned.

The carrying amount of property, plant and equipment as at
31 December 2014 was approximately HK$666,019,000 (2013:
HK$706,385,000).

Impairment of goodwill

Determining whether goodwill is impaired requires an estimation of
the value in use of the CGU to which goodwill has been allocated.
The value in use calculation requires the Group to estimate the
future cash flows expected to arise from the CGU and a suitable
discount rate in order to calculate the present value. The carrying
amount of goodwill at the end of the reporting period was
approximately HK$2,649,381,000. Details of the Group’s goodwill are

stated in Note 16 to the consolidated financial statements.
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4., KEY ESTIMATES (continued)

(c)

Impairment loss on trade and other receivables and
loan receivables

The Group makes impairment loss on receivables based on
assessments of the recoverability of the trade and other receivables
and loan receivables, including the current creditworthiness,
the past collection history and securities (if any) of each debtor.
Impairments arise where events or changes in circumstances
indicate that the balances may not be collectible. The identification
of impairment loss on receivables requires the use of judgement
and estimates. Where the actual result is different from the original
estimate, such difference will impact the carrying value of the trade
and other receivables and loan receivables and impairment loss on
receivables in the year in which such estimate has been changed.
Detail of allowance for estimated irrecoverable trade receivables are

stated in Note 21 to the consolidated financial statements.

Allowance for inventories and net realisable value of
inventories

Allowance for inventories is made based on the aging and
estimated net realisable value of inventories. The assessment of
the allowance amount involves judgement and estimates. Where
the actual outcome in future is different from the original estimate,
such difference will impact the carrying value of inventories and
allowance charge/write-back in the year in which such estimate has
been changed. As at 31 December 2014, allowance for slow-moving
inventories amounted to approximately HK$1,336,000 (2013:
HK$732,000).

Net realisable value of inventories is the estimated selling price in
the ordinary course of business, less estimated costs of completion
and selling expense. These estimates are based on the current
market condition and the historical experience of manufacturing
and selling products of similar nature. It could change significantly
as a result of changes in customer’s taste and competitor’s actions
in response to serve industry cycles. The Group will reassess the

estimates by the end of each reporting period.
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4. KEY ESTIMATES (continued) 4. T E{GF (&)

(e) FriGHL

(e) Income taxes

Significant estimates are required in determining the provisions for
income taxes and deferred tax. There are many transactions and
calculations for which the ultimate tax determination is uncertain
during the ordinary course of business. Where the final tax
outcome of these matters is different from the amounts that were
initially recorded, such differences will impact the income tax and
deferred tax provisions in the period in which such determination
is made. During the year, approximately HK$237,098,000 (2013:
HK$276,130,000) of income tax was charged to profit or loss based

on the estimated profit from operations.

FEEMEHRECEHERERAS
EREETRENMFIIE EBEE
BREPAREZRGRIE  H&K
MRBEAEGFETETIE - MEZSE
MEEENRRERNEVLHNS
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2o F N 49237,098000/ L (ZF —
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BREEEB 2R - 5t AE B8
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5. FINANCIAL RISK MANAGEMENT 5. IEKRERE

AEEESEEEHEZTEMERR
EINERRR - FERR RBESRR
MEER AEBEZEBRRERFHE
AREBTEARAEBRBRZEAZRSRKEE
BREHAEEMBRRBETNZE -
EXCEYEERER B3 REFRERFIA
ERAREBEIENZTRR

The Group's activities expose it to a variety of financial risks, including

pal)

foreign currency risk, credit risk, liquidity risk and interest rate risk.

bt

The Group’s overall risk management programme focuses on the
unpredictability of financial markets and seeks to minimise the potential
adverse effects on the Group's financial performance. The Directors have
established management policies, guidelines and control procedures to
manage the Group's exposure to such risks.

(a) Foreign currency risk (a) HMEER B

The Group has certain exposure to foreign currency risk as some of
its business transactions, assets and liabilities are denominated in
currencies other than the functional currency of respective Group
entities, such as HKS$ and USD. The Group currently does not have
a foreign currency hedging policy in respect of foreign currency
transactions, assets and liabilities. The Group will monitor its foreign
currency exposure closely and will consider hedging significant

foreign currency exposure should the need arise.
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5. FINANCIAL RISK MANAGEMENT (continued) 5. MEEARER (&)
(a) Foreign currency risk (continued) (@) INEERBE (42)
At 31 December 2014, if the RMB had weakened 3% (2013: 3%) RZF—WEFE+=—A=+—H" WA
against HKS and USD with all other variables held constant, the RS BETRETREN (ZE—=
impact on consolidated profit after tax are summarised in the F o 3%)  BREMEEMATZERRE
following table. The sensitivity analysis includes outstanding foreign g HEEBEBRMNZEERTR
currency denominated monetary items and adjusts their translation BE o W BRE DT BIER L BINE
at the year end for a 3% (2013: 3%) change in foreign currency rates. AIEEEIER  WRFERRI®% (ZF
A positive number indicates an increase in consolidated profit after —=F 1 3%) ZHINBEREEH AR
tax and negative number indicates a decrease in consolidated profit e o [FHBREGAFREBEF LM -
after tax. If the RMB had strengthened 3% (2013: 3%) against HK$ BEBRGEATRERFRD - A
and USD with all other variables held constant, there would be an REEBTRETLHEN (ZTE—=
equal and opposite impact on consolidated profit after tax. F:3%)  REMEEMTEREZRE

TE BHEABERNELASS

By 48R
M-

Impact of HK$ Impact of USD
BLIEE EngeE
2014 2013 2014 2013
—E-MOFE —=-=F ZE-—MNOF —T-=fF
HK$'000 HK$'000 HK$'000 HK$'000
FHET FHET FET FHET
Consolidated profit after tax TERE R (64,540)" (43,892)0 1090 40
(i)  This is mainly a result of net foreign exchange loss on loan receivables, () WEEFBUUBTHECERER R
bank and cash balances, other payables and bank borrowing TRBSEH - HtENRIERIETE
denominated in HKS. R ERBEFEEMY -
(i) This is mainly a result of net foreign exchange gain on bank and cash (i) WHEFBHUZRTHEZRTEES
balances and other payables denominated in USD. G A R EL At AT RIE 2 BE M s R RE P
B o
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5. FINANCIAL RISK MANAGEMENT (continued)

(b)

Credit risk

The carrying amount of the bank and cash balances including
pledged bank deposits, trade and other receivables, deposits and
loan receivables included in the consolidated statement of financial
position represents the Group's maximum exposure to credit risk in

relation to the Group's financial assets.

The Group has no significant concentration of credit risk, with

exposure spread over a number of counterparties and customers.

The Group’s credit risk is primarily attributable to its trade
receivables. The Group has policies in place and the exposure
to credit risk is managed through the application of credit
approvals, credit limits and monitoring process. The Group's senior
management performs on-going credit evaluation and regularly
reviews the recoverable amount of each individual trade debt
regularly to ensure that adequate impairment losses are recognised

for irrecoverable debts.

The credit risk on bank and cash balances including pledged bank
deposits is limited because the counterparties are well-established

financial institutions.

Loan receivables from employees as disclosed in Note 19 to the
consolidated financial statements will be repaid when the shares
awarded to the employees, which are held by an administrator
appointed by the Company, are disposed of. The Group's senior
management performs regular review on the recoverable amount
of loan receivables to ensure that adequate impairment losses are

recognised.
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5. FINANCIAL RISK MANAGEMENT (continued) 5. BERER (&)
(c) Liquidity risk () RBEZEMKE
The Group's policy is to regularly monitor current and expected AREB ZHRAFHERBEAERTER
liquidity requirements to ensure that it maintains sufficient reserve IRHESHFTE UEREEFEMN
of cash to meet its liquidity requirements in the short and longer ENEEAMBRRERDESTEZR
term. b -
The maturity analysis of the Group's financial liabilities is as follows: rEESMBEEZIHEITAT
Between 1 Between 2
Less than 1 year and 2 years and 5 years
—F R —&E_-fF ZERF
HK$’000 HK$’000 HK$'000
THET FET FET
At 31 December 2014 N-ZT—NE
+=ZA=+—H
Bank borrowings RITIER 67,217 67,401 2,641,644
Trade and other payables Z 5 R HEMEN A 1,210,644 = -
At 31 December 2013 R-F—=%
+=RA=+—H
Bank borrowings IRITER 489,124 776,208 801,189
Trade and other payables B 5 R H A FER IR 939,380 = -
(d) Interest rate risk (d) == g
The Group’s exposure to interest-rate risk arises from its bank AEEBARTEAREBITERME
deposits and bank borrowings. The Group's bank deposits of HRNERER AEEZRITERLD
approximately HK$2,303,896,000 (2013: HK$1,751,064,000) bear /42,303,896,000%8 T (= & — = F :
interest at fixed interest rates and therefore are subject to fair value 1,751,064,000% 7t) + & & & H) & 5+
interest rate risks. The Directors consider the Group's exposure to B WEHAFENEXERE - ARG
interest rate risk on the bank deposits is not significant as interest BIRITHART RS - WEEFRA
bearing bank balances are within short maturity period. & B R R 1717 51 1 2 F 2 @ b

KFALFERX o
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5. FINANCIAL RISK MANAGEMENT (continued) BRERER (&)

d) FZmbE (&)

AEBZRERNERBEIERTR

.

rate bank borrowings which bear interest at variable rates varied IRITIERAR  ZERITERRIEE

B ORI E BN R RET R

(d) Interest rate risk (continued)

The Group's cash flow interest rate risk primarily relates to variable-

with then prevailing market condition.

At 31 December 2014, if the interest rate had been 100 basis points R-ZZTE—mF+= )El =+—8 " M7
(2013: 100 basis points) lower, with all other variables held constant, EREI00EEE (ZFE—=4 : 100#
the impact on consolidated profit after tax is summarised in the %%5) {E"“ﬁﬁfﬁﬁ‘rﬁz—J ‘‘‘‘‘‘ fRERIBAN
following table. The sensitivity analysis includes outstanding bank o HGREHBEANZEZERTRE

borrowings and adjusts the respective interest rates at the year
end of 100 basis points (2013: 100 basis points). A positive number
indicates an increase in consolidated profit after tax. If the interest
rate had been 100 basis points (2013: 100 basis points) higher,
with all other variables held constant, there would be an equal and
opposite impact on consolidated profit after tax and the balances

below would be negative.

it tEBRE DT BEAREERITE
o W FRFEEEF R100MEEE

TE—=4F  100{EEZ) o EEFE~
ERAEBEREFIZ I o fHF) R EFH1001E
EE (ZT—=F : 100fAEE) - BR

FrEEmrERBXRFIE  BHEg
ERBEMNELERSEAFE MK
TEHREBAE -

2014 2013
—E2-DF —T=%
HK$’000 HK$'000
FERT FHET
Consolidated profit after tax FAEREBRF 21,3530 16,5120

(i) This is mainly a result of the decrease in interest expenses on bank
borrowings.

() WFEIRARTERZASHITE
PR
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5. FINANCIAL RISK MANAGEMENT (continued) 5. BEKRER (&)
(e) Categories of financial instruments as at 31 December e Rt+=—B=+—H&E&@mITEZ%EH
2014 2013
—E—MEF —T—=F
HK$’000 HK$'000
FExT FHET
Financial assets: SRMEE
Available-for-sale financial assets A E e mEE 1,722 1,766
Loans and receivables (including cash ERkERZE (RS NE
and cash equivalents) SEEY) 3,917,540 3,138,515
Financial liabilities: 1=K
Financial liabilities measured at REEKATEZERAE
amortised cost 3,767,881 2,916,888
(f) Fair value ) DNFE
The carrying amounts of the Group's financial assets and financial FEMBRARANMEREE@HE
liabilities as reflected in the consolidated statement of financial ErcHABEZRABEHESEAF

position approximate their respective fair values. BEiRE -
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6. TURNOVER AND OTHER INCOME

The Group is principally engaged in the printing of cigarette packages
and manufacturing of transfer paper and laser film. An analysis of the

Group's turnover and other income is as follows:

6. EXRBRAEMUYA

AEMFERELSEREDNRIREBER
BB G  AEBZEEBRAEMK
AT -

2014 2013
—E-QmE %=
HK$'000 HKS$'000
FERT FAET
Turnover -]
Printing of cigarette packages B8 8 H HIR| 3,516,907 3,716,141
Manufacturing of transfer paper and B NSRS IR RS
laser film 38,132 46,236
3,555,039 3,762,377
Other income EaA
Gain on sales of scrapped materials SHERER 2 W 4,126 5,088
Net gain on disposals of property, plant HEWE  BEK&
and equipment B F W 192 =
Interest income F B WA 56,990 38,464
Compensation received B E 3 171
Government grants received BB R
- Unconditional grants relating - EB@ERBEEZ
to expenses item AR ERL 7,867 2,236
Net exchange gain b H e F 58 - 42,723
Sundry income LSS PN 3,690 2,060
72,868 90,742
7. FINANCE COSTS 7. BAE A
2014 2013
—2-mF —F—=
HK$'000 HK$'000
FET FHET
Interest on bank borrowings RITIERZ FIE 81,784 65,510
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8. PROFIT BEFORE TAX 8. BialimAl
The Group's profit before tax is stated after charging/(crediting) the REBEZHATEFE R, (GEA) A TE
following: B :
2014 2013
=k —T=F
HK$’000 HK$'000
FH&ET FHT
Auditor’s remuneration ZEED & 3,300 3,000
Cost of goods sold (Note) HEEmMKA (M) 2,456,630 2,663,534
Depreciation e 109,820 95,856
Net exchange loss/(gain) B EE () F8 52,755 (42,723)
Net (gain)/loss on disposals of property, HEYE  BEREKEZ
plant and equipment F (Wa) /iR (192) 2,665
Operating lease rentals in respect of land, BT  BFERHBEY
buildings and equipment KEHERS 28,979 30,279
Research and development costs 2T I B Bk N 304 635
Staff costs including Directors' emoluments BTIXA (BIEEEMHE)
— Salaries, bonuses and allowances — ¥ - fEARER 360,793 344,192
— Reversal of employee share-based — AR 1 2 B B B 1E A
compensation benefits 2 e (6,380) =
— Retirement benefits scheme — RIRETE IR
contributions 18,345 16,445
372,758 360,637
Write down of inventories WRFE 1,336 732
Note: Cost of goods sold includes the following which are also included in the Mz HEERAABE TIIHRE - THEeEE
respective amounts disclosed separately above: EXBITHRE 2P
2014 2013
—E-QmE —E-=F
HK$’000 HK$'000
TR FHET
Depreciation wE 93,564 86,944
Operating lease rentals in respect of land, B BFRREZ
buildings and equipment IKETHERS 19,222 21,575
Loss on disposals of property, plant and HEWE  BMEMREZER
equipment - 2,817
Staff costs B IR 184,608 188,691

Write down of inventories WoRF & 1,336 732
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9. DIRECTORS’ AND SENIOR EXECUTIVES’ 9.

EMOLUMENTS

Directors’ emoluments disclosed pursuant to the Listing Rules and

Section 161 of the Hong Kong Companies Ordinance (Cap. 32) are as

EERSRITHRAEME

AR BIRE ETRBIRE SR AER (532
E)F6GEE2EEHD -

follows:
2014 2013
—ZT-ImF ZE—=F
HK$’000 HKS$'000
FET FET
Fees e
Non-executive directors EMITES 1,243 1,243
Independent non-executive directors BYIEHMITES 2,652 2,652
Other emoluments Hab e
Executive directors HITES
— Basic salaries, allowances and —EXEHe RMEEYEF
benefits in kind 45,870 35,212
— Reversal of employee share-based — R 2 7 2 B B B 18 A
compensation benefits Z B E (7,101) -
— Retirement benefits scheme — R FIETEI 3R
contributions 35 31
42,699 39,138




9. DIRECTORS’ AND SENIOR EXECUTIVES’

EMOLUMENTS (continued)

The emoluments of each director for the years ended 31 December 2014

and 2013 are set out below:

BEEZERAERDE
AMVIG Holdings Limited
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ire MR

EERERITHRAEME (&)

SHEFRBE-T

—mER=—FT—=

TZA=t+—HIEFEZBEHINMT

Reversal of

Salaries employee  Retirement

and share-based benefits

other Discretionary compensation scheme
Fees benefits bonuses benefits  contributions Total

DRBX A

#eR ZEEME  BHEF
we  HMERER 0 BERA BRcBE AR @t
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TER TER TER TER TER TARL

Name of Director ESHg

Mr. Chan Chew Keak, Billy DRELE 491 - - - - 491
Mr. Chan Sai Wai RtExE - 12,000 12,000 (3,925) 17 20,092
Mr. Ng Sai Kit SHAEE - 9,000 9,000 (2,944) 17 15,073
Mr. Ge Su BHra - 3,342 528 (232) 1 3,639
Mr. Ralf Klaus Wunderlich (Note) Ralf Klaus Wunderlich%% £ (13%) 376 = - - - 376
Mr. Jerzy Czubak Jerzy Czubak % & 376 - - - - 376
Mr. Tay Ah Kee, Keith HELE 905 - - - - 905
Mr. Au Yeung Tin Wah, Ellis BgRELLE 874 - - - _ 874
Mr. Oh Choon Gan, Eric HRELE 873 - - - - 873
Total for 2014 —_Z-MEEH 3,895 24,342 21,528 (7,101) 35 42,699

Note: Resigned on 30 March 2015

M : R-TE—R&E=A=+BE(F
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9. DIRECTORS’ AND SENIOR EXECUTIVES’
EMOLUMENTS (continued)

9. EENSRITBAEME (&)

Salaries Retirement
and benefits
other Discretionary scheme
Fees benefits bonuses contributions Total
HFe R RINER
ik Hithiah [N =Ritan B #3
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TET FAET FET FET TET
Name of Director EEHE
Mr. Chan Chew Keak, Billy DRESE 491 - - - 491
Mr. Chan Sai Wai eyt - 10,000 8,000 15 18,015
Mr. Ng Sai Kit R AEE - 7,500 6,000 15 13515
Mr. Ge Su EHLs - 3,068 644 1 3,713
Mr. Ralf Klaus Wunderlich Ralf Klaus Wunderlich%t 4 376 = = 376
Mr. Jerzy Czubak Jerzy Czubakt 4 376 - - 376
Mr. Tay Ah Kee, Keith HE%E 905 = = 905
Mr. Au Yeung Tin Wah, Ellis BBAELE 874 - - 874
Mr. Oh Choon Gan, Eric HEERE 873 - - 873
Total for 2013 —T-=FgR 3,895 20,568 14,644 39,138




«H‘ T
BRRRERAT | —T-mEEE Y4
AMVIG Holdings Limited Annual Report 2014 <

NOTES TO THE CONSOLIDATED) | -/
FINANCIAL STATEMENTS
ke M BRI

9. DIRECTORS’ AND SENIOR EXECUTIVES' 9. ESRERITHAEME (&)
EMOLUMENTS (continued)
The five highest paid individuals in the Group during the year include FAREBEZAZESHATERFE=R
three (2013: three) directors whose emoluments are reflected in the (ZEBE—=F:=%) A% HEzHe
analysis presented above. The emoluments of the remaining two (2013: RBMEEXFARZONA - EfpmE (ZF
two) individuals are set out below: —ZF WH) ALZBeE W T
2014 2013
—Z—MF ==
HK$’000 HKS$'000
FH&ET FHT
Basic salaries and other benefits EXRE & REMET 11,070 9,600
Discretionary bonuses BB AT 10,700 7,210
Reversal of employee share-based D=z
compensation benefits E Bl EF 2 &R (116) =
Retirement benefits scheme contributions RKEFIFT SR 17 30
21,671 16,840
The emoluments fell within the following bands: e F TyEE

Number of individuals

BAAZ

2014 2013
—E-IF —T—=F
HK$3,000,001 to HK$3,500,000 3,000,0017& T % 3,500,000/ 7T = 1
HK$3,500,001 to HK$4,000,000 3,500,001 7T 24,000,000/ 7T 1 -
HK$13,500,001 to HK$ 14,000,000 13,500,001 7% 7T % 14,000,00078 7T = 1
HK$18,000,001 to HK$18,500,000 18,000,001 75 2 18,500,00078 7T 1 =
There was no arrangement under which a director waived or agreed FATEBESHENRERETMAHNE 2
to waive any emoluments during the year. In addition, no emoluments ZHE e AN AEEN B AE TEM
were paid by the Group to any of the directors or the highest paid ESdEaFALT  EARSIMAEREE

individuals as an inducement to join or upon joining the Group, or as S INATE 2 SRR Sk BB 2 f (e -

compensation for loss of office.
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10.RETIREMENT BENEFITS SCHEMES 10 R R4E R 58l

The Group operates a mandatory provident fund scheme (the "MPF AEEREBEESRG M AES IR B
Scheme”) under the Hong Kong Mandatory Provident Fund Schemes BEEMBEEREBRIAHMARSE
Ordinance for all qualifying employees in Hong Kong. The Group's 2 ([BEEstE]) - AEBRBESE
contributions to the MPF Scheme are calculated at 5% of the salaries ZHEFRTIBEREFERTE Z5%TE -
and wages subject to a monthly maximum amount of contribution of FEEEFTAH LR AE1,5008T (ZE—M4F
HK$1,500 (before 1 June 2014: HKS$1,250) per employee and vest fully SNA—BERI 1,250 0T) - B sES &
with employees when contributed into MPF Scheme. g - HRAZHEEME -

The employees of the Group's subsidiaries established in the People's AEBRAPEARKEME ([FE]) KZZ
Republic of China (“PRC”") are members of a central pension scheme MEARIZEE AT TRFEE 2R
operated by the local municipal government. These subsidiaries are RIKEFTEIKE - LEHWBARAREES
required to contribute certain percentage of the employees’' basic ERFERTIEZETAD AP RIENR
salaries and wages to the central pension scheme to fund the retirement SFEIRFTIEARKBRES - hH MK
benefits. The local municipal government undertakes to assume ARG EARELENBARMAERA RANK
the retirement benefits obligations of all existing and future retired RRKEEZERBNER - WENB AT
employees of these subsidiaries. The only obligation of these subsidiaries BARARRKEEHE cE—EEERIEE
with respect to the central pension scheme is to meet the required ERFTE (K -

contributions under the scheme.

11.INCOME TAX EXPENSES M. FABEHAX

2014 2013
—E-QmEF —F-=F
HK$’000 HKS$'000
FET FAT

PRC corporate income tax and B SRS R R TR A

withholding tax

— Provision for the year — RNEEERE 245,759 282,032
— Over-provision in prior year — L FEHRERE (6,041) (3,113)
Other deferred tax (Note 25) HAEERIE (Hi5E25) (2,620) (2,789)
237,098 276,130
No provision for Hong Kong Profits Tax is required since the Group has B Dt FE AR KBS E I B ERT &

no assessable profit in Hong Kong for the years. F o AR BB RSB L BE -



11.INCOME TAX EXPENSES (continued)

Tax charges on profits assessable elsewhere have been calculated at
the rates of tax prevailing in the countries in which the Group operates,
based on existing legislation, interpretation and practices in respect

thereof.

Under the Corporate Income Tax Law of the PRC (“New CIT Law"), which
became effective from 1 January 2008, the standard corporate income
tax rate is 25% except for subsidiaries which are qualified as High and
New Tech Enterprise and would be entitled to a reduced corporate

income tax rate of 15%.

The relevant tax rates for the Company’s PRC subsidiaries range from
15% to 25%.

Further under the New CIT Law, from 1 January 2008, non-resident
enterprises without an establishment or place of business in the PRC or
which have an establishment or place of business in the PRC but whose
relevant income is not effectively connected with the establishment
or a place of business in the PRC, will be subject to withholding tax at
the rate of 10% (unless reduced by treaty) on various types of passive
income such as dividend derived from sources within the PRC. As the
entire Group's foreign-invested enterprises are directly or indirectly
wholly or partial owned by a Hong Kong incorporated subsidiary, a
rate of 5% is applicable to the calculation of this withholding tax on
dividends according to Comprehensive Arrangement for the Avoidance
of Double Taxation on Income and Prevention of Fiscal Evasion between
PRC and Hong Kong, and Guoshihan (2009) No. 81.
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Ho Attt 75 2 & ER Bt i R B T S 4R AN SR
REFEBRZBRITREREM 2RITE
Bl RERIEDIETE

BEABECEMGHE(HEEMRSER
E]CBBZZEENE-R—ARER) -
EEMEMEBHER% - BRTAEERK B
SRt WEEBELEMSHM
K15% 2B AR] -

AR PENBARZEWBENT15%E
25% ©

BEoh - BB EERBRE BZTTN
F—A—HE EPBIEARZIEE -
ST SRR BSARIEE - ST
B ERAS 2 18 B U A B 7 AP B3 9 AT AR A
BEMEAEERBBEZIEEREE #
AREREEHRA (WFERFBEERZR
B) 1&10% (BRIFRBKBERR) BANTE
MBE - AR AEEFRBEIFGRELET
H—EEEEMRIZHMEBE R B EELH
BRENIHOESE - HURIR (N FIE SRS
P AT 15 1 88 0 B E B AN B LE R B AY
ZHE) R B (h(2009)815% SR B ETE It
BIEMBIBER 2B E A% °

.
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11.INCOME TAX EXPENSES (continued) M.FrEHExX (&)

A reconciliation between the income tax expenses and the product of

PiT 15 %5t B S S35 A g A SR AE R TR X 2 78

calculated based on the Group's profit attributable to the owners of

the Company for the year of approximately HK$361,567,000 (2013:

profit before tax multiplied by the applicable tax rate is as follows: ZERIOR
2014 2013
—E-mF =4z
HK$'000 HK$'000
FET FAT
Profit before tax PR =R 644,512 715,660
Tax at applicable tax rate of 25% AR R 25%T B IE 161,128 178,915
Tax effect of share of profit of associates JEMREE RN Bl R A 2 RS & (9,255) (10,381)
Tax effect of non-taxable income BERRBA Z R T E (6,544) (15,271)
Tax effect of non-deductible expenses NRAINBRFE S 2 B2 133,118 154,309
Tax effect of unrecognised temporary AEREREERE BT E
differences (1,727) 1,692
Tax effect of unused tax loss not recognised ~ NERABAHBERE BT E 15,181 12,165
Tax effect of utilisation of tax losses not )R SR AR TERBIIE
previously recognised BRzBGETE - (781)
Tax effect of tax concession MIBRER BT E (92,861) (49,082)
Over-provision in prior year tEEBEEE (6,041) (3,113)
Withholding tax TEHNTEE 36,924 1,426
Effect of different tax rates of subsidiaries EEMRAEREE 2
operating in other jurisdictions MR EIFTER TR R 2 2 7,175 6,251
Income tax expenses Frisfif X 237,098 276,130
12.EARNINGS PER SHARE 12.8 K287
(@) Basic earnings per share of HK39.2 cents (2013: HK42.5 cents) is @ BREARRBMEM(ZZ—=

F 058 DEBEAFEZAXRF
A ARG A% B F 49361,567,000

HK$392,325,000) and the weighted average number of shares of BT (Z T — = £ :392,325,000%
approximately 921,549,000 ordinary shares in issue during the year L) RERB BT LB 2 NEETFH

(2013: 923,129,000 shares). fi% 81 #9921,549,0000% (Z T — = & :
923,129,0000% ) # &
(b) No diluted earnings per share are presented as the Company did b) ARARTREEZE-T—HFE+=A

not have any potentially dilutive ordinary shares during the two

years ended 31 December 2014.

E+*E|Ltﬁﬁ¢ﬁwzﬁfﬂﬂ7§2ﬂ§ﬁ%
TRk M EENSREERTN -



13.DIVIDENDS

The dividends paid during the year ended 31 December 2014 were
approximately HK$75,567,000 being final dividend of HK8.2 cents per
share for year 2013, approximately HK$75,567,000 being interim dividend
of HK8.2 cents per share for year 2014 and approximately HK$37,783,000
being interim special dividend of HK4.1 cents per share for year 2014.
A further special dividend of approximately HK$304,111,000 being
second interim special dividend of HK33 cents per share for the year
2014 was declared and recognised as liabilities at 31 December 2014.
The dividends paid during the year ended 31 December 2013 were
approximately HK$84,930,000 being final dividend of HK9.2 cents per
share for year 2012 and approximately HK$81,237,000 being interim
dividend of HK8.8 cents per share for year 2013. A final dividend of
HK7.5 cents per share and a final special dividend of HK3.7 cents per
share in respect of 2014, amounted to approximately HK$69,116,000
and HK$34,097,000 respectively, are proposed by the Board subject
to approval by the shareholders at the forthcoming Annual General
Meeting. The proposed final dividends and proposed final special

dividends are not recognised as liabilities at 31 December 2014.
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13.18 8

HE-_Z-—-NWFE+_A=+—RALEE
WX 2 B& B A #975,567,000% o (B =
T—ZF 2 REREAER2BA) - &
75,567,000 7 (Bl =T —MF 2R HRE
FRE8.27EIl) K #937,783,00058 7t (BN =&
—PUE 2 ERERIR B G ARAPEL) - BE
AT R RIS B 49 5304,111,00058 7T (B =%
— W 2 % 2R ERRIAR B & AR33 L)
EERIERAN_Z—NE+_-_/F=1
—AZAB BE-T—=F+=-A=+
—HIEFE R 2R E R #4184,930,000%
7T (A ZE—ZF 2 REARESMKRo.2E)
K #981,237,0008 7 (A ZFE—=F 2+ H
REERSHEN) EFTRARE_T—
VY4 oK HARR B B AR 7. 57 (L B R AR B AR
BER3.78 - 5 54 7569,116,0007 7T &
34,097,000/ 7T - M 78 R AR B8 A0 FE JE AR SR B
FRG EHE o BUR AR BIR B R K K B
FRIRETEERAN T —HF+=A
=t+t—Hz&af&E-

2014 2013
—E-lF ==
HK$'000 HK$'000
FERT FHET
Interim dividend paid of HK8.2 cents Bk B H R B %8 278
(2013: HK8.8 cents) per share —ZT—=F : 887l) 75,567 81,237
Interim special dividend of HK4.1 cents o HRAE BIAR B R4 1L
(2013: Nil) per share (Z=2—=F &) 37,783 -
Second interim special dividend of 5 2R BB B AR B AR 337 (L
HK33 cents (2013: Nil) per share (Z2—=F : ) 304,111 -
Proposed final dividend of HK7.5 cents R R B B3R 7 578
(2013: HK8.2 cents) per share —ET—=F : 827) 69,116 75,567
Proposed final special dividend of HK3.7 cents ##k >k BR4 Bl AR B &1 3. 7751
(2013: Nil) per share (Z2—=%F 1 ) 34,097 -

520,674 156,804
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14.PROPERTY, PLANT AND EQUIPMENT 14.9% - MEKRRZR®E

Leasehold Plant and Office Motor  Construction
Buildings  improvements machinery  equipment vehicles in progress Total
ik BER BAE
£ VEEL BR Ed L] EEIR &t
HKS'000 HK$'000 HK$'000 HKS'000 HKS'000 HKS000 HKS'000
FEn TEn Thn TEn TEn Thn TEn
Cost A
At T January 2013 RZZ-=F-A-H 108,668 22,146 912626 3235 26,732 138613 1,241,139
Additions AE 2650 906 28091 2651 5491 3202 7201
Transfers g = 6,059 150,188 19 30 (156,29) =
Disposals/wite off e/ EE - - (33464) (169) (1653) - (35,286)
Bichange differences EREE 3001 74 26816 908 747 2180 34,366
At 31 December 2013 R-E-=%+-f=1-H 114319 29825 1084257 35,763 31347 16,719 1312230
Additions AE = 2191 7927 1926 6,894 71582 90520
Transfers EE 16,150 1,084 4197 984 - (60415) -
Disposals/write off e/ EE (1032 - (2,586) (165) (3579) (2097) (9459)
Bxchange diferences EiEE (3,000 (792 (275%) 012) (776) (499) (3579)
At 31 December 2014 W-E-mE+-f=1-A 126437 32308 1,10419% 37,59 33886 25290 1359713
Accumulated depreciation and ZiHERAE
impairment
At 1 January 2013 R=Z-=F-F-H 28356 13252 443952 18,726 16,646 = 520,932
Charge for the year TEERE 6,048 4870 7761 3,932 3039 - 95,856
Disposals/wite off HE /#il - - (24070) (495) (1.487) = (2605
Exchange differences EiZE 854 0 12834 551 W - 15,109
At 31 December 2013 R-Z-=F+-p=1-H 35258 18,545 510483 2714 18,845 = 605,845
Charge for the year TEEHE 6,089 5,163 91,647 334 3687 - 109,820
Disposals/write off & /i (376) = 2103 (122 (3287) = (5,888)
Exchange differences EiZE (935) (508) (13597) (597) (452) - (16083)
At 31 December 2014 R-E-RE+=B=1-H 40036 23,200 586430 25235 18793 = 693,604
Carrying amount REE
At 31 December 2014 R-E-mE+-f=1-A 86,401 9,108 517766 12361 15,003 25290 666,019
At 31 December 2013 R-Z-=F+-p=1-H 79,061 11,280 573,774 13,049 12,502 16,719 706,385

The Group's buildings are situated in the PRC.

REBZBFIHURPTHE -
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15.PREPAID LAND LEASE PAYMENTS 15. A+ HE L i FRIE

2014 2013

—EF-nmF —T=F

HK$'000 HK$'000

FET FH&T

At 1 January m—H—H 22,937 23,062
Additions NE 13,033 -
Amortisation of prepaid land lease payments B FH & £ b 7118 2 4 4 (743) (745)
Exchange differences FEHZERE (684) 620
At 31 December R+t-_A=+—H 34,543 22,937
Current portion mENEk D (994) (755)
Non-current portion FEMENEL 33,549 22,182
The Group’s prepaid land lease payments represent payments for land use AEEZENHEHE T HFHIBEEZFHEAE

rights in the PRC under medium term leases. FEB 2B+ AR AR e
16.GOODWILL 16. 78

HKS$'000

FHT

At 1 January 2013 R-ZE—=F—H—H 2,656,132
Exchange differences [E 5 =%A 72,479
At 31 December 2013 N-ZZE—=F+-A=+—H 2,728,611
Exchange differences MEHZ5 (79,230)

At 31 December 2014 R-ZE—NE+=-A=+—H 2,649,381
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16.GOODWILL (continued) 16.758 (&)

Goodwill acquired in a business combination is allocated, at acquisition,
to the CGUs that are expected to benefit from that business combination.
Before recognition of impairment losses, the carrying amount of goodwiill

had been allocated as follows:

EBAHRGNAEERNKERD K
BHRRERNZEBAHNERSELSE
f(TREeELEM])  EHIABEER
Al - EEREES RN

2014 2013

—2-mF —T=F

HK$’000 HKS$'000

FET FHT

Printing of cigarette packages B R 2,647,947 2,727,140
Manufacturing of transfer paper and AN IEGERE

laser film 1,434 1,471

2,649,381 2,728,611

The recoverable amounts of the CGUs are determined from their value
in use. The key assumptions for the value in use determination are those
regarding the discount rates, growth rates and budgeted gross margin
and turnover during the period. The Group estimates discount rates
using pre-tax rates that reflect current market assessments of the time
value of money and the risks specific to the CGUs. Budgeted gross margin
and turnover are based on past practices and expectations on market

developments.
The Group prepares cash flow forecasts derived from the most recent
financial budgets approved by the Directors for the next five years with

the residual period using the growth rate of 5%.

The rates used to discount the forecast cash flows are as follows:

ReEEBEMNARE SRR DIZEERE
BEETE BEXERABEIIEZERRILER
FRE - BRERHPAZEEENERE
R AEERARRBEKMSHERR
BEEARRSELSBNZHERR I
BRI IR KA R K - MEERN X

EEBARBEETRLENT SRR
B -

AEBRURZEATREBARFALES
HEHRRAF ZROMPRBEE - Mek
NI AIRIBIE R K% ER

REFBREARSRE 2L EMT ¢

2014 2013
—2-mF —F—=
Printing of cigarette packages B 1E B A R 10.79% 9.64%
Manufacturing of transfer paper and BB R R IEGRRE

laser film

10.79% 9.64%
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17.INTERESTS IN ASSOCIATES 17.ABE N R 2w

2014 2013

—ZE—MEF —ZT—=
HK$’000 HK$'000
FHExT FHET

Unlisted investments in the PRC: RARBEZIELTRE :

Share of net assets E(EEEFE 121,427 141,203

Details of the Group’s associates at 31 December 2014 are as follows: RZE—NFE+_A=+—08 KNEEH

BRBZFHBOT

Place of Particulars of Percentage of
incorporation/ registered interest held/
Name operation capital profit sharing Principal activities
MR FisfEs BT
=1 =305 HMEARFE BoESL FTEEHR
Nanjing Sanlong Packing Co., Ltd PRC US$2,100,000 48%/48% Printing of cigarette
packages
MAR=EEEERA H 2,100,0003 7T 48%/48% B EENF
Qingdao AMVIG Shuncheng PRC RMB33,000,000 51%/51% Manufacturing of transfer
Packaging Co., Ltd (”QDAMSC”) paper and laser film
BERMEHREARA R AR#33,000,0007C 51%/51% ISR IR ST IR B
(IE5EH])
Although the Group owned more than 50% in QDAMSC, QDAMSC is BEARKER S SBHES BES0%ES -
treated as an associate because the Group is only able to exercise BERAKEERESIBBMN SR EE
significant influence on the financial and operating policies of QDAMSC. BREBEATES  WESIERIRAR

R—TEBE AR -
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17.INTERESTS IN ASSOCIATES (continued)

The following table shows, in aggregate, the Group's share of the amounts
of all individually immaterial associates that are accounted for using the

equity method.

17.RBE DT 2R (&)

TRETRAEESASEMBERM S L
TERNBERRNSE (RBEDEA
#R) °

2014 2013
—E-mEF —T—=
HK$’000 HKS$'000
FET FHT
At 31 December: R+=—A=+-—-8:

Carrying amount of interests ERIREE 121,427 141,203

Year ended 31 December: BE+T-A=1+—HLEE:
Profit from continuing operations ESESTEFCE 3 Sl 37,019 41,523
Other comprehensive income Hip 2wl e (7,478) 3,764
Total comprehensive income 2HREREE 29,541 45,287

As at 31 December 2014, the bank and cash balances of the Group's
associates in the PRC denominated in RMB amounted to HK$108,854,000
(2013: HK$72,638,000). Conversion of RMB into foreign currencies is subject
to the PRC’s Foreign Exchange Control Regulations and Administration of

Settlement, Sale and Payment of Foreign Exchange Regulations.

18.AVAILABLE-FOR-SALE FINANCIAL ASSETS

Available-for-sales financial assets represent a club membership in the PRC.

As no quoted market prices in an active market are available, the available-

for-sale financial assets are carried at cost less any identified impairment.

RZZ—NME+=ZA=+—8 AEER
FEZEERRNUARBIENRITRE
T 4ERRH 5108,854,0008 L (ZF—=
72,638,000/ 7T) - AR IR GINE AT F
B OB B AR Bl A EE - BB R EE R
IREFTIRE ©

18 A HEETHEE
AHHESREENNPE BRI -

HRIEEERTHRE WRAUHEES
BB E IR A AR AT BB E AR



19.LOAN RECEIVABLES AND OTHER ASSETS

It is mainly loan receivables. On 13 June 2007, the Company adopted an
employees’ share award scheme (the “Scheme”) under which shares (the
“Awarded Shares”) of the Company may be awarded to certain employees
of the Group (the “Selected Employees”) in accordance with the terms
and conditions imposed by the Board of the Company. The Scheme is
valid and effective for a term of 10 years commencing on 13 June 2007.
Pursuant to the rules of the Scheme, an administrator has been appointed
to administer the Scheme and hold the Awarded Shares. On or after the
vesting date, the Selected Employees shall be entitled to sell in whole or
in part of his/her Awarded Shares through the administrator and receive
the gain on the disposal of his/her Awarded Shares, being the excess of
sales proceeds over the acquisition costs of the Awarded Shares purchased
by the Company, together with the related income attributable to the
Awarded Shares disposed.

In June 2008, the Company made clarifications with the Selected
Employees on certain terms and operation mechanism of the Scheme.

In summary:

(@) Neither the Company, the administrator nor the Selected Employees
shall have any voting rights to the Company’s shares purchased by

the administrator to the Scheme.

(b) All the beneficial interests and risks of the shares purchased under the
Scheme are designated to the Selected Employees upon the purchase

of the Company's shares.

(c) The funds made available by the Company to the administrator
(the "Fund”) for purchases of Company’s shares in accordance with
the Scheme are advances made by the Company to the Selected

Employees.

After the aforementioned clarifications, the Company considered that the
Fund made by the Company to assist the Selected Employees to purchase
the Awarded Shares should be accounted for as loan receivables from the
Selected Employees. The loan receivables will be repaid when the Awarded
Shares are disposed of. Any gain or loss on disposal of the Awarded Shares

shall be accounted to or borne by the Selected Employees.
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19.BRERREMEE

HEZAEKER - RZTZTLFE AT
:E'$Aﬁ%m—ﬁﬁéﬁﬁﬁ@%%
([&H81)) : Bt - ARABAREBEARAE
EEHFI2BARGEERAEESE TIEE
([EEEE]) BTRMD ([LEKRHD]) - 5
BE =TT LFNA+T=ARBERRE
W RETF - BIEFTEIRA  BEEAR
BZAEEAERSEREBRG - REB
E%ﬁZ&’%ﬁﬁET\‘MEAﬁ%

2 E S E o BN AR (D - W UHER T A
@hﬁZWn B EFRBRIEBREAA
AEERERM2EBERA2€E  EH
FiT &5 22 B AR 19 FEAG 2 AR AU o

NAARBRAEERESE
BRTEIE TR SEEHS - BIHREm S ¢

@@ ARA - EEANEZEEHTES
AAEERAMBE ZARRRN ZE
AL ERHE o

(b) RBEARAKRMNE  RIEHEAE
Bzhhz —EmEskEARFSB
KEREE -

(0 ARRHRREFFBLBEARRA KN
mAEEARKZES (E2)) &
AABAEERERHE ZBK -

REBLMEREE  ARARR  ARHA
IR DA B Eaﬁﬁﬁﬁh62§$ﬁ
FIMEEREEEEE R - BILER BRI
@%ﬁ%ﬁ%ﬁtoﬁﬁﬁmﬁﬁZE@
W BEER G ERE MBI HBER
EEAE -
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19.LOAN RECEIVABLES AND OTHER ASSETS 19.BUERKREMERE (&)
(continued)
During the year ended 31 December 2013, the Group changed the REBEE-_T—=F+_A=+—HI#&F
estimated amortisation period of prepayments from 10 years to 6 years. B AEBBEMZKIEGHEEIBBE®0
As a result of this change in accounting estimates, the profit for the year FEHEBF - ARN S HTES  —Z
decreased by approximately HK$47,014,000 in 2013 and will also increase —=F 2 FE & FRk L 447,014,000 7T
by approximately HK$ 11,754,000 for each of the following 4 years. MRBERENFESFZ2FE RGN FEIND

11,754,000/ 7T ©

20.INVENTORIES 20.78
2014 2013
—E-mF —z—=
HK$'000 HK$'000
FERT FAT
Raw materials R4 114,401 152,741
Work in progress TR 62,590 47,525
Finished goods RUAK M 141,136 218,778
318,127 419,044
=%
21.TRADE AND OTHER RECEIVABLES 21.BE5 RHEMERRIE

The general credit terms of the Group granted to its trade customers AEEGTHESEFPZRIEH —BNT
range from one month to three months. The Group seeks to maintain strict —ZE=AA - NEBBAOFERRIES K
control over its outstanding receivables. Overdue balances are reviewed BEERWKRE aREREETHEERH
regularly by the senior management. An aging analysis of trade receivables, R o B S RIGRIE (1RE 2= A A R INBR#

based on the invoice date, net of allowances, is as follows: &) ZIRE DT
2014 2013
—E-IF —T—=F
HK$’000 HKS$'000
FERT FET
Current to 30 days BNHAZE30H 392,008 321,319
31 t0 90 days 312290 [ 202,547 108,951
Over 90 days EBiEooH 32,623 23,761
Trade receivables 2 S EWGRIA 627,178 454,031
Bills receivables EWEE 37,941 101,224
Other receivables — an associate HE e sRE — —EBE N F) 59,596 54,798
Other receivables - others H fth FEUCGRIE — HAb 21,175 12,835

745,890 622,888
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21.TRADE AND OTHER RECEIVABLES (continued) 21.EG R EMEWFEIE (&)

b5t A AT U B 2 5 e W R TR 2 B4 0 A 4R

An analysis of allowance for estimated irrecoverable trade receivables is

as follows:

T

HKS$'000

FET
At 1 January 2013 R-ZZE—=F—HF—H 122
Reversal for the year FERE (52)
Exchange differences MEHER 3
At 31 December 2013 RZE—=F+=-A=+—H 73
Reversal for the year FERME 27)
Exchange differences PEH Z% )
At 31 December 2014 R-Z-NE+=A=+—H 44

As of 31 December 2014, trade receivables of approximately HK$32,623,000

(2013: HK$23,761,000) were past due but not impaired. These relate to a

number of independent customers for whom there is no recent history of

default. An aging analysis of these trade receivables is as follows:

RZE-DNE+_A=+—8B" %

32,623,000 T (=&

— =4 : 23,761,000/

7T) 2B HRYGRIAE BIERAEE - %F
RIREETROVEBRRCEZBILEP
B - ZFEBRPAZIREONAT

2014 2013

—EF-nmF —F—=
HK$'000 HKS$'000
FET FET
Up to 6 months S EINYE 25,319 7,345
Over 6 months Hid 7~ EA 7,304 16,416
32,623 23,761
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22.PLEDGED BANK DEPOSITS AND BANK AND

CASH BALANCES

Bank deposits of approximately HK$2,303,896,000 (2013: HK$1,751,064,000)
carry fixed interest rates ranging from 1.1% to 4.4% (2013: 0% to 5.2%)
thus exposing the Group to fair value interest rate risk. Bank deposits
of approximately HK$632,747,000 (2013: HK$523,855,000) carry floating
interest rates thus exposing the Group to cash flow interest rate risk. The
Group's pledged bank deposits represented deposits pledged to banks to

secure banking facilities granted to the Group (Note 31).

Included in the pledged bank deposits and bank and cash balances is an
amount of approximately HK$1,404,111,000 as at 31 December 2014 (2013:
HK$1,500,819,000) denominated in RMB and kept in the PRC. Conversion
of RMB into foreign currencies is subject to the PRC's Foreign Exchange
Control Regulations and Administration of Settlement, Sale and Payment

of Foreign Exchange Regulations.

23.TRADE AND OTHER PAYABLES

An aging analysis of trade payables, based on the date of invoices, is as

follows:

2.CEFRTEIRRRBRTRES

fEER

#92,303,896,000/8 7T (ZZF—=%F : 1,751,064000
BIL) ZRITIFHIRN F1.1%E44% (ZF
—=F  0%E52%) 2 BEEMEREFE - K
SEEE N FEMERE © £632,747,000%
JT (ZZF — =4F : 523,855,000 7C) ZR1T
BRIRZBANEGFE  WAEEEERS
MAERER - REEZBERRITERR
ERBEFRITZER  WMEARTAEE
IRITEE 2B (FFE31) -

FIABEFRITERRRITRIRGEHZ
FERE-—ERZ-ZE-—NOF+=A=+
— B #91,404,111,0008 L (Z T — = F ¢
1,500,819,000% 7T) 2 A R¥EFKIE - HZRK
BEENRTE ARBHBAINEESF
BAMNEE IR RAEE  SERGESE
HEAMIRER o

23.BEZ REMENRE

BHRNFIE (REZEH) 2RES TN
™~

2014 2013

—E-ImF —T—=F

HK$’000 HK$'000

FERT FET

Current to 30 days BNHAZE30H 281,600 258,067
31 to 90 days 31290H 171,781 195,762
Over 90 days i@ 10,411 26,600
Trade payables E ZENFIE 463,792 480,429
Bills payables — secured A EE — A 41,305 -
Dividend payable RS 304,111 =
Other payables H b pEf~t3RIE 401,436 458,951

1,210,644 939,380
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24.BANK BORROWINGS 24 8RITER
2014 2013
—2-mF —E=F
HK$’000 HK$'000
FHExT FET
Bank loans — unsecured RITER — J|IEA 2,557,237 1,977,508
The loans are repayable as follows: BRI BENT
On demand or within one year BRERG PN —FER - 437,384
In the second year F_F - 741,693
In the third to fifth years, inclusive FZEFERF 2,557,237 798,431
2,557,237 1,977,508
Amount due for settlement within 12 months + —1{& B A% HiE & K18
(shown under current liabilities) (RNr#saBEeyIR) - (437,384)
Amount due for settlement after 12 months = 1& B 14 3| Bl &8 5518 2,557,237 1,540,124
The carrying amounts of the Group's loans are denominated in HKS. REBERZIREENATEHE ©
The effective interest rate at 31 December was as follows: R+ A=+—R2EBRFERGERNT :
2014 2013
—ZE—NmF —ET—=F
Bank loans IRITER 3.12% 3.59%

Bank loans are arranged at floating rates thus exposing the Group to cash

flow interest rate risk.

FrERITERDRZSIEER -
BEER LR ERE -
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25.DEFERRED TAX LIABILITIES

25.

The following are the deferred tax liabilities recognised by the Group.

EEHIEEE

TRAAEEFMERZELTREARAE

Revaluation
of property
plant and Withholding
equipment tax Total
EfYE - BER
Bl mBiE #at
HKS$'000 HK$'000 HK$'000
THET TET TET
At 1 January 2013 RZE—=F—A—H 14,941 66,006 80,947
Payment (BN - (62,406) (62,406)
(Credit)/charge to profit or loss (st ABR)7igxs
kR (2,789) 1,426 (1,363)
Exchange differences =58 371 990 1,361
At 31 December 2013 R-Z—=%+—-H
=+t—H 12,523 6,016 18,539
Payment (DE/N = (37,922) (37,922)
(Credit)/charge to profit or loss (5t A1) Bigxn
Mk (2,620) 36,924 34,304
Exchange differences bE 5 =28 (291) (142) (433)
At 31 December 2014 R-ZE2—NE+=A
=+—H 9,612 4,876 14,488

At the end of the reporting period, deferred tax liabilities of HK$58,379,000
(2013: HKS$50,084,000) have not been recognised in respect of the

temporary differences associated with undistributed profits of subsidiaries

as the Group controls the dividend policy of its subsidiaries and it has been

determined that these undistributed profits will not be distributed in the

foreseeable future.

AR HE R 45 R - MR EE B B R AR
DIREMNBENE R EEERELEHIES
1&58,379,0007 7t (= Z — = 4F : 50,084,000
B AAREEEGIENB A RER
REABTZEADERNEARRKTE
Dk °
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26.BRA R EFRG
(i) BA

Number of shares Amount
idvip 4= X
‘000 HK$'000
& FHET
Authorised: JETE
Ordinary shares of HK$0.01 each FREEONEIL EEAR
At 31 December 2013 and 2014 RZBE—=FR=_T—NF
+=A=+—-H 2,000,000 20,000
Issued and fully paid: BEZFTRHE -
Ordinary shares of HK$0.01 each FREEONE L BB
At 1 January 2013 and RZE—=F—A—HK
31 December 2013 —E2—=f+ZA=+—H 923,147 9,231
Cancellation of treasury shares FHEFRS (1,600) (16)
At 31 December 2014 R-_BE—NF+=-A=+—H 921,547 9,215

The Group's objectives when managing capital are to safeguard the
Group's ability to continue as a going concern and to maximise the
return to the shareholders through the optimisation of the debt and

equity balance.

The Group sets the amount of capital in proportion to risk. The Group
manages the capital structure and makes adjustments to it in the light
of changes in economic conditions and the risk characteristics of the
underlying assets. In order to maintain or adjust the capital structure,
the Group may adjust the payment of dividends, issue new shares,
buy-back shares, raise new debts, redeem existing debts or sell assets

to reduce debts.

The Group monitors capital on the basis of the debt-to-adjusted
capital ratio. This ratio is calculated as net debt divided by adjusted
capital. Net debt is calculated as total borrowings less cash and cash
equivalents. Adjusted capital comprises all components of equity
(i.e. share capital, share premium, non-controlling interests, retained
earnings and other reserves) other than debit amounts recognised

in equity.

FEEERE 2 BRRREAEE
BEZSEREEERQE 2N X
EBECER R PRSI AR
RO -

AEERFRBRZLEAARERES
B ARESFRAERNREE LI
BEZEBEBEREEARBRE
HAEE - RGBSR FREEARE - K
SEARERBRARRIRNS <BE - 3
T#h - BEKD B&HE - BO
RAEGBHRHEEENBIRET -

AEERBEEHEALHAEEAR L RE
REXR  GRALL K THAMETE F R A
RABRBEARGTE - BHFEKBERK
BRERBASEFEBYAE KRHEE
rEFEEEMER Y (MBRA - RO
wIE - JFIERIMERE  REANRE
bR - EREEER 2 HNBRSRE
S e

J
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26.SHARE CAPITAL AND TREASURY SHARES
(continued)

(i)

Share capital (continued)

During 2014, the Group's strategy, which was unchanged since 2007,
was to maintain a capital structure with a lowest weighted average
cost of capital. The debt-to-adjusted capital at 31 December 2014 and
at 31 December 2013 were (7.5%) and (6.0%) respectively.

26. RAREEFERG (&)

(i)

R ()

RZZE—F  AEEZRE (BZF
THERE-—ERY)  DHEFEER
INHE T 5 B R Y S AR K 2 BN A
BN TE—MOFE+_A=+—8BK
—E-ZHF+-_AZt+—RAzEKE
KR AR RS R A(7.5%) K%.(6.0%) °

2014 2013

—2-mF —F—=
HK$’000 HKS$'000
FET FET
Total borrowings BER 2,557,237 1,977,508
Less: cash and cash equivalents B ReRReEEY (2,908,442) (2,269,764)
Net debt B 55 (351,205) (292,256)
Total equity AR 3,931,697 4,170,641
Add: debit amounts recognised in equity Al : RESERZ NGS5 731,043 735,384
Adjusted capital ERBEER 4,662,740 4,906,025
Debt-to-adjusted capital EFSEEKI R E AR &R (7.5%) (6.0%)

The only externally imposed capital requirement is that for the Group
to maintain its listing on the Stock Exchange it has to have a public
float of at least 25% of the shares. The Group receives a report from
the share registrars weekly on substantial share interests showing the
non-public float and it demonstrates continuing compliance with the
25% limit throughout the year. As at 31 December 2014, 52.0% (2013:

52.1%) of the shares were in public hands.

INBHEINZ E—BEARERRAERER
M2 ABFREZADEIZEID - AR
HERBRHz EHii - AEEEE
HOBRERNBPECLEERIEAR
HREZEAROERZRSE - EAR
ERTARERNBEFEEHR/ERT
25%BRENZIRE - RZE—HF+=A
=+—H 50% (ZZT—=%F :52.1%)
BB ARALRE -
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26.SHARE CAPITAL AND TREASURY SHARES 26 RAREFRG (&)
(continued)
(ii) Treasury shares (i) BFERH
2014 2013

—Z2—F —E—=F
Number of Treasury  Number of Treasury
shares shares Shares shares
ROEHE EERG KOBEE EERG
‘000 HK$’000 ‘000 HKS$'000
TR FHET & FET
At 1 January R—A—H 1,176 4,341 = =

Shares repurchased to be 13T $H A B8 B AR 1

cancelled 424 1,580 1,176 4,341
Cancellation of treasury shares =T IHEE D (1,600) (5,921) - -
At 31 December w+=—A=+—H - - 1,176 4,341
During December 2013, the Company repurchased 1,176,000 shares RZZB—Z=ZF+=F ARARER
on the Stock Exchange at a total consideration of approximately Fr A 8RB %94,341,0008 T (BERX S
HK$4,341,000 (including transaction costs). During January 2014, FAN) BE[E11,176,00008 88 15 c R=F —
the Company repurchased 424,000 shares on the Stock Exchange ME+ZH - N2 GBS R A ER
at a total consideration of approximately HK$1,580,000 (including & 491,580,000 7T (BIER HA) fE
transaction costs). The total balance of 1,600,000 treasury shares were [21424,0008% A% 19 ° 42 B8 1,600,000/
cancelled on 28 January 2014. EROR-_Z—OF—A=+ N B

o
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27.STATEMENT OF FINANCIAL POSITION OF THE

27. R A 2 B AR R &R

COMPANY
2014 2013
—E-QmEF —F-=F
HK$’000 HKS$'000
FET FET
Property, plant and equipment WME - W= NMRE 202 276
Investments in subsidiaries RHTB AR ZIEE 1 1
Loan receivables EUE 234,681 240,488
Due from subsidiaries NG €] 5,005,915 4,922,516
Other receivables H th e U GRIE 1,933 2
Bank and cash balances RITRB &% 710,198 13,875
Other current assets HinehEE 471 12,004
Bank borrowings RITHEK (2,557,237) (1,977,508)
Other current liabilities HEMRBEE (316,184) (12,000)
NET ASSETS EEFE 3,079,980 3,199,654
Share capital &% 7R 9,215 9,231
Reserves & 3,070,765 3,190,423
TOTAL EQUITY EREE 3,079,980 3,199,654
28.RESERVES 28.1#1%
(a) Group (a) NEE
The amounts of the Group’s reserves and movements therein are REB 7 #EEBESBELREBRESEH N
presented in the consolidated statement of profit or loss and other EERkEMEZARERRFEER

comprehensive income and consolidated statement of changes in

equity.

28% -
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Employee

share-based

ire MR

Share  Treasury compensation Other Retained
premium shares reserve Reserves profits Total
BRHRMAF2Z
RipEE BEERO EESMefRE HHRHE  KRBEF st
HKS$'000 HK$'000 HKS$'000 HK$'000 HKS$'000 HK$'000
FHET FET FET FHET FHET FET
At 1 January 2013 R-ZTE—=F—HF—H 2,485,151 = 51,071 493,099 144,310 3,173,631
Total comprehensive income AEEEHERTLRE
for the year - - - 86,477 100,823 187,300
Dividend paid for 2012 (Note 13) YN —FRE
(BfaE13) = = - - (84,930) (84,930)
Dividends paid for 2013 (Note 13) YN—ZT—=FRE
(F&E13) = = = - (81,237) (81,237)
Purchase of treasury shares (Note 26) &8 EFM D (Fizk26) - (4,341) - - - (4,341)
Changes in equity for the year RELEERE - (4,341) = 86,477 (65,344) 16,792
At 31 December 2013 R-_ZE—=F+=-A
Er=[g 2,485,151 (4,341) 51,071 579,576 78,966 3,190,423
Total comprehensive income AEEEENRSRTE
for the year - - - (82,696) 464,010 381,314
Dividends paid for 2013 (Note 13) Xt —ZE—=FRKE
(fsE13) - = = = (75,567)  (75,567)
Dividend paid for 2014 (Note 13) AT —MFERS
(BI2E13) _ _ _ = (417,461) (417,461)
Purchase of treasury shares (Note 26) B8 B E1FR D (FizE26) - (1,580) - - = (1,580)
Cancellation of treasury shares EHETFRD (Ffi26)
(Note 26) (5,905) 5,921 - - - 16
Employee share-based compensation LAR (D 32 1 2 (& 8
benefits (Note 29) Be s (f20) - - (6,380) - - (6,380)
Changes in equity for the year AEEEREE (5,905) 4,341 (6,380) (82,696) (29,018)  (119,658)
At 31 December 2014 R-_F—F
+=—A=+—H 2,479,246 = 44,691 496,880 49,948 3,070,765
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28.RESERVES (continued)

(c) Nature and purpose of reserves

(i)

(i)

(i

(iv

=

~

Share premium

Under the Companies Law of the Cayman Islands, the funds in
the share premium account of the Company are distributable
to the shareholders of the Company provided that immediately
following the date on which the dividend is proposed to be
distributed, the Company will be in a position to pay off its debts

as they fall due in the ordinary course of business.

Special reserve

The special reserve of the Group comprises (a) the amount
that arose as a result of the reorganisation implemented and
represented the difference between the nominal value of the
aggregate share capital of the subsidiaries acquired pursuant to
the reorganisation, over the nominal value of the share capital
of the Company issued in exchange therefore; and (b) the excess
of the fair value of consideration payable for the acquisition
of additional interest in a subsidiary over the decrease in the

carrying value of the non-controlling interests.

Employee share-based compensation reserve

The employee share-based compensation reserve represents
the fair value of the actual or estimated number of unexercised
share options granted to directors and employees of the Group
recognised in accordance with the accounting policy adopted
for employee share-based compensation benefits in Note 3(k) to

the consolidated financial statements.

Foreign currency translation reserve

The foreign currency translation reserve comprises all foreign
exchange differences arising from the translation of the financial
statements of foreign operations. The reserve is dealt with in
accordance with the accounting policies set out in Note 3(d) (iii)

to the consolidated financial statements.

28.1#%E (&)
() FBEZMEENREW

(i)

(i)

(ii)

(iv)

B 4 (B
RIEFRSHESRRE - AABRN
HERZESAHDIKTARRR
R EZEEFE RS B K
ARRRAGREINMEEEN B HER
BIEPEEHZET -

i Bl i

AEBZERRERRQEETE
AR EE A R RIR AR IR IR E AR TR
BB ARRRAZEEBBAR
AIE LR B M BE T Z RAEELZ
Z8 - RbO)EMN BB A A
ZRIMEm R E R HERBB IR
MRS IRE(ERM D 2 =5 -

Bt s 2 I B & st
MRS % 1 2 B BT S IR
B2 BB R M AR =
218 B S RHA AR B EIR
R ETAREEEREAY
RTEM IR 2 BB 2
AT -

SIS S A fE 1

SN R R R B IET A R E IME R
BB RARMEL ZERZHR -
ZFEBIHIRBEEREMBRRME
3(d) (i Pr#L DI 2 S aT R BRI



28.RESERVES (continued)

(c) Nature and purpose of reserves (continued)
(v) Revaluation reserve

The revaluation reserve represents the Group's share of
associate’s post-acquisition movements in revaluation reserve
and is dealt in accordance with accounting policy in Note 3(c)

to the consolidated financial statements.

=
=

Statutory reserves

The statutory reserves, which are non-distributable, are
appropriated from the profit after taxation of the Group’s PRC

subsidiaries under the applicable laws and regulations in the PRC.

29.EMPLOYEE SHARE-BASED COMPENSATION

BENEFITS
Equity-settled share option scheme

The Company operates a share option scheme (the “Scheme”) for the
purpose of providing incentives and rewards to eligible participants who
contribute to the success of the Group'’s operations. Eligible participants
include the full-time and part-time employees, directors, substantial
shareholders of each member, associates of directors or substantial
shareholders and trustees of any trust pre-approved by the Board of the
Company and the Company’s subsidiaries. The Scheme became effective
on 10 March 2004 and, unless otherwise cancelled or amended, will remain

in force for 10 years from that date.

The options will only be vested to the grantees over a period of four years
(i.e. one-fourth on or after 29 July 2012, one-fourth on or after 29 July
2013, one-fourth on or after 29 July 2014 and one-fourth on or after 29
July 2015) upon fulfillment of certain annual key performance indicators

set and/or to be set by the Board.

Options are lapsed if the employees leave the Group.
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29.EMPLOYEE SHARE-BASED COMPENSATION

BENEFITS (continued)

Equity-settled share option scheme (continued)

Details of the share options outstanding during the year are as follows:

29. ARz BREMEER

(&)

DREEE B REST S (2)

FARARITEZBEEFBTNT

2014 2013
—Z2-F —E-=F
Number of Weighted Number of Weighted
share average share average
options exercise price options exercise price
hofEFR1g INHEF
BREHE TEEE  EREHA 1TEfE
HK$ HKS
BT BT
At 1 January ®n—HB—H 63,522,045 3.64 85,016,988 3.64*
Lapsed during the year RERKK (21,229,940) 3.64  (21,494,943) 3.64
At 31 December R+=—A=+—H 42,292,105 3.64 63,522,045 3.64
Exercisable at the end of the year ~ FAFERA] F174# 20,367,105 3.64 19,672,045 3.64

* The exercise prices have been adjusted to reflect the repricing of share

options during year 2013.

The options outstanding at the end of the reporting period have a
weighted average remaining contractual life of 6.58 years (2013: 7.58 years)
and the exercise price is HK$3.64 (2013: HK$3.64).

At the annual general meeting held on 13 June 2013, the shareholders
have approved to reduce the subscription price of share options granted
from HK$4.72 per share to HK$3.64 per share.

At the date of repricing of share options, the estimated incremental fair
values of the options are HK$11,497,000.

* TRECHABUARBR-_ZE-—=FBERK
BEHEE -

A R 2 B R A R B i R 1T 60 2 BB AR 4 2
BEFBEHNFHASSF (ZE—=
F:758%F)  FIEERIAET (ZT—=
& 364787T) ©

RZE—=FXA+=HRT2KRERBAF
At BRREHESFSEELEREZR
BENTR472BTEEGRI 4B ©

RIEREEHNCELE  BREZGHTA
FEIE S 11,497,000 7T ©
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29.EMPLOYEE SHARE-BASED COMPENSATION 29. 0B ZEREMEEF
BENEFITS (continued) (%)
Equity-settled share option scheme (continued) AR REE E BB IR fEsT R (&)
These incremental fair values were calculated using the Black-Scholes ZENTFEEENFERBH R SRS
Model. The inputs into the model are as follows: HEE o B EXFAEANERNT -
Repricing date EHEERD 13 June 2013
—E—=FXA+=H
Option value — HK$ BAEEE — AT 0.4486 - 0.5427
Weighted average share price — HK$ INREFEE(E — BT 2.871
Weighted average exercise price — HKS NEFIHITEE - BT 3.64
Expected volatility TEER R IR 4557% — 47.71%
Expected life TEERFEA 3.6 - 5.1 years
Risk free rate £ R B ) = 0.55% — 0.85%
Expected dividend yield TEARRR B K 6.27%
Expected volatility was determined by calculating the historical volatility TR HRE TOAR R T B AN 1 B AR (B 50 AR
of the Company’s share price over the previous year before the date of BT BB 2B kAR 2 LR R
repricing of share options. The expected life used in the model has been T BAERZEFFHERELAEE
adjusted, based on the Group's best estimate, for the effects of early ZEREME  RERESBEARETER
exercise behaviour of the option holders. PAERTIEP R R B R AR -
30.RELATED PARTY TRANSACTIONS 30.FEALTRS
Save as disclosed elsewhere in these consolidated financial statements, BRESEaBHRREABBoMBEES
the Group had the following material related party transactions during Sh REERAFEBETATERNRE
the year: AERS
2014 2013
—ZT-mF —E—=F
HK$’000 HKS$'000
FET FHT
Purchases from associates BRI 210,790 196,268
Note: The purchases from associates were made under normal commercial terms. Wik MBS AR KB IIRE —REERTE

7o
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30.RELATED PARTY TRANSACTIONS (continued)

At the end of the reporting period, the following balances with related

parties were included in:

30.BEAELRS (&

RBEMRERE - THBEAL &R
FIA

2014 2013
—E-mE —F—=
HK$'000 HK$'000
FET FH&T
Trade and other receivables: B 5 N E b ERGR
Associates /N 59,596 54,798
Trade and other payables: Z 5 R HEM B
Associates A= /N] 42,999 31,512

The amounts due from/to associates are unsecured, interest free and have

no fixed term of repayment.

31.BANKING FACILITIES

As at 31 December 2013 and 2014, banking facilities of the Group are
mainly secured by the charge over certain bank deposits (Note 22) and

corporate guarantees given by the Company and certain subsidiaries.

JEN B2 AR RIARERMR - 28 R E
TERTH o

31.8R1TEE
N =ER-—F-—mE+=A=+—

B $%IZ$ETT1Z???E£M S TRTF
A B (FFE22) A RA R R R E TS
REHRHZ N RHERIEER o
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32.COMMITMENTS 32.7K1E
As at 31 December 2014 the Group had the following commitments: RZEBE—UF+_A=+—80 ~EEZ

APENT

) AREHE AR

AEERBEEHELHERE TH
RERBENE - BRARARELREE
MEZRITEBNF—=+5F -

(a) Operating lease commitments
The Group leases certain of its office and factory premises under
operating lease arrangements. The original lease terms for the office
and factory premises range from one year to ten years.

REBETABGHEELEHEAINZARAR

Total future minimum lease payments under non-cancellable

operating leases are as follows: EBS@TEOT
2014 2013
—2-DF e
HK$’000 HKS$'000
FET FHT
Within one year —F R 24,464 25,156
In the second to fifth years, inclusive FEERT (BEEERTF) 55,140 67,419
After five years HFE 27,484 36,419
107,088 128,994
(b) Capital commitments ) BAREIE
2014 2013
—E2-DF —F—=
HK$’000 HKS$'000
FET FHT
Contracted but not provided for: HEIEE S
Acquisition of property, BEME  BREMEE
plant and equipment 54,577 42,986
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33.CONTINGENT LIABILITIES

At 31 December 2014, the Group did not have any significant contingent
liabilities (2013: Nil).

34.SEGMENT INFORMATION

The Group has two reportable segments under HKFRS 8 as follows:

- Printing of cigarette packages
- Manufacturing of transfer paper and laser film

The Group's reportable segments are strategic business units that offer
different products. They are managed separately because each business

requires different technology and marketing strategies.

The accounting policies of the operating segments are the same as those
described in Note 3 to the consolidated financial statements. Segment
profits or losses do not include corporate administrative expenses.
Segment assets do not include goodwill, loan receivables, available-for-
sale financial assets, prepayments and deposits and other receivables
for general administrative use. Segment liabilities do not include bank

borrowings and other payables and accruals for general administrative use.

33.

34.

HAREE

RZZE—NUFE+_A=+—H AEBRL
EAMEARABE (ZT—=F &) -

7 BB E
AEEREBUBREENEHHEET
S22 3

- BEAKHR
- BEBRRREHEIE

AEBZAEBNHRREETAERZR
BRI EN - HRNBEEBFE TR Z &M
NHIGHERE  MRSERVBILER -

RED MG RRELR A M B RRME
PRt ey — 2 - DHBEE T BREEETR
X - nHEETBRBE  BRER
AHEESREE  BNFBARRER—
MRITHBA® 2 M EYRIE - S EAED
BRIETEE  HMBNFER-—RITR
Rz EETER -
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34.SEGMENT INFORMATION (continued) 34. 7 EE R (&)
Information about reportable segment profit, assets and liabilities: BRARNEXRozmM BEMBEZE
#}

Manufacturing  Manufacturing

Printing of Printing of of transfer of transfer
cigarette cigarette paper and paper and
packages packages laser film laser film Total Total
BBAR EBHR
BEALOR  sEAKHR BAERE RaTREE e e
2014 2013 2014 2013 2014 2013
“E-mE —F-=f “E-RmE —3-=f “E-mE —F-=f
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HKS'000
TARL TARL TER TAT TER TAT
Year ended 31 December BEt-A=t-BLEE
Revenue from external customers  RESMERF 2 Wi 3,516,907 3,716,141 38,132 46236 3,555,039 3762377
Segment profit AEEF 708,321 575,880 6,760 9279 715,081 585,159
Interest income FIBMA 31,688 21376 343 118 32,031 21,494
Depreciation and amortisation 7% & 8 (106,089) (91,417) (952) (920) (107,041) (92,331)
Share of profit of associates =Nyl 32,476 35,067 4,543 6,456 37,019 41523
Income tax expenses FERAY (199,643) (274,002) (462) (601) (200,105) (274,603)
Additions to segment RENHERDEE
non-current assets 88,362 69,083 390 47 88,752 70,154
As at 31 December R+=A=1+-H
Segment assets PHEE 3,115,057 3,248,040 68,182 74,484 3,183,239 3322524
Segment liabilities PHAE (866,594) (972,631) (3,126) (1353) (869,720) (973984)

Interests in associates NN A 5 92,160 102,526 29,267 38677 121,427 141203
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34.SEGMENT INFORMATION (continued) 34.9ZER (42)
Reconciliation of reportable segment profit or loss, assets and liabilities: BRANERozER BENAGBZY
R
2014 2013
-2 —F—=
HK$'000 HK$'000
FHERT FH&T
Profit or loss Bi
Total profit or loss of reportable segments 2w BB EE 715,081 585,159
Other profit or loss HibEzm (307,667) (145,629)
Consolidated profit for the year REFELRE A 407,414 439,530
Assets BE
Total assets of reportable segments AIZERDEREE 3,183,239 3,322,524
Goodwill EES 2,649,381 2,728,611
Loan receivables and other assets ERERREMEE 234,681 240,488
Available-for-sale financial assets AHEHEECREE 1,722 1,766
Other assets Hith&ZE 1,678,025 917,979
Consolidated total assets CAREE 7,747,048 7,211,368
Liabilities afE
Total liabilities of reportable segments AE2HHEHLaE (869,720) (973,984)
Other liabilities Hiafd (2,945,631) (2,066,743)

Consolidated total liabilities TAEBAaE (3,815,351) (3,040,727)




34.SEGMENT INFORMATION (continued)

Geographical information:

Over 90% of the Group's revenue and assets are derived from customers
and operations based in the PRC and accordingly, no further analysis of

the Group’s geographical information is disclosed.

RMERARAR | —T—NEEH
AMVIG Holdings Limited Annual Report 2014\

NOTES TO THE CONSOLIDATED) | -/
FINANCIAL STATEMENTS
ke M BRI

34. 7 BER (2
SR AR
AEBBowKE R EERE N PELE

PRE® A EE-SPREREEZ
HEER DT o

Revenue from major customers: KAFERFE 2

2014 2013
—E-lF —E—=
HK$'000 HKS$'000
FET FET
Printing of cigarette packages BI85 E |
Customer A ZEH 1,421,166 1,537,997
Customer B BB 594,213 570,851
Customer C Z2FEA 548,177 651,607
Customer D BEET 474,497 423,175
35.PRINCIPAL SUBSIDIARIES 35. X EME A A

Particulars of the principal subsidiaries as at 31 December 2014 are as

RZE-—NFE+_A=T—HBXEMBER

follows: AIFBOT -
Issued and fully
Place of incorporation/ paid-up share capital/ Percentage of ownership
Name registration and operation  registered capital interest/profit sharing Principal activities
BRTR EhEaRS
#% DAL/ HRREERYE HEREEMER BHNESADL TEEH
Direct Indirect
E# Gk
AMVIG Group Limited British Virgin Islands ("BVI") Ordinary HK$1,000 100% - Investment holding
BENEEERAR RBRAES BB ,000E T 100% - REER
(ELTELY
AMVIG Investment Limited Hong Kong Ordinary HK$6,060,100 - 100%  Investment holding
BHREBRARA BE E3mAR6,060,10078 70 - 100% REEZR
Beijing Leigh-Mardon Pacific PRC Registered capital - 83%  Printing of cigarette
Packaging Co, Ltd. USD13,000,000 packages
("Beijing LMPP") (Note a)
ERBEHRFFRERRAA HE AMER - 83% BEBKIR

(T RREH) (Mia) 13,000,000 7T
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35.PRINCIPAL SUBSIDIARIES (continued)

Place of incorporation/

I5.EEMMBAT (&

Issued and fully
paid-up share capital/

Percentage of ownership

Name registration and operation  registered capital interest/profit sharing Principal activities
BRTR ElhEaRS
#8 TR/ BRREERYE HEREEMER BHNESADL TEEH
Direct Indirect
E# Gk
Bellgate International Limited BVI Ordinary HK$509,040,001 - 100%  Investment holding
Bellgate International Limited EREXEE 38 1%509,040,001 T = 100% REER
Charm Profit Holdings Limited Hong Kong Ordinary HKS1 = 100%  Investment holding
BREEBRAA BE LERIET - 100% HREZER
Dongguan KWG Colour Printing PRC Registered capital - 100%  Printing of cigarette
Co,, Ltd. ('DG KWG")* (Note b) HK$40,000,000 packages
REERVHERAR i AMER - 100% HEREER
(TREBR]) # (M3b) 40,000,007 7T
Famous Plus Group Limited Hong Kong Ordinary HK$100 - 100%  Investment holding
HREEERAR BE LR 1007 - 100% REER
Glory Express International Limited Hong Kong Ordinary HKS2 - 100%  Investment holding
HEERBR AR BE ERRBT - 100% REZR
Hangzhou Weicheng Printing PRC Registered capital - 100%  Printing of cigarette
Co,, Ltd. ("HZ Weicheng") (Note c) UsD10,000,000 packages
MNERKEIRIERAR i AMER - 100% BEREDR
(TR ER ]) (BitsEc) 10,000,000 7T
Kunming World Grand Innovation Printing PRC Registered capital = 100%  Printing of cigarette
Co,, Ltd. ("Kunming World Grand") UsD7,500,000 packages
(Note d)
(Formerly known as Kunming World
Grand Colour Printing Co,, Ltd.)
ERERMAIDBEERAR h AR - 100%  BEEKER
(TESRER]) (Hitd) 75000005 7T
(AIBAERRRVIBRAA)
Leigh-Mardon Pacific Packaging Pte Ltd. ~ Singapore Ordinary 5G$85,495,870 - 100%  Investment holding
Leigh-Mardon Pacific Packaging Pte Ltd. ~ $TI13% gl - 100% REZER
85,495,8703T M TT
Mega Vision Enterprises Limited BVI Ordinary USD1 - 100%  Investment holding
Mega Vision Enterprises Limited EREXEE TEkIET - 100% HEER
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Place of incorporation/
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I5.EEMMBAT (&

Issued and fully
paid-up share capital/

Percentage of ownership

Name registration and operation  registered capital interest/profit sharing Principal activities
BRTR ElERERER
A% SRR HRREERSE HEREHEBER HNES AL TERK
Direct Indirect
EE ik
Qingdao Leigh-Mardon Packaging PRC Registered capital = 60% Printing of cigarette
Co, Ltd. ("Qingdao LMPP") (Note e) UsD15,515,000 packages
EEREHBEERAR HhE B - 60% BEBEHR
(IEBREA]) (Mite) 15,515,000
World Grand Holdings Limited Hong Kong Ordinary HK$15,000,000 = 100%  Investment holding
BEEBBRAR BE A% 15,000,000/ 7T - 100% REER
Xian Great Sky Laser Hologram PRC Registered capital - 51%  Manufacturing of
Co,, Ltd. ("Xian Hologram”)* (Note f) RMB7,140,000 laser film
ARARARBEERAA HE AMER - 51% SEGTRENE
(TARAKX]) # (HFH) ARH7,140,0007C
Notes: st -

(a)

(b)

Beijing LMPP is a sino-foreign equity joint venture enterprise with an
operating period of 50 years commencing from 12 May 1995.

DG KWG is a wholly foreign-owned enterprise with an operating period of 25
years commencing from 15 February 2007.

HZ Weicheng is a wholly foreign-owned enterprise with an operating period
of 30 years commencing from 30 March 1996.

Kunming World Grand is a wholly foreign-owned enterprise with an
operating period of 20 years commencing from 7 March 2002.

Qingdao LMPP is a sino-foreign equity joint venture enterprise with an
operating period of 30 years commencing from 19 May 1993.

Xian Hologram is a sino-foreign cooperative joint venture enterprise with an
operating period of 20 years commencing from 4 December 2004.

The English names of these companies represent management's best efforts
at translating the Chinese names of these companies as no English names
have been registered.

As at 31 December 2014, the bank and cash balances of the Company’s
subsidiaries in the PRC denominated in RMB amounted to HK$1,404,111,000
(2013: HK$1,500,819,000). Conversion of RMB into foreign currencies

is subject to the PRC's Foreign Exchange Control Regulations and

Administration of Settlement, Sale and Payment of Foreign Exchange

Regulations.

@ ERBFHATIGERLLEDE KLHH
—hANAFRA+ =BT AHS0F

b) REERRIEBELE  KELHPH-_TT
Tt FE - ATRH B AHSEF -

© MMNERRIEBELE KEHH—NA
NE=ZA=1T B RBH30F -

d) BRRERIBBELHE KLHH_TT
—HE=Z AR AH20%F -

0 FERF[HAB/TIGERLLELE KLHH
—NA=FA A+ BEFTAH30F

 BERRRBFIEGERLLERE  KLEHE—
TTMFE+— A B LR BH20%F -

#  RERFWEESGEM BN - HRXEMETS
HEEBEREEHXAWEDB=ZMA

RZT—NMNFEF+ZA=+—08 ' AQA%E
FREOMKMERRNUARBITENRTRE
& 4R H) B1,404111,0008 T (& — =
% :1,500,819,0008 7T) © AR H ] A5
BAXPBIINEE B R RAEE - SER
IFE B IRARE FTARR o
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36.EVENT AFTER THE REPORTING PERIOD

On 11 February 2015, AMVIG Investment Limited (a wholly-owned
subsidiary of the Company, “the Purchaser”), and Mr. Xiong Ronghua
(“the Vendor”) entered into an acquisition of shares and shareholders’
loan agreement (“Agreement”), pursuant to which the Purchaser has
conditionally agreed to purchase and the Vendor has conditionally agreed
to sell 30% of the issued share capital of Xinhong International Investment
Limited (“Xinhong International”) and 30% of the outstanding balance of
shareholders' loan receivables by the Vendor from Xinhong International
as of the date of the Agreement free from encumbrance but together with
all rights attached or accruing thereto at a consideration of approximately
RMB108 million (equivalent to approximately HK$136.8 million). The
consideration is to be satisfied as to approximately RMB42 million
(equivalent to approximately HK$53.3 million) in cash upon completion
of the transaction and as to the remaining balance by the Company’s
assignment of loan receivables. Xinhong International is, through its
indirect subsidiary located in Wuhan City of the PRC, principally engaged
in the printing of high quality cigarette packages.

As the acquisition was completed shortly before the approval date of this
consolidated financial statements, it is impracticable at this moment to

disclose further information about the acquisition.

37.APPROVAL OF FINANCIAL STATEMENTS

The consolidated financial statements were approved and authorised for

issue by the Board of Directors on 30 March 2015.
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The following is a summary of the results and of the assets and liabilities of UTAAREBEEENEEHAERE  Thik
the Group prepared on the bases set out in Note below: TP EE F s E AR B

Year ended 31 December

BET-A=T—BIHFE

2014 2013 2012 2011 2010
—E-NF —E—=F ZT—-F T——F ZT-IF
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
THER FHT FET FHIT TAT
RESULTS #i5
Turnover ]
Printing of cigarette packages BRI 3,516,907 3,716,141 3,557,164 3,333,193 2,572,372
Manufacturing of transfer paper ERR N IEG RS
and laser film 38,132 46,236 38,953 36,808 78,789
3,555,039 3,762,377 3,596,117 3,370,001 2,651,161
Profit before share of profit RETIEIGE 2 A B R F
of associates Bl 2 S A 607,493 674,137 641,827 763,568 691,965
Share of profit of associates FE{R B E N ARG T 37,019 41,523 50,960 60,788 85,420
Profit before tax i B A 644,512 715,660 692,787 824,356 777,385
Income tax expenses FriS TR 2 (237,098) (276,130) (238,684) (242,906) (176,632)
Profit for the year REFRER 407,414 439,530 454,103 581,450 600,753
Attributable to: AT &7 A
Owners of the Company KARER A 361,567 392,325 415,776 547,823 570,914
Non-controlling interests JEFEB AR 45,847 47,205 38,327 33,627 29,839

407,414 439,530 454,103 581,450 600,753
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As at 31 December

®+=—A=+-—-8
2014 2013 2012 2011 2010
—ET-NFE —T—=F —T——F —T——F T-ZTF
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000

FET TAT THET TET TET

ASSETS AND LIABILITIES EERAE
Non-current assets EREFBEE 3,714,606 3,855,786 3,845,130 3,813,659 3,770,843
Current assets MEEE 4,032,442 3,355,582 2,647,701 2,747,912 2,213,283
Current liabilities mBEE (1,243,626)  (1,482,064) (1,033,845  (1,178,941)  (1,090,629)
Non-current liabilities FEREFaE (2,571,725)  (1,558,663)  (1,628,546) (837,543) (875,382)
Total equity B 3,931,697 4,170,641 3,830,440 4,545,087 4,018,115
Attributable to: AT & AR :
Owners of the Company ZAN/NSIEZS DN 3,707,903 3,954,749 3,629,787 4,354,253 3,838,887
Non-controlling interests JEFE MRS 223,794 215,892 200,653 190,834 179,228
3,931,697 4,170,641 3,830,440 4,545,087 4,018,115
Note:  Amounts disclosed in the summary of financial information for prior years were Mz MBERMEARBZ BEFESEIBEA

extracted from the annual report for the year ended 31 December 2013. BHE_T—=F+-A=+—HILFEZFHK-
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