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MISSION
AND VISION
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Solidify our leading role in the
tobacco packaging industry in China
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Strengthen corporate

governance and achieve international
environmental standards
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Maintain as the market
leader in the cigarette packaging printing
industry in the People’s Republic of China
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CORPORATE
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GEOGRAPHICAL
COVERAGE
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GEOGRAPHICAL
COVERAGE
b 15 B
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FINANCIAL
HIGHLIGHTS
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FINANCIAL
HIGHLIGHTS
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CHAIRMAN'S
STATEMENT
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CHAIRMAN'S
STATEMENT
BT

Dear Shareholders,

On behalf of the Board (the “Board”) of Directors (the “Directors’), | am
pleased to present to you the annual results of AMVIG Holdings Limited (the
“Company” or "AMVIG", together with its subsidiaries, the "Group”) for the
financial year ended 31 December 2015 (the "Reporting Period”).

In 2015, despite the challenging economic environment, the tobacco
industry continued to remain as the single largest tax and revenue
contributing industry to the China state revenue pool. For the year 2015,
taxes and revenue from the tobacco industry grew by 7.2% when compared
to 2014. However, sales volume went down by 2.4%, which reflected that
the industry was affected by the government austerity drive. The huge tax
contribution was due to improved product mix as a result of some structural
changes. We anticipate such a trend to stay throughout 2016 as the state
continues to place growth targets on the industry’s taxes and revenues.
To achieve the growth targets, it is necessary for tobacco companies to
introduce new products to further improve their product mix. This is where
the tobacco packaging companies may come into play with new package

designs.

The shift in the market landscape of the tobacco industry presents
opportunities for more sizeable tobacco packaging companies to participate
in the innovation of new packages together with the customers. As a result,
more expenses and investments are expected to be incurred in the short
term for the development of new designs. However, in the longer term, we
expect it to benefit the Group as these new products will meet the demands

of the new market.
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During the year, the Group has acquired a small interest in a tobacco
packaging company in Hubei. This acquisition complements the Group's

businesses in the central part of China.

Given the challenging competitive environment, the Group has performed
satisfactorily in 2015. Turnover has declined due to a reduction in the overall
sales volume. This is in line with the shift in product mix of the entire tobacco
industry. The Group has continued its efforts to reduce expenses and as such,
the level of expenses was contained at a reasonable level despite the general

inflationary pressure in China.

On the other hand, the Group has encountered an unexpectedly large
devaluation of Renminbi in the second half of 2015. Such devaluation has
impacted the Group's reported results in two aspects: an exchange loss of
HKS$146 million on the Group’s Hong Kong dollar borrowings of HK$2.1 billion
and the reported profit for the year was less as the Group’s operations are
conducted in Renminbi while our reporting currency is Hong Kong dollars.
Excluding the impact of the exchange loss, on a constant currency basis, the

underlying profit actually grew by 0.5% when compared to that of last year.

The financial position of the Group continued to be strong with a cash
holding of HK$1.9 billion. The Board resolved to recommend a final dividend

and special dividend of HK0.7 cent and HK6.6 cents, respectively.
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CHAIRMAN'S
STATEMENT
BT

EARNINGS AND DIVIDENDS

For the Reporting Period, the Group’s turnover was HK$3,265 million, a
decrease of 8% as compared to last year. Profit attributable to owners of
the Company was HK$256 million in 2015, a decrease of 29% from HK$362
million with that of last year. Excluding the impact of exchange differences,
and in constant currency terms, the Group's underlying net profit was HK$416
million, comparable to last year, in spite of the slight drop in turnover. Basic
earnings per share were HK27.7 cents representing a decrease of 29.3%.
The Board recommended the payment of a final dividend of HKO0.7 cent per
share and a final special dividend of HK6.6 cents per share, together with the
special interim dividends and the interim dividends, total dividends of HK22.9

cents per share were recommended for the Reporting Period.

The net cash inflows generated from operating activities for the Reporting

Period was approximately HK$431 million.

OUTLOOK

Driven by the need to achieve the state’s target on taxes and revenues, we
expect our customers to focus on improving the product mix. This will lead
to vast demands for new designs and innovations in tobacco packaging. We
anticipate the overall gross profit margin of the tobacco packaging industry

will improve with the shift to better product mix.

In supporting our customers’ objective, we will need to increase our
investments in research and development so as to fulfil the demands for

innovative products and packaging designs.

Internally, the Group will centralise its purchasing needs to further reduce the
total material costs. Other measures to reduce costs, including automation,

productivity improvements and wastage reduction will continue.
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On the financing side, the Group was hit by the unexpected large
devaluation of Renminbi in 2015 since its entire borrowings are denominated
in Hong Kong dollars. In 2016, the management will assess the Group's
foreign exchange risks and will consider a number of options to reduce such
risks. However, other factors will have to be taken into consideration, which
include the increase in finance costs and/or withholding taxes on dividends

to be remitted out from China.

Finally, on behalf of the Board, | would like to take this opportunity to extend
my gratitude to our customers, business partners and other stakeholders for
the consistent support and trust in helping us to grow the business. | would
also like to reiterate our commitment to continue to create higher returns for

our shareholders.

Chan Chew Keak, Billy

Chairman

Hong Kong, 18 March 2016
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MANAGEMENT DISCUSSION
AND ANALYSIS
BEENmRAIN

BUSINESS REVIEW

The management of AMVIG is pleased to report its financial results of 2015.

The Group followed the recent trend of the tobacco industry with an
improvement in product mix amid a slight drop in volume, causing the
turnover to drop by 8% during the Reporting Period when compared to
last year. The decline in turnover was also affected by the devaluation of
Renminbi, the Group's functional currency, against Hong Kong dollars, the
Group's reporting currency. On a constant currency basis, turnover of the

Group dropped 6% during the Reporting Period.

Nonetheless, the drop in turnover was compensated with a continuous
improvement in product mix as the gross profit margin of the Group

improved from 30.9% to 31.5% during the Reporting Period.

Net profit attributable to owners of the Company, however, dropped from
HK$362 million to HK$256 million mainly due to (1) an exchange loss
of HK$146 million recognized during the Reporting Period as Renminbi
devalued against Hong Kong dollars, the denominating currency of the
Group's borrowings; (2) the devaluation of Renminbi against Hong Kong
dollars have also caused a drop in the reported profit from our operating
subsidiaries, which have substantially conducted all of their businesses in
Renminbi. Excluding the above exchange losses, and on a constant currency
basis, the underlying profit during the Reporting Period was HK$416 million,
which is slightly higher than the underlying profit of HK$414 million in 2014.

The operational cash flow of the Group continued to be strong. During the
Reporting Period, the net operational cash inflow of the Group amounted
to HK$431 million. In view of the strong financial position, in addition to the
normal interim and final dividends, the Board has announced an interim
special dividend amounted to HK5.2 cents per share and proposed a final

special dividend of HK6.6 cents per share during the Reporting Period.
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FINANCIAL REVIEW
Turnover

During the Reporting Period, the Group recorded a slight drop in turnover
of 8% from HK$3,555 million to HK$3,265 million. This was mainly due to (1)
a shift in product mix which resulted in a slight drop in volume, but product
prices still remain stable; and (2) a devaluation of Renminbi against Hong
Kong dollars which is the Group’s reporting currency. On a constant currency
basis, the Group's turnover dropped 6% during the Reporting Period when

compared to last year.

Gross Profit

During the Reporting Period, the overall gross profit margin was 31.5%, which
represents a rise of 0.6 percentage point when compared to that of last
year. The improvement in gross profit margin was due to an improvement in
product mix together with a better cost structure resulted from cost savings

efforts.

Other Income

In 2015, other income, comprised mainly interest income from the bank
deposits, increased as a result of the increase in the Group's average cash and

bank balances for the Reporting Period.

Operating Costs

Operating costs (including administrative expenses and selling and
distribution costs) increased slightly by HK$9 million from HK$428 million in
2014 to HKS$437 million in 2015. Operating costs expressed as a percentage
of turnover remained stable and increased slightly from 12% in 2014 to 13.4%
in the Reporting Period. The increase in operating costs was mainly due to

general inflation over the past year.

Other Operating Expenses

The exchange loss on revaluing borrowings denominated in Hong Kong
dollars against depreciating Renminbi amounted to HK$146 million during

the Reporting Period was classified under other operating expenses.

Finance Costs

Finance costs decreased slightly from HK$81.8 million in 2014 to HK$80.2

million for the Reporting Period.
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Share of Profit of Associates

Share of profit of associates decreased slightly from HK$37 million in 2014
to HK$34 million for the Reporting Period. The drop in share of profit of
associates was mainly due to a disappointing result in our Nanjing Plant as its
major customer has concentrated on using its excessive inventories on hand
in the first half of 2015. The situation had improved in the second half of
2015, although the full year results of our Nanjing Plant still fell short of that

of last year.

Taxation

The effective tax rate of the Group increased by 2.8 percentage points from
36.8% in 2014 to 39.6% in 2015 due to the increase in exchange loss arising
from the devaluation of Renminbi against Hong Kong dollars, which was not
tax deductible in China.

Profit attributable to Owners of the Company

The Group achieved a profit attributable to owners of the Company of
HK$256 million during the Reporting Period, representing a decrease of 29%
from HKS$362 million in 2014. The decrease was mainly due to an exchange
loss of HKS146 million (2014: HKS$53 million), and the devaluation in Renminbi
against Hong Kong dollars which resulted in less reported profit. Excluding
the exchange loss and on a constant currency basis, the Group's underlying
net profit was HK$416 million in 2015, which was slightly higher than the
underlying net profit of HK$414 million in 2014.

Segmental Information

During the Reporting Period, substantially all the turnover was derived from

printing of cigarette packages.

Dividends

The Board recommended the payment of a final dividend of HKO.7 cent
per share (2014: HK7.5 cents) and a final special dividend of HK6.6 cents
per share (2014: HK3.7 cents) for the year ended 31 December 2015 to
be payable to the shareholders of the Company whose names appear on
the register of members of the Company as at 17 June 2016. Subject to
the approval of the Company’s shareholders at the forthcoming Annual
General Meeting of the Company, the said final dividend and final special
dividend will be paid to the Company’s shareholders on or around
27 June 2016.
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Financial Position

As at 31 December 2015, total assets of the Group amounted to HK$6,739
million and its total liabilities amounted to HK$2,993 million, representing a
decrease of HKS$1,008 million and HK$822 million, respectively as compared
to 31 December 2014.

Borrowings and Banking Facilities

As at 31 December 2015, the Group had gross interest-bearing borrowings
of approximately HK$2,082 million (31 December 2014: HK$2,557 million),
representing a decrease of HK$475 million over the last year end. The
decrease of bank borrowings was due to the repayment of a portion of the
bank borrowings before the end of the year in order to reduce the foreign

exchange risks of the Group.

Substantially all of the interest-bearing borrowings are unsecured,
denominated in Hong Kong dollars and bear interest at floating rates. The

maturity profile of the Group's gross interest-bearing borrowings is as follows:
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As of 31 December 2015, the Group had committed but undrawn banking
facilities amounted to HK$500 million (31 December 2014: Nil).
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Capital Structure

As at 31 December 2015, the Group had net assets of HK$3,746 million
comprising non-current assets of HKS$3,695 million, net current assets of
HKS$2,135 million and non-current liabilities of HK$2,084 million.

Gearing ratio, measured by total interest-bearing borrowings as a percentage
of equity, decreased from 65% as at 31 December 2014 to 56% as at 31
December 2015. Such decrease was primarily due to the repayment of a
portion of the bank borrowings before the end of the year in order to reduce

the foreign exchange risks of the Group.

Charges on the Group's Assets

As at 31 December 2015, assets with carrying amount of approximately
HK$34.2 million (31 December 2014: HK$28.5 million) were pledged to banks

in respect of banking facilities granted to the Group.

Contingent Liabilities

As at 31 December 2015, the Group did not have any significant contingent
liabilities (31 December 2014: Nil).

Capital Commitments

As at 31 December 2015, the Group had capital commitments
contracted but not provided for in respect of acquisition of
property, plant and equipment of HK$45 million (31 December
2014: HKS55 million).

Working Capital

The current ratio increased from 324% at last year end to 335% at 31
December 2015 mainly due to the net effect of (i) decrease in cash and bank
balances resulted from the usage of cash to repay a certain portion of the
bank borrowings before the end of 2015; and (ii) decrease in trade and other

payables balance as at 31 December 2015.
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Foreign Currency Exposure

During the Reporting Period, the Group's business transactions were mainly
denominated in Renminbi. All bank borrowings were denominated in Hong
Kong dollars. Since the functional currency of the Company is Renminbi, the
Group has foreign currency exposure on Hong Kong dollars related to its

bank borrowings.

Treasury Policies

The Group adopts a prudent approach with respect to treasury and funding
policies, with a focus on risk management and transactions that are directly

related to the underlying business of the Group.

Acquisition and Disposal

During the Reporting Period, there was no material acquisition and disposal

of subsidiaries or associated companies by the Group.

REMUNERATION POLICIES AND EMPLOYEE
INFORMATION

As at 31 December 2015, the Group had 2,447 full time employees in Hong
Kong and the PRC. Total staff costs (including Directors’ emoluments and
employee share-based compensation benefits) amounted to approximately
HKS$417 million (2014: HK$373 million) for the year. All full time salaried
employees, except for factory workers and contract employees, are being
paid on a monthly basis, plus a discretionary performance bonus. Factory
workers are being remunerated based on a basic wage plus production
incentive. The Group ensures that the pay levels of its employees are
competitive and employees are rewarded on a performance related basis
within the general framework of the Group's salary and bonus system. In
addition to salaries, the Group provides staff benefits including medical
insurance and contributions to staff's provident fund. Share options, awards
and bonuses are also available to employees of the Group at the discretion

of the Board and depending upon the financial performance of the Group.
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PROSPECTS

It is expected that the recent trend of the tobacco market will continue into
the near future. Volume will continue to come down while the product mix
will improve. The demand for new package designs is escalating and this will
present scalable suppliers with opportunities to develop and capture new

markets.

On the other hand, in order to capture the opportunities on new products,
more investments in research and development are expected in the coming
year. Moreover, new regulations on environmental protection require the
Group to invest in equipment to reduce the emission of volatile inorganic
compounds. It is expected more expenditure will be incurred in this regard.
As usual, management will strive to contain costs and neutralize the adverse
impacts of such supplementary investments through central purchasing,

profit improvement programs and work process automation etc..

The Group will also continue to seek value-added acquisitions in order to
expand its footprint in the market. The management will also seek a solution
to contain the foreign exchange risks being faced by the Group. A number
of alternatives are being considered. However, it should be noted that any
measures of containing foreign exchange risks will be at the expense of

increment in finance costs and/or taxes.

Management would like to take this opportunity to show our appreciation
to the great support from all our shareholders, suppliers and customers. We
would also like to extend our gratitude to all our staff for their continuous
dedication, commitment and contribution to the development of the Group
during this turbulent time. The Group will strive to overcome the difficulties

and challenges ahead to create higher return to our shareholders.
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Mr. Chan Chew Kealk, Billy

BIREEEE

NON-EXECUTIVE CHAIRMAN
Mr. Chan Chew Keak, Billy (& R& 4t 5t &)

aged 65, was appointed as Executive Director in January 2005 and was
appointed as the Executive Chairman of the Group in April 2006. He had also
been the Chief Executive Officer overseeing the overall management of the
Group and development of corporate policies and strategies for development
of the business until 19 November 2009. With effect from 20 April 2010,
Mr. Chan was re-designated as Non-executive Chairman of the Board. Mr.
Chan has been the Managing Director of Amcor Asia, part of Amcor Limited
which is a substantial shareholder of the Company, since 1995. Mr. Chan is
a Chartered Engineer (UK) with a Master of Business Administration degree
from University of Strathclyde in United Kingdom. He is a member of the

Chartered Engineer Institution (UK).
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|
\Mr. Chan Sai Wai
BRUEAESEE

EXECUTIVE DIRECTORS
Mr. Chan Sai Wai (FR{tH{Z £ 4)

aged 58, was appointed as Executive Director in June 2006 and has become
the Vice Chairman of the Group since June 2007. Mr. Chan is the director
of several subsidiaries of the Company. He has been primarily responsible
for overall management and operation of World Grand Holdings Limited
and its subsidiaries. Mr. Chan has been engaging in the trading of cigarette
packaging business since 1982. He had been the Assistant Managing Director
of Yunnan Nine-Nine Colour Printing Co., Ltd. since 1996 until he set up
Kunming Plant in 2002. Mr. Chan is also a member of Risk Management

Committee of the Company.
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Mr. Ge Su

BRtE

Mr. Ge Su (B &k 4)

aged 59, was appointed as Executive Director in July 2009 and assumed
the position as President & Chief Executive Officer of the Company with
effect from 19 November 2009. Mr. Ge is currently the director of certain
subsidiaries of the Company. Mr. Ge has more than 22 years of experience in
the Chinese tobacco industry. He has a deep understanding and exposure to
the industry, and has developed a good working relationship with tobacco
monopoly authorities both at central and provincial levels. Mr. Ge assisted in
negotiation of three Leigh Mardon tobacco joint ventures in Qingdao, Beijing
and Kunming and sits on the respective boards in Qingdao and Beijing.
He has participated in many tobacco related projects including assisting a
multinational tobacco group in setting up a cigarette making joint venture
and developing a cigar cooperative project in China. Mr. Ge holds a degree
of Bachelor of Arts from Beijing Language Institute and a degree of Master of
Business Administration from China Europe Management Institute (currently
China Europe International Business School in Shanghai). Mr. Ge is also the
member of Risk Management Committee and Investment Committee of the

Company.
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Mr. Liu Shun Fai

B3Rkt

Mr. Liu Shun Fai (5218 5 4)

aged 45, is currently the Chief Financial Officer and the Company Secretary
of the Group. He is responsible for the accounting, finance and treasury
function of the Group. He graduated from the Chinese University of Hong
Kong in 1992 and is an associate member of the Hong Kong Institute of
Certified Public Accountants. Mr. Liu has more than 22 years of auditing
and accounting experience. Before joining the Company in August 2007,
Mr. Liu had been the Financial Controller and the qualified accountant of
two listed companies in Hong Kong for 9 years and had also worked in an
international accounting firm for 8 years. Mr. Liu was appointed as Executive
Director of the Company on 30 March 2015. Mr. Liu is also a member of Risk

Management Committee of the Company.

BEEIESRE

4555 ARBZERMBERRAME - KA
BEAEEZ &5  MBREBRE - KRR —N
N_FREERBERXKRE  RBEBGEA
BEE BAEEES _ T _FBEAREE
B R _ETLF/\ANAKXRAR - BRE
BREEEEMELTRARZEBRAERAER
GEtEBNF - MER —RBER S E BT
EBNF - BEER-_T-HAF=A=+HEHE
RERKRRARZHITES - BRENRRARA

RERERLZEGKE -



—ZE—RFEFIHR Annual Report 2015 31

PROFILE OF DIRECTORS, SENIOR MANAGEMENT

AND SUBSIDIARY MANAGEMENT

B AT EERMEBAREEE/MN

Mr. Jerzy Czubak

Jerzy Czubak 5t

NON-EXECUTIVE DIRECTOR
Mr. Jerzy Czubak (Jerzy Czubakit 4)

aged 57, has more than 31 years of operations experience, of which more
than 16 years have been working with Amcor Tobacco Packaging. Mr. Czubak
has assisted Amcor group of companies in the setting up and management
of production plants in Poland, Ukraine, Russia and various investment
projects in Europe. He is at present the President of the tobacco packaging
business of Amcor Limited. Mr. Czubak holds a Master of Art degree from
University of Lodz in Poland and a Master of Business Administration degree
from University of Bristol in United Kingdom. Mr. Czubak was appointed
as a Non-executive Director on 2 December 2011. Mr. Czubak is also the
Chairman of the Risk Management Committee and a member of Investment

Committee of the Company.
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Mr. Tay Ah Kee, Keith

BRE A4

INDEPENDENT NON-EXECUTIVE DIRECTORS
Mr. Tay Ah Kee, Keith (BB 5L 4)

aged 71, is the Chairman of Stirling Coleman Capital Limited. He was
the Chairman of KPMG Peat Marwick Singapore from 1984 to 1993 and
concurrently the Chairman of KPMG ASEAN and a member of KPMG
International Board and its Executive Committee. He served as the President
of the Institute of Certified Public Accountants of Singapore (now known as
Institute of Singapore Chartered Accountants) from 1982 to 1992. He was the
Chairman of the Singapore International Chamber of Commerce from 1995
to 1997 and he continues to serve as a board member. He was a founder
member and member of the Governing Council of the Singapore Institute
of Directors. He has also served as an Adjunct Professor in the School of
Accountancy and Business of The Nanyang Technological University. Mr.
Tay is a Fellow of the Institute of Chartered Accountants in England & Wales
and he was awarded the First International Award by the Institute in 1988
for his contribution to the profession. He was conferred the Bintang Bakti
Masharakat (Public Service Star) by the President of the Republic of Singapore
in 1990. Mr. Tay is also a director of several other listed and non-listed public
companies. Mr. Tay was appointed as an Independent Non-executive Director
in April 2006 and he is also the Chairman of the Audit Committee and
Nomination Committee, and a member of the Remuneration Committee, and

Corporate Governance Committee of the Company.
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Mr. Au Yeung Tin Wah, Ellis

BERELE

Mr. Au Yeung Tin Wabh, Ellis ([&1[5 X 2= 7t &)

aged 53, is the director of Lau & Au Yeung CPA Limited. Before starting his
CPA practice in mid 1992, he worked in an international accountancy firm
responsible for auditing of a number of renowned listed companies in Hong
Kong. Mr. Au Yeung was appointed on 11 March 2014 and is currently acting
as an independent non-executive director of Wai Chi Holdings Company
Limited (Stock Code: 1305, a company listed on the Main Board of the Stock
Exchange). He also acted as a Finance Manager of Paramount Printing Group
Limited (currently known as Next Media Limited), a listed company in Hong
Kong and a sizeable private limited company in Hong Kong. Mr. Au Yeung is
a fellow member of the Hong Kong Institute of Certified Public Accountants,
a fellow member of the Association of Chartered Certified Accountants and a
fellow member of the Society of Registered Financial Planners. Mr. Au Yeung
was appointed as an Independent Non-executive Director in May 2006
and he is the Chairman of the Remuneration Committee and a member of
the Audit Committee, Nomination Committee and Corporate Governance

Committee of the Company.
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Mr. Oh Choon Gan, Eric

HRESXE

Mr. Oh Choon Gan, Eric (8f1E E 4t 4)

aged 54, is currently the Managing Director of a business advisory company
specialising in initial public offering, M&A and private equity investment. Mr.
Oh has more than 23 years of commercial experience in areas of financial
management, business development and corporate finance. Mr. Oh is a
fellow member of the Chartered Association of Certified Accountants and
he is also a member of the Institute of Singapore Chartered Accountants.
Mr Oh holds a diploma in business studies from Ngee Ann Polytechnic
with major in accountancy. Mr. Oh was appointed as an Independent Non-
executive Director in May 2006 and he is the Chairman of the Investment
Committee and Corporate Governance Committee and a member of the
Audit Committee, Remuneration Committee and Nomination Committee of

the Company.
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SENIOR MANAGEMENT
Mr. Guo Shu Guang (ZBEE 3¢ /&)

aged 48, is currently the Chief Operating Officer of the Group. He holds a
Degree in Accounting from Renmin University of China in 1997. He also
holds a degree in Business Administration of Industry from Beijing Institute of
Petrochemical Technology in 1990. He joined Beijing Plant in 1998 and was
promoted to General Manager in May 2006.

Ms. Ma Hui (5 Z %4 +)

aged 44, is currently the Vice President — Manufacturing and Technology
of the Group. Her main duties include the alignment of the Group'’s various
manufacturing assets to excel in efficiencies performance and spearheading
the technology advancement for the Group. Ms. Ma Hui has joined AMVIG
since March 2012 and had worked with Amcor Group for 13 years. Ms. Ma
Hui graduated from Chemical Engineering College of Beijing Union University

and obtained a bachelor degree in Fine Chemical.

Ms. Zhu Wen Jia, Vicky (4 XfERZ L)

aged 39,

Administration of the Group. She holds a Master Degree in Logistics

is currently the Vice President - Human Resources and

Management from the University of Sydney, Australia. Ms. Vicky Zhu joined
AMVIG since October 2009 and had worked for regional Airlines as executive
of customer service. Her duties cover all areas related to human resources
and administration including, but not limited to identifying, evaluating,
and resolving human relations, employee morale, work performance, and

organizational productivity concerns.

Mr. Zhuang Yan (3% 7t 4E)

aged 44, is currently Vice President — Business Development, is responsible
for the Company’s in organic growth and supporting strategic development.
Mr. Zhuang has more than 22 years of experience working with several
multinational companies, both in China and the United States. Most recently,
he had been working in Philip Morris International from 2003 to 2014. Mr.
Zhuang holds a Master’s degree in Business Administration from Thunderbird
School of Global Management and a Bachelor’s degree in Industrial

Management Engineering from Southeast University in Nanjing.
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Ms. Lui Yuen Ming, Bella (= %883 Z )

aged 43, is currently the Head of Internal Audit of the Group. She obtained
a Bachelor Degree in Accountancy from the City University of Hong Kong,
a Degree in Law from the China University of Political Science and Law and
a Master Degree in Business Administration from the University of Leicester,
United Kingdom. She is a fellow member of the Hong Kong Institute of
Certified Public Accountants and the Association of Chartered Certified
Accountants. She has more than 20 years of external and internal auditing
experience in an international accounting firm, a multi-national corporation
and listed companies in Hong Kong. She joined the Group in September
2007.

SUBSIDIARY MANAGEMENT
Mr. Guan Shao Kun (& B3t 5L 4)

aged 41, is currently the General Manager of Dongguan KWG. Mr. Guan
graduated from Yunnan Provincial Light Industry College in 1994. Between
1994 and 2000, Mr. Guan had been working as Chief Operator of Gravure
Printing Press in both Yunnan Tobacco Materials Company and Yunnan
Leigh-Mardon Packaging Co., Ltd. Between 2000 and 2003, he had been
working as Head of Printing Section in New Toyo (Viet) Paper Product Co.,
Ltd. Between 2003 and 2012, he has been working as Manager of Gravure
Section, Head of Technical and Production Department and Deputy General
Manager in Kunming Plant. In January 2013, he was appointed as General

Manager of Dongguan KWG.

Mr. Li Ru He (ZZ10%5 % 4)

aged 48, is currently the Executive General Manager of Hangzhou Weicheng
and Vice President of the Group. He graduated from Xiamen University, Fujian
and obtained a bachelor degree in Biology, and qualified as Economist and
Engineer. He joined Hangzhou Weicheng in 1997 and was promoted to

Executive General Manager in 2010.

Mr. Qi Ming (tBRB %t &)

aged 57, is currently the General Manager of Kunming Plant. Mr. Qi graduated
from University of Kunming in Economic and Management and has over 33
years' experience in the printing industry. Between 2002 and March 2007, Mr.
Qi had been working as General Manager of Kunming Colour Printing Co.,
Ltd. He joined Kunming Plant in April 2007 and was appointed as General

Manager in January 2010
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aged 42, is currently the Executive General Manager of Beijing Plant. He

Mr. Song Wei (

graduated from Beihang University and obtained a bachelor degree in
Business English. He joined Beijing Plant in 1998 and was promoted to
Executive General Manager in 2015.

Mr. Wang Shen (T # %t 4)

aged 55, is currently the General Manager of Qingdao Plant and Vice
President of the Group. He majored in Management and graduated from
Shandong Normal University in 1985, he majored in Management and
graduated from Shandong Provincial Party School in 1995, and he also holds
a Master Degree in Management from the University of Northern Virginia,
USA. During the period between 2000 to 2004, he held the position as
Deputy General Manager of Qingdao Plant. During the period between 2004
to 2010, he held the positions as director of Estate Business Division, General
Manager of Qingdao Etsong Xing Ri Investment Limited Company, General
Manager, Vice Chairman and Chairman of Qingdao Etsong Xing Ri Estate
Development Limited Company. In March 2010, he was appointed as General
Manager of Qingdao Plant.

(REIR D)

aged 46, is currently the Deputy Chief Executive Officer of both Dongguan

Mr. Xu Guo Min

KWG and Kunming Plant. Mr. Xu obtained his Master Degree in Business
Administration from Kunming University of Science and Technology and
has over 16 years' experience in the printing industry. Between 1995 and
August 2007, Mr. Xu had been working as a Chief Controller of Production
Department of Yunnan Nine Nine Color Printing Co., Ltd. He has joined
Dongguan Plant since November 2007 and was appointed as General
Manager in January 2010. Mr. Xu was appointed as Deputy Chief Executive
Officer of both Dongguan KWG and Kunming Plant in January 2013

Mr. Xue Hui Lin (B E M 4)

aged 53, is currently the General Manager of Shuncheng Plant. He majored
in Industrial Enterprises and graduated from Jiangsu Radio and Television
University in 1986. He has joined Shuncheng plant as Deputy General Manger
in March 2011 and promoted to General Manager in 2015.

Mr. Zhu Tian Shou (R KE 4 4)

aged 55, is currently the General Manager of Xian Plant and Vice President
of the Group. He holds a Textile Engineer diploma from Xian Polytechnic
University and attended master of business administration course in
2003-2004. Before joining the Group, he was a senior engineer and a member
of assessment committee in People’s Liberation Army’s (“PLA") General
Logistics Department. He was also the Head of a PLA Factory and General
Manager of Xian Great Sky Science & Technology Co., Ltd..
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INTRODUCTION

As a publicly listed company, the Board of AMVIG recognises its
responsibilities to comply with appropriate corporate governance
standards and guidelines. Therefore, we are committed to providing clear
accountability, proper management of the Company’s asset, enhancing the
Company’s reputation and standard in the community and supporting the
achievement of its environmental, safety, social and other obligations so as to

protect the long-term value to our shareholders, customers and employees.

CODE ON CORPORATE GOVERNANCE PRACTICES

During the Reporting Period, the Company has complied with the code
provisions set out in the Corporate Governance Code (“CG Code") contained
in Appendix 14 of the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Listing Rules”).

This report summarises the Company’s corporate governance practices and
structures that were in place during the financial year ended 31 December
2015.

BOARD MATTERS
Board’s Conduct of its Affairs

The Board directs and supervises the Company’s affairs in a responsible and
effective manner. Each Director has a duty to execute his actions in the best
interests of the Company. The Board is responsible for the Company’s overall
strategic direction, key operational initiatives, major funding and investment
proposals. It is also charged with monitoring the operational and financial
position and performance, as well as corporate governance practices. Where
appropriate, the Board is obliged to approve any key executive appointments
and succession planning. The Board also provides leadership and guidance
to management. The Company has in place financial authorisation and
approval limits for capital expenditures as well as acquisitions and disposal of
investments. Within these guidelines, the Board approves transactions above
certain thresholds. The Board also approves the annual budget and the
financial results of the Group and various Board committees were formed to
assist in the execution of the Board’s responsibilities. The Directors may have
access to the advice and services of the company secretary of the Company
with a view to ensure that the board procedures, and all applicable rules and

regulations, are followed.
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In addition, the Directors may, upon reasonable request, seek independent
professional advice in appropriate circumstance at the Company’s expenses.
The Board shall resolve to provide separate appropriate independent
professional advice to the Directors to assist the relevant Directors to

discharge their duties.

The Board meets periodically at least four times a year and also meets as
warranted by particular circumstances outside the scheduled meetings.
During the financial year ended 31 December 2015, a total of four Board
meetings were held. The attendance of the Directors at Board meetings,
Board committee meetings and general meetings, as well as the frequency of

such meetings, are disclosed in this report.

DIRECTORS’' TRAINING

During the year, Directors are provided with monthly updates on the
Company’s performance, position and prospects to enable the Board as a
whole and each Director to discharge their duties. In addition, all Directors
are encouraged to participate in continuous professional development
to develop and refresh their knowledge and skills. The Company updates
Directors on the latest development regarding the Listing Rules and other
applicable regulatory requirements from time to time, to ensure compliance

and enhance their awareness of good corporate governance practices.

During the year, the Company has organized a 2-hour in-house workshop
conducted by a professional firm for all Directors of the Company namely
Mr. Chan Chew Keak, Billy, Mr. Chan Sai Wai, Mr. Ge Su, Mr. Liu Shun Fai, Mr.
Jerzy Czubak, Mr. Tay Ah Kee, Keith, Mr. Au Yeung Tin Wah, Ellis and Mr. Oh
Choon Gan, Eric. The workshop covered topics including the PRC taxation,
Risk Management and Internal Control as well as Valuations for Goodwill
Impairment. In addition to formal workshop, all Directors namely Mr. Chan
Chew Keak, Billy, Mr. Chan Sai Wai, Mr. Ge Su, Mr. Ng Sai Kit, Mr. Liu Shun
Fai, Mr. Jerzy Czubak, Mr. Tay Ah Kee, Keith, Mr. Au Yeung Tin Wah, Ellis and
Mr. Oh Choon Gan, Eric developed themselves through (i) conducting
focused discussion on issues relating to the business and operations of the
Company at committee meetings; (ii) research, reading and study of relevant
regulations and standards; and (iii) attending relevant courses, seminars
and talks in order to strengthen the skills and knowledge relevant for their

respective roles.

All Directors have provided the Company with their respective training

records in compliance with Code A.6.5 of the CG Code.
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BOARD COMPOSITION AND GUIDANCE

The Board now comprises eight Directors including a Non-Executive
Chairman, three Executive Directors, one Non-Executive Director (“NED"), and
three Independent Non-Executive Directors ("INEDs"). The composition of the

ExedEmRES
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Board and representation on Board committees are set out below: WITEE|) BEe ERRESESe N
BRELIAT
Length of
Title Name Position Gender Age services
By HE Bif 5l Fi PR # £F 28
Non-Executive Chairman: Mr. Chan Chew Keak, Billy Chairman of the Board Male 65 11 years
FERITESE - BIRGEE & BFEESTE 3 RES
Executive Directors: Mr. Chan Sai Wai Vice-Chairman Male 58 10 years
WITES CRusEites aIERE ES LS
Mr. Ge Su Chief Executive Officer Male 59 6 years
BEEE BEEHITE 3 6%F
Mr. Liu Shun Fai Male 45 9 months
B S & 3 9fE A
Non-Executive Director: Mr. Jerzy Czubak Chairman of Risk Male 57 4 years
FEHITES - Jerzy Czubakst & Management 3 4%
Committee
EREREEEEF/E
Independent Non-Executive Mr. Tay Ah Kee, Keith Chairman of Audit Male 71 10 years
Directors: BEL A Committee and 5 10%F
B EMITES - Nomination Committee
FEREEETER
WEEEETE
Mr. Au Yeung Tin Wah, Ellis  Chairman of Remuneration Male 53 10 years
BlfSREL A Committee S 104
HNEE S TL/E
Mr. Oh Choon Gan, Eric Chairman of Investment Male 54 10 years
tHEE R E Committee and Corporate 3 104

Governance Committee
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Our Directors are experienced in a range of corporate and industry expertise
such as accounting, finance and business and operation management. The
diversity of the Directors’ experience provides useful exchange of ideas and

views to ensure that decisions are made with a balanced judgement.

The Company has formal letters of appointment with each of the Directors.
Given their nature of duties, executive Directors do not have a fixed term of
appointment and either party may terminate the appointment by serving at
least one month's written notice. All NEDs (including INEDs) of the Company
are appointed for a term of two years from the date of their respective
appointments/renewal. All Directors are subject to re-election on retirement
by rotation in accordance with the Articles of Association of the Company

but eligible for re-election for re-appointment.

The Nomination Committee reviews the independence of each Director. It
considers a Director as independent if he has no relationship with the Group
or its officers that could interfere, or be reasonably perceived to interfere,
with the exercise of the Director’s independent business judgment in the

best interests of the Company.

Other than Mr. Chan Chew Keak, Billy and Mr. Jerzy Czubak, who are senior
management of Amcor group of companies, there is no financial, business,

family or other material or relevant relationship among the other Directors.

The Company confirms that it has received from each of its INEDs an annual
confirmation of his independence pursuant to rule 3.13 of the Listing Rules
and the Company considers the Independent Non-Executive Director to be

independent.

The biographical details of the Directors are set out on pages 27 to 34 of this

annual report.
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CHAIRMAN AND CHIEF EXECUTIVE OFFICER

The roles of the Chairman and Chief Executive Officer are segregated and not
performed by the same person. The Chairman is primarily responsible for the
leadership of the Board and the formulation of overall strategic development
of the Group, while the Chief Executive Officer is primarily responsible for the

day-to-day management of the Group's business.

During the year, Mr. Chan Chew Keak, Billy is the Chairman and Mr. Ge Su is
the Chief Executive Officer.

COMPANY SECRETARY

The company secretary of the Company is Mr. Liu Shun Fai. He has
fulfilled the requirement under Rules 3.28 and 3.29 of the Listing Rules.
As an employee of the Company, the company secretary supports the
Board, ensures good information flow within the Board and Board policy
and procedures are followed; advises the Board on governance matters,
facilitates induction and, monitors the training and continuous professional
development of Directors. He has attained not less than 15 hours of
relevant professional training during the year ended 31 December 2015. His
biography is set out in the “Profile of Directors and Management” section of

this annual report.

BOARD MEMBERSHIP

The Nomination Committee reviews and assesses candidates for directorships
(including Executive Directors) with due regard for the benefits of diversity
on the Board before making recommendations to the Board. The Nomination
Committee normally considers the current composition of the Board, the
skills and experience required, and ensures that the Board has an appropriate
balance of independent Directors as well as diversity with the right profile of

expertise, skills, attributes and ability.
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BOARD COMMITTEES

The Board has established various Board committees, namely the Audit
Committee, the Nomination Committee, the Remuneration Committee, the
Investment Committee, the Risk Management Committee and the Corporate
Governance Committee to assist itself in the execution of its duties. In
considering the composition of the membership in different committees,
several key factors are taken into account, such as equitable allocation of
responsibilities among Board members, promotion of active participation

and maximization of the effectiveness of different committees.

(1) Audit Committee

The Audit Committee comprised the three INEDs: Mr. Tay Ah Kee, Keith
(Chairman), Mr. Au Yeung Tin Wah, Ellis and Mr. Oh Choon Gan, Eric.

The terms of reference of the Audit Committee, which have been revised
to include review of the risk management system as required by the CG
Code with effect from 1 January 2016, are available on the websites of
the Stock Exchange and the Company. The main responsibilities of the

Audit Committee include the following:

- assists the Board in discharging its statutory responsibilities on

financial and accounting matters;

- reviews the audit plans and reports of the external auditors and
internal auditors and considers the effectiveness of the actions

taken by management on the auditors' recommendations;

- appraises and reports to the Board on the audits undertaken by the

external auditors and the adequacy of disclosure of information;

- reviews the cost effectiveness of the audit and the independence

and objectivity of the external auditors;

- reviews the systems of financial control, internal control and risk

management on their effectiveness; and

- reviews connected transactions and continuing connected

transactions, as defined under the Listing Rules.
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The Audit Committee held three meetings during the year. It met with
the Company’s internal and external auditors to discuss the results of
their respective examinations and their evaluation of the Company’s
system of internal controls. It has authority to investigate any matters
within its terms of reference and has full access to and cooperation from
management, in addition to its direct access to the external auditors.
The external auditors, in the course of conducting their normal audit
procedures on the statutory financial statements of the Company, also
considered the Company’s internal control relevant to the Company’s
preparation and true and fair presentation of the financial statements in
order to design their audit procedures. If required, the Audit Committee
has authority to seek external resources to enable it to discharge its

functions properly.

The Audit Committee has also reviewed the interim financial statements
and the annual financial statements of the Group for the six months
ended 30 June 2015 and for the financial year ended 31 December 2015
respectively, as well as the auditors' reports thereon. Any connected
transactions and continuing connected transactions of the Group
during the year have been reviewed by the Audit Committee; in cases
of practical difficulties, the Audit Committee provides guidance to
management to assist in their resolution. Appropriate disclosure is made

in the annual report.

The Audit Committee has not taken a different view from the Board
regarding the selection, appointment, resignation or dismissal of the

external auditors.

Remuneration Committee

The Remuneration Committee comprised the three INEDs: Mr. Au Yeung
Tin Wah, Ellis (Chairman), Mr. Tay Ah Kee, Keith and Mr. Oh Choon Gan,

Eric.

The key responsibilities of and the work performed by the Remuneration
Committee during the year ended 31 December 2015 are stated in
the Remuneration Report set out in this report on pages 56 to 65. The
terms of reference of the Remuneration Committee are available on the

websites of the Stock Exchange and the Company.

The Remuneration Committee held two meetings during the year.
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(3) Nomination Committee

The Nomination Committee comprised Mr. Tay Ah Kee, Keith (Chairman),
Mr. Au Yeung Tin Wah, Ellis, and Mr. Oh Choon Gan, Eric.

The Nomination Committee’s main function is to ensure that the
size, structure and diversity of the Board are adequate for effective
discussions and decision-making. It also has the responsibility that the
Board has an appropriate balance of independent Directors, with a mix
of business experience in relevant disciplines. According to the board
diversity policy adopted by the Nomination Committee during the year,
Board diversity has been considered from a number of aspects, including
but not limited to gender, age, cultural and educational background,
professional experience, skills, knowledge and length of service etc.
All Board appointments will be based on meritocracy, and candidates
will be considered against objective criteria, having due regard for
the benefits of diversity on the Board. Selection of candidates will be
based on a range of diversity perspectives, including but not limited to
gender, age, cultural and educational background, ethnicity, professional
experience, skills, knowledge and length of service etc. The final decision
will be based on merit and contribution that the selected candidates will
bring to the Board. The terms of reference of the Nomination Committee

are available on the websites of the Stock Exchange and the Company.

The main responsibilities of the Nomination Committee include the

following:

- reviews and recommends to the Board the retirement and
re-election of Directors in accordance with the Company’s Articles

of Association;

- reviews the size, structure and diversity of the Board to ensure that
the Board has an appropriate balance of independent Directors
and to ensure an appropriate balance of culture, expertise, skills,

attributes and ability among the Directors;

- reviews the independence of Directors; and

- reviews the composition of the boards of subsidiary and associated
companies and where appropriate, provides guidance on the

appointment of suitable Directors to those companies.

The Nomination Committee held one meeting during the year to

perform the above responsibilities.
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(4) Investment Committee

(4) REZES®

The Investment Committee comprised Mr. Oh Choon Gan, Eric
(Chairman), Mr. Jerzy Czubak and Mr. Ge Su.

The main responsibilities of the Investment Committee include the

following:

- considers and approves strategic and portfolio investments and

divestments within certain prescribed thresholds;
- reviews the Company’s investment and treasury policies; and

- manages the Company’s and the Group’s assets and liabilities in

accordance with the policies and directives of the Board.
The Investment Committee held three meetings during the year.

Risk Management Committee

The Risk Management Committee comprised Mr. Jerzy Czubak
(Chairman), Mr. Chan Sai Wai, Mr. Ge Su and Mr. Liu Shun Fai.

The main responsibilities of the Risk Management Committee include
the following:

- oversees the establishment, implementation, and ongoing review

of the Company’s risk management;

- reviews the overall risk management system and process and
makes recommendations on changes as and when considered
appropriate, having regard to costs and benefits; and

- reviews the Company’s material risk exposures and evaluates
the adequacy and effectiveness of the mitigating measures
implemented by management.

Risk Management Committee held one meeting during the year.

The Risk Management Report is set out in this report on pages 70 to 75.
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(6) Corporate Governance Committee

The Corporate Governance Committee comprised the three INEDs: Mr.
Oh Choon Gan, Eric (Chairman), Mr. Tay Ah Kee, Keith and Mr. Au Yeung
Tin Wah, Ellis.

The main responsibilities of the Corporate Governance Committee

include the following:

- reviews and monitors the Company’s policies and practices on

compliance with legal and regulatory requirements;

- reviews and monitors the training and continuous professional
development of directors and senior management of the Company;

and

- reviews the Company's compliance with the CG Code and
respective disclosure in the interim and annual reports of the

Company.

The Corporate Governance Committee held one meeting during the

year to perform the above responsibilities.

REMUNERATION OF DIRECTORS AND SENIOR
MANAGEMENT

The remuneration policy and basis of determining the remuneration of the
Directors are set out in the Remuneration Report on pages 56 to 65 in this

report.

The remuneration of the members of the senior management by band for

the year ended 31 December 2015 is set out below:
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A"
Up to HK$1,000,000 =32 1,000,000/ 7T 1
HK$1,000,001 to HKS$2,000,000 1,000,001 7T £ 2,000,00078 7T 3
HK$2,000,001 to HK$3,000,000 2,000,001 7T % 3,000,0007 7T 1

Further particulars regarding Directors’ remuneration and the five highest
paid employees as required to be disclosed pursuant to the Listing Rules are

set out in note 9 to the consolidated financial statements.
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ATTENDANCE AT BOARD, BOARD COMMITTEE
MEETINGS AND GENERAL MEETING

The attendance of each Director at the meetings of the Board and the

EEEREEZEEERURK

RREZHERR

BHE_Z-—RAF+T_A=T—BILHMBFES

Board committees, and general meeting during the financial year ended 31 ESHFESERESZEGSRUERERX
December 2015 was as follows: g2ERET
Risk Corporate
Audit Remuneration ~ Nomination ~Management  Investment  Governance General
Board ~ Committee =~ Committee =~ Committee ~ Committee ~ Committee ~ Committee Meeting*
E3® ENZEY  FWZEE RYZES BREEZEE REZEE LEERZEE RRAE®
Number of Meetings Held ORI 4 3 2 1 1 3 1 1
Non-executive Chairman FHOTTE
Mr. Chan Chew Kezk, Billy LREEE 44 - - - - - - ”n
Executive Directors HiTEF
M. Chan Sai Wai RitRTE 4/4 - - - 11 - - 0/1
Mr. Ng Sai Kit (resigned on RENEE 34 - - - - - - 01
21 January 2016) (RZ2—1F
—AZt—HEf)
Mr. Liu Shun Fai (appointed on ~~ EX#E% 4 3/4 - - - - - - ”n
30 March 2015) (R=F-1f%
ZA=THEZ{)
Mr. Ge Su BHEE 44 - - - - 33 - "N
Non-Executive Directors FHTEE
Mr. Jerzy Czubak Jerzy Caubak 24 - - - - 13 - 01
Mr. Ralf Klaus Wunderlich Ralf Klaus Wunderlich %% 4 1/4 - - - - - - -
(resigned on 30 March 2015) (R-Z-1%
ZA=THRE{E)
Independent Non-Executive BUHATEE
Directors
Mr. Tay Ah Kee, Keith gErE 44 33 0 ”n N - 1/ ”n
Mr. Au Yeung Tin Wah, Ellis BBRELE 44 33 1 ”n ”n - 1/ ”n
Mr. Oh Choon Gan, Eric il 4/4 33 0N 11 11 3B 11 /1
*  being annual general meeting of the Company held on 19 June 2015 * EBRIZE-RFESNATARRTHARERK

RBFRE



INTERNAL CONTROLS

The Board recognises the importance of the establishment and maintenance

of a system of internal control and the review of its effectiveness in order to

safeguard the shareholders' investment and the Group's assets. The Board is

reasonably satisfied that the internal control system is effective and adequate

and that there are sufficient resources of staff with appropriate qualifications

and experience in its accounting and financial reporting team and that

sufficient training and budget have been provided.

(a)

Review on Internal Control System

The Group's internal control system consists of various policies,
procedures and control activities to provide reasonable assurance
against material misstatement or loss, and to manage risks of failure
in the Group's operational systems. The system of internal control
is intended to safeguard the Group’s assets and resources against
unauthorised use or disposition, ensure compliance with applicable laws
and regulations, ensure transactions are executed in accordance with
management’s authorization and ensure accounting records are reliable

for preparing financial information internally and publicly.

The Audit Committee has reviewed, with the assistance of the internal
and external auditors, the effectiveness of the system of internal control
of the Group. Management has used its best endeavors to ensure that
there were no material internal control deficiencies, weaknesses or areas

of concern identified which might affect shareholders.

Management of Internal Audit Function

The Group has utilized its Internal Audit Department to assist the Board
to independently review the Group's internal controls throughout the

year.

Internal Audit Charter

The mission, objectives, accountability, responsibility, independence and
authority of the Internal Audit Department are clearly stated in a written
Internal Audit Charter, which is approved and periodically reviewed by

the Audit Committee.
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Reporting Structure

The Internal Audit Department reports directly to the Chairman of the
Audit Committee, although it also reports administratively to the Chief
Executive Officer. The Internal Audit Department brings appropriate
matters identified during the course of audits to the Audit Committee’s
attention and also has the right to consult the Audit Committee without
reference to the management. This reporting structure allows the

Internal Audit Department to maintain its independence.

Internal Audit Plan

An annual internal audit plan for the Group, which is reviewed by the
Audit Committee, is formulated based on the results of the annual
assessment of risks and review of internal control. The Internal Audit
Department also conducts other projects and investigations as may be

required.

Ongoing Internal Control Review

The Internal Audit Department adopts a risk and control based audit
approach in assessing the adequacy and effectiveness of the Group's

internal control system on an on-going basis.

Controls on Inside Information

In respect of procedures and internal controls for the handling and
dissemination of inside information, a mechanism has been established
to identify, analyse and disclose any inside information with reference
to the "Guidelines on Disclosure of Inside Information” issued by the
Securities and Futures Commission. Besides, the Group’s employee
handbook contains the general prohibition from disclosing such
information to persons who do not have a demonstrable need to know
the information. Group staff is required to acknowledge the receipt and

comply with all the contents contained in the employee handbook.
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RESPONSIBILITIES IN RESPECT OF FINANCIAL
STATEMENTS

The Directors are responsible for overseeing the preparation of financial
statements for each financial period to ensure such financial statements give
a true and fair view of the state of affairs of the Group and of the results and
cash flow for that period. The Company’s financial statements are prepared
in accordance with all relevant statutory requirements and applicable
accounting standards. The Directors are responsible for ensuring that
appropriate accounting policies are selected and applied consistently; and

that judgment and estimates made are prudent and reasonable.

There are no material uncertainties relating to events or conditions that
may cast significant doubt on the Company’s ability to continue as a going

concern.

The statement of the external auditors of the Company about their reporting
responsibilities on the financial statements is set out in the Independent

Auditor’s Report on pages 101 to 102 of the annual report.

AUDITORS’ REMUNERATION

RSM Hong Kong has been re-appointed as the Company’s external auditor
by shareholders at the 2015 Annual General Meeting until the conclusion of
the forthcoming Annual General Meeting. They are primarily responsible for
providing audit services in connection with the annual consolidated financial
statements. During the year, the total remuneration paid and payable to
the Company's external auditor amounted to approximately HK$4.0 million
of which approximately HK$3.5 million was incurred for statutory audit and

approximately HK$0.5 million was incurred for non-audit services.

COMMUNICATION WITH SHAREHOLDERS

The Company believes in engaging in regular, effective and fair
communication with shareholders and is committed to conveying important

and relevant information to shareholders on a timely basis.

The Company is mindful to ensure that information is made publicly available
on a timely basis. A Shareholders’ communication policy was adopted by
the Company to maintain an on-going dialogue with Shareholders and
encourage them to communicate actively with the Company. The Board will

review the policy on a regular basis to ensure its effectiveness.
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Disclosure of information is made by way of publishing announcements,
notices, circulars and financial reports through the website of the Stock
Exchange, press releases, general meetings, as well as the corporate website

(www.amvig.com) which has a dedicated investor relations section.

SHAREHOLDERS’ RIGHTS

In accordance with the Article 58 of the Articles of Association of the
Company, one or more shareholders of the Company holding at the date
of deposit of the requisition not less than one-tenth of the paid up capital
of the Company carrying the right of voting at general meetings of the
Company shall at all times have the right, by written requisition to the Board
or the Company Secretary, to require an extraordinary general meeting to
be called by the Board for the transaction of any business specified in such
requisition; and such meeting shall be held within two (2) months after the
deposit of such requisition. If within twenty-one (21) days of such deposit
the Board fails to proceed to convene such meeting, the requisitionists
themselves may do so in the same manner, and all reasonable expenses
incurred by the requisitionists as a result of the failure of the Board shall be

reimbursed to the requisitionists by the Company.

Shareholders may by ordinary resolution elect any person to be a Director of
the Company. If a shareholder wishes to nominate a person to be elected as
a Director, the following documents must be validly served to the Company
at the Company’s principal place of business in Hong Kong at Room
601-602, 6th Floor, COFCO Tower, 262 Gloucester Road, Causeway Bay, Hong
Kong: (i) his/her notice of intention to propose a resolution at the general
meeting; and (i) a notice executed by the nominated candidate of his/her
willingness to be appointed together with his/her information as required
to be disclosed under Rule 13.51(2) of the Listing Rules, within the period
commencing on the day after the dispatch of the notice of the general
meeting appointed for such election and ending on the date falling seven

days after the dispatch of the said notice of the general meeting.

Shareholders should direct their questions about their shareholdings to the
Company’s Hong Kong branch share registrar: Tricor Investor Services Limited

at Level 22, Hopewell Centre, 183 Queen’s Road East, Hong Kong.
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Other enquiries or comments raised by any Shareholder can be mailed to
the Board at the Company’s principal place of business in Hong Kong at
Room 601-602, 6th Floor, COFCO Tower, 262 Gloucester Road, Causeway Bay,
Hong Kong, through the “IR Contact” under Investor Relations section in the
Company's official website (www.amvig.com), or sent through fax number at
(852) 2970 7070, or through the Company’s hotline at (852) 2970 7000.

DEALINGS IN SECURITIES

The Company has adopted a code of conduct governing securities
transactions by Directors on terms no less exacting than that required under
the Model Code for Securities Transactions by Directors of Listed Issuers
(the "Model Code"). Having made specific enquiry with all Directors, each of
them confirms that he has complied in full with the Model Code regarding

Directors’ securities transactions for the year.
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INTRODUCTION

Due to the smoking ban, competition from newly-emerging tobacco
products as well as increasing health concerns in China, we continued
to see slow growth in cigarette volume sales in 2015. However, with the
continuing practice of controlling cost and reducing business expenses by
senior management, the Company has managed to maintain a net profit
in 2015. In 2016, the global and Chinese economic environments become
more volatile and uncertain. In order to sustain long-term growth for the
Company, it is important to maintain the stability of our management and
marketing talents. By reviewing the remuneration packages on a timely basis,
we hope to ensure that the Company retains and motivates our people at
appropriate costs. Also, the continuing incentive schemes should encourage
management and the team to further improve their performance throughout
the whole workforce, which should ultimately lead to an improvement in the

value of the business.

This remuneration report, which has been reviewed and approved by the
Remuneration Committee of the Company, sets out the Company’s policy on
the remuneration of Chairman, Executive Directors and NEDs, together with
the details of Directors’ remuneration packages for the financial year 2015 as

set out on pages 63 to 65.

1. KEY DEVELOPMENT
Regarding the remuneration to the senior executives, the Board has
taken the following steps during the year:

1. NEDs'fees were maintained the same as last year.

2. Bonuses were paid to the head office management based
principally on the delivery of outperformance against objective

benchmarks.
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3. Incentive bonuses were paid by reference with key performance
indicators ("KPI") set for plant management. The KPI is basically set
to measure the performance of the management based on the
return on fixed assets employed, percentage of actual results over

budget and last year results.

4. Basic salaries were adjusted basically to reflect the effect of
inflation, work performance and the change in employment market

conditions.

Full details of the Chairman’s, Executive Directors’ and NEDs’

remuneration are set out in the report that follows.

REMUNERATION COMMITTEE

The Remuneration Committee has been set up since 2006 to
review both the remuneration structure and package of the senior

management and NEDs.

Tasks

The committee’s tasks are:

- to review and determine, on behalf of the Board of Directors, the
policies for executives' remuneration and to report on those to the

shareholders;

- to revise and recommend to the Board, the remuneration system
for the NEDs;

- to monitor the implementation of remuneration policies being

applied by the Company; and

- to make recommendations to the Board on the remuneration

packages of individual Directors and senior management.

The present remuneration packages of AMVIG have been compared
with the prevailing market practice in Hong Kong and corresponding
recommendations were proposed to the Board of Directors for their

consideration and approval.
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Constitution and operation

The committee comprises solely INEDs and is chaired by Mr. Au Yeung
Tin Wah, Ellis. The other members are Mr. Tay Ah Kee, Keith and Mr. Oh

Choon Gan, Eric.

The committee held two meetings in the period under review. There was
a full attendance record of all members. The committee has reported to
the Board on its activities after each meeting. The terms of reference of
the committee is available on the websites of the Stock Exchange and

the Company.
The committee is accountable to the shareholders through its annual

report on Directors’ remuneration and the opinions of shareholders are

taken into account when making decisions.

REMUNERATION POLICY

The main elements of the Company’s remuneration policies are:

- noindividual should determine his or her own remuneration.

- remuneration should be broadly aligned with companies with

whom the Company competes for human resources.

- remuneration should reflect performance, complexity and

responsibility so as to attract and retain high calibre individuals.

- motivate Directors to achieve challenging performance levels.

- align executive rewards with shareholders’ value.

- recognise both individual and corporate achievement.
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REMUNERATION PRINCIPLES FOR EXECUTIVE
DIRECTORS IN 2015

The committee has followed the remuneration policy and system
adopted in 2007 on proposing remuneration packages of Executive

Directors for the Board's consideration and approval.

The committee seeks to ensure linking the remuneration for top
management with their performance and the Company’s operating
results by structuring remuneration packages to include both fixed and

variable components.

The following key principles guide its policy:

- policy for the remuneration of Executive Directors will be
determined and regularly reviewed by the Remuneration
Committee which will set the tone for the remuneration of other

senior executives.

- the remuneration structure will support and reflect AMVIG's stated

purpose to maximise long-term shareholders’ value.

- the remuneration structure will reflect a fair system of rewards for

the participants.

- the remuneration will be based on the fixed compensation,
performance bonus and pension arrangement. The performance
bonus will be linked to the achievement of demanding
performance targets that are independently set and reflect the

creation of long-term shareholders’ value.

- a performance share scheme will be developed in order to align

executive and shareholders’interests.

4.
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certain KPIs, which can be quantitative and qualitative, will be
set objectively by the management within a framework that
is approved by the Remuneration Committee to evaluate the

performance of Directors.

remuneration policy and practices will be as transparent as possible,

both for participants and shareholders.

The remuneration package consists of fixed compensation, performance

bonus and pension arrangement in which the performance bonus is

suggested to play a more significant part in individual rewards as part

of the policy to attract, motivate and retain high performing individuals.

The three components of Executive Directors’ remuneration are as

follows:

Fixed Compensation

Fixed compensation includes basic salary, allowances and
benefits-in-kind. Base salary and allowances are set and reviewed
annually for each Director taking into consideration the competitive
market position, market practice, and the Company’s and

individual's performance.

Annual Incentive Program

The levels of performance bonus are set by the Remuneration
Committee. No Executive Directors serve on the committee. The
annual incentive can be paid in form of performance bonus as

determined by the Board.

Long-term Incentive

The Executive Directors are recommended to take part in the
long-term Incentive Plan (“LTIP"). The LTIP will be designed to
align the interests of the Executive Directors with those of the
shareholders by an award in the form of performance shares that is

linked with shareholders’ value.
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REMUNERATION FOR EXECUTIVE DIRECTORS

The remuneration paid to the Executive Directors of the Company was

shown below:

Reversal of
employee
share-based Retirement
For the year ended Salariesand ~ Discretionary ~ compensation  benefit scheme
31 December 2015 Fees other benefit bonuses benefits  contributions Total
NRG% 2
BZ-E-1%+-A e EEMEET BINER
=t-HLEE ik REMER BREEL ZBE HE L8 @t
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TERT TARL FHR THERL TARL TERT
Executive Directors Hi1EE
Mr. Chan Sai Wai Rit@EE - 16,000 15,000 (8,332) 18 22686
Mr. Ge Su E&iE - 3692 53 - 1 4216
Mr. Ng Sai Kit REARTAED - 12,000 10,000 (6,249) 18 15,769
Mr. Liu Shun Fai ? BRBLEY - 1692 2,064 - 14 3770
- 33,384 27,587 (14,581) 51 46,441
Notes: Pt

(1) Mr. Ng Sai Kit has resigned as Executive Director on 21 January 2016.

(2)  Mr. Liu Shun Fai was appointed as Executive Director on 30 March 2015.

(1) RUtREER_ZT—RF—A=-+—HET

HITES -

Q) BRErtER_ZE-—AF=-A=THEZTE

RYTES -

Reversal of
employee
share-based Retirement
For the year ended Salaries and Discretionary ~ compensation  benefit scheme
31 December 2014 Fees other benefit bonuses benefits contributions Total
IRz
HE-Z-ME+-A e EEMSER SRR
ST-HIEER we RAAIER flpizan ZEE STEI &t
HK$'000 HKS'000 HK$'000 HK$'000 HK$'000 HKS'000
TEL FHEL TEL TR FAEL TEL
Executive Directors HTES
Mr. Chan Sai Wai RtEEE - 12,000 12,000 (3.925) 17 20092
Mr. Ge Su BHAE - 3302 528 (232 1 3639
Mr. Ng Sai Kit RtEAKE - 9,000 9,000 (2,944) 17 15073
- 24,342 21528 (7,001) 35 38,804
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6. REMUNERATION PRINCIPLES FOR
NON-EXECUTIVE DIRECTORS IN 2015

The existing remuneration packages and policies which based on the
qualification, professional experiences, time spent and workload of
individual NED have proved to be fair, attractive and effective in the
past years and therefore, the same policies and principles were adopted

continually in 2015.

7. REMUNERATION FOR NON-EXECUTIVE
DIRECTORS

The fees paid to each of our NEDs for their services on the Group and,
as applicable, on its Board committees are set out below. The fees were

proposed by Remuneration Committee and reviewed by the Board of

6. kHITES-_T-—0aFMHE=

R Al

BITHMEBRBER YRR ERIFNITES
MER BXLR RABRLRIEERE
EBERFREEFARAF - ARSINK
AR AR ZE - A FEERMNER TR
RRRAY -

FHITESZME

IEIFNTESAAKRELR (RIERME)
EEZBeRHERBMAREN 20D H
PIEAT - e RFHEEeRE YK

Directors. EFEEEZ -
Employee
share-based Retirement
For the year ended Salariesand  Discretionary ~ compensation  benefit scheme
31 December 2015 Fees other benefit bonus benefits  contributions Total
BE-Z-1%+2R e HRBZA 2 BUEA
S+-BLFE e REMET BETA  EEMEET HE L @zt
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TARL ThR ThT ThR TER ThRL
Non-executive Directors FHITES
Mr. Chan Chew Keak, Billy LRMLE 491 - - - - 491
Mr. Tay A Kee, Keith BExE 905 - - - - 905
Mr. Au Yeung Tin Wah, Elis BBERZEE 874 - - - - 874
Mr. Oh Choon Gan, Eric HRERE 873 - - - - 873
Mr. Jerzy Czubak Jerzy Czubak’E 376 - - - - 376
Mr. Ralf Klaus Wunderlich © Ralf Klaus Wunderlich % 4 94 - - - - 9
3,613 - - - - 3,613
Notes: M 5E

(1) Mr. Ralf Klaus Wunderlich has resigned as NED on 30 March 2015.

(1) Ralf Klaus Wunderlicht EFIR=—Z—HF=A
=+ BBHEFENITES ©
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share-based Retirement

For the year ended Salaries and Discretionary ~ compensation  benefit scheme
31 December 2014 Fees other benefit bonus benefits contributions Total

BE_Z-ME+-A e DRZ A2 RIRER
ST-HIEER ik REfER WELL  EENSER SHEI &5t
HK$'000 HKS'000 HK$'000 HKS$'000 HK$'000 HKS'000
TATL TEL THL FEL TEL TAT

Non-executive Directors FHES

Mr. Chan Chew Keak, Billy SREEE 491 - - - - 491
Mr. Tay Ah Kee, Keith BERAE 905 - - - - 905
Mr. Au Yeung Tin Wah, Ellis BERELE 874 - - - - 874
Mr. Oh Choon Gan, Eric WEERE 873 - - - - 873
Mr. Jerzy Czubak Jerzy Czubak’t A& 376 - - - - 376
Mr. Ralf Klaus Wunderlich Ralf Klaus Wunderlich & 376 - - - - 376
3,89 - - - - 3,89

CONTINUED SCRUTINY AND DISCLOSURE

The Remuneration Committee remains committed to continued

scrutiny of remuneration levels, and to high standards of disclosure and

transparency to shareholders on such matters.
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INTRODUCTION

Continuous development of our staff is crucial to the Group's long-term
success. We aim to provide a working environment which allows our
employees to foster a strong sense of belonging, develop their career and
achieve work-life balance as well as promotes open communication and

innovation.

STAFF

In 2015, the Group's total number of employees increased 4.3% mainly due
to the acquisition of a mid-sized plant in Hubei. Excluding this acquisition,
the number of employees reduced by 4.6% from 2,347 in 2014 to 2,240 in
2015. As of year end, the Group has a total of 2,447 employees. The following

tables and charts show the employee profile of the Group:

Employees by profile

Bk
3 [l
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81T
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2015 2014
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Total number of Employees (By Location)
2015

1.399% Hong Kong and Beijing Head Office & KAt 48 17

1042%«unming 88—
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8.469% Hubei it ———
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Total number of Employees (By Function)
2015

0.04% others £t
2.9490 sales & Marketing 2 2 F$ & 5 1

s

14.10% quality Control B 24251

HUMAN RESOURCES STRATEGY

In order to support the continuous growth of the Group, we place
high importance on the development of staff through training and
communication. Coupled with our incentive schemes, we attract, motivate,

develop and retain talents for the Group.

A critical element of a successful planning is the development of our talent
pools within the Group. During the year, we conducted intensive trainings
and workshops for our employees, enabling higher performance across all
levels and functions within the Group. Through the cultivation of talent
pools we ensure the Group will have a group of experienced and trained

employees prepared to assume leadership roles when they become available.

In order to increase the exposure of our staffs, job rotation and orientation
programs were also launched. This will also enhance the company's

competitive position and develop employees with all round skill sets.

Employee satisfaction survey was conducted. We analyse the data from the
survey to better understand employees' motivation and their commitment to
AMVIG. Such survey will provide useful information for top management to

devise strategies to retain talents more effectively.

LOOKING FORWARD IN 2016

The Group will continue to refine and strengthen human resources strategies
in order to attract, identify and develop our talents. In 2016, we will put more
effort in increasing staff awareness on the health and safety, environment
protection and social responsibilities, as well as foster better communication

to improve the quality of their work lives in AMVIG.
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INTRODUCTION

It is vital for AMVIG to maintain a sound framework to identify and manage
its risks. An effective risk management framework provides the Group with
a solid foundation for sustainable growth of business in this ever-changing

competition landscape.

1. MARKET RISK

The market landscape has been changing and tobacco packaging
companies have to compete with technical means in addition to a
good relationship with the customers. To achieve this end, management
has increased our resources invested in research and development,
which enables us to deliver innovative designs to our customers and
in the process, capture new market opportunities. With the increasing
environmental protection awareness of the society, the Group has
been investing in equipment to reduce the emission of volatile organic

compounds during the production process.
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OPERATIONAL RISK

Operational risk is the risk of potential financial loss and/or business

instability arising from disasters such as fire, earthquake, floods and

hurricanes, failure in internal controls or operational processes, inability

to manage costs; to continue product development and innovation;

to hire and retain talent and the failures to comply with government

and environmental regulations. The Group has over the year made

progressive steps to manage such risks:

M

Profit improvement program remains as an important tool for cost
reduction, productivity enhancement and pricing improvement
of our operations. We have also started to implement central
purchasing and continue to automate our work floor in order
to reduce costs. In addition, an effective benchmarking system
also help us to compare operational performances and identifies
deficiencies among our production plants, which in turn, identifying

room for efficiency improvement and wastage reduction.

Lean management was introduced and carried out to all of our
production plants since 2014. With the implementation of the lean
management, it had made our operation procedures on the shop
floors and warehouse become more systematic and standardized.
The reduction on the loss of employees, equipment and time also

enable us to improve product quality and production efficiency.

The Group's loss time injuries were consistently maintained at
a low rate. A safety committee was in place to ensure that our
management has examined all workplace to identify and eliminate

existing or potential hazards on a timely basis.

2.
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3. FINANCIAL RISK

The Company is exposed to various types of financial risks, including

foreign currency risk, credit risk, liquidity risk, interest rate risk and fair

value risk. Details of the Group's financial risk and the management of

such risks are outlined in note 5 of the consolidated financial statements.

(1) FOREIGN CURRENCY RISK

The Group has limited exposure to foreign currency risk at
operational level as only a minimum amount of business
transactions are denominated in currencies other than Renminbi,
the functional currency of the Company, and the respective group

entities.

On the other hand, the Company has substantially all of its
borrowing denominated in Hong Kong dollars ("HKD") which may

expose the Group to foreign currency risk.

During the year ended 31 December 2015, the Group did not
enter into any foreign currency hedging arrangements, as the
management considers the current cost of hedging outweighs
the foreign currency risks arise from the potential devaluation of
Renminbi against Hong Kong dollars. Nevertheless, the Group will
continue to monitor the foreign currency risks exposed by the
Group due to this Hong Kong dollar borrowing, and will take action,
including entering into hedges or alter its current capital structure,

if opportunities arise.

As of 31 December 2015, if Renminbi had strengthen/weakened
by 6% against Hong Kong Dollars with all other variables held
constant, consolidated profit after tax for the year would have been

approximately HK$118 million higher/lower than reported.
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(2)

CREDIT RISK

The Group has no significant credit risk, which is primarily
attributable to stringent management of its trade receivables. In
addition to regular reviews of the recoverable amount of trade
receivables, the management has also placed strict controls over
working capital management of each operation. Such measures
enable the Group to shorten its working capital cycle and enhance

cash flows.

The counterparty risk is small as the Group's customers are mainly
state-owned tobacco groups, which according to the assessment of

the management are financially healthy.

The Group has no significant concentration of credit risk, with

exposure spread over a number of counterparties and customers.

LIQUIDITY RISK

As at the end of 2015, the Group's gearing ratio was 56% which
is healthy and most of its borrowings were of long-term nature.
Taking into account the amount of cash on hand of HK$1.9 billion,
the Group's debt ratio is only 3%. The Group will continue its policy
to monitor the cash flows of the Group closely so that it maintains
sufficient reserves of cash in the short and longer term to repay

bank loans when they fall due.

INTEREST RATE RISK

The Group's bank deposits bear interest at fixed interest rates and

therefore are subject to fair value interest rate risks.

The Group's cash flow interest rate risk primarily relates to
variable-rate bank borrowings. With a stable outlook for interest
rates, the Group prefers to keep certain borrowings with variable
rates, rather than to enter into interest rate swaps, which fix the
interest at substantially higher rates. AMVIG considers that interest

rate risks are minimal.

FAIR VALUES

The carrying amounts of the Group's financial assets and financial
liabilities as reflected in the consolidated statement of financial

position approximate their respective fair values.
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This is the first Environmental, Social and Governance (the "ESG") report for
AMVIG's operations. This ESG report covers the Group's overall performance
in different aspects, namely Workplace Quality, Environmental Protection,
Operating Practices, Community Involvement and Investor Relations for
our operations including Hong Kong and Beijing Head Offices, 6 cigarette
packaging printing plants and 2 transfer paper and laser film manufacturing

plants for the period from 1 January 2015 to 31 December 2015.

WORKPLACE QUALITY
Human Capital and Diversity

We established and implemented staff handbook, which contains human
resource policies, procedures, compensations and benefits. It is a vital tool in
helping to define the expectations of employees and management, and also
to protect employees and management against unfair and/or inconsistent

treatment and discrimination.

Information about our number of employees, employees profile (by location
and function) and human resource strategies are available on pages 66 to 69

of the annual report.

Occupational Health and Safety

We place high importance on employees' health and safety. During the
year, we recorded no significant accidents and injuries involving AMVIG
employees, fires, property damage or regulatory violation at any of our
production plants. We also provide suitable protection supplies to our
employees, visitors and contractors, such as gloves, masks, helmets and

safety shoes when they entered the production area of our plants.

A number of trainings including fire prevention, occupational health and
safety workshop, safe production as well as first aid certification programme
were held during the year. to highlight safe working practises and safety

commitment among our employees.

The Group has obtained certification of Occupational Health and Safety

Management System of 1ISO18001 in our major plants.

There is no child nor forced labour in the Group's operation.
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Employee Development and Training

We understand that human resources are important and is vital to AMVIG's
sustainable development. During the year, we provided training activities to

our employees through four primary categories:

Orientation programs and conferences

On-the-job trainings

Field trips to local and overseas tobacco packaging factories
Professional development trainings by enrolment in externally organised

classes

Topics of the above training ranged from management skills, professional
skills, technical skills and solving skills, lean management and workplace

safety.

By offering the above trainings, our employees strengthen their technical

competency, and job knowledge and as a result, reinforce team performance.

Employee Communications

AMVIG actively fosters open communication among employees. We hold
meetings in each of our business units and functions on a regular basis
through a combination of face-to-face meetings and conference calls.
These meetings enable employees to share ideas, raise questions, make
suggestions as well as interact with each other and their seniors leaders.
General managers meetings were also held during the year which provided
opportunities to our plants management to share experiences and latest
market information. In addition, these meetings ensure that our plant

management are focused on the strategic direction of the Group.

A quarterly corporate magazine "AMVIG Horizon" remains an important
channel to communicate with our employees. It offers our employees to
receive the latest development information of the Group and industry,
together with various features such as technology, human resources issue,
information building and lean management. The magazine also provide a
platform for our employees to share their piece of work on their personal
interests and hobbies, such as photography, writing, painting, book and film

review and paper folding etc..
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Employees Wellness

We offer allowances on a number of wellness initiatives to support our
employees, such as immunization and dental check. We arrange annual
medical checks for our employees according to their age group and gender.
In 2015, the Group and plants hosted and participated in various activities
and events for its employees, including soccer games, outing, sports day,
theatrical performances, banquets, cherry picking etc. in order to relieve their

stress and create a work-life balance environment.

Anti-Corruption

The Group prohibits bribery and corruption and is committed to conduct
all businesses without undue influence. We regard honesty, integrity and
fairness as our core values which must be upheld by all directors and
employees. Accepting and requesting gifts, loans, fees, employment,
agreement and services are not accepted according to our policies. We have
adopted a whistle blowing program which is an effective mechanism to

maintain high standard of integrity and impartiality in our workplace.

Conflicts of Interest

Our staff handbook includes code of conduct which requires our employee
to avoid conflict of personal interest and professional duties. Under no
circumstances are they permitted to use insider information for their own
private gains. We also require top to middle management to declare any

conflict of interest.

ENVIRONMENTAL PROTECTION

AMVIG is committed to be an environmentally responsible Company in the
communities where we operate. The Group responds promptly to rectify
conditions that may endanger health, safety or environment. We placed
strong emphasis on enhancing the environmental protection awareness of

all our staff through various trainings, workshops and seminars.

The Group is committed to reducing the emission of volatile organic
compound ("VOC") and will invest in several regenerative thermal oxidizers to

be in-line with the government requirements.

We continued to seek improvement in our office environment to help
conserve energy and resources. We encourage double-sided printing and
wider use of electronic information systems in order to reduce carbon
footprint. Lights, computers, photocopy machines, printers etc in the
workplace must be turned off when not in use in order to minimise

electricity consumption.
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The Group has obtained certification of Environmental Management System

of ISO14001 in our major plants.

OPERATIONAL PRACTICES
Supply Chain Management

The Group is committed to ensure our supply chain is operating as efficiently
as possible to ensure the quality and reliability of our products. The Group
maintains stable relationships with our suppliers and we did not encounter
any major difficulty in obtaining sufficient supplies on raw materials, such as

paper, ink and aluminum foil, to meet our production needs.

We conducted our procurement process in a competitive, fair and
transparent manner. We consider the raw materials quality, pricing,
production capacity and quality assurance system when selecting our

suppliers in order to assure high products quality.

We communicate with our customers continuously in verifying product
specifications and requirements, as well as conducting pre-press technical
testing before mass production. It helps to ensure the quality, consistency,

reliability and accuracy of our products being delivered to our customers.

Quality Control on Products

AMVIG complies product safety regulations in the PRC. The Group has
obtained certifications of Quality Management System of 1SO9000 in our

major plants.

We have adopted and maintained an effective quality control system
covering all the major production processes, such as the procurement of
raw materials, operation and color control to prevent product defects and

excessive amount of VOC.

We also have a set of internal guidelines on the equipment maintenance to
ensure our machinery and equipment are functioning properly and safely.

Such measures enhance our productivity and product quality.

We have recently invested in automated quality control machinery to
complement our quality inspection work, which was used to be done
manually. Such automation will reduce staff costs and improve accuracy with
regard to quality controls. Our quality control work is to ensure the coloring,
artwork positioning and VOC levels of our products are up to standard before
delivering to our customers. The Group will also take responsive actions in

relation to any quality issues arise.
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COMMUNITY INVOLVEMENT

Our employees participated in Tree Planting and Conservation Day under
"Billion Trees Campaign" of the United Nations Environment Programme in
July. We have also organised a tree planting day in April. Over 20 trees were

planted during above activities.

INVESTOR RELATIONS

AMVIG established a Shareholder Communication Policy in 2011 with
an aim to promote effective communications with individual and
institutional shareholders. Our management commits to provide the
investment community with timely information in order to promote a solid
understanding of the Company. During the year, various activities such
as analyst briefings, one-on-one and group meetings, conference calls,
and roadshows were held during which senior management of the Group
presented and communicated the Company's strategy and developments
with all interested shareholders, investors and analysts from all over the

world.

The Group maintains a bi-lingual corporate website in English and Traditional
Chinese which consists of a section under the investor relations. Under this
section is a centralized collection of all regulatory-required announcements,

notices, financial reports and circulars.

AMVIG's fiscal year 2013/2014 annual report which themed "Creating &
Delivering Sustainable Value" has won the GOLD Award of "Annual Reports
- Printing & Packaging" in International ARC Awards in 2015, which
demonstrates our leading international best practices of our annual report is

being highly recognized.

All of the shareholders of AMVIG are entitled to attend our Annual General
Meeting either in person or by proxy. Our last Annual General Meeting was
held at Head Office in Hong Kong on 19 June 2015. All resolutions proposed
in the meeting were duly passed by the shareholders by the way of poll.

For information about AMVIG's communication with shareholders and the

shareholders' rights are available on pages 53 to 54 of the annual report.
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The Directors have pleasure in submitting the annual report together with
the audited consolidated financial statements of the Company (together with

its subsidiaries, the "Group”) for the year ended 31 December 2015.

PRINCIPAL ACTIVITIES AND GEOGRAPHICAL
ANALYSIS OF OPERATIONS

The principal activity of the Company is investment holding. Details of
the principal activities of the subsidiaries are set out in note 36 to the

consolidated financial statements.

The Group's turnover and contribution to operating result for the year is
attributable to printing of cigarette packages and manufacturing of transfer
papers and laser film. The analysis of the principal activities and geographical
location of the operations of the Group are set out in note 35 to the

consolidated financial statements.

RESULTS AND APPROPRIATIONS

The profit of the Group for the year ended 31 December 2015 and the state
of the Company’s and the Group's affairs as at that date are set out in the

consolidated financial statements on pages 103 to 178.

The Board has declared an interim dividend of HK10.4 cents per share (2014:
HK8.2 cents per share) and a special dividend of HK5.2 cents per share (2014:
a total of HK37.1 cents per share) for the six months ended 30 June 2015. The
Board now recommended the payment of a final dividend of HK0.7 cent per
share and a final special dividend of HK6.6 cents per share to the members
of the Company whose names appear on the register of members of the
Company as at 17 June 2016 in respect of the year ended 31 December 2015
(2014: final dividend of HK7.5 cents per share and final special dividend of
HK3.7 cents per share).
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BUSINESS REVIEW

The business review as required by Schedule 5 to the Hong Kong Companies

Ordinance is set out as below:

Overview

A fair review of the business of the Group for the year ended 31 December
2015 is set out in the section headed “Chairman’s Statement” on pages 12 to

17 of this annual report.

Key financial and business performance indicators

Details of the key financial and business performance indicators comprising
revenue growth, gross profit margin, product mix for turnover and gross
profit margin etc. are shown in the sections headed “Financial Highlights”and
“Management Discussion and Analysis”on pages 10 to 11 and pages 18 to 26

of this annual report respectively.

Environmental policies and performance

Discussion on the Group's environmental policies and performance can be

found in the section headed "Environmental, Social and Governance Report

on pages 76 to 82 of this annual report.

Compliance with laws and regulations

The Group recognises the importance to compliance with laws and
regulations and the risk of any non-compliance. Given that the Group's
operations are mainly carried out in the PRC while the shares of Company
are listed in Hong Kong, the Group shall comply with relevant laws and
regulations in both the PRC and Hong Kong. In addition, the Company is
required to comply with the Listing Rules and other relevant regulations.
The Group has complied in material respects with the relevant laws and
regulations that have a significant impact on the business and operation
of the Group during the year. There was no material breach of or non-
compliance with the applicable laws and regulations by the Group for the

year ended 31 December 2015.
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Principal risks and uncertainties

Discussion on the principal risks and uncertainties affecting the Group's
results and business can be found in the section headed “Risk Management

Report”on pages 70 to 75 of this annual report.

Relationships with key stakeholders

The Group's success also depends on the support from key stakeholders
which comprise shareholders, regulators, customers, employees, local
communities and business partners etc. Such relationship is further discussed
in the section headed “Environmental, Social and Governance Report” on

pages 76 to 82 of this annual report.

Important events

Save as disclosed in note 37 to the consolidated financial statements, no

important event affecting the Group has occurred since 31 December 2015.

Future business developments

An indication of future development of the Group's business is presented in
the sections headed “Chairman’s Statement” and “Management Discussion
and Analysis” on pages 12 to 17 and pages 18 to 26 of this annual report

respectively.

RESERVES

Movements in the reserves of the Company and the Group during the year
are set out in note 28 to the consolidated financial statements and the

consolidated statement of changes in equity on page 107 respectively.

DONATIONS

Charitable donations made by the Group during the year amounted to
HK$62,000.
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DISTRIBUTABLE RESERVES

At 31 December 2015, the Company’s reserves available for distribution
amounted to approximately HKS$2.88 billion. Under the Companies Law of
the Cayman Islands, the share premium of the Company is distributable to
the shareholders of the Company provided that immediately following the
date on which the distribution or dividend is proposed to be distributed,
the Company will be in a position to pay off its debts as they fall due in the
ordinary course of business. The share premium may also be distributed in

the form of fully bonus shares.

SUBSIDIARIES

Particulars of the Company’s subsidiaries as at 31 December 2015 are set out

in note 36 to the consolidated financial statements.

PROPERTY, PLANT AND EQUIPMENT

Details of the movements in property, plant and equipment of the Group
during the year are set out in note 14 to the consolidated financial

statements.

BORROWINGS

Details of the Group's borrowings as at 31 December 2015 are set out in note

24 to the consolidated financial statements.

SHARE CAPITAL

Details of the movements in the share capital of the Company are set out in

note 26 to the consolidated financial statements.

Details of the Company’s share option scheme and the Company’s share
award scheme are set out in the paragraphs headed “Share option scheme”

and “Share award scheme” of this report respectively.

SUMMARY FINANCIAL INFORMATION

A summary of the results and of the assets and liabilities of the Group is set

out on pages 179 to 180.
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DIRECTORS

The Directors who held office during the year and up to the date of this

report were as follows:

Non-executive Chairman

Mr. Chan Chew Keak, Billy

Executive Directors

Mr. Chan Sai Wai (Vice-Chairman)

Mr. Ge Su (Chief Executive Officer)

Mr. Ng Sai Kit (resigned on 21 January 2016)
Mr. Liu Shun Fai (appointed on 30 March 2015)

Non-Executive Directors

Mr. Ralf Klaus Wunderlich
(resigned on 30 March 2015)
Mr. Jerzy Czubak

Independent Non-Executive Directors

Mr. Tay Ah Kee, Keith
Mr. Au Yeung Tin Wah, Ellis
Mr. Oh Choon Gan, Eric

In accordance with article 87 of the articles of association of the Company,
one-third of the Directors shall retire but, being eligible, offer themselves
for re-election at the forthcoming annual general meeting of the Company.
Any new Director appointed to fill a casual vacancy or as an addition to the
Board shall hold office only until the next following general meeting of the
Company and shall then be eligible for re-election pursuant to article 86
of the articles of association of the Company. Details of the Directors to be
retired and subject to re-election at the forthcoming annual general meeting
of the Company are contained in the circular to be despatched together with

this annual report.
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Mr. Ng Sai Kit resigned on 21 January 2016 as executive director of the

Company due to other business engagement.

Mr. Ralf Klaus Wunderlich resigned on 30 March 2015 as non-executive

director of the Company due to other business commitment.

Mr. Ng and Mr. Wunderlich confirmed that there was no disagreement with
the Board and there was no matter which is required to draw the attention of

the shareholders of the Company in relation to their resignation.

EMOLUMENTS OF DIRECTORS AND THE FIVE
HIGHEST PAID INDIVIDUALS

Details of the emoluments of the Directors and the five highest paid
individuals of the Group are set out in note 9 to the consolidated financial

statements.

RETIREMENT BENEFIT SCHEME

Details of the employer’s costs charged to the consolidated statement of
profit or loss for the year and the retirement benefit schemes of the Group
are set out in notes 8 and 10 to the consolidated financial statements

respectively.

BIOGRAPHICAL DETAILS OF THE DIRECTORS AND
SENIOR MANAGEMENT

Biographical details of the Directors and senior management of the Group

are set out on pages 27 to 37 of this report.

RELATED PARTY TRANSACTIONS

Significant related party transactions entered into by the Group during the
year ended 31 December 2015 are set out in note 30 to the consolidated
financial statements. These related party transactions did not constitute

connected transactions within the meaning of the Listing Rules.
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DISCLOSURE UNDER RULE 13.21 OF THE LISTING
RULES

Pursuant to the facilities agreement (the “Facilities Agreement”) dated 3
October 2014 and entered into, among other parties, by the Company
as borrower, two subsidiaries of the Company as guarantors, and various
financial institutions as agent, arrangers, security trustee and lenders, a
term loan facility of HK$2,000,000,000 (the “Facility A Loan") and a revolving
loan facility of HK$600,000,000 (the “Facility B Loan’, together with the
Facility A Loan, the “Loan Facilities”) are made available to the Company.
The Facility A Loan is repayable as to 10%, 10%, 15%, 15%, 15%, 15% and
20% on the days which are 30 months, 33 months, 36 months, 39 months,
42 months, 45 months and 48 months respectively from the date of the
Facilities Agreement. The Facility B Loan is repayable at the last day of its
interest period, being one, two or three months as may be selected by
the Company provided that it shall not extend beyond 48 months from
the date of the Facilities Agreement. The Loan Facilities have been used to
refinance the HKS2 billion term and revolving credit facilities made available
to the Company in 2012 in full and thereafter finance the general corporate

purposes of the Company.

It is provided in the Facilities Agreement that if at any time, either (i) any
person or group of persons acting in concert hold more voting share capital
of the Company than Amcor Limited does; or (i) without limitation to (i)
above, Amcor Limited fails to maintain its beneficial ownership, direct or
indirect, of not less than: (aa) thirty five per cent. (35%) of the shareholding
of the Company or (bb) only in the event of dilution in Amcor Limited’s
shareholding due to any share placements by the Company, twenty five per
cent. (25%) of the shareholding of the Company, it will constitute an event
of default as a result of which all or any part of the commitments under the
Loan Facilities may be cancelled and all amounts outstanding under the Loan

Facilities may immediately become due and payable.
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MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the whole
or any substantial part of the business of the Group were entered into or

existed during the year under review.

MAJOR CUSTOMERS AND SUPPLIERS

During the year, the aggregate sales attributable to the Group's five largest
customers accounted for approximately 84% of the total sales for the year
and the sales attributable to the largest customer included therein accounted

for approximately 32%.

The aggregate purchases attributable to the Group's five largest suppliers
accounted for approximately 37% of the total purchases for the year and the
purchase attributable to the largest supplier included therein accounted for

approximately 119%.

Save as disclosed above, none of the Directors, any of their associates or
shareholders (which, to the best knowledge of the Directors, own more than
5% of the Company’s Shares) had any beneficial interest in the Group's five

largest customers or suppliers.

DIRECTORS’ INTEREST IN COMPETING BUSINESS

None of the Directors or any of their respective associates had any interest
in a business which competes or is likely to compete, either directly or

indirectly, with the business of the Group.
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DISCLOSURE OF INTERESTS

(a) Director’s interests and short positions in the securities of

the Company and its associated corporations

As at 31 December 2015, the following Directors or the chief executive
of the Company had or were deemed to have interests or short positions
in the shares, underlying shares or debentures of the Company and its
associated corporations (within the meaning of Part XV of the Securities
and Futures Ordinance, Chapter 571 of the Laws of Hong Kong ("SFO"))
(i) which were required to be notified to the Company and the Stock
Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including
interests or short positions which they were taken or deemed to have
under such provision of the SFO); or (ii) which were required, pursuant to
section 352 of the SFO, to be entered in the register referred to therein;
or (i) which were required to be notified to the Company and the Stock
Exchange pursuant to the Model Code for Securities Transactions by

Directors of Listed Companies contained in the Listing Rules:
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percentage of

No. of underlying

issued share

Name of Director Nature of interest shares held (Note) Position capital
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Mr. Chan Sai Wai Beneficial owner 10,000,000 Long 1.08%

BREEESEE BEmBEEA iy}

Mr. Ge Su Beneficial owner 168,285 Long 0.02%

BEtE BmBEAA HAE

Mr. Liu Shun Fai Beneficial owner 84,142 Long 0.01%

BrpiERE BEmfE A HE

Note: The underlying shares represent share options granted by the Company, further
details of which are set out in the section headed “Share Option Scheme” below.
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Save as disclosed above, as at 31 December 2015, none of the Directors
nor the chief executive of the Company had or was deemed to have
any interests or short positions in the shares, underlying shares or
debentures of the Company and its associated corporations (within the
meaning of Part XV of the SFO) (i) which were required to be notified
to the Company and the Stock Exchange pursuant to Divisions 7 and
8 of Part XV of the SFO (including interests or short positions which
they were taken or deemed to have under such provisions of the SFO);
or (ii) which were required, pursuant to section 352 of the SFO, to be
entered in the register referred to therein; or (iii) which were required
to be notified to the Company and the Stock Exchange pursuant to the
Model Code for Securities Transactions by Directors of Listed Companies
contained in the Listing Rules.

(b) Persons who have an interest or short position which is
discloseable under Divisions 2 and 3 of Part XV of the SFO

So far as is known to the Directors and the chief executive of the
Company, as at 31 December 2015, the following persons (not being
Directors or chief executive of the Company) had, or were deemed to
have, interests or short positions in the Shares or underlying Shares
which would fall to be disclosed to the Company and the Stock
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Exchange under the provisions of Divisions 2 and 3 of Part XV of the Bt PTIR R C REZS SR A -
SFO:
Approximate
percentage of
Number of issued share
Name of Shareholder Capacity Shares held Position capital
hE 8T
KRR 237 FsROBE 28 REABHEIL
Amcor Limited (Note) (Bff5E) Interest of controlled 442,550,000 Long 47.63%
corporation
REEEE R e
Amcor Packaging (Asia) Pty Interest of controlled 442,550,000 Long 47.63%
Limited (Note) (Fif5E) corporation
Rt ERE R TR
Amcor Fibre Packaging-Asia Pte Beneficial owner 442,550,000 Long 47.63%
Limited (Note) (Ffi7E) EnEAA e
Prudential plc Interest of controlled 83,573,000 Long 8.99%
corporation
REENEEE R e
FMR LLC Investment Manager 56,652,000 Long 6.10%
REKE A
FIL Limited Investment Manager 55,786,000 Long 6.00%
REKIE TR
Ameriprise Financial Inc Interest of controlled 55,510,000 Long 5.97%
corporation
Rt EE R A
Note: The issued shares of Amcor Limited are listed on the Australian Stock Exchange MizE © Amcor LimitedZ BB ITRODRMNESRZ A

Limited. Amcor Packaging (Asia) Pty Limited and Amcor Fibre Packaging-Asia Pte
Limited are wholly owned subsidiaries of Amcor Limited.

R X B £ T ° Amcor Packaging (Asia) Pty Limited
K Amcor Fibre Packaging-Asia Pte LimitedZ&Amcor
LimitedZ 2 &M B A A



Save as disclosed above, as at 31 December 2015, the Directors were
not aware of any other person (other than the Directors and the chief
executive of the Company) who had, or was deemed to have, interests
or short positions in the Shares or underlying Shares which would fall
to be disclosed to the Company and the Stock Exchange under the
provisions of Divisions 2 and 3 of Part XV of the SFO.

PURCHASE, SALE OR REDEMPTION OF THE
COMPANY'’S LISTED SECURITIES

Neither the Company nor any of its subsidiaries has purchased, sold or
redeemed any of the listed securities of the Company during the year ended
31 December 2015.

DIRECTORS’ SERVICE CONTRACTS

All executive Directors do not have a fixed term of appointment but their
appointment can be terminated by either party by serving not less than
one month's notice in writing. All non-executive Directors (including the
non-executive Chairman and the independent non-executive Directors) have

a fixed term of appointment of two years.

No Director proposed for re-election at the forthcoming annual general
meeting has a service contract with the Company which is not determinable
by the Company within one year without payment of compensation, other

than statutory compensation.

DIRECTORS’ INTEREST IN CONTRACTS

Save and except for those disclosed under the paragraph headed “Related
party transactions” above, no contracts of significance to which the Company
or any of its subsidiaries was a party and in which a Director had a material
interest, whether directly or indirectly, subsisted at the end of the year or at

any time during the year.
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DIRECTORS’ RIGHTS TO ACQUIRE SHARES

Save as disclosed in the paragraph headed “Director’s interests and short
positions in the securities of the Company and its associated corporations”
under the section headed “Disclosure of interests” above and in the section
headed “Share option scheme” below, at no time during the year were rights
to acquire benefits by means of the acquisition of shares in the Company
granted to any Director, or their respective spouse or minor children, or
were any such rights exercised by them, or was the Company, its holding
company, or any of its subsidiaries a party to any arrangement to enable the

Directors to acquire such rights in any other body corporate.

SHARE OPTION SCHEME

The Company adopted a share option scheme (the “Old Share Option
Scheme”) on 4 March 2004 for the purpose of providing incentives and
rewards to eligible participants who contribute to the success of the Group.
The Old Share Option Scheme expired on 9 March 2014 and no further share

options can be granted under the Old Share Option Scheme.

A new share option scheme (the “New Share Option Scheme”) was adopted
and approved by the Company at the annual general meeting of the
Company held on 12 June 2014. Eligible participants of the New Share
Option Scheme include any employees, directors of each member of
the Group, joint venture partners, contractors, agents or representatives,
consultants, advisers, suppliers, producers or licensors, customers, licensees
of the Group or any person who, in the sole discretion of the Board, has
contributed or may contribute to the Group. The New Share Option Scheme
has become effective for a period of 10 years commencing on 16 June 2014
and up to 92,154,700 share options entitling the holders thereof to subscribe
for up to 92,154,700 shares can be granted under the New Share Option

Scheme.
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The maximum number of shares issued and to be issued upon exercise
of the options granted and to be granted pursuant to the New Share
Option Scheme and any other share option schemes of the Group to each
participant (including both exercised and outstanding options) in any
12-month period up to and including the date of grant of the options must

not exceed 1% of the total number of shares in issue.

An option may be exercised in whole or in part in accordance with the terms
of the New Share Option Scheme at any time during a period to be notified
by the Board to each grantee provided that the period within which the
shares may be taken up under the share option must not be more than 10
years from the date of grant of the share option. There is no minimum period
for which the share option must be held or the performance targets which

must be achieved before the share option can be exercised.

The subscription price for the shares under the New Share Option Scheme
shall be determined by the Board in its absolute discretion provided that
such price shall not be less than the highest of (i) the closing price of the
shares as stated in the Stock Exchange’s daily quotations sheet on the date of
the grant of an option, (ii) the average closing price of the shares as stated in
the Stock Exchange'’s daily quotations sheet for the five consecutive business
days immediately preceding the date of the grant, and (i) the nominal value
of a share. A nominal consideration of HK$1.00 is payable on acceptance of

the grant of an option.
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No share option was granted under the New Share Option Scheme after it
was approved. As such, the total number of shares available for issue under
the New Share Option Scheme is 92,154,700 shares, representing 10% and
approximately 9.9% of the issued share capital of the Company as at 31
December 2014 and 31 December 2015 respectively. The following table
shows the movements in the Company’s share options granted under the

Old Share Option Scheme but remain outstanding during the year:

BFERESBEAE  BERDERE -
s - BB ERE BT HEBFITHRMD L
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Number of share options
BREHE
Closing price
Exercise per share
Granted  Exercised  Cancelled Lapsed At priceper  immediately
At 1 January during during during during  31December  Exercise period share  before date
Name or category of grantee 2015  theyear  theyear  theyear  theyear 2015 (Note1) (Note 2) of grant
R=%-1% sk SERH
R=%-1% £R t=A TEER RfEIZ
ERALZAER -A-B  ERRM BAR FAHEE FAAN =t-B T (M) (WE2) SRUHE
Directors
E%
Mr. Chan Sai Wai 20,000,000 - - - 10,000,000 10,000,000 29 July 2012 to 27 July 2021 HKS3.64 HKS4.73
Rtfrs RZF-“E+A-thRZE 3648 413ET
“F-EEACTLR
Mr. Ge Su 668,285 - - - 500,000 168,285 29 July 2012 to 27 July 2021 HKS3.64 HKS4.73
BEEL RZB-ZFLA-thBAE 364 NS
i S ol el
Mr. Ng Sai Kit (Note 3) 15,000,000 - 7,500,000 - 7500000 - 29uly 2012 to 27 July 2021 HKS3.64 HKS4.73
SRR (Hil3) RZZ-ZHtA-thBE 36487 43BT
S ol el
Liu Shun Fai 334142 - - - 250,000 84,142 29 July 2012 to 27 July 2021 HKS3.64 HKS4.73
BRERTE RZE-ZFLA-TABEE 36T NS
“EC-EEACTHR
Sub-total 36,002,427 - 7,500,000 - 18,250,000 10,252,427
gt
Employees (other than 6,289,678 - - - 3254404 3035274 29 July 2012 to 27 July 2021 HKS3.64 HKS4.73
Directors) in aggregate RZF-ZFtAZThAZE 3647 T 4T3BTC
ER&: (BERI) ZERCFHACTHA
Total 42,292,105 - 7,500,000 - 21,504,404 13,287,701
3t
Notes: B3

1. The share options upon grant would be vested to the grantees over a period of
four years (i.e. one-fourth on or after 29 July 2012, one-fourth on or after 29 July
2013, one-fourth on or after 29 July 2014 and one-fourth on or after 29 July 2015)
upon fulfillment of certain annual key performance indicators set and/or to be set
by the Board.

2. The exercise price of the share options is reduced from HKS$4.72 per share to
HK$3.64 per share pursuant to the resolution passed at the annual general
meeting of the Company held on 13 June 2013.

3. Mr. Ng Sai Kit resigned as Director on 21 January 2016.

1. EBERERGHITEXAEHENE TFERERRE
2% BREKSETEARA  RENF (BImH 2
—RZZE—ZFEtAZ+NBZEZE  IHz—RZ
T—=FLtAZTNAHEZE WHZz—RZT—N0
FLAZHTNAARZEURED 2 —RZE—HF+
A-+hB=z#E) -

2. BREARFTR-_Z—Z=ZFEXA+=ZHRITZBRREE
A LBBZRER  BRENTEEHRROER
4728 LRIEETR3 64T

3. REAREER-Z—RF-—A-+—REEEF-



SHARE AWARD SCHEME

The Company also adopted an employees’ share award scheme (the
"Employees’ Share Award Scheme”) in June 2007 for the purposes of
recognising the contributions by certain employees, providing them
with incentives in order to retain them for the continual operation and
development of the Group and attracting suitable personnel for further
development of the Group. Under the Employees’ Share Award Scheme,
the Company may make advance to purchase the shares (the "Awarded
Shares") of the Company to be awarded to certain employees of the Group
in accordance with the terms and conditions imposed by the Board. The
Employees’ Share Award Scheme shall be valid and effective for a term of 10
years. Pursuant to the Employees’ Share Award Scheme, an administrator has
been appointed to administer the scheme and hold the Awarded Shares.
On or after the vesting date, the participant employees shall be entitled to
sell in whole or in part of his/her Awarded Shares through the administrator
and receive the gain or bear the loss on the disposal of the Awarded Shares,
being the excess of sales proceeds over the acquisition costs of the Awarded
Shares purchased by the Company, the loan interests and the related income
attributable to the Awarded Shares disposed.

Up to 31 December 2015, an aggregate of 28,484,000 Awarded Shares
were acquired by the Company by way of advances for the benefits of the
employees under the Employees’ Share Award Scheme in which 18,491,117

Awarded Shares were outstanding as at 31 December 2015.

FINAL AND SPECIAL DIVIDEND

The board of directors of the Company recommended the payment of a
final dividend of HK0.7 cent per share and a final special dividend of HK6.6
cents per share for the year ended 31 December 2015 (2014: final dividend of
HK7.5 cents per share and a final special dividend of HK3.7 cents per share)
to be payable to the shareholders of the Company whose names appear on
the register of members of the Company as at 17 June 2016. Subject to the
approval of the Company’s shareholders at the forthcoming annual general
meeting of the Company to be held on 10 June 2016, the said final dividend
and final special dividend will be paid to the Company’s shareholders around
27 June 2016.
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CLOSURE OF REGISTER OF MEMBERS

The register of members of the Company will be closed during the following

periods:

from Monday, 6 June 2016 to Wednesday, 8 June 2016 (both days
inclusive), during which period no transfers of shares will be registered,
for ascertaining shareholders’ entitlement to attend and vote at the
forthcoming Annual General Meeting to be held on Friday, 10 June 2016.
In order to be eligible to attend and vote at the forthcoming Annual
General Meeting, all transfer shares of the Company accompanied by
the relevant share certificates and transfer forms must be lodged with
the Company’'s branch share registrar in Hong Kong, Tricor Investor
Services Limited, at Level 22, Hopewell Centre, 183 Queen’s Road East,

Hong Kong, not later than 4:00 p.m. on Friday, 3 June 2016; and

from Thursday, 16 June 2016 to Friday, 17 June 2016 (both days
inclusive), during which period no transfers of shares will be registered,
for ascertaining shareholders’ entitlement to receive the proposed final
dividend and final special dividend for the year ended 31 December
2015. In order to be eligible to receive the proposed final dividend and
final special dividend, all transfer shares of the Company accompanied
by the relevant share certificates and transfer forms must be lodged
with the Company’s branch share registrar in Hong Kong, Tricor Investor
Services Limited, at Level 22, Hopewell Centre, 183 Queen’s Road East,

Hong Kong, not later than 4:00 p.m. on Wednesday, 15 June 2016.
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PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Company’s articles
of association or the laws of the Cayman Islands, being the jurisdiction in
which the Company was incorporated, which would oblige the Company to

offer new shares on a pro rata basis to existing shareholders.

PERMITTED INDEMNITY PROVISION

Subject to the applicable laws, every director and other officers of the
Company shall be entitled to be indemnified by the Company from and
against all actions, costs, charges, losses, damages and expenses which they
or any of them may incur in the execution and discharge of his or her duties
or in relation thereto pursuant to the Company'’s articles of association. Such
provisions were in force during the course of the financial year ended 31

December 2015 and remained in force as of the date of this report.

The Group has also taken out and maintained directors’ liability insurance

throughout the year.

SUFFICIENCY OF PUBLIC FLOAT

Based on the information available to the Company and within the
knowledge of the Directors, at least 25% of the Company’s total issued share

capital was held by the public as at 31 December 2015.

CORPORATE GOVERNANCE

Details of the corporate governance are set out in the section headed

“Corporate Governance Report”in this report.

EVENT AFTER THE REPORTING PERIOD

Mr. Ng Sai Kit resigned as executive Director due to other business

engagement with effect from 21 January 2016.

Details of other event(s) after the reporting period are set out in note 37 to

the consolidated financial statement.
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AUDIT COMMITTEE

The Company set up an audit committee (the “Committee”) on 10 March
2004 for the purpose of reviewing and providing supervision on the financial
reporting process, risk management and internal control systems of the

Group.

The Committee comprises the three independent non-executive Directors

with Mr. Tay Ah Kee, Keith acting as Chairman.

The financial statements of the Group and of the Company for the year
ended 31 December 2015 together with the notes attached thereto have
been reviewed by the Committee, which was of the opinion that such
statements complied with the applicable accounting standards, the Listing
Rules and legal requirements, and that adequate disclosures have been

made.

AUDITORS

RSM Hong Kong will retire and, being eligible, offer themselves for
re-appointment. A resolution for the re-appointment of RSM Hong Kong
as auditors of the Company is to be proposed at the forthcoming annual

general meeting.

There is no change in auditors of the Company since the first appointment
on 1 December 2003.

On behalf of the Board
Chan Chew Keak, Billy

Non-executive Chairman

Hong Kong, 18 March 2016
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TO THE SHAREHOLDERS OF
AMVIG HOLDINGS LIMITED

(Incorporated in the Cayman Islands with limited liability)

We have audited the consolidated financial statements of AMVIG Holdings
Limited (the “Company”) and its subsidiaries set out on pages 103 to 178,
which comprise the consolidated statement of financial position as at
31 December 2015, and the consolidated statement of profit or loss, the
consolidated statement of profit or loss and other comprehensive income,
the consolidated statement of changes in equity and the consolidated
statement of cash flows for the year then ended, and a summary of significant

accounting policies and other explanatory information.

DIRECTORS’ RESPONSIBILITY FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors of the Company are responsible for the preparation of
consolidated financial statements that give a true and fair view in accordance
with Hong Kong Financial Reporting Standards issued by the Hong Kong
Institute of Certified Public Accountants and the disclosure requirements of
the Hong Kong Companies Ordinance, and for such internal control as the
directors determine is necessary to enable the preparation of consolidated
financial statements that are free from material misstatement, whether due to

fraud or error.

AUDITOR’S RESPONSIBILITY

Our responsibility is to express an opinion on these consolidated financial
statements based on our audit and to report our opinion solely to you, as a
body, and for no other purpose. We do not assume responsibility towards
or accept liability to any other person for the contents of this report. We
conducted our audit in accordance with Hong Kong Standards on Auditing
issued by the Hong Kong Institute of Certified Public Accountants. Those
standards require that we comply with ethical requirements and plan
and perform the audit to obtain reasonable assurance about whether the

consolidated financial statements are free from material misstatement.
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An audit involves performing procedures to obtain audit evidence about
the amounts and disclosures in the consolidated financial statements. The
procedures selected depend on the auditor's judgement, including the
assessment of the risks of material misstatement of the consolidated financial
statements, whether due to fraud or error. In making those risk assessments,
the auditor considers internal control relevant to the entity's preparation of
consolidated financial statements that give a true and fair view in order to
design audit procedures that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on the effectiveness of the entity’s
internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates
made by the directors, as well as evaluating the overall presentation of the

consolidated financial statements.

We believe that the audit evidence we have obtained is sufficient and

appropriate to provide a basis for our audit opinion.

OPINION

In our opinion, the consolidated financial statements give a true and fair
view of the financial position of the Company and its subsidiaries as at 31
December 2015, and their financial performance and cash flows for the year
then ended in accordance with Hong Kong Financial Reporting Standards
and have been properly prepared in compliance with the disclosure

requirements of the Hong Kong Companies Ordinance.

RSM Hong Kong

Certified Public Accountants
Hong Kong

18 March 2016
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For the year ended 31 December 2015

—Z—FEER AnnualReport2015 103

CONSOLIDATED STATEMENT OF
PROFIT OR LOSS
nv_\éﬁﬁ_ﬁ%

HE_Z-—AF+-RA=+—HILFE

2015 2014
—ZT—EHF —T—EF
Note HK$’000 HK$'000
P & FERT FET
Turnover E 4] 6 3,264,682 3,555,039
Cost of goods sold HERA (2,235,384) (2,456,630)
Gross profit EF 1,029,298 1,098,409
Other income H A 6 133,989 72,868
Selling and marketing expenses HERTISEHEAT (57,779) (81,230)
Distribution costs PANIz) DN (20,537) (20,285)
Administrative expenses THRAX (358,608) (326,845)
Other operating expenses Hi &R (146,113) (53,640)
Finance costs BhE A A 7 (80,195) (81,784)
Share of profits of associates FEAGEE & R FRF 33,587 37,019
Profit before tax BLATEF 8 533,642 644,512
Income tax expenses ISR X 1 (211,380) (237,098)
Profit for the year AE BT 322,262 407,414
Attributable to: AT &FHEE
Owners of the Company ZAN/NEIEZE DN 256,381 361,567
Non-controlling interests FEVE G A 65,881 45,847
Earnings per share BRAEF
— Basic (HK cents) — AR (BI) 12(a) 27.7 39.2
- Diluted (HK cents) —#58 GBI 12(b) N/A N/A
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND
0THER\(,:0MPREHENSI\\{E INCOME
reEskEMAETEHRER

For the year ended 31 December 2015

—E-RF+ZRA=1+—HBLFE

2015 2014
—E-hfF —E—mEF
HK$’000 HK$'000
FTERT FET
Profit for the year AEE T 322,262 407,414
Other comprehensive income: Hp 2 E U ¢
Item that may be reclassified to profit or loss: REESEE R IEA
Exchange differences on translating A b 375 2 [ 5 RS
foreign operations (234,937) (112,958)
Other comprehensive income for the year, AEEHME2EBS
net of tax (BHBRHE) (234,937) (112,958)
Total comprehensive income for the year rEE2HEBEERE 87,325 294,456
Attributable to: UT&FE
Owners of the Company ViN/NETE 7 =N 35,893 254,142
Non-controlling interests FEPE S R A 51,432 40,314
87,325 294,456
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CONSOLIDATED STATEMENT OF
FINANCIAL POSITION

e B R R

RZZE—RAF+=—A=+—H

2015 2014
—E—RF —E—mEF
Note HK$'000 HKS$'000
B s FET FET
ASSETS BE
Non-current assets kREBEE
Property, plant and equipment ME - BENMRE 14 658,814 666,019
Prepaid land lease payments FENHEE IR 15 145,750 33,549
Goodwill [EES 16 2,609,320 2,649,381
Interests in associates RE &N R Z RS 17 112,681 121,427
Available-for-sale financial assets AHEESREE 18 1,623 1,722
Loan receivables and other assets BURERREMEE 19 167,248 242,508
3,695,436 3,714,606
Current assets REBEE
Inventories FE 20 299,182 318,127
Trade and other receivables B 5 N H fh e Y k8 21 762,117 745,890
Prepaid land lease payments FENHEE L HFIE 15 4,058 994
Prepayments and deposits T FIE RiRE 29,108 30,462
Pledged bank deposits BEHERRITIFRK 22 8,575 28,527
Bank and cash balances RITRIR SR 22 1,940,583 2,908,442
3,043,623 4,032,442
TOTAL ASSETS EEAT 6,739,059 7,747,048
EQUITY s
Capital and reserves BAR HE
Share capital ik 26 9,290 9,215
Reserves i 28 3,498,272 3,698,688
Equity attributable to owners RATIER AFELER
of the Company 3,507,562 3,707,903
Non-controlling interests FEPE S R 238,809 223,794
Total equity AR 3,746,371 3,931,697
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CONSOLIDATED STATEMENT OF

FINANCIAL POSITION
n‘l_\%/ﬁ\zri%;lﬁ;ﬂr%
2015 2014
—E-AF —E—pu4
Note HK$’000 HKS$'000
Mk FExT FHT
LIABILITIES =N
Non-current liabilities kRBAE
Bank borrowings RITER 24 2,070,191 2,557,237
Deferred tax liabilities REHEARE 25 13,741 14,488
2,083,932 2,571,725
Current liabilities RBEE
Trade and other payables 8 5 R HALFER IR 23 875,684 1,210,644
Current tax liabilities AEAFRIEAE 21,311 32,982
Current portion of bank borrowings RITERZ MEEB D 24 11,761 =
908,756 1,243,626
Total liabilities aE8E 2,992,688 3,815,351
TOTAL EQUITY AND LIABILITIES EahaERE 6,739,059 7,747,048
Net current assets REEERE 2,134,867 2,788,816
Total assets less current liabilities EEABERRBERS 5,830,303 6,503,422

Approved by the Board of Directors on 18 March 2016

Ge Su
%

Executive Director

#iTEE

Liu Shun Fai

E51E

Executive Director

#iTEE

RIZ-—RF=ZA+/\BREE=a4E
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CONSOLIDATED STATEMENT OF
CHANGES IN EQUITY
mEEREER

HE_Z-—AF+-RA=+—HILFE

Attributable to owners of the Company

ARREEAES
Employee Foreign
share-based  currency Non-
Share Share  Treasury Special compensation  translation  Revaluation  Statutory  Retained controlling Total
capital  premium shares reserve reserve reserve reserve reserves profits Total interests equity
WRH%RMZ SRR FEHE
Re  RGEE EERH  HHBR EEMERR W% EBRE  EERE  REEN &3t B BREE
HKS'000 HKS'000 HKS'000 HKS'000 HKS'000 HKS'000 HKS$'000 HK$'000 HK$'000 HK$'000 HK$'000 HKS'000
Tirn Tirn Tin Tirn TiEr Tin Tir Tin TR TR Tixn Tin
At 1 January 2014 RZ5-IF-A-8 9231 2485151 (4341) (731043) 51071 759800 8010 171827 1199043 3954749 215892 4170641
Total comprefensive income for the year REFEANREE = = = = - (1074) = = 361,567 15414) 40314 294456
Transfer from retained proffs - Group EREREN - 158 = = = = = = = 4456 (4456) = = =
Dividend paid for 2013 (Note 13) H=F-=FRE (i) - - - - - - - - (75567) (75567) - (75567)
Dividend peid for 2014 (Note 13) XH=E-BERS (Meti3) = = - - - - - - sy ) S 1)/
Dividend paid to non-controling shareholders 351 HEREIR S - - - - - - - - - - (32412 (32412
Purchase of treasury shares (Note 21i) BEERIRG (Hiks0) - - (1,580) = = = = = = (1,580) - (1,580)
Cancellation of treasury shares (Note 261i) HEERR (ki) (16) (5909) 591 = = = = = = - - -
Employee share-based compensation Wi EEMERH
benefts (Note 29) (Hist29) = > - - (6380 = ° = - (6380 = (6380
Changes in equity for the year TFEERS (16) (5009) 434 = (6380 (107429) = 4% (1391)  (4684) 790 (23804
At 31 December 2014 RZE-RE+ZR=1-8 9215 2479246 - (731,043) 44691 652,375 8,010 182,283 1063126 3,707,903 23794 3931697
Total comprehensive income for the year REFLANREE = = = = - (20488) = - 256381 35,893 51432 87325
Transfer from retained proffs - Group SRERDEN - 158 - - - - - - - 6,469 (6469) = = =
Dividend paid for 2014 (Note 13) H=F-MmERS (i3) - - - - - - - - (104053)  (104053) - (104053)
Dividend paidfor 2015 (Note 13) XH=E-TERS (edn3) - = = = - - - - (M®) (w931 - (1m9)
Dividend paid to non-contraling shareholders i3I HERE RS - - - - - - - - - - (47136)  (47,136)
Acquisition of subsiciaies HEHBAR - - - - - - - - - - 10,719 10,719
Evercise ofshare options (Note 26() TriRERIE (Hiks0) 75 38,146 - - (10921) - - - - 27,300 - 27,300
Employee share-bsed compensation WA 2 EEME =T
benefits (Note 29) (ffzk9) - - - - (14,550) - - - - (14,550) - (14,550)
Changesinequiyforthe e RERfERS 5 3B - - sAm) (08) -6 o8 (003 1015 (18532
At 31 December 2015 R-E-1E+-A=1+-A 920 2517392 - (731,043) 19,220 431,887 8,010 188,752 1064054 3,507,562 238809 3746371
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CONSOLIDATED STATEMENT OF

CASH FLOWS
mERERER

For the year ended 31 December 2015

=

—E-RHF+-_A=t+—HILFE

2015 2014
ZE-EHF —T—EF
HK$’000 HK$'000
FET FET
CASH FLOWS FROM OPERATING ACTIVITIES KEEBREeRE
Profit before tax 754 Al A 533,642 644,512
Adjustments for: BLLATIEE fEE T -
Share of profit of associates FE(RES & A Rla A (33,587) (37,019
Finance costs BhE R AR 80,195 81,784
Reversal of impairment losses on B 5 EWGRIE 2 R EE R
trade receivables (2) (27)
Write down of inventories WoRTFE 1,048 1,336
Depreciation e 109,561 109,820
Net loss/(gain) on disposals of property, HEME BERREZ
plant and equipment FEE (W) 352 (192)
Unrealised exchange loss REIRE H B8 129,930 =
Interest income ABWA (79,125) (56,990)
Amortisation of prepaid land lease payments TEHE T H BRI 2 #E8E 1,484 743
Reversal of employee shared-based BRIz EEMESER .2
compensation benefits el (14,550) (6,380)
Operating profit before working capital changes Rt EEE S EBRI 2K E R 728,948 737,587
Decrease in inventories FERD 64,216 99,581
Decrease/(increase) in trade and other receivables B 5 & H b fEURIB R L
(4% :hn) 46,008 (122,975)
Decrease in prepayments and deposits AR FERERSRLD 1,482 7,294
Decrease in trade and other payables B 5 R HAFER FIRR D (186,682) (32,847)
Cash generated from operations REKEEHNIRE 653,972 688,640
Income taxes paid SFREE (186,806) (273,091)
Withholding taxes paid SR (36,194) (37,922)
Net cash generated from operating activities RO EEERIREFEE 430,972 377,627
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CONSOLIDATED STATEMENT OF

CASH FLOWS
mERERER
2015 2014
—E-hfF —E= -
HK$’000 HK$'000
FET FAT
CASH FLOWS FROM INVESTING ACTIVITIES RETHNRESTE
Decrease/(increase) in pledged bank deposits BEMRITERORLD () 19,952 (23,152)
Purchases of property, plant and equipment BEME - BEKIERE (193,901) (88,402)
Payments of deposits for other assets HihBE 2T (26,863) (7,826)
Dividend received from associates 2 A AR E 35,427 49,317
Proceeds from disposals of property, HEWE  BEMRESHRIA

plant and equipment 2,782 3,763
Interest received Sl 79,125 56,990
Repayment of loan receivables FERERER 10,886 5777
Acquisitions of subsidiaries (Note 32) B @A (FIEE32) (41,053) =
Net cash used in investing activities KEEHERZFRS (113,645) (3,533)
CASH FLOWS FROM FINANCING ACTIVITIES METHNRESRE
Bank borrowings repaid ERBITER (500,000) (2,000,000)
Bank borrowings raised ERBITER 11,761 2,554,500
Interest paid TAFLE (67,890) (56,338)
Dividend paid to owners of the Company SN ARABHEEARE (553,095) (188,917)
Dividend paid to non-controlling shareholders AT FEFE I AR R AR S (47,136) (32,412)
Purchase of treasury shares BEEFRS 27,300 (1,580)
Net cash (used in)/generated from MEE (ER) EENRE

financing activities FEE (1,129,060) 275,253
NET (DECREASE)/INCREASE IN CASH AND e RESEEYH CAD),/

CASH EQUIVALENTS B nFERE (811,733) 649,347
Effect of foreign exchange rate changes [EREE) 2 & (156,126) (10,669)
CASH AND CASH EQUIVALENTS AT 1 JANUARY R—B—BHREREAEZEY 2,908,442 2,269,764
CASH AND CASH EQUIVALENTS AT 31 DECEMBER R+=-HA=+—HHWELXR

REeEZEY 1,940,583 2,908,442
ANALYSIS OF CASH AND CASH EQUIVALENTS  BR&RBESEEUN DT
Bank and cash balances RITRIR B4R 1,940,583 2,908,442
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NOTES TO THE
CONSOLIDATED FINANCIAL STATEMENTS
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1.

BB WRMEE

GENERAL INFORMATION

AMVIG Holdings Limited (The “Company”) was incorporated as an
exempted company with limited liability in the Cayman Islands on
27 November 2003 under the Companies Law of Cayman Islands. The
address of its registered office is Century Yard, Cricket Square, Hutchins
Drive, PO. Box 2681 GT, George Town, Grand Cayman, Cayman Islands,
British West Indies. The address of its principal place of business is Room
601-602, 6th Floor, COFCO Tower, 262 Gloucester Road, Causeway Bay,
Hong Kong. The Company’s shares are listed on the Main Board of The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”).

The Company is an investment holding company. The principal activities
of its subsidiaries are set out in Note 36 to the consolidated financial
statements.

ADOPTION OF NEW AND REVISED HONG KONG
FINANCIAL REPORTING STANDARDS AND
REQUIREMENTS

(@) Application of new and revised Hong Kong Financial
Reporting Standards

In the current year, the Group has adopted all the new and revised
Hong Kong Financial Reporting Standards (“HKFRSs") issued by the
Hong Kong Institute of Certified Public Accountants that are relevant
to its operations and effective for its accounting year beginning on
1 January 2015. HKFRSs comprise Hong Kong Financial Reporting
Standards (“HKFRS"); Hong Kong Accounting Standards (“HKAS"); and
Interpretations. The adoption of these new and revised HKFRSs did
not result in significant changes to the Group's accounting policies,
presentation of the Group's financial statements and amounts
reported for the current year and prior years.

New and revised HKFRSs in issue but not yet effective

The Group has not early applied the new and revised HKFRSs that
have been issued but are not yet effective for the financial year
beginning on 1 January 2015. The directors anticipate that the new
and revised HKFRSs will be adopted in the Group's consolidated
financial statements when they become effective. The Group has
assessed, where applicable, the potential effect of all new and revised
HKFRSs that will be effective in future periods but is not yet in a
position to state whether these new and revised HKFRSs would have
a material impact on its results of operations and financial position.
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2. ADOPTION OF NEW AND REVISED HONG KONG
FINANCIAL REPORTING STANDARDS AND
REQUIREMENTS (continued)

(b)

New and revised HKFRSs in issue but not yet effective
(continued)

List of New and revised HKFRSs in issue but not yet
effective that are relevant to the Group

HKFRS 9 Financial Instruments'
HKFRS 15

Amendments to HKAS 1

Revenue from Contracts with Customers'

Disclosure Initiative?

Amendments to HKFRSs Annual Improvements to HKFRSs 2012-2014
Cycle?

1 Effective for annual periods beginning on or after 1 January 2018, with
earlier application permitted.

2 Effective for annual periods beginning on or after 1 January 2016, with
earlier application permitted.

New Hong Kong Companies Ordinance (Cap. 622)

The requirements of Part 9 “Accounts and Audit” of the new Hong
Kong Companies Ordinance (Cap. 622) came into operation during
the financial year. As a result, there are changes to presentation
and disclosure of certain information in the consolidated financial

statements.

Amendments to the Rules Governing the Listing of
Securities on the Stock Exchange

The Stock Exchange in April 2015 released revised Appendix
16 of the Rules Governing the Listing of Securities in relation
to disclosure of financial information in annual reports that are
applicable for accounting periods ending on or after 31 December
2015, with earlier application permitted. The Company has adopted
the amendments resulting in changes to the presentation and
disclosures of certain information in the consolidated financial

statements.
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SIGNIFICANT ACCOUNTING POLICIES

These consolidated financial statements have been prepared in
accordance with all applicable HKFRSs and accounting principles
generally accepted in Hong Kong. These consolidated financial
statements also comply with the applicable disclosure provisions of the
Rules Governing the Listing of Securities on the Stock Exchange (the
“Listing Rules”) and with the disclosure requirements of the Hong Kong

Companies Ordinance (Cap.622).

These consolidated financial statements have been prepared under the

historical cost convention.

The preparation of consolidated financial statements in conformity
with HKFRSs requires the use of certain critical accounting estimates. It
also requires management to exercise its judgement in the process of
applying the Group's accounting policies. The areas involving a higher
degree of judgement or complexity, or areas where assumptions and
estimates are significant to these consolidated financial statements are

disclosed in Note 4.

The significant accounting policies applied in the preparation of these

consolidated financial statements are set out below.

(a) Consolidation

The consolidated financial statements include the financial
statements of the Company and its subsidiaries made up to 31
December. Subsidiaries are entities over which the Group has
control. The Group controls an entity when it is exposed, or has
rights, to variable returns from its involvement with the entity and
has the ability to affect those returns through its power over the
entity. The Group has power over an entity when the Group has
existing rights that give it the current ability to direct the relevant

activities, i.e. activities that significantly affect the entity’s returns.

When assessing control, the Group considers its potential voting
rights as well as potential voting rights held by other parties. A
potential voting right is considered only if the holder has the

practical ability to exercise that right.

Subsidiaries are consolidated from the date on which control is
transferred to the Group. They are de-consolidated from the date

the control ceases.
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NOTES TO THE

CONSOLIDATED FINANCIAL STATEMENTS

3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(a) Consolidation (continued)

The gain or loss on the disposal of a subsidiary that results in a loss
of control represents the difference between (i) the fair value of
the consideration of the sale plus the fair value of any investment
retained in that subsidiary and (i) the Company’s share of the
net assets of that subsidiary plus any remaining goodwill and any
accumulated foreign currency translation reserve relating to that

subsidiary.

Intragroup transactions, balances and unrealised profits are
eliminated. Unrealised losses are also eliminated unless the
transaction provides evidence of an impairment of the asset
transferred. Accounting policies of subsidiaries have been changed
where necessary to ensure consistency with the policies adopted

by the Group.

Non-controlling interests represent the equity in subsidiaries not
attributable, directly or indirectly, to the Company. Non-controlling
interests are presented in the consolidated statement of financial
position and consolidated statement of changes in equity within
equity. Non-controlling interests are presented in the consolidated
statement of profit or loss and consolidated statement of profit or
loss and other comprehensive income as an allocation of profit or
loss and total comprehensive income for the year between the non-

controlling shareholders and owners of the Company.

Profit or loss and each component of other comprehensive income
are attributed to the owners of the Company and to the non-
controlling shareholders even if this results in the non-controlling

interests having a deficit balance.

Changes in the Company's ownership interest in a subsidiary
that do not result in a loss of control are accounted for as equity
transactions (i.e. transactions with owners in their capacity as
owners). The carrying amounts of the controlling and non-
controlling interests are adjusted to reflect the changes in their
relative interests in the subsidiary. Any difference between the
amount by which the non-controlling interests are adjusted and
the fair value of the consideration paid or received is recognised

directly in equity and attributed to the owners of the Company.
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B BHRME

wvh

3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(b) Business combination and goodwiill

The acquisition method is used to account for the acquisition of a
subsidiary in a business combination. The consideration transferred
in a business combination is measured at the acquisition-date
fair value of the assets given, equity instruments issued, liabilities
incurred and any contingent consideration. Acquisition-related
costs are recognised as expenses in the periods in which the costs
are incurred and the services are received. Identifiable assets and
liabilities of the subsidiary in the acquisition are measured at their

acquisition-date fair values.

The excess of the sum of the consideration transferred over the
Group's share of the net fair value of the subsidiary’s identifiable
assets and liabilities is recorded as goodwill. Any excess of the
Group's share of the net fair value of the identifiable assets and
liabilities over the sum of the consideration transferred is recognised
in the consolidated profit or loss as a gain on bargain purchase

which is attributed to the Group.

The non-controlling interests in the subsidiary are initially measured
at the non-controlling shareholders’ proportionate share of the net
fair value of the subsidiary’s identifiable assets and liabilities at the

acquisition date.

After initial recognition, goodwill is measured at cost less
accumulated impairment losses. For the purpose of impairment
testing, goodwill acquired in a business combination is allocated to
each of the cash-generating units (“CGUs") or groups of CGUs that
is expected to benefit from the synergies of the combination. Each
unit or group of units to which the goodwill is allocated represents
the lowest level within the Group at which the goodwill is
monitored for internal management purposes. Goodwill impairment
reviews are undertaken annually or more frequently if events or
changes in circumstances indicate a potential impairment. The
carrying value of the CGU containing the goodwill is compared
to its recoverable amount, which is the higher of value in use and
the fair value less costs of disposal. Any impairment is recognised

immediately as an expense and is not subsequently reversed.
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NOTES TO THE

CONSOLIDATED FINANCIAL STATEMENTS

3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(c) Associates

Associates are entities over which the Group has significant
influence. Significant influence is the power to participate in the
financial and operating policy decisions of an entity but is not
control or joint control over those policies. The existence and
effect of potential voting rights that are currently exercisable or
convertible, including potential voting rights held by other entities,
are considered when assessing whether the Group has significant
influence. In assessing whether a potential voting right contributes
to significant influence, the holder’s intention and financial ability to

exercise or convert that right is not considered.

Investment in an associate is accounted for in the consolidated
financial statements by the equity method and is initially recognised
at cost. Identifiable assets and liabilities of the associate in an
acquisition are measured at their fair values at the acquisition date.
The excess of the cost of the investment over the Group'’s share of
the net fair value of the associate’s identifiable assets and liabilities
is recorded as goodwill. The goodwill is included in the carrying
amount of the investment and is tested for impairment together
with the investment at the end of each reporting period when
there is objective evidence that the investment is impaired. Any
excess of the Group’s share of the net fair value of the identifiable
assets and liabilities over the cost of acquisition is recognised in the

consolidated profit or loss.

The Group's share of an associate’s post-acquisition profits or losses
and other comprehensive income is recognised in the consolidated
statement of profit or loss and other comprehensive income. When
the Group's share of losses in an associate equals or exceeds its
interest in the associate (which includes any long-term interests
that, in substance, form part of the Group’s net investment in the
associate), the Group does not recognise further losses, unless it has
incurred obligations or made payments on behalf of the associate.
If the associate subsequently reports profits, the Group resumes
recognising its share of those profits only after its share of the

profits equals the share of losses not recognised.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(c)

Associates (continued)

The gain or loss on the disposal of an associate that results in a
loss of significant influence represents the difference between (i)
the fair value of the consideration of the sale plus the fair value
of any investment retained in that associate and (i) the Group’s
entire carrying amount of that associate (including goodwill) and
any related accumulated foreign currency translation reserve. If
an investment in an associate becomes an investment in a joint
venture, the Group continues to apply the equity method and does

not remeasure the retained interest.

Unrealised profits on transactions between the Group and its
associates are eliminated to the extent of the Group's interests
in the associates. Unrealised losses are also eliminated unless
the transaction provides evidence of an impairment of the asset
transferred. Accounting policies of associates have been changed
where necessary to ensure consistency with the policies adopted

by the Group.

Foreign currency translation
(i) Functional and presentation currency

Items included in the financial statements of each of the
Group’s entities are measured using the currency of the primary
economic environment in which the entity operates (the
“functional currency”). The consolidated financial statements
are presented in HKS$, which is the Company’s presentation
currency. The functional currency of the Company is Renminbi
("RMB"). The Directors consider that choosing HK$ as the
presentation currency best suits the needs of the shareholders

and investors.

(i) Transactions and balances in each entity’s financial
statements

Transactions in foreign currencies are translated into the
functional currency on initial recognition using the exchange
rates prevailing on the transaction dates. Monetary assets and
liabilities in foreign currencies are translated at the exchange
rates at the end of each reporting period. Gains and losses
resulting from this translation policy are recognised in profit or

loss.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(d) Foreign currency translation (continued)

(if)

(iii)

Transactions and balances in each entity’s financial
statements (continued)

Non-monetary items that are measured at fair value in foreign
currencies are translated using the exchange rates at the dates

when the fair values are determined.

When a gain or loss on a non-monetary item is recognised in
other comprehensive income, any exchange component of
that gain or loss is recognised in other comprehensive income.
When a gain or loss on a non-monetary item is recognised in
profit or loss, any exchange component of that gain or loss is

recognised in profit or loss.

Translation on consolidation

The results and financial position of all the Group entities
that have a functional currency different from the Company’s
presentation currency are translated into the Company'’s

presentation currency as follows:

- Assets and liabilities for each statement of financial
position presented are translated at the closing rate at the

date of that statement of financial position;

- Income and expenses are translated at average exchange
rates for the period (unless this average is not a reasonable
approximation of the cumulative effect of the rates
prevailing on the transaction dates, in which case income
and expenses are translated at the exchange rates on the

transaction dates); and

-  All resulting exchange differences are recognised in other
comprehensive income and accumulated in the foreign

currency translation reserve.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(d) Foreign currency translation (continued)

(iii) Translation on consolidation (continued)

On consolidation, exchange differences arising from the
translation of monetary items that form part of the net
investment in foreign entities are recognised in other
comprehensive income and accumulated in the foreign
currency translation reserve. When a foreign operation is sold,
such exchange differences are reclassified to consolidated

profit or loss as part of the gain or loss on disposal.

Goodwill and fair value adjustments arising on the acquisition
of a foreign entity are treated as assets and liabilities of the

foreign entity and translated at the closing rate.

(e) Impairment of non-financial assets

The carrying amounts of non-financial assets are reviewed at each
reporting date for indications of impairment and where an asset is
impaired, it is written down as an expense through the consolidated
statement of profit or loss to its estimated recoverable amount. The
recoverable amount is determined for an individual asset, unless the
asset does not generate cash inflows that are largely independent
of those from other assets or groups of assets. If this is the case,
recoverable amount is determined for the CGU to which the asset
belongs. Recoverable amount is the higher of value in use and the

fair value less costs of disposal of the individual asset or the CGU.

Value in use is the present value of the estimated future cash
flows of the asset/CGU. Present values are computed using pre-tax
discount rates that reflect the time value of money and the risks

specific to the asset/CGU whose impairment is being measured.

Impairment losses for CGUs are allocated first against the goodwill
of the unit and then pro rata amongst the other assets of the
CGU. Subsequent increases in the recoverable amount caused by
changes in estimates are credited to profit or loss to the extent that

they reverse the impairment.
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NOTES TO THE

CONSOLIDATED FINANCIAL STATEMENTS

3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(f) Impairment of financial assets

At the end of each reporting period, the Group assesses whether
its financial assets (other than those at fair value through profit or
loss) are impaired, based on objective evidence that, as a result of
one or more events that occurred after the initial recognition, the
estimated future cash flows of the (group of) financial asset(s) have

been affected.

For available-for-sale equity instruments, a significant or prolonged
decline in the fair value of the investment below its cost is

considered also to be objective evidence of impairment.

In addition, for trade receivables that are assessed not to be
impaired individually, the Group assesses them collectively for
impairment, based on the Group's past experience of collecting
payments, an increase in the delayed payments in the portfolio,
observable changes in economic conditions that correlate with

default on receivables, etc.

Only for trade receivables, the carrying amount is reduced through
the use of an allowance account and subsequent recoveries of
amounts previously written off are credited against the allowance
account. Changes in the carrying amount of the allowance account

are recognised in profit or loss.

For all other financial assets, the carrying amount is directly reduced

by the impairment loss.

For financial assets measured at amortised cost, if the amount of
the impairment loss decreases in a subsequent period and the
decrease can be related objectively to an event occurring after the
impairment was recognised, the previously recognised impairment
loss is reversed (either directly or by adjusting the allowance
account for trade receivables) through profit or loss. However, the
reversal must not result in a carrying amount that exceeds what
the amortised cost of the financial asset would have been had the
impairment not been recognised at the date the impairment is

reversed.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(f)

Impairment of financial assets (continued)

For available-for-sale debt securities, impairment losses are
subsequently reversed through profit or loss if an increase in
the fair value of the investment can be objectively related to an
event occurring after the recognition of the impairment loss. In
respect of available-for-sale equity securities, an increase in fair
value subsequent to an impairment loss is recognised in other
comprehensive income and accumulated in revaluation reserve;

impairment losses are not reversed through profit or loss.

Revenue recognition

Revenue is measured at the fair value of the consideration
received or receivable and is recognised when it is probable that
the economic benefits will flow to the Group and the amount of

revenue can be measured reliably.

Revenue from the sales of manufactured goods is recognised on
the transfer of significant risks and rewards of ownership, which
generally coincides with the time when the goods are delivered

and the title has passed to the customers.

Interest income is recognised on a time proportion basis using the

effective interest method.

Subcontracting fee income is recognised when the subcontracting

services are rendered.

Government grants

A government grant is recognised when there is reasonable
assurance that the Group will comply with the conditions attaching

to it and that the grant will be received.

Government grants relating to income are deferred and recognised
in profit or loss over the period to match them with the costs they

are intended to compensate.

Government grants relating to the purchase of assets are recorded
as deferred income and recognised in profit or loss on a straight-

line basis over the useful lives of the related assets.

3. TEGFHE (&)

(f)

TREERE (&)

HRABHEREBES  HERERQ
REENRMMEA T B M BB ERK
HREELNEMFAME - A ERE
BAEBRBBERRERD - HRAH
HEREZE S REBXRAAEE
B MR EM 2 m R ET ERRRE
AfEEED R REBRTEERK
HIR B BB E M -

W 25 e R

Woak R E W S e MR B 2 AT B3
8 THRAEEETEREEBLE
F2% LB 7T SE A E R S R
TR -

HRmZHERENEERZIERR
R EBEBEHER - —REGRN
EBRBEEEBRER ZHEMAT

) BUA IR B L I B2 - AR A
BORHER ©

MITERBAR RN T ARG 20K

BT 2 Bh

BAZMRAEEEASEGEET
HL A R A B AN 5= B S T MR B B B
TR o

ERERBANBAE_EERE - X
R|EMBZIBEHER - UL & 8E
HEAMRA -

BHENBEEEMNBTER D RCEK
RIBETLEWRA - YEBBEEZAER
FHIZEREINBEARER



121

ZZ—RFFEHR Annual Report 2015

NOTES TO THE

CONSOLIDATED FINANCIAL STATEMENTS

3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(h) Government grants (continued)

Government grants that become receivable as compensation for
expenses or losses already incurred or for the purpose of giving
immediate financial support to the Group with no future related
costs are recognised in profit or loss in the period in which they

become receivable.

Borrowing costs

Borrowing costs directly attributable to the acquisition, construction
or production of qualifying assets, which are assets that necessarily
take a substantial period of time to get ready for their intended use
or sale, are capitalised as part of the cost of those assets, until such
time as the assets are substantially ready for their intended use or
sale. Investment income earned on the temporary investment of
specific borrowings pending their expenditure on qualifying assets

is deducted from the borrowing costs eligible for capitalisation.

To the extent that funds are borrowed generally and used for
the purpose of obtaining a qualifying asset, the amount of
borrowing costs eligible for capitalisation is determined by
applying a capitalisation rate to the expenditures on that asset. The
capitalisation rate is the weighted average of the borrowing costs
applicable to the borrowings of the Group that are outstanding
during the period, other than borrowings made specifically for the

purpose of obtaining a qualifying asset.

All other borrowing costs are recognised in profit or loss in the

period in which they are incurred.

Research and development expenditure

Expenditure on research activities is recognised as an expense in

the period in which it is incurred.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(k) Employee benefits

(i) Employee leave entitlements

Employee entitlements to annual leave and long service leave
are recognised when they accrue to employees. A provision
is made for the estimated liability for annual leave and long
service leave as a result of services rendered by employees up

to the end of the reporting period.

Employee entitlements to sick leave and maternity leave are

not recognised until the time of leave.

(i) Pension obligations

The Group contributes to defined contribution retirement
schemes which are available to all employees. Contributions to
the schemes by the Group and employees are calculated as a
percentage of employees’ basic salaries. The retirement benefit
scheme cost charged to profit or loss represents contributions

payable by the Group to the funds.

(iii) Termination benefits

Termination benefits are recognised at the earlier of the dates
when the Group can no longer withdraw the offer of those
benefits, and when the Group recognises restructuring costs

and involves the payment of termination benefits.

Employee share-based compensation benefits

The Group issues employee share-based compensation benefits to

certain directors and employees.

Employee share-based compensation benefits to directors and
employees are measured at the fair value (excluding the effect of
non market-based vesting conditions) of the equity instruments
at the date of grant. The fair value determined at the grant date of
the employee share-based compensation benefits is expensed on
a straight-line basis over the vesting period, based on the Group's
estimate of shares that will eventually vest and adjusted for the

effect of non market-based vesting conditions.
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NOTES TO THE

CONSOLIDATED FINANCIAL STATEMENTS

3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(m) Taxation

Income tax represents the sum of the current tax and deferred tax.

The tax currently payable is based on taxable profit for the year.
Taxable profit differs from profit recognised in profit or loss because
of items of income or expense that are taxable or deductible in
other years and items that are never taxable or deductible. The
Group’'s liability for current tax is calculated using tax rates that have
been enacted or substantively enacted by the end of the reporting

period.

Deferred tax is recognised on differences between the carrying
amounts of assets and liabilities in the consolidated financial
statements and the corresponding tax bases used in the
computation of taxable profit. Deferred tax liabilities are generally
recognised for all taxable temporary differences and deferred tax
assets are recognised to the extent that it is probable that taxable
profits will be available against which deductible temporary
differences, unused tax losses or unused tax credits can be utilised.
Such assets and liabilities are not recognised if the temporary
difference arises from goodwill or from the initial recognition (other
than in a business combination) of other assets and liabilities in a
transaction that affects neither the taxable profit nor the accounting

profit.

Deferred tax liabilities are recognised for taxable temporary
differences arising on investments in subsidiaries and associates,
except where the Group is able to control the reversal of the
temporary difference and it is probable that the temporary

difference will not reverse in the foreseeable future.

The carrying amount of deferred tax assets is reviewed at the end of
each reporting period and reduced to the extent that it is no longer
probable that sufficient taxable profits will be available to allow all

or part of the asset to be recovered.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(m

) Taxation (continued)

Deferred tax is calculated at the tax rates that are expected to apply
in the period when the liability is settled or the asset is realised,
based on tax rates that have been enacted or substantively enacted
by the end of the reporting period. Deferred tax is recognised in
profit or loss, except when it relates to items recognised in other
comprehensive income or directly in equity, in which case the
deferred tax is also recognised in other comprehensive income or

directly in equity.

The measurement of deferred tax assets and liabilities reflects the
tax consequences that would follow from the manner in which the
Group expects, at the end of the reporting period, to recover or

settle the carrying amount of its assets and liabilities.

Deferred tax assets and liabilities are offset when there is a legally
enforceable right to set off current tax assets against current tax
liabilities and when they relate to income taxes levied by the same
taxation authority and the Group intends to settle its current tax

assets and liabilities on a net basis.

Property, plant and equipment

Property, plant and equipment including buildings held for use in
the production or supply of goods or services, or for administrative
purposes (other than properties under construction as described
below), are stated in the consolidated statement of financial
position at cost, less subsequent accumulated depreciation and

subsequent accumulated impairment losses, if any.

Subsequent costs are included in the asset’s carrying amount or
recognised as a separate asset, as appropriate, only when it is
probable that future economic benefits associated with the item
will flow to the Group and the cost of the item can be measured
reliably. All other repairs and maintenance are recognised in profit

or loss during the period in which they are incurred.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(n)

Property, plant and equipment (continued)

Depreciation of property, plant and equipment is calculated at rates
appropriate to write off their cost less their residual values over their
estimated useful lives on a straight-line basis. The principal useful

lives are as follows:

Buildings 20 - 40 years
Leasehold improvements 3 - 10 years
Plant and machinery 5 - 15 years
Office equipment 3 - 10 years
Motor vehicles 5-10 years

The residual values, useful lives and depreciation method are
reviewed and adjusted, if appropriate, at the end of each reporting

period.

Construction in progress represents buildings under construction
and plant and machinery pending installation, and is stated at cost
less impairment losses. Depreciation begins when the relevant

assets are available for use.

The gain or loss on disposal of property, plant and equipment is the
difference between the net sales proceeds and the carrying amount

of the relevant asset, and is recognised in profit or loss.

Inventories

Inventories are stated at the lower of cost and net realisable value.
Cost is determined using the weighted average basis. The cost of
finished goods and work in progress comprises raw materials, direct
labour and an appropriate proportion of all production overhead
expenditure, and where appropriate, subcontracting charges.
Net realisable value is the estimated selling price in the ordinary
course of business, less the estimated costs of completion and the

estimated costs necessary to make the sale.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(p)

Recognition and derecognition of financial instruments

Financial assets and financial liabilities are recognised in the
consolidated statement of financial position when the Group

becomes a party to the contractual provisions of the instruments.

Financial assets are derecognised when the contractual rights
to receive cash flows from the assets expire; the Group transfers
substantially all the risks and rewards of ownership of the assets;
or the Group neither transfers nor retains substantially all the
risks and rewards of ownership of the assets but has not retained
control on the assets. On derecognition of a financial asset, the
difference between the asset’s carrying amount and the sum of the
consideration received and the cumulative gain or loss that had
been recognised in other comprehensive income is recognised in

profit or loss.

Financial liabilities are derecognised when the obligation specified
in the relevant contract is discharged, cancelled or expires. The
difference between the carrying amount of the financial liability
derecognised and the consideration paid is recognised in profit or

loss.

Financial assets

Financial assets are recognised and derecognised on a trade date
basis where the purchase or sale of an financial asset is under a
contract whose terms require delivery of the financial asset within
the timeframe established by the market concerned, and are initially
measured at fair value, plus directly attributable transaction costs
except in the case of financial assets at fair value through profit or

loss.

The Group classifies its financial assets in the following categories:
loans and receivables and available-for-sale. The classification
depends on the purpose for which the financial assets were
acquired. Management determines the classification of its financial

assets at initial recognition.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(g) Financial assets (continued)

(i)

Loans and receivables

Loans and receivables are non-derivative financial assets
with fixed or determinable payments that are not quoted in
an active market. These assets are carried at amortised cost
using the effective interest method (except for short-term
receivables where interest is immaterial) minus any reduction
for impairment or uncollectibility. Typically trade and other
receivables, bank balances and cash are classified in this

category.

Available-for-sale financial assets

Available-for-sale financial assets are non-derivative financial
assets that are not classified as loans and receivables, held-
to-maturity investments or financial assets at fair value
through profit or loss. Available-for-sale financial assets are
subsequently measured at fair value. Gains or losses arising
from changes in fair value of these investments are recognised
in other comprehensive income, until the investments are
disposed of or there is objective evidence that the investments
are impaired, at which time the cumulative gains or losses
previously recognised in other comprehensive income are
reclassified from equity to profit or loss. Dividend, foreign
exchange gain/loss and interest calculated using the effective
interest method on available-for-sale equity investments are

recognised in profit or loss.

For investments in equity instruments that do not have a
quoted market price in an active market and whose fair value
cannot be reliably measured and derivatives that are linked
to and must be settled by delivery of such unquoted equity
instruments, they are measured at cost less any identified
impairment losses at the end of each reporting period

subsequent to initial recognition.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(r)

Trade and other receivables

Trade receivables are amounts due from customers for merchandise
sold or services performed in the ordinary course of business. If
collection of trade and other receivables is expected in one year or
less (or in the normal operating cycle of the business if longer), they
are classified as current assets. If not, they are presented as non-

current assets.

Trade and other receivables are recognised initially at fair value
and subsequently measured at amortised cost using the effective

interest method, less allowance for impairment.

Cash and cash equivalents

For the purpose of the statement of cash flows, cash and cash
equivalents represent cash at bank and on hand, demand deposits
with banks and other financial institutions, and short term highly
liquid investments which are readily convertible into known
amounts of cash and subject to an insignificant risk of change in
value. Bank overdrafts which are repayable on demand and form an
integral part of the Group's cash management are also included as a

component of cash and cash equivalents.

Financial liabilities and equity instruments

Financial liabilities and equity instruments are classified according
to the substance of the contractual arrangements entered into
and the definitions of a financial liability and an equity instrument
under HKFRSs. An equity instrument is any contract that evidences
a residual interest in the assets of the Group after deducting all of
its liabilities. The accounting policies adopted for specific financial

liabilities and equity instruments are set out below.

Trade and other payables

Trade and other payables are recognised initially at their fair
value and subsequently measured at amortised cost using the
effective interest method unless the effect of discounting would be

immaterial, in which case they are stated at cost.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(v) Borrowings

—

Borrowings are recognised initially at fair value, net of transaction
costs incurred, and subsequently measured at amortised cost using

the effective interest method.

Borrowings are classified as current liabilities unless the Group has
an unconditional right to defer settlement of the liability for at least

12 months after the reporting period.

Equity instruments

Equity instruments issued by the Company are recorded at the

proceeds received, net of direct issue costs.

Operating leases

Leases that do not substantially transfer to the Group all the risks
and rewards of ownership of assets are accounted for as operating
leases. Lease payments (net of any incentives received from the
lessor) are recognised as an expense on a straight-line basis over

the lease term.

Provisions and contingent liabilities

Provisions are recognised for liabilities of uncertain timing or
amount when the Group has a present legal or constructive
obligation arising as a result of a past event, it is probable that
an outflow of economic benefits will be required to settle the
obligation and a reliable estimate can be made. Where the time
value of money is material, provisions are stated at the present

value of the expenditures expected to settle the obligation.

Where it is not probable that an outflow of economic benefits
will be required, or the amount cannot be estimated reliably,
the obligation is disclosed as a contingent liability, unless the
probability of outflow is remote. Possible obligations, whose
existence will only be confirmed by the occurrence or non-
occurrence of one or more future events are also disclosed as

contingent liabilities unless the probability of outflow is remote.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(2)

Events after the reporting period

Events after the reporting period that provide additional
information about the Group’s position at the end of the reporting
period or those that indicate the going concern assumption is
not appropriate are adjusting events and are reflected in the
consolidated financial statements. Events after the reporting period
that are not adjusting events are disclosed in the notes to the

consolidated financial statements when material.

4. KEY ESTIMATES

The key assumptions concerning the future, and other key sources of

estimation uncertainty at the end of the reporting period, that have a

significant risk of causing a material adjustment to the carrying amounts

of assets and liabilities within the next financial year, are discussed below.

(a)

Property, plant and equipment and depreciation

The Group determines the estimated useful lives and residual
values, and related depreciation charges for the Group's property,
plant and equipment. This estimate is based on the historical
experience of the actual useful lives and residual values of property,
plant and equipment of similar nature and functions. Management
will revise the depreciation charge where useful lives or residual
values are different to those previously estimated, or it will write-off
or write-down technically obsolete or non-strategic assets that have

been abandoned.

The carrying amount of property, plant and equipment as at
31 December 2015 was approximately HK$658,814,000 (2014:
HK$666,019,000).

Impairment of goodwill

Determining whether goodwill is impaired requires an estimation of
the value in use of the CGU to which goodwill has been allocated.
The value in use calculation requires the Group to estimate the
future cash flows expected to arise from the CGU and a suitable
discount rate in order to calculate the present value. The carrying
amount of goodwill at the end of the reporting period was
approximately HK$2,609,320,000 (2014: HK$2,649,381,000). Details
of the Group's goodwill are stated in Note 16 to the consolidated

financial statements.
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4. KEY ESTIMATES (continued)

(c)

Impairment loss on trade and other receivables and
loan receivables

The Group makes impairment loss on receivables based on
assessments of the recoverability of the trade and other receivables
and loan receivables, including the current creditworthiness,
the past collection history and securities (if any) of each debtor.
Impairments arise where events or changes in circumstances
indicate that the balances may not be collectible. The identification
of impairment loss on receivables requires the use of judgement
and estimates. Where the actual result is different from the original
estimate, such difference will impact the carrying value of the trade
and other receivables and loan receivables and impairment loss on
receivables in the year in which such estimate has been changed.
Detail of allowance for estimated irrecoverable trade receivables are

stated in Note 21 to the consolidated financial statements.

Allowance for inventories and net realisable value of
inventories

Allowance for inventories is made based on the aging and
estimated net realisable value of inventories. The assessment of
the allowance amount involves judgement and estimates. Where
the actual outcome in future is different from the original estimate,
such difference will impact the carrying value of inventories and
allowance charge/write-back in the year in which such estimate has
been changed. For the year ended 31 December 2015, allowance for
slow-moving inventories amounted to approximately HK$1,048,000
(2014: HK$1,336,000) was made.

Net realisable value of inventories is the estimated selling price in
the ordinary course of business, less estimated costs of completion
and selling expense. These estimates are based on the current
market condition and the historical experience of manufacturing
and selling products of similar nature. It could change significantly
as a result of changes in customer’s taste and competitor’s actions
in response to serve industry cycles. The Group will reassess the

estimates by the end of each reporting period.

A BB IRARMIEE
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4. KEY ESTIMATES (continued)

(e) Income taxes

Significant estimates are required in determining the provisions for
income taxes and deferred tax. There are many transactions and
calculations for which the ultimate tax determination is uncertain
during the ordinary course of business. Where the final tax
outcome of these matters is different from the amounts that were
initially recorded, such differences will impact the income tax and
deferred tax provisions in the period in which such determination
is made. During the year, approximately HK$211,380,000 (2014:
HK$237,098,000) of income tax was charged to profit or loss based

on the estimated profit from operations.

FINANCIAL RISK MANAGEMENT

The Group's activities expose it to a variety of financial risks, including
foreign currency risk, credit risk, liquidity risk and interest rate risk.
The Group’s overall risk management programme focuses on the
unpredictability of financial markets and seeks to minimise the potential
adverse effects on the Group's financial performance. The Directors have
established management policies, guidelines and control procedures to

manage the Group's exposure to such risks.

(a) Foreign currency risk

The Group has certain exposure to foreign currency risk as some of
its business transactions, assets and liabilities are denominated in
currencies other than the functional currency of respective Group
entities, such as HK$ and USD. The Group currently does not have
a foreign currency hedging policy in respect of foreign currency
transactions, assets and liabilities. The Group will monitor its foreign
currency exposure closely and will consider hedging significant

foreign currency exposure should the need arise.
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5. FINANCIAL RISK MANAGEMENT (continued) 5. BKREBER (&)
(a) Foreign currency risk (continued) (a) MBS (42)
At 31 December 2015, if the RMB had weakened 6% (2014: 3%) RZZE—RHF+-_A=+—H8" A
against HKS and USD with all other variables held constant, the REABETLMELREN (ZZ—MN
impact on consolidated profit after tax are summarised in the F:3%)  REMEEMUTZERZRE
following table. The sensitivity analysis includes outstanding foreign T8 HRAHBRMZEZERN TR
currency denominated monetary items and adjusts their translation BEal o EBRE DT BIER L BINE
at the year end for a 6% (2014: 3%) change in foreign currency rates. S EEEBER  WRERB® (ZF
A positive number indicates an increase in consolidated profit after — PO : 3%) ZHNEERESHFHEE
tax and negative number indicates a decrease in consolidated profit BE o FEBREGEAT B FIEN -
after tax. If the RMB had strengthened 6% (2014: 3%) against HK$ BEBETERABRBEIRLD - WA
and USD with all other variables held constant, there would be an REEBTRETHES (ZF—N
equal and opposite impact on consolidated profit after tax. F:3%)  BREAEHEMAIERARRE
N BHGANRENELERSE
2
Impact of HKS Impact of USD
BTEE ERHE

2015 2014 2015 2014
—E-AF | ZT-MOF ZE-—HF | —T-MOF
HK$’000 HK$'000 HK$'000 HK$'000
FHET FAET FHET FAExT

Consolidated profit after tax ERE TR (117,706)® (64,540)" 79t 1090

(i) This is mainly a result of net foreign exchange loss on loan receivables,
bank and cash balances, other payables and bank borrowing
denominated in HKS.

(i) This is mainly a result of net foreign exchange gain on bank and cash
balances and other payables denominated in USD.

() WFEBIBRUBTHEIREER R
TRRE &R - RN FRARRITE
TR B BRI FRRPTEL ©

(il WFBIEHUARTIHEZRITERS
AE R N L At AN RR 2 B 3 M e SRR T
B o



134

BRHERAFRAE AMVIG Holdings Limited

NOTES TO THE
CONSOLIDATED FINANCIAL STATEMENTS

B BHRME
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5. FINANCIAL RISK MANAGEMENT (continued)

(b) Credit risk

The Group's credit risk is primarily attributable to its trade
receivables. The Group has policies in place and the exposure
to credit risk is managed through the application of credit
approvals, credit limits and monitoring process. The Group's senior
management performs on-going credit evaluation and regularly
reviews the recoverable amount of each individual trade debt
regularly to ensure that adequate impairment losses are recognised

for irrecoverable debts.

The Group has no significant concentration of credit risk, with

exposure spread over a number of counterparties and customers.

The credit risk on bank and cash balances including pledged bank
deposits is limited because the counterparties are well-established

financial institutions.

Loan receivables from employees as disclosed in Note 19 to the
consolidated financial statements will be repaid when the shares
awarded to the employees, which are held by an administrator
appointed by the Company, are disposed of. The Group's senior
management performs regular review on the recoverable amount
of loan receivables to ensure that adequate impairment losses are

recognised.
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5. FINANCIAL RISK MANAGEMENT (continued)

(c)

Liquidity risk

The Group's policy is to regularly monitor current and expected
liquidity requirements to ensure that it maintains sufficient reserve
of cash to meet its liquidity requirements in the short and longer

term.

The maturity analysis of the Group’s financial liabilities is as follows:

A BB IRARMIEE

5. MEEBRER (&)
(© RBESER

AEBZBRRASEHNEREEG REN
ZRBDELFE  ABREER TN
ENEHERRERDESFTFEZR
B -

FEESRBEZIHASTOT -

Less than Between 1 Between 2
1 year and 2 years and 5 years
—FR —&E=fF —EEHF
HK$’000 HK$’000 HK$’000
THERT FTER FERT
At 31 December 2015 R-E—RE
+=—A=+—H
Bank borrowings RITER 66,253 733,986 1,397,573
Trade and other payables B 5 & HAth FE T 5RIE 875,684 = =
At 31 December 2014 R-T—F
+-A=+—8
Bank borrowings RITRE 67,217 67,401 2,641,644
Trade and other payables B 5 Rk E A FES 518 1,210,644 = =

Interest rate risk

The Group's exposure to interest-rate risk arises from its bank
deposits and bank borrowings. The Group’s bank deposits of
approximately HK$1,269,897,000 (2014: HK$2,303,896,000) bear
interest at fixed interest rates and therefore are subject to fair value
interest rate risks. The Directors consider the Group's exposure to
interest rate risk on the bank deposits is not significant as interest

bearing bank balances are within short maturity period.

(d) =@k

AEBRERRTEFRRBITERTE
HANERR - NEEZRITERLY
7$1,269,897,000% JT (= & — M £ :
2,303,896,0007% 7T) - & & & A X &
B HWEHSATENEER - ARG
BRITERDAPRE  WEERA
RNEBREIRITIF K M EH 2 7 & @&
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5. FINANCIAL RISK MANAGEMENT (continued)

(d) Interest rate risk (continued)

The Group's cash flow interest rate risk primarily relates to variable-
rate bank borrowings which bear interest at variable rates varied

with then prevailing market condition.

At 31 December 2015, if the interest rate had been 100 basis points
(2014: 100 basis points) lower, with all other variables held constant,
the impact on consolidated profit after tax is summarised in the
following table. The sensitivity analysis includes outstanding bank
borrowings and adjusts the respective interest rates at the year
end of 100 basis points (2014: 100 basis points). A positive number
indicates an increase in consolidated profit after tax. If the interest
rate had been 100 basis points (2014: 100 basis points) higher,
with all other variables held constant, there would be an equal and
opposite impact on consolidated profit after tax and the balances

below would be negative.

MBERER (&)
) MEER ()

AEBZRERNERARBEIERTR
RITERBR  ZFRITEFREE
B ORI E BN R KGR

RZE—RAF+=ZA=+—8 " K7
ETREI100MEZERE (ZF— U4 : 1001E
B2 BRABEMATZEZRET
g HRABRERN ZHERTRE
oo S BRE S MR EREERITE
o W AR RE R 10018 £ B
ZTE—F  100fEES) - EHFET
RABBEFILI o WFI = EF1001E
I (ZZT—POF : 100fEEE) © BR
FIEHEMAIZRERRETE  BHAR
ERBANELARSEEEE W~
PEESRERER -

2015 2014

—ZT—EHF —ET-F

HK$'000 HKS$'000

FEx FET

Consolidated profit after tax REMRE R 20,802 21,3530

(i)  This is mainly a result of the decrease in interest expenses on bank
borrowings.

() WFEBXBEARTERZASHAITE
PR -
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5. FINANCIAL RISK MANAGEMENT (continued) 5. MERARER (&
(e) Categories of financial instruments as at 31 December e) Rt—BA=+—B842®mI A28
ball
2015 2014
- —ZT—mEF
HK$’000 HK$'000
FET FHET
Financial assets: TREE
Available-for-sale financial assets AEEECRMERE 1,623 1,722
Loans and receivables (including cash ERRERZRE (BEEE K
and cash equivalents) ReEFEW) 2,851,549 3,917,540
Financial liabilities: TEAsE:
Financial liabilities measured at BHENAGTECSRBE
amortised cost 2,957,636 3,767,881

Fair value

The carrying amounts of the Group's financial assets and financial

liabilities as reflected in the consolidated statement of financial

position approximate their respective fair values.

() AF¥E

FARBRARAFBAEESBE
ERSRMAGZEAAEEEEAT

BERE -
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6. TURNOVER AND OTHER INCOME

The Group is principally engaged in the printing of cigarette packages

and manufacturing of transfer paper and laser film. An analysis of the

6. EXRBRAEMUYA

AEBEIZNEEBREAORLEBER
BHECRE ARBEZEXBEREMK

Group's turnover and other income is as follows: ADHTIT -
2015 2014
—E-IF —ZTmF
HK$’000 HKS$'000
FET FHT
Turnover e
Printing of cigarette packages B IR B AR 3,237,658 3,516,907
Manufacturing of transfer paper and SR IR RS
laser film 27,024 38,132
3,264,682 3,555,039
Other income EAth i A
Gain on sales of scrapped materials SHERERL 2 e 6,535 4,126
Net gain on disposals of property, HEME - BE MERE 2 FWE
plant and equipment - 192
Interest income ) BUA 79,125 56,990
Compensation received BUkERE 72 3
Subcontracting fee income MmIBUA 13,854 =
Government grants (Note) ERAT 2L (FEE) 27,720 7,867
Sundry income MBI A 6,683 3,690
133,989 72,868

Note: Government grants were received from several local government
authorities for encouraging production enhancement and improving
technology, of which the entitlement was unconditional.

7. FINANCE COSTS

P SE + 7 5 0 R 0 S D AE E AT AR T M AU B
i 23 5l 4 25 {8 3 75 B AT 4% 488 3% BUBK T 46
B o ZEME THREGEM -

7. MERAK

2015 2014

=F-5H% —FmF

HK$’000 HK$'000

FHERT FAT

Interest on bank borrowings RITERZFE 80,195 81,784




8. PROFIT BEFORE TAX

The Group's profit before tax is stated after charging/(crediting) the

following:
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8. BiADEA

AEE 2 BARFIE MR (GEA) L TFE

B :

2015 2014
—®-H%F —T-mE
HK$’000 HK$'000
FET FHT
Auditor's remuneration % E AN & 3,500 3,300
Cost of goods sold (Note) HEEmAAR (M) 2,235,384 2,456,630
Depreciation e 109,561 109,820
Net exchange loss P& H 5185 58 145,549 52,755
Net loss/(gain) on disposals of property, HEME MENREZFER
plant and equipment (Jzs) 352 (192)
Operating lease rentals in respect of land,  BEL i - BFRERELE
buildings and equipment HERS 34,669 28,979
Research and development costs 75 R BB B AR 2,877 304
Staff costs including Directors’emoluments B TR A (BIFEEME)
— Salaries, bonuses and allowances —#He - A ROERL 406,425 360,793
- Reversal of employee share-based — UM ZEEMNEEF
compensation benefits Z [l (14,550) (6,380)
— Retirement benefits scheme — RREFE B
contributions 24,771 18,345
416,646 372,758
Write down of inventories WRFE 1,048 1,336
A3 L Al A O B N haE Die=
Note: Cost of goods sold includes the following which are also included in the MIEE - ﬁﬁ%%fﬁki&’ﬂﬁsﬁrﬂ@%ﬁ MRREE
respective amounts disclosed separately above: EXAITHERZ B
2015 2014
=2-IHF —T-mE
HK$’000 HK$'000
FET FHT
Depreciation e 96,723 93,564
Operating lease rentals in respect of land, AL  BFRREZ
buildings and equipment KEHERS 23,398 19,222
Staff costs 8 TH KR 202,281 184,608
Write down of inventories WoREE 1,048 1,336
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9. DIRECTORS’ AND SENIOR EXECUTIVES’

EMOLUMENTS

Directors’ emoluments disclosed pursuant to the Listing Rules and

Section 383 of the Hong Kong Companies Ordinance (Cap. 622) are as

9. EENSRITHAENE

LT ABREEMBEREERRIED (5
622F) F3BKRPRELEEWS ¢

follows:
2015 2014
—ZE-—hfF —ZT M
HK$’000 HKS$'000
FEx FET
Fees wE
Non-executive directors EHITES 961 1,243
Independent non-executive directors BN IEHRITES 2,652 2,652
Other emoluments HiMe
Executive directors HITES
— Basic salaries, allowances and —EAEHS EUREMER
benefits in kind 60,971 45,870
- Reversal of employee share-based — & &1 2 B BB e F
compensation benefits | (14,581) (7.101)
— Retirement benefits scheme — RIKE A FHE 3k
contributions 51 35
50,054 42,699




9. DIRECTORS’ AND SENIOR EXECUTIVES’

EMOLUMENTS (continued)

The emoluments of each director for the years ended 31 December 2015

and 2014 are set out below:
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B BHRME

EERERITHAEME (&

BREEREBE_ZT-HAFR-_T—WF
TZA=+—BLEFEZME&RIIMT

Reversal of
Salaries employee  Retirement
and share-based benefits
other Discretionary compensation scheme
Fees benefits bonuses benefits  contributions Total
DRBX A
¥R ZEEME  RHKER
we  HiEA BERA  RRZBE HE L @t
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$000
AR TER TER TER TER TER
Name of Director BEfE
Mr. Chan Chew Keak, Billy DREEE 491 - - - - 491
Mr. Chan Sai Wai RitEEE - 16,000 15,000 (8,332) 18 22,686
Mr. Ge Su BHLE - 3,692 523 - 1 4,216
Mr. Jerzy Czubak Jerzy Czubak e 4 376 - - - - 376
Mr. Liu Shun Fai (Note i) BRELE (W) - 1,692 2,064 - 14 3,770
Mr. Ralf Klaus Wunderlich (Note i)~ Ralf Klaus Wunderlich % 4 (Fit3Eii) 94 - - - - 94
Mr. Ng Sai Kit (Note iii) REEAEE (3T - 12,000 10,000 (6,249) 18 15,769
Mr. Tay Ah Kee, Keith BELE 905 - - - - 905
Mr. Au Yeung Tin Wah, Ellis BHEXELLE 874 - - - - 874
Mr. Oh Choon Gan, Eric HEELE 873 - - - - 873
Total for 2015 2-NEHE 3,613 33,384 27,587 (14,581) 51 50,054
Note: (i) Appointed on 30 March 2015 Mzx: () RKRZE—RAF=A=1+RHZHE

(i) Resigned on 30 March 2015

(iii) Resigned on 21 January 2016

(i KR-I=E
A

(if)

T—-RE=A=1+HEHT

TR E—A+—ARE
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9. DIRECTORS’ AND SENIOR EXECUTIVES’

EMOLUMENTS (continued)

9. EENSRITHAEBME (&2

Reversal of

Salaries employee  Retirement

and share-based benefits

other  Discretionary  compensation scheme
Fees benefits bonuses benefits  contributions Total

SRAX

Hek ZEEME  RIEA
e EBRN @ BERL  BAZER TR @t
HKS'000 HKS'000 HKS'000 HKS'000 HKS'000 HK$'000
TAR TAT TAT TAT TAT TAT

Name of Director BENS

Mr. Chan Chew Keak, Billy BREEE 491 = = = = 491
Mr. Chan Sai Wai REEEE - 12,000 12,000 (3,925) 17 20092
Mr. Ng Sai Kit RUEARLE - 9,000 9,000 (2,944) 17 15,073
Mr. Ge Su BHEL - 3342 528 (232) 1 3639
Mr. Ralf Klaus Wunderlich Ralf Klaus Wunderlich % 376 - - - - 376
Mr. Jerzy Czubak Jerzy Caubak 5 376 - - - = 376
Mr. Tay Ah Kee, Keith LIPSt 905 - - - - 905
Mr. Au Yeung Tin Wah, Elli BHERELE 874 = = = = 874
Mr. Oh Choon Gan, Eric HEELE 873 = = = = 873
Total for 2014 “T-MERR 3,895 2434 21528 (7101 35 42,699
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9. DIRECTORS’ AND SENIOR EXECUTIVES’

EMOLUMENTS (continued)

The five highest paid individuals in the Group during the year include
four (2014: three) directors whose emoluments are reflected in the
analysis presented above. The emoluments of the remaining one (2014:

two) individuals are set out below:

A BB IRARMIEE

9. EENSRITHAEBME (&2

FARKEZABRSHALTEFTENS
—EIF =) REE - REZHE
RMEEXFARZANA - Hip—% (ZF
—O0F : WEB) ALZBEEIIWT ¢

2015 2014

- —FT-MmF

HK$'000 HK$'000

FTHERT FAT

Basic salaries and other benefits EXRF & KEMEF 12,000 11,070
Discretionary bonuses 1B FEAL 10,000 10,700

Reversal of employee share-based LA 2 2 B BB @ F) 2 =

compensation benefits - (116)
Retirement benefits scheme contributions RIRAE R ET B R 18 17
22,018 21,671

The emoluments fell within the following bands:

e FTIIEE

Number of individuals

BAAE
2015 2014
—E-RF —T—UF
HK$3,500,001 to HK$4,000,000 3,500,0017%8 7 £ 4,000,000 7T - 1
HK$18,000,001 to HK$ 18,500,000 18,000,00178 75 2 18,500,00078 7T - 1
HK$22,000,001 to HK$22,500,000 22,000,00178 7T & 22,500,000/ 7T 1 =

There was no arrangement under which a director waived or agreed
to waive any emoluments during the year. In addition, no emoluments
were paid by the Group to any of the directors or the highest paid
individuals as an inducement to join or upon joining the Group, or as

compensation for loss of office.

FAYBEETHEXRERREAHEZ
ZH o W AEBELEINME FER
EFABEHFAL FRRIMAREKHE
HANAR 2 ERE) SRR 2 18 o
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10.

11.

RETIREMENT BENEFITS SCHEMES

The Group operates a mandatory provident fund scheme (the “"MPF
Scheme”) under the Hong Kong Mandatory Provident Fund Schemes
Ordinance for all qualifying employees in Hong Kong. The Group's
contributions to the MPF Scheme are calculated at 5% of the salaries
and wages subject to a monthly maximum amount of contribution of
HKS$1,500 (before 1 June 2014: HK$1,250) per employee and vest fully

with employees when contributed into MPF Scheme.

The employees of the Group's subsidiaries established in the People’s
Republic of China (“PRC") are members of a central pension scheme
operated by the local municipal government. These subsidiaries are
required to contribute certain percentage of the employees’ basic
salaries and wages to the central pension scheme to fund the retirement
benefits. The local municipal government undertakes to assume
the retirement benefits obligations of all existing and future retired
employees of these subsidiaries. The only obligation of these subsidiaries
with respect to the central pension scheme is to meet the required

contributions under the scheme.

10. R K1ERIGTE

REBMBEE BRI ERABRTEEL A
BEEMAAEREER AN AR
2 ([RERE]) - AEERBRESGE
ZERTDBEREFERIEZ%:TE -
BEEEFALERA1500%8 T (ZT—4F
ANA—HA 125087 ¢ fEHaEe Al
HR%E - HHREREREMAE -

REBERPEARKME (THE]) KZZ
MBARZEERMATBMNER L HR
BRASFTEKE - LEMBRRANER
EXHFeRTEZETAD AT RENRK
S BHRERRARBHNES - WK
GRS E AR ERE MR
RABE 2 RINBHNER - WEHEBE R
FLAR SRR R E 5 8 2 i — R ERREA S
((Faelitss

INCOME TAX EXPENSES 1. RSB X
2015 2014
—E-HF —T—OF
HK$'000 HK$'000
FERT FET
PRC corporate income tax and H B FTIS T RIE R
withholding tax
— Provision for the year — REFZEE 219,278 245,759
— Over-provision in prior year — P FEBEEE (4,461) (6,041)
Other deferred tax (Note 25) HuEE R E (FizE2s) (3,437) (2,620)
211,380 237,098

No provision for Hong Kong Profits Tax is required since the Group has

no assessable profit in Hong Kong for the years.

R ERFEARAEEER L ERRT G
M BB BB SHIELERE -
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11.INCOME TAX EXPENSES (continued)

Tax charges on profits assessable elsewhere have been calculated at
the rates of tax prevailing in the countries in which the Group operates,
based on existing legislation, interpretation and practices in respect

thereof.

Under the Corporate Income Tax Law of the PRC (“New CIT Law"), which
became effective from 1 January 2008, the standard corporate income
tax rate is 25% except for subsidiaries which are qualified as High and
New Tech Enterprise and would be entitled to a reduced corporate

income tax rate of 15%.

The relevant tax rates for the Company’s PRC subsidiaries range from
15% to 25%.

Further under the New CIT Law, from 1 January 2008, non-resident
enterprises without an establishment or place of business in the PRC or
which have an establishment or place of business in the PRC but whose
relevant income is not effectively connected with the establishment
or a place of business in the PRC, will be subject to withholding tax at
the rate of 10% (unless reduced by treaty) on various types of passive
income such as dividend derived from sources within the PRC. As the
entire Group's foreign-invested enterprises are directly or indirectly
wholly or partially owned by a Hong Kong incorporated subsidiary, a
rate of 5% is applicable to the calculation of this withholding tax on
dividends according to Comprehensive Arrangement for the Avoidance
of Double Taxation on Income and Prevention of Fiscal Evasion between
PRC and Hong Kong, and Guoshihan (2009) No. 81.

A BB IRARMIEE

N.rEHREX (&)

Ho ot 75 2 8RR T i FI B TR S 4R A SR B
REMEBRZRITREREM 2 RITE
Bl BRERIEDIETE

BEABECEMGHE(HEEMRSER
ECBBZZEZENE-R—ARER -
EESEMSHER % - BRTHEERKE
SR EE  WEEBELEMSHM
K15% 2B AR] -

ARRFENBARZEWBENT15%E
25% ©

BEoh - BB EERBRE BZTEN
F—A—HE EPBSEARZIEE -
ST SRR B AR ST
B ERAS 2 18 BE U A B 7 AP B35 0 T AR A
BERMEREERBBEZIEREE #
ARmEREEHRA (WFERTBEERZR
B) 1&10% (BRIFRBKLBERR) BNTE
MIE - AR AEEFRBIIFGRELET
H—EEBEMA ST 2B AR EE KM
BRENIHEE - HURR (NI E SRS
P BT 15 1 88 S0 B S B AN B LE R0 R B A
ZHE) R B (h(2009)815% SR B ETE It
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11.INCOME TAX EXPENSES (continued)

12.

A reconciliation between the income tax expenses and the product of

N.rEHREX (&)

PRSHL R S A AR AR BB B R 2 1

profit before tax multiplied by the applicable tax rate is as follows: ZERIOR ¢
2015 2014
—2-AfF —T—mEF
HK$’000 HK$'000
FExT FHET
Profit before tax Tt A g A 533,642 644,512
Tax at applicable tax rate of 25% AR R 5%t EH 8 133,411 161,128
Tax effect of share of profit of associates E(EEE R BRI« BB 2 (8,397) (9,255)
Tax effect of non-taxable income BARBTMA 2 IS FE (13,598) (6,544)
Tax effect of non-deductible expenses TR HBRRASZ 2 G2 142,759 133,118
Tax effect of unrecognised temporary AERLHEZBE 2 HETE
differences (844) (1,727)
Tax effect of unused tax loss not recognised THERAB) B IEEE 2 HETE 1,512 15,181
Tax effect of tax concession MEERRETE (76,170) (92,861)
Over-provision in prior year FFEHBEEREE (4,461) (6,041)
Withholding tax TEFIIE 37,100 36,924
Effect of different tax rates of subsidiaries fEEMEERESE 2B AR
operating in other jurisdictions FriEA TR R 2 68 7175
Income tax expenses RSB 211,380 237,098
EARNINGS PER SHARE 12.8KR&%
(a) Basic earnings per share of HK27.7 cents (2014: HK39.2 cents) is (@ BREXREFIZBM(ZZE —MNW

calculated based on the Group's profit attributable to the owners of

the Company for the year of approximately HK$256,381,000 (2014:
HK$361,567,000) and the weighted average number of shares of

approximately 926,191,000 ordinary shares in issue during the year

(2014: 921,549,000 shares).

(b) No diluted earnings per share are presented as the Company did

not have any potentially dilutive ordinary shares as the exercise

price of the share options are higher than the average market price

of the Company’s shares during the years ended 31 December 2014

and 2015.

F:3928) RAFEZARRQA
WA AR 7R & BR F £9256,381,000
B (Z T — @ £F 361,567,000
L) RFERBEITL B2 MEFH

% B 49926,191,0000% (=
921,549,0000% ) 5+ & -

HRARRRBE—

T

—HER -

—RF+=ZA=+— EIJJ:EEWZIKA
AR B RETEERT SN FHRE

BhELECAEEHEER

B BRI B2 GREERF o
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13.DIVIDENDS

The dividends paid during the year ended 31 December 2015 were (i)
approximately HK$304,111,000 being second special dividend of HK33
cents per share for the year 2014; (ii) approximately HK$69,678,000
being final dividend of HK7.5 cents per share for year 2014; (iii)
approximately HK$34,375,000 being final special dividend of HK3.7 cents
per share for year 2014; (iv) approximately HK$96,621,000 being interim
dividend of HK10.4 cents per share for year 2015; and (v) approximately
HK$48,310,000 being interim special dividend of HK5.2 cents per share
for year 2015. The dividends paid during the year ended 31 December
2014 were approximately (i) HK$75,567,000 being final dividend of
HK8.2 cents per share for year 2013; (i) approximately HK$75,567,000
being interim dividend of HK8.2 cents per share for year 2014; and
(i) approximately HKS$37,783,000 being interim special dividend of
HK4.1 cents per share for year 2014. A final dividend of HKO.7 cent per
share and a final special dividend of HK6.6 cents per share for the year
ended 31 December 2015, amounted to approximately HKS$6,503,000
and HKS$61,317,000 respectively, are proposed by the Board subject
to approval by the shareholders at the forthcoming Annual General
Meeting. The proposed final dividends and final special dividends are
not recognised as liabilities at 31 December 2015.

A BB IRARMIEE

13.18 8

BE-_Z—HE+-RA=1+—HBILFER
A 2 BB A)%304,111,00008 T (BN ==
—HE 2B ZIRERREEIRIZABA) (i)
#969,678,0007 7T (B =& — M F 2 KR HA R
B & RSB ) ¢ (1i1)4934,375,0007% 7T (BN
ZE-NF 2 RBARFRIREEARIZEW)
(iv)#796,621,000/ 7T (Bl =& — R F 2 F Hi
iR EBAR104l) 5 F(v)4948,310,0007% 7T
(BI=ZZ—RF 2 HERRE GRS 2
i) - BE=_F—WF+-_A=+—HLHF
ERX 2B & H#)75567,0007 7T (B
TE=F22REREER2BM) (D4
75567000,9§7E(ED_gE MY 2 EAR B
8.2 (L) I (ii)4937,783,0007% T (AD
—MEZEPE;%EIJH& BER4IBL) -
%%ﬁﬁém/ —E-RAFERBRES
on.ﬁém&ﬁi%ﬁ%%ﬂﬁﬁ%ﬁ%%;‘%{m )
Bl 49 6,503,000 7T k61,317,000 7T + 1
BREBRRERERERFETAKE LBE - #
wakﬁﬂﬂ 8 R R R A A B AR B AR
R —RF+ZA=+—HBzBE-

2015 2014
—E—fE T
HKS$’000 HK$'000
FERT FET
Interim dividend paid of HK10.4 cents BIREH B SR04
(2014: HK8.2 cents) per share (ZZ—PO4F : 8.2/8l) 96,621 75,567
Interim special dividend of HK5.2 cents R HAEF R A% BB AR5 278 (1L
(2014: HK4.1 cents) per share (ZZ=—F : 405800) 48,310 37,783
Second interim special dividend of _\hEF' B RIRR BB - &
HKNil cents (2014: HK33 cents) per share (Z=—meF : 3370) - 304,111
Proposed final dividend of HK0.7 cent B R HARR B 8 A0 7781l
(2014: HK7.5 cents) per share (ZZE—WEF : 75581) 6,503 69,116
Proposed final special dividend of BORREARE BIAR B 8 ke 6781l
HK6.6 cents (2014: HK3.7 cents) per share  (ZZ—PU4F : 3.74l) 61,317 34,097
212,751 520,674
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14.PROPERTY, PLANT AND EQUIPMENT

14.9% - REKRE

Leasehold Plantand Office Motor  Construction
Buildings improvements  machinery  equipment vehicles in progress Total
BF HENEEE EEREE  BLERR 1] HEIE 13

HKS'000 HKS'000 HKS 1000 HKS 000 HKS 000 HKS 1000 HKS'000

Thn ThR Fin ThR AR Thn T
Cost B
At 1 January 2014 RZF-ME-A-A 114319 29825 1084257 35,763 31,347 16719 1312230
Additions e = 2191 197 1926 6,894 71582 90520
Transfers a% 16,150 1,084 Q197 984 = (60415) =
Disposals/write off HE /B (1,032) = (2.5%6) (165) (3579 (2097) (9459)
Exchange differences EXER (3000) (79 (275%) (912 (776) (499) (33578)
At 31 December 2014 R-B-mE+=A=1-8 126437 32308 1,1041% 375% 33886 25290 1359713
Acquisition of subsidiaries WEHBAF 18,084 = 37401 31 = = 55,846
Additions e 31,158 915 9,940 1129 2512 44105 89750
Transfers &y 70 157 12,144 793 = (13814) =
Disposals/uwrite off HE /B - (210) 9163) (143) (1,066) (50) (10632)
Exchange differences EXER (8935) (1918) (6,687) (2.249) (1877) (2806) (84472)
At 31 December 2015 RZE-TE+-f=1-A 167464 31252 1087831 37487 33455 52725 1410214
Accumulated depreciation and impairment 2T ERH{E
At 1 January 2014 RZF-RE-A-H 35,58 18,545 510483 0714 16,845 - 605,845
Charge for the year REEHE 6,089 5163 91,647 3234 3,687 - 109,820
Disposals/write off HE /B (376) - 2103) (122) (3,287) - (5,889)
Eichange differences EiEE (935) (508) (13597) (591) (450) - (16,083)
At 31 December 2014 R-E2-mE+=A=1-8 40036 23200 586,430 2523 18793 - 693604
Charge for the year TEERE 8033 5478 88750 3290 4010 - 109,561
Disposals/wite off E /B - (210) (6,168) (112) (1,008) = (7499
Exchange differences EXzE (2656) (1,563) (37,380) (1577) (1,181) - (44357)
At 31 December 2015 R-B-EE+-fA=1-R 45413 26905 631,632 26836 2614 - 751400
Carrying amount GEE
At 31 December 2015 R-B-EE+-fA=1-R 122,051 4347 456,199 10651 12841 52705 658814
At 31 December 2014 R=F-mE+=A=1-A 86401 9,108 517,766 12,361 15,003 25290 666,019

The Group's buildings are situated in the PRC.

At 31 December 2015, the carrying amount of property, plant and

equipment pledged as security for the Group’s bank loans amounted to
approximately HK$25,632,000 (2014: Nil).

REEZBEREE -

R-_ZT—RAF+_A=1+—8  K"&EEIR
FE# 5256320008 7T (ZF —0F : M)
Z2ME BERZEDEBEARNEER
BRI o
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15.PREPAID LAND LEASE PAYMENTS

e MR MIEE

15.F 8 HE T FIE

2015 2014

—ZT—EHF —T &

HK$’000 HKS$'000

FET FAT

At 1 January ®n—HA—H 34,543 22,937
Additions INE 111,968 13,033
Acquisition of subsidiaries U BE BT 8 1 ) 7,208 =
Amortisation of prepaid land lease payments B H S + 3t 50 I8 2 15 8 (1,484) (743)
Exchange differences M 5, =R (2,427) (684)
At 31 December R+=—A=+—H 149,808 34,543
Current portion TENEL (4,058) (994)
Non-current portion FERENEL S 145,750 33,549

The Group's prepaid land lease payments represent payments for land

use rights in the PRC under medium term leases.

AEBEZANEE L MFAEETHEE
A zHE L E PR R -

16.GOODWILL 16. 78
2015 2014
—ZT-EHF —T—mmE
HK$’000 HKS$'000
FERT FHET
At 1 January ®n—HA—H 2,649,381 2,728,611
Acquisition of subsidiaries W EEH B A A 120,830 -
Exchange differences FEH =% (160,891) (79,230)
At 31 December R+-—A=+—H 2,609,320 2,649,381
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16.GOODWILL (continued)

Goodwill acquired in a business combination is allocated, at
acquisition, to the CGUs that are expected to benefit from that business
combination. Before recognition of impairment losses, the carrying

amount of goodwill had been allocated as follows:

16. 58 (&

EBAHRGNEAESREER DK
BHRRERNZEBAHNERSELSE
i - EERMEEER  BEREES K
L

2015 2014

—E-4fF —E-mEF

HK$'000 HK$'000

FET FHT

Printing of cigarette packages SRR 2,607,970 2,647,947
Manufacturing of transfer paper and ERRRENERE

laser film 1,350 1,434

2,609,320 2,649,381

The recoverable amounts of the CGUs are determined from their value
in use. The key assumptions for the value in use determination are
those regarding the discount rates, growth rates and budgeted gross
margin and turnover during the period. The Group estimates discount
rates using pre-tax rates that reflect current market assessments of the
time value of money and the risks specific to the CGUs. Budgeted gross
margin and turnover are based on past practices and expectations on

market developments.
The Group prepares cash flow forecasts derived from the most recent
financial budgets approved by the Directors for the next five years with

the residual period using the growth rate of 5%.

The rates used to discount the forecast cash flows are as follows:

REEXBANATKREBSENIZEFERE
BEET BETERAEEZEZEZR/EIERN
FIRE ERERHAZEEEMNERE
EE o AEERARUBRTSHEER
MEERREEAEMZEERR ZTE
BRI IR R LAE TR R - BE EF X
REFXHFARBBIZRARBHTIEEE
BT -
AEERECRASREBAREALES
BAESRRAFZ&AMVBEE - Mk
TEAR RIAR IR IE R K0 H -

REFRBARSRE 2 =

2015 2014

—2-E1F —TmF

Printing of cigarette packages BIE B R 12.90% 10.79%
Manufacturing of transfer paper and ERRA RS RS

laser film 12.90% 10.79%
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17.INTERESTS IN ASSOCIATES 17.RBERB 2
2015 2014
—E-hfF —EZ—mEF
HK$’000 HKS$'000
FHET FET
Unlisted investments in the PRC: RARZIELEHRE :

Share of net assets EREEFE 112,681 121,427

Details of the Group’s associates at 31 December 2015 are as follows: R-_ZE—RF+_-_A=+—H KEBHK

Place of

Particulars of

BRBZFBENT

Percentage of

incorporation/ registered interest held/
Name operation capital profit sharing Principal activities
oA g
=L =305 HMEARFE BoESL FEEHR
Nanjing Sanlong Packing Co., Ltd PRC US$2,100,000 48%/48% Printing of cigarette
packages
MR=EERERAR alEi 2,100,0003 7T 48%/48% BN
Qingdao AMVIG Shuncheng Packaging  PRC RMB33,000,000 519/51% Manufacturing of transfer
Co., Ltd ("QDAMSC") paper and laser film
BERMEAHREARA R AR#33,000,0007C 51%/51% IR IR ST AR B

(IESEH])

Although the Group owned more than 50% in QDAMSC, QDAMSC

is treated as an associate because the Group is only able to exercise

significant influence on the financial and operating policies of QDAMSC

as a consequence of contractual arrangements with other shareholders.

BEREBNS BB A BRS04 -

BEHERAEEERBREMBRENE R
WA REN S S IER A I R & EHR %
BEAFEN  BESIEBNEEREE—HE

NI
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17.INTERESTS IN ASSOCIATES (continued)

The following table shows, in aggregate, the Group’s share of the
amounts of all individually immaterial associates that are accounted for

using the equity method.

17.RBE QT 2R (&
TRERAREA S A AN E L
RERNBE R RNSE (RAREEEA
%) °

2015 2014
—E-IF —ZTmF
HK$’000 HKS$'000
FERT FHT
At 31 December: R+=—A=+—8:

Carrying amount of interests FERIREE 112,681 121,427

Year ended 31 December: BE+-A=1+—HLFE:
Profit from continuing operations KA S T 2 5 T 33,587 37,019
Other comprehensive income HEhamiizs (6,906) (7,478)
Total comprehensive income el Eat ] 26,681 29,541

As at 31 December 2015, the bank and cash balances of the Group's
associates in the PRC denominated in RMB amounted to approximately
HK$185,831,000 (2014: HK$108,854,000). Conversion of RMB into foreign
currencies is subject to the PRC's Foreign Exchange Control Regulations
and Administration of Settlement, Sale and Payment of Foreign Exchange

Regulations.

18.AVAILABLE-FOR-SALE FINANCIAL ASSETS

Available-for-sales financial assets represent a club membership in the
PRC.

As no quoted market prices in an active market are available, the
available-for-sale financial assets are carried at cost less any identified

impairment.

RZZE—RF+=-A=+—8 AEER
FEZEBEQNRNUARBITENRITRIE
S EEHY) £185,831,0008 7T (Z T —PO4F ¢
108,854,000 7T) - AR KR BINEAET
H B SNE B AR B R A BE - B IE R EE
IR TE TR ©

18 AHEESHMERE
AR ES AN E L R -

HRYEEZRTHRE WRAHREES
BB ERRAR A AT S AR E AR o



19.LOAN RECEIVABLES AND OTHER ASSETS

It is mainly loan receivables. On 13 June 2007, the Company adopted
an employees’ share award scheme (the “Scheme”) under which shares
(the "Awarded Shares”) of the Company may be awarded to certain
employees of the Group (the “Selected Employees”) in accordance with
the terms and conditions imposed by the Board of the Company. The
Scheme is valid and effective for a term of 10 years commencing on
13 June 2007. Pursuant to the rules of the Scheme, an administrator
has been appointed to administer the Scheme and hold the Awarded
Shares. On or after the vesting date, the Selected Employees shall be
entitled to sell in whole or in part of his/her Awarded Shares through the
administrator and receive the gain on the disposal of his/her Awarded
Shares, being the excess of sales proceeds over the acquisition costs
of the Awarded Shares purchased by the Company, together with the

related income attributable to the Awarded Shares disposed.

In June 2008, the Company made clarifications with the Selected
Employees on certain terms and operation mechanism of the Scheme.

In summary:

(@) Neither the Company, the administrator nor the Selected Employees
shall have any voting rights to the Company’s shares purchased by

the administrator to the Scheme.

(b) All the beneficial interests and risks of the shares purchased under
the Scheme are designated to the Selected Employees upon the

purchase of the Company's shares.

(c) The funds made available by the Company to the administrator
(the "Fund”) for purchases of Company’s shares in accordance with
the Scheme are advances made by the Company to the Selected

Employees.

After the aforementioned clarifications, the Company considered that
the Fund made by the Company to assist the Selected Employees
to purchase the Awarded Shares should be accounted for as loan
receivables from the Selected Employees. The loan receivables will be
repaid when the Awarded Shares are disposed of. Any gain or loss on
disposal of the Awarded Shares shall be accounted to or borne by the

Selected Employees.
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19.BERERREMEE
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20.INVENTORIES 20.F78
2015 2014
—E-hfF —E—NF
HK$’000 HK$'000
FET FHET
Raw materials Bt 76,295 114,401
Work in progress pank LA 44,831 62,590
Finished goods SURK fB 178,056 141,136
299,182 318,127

21.TRADE AND OTHER RECEIVABLES

The general credit terms of the Group granted to its trade customers
range from one month to three months. The Group seeks to maintain
strict control over its outstanding receivables. Overdue balances are
reviewed regularly by the senior management. An aging analysis of trade

receivables, based on the invoice date, net of allowances, is as follows:

21.ESZ R HMERRIE

AEBETHESREF ZHRIRE—BNF
—E=fAA - AEEBAOFEBRZHR
BEERYHIE SREEEENESHBY
e o BHRINEUR (IRBE B RN
) ZIREDHTIT

2015 2014

—ZT-EHF —T—HF

HK$’000 HKS$'000

FExT FET

Current to 30 days BNHEAZ30H 259,607 392,008
31 to 90 days 31%E90H 293,664 202,547
Over 90 days HB3E0H 41,505 32,623
Trade receivables H 5 W GRIE 594,776 627,178
Bills receivables e E R 84,624 37,941
Other receivables — an associate H b e T — — RSB AR 56,774 59,596
Other receivables — others H iU ERIE — HAth 25,943 21,175
762,117 745,890




21.TRADE AND OTHER RECEIVABLES (continued)

An analysis of allowance for estimated irrecoverable trade receivables is

as follows:

—Z—FEER AnnualReport2015 155

NOTES TO THE CONSOLIDATED
FINANCIAL STATEMENTS
A M RARMIE

21.EG R EMEWFEIE (&

hEt AU E & 5 W IE 2 B 9 T a0
T

HK$'000

FET
At 1 January 2014 RZE—MFE—H—H 73
Reversal for the year FERHD (27)
Exchange differences EHER )
At 31 December 2014 RZB—NE+-A=+—H 44
Reversal for the year FERE )
Exchange differences BTt @
At 31 December 2015 R-ZE—ARF+=-A=+—H 40

As of 31 December 2015, trade receivables of approximately
HK$41,505,000 (2014: HKS$32,623,000) were past due but not impaired.

These relate to a number of independent customers for whom there is

no recent history of default. An aging analysis of these trade receivables

W—_Z—-—AF+-_A=+—8" 8
41,505,000 7T (=& — MU £ : 32,623,000
) 2 B S RYWGKRIEE BEMERRE - ZF
FERETHEATEAREH 2 BYER

is as follows: B - ZEE HRRFIBEZIRRSITAOT ¢
2015 2014

—E—hfF —T—HEF

HK$’000 HKS$'000

FExT FHET

Up to 6 months S EIN P 25,667 25,319
Over 6 months BimsNEA 15,838 7,304
41,505 32,623
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22.

23.

PLEDGED BANK DEPOSITS AND BANK AND
CASH BALANCES

Bank deposits of approximately HKS$1,269,897,000(2014:
HK$2,303,896,000) carry fixed interest rates ranging from 1.4% to 6.8%
(2014:1.1% to 4.4%) thus exposing the Group to fair value interest
rate risk. Bank deposits of approximately HK$678,868,000 (2014:
HK$632,747,000) carry floating interest rates thus exposing the Group
to cash flow interest rate risk. The Group's pledged bank deposits
represented deposits pledged to banks to secure banking facilities

granted to the Group (Note 31).

Included in the pledged bank deposits and bank and cash balances is
an amount of approximately HK$1,243,816,000 as at 31 December 2015
(2014: HKS$1,404,111,000) denominated in RMB and kept in the PRC.
Conversion of RMB into foreign currencies is subject to the PRC's Foreign
Exchange Control Regulations and Administration of Settlement, Sale

and Payment of Foreign Exchange Regulations.

TRADE AND OTHER PAYABLES

An aging analysis of trade payables, based on the date of invoices, is as

R.BEARTERRBITIRRE

mER

#91,269,897,000% T (= T — I £F:
2,303,896,000/ 7T) Z R1TFE IR F1.4%
£68% (Z F — M F : 1.1%FE44%) 2
EMEFE  MAKEEYH A FEMNE
[B B2 o #7678,868,00078 T (= & — U £ -
632,747,000/ 70) Z RITIF RUIRFENF) K51
B HMASEEHRETANNERAR K&
B ERRITFERAEEFATFRITZE
;o BMEAR FAEBERITEE ZEE (H
#£31) °

FIABEBRITERALRITERE @ EH 2
RERE—BR-_Z-—RAF+-A=+
— B #91,243,816,000/ 7T (= & — 0 £ -
1,404,111,000870) 2 ARBERIE - BZK
BEERFEH - ARBHIBAINEETF
EAMNEERIRAREE SERGEEE
REFTHR ©

23. EZ R HAEARIE

B HRNFE (REZAH) 2R a0

follows: T -
2015 2014
—B—HF — TP
HK$’000 HK$'000
FET FHET
Current to 30 days BNHAZ30H 236,400 281,600
31 to 90 days 31290H 225,239 171,781
Over 90 days HB3E0H 30,442 10,411
Trade payables B 5 N E 492,081 463,792
Bills payables — secured ENER - BHER 9,891 41,305
Dividend payable FETRR B 3 304,111
Other payables H b &~ 58 373,709 401,436
875,684 1,210,644
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24.BANK BORROWINGS 24 8RITER
2015 2014
—E2-RF —EZ—mEF
HK$’000 HKS$'000
FHET FET
Bank loans — unsecured IRITE K — I 2,070,191 2,557,237
Bank loans — secured IRITER — BT 11,761 =
2,081,952 2,557,237
The loans are repayable as follows: EREBENT

On demand or within one year RERGPN—FER 11,761 -
In the second year F_F 688,256 =
In the third to fifth years, inclusive FZEFERF 1,381,935 2,557,237
2,081,952 2,557,237

Amount due for settlement within 12 months  +—=1& B R F| Bi& 8 5518
(shown under current liabilities) (RNrEsaEEesr) (11,761) -
Amount due for settlement after 12 months  +—1{& B 14 B Bi{E 8 5518 2,070,191 2,557,237

The carrying amounts of the Group's loans are denominated in the

following currencies:

AEBEERZREAERATERE -

2015 2014
—ZT—EF —T-HF
HK$’000 HK$'000
FHBT FET

Bank loans RITER
— HK$ — BT 2,070,191 2,557,237
- RMB — AR¥ 11,761 =
2,081,952 2,557,237
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24.BANK BORROWINGS (continued) 24 SRITIER (&

The effective interest rate at 31 December was as follows:

RTZRA=+—HBZEBRFNENT :

2015 2014
—ZE-—hfF —T-HF
Bank loans — unsecured RITE R — BIKH 3.23% 3.12%

Secured bank loans of approximately HK$11,761,000 are arranged at the

fixed interest rates of 6.12% and expose the Group to fair value interest

rate risk. Other bank loans are arranged at floating rates thus exposing

the Group to cash flow interest rate risk.

25.DEFERRED TAX LIABILITIES

The following are the deferred tax liabilities recognised by the Group.

#9/11,761,000% 7T 2 B IR IR1TE IR E
EMZE612%% P R FEAREB AT RN FEF
KRR EMEFIRZEMELHE - At
AEBEAZBERENERR

25 RERIEEE
T&ANEEFERY EEREAE -

Revaluation

of property
plantand  withholding
equipment tax Total
ERET/E 3N
BE R RS BHBE st
HK$'000 HK$'000 HK$'000
FET FET FET
At 1 January 2014 R-Z—mE—A—H 12,523 6,016 18,539
Payment INE7S - (37,922) (37,922)
(Credit)/charge to profit or loss (5t ABx),/ BIE&ER (2,620) 36,924 34,304
Exchange differences M =2 (291) (142) (433)
At 31 December 2014 R-EB-—WFE+-A=+—H 9,612 4,876 14,488
Acquisition of subsidiaries W B M B A R 2,696 = 2,696
Payment 3R - (36,194) (36,194)
(Credit)/charge to profit or loss (FtABa=),/ BIE&ER (3,437) 37,100 33,663
Exchange differences N =58 (592) (320) 912)
At 31 December 2015 R-Z—-HE+=-A=+—H 8,279 5,462 13,741




25.DEFERRED TAX LIABILITIES (continued)

At the end of the reporting period, the Group has unused tax losses of
approximately HK$70,944,000 (2014: HK$77,755,000) available for offset
against future profits. No deferred tax asset has been recognised due to the
unpredictability of future profit streams. Included in unrecognised tax losses
are losses of approximately HK$60,930,000 (2014: HK$68,538,000) that will
expire in five years. Other tax losses may be carried forward indefinitely.

At the end of the reporting period, deferred tax liabilities of
approximately HK$58,950,000 (2014: HK$58,379,000) have not been
recognised in respect of the temporary differences associated with
undistributed profits of subsidiaries as the Group controls the dividend
policy of its subsidiaries and it has been determined that these
undistributed profits will not be distributed in the foreseeable future.

26.SHARE CAPITAL AND TREASURY SHARES

(i) Share capital
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25 RERIEEE (&)

RBERAR AEBERBRERANBIE
5 18 %) 570,944,000 7T (= F — 4 4 ¢
77,755,000/ 7T) Al AR K 5 #E B F o A
RAAI B R & F - BIAERERIEE E
BUER - B RERBIBEEBB ZEELY
60,930,000/ 7T (=& — PO £ : 68,538,000
B BERAFREE - HHfREEE
AR B A4S EE -

RMERAR BAFEARBRARD IR
BN ABENEREZERALRERESRE
58,950,000/ T (=& — MO 4 : 58,379,000/
TL) © A BRSBTS B A RS ECR
BEFZER R EFNETRRKITED
K ©

26. A K E 7R 42
(i) R4
Number of shares Amount
RGEE &8
‘000 HK$'000
T FHT

Authorised: JEE
Ordinary shares of HK$0.01 each
At 31 December 2014 and 2015

FREE.0NE L Z TR
RZZE—MFER T —HF

+=R=+—H 2,000,000 20,000
Issued and fully paid: BEZFTRHE -
Ordinary shares of HK$0.01 each R EE.0B T Tk
At 1 January 2014 RZE—MF—H—H 923,147 9,231
Cancellation of treasury shares EHEEFRG (1,600) (16)
At 31 December 2014 R-ZZT—NFE+=-HA=+—H 921,547 9,215
Issue of shares upon exercise T IR AR AU AR (0 31T
of share options (Note) (B EE) 7,500 75
At 31 December 2015 R-TE—HF+-HA=+—H 929,047 9,290

Note: 5T -

FR BREBEAQRABRESEETH
7,500,00088 B A FTPT 75 2 RREEE 11T -
REEREMR3648 T - BEEE177,500,000
BFREE.. 01BITHRG - BEESREN
/£27,300,00078 70 (ZZ—MHF : ) ©

During the year, the subscription rights attaching to 7,500,000 share
options issued pursuant to the share option scheme of the Company were
exercised at the subscription price of HK$3.64 per share, resulting in the
issue of 7,500,000 shares of HKS 0.01 each for the total cash consideration of
approximately HK$27,300,000 (2014: Nil).
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FaN=) B

26.SHARE CAPITAL AND TREASURY SHARES
(continued)

(i)

Share capital (continued)
Capital management

The Group's objectives when managing capital are to safeguard the
Group's ability to continue as a going concern and to maximise the
return to the shareholders through the optimisation of the debt

and equity balance.

The Group sets the amount of capital in proportion to risk. The
Group manages the capital structure and makes adjustments to
it in the light of changes in economic conditions and the risk
characteristics of the underlying assets. In order to maintain or
adjust the capital structure, the Group may adjust the payment
of dividends, issue new shares, buy-back shares, raise new debts,

redeem existing debts or sell assets to reduce debts.

The Group monitors capital on the basis of the debt-to-adjusted
capital ratio. This ratio is calculated as net debt divided by adjusted
capital. Net debt is calculated as total borrowings less cash and cash
equivalents. Adjusted capital comprises all components of equity
(i.e. share capital, share premium, non-controlling interests, retained
earnings and other reserves) other than debit amounts recognised

in equity.

During 2015, the Group's strategy, which was unchanged since
2007, was to maintain a capital structure with a lowest weighted
average cost of capital. The debt-to-adjusted capital at 31 December
2015 and at 31 December 2014 were 3.2% and (7.5%) respectively.

26. RARERFRD (2)

(i)

A (42)
AEwEE

FEEERES 2 ARRREAEE
BEDSEREEERLE 28N X
BBECER R IS B A
RO -

AEERFRBRZLEAIRERES
B AEERFRERNREE I
BEZEBEBEREEARBRE
SEARABRMRRIRNT RS - 3
T#h - BEKRD B&HE BO
BEBRBHEEEEARIRET

AEERBESELHEER L RE
REN - BRALL XTI AMERFERRR A
RABRBARGFE - EHFE[BER
BEERBRSEFEBYIE KRHEBE
ABERESMERND (MBRA - BH
wE - JFIERIMEEE  REANEE
R R EEERZMBSREG
S e

RZZE—HF  AEBEZKE (B2
THERE—ERY)  DHEF—EER
MEFKARERFIRKFEZEERE
BN T—RAF+_A=+—8BK
ZE-WNFE+Z A=+ —HZEKHR
KRB E AL ED R R3.2%%((7.5%) ©



26.SHARE CAPITAL AND TREASURY SHARES
(continued)

(i) Share capital (continued)

Capital management (continued)
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26. RARERFRD (2)

(i)

A (42)
B ER (&

2015 2014

—F-IHF —EF-mF

HK$’000 HK$'000

FET FHT

Total borrowings BIER 2,081,952 2,557,237
Less: cash and cash equivalents B ReRIREEEBY (1,940,583) (2,908,442)
Net debt/(cash) &%,/ (RE) F8 141,369 (351,205)
Total equity T 4ARE 3,746,371 3,931,697
Add: debit amounts recognised in equity il : ARERFER 2 IR & 58 731,043 731,043
Adjusted capital KHEENR 4,477,414 4,662,740
Debt-to-adjusted capital B ELAR BB AR b &R 3.2% (7.5%)

The only externally imposed capital requirement is that for the
Group to maintain its listing on the Stock Exchange it has to have
a public float of at least 25% of the shares. The Group receives a
report from the share registrars weekly on substantial share interests
showing the non-public float and it demonstrates continuing
compliance with the 25% limit throughout the year. As at 31
December 2015: 52.4% (2014: 52.0%) of the shares were in public
hands.

HNERFE AN Z ME— B AR BSRKOAAREE R
MZARFERE R D RESY AR
SHRB Tz it - AEEE
ERHEERNDBFELEBTER
BREREZEARMNEZSRE B
BEBRIAEERBEFESRES
TF25%BEIZHRE - RZFE—RHF+
—AZ+—H 54% (ZE—NF:
520%) BRIDEHARALIAE o
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26.SHARE CAPITAL AND TREASURY SHARES
(continued)

(ii) Treasury shares

26. RARERFRD (2)

(iy EFERHD

2015 2014

—E-AF —E-F
Number of Treasury | Number of Treasury
shares shares shares shares
ROBE EBEEFERG | BROBE EEFERH
‘000 HK$’000 ‘000 HKS$'000
TR FTHERT T A% FET
At 1 January n—A—H - - 1,176 4341

Shares repurchased to be 15 85 60 B [l AR 17

cancelled - - 424 1,580
Cancellation of treasury shares TIHEFRG - - (1,600) (5,921)
At 31 December R+=—A=+—H - - - -

During the year ended 31 December 2015, the Company did
not repurchase any of its shares. In January 2014, the Company
repurchased 424,000 shares on the Stock Exchange at a total
consideration of approximately HK$1,580,000 (including transaction
costs). The total balance of 1,600,000 treasury shares were cancelled
on 28 January 2014.

BHE-_T—AF+=-A=+—H &
REIBEBREMERD - R_F—
ME—A ARERBEXAERE
#91,580,000%& 7T (BIHER S A) B E
424,0000% % 17 o # %8 /1,600,000 17
BROR=ZZF—MOFE—A=+/\BFH -
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27. 7R 8] Z B FE AR R 3/

COMPANY
2015 2014
—E-RfF —Z—mEF
HK$’000 HKS$'000
FExT FHET
ASSETS EE
Non-current assets FREBEE
Property, plant and equipment M - HEREE = 202
Investments in subsidiaries KRB AR ZIRE 1 1
Loan receivables FEWE X 140,274 234,681
140,275 234,884
Current assets REBEE
Due from subsidiaries JFE BT BB R B 3R IE 4,819,658 5,005,915
Other receivables H b fE W sRIE = 1,933
Bank and cash balances RIT MR B A5k 30,440 710,198
Other current assets E R EE 307 471
4,850,405 5,718,517
TOTAL ASSETS BmEE 4,990,680 5,953,401
EQUITY =
Capital and reserves B R #E
Share capital N 9,290 9,215
Reserves i 2,898,869 3,070,765
Total equity R 2,908,159 3,079,980
LIABILITIES 8f&
Non-current liabilities FRBAE
Bank borrowings HRITIEK 2,070,191 2,557,237
Current liabilities b JI=R =
Other current liabilities HibnehaE 12,330 316,184
Total liabilities EEL8% 2,082,521 2,873,421
TOTAL EQUITY AND LIABILITIES BEREELEE 4,990,680 5,953,401
Net current assets REBEEFEE 4,838,075 5,402,333
Total assets less current liabilities EEMAERABEE 4,978,350 5,637,217

Approved by the Board of Directors on 18 March 2016

Ge Su
EH

Executive Director

HITEF

RIB-—REF=ZA+N\BEEFEIE

Liu Shun Fai
ErE
Executive Director

HITEF
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28.RESERVES 28.fw#
(a) Group (a) A&EE
The amounts of the Group’s reserves and movements therein are REB  EEBESBELREBRAESEH N
presented in the consolidated statement of profit or loss and other AEZEEMEEMKRFREGAEER
comprehensive income and consolidated statement of changes in equity. ZFHEEK o
(b) Company (b) &R F]
Employee
share-based
Share Treasury ~ compensation Other Retained
premium shares reserve reserves profits Total
URBX A2
ROEE EERH EEMERE HtRE  REEAN @t
HK$'000 HKS$'000 HK$'000 HKS$'000 HK$'000 HK$'000
TEL TER THL TET FEL THL
At 1 January 2014 R-E—NE—A—H 2,485,151 (4,341) 51,071 579,576 78,966 3,190,423
Total comprehensive income for the year ~ NEE 2 ER & 185 = = = (82,696) 464,010 381,314
Dividends paid for 2013 (Note 13) SNZF-=FRE (W) = = = = (75567)  (75,567)
Dividend paid for 2014 (Note 13) SN-F-OFERE (WiE3) = = = - @7461)  (417461)
Purchase of treasury shares (Note 26(i)  B& B BEZRR1 (Fii#E26(i)) = (1,580) = = = (1,580)
Cancellation of treasury shares (Note 26(i)) #ESHRETFAY(D (PE26(ii) (5.905) 5921 - - - 16
Employee share-based compensation URIA S 2 EEMEEH
benefits (Note 29) (PzE29) - - (6,380) - = (6,380)
Changes in equity for the year REERRE (5,909) 4341 6,380) (82,69) (29018  (119658)
At 31 December 2014 RZE-ME+=-A=1+—-H 2,479,246 - 44,691 496,880 49,948 3,070,765
Total comprehensive income for the year AN 2 EINE B - - - (178,449) 242,862 64,413
Dividends paid for 2014 (Note 13) XRN=F-mERE (Fi13) - - - - (104053)  (104,053)
Dividend paid for 2015 (Note 13) THZF-RFRE (fi313) - - - - (144931)  (144,931)
Exercise of share options (Note 26(7) T EBARE (Pistas() 38,146 = (10,921) = = 27,225
Employee share-based compensation MRG %172 fE B BT
benefits (Note 29) GiE7R) - - (14,550) - = (14,550)
Changes in equity for the year KEFRRE 38,146 = (25471)  (178,449) (6,122)  (171,89)
At 31 December 2015 RZE-RF+-A=+-H 2,517,392 - 19,220 318,431 43,826 2,898,869




28.RESERVES (continued)

(c) Nature and purpose of reserves

(i)

(ii

(iv

=

=

Share premium

Under the Companies Law of the Cayman Islands, the funds in
the share premium account of the Company are distributable
to the shareholders of the Company provided that immediately
following the date on which the dividend is proposed to be
distributed, the Company will be in a position to pay off its

debts as they fall due in the ordinary course of business.

Special reserve

The special reserve of the Group comprises (a) the amount
that arose as a result of the reorganisation implemented and
represented the difference between the nominal value of the
aggregate share capital of the subsidiaries acquired pursuant
to the reorganisation, over the nominal value of the share
capital of the Company issued in exchange therefore; and
(b) the excess of the fair value of consideration payable for
the acquisition of additional interest in a subsidiary over the

decrease in the carrying value of the non-controlling interests.

Employee share-based compensation reserve

The employee share-based compensation reserve represents
the fair value of the actual or estimated number of unexercised
share options granted to directors and employees of the Group
recognised in accordance with the accounting policy adopted
for employee share-based compensation benefits in Note 3(I)

to the consolidated financial statements.

Foreign currency translation reserve

The foreign currency translation reserve comprises all foreign
exchange differences arising from the translation of the
financial statements of foreign operations. The reserve is dealt
with in accordance with the accounting policies set out in

Note 3(d) (iii) to the consolidated financial statements.
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28.1% M (&)
(c HEZMEBERB®

(i)

(i)

(iv)

B (B
RIEFRSHSRRDE - AABRN
HERZEZAHDIRTARRK
R EZEEZED RS B #E
ARRRAGRENEEEN B EEY
BIEPEIHZES -

i Bl et e

AEBZEFRRERRQEETE
AR E A R IR RARIRIB E A PR
BB ARARAZEEBBAR
AIFE MR ET 2 RAEEZ
E8 0 Rb)EN BB A A
ZRIMER R E R HERBIFES
MR RIRE B D < 25 -

U 2t 2 BREM 2 iR

PAB D 32 2 B B BN & it ta iR %
FLAR B B 76 R I 53 () PA B 7 2
2 18 B B S & FI P SR AN B0 & 5T IR
KRR RTIAKEEZRERH
RTEEREZBER MG BEZ
NFE -

SIS S A fE

SN R R R BRI A B IMNE R
B2 MG MARMEL ZE X Z5R °
ZFEBIRBEEREMBRRME
3(d) (i) Fr# D 2 S aT R AR 32
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28.

29.

RESERVES (continued)
(c) Nature and purpose of reserves (continued)
(v) Revaluation reserve

The revaluation reserve represents the Group’s share of
associate’s post-acquisition movements in revaluation reserve
and is dealt in accordance with accounting policy in Note 3(c)

to the consolidated financial statements.

=

(vi) Statutory reserves

The statutory reserves, which are non-distributable, are
appropriated from the profit after taxation of the Group’s PRC
subsidiaries under the applicable laws and regulations in the

PRC.

EMPLOYEE SHARE-BASED COMPENSATION
BENEFITS

Equity-settled share option scheme

The Company operates a share option scheme (the “Scheme”) for the
purpose of providing incentives and rewards to eligible participants who
contribute to the success of the Group's operations. Eligible participants
include the full-time and part-time employees, directors, substantial
shareholders of each member, associates of directors or substantial
shareholders and trustees of any trust pre-approved by the Board of the
Company and the Company’s subsidiaries. The Scheme became effective
on 16 June 2014 and, unless otherwise cancelled or amended, will

remain in force for 10 years from that date.

No share option was granted under the Scheme after it was approved.

The share option scheme adopted by the Company on 10 March
2004 (the "2004 Scheme”) expired on 10 March 2014, however, the
outstanding share options granted under 2004 Scheme shall continue
to be valid and exercisable during the prescribed exercise period in

accordance with 2004 Scheme.

28.1% % (&)

) RBEZMERBN (&)
ERE A

EfnEBEAEERERZ QR
g BARERE  WKEAH
BRI QM EFTRREIE

(vi) SRTEfE R
A DK EERBIRAEE 2
TEMBARAREREERERER
SERBBRIEE 2 B

29. R X 2 EEM BRI

LU B 1V B I g T &

ARABETABRETSE ([518)) - §
ERHAEEEBKRRELRERZEER
SEERHYBRED - SER2EER
RERERAZEREFRBER BF -
IEME BFZHBAREIERRRA
REARARARMBARZESSREIE
ZIEFANZEA - GEER_FT—HFRX
ATRBER BRIERTHESET &
QBB A B2 H 105 -

R E AR R I RO S &R W B AR
1 o

RRARRZZBZENF=A T HRANER
it e ((—ZTMEAE ) £ —1F
ZA+tAEBEH  Am - RE_FTWF
HEIFFR B HARTTENBREDABRR -
WA RIE — T T FE BN ERTTE
EIFTHE ©
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29.EMPLOYEE SHARE-BASED COMPENSATION 29.

BENEFITS (continued)
Equity-settled share option scheme (continued)

Details of the share options outstanding under 2004 Scheme during the

year are as follows:

FINANCIAL STATEMENTS
B ISR M

LR 2 BREMEEF

(&
DR A S RV AR AR ) (42)

7 P = BB IUAF BT MRAT 6 2 AR
BT -

2015 2014

—2-EF —FT-mEF
Number of Weighted Number of Weighted
share average share average
options exercise price options exercise price
I 15 I 15
BREHE TEEE | BRERE TEE
HK$ HKS
BT BT
At 1 January w—HA—8 42,292,105 3.64 | 63,522,045 3.64
Exercised during the year RERNTTHE (7,500,000) 3.64 = =
Lapsed during the year RERKBR (21,504,404) 3.64 | (21,229,940) 3.64
At 31 December R+ZA=+—H 13,287,701 3.64 | 42,292,105 3.64
Exercisable at the end of the year ~ AT R A] F77{# 13,287,701 3.64 20,367,105 3.64

The options will only be vested to the grantees over a period of four
years (i.e. one-fourth on or after 29 July 2012, one-fourth on or after
29 July 2013, one-fourth on or after 29 July 2014 and one-fourth on or
after 29 July 2015) upon fulfillment of certain annual key performance

indicators set and/or to be set by the Board.

Options are lapsed if the employees leave the Group.

The weighted average share price at the date of exercise for share
options exercised during the year was HK$4.62. The options outstanding
at the end of the reporting period have a weighted average remaining
contractual life of 5.58 years (2014: 6.58 years) and the exercise price is
HKS$3.64 (2014: HK$3.64).

BEREANFHARIA (AN 2 —R-F
——FEtAZTARZZE O Z—R
—F=FEA-tABRIZE EHZ
—RIE—NFLAZTNABRIZEAR
mMoz—RZE—RAF+tAZ+hAKZ
%) BENEBESFSORER IR
ELETEREIREYIRREZARA °

e R BBFARE  BRERERY -

RER - BRENITE B B2 N FH R

BR4.628 7T - RS AR A RE R ARITE

2 BRI 2 DNHE A FIRR & K Bl R5.584F
(ZZT—MF : 6585F)  {TEER364BT
ZE—OF 1 364787L) ©
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30.RELATED PARTY TRANSACTIONS

(a) Save as disclosed elsewhere in these consolidated financial

statements, the Group had the following material related party

30.EEALERS

(a) Rt SR BRREME D PIKE
FH REERAFEGETUTE

transactions during the year: REAEATRS -
2015 2014
—®-RfF —T-lEF
HK$'000 HK$'000
THERT FH&T
Purchases from associates Bl INSET:: 234,258 210,790

Note: The purchases from associates were made under normal commercial
terms.

(b) Compensation of key management personnel

The key management personnel of the Company comprised all
directors, details of their remuneration are disclosed in Note 9 to

the consolidated financial statements.

(c) At the end of the reporting period, the following balances with

ik : B A FERI YRR — AR 3 1K
17 ©
(b) TEEEASHHE

ARTMEBERABBEREE
% - EFBAHN A G BREN o
R -

(c) REHHEAERE > THHEALZ

related parties were included in: EERDIA
2015 2014
—Z-AfF —Z—mEF
HK$’000 HKS$'000
FERT FHT
Trade and other receivables: Z 5 R H e kI
Associates it /N 56,774 59,596
Trade and other payables: B 5 K E At e 58
Associates [ NE] 32,725 42,999
Non-controlling shareholders FEFE IR 37,279 -

The amounts due from/to associates/non-controlling shareholders

are unsecured, interest free and have no fixed term of repayment.

FEU,FEATEE & R B) IR R AR R
FAREEN - BRI & E E &K



31.BANKING FACILITIES

As at 31 December 2014 and 2015, banking facilities of the Group are
mainly secured by the charge over certain bank deposits (Note 22),
property, plant and equipment (Note 14) and corporate guarantees

given by the Company and certain subsidiaries.

32.ACQUISITIONS OF SUBSIDIARIES

In March 2015, the Group acquired 30% of the equity interest
("Acquisition”) in Xinhong International Investment Limited (“XIL",
together with its subsidiaries being referred as “XIL Group”) for a total
consideration of approximately HK$136,804,000. XIL is an investment
holding company and its subsidiary is principally engaged in the
printing of cigarettes packages business. As the Group controls XIL
Group through a contractual arrangement with the other shareholders
which gives the Group the right to appoint the majority of the board
of directors of XIL Group, the Group can exercise controls over XIL
Group, its results, assets and liabilities are consolidated into the financial

statements of the Group.

As a result of the Acquisition, the Group is expected to increase its
presence in the cigarettes packages printing market in the PRC and to
improve its costs structure through economies of scale. The goodwill
arising from the Acquisition is attributable to acquired customer base
and economies of scale expected from combining the operations of the

Group and XIL Group.
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32.ACQUISITIONS OF SUBSIDIARIES (continued)

The fair value of the identifiable assets and liabilities of XIL Group

acquired as at the date of acquisition are as follows:

32.

WREHE AR (&)

RWBER - R ENBESE BN EE

ZARERBESRIIMT

HK$'000
FHET
Net assets acquired: BWREFEE :
Property, plant and equipment YE - BB k& 55,846
Prepaid land lease payments FENHEE T HRIR 7,208
Other assets Hih &= 111
Inventories 7E 46,319
Trade and other receivables Z 5 I E Ath E W K18 62,233
Prepayments and deposits TN RERES 128
Bank and cash balances RITRIRS AR 12,211
Trade and other payables Z 5 &k E A T 518 (167,214)
Current tax liabilities AEABIEB & 1,166
Deferred tax liabilities BEXERIBEE (2,696)
Total identifiable net assets AHRFEERTE 15312
Non-controlling interest FE4%E Il M A 2 (10,719)
Goodwill S 120,830
125,423
Satisfied by: RAR :
Cash Be 53,264
Assignment of loan receivables by the Group to the vendor NS B[R & 5 8 7 JEIE 83,540
Total consideration transferred MEERE 136,804
Less: shareholder’s loan assigned to the Group B AAEEEEIREER (11,381)
125,423
Net cash outflow arising on acquisition: IWBEE Z FHESRL -
Cash consideration paid BNRENRE 53,264
Cash and cash equivalents acquired gz RE RIREEEY (12,211)

41,053




32.ACQUISITIONS OF SUBSIDIARIES (continued)

The fair value of the trade and other receivables acquired is
approximately HK$62,233,000. The gross amount due under the
contracts is approximately HK$62,233,000 that no amount is expected to
be uncollectible.

XIL Group contributed approximately HK$94,745,000 to the Group's
turnover for the year respectively for the period between the date of
acquisition and the end of the reporting period. XIL Group contributed
approximately HK$23,353,000 to the Group's profit for the year
respectively for the period between the date of acquisition and the end
of the reporting period.

If the acquisition had been completed on 1 January 2015, total Group
turnover for the year from continuing operations would have been
approximately HK$3,301,255,000, and profit for the year from continuing
operations would have been approximately HK$334,199,000. The proforma
information is for illustrative purposes only and is not necessarily an
indication of the revenue and results of operations of the Group that
actually would have been achieved had the acquisition been completed
on 1 January 2015, nor is intended to be a projection of future results.

33.COMMITMENTS

As at 31 December 2015 the Group had the following commitments:

(@) Operating lease commitments

The Group leases certain of its office and factory premises under
operating lease arrangements. The original lease terms for the office

and factory premises range from one year to ten years.

Total future minimum lease payments under non-cancellable
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WEZESRHEMERFIEZ AR EBEY
#62,233,0008 7T ° IRIEE R EIH 2 BRH
/£62,233,000/8 70 © TEERBEE B A (D -

REBAREREHAM BEXLEEA
94,745,000 7T - R H R ER S HK
M BRALEB 2T EMEMEXTE
#7/523,353,0008 7T ©

WM ER T —RF—A—HITK ' &%
ERECENEEERBMNEINNAR
3,301,255,0007% 7T K& #)334,199,0007 T © %
HEEREHRFR - WIFERMKIESIE
RZT—RAF—A—HZK A5EEE
BRERZEXHERLCEERZER  NTE
BERRREEZTEA -

33.7KIE

WN-_E—RE+-_A=+—0 &x&£EHEZ
APEWNT
(a) KEHEHRIE

AEBERBEEHEHERHERE TH
MEZRITEANF—=+5F -

BRBTABEEEHEAINZRR

operating leases are as follows: &EES@FENT
2015 2014
—E-hfF —T &
HK$’000 HK$’000
TERT FHET
Within one year —FR 26,648 24,464
In the second to fifth years, inclusive FEZENF (BEEERSF) 42,962 55,140
After five years hFR 18,171 27,484
87,781 107,088
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33.COMMITMENTS (continued)

(b) Capital commitments

33.7KIE (&

(b) BEAREIE

2015 2014
—E-hF —T—HF
HK$’000 HKS$'000
FET FHET
Contracted but not provided for: EHEEES I
Acquisition of property, BEVE  BERERE
plant and equipment 45,166 54,577

34.CONTINGENT LIABILITIES

At 31 December 2015, the Group did not have any significant contingent

liabilities (2014: Nil).

35.SEGMENT INFORMATION

The Group has two reportable segments under HKFRS 8 as follows:

- Printing of cigarette packages

= Manufacturing of transfer paper and laser film

The Group's reportable segments are strategic business units that offer

different products. They are managed separately because each business

requires different technology and marketing strategies.

The accounting policies of the operating segments are the same as

those described in Note 3 to the consolidated financial statements.

Segment profits or losses do not include corporate administrative

expenses. Segment assets do not include goodwill, loan receivables,

available-for-sale financial assets, corporate bank balances, prepayments

and deposits and other receivables for general administrative use.

Segment liabilities do not include bank borrowings and other payables

and accruals for general administrative use.

34.HARBE

RZB-RAFE+-A=+—H XKL
BEFAEAKARE (ZF—0F : §) -

35. 0 EE R

AEBERBBVHREEANESHEDEAT
FI A {E 2 3R &b -

- BEEKHR
- BEBRRREHRIE

AEBZAEBN B RRERTAERZR
BB ELN - HRNEEBFE TR Z &M
NIIGHEERE  MRSEEVBLER -

RED G B AR A M SRR M T3
FRfdaie) — B - D EBIEE T B ETH
X - nHEETERHE  BRER
AREESHMEE  CERTHESL AN
RIERRE M —RITBA G Z B A EUKK
He nHBETBRERITEE - HboEN
RER—RITBAEZEFER -
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35.SEGMENT INFORMATION (continued) 35. 0MER (&
Information about reportable segment profit, assets and liabilities: BEAEHRsH 2 anf BEENAGBZE
o
Manufacturing | Manufacturing
Printing of Printing of of transfer of transfer
cigarette cigarette paper and paper and
packages packages laser film laser film Total Total
BRAR BRUR
BEGROR | 5ERX0R  BHERE | SyERE @t @it
2015 2014 2015 2014 2015 2014
Z2-8f | —Z-mE  ZB-EfF | —E-ME  ZB-Rf | —T-QF
HK$'000 HKS'000 HK$'000 HKS'000 HK$'000 HKS'000
TR TiET TER TATL TAL TATL
Year ended 31 December HEt-A=t-HILEE
Revenue from external customers — REHPEP 2l 3,237,658 3516907 27,024 38,132 3,264,682 3,555,039
Segment profit AEER 691,694 708,321 767 6,760 692,461 715,081
Interest income FIBMA 30,886 31,688 432 343 31,318 32,031
Depreciation and amortisation RER#H (106,405) (106,089) (896) (952) (107,301) (107,041)
Share of profit of associates el UN il 33,519 32476 68 4583 33,587 37,019
Income tax expenses FEHR (174,109) (199,643) (148) (462) (174,257) (200,105)
Additions to segment RENBERDEE
non-current assets 263,349 88,362 95 390 263,444 88,752
As at 31 December Wt=B=t+-H
Segment assets PHEE 3,125,252 3,115,057 65,686 68,182 3,190,938 3,183,239
Segment liabilities PHER (823,360) (866,594) (3,640) (3,126) (827,000) (869,720)
Interests in associates NN WA 85,033 92,160 27,648 2967 112,681 121427
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35.SEGMENT INFORMATION (continued)

Reconciliation of reportable segment profit or loss, assets and liabilities:

2015 2014
—E—RF —E—mEF
HK$’000 HKS$'000
F#ExT FET
Profit or loss B#
Total profit or loss of reportable segments A 2 kD #pIE R AA%E 692,461 715,081
Other profit or loss HEiEz (370,199) (307,667)
Consolidated profit for the year REELZEE RN 322,262 407,414
Assets BE
Total assets of reportable segments A2MmoEBREE 3,190,938 3,183,239
Goodwill HE 2,609,320 2,649,381
Loan receivables and other assets JEWERREMEE 140,274 234,681
Available-for-sale financial assets A E SR EE 1,623 1,722
Other assets EtmEE 796,904 1,678,025
Consolidated total assets e EE 6,739,059 7,747,048
Liabilities 8f&
Total liabilities of reportable segments 2HmoERaE (827,000) (869,720)
Other liabilities HthB & (2,165,688) (2,945,631)
Consolidated total liabilities GEMREE (2,992,688) (3,815,351)

Geographical information:

Over 90% of the Group's revenue and assets are derived from customers
and operations based in the PRC and accordingly, no further analysis of
the Group's geographical information is disclosed.

Hl@ A

AEBERBONKREREERBUNTEZE
PRz AU EE-PEEAKELZ

WEER DT -

Revenue from major customers; REXERER 2 ME
2015 2014
—Z—EHF —EZ—mEF
HK$'000 HK$'000
FET FHT

Printing of cigarette packages BIE B R

Customer A XFEH 1,032,703 1,421,166
Customer B BFE L 578,075 594,213
Customer C BERA 515,141 548,177
Customer D =PT 479,066 474,497
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36.PRINCIPAL SUBSIDIARIES 36. TEME AT
Particulars of the principal subsidiaries as at 31 December 2015 are as R-E—FAFE+-_A=+—HIFEHBEBR
follows: AFEEBWMT
Issued and fully
Place of incorporation/ paid-up share capital/ Percentage of ownership
Name registration and operation  registered capital interest/profit sharing  Principal activities
2ETR ELEaRER
8 EMAY/ AMEEEHE HERKFMER BANBEL B TEEH
Direct Indirect
B i
AMVIG Group Limited British Virgin Islands (“BVI) Ordinary HK$1,000 100% - Investment holding
RREEERRRA EERLES L RAT1,000787T 100% - REAZK
([BRBREZES])
AMVIG Investment Limited Hong Kong Ordinary HK$6,060,100 - 100% Investment holding
BRREBRAR G 38 R%6,060,1007 7T = 100% REER
Beijing Leigh-Mardon Pacific PRC Registered capital - 83% Printing of cigarette
Packaging Co, Ltd. USD13,000,000 packages
(‘Bejjing LMPP") (Note a)
IRBERREFRERERAF HE & 2K13,000,000% 7 - 83% BERRDR
([ERBEH) (H3a)
Bellgate International Limited BVI Ordinary HK$509,040,001 - 100% Investment holding
Bellgate International Limited ERRIHS B AY509,040,001 B TT = 100% HEER
Charm Profit Holdings Limited Hong Kong Ordinary HK$1 - 100% Investment holding
RREEEFRAR BE LTERIET = 100% REER
Dongguan KWG Colour Printing PRC Registered capital - 100% Printing of cigarette
Co, Ltd. ('DG KWG")* (Note b) HK$40,000,000 packages
REBERVOERAR ([REZR])* HE & 840,000,000 7T - 100% HEE KR
(FizEo)
Famous Plus Group Limited Hong Kong Ordinary HK$100 - 100% Investment holding
HREEERAR 0 L @100/ 7T = 100% HEER
Glory Express International Limited Hong Kong Ordinary HK$2 - 100% Investment holding
HEERERAR BE LRBTT = 100% REER
Hangzhou Weicheng Printing PRC Registered capital - 100% Printing of cigarette
Co,, Ltd. ("HZ Weicheng") (Note ) UsD10,000,000 packages
MMERERIBERAR [AMEKX]) HE FHE 2810,000,000% 7 - 100% BEDEER

(P&EC)
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36.PRINCIPAL SUBSIDIARIES (continued) 36.TEMEB AT (£Z)

Issued and fully

Place of incorporation/

paid-up share capital/

Percentage of ownership

Name registration and operation  registered capital interest/profit sharing  Principal activities
BRITR EEEES
A% SR HRREERSE HRREEMER HANES AL TERH
Direct Indirect
E& i

Hubei Jinghua Color Printing PRC Registered capital - 30% Printing of cigarette
Co,, Ltd. ("HBJH")* (Note d) RMB30,000,000 packages

WIEREVANBR AR (DRERE]) * FE AR - 30% HEEEDR
GE) AR ¥30,000,0007T

Kunming World Grand Innovation PRC Registered capital = 100% Printing of cigarette
Printing Co,, Ltd. UsD7,500,000 packages
("Kunming World Grand")
(Note e)

RRERMANBERAR HE & 47,500,000 7T - 100% BEEEHR
[ERERE]) (Mite)

Leigh-Mardon Pacific Packaging Pte Ltd.  Singapore Ordinary 5G$18,836,040 - 100% Investment holding

Leigh-Mardon Pacific Packaging Pte Ltd. %713 7% 18,836, 0403 AN T - 100% REER

Mega Vision Enterprises Limited BVI Ordinary USD1 - 100% Investment holding

Mega Vision Enterprises Limited EBRIHE LERIET - 100% REZER

Qingdao Leigh-Mardon Packaging PRC Registered capital - 60% Printing of cigarette
Co, Ltd. (“Qingdao LMPP") (Note f) UsD15,515,000 packages

ERERSARERLA HE FHEAR15,515,000% 7T - 60% BEEER
Ut EOIED

World Grand Holdings Limited Hong Kong Ordinary HK$15,000,000 = 100% Investment holding

BEEEERAR BB Z:i8%15,000,000/ 7T - 100% HREZR

Xian Great Sky Laser Hologram PRC Registered capital - 51% Manufacturing of
Co,, Ltd. ("Xian Hologram”)* (Note g) RMB7,140,000 laser film

BAZARUKEGERAF HE S B - 51% SESTEEE
(MTEZAKX])* (Fiig) ARH7,140,0007C

Xinhong Hong Kong Investment Hong Kong Ordinary HK$10,000 - 30% Investment holding
Co, Limited

BLBEREBRLF BE ZiBik10,000 T - 30% RELRR



36.PRINCIPAL SUBSIDIARIES (continued)

Issued and fully
Place of incorporation/

paid-up share capital/
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36.TEMBAT (£2)

Percentage of ownership

Name registration and operation  registered capital interest/profit sharing  Principal activities
BRITR EEEES
A% SR HRREERSE HRREEMER HANES AL TERH
Direct Indirect
E# i
Xinhong International Investment Limited BV Ordinary USD100 - 30% Investment holding
EBLRERKRERRAA RBRLHS LBR100ET - 30% REER
Notes: BiaE -

(@)

(b)

Beijing LMPP is a sino-foreign equity joint venture enterprise with an
operating period of 50 years commencing from 12 May 1995.

DG KWG is a wholly foreign-owned enterprise with an operating period of 25
years commencing from 15 February 2007.

HZ Weicheng is a wholly foreign-owned enterprise with an operating period
of 30 years commencing from 30 March 1996.

HBJH is a sino-foreign equity joint venture enterprise with an operating
period of 27 years commencing from 12 March 2008.

Kunming World Grand is a wholly foreign-owned enterprise with an
operating period of 20 years commencing from 7 March 2002.

Qingdao LMPP is a sino-foreign equity joint venture enterprise with an
operating period of 30 years commencing from 19 May 1993.

Xian Hologram is a sino-foreign cooperative joint venture enterprise with an
operating period of 20 years commencing from 4 December 2000.

The English names of these companies represent management's best efforts
at translating the Chinese names of these companies as no English names
have been registered.

As at 31 December 2015, the bank and cash balances of the Company’s

subsidiaries in the PRC denominated in RMB amounted to approximately
HK$1,243,816,000 (2014: HK$1,404,111,000). Conversion of RMB into foreign
currencies is subject to the PRC's Foreign Exchange Control Regulations

and

Administration of Settlement, Sale and Payment of Foreign Exchange

Regulations.

(@)

(b)

IERBEIARTIEEEERE - KLHH
—hANAAFRA+ =BT AHSF -

RS RAIEBELE  KEHHE-_TT
+&E - A+RHB#EEAHSE -

MMNEKBINEBELE  KEHA—NN
NEZ A=+ R BHIZ0F

ML RERPINEERLEDRE  KEHH=
TENF= A+ B AHA27E -

EREZAIEBELYE  KEHH=ZT
ZF= BtERARBAHI20F -

EEREHATIIEGELEDTE  CEHH
—hAN=FRA T+ BT AEHAZ0EF -

BARARRBHINEIERERE - REMHA—
ZTTF+ - AWB R BH20EF -

ZERFWEEGEMAN - HRXERETY
HEEEREEDXEEE B EZMAK o

R=B-AF+=A=1—B AAA&E
B A B 2 LA A RIEEHEM R 1T RB

& KB #) B1,243,816,0008 L (ZF — W

©1,404,111,0008 78) » AR K i AN

F

BARXPESMNEEHIRARAAEE SER
NEEEREMRR o
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37.

38.

39.

EVENT AFTER THE REPORTING PERIOD

On 23 February 2016, the Company, AMVIG Investment Limited (a
wholly-owned subsidiary of the company, “the Purchaser”), Mr. Yue
Bao and Hebei Qingyuan Investment Group Co., Ltd. (A 1L/ B ERKREE
B ERAF], collectively as “the Vendor”) entered into an acquisition
of shares agreement (“Agreement”), pursuant to which the Purchaser
has conditionally agreed to acquire and the Vendor has conditionally
agreed to sell the entire issued share capital of Jingle Midas Limited
("JML"), a company incorporated in the British Virgin Islands and, through
its indirect subsidiary Zhangjiakou Xuanhua New North Printing &
Decoration Company Limited (“NNP"), is principally engaged in the
printing of high quality cigarette packages business (the transaction
is hereinafter referred to as “the Acquisition”). The consideration
for the Acquisition is approximately RMB72.5 million (equivalent to
approximately HK$85.3 million), to be satisfied as to approximately
RMB13.4 million (equivalent to approximately HK$15.8 million) in
cash upon completion of the transaction and the remaining balance
by the Company’s assignment of loan receivables. In addition, the
Purchaser has conditionally agreed to subscribe for new share capital
(“the Subscription”) to be issued by NNP amounted to approximately
RMB40.11 million (equivalent to approximately HK$47.2 million). The
completion of the Acquisition and the Subscription are subject to the

fulfillment of certain conditions precedent as stated in the Agreement.

As the Acquisition and the Subscription were not yet completed
before the approval date of this consolidated financial statements, it is
impracticable at this moment to disclose further information about the

Acquisition and the Subscription.

The Acquisition and the Subscription did not constitute a notifiable

transaction of the Company within the meaning of the Listing Rules.

COMPARATIVE FIGURES

Certain comparative figures for the year ended 31 December 2014 have

been reclassified to conform to the current year's presentation.

APPROVAL OF FINANCIAL STATEMENTS

The consolidated financial statements were approved and authorised for
issue by the Board of Directors on 18 March 2016.

37. R EHIREIE

RZE—RFEZAZ+=B AR 7 &
BMEEERAR (RRAR2EMBAERA
A [ER]) BEELEERTILEEREE
SEERAB (HEBRIEH] FILKRHG
Wi ([l - Bt BABEBKER
ERBERESFERGRELESEARA
(&8l —HAREBELBESKILY
AR ZEHEBITRAE (ZRSHUATHEA
[WE=EE]) - 2SR BHHAEMNBRRRK
KOMELFLFREEDRERE TR A
(TFeF R T B/ ESESERED
RIS - WHIESRIE 2 RELH R/ AREE?,250
BT (HERHNBBS308TL) RS
BB IAIR S AR 340870 (FHE R
DABEE15808 L) REHARREEET
EWERZ - ih BEFEBRERER
B EFILFERETHARAREINE
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BFEE]D WEFERREFEHERGZ
Fdl 2 & TR EHERE - T AI5ERK ©

HRKEERENERABERNNER PR
RIERBZ AR AT - BRIE—FR
EARKRBEFERRBFHZIENL A

e

WEEEMRBEEL AEX _E™HR A
RENERRATRERS °

38.LL B E F

HE_T—NF+_A=+—HILFEZ
ETHBREFEHRENDH  UERAEAFE
ME2FI753 e

39}t E BT 3R 3k

REMBRRRN_ZE-—RF=ZAT/\BE
ExeiERIRETE -



The following is a summary of the results and of the assets and liabilities of

the Group prepared on the bases set out in Note below:
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MBERBE

UTAREEZEEREERAGBRE - Ik
T XM AT RS

Year ended 31 December

BE+t-A=t-HLEFE

2015 2014 2013 2012 2011
—E-HF | ZTWWF ZZ2—=F ZT—=F —T——F
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TERT FAT FAET FAT FAT
RESULTS S
Turnover R
Printing of cigarette packages 51T B R 3,237,658 3,516,907 3,716,141 3,557,164 3,333,193
Manufacturing of transfer paper SR IR R
and laser film gk 27,024 38,132 46,236 38,953 36,808
3,264,682 3,555,039 3,762,377 3,596,117 3,370,001
Profit before share of profit RETFE(GEEE A F]
of associates T M AT R A 500,055 607,493 674,137 641,827 763,568
Share of profit of associates FEAGHEE R BR N 33,587 37,019 41523 50,960 60,788
Profit before tax T4 A1 g ) 533,642 644,512 715,660 692,787 824,356
Income tax expenses SR (211,380) (237,098) (276,130) (238,684) (242,906)
Profit for the year REZ 5 A 322,262 407,414 439,530 454,103 581,450
Attributable to: AT & A e -
Owners of the Company VIN/NEIE PN 256,381 361,567 392,325 415,776 547,823
Non-controlling interests FEPE S RS 65,881 45,847 47,205 38,327 33,627
322,262 407,414 439,530 454,103 581,450
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MBENBE

As at 31 December

BEt-A=+t-HLHEE

2015 2014 2013 2012 2011
“EB-i1fF | T-—WF —T-—=Ff T —FT——F
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TR FET FET FAL FAET
ASSETS AND LIABILITIES LERAE

Non-current assets EMEBEE 3,695,436 3,714,606 3,855,786 3,845,130 3,813,659
Current assets MENEE 3,043,623 4,032,442 3,355,582 2,647,701 2,747,912
Current liabilities mEaE (908,756) (1,243,626) (1,482,064) (1,033,845) (1,178,941)
Non-current liabilities ERBEE (2,083,932) (2,571,725) (1,558,663) (1,628,546) (837,543)
Total equity RS 1BEE 3,746,371 3,931,697 4,170,641 3,830,440 4,545,087

Attributable to: A& A
Owners of the Company ZiN/NETE Y =N 3,507,562 3,707,903 3,954,749 3,629,787 4354253
Non-controlling interests FEFE B MR 238,809 223,794 215,892 200,653 190,834
3,746,371 3,931,697 4,170,641 3,830,440 4,545,087

Note:  Amounts disclosed in the summary of financial information for prior years were

extracted from the annual report for the year ended 31 December 2014.

Mz MBARBEARBEZBEFESEIRMHE
BEE_FT-NE+T_A=+—RHLFEZ

Fik -
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