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We view our employees as the most valuable resources for our corporate survival
and development, and are committed to creating peace and bliss for our employees
and their families. We provide and create a broad career development platform for the
employees to display their individual talents.

(—) RIREAER / Employment Information

B|ZE 2017 3R, FEEKELZIRRT /AN 20,592 A, TR TLHOIR 17%, EIE
EBEEFEEL BN 1% . PEERRTEN 21%, REAEBAZ S 57 A, RIMRE
R7.8%,

As of the end of 2017, the Company employed a total of 20,592 full-time
employees, among which 17% were female. 11% of our managerial staff were female.
21% were of ethnic minorities, and we had 57 emloyees with disabilities. Employee
turnover rate was 7.8%.

MBI %I 53 / By Gender IR ERSK 5 / By Age

m S/ Male 30 S L / Under 30 years old

T / Female B 30-50 % / 30-50 years old
50 & = / Above 50 years old

(=) RIPRINE / Protecting the Rights and Interests of Employees

LRNKRRMAT (PEARHMESGE) (TEARSENESZERZE) (BRIHH
FARRED) (PEARHEMERKFARFE) (KRIFHRPEIME ) SRXERE
M, FHIREMEY TR ENRANRREENEERGR, RERTAERER. 3. 87,
BEFt KB BRREFZLENE AN, RIMHITEAIN. FREIsEEHS T . 2017 F,
KRR TEFHEEEITR 100%, HEREEBEFZ 100%.

ERERTEAMENEN, CHKEEFEZARTRHETHIMEES, SRTEH
FEEYEIMETNE, FARTRERVERFEBEWLEIARE .

60 2017 SFHRRERS
SOCIAL RESPONSIBILITY REPORT 2017



We fully comply with relevant laws and regulations such as the "Labour Law of
the People's Republic of China", the "Labour Contract Law of the People's Republic
of China", the "Regulations on Paid Annual Leave for Employees", the "Juvenile
Protection Law of the People's Republic of China" and the "National Special Provisions
on the Labour Protection for Female Workers". In accordance with these laws and
regulations, we have formulated a well-established internal human resources system
and management system to protect the legal rights and interests of our employees
in every aspect such as recruitment, remuneration, welfare, promotion, vacation and
departure. We explicitly prohibit any form of discrimination, employment of underage
workers or forced labour. In 2017, the employment contract execution rate of the
Company and social insurance coverage rate both reached 100%.

While protecting the basic rights and interests of our employees, we also
continuously provide diversified body check packages with more customized items for
employees, and offer commercial insurance to each employee along with two of their
immediate family members.

(=) ByHERIERE / Facilitating Career Development

FHNKRIRBANRREBERBIAAEALRER, BY 7THEFRAS. FHRNR. &
FEE. BEDEIIREFFAERNASTERER, BR=FEFS L, ERESMIAL
EFIENR . SR EERAR, LITIENSH B ae DT ARBENIRA Mz, XA T “&
REVBANRREIBE" “SHXBERIEARRE “XEREFESHHIE" “Etth)%ia%lﬁ
B’ ‘&iHEEFRE SRIE)ImE.

According to our human resources management strategies and practical
experiences in talent development, we had established a talent development system
consisting of training contents, training targets, training platforms, training methods
and subjects of responsibility. The three-tiered training functions had fully and clearly
defined the duties and rights of talent development. With core focuses on building
leadership, professional capabilities and technical capabilities, we offered series of
training projects for various levels of staff such as the "Senior Manager Development
Project", the "Excellent Key Position Training Project", the "Key Position Refresher
Project," the "Excellent Middle-level Training Project" and the "Qualified Middle-level
Training Project".
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Team building training and certification of basic supervisors' Talent development project for Concrete C100 basic supervisors
on-site management skills
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The 80 km Expedition Challenge for Excellent Key Positions (phase one)

- REEXIREEEER, 1TEWSH. BUEHIIRARRNEFEEWFENATE
FRR TR IZAIA BB A ;

- An internal training institute set up for achieving corporate strategic goals of
building a talent development system consistent with corporate features in terms
of leadership, professional capabilities and technical capabilities.

CETEISEERINESENE . FHITHEREENERFERR, a3l IEEESM
FRRLIR TR, ARENSERERHATRE;

- Experts and scholars from local and overseas consultancy firms, training
institutions and scientific research institutions were invited to give lectures.
Department supervisors also provided guidance and helped to solve practical
problems at work. These have secured talents in coping with the business
development of the Company.

<2017 &, LEKEFERALHREIIIELT 47 4, SIFR 2,800 MR, & 2016
FHFENN 20.5% K 56.3%.

- In 2017, China Resources Cement College organized a total of 47 training
courses with 2,800 participants, representing increases of 20.5% and 56.3%
respectively over 2016.

- i-learning EEHITFAIREE 490 (7J;

- 490 online courses has been developed on the i-learning platform.

- 2017 IR ITE 11,000 A, SFIAHLL 47,000 /NAT;

- In 2017, over 11,000 online learners studied on the i-learning system for
approximately 47,000 hours in total.

- ¥ENIEI APP J-TE&F“)% s RTBIBFERHTEEFIRFI,

- The development and application of mobile training application was promoted for
encouraging staff's initiatives to self-study through the mobile platform.
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"Excellent Craftsmen"

2017 &, EKEARTHNEERSEEN ‘SBEFRSEE)IRIME" . KX, EiRkAT
EBIAKLE. HiiES ‘S8 TRE RIME, EEHR ‘TR .

In 2017, we launched the "Excellent Basic Supervisor Management Training Series Project”
for basic supervisors. All major regions and production plants have proactively organized series
of projects of "Excellent Craftsmen" such as technical contests and skill competitions to develop
"craftsmen" in the new era.

‘EBTE" REHEE () KEEXE
Equipment maintenance (machinery) talent competition

(P9) iRf=72% / Integrity Cultivation

K- REUNAFERUR DRERRIEREEHE LF. £2017F2/8. 11BS
BIBLREMRBREKE, HE 246 EEAFARRSHRIEAS S, 2017 F2 BHREAR ‘&K
EHEELT E, RASAKEMARREHESER, TAG1HE 1,500 X, EAL
MRER . MRRUNEREMNEEER. AEEH—SEILEE RRRETIF, 2017 F
EHE 352 BRIB NSRS

REFATEFRIFNEIER, 2ROEBEHESEERE, HET (FREEK) 78
S REWUETINET, BRI RSAEEEERE (WS, D8, HER. HIRA. &S
AE ) WRERRHTAELZER . B, SEpEkE . kip. MESEIREE, BE ‘G
MeBR. BREBEL. KRWER" , WBLEMIEBREL.

CR Cement always places strong emphasis on and continuously strengthens the
work for integrity cultivation and probity education. We organized group discussions
on integrity in February and November 2017 respectively with a total of 246 promoted
or relocated managers in attendance. In February 2017, we organized the "Door-to-
Door Delivery of Integrity Education" events, conducting in-depth integrity education in
all major regions and production plants with a total of approximately 1,500 participants,
which basically achieved full coverage of key positions, sensitive positions and key
production plants. We also further implemented the integrity report work of managers.
In 2017, a total of 352 managers submitted their integrity reports.

We are committed to maintaining good corporate governance with an emphasis
on the spirit of accountability and a high level of transparency. We formulated the
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Whistleblowing Policy and published it on the Company's website to encourage
employees and parties who deal with us (for example, customers, contractors,
suppliers, creditors and debtors) to report any misconducts within the Company. At
the same time, we maintain smooth channels of whistle-blowing including telephone,
visits and the internet. We would take all non-compliance issues seriously in our
investigations on the principle that "power comes with responsibility, responsibility
comes with commitment, and any default must be investigated".
EURBRBUSIE
Group discussion on integrity
2017 11 B 28 B, HE@KEE MNEEKRZRERB I 7 FES RERERBIGE .
SBEHLORMMETERRE, 2EER T RBYSFRIEE, BT EEKE 2017 FERERR TIE
R, WSETIIERE THIENK.

On 28 November 2017, we organized the second annual group discussion on integrity at
China Resources Cement College in Guangzhou.

Our CEO, Mr. JI Youhong, delivered a special speech to elaborate on the latest status of our
anti-corruption performance, review the performance of our integrity cultivation work in 2017, and
made new requirements for future work.

(F) BOFERT / Care for Employees

LEKEARERI T TEEEEYE, ART MRS, FERTWREE;, AT
RITBRZIRERE, RRFTEAEHSTARNFN, BFALAEFEHES. LIRER
FEAE. AETVNMEEME. EEASSEASHENERSE.

To ensure work-life balance for employees, we launched various recreational and
sports activities which enriches employees' leisure lives. To make employees feel the
warmth at home, we have been innovative in creating a wide variety of themes and
forms of the monthly birthday parties, such as organizing poetry and article reading
club, poetry reading in memory of Qu Yuan, Chinese zither and violin concerts, and
lawn birthday parties.

EfRQEHEEED HFENHES
Floral arrangement activity on International Women's Day Poetry and article reading club
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BHRBEWEDN RIRER R
Hiking at Double-Ninth Festival Park-tour for employees' family day

FYMEREIER
Outward bound activity

EERY LR DA
China Resources Group Shenzhen Nanshan half marathon
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