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Our Leadership - diversity

Category

Independent
Non-Executive
Directors

Executive
Directors

Non-Executive
Directors

7

3

7

NationalityChinese

Australian Swiss

British4

22

9

Length of
Service

>10 years

<5 years

5-10 years

9

5
Other Listed

Company
Directorships
(excluding HSH)

1-2
companies

3-5
companies

Nil

7

3

7

Age

>70

<30

41-50

51-60

61-70

5

3

Gender

Female

Male

3

14

Board Audit
Committee

Nomination
Committee

Remuneration
Committee

INEDs*: 7Other
Directors: 

10

Other
Director: 

1

INEDs*: 2
(including Chairman)

INEDs*: 2
(including Chairman)

Other
Director: 

1
INEDs*: 2

Other
Director: 

1

2
1

6

3

Board Composition and Diversity 
A strong and effective Board requires an appropriate mix of skills, experience and diversity among its members, in order to provide 
sound judgement on strategic issues and effective oversight of guidance to management.

Independence weighting of HSH Board and Governance Board Committees

* Independent Non-Executive Directors
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Our Leadership - Diversity

Board expertise and skills

Senior Management and Leaders of Key Functions Diversity
Our diversity philosophy does not end at the Board level but is carried out throughout the group. Gender diversity of the senior 
management and leaders of key functions as at the date of this report is set out below:

The company has taken and continues to take steps to promote diversity, including gender diversity, at management levels. The 
company has policies on equal opportunities and policies against gender and other forms of discrimination. Active steps were taken 
in promoting diversity in recruitment. 

Biographical details of all Directors and senior management are shown on pages 114 to 119 and information on the Board Diversity 
Policy and Nomination Policy are set out in the Nomination Committee Report on page 154 and also posted on the company’s 
website2.

* Inclusive of three Executive Directors
** Leaders of Key Functions include General Managers of Operations and Heads of Corporate Departments but do not include members of senior management 

Gender of 
Senior Managment*

Female
3

Male
6

Female
12

Male
18

Gender of
Leaders of
Key Functions**

2 www.hshgroup.com/en/corporate-governance

9

16

14

17

16

10

13

Risk management/compliance

4Digital/innovation

Marketing/branding

Other listed entity experience

Hospitality, retail & real estates

Financial, banking & investment

International business & markets

C-suite executives




