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CENTRAL CHINA MANAGEMENT COMPANY LIMITED (hereinafter
referred to as “CCMGT” or the “Company”, together with its
subsidiaries hereinafter referred to as the “Group”, stock code:
9982.HK) was incorporated in the Cayman Islands on 22 October
2020 as an exempt company with limited liability, the shares of
which were listed on the Main Board of The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”) on 31 May 2021.

The project management business of the Group is primarily carried
out by Henan Zhongyuan Central China City Development Co., Ltd.*
(“Zhongyuan Jianye”) and Zhongyuan Central China (Hainan)
Management Services Co., Ltd.* (“Zhongyuan Jianye (Hainan)”),
the Company’s wholly-owned subsidiaries. The Group’s main
business is commercial project management and is expanding in
government project management, capital project management, and
special management consulting services.

Over the past six years since the establishment, the Group has been
adhering to the principle of “Good People and Good Land” and the
cooperation philosophy of “Alignment in Culture, Strategy, Standard
and Execution”. The productive cooperation has been widely
recognized by the clients. Starting in 2021, the Group has expanded
its business to cover the Greater Central China region within a
radius of 500 kilometers, with Zhengzhou as the centre. This region
offers huge market opportunities for the Group to grow and prosper.
Guided by the “Greater Central China” strategy, the Group will
continuously improve its core competitiveness and keep expanding
its presence in provinces other than Henan to increase its market
share in China’s project management market while consolidating its
overwhelmingly leading position in Henan. As an outstanding
enterprise in China’s project management industry, the Group aims
to transform itself into an industry leader.

As of 31 December 2021, the Group had 261 projects under
management in 119 cities and counties in 7 provinces and
autonomous regions, including Henan, Shaanxi, Shanxi, Anhui,
Hebei, Xinjiang, and Hainan, with an aggregate gross floor area
(“GFA”) of 30,974,377 square metre (“sq.m”) under management.
Due to the refined full process of project management, the Group is
capable of sharing advantageous resources, risks and benefits with
partners and contributing to the urbanization process.
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MAJOR EVENTS
SEARERT

18 March 2021

Zhongyuan Jianye was honoured as one of the “Outstanding Companies in China for
Real Estate Project Management Operations” by China Index Academy.

2021463 418H PRERKEPEARRBEN [TEFMEREEFTELLE] -
=
i i R
P BT R AR A
FAR2020 | H P RALEER S R
31 May 2021 The shares of the Company officially got listed on the Main Board of The Stock
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Exchange of Hong Kong Limited.
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MAJOR EVENTS
EEAER

15 September 2021 Zhongyuan Jianye was honoured a “2021 Leading Brand of China Real Estate Agent-
Construction Companies” by China Index Academy.
202149 A15H IR R ER IR AR (2021 B EMEREELERE]
£ .
L=
Ag “ (:ER'FIFI(:ATEE %@ﬁ
o 5 47 A 4 LT LR 543
"'T'Iﬁi;;;"zozlrrIﬂWl&Fltﬂ!ﬁé&.‘.ﬁﬁ?"
RULRY i ] ffi: A
November 2021 The Company was awarded “Listed Enterprises of the Year 2021” by Bloomberg
Businessweek.
202111 H
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Listed Enterprises
of the Year

Central China Management
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AWARDS AND HONOURS
RIERKE

The Group won six awards in 2021, of which four from capital N8 E20214F HEF /NIE A58 Hr 18 A& K
markets and the other two for industry: IS 4818 - IR BT 42IR

Listed Enterprises of the Year 2021 (Bloomberg Businessweek/
Chinese Edition)

The Company was awarded “Listed Enterprises of the Year 2021”

A at the sixth “Listed Enterprises of the Year 2021” campaign held by

Bloomberg Businessweek/Chinese Edition in November 2021 in
E:‘E;‘T':%;Z&“* recognition of its business strength, corporate development
5;5[‘;?95"5859; strategy, sustainable development and corporate social

responsibility, etc.

Listed Enterprises
of the Year

The “Listed Enterprises of the Year 2021” award is organised
by the internationally renowned business media Bloomberg
B s gionent Businessweek/Chinese Edition. The award selection is based on a
Company Limited comprehensive analysis, selection and scoring of the participating
09982.HK companies from eight categories, namely performance, corporate
governance, investor relations, corporate strategy, corporate social
responsibility, sustainable development, innovation and change,
and risk management.

HrEm %2021 (ZEHERT] P XR)

AAFRCAFMAR (EEEERTH R EHMNENEF
B Em{d%2021] EEH - LB [F E 32021 8 URE QA
EEBREN CEBRRE NHERERCEMSEAEHHE
BERSTE-

[FEEMAE22021 | BRERBBENZNEEER (EHERER
H iRy 2 SIEFTERNEERR  CEER REEBFR.
TERE CEMSET AIFEER AFEERARKREELN
AEBHDBOEETEALDT HERTD -
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AWARDS AND HONOURS
RIERKE

Most Promising IPOs in 2021 (SEEC Media, Xindichan.com.cn
and Caijing.com.cn)

SEEC Media, Xindichan.com.cn and Caijing.com.cn held the 17th
China Real Estate & Finance Annual Forum cum the 3rd Urban
Development Strategy Summit in Beijing on 16 December. With its
excellent performance and strong development potential, the
Company was awarded the “Most Promising IPOs in 2021”.

M1FERABEHIPORZE| (B ERER PEMLE B
)

12168 R EREE MEME FEBHRAIRN(E
THEFEMESRFEEE BT ERBBRERE] £
REIT-ARFBEBENFERRNABDOBRE S - 51 [2021
FEKAENIPOLE | M-

ListCo Excellence Awards 2021 (am730 and Finance.ifeng.com)

The Company was awarded the “ListCo Excellence Awards 2021”
in December, proving that the Company has been recognised by
the commercial circles and investment industry for its outstanding
performance. The “ListCo Excellence Awards 2021” was co-
organised by Hong Kong media am730 and fully supported by
Hong Kong stock channel of iFeng.com, a renowned media in
Mainland China. In addition, Deloitte China became the intellectual
partner for this year’'s awards.

B 2 R K 382021 (AM730 % Bl E A8 81 4% )

ADF2A B R BB IE (am730) 3 MBI KA (B
BB 2 %% 3 o (8% E Deloitte fEE 8 11 2 (R 0
[ BB ARAR2021]  REDAKELR HEBRRRER
LR
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AWARDS AND HONOURS
RIERKE

Welbamil
AT SRR

LISTED COMPANY
= 202 AWARDS OF EXCELLENCE

— e

hEREHRAS
Central China Management

Gompany Limited
(09982)

Listed Company Awards of Excellence 2021 (Hong Kong
Economic Journal)

The award presentation ceremony of the “Listed Company Awards
of Excellence 2021” organised by Hong Kong Economic Journal
was rounded off in December. The Company won the award for the
first time. The winners of the same period include 34 Hong Kong-
listed companies such as Bank of China (Hong Kong), Cheung
Kong Holdings, New World Development, Sun Hung Kai Properties
and Yuexiu Property.

Lt A FE A E2021(Z5)

BMEE (EMMAHE) M [ EH QR S #AR2021] 7885
BI2ABERSET AR ERREZRIE - FARESZEANER
RIREFR RIBER HURBR HBEME BFHEFMUR
EEELTHRR

Zhongyuan Jianye was honoured as one of the “Outstanding
Companies in China for Real Estate Project Management
Operations in 2021” at the Press Conference for Research
Findings of Top 100 Real Estate Companies in China held by China
Index Academy in the first half of 2021.

2021 EHFHAEPERERN [FTEFETRDETFITARE
hgld PREZLE 021TPEEHEREELESOE]

CENTRAL CHINA MANAGEMENT COMPANY LIMITED
FREEBRAF



AWARDS AND HONOURS
RIERKE

2021 Leading Brand of China Real Estate Agent-Construction

Companies (China Enterprise Evaluation Association, Institute of
Real Estate Studies of Tsinghua University, China Index Academy,
etc.)

A = %
*@,nﬂ = '@"‘ W

CERTIFICATE
—oe—

o 5 3 7 5 RO (LR 5 AR 5
c hinw Real Extate Brand Value

R BT UL i A TS APTAATAURR A AR S0

e The Press Conference for Research Findings of Real Estate Brand
Value in China cum the 18th China Real Estate Brand Development
Summit was organised by China Enterprise Evaluation Association,
Institute of Real Estate Studies of Tsinghua University and China

Index Academy, and co-organised by the Academy’s China Real

Estate Top10 Research Group in Beijing on 15 September 2021.
With the increased brand value under the development of its
professional asset-light agent construction model, the Group was
honoured as a “2021 Leading Brand of China Real Estate Agent-
Construction Companies”.

221 EEEREALRE (TEEXFNERS BEREF
ERFTRT - TR F

2021F9R15H B BECEFERS BEAEEMEREA
R EEERMAERRED Lt TP EESRTHER+TEE
7 TOP10F 75 48 74 3 69 [ 202170 B 5= b E o R (B (B BT 75 ok R 3%

SEBET)\ETBREHEREERSERE] T REERM-
AEBREFENTEEREZRAMARLE  REEEBSREA
LAME (2021 B R AE R ELE L TR -
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CHAIRMAN’S STATEMENT
ERRE

CHAIRMAN’'S
STATEMENT

FERS

Dear Shareholders,

On behalf of the board of directors (the “Board”) of the Company, |
hereby present the consolidated results and business overview of
the Group for the year ended 31 December 2021 (the “Year”) and
the outlook for future development.

2021 was a tough year. Under the continuous regulation, the real
estate industry has undergone big changes. The industry has
entered into the era of “management dividend” as fault tolerance
rate is reduced, differentiation is intensified, and the consolidation of
the industry is accelerated.

CENTRAL CHINA MANAGEMENT COMPANY LIMITED
FREEBRAF
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Under such severe circumstances, the Company was listed on the
Main Board of the Stock Exchange on 31 May 2021, whereby the
Company raised the work standards, standardised the corporate
governance practices, and performed full process fine project
management after being listed. In the Year, the Group outperformed
in four core operational indicators, namely, investment expansion,
contracted sales, management service fees and net profit.

With respect to performance results, the Group had 261 projects
under management as of 31 December 2021, with an aggregate
GFA of 30,974,377 sq. m. The contracted sales of projects under
management amounted to RMB7,284 million, representing a year-
on-year increase of 15.1%. The contracted sales GFA amounted to
1,027,912 sq. m., representing a year-on-year increase of 4.7%.
Revenue was RMB1.3 billion, representing a year-on-year growth of
13.0%. Net profit for the Year increased 13.0% year-on-year to
RMB770 million, with a net profit margin of 59.2%.

In 2021, the Group had 87 newly contracted projects, representing a
year-on-year increase of 8.8%, with newly contracted GFA increased
16.7% year-on-year to 10,021,905 sq.m. The Group had 11 newly
contracted projects in provinces other than Henan (including
provinces and autonomous regions such as Anhui, Shanxi, Shaanxi,
Hebei, Xinjiang and Hainan), representing a year on-year increase
of 10.0%, with newly contracted GFA increased 40.0% year-on-year
to 1,302,742 sq.m.

CHAIRMAN’'S STATEMENT
ER|E
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CHAIRMAN’S STATEMENT
ERRE

Behind the excellent performance results is the Group’s move to
improve “fundamental abilities” under the era of management
dividends. From the perspective of business development, the
Group focused on commercial project management and
strengthened the innovative research and exploration on
government project management and capital project management.
From the perspective of marketing, all employees are responsible
for marketing and the Group put forward the innovative idea of
“‘graded marketing” to help achieve marketing goals. From the
perspective of products, oriented by product power, the Group made
constant efforts to develop and launch new product series, with
which the Group won 15 design awards throughout the Year. From
the perspective of services, the Group operated in a customer-
centric manner, which achieved steady and rising customer
satisfaction, and explored a satisfaction survey system under the
asset-light model. The Group’s asset-light business model has been
fully recognized by the market and industry.

Moving forward, according to China Index Academy report, the
penetration rate of the project management industry was 4.8% in
2021. Compared to the United State’s and Europe’s project
management industry penetration rate of 20% to 30%, China’s
project management industry penetration has room to further grow
up to 5.2 times. The penetration rate of project management industry
in China is still at a low level and the prospect for further growth is
promising.

As the main foundation for the development of the Group, the
Greater Central China region covers eight provinces, including
Henan, Anhui, Shanxi, Shaanxi, Hebei, Jiangsu, Shandong and
Hubei, with a population of 430 million. The GDP in the region
accounts for 1/4 of the total in China. The Greater Central China
region has high population density, rapid economic growth, low
urbanization rate and uneven development. With the release of the
State Council’'s “Guideline on Promoting High-quality Development
of the Country’s Central Region in the New Era” in 2021 and other
related policies, a large number of national strategies unleashed the
benefits and huge market demands. The Greater Central China
region is expected to become an important growth driver for China’s
economy in the future.

CENTRAL CHINA MANAGEMENT COMPANY LIMITED
HREEERAT
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Deeply rooted in the Greater Central China region, the Group has
seen improving comprehensive capabilities, rising brand influence,
consolidated presence in Henan market and the Group’s confidence
is growing. Apart from commercial project management, the Group
has steadily expanded in government project management, capital
project management and management consulting services.

Guided by the “Greater Central China” strategy, the Group will
continuously improve the management capabilities, raise the
threshold for competition, strengthen the barriers of competition, and
turn the brand advantage into market advantage and value creation
advantage.

| would like to express my sincere gratitude to all employees for their
hard work and dedication. In an era full of challenges, the trust and
recognition from customers, employees and Shareholders have
always been encouraging us to move forward and motivate us to
create greater value for partners and Shareholders.

CHAIRMAN’'S STATEMENT
ER|E
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FINANCIAL HIGHLIGHTS
MBERE

SUMMARY OF INCOME STATEMENT YR E
For the year ended 31 December
BZ12A31BLEE
2021 2020 Changes
20214 20204 k)
Increase/
RMB’000 RMB’000 (decrease)
AR®T T AR¥FIT Em ORd)
Revenue WA 1,301,449 1,152,082 13.0%
Net profit F A E 770,155 681,470 13.0%
Core net profit* 20 F R 784,938 689,306 13.9%
Net profit margin FAEE 59.2% 59.2% -
Basic and diluted earnings per share & & &L 7 & 5% 2 F|
(RMB cents) (AR D) 24.39 2297 6.2%
Total dividend per ordinary share BREBRBRE
(HK cents) (A 18.50 - N/A 73 3
* excluding the listing expenses and the related tax effect. * TRELTHRY REERIEEE-
SUMMARY OF STATEMENT OF FINANCIAL B EAR R R
POSITION
As at 31 December
M12B31H
2021 2020 Changes
20214 20204 o
Increase/
RMB’000 RMB’000 (decrease)
AR®T ARBFIT Em ORd)
Total cash and cash equivalents ReMReSEWRE 1,975,806 384,599 413.7%
Total assets BEE 2,895,031 1,675,051 72.8%
Total liabilities waE 575,402 667,659 (13.8)%
Total equity B 2,319,629 1,007,392 130.3%

16 CENTRAL CHINA MANAGEMENT COMPANY LIMITED
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MANAGEMENT DISCUSSION AND ANALYSIS

OPERATION REVIEW

Business Overview

In 2021, as the Group’s major market, Henan, was affected by
flood and the COVID pandemic (the “Pandemic”), the overall
real estate industry was affected by various factors including
tightening macro policies and industry regulations, while the
Group’s operations maintained a healthy level in general with
high year-on-year increase of new expansion area, contracted
sales, net profit and net profit margin as compared to the
previous year, which fully demonstrated the competitive edge
of the project management business.

During the Year, the Group had 87 newly contracted projects,
representing a year-on-year increase of 8.8%. The newly
contracted GFA was 10,021,905 sg.m, representing a year-on-
year increase of 16.7%, and the contracted sales for projects
under the Group’s management amounted to RMB40,275
million, representing a year-on-year increase of 17.4%. The
contracted sales GFA was 6,261,669 sq.m, representing a
year-on-year increase of 9.8%, ranking the first in the industry.
As of 31 December 2021, 261 projects were under the Group’s
management with an aggregate GFA of 30,974,377 sq.m.
During the Year, the Group had 11 newly contracted projects in

BEEENWE D

20215F ERAKRE T EMSMAEE KL
BREZIABRFABEHARE ([HE])F
2 BERFEHETSXIEZERRWE 17
XHAREZERZNTE FAEHERL
BENRL FREE GREE FH
B OENEEREREFRADRERS A
iR AR TRERBES-

RAFE AEENEREEBS7E " FLt
#RE8.8% MLANELMBE([ZFM
#1)10,021,905F /5 K » B 12 £16.7% °
EHfh AEELEEEENANHESSE
402.75(B 70 FILLER17.4% A O HER
£ATH 756,261,669 5 2K » Al LL 3 K 9.8% -
ITERREE—-EFHE20214128318
ANEBAEEHEB261E EEHEE ZEAT
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MANAGEMENT DISCUSSION AND ANALYSIS
BEEENWRDN

provinces other than Henan with a newly contracted GFA of
1,302,742 sq.m. As of 31 December 2021, the Group had
conducted business in 119 cities and counties, including 100
cities and counties in Henan and 19 cities and counties in
provinces other than Henan.

The business scale increased continuously. As of 31
December 2021, the Group had a more diversified business
model and had six government project management projects
with a contracted GFA of 790,000 sq.m, and one capital project
management project with a contracted GFA of 200,000 sg.m.

Macro Environment

In 2021, the first year of recovery from the Pandemic, China’s
GDP grew by 8.1% year-on-year with stable progress in
China’s overall economy. Due to the strong resilience of its
economy, China overperformed other major global economies
in this respect, which created a positive and favourable
environment for business development, despite the base
effect, floods, the recurrent Pandemic and other factors.
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MANAGEMENT DISCUSSION AND ANALYSIS

Guided by the policies that “houses are for accommodation,
not for speculation” and three goals of “stabilising land prices,
house prices and market expectations”, China continued to
impose strict policies to regulate the real estate industry in
2021. In the 2022 Economic Work Conference, the central
government of China proposed new requirements for the real
estate industry that “it shall explore new development models,
place equal emphasis on house rental and acquisition,
accelerate the development of housing for long-term rent, and
promote the construction of indemnificatory housing”, and
encouraged that “cities shall facilitate virtuous circle and
healthy development of the real estate industry based on their
actual circumstances”. In general, these policies are conducive
to making the industry “back on track” to achieve the
fundamental target of “affordable houses for all people”, and
also help recover people’s confidence in the real estate
industry gradually through the policy of “stable development”.

Project Management Market

As the real estate industry enters the favourable era for project
management business, the traditional development logic of the
industry has changed. As a vital model in the transformation of
ecological chain of the industry, the project management
business is gradually on the market’s radar for its features
such as being asset-light, not driven by capital and with low
leverage, no reliance on financing, high profit margin as well
as being counter-cyclical.

In connection with the national and provincial “14th Five-Year”
Plan, the supply of real estate industry had a more definite
reform direction: promoting the construction of indemnificatory
rental housing and urban renewal may become a trend.
Meanwhile, under the accelerating integration of markets, the
demand for small-to-medium project management businesses
will gradually increase. According to China Index Academy, the
penetration of the project management industry reached 4.8%
in 2021. Compared to the United State’s and Europe’s project
management industry penetration of approximately 30%,
China’s project management industry penetration has room to
further grow up to 5.2 times. The overall industry has a
promising prospect.
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MANAGEMENT DISCUSSION AND ANALYSIS
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In 2021, Zhongyuan Jianye (the Group’s principal operating
subsidiary) was honoured as one of the “Outstanding
Companies in China for Real Estate Project Management
Operations in 2021” and “2021 Leading Brand of China Real
Estate Project Management” by China Index Academy. This
shows the asset-light business model of the Group has been
well recognised in the market.

“Greater Central China” Strategy

On July 2021, the State Council published the “Opinion on the
Promotion of High-Quality Development of Central China in
New Era of the State Council of the Central Committee of the
Communist Party of China”, proposing 21 measures to
facilitate the growth of Central China region. In 2021, the
Group has officially initiated the “Greater Central China”
strategy to carry out project management business in the
Greater Central China region within a radius of 500 kilometres,
with Zhengzhou as the centre. This region offers huge market
opportunities and the “Greater Central China” strategy of the
Group is also in line with the development strategy of China in
Central China, which allows the Group to grow and prosper. In
2021, the Group organized different activities for “Central
China Tours for Medias in Provinces other than Henan”, such
as introducing the Group’s projects in Central China to the
media of Anhui province, a reverse roadshow for Anhui media
and an online event for Hubei media, which facilitated the
promotion of the Group’s brand in the markets in provinces
other than Henan and effectively supported the business
development in these provinces. Looking forward, the Group
will keep implementing the “Greater Central China” strategy. In
addition to exploiting markets in Henan, the Group will explore
and achieve greater breakthrough in business in the Greater
Central China region.

CENTRAL CHINA MANAGEMENT COMPANY LIMITED

HREEERAT

2021F P REX (AEEEZREEHE
DA R IR TR R EE [20215
FHERRZELZBBEE] A R[2021F
BEMERZALRE ] ERANEEE
BEEAETS LS T RORA -

K R B g

202178 - B P B4 (R L R BB
ERHERESPIHESEEERENE
8B o B2 H21{6 48 i LA HE B A 26 0 @ hn iR
U #2 o 20214F » NEE E R E) AP RE
BE - £ LAD AN A r 0 [EI2500R B &5 B A
MAFRRIEMARREBER - KNP RIDE
BEBEEANMERE AEEHAP
JR &R 10,22 4 B R M) A 20 b [ 2% R K -
EHARNEBENEERETEENES
2021 F Hiffl - AREEFAR T [A/NEEF
[R7T) B AR [ R RUEREHRT]
[ZEIERE R MR ] JRE & [ 1R aE1T)
BREFEES RETAEEELITSEHR
fREE TERIETERNEBEE X
R AEE B EERFAPRER R
SR EBISIN BB NEIKRPRRERL
LMEERINERSEIRE K-



MANAGEMENT DISCUSSION AND ANALYSIS

Future Business Plan and Strategy

In 2022, guided by the “Greater Central China” strategy, the
Group will continue to enhance ability of “full process refined
project management”, improve the core competitiveness, take
bold initiative to explore and adopt an aggressive approach to
further expand the Group’s business in provinces other than
Henan and increase market share in China’s project
management market while further consolidating the Group’s
overwhelmingly leading position in Henan. In 2022, the Group
will focus on the following key strategies and plans:
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1.  Achieve new breakthroughs in business 1

expansion into provinces other than Henan

First, the Group will deeply enhance the research in
markets other than Henan, in particular in the Greater
Central China region, to form replicable experience.
Second, the Group will gradually formulate a standard
for the management and control of project operation in
local markets in accordance with actual circumstances in
different markets outside Henan, to promote the project
operation outside Henan from a more objective
perspective. Third, the Group will enhance support for
the investment team in terms of personnel allocation and
incentive by improving policy protection mechanism
outside Henan. Fourth, the Group will facilitate the brand
marketing and project execution outside Henan. Fifth,
the Group will cultivate quality partners based on the
principle of “classification and grade management for
partners” to jointly use resources outside Henan.
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MANAGEMENT DISCUSSION AND ANALYSIS

Facilitate the diversified development of
business model

First, the Group will deepen research on business layout
in higher-tier cities, and on various forms of properties
including residential products in order to develop
capabilities for comprehensive project management
services aimed at all property categories within five
years. Second, the Group will gradually establish mature
business models for government project management
and capital project management with financial
institutions, asset companies, and government
investment platforms. Third, the Group will effectively
sort out and integrate resources of existing partners to
build an alliance of investors. The Group seeks to
develop a platform for project management with capital
contribution that is distinctive of the Group and satisfies
development needs of the asset-light industry.

Constantly facilitate cost reduction, quality
improvement and efficiency enhancement

First, the Group will constantly improve project
effectiveness and per capita efficiency through full
implementation of “full process refined project
management”. Second, the Group will keep boosting
product innovation and improving product quality, and it
also advocates innovation that caters to the market and
restricted by costs. Third, the Group will enhance the
promotion and application of new materials, technologies
and craftmanship, and improve the systematization and
standardization of project management.

Actively explore and promote digital and
intelligent construction

The digital and intelligent construction is the key to the
improvement of management efficiency. The Group
continues to construct and upgrade systems, and
improve decision-making efficiency by leveraging on
digitalised technologies. Also, the Group will deeply
analyse and explore customers’ information based on
the digital and intelligent method, and innovate product
research and improve customer services level in
accordance with customers’ needs. Furthermore, the
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VL.

Group will keep improving refined management and
accumulating management experience based on existing
full process refined project management practices,
speed up digital and intelligent construction for the
Group’s wider operations and explore the establishment
of its “Digital SaaS Platform for Project Management
Services”.

5. Enhance the standards for internal control and
compliance

To ensure its business’s sustainability, the Group, as a
leader in the project management industry, will continue
to explore management methods, which also set more
strict requirements for compliance. First, the Group will
comprehensively sort out and improve various
management systems and files, and practically improve
the compliance of various tasks. Second, the Group will
strengthen business research, clearly sort out the rights
and responsibilities of all parties in the project
cooperation process, and clarify business regulations
and management boundaries. Third, the Group will
conduct compliance-related business trainings with
business partners to jointly improve compliance
awareness and to maintain high standards.

OUTLOOK

In the favourable era for project management business, the
traditional real estate industry has already stepped into the
stage of relying on existing resources, and the development of
the real estate development sector is gradually facing
limitation. The project management industry, however, has a
great potential and promising outlook with high net profit
margin. Based on the “full process refined project management
systems”, the Group continues to enhance fundamental
management ability, diversify business models, enhance
product and service standard and forge core competitiveness,
to be the leading enterprise in the property management
industry.
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MANAGEMENT DISCUSSION AND ANALYSIS

FINANCIAL ANALYSIS

For the Year, the Group achieved:
Revenue

The Group generated revenue and received management fees from
the provision of project management services. Principal factors
affecting revenue include the business size, number of projects
under management and total contracted GFA, milestones and
progress of projects under management as well as the sale
strategies. During the Year, revenue amounted to RMB1,301.4
million, representing an increase of 13.0% from RMB1,152.1 million
in 2020. The revenue increased primarily due to an increase in the
number of projects under management and total contracted GFA
under management. Below is the Group’s revenue divided by
whether projects under management are based in Henan Province:
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For the year ended 31 December

BE12AMBLEE
2021 2020 Changes
20215 20205 25
% of % of Increase/
RMB’000 revenue RMB’000 revenue (decrease)
AR®TR HUWAEAE ARETT GRAESL &N/ (RD)
Projects in Henan Province AmEEE 1,208,028 92.8% 1,112,711 96.6% 8.6%
Projects outside Henan Province [0 8 & IMIIE B 93,421 7.2% 39,371 3.4% 137.3%
Total CEl 1,301,449 100.0% 1,152,082 100.0% 13.0%
Other Income H g A

Other income is primarily interest income on financial assets
measured at amortised cost. During the Year, other income was
RMB34.9 million, an increase of RMB29.1 million from RMB5.8
million in 2020. The increase was mainly due to an increase in
interest income on financial assets measured at amortised cost by
RMB27.6 million as compared to that in 2020.
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BEENWR DM

Personnel Cost

Personnel cost is the Group’s largest cost item which primarily
comprises base salary and bonus, social insurance and other
benefits as well as equity-settled shared-based payments by Central
China Real Estate Limited (previously the holding company of the
Group) paid to the Group’s employees. Such cost does not include
salary, bonus, social insurance and housing provident funds, and
other benefits and fees paid to the Group’s employees who are
seconded to relevant project companies in connection with real
property development projects managed by us, which are borne by
respective project owners and paid by the project owners to the
seconded personnel directly. During the Year, personnel cost
amounted to RMB196.9 million, representing an increase of 16.9%
from RMB168.5 million in 2020. Personnel cost increased primarily
due to a rise in the number of employees deployed for larger GFA
under management.

Listing Expenses

Listing expenses primarily comprise professional fees paid to
external financial, legal and reporting accountants in connection with
the Company’s Listing. During the Year, listing expenses amounted
to RMB19.7 million, representing 1.5% of revenue.

Other Operating Expenses

Other operating expenses primarily comprise corporate overhead
and business, office and travelling expenses. During the Year, other
operating expenses amounted to RMB72.3 million, a surge of 87.7%
from RMB38.5 million in 2020. The increase was mainly because of
the increased business, office and travelling expenses due to (i) the
increased number of employees deployed for larger GFA under
management; (ii) fewer restrictions on business travel under the
Pandemic compared with 2020; and (iii) the addition of other
operating expenses, i.e. licensing fee of RMB8.8 million.

Income Tax

During the Year, income tax expense amounted to RMB242.7
million, representing an increase of 5.1% from RMB230.9 million in
2020. The effective income tax rate was 24.0%, down 1.3
percentage points from the effective tax rate of 25.3% in 2020. The
decline is mainly due to the fact that the Group’s subsidiary,
Zhongyuan Jianye (Hainan), enjoyed the 15% corporate income tax
rate in 2021 because of the preferential policy as it was registered in
Hainan Free Trade Port (the “Hainan FTP”).
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MANAGEMENT DISCUSSION AND ANALYSIS

Profit for the Year

During the Year, net profit amounted to RMB770.2 million,
representing an increase of 13.0% from RMB681.5 million in 2020.
After excluding listing expenses and the related tax effect, the core
net profit for the Year amounted to RMB784.9 million, representing a
growth of 13.9% from RMB689.3 million in 2020.

Trade and Other Receivables

Trade and other receivables amounted to RMB568.2 million as of 31
December 2021, representing a decrease of 44.2% from
RMB1,017.3 million as of 31 December 2020. This was mainly
attributable to the receipt of the amount due from related parties of
RMB843.2 million as well as advances to project owners of
RMB317.6 million, which cooperated with the Group in investing and
developing projects outside Henan Province during the Year. The
balance of trade receivables rose from RMB142.0 million as of 31
December 2020 to RMB198.3 million as of 31 December 2021, up
39.7%, primarily due to an increase in the projects under
management and business expansion.

Contract Assets

Contract assets amounted to RMB300.5 million as of 31 December
2021, representing an increase of 26.2% from RMB238.1 million as
of 31 December 2020. It is primarily due to an increase in the
projects under management and a longer development cycle of
projects. Contract assets will be converted into the cash inflow from
the Group’s operating activities in the future.

Trade and Other Payables

Trade and other payables amounted to RMB128.3 million as of 31
December 2021, representing an increase of 12.6% from RMB113.9
million as of 31 December 2020. It is primarily due to an increase in
service fees collected on behalf of the related parties for the
provision of property management services to the Group’s
customers.

Contract Liabilities

Contract liabilities amounted to RMB393.2 million as of 31
December 2021, representing a decrease of 17.2% from RMB474.9
million as of 31 December 2020. It is primarily due to an increase in
recognising revenue during the Year that was included in the
contract liabilities at the beginning of the Year.
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Proceeds from the Listing

The Shares were listed on the Main Board of the Stock Exchange of
Hong Kong (the “Listing”) on 31 May 2021 (the “Listing Date”),
with a total of 328,172,000 Shares issued pursuant to the Global
Offering. After deducting the underwriting fees and relevant
expenses, net proceeds from the Listing amounted to approximately
HK$915.8 million (equivalent to RMB751.4 million). The following
table sets out the intended use and actual use of the net proceeds
as of 31 December 2021:

Allocation of Percentage
use of the net of total net
Use of proceeds proceeds proceeds

Fri&E CENES
RE REFE

LT RERE

% F2021F5 8318 (L B#BI)XKIIES
B RAER LM (L) - RBERKEE
B 3174 $£328,172,0008% i 15 - 5k 22 35 &
FMABASZE ETWABSRIEFEL A915.8H
EBT (HERARKEISIA4EET) - TRIIR
HE2021F12A31HGBRIBFENET AR
MEB AR

Unutilised

Actual use  net proceeds

as of as at

31 December 31 December
2021 2021 Timetable

R20215

Bz20215 12A318

128318 ABH

HER i)iEEd

FERERE AERAR MBS ERABR HEEE KB
RMB million RMB million RMB million
ARBEET AREEET AR%BER
1. Expanding into new markets in the 300.5 40.0% 121 288.4
“Greater Central China” region and
new service offerings
RRE KRR BT 5N RS
1.1 Setting up of new regional branch offices 75.1 10.0% 1.6 73.5 One to three years
FUHNEH S AT after Listing
FHR-E=F
1.2 Recruitment of new staffs to new branches 180.4 24.0% 9.1 171.3 One to three years
BEMNTDRERENES after Listing
ITHRE-E=F
1.3 Brand promotion 22.5 3.0% 0.3 22.2 One to three years
iR HEE after Listing
THR-E=F
14 Recruitment of new staffs and efforts in 225 3.0% 11 214 One to three years
developing new service offerings (including after Listing
both government projects and capital projects) Ik —==%

REMEELBNREMRERL (BRK

fiEE REARER)

2, Pursuing strategic investments and 270.6 36.0% - 270.6 One to three years
acquisitions after Listing
ETHERRENYUE IThk-2=F

3. Enhancing the information technology 105.2 14.0% 25 102.7 One to three years
system after Listing
NEREERERS THR-E=F

4, General working capital 751 10.0% 37.5 37.6 One to two years after
-REELES Listing

IHE-EZF
Total # 5t 751.4 100.0% 52.1 699.3
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MANAGEMENT DISCUSSION AND ANALYSIS

Financial Resources Management and Capital Structure

The Group has adopted comprehensive treasury policies and
internal control measures to review and monitor its financial
resources.

As of 31 December 2021, cash and cash equivalents amounted to
RMB1,975.8 million (31 December 2020: RMB384.6 million). The
Group maintained at net cash position as of 31 December 2021
without any borrowings. The Company paid an interim dividend of
RMB235.8 million in total during the Year.

The gearing ratio is calculated as total borrowings divided by total
equity, and the sum of long-term and short-term interest bearing
bank loans and other loans as of the corresponding date divided by
the total equity as of the same date. As of 31 December 2021, the
gearing ratio was nil.

Debt
During the Year, the Group had no significant borrowings.
Foreign Exchange Risk

The Group conducts substantially all of its business in China and in
RMB. Therefore, the Group is exposed to minimum foreign
exchange risks. However, the depreciation or appreciation of RMB
and HK$ against foreign currencies may have impact on the Group’s
results. Currently, the Group does not hedge foreign exchange risks,
but will continue to closely monitor its exposure to foreign exchange
risks. The management will consider hedging foreign exchange risks
when the Group becomes materially affected by such risks.

Contingent Liabilities and Capital Commitment

As at 31 December 2021, the Group did not have any significant
contingent liabilities and capital commitment.

Pledge of Assets

During the Year, the Group did not have any pledged assets.

Major Acquisitions and Disposals

During the Year, the Group did not have any major acquisitions and
disposals, nor was there any plan authorized by the Board for other

material investments or additions of capital assets at the date of this
report.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEBNWR D

Major Investment

As of 31 December 2021, the Group did not hold any significant
investment.

Events After The Reporting Period

Subsequent to 31 December 2021 and up to the date of this annual
report, no important event affecting the Group has occurred.

Employment and Remuneration Policies

As at 31 December 2021, the Group had 1,238 full-time employees,
including 774 employees assigned to relevant project companies to
carry out property development projects under the Group’s
management.

The Company’s sustainable growth depends on the ability and
loyalty of employees. The management of the Company, who
understands the importance of realising the personal value of
employees, has established a transparent evaluation system for all
employees seeking career development in various business units. A
performance-based compensation structure was set up to reward
employees for their performance. The Company also adjusted
compensation from time to time in accordance with its development
strategies and market standards. Efforts have been made to
promote the healthy competition within the Company, maximise the
potential of employees, continuously optimise the current
compensation incentive system to retain and attract excellent
talents.

In addition, the Company recognises the importance of providing
employees with comprehensive and sustainable training
programmes to improve their business skills, enhance their risk
management capabilities and help them demonstrate high standards
of diligence and dedication. It provided employees with various
training programmes with different emphasis based on their tenure.
Besides internal training, third-party training institutions were also
invited to provide online and offline training for the Group’s
employees. Through these measures, team members can get
access to the latest information on industry trends and market
developments. So a stable talent pool full of cohesion and vitality will
support the Company’s long-term and sustainable development.
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CORPORAﬂEGOVERNANCEREPORT

The Board of Directors is pleased to present the corporate
governance report for the Year.

CORPORATE GOVERNANCE PRACTICES

The Group is committed to achieving high corporate governance
standards to safeguard the interests of its stakeholders. The
Company has applied the principles in the Corporate Governance
Code (“CG Code”) in Appendix 14 to the Listing Rules by conducting
its business by reference to the principles of the CG Code and
emphasising such principles in the Company’s governance
framework. To the best knowledge of the Directors, the Company
has complied with all applicable code provisions under the CG Code
(as amended from time to time) during the period from the Listing
Date to 31 December 2021.

MODEL CODE FOR SECURITIES TRANSACTIONS
BY DIRECTORS OF LISTED ISSUERS

The Company has adopted the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model Code”) in
Appendix 10 to the Listing Rules as the code of conduct for the
Directors in their dealings in the Company’s securities. Having made
specific enquires with each Director, the Company confirmed that
the Directors had complied with the required standard as set out in
the Model Code for the period from the Listing Date to 31 December
2021.

BOARD OF DIRECTORS

The Board, which is chaired by Mr. Wu Po Sum, consists of two
executive Directors and five non-executive Directors, three of whom
are independent. The composition of the Board ensures a balance
of skills and experience appropriate for the requirements of the
business of Group and the exercising of independent opinion.

The Directors who held office during the Year and up to the date of
this report include:

Chairman and Non-executive Director

Mr. Wu Po Sum*
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Executive Directors

Mr. Hu Bing
Mr. Ma Xiaoteng

Non-executive Directors
Ms. Wu Wallis (alias Li Hua)*
Independent Non-executive Directors

Mr. Zhu Baoguo
Mr. Xu Ying
Mr. Siu Chi Hung

* Mr. Wu Po Sum is the father of Ms. Wu Wallis.

All executive Directors and non-executive Directors have entered
into service contracts or letters of appointment with the Company for
a specific term of 3 years. Under the articles of association (the
“Articles of Association”) of the Company, the Board is empowered
to appoint any person as a Director to fill the casual vacancy on or
as an additional Director.

In compliance with Rules 3.10 and 3.10A of the Listing Rules, the
Company has appointed three independent non-executive Directors
(representing one-third of the Board), one of whom possesses the
appropriate professional qualifications in accounting and financial
management. Each of the three independent non-executive
Directors has confirmed his independence of the Company and the
Company considers each of them to be independent in accordance
with the guidelines of assessing independence as set out in Rule
3.13 of the Listing Rules. Each of the three independent non-
executive Directors has signed a letter of appointment with the
Company for a specific term of three years.

Pursuant to Article 84 of the Articles of Association, at every annual
general meeting of the Company, one-third of the Directors for the
time being (or, if their number is not a multiple of three, the number
nearest to but not less than one-third) shall retire from office by
rotation provided that every Director shall be subject to retirement by
rotation at least once every three years. In accordance with Articles
84(1) and 84(2) of the Articles of Association, Mr. Wu Po Sum, Mr.
Hu Bing and Mr. Ma Xiaoteng will retire from their offices at the 2022
annual general meeting of the Company (the “2022 AGM”) and
being eligible, offer themselves for re-election.
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All Directors have given sufficient time and attention to the affairs of
the Group and in particular, the independent non-executive Directors
have provided the Board with their diversified expertise and
professional advices. The Board is of the view that there is a
balanced composition of executive, non-executive and independent
non-executive Directors in the Board and the independent non-
executive Directors are able to provide sufficient checks and
balances to safeguard the interests of the Group and its
Shareholders. The participation of the independent non-executive
Directors in the Board and committee meetings also provides
independent judgment on the issues relating to strategy, policy,
performance, accountability, conflict of interest and standards of
conduct.

The Board members have access to timely information relating to
the Group’s business and will be provided with further documents
and information upon request to enable them to make informed
decisions. Independent professional advice can be sought to
discharge their duties at the Group’s expense upon their request. No
such advice was sought during 2021. The Company has subscribed
appropriate and sufficient insurance coverage on Directors’ liabilities
in respect of legal actions taken against Directors arising out of
corporate activities.

RESPONSIBILITY OF THE BOARD

The Board is in charge of leadership and control of the Group and is
responsible for maximising the Group’s financial performance and
making decisions in the best interests of the Group and its
Shareholders. Under the leadership of Mr. Wu Po Sum, the
chairman of the Board (the “Chairman”), the Board is also
responsible for formulating and overseeing the business strategies
and policies of the Group, approving and monitoring annual budgets
and business plans, reviewing operational and financial
performance, and reviewing and monitoring the Group’s financial
control and risk management systems. The Board has delegated the
daily operation and day-to-day management of the Group as well as
the implementation of the Board’s policies and strategies to the
executive Directors and management of the Group.
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BOARD MEETINGS AND GENERAL MEETING

The Board holds meetings regularly and meets at other times as
and when required to review financial, internal and compliance
controls, risk management, company strategy and operating
performance of the Group. In addition, the Board holds general
meeting to maintain an on-going dialogue with the Shareholders.
From the Listing Date to 31 December 2021, the Board held 1
regular meeting, and 2 audit committee meetings.

The number of Board meeting, committee meetings and general
meeting attended by each Director from the Listing Date to 31
December 2021 is set out in the following table:

EFTTERKRRAE

SEFeTHRRUENEMERERITER AR
MASENME ABkeREE AREE-
NAIREREERE I EFERITRERK
G UM R R MR A T S o B BT B #1E2021
F12A31H EFSRTTIREHNEE R2RE

S D A A A
ZEEEEHke

REEE T HEBE2021F12A831BEENE
Eeek BETZEENRERSHIREH
RTE:

Audit Remuneration Nomination

Board Committee Committee Committee General
Directors Meeting Meeting Meeting Meeting Meeting
= Exeed ENZECER FMZEE S REZE9ER BRRAE
Number of meetings held E{TEE &
Wu Po Sum TR AR 17 N/A i A Nil & Nil & Nil £
Hu Bing HRK 17 N/A i A N/A i A N/A i F Nil &
Ma Xiaoteng BEE 11 N/A T3 N/A 7138 N/A T3 A Nil =
Wu Wallis (alias Li Hua) T 11 N/A T3 N/A 738 N/A 73 F Nil =
Zhu Baoguo KIREE 0/1 12 Nil Z Nil Nil =
Xu Ying R 11 212 Nil & Nil = Nil Z
Siu Chi Hung Ehov 17 212 N/A i A N/A T iE H Nil &

Sulfficient notice for regular Board meetings and notice of reasonable
days for ad hoc Board meetings were given to all Directors so as to
ensure that each of them had an opportunity to attend the meetings,
and agenda and accompanying Board papers were given to all
Directors in a timely manner. As agreed by the Board, the Directors
may also seek independent professional advice at the Company’s
expense. No such advice was sought during 2021. During the
intervals between Board meetings, the senior management of the
Company provides the Directors with information on a timely basis
regarding all major developments or changes in the Group’s
businesses.
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Should a Director have a potential conflict of interest in a matter
being considered in the Board meeting, he or she will abstain from
voting in respect of the relevant resolution. Independent non-
executive Directors with no conflict of interest will be present at
meetings to deal with such issues. The Company has adopted the
practice of holding Board meetings regularly. Notice of not less than
14 days is given of all regular Board meetings to provide all
Directors with the opportunity to attend and include matters in the
agenda. For other committee meetings, 7 days’ notice is given. The
agenda and accompanying board papers are despatched to the
Directors or committee members at least three days or seven days
before meetings to ensure that they have sufficient time to review
these documents and be adequately prepared. When the Directors
or committee members are unable to attend a meeting, they are
advised of the matters to be discussed and given an opportunity to
make their views known to the chairman prior to the meeting.

Management has supplied the Board and its committees with
adequate information and explanations so as to enable them to
make an informed assessment of the financial and other information
put before the Board and its committees for approval. Management
is also invited to join the Board or committee meetings where
appropriate.

All the Directors are also entitled to have access to timely
information such as monthly updates in relation to the Group’s
businesses and have separate and independent access to senior
management.

DIRECTORS’ TRAINING

Code provision C.1.4 of the CG Code requires all Directors to
participate in continuous professional development to develop and
refresh their knowledge and skills. This is to ensure that their
contribution to the Board remains informed and relevant.

During the Year, the Company Secretary regularly circulated reading
materials on the amendments to or updates on the relevant laws,
rules and regulations to all Directors as part of their training
materials in the continuous professional development plan of the
Company and the Company confirmed that all Directors read the
training materials and are in compliance with Code C.1.4 of the CG
Code.
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During the Year, all Directors have received the following trainings:

RER 2REBFCEXATEI:

Training on corporate
governance, regulatory
development and

Directors other relevant topics

FREEER EE
= BRNHEMEREENSE
Wu Po Sum TR AR v
Hu Bing HRIK v
Ma Xiaoteng =1 v
Wu Wallis (alias Li Hua) Y v
Zhu Baoguo KR v
Xu Ying %sE v
Siu Chi Hung By v

In addition, every newly appointed Director will receive an induction
on the first occasion of his or her appointment, so as to ensure that
he or she has a proper understanding of the operations and
business of the Company, and his or her responsibilities under laws,
regulations and especially the governance policies of the Company.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

Under code provision C.2.1, the roles of chairman and chief
executive officer should be separate and should not be performed
by the same individual. The position of chairman is held by Mr. Wu
Po Sum and executive officers (the “EO”) are held by Mr. Hu Bing
and Mr. Ma Xiaoteng. The roles of the chairman and the EO are
clearly defined and segregated to ensure independence and proper
checks and balances. The chairman focuses on formulating the
overall development and strategic planning of the Group. The EO
are mainly responsible for the overall daily operation and
management of the Group as well as its strategic development. Mr.
Ma Xiaoteng has been appointed as the chief executive officer of
the Company (the “CEQ”) with effect from 14 February 2022. The
CEO is mainly responsible for the overall daily operation and
management of the Group as well as its strategic development.
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ACCOUNTABILITY AND AUDIT

The Directors acknowledge their responsibility to present a
balanced, clear and understandable assessment of the Group’s
performance, position and prospects in the consolidated financial
statements of the annual and interim reports in accordance with
statutory requirements and applicable accounting standards.
Pursuant to code provision D.1.1 of the Corporate Governance
Code, management should provide sufficient explanation and
information to the Board to enable the Board to make an informal
assessment of the financial and other information put before the
Board for approval. The Directors confirm that, to the best of their
knowledge, information and belief, having made all reasonable
enquiries, they are not aware of any material uncertainties relating
to events or conditions that might cast significant doubt upon the
Company’s ability to continue as a going concern.

In preparing the consolidated financial statements for the Year, the
Directors have selected appropriate accounting policies and applied
them consistently, and have made judgments and estimates that are
prudent and reasonable.

The Group has announced its annual and interim results in a timely
manner within the limits of three months and two months
respectively after the end of the relevant financial periods, as laid
down in the Listing Rules.
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RISK MANAGEMENT AND INTERNAL
CONTROL

The Board is responsible for maintaining sound and effective risk
management and internal control systems to protect the assets of
the Group and the interests of shareholders. The Group is aware of
the responsibilities of the Board and the management in risk
management and internal control systems:

. The Board is responsible for assessing and determining the
nature and extent of risks which the Group is willing to take in
achieving its strategic objectives and ensuring that the Group
establishes and maintains appropriate and effective risk
management and internal control systems; overseeing
management in the design, implementation and monitoring of
risk management and internal control systems, and conducting
a review annually.

. The management is responsible for the design, implementation
and monitoring of risk management and internal control
systems, and should provide a confirmation to the Board on
the effectiveness of these systems.

The risk management and internal control systems are designed to
manage rather than eliminate the risk of failure to achieve business
objectives, and can only provide reasonable rather than absolute
assurance that there will be no misstatement or loss.
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RISK MANAGEMENT

The Group has established a risk management framework at the
group level through the following moves to guide the implementation
of risk assessment and continuous risk monitoring activities:

. Establishment of risk management organizational
structure: The Group has established a risk management
organizational structure covering the decision-making level (the
Board and the Audit Committee), the executive level (Group
headquarters and subsidiaries at all levels) and the
supervisory level (the Group’s Audit and Supervision
Department) (see Figure 1: risk management organizational
structure), and split risk management responsibilities to clarify
risk management responsibilities and risk information reporting
routes at all levels;
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Figure 1: Risk management organizational structure
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. Formulation of risk assessment standards: According to its
business nature and operating characteristics, strategic
objectives, and management's risk appetite, the Group
established applicable risk assessment standards covering
strategic, financial, operational, people, compliance, security,
reputation and other dimensions, and used jointly confirmed
assessment methods and assessment standards to assess
the risks that were most likely to affect the achievement of
corporate objectives.

. Establishment of risk management process: The Group
established a risk management process involving risk
identification, risk assessment, risk response, risk monitoring,
reporting and improvement (see Figure 2: risk management
process), and formed a closed loop to continuously monitor
and manage risks. Specifically, driven by its business
objectives, the Group identified the risk factors that affected its
achievement of the business objectives, and evaluated the
possibility and potential impact of each specific risk; sorted out
and recorded the existing specific risk response measures;
and continuously oversaw and assessed changes in risks and
adjusted responses in a timely manner.
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The main features of the Group's risk management system are as
follows:

. Closed-loop risk management process: The risk
management process adopts a combination of top-down and
bottom-up approaches. Through a series of work processes
including risk identification, risk assessment, risk response,
risk monitoring, reporting and improvement, the Group aims to
understands the major risks faced by the Group and
continuously monitors and manages the risks through a
closed-loop risk management process.

. Risk database with a clear hierarchy and focuses: Based
on five risk categories, namely strategy, market, operation,
finance and law, and taking into account the principles of
comprehensiveness, importance, synergy and standardization,
the Group has established a risk database at different levels.

. Risk assessment criteria that fit for the Group: The Group
has established appropriate risk assessment criteria based on
the nature of the Company’s industry and business objectives,
and the management’s risk appetite.

. Continuous improvement and optimization mechanism:
The Group clarified the frequency of risk assessment (at least
once a year) and requirements for reporting and
communication, and continuously improved risk management
process and optimized risk management and control measures
through regular assessment, implementation and follow-up of
risk response measures, communication and reporting.

On the basis of the establishment of the above risk management
system, the management, with the assistance of an external
advisory body, conducted the identification, assessment and
analysis of material risks (including material risks related to the
environmental, social and governance) in the principal businesses
of the Group. A comprehensive review of the risk management
system was completed. The top ten risks facing the Group in 2021
were identified and the corresponding measures were sorted out. It
also clarified the main responsible department for risks, next-step
countermeasures and improvement directions, and reported the
assessment results to the Audit Committee.
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INTERNAL CONTROL

The Group established its applicable internal control system with
reference to the internal control framework of the Committee of
Sponsoring Organizations of the Treadway Commission (COSO).
The control system includes a mature organizational structure that
clearly defines the rights and responsibilities of various departments
to protect the assets of the Group and the interests of shareholders.

As an important part of risk management, the internal control system
of the Group was formed on the basis of various risks facing the
Group. As the first line of defense, the management of the Group
headquarters, the management of its subsidiaries and the
management of its various departments designed and implemented
a series of policies and procedures for the processes related to
finance, operation and compliance, and monitored the
implementation and effect of relevant policies and procedures.

The Group has a whistleblowing policy in place to support
employees and other contacts, such as customers or suppliers, to
anonymously raise their concerns with the Audit Committee about
any possible improprieties. At the same time, the Group formulated
a clear anti-corruption policy to support anti-corruption laws and
regulations, and promoted a culture of integrity internally.

The Group has established the Audit and Supervision Department
as the third line of defense. Through internal audit and follow-up
review of the improvement of internal control defects found in the
audit process, it communicates with the relevant management to
supervise the timely implementation of internal control improvement
measures, and provides independent and objective advice to the
Board on the effectiveness of the Group's risk management and
internal control systems. The Audit and Supervision Department has
unrestricted access to the documents and records, information
systems and staff required to perform audit procedures, and reports
the audit results to the Audit Committee.
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INSIDE INFORMATION

The Group is aware of its responsibilities under the Securities and
Futures Ordinance and the Listing Rules. In terms of procedures for
handling and disseminating inside information and internal controls,
the Group has formulated the Guidelines on the Management and
Disclosure of Inside Information and has publicized its disclosure
policy to directors, senior management and relevant employees who
may have access to sensitive information, requiring them to follow
relevant procedures for handling confidential resources and/or inside
information, regulatory information disclosure and inquiry reply in
accordance with the guidelines.

REVIEW OF RISK MANAGEMENT AND
INTERNAL CONTROL SYSTEMS

During the Year under Review, the Board conducted a
comprehensive review of the Group's risk management and internal
control systems through the Audit Committee, including the
establishment of the risk management system, the risk assessment
and the review of internal control over key business processes in
2021. The review covers the fiscal year 2021 and the Company’s
principal businesses. The review covers all material controls,
including financial, operational and compliance controls, and takes
into account changes in the nature and severity of material risks and
the Company's ability to respond to changes in its businesses and
external environment. The Board considers that the Group has
complied with the risk management and internal control provisions
set out in the Corporate Governance Code and that the risk
management and internal control systems are effective and
adequate.

The Audit Committee has reviewed the resources, staff qualifications
and experience of accounting, internal audit and financial reporting
functions, as well as the training courses received by the staff and
the associated budgets, and considered them to be adequate.

N ’M\Aiﬁﬂ:

ARHEHR

AEBAMBER (B RPEHRDD) R EHHRA
ZHRETHNEE ERERETARERNERF
FEAEEETE ARBEHE (AR HEEEE

EEEESD) ARNEFE SREEABNER
AR AR ERAE ) E’MEE_{%T&E%BZ P ERE
BTRBREF RESIREREERKR AR

HE BEEGERKELEDESH-

BEMEERASEERGR

REBEFEAN E5E LL%@%E@%Tﬁ%
BB EIE RN RATHEIT T — EiRa! -
TERERRERERLRE. 2021¢§@Eﬁ§”13
K AR MM N EBIE B AR - BRI E 22021
FEHEE HEREARFEXBR HMASE
EMEEITH BEMBELE EFEEERER
B -UERETEARBOMEREEREENE
BUARKAREHEEB RINPIREEF 06
N EBEEERANEECEBTRLEEATAANGT
ARz e E IR R A EF LI AE S W R A R e 18
RABEZERFE BRI EHE -

ERZESC RN G REZ LT BERR
RETEMER BTEENMER UREBTMHE
EEIRERERBEE AR SRR -

2021 ANNUAL REPORT
—E-FER

—=_

43



44

CORPORATE GOVERNANCE REPORT
TRERHRE

DIVIDEND POLICY

The Company expect to declare and distribute approximately 50%
of the Group’s net profit for a given year as dividends to the
Shareholders. Any future determination to declare and pay any
dividends would require the approval of the Board and will be at
their discretion. In addition, any final dividend for a financial year will
be subject to shareholders’ approval and the relevant laws. The
Board will review dividend policy from time to time in light of the
following factors in determining whether dividends are to be declared
and paid:

. result of operations;

. cash flows;

. financial condition;

. Shareholders’ interests;

. general business conditions and strategies;
. capital requirements and surplus;

. the payment by the Group's subsidiaries of cash dividends to
the Group; and

. other factors the Board may deem relevant.

The payment of the dividend by the Company is also subject to any
restrictions under the Companies Law of the Cayman Islands and
the Articles of Association of the Company.

Any final dividend declared by the Company must be approved by
an ordinary resolution of the Shareholders at an annual general
meeting of the Company and must not exceed the amount
recommended by the Board. The dividend policy will continue to be
reviewed from time to time and there can be no assurance that a
dividend will be proposed or declared in any specific period.
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BOARD COMMITTEES AND CORPORATE
GOVERNANCE FUNCTIONS

The Board has established three committees, namely the audit
committee (the "Audit Committee"), the remuneration committee
(the “Remuneration Committee”) and the nomination committee
(the “Nomination Committee”) to oversee the relevant aspects of
the Company’s affairs. The three Board committees are provided
with sufficient resources to discharge their duties.

The Board as a whole is responsible for performing the corporate
governance duties including:

a) to develop and review the Company’s policies and practices
on corporate governance;

b)  to review and monitor the training and continuous professional
development of Directors and senior management;

c) to review and monitor the Company’s policies and practices in
compliance with legal and regulatory requirements;

d) to develop, review and monitor the code of conduct and
compliance manual (if any) applicable to employees and
Directors; and

e) to review the Company’s compliance with the code and
disclosure in the Corporate Governance Report.

AUDIT COMMITTEE

In compliance with Rule 3.21 of the Listing Rules, the Audit
Committee was established on 12 May 2021. The Audit Committee
comprises three independent non-executive Directors, being Mr. Siu
Chi Hung (the chairman of the Audit Committee), Mr. Xu Ying and
Mr. Zhu Baoguo during the Year. None of them is a member of the
former or existing auditors of the Company. The Board is of the view
that the members of the Audit Committee have sufficient accounting
and financial management expertise and experience to discharge
their duties. However, the Audit Committee is also authorised to
obtain external legal or other independent professional advice if it
considers necessary.
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The Audit Committee has written terms of reference in accordance
with the Code. The principal functions of the Audit Committee
include:

To make recommendations to the Board on the appointment,
reappointment and removal of external independent auditors
and to approve the remuneration and terms of such
appointments;

To review and monitor the independence and objectivity of the
external independent auditors and effectiveness of the audit
process in accordance with applicable standards;

To review the Company’s financial controls, risk management
and internal control systems and other major financial matters;

To review the Group’s financial and accounting policies and
practices, and to monitor the Company’s financial operation
and core business status;

To ensure that the management has fulfilled its duties and the
Group’s strategic objectives to maintain an effective risk
management and internal control system;

To ensure compliance with applicable statutory accounting and
reporting requirements, legal and regulatory requirements,
internal rules and procedures approved by the Board from time
to time; and

To review and monitor the integrity of the consolidated financial
statements, annual and interim reports and the auditor’s report
to ensure that the information presents a true and balanced
assessment of the Group’s financial position.

The Audit Committee held 2 meetings during 2021 and conducted
the following responsibilities:

1)

2)

reviewed the Group’s interim results for the six months ended
30 June 2021;

reviewed the audit plans and findings of the external auditor;
and

made recommendation to the Board on the remuneration of
the external auditor.
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The Audit Committee has reviewed the risk management and
internal control systems of the Group as well as considered and
identified risks of the Group subsequent to 31 December 2021 and
will continuously monitor the systems on a regular basis.

The Audit Committee also met with the external auditor annually in
the absence of management to discuss matters relating to any
issues arising from audit and any other matters the external auditor
may wish to raise.

For the Year, the external independent auditors’ remuneration to the
Group’s auditor in respect of audit and non-audit services provided
to the Group amounted to approximately RMB3,420,000 and
RMB400,000.

The Company’s annual results announcement dated 15 March 2022
for the Year has been reviewed by the Audit Committee.

NOMINATION COMMITTEE

The Nomination Committee was established on 12 May 2021 with
written terms of reference as suggested under the Corporate
Governance Code. The Nomination Committee comprises one non-
executive Director, namely Mr. Wu Po Sum (the chairman of the
Nomination Committee), and two independent non-executive
Directors, namely Mr. Zhu Baoguo and Mr. Xu Ying.

The primary duties of the Nomination Committee include: (i)
reviewing the structure, size and composition (including skills,
knowledge and experience) of the Board at least once a year, and
making recommendations to the Board regarding any proposed
changes to the Board for conforming to the strategy of the Company;
(i) identifying and nominating qualified individuals to act as Directors
and making recommendations to the Board regarding such matters;
(iii) assessing the independence of the independent non-executive
Directors; (iv) making recommendations to the Board regarding the
appointment or reappointment of Directors and succession planning
for Directors, in particular the Chairman and the Executive Officers;
and (v) reviewing the Board Diversity Policy (as defined below), and
the implementation of the progress targets set by such policy.

The chairman of the Nomination Committee shall attend the annual
general meeting of the Company to answer questions raised by the
Shareholders on Directors’ nomination and other nomination policy
matters.
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The Company has adopted the Board Diversity Policy with effect on
12 May 2021 which sets out its approach to achieve and maintain
diversity on the Board in order to enhance the effectiveness of the
Board.

The Company recognizes the benefits of Board diversity and
endeavours to ensure that the Board has the appropriate and
balanced skill levels, experience and perspectives to support the
execution of its business strategies. The Company seeks to achieve
Board diversity through the consideration of a number of factors,
including professional qualifications and experience, cultural and
educational background, race and ethnicity, gender, age and length
of service. The Company will also take into consideration factors
based on its own business model and specific needs from time to
time in determining the optimum composition of the Board.

The Board comprises seven members, including one female Director
and six male Directors with a balanced mix of knowledge and skills,
including various aspects of the real estate industry (such as project
management and property development), as well as overall
business management, investment and accounting. They obtained
degrees in various majors, including real estate management,
architecture, applied finance, international economics and trade, and
business administration. The Company has three independent non-
executive Directors who have different industry backgrounds,
including accounting, property development and investment,
pharmaceuticals and academia. Furthermore, the Board has a
relatively wide range of ages, ranging from 39 to 71 years old.

With regards to gender diversity on the Board, the Group recognizes
the particular importance of gender diversity. The Board currently
comprises seven Directors, including one female Director. The
senior management also currently comprises eight members,
including two female members. The Group has taken and will
continue to take steps to promote and enhance gender diversity at
all levels of the Company. The Group's board diversity policy
provides that the Board shall take opportunities when selecting and
making recommendations on suitable candidates for Board
appointments with the aim to increase the proportion of female
members over time after Listing. The Group will also ensure that
there is gender diversity when recruiting staff at mid to senior level
so that it will have a pipeline of female senior management and
potential successors to the Board going forward. It is the Group's
objective to maintain an appropriate balance of gender diversity with
reference to the stakeholders’ expectation and international and
local recommended best practices. The appointment of one female
Director out of a total of seven Directors satisfies the Group's current
target gender ratio under its board diversity policy.
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Taking into account the Group's business model and specific needs
and also the above (including the presence of one female Director
out of a total of seven Directors), the Group considers that the
composition of the Board satisfies its board diversity policy.

As recommended by the Nomination Committee, the Board has set
measurable objectives (in terms of gender, skills and experience) to
implement the Board Diversity Policy and review such objectives
from time to time to ensure their appropriateness and ascertain the
progress made towards achieving those objectives. The Nomination
Committee will review the Board Diversity Policy, as appropriate, to
ensure its continued effectiveness from time to time.

REMUNERATION COMMITTEE

The Remuneration Committee was established on 12 May 2021 with
written terms of reference as suggested under the Corporate
Governance Code. The Remuneration Committee comprises three
members, including two independent non-executive Directors,
namely Mr. Zhu Baoguo (the chairman of the Remuneration
Committee) and Mr. Xu Ying and one non-executive Director,
namely Mr. Wu Po Sum (the Chairman of the Company), during the
Year.

The primary duties of the Remuneration Committee include (but not
limited to) (i) making recommendations to the Board on the
Company’s policies and structures for all remuneration of the
Directors and senior management and on the establishment of a
formal and transparent procedure for developing policy on such
remuneration; (ii) reviewing and approving remuneration proposal by
reference to corporate objectives set by the Directors from time to
time.

The amount of the executive Directors’ remuneration is determined
by the Remuneration Committee on the basis of the relevant
executive Directors’ experience, responsibility, workload and the
time devoted to the Group. The entire Directors’ remuneration is
adjusted by the Remuneration Committee from time to time.

The Remuneration Committee may also consult the Chairman on
proposals relating to the remuneration of other executive Directors
and has access to professional advice if necessary.
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Pursuant to code provision E.1.5 of the CG Code, the annual
remuneration of the members of the senior management by band for
the Year is set out below:

Remuneration

Rig (EEREIARTHD BT RIEXEA55 KAF
B eREEABNFEFMZSREADMNT

Number of individuals

) A
Nil to HK$4,000,000 £ 74,000,000/ 7T -
HK$4,000,001 to HK$8,000,000 4,000,001;% 7T 8,000,000/ 7T, 2

AUDITOR’S REMUNERATION

For the Year, the total remuneration paid or payable to the
Company’s auditors, KPMG, for audit and non-audit services totally
amounted to RMB3,820,000.

An analysis of the remuneration paid or payable to KPMG is set out
below:

BTN £

AER RNABZBMEFTHR ST EBEAME
FHRGERFIRBENRENOBMBES RS
A K #3,820,0007T

B S £ 5 B2 51 AP 35 75 P Fr BN e o0 A 8K
BT -

Description of services performed Amount

P42 14 AR 7% BO $8 3 kot

RMB’000

AR¥ TR

Audit services HEH RS 3,420

Non-Audit services IEFET R 400

Total et 3,820
COMPANY SECRETARY DEHWE

The Company engages an external service provider to provide
secretarial services and has appointed Ms. Ho Wing Nga as its
Company Secretary. The primary corporate contact person in the
Company is Mr. Hu Bing, the Executive Director.

For the year under review, the Company Secretary has confirmed
that she has taken no less than 15 hours of relevant professional
training.

SHAREHOLDERS’ RIGHTS

The general meetings of the Company provide an opportunity for
communication between the Shareholders and the Board. An annual
general meeting of the Company shall be held each year at the
place as may be determined by the Board. Each general meeting,
other than an annual general meeting, shall be called an
extraordinary general meeting.
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CORPORATE GOVERNANCE REPORT

Procedures for Shareholders to Convene an Extraordinary
General Meeting and Put Forward Proposals Thereat

The following procedures for the Shareholders to convene an
extraordinary general meeting are prepared in accordance with
Article 58 of the Articles of Association of the Company:

1)

One or more Shareholders holding at the date of deposit of the
requisition not less than one-tenth of the paid up capital of the
Company carrying the right of voting at general meetings of
the Company shall have the right, by written requisition to the
Board or the Company Secretary, to require an extraordinary
general meeting to be called by the Board for the transaction
of any business specified in such requisition.

The requisition must state the objects of the meeting, and
must be signed by the Shareholder(s) concerned and may
consist of several documents in like form, each signed by one
or more of those Shareholders.

The requisition shall be made in writing to the Board or the
Company Secretary via mail to the Company’s principal place
of business in Hong Kong at Room 7701A, 77/F, International
Commerce Centre, 1 Austin Road West, Kowloon, Hong Kong.

The extraordinary general meeting shall be held within two
months after the deposit of the requisition.

If the Directors fail to proceed to convene the extraordinary
general meeting within twenty-one (21) days of the deposit of
such requisition, the Shareholder(s) himself or themselves
may do so in the same manner, and all reasonable expenses
incurred by him/her/them as a result of the failure of the Board
shall be reimbursed to the Shareholder(s) by the Company.

Proposals for Proposing a Person for Election as a Director

Subject to applicable laws and regulations, including the Companies
Law of the Cayman Islands, the Listing Rules and the Articles of
Association as amended from time to time, the Company may from
time to time in a general meeting by ordinary resolution elect any
person to be a Director either to fill a casual vacancy or as an
additional Director.
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A Shareholder may propose a person (the “Person”) for election as
a Director by lodging the following documents at the Company’s
principal place of business in Hong Kong at Room 7701A, 77/F,
International Commerce Centre, 1 Austin Road West, Kowloon,
Hong Kong:

1)  a notice in writing signed by the Shareholder concerned of his/
her/its intention to propose the Person as a Director with full
particulars of the Person including his/her full name and
biographical details as required under Rule 13.51(2) of the
Listing Rules; and

2)  a notice in writing signed by the Person of his/her willingness
to be elected as a Director.

Such notices shall be lodged at least seven (7) days prior to
the date of the general meeting and the period for lodgment of
such notices shall commence no earlier than the day after the
despatch of the notice of the general meeting appointed for
such election and shall be at least seven (7) days in length.

Procedures for Raising Enquiries

To ensure effective communication between the Board and the
Shareholders, the Company has adopted a Shareholders’
communication policy:

1) Shareholders may direct their questions about their
shareholdings to the Company’s branch share registrar in
Hong Kong, Computershare Hong Kong Investor Services
Limited.

2) Shareholders may at any time send their enquires and
concerns to the Board in writing through the Company
Secretary or the Chief Financial Officer whose contact details
are as follows: CENTRAL CHINA MANAGEMENT COMPANY
LIMITED, Room 7701A, 77/F, International Commerce Centre,
1 Austin Road West, Kowloon, Hong Kong

3) Shareholders may also make enquiries with the Board at the
general meetings of the Company.
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MEMORANDUM OF ASSOCIATION AND
ARTICLES OF ASSOCIATION

The Company’s Memorandum of Association and Articles of
Association are available on both the websites of the Company and
the Stock Exchange. There had been no changes in the
constitutional documents of the Company for the period from the
Listing Date to 31 December 2021.

CORPORATE COMMUNICATION AND
INVESTOR RELATIONS

The major task and objective of the Group’s investor relations are to
clearly introduce the Group, including the business positioning,
existing operations and future development of the Group, to the
media, Shareholders, investors, analysts and investment banks
through different communication channels. In future, the Group shall
further enhance communication with the media, Shareholders,
investors, analysts and investment banks on various aspects such
as development strategies, operation and management, financial
prospects and business operation through meetings, senior
management’s participation in investor forums, conferences and
roadshows. The Group is confident in establishing and maintaining
a good relationship with the international capital institutions through
the continued enhancement of information transparency.

The Group emphasises the importance of maintaining good
communication with the Shareholders, so as to increase the
Company’s transparency and understanding by the Shareholders.
To enable that the Shareholders are effectively informed of the
Group’s status and developments, the Group issues
announcements, circulars, notices, interim and annual reports in a
timely manner. To enhance the Company’s transparency, other
information about the Company is published on the Company’s
website.

The Company’s annual general meetings allow the Directors to meet
and communicate with the Shareholders and to answer any queries
that the Shareholders may have. An external independent auditor is
also present at the annual general meetings. The Chairman will
propose separate resolutions for each issue to be considered at the
annual general meetings. A notice of annual general meeting is
delivered to all Shareholders at least 20 clear business days prior to
the date of the meeting, setting out details of each proposed
resolution and other information. Voting results are posted on the
websites of the Company and of the Stock Exchange.
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BOARD OF DIRECTORS

The Board of Directors is the primary decision-making body of the
Company, setting fundamental business strategies and policies for
the management and operation of the Group's business and
monitoring their implementation. The Board of Directors comprises
seven Directors, consisting of two executive Directors, two non-
executive Directors and three independent non-executive Directors.
The Directors are elected to serve terms of three years, which are
renewable upon re-election and/or re-appointment.

Chairman and non-executive Director

Mr. Wu Po Sum (#H7& &% % &) (formerly known as Hua Jianming /&
#287), aged 71, is the Chairman of the Board, a non-executive
Director and Controlling Shareholder of the Company. Mr. Wu is the
chairman of the nomination committee and a member of the
remuneration committee of the Company. He was appointed as a
Director on October 22, 2020 and was redesignated as a non-
executive Director and appointed as the Chairman of the Board on
November 6, 2020. Mr. Wu is responsible for formulating the overall
development and strategic planning of the Group. Mr. Wu is one of
the Group's controlling shareholders. Mr. Wu is the father of Ms. Wu
Wallis, a non-executive Director of the Company. Mr. Wu is also a
director of various of the Group's subsidiaries, namely Start Ahead
Investment Limited, Central China Management (Hong Kong)
Limited and Henan Start Ahead Commercial Management Co., Ltd.*
O AT £ EE AR A F]) (‘Henan Head Start”).

Mr. Wu is the founder of Central China Real Estate Limited (&3
E D BBR A F*) (stock code: 832) (“CCRE”) and its subsidiaries
(the “CCRE Group”) and has nearly 30 years of experience in real
estate development and investment. He entered the People’s
Republic of China (the “PRC”) real estate market in May 1992, when
he laid the foundation for the CCRE Group and established the
“Jianye (#£2)” brand name. He has always been the chairman and
an executive director of CCRE and a director of CCRE and various
subsidiaries of the CCRE Group, and is responsible for formulating
development strategies, making decisions on investment projects
and determining development directions of the CCRE Group
(including the Group).

In 2017, Mr. Wu was invited to the selection of Golden Sunlight
Public Welfare Awards of Henan Daily (7 5 B i t+ € B5 ¢ 2 25 8%)
and was awarded the “Meritorious Person of the First (2017) Central
China Social Responsibility ( & & (2017) R Rt & EE o TIEIA D)
prize. Besides, the Benyuan Humanity Education Foundation in
Henan (Jf] B8 & AR A XL E % & ) sponsored by him was awarded
the “Outstanding Nonprofit Organization of First (2017) Central
China Social Responsibility (52 (2017) R G E(E » EF N
5.
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Mr. Wu received various awards in 2018. He was appointed as the
“Deputy Director of the Advisory Committee of Industry and
Commerce Association of Henan Province (JiIE & L% 8
2 &8|E1E)", received the “Outstanding Contribution Entrepreneur of
Henan ()] 78 & 8 5 Bt (> 3 %X )" award at the “40 Years of Reform
and Opening up of Henan ()] f & 42 & 24 % B 18404 )" event
organized by Henan Daily, and was awarded the highest accolade
of a leading entrepreneur in the real estate industry in Henan at the
“40 Years of Reform and Opening up, Development of Central China
(2R F R PO+ 4F R R T K Z5 & )" by Henan Province Real Estate
Business Chamber of Commerce. Mr. Wu also received the “Golden
Camel Award” granted by the Society of Entrepreneurs and Ecology
Foundation for his significant contribution in promoting projects
concerning environmental protection.

Mr. Wu was an executive director and the chairman of the board of
DIT Group Limited (R & &R EE AR A A]) (@ company listed
on the Stock Exchange, stock code: 726) from November 2019 to
August 2020. The principal business of DIT Group Limited includes
research and development, design, manufacture and sales of
assembled building prefabricated units. Mr. Wu has also been a
director of CURA Investment Management (Shanghai) Co., Ltd. ( &
R BB EE D B R A A) (a company previously listed
on National Equities Exchange and Quotations of the PRC, stock
code: 833880, and subsequently delisted on December 5, 2019)
since January 2013. CURA Investment Management (Shanghai)
Co., Ltd. is principally engaged in the provision of professional asset
management services with a focus in private equity real estate and
real estate investment trusts.

Mr. Wu is a director of Joy Bright Investments Limited, wholly-owned
by him, which directly holds 62.68% of the shares of the Company
in issue.

Mr. Wu graduated from Zhengzhou University ( Zf /1 X £) in the
PRC in 1979, majoring in English.
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Executive Directors

Mr. Hu Bing (#87k % %), aged 45, is an executive Director of the
Company. He was appointed as an executive Director of the Group
on November 6, 2020. Mr. Hu is mainly responsible for overall daily
operation and management of the Group as well as its strategic
development. Mr. Hu is also a director of various of the Group's
subsidiaries, namely Zhongyuan Jianye, Henan Start Ahead and
Zhongyuan Jianye (Hainan).

Mr. Hu joined the CCRE Group in January 2004 and had held
various positions in the CCRE Group. These positions include
assistant to general manager, deputy general manager and general
manager of the financial center, deputy director and director of the
financial management center as well as the general manager of the
budget planning department, the executive vice president as well as
general manager of the financial management center, vice president,
chief financial officer and chief operating officer. Through these
senior management positions, he has overseen the Group's project
management business and its financial affairs since its launch, and
has participated in the Group's key management and decision
making. In July 2020, he was formally appointed as a director of
Zhongyuan Jianye. Since November 2020, he formally resigned
from all positions within the CCRE Group in order to continue to
focus on the Group’s business.

Mr. Hu is a Certified Public Valuer in the PRC, where he obtained
his license issued by the Ministry of Finance of the PRC in
September 2001. He obtained his bachelor’s degree in state-owned
assets management and evaluation from School of Business
Administration of Zhongnan University of Economics (7 F 81 &< A 22
TEEEER) (currently known as Zhongnan University of
Economics and Law) (4 @ 81 & BUE K2 in the PRC in July 1997,
and his master’s degree in business administration from Guanghua
School of Management of Peking University (1t R AZ e EEETE L2
B ) in the PRC in June 2004.

Mr. Ma Xiaoteng ( 55 % % 5t &£ ), aged 45, is an executive Director
and chief executive officer of the Company. He was appointed as an
executive Director of the Group on November 6, 2020 and the chief
executive officer of the Company on 14 February 2022. Mr. Ma is
mainly responsible for overall daily operation and management of
the Group as well as its strategic development. Mr. Ma is also a
director of Henan Start Ahead, a subsidiary of the Group.
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Mr. Ma joined the CCRE Group in March 2001 and had held various
positions in the CCRE Group. Between March 2001 and September
2002, Mr. Ma served as a salesman and the sales officer of the
sales department of Zhengzhou division, and a sales manager in the
preparatory group of Anyang division. Between October 2002 and
December 2016, he served as a manager in the sales department,
assistant to the general manager, deputy general manager and
general manager of Shanggqiu division, general manager of Zhoukou
division and general manager of Zhoukou region head office, and
was mainly responsible for the management of real estate projects
and asset-light projects in such regions. Between January 2017 and
January 2019, Mr. Ma served as assistant president of CCRE,
general manager of Zhoukou region head office, general manager of
the Fugou Project and general manager of Zhoukou Jianye Green
Base Development Co., Ltd.* (A O EZ ¥ &0 EEEER QA A)),
and was mainly responsible for the management of the Group's
business. Since February 2019, he has been the president of
Zhongyuan Jianye and oversees the Group's business.

Mr. Ma obtained his bachelor’s degree in real estate management
from Henan Institute of Finance and Economics (77 87 4¢ 2Bt ) in
the PRC in July 2000.

Non-executive Director

Ms. Wu Wallis (Z# %z =) (alias: Li Hua), aged 40, is a non-
executive Director of the Company. She was appointed as a non-
executive Director of the Group on November 6, 2020. Ms. Wu is
mainly responsible for supervising and reviewing the overall
business development and strategic planning of the Group. Ms. Wu
is the daughter of Mr. Wu Po Sum (the Chairman, a non-executive
Director and controlling shareholder).

Ms. Wu has been a non-executive director of CCRE and a director
of various subsidiaries of the CCRE Group since November 2007.
Ms. Wu has also been a non-executive director of DIT Group Limited
(BERBEERHEEAFR2AA) (a company listed on the Stock
Exchange, stock code: 726) since September 2019.

Ms. Wu obtained her bachelor’s degree in architecture from The
University of New South Wales in Australia in September 2006, and
her master’s degree in applied finance from Macquarie University in
Australia in August 2007.
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Independent non-Executive Directors

Mr. Zhu Baoguo (&R B % 4 ), aged 59, was appointed as an
independent non-executive Director of the Group on May 12, 2021.
Mr. Zhu is the chairman of the remuneration committee and a
member of both the audit committee and the nomination committee
of the Company. Mr. Zhu is primarily responsible for providing
independent judgment on the Group's strategies, policy,
performance, accountability, resources, key appointments and
standard of conduct.

Mr. Zhu founded Joincare Pharmaceutical Group Industry Co., Ltd.
(T E S B BRAAF]) (previously known as Shenzhen
Aimier Food Co., Ltd.* (RIIE X B R mA R 2 A)) (a company
listed on the Shanghai Stock Exchange, stock code: 600380) in
1992, and has been serving as its chairman ever since. Mr. Zhu has
also served as the chairman and a non-executive director of Livzon
Pharmaceutical Group Inc.* (BHE#EBRMHDER A F) (a
company dually listed on the Stock Exchange and the Shenzhen
Stock Exchange, stock codes: 1513 and 000513, respectively) since
2002.

Mr. Zhu was appointed as a member of the Shenzhen Committee of
the third, fourth and fifth Chinese People’s Political Consultative
Conference (CPPCC) in May 2000, May 2005 and May 2010,
respectively. Since August 2000, Mr. Zhu has served various roles,
including the vice president of the Shenzhen General Chamber of
Commerce (AT 427 € ), the vice chairman and honorable vice
president of the Shenzhen Federation of Industry and Commerce
CRYIT IR ER A €), the executive vice president of the
Shenzhen General Chamber of Commerce (I T XA €) as
well as the director of Shenzhen Business Elites Union (&I T & &
).

Mr. Zhu obtained his bachelor's degree in chemistry from Henan
Normal University (7 £ Bl &K 2 ) in the PRC in July 1985.

Mr. Xu Ying (k%% %), aged 39, was appointed as an independent
non-executive Director of the Group on May 12, 2021. Mr. Xu is a
member of the audit committee, the nomination committee and the
remuneration committee of the Company. Mr. Xu is primarily
responsible for providing independent judgment on the Group's
strategies, policy, performance, accountability, resources, key
appointments and standard of conduct.

CENTRAL CHINA MANAGEMENT COMPANY LIMITED
FREEBRAT

BAFHTES

KRB L% 5957 202155 12BEZ T &
REBBLIENTEE - REERTRAFHWNE
B2FFUALBEEZZESMREEZEENE R
EEFTEEBERAEBORE BER KRR B
) BR - BRI ERIT AR SRS M6 -

KA ER1992F Bl i R S £ B D B R
AR (EBARYNELBRERBERAF) (—ME
REBBEXGH ETHRG BHRE:
600380) ' R HE B1992F HE—EHETHES
Ko R AEB2002F RBIMEFRIRE 5B RGN
ERAR (—ERBRAMAINELRRZREE
Eom®AA RO RS R A 1513F8000513)
EERMIIFNTES

5K 5 & 5 B FR20004F5 A 200545 A 201045
REZEAFMITE=ZE FWUERFAE+HEH
ARBU R A E® (B ZE8% 882000
FAME  KLERBETRYITABCSI SR
FIMIEBE I FTFEMNEEIE R XY
THEXBESEFISRERIMERBE S

g8

RS TM9855 T A 1S A 7 o B 9 n] R B & K

BlEBE LB

BRE XL 395 R2021F5812BEZ L AR
SEEBEVNTEFT - REERRRRIEZEZER
T RELZEGLIMEESKE HRAETE
BEMASEENKE BEX KRB -BES B
TR BRE A RIT AR EIR B L A -



PROFILE OF DIRECTORS AND SENIOR MANAGEMENT

From August 2007 to April 2010, Mr. Xu served as implementation
consultant and technical supervisor at Wandabao Software
(Shenzhen) Co., Ltd.* (BEZE &4 OFII) B A 7). Since April
2010, Mr. Xu served successively at Shenzhen Mingyuan Cloud
Technology Co., Ltd.* (RIITEARERZ AR A F]) (formerly
known as Shenzhen Mingyuan Software Holding Co., Ltd.* (&Il
R E % {9 A R A 71)) as an implementation consultant, manager
of the consulting department of the Shenzhen branch, director of
corporate services, as well as the chief specialist on cost, head of
solution center and dean of Mingyuan Real Estate Research
Institute (BFJR L EfHFTPT ). Mr. Xu has over 10 years of experience
in the real estate industry and has been invited to speak at events
held by China Urban Realty Association, Shougang Fund and
Colony Capital as a special speaker. Since August 2019, Mr. Xu has
been a visiting professor at Changjian Business School ( £ i 5 £
Bt ). Mr. Xu has contributed to the publication of a number of
literature and industry reports, including “Best practice of Real
Estate Project Operation” ( (EH#EIE B E & &EEE) ), “Road to
A Hundred Billions” ( {F1{& 2 #&) ), “Annual Operation Analysis
Report of Listed Real Estate Companies” series ( { T B F R4
EoMTkE) £7)) and “New Challenges of the Epidemic, New
Opportunities for Real Estate Enterprises” ( (& 15 # Pk 8 5 1 i 1
B ).

Mr. Xu obtained his bachelor's degree in international economics
and trade from Zhongnan University (F F§ A28 ) in the PRC in June
2004.

Mr. Siu Chi Hung (& & # % &), aged 50, was appointed as an
independent non-executive Director of the Group on May 12, 2021.
Mr. Siu is the chairman of the audit committee of the Company. Mr.
Siu is primarily responsible for providing independent judgment on
the Group's strategies, policy, performance, accountability,
resources, key appointments and standard of conduct.
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ESNSHNEEEBRE

Mr. Siu has more than 24 years of accounting experience. Mr. Siu
joined KPMG (Hong Kong) in August 1994 as an accountant and
became a partner in July 2008. He was the head of Real Estate of
KPMG (China) and the head of Capital Markets Development,
Southern China of KPMG (China) before his retirement from KPMG
(China) in June 2018. Mr. Siu is currently an independent non-
executive director of Dongjiang Environmental Company Limited*
(BIIRRIMH AR A7) (a company listed on the Stock Exchange,
stock code: 0895), an independent non-executive director of China
Gas Industry Investment Holdings Co. Ltd. (a company listed on the
Stock Exchange, stock code: 1940), and an independent non-
executive director of Roiserv Lifestyle Services Co., Ltd. (&R 4E
SERFS AR B R A 8)) (a company listed on the Stock Exchange,
stock code: 2146). Mr. Siu was an executive director of LVGEM
(China) Real Estate Investment Company Limited (4% 5 (FEQ) it
EREFMR AR (a company listed on the Stock Exchange, stock
code: 0095) from 20 September 2019 to 20 September 2021. Mr.
Siu is a member of the Hong Kong Institute of Certified Public
Accountants (HKICPA), a member of the American Institute of
Certified Public Accountants (AICPA) and a member of the Hong
Kong Independent Non-Executive Director Association (HKINEDA).
He obtained the qualification certificate of independent directors for
listed companies (_ETARB L EEEKFE) from the Shenzhen
Stock Exchange in February 2021.

Mr. Siu obtained his bachelor’s degree in business administration
from The Chinese University of Hong Kong in May 1994.

Senior Management
Mr. Hu Bing

For the details, please refer to the above paragraph headed
“Executive Directors”.

Mr. Ma Xiaoteng

For the details, please refer to the above paragraph headed
“Executive Directors”.
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The Board presents the annual report with the audited consolidated
financial statements of the Group for the financial year ended 31
December 2021.

PRINCIPAL ACTIVITIES

The Company is an investment holding company and its subsidiaries
are principally engaged in the provision of project management
services (the “Listing Business”) in Henan and other provinces in
the PRC. An analysis of the Group’s revenue for the Year by
principal activities is set out in note 3 to the consolidated financial
statements of the Group.

BUSINESS REVIEW

Discussion and analysis of the business review required by
Schedule 5 to the Hong Kong Companies Ordinance, including a
description of the principal risks and uncertainties facing by the
Group and an indication of likely future development in the Group’s
business, can be found in the “Management Discussion and
Analysis” set out on pages from 17 to 30 of this annual report.

ENVIRONMENTAL POLICIES AND
PERFORMANCE

The Group is committed to the long term sustainability of the
environment and communities in which it operates. The Group
operates its business in compliance with applicable environmental
protection laws and regulations and has implemented relevant
environmental protection measures in compliance with the required
standards under applicable PRC laws and regulations. Further
details of the Group’s environmental policies and performance will
be disclosed in the environmental, social and governance report of
the Company for the Year to be published in due course in
accordance with the Listing Rules.

COMPLIANCE WITH THE RELEVANT LAWS
AND REGULATIONS

As far as the Board and management are aware, the Group has
complied in all material aspects with the relevant laws and
regulations that have a significant impact on the business and
operation of the Group. During the Year, there was no material
breach of, or non-compliance, with applicable laws and regulations
by the Group.
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KEY RELATIONSHIPS WITH EMPLOYEES,
CUSTOMERS, SUPPLIERS AND OTHERS

The Group fully understands that employees, customers and
suppliers are the key to its sustainable and stable development. The
Group is committed to establishing a close relationship with its
employees, enhancing cooperation with its suppliers and providing
high-quality products and services to its customers so as to ensure
the Group's sustainable development.

SEGMENT INFORMATION

Management considers there to be one operating segment under
the requirements of HKFRS 8.

CONSOLIDATED FINANCIAL STATEMENTS

The Group’s profit for the year ended 31 December 2021 and the
state of the Group’s affairs as at the date are set out in the
consolidated financial statements on pages 83 to 86 of this annual
report.

RESULT AND DIVIDENDS

Profit attributable to shareholders, before dividends, of RMB770.1
million (2020: RMB681.5 million) have been transferred to reserves.
Other movements in reserves are set out in the consolidated
statement of changes in equity.

The Board resolved to recommend a final dividend of HK$9.90 cents
per ordinary share for the Year (for the year ended 31 December
2020: Nil), which will be paid out of the Company's share premium
account. HK8.60 cents per ordinary share (for the six months ended
30 June 2020: Nil) was distributed as interim dividend for the six
months ended 30 June 2021.

The final dividend shall be subject to the approval of the 2022 AGM
and such dividend is expected to be paid on or before Monday, 20
June 2022 to the shareholders of the Company whose names
appear on the register of members of the Company on Monday, 23
May 2022.

ANNUAL GENERAL MEETING

The 2022 AGM will be held on Tuesday, 10 May 2022. Notice of the
2022 AGM has been published and issued to shareholders of the
Company.
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CLOSURE OF THE REGISTER OF MEMBERS

For the purposes of determining shareholders’ eligibility to attend
and vote at the 2022 AGM, the register of members of the Company
will be closed from Wednesday, 4 May 2022 to Tuesday, 10 May
2022 (both days inclusive), during which period no transfer of shares
will be registered. All properly completed share transfer forms
accompanied by the relevant share certificates must be lodged with
the Company’s Hong Kong branch share registrar, Computershare
Hong Kong Investor Services Limited at Shops 1712-1716, 17th
Floor, Hopewell Centre, 183 Queen’s Road East, Wan chai, Hong
Kong, no later than 4:30 p.m. on Tuesday, 3 May 2022, for
registration.

For the purposes of determining the entitlement of the shareholders
to the proposed final Dividend, the register of members of the
Company will be closed from Thursday, 19 May 2022 to Monday, 23
May 2022 (both days inclusive), during no transfer of shares will be
registered. All properly completed share transfer forms accompanied
by the relevant share certificates must be lodged with the
Company’s Hong Kong branch share registrar, Computershare
Hong Kong Investor Services Limited at Shops 1712-1716, 17th
Floor, Hopewell Centre, 183 Queen’s Road East, Wan chai, Hong
Kong, no later than 4:30 p.m. on Wednesday, 18 May 2022, for
registration.

FOUR YEAR FINANCIAL SUMMARY

A summary of the consolidated results and of the consolidated
assets, liabilities and equity of the Group for the last four financial
years is set out on page 184 of this annual report. This summary
does not form part of the audited financial statements.

PROPERTY, PLANT AND EQUIPMENT

Details of movements in the property, plant and equipment of the
Group during the Year are set out in note 10 to the financial
statements.

EQUITY-LINKED AGREEMENTS

No equity-linked agreements were entered into by the Group, or
existed during the Year.

SHARE CAPITAL

Details of the movements in the share capital of the Company are
set out in note 21(a) to the financial statements.

DIRECTORS’ REPORT
ESEHRE

TENERGBFER

BETRREIEE2FREBEBFAETRNE b
WEWER  NABIEB2022F5848 (EH=)
ZE202265A8108 (B =) (BEEEMRX)Y
ERERMDBEERL  BEETeRERDBA
B -FBEEZNBRNDBFRKEERABBRES
EAMN2022F5A3H (28 =) T T4K:309 Al
KRERAAREERNDBFPELEDERERR
BEELARARPIEER WIAEBEFE
Ja RIBEA835E A M LMT7HE1712-171657 45

AETRREREFRAARENER X285
B20229F5A198 (£ 80 ) £202245823H
(Ef—) (RREEMX)EEHERGOBFE
HoEB T eREROBEERL -TAEZN
fEn B K5 ER A R EHEAENR2022F58
188 (EHI=Z) TF4R300 R X EA QA F B
BHBFELEDEESTRABLHZRERA
R B U AR B BT 25 KIER1835:
AR LTIE1712-171655 4 -

Y 4F B 5 8L 2
AEEBENANBEENGAZERRAL
E-EERESOEERRAFREIBAA I
HETEREERMBREN 9 -

WEx - BERRE

AEBEYE BEMRERRNFENHE
PR 5 R M EE10

SR

R R84 15 556

RS B AN 6 2 3 8 BT 57 Bk N T A A ) AR R
1755

B 7R
ARAARAOEHHAERNY B REM 2

21(a) °

2021 ANNUAL REPORT
—EC-FFR

63



64

DIRECTORS’ REPORT
ESEHRE

RESERVES

Details of the movements in the reserves of the Company and the
Group during the Year are set out in note 21(e) to the financial
statements and in the Consolidated Statement of Changes in Equity,
respectively.

MAJOR CUSTOMERS AND SUPPLIERS

For the Year, purchases from the Group’s five largest suppliers
accounted for approximately 43.6% of the Group’s total purchases
and purchases from the largest supplier amounted to approximately
9.5% of the Group’s total purchases.

Sales to the Group’s five largest customers accounted for less than
20% of the Group’s total turnover and sales to the largest customer
amounted to approximately 5.8% of the Group’s total turnover.

Save as disclosed in the consolidated financial statements, to the
best knowledge of the Directors, none of the Directors or chief
executive of the Company or any Shareholder owning more than 5%
of the Company’s share capital or their respective associates, had

any interest in the Group’s five largest customers or five largest
suppliers.

DIRECTORS

The Directors in office during the year ended 31 December 2021
and up to the date of this report are as follows:

Chairman and Non-executive Directors
Mr. Wu Po Sum
Executive Directors

Mr. Hu Bing
Mr. Ma Xiaoteng

Non-executive Directors

Ms. Wu Wallis (alias Li Hua)
Independent Non-executive Directors
Mr. Zhu Baoguo

Mr. Xu Ying
Mr. Siu Chi Hung

CENTRAL CHINA MANAGEMENT COMPANY LIMITED
FREEBRAT

fi#fE

ARBRAEENFERAFEANESFE
DRIER A FE21(e) RiFE R E TR -

EREFRUER
AEE AEEREAHEEF R AEE

R RRH043.6% - T [R f A &R P FER B 15
REBBRBEELI.5% °

AEBRALATFPZHEGARERRBREXRRED
K20% MAKER&RAE P ZHERGNEE
BIEXFEHI5.8% °

BB BMAMBEEEIN REFAHRM A
RABEFHEBZTRABREMFHERARRMRK
R5% A LM R B ESBMBE A ERA
AEEBRAAFEPRAANREEE LS

EE

HE2021F12A3MA FFEEE2ARE A HE
BoEEMT:

IERFEBITES
R E
HITES

BAK A&
BT A

FHTES
FHELL
BYFHITES
RREFEE

fRASLE
mEERE



Pursuant to Article 84 of the Articles of Association, at every annual
general meeting of the Company, one-third of the Directors for the
time being (or, if their number is not a multiple of three, the number
nearest to but not less than one-third) shall retire from office by
rotation provided that every Director shall be subject to retirement by
rotation at least once every three years. In accordance with Article
84(1) and 84(2) of the Articles of Association, Mr. Wu Po Sum, Mr.
Hu Bing, and Mr. Ma Xiaoteng will retire from their offices at the
2022 AGM, and being eligible, offer themselves for re-election.

The Company has received from each of the independent non-
executive Directors, an annual written confirmation of his
independence pursuant to Rule 3.13 of the Listing Rules. Based on
such information, the Company still considers the independent non-
executive Directors to be independent.

DIRECTORS’ BIOGRAPHIES

Biographical details of the Directors are set out on pages 54 to 60 of
this annual report.

DIRECTORS’ SERVICE CONTRACTS

Each of the executive Directors has entered into a service contract
with the Company for a term of three years commencing from the
Listing Date, which may be terminated by not less than three
months’ notice in writing served by either party on the other.

Each of the non-executive Directors and the independent non-
executive Directors has entered into a letter of appointment with the
Company for a term of three years commencing from the Listing
Date, which may be terminated by not less than thirty (30) days’
notice in writing served by either party on the other.

None of the Directors has any existing or proposed service contracts
with any member of the Group (excluding contracts expiring or
determinable by the employer within one year without payment of
compensation (other than statutory compensation)).
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DIRECTORS’ INTEREST IN CONTRACTS

Save for the relevant transactions as disclosed in note 24 to the
consolidated financial statements or the connected transactions
described in this report, none of the Directors had a significant
beneficial interest, either directly or indirectly, in any transaction,
arrangement or contract of significance to the business of the Group
to which the Company or any of its subsidiaries was a party during
the Year, nor any transaction, arrangement or contract of
significance has been entered into during the Year between the
Company or any of its subsidiaries and the controlling Shareholders
or any of its subsidiaries.

DIRECTORS’ INTERESTS IN COMPETING
BUSINESS

During the Year, none of the Directors or any of their respective
associates (as defined in the Listing Rules) was considered to be
interested in any business which competes or is likely to compete,
either directly or indirectly, with the business of the Group.

MANAGEMENT CONTRACTS

No contract concerning the management and administration of the
whole or any substantial part of the business of the Company was
entered into or existed during the Year.

DIRECTORS’ AND SENIOR MANAGEMENT’S
EMOLUMENTS AND FIVE HIGHEST PAID
INDIVIDUALS

All Directors are entitled to a fee as approved by the Board with
reference to the prevailing market conditions. Executive Directors
are entitled to fees, salaries, housing allowances, other allowances,
benefits in kind (including contribution to the pension scheme on
behalf of the Directors) or discretionary bonuses, which are
determined by the Board having regard to the Group’s performance
and the prevailing market conditions and approved by the
remuneration committee of the Company. Details of Directors’
emoluments and emoluments of five highest paid individuals of the
Company are set out in notes 7 and 8 to the consolidated financial
statements.
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DIRECTORS’ AND CHIEF EXECUTIVES’
INTERESTS AND SHORT POSITIONS IN
SHARES, UNDERLYING SHARES OR
DEBENTURES

As at 31 December 2021, the interests and short positions of the
directors (the “Directors”) and chief executives of the Company in
the shares (the “Shares”), underlying Shares and debentures (the
“Debentures”) of the Company or its associated corporations (within
the meaning of Part XV of the Securities and Futures Ordinance (the
“SFO”)) required to be recorded in the register required to be kept
by the Company under Section 352 of the SFO, or otherwise notified
to the Company and the Stock Exchange pursuant to Divisions 7
and 8 of Part XV of the SFO or pursuant to the Model Code in
Appendix 10 to the Listing Rules were as follows:

(a) Long positions in the Shares and underlying Shares of
the Company
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(a) RELXTARGREBROTINER

Approximate
percentage of the
interest in the

(b) Name of Director or chief Capacity and Number of Company’s issued

executive nature of interest Shares held share capital”
HERARE#IT
RANERBN

(b) EERESTHRAEBHA BOREREE iR 4 &8 ERa4l

Mr. Wu Po Sum Interest in a controlled corporation 2,065,631,867 62.68%

ARAREE R EE R

Mr. Hu Bing Beneficial owner 11,220,000 0.34%

HAK e EREAA

Ms. Wu Wallis (alias Li Hua) Interest of a spouse 10,200,000 0.31%

PR+ i (B HE 2

Note: Bt -

1. The approximate percentage of the interest in the Company’s 1. RARFABETRATHOEZBMOE S

issued share capital is based on a total of 3,295,288,120 Shares
of the Company in issue as at 31 December 2021.
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(b) Long position in the shares of the associated (b)

corporation

REESEERD P HEFR

Percentage of
interests in
the associated
corporation

Name of Class and number immediately as at
Name of Director associated corporation Nature of interest of shares held 31 December 2021*
M2021F12831H
s 6 REECEER
EEpR BB EE AR B E ERRHE BZADE®
Mr. Wu Po Sum Joy Bright Investments Beneficial owner 20,000 100%
Limited
REREE RERERRAA BEREEA
Mr. Wu Po Sum CCRE Interested in a Controlled 2,078,036,867 70.11%
Corporation
BT BEME REEEERO
Ms. Wu Wallis CCRE Interest of a spouse @ 13,400,000 0.45%
FHLL BEME FiBEam @
Interest of a spouse 44,000 0.001%
(Share options) @
FiBa (BBRE) @
Mr. Hu Bing CCRE Beneficial owner 11,000,000 0.37%
TRk E BREME BERERA
Mr. Ma Xiaoteng CCRE Beneficial owner 3,800,000 0.13%
(Share options) @
SEELE BREME BERERA (BRE)©
Notes: FtaE -

1. Joy Bright Investments Limited is wholly-owned by Mr. Wu Po

Sum. Therefore, Joy Bright Investments Limited is a controlled
corporation of Mr. Wu Po Sum and Mr. Wu Po Sum is deemed
to be interested in the same number of CCRE Shares that Joy
Bright Investments Limited is interested in under the SFO.

The spouse of Ms. Wu Wallis (alias Li Hua) is interested in
13,400,000 CCRE Shares beneficially owned by him, as well as
44,000 CCRE Shares that may be allotted and issued to him
upon full exercise of the Share options granted by CCRE to him.
Therefore, Ms. Wu Wallis (alias Li Hua) is deemed to be
interested in the same number of CCRE Shares as her spouse
is interested in under the SFO.

Mr. Ma Xiaoteng is interested in 3,800,000 CCRE Shares that
may be allotted and issued to him upon full exercise of the
share options granted by CCRE to him.
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4. The approximate percentage of the interest in CCRE's issued
share capital is based on a total of 2,964,116,120 Shares of
CCRE in issue as at 31 December 2021.

Save as disclosed above, as at 31 December 2021, none of the
Directors, chief executives of the Company or their associates had
any interests or short positions in any Shares, underlying Shares
and Debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the SFO) which
would have to be notified to the Company and the Stock Exchange
pursuant to Divisions 7 and 8 of Part XV of the SFO (including
interests and short positions which the Directors and chief
executives were deemed or taken to have under the provisions of
the SFO), or which were required to be and are recorded in the
register required to be kept by the Company pursuant to Section
352 of the SFO, or which were required to be notified to the
Company and the Stock Exchange pursuant to the Model Code.

SUBSTANTIAL SHAREHOLDERS’ INTERESTS
IN THE SHARE CAPITAL OF THE COMPANY

So far as is known to any Directors or chief executives of the
Company, as at 31 December 2021, other than the interests and
short positions of the Directors or chief executives of the Company
as disclosed in the section headed “Directors’ and Chief Executives’
Interests and Short Positions in Shares, Underlying Shares or
Debentures” above, the following persons had interests or short
positions in the Shares or underlying Shares of the Company which
would fall to be disclosed under the provisions of Divisions 2 and 3
of Part XV of the SFO, or which were recorded in the register
required to be kept by the Company under Section 336 of the SFO:

Long positions in the Shares
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Number of Company’s issued

Name of Shareholder Capacity and nature of interest Shares held share capital ®
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Joy Bright Investments Limited () Beneficial owner 2,065,631,867 62.68%
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Ms. Wu Lam Li @ Interest of spouse 2,065,631,867 62.68%
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Notes:

1. Joy Bright Investments Limited is wholly owned by Mr. Wu Po Sum.
Under the SFO, Mr. Wu Po Sum is deemed to be interested in the
same number of Shares in which Joy Bright Investments Limited is
interested.

2. Ms. Wu Lam Li, being the spouse of Mr. Wu Po Sum, is deemed, or
taken to be, interested in the Shares in which Mr. Wu Po Sum is
interested for the purpose of the SFO.

3. The approximate percentage of the interest in the Company’s issued
share capital is based on a total of 3,295,288,120 Shares of the
Company in issue as at 31 December 2021.

Save as disclosed above, as at 31 December 2021, there was no
other person (other than the Directors or chief executives of the
Company) who had an interest or short position in the Shares or
underlying shares of 