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In this annual report, unless the context otherwise requires, the following expressions shall have the following
meanings.

“Articles of Association” the articles of association of the Company

“Audit Committee” the audit committee of the Board

“Board” or “Board of Directors” the board of Directors

“CG Code the “Corporate Governance Code” as contained in Appendix C1 to the Listing Rules
“China Gold Association” a nationwide not-for-profit organization dedicated to gold industry mechanism

establishment, approved and registered by the Ministry of Civil Affairs of the
People’s Republic of China and the former State Economic and Trade Commission
in November 2001 in accordance with the Proposal for Reforming the State Gold
Management System defined by the State Council
“Company”, “our Company” or Laopu Gold Co., Ltd. (EH=ESBRMBMRAR]), a limited liability company
“the Company” incorporated in the PRC on December 5, 2016 which was converted into a joint
stock company with limited liability on November 25, 2019, whose H Shares are
listed on the Stock Exchange (Stock Code: 6181)

“Controlling Shareholder(s)” has the meaning ascribed to it under the Listing Rules and unless the context
otherwise requires, refers to Mr. Xu, Mr. Xu Dongbo, Honggiao Jinji and Tianjin
Jincheng

“Director(s)” the director(s) of the Company

“Frost & Sullivan” Frost & Sullivan (Beijing) Inc., Shanghai Branch Co., Ltd. an independent market

research and consulting company

“gemstone” mineral crystals of aesthetics value, often used to make jewelry or ornament,
among which diamond is a special kind of gemstone formed only from one single
element of carbon, in comparison with other gemstones

“Global Offering” the Hong Kong Public Offering and the International Offering

“Group”, “our Group”, the Company and all of its subsidiaries, or any one of them as the context may
“our”, “we”, or “us” require

“H Share(s)” Shares which an application has been made for listing and permission to trade on

the Hong Kong Stock Exchange with nominal value of RMB1.00 each
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“heat treatment of enamels (GE&&)”

“heritage gold (&)= &) jewelry”

“Hong Kong" or “"HK"
“Hong Kong dollars” or “HK$"

“Hong Kong Stock Exchange” or
“Stock Exchange”

“Honggiao Jinji"

| ERSH

“Listing”

“Listing Date”

“Listing Rules”

“Macau”

“Main Board”

“Mainland China”

“MixC"

“Mr. Xu"”

a decorative process that entails the application of colored enamel glaze onto the
surface of gold products, which results in a vibrant and multi-hued appearance

a type of gold product that combines modern designs and classic Chinese culture,
features matte (2 ¢), sandy (EZ%2) or other texture of ancient royal jewelry, and
applies at least two Chinese traditional handmade gold crafting techniques as
specified in the group standards published by the China Gold Association

the Hong Kong Special Administrative Region of the PRC

Hong Kong dollars and cents respectively, the lawful currency of Hong Kong

The Stock Exchange of Hong Kong Limited, a wholly owned subsidiary of Hong Kong
Exchanges and Clearing Limited

Beijing Honggiao linji Consulting Co., Ltd. Qt R4 B & ZTHABEMER A7), a
limited liability company incorporated in the PRC on July 5, 2017 and one of our
Controlling Shareholders

International Financial Reporting Standards, amendments and interpretations issued
by the IASB

listing of the H Shares on the Main Board of the Stock Exchange

June 28, 2024, on which the H Shares were listed and on which dealings in the H
Shares were first permitted to commence on the Hong Kong Stock Exchange

the Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong
Limited (as amended, supplemented or otherwise modified from time to time)

the Macau Special Administrative Region of the PRC
the stock market (excluding the option market) operated by the Hong Kong Stock
Exchange which is independent from and operated in parallel with the GEM of the

Hong Kong Stock Exchange

the People’s Republic of China excluding, for the purposes of this annual report,
Hong Kong, Macau and Taiwan

a high-end shopping mall under China Resources (Holdings) Company Limited (£
(%£E) AR AT, with a geographic layout covering various cities in China

Mr. XU Gaoming (%% F), our executive Director and one of our Controlling
Shareholders
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“Mr. Xu Dongbo”
“Prospectus”

“pure gold”

“Reporting Period”
“RMB" or “"Renminbi”

"SEQ”

“Share(s)”

“Shareholder(s)”

"SKP"

“subsidiary(ies)”
“substantial shareholder(s)”
“Supervisor(s)”
“Supervisory Committee”

“Tianjin Jincheng”

“Unlisted Share(s)”

u(y "
(o]

LAOPU GOLD GO., LTD.

Mr. XU Dongbo (4 5%), one of our Controlling Shareholders, the son of Mr. Xu
the prospectus of the Company dated June 20, 2024

refers to fine gold with gold content of 99.0% or above, according to the PRC
National Standard No. GB11887

for the year ended December 31, 2024
Renminbi, the lawful currency of the PRC

the Securities and Futures Ordinance, Chapter 571 of the Laws of Hong Kong (as
amended, supplemented or otherwise modified from time to time)

ordinary share(s) in the capital of the Company with a nominal value of RMB1.00
each, including both Unlisted Shares and H Shares

holder(s) of the Share(s)

a high-end shopping mall in China, with Beijing SKP, Xi‘an SKP, Chengdu SKP,
Wuhan SKP and etc. in its network

has the meaning ascribed thereto under the Listing Rules

has the meaning ascribed thereto under the Listing Rules

member(s) of our Supervisory Committee

the supervisory committee of the Company

Tianjin Jincheng Enterprise Management Consulting L.P. (Limited Partnership) (<&
SROGEEEERNABLE(BRAE)), a stock incentive platform established in
the PRC which is controlled by Honggiao Jinji as the general partner and one of our

Controlling Shareholders

unlisted ordinary Share(s) issued by the Company, with a nominal value of RMB1.00
each, which is/are not listed or traded on any stock exchange

per cent
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Financial Highlights

A summary of the results and of the assets and liabilities of the Group for the last four financial yearsh° is set out
below:

For the year ended December 31,

2024 2023 2022 2021

(RMB’000) (RMB'000) (RMB'000) (RMB’000)

Sales* 9,795,210 3,677,382 1,502,541 1,459,134

Revenue 8,505,560 3,179,564 1,294,220 1,264,603

Gross Profit 3,501,220 1,331,957 542,138 521,001

Profit before tax 1,946,547 553,469 126,770 154,209

Profit for the year 1,473,106 416,302 94,529 113,880
Profit attributable to:

Owners of the Company 1,473,106 416,302 94,529 113,880

Earnings per Share
Basic and diluted (RMB) 9.47 3.03 0.69 0.83

For the year ended December 31,

2024 2023 2022 2021

(RMB’000) (RMB’000) (RMB’000) (RMB’000)

Total non-current assets 503,476 382,711 286,230 246,090
Total current assets 5,833,282 1,775,836 1,004,982 922,880
Total current liabilities 2,248,566 474,144 291,381 267,267
Total non-current liabilities 167,869 168,987 130,262 131,391
Total equity 3,920,323 1,515,416 869,569 770,312

Note:  The Company was only listed on the Stock Exchange on June 28, 2024, no financial information for the year ended December
31, 2020 has been published.

2 Sales refer to tax-inclusive revenue.
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Founded in 2009, we are the top heritage gold jewelry brand in China to promote the concept of heritage gold. It
reshapes the landscape of China’s gold jewelry market.

Since our inception, we have consistently adhered to our high-end brand positioning, systematically building a
distinctive competitive advantage in “brand, product, channel, and customer service.” With our formidable market
influence, we have propelled the entire industry into the realm of heritage gold, ushering in a new product era in
China'’s gold industry and driving the market transformation and development of China’s outstanding traditional culture.
In the evolving consumer landscape, we have maintained strategic focus, upheld high product value, and leveraged our
corporate capabilities in “channel, customer service, and operations”, enabling us to achieve leapfrog growth.

For the Reporting Period, the Group's revenue was approximately RMB8,505.6 million, representing an increase of
approximately RMB5,326.0 million or approximately 167.5% as compared with the revenue of approximately RMB3,179.6
million for the year of 2023. For the Reporting Period, the Group’s gross profit was approximately RMB3,501.2 million,
representing an increase of approximately RMB2,169.2 million or approximately 162.9% as compared with the gross
profit of approximately RMB1,332.0 million for the year of 2023. The above increases were mainly attributable to the
following factors:

We are positioned as a premium Chinese brand specializing in heritage gold, consistently focusing on our
positioning of “heritage gold” and adhering to a concentrated brand strategy. We have not only established
a consumer consensus as “China’s leading brand in heritage gold jewelry industry”, but have also emerged
as a high-end Chinese brand competing directly with international luxury brands, and built significant brand
advantage and brand influence:

o Our Company is the top heritage gold jewelry brand in China as recognized by the China Gold Association;

. Oour Company is the drafting unit to draft the group standards for “Heritage Gold Artifact” (¢ & J% & #f
oh B 88 1Z %) and “Heritage Gold Artifact Inlaid with Diamonds” (&% 4 88 8r #8 4 & T ) [ B2 12 %) as
published by the China Gold Association;

o Our Company is the first brand in the industry to introduce diamond-inlaid pure gold jewelry, setting
trends for the industry;

o Our Company was listed in the "Hurun Supreme Brands — China’s High Net-Worth Individuals’ Brand
Preferences Report” (tBEZE @ m — F BE SE AR mEEREE) for three consecutive years from
2023 t0 2025;

o Our Group achieved an average sales amount of approximately RMB328 million per shopping mall in

2024. According to Frost & Sullivan, in the year of 2024, among all reputable jewelry brands (including
both international and domestic jewelry brands), our Group ranked first in Mainland China in terms of
average revenue per shopping mall and revenue per available square meter;

LAOPU GOLD GO., LTD. ANNUAL REPORT 2024



o Although our Company primarily relies on offline channels for sales, our online flagship store topped the
sales rankings among jewelry stores during the 2024 Tmall Double Eleven shopping festival with a total
sales amount of approximately RMB1,260 million for the Reporting Period; and

o As of December 31, 2024, our loyalty members reached approximately 350,000, representing an increase
of 150,000 members compared to the year of 2023, and the consumer base is constantly expanding.

The expansion of brand influence has led to continuous growth of same-store revenue. Our Company'’s same-
store revenue growth rate in 2024 exceeded 120.9%.

We were the pioneering brand in China to promote the concept of heritage gold, heralding a new product era
in China's gold jewelry industry. We were the first to introduce diamond-inlaid pure gold jewelry, and the first
to apply heat treatment of enamels (&%) to pure gold products, consistently driving the development and
progress of China’s gold jewelry industry.

Relying on the high-dimensional intellectual capital investment of the research and development team, the
Group has built an extremely strong product research and development capability. Our founder personally
serves as the R&D director, leading a team renowned for its strong innovative capabilities and solid professional
expertise. Supported by the Company’s culture, mechanisms, and systemic corporate capabilities, the team
consistently develops products with exceptional market impact, ensuring sustained revenue growth.

As of December 31, 2024, we created nearly 2,000 original product designs and had 249 domestic patents, 1,314
work copyrights and 228 overseas patents.

With our high-quality brand identity, as well as the track records of our existing boutiques, we have gained a
strong channel expansion capability, enabling us to continuously open new boutiques in reputable commercial
centers with stringent entry requirements. In recent years, the phenomenal traffic consistently observed at our
boutiques in major shopping malls, coupled with the boutiques’ exceptional revenue and revenue per available
square meter, has further enabled the Company to effectively optimize the size and location of its existing
boutiques.

As of December 31, 2024, we self-operated a total of 36 boutiques in 15 cities, all of which were located in 26
reputable commercial centers with stringent entry requirements, including five in SKP malls and 11 in MixC
malls (B 545). As compared to 2023, the Company had seven new boutiques and optimized and expanded four
boutiques which resulted in an increased revenue contribution.

. Seven new boutiques: Beijing China World Mall Boutique (1t 7 BI & B &), Hong Kong Flagship Store (&F
B HERESR), Tianjin MixC Boutique (REBSRIKJE), Wuhan SKP Boutique (EUZSKPJE), Zhengzhou Dennis
David City Boutique (E5NFHEET A& E), Shenzhen MixC L2 Boutique (RIIE SR L2/E)E), Hong Kong
Harbour City Boutique (& /&5 JE)

. Four optimized and expanded boutiques: Hangzhou MixC Boutique (1M & RBJE) (expanded),
Guangzhou Taikoo Hui Boutique (B M A & [ JE) (expanded), Wuhan World Trade Tower Boutique (£ t
B E15)5) (location optimized and expanded), Chengdu IFS Boutique (A #BIFS/E) (location optimized and
expanded)
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Management Discussion and Analysis

Moving forward, we will remain steadfast in our core values and uphold our brand positioning. We will continue to
pursue product innovation, R&D, and iterative upgrades, persist in advancing brand internationalization and market
globalization, and strive to establish “Laopu Gold (E#&E%)" as the China’s top heritage gold jewelry brand with
exceptional market competitiveness and rank first globally among gold brands, thereby pioneering a new era for the
industry.

For the year ended December 31, 2024, the Group'’s revenue increased from approximately RMB3,179.6 million in 2023
to approximately RMB8,505.6 million, representing a year-on-year increase of approximately 167.5%.

Revenue by Sales Channels

Our integrated offline and online jewelry retail structure combines both offline boutiques and online sales channels,
providing customers with a seamless and consistent shopping experience. The following table sets forth a breakdown
of our revenue by sales channels for the years indicated:

For the year ended December 31,

Revenue
2024 2023 Year-on-year Changes
Revenue Revenue
Sales Revenue contribution Sales Revenue  contribution
RMB’000  RMB’000 % RMB'000 RMB'000 % RMB'000 %
Boutiques 8,534,769 7,450,333 87.6 3,246,926 2,818,483 88.6 4,631,850 164.3
Online platforms 1,260,441 1,055,227 12.4 430,456 361,081 114 694,146 192.2
Total 9,795,210 8,505,560 100.0 3,677,382 3,179,564 100.0 5,325,996 167.5

The sales of our products is mainly through offline boutique channels. Online platforms are a powerful complement
to enhance customers’ shopping experience. Revenue generated from online platforms accounted for approximately
12.4% of total revenue during the Reporting Period, which remained a slightly growth.
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Management Discussion and Analysis

Revenue by Product/Service Type
We generated almost all of the revenue from sales of gold jewelry products. The following table sets forth a breakdown
of our revenue by product/service type for the years indicated:

For the year ended December 31,

Revenue
2024 2023 Year-on-year Changes
Revenue Revenue
Sales Revenue contribution Sales Revenue  contribution
RMB’000 RMB'000 ) RMB’000 RMB’000 % RMB’000 %
Gold jewelryote? 9,787,204 8,498,524 99.9 3,672,153 3,174,940 99.9 5,323,584 167.7
Other product/
serviceNote? 8,006 7,036 0.1 5,229 4,624 0.1 2412 52.2
Total 9,795,210 8,505,560 100.0 3,677,382 3,179,564 100.0 5,325,996 167.5
Notes:
1a Gold jewelry refers to pure gold jewelry and gem-set jewelry.
2 Other product/service mainly include (i) the sales of non-gold jewelry products primarily made of gemstones; and (ii) the

provision of maintenance and repair services for jewelry products sold by us.

Our product portfolio includes daily wear accessories, as well as traditional Chinese handcrafts and stationeries, daily use
and decorative ornaments and vessels to cater to consumers from different age groups and with diverse needs. These
products exhibit a higher level of craftsmanship complexity, deeply integrating and reflecting cultural elements and
aesthetic appeal, further reinforcing our brand’s unigue positioning and greatly satisfying consumers’ all-round needs.

Profitability

During the Reporting Period, the Group’s gross profit margin was basically stable at approximately 41.2%. The gross
profit increased by approximately 162.9% from approximately RMB1,332.0 million for the year ended December 31, 2023
to approximately RMB3,501.2 million for the year ended December 31, 2024. The net profit increased by approximately
253.9% from approximately RMB416.3 million for the year ended December 31, 2023 to approximately RMB1,473.1
million for the year ended December 31, 2024. The increase in revenue and gross profit during the Reporting Period
were mainly due to: (i) the continuous expansion of brand influence, leading to the competitive market position of
the Group which resulted in a significantly increased overall revenue for existing boutiques across both online and
offline channels; (i) the continuing optimization, promotion and iteration of the Group’s products which facilitated
the sustained revenue growth; and (iii) as compared to the year of 2023, the Group opened seven new boutiques and
optimized and expanded four boutiques which resulted in an increased revenue contribution.
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Selling and Distribution Expenses

During the Reporting Period, the selling and distribution expenses of the Group increased by approximately 113.5%
from approximately RMB579.3 million for the year ended December 31, 2023 to approximately RMB1,236.7 million for
the year ended December 31, 2024. Approximately over 97% of the selling and distribution expenses were attributable
to shopping mall rental, expenses and e-commerce platform transaction charges, employee costs for the sales team,
depreciation and amortization, customer service operating expenses, share-based payments, transportation expenses,
as well as operating consumables. The increase in the selling and distribution expenses was mainly due to (i) an
increase in shopping mall rental and expenses, which was in line with the increase in sales revenue from boutiques, and
also related to the expansion of our boutique channels; and (i) an increase in staff costs as a result of the expansion of
our sales team and the increase in their remuneration, which was in line with our business growth.

Administrative Expenses

During the Reporting Period, the administrative expenses of the Group increased by approximately 62.5% from
approximately RMB167.6 million for the year ended December 31, 2023 to approximately RMB272.2 million for the
year ended December 31, 2024, mainly due to () an increase in staff costs as a result of the increased number of our
administrative management staff and an increase in their remuneration, which was in line with our business growth,
(i) an increase in bank charges relating to bank card settlements with customers due to the rising sales revenue; and
(i) an increase in other expenses which mainly included travel expenses, information technology costs, other taxes,
transportation and miscellaneous charges and others.

Research and Development Expenses

During the Reporting Period, the research and development expenses of the Group increased by approximately 78.8%
from approximately RMB10.7 million for the year ended December 31, 2023 to approximately RMB19.2 million for the
year ended December 31, 2024. Relying on the high-dimensional intellectual capital investment of the research and
development team, the Group has built an extremely strong product research and development capability. The research
and development expenses were mainly composed of the remuneration of the research and development personnel.
The increase in the expenses was mainly due to an increase in staff costs as a result of the increased number of our
research and development staff and an increase in their remuneration, which was in line with our business growth.

Other Expenses, Net

During the Reporting Period, the other expenses, net of the Group increased by approximately 218.3% from
approximately RMB5.3 million for the year ended December 31, 2023 to approximately RMB16.9 million for the year
ended December 31, 2024, mainly due to an increase in credit impairment and an increase in the disposal of assets of
expanded boutiques, which were in line with our business growth.
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The following table sets forth a breakdown of our expenses for the years indicated:

For the year ended December 31,

2024 2023 Year-on-year Changes
RMB’000 RMB’000 RMB’000 %

Selling and distribution expenses 1,236,743 579,347 657,396 1135
Administrative expenses 272,235 167,571 104,664 62.5
Research and development

expenses 19,163 10,720 8,443 78.8
Other expenses, net 16,929 5,318 11,611 218.3
Total 1,545,070 762,956 782,114 102.5

Income Tax Expense

We are subject to income tax on an entity basis on profits generated in or derived from the jurisdictions in which
members of our Group reside and operate. During the Reporting Period, our income tax expense was approximately
RMB473.4 million, while the income tax expense we incurred for the year of 2023 was approximately RMB137.2 million,
due to the increase of our profit before income tax expense. Our effective tax rate decreased from approximately 24.8%
in 2023 to approximately 24.3% in 2024. For details of the calculation of income tax, please refer to “Note 10 Income
Tax" in the consolidated financial statements on page 115 of this annual report.

Non-IFRS Financial Measure Adjusted Net Profit

To supplement our financial information which are presented in accordance with IFRS Accounting Standards, we use
non-IFRS adjusted net profit as an additional financial measure, which is not required by, or presented in accordance
with IFRS Accounting Standards. We believe that this non-IFRS measure facilitates comparisons of results of operations
from period to period and company to company by eliminating potential impacts of items that our management does
not consider to be indicative of our operating performance. We believe that this measure provides useful information
to investors and others in understanding and evaluating our consolidated operating performance in the same manner
as they help our management. However, our presentation of non-IFRS adjusted net profit may not be comparable to a
similarly titled financial measure presented by other companies. The use of this non-IFRS measure has limitations as
an analytical tool, and investors should not consider it in isolation from, or as substitute for analysis of, our results of
operations or financial condition as reported under IFRS Accounting Standards.
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The non-IFRS adjusted net profit has not been calculated in accordance with the IFRS Accounting Standards, thus
it is deemed as non-IFRS financial indicator. The non-IFRS adjusted net profit refers to the net profit after excluding
share-based payment, while the non-IFRS adjusted net profit margin refers to the non-IFRS adjusted net profit divided
by revenue. The following table sets out the reconciliation of non-IFRS financial indicators of the Company for the
respective years.

Year ended Year ended

December 31, December 31,

2024 2023

(RMB’000) (RMB’000)

Profit for the year 1,473,106 416,302
Adjustments

Share-based payment 28,626 8,633

Non-IFRS adjusted net profit 1,501,732 424,935

Non-IFRS adjusted net profit margin 17.7% 13.4%

The management is of the view that share-based payment expenses are non-cash items, which do not directly reflect
our business operation. Hence, through eliminating the effects of such items on calculation of non-IFRS adjusted net
profit, relevant operating performance can be better reflected, and it would be more convenient to compare operating
performance in different years.

Current Assets, Financial Resources and Gearing Ratio
In 2024, the Group adopted conservative and stable fund management and financial policies with regard to its overall
business operations. The Group maintained the following resources to meet its working capital requirements:

Inventories

Our inventories primarily comprise raw materials, work-in-progress jewelry products, finished jewelry goods. Our
inventories increased from approximately RMB1,267.9 million as of December 31, 2023 to approximately RVB4,087.8
million as of December 31, 2024, representing an increase of approximately 222.4% as compared to the year of 2023,
which was primarily due to the increase in product inventories to meet with the performance growth of the Company,
stock preparation for the peak season, the products demand for new store openings and boutique expansions.
Inventory turnover days decreased from 205 days in 2023 to 195 days in 2024.

Trade Receivables

Our trade receivables mainly represent receivables from shopping malls. Certain shopping malls collect consumers'
payments on behalf of the Company and then pay the amount back to the Company after deducting their fees,
thus constituting our trade receivables. Our trade receivables increased from approximately RMB376.3 million as of
December 31, 2023 to approximately RMB801.2 million as of December 31, 2024. Trade receivables turnover days
amounted to 25 days in 2024, which was in line with our credit policy, and remained stable as compared to 28 days in
2023.

Liquidity and Financial Resources

Cash and Cash Equivalents

Our cash and cash equivalents primarily comprise cash at bank. Cash and cash equivalents increased from
approximately RMB69.8 million as of December 31, 2023 to approximately RMB732.7 million as of December 31, 2024,
which was mainly due to (1) the increase in cash inflow generated from sales collection in 2024 as compared to 2023;
and (2) the net proceeds raised from the Global Offering.
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The cumulative operating net cash outflow of the Group during the Reporting Period was approximately RMB1,228.5
million which was primarily due to the increase of inventories which was in line with our business growth.

The funds required for the day-to-day business of the Group were mainly funded by the operating capital and short-
term borrowings are also mainly used to meet the inventory stocking capital requirements of the peak season or the
newly expanded store network. The Group did not have any difficulties in repaying the loans.

We remained focus on maintaining a reasonable gearing ratio. Gearing ratio is calculated by dividing total liabilities by
total assets and multiplying by 100%. As at December 31, 2024, the gearing ratio of the Group was approximately 38.1%
(as at December 31, 2023: 29.8%).

The Group has adopted a prudent financial management approach towards its currency policies. During the Reporting
Period, we were on track with this approach to maintain a healthy liquidity management. The Board closely monitors the
Group's liquidity position to ensure that the liquidity structure of the Group’s assets, liabilities and other commitments
can meet its funding requirements from time to time. The Group may utilize the balance of cash for appropriate
investment in accordance with the Group's strategic direction and development.

Bank Loans

As at December 31, 2024, the interest-bearing bank borrowings of the Group was RMB1,373.5 million (as of December
31, 2023: approximately RMB127.8 million). For details, please refer to “Note 23 Interest-bearing Bank Loans and Other
Borrowings” in the consolidated financial statements on page 130 of this annual report.

As at December 31, 2024, the Group did not hold any significant investment. The Group had no material acquisition or
disposal during the year ended December 31, 2024.

Except for the expansion of new offline boutiques and the establishment of new overseas companies, the Group did not
have any specific plan for significant investment or capital assets.

As at December 31, 2024, the Group had no assets pledged (as at December 31, 2023, inventories with a carrying
amount of approximately RMB30 million were pledged for our bank loans).

As at December 31, 2024, the Group did not have any contingent liabilities.

Our management believes that the exchange risk of foreign currency is not significant as the majority of business
transactions occur in Mainland China and all domestic transactions are mainly denominated in Renminbi. As of
December 31, 2024, we have no foreign currency hedging policy. However, the management will monitor foreign
exchange risks and consider hedging significant risk of foreign currency when necessary.

During the Reporting Period, the capital expenditure of the Group was approximately RMB70.9 million, which was mainly
for the opening of new stores and the upgrading, transformation and decoration of stores.
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We offer a comprehensive compensation and benefits package, including salaries, bonuses, maternity leave, and other
allowances, on top of social insurance and housing provident fund contributions. For employees who work overtime,
we will compensate them according to their base salary and overtime hours, and allow them to take paid leave within
a reasonable period of time. We require all our department heads to reasonably allocate manpower in a way that
can maximize work efficiency and avoid unnecessary overtime work so as to protect the legitimate interests of our
employees. In addition, we also embrace diversity and inclusion, so all our employees enjoy equal opportunities in all
respects, ranging from recruitment, training, welfare coverage, career and personal development during their time with
us.

Besides, we will also continue to encourage a culture of work-life balance, in order to create a positive and comfortable
work environment for our employees. Our policy is to treat all employees equally regardless of age and gender. We
conduct internal assessment to ensure the fairness of employee compensation, and motivate, attract, and retain
outstanding talents through equity incentive plans.

The Company maintains its well-established performance-based remuneration policy with discretionary year-end
performance bonuses. Training was provided to new and existing staff to keep pace with the expansion of our store
network.

As at December 31, 2024, the Group had 1,303 employees, of which 1,244 were employees in Mainland China and 59
were employees in Hong Kong and Macau.

The table below sets forth the breakdown of our employees by function as at December 31, 2024:

Percentage of

Function Number Total Number
Administrative management 278 21%
Sales and marketing 576 44%
Production 429 33%
Research and design 20 2%
Total 1,303 100%

During the Reporting Period, there was no forfeiture of contributions under the defined contribution plans of the Group,
and there were no forfeited contributions had been used by the Group to reduce the existing level of contributions.

Adoption of the RSU Scheme

On February 26, 2025, the RSU Scheme, the objectives of which are to (i) attract and retain Eligible Participants whose
contributions are important to the long-term growth and success of the Group, to recognize and reward Eligible
Participants for their past contribution to the Group; (ii) encourage Eligible Participants to further contribute to the
Company and work towards enhancing the value of the Company and its Shares for the benefit of the Company and
its Shareholders as a whole; (i) enhance the Company’s long-term remuneration incentive strategy; and (iv) to align
the interests of the Eligible Participants with those of the Company and the Shareholders to promote the long-term
performance (whether in financial, business and operational aspects) of the Group, together with the Scheme Mandate
Limit were passed by the EGM by way of special resolutions.
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The Company will issue new H Shares, instruct the Trustee to purchase H Shares (either on-market or off-market), and/
or transfer treasury Shares to the Trustee as underlying shares for the purpose of the RSU Scheme. The maximum
total number of H Shares which may be issued in respect of all the Awarded Shares to be granted under the Scheme
Mandate Limit is 9,477,486 H Shares, representing approximately 5.6% of the total number of issued Shares (excluding
treasury Shares) of the Company as at the Adoption Date and approximately 10% of the total number of issued H Shares
(excluding treasury Shares) of the Company.

For capitalized terms and details above, please refer to the circular of the Company dated February 11, 2025 (the
“Circular”) and the poll results announcement of the Company dated February 26, 2025.

Grant of Awarded Shares under the RSU Scheme

On February 26, 2025, the Company granted a total of 597,000 Awarded Shares to 27 employees of the Company
(together with employees in the Second Grant, the “Grantees”) in accordance with the terms of the RSU Scheme (the
“First Grant”).

On April 24, 2025, the Company further granted a total of 120,000 Awarded Shares to 21 employees (including HU Binbin
(BAWAY) ("Ms. HU") (the spouse of SUI Wu (F8R), a supervisor of the Company)) in accordance with the terms of the
RSU Scheme (the “Second Grant”).

The grant of Awarded Shares to Ms. Hu (the “Grant”) has been reviewed and approved by the independent non-
executive Directors in accordance with Rule 17.04(1) of the Listing Rules.

The Grant would not result in the Shares issued and to be issued in respect of all awards granted to Ms. Hu in the
12-month period up to and including the date of the Grant representing in aggregate over 0.1% of the issued Shares
(excluding treasury Shares). As such, the Grant will not be subject to approval by the Shareholders pursuant to Rule
17.04(4) of the Listing Rules.

To the best knowledge of the Directors, as at the date of this annual report, save as disclosed above, none of the
Grantees is (i) a Director, Supervisor, chief executive or substantial shareholder, or an associate of any of them; (ii)
a participant with options and awards granted and to be granted exceeding the 1% individual limit under the Listing
Rules; or (i) a related entity participant or service provider. No financial assistance has been or will be provided by the
Company to the Grantees for the purchase of Awarded Shares under the RSU Scheme.

Following the grants of the above Awarded Shares, 8,760,486 H Shares underlying the Awarded Shares are available for
future grant under the RSU Scheme.

For capitalized terms and details above, please refer to the Circular and the announcements of the Company dated
February 26, 2025 and April 24, 2025.

On March 7, 2025, the CSRC issued a Filing Notice in respect of the H Share Full Circulation. According to the Filing
Notice, the filing with the CSRC in relation to the H Share Full Circulation, in respect of the conversion of 40,388,900
Unlisted Shares held by three shareholders of the Company into 40,388,900 H shares (the “Conversion”) has been
completed. On April 1, 2025, the Company obtained the Stock Exchange’s approval for the listing of, and permission to
deal in, such H Shares on the Main Board of the Stock Exchange. On April 3, 2025, the Conversion had been completed
and the listing of converted H Shares commenced on the Stock Exchange on April 7, 2025. For capitalized terms and
details above, please refer to the announcements of the Company dated March 7, 2025, April 1, 2025 and April 3, 2025.

Save as disclosed in this annual report and as at the date of this annual report, there were no significant events
occurred after the Reporting Period that require additional disclosure or adjustments.
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The biographical details of the Directors, Supervisors and senior management are set out as follows:

Mr. XU Gaoming (#&H8) is the founder, executive Director, chairman of the Board, general manager and director
of product research and development of our Company. He has been our Director, general manager and the director
of R&D department since December 2016, and has served as the chairman of our Board since November 2019,
respectively. He was re-designated as an executive Director and appointed as the chairman of the Board of our
Company on November 9, 2023. He is primarily responsible for the overall management, daily operation, Board-related
works and the research and development of products of our Company.

Mr. Xu founded Golden Treasury in June 2004, a company principally engaged in gold jewelry and ornaments business,
and acted as the general manager of Golden Treasury from June 2004 to December 2018 and led its R&D activities from
June 2004 to December 2016. He founded Stationery Culture in July 2012, a company principally engaged in stationery
culture products, antigue products and jewelry business and currently focused on the retail business of furniture, four
treasures of study (XEUE) and calligraphy and painting, and acted as the general manager of Stationery Culture from
July 2012 to September 2017 and led its R&D activities from July 2012 to December 2016.

Prior to founding our Group, Mr. Xu joined Yueyang Honggiao Travel Investment Management Co., Ltd. (BT ALE R
R EEIEARAT) ("Yueyang Honggiao”), a company principally engaged in tourism investment and development,
in July 1995, where he acted as the general manager until July 2017. He acted as the general manager of The Aquatic
Products Building of Yueyang Livestock and Aquatic Products Bureau (555 m &40k E B/KE AE) from January 1992
to December 1993. He served as a staff member at Yueyang Livestock and Aquatic Products Bureau (/5 &4UKE )
from August 1984 to December 1991.

Mr. Xu graduated with an associate degree in freshwater fisheries specialty from Huazhong Agricultural University (Z£9
B ZKE) in the PRC in June 1988 through correspondence education (EK#% hiE).

Mr. FENG Jianjun (£ ) is an executive Director and vice general manager of our Company. He has been our
Director since November 2019 and vice general manager of our Company since January 2017, respectively. Mr. Feng
was re-designated as an executive Director on November 9, 2023. He is primarily responsible for market expansion of
our Company.

Mr. Feng was responsible for enterprise management related work of Golden Treasury from January 2006 to December
2016. Mr. Feng was also responsible for enterprise management related work of Yueyang Honggiao from October 1998
to December 2005. He worked at Yueyang Zhongxiang Kangshen Pharmaceutical (5 S 2 £ E AR A 7)), a
company principally engaged in pharmaceutical production, in his early years.

Mr. Feng received his bachelor’s degree in enterprise management from University of Xiangtan (if;Z X £2) in the PRC in
June 1989.

Mr. XU Rui (#81) is an executive Director and general manager of the business department of our Company. He
has been our Director since November 2019 and general manager of the business department of our Company since
January 2017, respectively. Mr. Xu was re-designated as an executive Director on November 9, 2023. He is primarily
responsible for overall management of the business department of our Company.
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Mr. Xu was responsible for business operation related work of Golden Treasury from December 2009 to December
2016. Mr. Xu was also responsible for business operation related work of Yueyang Honggiao from March 2004 to
November 2009.

Mr. Xu graduated with an associate degree in international trade from Changsha Electric Power College (K& 11 £657)
(currently known as Changsha University of Science and Technology (K432 T K£)) in the PRC in June 2002.

Mr. JIANG Xia (3%88) is an executive Director of our Company. He has been the director of the quality inspection
department of our Company since February 2018. Further, he has been a supervisor of Yueyang Laopu since March
2018. Mr. Jiang was appointed as an executive Director on November 9, 2023 (effective upon Listing Date). He is
primarily responsible for overall management of the quality inspection department of our Company.

Prior to joining our Company, Mr. Jiang was responsible for product management and quality inspection related work
of Golden Treasury from August 2005 to February 2018. He was responsible for procurement related work of Yueyang
Honggiao from August 1995 to July 2005.

Mr. Jiang graduated with a major in business administration from Wuhan Institute of Chemical Technology (2/&1{ T £
B) (currently known as Wuhan Institute of Technology (& T #2 X £2)) through correspondence education (FKi%R%2) in
July 2002. He has been a senior standardization management engineer certified by Beijing Adult Education Association
Training Center At =RM A AZE & 52350 since March 2021. Mr. Jiang has also been a precious metal jewelry and
gemstone inspector certified by the Jewelry Vocational Skills Appraisal and Guidance Center (PR & sl 2 R AL 22 F 45
&Ly since July 2021 and National Gemstone Testing Center (“NGTC") Diamond Grader certified by the NGTC since

June 2021, respectively.

Mr. SUN Yijun (F27-E) was appointed as an independent non-executive Director on October 16, 2023. He is primarily
responsible for providing independent advice and judgment to the Board.

Mr. Sun has over 20 years of experience in research, sales and client management in the electronic industry. From
January 2003 to August 2004, he worked at Beijing Rosenberger Electronics Co., Ltd. bt R FZX{AEE T AR A &l). From
September 2004 to October 2010, he worked at Qorvo (Beijing) Co., Ltd. (EzlEA& 2 & EE (Jt ) BRAF) (formerly
known as RFMD (Beijing) Co., Ltd.). Mr. Sun has served as the general manager and a director of Vanchip (Tianjin)
Technology Co., Ltd. (WA (Ki2) & FHATAR{D AR A &) (whose shares are listed on the Shanghai Stock Exchange

(stock code: 688153)) since October 2010 and June 2015, respectively.

Mr. Sun received his bachelor’s degree in electronic engineering from University of Electronic Science and Technology
of China (B FEHEAE) in July 1990. He received his MBA from Tsinghua University in July 1999.

Dr. HE Yurun ({i % 8) was appointed as an independent non-executive Director on October 30, 2023. She is primarily
responsible for providing independent advice and judgment to the Board.
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Dr. He has over 20 years of experience in accounting, internal control and corporate governance. She was selected as
one of the “National Accounting Academic Leading Talents” (“Z &5t £14748% A4 ") by the Ministry of Finance and
completed the project classes in December 2012. Since February 2022, she has successively served as the divisional
director of planning and finance department, and the dean of the business school of Beijing Technology and Business
University (At X T A2, She has been a professor and a supervisor of doctoral students of Beijing Technology
and Business University since January 2016 and April 2017, respectively. Further, she was awarded as “Beijing Youth
Teaching Master in 2019” ("2019F L R & FHEBEZEN") in January 2020, “Beijing Great Wall Scholar” ("4t = &k
22" in December 2018, “Specialist in the supervision of education funding” (“HB & EEEHZXK") by the Ministry of
Education in July 2021 and she has been a senior member of Chinese Institute of Certified Public Accountants since

December 2021. She is currently a member of the 17th Haidian District People’s Congress in Beijing.

From March 2021 to April 2024, Dr. He has served as an independent director of Baolingbao Biology Co., Ltd. (fRExE 4
YRR 1D B BR A &), a manufacturer of corn-based health and food ingredients whose shares are listed on the Shenzhen
Stock Exchange (stock code: 002286).

Dr. He received her bachelor’s degree in accounting from Xi‘an Shiyou Institute (F8%2 4 RE7) (currently known as
Xi'an Shiyou University (Fa% 4 0 A ) in July 1997. She received her master’s degree in enterprise management from
Xi'an Shiyou Institute (Fa% A RE2E) in July 2001. She further received her doctor’s degree in accounting from Renmin
University of China (B AR KE) in June 2005. Since October 2004, she has been a Certified Public Accountant
registered in the PRC. She has published over 30 articles in important domestic journals such as “Management World”,

i nou

“Finance & Trade Economics”, “Nankai Management Review”, “Accounting Research”, and “Tax Research”.

Mr. SEE Tak Wah (iEE%) was appointed as an independent non-executive Director on November 9, 2023 (effective
upon Listing Date). He is primarily responsible for providing independent advice and judgment to the Board.

Mr. See has over 34 years of experience in financial and general management. He held the positions of pricing analyst,
balance sheet accountant, revenue and cost accountant and treasury planning specialist in IBM New Zealand Limited
during the period between November 1987 and May 1990. He worked at Mobil Oil Hong Kong Limited from July 1990 to
June 1992 in which he held the positions of MIS Accountant, System/MIS Accountant and Accountant Operations. He
later joined Nokia Mobile Phones (H.K.) Ltd. in July 1992, and worked as the regional business controller of Asia Pacific
until October 1995. He was then promoted to the managing director cum China & Far East until he left in December
1997. From January 1998 to March 1999, Mr. See was the general manager of the North Asia offices of Philips Consumer
Communication Hong Kong Limited. From March 1999 to June 2000, he worked as the general manager of the North Asia
offices of Siemens Ltd. Hong Kong. Mr. See currently runs his own boutique management consultancy practice, Excello
Partnership Asia Limited.

Mr. See has been and is currently serving as an independent non-executive director of Tesson Holdings Limited, a
company listed on the Main Board of the Stock Exchange (stock code: 01201), since January 2017. He has been and is
currently serving as an independent non-executive director of Lever Style Corporation, a company listed on the Main
Board of the Stock Exchange (stock code: 01346), since October 2019.

From August 2020 to July 2021, Mr. See served as an independent non-executive director of Enviro Energy International
Holdings Limited, a company listed on the Main Board of the Stock Exchange (stock code: 01102). From January 2010
to September 2019, he served as an independent non-executive director of Chu Kong Petroleum and Natural Gas Steel
Pipe Holdings Limited, a company listed on the Main Board of the Stock Exchange (stock code: 01938). From August
2004 to September 2016, he served as an independent non-executive director of Sino ICT Holdings Limited (formerly
known as Unisplendour Technology (Holdings) Limited and Sun East Technology (Holdings) Limited, respectively), a
company listed on the Main Board of the Stock Exchange (stock code: 0365).
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Mr. See graduated from the Waikato University in New Zealand with first class honors in Bachelor of Management
Studies in April 1988. He has been a member of the Institute of Chartered Accountants of New Zealand since May 1990,
a member of the Hong Kong Institute of Certified Public Accountants since January 1991 and a fellow member of the
Hong Kong Institute of Directors since February 2006.

Ms. PENG Liuhua (&#1%) has been the employee representative of our Company since November 2019 and
chairperson of our Supervisory Committee since September 2021, respectively. She is primarily responsible for presiding
the work of the Supervisory Committee, supervising and providing independent advice to our Board.

Ms. Peng joined Golden Treasury in January 2005 and was responsible for administrative management related work of
Golden Treasury until December 2011. She then worked at Stationery Culture from January 2012 to January 2018 where
she was also responsible for administrative management related work. She served as the administrative director of our
Company since January 2018.

Ms. Peng graduated from Yueyang Xiangbei Women's Vocational School (FR& T i1t 22 7Bt 2 224%) with a major in
tourism hotel service in June 1999. She has been a safety evaluator certified by Tianjin Human Resources and Social
Security Bureau (K2 A 1B R E{REEB) since June 2019.

Ms. XIAO Yanhui (B g1&) has been a supervisor of our Company since November 2019. She is primarily responsible
for supervising and providing independent advice to our Board.

Ms. Xiao joined Golden Treasury in January 2006, and was responsible for financial audit related work of Golden
Treasury until February 2017. She has been serving as the auditing director of our Company since March 2017.

Ms. Xiao graduated with a part-time associate diploma (FRIE2[E) in business administration from Central Radio and
TV University (R & EHEEAR KZ) (currently known as The Open University of China (B2 FRAE)) in July 2006. She
received her bachelor diploma (AEIZFE) in business administration from Beijing Normal University (1t 5 &5 A &)
through online courses in July 2021. She has been a safety evaluator certified by Tianjin Human Resources and Social
Security Bureau (K2 A 1 E R E{REE ) since June 2019.

Mr. SUI Wu (B§E) has been a supervisor of our Company since September 2021. He is primarily responsible for
supervising and providing independent advice to our Board.

Prior to joining our Group, Mr. Sui was responsible for financial related work of Golden Treasury from November 2011 to
December 2016. He then served as the finance manager of our Company from January 2017 to November 2019. He has
been serving as the senior finance manager of our Company since November 2019.

Mr. Sui received his bachelor’s degree in accounting from Hunan Institute of Science and Technology (#F5E T %) in
July 2010.
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Mr. XU Gaoming (¥ 8f), see "— Board of Directors — Executive Directors” in this section for details.
Mr. FENG Jianjun (B2 E), see “- Board of Directors — Executive Directors” in this section for details.

Ms. LI Jia (Z=4%), has been our chief financial officer and vice general manager since November 2019. Ms. Li joined
our Group in May 2017 as the general manger of our financial department until November 2019. She is responsible for
financial management and capital planning functions of our Group.

Ms. Li has extensive experience in financial management. Prior to joining our Group, from July 2003 to June 2004, she
worked as a manager of Beijing Gaode Hegin Investment Consulting Co., Ltd. (bt R &= £h1& & BRI AR A 7). From
July 2004 to July 2006, she worked as a manager of Beijing Gaode Yueqin Accounting Firm (At R = 1= 1% B & =+ En =45 5).
From August 2006 to February 2007, Ms. Li worked in Beijing Branch of Deloitte Touche Tohmatsu (EZE Kk &5t S
T FrdE 5 Br). From March 2007 to January 2008, she worked in JFU Consultants (Beijing) Limited (Bl (3t R) 74
BBR A 7]). From February 2008 to May 2015, Ms. Li worked in Beijing Branch of Deloitte Touche Tohmatsu and her last
position is senior manager of the tax and business consultation department. She then worked in the Beijing Branch of
Shanghai Deloitte Tax Ltd. (= /&E £ 5 =745 AT A R A 7l4L = 5 Fr) from June 2015 to April 2017 and her last position is
director of the tax and business consultation department.

Ms. Li received her bachelor’s degree in international economics from University of International Business and
Economics (#9MNEEE 5 A E) in July 2001.

Ms. ZHOU Yajie (B &), has been our vice general manager since December 2024. She is in charge of our marketing
department and managing our operations in the East China region.

Ms. Zhou has dedicated 15 years to the consumer goods industry, where she is well-versed in industrial operations
and talent management. She boasts extensive experience in primary and secondary market investment and financing,
mergers and acquisitions, as well as entrepreneurial ventures. She possesses profound insights into branding, new
marketing strategies, new sales channels, consumer experiences, and globalization.

Ms. Zhou obtained her bachelor’s degree in management from Xiamen University (EF9X£) in 2007 and her Master’s

degree in management from Tongji University ([F;7AZ2) in 2010. Currently, she is pursuing an executive master of
business administration (EMBA) degree at Cheung Kong Graduate School of Business (&I & £26z).
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The board (the “Board”) of directors (the “Directors”) of the Company is pleased to present its report together with the
audited consolidated financial statements of the Company for the year ended December 31, 2024.

Founded in 2009, we are the top heritage gold jewelry brand in China to promote the concept of heritage gold. It
reshapes the landscape of China’s gold jewelry market.

We specialize in heritage gold jewelry, offering three major product lines including “heritage gold jewelry, stationary
ornaments and daily use vessels”. The Company's operations encompass “independent product design and
development, manufacturing, and omni-channel retailing”.

We adopt a self-operation model for offline stores. As of December 31, 2024, we self-operated a total of 36 boutiques in
15 cities, all of which were located in 26 reputable commercial centers with stringent entry requirements, including five
in SKP malls and 11 in MixC malls (B 53).

We consistently lead industry trends, ushering in a new era for the gold jewelry industry. We introduced diamond-
inlaid pure gold jewelry first in 2019 and apply heat treatment of enamels (&%) to pure gold products first in 2022,
significantly driving product upgrades and high-quality development in China’s gold jewelry industry. As of December
31, 2024, we created nearly 2,000 original product designs and had 249 domestic patents, 1,314 work copyrights and
228 overseas patents.

We are positioned as a premium Chinese brand specializing in heritage gold, consistently focusing on our positioning
of “heritage gold” and adhering to a concentrated brand strategy. We have not only established a consumer consensus
as “China’s leading brand in heritage gold jewelry industry”, but have also emerged as a high-end Chinese brand
competing directly with international luxury brands. We achieved an average sales amount of approximately RVB328
million per shopping mall in 2024. According to Frost & Sullivan, in the year of 2024, among all reputable jewelry brands
(including both international and domestic jewelry brands), we ranked first in Mainland China in terms of average
revenue per shopping mall and revenue per available square meter.

The results of the Group for the year ended December 31, 2024 are set out in the consolidated financial statements on
pages 82 to 146 of this annual report.

Under PRC law and regulations, we may only pay dividends out of distributable profits. Distributable profits are our
after-tax profits, less any recovery of accumulated losses and appropriations to statutory and other reserves that we
are required to make.

The Board recommends the payment of a final dividend of RMB6.35 per share for the year ended December 31, 2024
(2023: nil). This final dividend is still subject to the approval of the Company’s shareholders at the upcoming annual
general meeting (the “Annual General Meeting”) to be held on Tuesday, May 20, 2025. This final dividend is expected to
be paid on Wednesday, July 2, 2025 to shareholders whose names appear on the register of members of the Company
on Thursday, May 29, 2025. There are no arrangements under which a shareholder has waived or agreed to waive any
dividends.

Based on the Company'’s confidence in its future development, in order to better reward investors, in respect of the
dividends to be paid for the Reporting Period, the total amount of dividends to be paid was referred to 50% of the
Group's undistributed profits as of December 31, 2024 by the Board. Based on the total number of issued Shares as at
the date of this annual report, the total amount of dividends to be paid was approximately RMB1,070 million.
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The Board has resolved to declare a final dividend of RMB6.35 per Share (tax inclusive) in cash for the year ended
December 31, 2024 (2023: nil). The proposed final dividend is subject to the consideration and approval by the
Shareholders at the forthcoming annual general meeting of the Company to be held on Tuesday, May 20, 2025 (the
“"AGM"). The final dividend is payable to the Shareholders whose names are listed in the register of members of the
Company on Thursday, May 29, 2025. The final dividend will be denominated and declared in RMB. The final dividend
on Unlisted Shares, Hong Kong Stock Connect shares and H Share “Full Circulation” shares will be paid in RMB and on
other H Shares will be paid in Hong Kong dollars. The relevant exchange rate for conversion shall be calculated by the
average closing rate for converting RMB into Hong Kong dollar of the five business days prior to the date on which the
dividend was declared (i.e. Tuesday, May 20, 2025) as quoted by the People’s Bank of China. Once approved by the
AGM, the final dividend is expected to be distributed on Wednesday, July 2, 2025.

Pursuant to the applicable provisions of the Enterprise Income Tax Law of the PRC (/R A R ELMBE D EFREFIE))
and its implementing rules and the Notice from the State Administration of Taxation on Issues Concerning Withholding
the Corporate Income Tax on Dividends Paid by Chinese Resident Enterprises to H-share Holders which are Overseas
Non-Residents Enterprises (Guo Shui Han [2008] No. 897) (BRI K LABMR T EHERPEMBEINMBIEERE
ERFREFERBARIMDRBEEMESHABBEABA) (B H[2008]18979%)), the Company will withhold and pay
enterprise income tax at the rate of 10% when it distributes dividends to overseas non-resident enterprise holders of
H Shares (including any H Shares of the Company registered in the name of HKSCC Nominees Limited, but excluding
any H Shares of the Company registered in the name of HKSCC Nominees Limited which are held by China Securities
Depository and Clearing Corporation Limited as nominee holder on behalf of investors who invest in the H Shares of the
Company through Hong Kong Stock Connect and H Share “Full Circulation”). The non-resident enterprise Shareholders
may, on their own or through an authorized agent, apply to the competent tax authorities of the Company to enjoy
the tax preferential treatments under the tax treaty (arrangement) by providing information of them being the actual
beneficiaries of the tax treaty (arrangement).

Pursuant to the Notice of State Administration of Taxation on Issues Relating to Administration of Levying of Individual
Income Tax Upon Abolisnment of Document Guoshuifa [1993] No. 045 (BIZR 15 42 /5 78 1A B A 251993104556 S {5 &
IFEREBEAMSHBERBERRA)) (Guo Shui Han [2011] No. 348) issued by the State Administration of Taxation
on June 28, 2011, the dividend to be distributed by the PRC non-foreign invested enterprise which has issued shares
in Hong Kong to the overseas resident individual shareholders, is subject to the individual income tax with a tax rate
of 10% in general. However, the individual income tax rates applicable to foreign resident individual shareholders
themselves vary depending on the relevant tax treaty (arrangement) between the country or region (such as Hong Kong/
Macao) to which their resident status belongs and Mainland China. Thus, 10% individual income tax will be withheld
from the dividend payable to any individual shareholders of H Shares whose names appear on the H share register of
members of the Company on the record date, unless otherwise stated in the relevant taxation regulations, tax treaties
or the Notice.

Pursuant to the Notice on the Relevant Taxation Policy for the Pilot Programme of an Interconnection Mechanism for
Transactions in the Shanghai-Hong Kong Stock Connect Stock Markets (Cai Shui [2014] No. 81) (KEAR BB =T 5
RS EE GBS 20 A R IRECEE B AT (B F7[20141815%)) and the Notice on the Relevant Taxation Policy for the
Pilot Programme of an Interconnection Mechanism for Transactions in the Shenzhen-Hong Kong Stock Connect Stock
Markets (Cai Shui [2016] N0.127) (EARORARR R THI5 3 5 B B B i il 55 26 8 RA B U B R B0 @A) (1 F%[2016]1275%)),
for domestic individual Shareholders who invest in H Shares of the Company through Hong Kong Stock Connect (such
H Shares are registered in the name of HKSCC Nominees Limited and held by China Securities Depository and Clearing
Corporation Limited as a nominee shareholder), the Company will withhold and pay individual income tax at the rate
of 20% on their behalf in the distribution of the dividends. For domestic Shareholders who are securities investment
funds investing in H Shares of the Company through Hong Kong Stock Connect (such H Shares are registered in the
name of HKSCC Nominees Limited and held by China Securities Depository and Clearing Corporation Limited as a
nominee shareholder), the Company will withhold and pay individual income tax at the rate of 20% on their behalf in
the distribution of the dividends. For domestic individual Shareholders among H Share “Full Circulation” Shareholders,
the Company has the obligation to withhold and pay individual income tax at the rate of 20% on their behalf in the
distribution of the final dividend.
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Pursuant to the Notice on the Relevant Taxation Policy for the Pilot Programme of an Interconnection Mechanism for
Transactions in the Shanghai-Hong Kong Stock Connect Stock Markets (Cai Shui [2014] No. 81) (R EBIR =TS
R 5 HEE B H 2 A R R /R A1) (B1F4[2014]815%)) and the Notice on the Relevant Taxation Policy for the
Pilot Programme of an Interconnection Mechanism for Transactions in the Shenzhen-Hong Kong Stock Connect Stock
Markets (Cai Shui [2016] N0.127) (BRI BRETMHRX 5 G 5 BRI 2B A RECR B A (18120161127
5%)), for domestic enterprise Shareholders who invest in H Shares of the Company through Hong Kong Stock Connect
(such H Shares are registered in the name of HKSCC Nominees Limited and held by China Securities Depository and
Clearing Corporation Limited as a nominee shareholder), the Company will not withhold or pay enterprise income tax
on their behalf in the distribution of the dividends, and the domestic enterprise Shareholders shall report and pay the
relevant taxes payable by themselves. Any dividend received in respect of H Shares of the Company which have been
continuously held by a domestic enterprise Shareholder for 12 months shall be exempted from enterprise income tax.

H Shareholders of the Company are recommended to consult their own tax advisers on the relevant tax impact in the
relevant countries (regions) on the possession and disposal of H Shares of the Company.

The Company will not be liable for any claim arising from any delay in, or inaccurate determination of the status of the
shareholders or any disputes over the mechanism of withholding.

To the best of the Company’s knowledge and belief, the Company are not aware of any tax relief and exemption
available to the Shareholders by reason of their holding of the Company’s securities.

The AGM of the Company will be held on Tuesday, May 20, 2025. The notice of the AGM will be published and
dispatched to the Shareholders in due course in the manner as required by the Listing Rules.

For the purpose of determining the Unlisted Share Shareholders and H Shareholders entitled to attend and vote at the
AGM, the register of members of H Shares will be closed from Thursday, May 15, 2025 to Tuesday, May 20, 2025 (both
days inclusive). Unlisted Share Shareholders and H Shareholders whose names appear on the register of members
of the Company on Tuesday, May 20, 2025 are entitled to attend and vote at the AGM. In order to qualify for the
entitlement to attend and vote at the AGM, Shareholders must lodge all transfer forms accompanied by the relevant
share certificates with the Company’s H share registrar, Computershare Hong Kong Investor Services Limited, at Shops
1712-1716, 17th Floor, Hopewell Centre, 183 Queen’s Road East, Wanchai, Hong Kong (in respect of H Shareholders),
or to the Company’s office at Rooms 3-6, 6/F No. 3 West Building, The Towers at Oriental Plaza, No. 1 Dong Chang'an
Avenue, Dongcheng District, Beijing, the PRC (for Unlisted Share Shareholders) by no later than 4:30 p.m. on Wednesday,
May 14, 2025.

In order to determine the list of Unlisted Share Shareholders and H Shareholders who shall be entitled to obtain final
dividends, subject to the approval of the Shareholders at the AGM, the register of members of the Company will be
closed from Monday, May 26, 2025 to Thursday, May 29, 2025 (both days inclusive), during which period no transfer
of Shares of the Company will be effected. The Company will distribute final dividends to Unlisted Share Shareholders
and H Shareholders which are on the register of members of the Company on Thursday, May 29, 2025. In order to be
qualified to obtain final dividends, all transfers accompanied by the relevant share certificates must be lodged with the
H share registrar of the Company, namely Computershare Hong Kong Investor Services Limited, at Shops 1712-1716,
17th Floor, Hopewell Centre, 183 Queen’s Road East, Wanchai, Hong Kong (in respect of H Shareholders), or to the
Company’s office at Rooms 3-6, 6/F No. 3 West Building, The Towers at Oriental Plaza, No. 1 Dong Chang'an Avenue,
Dongcheng District, Beijing, the PRC (in respect of Unlisted Share Shareholders) no later than 4:30 p.m. on Friday, May
28}, 20705,
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A fair review of the business and a discussion and analysis of the Group's performance during the year and the material
factors underlying its results and financial position as well as the outlook of the Group's business are provided in the
“Management Discussion and Analysis” on pages 8 to 17 of this annual report. Description of the principal risks and
uncertainties faced the Group can be found throughout this annual report. Particulars of important events affecting the
Group that have occurred after December 31, 2024, if any, can also be found in the notes to the Consolidated Financial
Statements.

In addition, more details regarding the Group's performance by reference to financial key performance indicators and
environmental policies, as well as compliance with relevant laws and regulations which have a significant impact on the
Group, are provided in the “Management Discussion and Analysis” of this annual report. Each of the above-mentioned
relevant contents form an integral part of this Report of the Directors.

As far as the Board and management are aware, the Group has complied in all material aspects with the relevant laws
and regulations that have a significant impact on the business and operation of the Group. During the Reporting Period,
there was no material breach of, or non-compliance with, applicable laws and regulations by the Group.

The Group has clearly defined the role of the Board in ESG governance and strives to integrate the concept of
sustainable development with the overall corporate development strategy. It has established a top-down ESG
governance structure with clear responsibilities. The Board is responsible for overseeing and reviewing the overall
ESG objectives, management strategies and management approaches, including identifying, evaluating, prioritizing
and managing material ESG related issues. The Group conducted its first materiality assessment on ESG issues during
the Reporting Period and prioritized the management and improvement of material issues. The Board reviewed and
confirmed the outcomes of the materiality assessment, considered material issues as part of the formulation of the
Group's overall strategy and oversaw the management and performance of these issues.

The environment policies and performance of the Group for the year ended December 31, 2024 is set out in the
“Environmental, Social and Governance Report” section in this annual report.

A summary of the Company’s results, assets and liabilities for the last four financial years are set out on page 7 of this
annual report. This summary does not form part of the audited consolidated financial statements.

The business of the Group involves certain risks as set out in the section headed “Risk Factors” in the Prospectus. The
following list is @ summary of certain principal risks and uncertainties facing the Group, some of which are beyond its
control.

o its ability to manage the growth of business and operations or implement business strategies;
o its ability to respond effectively to changes in market trends and customer preferences,

o fluctuations in prices, or any unavailability, of the raw materials;

o brand and products may be subject to counterfeiting, imitation or infringement by third parties;
o its ability to maintain optimal inventory levels; and

o risks relating to industry, business and operations.

However, the above is not an exhaustive list. Investors are advised to make their own judgment or consult their own
investment advisors before making any investment in the Shares.
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As of the date of this annual report, the Group had 1,303 employees, of which 1,244 were employees in Mainland China
and 59 were employees in Hong Kong and Macau. Our employees are generally remunerated by way of fixed salary.
Our Group utilises an appraisal system for our employees and considers the appraisal results of individual employees in
conducting their salary reviews, making promotion decisions and determining the amount of bonuses. We also maintain
social insurance cover for our employees in accordance with the applicable PRC laws and the requirements of the local
authorities.

Our Group recruits employees based on a number of factors such as their working experience, educational background
and vacancy needs. In order to increase the overall competitiveness of our workforce and to attract and retain existing
employees and strengthen their knowledge, skill level and quality, our Group places strong emphasis on the training
of its employees. We provide trainings across different operational functions, including induction training for new
employees, technical training, and training to enhance the employees’ knowledge in safety measures when performing
their duties.

We believe that our management policies, working environment, employee development opportunities and employee
benefits have together contributed to good employer-employee relations and successful employee retention.

During the Reporting Period, substantially all of our customer base consisted of individual customers. We have
not entered into any long-term agreements with our individual customers. We do not extend credit periods to our
customers. None of these individual customers accounted for more than 5% of our total revenue.

Pursuant to the cooperation with certain shopping malls, the shopping malls will collect sales proceeds for us from our
customers and settle with us later. Though we receive payments from shopping malls under such arrangements, we do
not regard them as our customers according to the relevant accounting policies.

For the year ended December 31, 2024, the Group's sales to its five largest customers accounted for less than 30% of
the Group's total sales.

Our major suppliers are raw material suppliers, auxiliary material suppliers and processing service suppliers.

our largest supplier during the Reporting Period, Beijing Gongmei Group Limited Liability Company bt R T = £ AR &
f£72 7)), is a qualified supplier of gold in the PRC and a general member of the Shanghai Gold Exchange.

For the year ended December 31, 2024, purchases from the Group’s five largest suppliers accounted for 92.6% of the
Group's total purchases and purchases from the largest supplier accounted for 77.9%.

During the year ended December 31, 2024, none of the Directors or the Supervisors or any of their associates or any

Shareholders (which, to the best knowledge of the Directors and Supervisors own more than 5% of the number of issued
Shares of the Company) had any interest in the Company’s five largest customers and suppliers.

Details of movements in the share capital of the Company during the year ended December 31, 2024 are set out in note
26 to the consolidated financial statements.

As at December 31, 2024, the issued share capital of the Company was 168,366,700 shares (of which 73,591,840 were
Unlisted Shares and 94,774,860 were H Shares).
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Details of movements in the reserves of the Group during the year ended December 31, 2024 are set out on page 85 in
the consolidated statement of changes in equity in this annual report.

As at December 31, 2024, pursuant to the relevant laws and regulations, the Company has distributable reserves of
RMB3,494.9 million in total available for distribution. For more details, please see note 38 to the consolidated financial
statements.

Particulars of bank loans and other borrowings of the Company as at December 31, 2024 are set out in note 23 to the
consolidated financial statements.

Details of movements in the property, plant and equipment of the Group during the year ended December 31, 2024 are
set out in note 13 to the consolidated financial statements.

As at the date of this annual report and based on the information publicly available to the Company and to the best
knowledge of the Directors, the Company has maintained the minimum public float of 25% as required under the Listing
Rules.

There is no provision for pre-emptive rights under the articles of association of the Company (the “Articles of Association”)
or the laws of the PRC that would oblige the Company to offer new shares on a pro rata basis to existing shareholders
of the Company (the “Shareholders”).

Biographical details of the Directors, Supervisors and senior management are set out on pages 18 to 22 of this annual
report.

Save as disclosed in the Prospectus, to the best of the Board’s knowledge, information and belief, the Directors,
Supervisors and senior management do not have any relationship amongst them.

According to the Articles of Association, the terms of service of both the Directors and the Supervisors are for three
years, and all Directors and Supervisors are subject to reappointment or re-election upon the expiry of their term. Each
of the executive Directors, independent non-executive Directors and Supervisors has entered into a service contract
with the Company, with a service term commencing from the date of appointment to the expiration of the second
session of the Board (November 18, 2025).

None of the Directors or Supervisors has or is proposed to have a service contract which is not determinable by
the Company or any of its subsidiaries within one year without payment of compensation (other than statutory
compensation).

The Company has received from each of the independent non-executive Directors an annual confirmation of his/her
independence pursuant to Rule 3.13 of the Listing Rules. The Company considers all of the independent non-executive
Directors to be independent and remain so as of the date of this annual report.
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As at December 31, 2024, the interests and short positions of the Directors, Supervisors and chief executives of the
Company in the Shares, underlying Shares and debentures of the Company or any of its associated corporations
(within the meaning of Part XV of the SFO) which had been notified to the Company and the Stock Exchange pursuant
to Divisions 7 and 8 of Part XV of the SFO (including interests and short positions which they were taken or deemed to
have taken under such provisions of the SFO), or which were recorded in the register required to be kept pursuant to
section 352 of the SFO or as otherwise notified to the Company and the Stock Exchange pursuant to the Model Code
were as follows:

Approximate  Approximate
percentage of percentage of
shareholding  shareholding

Number of in the class in the total

Class of Shares of Shares Shares

Name of Director Nature of interest Shares held™ issued (%)@ issued (%)@
Mr. Xu Gaoming Beneficial owner/Interest in Unlisted Shares 66,055,390 89.76% 39.23%
("Mr. Xu") @&@ controlled corporations/Interest H Shares 45,584,410 48.10% 27.07%

held jointly with another person

Notes:
Q) All interests are long positions.

2) As at December 31, 2024, the Company had issued 168,366,700 Shares in total, including 73,591,840 Unlisted Shares and
94,774,860 H Shares.

) As at December 31, 2024, Honggiao Jinji directly held 56,101,300 Shares and was deemed to be interested in 9,284,900 Shares
held by Tianjin Jincheng of which Honggiao Jinji is the general partner, under the SFO. Honggiao Jinji was held as to 70% by
Mr. Xu and 30% by Mr. Xu Dongbo. Mr. Xu, Mr. Xu Dongbo, Honggiao Jinji and Tianjin Jincheng are regarded as a group of
Controlling Shareholders and together were entitled to exercise voting rights attached to the 111,639,800 Shares, representing
approximately 66.31% of the total issued share capital of our Company.

(4) As at December 31, 2024, Mr. Xu directly held 31,934,400 Shares. Mr. Xu Dongbo directly held 14,319,200 Shares. On
November 8, 2023, Mr. Xu and Mr. Xu Dongbo entered into a joint-control confirmation. Mr. Xu and Mr. Xu Dongbo are deemed
to be concert parties who have been and will continue to act in concert in the management and operation of our Group.

Save as disclosed above, as at December 31, 2024, none of the Directors, Supervisors or chief executives of the
Company had or was deemed to have any interest or short position in the Shares, underlying Shares or debentures of
the Company or any of its associated corporations (within the meaning of Part XV of the SFO) which was required to be
notified to the Company and the Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including interests
and short positions which they were taken or deemed to have taken under such provisions of the SFQ), or which
were required to be recorded in the register to be kept by the Company under Section 352 of the SFO, or which were
required to be notified to the Company and the Stock Exchange pursuant to the Model Code.
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As at December 31, 2024, the following persons (not being a Director, Supervisor or chief executives of the Company)
had interests or short positions in the Shares or underlying Shares which fall to be disclosed to the Company under the
provisions of Divisions 2 and 3 of Part XV of the SFO as recorded in the register required to be kept by the Company
pursuant to section 336 of the SFO:

Interests in Shares
Approximate  Approximate

percentage of percentage of
shareholding  shareholding

Number in the class of in the total
Class of of Shares Shares Shares
Name of Shareholder Nature of interest Shares held® issued (%) issued (%)
Mr. Xu @& Beneficial owner, interest held by~ Unlisted Shares 66,055,390 89.76% 39.23%
controlled corporations, interest H Shares 45,584,410 48.10% 27.07%

held jointly with another person
Mr. Xu Dongbo @& Beneficial owner, interest held by Unlisted Shares 66,055,390 89.76% 39.23%
controlled corporations, interest H Shares 45,584,410 48.10% 27.07%

held jointly with another person
Honggiao Jinji @& Beneficial owner, interest held by~ Unlisted Shares 38,303,230 52.05% 22.75%
controlled corporations H Shares 27,082,970 28.58% 16.09%
Mr. CHEN Guodong Beneficial owner Unlisted Shares 7,536,450 10.24% 4.48%
H Shares 7,536,450 7.95% 4.43%
Tianjin Jincheng Beneficial owner Unlisted Shares 4,642,450 6.31% 2.76%
H Shares 4,642,450 4.90% 2.76%
Huang River Investment  Beneficial owner H Shares 6,751,000 7.12% 4.01%

Limited® ("Huang River")
Tencent Holdings Limited  Interest held by controlled H Shares 6,751,000 7.12% 4.01%
("Tencent”) corporations
Notes:

(1 All interests are long positions.

) As at December 31, 2024, the Company had issued 168,366,700 Shares in total, including 73,591,840 Unlisted Shares and
94,774,860 H Shares.

(3) As at December 31, 2024, Honggiao Jinji directly held 56,101,300 Shares and was deemed to be interested in 9,284,900 Shares
held by Tianjin Jincheng of which Honggiao Jinji is the general partner, under the SFO. Honggiao Jinji was held as to 70% by
Mr. Xu and 30% by Mr. Xu Dongbo. Mr. Xu, Mr. Xu Dongbo, Honggiao Jinji and Tianjin Jincheng are regarded as a group of
Controlling Shareholders and together were entitled to exercise voting rights attached to the 111,639,800 Shares, representing
approximately 66.31% of the total issued share capital of our Company.

(4) As at December 31, 2024, Mr. Xu directly held 31,934,400 Shares. Mr. Xu Dongbo directly held 14,319,200 Shares. On
November 8, 2023, Mr. Xu and Mr. Xu Dongho entered into a joint-control confirmation. Mr. Xu and Mr. Xu Dongbo are deemed
to be concert parties who have been and will continue to act in concert in the management and operation of our Group.

(5) As at December 31, 2024, Huang River directly held 6,751,000 H Shares. Huang River is wholly-owned by Tencent. As such,
under the SFO, Tencent is deemed to be interested in the equity interest held by Huang River.
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Save as disclosed above, as at December 31, 2024, the Company had not been notified by any other persons (other
than the Directors, Supervisors or chief executives of the Company) who had an interest or short position in the Shares
or underlying Shares of the Company which would fall to be disclosed under Divisions 2 and 3 of Part XV of the SFO, or
which were required to be entered in the register required to be kept by the Company pursuant to Section 336 of the
SFO.

At no time during the period, was the Company or any of its subsidiaries a party to any arrangement that would enable
the Directors or Supervisors to acquire benefits by means of acquisition of Shares in, or debentures of, the Company or
any other body corporate, and none of the Directors or Supervisors or any of their spouses or children under the age of
18 were granted any right to subscribe for the equity or debt securities of the Company or any other body corporate or
had exercised any such right.

During the year ended December 31, 2024, no issuance of debentures was made by the Company.

To the knowledge of the Board, none of the Directors or Supervisors or their associates had any interests in any
business which competes or is likely to compete, directly or indirectly, with the businesses of the Group for the year
ended December 31, 2024.

No Director or Supervisor or an entity connected with a Director or Supervisor was materially interested, either directly
or indirectly, in any transaction, arrangement or contract which is significance in relation to the business of the Group
to which the Company or any of its subsidiaries or fellow subsidiaries was a party subsisting during the year ended
December 31, 2024 or at the end of the year ended December 31, 2024.

During the Reporting Period, no contract of significance was entered into between the Company, or one of its subsidiary
companies, and a controlling Shareholder or any of its subsidiaries.

No contracts concerning the management and administration of the whole or any substantial part of the business of the
Company were entered into or existed during the year ended December 31, 2024 between the Company and a person
other than a Director or Supervisors or any person engaged in the full-time employment of the Company.

The Company has arranged appropriate insurance cover for Directors’ and officers’ liabilities in respect of legal actions
arising out of corporate activities against the Directors and officers of the Company and its associated companies as at
the date of this annual report.

Except for such insurances, at no time during the year and up to the date of this annual report, there was or is, any

permitted indemnity provision being in force for the benefit of any of the directors of the Company or associated
companies.
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As of December 31, 2024, the Group had 1,303 employees, of which 1,244 were employees in Mainland China and
59 were employees in Hong Kong and Macau. Our employees are generally remunerated by way of fixed salary. Our
remuneration policies are formulated based on the performance of individual employees and are reviewed regularly. A
Remuneration and Appraisal Committee was set up for reviewing the Company’s emolument policy and structure for
all remuneration of the Directors and senior management of the Company, having regard to the Company’s operating
results, individual performance of the Directors and senior management and comparable market practices.

Details of the emoluments of the Directors and the Supervisors and five highest paid individuals for the year ended
December 31, 2024 are set out in note 8 and note 9 to the consolidated financial statements.

Details of the remuneration paid to the senior management of the Group by band for the year ended December 31,
2024 are set out below:

No. of individuals

RMBO to RMB1,000,000*

RMB1,000,001 to RMB2,000,000
RMB2,000,001 to RMB3,000,000
RMB3,000,001 to RMB4,000,000
RMB4,000,001 to RMB5,000,000

NO -~ O -

* This member of the senior management has been with us just for a short time.

No equity-linked agreement was entered into by the Company at any time during or subsisted at the end of the year
ended December 31, 2024.

The donations made by the Group during the year ended December 31, 2024 amounted to RMB1.3 million.

During the year ended December 31, 2024, except for the Global Offering in connection with the Listing, neither the
Company nor any of its subsidiaries has purchased, sold or redeemed any of the Company’s listed securities or sold any
treasury Shares (as defined under the Listing Rules). As at December 31, 2024, the Company did not hold any treasury
Shares (as defined under the Listing Rules).

Details of the related party transactions of the Group are set out in note 33 to the consolidated financial statements.
None of these related party transactions constituted a connected transaction or continuing connected transaction as
defined under the Listing Rules.

The Group has not entered into any connected transaction or continuing connected transaction which are subject to
the reporting, annual review and announcement requirements under the Chapter 14A of the Listing Rules for the year
ended December 31, 2024.
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The Company has adopted the RSU Scheme on February 26, 2025. Unless otherwise defined, capitalized terms in this
section shall have the same meaning as used in the Company’s circular dated February 11, 2025. The following is a
summary of the principal terms of the RSU Scheme.

(@

(b)

(c)

(d)

Purpose of the RSU Scheme
The purpose of the RSU Scheme is to:

(i) attract and retain Eligible Participants whose contributions are important to the long-term growth and
success of the Group, to recognize and reward Eligible Participants for their past contribution to the
Group;

(if) encourage Eligible Participants to further contribute to the Company and work towards enhancing the
value of the Company and its Shares for the benefit of the Company and its Shareholders as a whole;

(iii) enhance the Company's long-term remuneration incentive strategy; and

(iv) to align the interests of the Eligible Participants with those of the Company and the Shareholders to
promote the long-term performance (whether in financial, business and operational aspects) of the
Group.

Eligible Participants

Subject to the Scheme Rules, the Board may, from time to time, at its sole and absolute discretion select any
Directors (except independent non-executive Director), supervisors and both full time and part time employees
(an “Eligible Employee”) for participation in the RSU Scheme as a Selected Participant, and grant an Awarded
Share to any Selected Participant at such consideration and subject to such terms and conditions as the Board
may in its sole and absolute discretion determine.

Term of the RSU Scheme

Except for early termination as determined by the Board pursuant to the Scheme Rules, the RSU Scheme is valid
for a period of 10 years starting on February 26, 2025 and no further Awarded Shares will be granted under the
RSU Scheme thereafter. The RSU Scheme has a remaining life of approximately 9 years and 10 months.

Grant of Awards

Subject to the Listing Rules and pursuant to the RSU Scheme, the Board may, from time to time, at its sole and
absolute discretion select any Eligible Participant (other than anyone determined to be an “Excluded Participant”
in accordance with the RSU Scheme) for participation in the RSU Scheme as a Selected Participant, and grant an
Awarded Share to any Selected Participant at such consideration and subject to such terms and conditions as
the Board may in its sole and absolute discretion determine.

There is no need for a Selected Participant to pay any consideration for acceptance and purchasing of the
Awarded Shares under the RSU Scheme.
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(e)

()

Vesting of Awards
The Board and/or its authorized persons may determine the vesting schedule of the Awarded Shares, including
the vesting timetable and the vesting percentage, details of which shall be set out in the Grant Instrument.

The vesting period for the Awarded Shares shall not be less than 12 months. The Directors are of the view that a
vesting period of no less than 12 months would allow the Group to promote long-term commitment and stability
among Eligible Participants, which aligns with the purpose of the RSU Scheme.

Notwithstanding any other provisions of the RSU Scheme, subject to applicable laws and regulations, the Board
and/or its authorized persons may in its sole and absolute discretion to determine that the Awarded Shares
granted to an Employee Participant may be subject to a vesting period of less than 12 months in the following
circumstances:

(i) Awarded Shares are grant of “make-whole” share awards to an Employee Participant who is a new joiner
of the Group to replace the share awards he has been forfeited when leaving the previous employer;

(if) Awarded Shares are granted to an Employee Participant whose employment is terminated due to death,
disability or occurrence of any out of control event, in which circumstances the vesting of shares awards
may accelerate;

(i) Awarded Shares are subject to performance-based vesting conditions provided in the Grant Instrument
and the Scheme Rules, in lieu of time-based vesting criteria;

(iv) Awarded Shares are granted in batches during a year for administrative and compliance reasons, in
which case, the vesting period may be shorter to reflect the time from which the Awarded Shares would
have been granted;

(V) Awarded Shares are granted with a mixed or accelerated vesting schedule (such as where the Awarded
Shares may vest evenly over a period of twelve (12) months); and

(vi) Awarded Shares with a total vesting and holding period of more than twelve (12) months.

If the Selected Participant fails to meet the vesting conditions applicable to the relevant Awarded Shares, unless
the Board and/or its authorized persons determines otherwise, all Awarded Shares which may vest during each
vesting period shall not vest and shall expire immediately and such Awarded Shares shall be lapsed and remain as
part of the Trust Fund.

Scheme Mandate Limit and Individual Limit

Subject to the Scheme Rules and any waiver or ruling granted by the Hong Kong Stock Exchange, the total
number of H Shares which may be issued under the RSU Scheme and any other share scheme(s) adopted by
the Company must not exceed 10% of the total number of issued H Shares (excluding treasury Shares) as of
February 26, 2025, being 9,477,486 H Shares.

For the avoidance of doubt, under the RSU Scheme, the Scheme Mandate Limit are applicable to the grant of
Awarded Shares to be satisfied by the issue of new H Shares and/or existing H Shares under the RSU Scheme,
representing approximately 5.63% of the total number of issued Shares (excluding treasury Shares) of the
Company as at the date of this annual report.

LAOPU GOLD GO., LTD. ANNUAL REPORT 2024



Subject to the Scheme Rules and any waiver or ruling granted by the Stock Exchange, no Awarded Share shall be
granted to any Eligible Participant (the “Relevant Eligible Participant”) if, at the time of the Grant, the number of
H Shares issued and to be issued in respect of all awards and options granted to the Relevant Eligible Participant
(excluding any awards or options lapsed in accordance with the terms of the Relevant Schemes) in the twelve (12)
months period up to and including the Grant Date would exceed 1% of the total number of H Shares (excluding
treasury Shares) in issue as at the Grant Date.

As the RSU Scheme was adopted after the end of the Reporting Period, (i) no Award has been granted, (i) no
Awards were available for grant, and (iii) no H Shares would had been issued during the Reporting Period.

The H Shares of the Company were listed on the Main Board of the Stock Exchange on June 28, 2024 (the “Listing
Date”). After deducting underwriting fees, commissions and other related listing expenses, the total net proceeds of the
Group's initial public offering and the full exercise of the Over-allotment Option of approximately HK$957.1 million (the
“Net Proceeds”) will be allocated and utilized in accordance with the intended purposes as set out in the Prospectus.

The intended and actual usage of the Net Proceeds as at December 31, 2024 are set out below:

Utilized
Utilized amount Unutilized Intended timetable
Distribution  Percentage amountasof  during the amountasof for utilization of
Intended use of the Net of the Net  of the total December 31, Reporting December 31, the unutilized
Proceeds Proceeds Net Proceeds 2024 Period 2024  Net Proceeds
HK$ million HK$ million HKS$ million HKS$ million
(i) allocated to expand sales 701.6 73.3% 4792 4792 2224 Onorbefore
network December 31, 2027
(i) allocated to maintain brand 108.2 11.3% 76.7 767 315  Onor before
positioning and increase our December 31, 2027
brand awareness
(iii) allocated to optimize the 25.8 2.7% 33 3.3 22.5  Onor before
internal information technology December 31, 2027
system and enhance the
level of automation and
informatization
(iv) allocated to strengthen our 25.8 2.7% 0.6 0.6 252 Onor before
research and development December 31, 2027
capabilities
(v) allocated to our general 95.7 10.0% 95.7 95.7 0 Onor before
working capital and general December 31, 2027
corporate purposes
Total 957.1 100% 655.5 655.5 3016

Note: The figures presented in the table are approximate values and may be affected by currency exchange rate fluctuations and
rounding.

Balance of unutilized proceeds as of December 31, 2024 was approximately HK$301.6 million. The Group will utilize the

Net Proceeds for the intended purposes as stated in the Prospectus. As at the date of this annual report, the Board is
not aware of any material change to the plan as to the use of the Net Proceeds.
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The Company does not have any disclosure obligations under Rule 13.20, 13.21 and 13.22 of the Listing Rules.

The Company is committed to maintaining high corporate governance standards. Information on the corporate
governance practices adopted by the Company is set out in the Corporate Governance Report.

The Audit Committee of the Company, together with the management and the external auditor, had reviewed the
accounting policies and practices adopted by the Group as well as the internal control matters, and had also reviewed
the Group's consolidated financial statements for the year ended December 31, 2024.

The consolidated financial statements of the Group for the ended December 31, 2024 have been audited by Ernst &
Young.

A resolution will be proposed at the forthcoming annual general meeting of the Company to re-appoint Ernst &young as
the auditor of the Company. There is no change of auditor of the Company since the Listing Date.

On behalf of the Board
Mr. Xu Gaoming
Chairman of the Board

PRC, March 31, 2025
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In 2024, the members of the Supervisory Committee of the Company have conscientiously performed their supervisory
duties, actively carried out their work, attended the Board meetings and Shareholders’ meetings of the Company,
and effectively supervised legal compliance of the Company’s operations, its financial condition and the performance
of duties of the Directors and management of the Company to promote standardized operation of the Company, in
strictly compliance with the applicable laws including the Company Law and the relevant requirements of the Articles
of Association and the Procedural Rules of the Supervisory Committee of the Company and adhering to the principle of
good faith with an attitude of being responsible for the Company and Shareholders as a whole.

During the Reporting Period, the Supervisory Committee of the Company organized and convened three meetings
in accordance with relevant rules, considered and approved proposals like, amendment to Articles of Association,
amendment to rules of procedure of the Supervisory Committee, profit distribution and internal control and self-
assessment report, etc.

During the Reporting Period, members of the Supervisory Committee attended all the general meetings and Board
meetings of the Company, at which they have proposed relevant suggestions and recommendations in a serious and
responsible manner, supervised the procedures and contents of such meetings, supervised effectively the procedures
for making operation decisions, legal compliance of the operations and the financial condition of the Company as well
as performance of the Directors and management in daily operations of the Company. The reasonable suggestions
and recommendations proposed by them were adopted by the Company to better protect the legal interests of the
Company and its shareholders.

The Supervisory Committee has supervised the implementation of all Board, general/shareholders’ meetings convened
during this year. The Supervisory Committee is of the view that during this year, the Board and senior management
of the Company have operated in strict compliance with relevant laws, regulations, and the Articles of Association,
implemented all resolutions passed at general/shareholders’ meetings, operated under standardized procedures with
lawful decision-making procedures and a sound internal control system. The Directors and senior management have
fulfilled their duties with due diligence, and there was no violation of laws, regulations, the Articles of Association or any
act that infringed upon the rights and interests of shareholders.

The Supervisory Committee has conducted rigorous supervision, inspection, and review of the Company’s financial
status and financial management system in 2024, and is of the view that the Company maintains a well-established
financial management system with sound institutional frameworks and standardized operational procedures,
demonstrating sound financial position. The auditor’s report with standard unqualified opinion issued by Ernst & Young
gives a true and fair view of the Company’s financial condition and operating results in 2024.

By Order of the Supervisory Committee
Chairperson of the Supervisory Committee
PENG Liuhua

March 31, 2025
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As the independent non-executive Directors of the Company, according to the requirements of the Listing Rules, the
Company Law and other relevant laws and regulations, as well as the Articles of Association, the terms of reference
for Independent Non-executive Directors and other rules, we remained diligent and responsible in our work in 2024,
earnestly performed our duties as independent non-executive Directors, kept abreast of the production and operation
information and development status of the Company, actively attended relevant meetings, carefully reviewed the
relevant resolutions of the Board, and effectively protected the legitimate rights and interests of the Company and its
shareholders.

Our performance of duties as independent non-executive Directors in 2024 is reported as follows.

Currently, the Company has three independent non-executive Directors, and is compliant with the requirements on the
minimum number of independent non-executive Directors under the Listing Rules. Given their financial and business
management backgrounds as well as the related experience of these independent non-executive Directors, it is
believed that they have relevant experience and qualifications as required for the performance of their duties.

In 2024, we actively attended shareholders’ general meetings and meetings of the Board, and had not raised any
objection to the resolutions proposed at such meetings. At the shareholders’ general meetings, we listened carefully
to the questions and opinions raised by the participating shareholders on the operation of the Company, and paid
attention to the voting for the resolutions concerning the legitimate interests of the minority shareholders and their
subseguent implementation. At the meetings of the Board, we carefully considered each proposal and ensured that
the voting for the resolutions complied with the principles of independence, fairness and objectivity with a view to
safeguarding the continuous healthy development of the Company.

The Board of the Company has four special committees, namely the Strategy Committee, the Audit Committee, the
Nomination Committee and the Remuneration and Appraisal Committee. These committees are authorized to discuss
and study in depth the major matters related to the development of the Company within the scope of responsibilities in
accordance with respective detailed terms of reference. On the meetings of the professional committees of the Board,
leveraging the advantages of professional strengths, we provide professional advice in respect of the key issues over
the areas such as strategies, finance and human resources affairs of the Company. This serves as an important support
for the Board to perform efficient decision-making.

In 2024, we paid close attention to the operations, financial conditions, the establishment and implementation of internal
control systems, and the implementation of Board resolutions. We conducted on-site inspections of the Company while
attending meetings and at other times, and maintained timely communications with the Chairperson of the Supervisory
Committee and other senior management of the Company through calls and emails to stay informed of the ordinary
operations of the Company. Moreover, We remained vigilant of the impact of external environment and market changes
on the Company, closely followed media and online reports concerning the Company, kept abreast of the progress of
significant matters of the Company, understood the operations of the Company and proposed reasonable suggestions
to support the Company'’s development.
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We have effectively performed our duties as independent non-executive Directors, maintained close communication
with the management and relevant personnel of the Company, and closely monitored the ordinary operations and
internal control practices of the Company. For significant matters subject to the review and decision by the Board,
we required the Company to provide relevant information in advance for careful review, and made inquiries to the
relevant departments and personnel of the Company when necessary. On this basis, we exercised our voting rights in
an independent, objective and prudent manner based on our professional expertise to enhance the science-based and
objective decision-making of the Board.

Since assuming our roles as independent non-executive Directors, we have placed great emphasis on strengthening
our own learning and deepening our understanding of the latest laws, regulations and relevant rules, especially the
learning and understanding of relevant regulations governing corporate governance structures and the protection of
the rights and interests of the public shareholders. By consistently enhancing the capabilities to perform our duties, we
have been able to offer more insightful opinions and suggestions for the scientific decision-making and risk prevention
of the Company, thereby contributing to the further standardized operations of the Company.

No proposals were made by the independent non-executive Directors to convene Board meetings,
No proposals were made by the independent non-executive Directors to appoint or dismiss the accounting firm;
No proposals were made by the independent non-executive Directors to engage external audit or consulting agencies.

We believe the Company has fully supported the work of independent non-executive Directors and fully respected the
independent judgment of independent non-executive Directors in the processes of major decision-making.

The above is our report on the performance of our duties in 2024. In 2025, we will continue to perform our duties with
due diligence and dedication in accordance with the requirements of applicable laws and regulations and relevant rules
for independent non-executive Directors. Drawing on our professional knowledge and experience, we will contribute
more constructive opinions or suggestions for the Company’s development and express independent, objective and
prudent opinions on the resolutions of the Board to further enhance the scientific decision-making of the Company and
effectively protect the legitimate rights and interests of the Company and its shareholders.
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The Group is committed to maintaining high standards of corporate governance to safeguard the interests of the
Company’s Shareholders and to enhance corporate value and accountability. The Company has adopted the principles
and code provisions set out in the CG Code as its own code of corporate governance. From the Listing Date to the
date of this annual report, the Company has complied with all code provisions set out in the CG Code, except for the
following deviations. The Company will continue to review and monitor its corporate governance practices to ensure
compliance with the CG Code and maintain a high standard of corporate governance practices of the Company.

Code provision C.2.1 of the CG Code stipulates that the roles of chairman and chief executive should be segregated and
should not be performed by the same individual. According to the current structure of the Board, Mr. Xu is our chairman
of the Board and general manager of our Company. With extensive experience in the jewelry industry and having served
in our Company since its establishment, Mr. Xu is in charge of the overall corporate and business strategies of our
Group. Our Board considers that vesting the roles of chairman of the Board and general manager in the same person
is beneficial to the management of our Group. The balance of power and authority is ensured by the operation of our
Board and our senior management, which comprises experienced and visionary individuals. Since the Listing, our Board
comprises four executive Directors (including Mr. Xu) and three independent non-executive Directors, and therefore has
a strong independence element in its composition.

Code provision C.5.1 of the CG Code stipulates that Board meetings should be held at least four times a year at
approximately quarterly intervals with active participation of the majority of the Directors, either in person or through
electronic means of communication. As the Company was only listed on the Stock Exchange on June 28, 2024, one
regular Board meeting was held during the period from the Listing Date to December 31, 2024. The Company expects
to continue to convene at least four regular meetings in each financial year at approximately quarterly intervals in
accordance with code provision C.5.1 of the CG Code.

Code provision D.3.3 of the CG Code stipulates that members of the Audit Committee should liaise with the Board
and senior management and the committee must meet, at least twice a year, with the auditors. As the Company was
only listed on the Stock Exchange on June 28, 2024, one Audit Committee meeting was held during the period from
the Listing Date to December 31, 2024. The Company will continue to convene at least two regular meetings in each
financial year at approximately semi-annually intervals in accordance with code provision D.3.3 of the CG Code.

Code provision F.1.1 of the CG Code provides that the issuer should have a policy on payment of dividends. As the
Company does not have any dividend policy to declare or pay any dividends in the near future. The Board will review
the Company’s status periodically and consider adopting a dividend policy if and when appropriate.

The Company is committed to enhancing its corporate governance practices appropriate to the conduct and the

growth of its business and to reviewing such practices from time to time to ensure that they comply with statutory and
professional standards and align with the latest development.

The Board oversees the Group’s businesses, strategic decisions and performance and takes decisions objectively in the
best interest of the Company.

The Board regularly reviews the contribution required from a Director to perform his/her responsibilities to the
Company, and whether the Director is spending sufficient time performing them.
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The Board currently comprises seven Directors, consisting of four executive Directors and three independent non-
executive Directors. The current members of the Board of the Company are listed as follows:

Name Position in the Company
Directors

Mr. XU Gaoming Chairman and executive Director
Mr. FENG Jianjun Executive Director

Mr. XU Rui Executive Director

Mr. JIANG Xia Executive Director

Mr. SUN Yijun Independent Non-executive Director
Dr. HE Yurun Independent Non-executive Director
Mr. SEE Tak Wah Independent Non-executive Director

The list of Directors (by category) is also disclosed in all corporate communications issued by the Company from time
to time pursuant to the Listing Rules. The independent non-executive Directors are expressly identified in all corporate
communications pursuant to the Listing Rules.

The biographical information of the Directors is set out in the section headed “Biographies of Directors, Supervisors and
Senior Management” of this annual report.

Save as disclosed in the Prospectus, to the best knowledge of the Company, there are no financial, business, family, or
other material relationships among members of the Board.

Code provision C.2.1 of the CG Code stipulates that the roles of chairman and chief executive should be segregated and
should not be performed by the same individual. According to the current structure of the Board, the positions of the
Chairman and Chief Executive Officer of the Company are held by Mr. XU Gaoming.

The Board believes that this structure will not impair the balance of power and authority between the Board and the
management of the Company, given that: (i) decision to be made by the Board requires approval by at least a majority
of the Directors and that the Board comprises three independent non-executive Directors out of seven Directors, and
the Board believes there is sufficient check and balance on the Board; (i) Mr. XU Gaoming and the other Directors
are aware of and undertake to fulfil their fiduciary duties as Directors, which require, among other things, that they
act for the benefit and in the best interests of the Company and will make decisions of the Group accordingly; and (iii)
the balance of power and authority is ensured by the operations of the Board which comprises experienced and high
caliber individuals who meet regularly to discuss issues affecting the operations of the Group. Moreover, the overall
strategic and other key business, financial and operational policies of the Group are made collectively after thorough
discussion at both the Board and senior management levels. Finally, as Mr. XU Gaoming is our principal founder, the
Board believes that vesting the roles of both chairman and chief executive officer in the same person has the benefit of
ensuring consistent leadership within the Group and enables more effective and efficient overall strategic planning for
the Group. The Board will continue to review the effectiveness of the corporate governance structure of the Group in
order to assess whether separation of the roles of chairman and chief executive officer is necessary.
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Since the Listing Date to the date of this annual report, the Board at all times met the requirements of the Listing Rules
relating to the appointment of at least three independent non-executive Directors representing at least one-third of
the Board with one of whom possessing appropriate professional qualifications or accounting or related financial
management expertise.

The Company has received written annual confirmation from each of the independent non-executive Directors in
respect of his/her independence in accordance with the independence guidelines set out in Rule 3.13 of the Listing
Rules. The Company is of the view that all independent non-executive Directors are independent and remain so as of
the date of this annual report.

Each executive Director has entered into service contract with the Company. According to the service contract, the
term of office of each executive Director shall commence from the date of appointment until the expiry (November 18,
2025) of the term of office of the second session of the Board of Directors, and it may be terminated in accordance with
the respective terms.

Each independent non-executive Director has entered into the appointment letter with the Company. According to the
appointment letter, the term of office of each independent non-executive Director shall commence from the date of
appointment until the expiry (November 18, 2025) of the term of office of the second session of the Board of Directors.

Pursuant to the Articles of Association, the term of office for Directors is three years, and shall be subject to retirement
by rotation once every three years.

Pursuant to the Articles of Association, Directors are elected by the general meeting and serve a term of three years,
with eligibility for re-election and rotation upon expiration of their term. If the re-election of Directors fails to be
carried out in a timely manner upon the expiration of their term of office, the original Directors shall, before the newly
elected Directors assume their positions, still perform their duties as Directors in accordance with the provisions of
laws, administrative regulations, departmental rules, the listing rules of the stock exchange where the Company's
shares are listed, and this Articles of Association. If the resignation of Directors causes the number of members of the
Company’s Board of Directors to be lower than the statutory minimum number, or if the resignation of an independent
non-executive Director results in the number of independent non-executive Directors being less than one-third of the
members of the Board of Directors or there being no accounting professional among the independent non-executive
Directors, the resignation report of such Director shall only become effective after the next Director fills the vacancy
caused by his/her resignation. In the above circumstances, before the newly elected Directors assume their positions,
the original Directors shall still perform their duties as Directors in accordance with the provisions of laws, administrative
regulations, departmental rules, and this Articles of Association. Except for the above-mentioned circumstances, the
resignation of Directors shall become effective when the resignation report is delivered to the Board of Directors.

The Board should assume responsibility for leadership and control of the Company and is collectively responsible for
directing and supervising the Company’s affairs.
The Board directly, and indirectly through its committees, leads and provides direction to the management by laying

down strategies and overseeing their implementation, monitors the Group’s operational and financial performance, and
ensures that sound internal control and risk management systems are in place.
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All executive Directors and independent non-executive Directors, have brought a wide spectrum of valuable business
experience, knowledge and professionalism to the Board for its efficient and effective functioning. The independent
non-executive Directors are responsible for ensuring a high standard of regulatory reporting of the Company and
providing a balance in the Board for bringing effective independent judgement on corporate actions and operations.

All Directors have full and timely access to all the information of the Company and may, upon request, seek
independent professional advice in appropriate circumstances, at the Company's expenses for discharging their duties
to the Company.

The Directors shall disclose to the Company details of other offices held by them.

The Board reserves for its decisions on all major matters relating to policy matters, strategies and budgets, internal
control and risk management, material transactions (in particular those that may involve conflict of interests), financial
information, appointment of directors and other significant operational matters of the Company. Responsibilities
relating to implementing decisions of the Board, directing and co-ordinating the daily operation and management of the
Company are delegated to the management.

The Board has clearly set out the circumstances under which the senior management should report to and obtain prior
approval from the Board before making decisions or entering into any commitments on behalf of the Company. The
Board regularly reviews the above said circumstances and ensures they remain appropriate.

The Company has arranged appropriate insurance coverage on Directors’ and senior management'’s liabilities in respect
of any legal action taken against them arising out of corporate activities. The insurance coverage would be reviewed on
an annual basis.

Directors shall keep abreast of regulatory developments and changes in order to effectively perform their
responsibilities and to ensure that their contribution to the Board remains informed and relevant.

Every newly appointed Director has received a formal and comprehensive induction on the first occasion of his/her
appointment to ensure appropriate understanding of the business and operations of the Company and full awareness
of Director’s responsibilities and obligations under the Listing Rules and relevant statutory requirements. Such induction
shall be supplemented by visits to the Company’s key production and operation premises and meetings with senior
management of the Company.

Directors should participate in appropriate continuous professional development to develop and refresh their
knowledge and skills. Internally-facilitated briefings for Directors would be arranged and reading materials on relevant
topics would be provided to Directors where appropriate. All Directors are encouraged to attend relevant training
courses at the Company’s expenses.

During the year ended December 31, 2024, all the Directors have been updated with the latest developments regarding

the Listing Rules and other applicable regulatory requirements to ensure compliance and enhance their awareness of
good corporate governance practices for their reference and studying.
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The training records of the Directors for the year ended December 31, 2024 are summarized as follows:

Attending training, Reading news alerts,
briefings, seminars, newspapers, journals,

conferences and magazines and
workshops relevant publications relevant
to the Company’s to the Company’s

industry and business, industry and business,
director’s duties and/or director’s duties and/or
Name of Directors corporate governance  corporate governance

Executive Directors

Mr. XU Gaoming v v
Mr. FENG Jianjun v v
Mr. XU Rui v v
Mr. JIANG Xia v v
Independent non-executive Directors

Mr. SUN Yijun v v
Dr. HE Yurun v/ v
Mr. SEE Tak Wah v v

The Board has established four committees namely, the Audit Committee, the Remuneration and Appraisal Committee,
the Nomination Committee and the Strategy Committee, each of which has been delegated responsibilities and reports
back to the Board. The roles and functions of these committees are set out in their respective terms of reference. The
terms of reference of each of these committees will be revised from time to time to ensure that they continue to meet
the needs of the Company and to ensure compliance with the CG Code where applicable. The terms of reference of the
Audit Committee, the Remuneration and Appraisal Committee, the Nomination Committee and the Strategy Committee
are posted on the Company's website and the Hong Kong Stock Exchange’s website and are available to Shareholders
upon request.

Strategy Committee
The Strategy Committee comprises three members, including three executive Directors, namely Mr. XU Gaoming, Mr.
FENG Jianjun and Mr. XU Rui. Mr. XU Gaoming is the chairman of the Strategy Committee.

The primary duties of the Strategy Committee are to make recommendations to the Board on the long-term
development strategies and major investment decisions of our Group.

From the listing date to December 31, 2024, the Strategy Committee did not hold any meetings. The Board of Directors
will disclose the relevant meeting details in the next annual report in accordance with the requirements of the CG Code.
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The Audit Committee comprises three members, including three independent non-executive Directors, namely Dr. HE
Yurun, Mr. SUN Yijun and Mr. SEE Tak Wah. Dr. HE Yurun is the chairperson of the Audit Committee.

The terms of reference of the Audit Committee are of no less exacting terms than those set out in the CG Code.
The main duties of the Audit Committee are to assist the Board in reviewing the financial information and reporting
process, risk management and internal control systems, effectiveness of the internal audit function, scope of audit and
appointment of external auditors, provide advice and comments to the Board and arrangements to enable employees
of the Company to raise concerns about possible improprieties in financial reporting, internal control or other matters of
the Company.

From the Listing Date to December 31, 2024, the Audit Committee held one meeting. The main matters considered by
the Audit Committee include: the financial results and reports for the half year ended June 30, 2024, matters related to
financial report, operation and compliance control, the effectiveness of risk management and internal control systems,
the functions of internal audit, and any concerns regarding potential improper conduct.

The Audit Committee also met the external auditors once without the presence of the executive Directors and senior
management during the period from the Listing Date to December 31, 2024.

The Remuneration and Appraisal Committee comprises three members, including two independent non-executive
Directors, namely Mr. SEE Tak Wah and Dr. HE Yurun, and one executive Director, namely Mr. FENG Jianjun. Mr. SEE Tak
Wah is the chairman of the Remuneration and Appraisal Committee.

The terms of reference of the Remuneration and Appraisal Committee are of no less exacting terms than those set
out in the CG Code. The primary functions of the Remuneration and Appraisal Committee include determining or
making recommendations to the Board on the remuneration packages of individual executive Directors and senior
management, making recommendations to the Board on the Company’s remuneration policy and structure for all
Directors and senior management, reviewing and/or approving matters relating to share schemes under Chapter 17 of
the Listing Rules and other duties conferred by the Board of Directors, establishing a formal and transparent procedure
for developing remuneration policy to ensure that no Director or any of his/her associates will participate in deciding
his/her own remuneration.

From the Listing Date to December 31, 2024, the Remuneration and Appraisal Committee held two meetings. The
main matters considered by the Remuneration and Appraisal Committee include: adjustments to the remuneration of
independent non-executive Directors, the compensation plan of a proposed deputy general manager, and other related
matters.

The Nomination Committee comprises three members, including two independent non-executive Directors, namely Mr.
SUN Yijun and Dr. HE Yurun, and one executive Director, namely Mr. XU Gaoming. Mr. SUN Yijun is the chairman of the
Nomination Committee.

The terms of reference of the Nomination Committee are of no less exacting terms than those set out in the CG
Code. The principal duties of the Nomination Committee include reviewing the structure, size and diversity required
of the Board annually and making recommendations on any proposed change to the Board to complement the
Company'’s corporate strategy; monitoring the implementation of diversity policy for board members, and assessing the
independence of independent non-executive Directors.

From the Listing Date to December 31, 2024, the Nomination Committee held one meeting. The main matters
considered by the Nomination Committee include: the proposed appointment of a deputy general manager.
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The procedures for the appointment, re-election and removal of directors are set out in the Articles of Association.
The Nomination Committee will identify individuals suitably qualified to become directors and make recommendations
to the Board on the selection of individuals. The Nomination Committee will determine the composition of board
members based on a range of diversity perspectives, including but not limited to gender, age, cultural and educational
background, ethnicity, professional experience, skills, knowledge and length of service. The Nomination Committee
will also make recommendations to the Board of Directors on the appointment or re-appointment of directors and
succession planning for directors (in particular the Chairman of the Board of Directors and the general manager), taking
into account the Company'’s corporate strategy and mix of skills, knowledge, experience and diversity needed in the
future.

The Board has adopted a board diversity policy (the “Board Diversity Policy”) which sets out the basic principles to
be followed to ensure that the board has the appropriate balance of skills, experience and diversity of perspectives
necessary to enhance the effectiveness of the Board and to maintain high standards of corporate governance. The
Nomination Committee shall review this policy and the measurable objectives at least annually, and as appropriate, to
ensure the continued effectiveness of the Board.

The Directors have a balanced mixed of knowledge and skills, including but not limited to overall business management,
finance and accounting. They obtained degrees in various majors including but not limited to business administration,
accounting and international trade.

The Board has both male and female representations. The Board is of the view that the Board satisfies the Board
Diversity Policy. The Nomination Committee is responsible for reviewing the diversity of the Board, reviewing the Board
Diversity Policy from time to time, developing and reviewing measurable objectives for implementing the Board Diversity
Policy, and monitoring the progress on achieving these measurable objectives in order to ensure that the policy remains
effective. In particular, the Company will take opportunities to increase the proportion of female members of the Board
when selecting and recommending suitable candidates for Board appointments to help enhance gender diversity in
accordance with stakeholder expectations and recommended best practices.

As of the date of this annual report, one out of seven of the Directors was female, and the Company has been taking

and will continue to take steps to maintain that our Board will have at least one female Director. Further, the Company
has been taking, and will continue to take steps to promote gender diversity at the Board and management levels.
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The Company places great importance on gender diversity, with 62% of our employees being female as of December
31, 2024. The Company will (i) consider the possibility of appointing female senior management who has the necessary
skills and experience; (i) ensure that gender diversity is promoted in the Group by recruiting staff at middle to senior
level; (iii) provide career development and training opportunities to our female staff whom we consider having the
suitable experience, skill and knowledge of the operation and business to prepare them with the required attributes
and competencies to serve as members of the Board with regards to the strategic needs and the industry in which
the Company operates, such that they will be eligible for managerial and board-level positions in the future; and (iv)
identify and select suitable female candidates to become the Board members and such candidates will be reviewed
and recommended by the nomination committee to the Board periodically. The Company is of the view that the above
measures will offer greater prospects for securing a pipeline of female candidates to achieve further gender diversity in
the Board in the long run.

The Board is responsible for performing the functions set out in the code provision A.2.1 of the CG Code.

From the Listing Date to the date of this annual report, the Board had reviewed the Company’s policies and practices
on compliance with legal and regulatory requirements, training and continuous professional development of Directors
and senior management, the corporate governance policies and practices, the compliance of the Model Code, and the
Company’s compliance with the CG Code and the disclosure in this Corporate Governance Report.

As the Company was only listed on the Stock Exchange on June 28, 2024, one regular Board meeting was held from the
Listing Date to December 31, 2024. All Directors actively participated in the meeting in person or via electronic means.
The Company expects to continue convening at least four regular meetings per financial year, in accordance with Code
Provision C.5.1 of the CG Code, with intervals of approximately each quarter between meetings. The Board of Directors
will disclose the details of such meetings in the next annual report as required by the CG Code.

The attendance records of each Director at the meetings of the Board of Directors and its committees from the Listing
Date to December 31, 2024, are as follows:

Attendance/Number of Meeting(s)

Remuneration
Strategy Audit and Appraisal  Nomination

Board Committee Committee Committee Committee General
Name of Directors meeting(s) meeting(s) Meeting(s) meeting(s) meeting(s) meeting(s)
Executive Directors
Mr. XU Gaoming 4/4 0/0 N/A N/A Al "N
Mr. FENG Jianjun 4/4 0/0 N/A 2/2 N/A "N
Mr. XU Rui 4/4 0/0 N/A N/A N/A "N
Mr. JIANG Xia 4/4 N/A N/A N/A N/A "N
Independent non-executive Directors
Mr. SUN Yijun 4/4 N/A N N/A Al "N
Dr. HE Yurun 4/4 N/A ”n 2/2 Al "N
Mr. SEE Tak Wah 4/4 N/A 7N 2/2 N/A "N
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Board meetings include regular meetings and extraordinary meetings. Regular board meetings shall be held at least four
times a year and shall be convened by the chairman. Notice of a regular board meeting shall be given to all directors
and supervisors at least 14 days in advance.

An extraordinary board meeting may be held by request of shareholders representing more than 10% of the voting
rights or by request of no less than one-third directors or by request of the Supervisory committee. Notice of an
extraordinary board meeting shall be given to all directors and supervisors at least 3 days in advance.

The Directors who attend the meetings shall confirm the minutes in an appropriate manner. Both the Chairman and
the minute-taker shall sign on the minutes for confirmation. If a Director has different opinions on the minutes, he/she
may attach an explanation to his/her confirmation. The minutes of the Board meeting shall be properly preserved as
important files of the Company, with a retention period of over 10 years.

The Board and each Director also have separate and independent access to the senior management whenever
necessary.

The Board acknowledges its responsibility for the risk management and internal control systems and reviewing their
effectiveness. Such systems are designed to manage rather than eliminate the risk of failure to achieve business
objectives, and can only provide reasonable but not absolute assurance against material misstatement or loss.

The Board has the overall responsibility for evaluating and determining the nature and extent of the risks it is willing to
take in achieving the Company's strategic objectives, and establishing and maintaining appropriate and effective risk
management and internal control systems.

The Audit Committee assists the Board in leading the management and overseeing the design, implementation and
monitoring of the risk management and internal control systems.

At the operational level, we have established a three lines of defense model for risk management and internal control
mechanisms.

The first line of defense involves us identifying a High-Risk List by integrating internal and external environments. The
responsibility for these risks and the relevant metrics are incorporated into the KPIs of the first-in-charge of each
department. Based on this, we continuously improve and strengthen our internal control rules and regulations system.
Department heads ensure that the requirements of each daily control link are effectively implemented through internal
training, dissemination, and self-inspection within their departments.

The second line of defense involves the Internal Control and Audit Department forming a supervision and inspection
team with selected personnel. This team focuses on conducting internal oversight of critical and high-risk areas. It
ensures that relevant departments implement corrective actions effectively and continuously, thereby achieving
continuous self-optimization and a virtuous cycle of internal controls across all business processes.
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The third line of defense involves the general manager’s office conducting further oversight of the work of various
departments and the Internal Control and Audit Department, ensuring the continuous and healthy operation of our
operational mechanisms.

We endeavour to uphold the integrity of our business by maintaining an internal control system into our organisational
structure. Our internal control system and procedures are designed to meet our specific business needs and to
minimise our risk exposure. We engaged an independent internal control consultant (the “Internal Control Consultant”)
to perform a review of the adequacy and effectiveness of the risk management and internal control systems over our
Major business processes.

The Internal Control Consultant conducted an annual internal control review (the “Internal Control Review") on, among
others, control environment, risk management, information and communication, operation level controls (such as
revenue, procurement, inventory, internal supervision, fixed assets, fund management, expense reimbursement,
financial reporting, human resources, etc.) and internal supervision to enhance the internal control system of our Group.

We have adopted and implemented the recommendations provided by the Internal Control Consultant and the Internal
Control Consultant has not identified any material findings which may have material impact on the effectiveness of our
internal control system.

Based on the result of the Internal Control Review, the Board, as supported by the Audit Committee, reviewed the risk
management and internal control systems, including the financial, operational and compliance controls, for the year
ended December 31, 2024, and considered that such systems are effective and adequate. The annual review also
covered the financial reporting, internal audit function, adequacy of resources, staff qualifications and experiences,
training programmes and budget of the Company’s accounting, internal audit and financial reporting functions.
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The Company has adopted arrangement to facilitate employees and other stakeholders to raise concerns, in
confidence, about possible improprieties in financial reporting, internal control or other matters.

The Audit Committee of the Company shall review such arrangement regularly and ensure that proper arrangements
are in place for fair and independent investigation of these matters and for appropriate follow-up action.

The Company has developed its disclosure policy which provides a general guide to the Company's Directors, senior
management and relevant employees in handling confidential information, monitoring information disclosure and
responding to enquiries. Control procedures have been implemented to ensure that unauthorized access and use of
inside information are strictly prohibited.

The Company has adopted the Model Code as set out in Appendix C3 to the Listing Rules. Specific enquiries have been
made to all the Directors and Supervisors, and the Directors and Supervisors have confirmed that they have complied
with the Model Code from the Listing Date up to the date of this annual report.

The Company’s employees, who are likely to be in possession of unpublished inside information of the Company, are
also subject to the Model Code.

The Directors acknowledge their responsibility for preparing the financial statements of the Company for the year ended
December 31, 2024.

The Board is responsible for presenting a balanced, clear and understandable assessment of annual and interim
reports, announcements relating to disclosure of insider information and other disclosures required under the Listing
Rules and other statutory and regulatory requirements.

The management has provided to the Board such explanation and information as are necessary to enable the Board to
carry out an informed assessment of the Company’s financial statements, which are put to the Board for approval.

The Directors are not aware of any material uncertainties relating to events or conditions that may cast significant doubt
upon the Group's ability to continue as a going concern.

The statement of the independent auditor of the Company about their reporting responsibilities on the consolidated
financial statements is set out in the Independent Auditor’s Report of this annual report.
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The total fee paid/payable to the external auditors of the Company, Messrs. Ernst & Young, in respect of audit services
and non-audit services for the year ended December 31, 2024 is set out below:

Category of services Fee paid/payable

RMB'000
Audit services 3,113
Non-audit services* 1,513
Total 4,626

*: Non-audit services include consulting services for the establishment of overseas subsidiaries, tax advisory services, assurance
services for the 2024 ESG report, and review services for the 2024 interim results.

Ms. HE Jing and Ms. LI Ching Yi are the joint company secretaries of the Company.
Ms. HE Jing, was appointed as a joint company secretary of our Company on November 9, 2023.

Ms. HE joined our Company in June 2018 and has served as our director of internal control since then. She is
responsible for risk management and internal control of our Company.

Prior to joining our Company, Ms. HE has extensive experience in board and corporate management matters. From
June 2010 to May 2018, she served as a deputy director of risk consulting of Deloitte Huayong Accounting Firm (Special
General Partnership) (RE)E K SN EHET (FHRZMER)). Ms. He served as an officer of China United Network
Communications Group Co., Ltd. (BBt & 48k mE AR A F]) from May 2009 to May 2010, a Chinese state-owned
telecommunications operator whose shares are listed on the Stock Exchange (stock code: 762), China Netcom (Group)
Co., Ltd. (P EI48:8 (@) BBR A 7)) from January 2007 to April 2009, Settlement and Financial Sharing Service Center of
China Netcom (Group) Co., Ltd. from October 2004 to December 2006, Beijing Branch Information Value Added Business
Center of China United Network Communications Group Co., Ltd. from August 2003 to September 2004, respectively.

Ms. HE received her bachelor’s degree in accounting from Capital University of Economics and Business (& &F4& % & 5
AE) in July 2003.

Ms. LI Ching Yi is a senior manager of the Listed & Fiduciary Corporate Services Department of Trident Corporate
Services (Asia) Ltd., a global professional services firm. She has over 10 years of professional experience in company
secretarial field. Ms. Li is an associate member of The Chartered Governance Institute (formerly known as The Institute
of Chartered Secretaries and Administrators) in the United Kingdom and The Hong Kong Chartered Governance Institute
(formerly known as The Hong Kong Institute of Chartered Secretaries). Ms. LI has assisted on the Company Secretarial
matters of the Company and has closely communicated with Ms. HE, who is the primary corporate contact person of
our Company.

During the year ended December 31, 2024, each of Ms. HE and Ms. LI has undertaken not less than 15 hours of relevant
professional training.

The Company considers that effective communication with Shareholders is essential for enhancing investor relations
and investor understanding of the Group’s business performance and strategies. The Company also recognizes the
importance of transparency and timely disclosure of corporate information, which will enable Shareholders and
investors to make the best investment decisions.

The Company publishes its annual report, interim report, announcements, and circulars on its website (www.Iphj.com)
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and the website of the Hong Kong Stock Exchange (www.hkexnews.hk). The Company also publishes the terms
of reference of the committees under the Board on its website, enabling shareholders to access more corporate
information via the Company’s website.

Following the publication of its annual and interim results announcements, the Company will hold results briefings in a
timely manner to provide shareholders with opportunities for both offline and online communications. During the results
briefings, the Company will review its business and finance for the results period, and members of the Board and
management of the Company will answer questions from shareholders. To enhance communication with shareholders,
Mr. XU Gaoming, Chairman of the Board of the Company, has attended previous results briefings and responded to
shareholders’ inquiries.

The Company’s AGM will provide an opportunity for shareholders of the Company to communicate with the Board.
Shareholders of the Company can exchange views on matters affecting the Company, and the Board can seek and
understand the opinions of shareholders. The participation of Board members in the AGM is intended to increase
the interaction with shareholders. Members of the Board (especially the Chairman of the Board, the chairs of
the committees under the Board or their representatives), appropriate management personnel, and the external
auditors will attend the AGM to answer shareholders’ questions. After the conclusion of the AGM, the voting results
will be published on the Company’s website (www.Iphj.com) and the website of the Hong Kong Stock Exchange
(www.hkexnews.hk).

The Company maintains regular and sufficient communication with market investors. The Company’s Directors and
management will hold various forms of meetings with institutional investors, fund managers, other shareholders,
institutional analysts, etc., as appropriate. They will address shareholders’ questions about the Company and regularly
provide feedback on shareholders’ opinions to the relevant departments within the Company.

To safeguard Shareholders’ interests and rights, separate resolution should be proposed for each substantially separate
issue at shareholders’ meetings, including the election of Director. All resolutions put forward at shareholders’ meetings
will be voted on by poll pursuant to the Listing Rules and poll results will be posted on the websites of the Company and
of the Stock Exchange after each shareholders’ meeting.

According to the Articles of Association, Shareholders who individually or jointly hold more than 10% of the Company's
voting Shares at the proposed extraordinary general meeting or Shareholders’ class meeting have the right to require
the Board to convene an extraordinary general meeting in accordance with the following procedures:

(1 to sign one or more written requests of the same format and content to propose the Board to convene an
extraordinary general meeting and state the subject matter of the meeting. The Board shall give a written reply
as to whether or not it agrees to convene an extraordinary general meeting within 10 days after receiving the
aforesaid written request.

2) if the Board agrees to convene an extraordinary general meeting, the notice of the meeting shall be issued
within five (5) days after the adoption of the relevant board resolution. Any changes to the original requisition
set out in the notice are subject to prior consent of the Shareholders concerned. The Shareholdings referred to
above shall be maintained until the announcement of the shareholders’ meeting resolution.
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(3) if the Board does not agree to convene an extraordinary general meeting or fails to furnish any reply within
ten (10) days after receiving such requisition, Shareholders individually or jointly holding 10% or more of the
shares carrying the right to vote at the meeting sought to be held shall be entitled to propose to the Supervisory
Ccommittee to convene an extraordinary general meeting, provided that such proposal shall be made in writing.
In the event that the Supervisory Committee agrees to convene an extraordinary general meeting, the notice of
the meeting shall be issued within five (5) days after receipt of the request. Any changes to the original proposal
set out in the notice are subject to prior consent of the Shareholders concerned. Failure of the Supervisory
Committee to issue a notice of meeting within the prescribed time limit shall be deemed as failure of the
Supervisory Committee to convene and preside over a shareholders’ meeting, in which case Shareholders
individually or jointly holding 10% or more of the Company'’s shares for ninety (90) consecutive days or more
may convene and preside over the meeting.

Any reasonable expenses incurred by Shareholders or the Supervisory Committee in convening and presiding over
a meeting by reason of the failure of the Board to duly convene a meeting as requested above shall be borne by the
Company and shall be set off against sums owed by the Company to the Directors in default.

Written notices specifying the intention to nominate a person for election as a Director and acceptance of such
nomination by such person, as well as the written information on such person, shall be sent to the Company no earlier
than the day after dispatch of the notice of the shareholders’ meeting and no later than seven (7) days prior to the date
of such meeting. The minimum length of period during the nomination and acceptance of such nomination shall not be
less than seven (7) days.

Based on this, if a Shareholder of the Company intends to propose any person for election as a Director, the following
documents shall be effectively delivered to the Company’s principal place of business in Hong Kong currently at 19th
Floor, Golden Centre, 188 Des Voeux Road Central, Hong Kong, including: (i) the signed notice of the intention to
propose the candidate for election as a Director in shareholders’ meeting; and (i) the signed notice of the candidate
indicating his or her willingness to accept the election, together with (a) information about the candidate required to be
disclosed under Rule 13.51(2) of the Listing Rules, and (b) the written consent indicating the consent of the candidate to
release his or her personal information.
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For putting forward any enquiry to the Board, Shareholders may send written enquiries to the Company. The Company
will not normally deal with verbal or anonymous enquiries.

Shareholders may send their enquiries or requests as mentioned above to the following:

Address: Rooms 3-6, 6/F., No. 3 West Building, The Towers at Oriental Plaza, No. 1 Dong Chang'an Avenue,
Dongcheng District, Beijing, PRC
(For the attention of the Board of Directors)

Email: ir@lphj.com

For the avoidance of doubt, Shareholders must deposit and send the original duly signed written requisition, notice
or statement, or enquiry (as the case may be) to the above address and provide their full name, contact details and
identification in order to give effect thereto. Shareholders’ information may be disclosed as required by law.

The Company adopted and amended the Articles of Association on the Extraordinary General Meeting held on
September 20, 2024. During the period from the Listing Date to the date of this annual report, no other changes have
been made to the said Articles of Association. The Articles of Association is available on the websites of the Company
and the Stock Exchange.

Code provision F.1.1 of the CG Code provides that the issuer should have a policy on payment of dividends. The
Company does not have any dividend policy to declare or pay any dividends in the near future. The Board will review
the Company’s status periodically and consider adopting a dividend policy if and when appropriate.
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The Group is committed to fulfilling corporate social responsibilities and achieving sustainable development across all
levels of its business operations.

The Board of Directors is responsible for overseeing the Environmental, Social and Governance (hereinafter referred to
as “ESG") matters of the Group, as well as formulating the Group’s ESG management policies and strategies, including:
conducting stakeholder communication, identifying and prioritizing material issues, setting ESG management objectives,
managing the effectiveness of internal controls related to ESG risks, reviewing the progress towards achieving relevant
objectives and proposing improvement requirements, and conducting ESG information disclosure. As part of risk
management and business review, the Board of Directors has prioritized the identification, assessment, management
and oversight of the impacts of ESG-related laws and regulations on the Group, as well as the effects on various
stakeholders. The Board of Directors has also strengthened ESG-related training, aiming to adopt more scientific actions
to identify, mitigate, and address the ESG risks faced by the Company.

The Audit Committee is responsible for assisting the Board of Directors in overseeing the identification, assessment,
response and supervision of ESG-related risks (including climate change risks) , and reviewing the effectiveness of ESG-
related risk management and internal controls.

The management has established an ESG Management and Working Group as tasked with reviewing significant ESG
trends, objectives, and associated risks and opportunities. This group also evaluates the adequacy and effectiveness
of the Group’s ESG-related measures and updates ESG policies as necessary to enhance the Group's contribution to all
stakeholders.

This Report covers the management policies and performance of the Group in terms of ESG from January 1, 2024 to
December 31, 2024 (i.e., the “Reporting Period”), with some information tracing back to previous years. The group
policies and data as disclosed in this Report, unless otherwise specified, encompass the Company and its subsidiaries.

This Report has been prepared in strict adherence to the reporting principles outlined in the Environmental, Social
and Governance (ESG) Guide of Hong Kong Exchanges and Clearing Limited, namely materiality, quantification and
consistency. Materiality: This report gives a report on the ESG issues that the board of directors has determined to
have a significant impact on all stakeholders. Quantification: This report discloses relevant quantitative data in the ESG
area, supplemented with explanatory text. Consistency: Unless otherwise stated, a consistent disclosure and statistical
methodology is applied for each Reporting Period.

Through various channels of communication and feedback (including the corporate website, meetings, online
exchanges, questionnaires, interviews and research), this Report identifies 16 priority issues to be addressed and
elaborated from the perspectives of stakeholder importance (including regulatory bodies, shareholders and investors,
customers, employees, suppliers and partners, the environment, and the general public) and the sustainability of the
Group'’s business development. These issues include compliance operations and risk management, business ethics
and corporate culture, product quality and customer service, employee compensation, benefits and rights protection
(including labor standards), employee diversity and equal opportunities, employee occupational health and safety,
employee development and training, responsible marketing, anti-corruption and anti-money laundering, customer
privacy protection (including data security management), intellectual property management, supply chain management,
community welfare, energy usage management, emissions management, and climate change management. This Report
also separately presents the “ESG Key Performance Table” for readers to review the quantitative ESG performance of
the Group.

Note: For details on the topics of compliance operations and risk management, as well as business ethics and corporate culture,

please refer to the sections on the Board of Directors’ Report, Board of Supervisors’ Report, Corporate Governance Report,
and Risk Management Report in the Annual Report.
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Promote the creative transformation and innovative development of China’s outstanding traditional
culture

Established in 2009, Laopu Gold is a brand certified by the China Gold Association as “the first brand in China to
promote the concept of ‘heritage gold jewelry” and the leading professional brand of heritage handmade gold artifacts
in China".

The heritage gold crafting techniques of Laopu Gold, a legacy of imperial goldsmithing from various Chinese dynasties,
primarily encompass three major crafts, i.e., “heritage casting, handcrafted goldsmithing, and handcrafted finishing”.
Each category includes multiple heritage gold crafting techniques, among which the “filigree and inlay” techniques were
inscribed into the National Intangible Cultural Heritage List in June 2008.

Laopu Gold inherits the classic Chinese culture and the intangible cultural heritage gold craftsmanship, highlighting
the differential value and cultural depth of its products in the intangible cultural heritage. It maintains the purity of the
brand’s thematic culture, showcasing significant brand cultural advantages and market influence within the industry,
having effectively promoted the creative transformation and innovative development of China’s excellent traditional
culture in the industry.

Usher in a new product era for the industry

Laopu Gold commenced its heritage gold jewelry business in 2009. As a drafting unit for the group standards of “Heritage
Gold Artifact” and “Heritage Gold Artifact with Diamonds” as issued by the China Gold Association, it is the first brand in
the industry to introduce “diamond-inlaid pure gold jewelry”, and the pioneer in launching “enamel” products. Leading
the industry, it has significantly spurred the rapid surge in market demand for heritage gold jewelry. According to Frost
& Sullivan, the market size of heritage gold jewelry in Mainland China was estimated at RMB13 billion in 2018, and is
projected to reach approximately RMB421.4 billion by 2028, with a compound annual growth rate of 21.8%.

Laopu Gold inherits China’s intangible cultural heritage gold-making craftsmanship, integrates international fashion
aesthetics, insists on original product design, and is dedicated to creating high-end heritage gold jewelry with
enhanced brand culture and product value. With its industry-leading high gross margin, Laopu Gold has provided a new
developmental approach to break the homogenized competition within the industry, while propelling the upgrade of
industry products, and inaugurating a new era of products in the industry.

High-quality customer service is paramount to the brand positioning of Laopu Gold. Our sales personnel offer one-on-
one and personalized services, catering to the entire shopping experience from the moment customers enter the store
to the final product purchase. We regularly assess the performance of our sales personnel to maintain high-quality and
consistent customer services. We have established dedicated customer service representatives at our offline stores
and e-commerce platforms, who are also responsible for responding to and handling customer services and product
feedback. We conduct monthly reviews of the feedback submitted by our customers.

In addition, we have established a membership center that integrates professional customer services with themed
scenes as inspired by classic Chinese study rooms. This setup more thoroughly showcases our classic craftsmanship,
signature products, and brand thematic culture, offering consumers an immersive shopping experience. We also
offer a range of after-sales services to our members, including lifetime complimentary basic care services, and cord
replacement services.
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The Group regards quality and product integrity control as one of the cores of the product strength of Laopu Gold. Every
product from Laopu Gold undergoes rigorous quality control management throughout the entire process, ranging from
“design, sampling and processing” to “warehousing and shelving” and inspection from the National Jewelry Quality
Supervision and Inspection Center, the certificate of which is ensured to be attached with every item stored and
displayed in Mainland China. From internal management to external product certification, we provide consumers with a
full range of product quality assurance. A multi-tiered and stringent quality control system ensures that we maintain our
competitive edge in product excellence.

During the Reporting Period, the Group did not engage in any significant violations of laws and regulations related to
product quality liability. Quantitative data pertaining to its products and services are as presented in the section titled
“ESG Key Performance Table".

Laopu Gold adheres to originality, while emphasizing product research, development, innovation and upgrade. The
continuous optimization, introduction and iteration of our products are the driving forces behind our sustained growth.
Based on our philosophy, we hold a profound respect for our own intellectual property rights as well as those of other
parties, actively manage and expand our intellectual property portfolio. Quantitative data related to intellectual property
rights are as presented in the section titled “ESG Key Performance Table".

The Group regards data security and privacy protection as an important foundation for the stable operation of the
enterprise, and strictly complies with relevant laws and regulations such as the Cyber Security Law of the PRC, the Data
Security Law of the PRC, and the Law of the PRC on the Protection of Personal Information, as well as the provisions of
relevant laws and regulations in Hong Kong and Macau regions, such as the Personal Data (Privacy) Ordinance in Hong
Kong, the Law on Network Security (No. 13/2019) in Macau, and the Law on the Protection of Personal Data (No. 8/2005)
in Macau. The Group continuously improves the information security management system, takes precautions against
data leakage, protects the security of information and data to the greatest extent, and ensures compliance with the
above-mentioned provisions when collecting, storing, using and/or processing customers’ personal data.

The Group collects and retains the minimum necessary personal data of its customers in the database, contingent
upon their voluntary consent in accordance with laws. The Group has implemented a series of measures to safeguard
customer privacy, including registering data processing activities and adopting several measures to protect security
of the data stored in our systems, such as Web Application Firewall (WAF) programs, antivirus programs, encrypted
network access restrictions, two-factor authentication, and least privilege principle. We conduct an annual cybersecurity
penetration test to assess the security of our IT systems. Besides, we have developed disaster recovery plans for all
IT application servers, and our cloud service provider has implemented redundancy mechanisms and various other
data loss protection and disaster recovery measures to ensure the security and stability of our cloud-stored data. We
also employ a variety of encryption technologies to ensure data security, including full encryption of data backups and
Transport Layer Security (TLS) encryption, thus effectively preventing illegal data theft or tampering, and ensuring the
data authenticity and integrity.

The Group has obtained Level 2 certification for information security protection, demonstrating our capability to
safeguard against various external malicious attacks and swiftly recover in the event of an attack.
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We strictly adhere to laws, regulations and national standards related to responsible marketing, including the
Advertising Law of the People’s Republic of China, the E-Commerce Law of the People’s Republic of China, and the
National Standard of the People’s Republic of China — Provisions and Naming Methods for the Purity of Precious Metals
in Jewelry, among others. We have established rigorous content review processes and mechanisms, while conducting
multiple checks on product labeling and all external promotional materials to ensure that all content undergoes strict
scrutiny. Our legal department also regularly conducts various forms of training to the Brand Management Department,
the E-Commerce Department, the Business Department, and the Supply Chain Management Department, covering case
analysis and regulatory communication and/or training, so as to further strengthen responsible marketing practices.
During the Reporting Period, the Group did not encounter any disputes or complaints related to market promotion or
label usage, nor were there any litigation cases arising from these matters.

The operation premises of the Group primarily encompass commercial office buildings (offices), renowned commercial
centers (stores), and economic development buildings (self-owned factories), all of which have consistently been
committed to aligning with government initiatives during their production and operation, while adhering to green
operations, implementing energy conservation and environmental protection measures, and reducing the usage of
natural resources.

In terms of water usage, we install water-saving devices (like sensor faucets) and promote water conservation among
all employees to ensure water consumption remains within reasonable limits.

In terms of electricity usage, we promote the installation of energy-saving electrical facilities, control the temperature of
air conditioning in business premises, utilize timed or voice-activated devices to consume electricity as needed, closely
monitor electricity consumption to ensure it remains within reasonable usage limits, actively conserve energy, as well as
reduce greenhouse gas emissions.

In terms of paper usage, we actively promote the concept of paperless office operations, encourage double-sided
printing of documents in the office, and reduce the usage of paper cups for reception purposes.

In terms of fuel usage, we pertain solely to gasoline consumption for office vehicles. In operations, we encourage green
travel, purchase electric vehicles instead of traditional cars, and ensure that gasoline usage remains within reasonable
limits.

In terms of packaging, we generally avoid plastic, and opt instead for environmentally friendly and recyclable materials
to protect the environment and minimize harm to the planet.

The Group has established and strictly adhered to policies and regulations covering the conservation of resources such
as water, electricity, oil and paper, and is committed to continuously reducing energy usage through concept promotion
and practical measures. Quantitative data related to resource usage are as presented in the section titled “ESG Key
Performance Table".
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The primary production processes of the Group encompass heritage casting methods (wax ejecting, investment
casting, core removal, sand hole repair and polishing, etc.), traditional handcrafted goldsmithing techniques (carving,
embedding, heat treatment of enamels, etc.), overall surface treatment, and subsequent product processing. Since
minimal pollutants may generate during these processes, we actively implement measures and actions to prevent
excessive emissions and mitigate environmental damage caused thereby.

Wastewater: Water used for rinsing acidic chemicals will be properly treated and disposed of through our environmental
protection equipment. Production wastewater is discharged into a wastewater collection and sedimentation tank, while
domestic sewage is treated by the septic tank in the industrial park. The treated production wastewater and domestic
sewage are collected together and then discharged into the sewage treatment plant through the municipal pipeline
networkne1,

Exhaust gas: We have installed exhaust gas purification devices in our factories. The organic waste gas (paraffin smoke)
and gold melting dust as generated in the production process are collected by air hoods and treated by a jewelry waste
gas purification device (an alkali atomization device utilizing electric mist elimination technology), then directed to the
roof of the building and discharged at a height no less than 20 metersmte2,

Noise: We are committed to eliminating or isolating noise and reducing vibrations by utilizing advanced low-noise
production devices.

Non-hazardous waste: Domestic waste is collected in trash bins and subsequently gathered by the sanitation
department. Our primary production wastes include discarded packaging bags, waste gypsum, and slag from
sedimentation tanks. Such solid waste is stored in the comprehensive solid waste storage room. Waste gypsum is
regularly collected and disposed of by specialized institutions, and discarded packaging bags and slag from sedimentation
tanks are placed in the waste area of the park, which are gathered and disposed of by the sanitation department.

Hazardous waste: A small number of chemical packaging containers will generate during the usage of purification
devices, and a small amount of engine oil will produce during the operation of production equipment. These containers
and engine oil will be temporarily stored in the hazardous waste storage room, and then collected and handled by a
third-party environmental protection company as commissioned by us.

Greenhouse gases: It solely pertains to greenhouse gas emissions resulting from the usage of gasoline in office vehicles
(Scope 1) and electricity consumption for operations (Scope 2).

The Group has formulated and strictly adhered to management policies and regulations covering emissions such as
wastewater, exhaust gases and solid waste, and has established monitoring and surveillance procedures to dynamically
track these emissions. And the Group fully recognizes that reducing carbon emissions is one of the key national
priorities for sustainable development. In this regard, we will enhance the disclosure of emission reduction information
in the future, such as setting phased reduction targets and corresponding management measures. Quantitative data
related to greenhouse gases and emissions are as presented in the section titled “ESG Key Performance Table".

Note 1. For the reasons mentioned above, the volume of wastewater discharge cannot be quantified at present. We will design a
statistical methodology in future years to quantify and disclose this information.

Note 2: For the reasons mentioned above, the volume of waste gas emissions cannot be quantified at present. We will design a
statistical methodology in future years to quantify and disclose this information.
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The Group is committed to minimizing the impact of its production and operations on the environmental and natural
resources, and takes proactive measures and actions to reduce such impact to the greatest extent possible.

Our production process involves manufacturing of gold jewelry. Pursuant to the Categorized Management List for
Environmental Impact Assessment of Construction Projects (2021 Edition) released by the Ministry of Environmental
Protection, our production process does not produce substantial heavy pollutants, and our products are not named in
the “High Pollution and High Environmental Risk” product list of the Comprehensive Environmental Protection Catalog
(2021 Edition) released by the Ministry of Environmental Protection.

In order to implement the Environmental Protection Law of the People’s Republic of China, we have in place a
comprehensive and effective environment management policy and have formulated various policies and operating
procedures to regulate and promote environment management, such as the Environment Protection Policy and
the Contingency Plan for Environmental Emergencies. During the Reporting Period, we strictly implemented various
environmental protection measures and complied with environmental laws and regulations.

Our operational premises are primarily located in commercial office buildings (offices), renowned commercial centers
(stores), and economic development buildings (self-owned factories), all of which prioritize green buildings, ensuring no
harm to surrounding natural resources. Their operations comply with local environmental laws and regulations. During
the Reporting Period, quantitative data related to environmental protection are as presented in the section titled “ESG
Key Performance Table”, with no significant environmental violations or administrative penalties that would severely
impact the environment.

The Group is acutely aware that significant climate risks may have a substantial impact on its future business
operations, and thus has accordingly conducted relevant assessments and responses.

Potential physical risks that may impact our operations include extreme weather events, which could disrupt our supply
chain and store operations, and potentially adversely affect our reputation and financial performance. Specifically, we
may be impacted by increased operational costs for stores, warehouses and offices, as well as heightened insurance
investments. The health and safety of our employees may also be jeopardized, and the foot traffic of our stores could
be adversely impacted. In this regard, we have established an information collection mechanism to monitor extreme
weather forecasts in real time; have formulated relevant policies such as operational premise safety standards and
emergency material reserve standards to mitigate the impact of climate change on operations; and have developed
corresponding emergency response plans, regularly conduct drills and inspections of reserve materials, and
consolidated employee knowledge to enhance the Company’s emergency response capabilities.

Potential transition risks that may impact our operations include the transition risks arising from the government'’s
revision or enactment of new ESG laws and regulations affecting our business operations. For instance, the government
may elevate sustainability requirements, restrict the materials or processes we use in producing and processing
products, and increase our procurement and labor costs; consumer preferences may also shift due to such laws and
regulations, necessitating changes to our processes and/ or products; and suppliers may alter due to these laws and
regulations, compelling us to change or replace our cooperative suppliers, among other adjustments. We pay close
attention to external policy changes, regularly review the compliance and adaptability of the Company’s environmental
policies and guidelines, and promptly update the corresponding control measures.

The Group is confident that the impact of the aforementioned risks on our business will be minimal as we continue to

adapt to, mitigate and respond to significant climate change risks. We will continue to monitor the above-mentioned
situations and update our management approaches in response to significant climate changes.
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We are committed to fostering a fair, harmonious, mutually respectful and diverse work environment. We have
established internal policies such as the recruitment management policy, the internal referral talent reward system, and
the employee relations management policy to clarify management requirements for recruitment, onboarding, promotion
and termination, while ensuring a fair and transparent environment to foster talent development. Quantitative data
related to employment are as presented in the “ESG Key Performance Table” section.

Our compensation and promotion opportunities are not based on an employee’s gender, age, educational background,
marital status, pregnancy, family, disability, race, color, ancestry, region, ethnicity or national origin, nationality, religious
beliefs, or any other non-work-related factors. The Group strictly prohibits any form of discrimination, harassment or
defamation in the workplace for any reason.

It is precisely because we possess an excellent corporate culture, a harmonious, equitable and mutually respectful work
environment, as well as a genuine concern for our employees that our employee turnover rate has remained at a low
level during the Reporting Period.

To enhance corporate management, standardize performance evaluation process, and provide fair, just and smooth
promotion paths for all employees, we have formulated the Performance Evaluation Management Policy and the
Promotion and Demotion Policy to objectively assess employees’ work performance, capabilities and attitudes over a
certain period. Our frontline employees’ performance evaluation is not strongly correlated with business results, but
we place greater emphasis on the service quality of frontline employees, striving to provide customers with high-quality
and consistent services.

We strictly prohibit any form of unfair or improper dismissal, and have established stringent policies to regulate the
dismissal process.

The Group has established its compensation and benefit management policy in accordance with laws and regulations
such as the Labor Law of the People’s Republic of China, the Labor Contract Law of the PRC, the Provisions on the
Prohibition of Using Child Labour, the Law of the PRC on the Protection of Minors. These policies aim to create a fair,
just, reasonable and market-competitive compensation benefits management framework. Additionally, we implement
equity incentive plans to motivate, attract and retain outstanding talents.

In addition to social insurance and housing provident fund contributions, we offer a comprehensive compensation and
benefit package, covering salary, bonuses, employee care leave, and other allowances. We request department heads
to allocate human resources judiciously to maximize work efficiency, avoid unnecessary overtime, and safeguard the
legitimate rights and interests of employees.

The Group formulates internal policies based on local employment laws, which serve as the basis for determining
reasonable working hours and leave entitlements for employees. In accordance with relevant laws, regulations and
internal policies, such as the Attendance and Leave Management Policy, the Group, including its headquarter, stores
and factory, will select working hour systems and leave standards for relevant positions based on actual circumstances.
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In compliance with national laws and regulations as well as the corporate culture, the Company has established a
flexible and humane leave system to safeguard employee rights and benefits, which includes monthly leave, annual
leave, statutory holidays, marriage leave, maternity leave, prenatal check-up leave, nursing leave, parental leave, sick
leave, personal affair leave, bereavement leave, school escort leave, study leave, and various other types of leave
benefits. We actively foster a harmonious and inclusive work environment, while steadfastly upholding our commitment
to the well-being of our employees.

We attach great importance to occupational and workplace safety. To ensure production safety, we have established a
comprehensive and effective safety production management policy, and have formulated various standard operating
procedures such as the Work Safety Management Manual, the Emergency Response Plan for Work Safety Accidents,
and the Dual System of Management and Control of Risk Classification and Hidden Risk Investigation and Treatment to
regulate safety production management.

We also place great emphasis on safety training to enhance employees’ safety awareness. We conduct regular safety
production training and daily safety inspections, performing comprehensive safety check once every month to identify
and rectify any potential safety hazards.

We have also rigorously implemented the work safety responsibility system. We regularly conduct safety education,
training, inspections and evaluations to our employees, especially providing pre-job training for production employees,
helping them understand our product manufacturing processes, and strictly adhere to operational procedures. We
continuously enhance the safety production responsibilities and awareness of our employees, thereby effectively
preventing the occurrence of safety incidents. With a view to standardizing the management, reporting and evaluation
of safety incidents, we have established a set of criteria to classify safety incidents according to their severity.
Disciplinary actions against the directly responsible personnel, supervisory personnel and leadership personnel will be
determined based on the severity of the incident.

In fire safety management, we strictly comply with the Fire Prevention Law of the PRC. Our leased office spaces
and retail stores are equipped with essential firefighting facilities, and we adhere to the fire safety regulations of
the respective office buildings and shopping malls where they are located. At our self-owned factories, we have
implemented a comprehensive fire prevention and firefighting system designed to trigger alarms and activate fire
suppression procedures immediately upon fire detection. An emergency notification system is also in place to ensure
swift communication of critical information during emergencies. We engage professional third-party to perform daily
maintenance of our fire protection systems. This includes regular inspections and performance tests of firefighting
equipment.

In addition, we have established various guidelines and policies to ensure workplace safety in our stores, such as the
Boutique Safety Management Policy, the Contingency Plan for Fire Control and the Contingency Plan for Boutique
Theft. While preventing potential safety incidents in stores from causing property and asset losses, we are committed
to providing a safe working and shopping environment for both boutique employees and customers. We also conduct
emergency drills for our employees from time to time.

Meanwhile, we have established an annual employee health examination program to consistently monitor the physical
well-being of our employees and provide guidance for maintaining a healthy working environment.
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We have complied with the relevant laws and regulations concerning the provision of a safe working environment and
the protection of employees from occupational hazards, which may have a significant impact on the Group, including
but not limited to the Law of the PRC on the Prevention and Treatment of Occupational Diseases and the Occupational
Safety and Health Ordinance in Hong Kong. Quantitative data related to occupational health and safety are as presented
in the section titled “ESG Key Performance Table”.

The development and progress of our employees are crucial to our success. To facilitate employee growth, we have
established a comprehensive training system, offering training opportunities, which enables employees to acquire and
apply the latest knowledge in industry, technology, services, safety and legal matters. In addition to assigning internal
mentors to provide employees with various training courses, we also invite external organizations to offer training to
expand their knowledge and skills. In our daily production activities, we implement an apprenticeship system to provide
technical and knowledge training for new employees. Additionally, we provide specialized training for our employees
on specific matters, such as anti-money laundering, anti-bribery, personal information protection, and daily compliance
with laws and regulations. Quantitative data related to training and development are as presented in the section titled
“ESG Key Performance Table".

The Group has strictly adhered to these labor laws and regulations promulgated by the countries and regions where
it operates, including but not limited to those specified in the section titled “Employment and Labor Forces”, so as to
prohibit the employment of any child or forced labor.

In terms of preventing forced labor, we prioritize the autonomy of our employees and their vacation arrangements,
while respecting their reasonable working hours and holidays. We strictly prohibit restricting employees’ personal
freedom or coercing labor through methods such as collecting deposits, withholding documents, or conducting threats.
When employees leave, we respect their freedom to choose new career opportunities. During the Reporting Period, the
Group did not identify any significant instances of non-compliance or violations of laws and regulations pertaining to the
prohibition of child labor and forced labor.

Responsible procurement and sound supply chain management are essential for us to ensure reliable product quality
and the sustainability of our supply chain. To promote sustainable and responsible practices, we have established
multiple management policies for suppliers, including the Quality Standards for Gold Raw Materials and Gold Products,
the Management System for Gold Procurement and Processing, the Quality Standards and Quality Inspection
Procedures for Raw Materials, and the Management System for Production and Processing Suppliers.

Under these policies, in addition to considering factors such as infrastructure, production capacity and market
reputation, we also evaluate potential suppliers’ performance in terms of legal, ethical, environmental and social
compliance. All suppliers must undergo our established evaluation process prior to formal procurement.

We require suppliers to comply with laws and regulations in the countries/regions where they are located and prohibit
the employment of any child labor, involuntary labor, etc., so as to ensure the protection of employees throughout the
supply chain. During supplier access, we evaluate suppliers through due diligence and on-site inspections to ensure
their compliance with environmental, social and governance regulations.
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For instance, in the case of gold raw material suppliers and diamond raw material suppliers, we require that such
suppliers possess membership in the Shanghai Gold Exchange (if they are domestic gold raw material suppliers) or the
Shanghai Diamond Exchange (if they are domestic diamond raw material suppliers), as well as a robust internal financial
accounting system. These national-level institutions typically impose stringent requirements on the gold and diamonds
provided by their qualified suppliers. According to the Criteria for Registration and Certification of Supplier of Standard
Gold Ingots and of Gold Ingot Grade Qualifications of Shanghai Gold Exchange (Overseas Trial Version), to become a gold
supplier of the Shanghai Gold Exchange, the applicant enterprise is required to, among others, engage in gold refining
business for over five years, with gold refining capability of over ten Tonnes per year. The Shanghai Gold Exchange will
conduct on-site expert review and random inspection of gold ingots provided by the applicant enterprise. We believe
by virtue of their strong supervision and surveillance, we are able to ensure the legality of sources of gold and diamond
that we procure from our suppliers.

The Group maintains partnership relations with multiple suppliers to mitigate the risk of excessive dependence. By
means of concluding agreements, the Group requires suppliers to respect and adhere to our compliance policies,
including anti-bribery policies, so as to support fair competition. Quantitative data related to suppliers are as presented
in the section titled “ESG Key Performance Table”.

As for the suppliers with whom we have established cooperative relationships, we conduct meticulous evaluations and
categorizations based on the duration of our collaboration, their qualifications, and the quality of raw materials and
products they provide to us. We typically evaluate our suppliers on a monthly and annual basis. We will also require
lower-tier suppliers to implement corrective actions until they pass our re-evaluation. Additionally, we have formulated
specific standards for the quality, dimension, weight, and appearance of raw materials and products. Our quality
inspectors are responsible for examining raw materials and products in accordance with these established standards.
Upon discovery of any non-compliant products or materials, we will make every effort to collaborate with suppliers
to seek a resolution. But if no improvement is made thereafter, the relevant supplier will be warned, temporarily
suspended, or even permanently disqualified from receiving orders.

We strictly adhere to anti-corruption and anti-bribery laws and regulations, while consistently upholding the principles
of honest practice, integrity in operations, as well as fairness and justice. We have established policies such as the
Company Charter and the Employee Work Discipline to ensure the standardization of employee conduct. Every new
employee must participate in an orientation training before taking the post, study relevant regulations, and confirm their
understanding.

We place a high value on integrity and anti-fraud measures, and foster a culture of compliance. We consistently
maintain a high-pressure stance against disciplinary violations, and actively formulate the Anti-Fraud Management
Practices. We have established rigorous anti-fraud measures in the prevention, reporting and investigation of
misconduct. We periodically conduct anti-fraud corporate culture activities to ensure that all employees are informed
of our policies on fraud prevention and their own responsibilities in combating fraud. We have established a fraud risk
assessment system and formulated corresponding internal control measures. Our internal control and audit department
takes the lead in identifying fraud risks on an annual basis.
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Our suppliers are subject to stringent access policies, undergoing multiple layers of scrutiny through comprehensive
comparisons. Additionally, we require our suppliers to respect and adhere to our compliance policies, including our
anti-bribery policy. We have also established stringent control procedures in this regard to prevent corruption and
dishonesty in execution, including dual verification, multi-level reviews, and periodic inspections.

We have established a whistle-blower hotline and an email address for corruption and fraudulent activities. We actively
encourage employees to report any suspected fraudulent or illegal activities, and ensure that all reported cases are
thoroughly and promptly investigated. Upon detection of any suspected fraudulent activities, our internal control and
audit departments will collaborate with our legal, human resources and office personnel to conduct a preliminary
assessment, form an investigation team, and compile an investigative report. We have established and implemented
a whistle-blower protection mechanism, conducting investigations into complaints and reports in accordance with the
principles of fairness, impartiality, and confidentiality. Whistle-blowers and the information they provide will be kept
strictly confidential. During the Reporting Period, we were not involved in any corruption and fraudulent activities, nor
were there any judicial cases related to corruption and fraud.

During the Reporting Period, we did not identify any significant violations of laws, regulations or internal anti-corruption
and anti-fraudulent requirements. In the future, we will continue to strictly adhere to current requirements, while
maintaining a clean and fair environment for business operations and development.

We actively comply with relevant laws and regulations, including the Anti-Money Laundering Law of the People’s
Republic of China, the Administrative Measures for Anti-Money Laundering and Counter-Terrorism Financing for
Payment Institutions, as well as related overseas institutional provisions. And we have established the Anti-Money
Laundering Management Policy to cover all operational aspects that may be used for money laundering in our business.
During the Reporting Period, we have not been subject to any lawsuits, disputes, legal procedures, claims, investigations
or other actions by any regulatory authorities regarding anti-money laundering matters.

The Group actively undertakes its social responsibilities, never forgetting to give back to the society while advancing
corporate development.

We encourage our employees to participate in public welfare activities, such as children education, social volunteer
services, care for vulnerable groups in the community, community environmental protection services, and promotion of
Chinese classical culture. In 2024, we made charitable donations across multiple fields, with specific quantitative data
presented in the section titled “ESG Key Performance Table”. And we believe that our continuous efforts in promoting
public welfare can not only enhance the sense of social responsibility among our employees, but also improve our
corporate image and reputation.
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Key Performance Indicators Unit m

Product Liability

Percentage of total sold or shipped products as recalled for % 0
safety and health reasons

Complaints and litigation cases related to product health and pieces 0
safety

Complaints and litigation cases related to customer privacy pieces 0

Domestic patents No. 249

Copyright of domestic works No. 1,314

Overseas patents No. 228

Resource Utilization

Direct energy consumption — Gasoline Tonnes 5.46
Indirect energy consumption — Purchased electricity* Mwh 1,154.35
Total energy consumption t SCE 149.90
Energy consumption intensity t SCE/RMB million revenue 0.02
Total water consumption* Tonnes 6,872
Total water consumption intensity Tonnes/RMB million revenue 0.81

Greenhouse Gas

Scope 1. Direct greenhouse gas emissions Tonnes of Carbon dioxide 16.61
equivalent

Scope 2: Indirect greenhouse gas emissions Nt Tonnes of Carbon dioxide 619.42
equivalent

Total greenhouse gas emissions Tonnes of Carbon dioxide 636.03
equivalent

Intensity of total greenhouse gas emissions Tonnes of Carbon dioxide 0.07
equivalent/RMB million
revenue

Emissions

Hazardous waste Note2 Tonnes 0.4985

Hazardous waste intensity Tonnes/RMB million revenue 0.0001

Non-hazardous waste Noe3 Tonnes 8.8

Non-hazardous waste intensity Tonnes/RMB million revenue 0.001

Packaging materials used Noe4 Tonnes 211.39

*. Sourced from our own factories

Note 1. Refer to the Announcement on the Release of 2022 Power Carbon Dioxide Emission Factors released by the Ministry of
Environmental Protection and National Bureau of Statistics on December 20, 2024

Note 2: Derived from high-acidity chemical packaging containers disposed of by a third-party professional organization from our own
factories.

Note 3: Derived from gypsum powder disposed of by a third-party professional organization from our own factories.

Note 4. Mainly including paper bags, cloth bags, packaging boxes.
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Environmental, Social and Governance Report

Key Performance Indicators

Employment and Labor Practices
Total number of employees by region

— Mainland China

—Hong Kong and Macau, China

Total number of employees by gender

- Male

- Female

Total number of employees by employment category
- Full time

- Part time

Total number of employees by age group
— Aged below 30

—30-50 years old

— Aged over 50

Key Performance Indicators

Employee turnover rate by region*

— Mainland China

- Hong Kong and Macau, China

Employee turnover rate by gender*

- Male

- Female

Employee turnover rate by age group*

- Aged below 30

—30-50 years old

- Aged over 50

Percentage of trained employees by gender
- Male

- Female

Percentage of trained employees by employee category
— Grassroots employees

— Middle-level employees

- Senior management

W The overall employee turnover rate of the Group

Unit

Person
Person
Person
Person
Person
Person
Person
Person
Person
Person
Person
Person
Person

Note:  Primarily refers to ordinary production workers in workshops.

Unit

%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%

1,303 100%
1,244 95%
59 5%
1,303 100%
490 38%
813 62%
1,303 100%
1,298 99.6%
5 0.4%
1,303 100%
658 50%
595 46%
50 4%
2024

7.1

7.4

0

7.1

1 1 .7N0t6'

4.2

7.1

8.0

6.0

8.5

100

100

100

100

100

100

100
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Key Performance Indicators Unit m

Average training hours completed per employee by gender Hour 55
—Male Hour 51
- Female Hour 57
Average training hours completed per employee by employee Hour 55
category
— Grassroots employees Hour 58
— Middle-level employees Hour 36
- Senior management Hour 28
Number and rate of work-related fatalities Person, % 0
Lost days due to work injury Day 0

Supply Chain Management

Number of suppliers by region* No. 56
—Mainland China No. 49
- Hong Kong and Macau, China No.

- Other countries (regions) No. 1

Anti-corruption
Corruption-triggered litigation cases pieces 0

Community Participation

Public welfare donation RMB’000 1,303
3 Suppliers include raw material suppliers, auxiliary material suppliers, packaging material suppliers, and manufacturing
processors
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HKEX ESG GUIDE

SECTION IN THE ESG REPORT

Mandatory Disclosure Requirements

Governance Structure
Reporting Principles
Reporting Scope

A1:

A2:

A3:

A4

Governance Structure
Reporting Principles and Scope
Reporting Principles and Scope

“Comply or Explain” Provisions
A. Environmental

Emissions
General Disclosure
KPIs: A1.1, A1.2, A1.3, A1.4, A1.5, A1.6

Use of Resources
General Disclosure
KPIs: A2.1, A2.2, A2.3, A2.4, A2.5

The Environment and Natural Resources
General Disclosure

KPI: A3.1

Climate Change
General Disclosure
KPI: A4.1

Environmental Protection — Emission Management

ESG Key Performance Table; Environmental Protection —
Emission Management

Environmental Protection — Resource Utilization

ESG Key Performance Table; Environmental Protection —
Resource Utilization

Environmental Protection — Environment and Natural
Resources

Environmental Protection — Environment and Natural
Resources

Environmental Protection — Climate Change
Environmental Protection — Climate Change
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HKEX ESG GUIDE

Employment and Labor Practices
B1: Employment
General Disclosure

KPIs: B1.1, B1.2
B2: Health and Safety
General Disclosure

KPIs: B2.1, B2.2, B2.3

B3: Development and Training
General Disclosure

KPIs: B3.1, B3.2
B4: Labour Standards
General Disclosure
KPIs: B4.1, B4.2
Operating Practices
B5:  Supply Chain Management
General Disclosure
KPIs: B5.1, B5.2, B5.3, B5.4
B6: Product Responsibility
General Disclosure
KPIs: B6.1, B6.2, B6.3, B6.4, B6.5
B7: Anti-corruption
General Disclosure
KPIs: B7.1, B7.2, B7.3

Community

B8: Community Investment
General Disclosure
KPIs: B8.1, B8.2
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SECTION IN THE ESG REPORT

B. Social

Employment and Labor Forces — Diversity and Equal
Opportunity, Compensation, Benefits and Protection of
Rights and Interests

ESG Key Performance Table

Employment and Labor Forces — Occupational Health
and Safety

ESG Key Performance Table; Employment and Labor
Forces — Occupational Health and Safety

Employment and Labor Forces -Development and
Training
ESG Key Performance Table

Employment and Labor Forces — Labor Standards
Employment and Labor Forces — Labor Standards

Supply Chain Management
ESG Key Performance Table; Supply Chain Management

Products and Services
ESG Key Performance Table; Products and Services

Anti-corruption and Anti-money Laundering

ESG Key Performance Table; Anti-Corruption and Anti-
Money Laundering

Community Participation
ESG Key Performance Table; Community Participation



Ernst & Young ZXEFTENSEISET Tel E5E: +852 2846 9888

27/F, One Taikoo Place EANAREEBEI79E Fax f2E: +852 2868 4432
iyi 979 King's Road Rty — 2712 ey.com

Quarry Bay, Hong Kong

To the Directors of LAOPU GOLD CO., LTD.:

We have been engaged by LAOPU Gold Co., Ltd. (“Laopu Gold") to perform a limited assurance engagement, as defined
by International Standards on Assurance Engagements, here after referred to as the engagement, to report on LAOPU
Gold Co., Ltd.’s specified information (the “Key Information”) contained in the Company’s Environmental, Social and
Governance Report for the year ended December 31, 2024 (the “ESG Report”).

Other than as described in the preceding paragraph, which sets out the scope of our engagement, we did not perform
assurance procedures on the remaining information included in the ESG Report, and accordingly, we do not express a
conclusion on this information.

In preparing the Key Information, Laopu Gold applied the Environmental, Social and Governance Reporting Guide issued
by the Stock Exchange of Hong Kong Limited (HKEX) and the criteria as defined and disclosed in the ESG Report (“Criteria”).

Laopu Gold’s management is responsible for selecting the Criteria, and for presenting the Key Information of the ESG
Report in accordance with that Criteria, in all material respects. This responsibility includes establishing and maintaining
internal controls, maintaining adequate records and making estimates that are relevant to the preparation of the subject
matter, such that it is free from material misstatement, whether due to fraud or error.

Our responsibility is to express a conclusion on the presentation of the Key Information of the ESG Report based on the
evidence we have obtained.

We conducted our engagement in accordance with the International Standard for Assurance Engagements Other
Than Audits or Reviews of Historical Financial Information ('ISAE 3000 (Revised)) and the terms of reference for
this engagement as agreed with Laopu Gold on April 2025.Those standards require that we plan and perform our
engagement to express a conclusion on whether we are aware of any material modifications that need to be made
to the Subject Matter in order for it to be in accordance with the Criteria, and to issue a report. The nature, timing,
and extent of the procedures selected depend on our judgment, including an assessment of the risk of material
misstatement, whether due to fraud or error.

We believe that the evidence obtained is sufficient and appropriate to provide a basis for our limited assurance
conclusions.
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We have maintained our independence and confirm that we have met the requirements of the Code of Ethics for
Professional Accountants issued by the International Ethics Standards Board for Accountants, and have the required
competencies and experience to conduct this assurance engagement.

EY also applies International Standard on Quality Management 1, Quality Management for Firms that Perform Audits or
Reviews of Financial Statements, or Other Assurance or Related Services engagements, which requires that we design,
implement and operate a system of quality management including policies or procedures regarding compliance with
ethical requirements, professional standards and applicable legal and regulatory requirements.

Procedures performed in a limited assurance engagement vary in nature and timing from, and are less in extent than for
a reasonable assurance engagement. Consequently, the level of assurance obtained in a limited assurance engagement
is substantially lower than the assurance that would have been obtained had a reasonable assurance engagement
been performed. Our procedures were designed to obtain a limited level of assurance on which to base our conclusion
and do not provide all the evidence that would be required to provide a reasonable level of assurance. Although
we considered the effectiveness of management’s internal controls when determining the nature and extent of our
procedures, our assurance engagement was not designed to provide assurance on internal controls. Our procedures
did not include testing controls or performing procedures relating to checking aggregation or calculation of data within
IT systems.

A limited assurance engagement consists of making enquiries, primarily of persons responsible for preparing the Key
Information and related information, and applying analytical and other appropriate procedures.

We performed assurance