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COMPANY PROFILE

South China Vocational Education Group Company Limited (the “Company”) together with its 

subsidiaries (collectively referred to as the “Group”) is a comprehensive skilled talent training 

service provider integrating academic vocational education, vocational training, technician training, 

competition training, skill evaluation, employment service and entrepreneurship incubation, 

adhering to the objectives of “serving the society, employment and entrepreneurship-oriented, 

student achievement-centered, ability cultivation-focused, cultivating high-quality skilled talents 

with good professional qualities and adapting to the needs of the society and future development 

trends”, taking “cultivating outstanding talents for the society” as its mission, and adhering to the 

school-running model of “integration of industry and education, school-enterprise cooperation, 

combination of work and learning and integration of knowledge and practice”.

As of the date of this report, the Group operated two schools in the Greater Bay Area, namely, 

Guangdong Lingnan Institute of Technology (廣東嶺南職業技術學院) (“Lingnan Institute of 

Technology”) and Guangdong Lingnan Modern Technician College (廣東嶺南現代技師學院) 

(“Lingnan Modern Technician College”). The Group primarily provides vocational education to 

33,737 full-time students enrolled in our schools in the 2024/2025 school year, of which 66.6% 

were enrolled in the TMT Industry- and Healthcare Industry-related majors.

The Group primarily provides comprehensive and diverse formal vocational education programs to 

students. During the Reporting Period (as defined below), the Group operated Lingnan Institute of 

Technology and Lingnan Modern Technician College. The Group refers to the provision of these 

educational services as its “Key Operating Business”.

• Lingnan Institute of Technology : A private vocational education institution that has two 

campuses, one of which is located in Guangzhou, Guangdong Province (the “Guangzhou 

Campus”), and the other is located in Qingyuan, Guangdong Province (the “Qingyuan 

Campus”). As at 31 December 2024, Lingnan Institute of Technology consolidated the 

original 13 secondary colleges into eight secondary colleges, two public colleges and a 

college of continuing education, and re-integrated and established the School of Medical 

Applied Technology (醫學應用技術學院), with the addition of the new majors of stomatology 

technology (口腔醫學技術) and ophthalmic technology (眼視光技術), offering over 40 majors 

in a wide range of disciplines, including but not limited to, rehabilitation techniques, medical 

laboratory technology, electronic information engineering technology, e-commerce, computer 

network technology, cloud computing technology application, webcasting and operation, 

industrial internet, digital manufacturing technology of aircraft and intelligent logistics 

technology, etc.
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COMPANY PROFILE

• Lingnan Modern Technician College : A private vocational education institution located in 

Guangzhou and provides vocational education and training in various industries for students. 

As at 31 December 2024, Lingnan Modern Technician College had 8 departments and 

offered over 38 majors, including but not limited to, mechatronics, drones, vehicle inspection 

and maintenance, fire engineering, traditional Chinese medicine, rehabilitation, nursing, 

advertising design, computer network application, computer program design and digital 

media application, etc.

The Group also generates revenue from certain ancillary education services, which primarily 

comprise of continuing education programs and other education services. Other education 

services primarily consist of test preparation and training services the Group provides to the 

students of its schools for occupational skills appraisal and professional qualification and 

certificates. These educational services are referred as the Group’s “Ancillary Education Services”.
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CORPORATE INFORMATION
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FINANCIAL HIGHLIGHTS

A summary of the audited results and of the assets, liabilities and equity of the Group for the last 

five financial years is set out below:

Year ended 31 December

2020 2021 2022 2023 2024

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

(Restated) (Restated)

Revenue 449,350 499,621 516,276 556,204 683,617

Cost of sales 240,333 298,007 319,436 379,704 493,682

Gross profit 209,017 201,614 196,840 176,500 189,935

Profit before tax 175,490 157,411 148,267 110,146 84,859

Profit for the year 170,501 155,379 142,652 112,529 90,892

As at 31 December

2020 2021 2022 2023 2024

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

(Restated) (Restated)

Non-current assets 1,562,515 1,649,134 1,808,876 1,968,597 2,109,440

Current assets 356,640 631,280 528,899 497,085 421,209

Current liabilities 537,934 423,777 482,641 567,248 598,531

Net current assets/(liabilities) (181,294) 207,503 46,258 (70,163) (177,322)

Total assets less current liabilities 1,381,221 1,856,637 1,855,134 1,898,434 1,932,118

Non-current liabilities 498,294 399,671 315,944 247,281 274,689

Net assets 882,927 1,456,966 1,539,190 1,651,153 1,657,429

Total equity 882,927 1,456,966 1,539,190 1,651,153 1,657,429

Note: Certain figures in the audited consolidated financial statements for the years ended 31 December 2022 and 2021 had 

been restated as a result of the application of amendments to Hong Kong Accounting Standard 12 Deferred Tax 

related to Assets and Liabilities arising from a Single Transaction.
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CHAIRMAN’S STATEMENT

Dear Shareholders,

On behalf of the board (the “Board”) of directors (the “Directors”) of South China Vocational 

Education Group Company Limited, I am pleased to announce the annual report of the Group for 

the year ended 31 December 2024 (the “Reporting Period”). Looking back at the Reporting Period, 

the State rolled out a number of policies that are favorable to vocational education, providing 

strong support for the long-term development of the industry. Vocational education has been 

recognised as an important part of the national education system and human resource 

development. The attractiveness and quality of which are expected to be significantly improved, 

and the enrollment scale of higher vocational education as a percentage of total is also likely to 

increase. The vocational education business carried out by the Group is in line with the 

encouragement and support of national policies, and there is vast room for development going 

forward.

BUSINESS REVIEW

During the Reporting Period, the Group’s performance remained stable overall. Benefiting from 

factors including the increase in the number of students and the continuous increase in the 

average tuition fee, revenue grew by approximately 22.9% year-on-year to RMB683.6 million. In 

the year 2024, the Group had 33,737 full-time students, of which 16,332 were enrolled in Lingnan 

Institute of Technology, representing an increase of 4.1% over the previous year; and 17,405 

were enrolled in Lingnan Modern Technician College, representing an increase of 31.7% over the 

previous year. In terms of the average tuition fee, the average tuition fee of Lingnan Institute of 

Technology increased by 4.0% to RMB18,004 and Lingnan Modern Technician College increased 

by 9.2% to RMB14,953 during the Reporting Period.

In addition, our two schools have continued to maintain a high level and won recognition in terms 

of quality and strength. In the 2023 “Golden Apple (金蘋果)” China Higher Vocational College 

Competitiveness Ranking, Lingnan Institute of Technology has ranked second among China’s 

private higher vocational colleges and first among China’s private comprehensive higher 

vocational colleges in terms of competitiveness. In Guangdong Province, Lingnan Institute of 

Technology is the only private higher vocational demonstration school, the only university 

approved for the key construction project of provincial industry-education integration 

demonstration park, and a three-time recipient of the title of Guangdong Education  

Demonstration School of Innovation and Entrepreneurship for College Students (廣東省大學生創新
創業教育示範學校). Meanwhile, Lingnan Modern Technician College continues to deepen industry 

integration, further advancing the development of the ecosystem of “industry-education-

evaluation”. Among its initiatives, the Lingnan-JD Digital Commerce Industry College (京東數字商
務產業學院) is JD Group’s first digital commerce industry college in South China, serving as a 

flagship industry college in the Greater Bay Area. Additionally, its “Cantonese Cuisine Master Base 

(粵菜師傅基地 )” has become one of the core platforms for the Guangdong provincial 

government’s “Cantonese Cuisine Master” initiative and the most essential Cantonese master 

training center in Huangpu District. To achieve the above strategic development goals and 
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CHAIRMAN’S STATEMENT

industry-education layouts, we need to expand teaching buildings and facilities, and recruit more 

outstanding teachers and professional talents. For these reasons, the Group’s overall gross profit 

margin declined to a certain extent during the Reporting Period. We believe that short-term 

adjustments are aimed at the long-term healthy and stable development of the Group. From the 

perspective of the long-term development of the Group and the long-term returns of shareholders, 

such short-term adjustments are necessary and worth looking forward to for us.

PROSPECTS

A thriving education makes a thriving country, while a powerful education makes a powerful 

country. On the back of social and economic development and industrial transformation and 

upgrading, vocational education has ushered in a spring of great development. We must 

thoroughly implement the spirit of President Xi Jinping’s important speech in seizing the 

opportunity, leading the game, accelerating the modernization of education, building a strong 

country in education, and running education to the satisfaction of the people.

The Group will integrate into the new development pattern marked by the domestic cycle as the 

main body and the mutual reinforcing of both the domestic and international cycles, giving full 

play to our own advantages to serve the “dual cycle”. With higher vocational education as the 

core, we will build an ecosystem combining industry and education, thus cultivating more 

high-quality technical professionals and consummate craftsmen for the Guangdong-Hong 

Kong-Macao Greater Bay Area.

In the next five years, the main strategies that the Group will implement include: speed up the 

upgrading of our Lingnan Institute of Technology to an vocational undergraduate school, expand 

secondary vocational education through asset-light model, vigorously develop non-academic 

vocational training, and explore on the joint establishment and running of industrial colleges (產業
學院) with industry-leading or well-known enterprises. Through the implementation of these 

strategies, the Group’s business will develop steadily.

Looking ahead, the Group will actively integrate into the new development pattern, focus on 

leveraging the power of investment and financing, strengthen the integration of internal and 

external resources and enhance the market-oriented mechanism and the introduction of talents. 

On the basis of steady development, quality improvement and upgrading of vocational education 

subjects, the Group will actively expand the mergers and acquisitions of training business and 

online education, build a provincial-level demonstration park for the integration of industry and 

education, perfect the layout of the vocational education system and education-related industries, 

and gradually export vocational education model to the Greater Bay Area and Jiangxi and Fujian 

around Guangdong, in an effort to build an ecosphere for the integrated development of industry 

and education and to promote the cultivation of core competitiveness, the enhancement of 

employees’ happiness and the strengthening of social services, so as to transform and upgrade in 

the service for national strategies and regional development and pursue a new horizon of 

high-quality development.
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CHAIRMAN’S STATEMENT

APPRECIATION

On behalf of the Board, I would like to thank all our students and their parents for their trust and 

confidence in our school, and to all our teachers, management and staff for their professionalism 

and tireless efforts demonstrated at work. I would also like to thank every investor and business 

partner who has been working hard to support us. I believe that with the efforts of all the staff of 

the Group, our school will cultivate more high-quality technical professionals and consummate 

craftsmen, and we will be able to create greater value for our shareholders.

Mr. He Huishan
Chairman

Hong Kong, 31 March 2025
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MANAGEMENT DISCUSSION AND ANALYSIS

BUSINESS REVIEW

During the Reporting Period, the Group operated two schools in the Greater Bay Area, namely, 

Lingnan Institute of Technology and Lingnan Modern Technician College.

Key Operating Business

The Group’s Lingnan Institute of Technology was established in May 2002 to provide diploma 

education and vocational training and its Lingnan Modern Technician College was established in 

July 2005 to provide vocational education and training.

Lingnan Institute of Technology

Lingnan Institute of Technology is a private vocational education institution that has two 

campuses, one of which is located in Guangzhou, Guangdong Province (the “Guangzhou 

Campus”), and the other is located in Qingyuan, Guangdong Province (the “Qingyuan Campus”). 

As at 31 December 2024, Lingnan Institute of Technology consolidated the original 13 secondary 

colleges into eight secondary colleges, two public colleges and a college of continuing education, 

and re-integrated and established the School of Medical Applied Technology (醫學應用技術學院), 

with the addition of the new majors of stomatology technology (口腔醫學技術) and ophthalmic 

technology (眼視光技術), offering over 40 majors in a wide range of disciplines, including but not 

limited to, rehabilitation techniques, medical laboratory technology, electronic information 

engineering technology, e-commerce, computer network technology, cloud computing technology 

application, webcasting and operation, industrial internet, digital manufacturing technology of 

aircraft and intelligent logistics technology.

Lingnan Modern Technician College

Lingnan Modern Technician College is a private vocational education institution located in 

Guangzhou and provides vocational education and training in various industries for students. As at 

31 December 2024, Lingnan Modern Technician College had 8 departments and offered over 38 

majors, including but not limited to, mechatronics, drones, vehicle inspection and maintenance, 

fire engineering, traditional Chinese medicine, rehabilitation, nursing, advertising design, computer 

network application, computer program design and digital media application, etc.
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MANAGEMENT DISCUSSION AND ANALYSIS

Ancillary Education Services

The Group also generates revenue from certain ancillary education services, which primarily 

comprise of continuing education programs and other education services. Other education 

services primarily consist of test preparation and training services the Group provides to the 

students of its schools for occupational skills appraisal and professional qualification and 

certificates. These educational services are referred to as the Group’s “Ancillary Education 

Services”.

Business Operating Data

The aggregate number of full-time students enrolled at the Group’s schools amounted to 33,737 

for the year 2024. As at 31 December 2024, the average tuition fee of Lingnan Institute of 

Technology and Lingnan Modern Technician College amounted to RMB18,004 and RMB14,953, 

respectively, and the average boarding fee of these two schools amounted to RMB2,254 and 

RMB2,123, respectively.

OUTLOOK

Continuous Improvement in Status of Vocational Education and Increasing Improvement of 
the Vocational Education System

1) Increased fiscal investment and improved school facilities

According to the Notice on Issuing the 2024 Budget for the Modern Vocational Education 

Quality Enhancement Program (《關於下達2024年現代職業教育品質提升計劃資金預算的通知》) 

jointly issued by the Ministry of Education and the Ministry of Finance, the central 

government has allocated RMB31.257 billion for the Modern Vocational Education Quality 

Enhancement Program. The funds will primarily support the improvement of teaching 

facilities, faculty development, and teaching quality in vocational institutions, covering 

equipment upgrades, practical training base construction, and other related areas. 

Concurrently, the Measures for the Evaluating National Scholarships in Secondary Vocational 

Education (《中等職業教育國家獎學金評審辦法》), which was issued by the Ministry of 

Education, the Ministry of Human Resources and Social Security and the Ministry of Finance 

indicate that, tuition fees are exempted for rural students, urban students enrolled in 

agriculture-related programs, and economically disadvantaged students in secondary 

vocational schools, with further improvements to the national scholarship and financial aid 

system.
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MANAGEMENT DISCUSSION AND ANALYSIS

2) Deepening integration of industry and education as well as enhanced school-enterprise 
cooperation

According to the Notice on Strengthening the Development of City-based Industry-Education 

Consortiums (《關於加強市域產教聯合體建設的通知》) (the Ministry of Education), and the 

Implementation Plan for the Industry-Education Integration Empowerment and Enhancement 

Initiative in Vocational Education (2023–2025) (《職業教育產教融合賦能提升行動實施方案 

(2023–2025年) (National Development and Reform Commission and other authorities), 

City-based Industry-Education Consortiums and Sectoral Alliances will be established, 

including an initial batch of 28 national-level city-based industry-education consortiums. 

Additionally, over 1,000 provincial-level Industry-Education Integration Alliances will be 

developed in key sectors such as modern agriculture and advanced manufacturing. The 

‘Thousand Colleges and Ten Thousand Enterprises’ Collaborative Innovation Partnership 

Initiative will also be launched. Concurrently, the Notice on Implementing the Specialized 

Training Program for On-site Engineers in Vocational Education (《關於實施職業教育現場工程
師專項培養計劃的通知》) (five departments, including the Ministry of Education) has 

established clear objectives for cultivating on-site engineering specialists, with 447 leading 

enterprises in advanced manufacturing sectors being selected to participate in the 

“Vocational Education On-Site Engineer Training Program”. This specialized talent training 

scheme employs innovative collaborative models including customized training programs and 

co-constructed practice training bases to systematically develop high-skilled professionals 

who meet exact industry requirements.

3) Vocational education system optimization and program specialization

The General Office of the CPC Central Committee and the State Council’s Guidelines on 

Deepening the Reform of Modern Vocational Education System Development (《關於深化現代
職業教育體系建設改革的意見》), along with the Ministry of Education’s Notice on Accelerating 

Key Reform Tasks for Modern Vocational Education System Reform (《關於加快推進現代職業
教育體系建設改革重點任務的通知》), mandate accelerated development of a modern vocational 

education framework. This reform adopts a “One Core with Dual Wings” framework (with 

provincial-level modern vocational education systems as the core, supported by city-based 

industry-education consortiums and sectoral alliances as dual wings) to drive multi-tiered, 

coordinated advancement across China’s vocational education landscape.
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4) Employment and Skilled Talent Development

The Implementation Guidelines on Implementing the Employment-First Strategy to Promote 

High-Quality and Full Employment (《關於實施就業優先戰略促進高品質充分就業的意見》), which 

was issued jointly by the CPC Central Committee and the State Council in September 2024, 

accelerates the development of modern vocational education by promoting the integration of 

vocational and academic education (職普融通), industry-education collaboration (產教融合), 

and science-education synergy (科教融匯). Key measures include establishing Technical 

Education Alliances (Groups), identifying and developing high-quality technical institutes and 

programs, incorporating career education into higher education talent cultivation, and 

advancing career-oriented enlightenment education at the senior high school level.

The vocational education business engaged in by the Group is in line with the direction of 

encouragement and support of national policies, has initially formed a favorable trend of 

industry-education integration with leading enterprises, and has a great potential for future 

development.

Deepening the Development in the Guangdong-Hong Kong-Macau Greater Bay Area to 
Continue Providing High-Caliber Talents for the Greater Bay Area

The Guangdong-Hong Kong-Macau Greater Bay Area (the “Greater Bay Area”) has become one 

of the key economic growth drivers in China. According to relevant data, the total economic 

volume of the Greater Bay Area accounted for more than 11% of the country’s total economic 

volume in 2023, and the shortage of talents in emerging industries will continue to expand. With 

the economic transformation and the population aging, there will be a growing demand for skilled 

talents in emerging industries and big health-related industries in the Greater Bay Area.

Based on the two existing schools, the Group will continue to expand its school network and 

vocational education market in the Greater Bay Area, including formal and non-formal vocational 

training market, to gradually increase its market share and solidify its position as a leading 

vocational education service provider in the Greater Bay Area.
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Business Development Strategy

The Group will improve its results performance through the following five aspects:

1) High-quality development of formal vocational education

The Group and Lingnan Institute of Technology have established an ambitious decade-long 

strategic vision: to transform Lingnan Institute of Technology into an entrepreneurial 

vocational university specializing in the holistic health sector, while establishing itself as the 

Greater Bay Area’s benchmark for industry-education integration and scientific innovation 

convergence in the theme of “Health+TMT”, and being anchored in the institution’s “Double 

Excellence” initiative (pursuing both high-quality development and premium service 

standards) in the next decade. With a focus on degree-upgrading majors, and in accordance 

with the “New Dual-High” and degree-upgrading standards, greater efforts will be made to 

promote faculty development, professional strength building, and service capacity building, 

with a view to developing into institutions that achieve the national “New Dual-High” criteria 

(including national-level specialty clusters).

In addition, the Lingnan Modern Technician College and JD Group jointly established an 

industrial college, which will further deepen the ecosystem of “industry-education-evaluation”, 

introduce corporate instructors to participate in curriculum design, jointly build training 

bases, and realize the mode of “customized classes” in which students will enter the 

workforce upon graduation. The college will focus on industries with special characteristics 

such as artificial intelligence, big data, cloud computing and other emerging technologies 

applications, and build an “industry-education-evaluation” ecological talent cultivation system 

with functions such as “talent cultivation, enterprise service and student entrepreneurship” 

based on the industry and enterprise position standards. It also will proactively identify new 

venues in the Greater Bay Area for its new branches or new independent colleges, which will 

help expand its network of secondary vocational schools.

2) Expanding school networks by mergers and acquisitions

In addition to robust endogenous growth, the Group will also strive to expand its school 

networks by means of mergers and acquisitions. For the target of mergers and acquisitions, 

the Group will give priority to high-quality technical schools and institutions providing 

non-formal vocational training in the Greater Bay Area. Acquisition of existing schools will not 

only help the Group expand its scale, but is also conducive to the generation of synergies 

with its existing schools, thereby identifying more business opportunities and materialising 

more values.
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3) Expanding ancillary education business

China’s vocational skills training market is projected to exceed RMB900 billion by 2025, 

driven by rising online education penetration rates. Capitalizing on this growth, the Group is 

aggressively expanding into vocational skill certification and adult continuing education 

services. Lingnan Modern Technician College has been approved for the accreditation for 25 

vocational skills, and has set up 28 social training and evaluation outlets in 9 prefectural 

cities in Guangdong Province, with plans to achieve substantial provincial coverage within 

three years. Simultaneously, Lingnan Institute of Technology is deepening collaborations with 

leading industries, major enterprises, and flagship projects, particularly in cross-sector 

technical services and corporate training. Through its college of continuing education 

(including the rural revitalization academy), the institution mobilizes secondary schools to 

participate, leveraging resources such as Industry-Education Integration Parks, 

School-Enterprise Cooperation Platforms, Rural Revitalization Training Bases and STEM 

Education Centers. This multi-pronged approach enhances both the economic value and 

social impact of our expanded training programs and technical services.

4) Developing international cooperation

The Group actively carries out international cooperation in running schools, introduces 

advanced vocational education and basic education resources and projects, and enhances 

the attractiveness of majors and courses and international characteristics through 

international cooperation. The Group explores cooperation with overseas colleges and 

institutions for higher education (focusing on colleges and institutions in Hong Kong, Macau, 

Singapore, the European Union and other countries and regions).

5) A new development pattern of “Five-in-One”

On the basis of the steady development, quality improvement and upgrading of the 

vocational education entities, the Group is actively exploring and expanding the five major 

sectors, namely training, dispatch, health, e-commerce and public welfare, and shifting from 

an academic education-oriented model to a new development pattern of “five-in-one” driven 

by “academic education + vocational training + technical services”.
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MANAGEMENT DISCUSSION AND ANALYSIS

FINANCIAL REVIEW

Revenue

Revenue represents the value of services rendered during the Reporting Period. The Group’s 

revenue is consisted of tuition fees, boarding fees and other education service fees its schools 

collected from students.

The Group’s revenue increased by approximately 22.9% from approximately RMB556.2 million for 

the year ended 31 December 2023 to approximately RMB683.6 million for the Reporting Period. 

The increase was primarily due to an increase in tuition fees as a result of the increase in total 

full-time student enrollment during the Reporting Period.

Cost of sales

Cost of sales consists primarily of (i) staff costs; (ii) depreciation of property, plant and 

equipment; (iii) depreciation of right-of-use assets; (iv) amortization of other intangible assets; (v) 

cost of cooperative education; (vi) utilities; (vii) teaching expenditures; (viii) student study and 

practice fees; and (ix) campus property management fee.

The Group’s cost of sales increased by approximately 30.0% from approximately RMB379.7 

million for the year ended 31 December 2023 to approximately RMB493.7 million for the 

Reporting Period. The increase was primarily due to (i) an increase in the number of faculty and 

their average salaries during the Reporting Period; (ii) an increase in cost of cooperative education 

due to the expansion of cooperative education scale; and (iii) an increase in campus property 

management and service expenditures in line with the expansion of campus building area.

Gross profit and gross profit margin

The Group’s gross profit increased by approximately 7.6% from approximately RMB176.5 million 

for the year ended 31 December 2023 to approximately RMB189.9 million for the Reporting Period 

and the Group’s gross profit margin decreased from approximately 31.7% to approximately 

27.8% during the same periods. The decrease of gross profit margin was mainly due to (i) an 

increase in the number of faculty and their average salaries during the Reporting Period; (ii) an 

increase in cost of cooperative education due to the expansion of cooperative education scale; 

and (iii) an increase in campus property management and service expenditures in line with the 

expansion of campus building area.
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Other income and gains

Other income and gains consist primarily of (i) bank interest income; (ii) rental income; (iii) training 

income; (iv) government grants; (v) brand licensing income; and (vi) service income.

The Group’s other income and gains decreased by approximately 9.6% from approximately 

RMB79.2 million for the year ended 31 December 2023 to approximately RMB71.6 million for the 

Reporting Period. The decrease was primarily due to a RMB5.4 million reduction in training 

income, which was related to the shrinking scale of the training business.

Selling and distribution expenses

Selling and distribution expenses refer to costs incurred for the purpose of marketing and student 

recruitment promotion, including staff costs, advertising expenses, promotion expenses, office 

expenses and others.

The Group’s selling and distribution expenses increased by approximately 56.6% from 

approximately RMB27.2 million for the year ended 31 December 2023 to approximately RMB42.6 

million for the Reporting Period. The increase was primarily due to an increase in promotion 

expenses as a result of increase in total full-time student enrollment during the Reporting Period.

Administrative expenses

Administrative expenses primarily consist of (i) staff costs and welfare; (ii) depreciation and 

amortization; (iii) office expenses; and (iv) consulting expenses.

The Group’s administrative expenses increased by approximately 7.9% from approximately 

RMB81.1 million for the year ended 31 December 2023 to approximately RMB87.5 million for the 

Reporting Period. The increase was primarily due to an increase of RMB4.6 million in staff costs 

and welfare.

Other expenses

Other expenses consist primarily of (i) cost for rental income; (ii) cost for training income; (iii) 

donation; and (iv) exchange loss.

The Group’s other expenses increased by approximately 37.5% from approximately RMB25.3 

million for the year ended 31 December 2023 to approximately RMB34.8 million for the Reporting 

Period. The increase was primarily due to an increase of donation; exchange loss; and cost for 

training income.
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Finance costs

Finance costs primarily consist of the interest expenses for its bank and other borrowings and 

lease liabilities.

The Group’s finance costs decreased by approximately 0.8% from approximately RMB11.9 million 

for the year ended 31 December 2023 to approximately RMB11.8 million for the Reporting Period. 

The decrease was primarily in line with the decrease in weighted average long-term 

interest-bearing bank and other borrowings during the Reporting Period.

Profit for the year

As a result of the above factors, profit for the year of the Group decreased by approximately 

19.2% from approximately RMB112.5 million for the year ended 31 December 2023 to 

approximately RMB90.9 million for the Reporting Period.

FINANCIAL AND LIQUIDITY POSITION

Current assets and current liabilities

As at 31 December 2024, the Group had net current liabilities of approximately RMB177.3 million, 

increased by approximately 152.6% from the net current liabilities of approximately RMB70.2 

million as at 31 December 2023. The Group had net current liabilities as at such date primarily 

due to (i) an increase in cash outflow for the construction of teaching and administrative facilities; 

and (ii) an increase in contract liabilities of tuition fee collected from students in 2024/2025 school 

year.

The Group’s current assets decreased by RMB75.9 million to approximately RMB421.2 million as 

at 31 December 2024 from approximately RMB497.1 million as at 31 December 2023. The 

decrease in current assets was primarily attributable to the increase in cash outflow for the 

construction of teaching and administrative facilities.

The Group’s current liabilities increased by RMB31.3 million to approximately RMB598.5 million as 

at 31 December 2024 from approximately RMB567.2 million as at 31 December 2023, mainly 

reflecting an increase in contract liabilities of approximately RMB59.7 million as a result of the 

increase of tuition fee collected from students in 2024/2025 school year.
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Indebtedness

Interest-bearing bank and other borrowings primarily consist of short-term working capital loans to 

supplement its working capital and finance its expenditure and long-term project loans for the 

continuous development of its school buildings and facilities.

The Group’s interest-bearing bank and other borrowings amounted to approximately RMB181.2 

million as at 31 December 2024, denominated in RMB. As at 31 December 2024, the Group’s 

interest-bearing bank and other borrowings bore effective interest rates ranging from 

approximately 3.0% to 6.8% per annum.

The Group’s objective is to maintain a balance between continuity of funding and flexibility 

through the use of internally generated cash flows from operations and bank and other 

borrowings. The Group regularly assesses its major funding positions to ensure that it has 

adequate financial resources in meeting its financial obligations.

Financial assets at fair value through profit or loss

As at 31 December 2024, the Group’s financial assets at fair value through profit or loss 

amounted to RMB0.03 million (31 December 2023: RMB81.6 million). The decrease was mainly 

due to the redemption of a wealth management product issued by a qualified fund company in 

China, the principal and financial income of which was fully redeemed on 27 March 2024.

Contingent liabilities and guarantees

As at 31 December 2024, the Group did not have any unrecorded significant contingent liabilities, 

guarantees or any material litigation against any member of the Group (31 December 2023: nil).

Pledge of assets

As at 31 December 2024, no assets of the Group were pledged to secure bank loans and other 

borrowings. The Group’s pledged time deposits decreased by 100.0% from approximately 

RMB18.2 million as at 31 December 2023 to nil as at 31 December 2024.
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Foreign exchange exposure

All of the Group’s revenue and the majority of its expenditures are denominated in RMB. As at 

31 December 2024, majority of the Group’s bank balances were denominated in RMB. The Group 

currently does not have any foreign currency hedging policies. The management will continue to 

assess the Group’s foreign exchange risk exposure and consider adopting prudent measures as 

appropriate.

Gearing ratio

The gearing ratio, which is calculated by using total interest-bearing bank and other borrowings 

divided by total equity, decreased to approximately 10.9% as at 31 December 2024 from 

approximately 12.6% as at 31 December 2023, mainly due to a decrease of the Group’s 

interest-bearing bank and other borrowings.

EMPLOYEES, REMUNERATION POLICY AND TRAINING

As at 31 December 2024, the Group had a total of 1,738 employees. Employees of the Group are 

remunerated based on their performance, experience and prevailing industry practices, with all 

compensation policies and packages reviewed on a regular basis. The remuneration of the 

Group’s employees includes salaries and allowances. As required by the PRC laws and 

regulations, the Group participates in various employee social security plans for its employees that 

are administered by local governments, including housing, pension, medical insurance, maternity 

insurance and unemployment insurance. The Group also emphasises employee trainings and 

career development, and invests in the education and training programs for its employees with the 

purpose of upgrading their knowledge on the latest trends and developments of the industry.

USE OF NET PROCEEDS FROM THE COMPANY’S INITIAL PUBLIC OFFERING

The net proceeds (the “Net Proceeds”) from the global offering of ordinary shares, after deducting 

underwriting commission and other expenses, were approximately HK$446.0 million.

As at 31 December 2024, the Company had utilised HK$314.0 million of the Net Proceeds, 

representing approximately 70.4% of the Net Proceeds. The amount of the unutilised Net 

Proceeds is HK$132.0 million, representing approximately 29.6% of the Net Proceeds.
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The following table sets forth a summary of the utilisation of the Net Proceeds and the expected 

timeline of the use of the Net Proceeds:

Purpose

Revised 

portion as 

stated in the 

announcement 

of the 

Company 

dated  

28 August 

2024

Re-allocation 

of the 

unutilised Net 

Proceeds as 

stated in the 

announcement 

of the 

Company 

dated  

28 August 

2024

Utilised 

amount during 

the Reporting 

Period

Utilised 

amount as at 

31 December 

2024

Unutilised 

amount as at 

31 December 

2024

Expected 

timeline

HK$’ Million HK$’ Million HK$’ Million HK$’ Million

Further increase student capacity of the schools 

with an aim to upgrade Lingnan Institute of 

Technology from an associate college to a 

vocational university

— Acquiring additional land of approximately 

400,200 sq.m. — — — — — N/A

— Constructing additional teaching and 

administrative facilities and purchasing 

teaching equipment 61.1% 272.6 127.7 190.7 81.9 2022–2025

— Constructing an industry and education 

integrated industrial park 3.0% 13.4 2.4 4.3 9.1 2022–2025

Acquire other schools and educational service 

providers to expand the school network 25.9% 115.4 — 74.4 41.0 2022–2025

Working capital 10.0% 44.6 — 44.6 — N/A

Total 100.0% 446.0 130.1 314.0 132.0

As at the date of this report, there was no change in the intended use of Net Proceeds and the 

expected timeline as previously disclosed in the announcement of the Company dated 28 August 

2024, and will gradually utilise the residual amount of the Net Proceeds in accordance with the 

intended purposes.
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BOARD OF DIRECTORS

Executive Directors

Mr. He Huishan (賀惠山), aged 60, is a Controlling Shareholder and co-founder of the Group. 

Mr. He was appointed as a Director on 15 August 2018 and re-designated as an executive 

Director on 18 November 2020. Mr. He was also appointed as the chairman of the Board of the 

Company on 18 November 2020. Mr. He is also a director of Lingnan Education Investment 

Limited (“Lingnan Education BVI”), South China Vocational Education Group (Hong Kong) Limited 

(中國華南職業教育集團（香港）有限公司) (“SCV Education HK”), Guangzhou Lingnan Education 

Group Co., Ltd.* (廣州嶺南教育集團有限公司) (“Lingnan Education” or, the “School Sponsor”), 

Lingnan Institute of Technology and Lingnan Modern Technician College. Mr. He is the brother of 

Ms. He Huifen, an executive Director and a Controlling Shareholder, and the spouse of Ms. Zhou 

Lanqing, a Controlling Shareholder. Mr. He is responsible for the overall operation and 

management of the Group.

Mr. He has more than 31 years of experience in education. The following table shows his major 

working experience:

Period School/Company Position Roles and responsibilities

September 1993 to present Lingnan Education Chairman of the board of 

directors and director

Making major decisions

July 2001 to November 2018 Guangzhou Tianhe Lingnan 

International Kindergarten  

(廣州市天河區嶺南 

中英文幼兒園)  

(“Lingnan International 

Kindergarten”)

Chairman of the board of 

directors

Making major decisions

December 2001 to  

November 2018

Guangzhou Tianhe  

Lingnan International  

School (廣州市天河區 

嶺南中英文學校) 

(“Lingnan International 

School”)

Chairman of  

the board of directors

Making major decisions

May 2002 to present Lingnan Institute  

of Technology

Chairman of the board of 

directors (until January 

2022) and director

Making major decisions
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Period School/Company Position Roles and responsibilities

July 2005 to present Lingnan Modern  

Technician College

Director Making major decisions

January 2015 to July 2022 Guangzhou Lingnan  

Health Valley Investment 

Co., Ltd.* (廣州嶺南養生谷
投資有限公司)  

(“Health Valley”)

Chairman of the board  

of directors

Making major decisions

Mr. He completed a diploma in library science studies at South China Normal University (華南師
範大學) in Guangzhou, Guangdong Province, the PRC in July 1988. He graduated from National 

University of Singapore (新加坡國立大學) in Singapore, with a Master of Business Administration 

in June 2017.

Mr. He served as the executive member of the 1st session of the council of the China 

Association for Non-Government Education (中國民辦教育協會) from May 2008 to May 2011. 

Mr. He was a member of the 11th Guangdong Committee of Chinese People’s Political 

Consultative Conference (中國人民政治協商會議第十一屆廣東省委員會) from March 2013 to 

December 2017, and has been a member of the 12th Guangdong Committee of Chinese People’s 

Political Consultative Conference (中國人民政治協商會議第十二屆廣東省委員會) since January 2018. 

He was also appointed as an executive member of the Council of China Education Investors 

Chamber of Commerce* (全國工商聯民辦教育出資者商會) in August 2012 and the council member 

of Guangdong Association of Politically Unaffiliated Intellectual (廣東省黨外知識分子聯誼會) in 

November 2015. He has served as the vice president of the 2nd session of the council of 

Guangdong Private Education Association* (廣東省民辦教育協會) since December 2017.

Mr. He was nominated as a candidate for the 3rd National Top Ten Outstanding Figures in Private 

Education* (第三屆全國民辦教育十大傑出人物) by Guangming Daily House* (光明日報社) in April 

2006, and was awarded the 2nd Guangzhou Outstanding Builders of the Chinese Characteristic 

Socialism* (廣州市第二屆優秀中國特色社會主義事業建設者) by Guangzhou Committee of Chinese 

People’s Political Consultative Conference (中國人民政治協商會議廣州市委員會) in May 2008, the 

Guangdong Private Education Outstanding Contributory Figure* (廣東省民辦教育傑出貢獻人物) by 

Southern Metropolis Daily (南方都市報) in March 2009, and the 3rd Guangdong Outstanding 

Builders of the Chinese Characteristic Socialism* (廣東省第三屆優秀中國特色社會主義事業建設者) 

by Guangdong Committee of Chinese People’s Political Consultative Conference (中國人民政治協
商會議廣東省委員會) in November 2010, and the Advanced School Sponsor in Private Education 

in Guangzhou* (廣州民辦教育先進辦學者) by Guangzhou Private Education Association* (廣州民辦
教育協會) in December 2015.
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Ms. He Huifen (賀惠芬), aged 57, is a Controlling Shareholder of the Company. She joined the 

Group in January 1997. Ms. He was appointed as a Director on 15 August 2018 and as 

re-designated as an executive Director on 18 November 2020. Ms. He was also appointed as the 

chief executive officer of our Company on 18 November 2020. Ms. He is also a director of 

Lingnan Education BVI, SCV Education HK, Guangdong Sanyi Technology Co., Ltd.* (廣東叁一科
技有限公司) (“Lingnan WFOE”), Lingnan Education, Lingnan Institute of Technology and Lingnan 

Modern Technician College. Ms. He is the sister of Mr. He Huishan, an executive Director and a 

Controlling Shareholder, and sister-in-law of Ms. Zhou Lanqing, the Controlling Shareholder. 

Ms. He is responsible for the overall operation and management of the Group.

Ms. He has more than 27 years of experience in education. The following table shows her major 

working experience:

Period School/Company Position Roles and responsibilities

January 1997 to present Lingnan Education Successively and/or 

concurrently served as 

president and director

Overall operation and 

management

December 2001 to  

June 2021

Lingnan  

International School

Supervisor Providing suggestions  

to major decisions

May 2002 to present Lingnan Institute  

of Technology

Director and chairman  

of the board of directors 

(since January 2022)

Assisting the chairman  

of the board of  

directors in managing  

its business and 

participate in major 

decision-making 

procedure

July 2005 to present Lingnan Modern  

Technician College

Chairman of the board  

of directors and director

Making major decisions
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Period School/Company Position Roles and responsibilities

January 2014 to present Guangzhou Lingnan  

Tongwen Education 

Investment  

Management Co., Ltd.*  

(廣州嶺南同文教育投資 

管理有限公司)  

(“Tongwen Investment”)

Chairman of the board  

of directors

Overall management

June 2015 to present The Affiliated Foreign 

Language School  

of SCNU  

(“Foreign Language 

School”)

Chairman of school council In charge of school  

council affairs

July 2015 to present Guangzhou Tongwen 

Education Investment 

Group Co., Ltd.*  

(廣州同文教育投資 

集團有限公司)  

(“Tongwen Education”)

Legal representative Overall management  

of investment and 

cooperation

Ms. He completed a diploma in industrial management and engineering studies at South China 

Institute of Technology (華南工學院, currently known as South China University of Technology (華
南理工大學)) in Guangzhou, Guangdong Province, the PRC in December 1987. She graduated 

from Peking University (北京大學) in Beijing, the PRC, with a master’s degree in business 

administration in July 2013. She graduated from the University of Hong Kong, with a Doctor’s 

degree in business administration in November 2021.
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Ms. He was also a member of the 12th Guangzhou Committee of Chinese People’s Political 

Consultative Conference (中國人民政治協商會議第十二屆廣州市委員會) from December 2011 to 

December 2016, and has been a member of the 13th Guangzhou Committee of Chinese People’s 

Political Consultative Conference (中國人民政治協商會議第十三屆廣州市委員會) since January 2017. 

She has served as the vice chairman of the 6th session of the board of directors of Guangdong 

Chamber of International Commerce* (廣東國際商會) since March 2013, the vice president of the 

6th session of the council of Guangdong Women Entrepreneurs Association* (廣東省女企業家協會) 

since August 2015, the vice president of the 2nd session of the council of Guangdong Women 

and Children’s Foundation (廣東省婦女兒童基金會) since June 2017, and the vice president of the 

4th session of the council of Guangzhou Association of Politically Unaffiliated Intellectual (廣州市
黨外知識分子聯誼會) since December 2017. Ms. He was a representative of the 12th Chinese 

Women’s National Congress (中國婦女第十二次全國代表大會) in 2018.

Ms. He was awarded the 2009 Chinese Economic Women’s Achievement Figures (2009 中國經濟
女性成就人物) by Chinese Economic Women’s Development Forum Committee* (中國經濟女性發
展論壇組委會) and four other social organizations in 2009, the Outstanding Entrepreneurial 

Women* (傑出創業女性) by China Association of Women Entrepreneurs* (中國女企業家協會) in 

March 2010, March 2016 and March 2018, the Nanyue Women Entrepreneurs Charity Gold 

Award* (南粵女企業家慈善奉獻金獎) by Guangdong Women Entrepreneurs Association* (廣東省女
企業家協會) in January 2011, the Guangdong Excellent Women Entrepreneurs* (廣東省優秀女企業
家) by Guangdong Women Entrepreneurs Association* (廣東省女企業家協會) in May 2011, the 

Nanyue Achievement Female Expert (南粵建功立業女能手) by Guangdong General Labour Union 

(廣東省總工會) in March 2014, the Top Ten Self-employment Award (十佳自主創業獎) by 

Guangdong Women Entrepreneurs Association* (廣東省女企業家協會) in August 2015, the National 

March 8th Red Flag Banner Holder (全國三八紅旗手) by All-China Women’s Federation (中華全國
婦女聯合會) in February 2016, and the Guangzhou 30-Year Entrepreneurship Meritorious 

Entrepreneurs* (廣州創業30年功勳企業家) by Guangzhou Industrial Economic Federation* (廣州工
業經濟聯合會 ), Guangzhou Enterprises Association* (廣州市企業聯合會 ) and Guangzhou 

Entrepreneurs Association* (廣州市企業家協會) in September 2017.
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Mr. Lao Hansheng (勞漢生), aged 61, joined our Group in May 2019. Mr. Lao was appointed as 

an executive Director on 18 November 2020. Mr. Lao is responsible for the overall administration 

and management of Lingnan Institute of Technology.

Mr. Lao has more than 37 years of experience in education. He currently also serves as the 

principal of Lingnan Institute of Technology. Mr. Lao successively and/or concurrently served as a 

professor, the secretary general of academic committee and the head of teaching department at 

the University of Electronic Science and Technology of China Zhongshan Institute (電子科技大學
中山學院) from March 1993 to January 2007; successively and/or concurrently served as a 

professor, the deputy dean, the executive dean and the deputy secretary of the Party Committee 

at the Zhongshan Torch Polytechnic (中山火炬職業技術學院) from January 2007 to July 2012 and 

at Polytechnic (廣東工程職業技術學院) from July 2012 to August 2015. He successively and/or 

concurrently served as a tier-3 professor, a tier-2 professor, the deputy dean and a member of 

the Party Committee of Guangdong Academy of Education (廣東省教育研究院), and a tier-2 

professor at the Open University of Guangdong (廣東開放大學), Guangdong Polytechnic Institute 

(廣東理工職業學院), Lingnan Institute of Technology from January 2019 to October 2019.

Mr. Lao obtained the qualification as a professor of management granted by Department of 

Personnel of Guangdong Province (廣東省人事廳, currently known as Human Resources and 

Social Security Department of Guangdong Province (廣東省人力資源和社會保障廳)) in December 

2002. Mr. Lao graduated from Chongqing Normal University (重慶師範大學) in Chongqing, the 

PRC, with a bachelor ‘s degree in mathematics in June 1983, and from Inner Mongolia Normal 

University (內蒙古師範大學) in Hohhot, Inner Mongolia Autonomous Region, the PRC, with a 

Master of Science in history of science in China in November 1987.
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Mr. Lao was appointed as a deputy director of Training Expert Committee of China Packaging 

Federation* (中國包裝聯合會培訓專家委員會) in January 2009. He was a member of National 

Machinery Vocational Education and Teaching Directing Committee* (全國機械職業教育教學指導委
員會) from April 2013 to January 2014. He was also appointed in July 2013 as a member of the 

8th Provincial Committee of Guangdong Association for Science and Technology* (廣東省科學技術
學會第八屆全省委員會), and appointed in 2013 as the vice president of the 1st Council of 

Guangdong Education Research Alliance* (廣東省教育研究聯盟). Mr. Lao served as the vice 

president of Modern Apprenticeship Working Committee of Guangdong Higher Vocational 

Education* (廣東省高職教育現代學徒制工作指導委員會) from July 2015 to June 2019, and the vice 

president of Guangdong Higher Vocational Education Teaching Quality Assurance Work Directing 

Committee* (廣東省高職教育教學質量保證工作指導委員會) from July 2015 to June 2019. He has 

been a council member (理事) of the 7th council of China Association of Higher Education (中國
高等教育學會第七屆理事會) since July 2017.

Mr. Lao was awarded Guangdong Nanyue Educational Rising Star* (廣東省南粵教壇新秀) by 

Working Committee for Institution of Higher Education of CPC Guangdong Provincial Committee* 

(中共廣東省委高等學校工作委員會), Education Department of Guangdong Province and four other 

Guangdong provincial agencies and associations in September 1998, Important Contribution 

Award for Strategic Research Work (戰略研究工作重要貢獻獎) for National Mid-and Long-term 

Science and Technology Development Plan* (國家中長期科學和技術發展規劃) (2006–2020) by Office 

of Leading Group for National Med- and Long-Term Scientific and Technical Development Plan* 

(國家中長期科學和技術發展規劃領導小組辦公室) in July 2004, and the Outstanding Communist 

Party Member of Guangdong Education System (廣東省教育系統優秀共產黨員) by Education 

Working Committee of the CPC Guangdong Provincial Committee* (中共廣東省委教育工委) in July 

2011.
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Independent Non-executive Directors

Mr. Luo Pan (羅潘), aged 44, was appointed as an independent non-executive Director on 

18 November 2020. Mr. Luo is responsible for providing independent opinion and judgment to our 

Board.

Mr. Luo has over 20 years of experience in finance and accounting and corporate governance. 

Mr. Luo is currently a vice president of Guangzhou Sanxin Holding Group Co., Ltd. (廣州三新控股
集團有限公司) and a director of Guangdong Macro Gas Appliance Co., Ltd. (廣東萬家樂燃氣具有
限公司). He successively served as an employee and a senior manager in KPMG Huazhen 

(Special General Partnership), Guangzhou Branch from July 2004 to May 2014, as the chief 

financial officer of Guangdong Macro Co., Ltd. (廣東萬家樂股份有限公司) (currently known as 

Guangdong Shunna Electric Co., Ltd. (廣東順鈉電氣股份有限公司) (stock code: 000533.SZ) from 

November 2014 to February 2017.

Mr. Luo obtained the qualification as Certified Public Accountant granted by The Chinese Institute 

of Certified Public Accountants and authorized by Guangdong Institute of Certified Public 

Accountants in October 2011, and as Certified Public Accountant granted by Board of 

Accountancy of Department of Professional and Financial Regulation of the State of Maine, United 

States, in October 2013. Mr. Luo graduated from Sun Yat-sen University (中山大學) in 

Guangzhou, Guangdong Province, the PRC in June 2003, with a Bachelor of Science in 

theoretical and applied mechanics obtained in June 2003 and a Bachelor of Management in 

accounting obtained in June 2004.
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Mr. Yeh Zhe-Wei (葉哲瑋), formerly known as Mr. Yeh Shih-Yin (葉士穎), aged 59, was appointed 

as an independent non-executive Director on 18 November 2020. Mr. Yeh is responsible for 

providing independent opinion and judgment to our Board.

Mr. Yeh has over 34 years of experience in law, investment and business administration. Mr. Yeh 

currently is a deputy director of Guang-Fu International Law Office (廣福國際法律事務所). He 

served as the chief investment officer of Trinity Financial Services Inc. (currently known as Metro 

Direction Financial Inc.) from March 1999 to April 2004, and the chief investment officer of Central 

Reinsurance Corporation (中央再保險股份有限公司) (TPE: 2851) from May 2004 to July 2012. From 

August 2006 to July 2007, he took the role of adjunct lecturer, teaching coursers of securities 

trading law in Chinese Culture University (中國文化大學).

Mr. Yeh obtained HKSI Institute Practicing Certificate (Corporate Finance) and HKSI Institute 

Practicing Certificate (Asset Management) in August 2019, and HKSI Institute Practicing Certificate 

(Securities) and HKSI Institute Specialist Certificate (Asset Management) in November 2019, all 

granted by Hong Kong Securities and Investment Institute. Mr. Yeh graduated from Chinese 

Culture University (中國文化大學) in Taipei, Taiwan, with a bachelor’s degree in law in June 1987 

and with a master’s degree in law in June 1991, and from National University of Singapore (新加
坡國立大學) in Singapore, with a Master of Business Administration in June 2017.

Mr. Yeh was appointed as the supervisor of the Taiwan Alumni Chapter of National University of 

Singapore Business School in December 2018.
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Mr. Ma Shuchao (馬樹超), aged 71, was appointed as an independent non-executive Director on 

18 November 2020. Mr. Ma is responsible for providing independent opinion and judgment to our 

Board.

Mr. Ma has over 19 years of experience in education. He was appointed as the deputy director 

(副所長) of Institute of Intellectual Development* (智力開發研究所) of Shanghai Academy of 

Educational Sciences (上海教育科學研究院) in May 1996, and was appointed as the consultant (調
研員) of Research Office of Shanghai Municipal People’s Government (上海市人民政府研究室) in 

July 1997.

Mr. Ma graduated from Nanjing Institute of Meteorology* (南京氣象學院, currently known as 

Nanjing University of Information Science and Technology (南京信息工程大學)) in Nanjing, Jiangsu 

Province, the PRC, with a Bachelor of Science in synoptic dynamics in November 1982. He 

attended class for advanced studies in administration and management of institution of higher 

education in East China Normal University (華東師範大學) in Shanghai, the PRC, and completed 

the study with a certificate in June 1986. He also studied in graduate class for higher education 

administration and management in Beijing Normal University (北京師範大學) in Beijing, the PRC, 

and graduated with a diploma in July 1989.
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Mr. Ma has presided over compilation and publication of the Annual Report on the Quality of 

Higher Vocational Education in China (中國高等職業教育質量年度報告) for eight years since 2012. 

Mr. Ma served as the vice president of The Chinese Society of Vocational and Technical 

Education (中國職業技術教育學會) from February 2013 to June 2020 and has been a member of 

its Academic Committee since December 2019. Mr. Ma was a member of Shanghai Education 

Comprehensive Reform Expert Advisory Committee* (上海市教育綜合改革專家諮詢委員會) from 

December 2015 to December 2016. He has served as the chief expert of the project of 

“Evaluation of the Ability of National Higher Vocational Institutions on Adapting to Social Needs” 

(全國高等職業院校適應社會需求能力評估) and the project of “Evaluation of the Ability of National 

Secondary Vocational Schools on Education Capacity” (全國中等職業學校辦學能力評估) entrusted 

by the Office of the Education Supervision Committee of the State Council* (國務院教育督導委員
會辦公室) since 2016. He has also been an expert committee member of National Teaching 

Materials Committee* (國家教材委員會) since July 2017, a member of the 4th Academic 

Committee of China Association of Higher Education (中國高等教育學會學術委員會) since October 

2017, a consultant of National Joint Convention of Presidents of Higher Vocational Institutions* (全
國高職高專校長聯席會議) since December 2018, the president of Shanghai Vocational Education 

Association* (上海市職業教育協會) since June 2019.

Mr. Ma was awarded the Advanced Individual in National Vocational Education granted jointly by 

the MOE, National Development and Reform Commission (國家發展和改革委員會), the MOF and 

four other state departments and agencies in November 2005, the special government allowances 

(政府特殊津貼) by the State Council in February 2013, and the National Excellent Educator (全國
優秀教育工作者) by the MOE in 2014.
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Senior Management

Ms. He Huifen (賀惠芬), aged 57, is our chief executive officer. Please see the paragraph headed 

“Executive Directors” above for details of her biography.

Mr. Hu Zhenhua (胡振華), aged 49, was appointed as the chief financial officer of our Company 

on 28 August 2024. Mr. Hu served as the director of Group financial assets center, Group chief 

financial officer and vice president of Lingnan Education from August 2012 to March 2020. Mr. Hu 

re-joined the Group in February 2023 as the vice president of Lingnan Education and has been 

responsible for overseeing and managing the accounting and financial work related to the daily 

operations of the Group. Mr. Hu has 25 years of experience in financial management. Prior to 

joining the Group, Mr. Hu served as the chief financial officer and other senior management 

positions in several companies in China. Mr. Hu graduated from Jinan University with a bachelor’s 

degree in accounting in 2001 and obtained an Executive Master of Business Administration 

degree (EMBA) from Sun Yat-Sen University in 2020. Mr. Hu obtained the title of senior 

accountant in 2014.

Company Secretary

Ms. Suen Ka Yan (孫嘉恩) was appointed as the company secretary of our Company on 19 June 

2024. Ms. Suen is an assistant manager of SWCS Corporate Services Group (Hong Kong) 

Limited. She has over 8 years of professional experience in corporate secretarial field and has 

been providing corporate secretarial services to both listed and private companies incorporated in 

Hong Kong and overseas. Ms. Suen is a member of The Hong Kong Chartered Governance 

Institute and The Chartered Governance Institute in the United Kingdom.
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The Directors have pleasure in presenting their report together with the audited consolidated 

financial statements for the Reporting Period.

PRINCIPAL ACTIVITIES

The principal activity of the Company is investment holding. The Group is principally engaged in 

providing private higher vocational education in the PRC. Details of the principal activities of the 

Group’s subsidiaries are set out in note 1 to the consolidated financial statements.

SUBSIDIARIES

Details of the subsidiaries of the Group as at 31 December 2024 are set out in note 1 to the 

consolidated financial statements.

RESULTS

The results of the Group for the year ended 31 December 2024 are set out in the audited 

consolidated statement of profit or loss and other comprehensive income on page 143 of this 

report.

BUSINESS REVIEW

A review of the business of the Company and a discussion and analysis of the Company’s 

performance during the Reporting Period, the material factors underlying its results and financial 

position and analysis using the Company’s financial key performance indicators for the Reporting 

Period are provided in the “Management Discussion and Analysis” on pages 10 to 21 of this 

report. Main risks and uncertain factors faced by the Group and corresponding mitigation 

methods are set out in note 36 to the consolidated financial statements. The future development 

of the Company’s business is discussed throughout this report including in the “Chairman’s 

Statement” on pages 7 to 9 and “Management Discussion and Analysis” on pages 10 to 21 of 

this report. The Board recognises the importance of environmental protection and has adopted 

stringent measures for environmental protection in order to ensure the Group’s compliance to the 

prevailing environmental protection laws and regulations. Additional details regarding the 

Company’s performance on environmental and social-related key performance indicators and 

policies are provided in the “Environmental, Social and Governance Report” on pages 96 to 134 

of this report. Compliance with relevant laws and regulations which have a significant impact on 

the Company are provided in the “Compliance with Laws and Regulations” of this Report of the 

Directors. The Company’s key relationships with its employees, customers and suppliers and 

others that have a significant impact on the company and on which the Company’s success 

depends are provided in the “Relationship with Employees, Customers and Suppliers” of this 

Report of the Directors.
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FINANCIAL STATEMENTS

The summary of the results, assets and liabilities of the Group for the Reporting Period and the 

state of the Company’s and the Group’s affairs as 31 December 2024 are set out in the 

consolidated financial statements on pages 143 to 250 of this report.

SHARE CAPITAL

Details of the movements in share capital of the Company during the Reporting Period are set out 

in note 27 to the consolidated financial statements.

RESERVES

Details of movements in reserves of the Group and the Company for the Reporting Period are set 

out in the consolidated statement of changes in equity and note 37 to the consolidated financial 

statements, respectively.

DISTRIBUTABLE RESERVES

As at 31 December 2024, the Company has distributable reserves of approximately RMB250.9 

million in total available for distribution.

DIVIDENDS AND DIVIDEND POLICY

The Directors have recommended the payment of a final cash dividend of HK1.3 cents per share 

of the Company (the “Share(s)”) for the Reporting Period (31 December 2023: HK4.8 cents) to the 

shareholders of the Company (the “Shareholders”) whose names are on the register of members 

of the Company on Thursday, 5 June 2025. Subject to approval by the Shareholders at the AGM 

(as defined below) and compliance with the Companies Law of the Cayman Islands, the final 

dividend will be paid on Wednesday, 18 June 2025 and the register of members of the Company 

will be closed from Wednesday, 4 June 2025 to Thursday, 5 June 2025, both days inclusive, for 

determination of entitlement of the final dividend, during which period no transfer of Shares will be 

registered. There is no arrangement that a shareholder has waived or agreed to waive any 

dividend.

The Board has adopted a dividend policy. The Company do not have any pre-determined 

dividend payout ratio. The Board shall also take into account the following factors of the Group 

when considering the declaration and payment of dividends: financial results; cash flow situation; 

business conditions and strategies; future operations and earnings; capital requirements and 

expenditure plans; interests of shareholders; any restrictions on payment of dividends; and any 

other factors that the Board may consider relevant.
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SUMMARY FINANCIAL INFORMATION

A summary of the results and of the assets, liabilities and equity of the Group for the last five 

financial years ended 31 December is set out on page 6 of this report.

CHARITABLE DONATIONS

The Company made a donation of approximately RMB3.4 million to various charity projects or 

organisations for the Reporting Period.

PROPERTY, PLANT AND EQUIPMENT

Movements in property, plant and equipment of the Group for the Reporting Period are set out in 

note 13 to the consolidated financial statements.

BANK AND OTHER BORROWINGS

Particulars of bank and other borrowings of the Group as at 31 December 2024 are set out in 

note 24 to the consolidated financial statements.

CONTINGENT LIABILITIES

As at 31 December 2024, the Group had no significant contingent liabilities.

SUFFICIENCY OF PUBLIC FLOAT

Based on the information that is publicly available to the Company and within the knowledge of 

the Directors, as at the date of this report, the Company had maintained the prescribed public 

float of not less than 25% of the Company’s issued Shares as required under the Rules (the 

“Listing Rules”) Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited 

(the “Stock Exchange”) for the year ended 31 December 2024 and up to the latest practicable 

date prior to the issue of this report.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Company’s articles of association (the 

“Articles of Association”) or the laws of Cayman Islands where the Company is incorporated 

applicable to the Company.
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DIRECTORS

The Directors during the Reporting Period and as of the date of this report were:

Executive Directors

Mr. He Huishan (Chairman)
Ms. He Huifen (Chief Executive Officer)
Mr. Lao Hansheng

Independent Non-executive Directors

Mr. Luo Pan

Mr. Yeh Zhe-Wei

Mr. Ma Shuchao

The Company has received annual confirmations of independence from each of the existing 

independent non-executive Directors in accordance with Rule 3.13 of the Listing Rules. The 

Company considers that all the independent non-executive Directors are independent in 

accordance with the Listing Rules.

In accordance with article 84 of the Articles of Association, Mr. Luo Pan and Mr. Lao Hansheng 

will retire from the Board by rotation at the forthcoming annual general meeting. Each of Mr. Luo 

Pan and Mr. Lao Hansheng, being eligible, offers themselves for re-election. No Director proposed 

for re-election at the forthcoming annual general meeting has an unexpired service contract which 

is not determinable by the Company or any of its subsidiaries within one year without payment of 

compensation, other than statutory compensation.

DIRECTORS’ AND SENIOR MANAGEMENT’S BIOGRAPHIES

Biographical details of the Directors and senior management are set out on pages 22 to 33 of this 

report.

CHANGES IN DIRECTORS’ INFORMATION

Save as disclosed in this report, no other information is required to be disclosed pursuant to Rule 

13.51B(1) of the Listing Rules.
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DIRECTORS’ MATERIAL INTERESTS IN TRANSACTIONS, ARRANGEMENTS OR 
CONTRACTS

Other than as disclosed in this annual report or note 8 to the consolidated financial statements, 

no transaction, arrangement or contract of significance to which the Company or any of its 

subsidiaries was a party to and in which a Director or its connected entity (within the meaning of 

section 486 of the Companies Ordinance) had a material interest in, whether directly or indirectly, 

and subsisted as at 31 December 2024 or at any time during the Reporting Period.

DIRECTORS’ SERVICE CONTRACTS

Each of the executive Directors has entered into a service contract with the Company for an initial 

fixed term of three years with effect from the listing of the Company on the Stock Exchange (i.e. 

13 July 2021, the “Listing Date”) and shall be automatically renewed for another three years unless 

terminated by not less than three months’ notice in writing served by either party on the other, 

which notice shall not expire until after the fixed term. Each of the independent non-executive 

Directors has entered into a letter of appointment with the Company for an initial fixed term of 

one year with effect from the Listing Date and shall be automatically renewed for another one 

year unless terminated by not less than three months’ notice in writing served by either party on 

the other, which notice shall not expire until after the fixed term. The appointments are subject to 

the provisions of retirement and rotation of directors under the Articles of Association. None of the 

Directors proposed for re-election at the forthcoming annual general meeting has an unexpired 

service contract which is not determinable by the Company or any of its subsidiaries within one 

year without payment of compensation, other than statutory compensation.

CONFIRMATION OF INDEPENDENCE FROM THE INDEPENDENT NON-EXECUTIVE 
DIRECTORS

We have received from each of the independent non-executive Directors, namely Mr. Luo Pan, 

Mr. Yeh Zhe-Wei and Mr. Ma Shuchao, the annual confirmation of their respective independence 

pursuant to Rule 3.13 of the Listing Rules. The Company has duly reviewed the confirmation of 

independence of each of these Directors. We consider that our independent non-executive 

Directors have been independent during the Reporting Period and remain so as at the date of this 

report.
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DIRECTORS’ AND CHIEF EXECUTIVE’S INTERESTS AND SHORT POSITIONS IN 
SHARE, UNDERLYING SHARES AND DEBENTURES

As at 31 December 2024, the interests and short positions of the Directors and chief executive of 

the Company in the Shares, underlying Shares and debentures of the Company or its associated 

corporations (within the meaning of Part XV of the Securities and Futures Ordinance (“SFO”), 

Chapter 571 of the Laws of Hong Kong), as notified to the Company and the Stock Exchange 

pursuant to Divisions 7 and 8 of Part XV of the SFO (including interests or short positions which 

they were taken or deemed to have under such provisions of the SFO), as recorded in the 

register required to be kept by the Company pursuant to Section 352 of the SFO, or as otherwise 

notified to the Company and the Stock Exchange pursuant to the Model Code for Securities 

Transactions by Directors of Listed Issuers (the “Model Code”), were as follows:

Long Position in the Shares of the Company

Name of Director Nature of interest

Number of  

shares held Position

Approximate 

percentage of 

shareholding in  

the Company as at 

31 December 2024(1)

Mr. He Huishan Interest in a controlled Corporation(2)(3) 677,000,000 Long 50.75%

Ms. He Huifen Interest in a controlled Corporation(4) 247,000,000 Long 18.52%

Notes:

(1) Based on the number of issued shares as at 31 December 2024, being 1,334,000,000 Shares.

(2) Zhihui Guang Limited (“Zhihui Guang”) is owned as to 51% by Mr. He Huishan and 49% by Ms. Zhou Lanqing, 

respectively. Ms. Zhou Lanqing is the spouse of Mr. He Huishan. Mr. He Huishan is therefore deemed to be 

interested in the Shares held by Zhihui Guang by virtue of the SFO, being 570,000,000 Shares.

(3) Mr. He Huishan is the sole shareholder of Good Booming Limited (“Good Booming”). Mr. He Huishan is therefore 

deemed to be interested in the Shares held by Good Booming by virtue of the SFO, being 107,000,000 Shares.

(4) Ms. He Huifen is the sole shareholder of China Foreign Education Limited (“China Foreign Education”). Ms. He Huifen 

is therefore deemed to be interested in the Shares held by China Foreign Education by virtue of the SFO, being 

247,000,000 Shares.
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Long Position in the Shares of the Associated Companies

Long Position in the Shares of Guangzhou Lingnan Education Group Co., Ltd. (廣州嶺南教育
集團有限公司)

Name of Director Nature of interest

Number of 

shares held Position

Approximate 

percentage of 

shareholding in  

the Company as at  

31 December 2024(1)

Mr. He Huishan Beneficial owner 21,000,000 Long 70.00%

Ms. He Huifen Beneficial owner 9,000,000 Long 30.00%

Notes:

(1) Based on the number of issued shares of Guangzhou Lingnan Education Group Co., Ltd. as at 31 December 2024, 

being 30,000,000 shares.

Save as disclosed above, as at 31 December 2024, neither the chief executive of the Company 

nor any of the Directors had or was deemed to have any interests or short positions in the 

shares, underlying shares or debentures of the Company and its associated corporations (within 

the meaning of Part XV of the SFO) (i) which were required to be notified to the Company and 

the Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including interests or 

short positions which they were taken or deemed to have under such provisions of the SFO); or 

(ii) which were required, pursuant to section 352 of the SFO, to be entered in the register referred 

to therein; or (iii) which were required to be notified to the Company and the Stock Exchange 

pursuant to the Model Code.
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SUBSTANTIAL SHAREHOLDERS’ INTERESTS AND SHORT POSITIONS IN SHARES 
AND UNDERLYING SHARES

As at 31 December 2024, so far as is known to the Directors or chief executive of the Company, 

the following persons (other than Directors or chief executive of the Company) or corporations 

who had interest or short positions in the shares and underlying shares of the Company which 

were required to be disclosed to the Company under the provisions of Divisions 2 and 3 of Part 

XV of the SFO, or which were recorded in the register required to be kept under section 336 of 

the SFO were as follows:

Name of  

Substantial Shareholder Nature of interest

Number of 

shares held Position

Approximate 

percentage of 

shareholding in  

the Company as at  

31 December 2024(1)

Zhihui Guang Beneficial owner(2) 570,000,000 Long 42.73%

Good Booming Beneficial owner(3) 107,000,000 Long 8.02%

Ms. Zhou Lanqing Interest in a controlled corporation(2) 570,000,000 Long 42.73%

Spouse interest(2)(3) 107,000,000 Long 8.02%

China Foreign Education Beneficial owner(4) 247,000,000 Long 18.52%

Mr. Han Liqing Spouse interest(4) 247,000,000 Long 18.52%

Fangyuan Education Beneficial owner(5) 76,000,000 Long 5.70%

Mr. Du Wenyu Interest in a controlled corporation(5) 76,000,000 Long 5.70%

Notes:

(1) Based on the number of issued Shares as at 31 December 2024, being 1,334,000,000 Shares.

(2) Zhuihui Guang is owned as to 51% by Mr. He Huishan and 49% by Ms. Zhou Lanqing, respectively. Ms. Zhou Lanqing 

is the spouse of Mr. He Huishan. Ms. Zhou Lanqing is therefore deemed to be interested in the Shares held by 

Zhihui Guang by virtue of the SFO, being 570,000,000 Shares.

(3) Mr. He Huishan is the sole shareholder of Good Booming. Ms. Zhou Lanqing is the spouse of Mr. He Huishan. 

Ms. Zhou Lanqing is therefore deemed to be interested in the Shares held by Good Booming by virtue of the SFO, 

being 107,000,000 Shares.

(4) Ms. He Huifen is the sole shareholder of China Foreign Education. Mr. Han Liqing is the spouse of Ms. He Huifen. 

Mr. Han Liqing is therefore deemed to be interested in the Shares held by China Foreign Education by virtue of the 

SFO, being 247,000,000 Shares.

(5) Ms. He Huifang was the sole shareholder of Fangyuan International Education Investment Limited (“Fangyuan 

Education”). After Ms. He Huifang passed away on 26 September 2022, (i) Fangyuan Education transferred 

57,000,000 Shares and 57,000,000 Shares held by it to Good Booming and China Foreign Education, respectively, 

pursuant to the relevant estate allocation agreement; and (ii) Mr. Du Wenyu, as the personal representative to 

administrate the estate of late Ms. He Huifang, transferred the entire issued share capital of Fangyuan Education to 

himself. These transfers were completed on 27 December 2024. Mr. Du Wenyu is therefore deemed to be interested 

in the remaining Shares held by Fangyuan Education by virtue of the SFO, being 76,000,000 Shares.
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Save as disclosed above, as at 31 December 2024, the Directors and the chief executive of the 

Company are not aware of any other person (other than Directors or chief executive of the 

Company) or corporation having an interest or short position in the shares and underlying shares 

of the Company which would require to be disclosed to the Company under the provisions of 

Divisions 2 and 3 of Part XV of the SFO, or which were recorded in the register required to be 

kept by the Company pursuant to Section 336 of the SFO.

SIGNIFICANT INVESTMENTS HELD, MATERIAL ACQUISITIONS AND DISPOSALS OF 
SUBSIDIARIES AND AFFILIATED COMPANIES

Save as disclosed herein, the Group did not hold any significant investment nor did the Group 

carry out any material acquisition or disposal of subsidiaries, associates, joint ventures or 

affiliated companies during the Reporting Period.

FUTURE PLANS FOR MATERIAL INVESTMENTS AND INVESTMENTS IN CAPITAL 
ASSETS

Save as disclosed herein, as at 31 December 2024, the Group did not have any plans for 

material investments or investments in capital assets.

FUND RAISING AND USE OF PROCEEDS

The Net Proceeds from the global offering of ordinary shares by the Company in 2021, after 

deducting underwriting commission and other expenses, were approximately HK$446.0 million. For 

details of the use of the Net Proceeds and the reasons for extending the expected timeline for 

use of the Net Proceeds, please see the section headed “Use of Net Proceeds from the 

Company’s Initial Public Offering” in this report.

The Company has not conducted any equity fund raising activities during the Reporting Period 

and up to the date of this report.

DEBENTURES IN ISSUE

The Company did not have any debentures in issue during the Reporting Period.

EQUITY-LINKED AGREEMENTS

Save as disclosed in this report, as at 31 December 2024 and throughout the Reporting Period, 

the Company did not enter into (i) any agreement that will or may result in the Company issuing 

Shares; or (ii) any agreement requiring the Company to enter into any agreement specified in (i).
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PERMITTED INDEMNITY PROVISION

Pursuant to the Articles of Association, every Director shall be entitled to be indemnified out of 

the assets of the Company against all losses or liabilities incurred or sustained by him as a 

Director in defending any proceedings, whether civil or criminal, in which judgment is given in his 

favour, or in which he is acquitted.

The Company has purchased appropriate liability insurance for its Directors and senior 

management. The permitted indemnity provisions are set out in such liability insurance. Save as 

disclosed above, no permitted indemnity provision was made by the Company for the Reporting 

Period and no permitted indemnity provision was in force as at the date of this report.

SHARE OPTION SCHEME

A share option scheme (the “Scheme”) was conditionally approved by a written resolution of the 

Shareholder on 23 June 2021 and adopted by a resolution of the Board on the same day before 

the effective date of the new Chapter 17 of the Listing Rules (i.e. 1 January 2023). Details of the 

share option scheme are set out in “Appendix IV — Statutory and General Information” of the 

prospectus of the Company dated 30 June 2021 (the “Prospectus”).

The purpose of the Scheme is to give the Eligible Persons (as defined below) an opportunity to 

have a personal stake in the Company and help motivate them to optimize their future 

contributions to the Group and/or to reward them for their past contributions, to attract and retain 

or otherwise maintain on-going relationships with such Eligible Persons who are significant to and/

or whose contributions are or will be beneficial to the performance, growth or success of the 

Group, and additionally in the case of Executives (as defined below), to enable the Group to 

attract and retain individuals with experience and ability and/or to reward them for their past 

contributions.

The Board may, at its absolute discretion, offer options (“Options”) to subscribe for such number 

of Shares in accordance with the terms set out in the Scheme to:

(a) any executive director of, manager of, or other employee holding an executive, managerial, 

supervisory or similar position in any member of our Group (“Executive”), any proposed 

employee, any full-time or part-time employee, or a person for the time being seconded to 

work full-time or part-time for any member of our Group (“Employee”);

(b) a director or proposed director (including an independent non-executive director) of any 

member of our Group;

(c) a direct or indirect shareholder of any member of our Group;
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(d) a supplier of goods or services to any member of our Group;

(e) a customer, consultant, business or joint venture partner, franchisee, contractor, agent or 

representative of any member of our Group;

(f) a person or entity that provides design, research, development or other support or any advisory, 

consultancy, professional or other services to any member of our Group;

(g) an associate of any of the persons referred to in paragraphs (a) to (f) above; and

(h) any person involved in the business affairs of our Company whom our Board determined to 

participate in the Share Option Scheme (the person referred above are the “Eligible 

Persons”)*.

The maximum number of Shares which may be issued upon exercise of all options to be granted 

under the Scheme and any other schemes of the Group shall not in aggregate exceed 10% of the 

Shares in issued as at the Listing Date, representing 133,400,000 Shares. The maximum number 

of Shares which may be issued upon exercise of all outstanding options granted and yet to be 

exercised under the Scheme and any other schemes of our Group shall not exceed 30% of the 

Company’s issued share capital from time to time. No Options may be granted under the Scheme 

and any other share option scheme of the Company if this will result in such limit being 

exceeded.

No option may be granted to any participant of the Scheme such that the total number of Shares 

issued and to be issued upon exercise of the Options granted and to be granted to that person 

in any 12-month period exceeds 1% of the Company’s issued share capital from time to time. 

Where any further grant of Options to such an Eligible Person would result in the Shares issued 

and to be issued upon exercise of all Options granted and to be granted to such Eligible Person 

(including exercised, cancelled and outstanding Options) in the 12-month period up to and 

including the date of such further grant representing in aggregate over 1% of the Shares in issue, 

such further grant shall be separately approved by the Shareholders in general meeting with such 

Eligible Person and his close associates (or his associates if such Eligible Person is a connected 

person) abstaining from voting.

Note:*  Pursuant to the amendments to the Listing Rules with effect from 1 January 2023, the Eligible Persons under the 

Scheme is subject to Rule 17.03A of the Listing Rules.
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An option may be exercised in accordance with the terms of the Scheme at any time during a 

period as determined by the Board. Subject to the terms of the Scheme, the Scheme shall be 

valid and effective for a period of 10 years from the Listing Date, after which no further Options 

will be granted or offered but the provisions of the Scheme shall remain in force and effect in all 

other respects. All Options granted prior to such expiry and not then exercised shall continue to 

be valid and exercisable subject to and in accordance with the Scheme. Subject to the terms and 

conditions as the Board may determine (including such terms and conditions in relation to their 

vesting, exercise or otherwise), there is no minimum period for which an Option must be held 

before it can be exercised. Participants of the Scheme are required to pay the Company HK$1.0 

upon acceptance of the grant on or before the 28 days after the offer date. The exercise price of 

the Options is determined by the Board in its absolute discretion and shall not be less than 

whichever is the highest of:

(a) the nominal value of a Share;

(b) the closing price of a Share as stated in the Stock Exchange’s daily quotations sheets on the 

offer date; and

(c) the average closing price of a Share as stated in the Stock Exchange’s daily quotation sheets 

for the five Business Days immediately preceding the offer date.

The Scheme has a remaining life of approximately six years as at the date of this annual report.

For the period from the date of the adoption of the Scheme to the date of this report, no options 

were granted, outstanding, exercised, cancelled or lapsed under the Scheme. Thus, as at the 

beginning and the end of the year ended 31 December 2024 and the date of this report, the 

number of Shares issuable under the Scheme was 133,400,000, which represented 10% of the 

Shares in issue (excluding treasury shares, if any) as at the same date and the weighted average 

number of the Shares in issue (excluding treasury shares, if any) of the Company. As there had 

been no exercise of any share options during the Reporting Period, the disclosure requirement 

under Rule 17.07(1)(d) of the Listing Rules regarding the weighted average closing price of the 

Shares immediately prior to exercise date is not applicable.

ARRANGEMENT FOR DIRECTORS TO PURCHASE SHARES OR DEBENTURES

Save as disclosed in subsection headed “Share Option Scheme” above, at no time during the 

Reporting Period, were rights to acquire benefits by means of the acquisition of Share or 

debentures of the Company or any other body corporate granted to any Director or their 

respective spouses or minor children, or were such rights exercised by them, or was the 

Company, its holding company or any of its subsidiaries a party to any arrangements to enable 

the Directors, their respective spouses or minor children to subscribe for the equity or debt 

securities of the Company or any other body corporate or had exercised any such right.
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NON-COMPETE UNDERTAKINGS

The Controlling Shareholders (as defined in the Prospectus) have entered into the Deed of 

Non-competition (as defined in the Prospectus) on 23 June 2021 in favour of the Company, 

pursuant to which the Controlling Shareholders have jointly and severally and irrevocably 

undertaken with the Company (for itself and for the benefit of its subsidiaries) that it or he or she 

would not, and would procure that its/his/her associates (except any members of the Group) 

would not, during the restricted period as set out in the Deed of Non-competition, directly or 

indirectly, either on its/his/her own account or in conjunction with or on behalf of any person, 

company (enterprise or corporate entity), partnership or associate (whether of an economic 

nature), among other things, carry on, participate or be interested or engaged in or hold (in each 

case whether as a shareholder, partner, agent, employee or otherwise) any business which is or 

may be in competition with the business of any member of the Group from time to time. Details 

of the Deed of Non-competition are set out in the section headed “Relationship with Controlling 

Shareholders — Non-competition Undertaking of the Controlling Shareholders” in the Prospectus.

Each of the Controlling Shareholders has confirmed to the Company of his/her compliance with 

the non-compete undertakings provided to the Company under the Deed of Non-competition 

during the period from the date of Deed of Non-competition to 31 December 2024. The 

independent non-executive Directors of the Company have reviewed the status of compliance and 

confirmed that all the undertakings under the Deed of Non-competition have been complied with 

by the Controlling Shareholders during the period from the date of Deed of Non-competition to 

31 December 2024.

DIRECTORS’ INTEREST IN COMPETING BUSINESS

None of the Directors is or was interested in any business apart from the Group’s business, that 

competes or competed or is or was likely to compete, either directly or indirectly, with the 

Group’s business at any time during the Reporting Period.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the whole or any substantial part 

of the business of the Company were entered into or existed during the Reporting Period and up 

to the date of this report.
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MATERIAL CONTRACTS

Save as disclosed in this annual report, at no time during the Reporting Period had the Company 

or any of its subsidiaries entered into any material contracts with the Controlling Shareholders or 

any of its subsidiaries, nor had any material contacts been entered into for the services provided 

by the Controlling Shareholders or any of its subsidiaries to the Company or any of its 

subsidiaries.

CONNECTED TRANSACTIONS

The Group has entered into certain non-exempt continuing connected transactions. Among the 

related party transactions disclosed in note 32 to the consolidated financial statements, the 

following transactions constitute connected transactions or continuing connected transactions for 

the Company and are required to be disclosed in this report in accordance with Chapter 14A of 

the Listing Rules. Except as disclosed below, other related party transactions either are 

connected transactions or continuing connected transactions fully exempt from the reporting, 

annual review, announcement and independent shareholders’ approval requirements under 

Chapter 14A of the Listing Rules or do not constitute connected transactions or continuing 

connected transactions under Chapter 14A of the Listing Rules. Save as disclosed below, the 

Company has complied with the disclosure requirements in accordance with the Listing Rules in 

respect of the following connected transactions and continuing connected transactions. Please see 

below the information required to be disclosed in compliance with Chapter 14A of the Listing 

Rules.
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(1) Property Lease Agreements

On 24 August 2023, Lingnan Education entered into a property lease agreement with Health 

Valley, pursuant to which Lingnan Education leased one property to Health Valley for a term 

of one year from 1 September 2023 to 31 August 2024. On the same date, Lingnan Institute 

of Technology entered into a property lease agreement (together with the property lease 

agreement between Lingnan Education and Health Valley dated 24 August 2023, the “2023 

Property Lease Agreements”) with Health Valley, pursuant to which Lingnan Institute of 

Technology leased one property to Health Valley for a term of one year from 1 September 

2023 to 31 August 2024.

On 30 September 2024, Lingnan Institute of Technology entered into a property lease 

agreement (the “2024 Property Lease Agreement”) with Health Valley, pursuant to which 

Lingnan Institute of Technology leased one property to Health Valley for a term from 1 

October 2024 to 31 August 2027.

By entering into the 2023 Property Lease Agreements and the 2024 Property Lease 

Agreement, the Group is able to continue to lease the said properties to Health Valley to 

earn rental income without the need to reidentify proper lessees or change the relevant 

logistics arrangements.

The particulars of the 2023 Property Lease Agreements and the 2024 Property Lease 

Agreement are summarised below.

Date of the 
Lease 
Agreement Lessor Lessee

Duration  
of the Lease

Description and Use  
of the Property Lease Rental (RMB)

1. 24 August 
2023

Lingnan 
Education

Health Valley For a term of one 
year ended  
31 August 2024(2)

First Floor, Building C, No. 492 
Daguang Middle Road, 
Tianhe District, Guangzhou, 
Guangdong Province, the 
PRC, used as elderly care 
building,nursing building and 
supporting and 
administrative office for 
Health Valley’s elderly care 
and nursing business with 
the total gross floor area of 
approximately 1,625 sq.m.

The rent of the properties 
shall be RMB42.12/sq.m. 
per month for the school 
year ended 31 August 
2024, and the monthly rent 
shall not exceed 
RMB68,445 (tax inclusive)(1).
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Date of the 
Lease 
Agreement Lessor Lessee

Duration  
of the Lease

Description and Use  
of the Property Lease Rental (RMB)

2. 24 August 
2023

Lingnan 
Institute of 
Technology

Health Valley For a term of one 
year ended  
31 August 2024(2)

Dormitory A, No. 492 Daguang 
Middle Road, Tianhe 
District, Guangzhou, 
Guangdong Province, the 
PRC, used as elderly care 
building,nursing building and 
supporting and 
administrative office for 
Health Valley’s elderly care 
and nursing business with 
the total gross floor area of 
approximately 14,287 sq.m.

The rent of the properties 
shall be RMB42.12/sq.m. 
per month for the school 
year ended 31 August 
2024, and the monthly rent 
shall not exceed 
RMB601,768.44 (tax 
inclusive)(1).

3. 30 September 
2024

Lingnan 
Institute of 
Technology

Health Valley From 1 October 
2024 to 31 
August 2027(4)

Dormitory A, No. 492 Daguang 
Middle Road, Tianhe District, 
Guangzhou, Guangdong 
Province, the PRC, with the 
total gross floor area of 
approximately 14,287 sq.m., 
used as elderly care 
building, nursing building 
and supporting and 
administrative office for 
Health Valley’s elderly care 
and nursing business.

The rent of the property shall 
be RMB42.12/sq.m. per 
month from 1 October 
2024 to 31 August 2027, 
and the monthly rent shall 
not exceed RMB601,768.44 
(tax inclusive). Health Valley 
shall pay the rental on a 
biannual basis(3).

Notes:

(1) The lessee shall be responsible for the cost of water and electricity incurred on the premises. The lessee shall 

pay to the lessor the corresponding water and electricity charges incurred on a monthly basis upon receipt of 

the water and electricity bill provided by the lessor to reimburse the lessor for the corresponding amount paid 

or payable by it. The monthly rental rates of the leased properties under each of the 2023 Property Lease 

Agreements were determined after arm’s length negotiation between the parties and with reference to (i) the 

historical transaction amounts for the past property lease agreements between the Group and Health Valley; 

and (ii) the rental valuation conducted by Shenzhen Pengxin Appraisal Limited based on comparisons to 

transacted rental fees or asking rental fees of comparable properties.

(2) Pursuant to each of the 2023 Property Lease Agreements, a party shall not terminate the agreement without 

serving a written notice of three months and obtaining the consent of the other party. Upon expiry of each of 

the 2023 Property Lease Agreements, if the parties intend to continue the lease arrangement in respect of the 

property concerned, they shall enter into a new governing agreement.
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(3) The lessee shall be responsible for the cost of water and electricity incurred on the premises. The lessee shall 

pay to the lessor the corresponding water and electricity charges incurred on a monthly basis upon receipt of 

the water and electricity bill provided by the lessor to reimburse the lessor for the corresponding amount paid 

or payable by it. The monthly rental rates of the leased properties were determined after arm’s length 

negotiation between the parties and with reference to (i) the historical transaction amounts and monthly rental 

rates for the past property lease agreements between the Group and Health Valley; and (ii) the prevailing 

lease fees for similar properties in the vicinity, market rates and actual property conditions.

(4) Pursuant to the 2024 Property Lease Agreement, a party shall not terminate the agreement without serving a 

written notice of three months and obtaining the consent of the other party. Upon expiry of the 2024 

Property Lease Agreement, if the parties intend to continue the lease arrangement in respect of the property 

concerned, they shall enter into a new governing agreement.

For more details of each of the 2023 Property Lease Agreements and 2024 Property Lease 

Agreement, please refer to the announcements of the Company dated 24 August 2023 and 

30 September 2024.

The annual caps for the transactions contemplated under the 2023 Property Lease 

Agreements and 2024 Property Lease Agreement in aggregate for the year ended 31 

December 2024 is RMB6,826,000. The actual transaction amounts (tax exclusive) in relation 

to the 2023 Property Lease Agreements and 2024 Property Lease Agreement for the year 

ended 31 December 2024 was RMB6,565,000.

(i) Information on the Parties

The Group, Lingnan Education and Lingnan Institute of Technology

The Group is a private formal vocational education service provider in the PRC. Lingnan 

Education is a limited liability company established under the laws of the PRC, which is 

principally engaged in vocational skills training and business management consulting 

services.

Lingnan Education is an affiliated entity of the Group and the sole school sponsor of 

Lingnan Institute of Technology and Lingnan Modern Technician College.

Lingnan Institute of Technology is a private education institution registered under the 

laws of the PRC, which primarily offers junior college program.
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Health Valley

Health Valley is a limited liability company established under the laws of the PRC, which 

is principally engaged in elderly care and nursing business. It is owned as to 80% by 

Mr. He Huishan (one of the Controlling Shareholders, the chairman of the Board and an 

executive Director) and 20% by Ms. Zhou Lanqing (the spouse of Mr. He Huishan), 

respectively, and hence is an associate of the Controlling Shareholders and a 

connected person of the Company.

(ii) Reasons For and Benefits of the 2024 Property Lease Agreement

Having considered (i) the Group’s good relationship with Health Valley; (ii) the rental 

income to be received by the Group; the prevailing lease fees for similar properties in 

the vicinity, market rates and actual property conditions; the Directors (including the 

independent non-executive Directors, save for Mr. He Huishan and Ms. He Huifen) 

consider that (a) the terms of the 2024 Property Lease Agreement are fair and 

reasonable; (b) the entering into of the 2024 Property Lease Agreement is in the 

ordinary and usual course of business of the Group, on normal commercial terms that 

are fair and reasonable and in the interest of the Company and the Shareholders as a 

whole; and (c) the annual caps for the transactions contemplated under the 2023 

Property Lease Agreements (in respect of the period from 1 January 2024 to 31 August 

2024) and the 2024 Property Lease Agreement are fair and reasonable and in the 

interests of the Company and the Shareholders as a whole.

As Mr. He Huishan is materially interested in the 2023 Property Lease Agreements and 

the 2024 Property Lease Agreement and the transactions contemplated thereunder, he 

abstained from voting on the relevant Board resolutions in respect of the 2023 Property 

Lease Agreements and the 2024 Property Lease Agreement and the transactions 

contemplated thereunder. Ms. He Huifen, an executive Director and sister of Mr. He 

Huishan, also abstained from voting on the relevant Board resolutions in respect of the 

2023 Property Lease Agreements and the 2024 Property Lease Agreement and the 

transactions contemplated thereunder as she is an associate of Mr. He Huishan.

(iii) Listing Rules Implications

As at the date of the 2024 Property Lease Agreement, Health Valley was owned as to 

80% by Mr. He Huishan (one of the Controlling Shareholders, the chairman of the 

Board and an executive Director) and 20% by Ms. Zhou Lanqing (the spouse of Mr. He 

Huishan), respectively, and hence is an associate of the Controlling Shareholders and a 

connected person of the Company. Accordingly, the transactions contemplated under 

the 2024 Property Lease Agreement constitute continuing connected transactions for 

the Company under Chapter 14A of the Listing Rules.
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Having considered that the 2023 Property Lease Agreements and the 2024 Property 

Lease Agreement are of the same nature and were both entered into by the Group and 

Health Valley, the Directors consider it appropriate to aggregate the annual transaction 

amounts (tax exclusive) in relation to the 2023 Property Lease Agreements (in respect of 

the period from 1 January 2024 to 31 August 2024) and the 2024 Property Lease 

Agreement to calculate the applicable percentage ratios under Chapter 14 of the Listing 

Rules.

Based on the maximum annual cap amount payable to the Group, as one or more of 

the applicable percentage ratio(s) (other than the profits ratio) for the 2023 Property 

Lease Agreements (in respect of the period from 1 January 2024 to 31 August 2024) 

and the 2024 Property Lease Agreements on an aggregated basis will be more than 

0.1% but less than 5%. Accordingly, pursuant to Rule 14A.76 of the Listing Rules, the 

transactions under the 2024 Property Lease Agreement are subject to the reporting, 

announcement and annual review requirements but are exempt from the circular and 

independent shareholders’ approval requirements under Chapter 14A of the Listing 

Rules.

(2) Contractual Arrangements

(I) Background and overview

The Group currently conducts its education business through its PRC Affiliated Entities 

in the PRC as PRC laws and regulations generally restrict foreign ownership in the 

private education industry in the PRC. PRC laws and regulations and regulatory practice 

currently restrict the operation of higher education institutions to Sino-foreign 

cooperation, in addition to imposing qualification requirements on the foreign owners. 

The Company does not hold any equity interest in our PRC Affiliated Entities. The 

Contractual Arrangements, through which the Company obtains control over and derive 

the economic benefits from the PRC Affiliated Entities, have been narrowly tailored to 

achieve our business purpose and minimise the potential conflict with relevant PRC laws 

and regulations. The Group had entered into the Contractual Arrangements for the 

existing PRC Affiliated Entities and expect to enter into contractual arrangements for the 

schools to be newly established or invested in, the terms and conditions of which shall 

be the same as the existing Contractual Arrangements in all material aspects.
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Due to regulatory restrictions on foreign ownership in Lingnan Institute of Technology 

and Lingnan Modern Technician College (together, the “PRC Operating Entities”) in the 

PRC, Lingnan WFOE, the PRC Affiliated Entities (defined as the PRC Operating Entities 

and the School Sponsor), the Registered Shareholders and directors of the Group’s 

schools have entered into the Contractual Arrangements such that the Group can 

conduct its business operations indirectly in the PRC through its PRC Affiliated Entities 

while minimizing the potential conflict with applicable PRC law and regulations. The 

Contractual Arrangements, as a whole, are designed to provide the Group with effective 

control over its PRC Affiliated Entities, to the extent permitted by PRC law and 

regulations, the right to acquire the equity interest in and/or the assets of its PRC 

Affiliated Entities after the Listing through Lingnan WFOE. The Group operates its 

education business through its PRC Affiliated Entities, which are ultimately beneficially 

owned as to 70% by Mr. He Huishan and 30% by Ms. He Huifen, each an executive 

Director and a Controlling Shareholder of the Company. The Company does not hold 

any direct equity interest in its PRC Affiliated Entities. As a result, the Contractual 

Arrangements were entered into on 21 November 2020 pursuant to which all material 

business activities of the PRC Affiliated Entities are instructed and supervised by the 

Group, through Lingnan WFOE, and all economic benefits arising from such business of 

the PRC Affiliated Entities are transferred to the Group to the extent permitted under 

the PRC laws and regulations by means of service fees payable by the PRC Affiliated 

Entities to Lingnan WFOE. Registered Shareholders are also parties to certain 

agreements which constitute the Contractual Arrangements to ensure that the 

Registered Shareholders’ rights as shareholders of Lingnan Education are actually 

controlled by Lingnan WFOE.
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The following simplified diagram illustrates the flow of economic benefits from the PRC 

Affiliated Entities to the Group stipulated under the Contractual Arrangements.

Entrustment of
school sponsor’s

rights
in the PRC Operating

Entities by Lingnan
Education

100%

entrustment of directors’ right

Exclusive call option/
entrustment of shareholder’s rights and
power of attorney/
pledge of equity interest

Provision of exclusive technical,
business, management and other
supporting services

100%

Our Company

Lingnan WFOE

Directors/Council
members of PRC
Operating Entities

Registered
Shareholders

PRC
Affiliated Entities

Payment of service fee

denotes direct legal and beneficial ownership in the equity interest

denotes arrangements under the Contractual Arrangements

The Contractual Arrangements consist of a series of agreements, including the Business 

Cooperation Agreement, the Exclusive Technical Service and Management Consultancy 

Agreement, the Exclusive Call Option Agreement, the Equity Pledge Agreement, the 

School Sponsor’s and Directors’ Rights Entrustment Agreement, the School Sponsor’s 

Powers of Attorney, the Directors’ Powers of Attorney, the Shareholders’ Rights 

Entrustment Agreement, the Shareholders’ Powers of Attorney and the Spouse 

Undertakings (all defined as below), each of which is an integral part of the Contractual 

Arrangements.
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The table below sets forth the connected persons of the Company involved in the 

Contractual Arrangements and the nature of their connection with the Group. The 

transactions contemplated under the Contractual Arrangements, as a whole, constitute 

continuing connected transactions of our Company under the Listing Rules upon the 

Listing.

Name Connected Relationships

Mr. He Huishan Mr. He Huishan is a Director, the chairman of the Board and a 

substantial shareholder, and therefore a connected person of our 

Company under Rule 14A.07(1) of the Listing Rules.

Ms. He Huifen Ms. He Huifen is a Director and a substantial shareholder, and 

therefore a connected person of our Company under Rule 

14A.07(1) of the Listing Rules.

Ms. He Huifang* Ms. He Huifang was a Director and a substantial shareholder, 

and therefore a connected person of our Company under Rule 

14A.07(1) of the Listing Rules.

Note:

* Deceased.

The independent non-executive Directors have reviewed the Contractual Arrangements 

for the Reporting Period and confirm that for the Reporting Period that (i) the 

transactions carried out during the Reporting Period have been entered into in 

accordance with the relevant provisions of the Contractual Arrangements, have been 

operated so that the profit generated by the PRC Affiliated Entities has been 

substantially retained by the Group, (ii) no dividends or other distributions have been 

made by the PRC Affiliated Entities to the holders of its school sponsor’s interest which 

are not otherwise subsequently assigned or transferred to the Group, and (iii) the 

Contractual Arrangements are fair and reasonable, or advantageous, so far as our 

Group is concerned and in the interests of our Shareholders as a whole.

The Board has reviewed the overall performance of the Contractual Arrangements and 

believe that the Group complied with the Contractual Arrangements in all material 

respects during the Reporting Period.
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(II) Summary of the material terms of the Contractual Arrangements

The material terms of the Contractual Arrangements are summarised as follows:

(i) Business Cooperation Agreement

Pursuant to the business cooperation agreement (the “Business Cooperation 

Agreement”) entered into by and among Lingnan WFOE, the PRC Affiliated Entities 

and the Registered Shareholders dated 21 November 2020, Lingnan WFOE shall 

provide technical services, management support and consulting services necessary 

for the private education business, and in return, the PRC Affiliated Entities shall 

make payments accordingly. To ensure the due performance of the Contractual 

Arrangements, each of the PRC Affiliated Entities agreed to comply with, and 

procure any of its subsidiaries to comply with, and the Registered Shareholders 

agreed to procure the PRC Affiliated Entities or their subsidiaries to comply with 

the obligations as prescribed under the Business Cooperation Agreement. In order 

to prevent the leakage of assets and values of the PRC Affiliated Entities, the 

Registered Shareholders and the PRC Affiliated Entities have undertaken that, 

without the prior written consent of Lingnan WFOE or its designated party, the 

Registered Shareholders and the PRC Affiliated Entities shall not conduct or cause 

to conduct any activity or transaction which may have any actual impact (i) on the 

assets, business, staff, obligations, rights or operations of the PRC Affiliated 

Entities or (ii) on the ability of the Registered Shareholders and each of the PRC 

Affiliated Entities to perform the obligations under the Contractual Arrangements.

Furthermore, each of Registered Shareholders undertakes to Lingnan WFOE that, 

unless with the prior written consent of Lingnan WFOE, the Registered 

Shareholders (severally or jointly) shall not (i) directly or indirectly engage, 

participate in, conduct, acquire or hold any business or activities which compete or 

may potentially compete with any of the PRC Affiliated Entities and its subsidiaries 

(“Competing Business”), (ii) use information obtained from any of the PRC 

Affiliated Entities or its subsidiaries for the Competing Business, and (iii) obtain any 

benefit from any Competing Business. Each of the Registered Shareholders further 

consents and agrees that, in the event that the Registered Shareholders (severally 

or jointly) directly or indirectly engage, participate in or conduct any Competing 

Business, Lingnan WFOE and/or other entities as designated by the Company shall 

be granted an option to require the entity engaging in the Competing Business to 

enter into an arrangement similar to that of the Contractual Arrangements. If 

Lingnan WFOE does not exercise such option, the Registered Shareholders shall 

cease the operation of the Competing Business within a reasonable time.
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(ii) Exclusive Technical Service and Management Consultancy Agreement

Pursuant to the exclusive technical service and management consultancy 

agreement (the “Exclusive Technical Service and Management Consultancy 

Agreement”) entered into by and among Lingnan WFOE and the PRC Affiliated 

Entities dated 21 November 2020, Lingnan WFOE agreed to provide exclusive 

technical services and management consultancy services to the PRC Affiliated 

Entities. In consideration of the technical and management consultancy services 

provided by Lingnan WFOE, each of the PRC Affiliated Entities agreed to pay 

Lingnan WFOE a service fee equal to all of their respective amount of surplus from 

operations (after deducting all costs, taxes, and other fees to be reserved or 

deducted as required by the relevant PRC laws and regulations) which shall be 

determined by Lingnan WFOE with reference to factors including (i) complexity and 

difficulty of technologies involved in the services provided by Lingnan WFOE; (ii) 

resources invested and time spent by employees of Lingnan WFOE for the 

provision of relevant services; (iii) content and commercial value of the services 

provided; (iv) market price of services provided; and (v) business operation of the 

PRC Affiliated Entities as the service recipients.

Pursuant to the Exclusive Technical Service and Management Consultancy 

Agreement, unless otherwise prescribed under the PRC laws and regulations, 

Lingnan WFOE shall have exclusive proprietary rights to any technology and 

intellectual property developed and materials prepared in the course of the 

provision of research and development, technical support and services by Lingnan 

WFOE to the PRC Affiliated Entities, and any intellectual property in the products 

developed, including any other rights derived thereunder, in the course of 

performance of obligations under the Exclusive Technical Service and Management 

Consultancy Agreement and/or any other agreements entered into between 

Lingnan WFOE and other parties. To the extent prescribed under the PRC laws 

and regulations, the intellectual properties, which are restricted or prohibited from 

owning by Lingnan WFOE, shall be owned by the PRC Affiliated Entities until 

permissible under the PRC laws and regulations. The PRC Affiliated Entities shall 

transfer the aforesaid intellectual properties at the lowest consideration permissible 

under the PRC laws and regulations to Lingnan WFOE in addition to assist with 

the registration procedures.

Without the written consent of Lingnan WFOE, the PRC Affiliated Entities shall not 

make (i) any disposal of material assets and (ii) changes to the current ownership 

structure of the PRC Affiliated Entities. The PRC Affiliated Entities shall not enter 

into transactions, which may materially affect their assets, responsibilities, business 

operation, ownership structures, equity interest held by third parties and other legal 

rights, outside their ordinary course of business without the prior disclosure and 

written consent of Lingnan WFOE.
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(iii) Exclusive Call Option Agreement

Pursuant to the exclusive call option agreement entered into by and among 

Lingnan WFOE, the PRC Affiliated Entities and the Registered Shareholders dated 

21 November 2020 (the “Exclusive Call Option Agreement”), the Registered 

Shareholders have irrevocably granted Lingnan WFOE or its designated purchaser 

the right to purchase all or part of the school sponsor’s direct or indirect interest 

of the School Sponsor in the PRC Operating Entities and direct or indirect equity 

interest in the School Sponsor (“Equity Call Option”). The purchase price payable 

by Lingnan WFOE in respect of the transfer of such school sponsor’s interest or 

equity interest upon exercise of the Equity Call Option shall be the lowest price 

permitted under the PRC laws and regulations. Lingnan WFOE or its designated 

purchaser shall have the right to purchase such proportion of the school sponsor’s 

interest in the PRC Operating Entities and/or equity interest in the School Sponsor 

as it decides at any time.

In the event that PRC laws and regulations allow Lingnan WFOE or other 

foreign-owned entities designated by the Company to directly hold all or part of 

the school sponsor’s interest in the PRC Operating Entities and equity interest in 

the School Sponsor and operate private education business in the PRC, Lingnan 

WFOE shall issue the notice of exercise of the Equity Call Option as soon as 

practicable, and the percentage of school sponsor’s interest and/or equity interest 

purchased upon exercise of the Equity Call Option shall not be lower than the 

maximum percentage then allowed to be held by Lingnan WFOE or other 

foreign-owned entities designated by the Company under PRC laws and 

regulations.

(iv) School Sponsor’s and Directors’ Rights Entrustment Agreement

Pursuant to the school sponsor’s and directors’ rights entrustment agreement 

entered into by and among Lingnan Education, Lingnan WOFE, the PRC Operating 

Entities and certain directors of the PRC Operating Entities dated 21 November 

2020 (the “School Sponsor’s and Directors’ Rights Entrustment Agreement”), the 

School Sponsor has irrevocably authorized and entrusted Lingnan WFOE to 

exercise all its rights as school sponsor of the PRC Operating Entities to the 

extent permitted by PRC laws, and three directors of the PRC Operating Entities 

(the “Appointees”), namely Mr. He Huishan, Ms. He Huifen and late Ms. He 

Huifang, have irrevocably authorized and entrusted Lingnan WFOE to exercise all 

their rights as directors of the PRC Operating Entities to the extent permitted by 

PRC laws.
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In addition, each of the School Sponsor and the Appointees has irrevocably 

agreed that (i) Lingnan WFOE may delegate its rights under the School Sponsor’s 

and Directors’ Rights Entrustment Agreement to the directors of Lingnan WFOE or 

its designated person, without prior notice to or approval by the School Sponsor 

and the Appointees; and (ii) any person as successor of civil rights of Lingnan 

WFOE or liquidator by reason of subdivision, merger, liquidation of Lingnan WFOE 

or other circumstances shall have authority to replace Lingnan WFOE to exercise 

all rights under the School Sponsor’s and Directors’ Rights Entrustment 

Agreement.

(v) School Sponsor’s Powers of Attorney

Pursuant to the school sponsor’s powers of attorney (the “School Sponsor’s 

Powers of Attorney”) executed by School Sponsor in favor of Lingnan WFOE dated 

21 November 2020, the School Sponsor authorized and appointed Lingnan WFOE, 

the sole director of which is Ms. He Huifen, as its agent to act on its behalf to 

exercise or delegate the exercise of all its rights as school sponsor of the PRC 

Operating Entities.

Lingnan WFOE shall have the right to further delegate the rights so delegated to 

the sole director of Lingnan WFOE or other designated person. The School 

Sponsor irrevocably agreed that the authorization appointment in the School 

Sponsor’s Powers of Attorney shall not be invalid, prejudiced or otherwise 

adversely affected by reason of the School Sponsor’ subdivision, merger, winding 

up, consolidation, liquidation or other similar events. The School Sponsor’s Powers 

of Attorney shall constitute a part and incorporate terms of the School Sponsor’s 

and Directors’ Rights Entrustment Agreement.

(vi) Directors’ Powers of Attorney

Pursuant to the Directors’ Powers of Attorney executed by each of the Appointees 

in favor of Lingnan WFOE dated 21 November 2020, each of the Appointees 

authorized and appointed Lingnan WFOE, the sole director of which is Ms. He 

Huifen, as his/her agent to act on his/her behalf to exercise or delegate the 

exercise of all of his/her rights as directors of the PRC Operating Entities.

Lingnan WFOE shall have the right to further delegate the rights so delegated to 

the sole director of Lingnan WFOE or other designated person. Each of the 

Appointees irrevocably agreed that the authorization appointment in the Directors’ 

Powers of Attorney shall not be invalid, prejudiced or otherwise adversely affected 

by reason of his/her loss of or restriction on capacity, death or other similar 

events. The Directors’ Powers of Attorney shall constitute a part and incorporate 

terms of the School Sponsor’s and Directors’ Rights Entrustment Agreement.
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(vii) Shareholders’ Rights Entrustment Agreement

Pursuant to the shareholders’ rights entrustment agreement (the “Shareholders’ 

Rights Entrustment Agreement”) entered into by and among the Registered 

Shareholders, Lingnan Education and Lingnan WFOE dated 21 November 2020, 

each of the Registered Shareholders has irrevocably authorized and entrusted 

Lingnan WFOE to exercise all of his/their respective rights as shareholders of the 

School Sponsor to the extent permitted by the PRC laws.

In addition, each of the Registered Shareholders has irrevocably agreed that (i) 

Lingnan WFOE may delegate its rights under the Shareholders’ Rights Entrustment 

Agreement to the directors of Lingnan WFOE or its designated person, without 

prior notice to or approval by the Registered Shareholders; and (ii) any person as 

successor of civil rights of Lingnan WFOE or liquidator by reason of subdivision, 

merger, liquidation of Lingnan WFOE or other circumstances shall have authority to 

replace Lingnan WFOE to exercise all rights under the Shareholders’ Rights 

Entrustment Agreement.

(viii) Shareholders’ Powers of Attorney

Pursuant to the shareholders’ powers of attorney (the “Shareholders’ Powers of 

Attorney”) executed by each of the Registered Shareholders in favor of Lingnan 

WFOE dated 21 November 2020, each of the Registered Shareholders authorized 

and appointed Lingnan WFOE, as agent to act on his behalf to exercise or 

delegate the exercise of all his rights as shareholders of the School Sponsor.

Lingnan WFOE shall have the right to further delegate the rights so delegated to its 

directors or other designated person. Each of the Registered Shareholders 

irrevocably agreed that the authorization appointment in the Shareholders’ Powers 

of Attorney shall not be invalid, prejudiced or otherwise adversely affected by 

reason of his loss of or restriction on capacity, death or other similar events. The 

Shareholders’ Powers of Attorney shall constitute a part and incorporate terms of 

the Shareholders’ Rights Entrustment Agreement.
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(ix) Spouse Undertakings

Pursuant to the spouse undertakings (the “Spouse Undertakings”) entered into by 

the respective spouse of each of the Registered Shareholders, the respective 

spouse of each of the Registered Shareholders has irrevocably undertaken that, 

among others, (a) the spouse has full knowledge of and has consented to the 

entering into of the Contractual Arrangements by the respective Registered 

Shareholders, Lingnan WFOE and the PRC Affiliated Entities, and in particular, the 

arrangement as set out in the Contractual Arrangements in relation to the 

restrictions imposed on the direct or indirect equity interest in the School Sponsor 

and/or school sponsor’s interest in the PRC Operating Entities, pledge or transfer 

the direct or indirect equity interest in the School Sponsor and/or school sponsor’ 

interest in the PRC Operating Entities, or the disposal of the direct or indirect 

equity interest in the School Sponsor and/or school sponsor’ interest in the PRC 

Operating Entities in any other forms; (b) the spouse has not participated, is not 

participating and shall not in the future participate in the operation, management, 

liquidation, dissolution and other matters in relation to the PRC Affiliated Entities; 

and (c) the spouse authorizes the respective Registered Shareholder or his 

authorized person to execute all necessary documents and perform all necessary 

procedures from time to time for and on behalf of the spouse in relation to the 

spouse’s direct or indirect equity interest in the School Sponsor and/or school 

sponsor’ interest in the PRC Operating Entities in order to safeguard the interest of 

Lingnan WFOE under the Contractual Arrangements and give effect to the 

fundamental purposes thereunder, and confirms and agrees to all such documents 

and procedures.

The Spouse Undertakings shall have the same term as and incorporate the terms 

of the Business Cooperation Agreement.

(x) Equity Pledge Agreement

Pursuant to the equity pledge agreement (the “Equity Pledge Agreement”) entered 

into by and among Lingnan WFOE, the PRC Affiliated Entities and the Registered 

Shareholders dated 21 November 2020, each of the Registered Shareholders 

unconditionally and irrevocably pledged and granted first priority security interests 

over all of his or its equity interest in Lingnan Education, accordingly, together with 

all related rights thereto to Lingnan WFOE as security for performance of the 

Contractual Arrangements and all direct, indirect or consequential damages and 

foreseeable loss of interest incurred by Lingnan WFOE as a result of any event of 

default on the part of the Registered Shareholders and the PRC Affiliated Entities 

and all expenses incurred by Lingnan WFOE as a result of enforcement of the 

obligations of the Registered Shareholders and the PRC Affiliated Entities under the 

Contractual Arrangements (the “Secured Indebtedness”).
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Pursuant to the Equity Pledge Agreement, without the prior written consent of 

Lingnan WFOE, the Registered Shareholders shall not transfer the equity interest or 

create further pledge or encumbrance over the pledged equity interest. Any 

unauthorized transfer shall be invalid, and the proceeds of any transfer of the 

equity interest shall be first used in the payment of the Secured Indebtedness or 

deposited to such third party as agreed to by Lingnan WFOE. The Registered 

Shareholders also waived any pre-emptive rights upon enforcement and agreed to 

any transfer of the pledged equity pursuant to the equity pledge agreement.

Pursuant to the Equity Pledge Agreement, each party has undertaken that, if the 

registration authorities require to define the amount of the principal claim upon the 

pledge range in the equity pledge registration, the amount of claims under the 

Contractual Arrangements shall be registered as the principal, RMB30,000,000 and 

any other amount in the event of default and compensation under the Contractual 

Arrangements.

Upon the occurrence of an event of default as described in the agreement, 

Lingnan WFOE shall have the right to enforce the Equity Pledge Agreement by 

written notice to the Registered Shareholders in one or more of ways specified in 

the agreement.

(III) Business Activities of the PRC Operating Entities

Lingnan Institute of Technology is a private vocational education institution that has two 

campuses, Guangzhou Campus, and Qingyuan Campus. Lingnan Modern Technician 

College is a private vocational education institution located in Guangzhou and provides 

vocational education and training in various industries for students.

(IV) Significance and Financial Contributions of the PRC Operating Entities to the Group

Pursuant to the Contractual Arrangements, the Group obtains control over and derives 

the economic benefits from the PRC Operating Entities. The table below sets out the 

financial contribution of the PRC Operating Entities to the Group:

Significances and financial contribution to the Group

Revenue  

For the year ended 

31 December 2024

Net Profit  

For the year ended 

31 December 2024

Total Assets  

As at  

31 December 2024

Significances and 

financial contribution 

to the Group 100.0% 119.9% 89.4%
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(V) Revenue and assets involved in Contractual Arrangements

Revenue Total Assets

RMB’000 RMB’000

For the year ended 

31 December 2024

As at  

31 December 2024

PRC Operating Entities 683,617 2,261,684

(VI) Regulatory Framework

Pursuant to the Negative List, the provision of higher education in the PRC falls within 

the “restricted” category. In particular, the Negative List explicitly restricts higher 

education to Sino-foreign cooperation, which means the foreign investor shall operate 

higher education in the PRC through cooperation with a PRC educational institution in 

compliance with the Sino-Foreign Regulation. In addition, the Negative List also 

provides that the domestic party shall play a dominant role in the Sino-foreign 

cooperation, meaning that (a) the principal or other chief executive officer of the 

schools shall be a PRC national; and (b) the representatives of the domestic party shall 

account for no less than half of the total members of the board of directors, the 

executive council or the joint administration committee of the Sino-foreign cooperative 

educational institution (the “Foreign Control Restriction”). Lingnan Institute of Technology 

had fully complied with the Foreign Control Restriction on the basis that (a) the 

principals and the chief executive officers of the aforementioned school are all PRC 

nationals; and (b) all the members of the board of directors or council members of the 

aforementioned school are PRC nationals.
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In relation to the interpretation of Sino-foreign cooperation, pursuant to the Sino-Foreign 

Regulation, if the Group to apply for Lingnan Institute of Technology to be reorganized 

as a Sino-foreign joint venture private school for PRC students at a higher education 

institution (a “Sino-Foreign Joint Venture Private School”), the foreign investor in the 

Sino-Foreign Joint Venture Private School must be a foreign educational institution with 

relevant qualification and that provides high quality education (the “Qualification 

Requirement I”). Furthermore, pursuant to the Implementation Opinions of the MOE on 

Encouraging and Guiding the Entry of Private Capital in the Fields of Education and 

Promoting the Healthy Development of Private Education (《教育部關於鼓勵和引導民間資
金進入教育領域促進民辦教育健康發展的實施意見》), the foreign portion of the total 

investment in a Sino-Foreign Joint Venture Private School should be below 50% (the 

“Foreign Ownership Restriction”). In addition, pursuant to the Sino-Foreign Regulation, 

the establishment of Sino-Foreign Joint Venture Private School is subject to approval of 

education authorities at the provincial or national level. Pursuant to the Sino-foreign 

Vocational Skills Training Measures (《中外合作職業技能培訓辦學管理辦法》), the foreign 

investor in a Sino foreign technical school (a “Sino-Foreign Joint Venture Private 

Technical School”) must be a foreign education institution or a foreign vocational skills 

training institution with relevant qualification and high quality (the “Qualification 

Requirement II”). If the Group were to apply for Lingnan Modern Technician College to 

be reorganized as a Sino-Foreign Joint Venture Private Technical School for PRC 

students at a technical school, it shall abide by the Qualification Requirement II.

The PRC Legal Advisors confirmed that, according to the applicable PRC laws and 

regulations, schools with different foreign investment requirements/accessibility are 

categorized by their education levels (辦學層次), rather than the education programs (課
程) they provide. In this regard, Lingnan Institute of Technology is a higher education 

school and the foreign investment in higher education falls within the “restricted” 

category pursuant to the Negative List, while Lingnan Modern Technician College is a 

secondary vocational education school and foreign investment in secondary vocational 

education falls within the “permitted” category under the Negative List, regardless of the 

specific education programs these two schools may provide.

As of the date of this report, the Group has not encountered any interference or 

encumbrance from any governing bodies in its adoption of the Contractual 

Arrangements and the financial results of the PRC Affiliated Entities are combined to 

those of the Group.
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(VII) Reasons for and Risks Associated with the Contractual Arrangements and the Actions 
Taken to Mitigate the Risks

(i) Reasons

Please refer to the subsection headed “(II) Summary of the material terms of the 

Contractual Arrangements” for the reasons for the Contractual Arrangements.

(ii) Risks

The PRC government may find that the Contractual Arrangements do not comply 

with applicable PRC laws and regulations, which may subject the Group to 

significant penalties and its business may be materially and adversely affected.

Significant uncertainties exist in relation to the interpretation and implementation of 

the Foreign Investment Law and how it may impact the viability or sustainability of 

the Group’s current corporate structure, corporate governance and business 

operations.

The Contractual Arrangements may not be as effective in providing control over the 

PRC Affiliated Entities as direct ownership.

The Group has implemented measures to ensure that the company seals of the 

PRC Affiliated Entities are properly secured, are under the full control of the 

Company and cannot be used by Lingnan Education or the Registered 

Shareholders without the Company’s permission.

The owners of the PRC Affiliated Entities may have conflicts of interest with the 

Group, which may materially and adversely affect our business and financial 

condition.

The Group may not be able to satisfy the Qualification Requirement.

The Group’s exercise of the option to acquire the school sponsor’s interest in the 

PRC Operating Entities and equity interest in the School Sponsor may be subject 

to certain limitations and the Group may incur substantial costs and expend 

significant resources to enforce the option under the Contractual Arrangements.

The Contractual Arrangements may be subject to scrutiny by the PRC tax 

authorities and additional tax may be imposed, which may materially and adversely 

affect the Group’s results of operation and value of the investment in the Shares of 

the Company.
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Certain terms of the Contractual Arrangements may not be enforceable under PRC 

laws.

The Group relies on dividends and other payments from Lingnan WFOE to pay the 

dividends and make other cash distributions to the Shareholders.

The Group’s ability to distribute dividends to the Shareholders may be limited 

under the PRC laws and regulations.

Substantial uncertainties exist regarding the interpretation and application of the 

decision of the Standing Committee of the National People’s Congress on 

Amending the Private Schools Promotion Law of the PRC (《全國人民代表大會常務
委員會關於修改〈中華人民共和國民辦教育促進法〉的決定》), which was promulgated 

on 7 November 2016 and came into force on 1 September 2017, including 

treatments of the schools in the PRC as non-profit schools or for-profit schools.

If any of the PRC Affiliated Entities becomes subject to winding up or liquidation 

proceedings, the Group may lose the ability to enjoy certain important assets, 

which could negatively impact its business and materially and adversely affect its 

ability to generate revenue.

(iii) Actions taken to mitigate the risks

The Company does not maintain any insurance policy to cover the risks relating to 

the Contractual Arrangements.

In order to mitigate the risks associated with the Contractual Arrangements, the 

Company has put in place effective internal controls over Lingnan Education and 

the PRC Operating Entities to safeguard its assets held through the Contractual 

Arrangements. As a wholly-owned subsidiary of the Company, Lingnan WFOE, is 

subject to all the internal control process and procedures applicable to the Group.

The operations of PRC Operating Entities are exclusively controlled by Lingnan 

WFOE through the Contractual Arrangements and the Group has applied its 

internal control processes and procedures to the PRC Operating Entities. In 

particular, pursuant to the Contractual Arrangements, (i) Lingnan WFOE has the 

right to appoint and/or elect directors or council members, supervisors of the PRC 

Operating Entities; and (ii) without the prior consent of Lingnan WFOE, the PRC 

Operating Entities are not allowed to dispose of any of their respective assets with 

a value of RMB5,000,000 or more.
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(VIII) Material Changes

As of the date of this report, there were no material changes in the Contractual 

Arrangements and/or the circumstances under which the Contractual Arrangements 

were adopted.

(IX) Unwinding the Contractual Arrangements

As of the date of this report, there has not been any unwinding of any Contractual 

Arrangements, nor has there been any failure to unwind any Contractual Arrangements 

when the restrictions that led to the adoption of the Contractual Arrangements are 

removed.

In the event that PRC laws and regulations allow Lingnan WFOE or the Company to 

directly hold all or part of the School Sponsor’s interest in the PRC Operating Entities 

and/or all or part of the equity interest in our School Sponsor and operate education 

business in the PRC, Lingnan WFOE shall exercise the Equity Call Option as soon as 

practicable and Lingnan WFOE or its designated party shall purchase such amount of 

equity interest or School Sponsor interest to the extent permissible under the PRC laws 

and regulations, and upon exercise in full of the Equity Call Option and the acquisition 

of all the equity interest and school sponsor’s interest that the Registered Shareholders 

(directly and indirectly) hold in the School Sponsor and the PRC Operating Entities by 

Lingnan WFOE or another party designated by the Company pursuant to the terms of 

the Exclusive Call Option and Equity Interest Entrustment Agreement, each of the 

Contractual Arrangements shall be automatically terminated. Requirement, the Foreign 

Ownership Restriction and the Foreign Control Restriction are removed (and assuming 

there are no other changes in the relevant PRC laws and regulations), Lingnan WFOE 

will exercise the relevant call option in full to unwind the Contractual Arrangements so 

that the Company will be able to directly operate the schools without using the 

Contractual Arrangements.

For details of the above Contractual Arrangements, please refer to the section headed 

“Contractual Arrangements” in the Prospectus.

Ernst & Young, the Company’s auditor, was engaged to report on the Group’s 

continuing connected transactions in accordance with Hong Kong Standard on 

Assurance Engagements 3000 (Revised) “Assurance Engagements Other Than Audits or 
Reviews of Historical Financial Information” and with reference to Practice Note 740 

(Revised) “Auditor’s Letter on Continuing Connected Transactions under the Hong Kong 
Listing Rules” issued by the Hong Kong Institute of Certified Public Accountants.
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After performing the procedures related to continuing connected transactions, Ernst & 

Young confirmed that:

a. nothing has come to their attention that causes them to believe that the disclosed 

continuing connected transactions have not been approved by the Company’s 

board of directors;

b. for transactions involving the provision of goods or services by the Group, nothing 

has come to their attention that causes them to believe that the transactions were 

not, in all material respects, in accordance with the pricing policies of the Group;

c. nothing has come to their attention that causes them to believe that the transactions 

were not entered into, in all material respects, in accordance with the relevant 

agreements governing such transactions; and

d. with respect to the disclosed continuing connected transactions with the PRC 

Affiliated Entities under the contractual arrangements, nothing has come to their 

attention that causes them to believe that dividends or other distributions have 

been made by the PRC Affiliated Entities to the holders of the equity interests of 

the PRC Affiliated Entities which are not otherwise subsequently assigned or 

transferred to the Group.

The Directors of the Company, including independent non-executive Directors, have 

reviewed and confirmed that the above continuing connected transactions were entered 

into by the Group: (i) in the ordinary and usual course of its business; (ii) on normal 

commercial terms or better; (iii) according to the relevant agreement (including the 

pricing principle and guidelines set out therein) governing them on terms that are fair 

and reasonable and in the interests the Shareholders as a whole; and (iv) the Company 

has complied with the pricing guidelines and has adopted internal control measures 

when determining the prices and terms of the transactions conducted during the 

Reporting Period mentioned above. For the work carried out by the management of the 

Company to confirm: (a) whether the relevant transaction has been carried out in 

accordance with the pricing policy or mechanism under the framework agreement; and 

(b) whether the internal control procedures of the Company are sufficiently effective to 

ensure that the relevant transaction is carried out properly, please refer to “Risk 

Management and Internal Controls” on pages 91 to 93 of this report.
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PRINCIPAL RISKS AND RISK MANAGEMENT

The Board acknowledges its responsibility for the effectiveness of the internal control and risk 

management systems of the Group, which are designed to manage the risk of failure to achieve 

business objectives and provide reasonable assurance against material misstatement or loss.

The principal risks related to the Group are set forth as below:

Business Risk

The Group’s business risks include: 1) timely upgrade of the Lingnan Institute of Technology from 

an associate college to a vocational university; 2) uncertainties on student enrollment and 

teachers hiring; 3) market recognition of the brand and reputation of each of the Group’s schools; 

4) the level of tuition fees and boarding fees the Group is able to charge and the Group’s ability 

to maintain and raise tuition and boarding fees; and 5) the financial conditions and operating 

results of private formal vocational education industry. The Board is responsible for the overall 

management of the business and review of material business decisions involving material risks 

exposures from time to time.

Financial Risk

The Group adopts financial risk management policies to manage its foreign currency risk, credit 

risk and liquidity risk. The Board also reviews monthly management accounts, capital structure 

and key operating data of the Group.

Compliance Risk

The Board adopts procedures to ensure the Company is in compliance with the applicable laws, 

rules and regulations. The Company engages professional advisors and consultants to keep the 

Company abreast of the latest developments in the regulatory environment, including legal, 

financial, environmental and operational developments. The Company also adopts a strict policy in 

prohibiting any unauthorized use or dissemination of confidential or inside information.

Operational Risk

The Company adopts procedures to manage its operational risk such as inadequate management 

efficiency, inefficient student enrollment and teacher hiring.
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The Board has conducted a review of the effectiveness of the Group’s internal control and risk 

management systems covering business, financial, compliance and operational risks of the Group 

and is satisfied that such systems are effective and adequate.

EMPLOYEES

As at 31 December 2024, the Group had 1,738 employees. The total amount of remuneration paid 

or payable to the employees of the Group amounted to approximately RMB261.8 million for the 

Reporting Period. Human resources are one of the greatest assets of the Group and the Group 

regards the personal development of its employees as highly important. The Group wants to 

continue to be an attractive employer for committed employees. The Group strives to motivate its 

employees with a clear career path and trainings for advancement and improvement of their skills. 

The Group has also adopted the Scheme to recognise and reward the contribution of the 

employees to the growth and development of the Group. The Group also emphasises employee 

trainings and career development, and invest in the education and training programs for its 

employees with the purpose of upgrading their knowledge on the latest trends and developments 

of the industry. Please refer to the below sub-section for the Group’s remuneration policy for its 

employees.

REMUNERATION POLICY

The Group’s emolument policies are based on the merit, qualifications and competence of 

individual employees and are reviewed by the remuneration committee periodically. Employees of 

the Group are remunerated based on their performance, experience and prevailing industry 

practices, with all compensation policies and packages reviewed on a regular basis. The Group 

also emphasises employee trainings and career development, and invest in the education and 

training programs for its employees with the purpose of upgrading their knowledge on the latest 

trends and developments of the industry. The remuneration of the Group’s employees includes 

salaries and allowances. As required by the PRC laws and regulations, the Group participates in 

various employee social security plans for its employees that are administered by local 

governments, including housing, pension, medical insurance, maternity insurance and 

unemployment insurance.

The Remuneration Committee, having regard to the Company’s operating results, individual 

performance and comparable market statistics, decides the emoluments of the Directors. No 

Director, or any of his close associates, and executive, is involved in dealing with his own 

remuneration. Details of the remuneration of the Directors and the five highest paid individuals of 

the Group are set out in notes 8 and 9, respectively, to the consolidated financial statements.
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The Company has adopted the Scheme to motivate and reward its Directors and eligible 

employees. Details of the Scheme are set out in the paragraph headed “Share Option Scheme” 

above.

None of the Directors waived or agreed to waive any emoluments throughout the year ended 

31 December 2024. None of the Directors received any emolument from the Group as an 

inducement to join or upon joining the Group or compensation for loss of office during the year 

ended 31 December 2024.

Pension Scheme

The employees of the Group’s subsidiaries which operate in Mainland China are required to 

participate in a central pension scheme managed by the local municipal government. The 

subsidiaries are required to contribute a certain percentage of the payroll costs to the central 

pension scheme. The Group has no obligation for the payment of retirement benefits beyond the 

annual contributions. The contributions are charged to profit or loss as they become payable in 

accordance with the rules of the central pension scheme.

The Group’s contributions to the central pension scheme vest fully and immediately with the 

employees. Accordingly, there were no forfeited contributions under the central pension scheme 

which may be used by the Group to reduce its existing level of contributions during the Reporting 

Period, and there was no forfeited contribution available as at 31 December 2024.

Details of the pension scheme of the Group are set out in note 6 to the consolidated financial 

statements.

MAJOR CUSTOMERS AND SUPPLIERS

During the Reporting Period, the goods and services (as the case may be) provided by the Group 

to the five largest customers accounted for less than 30% of our revenue. The Group’s customers 

primarily consist of students. The Group did not have any single customer who accounted for 

more than 5% of the Group’s revenue.

During the Reporting Period, the percentage of the major suppliers in the Group’s total purchases 

are as follow:

Percentage in the 

Group’s total purchases

Largest supplier 25%

Total of the five largest suppliers 58%



72 SOUTH CHINA VOCATIONAL EDUCATION GROUP CO., LTD.　 •　2024 ANNUAL REPORT

REPORT OF THE DIRECTORS

The Group’s suppliers primarily consist of publishing, furniture production/sales, planting and 

technology development service suppliers.

None of the Directors or any of their associates or any Shareholders (which to the best 

knowledge of the Directors owned more than 5% of the Company’s issued share capital 

(excluding treasury shares)) had a material interest in our five largest customers and suppliers.

RELATIONSHIP WITH EMPLOYEES, CUSTOMERS AND SUPPLIERS

The Group understands the importance of maintaining a good relationship with its employees, 

customers and suppliers to meet its immediate and long-term goals. The Group maintains a good 

relationship with employees, customers and suppliers. During the Reporting Period, there were no 

material and significant dispute between the Group and its employees, customers and/or 

suppliers.

TAX RELIEF

The Company is not aware of any relief from taxation available to the Shareholders by reason of 

their holding of the shares of the Company.

ENVIRONMENTAL PROTECTION

The Group is committed to promoting a compliance culture and has adopted policies and 

procedures on various compliance matters, including the Stock Exchange’s requirements on 

corporate governance and environmental, social and governance matters. The Group aims to 

improve and optimize its environmental, social and governance (“ESG”) strategies to create an 

efficient and diversified development environment. The Board is collectively responsible for 

establishing, adopting and reviewing the ESG vision and targets of the Group, identifying key 

performance indicators (“KPIs”) and the relevant measurements and evaluating, determining and 

addressing its ESG related risks in accordance with Appendix C2 to the Listing Rules. The 

Directors will be involved in the formulation of the mechanisms and the related policies. The 

Group will assess and evaluate the ESG related risks and review its existing strategy, targets and 

internal control measures on an ongoing basis. Where necessary, the Group will implement 

improvement to mitigate these risks.

Further details of the Group’s policies and performance on environmental protection are provided 

in the “Environmental, Social and Governance Report” on pages 96 to 134 of this report.
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COMPLIANCE WITH LAWS AND REGULATIONS

Throughout the period from 1 January 2024 and up to the date of this report, the Group has 

complied with the relevant laws and regulations that have a significant impact on the Company.

QUALIFICATION REQUIREMENTS

Please refer to the section headed “Contractual Arrangements — PRC Laws and Regulation 

relating to Foreign Ownership in the Education Industry — Higher Education and Secondary 

Vocational Education” of the Prospectus in relation to the Sino-foreign cooperation requirement 

under the Negative List for the provision of higher education in the PRC where the foreign 

investor shall operate higher education in the PRC through cooperation with a PRC educational 

institution in compliance with the Sino-Foreign Regulation.

In relation to the interpretation of Sino-foreign cooperation, pursuant to the Sino-Foreign 

Regulation, if the Group were to apply for Lingnan Institute of Technology to be reorganized as a 

Sino-foreign joint venture private school for PRC students at a higher education institution (a 

“Sino-Foreign Joint Venture Private School”), the foreign investor in the Sino-Foreign Joint 

Venture Private School must be a foreign educational institution with relevant qualification and that 

provides high quality education (the “Qualification Requirement I”). Furthermore, pursuant to the 

Implementation Opinions of the MOE on Encouraging and Guiding the Entry of Private Capital in 

the Fields of Education and Promoting the Healthy Development of Private Education (《教育部關
於鼓勵和引導民間資金進入教育領域促進民辦教育健康發展的實施意見》), the foreign portion of the 

total investment in a Sino-Foreign Joint Venture Private School should be below 50% (the 

“Foreign Ownership Restriction”). In addition, pursuant to the Sino-Foreign Regulation, the 

establishment of Sino-Foreign Joint Venture Private School is subject to approval of education 

authorities at the provincial or national level. Pursuant to the Sino-foreign Vocational Skills 

Training Measures (《中外合作職業技能培訓辦學管理辦法》), the foreign investor in a Sino foreign 

technical school (a “Sino-Foreign Joint Venture Private Technical School”) must be a foreign 

education institution or a foreign vocational skills training institution with relevant qualification and 

high quality (the “Qualification Requirement II”). If the Group were to apply for Lingnan Modern 

Technician College to be reorganized as a Sino-Foreign Joint Venture Private Technical School for 

PRC students at a technical school, it shall abide by the Qualification Requirement II.

As advised by the Company’s PRC legal advisors, there was no update on any implementing 

measures or specific guidance being promulgated pursuant to the Sino-Foreign Regulation to 

provide quantitative or specific standards on the Qualification Requirement I and/or Qualification 

Requirement II in Guangdong Province during the Reporting Period and up to the date of this 

report.
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Please also refer to the section headed “Contractual Arrangements — PRC Laws and Regulation 

relating to Foreign Ownership in the Education Industry — Plan to Comply with the Qualification 

Requirement” in the Prospectus for further details on the Group’s efforts and actions undertaken 

to comply with the Qualification Requirement I and/or Qualification Requirement II. As of the date 

of this report, the Group is still waiting for approval from the California Bureau for Private 

Postsecondary Education to establish the new school in the State of California, the United States.

FOREIGN INVESTMENT LAW

Please refer to the section headed “Contractual Arrangements — Development In The PRC 

Legislation On Foreign Investment” of the Prospectus for the background of the Foreign 

Investment Law (外商投資法實施條例) and the impact and potential consequences of the Foreign 

Investment Law and its implementation regulations on the Group’s contractual arrangements. As 

advised by the Company’s PRC legal advisors, neither was there any change on the compliance 

status of the Group’s contractual arrangements with the Foreign Investment Law as described in 

the Prospectus, nor was there any update on regulatory development in relation to the Foreign 

Investment Law since 1 January 2024 and up to the date of this report.

SIGNIFICANT LEGAL PROCEEDINGS

During the Reporting Period, the Company was not engaged in any litigation or arbitration of 

material importance and no litigation or claim of material importance is known to the Directors to 

be pending or threatened against the Company.

CODE ON CORPORATE GOVERNANCE PRACTICES

The Company is committed to the establishment of good corporate governance practices and 

procedures with a view to being a transparent and responsible organization which is open and 

accountable to the Shareholders. The Board strives for adhering to the principles of corporate 

governance and has adopted sound corporate governance practices to meet the legal and 

commercial standards, focusing on areas such as internal control, fair disclosure and 

accountability to all Shareholders to ensure the transparency and accountability of all operations 

of the Company. The Company believes that effective corporate governance is an essential factor 

to create more value for its Shareholders. The Board will continue to review and improve the 

corporate governance practices of the Group from time to time to ensure that the Group is led by 

an effective Board in order to optimize return for Shareholders. The Company has adopted 

corporate governance practices based on the principles and code provisions as set out in Part 2 

of the Corporate Governance Code (the “CG Code”) as contained in Appendix C1 to the Listing 

Rules as its own code of corporate governance practices. During the Reporting Period, the 

Company has complied with all code provisions in Part 2 of the CG Code.
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COMPLIANCE WITH THE MODEL CODE FOR SECURITIES TRANSACTIONS BY 
DIRECTORS OF LISTED ISSUERS

The Company has adopted the Model Code as set out in Appendix C3 to the Listing Rules as the 

code of conduct governing Directors’ securities transactions. The Company confirms that, having 

made specific enquiries of all the Directors, each of them has complied with the required 

standard as set out in the Model Code for the Reporting Period.

AUDITOR

The accompanying consolidated financial statements of the Group for the year ended 

31 December 2024 had been audited by Ernst & Young. The Company has not changed its 

external auditor since its Listing and up to the date of this report.

REVIEW OF THE FINANCIAL STATEMENTS

The audit committee of the Company has reviewed, together with the management, the 

accounting principles and policies adopted by the Group, and discussed, among other things, 

auditing and financial reporting matters including a review of the consolidated results of the Group 

for the year ended 31 December 2024.

PURCHASE, SALE OR REDEMPTION OF THE COMPANY’S LISTED SECURITIES

Neither the Company nor any of its subsidiaries purchased, redeemed or sold any of the 

Company’s listed securities (including sale of treasury shares, if any) for the Reporting Period. As 

at 31 December 2024, no treasury shares were held by the Company.

PROPERTIES HELD FOR DEVELOPMENT AND/OR SALE OR FOR INVESTMENT 
PURPOSES

Save as disclosed in “(1) Property Lease Agreements” under the section headed “Connected 

Transactions” in this Report of the Directors, the Company did not hold any material properties 

for development and/or sale or for investment purposes during the Reporting Period. For details 

of the Group’s investment properties, please refer to “(1) Property Lease Agreements” under the 

section headed “Connected Transactions” in this Report of the Directors.
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QUALIFIED OPINION

During the Reporting Period, Lingnan Institute of Technology, a wholly-owned subsidiary of the 

Group, entered into labor dispatch agreements and supplemental agreements with two vendors 

(the “Vendors”), pursuant to which Lingnan Institute of Technology has settled promotion 

expenses of RMB12,495,000 with the Vendors during the Reporting Period, and such expenses 

have been recorded in the consolidated statement of profit or loss and other comprehensive 

income for the Reporting Period as selling and distribution expenses.

Ernst & Young was unable to ascertain the delivery of the services provided by the Vendors, and 

they believe there was inadequate documentary evidence retained by Lingnan Institute of 

Technology to substantiate that the services were provided by the Vendors when the expenses 

were settled (the “Audit Issue”). For further details, please refer to “Qualified Opinion” under the 

Independent Auditor’s Report.

The Company is of the view that the Audit Issue does not concern any judgmental areas. While 

the management of the Company has no reason to believe there could be any doubt as to 

whether the Vendors had provided the services they were engaged to deliver, which contributed 

to an increase in the student enrollment of Lingnan Institute of Technology from 4,776 for the 

2023/2024 school year to 8,273 for the 2024/2025 school year, and is expected to result in an 

increase of RMB78.4 million in revenue for the 2024/2025 school year, and an accumulated 

increase of over RMB210 million in revenue from the 2024/2025 school year to the 2026/2027 

school year as the accumulated tuition fees of the relevant students, the Company respects 

Ernst & Young’s requirements on audit procedures, and acknowledges that, due to insufficient 

documentary records of the services provided by the Vendors, Ernst & Young was unable to 

obtain sufficiently appropriate audit evidence to substantiate the delivery of the promotional 

service. The audit committee of the Company (the “Audit Committee”) had reviewed the Audit 

Issue, and confirmed that it agrees with the position, basis and substantial judgments on the 

Audit Issue of the management of the Company.

In light of the Audit Issue, going forward, the Company will require the management of all schools 

operated by the Group to collect and retain sufficient documentary evidence to prove that the 

services were delivered by the vendors according to the contractual terms, including but not 

limited to keeping full written records of communication with the vendors and supervision of the 

services provided by the vendors, keeping reconciliation between the result of the services 

performed by the vendors with the service fees paid in accordance with the contract terms and 

taking pictures of service providers’ work (e.g. handing out flyers and other promotional materials) 

in the event that third party service providers are engaged to provide marketing and promotion 

service for student recruitment. Lingnan Institute of Technology has adopted this internal guideline 

in April 2025.
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SIGNIFICANT EVENTS AFTER THE REPORTING PERIOD

The Company did not have any significant events that should be brought to the attention of the 
Shareholders from the end of the Reporting Period and up to the date of this report.

PROPOSED DISTRIBUTION OF FINAL DIVIDEND

The Board has proposed to declare a final dividend of HK1.3 cents per share for the year ended 
31 December 2024 (31 December 2023: HK4.8 cents). The final dividend will be declared and paid 
in Hong Kong dollars. The final dividend will be paid on 18 June 2025 to the Shareholders whose 
names appear on the register of members of the Company on 5 June 2025. The payment of the 
final dividend is subject to Shareholders’ approval at the annual general meeting (“AGM”) of the 
Company to be held on 28 May 2025.

ANNUAL GENERAL MEETING

The AGM will be held on Wednesday, 28 May 2025. Shareholders should refer to the circular of 
the Company, the notice of AGM and the form of proxy to be published and provided by the 
Company for details regarding the AGM.

CLOSURE OF REGISTER OF MEMBERS

For the purpose of determining the Shareholder’s entitlement to attend the AGM, the register of 
members of the Company will be closed from Friday, 23 May 2025 to Wednesday, 28 May 2025, 
both days inclusive, during which period no share transfers can be registered. In order to be 
eligible for attending and voting at the AGM, all transfer instruments accompanied by the relevant 
share certificates must be lodged with the Company’s branch share registrar and transfer office in 
Hong Kong, Tricor Investor Services Limited, 17/F, Far East Finance Centre, 16 Harcourt Road, 
Hong Kong no later than 4:30 p.m. on Thursday, 22 May 2025.

In addition, for the purpose of determining the Shareholder’s entitlement to the proposed final 
dividend of the Company, the register of members of the Company will be closed from 
Wednesday, 4 June 2025 to Thursday, 5 June 2025, both days inclusive, during which period no 
share transfers can be registered. In order to be qualified for the proposed final dividend, all 
transfer instruments accompanied by the relevant share certificates must be lodged with the 
Company’s branch share registrar and transfer office in Hong Kong, Tricor Investor Services 
Limited, 17/F, Far East Finance Centre, 16 Harcourt Road, Hong Kong no later than 4:30 p.m. on 
Tuesday, 3 June 2025.

On behalf of the Board
Mr. He Huishan
Chairman

31 March 2025
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CORPORATE GOVERNANCE CODE

The Company is committed to the establishment of good corporate governance practices and 

procedures with a view to being a transparent and responsible organization which is open and 

accountable to the Shareholders. The Board strives for adhering to the principles of corporate 

governance and has adopted sound corporate governance practices to meet the legal and 

commercial standards, focusing on areas such as internal control, fair disclosure and 

accountability to all Shareholders to ensure the transparency and accountability of all operations 

of the Company. The Company believes that effective corporate governance is an essential factor 

to create more value for its Shareholders. The Board will continue to review and improve the 

corporate governance practices of the Group from time to time to ensure that the Group is led by 

an effective Board in order to optimize return for Shareholders. The Company has adopted the 

principles and code provisions as set out in Part 2 of the CG Code contained in Appendix C1 to 

the Listing Rules as its own code of corporate governance practices. During the Reporting Period, 

the Company has complied with all code provisions in Part 2 of the CG Code.

CULTURE OF THE COMPANY

The Group adheres to the philosophy of “All for students, for all students, for students’ all” (一切
為了學生、為了一切學生、為了學生一切), which guides our education practice. Our behavior and 

efforts in nurturing talents and serving the society have changed the society’s view on private 

education. We insist on the strategy of “diversified school operation, group management and 

international development” (多元化辦學、集團化管理、國際化發展), which has made a great change 

in Lingnan’s school operation strength. We are committed to our mission of “empowering 

students for a better future” (用愛成就億萬學子美好人生) and to becoming a great industrial & 

educational group that inherits and carries forward the humanistic spirit of Lingnan’s “Aesthetic, 

Optimistic, Loving, Enlightening” (美、樂、愛、覺), and builds a new pattern of “moral cultivation, 

industry and education integration, international development” (立德樹人、產教融合、國際發展), 

and work together to build our “vibrant campus, entrepreneurial paradise, cultural garden, and 

happy home” (活力的校園、創業的樂園、文化的花園、幸福的家園).

BOARD OF DIRECTORS

The overall management of the Company’s operation is vested in the Board.

The Board takes overall responsibility to oversee all major matters of the Group, including the 

formulation and approval of all policy matters, overall strategic development of the Group, 

monitoring and controlling the Group’s operation and financial performance, internal control and 

risk management systems, and monitoring of the performance of the senior management. The 

Directors have to make decisions objectively in the interests of the Company.
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The day-to-day management, administration and operation of the Company are delegated to the 

chief executive officer and the senior management of the Company. The delegated functions and 

work tasks are periodically reviewed.

As at 31 December 2024 and the date of this annual report, the Board comprises six Directors, 

consisting of three executive Directors, Mr. He Huishan (the Chairman of the Board), Ms. He 

Huifen (chief executive officer of the Group) and Mr. Lao Hansheng, and three independent 

non-executive Directors, Mr. Luo Pan, Mr. Yeh Zhe-Wei, and Mr. Ma Shuchao. All Directors have 

given sufficient time and attention to the affairs of the Group. Each executive Director is suitably 

qualified for his position, and has sufficient experience to hold the position so as to carry out his 

duties effectively and efficiently. Biographical information of the Directors is set out in the section 

headed “Directors and Senior Management” of this report.

In compliance with code provision C.2.1 of the CG Code, the roles of chairman and chief 

executive officer are separate and performed by Mr. He Huishan and Ms. He Huifen, respectively.

Mr. He Huishan is the brother of Ms. He Huifen, an executive Director and a Controlling 

Shareholder and the spouse of Ms. Zhou Lanqing, a Controlling Shareholder. Save as otherwise 

disclosed in this report, to the best knowledge of the Company, there is no other financial, 

business, family or other material/relevant relationship among the members of the Board.

The Company has complied with Rule 3.10(1) of the Listing Rules to appoint at least three 

independent non-executive Directors. In addition, at least one independent non-executive Director 

possesses appropriate professional accounting qualifications or financial management expertise in 

accordance with Rule 3.10(2) of the Listing Rules. The Company has appointed three independent 

non-executive Directors representing more than one-third of the Board and is in compliance with 

Rule 3.10A of the Listing Rules.

Corporate Governance Function

The Board is also responsible for developing, reviewing and monitoring the policies and practices 

on corporate governance and legal and regulatory compliance of the Group, and the training and 

continuous professional development of Directors and senior management. The Board also 

reviews the disclosures in the corporate governance report to ensure compliance. The Board’s 

responsibility in this regard includes:

(a) to review and monitor the Company’s policies and practices on compliance with legal and 

regulatory requirements;

(b) to review and monitor the training and continuous professional development of Directors and 

senior management;
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(c) to develop, review and monitor the code of conduct and compliance manual applicable to 

employees and Directors;

(d) to develop and review the Company’s policies and practices on corporate governance;

(e) to review the Company’s compliance with the CG Code and disclosure in the corporate 

governance report; and

(f) to review and monitor the Company’s compliance with the Company’s whistleblowing policy.

During the Reporting Period, the Board has reviewed the Company’s corporate governance 

practices, training and continuous professional development of Directors and senior management, 

the Company’s policies and practices on compliance with legal and regulatory requirements, the 

compliance of the Model Code, and the Company’s compliance with the CG Code and disclosure 

in the corporate governance report.

Board Diversity Policy

The Company has adopted a board diversity policy (the “Board Diversity Policy”) which sets out 

the objective and approach to achieve and maintain diversity on the Board in order to enhance 

the effectiveness of the Board and to maintain the highest standards of corporate governance and 

recognises and embraces the benefits of diversity in the Board. The Company should endeavor to 

ensure that the Board members have the appropriate balance of skills, experience and diversity of 

perspectives that are required to support the execution of the Group’s business strategy. 

Pursuant to the Board Diversity Policy, the Group seeks to achieve Board diversity through the 

consideration of a number of factors, including but not limited to professional experience, gender, 

age, cultural, education background and length of service. The ultimate decision of the 

appointment will be based on merit and the contribution which the selected candidates will bring 

to the Board. The Board believes that such merit-based appointments will best enable the 

Company to serve the Shareholders and other stakeholders going forward.

The Board comprises six members, including three executive Directors and three independent 

non-executive Directors. The Directors have a balanced mix of knowledge and skills, including 

knowledge and experiences in the areas of management and strategic development, finance and 

accounting and legal and compliance in addition to education business. They obtained degrees in 

various majors including business administration, accounting and law. Furthermore, the Board has 

a wide range of age, ranging from 44 years old to 71 years old. The Group has also taken, and 

will continue to take steps to promote gender diversity at all levels of the Company, including but 

without limitation at the Board and the management levels. In particular, one of the Group’s three 

executive Directors is female. After due consideration, the Board believes that based on its 

existing business model and meritocracy of the Directors, its composition satisfies the principles 

under the Board Diversity Policy.
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The Board will consider setting measurable objectives to implement the Board Diversity Policy and 

review such objectives from time to time to ensure their appropriateness and ascertain the 

progress made towards achieving those objectives.

The Group’s nomination committee (the “Nomination Committee”) is responsible for ensuring the 

diversity of the Board. The Nomination Committee will review the board diversity policy from time 

to time to ensure its continued effectiveness and the Group will disclose the implementation of 

the board diversity policy in our corporate governance report on an annual basis. At present, the 

Nomination Committee considered that the Board is sufficiently diverse and the Board has not set 

any measurable objectives.

Considering that the current Board consists of six Directors where one of them is female 

executive Director, the Board is of the view that gender diversity has been achieved by its current 

Board composition, therefore it does not set any numerical targets and timelines for achieving 

further gender diversity on its board, nor do any measures have been adopted to develop a 

pipeline of potential successors to achieve gender diversity.

The Company also aims to maintain an appropriate balance of diversity perspectives that are 

relevant to the Company’s business growth and is also committed to ensuring that recruitment 

and selection practices at the work force levels (including senior management) are appropriately 

structured so that a diverse range of candidates are considered. As at 31 December 2024, 

female staffs accounted for approximately 59.6% of the total work force. The Board therefore 

considers that gender diversity has been achieved at the work force levels (including senior 

management), and thus has not set any plans or measurable objectives for achieving gender 

diversity and there are no mitigating factors or circumstances which make achieving gender 

diversity across the workforce (including senior management) more challenging or less relevant.

Board Nomination Policy

One of the primary functions of the Nomination Committee is to make recommendations to the 

Board regarding candidates to fill vacancies on the Board. The Company has adopted a director 

nomination policy (the “Director Nomination Policy”) which sets out the selection criteria and 

process and the Board succession planning considerations in relation to nomination and 

appointment of Directors of the Company and aims to ensure that the Board has a balance of 

skills, experience and diversity of perspectives appropriate to the Company and the continuity of 

the Board and appropriate leadership at Board level. The Director Nomination Policy sets out the 

factors for assessing the suitability and the potential contribution to the Board of a proposed 

candidate, including but not limited to the following:

• Character and integrity;

• Qualifications including professional qualifications, skills, knowledge and experience that are 

relevant to the Company’s business and corporate strategy;
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• Diversity in all aspects, including but not limited to gender, age (18 years or above), cultural 

and educational background, ethnicity, professional experience, skills, knowledge and length 

of service;

• Requirements of independent non-executive Directors on the Board and independence of the 

proposed independent non-executive Directors in accordance with the Listing Rules; and

• Commitment in respect of available time and relevant interest to discharge duties as a member 

of the Board and/or Board committee(s) of the Company.

Model Code

The Company has also adopted the Model Code set out in Appendix C3 of the Listing Rules as 

its code of conduct regarding securities transactions by the Directors. Having made specific 

enquiry with all Directors of the Company, all Directors confirmed that they have complied with 

the required standard set out in the Model Code regarding directors’ securities transactions for 

the period from 1 January 2024 to 31 December 2024.

Independent Non-executive Directors

Independent non-executive Directors have played a significant role in the Board by bringing their 

independent judgment at the Board meeting and scrutinizing the Group’s performance. Their views 

carry significant weight in the Board’s decision, in particular, they bring an impartial view to bear 

on issues of the Group’s strategy, performance and control. All independent non-executive 

Directors possess extensive academic, professional and industry expertise and management 

experience and have provided their professional advice to the Board. The independent 

non-executive Directors provide independent advice on the Group’s business strategy, results and 

management so that all interests of Shareholders can be taken into account, and the interests of 

the Company and its Shareholders can be protected.

The Board has three independent non-executive Directors with one of them, Mr. Luo Pan, 

possessing appropriate professional accounting qualifications and financial management expertise 

in compliance with the requirements set out in Rule 3.10(2) of the Listing Rules.

The Company has received annual confirmations of independence from each of the existing 

independent non-executive Directors in accordance with Rule 3.13 of the Listing Rules. Based on 

the contents of such confirmations, the Company considers that all the independent 

non-executive Directors are independent and that they have met the specific independence 

guidelines as set out in Rule 3.13 of the Listing Rules.
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The Board has also established mechanisms to ensure independent views are available to the 

Board, including providing the Directors with sufficient resources to perform its duties and shall 

seek, at the Company’s expense, independent professional advice to perform its responsibilities if 

necessary.

The Board shall at all times comprise at least three independent non-executive Directors that 

represent at least one-third of the Board, such that there is always a strong element of 

independence on the Board which can effectively exercise independent judgement.

All the Directors, including the independent non-executive Directors, are given equal opportunity 

and channels to communicate and express their views to the Board and have separate and 

independent access to the management of the Group in order to make informed decisions. The 

chairman of the Board will hold meetings with the independent non-executive Directors without 

the involvement of other Directors at least annually to discuss any issues and concerns.

Any Director or his/her associate who has a conflict of interest in a matter to be considered by 

the Board will be required to declare his/her interests before the meeting and abstain from voting 

and not counted towards the quorum on the relevant resolutions. Independent non-executive 

Directors who, and whose associates, have no interest in the matter should attend the Board 

meeting.

The Board has reviewed and considered that the mechanisms are effective in ensuring that 

independent views and input are provided to the Board during the year ended 31 December 

2024.
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Training and Support for Directors

All Directors must keep abreast of their collective responsibilities. Any newly appointed Director 

would receive an induction package covering the Group’s operations, businesses, governance 

policies and the statutory regulatory obligations and responsibilities of a director of a listed 

company. The Directors have been informed of the requirement under code provision C.1.4 of the 

CG Code regarding continuous professional development. According to the records maintained by 

the Company, the current Directors received the following training with an emphasis on the roles, 

functions and duties of a director of a listed company in compliance with the CG Code on 

continuous professional development for the Reporting Period:

Corporate Governance/

Updates on Laws, Rules  

and Regulations

Accounting/Financial/

Management or Other 

Professional Skills

Name of Director

Read  

materials

Attend 

Seminars/

Briefings

Read 

materials

Attend 

Seminars/

Briefings

Executive Directors

Mr. He Huishan ✓ ✓ ✓ ✓

Ms. He Huifen ✓ ✓ ✓ ✓

Mr. Lao Hansheng ✓ ✓ ✓ ✓

Independent Non-executive Directors

Mr. Luo Pan ✓ ✓ ✓ ✓

Mr. Yeh Zhe-Wei ✓ ✓ ✓ ✓

Mr. Ma Shuchao ✓ ✓ ✓ ✓

Directors’ and Officers’ Liabilities Insurance

The Company has arranged appropriate insurance cover for the directors’ and officers’ liabilities 

including potential legal actions against its Directors, officers and senior management.
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Directors’ Attendance Records

During the period from 1 January 2024 to 31 December 2024, five Board meetings and an annual 

general meeting were held. The attendance of each Director is set out in the table below:

Name of Director

Attendance/

Number of 

Board 

Meeting(s)

Attendance/

Number of 

General 

Meeting(s)

Executive Directors

Mr. He Huishan 5/5 1/1

Ms. He Huifen 5/5 1/1

Mr. Lao Hansheng 5/5 1/1

Independent Non-executive Directors

Mr. Luo Pan 5/5 1/1

Mr. Yeh Zhe-Wei 5/5 1/1

Mr. Ma Shuchao 5/5 1/1

In addition to the above Board meetings, during the Reporting Period, the Company held a 

separate meeting for the Chairman and independent non-executive Directors in accordance with 

the code provision C.2.7 of the CG Code.

All Directors are provided with relevant materials relating to the matters brought before the 

meetings. They have separate and independent access to the senior management and the joint 

company secretaries/company secretary of the Company at all time and may seek independent 

professional advice at the Company’s expense. Where queries are raised by Directors, steps 

would be taken to respond as promptly and fully as possible. All Directors have the opportunity to 

include matters in the agenda for Board meetings. Notices of at least 14 days of Board meetings 

are given to the Directors and Board procedures comply with the Articles of Association, as well 

as relevant rules and regulations.
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Appointments, Re-election and removal of Directors

The procedures and process of appointment, re-election and removal of Directors are laid down in 

the Articles of Association. The Nomination Committee is responsible for reviewing the Board 

composition, developing and formulating the relevant procedures for nomination and appointment 

of Directors, monitoring the appointment of Directors and succession planning for Directors and 

assessing the independence of independent non-executive Directors.

Each of Mr. He Huishan, Ms. He Huifen and Mr. Lao Hansheng, being the executive Directors of 

the Company has entered into a service contract with the Company for an initial fixed term of 

three years commencing from the Listing Date and shall be automatically renewed for another 

three years thereafter until terminated by not less than three months’ notice in writing served by 

either party on the other, which notice shall not expire until after the fixed term.

Each of Mr. Luo Pan, Mr. Yeh Zhe-Wei and Mr. Ma Shuchao, being the independent 

non-executive Directors of the Company, has entered into an appointment letter with the 

Company for an initial fixed term of one year commencing from the Listing Date, and shall be 

automatically renewed for another year thereafter until terminated by not less than three months’ 

notice in writing served by either party on the other, which notice shall not expire until after the 

fixed term.

The above service contracts and appointment letters are subject to retirement by rotation and 

re-election at an annual general meeting at least once every three years in accordance with the 

Articles of Association.

The Articles of Association provide that any Director appointed by the Board to fill a casual 

vacancy in the Board shall hold office until the first annual general meeting of the Company after 

his/her appointment and be subject to re-election at such meeting, and any Director appointed by 

the Board as an addition to the existing Board shall hold office only until the next following 

annual general meeting of the Company and shall then be eligible for re-election.

According to article 84 of the Articles of Association and code provision B.2.2 of the CG Code, 

Mr. Luo Pan and Mr. Lao Hansheng shall retire at the AGM to be held on 28 May 2025. Mr. Luo 

Pan and Mr. Lao Hansheng, being eligible, will offer themselves for re-election as Directors at the 

same AGM.
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Board Committees

The Board has established (i) Audit Committee, (ii) Remuneration Committee, and (iii) Nomination 

Committee, with defined terms of reference. The terms of reference of the board committees 

which explain their respective role and the authority delegated to them by the Board are available 

on the website of the Company at  www.scvedugroup.com and the website of the Stock 

Exchange at  www.hkexnews.hk. The Board committees are provided with sufficient resources to 

discharge their duties and, upon reasonable request, are able to seek independent professional 

advice and other assistance in appropriate circumstances, at the Company’s expenses.

The majority of the members of the Audit Committee, the Remuneration Committee and the 

Nomination Committee are independent non-executive Directors and the list of the chairman and 

members of each Board committee is set out under “Corporate Information” on page 4 of this 

report.

Audit Committee

The Company established an audit committee (the “Audit Committee”) pursuant to a resolution of 

the Directors passed on 23 June 2021. The primary duties of the Audit Committee are to make 

recommendation to the Board on the appointment and removal of external auditor, and to assist 

the Board in fulfilling its oversight responsibilities in relation to our Group’s financial reporting, 

internal control structure, risk management processes and external audit functions, and corporate 

governance responsibilities. Their composition and written terms of reference are in line with the 

CG Code. The Audit Committee comprises of three members, namely, three independent 

non-executive Directors, Mr. Luo Pan, Mr. Yeh Zhe-Wei and Mr. Ma Shuchao, with Mr. Luo Pan 

being the chairman of the Audit Committee.

During the Reporting Period, the Audit Committee reviewed the Group’s audited annual results for 

the year ended 31 December 2023 and unaudited interim results for the six months ended 

30 June 2024, which the Audit Committee considered that the preparation of the relevant financial 

statements complied with the applicable accounting standards and requirements and that 

adequate disclosure has been made. The Audit Committee has also reviewed the accounting 

principles and practices adopted by the Group, and selection and appointment of the external 

auditor. In addition, the Audit Committee reviewed the unaudited quarterly financials and the 

internal control of the Group and oversaw the risk management and internal control systems of 

the Group throughout for the year ended 31 December 2024.
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Since 1 January 2024 to 31 December 2024, two meetings were held by the Audit Committee. 
The individual record of each member of the Audit Committee at the meetings of the Audit 
Committee is set out below:

Attendance/
Number of 
Committee 
Meeting(s)

Name of Director
Mr. Luo Pan 2/2
Mr. Yeh Zhe-Wei 2/2
Mr. Ma Shuchao 2/2

Remuneration Committee

The Company established a Remuneration Committee on 23 June 2021 with written terms of 
reference. The primary duties of the Remuneration Committee are to evaluate and make 
recommendation to the Board on the overall remuneration policy and structure relating to all 
Directors and senior management of the Group as well as their specific remuneration packages, 
review performance based remuneration, ensure none of the Directors determine their own 
remuneration, and review and/or approve matters relating to share schemes under Chapter 17 of 
the Listing Rules. Their composition and written terms of reference are in line with the CG Code. 
The Remuneration Committee comprises of two independent non-executive Directors, namely, 
Mr. Yeh Zhe-Wei and Mr. Luo Pan and one executive Director, Mr. Lao Hansheng, with Mr. Yeh 
Zhe-Wei being the chairman of the Remuneration Committee.

During the Reporting Period, the Remuneration Committee (i) assessed the performance of the 
Directors and senior management and (ii) reviewed the Scheme, the remuneration policy and 
structure of the Company and the remuneration packages of the Directors and the senior 
management, and made recommendations to the Board in respect of these issues. During the 
Reporting Period, no material matters relating to share schemes (as defined in Chapter 17 of the 
Listing Rules) required the Remuneration Committee to review or approve.

Details of the Directors’ remuneration are set out in note 8 to the consolidated financial 
statements.

The remuneration of the members of the senior management (including all executive Directors) of 
the Group by band for the year ended 31 December 2024 is set out below:

Remuneration bands Number of persons

Nil to RMB1,000,000 0
RMB1,000,001 to RMB2,000,000 3
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Since 1 January 2024 to 31 December 2024, one meeting was held by the Remuneration 

Committee. The individual record of each member of the Remuneration Committee at the meeting 

of the Remuneration Committee is set out below:

Name of Director

Attendance/

Number of 

Committee 

Meeting(s)

Mr. Yeh Zhe-Wei 1/1

Mr. Luo Pan 1/1

Mr. Lao Hansheng 1/1

Nomination Committee

The Company established a Nomination Committee on 23 June 2021 with written terms of 

reference. The primary functions of the Nomination Committee are to make recommendations to 

the Board regarding candidates to fill vacancies on the Board and to review the Board Diversity 

Policy. In identifying suitable director candidates and making such recommendations to the Board, 

the Nomination Committee would also take into account various aspects of a candidate, including 

but not limited to his/her education background, professional experience, experience with the 

relevant industry and past directorships. Their composition and written terms of reference are in 

line with the CG Code. The Nomination Committee comprises of two independent non-executive 

Directors, namely, Mr. Yeh Zhe-Wei and Mr. Luo Pan and one executive Director, Mr. He Huishan 

with Mr. He Huishan, being the chairman of the Nomination Committee.

During the Reporting Period, the Nomination Committee reviewed the structure, size and 

composition of the Board.

Since 1 January 2024 to 31 December 2024, one meeting was held by the Nomination 

Committee. The individual record of each member of the Nomination Committee at the meeting of 

the Nomination Committee is set out below:

Name of Director

Attendance/

Number of 

Committee 

Meeting(s)

Mr. He Huishan 1/1

Mr. Yeh Zhe-Wei 1/1

Mr. Luo Pan 1/1
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Company Secretary

Ms. Suen Ka Yan was appointed as the company secretary of the Company on 19 June 2024. 

Ms. Suen’s primary contact person at the Company is Mr. He Huishan, the director of the 

Company. Ms. Suen’s biography details are set out in the section headed “Directors and Senior 

Management” in this report.

Ms. Suen has been informed of the requirement of the Rule 3.29 of the Listing Rules. Ms. Suen 

has informed the Company that she took not less than 15 hours of relevant professional training 

during the Reporting Period. The Company considers that the training of the company secretary is 

in compliance with the requirements under Rule 3.29 of the Listing Rules.

FINANCIAL REPORTING

The Board, supported by the chief financial officer (during his term of office) and the finance 

department, is responsible for the preparation of the consolidated financial statements of the 

Company and the Group which shall give a true and fair view of the financial position, 

performance and cash flow of the Company and its subsidiaries for the Reporting Period. The 

Board is not aware of any material uncertainties relating to events or conditions that may cast 

significant doubt upon the Group’s ability to continue as a going concern.

The responsibilities of Ernst & Young, the Company’s external auditor, on the consolidated 

financial statements are set out in the section headed “Independent Auditor’s Report” in this 

report.

EXTERNAL AUDITOR AND AUDITOR’S REMUNERATION

The statement of the independent auditor of the Company about its reporting responsibilities on 

the consolidated financial statements is set out in the Independent Auditor’s Report on pages 141 

to 142 of this report. The external auditor of the Company shall attend the AGM to be held on 

28 May 2025 to answer questions about the conduct of the audit, the preparation and content of 

the auditor’s report and auditor independence. The remuneration paid or payable to the 

Company’s external auditor in respect of audit services and non-audit service — Tax Consulting 

service for the year ended 31 December 2024 amounted to approximately RMB2.1 million and 

RMB0.2 million, respectively.



91SOUTH CHINA VOCATIONAL EDUCATION GROUP CO., LTD.　 •　2024 ANNUAL REPORT

CORPORATE GOVERNANCE REPORT

RISK MANAGEMENT AND INTERNAL CONTROLS

The Group’s risk management and internal control systems are featured with a defined 

management structure with limits of authority and well-rounded policies and procedures, and are 

designed to facilitate effective and efficient operations, to ensure reliability of financial reporting 

and compliance with applicable laws and regulations, to identify and manage potential risks, and 

to safeguard assets of the Group. Such systems are designed to manage rather than eliminate the 

risk of failure to achieve business objectives, and can only provide reasonable and not absolute 

assurance against material misstatement or loss. The Board also recognises its overall 

responsibility for the Group’s risk management and internal control systems and reviews their 

effectiveness on an ongoing basis. In addition, the Audit Committee assists the Board in 

reviewing and assessing the Group’s risk management and internal control systems. Throughout 

the period from 1 January 2024 to 31 December 2024, the Company has adopted the following 

policies and procedures and taken the following measures to improve the risk management and 

internal control systems of the Group.

In order to ensure the effectiveness of our risk management and internal control system, the 

Company has established various management and control procedures for identifying, evaluating, 

and managing the significant risks associated with the achievement of its operational objectives. 

The Company has completed the risk management and internal control procedures with scientific 

analysis and assessment, to recognise potential risk points. By virtue of such risk management 

and internal control procedures, the senior management of the Group reviews and evaluates the 

internal control process, monitors any risk factors on a regular basis, and reports to the Board on 

any findings and measures taken to address such variances and identified risks. The Board, with 

the assistance of the senior management of the Company, also conducts regular management 

meetings and on-site inspections to check and monitor the potential risks associated with the 

business operation and financial management of the Group.

With the integration of the real situation of the Company and various applicable laws and 

regulations, the management of the Company can act in concert with such to develop solutions 

towards the risks, to organize the business operation systematically, and to monitor and mitigate 

possible risks. The Company also distributed staff handbooks which included the compliance 

requirements to our employees so as to internally require all staff of the Group to comply with 

these internal risk management and internal control standards, and together build a regulatory 

environment of risk control and standardized operation. In addition, the Company has also 

established policies and procedures with clear segregation of duties applicable to certain 

operating units to ensure the effectiveness of risk management and internal controls. The 

day-to-day operation is also entrusted to the individual department, which is accountable for its 

own conduct and performance, and is required to strictly adhere to the policies set by the Board 

or the Audit Committee. This process was in place throughout the period from 1 January 2024 to 

31 December 2024 and is subject to continuous improvement.
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With the assistance of the professional auditor, the Audit Committee supervised the Company’s 
revenue and expenditure for the financial and economic activities, to further strengthen the 
functions of risk management, to ensure the effective implementation of risk management and 
internal control system and the Company’s standardized operation and healthy development. In 
order to comply with the relevant requirements under the CG Code in relation to the corporate 
risk management and internal controls, the Company has established an internal audit department 
for the purposes of simultaneous updates between the corporate governance and the CG Code 
and continuously improving the effectiveness of the Company’s risk management and internal 
controls.

The Group regulates the handling and dissemination of inside information according to the 
“Guidelines on Disclosure of Inside Information” published by the Securities and Futures 
Commission in June 2012 to ensure inside information remains confidential until the disclosure of 
such information is appropriately approved, and the dissemination of such information is efficiently 
and consistently made. The Company regularly reminds the Directors and employees about due 
compliance with all policies regarding the inside information. Also, the Company keeps Directors, 
senior management and employees appraised of the latest regulatory updates. The Company shall 
prepare or update appropriate guidelines or policies to ensure the compliance with regulatory 
requirements.

During the Reporting Period, the Company provided inside information training course and 
self-study materials to the Directors and senior management of the Company to ensure that all 
relevant facts and circumstances that may have material effect on the share price of the 
Company is assessed in a timely manner and that any material information which comes to the 
knowledge of any one or more officers of the Group be promptly identified, assessed and, if 
appropriate, escalated for the attention of the Board to determine whether a disclosure is 
required.

The Board acknowledges its responsibility to ensure that sound and effective internal control 
systems are maintained so as to safeguard the Group’s assets and the interest of Shareholders. 
The Board has developed its systems of internal control and risk management and is also 
responsible for reviewing and maintaining an adequate internal control system to safeguard the 
interests of the shareholders and the assets of the Company. The Group continuously monitors 
the business environment to enhance its systems of internal control and risk management. In light 
of the Audit Issue, going forward, the Company will require the management of all schools 
operated by the Group to collect and retain sufficient documentary evidence to prove that the 
services were delivered by the vendors according to the contractual terms, including but not 
limited to keeping full written records of communication with the vendors and supervision of the 
services provided by the vendors, keeping reconciliation between the result of the services 
performed by the vendors with the service fees paid in accordance with the contract terms and 
taking pictures of service providers’ work (e.g. handing out flyers and other promotional materials) 
in the event that third party service providers are engaged to provide marketing and promotion 
service for student recruitment. Lingnan Institute of Technology has adopted this internal guideline 
in April 2025.
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The management and the internal audit department have confirmed to the Board and the Audit 

Committee on the effectiveness of the risk management and internal control systems during the 

Reporting Period.

During the Reporting Period, the Board, with the assistance of the Audit Committee and 

management team, has conducted reviews of the risk management and internal control systems 

of the Company twice and considered the risk management and internal control systems of the 

Company are adequate and being implemented effectively. Such review covered all material 

controls, financial, compliance and operational controls as well as risk management mechanisms.

The Board, with the assistance of the Audit Committee, has also reviewed and was satisfied with 

the adequacy of the Company’s resources, the staff’s qualifications and experience, the training 

courses and the related budgets in accounting, internal audit and financial reporting functions, and 

considered them effective and sufficient.

The Board believes that there are no material internal controls deficiencies that may affect the 

Shareholders and an effective and adequate risk management and internal control system is in 

place to safeguard the assets of the Group. The Group will continue to enhance the system to 

cope with the changes in the business environment.

SHAREHOLDERS’ RIGHTS

Procedures for shareholders to convene an extraordinary general meeting and putting 
forward proposals at shareholders’ meeting

Pursuant to Article 58 of the articles of association of the Company, any one or more member(s) 

of the Company holding at the date of deposit of the requisition not less than one-tenth of the 

paid up capital of the Company carrying the right of voting at general meetings of the Company, 

on a one vote per share basis. shall at all times have the right, by written requisition to the Board 

or the company secretary of the Company by mail at 40/F, Dah Sing Financial Centre, 248 

Queen’s Road East, Wanchai, Hong Kong, to require an extraordinary general meeting to be 

called by the Board for the transaction of any business specified in such requisition; and such 

meeting shall be held within two months after the deposit of such requisition. If within 21 days of 

such deposit the Board fails to proceed to convene such meeting the requisitionist(s) himself 

(themselves) may do so in the same manner, and all reasonable expenses incurred by the 

requisitionist(s) as a result of the failure of the Board shall be reimbursed to the requisitionist(s) by 

the Company.
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There are no provisions allowing shareholders to propose new resolutions at the general meetings 

under the Cayman Islands Companies Law (2013 Revision) or the Articles of Association. 

However, shareholders who wish to put forward proposals at general meetings may achieve so by 

means of convening an extraordinary general meeting following the procedures set out above. As 

regards the procedures for Shareholders to propose a person for election as a director, they are 

available on the Company’s website at www.scvedugroup.com.

Procedures by which enquiries may be put to the Board

Shareholders may send their enquiries and concerns to the Board by addressing them to the 

company secretary of the Company by mail at 40/F, Dah Sing Financial Centre, 248 Queen’s 

Road East, Wanchai, Hong Kong or by email atir@scvedugroup.com. The company secretary of 

the Company is responsible for forwarding communications relating to matters within the Board’s 

direct responsibilities to the Board and communications relating to ordinary business matters, 

such as suggestions and inquiries, to the chief executive officer of the Company.

Constitutional documents

A latest version of the Articles of Association is available on the Company’s website and on the 

Stock Exchange’s website.

There had been no significant change in the Company’s constitutional documents during the 

Reporting Period.

Communications with Shareholders

The Board recognises the importance of maintaining clear, timely and effective communication 

with Shareholders of the Company and investors. Therefore, the Group is committed to 

maintaining a high degree of transparency to ensure the investors and the shareholders of the 

Company receiving accurate, clear, comprehensive and timely information of the Group by the 

publication of annual reports, announcements and circular. The Company also publishes all 

corporate correspondence on the Company’s website  www.scvedugroup.com. The Board 

maintains regular dialogues with institutional investors and analysts from time to time to keep 

them informed of the Group’s strategy, operations, management and plans. Members of the Board 

and of the various board committees will attend the annual general meeting of the Company and 

answer questions raised during the meeting. Separate resolutions would be proposed at the 

general meeting on each substantially separate issue.

The chairman of the general meetings of the Company would explain the procedures for 

conducting poll before putting a resolution to vote. The results of the voting by poll will be 

published on the websites of the Stock Exchange and the Company respectively.



95SOUTH CHINA VOCATIONAL EDUCATION GROUP CO., LTD.　 •　2024 ANNUAL REPORT

CORPORATE GOVERNANCE REPORT

T o  p r o m o t e  e f f e c t i v e  c o m m u n i c a t i o n ,  t h e  C o m p a n y  m a i n t a i n s  a  w e b s i t e 

at  www.scvedugroup.com, where information and updates on the Company’s business 

developments and operations, financial information, corporate governance practices and other 

information are available for public access.

By reviewing the Shareholders’ communication channels as explained above, the Board is of view 

that the Shareholders’ communication policy adopted by the Company has been effectively 

implemented during the Reporting Period.

GOING CONCERN

The Board is not aware of any material uncertainties relating to events or conditions that may cast 

significant doubt upon the Company’s ability to continue as a going concern.
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1. ABOUT THE REPORT

South China Vocational Education Group Company Limited and its subsidiaries (the “Group” 

or “We”) are pleased to release the 2024 Environmental, Social and Governance Report (the 

“Report”). The Report aims to disclose the Group’s performance in environmental, social and 

governance aspects in relation to sustainable development.

Reporting Standard

The Report has reported in accordance with the requirements of Mandatory Disclosure and 

“Comply or Explain” as set out in Appendix C2 “Environmental, Social and Governance 

Reporting Guide” (the “Guide”) of the Main Board Listing Rules on The Stock Exchange of 

Hong Kong Limited (the “Stock Exchange”). The Report is prepared in accordance with the 

four reporting principles of the Guide, including:

Materiality: The Group communicates fully with its stakeholders and discloses in the Report 

the process of communication with each stakeholder and the results of the materiality 

assessment, so as to identify each of the material ESG issues of the Group during the Year.

Quantitative: The statistical standards, methods, assumptions and calculation tools used for 

the emissions and energy data disclosed in the Report, as well as the sources of conversion 

factors, are explained in the Report.

Balance: The Report describes performance for the Year in an unbiased manner so as to 

avoid inappropriately influencing the decisions of readers due to the selections, omissions or 

presentation formats of the Report.

Consistency: The statistical methods used for the disclosure of data in the Report remain 

consistent with that of last year. Changes, if any, will be stated in the Report.

Reporting Period and Scope

The Report covers detailed information on ESG-related policies, regulation compliance, 

measures implementation and relevant performance of the two colleges operated by the 

Group in the Greater Bay Area, namely Guangdong Lingnan Institute of Technology and 

Guangdong Lingnan Modern Technician College (collectively, the “Colleges”) during the period 

from 1 January 2024 to 31 December 2024 (the “Year”).

Language

The Report is published in both Chinese and English. In case of inconsistency, the Chinese 

version shall prevail.
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Approval and Availability

The Report was considered and approved by the Board of Directors on 31 March 2025 after 

being confirmed by the management. The electronic version of the Report is available on the 

Stock Exchange’s website (https://www.hkexnews.hk) and under the column “Investor 

Relations” of the Group’s website (www.scvedugroup.com).

Report Feedback

We welcome feedback from all stakeholders on the contents of the Report. If you have any 

inquiries or suggestions, please feel free to contact the Group through the following 

channels.

Address: 24/F, Admiralty Centre I, 18 Harcourt Road, Admiralty, Hong Kong

Email: ir@scvedugroup.com

Phone: (852) 2111 8468

2. SUSTAINABILITY MANAGEMENT

In order to promote sustainable development, the Group has established an ESG working 

group authorized by the Board to integrate ESG governance into our governance structure. 

We have developed a sustainability policy and promoted social responsibility activities at 

multiple levels with the aim of continuously optimizing our sustainability performance.

Statement of the Board

As the highest decision-making level of the Group’s ESG management and control, the 

Board shoulders all the responsibilities for strategy formulation and reporting. The Board 

oversees our ESG activities, is responsible for setting the strategic direction, governance 

principles and risk management framework of ESG, and evaluates the achievement and 

progress of ESG objectives. The Board has also established an ESG Working Group (the 

“Working Group”), which focuses on assessing key ESG issues and developing strategies, 

priorities and management measures, as well as monitoring their implementation. During the 

Year, we formulated environment-related digital goals and will make corresponding 

improvement based on climate related requirements in the future. We conducted an in-depth 

review and prioritization of ESG issues, which were ultimately confirmed and identified by the 

Board the materiality of the issues for the Year.
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ESG Governance Structure

The Group has established an ESG governance structure, covering the decision-making level, 

the organizational level and the executive level. Within this structure, the Board, the Working 

Group and all departments play their respective roles.

➢ executing all ESG-related work;
➢ collecting KPIs data and reporting to the Working 

Group regularly.

Organizational level:

A working group comprises 
senior management, the of�ce of 

the Board and all relevant 
departments, which is 

responsible for:

➢ identifying and evaluating the Group’s ESG issues 
and its risks and opportunities, and formulating 
and implementing ESG strategies, annual work 
and objectives; 

➢ understanding stakeholders’ views on ESG issues 
through communicating with stakeholders; 

➢ coordinating, facilitating and monitoring the 
implementation of ESG plans by all departments; 

➢ reporting regularly to the Board on each 
ESG-related performance and making 
recommendations for enhancement.

Decision-making level: 

The Board assumes full 
responsibility for 

the Group’s ESG strategy and 
reporting, which is responsible 

for:

➢ resolving the Group’s ESG management 
principles, strategies, objectives and annual work; 

➢ receiving regular reports from the Working Group; 
➢ reviewing the performance and progress of ESG 

work;
➢ reviewing climate related risks and opportunities 

and overseeing countermeasures.

Executive level: 

It is composed of functional
departments of the Group, which 

is responsible for:
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Stakeholder Engagement

The Group’s development is closely related to the opinions of stakeholders. To this end, we 

have built a variety of communication platforms to facilitate interaction with our stakeholders. 

Over the past year, we have conducted extensive communication with various stakeholders 

to deeply understand their expectations, needs and concerns.

Main Stakeholders Major Communication Channels

Investors/shareholders Annual general meeting

Interim report and annual report

Corporate communications

Results communications

Government/regulators Private colleges annual inspection

Consultations/lectures

Compliance reports

On-site inspections

Students/parents After-class feedback

Questionnaires

Regular visits

Campus open day

Online platform

Phone calls

Employees Performance appraisals and interviews

Seminars/workshops/lectures

Intranet

Communication groups

Questionnaires

Alumni Alumni Home

“Lingnan Alumni Association” Mini Program

Media information

Websites

Suppliers On-site inspections

Supplier management procedures

Supplier evaluation systems
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Main Stakeholders Major Communication Channels

Partners Exchange activities

Cooperation projects

Conferences

Visits

Community Community college

Rural revitalization

Youth public welfare literacy education

Care for special groups

Volunteer activities

Donation

Public Media information

Websites

Open events

Materiality Assessment

The Group has conducted a materiality assessment and analysis in accordance with the 

materiality principle to identify issues that have a significant impact on the Company. For the 

Year, with reference to the Guide, the materiality issue database of the Sustainability 

Accounting Standards Board (SASB), the industry materiality map of MSCI, and common 

issues among peers, we conducted an online questionnaire survey among internal 

stakeholders within organization and completed the materiality assessment in conjunction 

with the Group’s operational conditions. During the reporting period, we identified and 

selected 19 key ESG issues and relevant results of assessment were fully considered and 

approved by the Board. Based on materiality, we classified such issues into three levels, 

being issues of high materiality, issues of moderate materiality and issues of general 

materiality.
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Issues of high materiality Relevant chapter

Student health and safety 3. QUALITY EDUCATION SYSTEM

Teaching quality management 3. QUALITY EDUCATION SYSTEM

Employee health and safety 3. QUALITY EDUCATION SYSTEM

Compliance operation and integrity 4. COMPLIANCE OPERATION

Issues of moderate materiality Relevant chapter

Employment rights and welfare 5. EMPLOYEE MANAGEMENT

Brand publicity management 4. COMPLIANCE OPERATION

Information safety guarantee 4. COMPLIANCE OPERATION

Employee training and development 5. EMPLOYEE MANAGEMENT

Student employment rate 3. QUALITY EDUCATION SYSTEM

Innovative teaching 3. QUALITY EDUCATION SYSTEM

Student satisfaction 3. QUALITY EDUCATION SYSTEM

Supply chain management 4. COMPLIANCE OPERATION

Intellectual property rights protection 4. COMPLIANCE OPERATION

Issues of general materiality Relevant chapter

Mechanism for handling and response to 

complaints

3. QUALITY EDUCATION SYSTEM

Coping with climate change 6. ENVIRONMENTAL PROTECTION

Water efficiency management 6. ENVIRONMENTAL PROTECTION

Energy efficiency management 6. ENVIRONMENTAL PROTECTION

Waste management 6. ENVIRONMENTAL PROTECTION

Community investment and philanthropy 7. COMMUNITY INVESTMENT
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• Student health and 
safety

• Employee health and 
safety

• Teaching quality 
management

• Compliance operation 
and integrity

• Brand publicity 
management

• Employee training 
and development

• Student employment 
rate

• Innovative teaching

• Student satisfaction

• Supply chain 
management

• Intellectual property 
rights protection

• Mechanism for 
handling and response 
to complaints

• Water ef�ciency 
management

• Energy ef�ciency 
management

• Coping with climate 
change

• Waste management

• Community 
investment and 
philanthropy

• Employment rights 
and welfare

• Information safety 
guarantee

Materiality to Business of the Group
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3. QUALITY EDUCATION SYSTEM

Teaching Quality Management

In order to continuously improve the quality of teaching, we, based on the constitution, have 

developed management systems such as the “Measures for the Management of High-level 

Major Group Construction Projects” (《高水平專業群建設項目管理辦法》), the “Measures for the 

Management of Classroom Teaching” (《課堂教學管理辦法》), the “Measures for the 

Comprehensive Evaluation of Teachers’ Teaching Quality” (《教師教學質量綜合評價辦法》) and 

the “Measures for the Management of Teaching Quality and Teaching Reform Projects” (《教
學質量與教學改革工程項目管理辦法》), and established a consistent teaching quality 

management model of “Assessment, Diagnosis, Guidance and Improvement” (評診導改), 

aiming at maintaining a good teaching order and quality. We have adopted the 

“Comprehensive Evaluation and Diagnostic Analysis System for Teaching Quality” and 

established an information-based platform for evaluation and feedback that integrates 

teachers, supervisors and students, systematically enhancing the quality of education and 

teaching as well as management efficiency. At the same time, we have obtained the ISO 

9001 Quality Management System certification, continuously promoting the standardization 

process of quality management.
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Secondly, we have launched a monthly teaching quality inspection program, which adopts a 

variety of methods to rate and guide teachers’ classroom performance and teaching 

progress, focusing on students’ learning outcomes and teachers’ educational progress. In 

addition, we arrange regular spot checks by supervisors to attend classes, grade teachers 

and provide feedback. Teachers are required to submit their teaching summary of this 

semester as well as teaching plans and arrangements for the next semester at the end of 

each semester for the school to review and assess. Moreover, we regularly hold various 

training activities, teaching observation competitions, and so on to improve teachers’ ability, 

comprehensively improving the educational level. During the Year, our teaching ratings were 

99.85% and 93.96% respectively.

Student Employment Assistance

We fully support students’ career development and ensure they are well prepared for the job 

market. To this end, the Colleges have set up the Graduate Employment Steering Group and 

Working Group and the Employment and Entrepreneurship Office to identify the responsibility 

for each level of work and to assist students in employment and entrepreneurship.

The Colleges have formulated the “Measures for the Management of Internship and 

Employment” (《實習就業工作管理方法》), “Implementation Measures for Graduates’ 

Employment” (《畢業生就業工作實施辦法》), “Implementation Measures for Students’ 

Employment Guidance and Education” (《學生就業指導教育工作實施辦法》), etc., and adopted 

a number of measures to promote the employment of students, including providing off-

campus internship employment opportunities, holding several job fairs and providing students 

with employment information and consultation service. For example, Guangdong Lingnan 

Institute of Technology organized five campus-specific job fairs for the Year, including 2 

offline recruitment events and three online job fairs, attracting 737 corporate participants and 

offering up to 28,000 job opportunities.

For key groups, the Colleges apply for “job-seeking and entrepreneurship subsidy” (求職創業
補助) for graduates with family difficulties. Guangdong Lingnan Institute of Technology 

successfully applied for job-seeking and entrepreneurship subsidy for 326 fresh graduates 

during the Year. In addition, we organized targeted recruitment events for such students, 

including special job fairs for graduates with disabilities and dedicated recruitment sessions 

for military veterans.

In addition, we offer courses on employment rights, policies and regulations to enhance 

students’ understanding of legal requirements and personal rights. Every year, we conduct a 

graduate employment intention survey and a graduate employment follow-up survey to 

understand graduates’ employment status, intention and feedback on employment services. 

Based on the information, we adjust our policies and strategies to help students successfully 

find jobs more effectively.
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In the Year’s graduate employment outcomes, Guangdong Lingnan Institute of Technology 

and Guangdong Lingnan Modern Technician College achieved employment rates of 93.27% 

and 97.09%, respectively. Regarding employment situation, our data shows that the 

satisfaction rate of graduates towards the school’s employment guidance and the school’s 

entrepreneurship guidance are 93.7% and 94.6% respectively.

Innovation and Entrepreneurship

We implement the “5+3” innovation and entrepreneurship talent cultivation model, i.e. five 

students form a team and experience five positions, equipped with tripartite instructors to 

implement team learning and guidance, focusing on three categories of projects such as real 

professional, e-commerce and public welfare, and having three-stage training (experience, 

practice, and actual operation), so as to complete the innovation and entrepreneurship 

practice.

In order to create a favorable environment for innovation and entrepreneurship, we have 

formulated systems such as the “Guiding Opinions on Innovation and Entrepreneurship 

Practice Plan” (《創新創業實踐計劃指導意見》), “Provisional Measures for the Administration of 

University Students’ Entrepreneurship Fund” (《大學生創業基金管理暫行辦法》), “Guiding 

Opinions on Innovation and Entrepreneurship Practice Plan” (《創新創業實踐計劃指導意見》) 

and “Measures for the Administration of the Entrepreneurship Incubation Park” (《創業孵化園
管理辦法》). We also create an atmosphere of innovation and entrepreneurship through our 

official website, official account, posters, “5+3” project management system and project 

publicity activities, etc., vigorously support outstanding innovation and entrepreneurship 

projects, and encourage students to start their own businesses during their school years.

During the Year, the Colleges achieved notable success in various competitions, including 1 

national bronze award, 2 provincial silver awards and 1 provincial bronze award at China 

International College Students’ Innovation Competition; 7 provincial bronze awards at the 

14th Guangdong University Student Business Plan Competition; and 2 silver awards, 3 

bronze awards and 2 outstanding organization awards at the 5th Guangdong Female College 

Student Entrepreneurship Competition and 2024 “Qingyuan High-Tech Cup” & “Beijiang Cup” 

Competition. In addition, the Colleges invested RMB220,000 through the University Student 

Entrepreneurship Fund, which supported 11 student entrepreneurial projects.
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Student Mental Health

We attach great importance to and have taken several measures to support students’ mental 

health. These include the development of the “Regulations on the Administration of 

Psychological Consultation” (《心理諮詢工作管理規定》) and the “Guidelines for the Work 

System of Psychological Centers and Psychological Crisis Handling” (《心理中心工作制度及心
理危機處理工作指引》), the establishment of a five-tier mental health education organization: 

“Dormitory Liaison-Class Psychological Commissioners-Counsellors-Secondary Psychological 

Counseling Station-Mental Health Center”, the implementation of the psychological status 

census of new students to ensure a comprehensive understanding of students’ needs, a 

series of group counselling activities aimed at improving mental health awareness and 

coping ability, and innovative ways to discuss and present mental health issues through a 

student psychological stage play. In addition, we have provided professional psychological 

crisis intervention training for head teachers to ensure that they are able to provide timely 

and effective support in the face of students’ mental health challenges.

During the Year, the Colleges organized freshmen psychological adaption programs, mental 

health month campaigns, psychology carnival activities and campus youth theater 

competition. In addition, the Colleges launched the youth stage play competition of 

“Symphony of Souls, A Theater of Growth” (心靈交響, 劇說成長), providing students with a 

platform to interpret themselves, interpret life and promote physical and mental health 

through performance. Based on students’ emotional experience, interpersonal situations and 

life events in daily life, the youth stage play provides the participating students with an 

opportunity to experience, perceive and express their emotions, and also provides students 

who watch the performance with a way to learn emotional expression, interpersonal 

communication and healthy lifestyle.

Strictly Guarding Campus Safety

The Group is committed to creating a safe and healthy campus environment for teachers and 

students, focusing on fire prevention, equipment safety and epidemic prevention measures on 

campus. To this end, we strictly abide by the Law of the PRC on the Prevention and 

Treatment of Occupational Diseases (《中華人民共和國職業病防治法》), Fire Protection Law of 

the PRC (《中華人民共和國消防法》) and other relevant laws and regulations, and have 

formulated the “Hygiene Management System” (《衛生管理制度》), the “Emergency Plan for 

Public Health Emergencies” (《突發公共衛生事件應急預案》) and the “Emergency Plan for 

Campus Logistics” (《校園後勤類應急預案》) and other rules and regulations. In addition, we 

have set up a safety office in the headquarters and launched relevant refined management 

manuals to form a sound production safety responsibility system, clarify work responsibilities, 

implement responsibility assessment, and formulate an accident responsibility investigation 

system.
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In order to ensure the safety and reliability of campus facilities, we regularly conduct safety 

inspections, maintenance and maintenance of public facilities within the Colleges. This 

includes regular inspection and maintenance of campus street lights, underground water 

pipes, plumbing and electrical equipment, etc., to ensure that they are in good operating 

condition. Through these measures, we aim to provide a safe, orderly and caring learning 

and working environment to safeguard the health and safety of teachers and students.

The Group did not have any work-related fatalities and work days lost due to work-related 

injuries, and the number of work-related fatalities in the past three years was 0. In addition, 

the Group did not violate any laws and regulations relating to the provision of a safe working 

environment and the protection of employees from occupational hazards.

In order to strengthen the fire safety management on campus, we have formulated a series 

of fire prevention codes in accordance with the “Regulations on Fire Safety Management in 

Organizations, Enterprises and Institutions” (《機關團體、企業、事業單位消防安全管理規定》), 

including the “Fire Safety Series System” (《消防安全系列制度》), the “Special Emergency 

Response Plan for Fire Safety Incidents” (《消防安全事故專項應急預案》) and the “Safety 

Incident Reporting System and Emergency Response Plan for Training (Laboratory) Room” 

(《實訓（驗）室安全事故報告制度及應急預案》), and set up a special emergency response team. 

We regularly conduct investigation and rectification of fire hazards on campus to ensure the 

safety of the environment.

In addition, we regularly organize fire prevention drills and training, aiming to improve the fire 

prevention awareness and emergency handling ability of teachers and students. These 

activities not only teach teachers and students how to take the right actions when a fire 

occurs, but also strengthen their awareness of fire prevention in daily life. Through these 

integrated measures, we strive to create a safe and guarded campus environment.

During the Year, the Colleges conducted fire safety knowledge training, emergency drills for 

hazardous chemicals safety, and fire safe evacuation exercises. Evacuation exercises 

enhance fire safety awareness among faculty and students, improve emergency response 

capabilities for fire incidents, embed the principle of “learning in routine, preventing before 

occurrence” and foster a sound campus culture where “everyone values fire safety and 

everyone participates in fire prevention.” We will keep conducting fire safety education 

campaigns to strengthen campus safety defenses and consolidate the foundation of campus 

security.
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Complaint Mechanism

We have set up a Teachers’ Grievance Committee (教師申訴委員會) and a Students’ 

Grievance Committee (學生申訴委員會) in accordance with the “Regulations on the 

Administration of Students in General Institutions of Higher Education” (《普通高等學校學生管
理規定》), in order to effectively handle various grievances and complaint matters. The 

Committee is composed of representatives from various parties of the Colleges, including 

representatives of the Colleges, the supervisor of the Provincial Department of Education in 

the Colleges, head of the Colleges’ labor unions, the employee representatives of the 

Colleges’ board of directors, the secretary of the disciplinary committee, supervisory head, 

legal advisor, faculty representatives and student representatives.

In terms of teachers’ grievance, we have formulated the “Provisional Measures for Handling 

Grievance from Faculty on Campus” (《教職工校內申訴處理暫行辦法》), which standardizes the 

exercise of management functions and powers by units at all levels of the Colleges and 

earnestly safeguards the legitimate rights and interests of the faculty. For grievance involving 

privacy, a confidentiality mechanism is implemented on the basic information. After accepting 

the grievance, the Grievance Committee shall, after examining the written application and 

relevant materials provided by both parties to the grievance, form final opinion on the 

grievance handling within 30 working days in accordance with relevant laws, regulations and 

rules.

In terms of students’ grievance, we have formulated the “Administrative Measures for the 

Protection of Students’ Rights and Interests and Handling of Students’ Grievance” (《學生權
益保障與訴求處理工作管理辦法》) to require a confidentiality system to be implemented on 

grievance handling, prohibit unauthorized disclosure of appellants’ private information and 

confidential information and adapt a recusal system for interested parties throughout the 

process. Upon completion of the grievance issue, the undertaking unit shall reply to the 

students themselves in written form within 2 working days. For grievance that cannot be 

resolved temporarily due to objective reasons, the undertaking unit shall, within 2 working 

days, make explanations to the students. Moreover, we have established diversified 

communication channels, including president’s mailbox, official college website, WeChat 

official account, academic management system online platform, hotline services, among 

others. These initiatives effectively enhance and expand student communication avenues with 

dedicated efforts to build a student rights protection mechanism and continuously improve 

service quality standards.

During the Year, we received 4 complaints about teaching services in total, all of which have 

been timely responded and handled with a resolution rate of 100%.
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4. COMPLIANCE OPERATION

Combating Corruption and Upholding Integrity

The Group is committed to maintaining a clean operation mode and strictly complies with the 

requirements of laws and regulations such as the Company Law of the PRC (《中華人民共和
國公司法》), the Audit Law of the PRC (《中華人民共和國審計法》), the Supervision Law of the 

PRC (《中華人民共和國監察法》) and the “Basic Standards for Enterprise Internal Control” (《企
業內部控制基本規範》).

In order to prevent any form of fraud and strengthen compliance governance, we have 

formulated the “Anti-fraud Management System” (《反舞弊管理制度》), “Supervision 

Management System” (《監察工作管理制度》) and “Audit Management System” (《審計工作管
理制度》). These systems explicitly prohibit all kinds of fraud including illegally accepting 

bribes, illegal possession, theft or misappropriation of Group’s property, falsification of 

accounting records, misrepresentation of information and records, collusion in false tenders. 

At the same time, all co-operative suppliers are required to sign an “Integrity Cooperation 

Undertaking” (《廉潔合作承諾書》) to prevent fraud in business co-operation. The Supervision 

and Audit Office under the Group is responsible for internal supervision and audit. Its duties 

include setting up a sound supervising and auditing system, deploying supervising and 

auditing work and promoting the effective implementation of auditing work.

This Year, we conducted integrity and anti-fraud training for Board members, leading cadres 

and all faculty. We launched a training programme to visit the Qingyuan Integrity Alert 

Education Base, and provided training on clean practices to our onboarded teaching staff, 

which effectively strengthened their awareness of clean practices and safety risk prevention. 

Besides, We make use of important festivals and holidays to carry out integrity warning 

publicity such as “Eight Forbiddances and Eight Prohibitions” (《八不准八不得》) and “Integrity 

Festivals” (《廉潔過節》) through the Company’s office systems, in order to remind all the staff 

of the Company in the festivals and holidays of the awareness of anti-corruption, and 

consciously comply with the Company’s discipline.

We have formulated the “Whistleblowing and Complaint Management System” (《信訪舉報管
理制度》) and established a confidential whistleblowing system. The system implements a 

hierarchical acceptance mechanism, covering three levels: general employees, middle-level 

management and senior management. Once the complaint is substantiated after 

investigation, we will be accountable in accordance with the regulations, and transfer the 

case involving violations of the law to the judiciary authorities for handling.

During the Year, the Group did not violate any relevant laws and regulations relating to 

bribery, extortion, fraud and money laundering and there was no legal case regarding corrupt 

practices brought against the Group or its employees.
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Intellectual Property Rights Protection

The Group is well aware of the high importance of intellectual property protection and strictly 

abides by the Patent Law of the PRC (《中華人民共和國專利法》) and the Rules for the 

Implementation of the Patent Law of the PRC (《中華人民共和國專利法實施細則》) and has 

formulated the “Interim Measures for Patent Management” (《專利管理暫行辦法》) and 

“Software Genuinisation Management System” (《軟件正版化管理制度》) to manage and 

protect intellectual property rights in a systematic manner and ensure that all intellectual 

property rights are protected.

We set up Science and Technology Office to manage the Colleges’ inventions, including 

invention patents, utility model patents, design patents and software copyrights created by 

virtue of their duties. In addition, we also actively encourage cooperation and 

entrepreneurship with enterprises to promote the transformation of patent achievements. 

Patent transfer must be carried out through formal contracts, and any illegal licensing or 

private transfer is prohibited. In order to stimulate the spirit of innovation, we formulated the 

“Incentive Measures for High-quality Achievements” (《高水平業績成果獎勵措施》) and the 

“Measures for the Recognition of Achievement Levels” (《成果級別認定辦法》), and set up a 

special fund to provide financial support to qualified patent projects, including various fees 

such as application fees, examination fees, registration fees, annual fees, change fees, 

certificate fees, etc.

During the Year, the Group had 75 new patents and copyrights and 311 patents kept 

registered.

Information Security Management

The Group strictly abides by laws and regulations related to information security, such as the 

Advertising Law of the PRC (《中華人民共和國廣告法》), the Network Security Law of the PRC 

(《網絡安全法》), the Personal Information Protection Law of the PRC (《個人信息保護法》) and 

the Data Security Law of the PRC (《數據安全法》). In order to ensure network security and 

the safe maintenance of computer equipment, we have formulated a series of management 

systems, such as the Information Technology Security Management System (《信息技術安全
管理制度》), the Data Management System (《數據管理制度》) and the Data Centre Server 

Room Management System (《數據中心機房管理制度》). Meanwhile, in order to ensure the 

authenticity and accuracy of the information released, we implement the Regulations for the 

Management of Publicity and News Release on Campus(《校內宣傳及新聞發佈管理規定》), the 

Measures for the Management of New Media on Campus (《校園新媒體管理辦法》), and the 

Management System for the Release of Media Information (《媒體信息發佈管理制度》) to carry 

out the whole process of brand publicity management.
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Information center, as the core management department, implements a strict authorization 

mechanism for information release, requiring all departments and individuals to release 

information only through certified accounts and strictly prohibiting the use of the campus 

network to engage in illegal activities or affairs unrelated to teaching and operation. In 

addition, information center assumes responsibility for the development and maintenance of 

the anti-virus system and regularly carries out system operation and maintenance, data 

backup and recovery and disposal.

For the release of information, we strictly implement the audit system, all content must be 

reviewed and approved by the department head before release, and to ensure that the 

information is timely. The release of official information is managed by the Propaganda 

Department of the Party Committee and the Administrative Office, and it is strictly prohibited 

to release any content that violates regulations, sensitive data and personal privacy. At the 

same time, we will conduct regular inspections of media accounts to ensure the standard 

implementation of all departments.

In order to safeguard data security and privacy of all students and staff, we have 

implemented unified collection standards to avoid duplication of data collection, as well as 

categorized data storage, encrypted transmission and multiple backup mechanisms. The use 

of data is limited to the scope of authorization, and illegal access by third parties is 

prohibited. We have also established a mechanism for periodic verification of data quality, 

making it clear that losses resulting from illegal operations are to be borne by the 

responsible parties.

During the Year, the Group did not breach any laws and regulations relating to advertising 

and privacy of educational services.

Supply Chain Management

In order to optimize the supplier management, the Group has formulated the “Supplier 

Management System” (《供應商管理制度》), focusing on improving the quality of suppliers and 

consolidating the cooperative relationship with them. In the admittance process, we strictly 

review the qualifications of suppliers, not only requiring qualification documents including 

certification of social responsibility systems and environmental management systems, but also 

implementing on-site evaluation of suppliers. The evaluation is carried out by relevant 

members of the supervision office, finance department, demand department and centralized 

management department, focusing on the evaluation of the supplier’s overall operation, 

business performance, staffing and cooperation intention and other key aspects. Through 

these comprehensive assessments, suppliers that meet the standards are included in the 

“Qualified Supplier Database” (合格供應商庫). Taking such measures enables us to ensure 

more effectively the high-quality standards of the supply chain and establish stable and 

reliable long-term cooperative relationships with suppliers, thus promoting the continuous 

growth and optimization of the business while ensuring the quality of supply.
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At the same time, we have implemented an annual supplier performance evaluation 

mechanism to ensure the quality and efficiency of our supply chain. Every year, we 

comprehensively score suppliers based on their performance in product quality, project 

performance, cooperation, after-sales service and other aspects, and prepare the “Annual 

Comprehensive Evaluation Report of Suppliers” (《年度供應商年度綜合評價報告》) to record 

and report these evaluation results in detail. The supplier qualification will be terminated for 

any enterprise that fails to meet the standards in the comprehensive evaluation, engages in 

fraudulent acts or participates in unfair competition, is rated as having a poor grade in 

environmental credit evaluation in the “Measures for Environmental Credit Evaluation of 

Enterprises (Trial)” (《企業環境信用評價辦法（試行）》), or subjected to administrative penalties 

or fails to make rectification in accordance with the deadline for violating environmental, 

labor and other laws and regulations. We prioritize raw materials, products and services that 

are environmentally friendly and energy-efficient, so as to promote environmental protection 

and the realization of social responsibility, while enhancing business sustainability. Through 

these measures, we aim to build an efficient, responsible and environmentally friendly supply 

chain system.

During the Year, the Group had a total of 186 suppliers, with a regional distribution of 165 in 

Guangdong, 11 in Beijing, 3 in Hong Kong SAR, and 1 each in Henan, Hunan, Hubei, 

Zhejiang, Anhui, Fujian and Chongqing. The equipment and services provided by the 

suppliers cover the areas of property support, teaching instruments, teaching consumables, 

teaching software, engineering and construction, logistics management and teaching 

systems. All suppliers comply with supplier practices and management requirements.

5. EMPLOYEE MANAGEMENT

We are committed to providing excellent teaching resources, and to this end, we focus on 

attracting and building a team of high-quality teachers. In this process, we strictly abide by 

relevant regulations such as the Labor Law of the PRC (《中華人民共和國勞動法》), the Labor 

Contract Law of the PRC (《中華人民共和國勞動合同法》), the Teachers Law of the PRC (《中
華人民共和國教師法》), the Law of the PRC on the Protection of Minors (《中華人民共和國未
成年人保護法》) and the Provisions on the Prohibition of Using Child Labor (《禁止使用童工規
定》) to ensure that the rights and well-being of all employees are protected.
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In terms of human resources management, we not only abide by various employment laws 

and regulations to protect the legitimate rights and interests of employees, but also advocate 

and respect employees’ right to express their opinions. We strive to create a safe and 

healthy campus environment and implement a comprehensive training system. We firmly 

prohibit any form of workplace discrimination and harassment. In addition, we provide a 

diverse and anti-discriminatory work environment, ensuring that there is no discrimination in 

recruitment and the workplace on the basis of sexual orientation, national origin, religion, 

disability, gender, family status, race and other factors. Through these measures, we are 

committed to promoting the sustainable development and management of human resources 

and creating an inclusive and just working and learning environment.

During the Year, the Group did not have any violation of relevant laws and regulations 

relating to compensation and dismissal, recruitment and promotion, working hours, rest 

periods, equal opportunity, diversity, anti-discrimination and other benefits and welfare, nor 

had it been found of any violation of relevant laws and regulations relating to the 

employment of child labor or forced labor.

Fair Employment Process

In order to standardize the recruitment and management of employees, we have developed a 

series of systems, including the “Recruitment Management System” (《聘用管理制度》), the 

“Employee Attendance and Leave System” (《員工考勤及休假制度》), the “Labor Contract 

Management System” (《勞動合同管理制度》), the “Regulations on the Administration of 

Employee Entry and Resignment” (《員工入離職管理規定》) and the “Measures for the 

Administration of Position Establishment and Personnel Employment” (《崗位設置及人員聘用
管理辦法》). These systems are designed to ensure the transparency and efficiency of the 

recruitment process.

The recruitment process starts with each department’s annual personnel demands, which are 

approved by the personnel department. This process includes posting positions, searching 

for candidates, screening resumes, scheduling interviews, following up on hires, conducting 

background checks and handling onboarding procedures. We conduct rigorous background 

checks on all applicants to ensure that there is no child labor.

The contract with the new employee clearly sets out the salary, working hours, vacation 

arrangement and resignation related matters. Employees have the right to resign, and the 

employing department should try its best to retain the employees, try to find out the real 

reasons for their departure, and listen to the employees’ rationalized suggestions. Under 

special circumstances, if an employee is dismissed, we will also provide corresponding 

compensation. These measures are designed to ensure the protection of employees’ rights 

and interests and the compliance of management processes.
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In order to ensure a fair and compliant working environment, we have developed a rigorous 

attendance management system. This system requires employees to arrive and leave work on 

time, and stipulates that if overtime is required, employees must apply to the Group in 

advance and obtain corresponding approval. In addition, if there is any violation of the law 

during the recruitment process, we will strictly deal with these incidents in accordance with 

the law to maintain the legality and transparency of the recruitment process. These measures 

not only protect the rights of employees, but also safeguard our professional ethics and legal 

responsibilities.

Employee Compensation and Benefits

The Group has carefully formulated a series of employee benefits and compensation 

management systems, including the “Social Security Provident Fund and Commercial 

Insurance Management System” (《社保公積金及商業保險管理制度》), “Remuneration and 

Benefit Management System” (《薪酬福利管理制度》) and “Employee Attendance and Leave 

System” (《員工考勤及休假制度》), to ensure that employees are properly cared for and fairly 

compensated. The salary structure of employees includes fixed salary and performance-

based bonus.

In order to keep our compensation competitive in the market, we adjust our employees’ 

compensation every year. The adjustment is based on the previous year’s performance 

appraisal results, market salary data, the local average social salary, cost of living index, 

consumer price index, disposable income and other market data. Such an approach aims to 

ensure that our compensation structure keeps pace with the market and that our employees’ 

compensation is competitive in the market, while also demonstrating our recognition of their 

value and contribution.

On the basis of complying with legal provisions, the Group provides comprehensive welfare 

protection for employees, including “five insurances and one housing fund” and statutory 

annual leave. We also provide leave subsidies including sick leave, marriage leave, maternity 

leave and bereavement leave. Employees can also enjoy commercial insurance, annual 

medical check-ups and holiday gratuities and other benefits. In addition, we also formulate 

systems including the “Implementation Measures for the Consolation Subsidy for Trade Union 

Members” (《工會會員慰問補助實施辦法》) and “Measures for the Administration of Welfare 

Benefits and Subsidies” (《福利及津補貼發放管理辦法》), to clarify the scope and standards of 

the consolation subsidies provided due to maternity, sick or accidents, and help the 

employees to solve their problems, showing our care and concerns for them.
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We have implemented a performance bonus system, which includes both monthly and 

academic year awards. The monthly performance award is based on the employee’s monthly 

performance, and the employee must meet the appraisal criteria and complete the assigned 

basic workload and tasks to receive the award. The academic year performance award is 

part of the school’s profit sharing, and is awarded according to the employee’s assessment 

results in the current academic year. These incentives are designed to reward employees for 

their efforts and achievements, while also encouraging them to maintain efficient and 

outstanding performance in the future.

Employee Career Development

In order to ensure the transparency and fairness of faculty assessment, the Group has 

formulated the “Appraisal Management System” (《考核管理制度》), the “Cadre Management 

and Appraisal Measures” (《幹部管理及考核辦法》), the “Guidelines on Faculty Performance 

Management” (《教職工業績管理指導意見》), the “Faculty Transfer and Promotion System” (《教
職工調任晉升制度》), and the “Measures for the Administration of Rank Appraisal” (《職稱評審
管理辦法》), which carries out systematic, comprehensive and objective assessment of 

employees’ work performance, comprehensive quality and ability based on the principles of 

fairness, openness and impartiality. Each department is responsible for the assessment of its 

subordinate staff, with special emphasis on the evaluation of teaching quality, including 

student evaluation, classroom effect and classroom monitoring as important criteria for 

faculty evaluation.

For different ranks, we have clearly stipulated the corresponding educational and experience 

requirements. Employees who meet the relevant requirements, such as working ability, 

professional knowledge and passing the annual assessment, can apply for relevant positions 

and strive for promotion opportunities. These measures are designed to ensure that every 

employee receives recognition and development opportunities in a fair and just environment.

We have formulated the “Internal Competitive Recruitment Management System” (《內部競聘
管理制度》) to provide employees with internal career development opportunities under the 

employment principle of “internal before external”. When internal vacancies arise, we will give 

priority to internal recruitment. Employees who meet the requirements of the positions for 

which they are applying may submit applications. We will set up a Competitive Assessment 

Committee to assess the competitiveness of employees who participate in internal 

competitive recruitment and make recommendations on the development plans of qualified 

candidates.
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Focusing on Employee Growth

In order to meet the long-term development goals of the Group and the career development 

needs of employees, we have implemented the “Training Management System” (《培訓管理制
度》), the “Pre-service Training Programme for University Teachers” (《高校教師崗前培訓方案》) 

and the “Measures for Strengthening Teachers’ Moral and Ethical Building” (《加強師德師風建
設實施辦法》) to optimize the training process of employees.

Our training system consists of three parts: internal training, external training and self-

learning. Internal training involves pre-service training for new employee, on-the-job skills 

upgrading training as well as professional training on specific topics, while external training 

provides short-term or long-term assignments training programs through cooperation with 

third-party agencies. In addition, we encourage faculty to actively participate in various 

continuing education activities for updating their knowledge and skills and expanding their 

working abilities, including degree and non-degree education and training, and set up a 

special fund for teacher education to support the completion of continuing education for 

faculty. After the training, employees will be evaluated, and the results will also serve as an 

important basis for future performance evaluation and promotion.

During the Year, we offer a wide range of training options to our employees, with the aim of 

comprehensively upgrading their skills and expertise to facilitate their career development. 

We have developed a multi-level and multi-faceted teacher training program. Part of the 

training during this Year is as follows:

• Pre-employment Training for Faculty

• Teachers’ Moral and Ethics Lecture

• Theoretical Training on Vocational and Technical Education for Teachers

• Leadership Training for Cadres

• Continuing Education Training for Professional Technical Staff

• Digital Teaching Material Construction and Publication Training

• Training on Psychological Crisis Identification and Intervention Skills

• Counsellors’ Quality and Competence Enhancement Training Session

• Capacity Enhancement Course on Data Analysis and AI Big Model Application
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Enriching Staff Life

During the Year, we organized cultural performances, festive greetings and sports events on 

Teachers’ Day, Women’s Day and Children’s Day, as well as quarterly collective birthday 

parties, and held a variety of interest classes for faculty such as cooking and sports 

activities on campus, aimed at relieving employees’ work pressure and promoting their 

mental health. These activities not only help employees relax, but also help foster corporate 

culture and strengthen the atmosphere of teamwork among employees, thus enhancing their 

sense of belonging to the organization. Through these well-planned activities, we aim to 

create a supportive workplace with a pleasant working environment to enhance the overall 

well-being and job satisfaction of our employees.

The Fun Games for Faculty

6. ENVIRONMENTAL PROTECTION

The Group firmly adheres to the Environmental Protection Law of the PRC (《中華人民共和國
環境保護法》), the Energy Conservation Law of the PRC (《中華人民共和國節約能源法》) and 

the Water-Saving Regulations (《節約用水條例》), is committed to promoting sustainable 

development, and integrates the concept of green environmental protection into our 

operations and education system. In order to effectively manage our environmental 

performance, we have formulated related management systems such as the “Typhoon 

Emergency Plan” (《防颱風應急預案》), “Flood Control Emergency Plan” (《防汛防洪應急預案》) 

and “Water and Electricity Conservation Management System” (《節水節電管理制度》), and 

actively cooperate with all parties to promote education for sustainable development.

We actively promote the construction of green campus, establish a green school 

construction working group, clearly define the division of responsibilities and management 

structure, and orderly promote the construction of new green buildings and the green 

transformation of existing buildings. Several buildings in Qingyuan Campus of Guangdong 

Lingnan Institute of Technology have reached the one-star green building design standard.
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We also carry out the infiltration teaching of ecological civilization education. We use online 

and offline publicity platforms to spread knowledge of ecological civilization, launch 

environmental knowledge competitions and seminars, and encourage teachers and students 

to make green science and technology inventions. At the same time, we have established 

green management systems such as energy saving, water saving and garbage sorting, 

formulated development goals, safeguard measures and mechanisms of green schools, used 

intelligent technology to improve the management of campus buildings and equipment, 

monitored the measurement of energy resources, and regularly publicized the consumption of 

energy resources.

During the Year, the Group did not violate any laws and regulations relating to emissions of 

exhaust and greenhouse gases, discharge of pollution to water and land, and disposal of 

hazardous and non-hazardous wastes.

Climate Risk Management

In order to effectively respond to the potential impact of climate change on the Group, we 

have formulated a series of contingency plans, including the “Public Emergency Plan for 

Campus Emergencies” (《校園突發事件公共應急預案》), “Typhoon Emergency Plan” (《防颱風
應急預案》) and “Flood Control Emergency Plan” (《防汛防洪應急預案》), to establish a 

mechanism to protect the safety of teachers and students, as well as the normal operation 

of the campus through the assessment of the risk of climate change. During the Year, we 

have established a climate-related risk management process to ensure the stability of our 

teaching and operation systems through a four-stage management system of risk 

identification, assessment, prioritization and control to comprehensively enhance climate 

resilience.

Identified Major Risks Impact on Business Mode Response

Physical Risk

Extreme weather like 

typhoons, rainstorms, 

and floods

Campus water and power 

outages disrupt operations

• Improvement of early 

warning and emergency 

response mechanisms for 

disaster prevention;

• Response drills of working 

and learning in extreme 

weather;

• Promotion of paperless 

office to reduce the risk of 

data loss;

• Regular safety inspections 

of the buildings and 

equipment
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Identified Major Risks Impact on Business Mode Response

High temperature Personnel experiencing heat 

stress

• Raising awareness and 

developing preventive 

measures against heat-

related diseases

Changes due to long-term 

climate change such as 

increases in average 

temperatures, changes 

in rainfall patterns

Building energy consumption 

grows with increased reliance 

on cooling equipment

• Upgrading the energy 

efficiency of ventilation and 

air-conditioning systems to 

reduce operational energy 

consumption

Transition risk

Addressing regulatory 

risks from climate 

change-related policies 

and standards

Penalties for violations • Ongoing attention to policy 

requirements, enhanced 

management and disclosure

Increased stakeholder 

concerns or negative 

feedback

Damaged reputation • Strengthening environmental 

management, raising 

environmental awareness 

and enhancing the image of 

the College

Identified major opportunities Potential financial impact

Cost savings can be achieved by adopting water and 

energy conservation measures

• Increased investment in 

environmental protection

• Saving on operating costs
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Environmental Policies and Objectives

Greenhouse gas 

emissions objective

By identifying the sources of emissions in our operations, the Group 

will continue to implement paperless office, green campus 

construction and green commuting to practice the concept of green 

operations. We plan to further reduce per capita GHG emissions 

over the FY2026 period, using FY2021 as the base year. In the 

future, we will identify the quantitative Scope 3 emissions including 

the GHG emissions from the on-campus canteen, in accordance 

with the climate-related disclosure requirements of Appendix C2 of 

the Main Board Listing Rules.

Water consumption 

objective

Continuously improve the water conservation system and promote 

publicity and education on water conservation. By water 

conservation retrofitting of campuses, we plan to achieve a 3% 

year-on-year reduction in per capita water consumption over a 

period of 2026 to 2028 years.

Energy consumption 

objective

Continuously improve the energy conservation system and promote 

energy conservation publicity and education. By energy-saving 

renovation of campuses and construction of clean energy facilities 

such as photovoltaic power generation, we plan to further reduce 

per capita energy consumption during FY2026, with FY2021 as the 

base year.

Waste objective Promotion of waste separation, raising awareness of waste 

separation and using waste separation bins in public areas of the 

campus. We will promote the plate cleaning campaign, continuously 

monitor the total amount of food waste on campus to reduce food 

waste. We will ensure full compliance and complete safety in 

hazardous waste management throughout the entire process.

Water Resources Management

During the Year, the Group’s water consumption was 1,043,139.21 cubic meters. The 

Group’s water resources come from municipal water supply and there is no problem with 

water sourcing. The Group’s management of water resources has been recognized by many 

parties. Guangdong Lingnan Institute of Technology has been awarded the title of “Water-

saving College” in Guangdong Province, “Guangzhou Drainage Compliance Unit” (廣州市排水
單元達標單位) and “Water-saving Public Institution of Qingyuan City”. In addition, we saved 

435,300 cubic meters of water during the project period through our contractual water 

conservation management model.
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We have taken a number of measures to promote and implement water-saving actions on 

campus, including:

• Establish sewage treatment facilities: construct sewage treatment facilities on campus, 

and dispose of domestic sewage on campus in a uniform manner. After the treatment 

reaches the standard, the reclaimed water can be reused.

• Promote water-saving measures: strengthen water-saving publicity and education, 

improve the awareness of water-saving among teachers and students. Install water-

saving sanitary appliances in the campus, such as water-saving wash basins and water-

saving toilets.

• Standardize laboratory wastewater treatment: wastewater generated in laboratory should 

be collected and treated in a classified manner, and direct discharge is strictly 

prohibited. Establish a laboratory wastewater treatment system to ensure that 

wastewater is discharged after reaching the standards.

• Rainwater collection and utilization: through the construction of rainwater collection 

system, the collected rainwater will be used for campus greening watering, cleaning and 

other purposes to reduce water consumption.

This will help raise the environmental awareness of teachers and students, effectively 

promote the conservation of water resources, and continue to promote the construction of a 

sustainable campus.

Emissions Management

During the Year, the Group’s greenhouse gas emissions were 10,506.95 tonnes of carbon 

dioxide equivalent (CO2e), with per capita emissions of 0.29 tonnes of CO2e
1, mainly from the 

emissions of mobile sources. We have implemented the official vehicle application process in 

the OA office system to monitor the use of official vehicles, and at the same time, we have 

opened shuttle bus routes between campuses to promote green commuting. During the Year, 

we planted 5,617 trees on campus to help reduce campus emissions.

We implemented various measures to mitigate the environmental impact, including:

• Regulate the use of vehicles of the Group, and replace the existing vehicles with lower 

emission standards with those of Stage VI or above emission standards when they 

reach the end of their useful life.

1 We calculate greenhouse gas emissions in accordance with ISO 14064–1 set by the International Organization for 

Standardization and the Greenhouse Gas Protocol (《溫室氣體盤查議定書》) developed by the World Resources 

Institute and the World Business Council for Sustainable Development.
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• Go through the regular annual vehicle inspection.

• Use new energy electric vehicles or hybrid electric vehicles.

• Provide low carbon driving trainings to reduce motor vehicle idling.

Waste Management

During the Year, the Group produced a total of 2,610 tonnes of non-hazardous waste. We 

have formulated the “Regulations on the Use of Office Automation System” (《辦公室自動化
系統使用管理辦法》) to promote the construction of a digital campus. We have also 

formulated a series of systems under the “Safety Management Measures for Training 

(Laboratory) Room” (《實訓(驗)室安全管理辦法》), which require the implementation of 

classified storage of wastes in practical training rooms and their regular delivery to the 

corresponding collection points for recycling and disposal by qualified third parties, so as to 

ensure that hazardous wastes are handled in a compliant and safe manner throughout the 

entire process.

We have implemented a paperless communication strategy in information delivery, 

announcement notices, etc., and used the OA office system to reduce paper use. In terms of 

environmental education, we not only held training lectures on waste classification and 

posted recycling labels on campus for publicity and education, but also set up smart 

recycling bins on campus and implemented a recycling points redemption scheme. Students 

earn points through recycling activities, which can be used to redeem goods or services. All 

waste collected is disposed of by qualified recyclers.

These measures not only reduce waste generation, but also educate and motivate students 

to participate in environmental activities, thus promoting the green school construction.

Energy-efficient Campus Practices

During the Year, the Group’s electricity consumption was 15,003.72 MWh, with a per capita 

consumption of 0.42 MWh. The Colleges have formulated the “Water and Electricity 

Conservation Management System” (《節水節電管理制度》) to promote awareness of energy 

conservation and reduction of consumption among teachers and students, and to develop 

the habit of saving electricity. According to the System, teachers and students are 

encouraged to turn off lamps in time when they are not needed to avoid unnecessary energy 

waste. In terms of temperature control, the air-conditioning should be set at 26 degrees in 

the summer. In addition, we regularly clean air conditioning filters to maintain air conditioning 

efficiency and reduce energy consumption.
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In order to effectively supervise and motivate energy-saving behaviors, we arranged 

commissioners to inspect the electricity consumption of each school department and make 

assessment marks accordingly. Departments with outstanding performance will be 

commended to encourage people to continue to practice energy conservation and 

consumption reduction. These initiatives aim to reduce energy consumption, while also 

providing opportunities for teachers and students to practice the concept of environmental 

protection.

During the Year, we constructed a new photovoltaic power generation project on campus, 

utilizing clean energy facilities to reduce our reliance on traditional energy sources. In the 

future, we will simultaneously implement new construction and renovation projects for 

energy-efficient buildings, use energy-efficient building materials to reduce energy 

consumption, and support an energy consumption monitoring platform to optimize energy-

efficiency management through real-time data collection.

7. COMMUNITY INVESTMENT

The Group is actively involved in community development and assumes social responsibility 

accordingly. We not only focus on our own success, but also endeavour to make a positive 

and lasting impact on the community, demonstrating our sense of responsibility and 

commitment as a corporate citizen.

Over the years, the Group has made use of its accumulated resources and advantages in the 

field of vocational education to form a unique education and public welfare model with 

sustainable empowerment in education as the core, rural revitalization and innovation and 

entrepreneurship as the pivot, and vocational education + public welfare as the characteristic 

to fulfil its corporate social responsibility. In 2011, the Group donated and initiated the 

Guangdong Lingnan Educational Charity Foundation to promote the sustainable development 

of Lingnan public welfare. Guangdong Lingnan Educational Charity Foundation was awarded 

the “Four-star Guangzhou Charity Unit” in the Model Donation Activities of Social 

Organizations during the Year, and its “Huangpu — Sandu National Technical Class — 

Ethnic Minority Vocational Education Assistance Project” was awarded the “Outstanding 

Case” prize of the 2024 CSR Global Innovation Ranking List (Rural Revitalization Issues 

Track).
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The second “Full of Fragrance in the World, Warm Lingnan with Public  

Welfare” (芳滿人間益暖嶺南) Public Welfare Project Innovation Competition

In order to actively serve community education, Guangdong Lingnan Institute of Technology 

has organized more than 30 branded training projects, such as “Yi Zhen Yi Xian” Textile and 

Garment Teacher Training Program (“一針一線”紡織服裝師資培訓班), Qingyuan New High-

performance Materials On-the-job Skill Talent Training Program (清遠市新型高性能材料在崗技
能人才培訓班), the Second Training Program on Innovation and Entrepreneurship for Rural 

Talents in Yangshan County (陽山縣第二期鄉村人才創新創業培訓班), Training Program on 

Practical Technology for the Disabilities in Rural Areas of Qingcheng District in 2024 (2024年
清城區農村殘疾人實用技術培訓班), Training Program on Language and Cultural Policies and 

Skills for Ethnic Minority Migrant Workers in Qingyuan City in 2024 (2024年清遠市少數民族進
城務工人員語言文化政策及技能培訓班), Training Program on Enhancing the Professional 

Capability of Law Enforcement in the Urban Management System in Qingyuan City in 2024 

(2024年清遠市城市管理系統執法專業能力提升培訓班), Training Program on Enhancing the 

Capacity of Medical Service Price Management (醫療服務價格管理能力提升培訓班), Pre-job 

Training Program for New Social Workers of the “Double Hundred Project” in Qingyuan City 

in 2024 (2024年清遠市“雙百工程”新入職社工崗前培訓班), with a total of more than 6,000 

social workers trained.
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Pre-job Training Program for Social Workers of “Double Hundred Projects” in 2024

On the road of serving the community, we forge ahead with perseverance by actively serving 

the community education. We cooperate with the Education Bureau of Huangpu District of 

Guangzhou to establish Guangzhou Huangpu Community College (廣州市黃埔社區學院), 

forming a 3+X government-enterprise-school-community co-construction model with the 

international community, cultural community, sunshine community and integrated community 

as the core, and promoting the development of community education in the Huangpu 

District. Relying on the high-quality resources of the “100-member Lecturers Group” (百人講
師團) and the excellent platform of the “Community Lecture Hall” (社區大講堂), Guangzhou 

Huangpu Community College has developed more than 200 community education courses, 

organized more than 6,000 teachers and student volunteers to participate in community 

public welfare activities, and conducted more than 1,000 community trainings of various 

types. The “Huangpu Lifelong Learning Network” (黃埔區終身學習網) has been set up to 

implement open registration for learning, with a cumulative total of 5.51 million hits on the 

online learning network. During the Year, Guangzhou Huangpu Community College was 

awarded the 2024 Community Education Advanced Group Award (2024年社區教育先進集體
獎) by the Guangzhou Community Education Service Guidance Center, in which the course 

“Elderly Nursing Technology (老年護理技術)”, which was jointly declared with the College of 

Health and Care of Guangdong Lingnan Modern Technician College, was awarded the 

Second Prize of Outstanding Community Education Courses (優秀社區教育課程二等獎).
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During the Year, Guangdong Lingnan Modern Technician College cooperated with the 

government to build Huangpu Veterans College (黃埔退役軍人學院), service center for 

veterans (退役軍人服務中心), Guangzhou Veterans Education and Training (Practical Training) 

Demonstration Base (廣州市退役軍人教育培訓（實訓）示範基地), Veterans Entrepreneurship 

Incubation Base(退役軍人創業孵化基地), and hosted training activities such as Vocational 

Skills Competition for Staff of Guangzhou Service Center for Veterans (Station) (廣州市退役軍
人服務中心（站）工作人員職業技能競賽). Relying on the development plan of the Greater Bay 

Area, combined with the employment and entrepreneurship functions of the Industry-

Education Integration Park, and the comprehensive advantages of the school’s vocational 

education and skills training, we make every effort to provide re-education and vocational 

training opportunities for veterans, to help them make a smooth transition to their 

workplaces, to give full play to the professional skills and excellent qualities that they have 

cultivated in the military, and to realize their own values.

Vocational Skills Competition for Staff of Service Center for Veterans
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APPENDIX I: SUSTAINABILITY DATA SUMMARY

Environmental Aspect Unit 2024

Air Pollution Emissions

Nitrogen Oxide kg 321.95

Sulfur Oxide kg 0.45

Particulate Matter kg 29.88

Greenhouse Gas Emissions

Direct Greenhouse Gas Emissions (Scope 1) tonne of CO2e 1,353.18

Greenhouse Gas Emissions Removals from  

Newly Planted Trees (Scope 1)

tonne of CO2e 129.19

Indirect Greenhouse Gas Emissions (Scope 2) tonne of CO2e 9,153.76

Total Greenhouse Gas Emissions  

(Scope 1 and Scope 2)

tonne of CO2e 10,506.95

Greenhouse Gas Emissions Intensity  

(Scope 1 and Scope 2)

tonne of CO2e/m2 0.01

Greenhouse Gas Emissions per Capita  

(Scope 1 and Scope 2)

tonne of CO2e/Number of 

students and employees

0.29

Energy Consumption

Purchased Electricity Consumption MWh 15,003.72

Purchased Electricity Consumption Intensity MWh/m2 0.02

Purchased Electricity Consumption per Capita MWh/Number of students and 

employees

0.42

Gasoline Consumption liter 31,358.11

Diesel Consumption liter 392.00

Water Consumption

Total Water Consumption m3 1,043,139.21

Water Consumption Intensity m3/m2 1.21

Water Consumption per Capita m3/Number of students and 

employees

29.41

Paper Consumption

Total Paper Consumption kg 2,463.51

Paper Consumption Intensity per Capita kg/Number of students and 

employees

0.07
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Environmental Aspect Unit 2024

Waste Generation

Total Non-hazardous Waste Produced tonne 2,610.00

Total Non-hazardous Waste Collected tonne 81.36

Non-hazardous Waste Produced per Capita tonne/Number of students and 

employees

0.07

Total Hazardous Waste Produced tonne 0.80

Total Hazardous Waste Collected tonne 0.80

Total Hazardous Waste Produced per Capita kg/Number of students and 

employees

0.02

Social Aspect Unit 2024

Employee Data

Total Employees person 1,738

Number of Employees by Gender

Female Employees person 1,035

Male Employees person 703

Number of Employees by Category

Permanent Employees person 542

Temporary/Fixed-term Employees person 1,196

Number of Employees by Grade

Junior Employees person 1,558

Middle Management person 153

Senior Management person 27

Number of Employees by Age

Employees Aged below 30 person 615

Employees Aged 31-40 person 549

Employees Aged 41-50 person 359

Employees Aged above 50 person 215

Number of Employees by Region

Employees in Southern Region person 1,738

Employees Turnover Data

Total Employees Turnover Rate % 10.53%
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Social Aspect Unit 2024

Turnover Rate by Gender

Turnover Rate of Female Employees % 10.43%

Turnover Rate of Male Employees % 10.67%

Turnover Rate by Age

Turnover Rate of Employees Aged below 30 % 10.57%

Turnover Rate of Employees Aged 31-40 % 13.30%

Turnover Rate of Employees Aged 41-50 % 6.96%

Turnover Rate of Employees Aged above 50 % 9.30%

Turnover Rate by Region

Turnover Rate of Employees in Southern Region % 10.53%

Occupational Health and Safety

Number of Work-related Fatalities in Each of the 

Last Three Years (Including Reporting Year)

person 0

Percentage of Work-related Fatalities in Each of 

the Last Three Years (Including Reporting Year)

% 0

Number of Working Days Lost Due to Work-

related Injuries

working day 0

Employee Training Data

Percentage of Employees Trained by Gender

Female Employees % 60.59%

Male Employees % 39.41%

Percentage of Employees Trained by Grade

Junior Employees % 88.85%

Middle Management % 9.57%

Senior Management % 1.58%

Average Training Hours of Employees by 

Gender

Female Employees hour 56.74

Male Employees hour 59.66

Average Training Hours of Employees by Grade

Junior Employees hour 55.73

Middle Management hour 67.29

Senior Management hour 70.08
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APPENDIX II: THE STOCK EXCHANGE ESG REPORTING GUIDE INDEX

KPI Related Sections

A. Environmental Aspect

A1. Emissions General 

Disclosure

Information on the policies and compliance 

with relevant laws and regulations that have 

a significant impact on the issuer relating to 

air and greenhouse gas emissions, 

discharges into water and land, and 

generation of hazardous and non-hazardous 

waste.

6. Environmental 

Protection

A1.1 The types of emissions and respective 

emissions data.

Appendix I: 

Sustainability 

Data Summary

A1.2 Direct (Scope 1) and energy indirect (Scope 

2) greenhouse gas emissions and intensity.

Appendix I: 

Sustainability 

Data Summary

A1.3 Total hazardous waste produced and 

intensity.

Appendix I: 

Sustainability 

Data Summary

A1.4 Total non-hazardous waste produced and 

intensity.

Appendix I: 

Sustainability 

Data Summary

A1.5 Description of emission target(s) set and 

steps taken to achieve them.

6. Environmental 

Protection

A1.6 Description of how hazardous and non-

hazardous wastes are handled, and a 

description of reduction target(s) set and 

steps taken to achieve them.

6. Environmental 

Protection
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KPI Related Sections

A2. Use of 

Resources

General 

Disclosure

Policies on the efficient use of resources, 

including energy, water and other raw 

materials.

6. Environmental 

Protection

A2.1 Direct and/or indirect energy consumption 

by type in total and intensity.

Appendix I: 

Sustainability 

Data Summary

A2.2 Water consumption in total and intensity. Appendix I: 

Sustainability 

Data Summary

A2.3 Description of energy use efficiency target(s) 

set and steps taken to achieve them.

6. Environmental 

Protection

A2.4 Description of whether there is any issue in 

sourcing water that is fit for purpose, water 

efficiency target(s) set and steps taken to 

achieve them.

6. Environmental 

Protection

A2.5 Total packaging material used for finished 

products and, if applicable, with reference 

to per unit produced.

Not applicable to 

the Group’s 

business 

A3. Environment 

and Natural 

Resources

General 

Disclosure

Policies on minimizing the issuer’s 

significant impact on the environment and 

natural resources.

6. Environmental 

Protection

A3.1 Description of the significant impacts of 

activities on the environment and natural 

resources and the actions taken to manage 

them.

6. Environmental 

Protection

A4. Climate 

Change

General 

Disclosure

Policies on identification and mitigation of 

significant climate-related issues which have 

impacted, and those which may impact, the 

issuer.

6. Environmental 

Protection

A4.1 Description of the significant climate-related 

issues which have impacted, and those 

which may impact, the issuer, and the 

actions taken to manage them.

6. Environmental 

Protection
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KPI Related Sections

B. Society

Employment and Labor Practices

B1. Employment General 

Disclosure

Information on the policies and compliance 

with relevant laws and regulations that have 

a significant impact on the issuer relating to 

compensation and dismissal, recruitment 

and promotion, working hours, rest periods, 

equal opportunity, diversity, anti-

discrimination, and other benefits and 

welfare.

5. Employee 

Management

B1.1 Total employees by gender, employment 

type (for example, full– or part-time), age 

group and geographical region.

Appendix I: 

Sustainability 

Data Summary

B1.2 Employee turnover rate by gender, age 

group and geographical region.

Appendix I: 

Sustainability 

Data Summary

B2. Health and 

Safety

General 

Disclosure

Information on the policies and compliance 

with relevant laws and regulations that have 

a significant impact on the issuer relating to 

providing a safe working environment and 

protecting employees from occupational 

hazards.

3. Quality 

Education 

System 

5. Employee 

Management

B2.1 Number and percentage of work-related 

fatalities in each of the last three years 

(including the reporting year).

Appendix I: 

Sustainability 

Data Summary

B2.2 Number of working days lost due to work-

related injuries.

Appendix I: 

Sustainability 

Data Summary

B2.3 Description of occupational health and 

safety measures adopted, how they are 

implemented and monitored.

3. Quality 

Education 

System 

5. Employee 

Management
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KPI Related Sections

B3. Development 

and Training

General 

Disclosure

Policies on improving employees’ 

knowledge and skills for discharging duties 

at work. Description of training activities.

5. Employee 

Management

B3.1 The percentage of employees trained by 

gender and employee category (e.g. senior 

management, middle management).

Appendix I: 

Sustainability 

Data Summary

B3.2 The average training hours completed per 

employee by gender and employee 

category.

Appendix I: 

Sustainability 

Data Summary

B4. Labor 

Standards

General 

Disclosure

Information on the policies and compliance 

with relevant laws and regulations that have 

a significant impact on the issuer relating to 

preventing child and forced labor.

5. Employee 

Management

B4.1 Description of measures to review 

employment practices to avoid child and 

forced labor.

5. Employee 

Management

B4.2 Description of steps taken to eliminate non-

compliance practices when discovered.

5. Employee 

Management

Operational Practice

B5. Supply Chain 

Management

General 

Disclosure

Policies on managing environmental and 

social risks of the supply chain.

4. Compliance 

Operation

B5.1 Number of suppliers by geographical 

region.

4. Compliance 

Operation

B5.2 Description of practices relating to engaging 

suppliers, number of suppliers where the 

practices are being implemented, and how 

they are implemented and monitored.

4. Compliance 

Operation

B5.3 Description of practices used to identify 

environmental and social risks along the 

supply chain, and how they are 

implemented and monitored.

4. Compliance 

Operation

B5.4 Description of practices used to promote 

environmentally preferable products and 

services when selecting suppliers, and how 

they are implemented and monitored.

4. Compliance 

Operation
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KPI Related Sections

B6. Product 

Responsibility

General 

Disclosure

Information on the policies and compliance 

with relevant laws and regulations that have 

a significant impact on the issuer relating to 

health and safety, advertising, labelling and 

privacy matters relating to products and 

services provided and methods of redress.

3. Quality 

Education 

System 

4. Compliance 

Operation

B6.1 Percentage of total products sold or 

shipped subject to recalls for safety and 

health reasons.

Not applicable to 

the Group’s 

business

B6.2 Number of products and service related 

complaints received and how they are dealt 

with.

3. Quality 

Education 

System

B6.3 Description of practices relating to 

observing and protecting intellectual 

property rights.

4. Compliance 

Operation

B6.4 Description of quality assurance process 

and recall procedures.

3. Quality 

Education 

System

B6.5 Description of consumer data protection 

and privacy policies, how they are 

implemented and monitored.

4. Compliance 

Operation

B7. Anti-corruption General 

Disclosure

Information on the policies and compliance 

with relevant laws and regulations that have 

a significant impact on the issuer relating to 

bribery, extortion, fraud and money 

laundering.

4. Compliance 

Operation

B7.1 Number of concluded legal cases regarding 

corrupt practices brought against the issuer 

or its employees during the reporting period 

and the outcomes of the cases.

4. Compliance 

Operation

B7.2 Description of preventive measures and 

whistle-blowing procedures, how they are 

implemented and monitored.

4. Compliance 

Operation

B7.3 Description of anti-corruption training 

provided to directors and employees.

4. Compliance 

Operation
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KPI Related Sections

B8. Community 

Investment

General 

Disclosure

Policies on community engagement to 

understand the needs of the communities 

where the issuer operates and to ensure its 

activities take into consideration the 

communities’ interests.

7. Community 

Investment

B8.1 Focus areas of contribution (e.g. education, 

environmental concerns, labor needs, health, 

culture, sport).

7. Community 

Investment

B8.2 Resources contributed (e.g. money or time) 

to the focus area.

7. Community 

Investment
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To the shareholders of South China Vocational Education Group Company Limited

(Incorporated in the Cayman Islands with limited liability)

QUALIFIED OPINION

We have audited the consolidated financial statements of South China Vocational Education Group 

Company Limited (the “Company”) and its subsidiaries (the “Group”) set out on pages 143 to 

250, which comprise the consolidated statement of financial position as at 31 December 2024, 

and the consolidated statement of profit or loss and other comprehensive income, the 

consolidated statement of changes in equity and the consolidated statement of cash flows for the 

year then ended, and notes to the consolidated financial statements, including material accounting 

policy information.

In our opinion, except for the possible effect of the matters described in the Basis for qualified 
opinion section of our report, the consolidated financial statements give a true and fair view of the 

consolidated financial position of the Group as at 31 December 2024, and of its consolidated 

financial performance and its consolidated cash flows for the year then ended in accordance with 

Hong Kong Financial Reporting Standards (“HKFRSs”) issued by the Hong Kong Institute of 

Certified Public Accountants (“HKICPA”) and have been properly prepared in compliance with the 

disclosure requirements of the Hong Kong Companies Ordinance.

BASIS FOR QUALIFIED OPINION

Limitation of scope on the promotion expenses

During the year, Guangdong Lingnan Institute of Technology (“GLIT”, 廣東嶺南職業技術學院), a 

wholly-owned subsidiary of the Group, entered into Labor Dispatch Agreements (the 

“Agreements”) and Supplemental Agreements (the “Supplemental Agreements”) with two vendors 

(the “Vendors”). Pursuant to the Agreements and Supplemental Agreements, GLIT has settled 

promotion expenses of RMB12,495,000 with the Vendors during the year and such expenses have 

been recorded in the consolidated statement of profit or loss and other comprehensive income for 

the year ended 31 December 2024 as selling and distribution expenses.
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BASIS FOR QUALIFIED OPINION (continued)

Limitation of scope on the promotion expenses (continued)

During the course of our audit, we were unable to ascertain the delivery of the services provided 

by the Vendors. There was inadequate documentary evidence retained by GLIT to substantiate the 

services were provided by the Vendors when the expenses were settled. As a result, we were 

unable to obtain sufficient appropriate audit evidence to satisfy ourselves as to whether the 

services stipulated in the Agreements and Supplemental Agreements have been provided by the 

Vendors. In view of the scope limitation, there are no alternative procedures that we could 

perform as of the date of this report to satisfy ourselves as to the promotion expenses incurred of 

RMB12,495,000, and whether any adjustments to, or disclosures of, these amounts were 

necessary.

Any adjustments found to be necessary might have consequential effects on the net assets and 

net liabilities of the Group as at 31 December 2024, the financial performance of the Group for 

the year ended 31 December 2024 and the related disclosures thereof in the consolidated 

financial statements.

We conducted our audit in accordance with Hong Kong Standards on Auditing (“HKSAs”) issued 

by the HKICPA. Our responsibilities under those standards are further described in the Auditor’s 
responsibilities for the audit of the consolidated financial statements section of our report. We are 

independent of the Group in accordance with the HKICPA’s Code of Ethics for Professional 
Accountants  (the “Code”), and we have fulfilled our other ethical responsibilities in accordance 

with the Code. We believe that the audit evidence we have obtained is sufficient and appropriate 

to provide a basis for our qualified opinion.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional judgement, were of most 

significance in our audit of the consolidated financial statements of the current period. These 

matters were addressed in the context of our audit of the consolidated financial statements as a 

whole, and in forming our opinion thereon, and we do not provide a separate opinion on these 

matters. In addition to the matters described in the Basis for qualified opinion section, we have 

determined the matters described below to be the key audit matters to be communicated in our 

report. For each matter below, our description of how our audit addressed the matter is provided 

in that context.
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KEY AUDIT MATTERS (continued)

We have fulfilled the responsibilities described in the Auditor’s responsibilities for the audit of the 
consolidated financial statements  section of our report, including in relation to these matters. 

Accordingly, our audit included the performance of procedures designed to respond to our 

assessment of the risks of material misstatement of the consolidated financial statements. The 

results of our audit procedures, including the procedures performed to address the matters below, 

provide the basis for our audit opinion on the accompanying consolidated financial statements.

Key audit matter How our audit addressed the key audit matter

Income tax

As set out in note 10 to the consolidated 

financial statements, pursuant to the 2016 

Decision (as defined in note 10 to the 

consolidated financial statements), private 

schools are no longer classified as either 

schools for which the school sponsor(s) 

require reasonable returns or schools for 

which the school sponsor(s) do not require 

reasonable returns. Instead, the school 

sponsor(s) of a private school may choose for 

the school to be a for-profit private school or 

a non-profit private school, with the exception 

that schools providing nine-year compulsory 

education must be non-profit. Pursuant to the 

2016 Decision and the 2021 Implementation 

Rules (as defined in note 10 to the 

consolidated financial statements), a private 

school may enjoy the preferential tax policies, 

which are not defined under neither the 2016 

Decision nor the 2021 Implementation Rules, 

as stipulated by the related government 

authorities and a non-profit school may enjoy 

the same tax policies as enjoyed by a public 

school.

We performed the following procedures:

• discussed with management to evaluate 

their interpretation of the tax laws and 

their assessment of the tax obligations 

of the PRC Schools for the current year;

• evaluated management’s assessment on 

the application of preferential tax or 

applicable tax rate to the PRC Schools;

• discussed with the Group’s external PRC 

legal advisors to understand their view 

with respect to the interpretation of the 

existing applicable laws which would 

have an impact on the applicable tax on 

the PRC Schools;
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KEY AUDIT MATTERS (continued)

Key audit matter How our audit addressed the key audit matter

Income tax (continued)

As at the date of this report, the Group’s 

schools in the People’s Republic of China (the 

“PRC Schools”) have not yet registered as 

for-profit private schools or non-profit private 

schools and remained as private non-

enterprise units. In accordance with the tax 

compliance confirmations obtained from the 

local tax authorities and the Group’s external 

legal advisor’s comments on the preferential 

tax treatments for the current year, the PRC 

Schools treated their academic education 

income as non-taxable income and did not 

pay corporate income tax for the academic 

education income during the year.

In the event that the PRC Schools elect to 

register as for-profit private schools, the PRC 

Schools may be subject to corporate income 

tax at a rate of 25% in respect of service 

fees they receive from the provision of 

academic educational services going forward, 

if they do not enjoy any preferential tax 

treatment. As such, a significant impact on 

the Group’s profit and loss may arise.

There were significant judgements involved in 

management’s analysis and assessment, such 

as the assessment on the possible outcome 

of the tax provision based on historical 

experiences and interpretation of the relevant 

tax laws and regulations in respect of the 

preferential tax treatments enjoyed by the 

PRC Schools.

Relevant disclosures are included in notes 3 

and 10 to the consolidated financial 

statements.

• obtained the Group’s external PRC legal 

adv isor ’s  comments  on the tax 

obligations applicable to the PRC 

Schools, in particular, whether or not the 

PRC Schools were required by their 

respective tax authorities to pay income 

tax and whether the PRC Schools which 

enjoyed such preferential tax treatments 

were in compliance with the applicable 

laws and regulations in China;

• examined the historical tax returns filed 

to the relevant tax authorities and the tax 

compliance confirmations obtained, 

where appropriate;

• assessed any new policies, regulations or 

rules that have been introduced by the 

authorities up to the date of this report, 

which might have an impact on the tax 

position of the PRC Schools;

• involved our internal tax experts to assist 

us in analysing the preferential tax 

treatments enjoyed by the PRC Schools 

and assessing the adequacy of tax 

provisions; and

• evaluated the adequacy of the Group’s 

disclosures regarding income tax.
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KEY AUDIT MATTERS (continued)

Key audit matter How our audit addressed the key audit matter

Revenue recognition

Revenue mainly comprises the tuition fees and 

boarding fees from students, and these fees 

are collected through the official payment 

channels at the beginning of each academic 

year. Students’ identities and the applicable 

programs are registered with the relevant 

education authorities. Tuition and boarding 

fees are calculated by reference to the 

number of students and the annual fee of the 

applicable program for the academic year, 

and are recognised proportionately over the 

relevant period of the applicable program. The 

portion of tuition and boarding fees received 

from students but not yet earned is recorded 

as contract liabilities. Given the significant 

amount and volume of transactions and the 

risk of overstatement of revenue, we 

considered this as a key audit matter.

The accounting policy for revenue recognition 

and disclosures of the amount of revenue are 

included in notes 2.4 and 5 to the 

consolidated financial statements.

We performed the following procedures:

• gained an understanding of the basis of 

revenue recognition and the overall 

process of transactions relating to 

revenue and evaluated the effectiveness 

of the controls designed and applied by 

the Group over the collection of tuition 

and boarding fees;

• performed analytical review to evaluate 

the revenue recognised regarding the 

tuition fees and boarding fees;

• on a sampling basis, examined the 

relevant supporting documentation of 

tuition and boarding fees including 

students’ registration forms, payment 

records,  of f ic ia l  student records 

registered with the relevant PRC 

education authorities;

checked the payment records of tuition 

fees and boarding fees received through 

third-party payment platforms and 

checked them against bank records;

• re-calculated the amount of revenue and 

contract liabilities recognised during the 

year; and

• checked the number of newly enrolled 

students during the year and the total 

number of students at the year end to 

the records on the China Credentials 

Verification website and other PRC 

education authorities.
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OTHER INFORMATION INCLUDED IN THE ANNUAL REPORT

The directors of the Company are responsible for the other information. The other information 

comprises the information included in the Annual Report, other than the consolidated financial 

statements and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover the other information and we 

do not express any form of assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our responsibility is to read 

the other information and, in doing so, consider whether the other information is materially 

inconsistent with the consolidated financial statements or our knowledge obtained in the audit or 

otherwise appears to be materially misstated. If, based on the work we have performed, we 

conclude that there is a material misstatement of this other information, we are required to report 

that fact. We have nothing to report in this regard.

RESPONSIBILITIES OF THE DIRECTORS FOR THE CONSOLIDATED FINANCIAL 
STATEMENTS

The directors of the Company are responsible for the preparation of the consolidated financial 

statements that give a true and fair view in accordance with HKFRSs issued by the HKICPA and 

the disclosure requirements of the Hong Kong Companies Ordinance, and for such internal control 

as the directors determine is necessary to enable the preparation of consolidated financial 

statements that are free from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors of the Company are responsible 

for assessing the Group’s ability to continue as a going concern, disclosing, as applicable, 

matters related to going concern and using the going concern basis of accounting unless the 

directors of the Company either intend to liquidate the Group or to cease operations or have no 

realistic alternative but to do so.

The directors of the Company are assisted by the Audit Committee in discharging their 

responsibilities for overseeing the Group’s financial reporting process.
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AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF THE CONSOLIDATED FINANCIAL 
STATEMENTS

Our objectives are to obtain reasonable assurance about whether the consolidated financial 

statements as a whole are free from material misstatement, whether due to fraud or error, and to 

issue an auditor’s report that includes our opinion. Our report is made solely to you, as a body, 

and for no other purpose. We do not assume responsibility towards or accept liability to any 

other person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 

conducted in accordance with HKSAs will always detect a material misstatement when it exists. 

Misstatements can arise from fraud or error and are considered material if, individually or in the 

aggregate, they could reasonably be expected to influence the economic decisions of users taken 

on the basis of these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional judgement and maintain 

professional scepticism throughout the audit. We also:

• Identify and assess the risks of material misstatement of the consolidated financial statements, 

whether due to fraud or error, design and perform audit procedures responsive to those 

risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for our 

opinion. The risk of not detecting a material misstatement resulting from fraud is higher than 

for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, 

misrepresentations, or the override of internal control.

• Obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing 

an opinion on the effectiveness of the Group’s internal control.

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 

estimates and related disclosures made by the directors.

• Conclude on the appropriateness of the directors’ use of the going concern basis of accounting 

and, based on the audit evidence obtained, whether a material uncertainty exists related to 

events or conditions that may cast significant doubt on the Group’s ability to continue as a 

going concern. If we conclude that a material uncertainty exists, we are required to draw 

attention in our auditor’s report to the related disclosures in the consolidated financial 

statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are 

based on the audit evidence obtained up to the date of our auditor’s report. However, future 

events or conditions may cause the Group to cease to continue as a going concern.
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INDEPENDENT AUDITOR’S REPORT

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF THE CONSOLIDATED FINANCIAL 
STATEMENTS (continued)

• Evaluate the overall presentation, structure and content of the consolidated financial 

statements, including the disclosures, and whether the consolidated financial statements 

represent the underlying transactions and events in a manner that achieves fair presentation.

• Plan and perform the group audit to obtain sufficient appropriate audit evidence regarding the 

financial information of the entities or business units within the Group as a basis for forming 

an opinion on the consolidated financial statements. We are responsible for the direction, 

supervision and review of the audit work performed for purposes of the group audit. We 

remain solely responsible for our audit opinion.

We communicate with the Audit Committee regarding, among other matters, the planned scope 

and timing of the audit and significant audit findings, including any significant deficiencies in 

internal control that we identify during our audit.

We also provide the Audit Committee with a statement that we have complied with relevant 

ethical requirements regarding independence and to communicate with them all relationships and 

other matters that may reasonably be thought to bear on our independence, and where 

applicable, actions taken to eliminate threats or safeguards applied.

From the matters communicated with the Audit Committee, we determine those matters that were 

of most significance in the audit of the consolidated financial statements of the current period and 

are therefore the key audit matters. We describe these matters in our auditor’s report unless law 

or regulation precludes public disclosure about the matter or when, in extremely rare 

circumstances, we determine that a matter should not be communicated in our report because 

the adverse consequences of doing so would reasonably be expected to outweigh the public 

interest benefits of such communication.

The engagement partner on the audit resulting in this independent auditor’s report is Chan Ching 

Man.

Ernst & Young

Certified Public Accountants
27/F, One Taikoo Place

979 King’s Road

Quarry Bay, Hong Kong

31 March 2025
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

Notes 2024 2023
RMB’000 RMB’000

REVENUE 5 683,617 556,204
Cost of sales (493,682) (379,704)

Gross profit 189,935 176,500

Other income and gains 5 71,628 79,155
Selling and distribution expenses (42,571) (27,226)
Administrative expenses (87,532) (81,063)
Other expenses (34,789) (25,289)
Finance costs 7 (11,812) (11,931)

PROFIT BEFORE TAX 6 84,859 110,146

Income tax credit 10 6,033 2,383

PROFIT FOR THE YEAR 90,892 112,529

OTHER COMPREHENSIVE INCOME
Other comprehensive income/(loss) that may be 

reclassified to profit or loss in subsequent periods:
Exchange differences on translation of financial 

statements 248 (566)

Net other comprehensive income/(loss) that may be 
reclassified to profit or loss in subsequent periods 248 (566)

OTHER COMPREHENSIVE INCOME/(LOSS) FOR  
THE YEAR 248 (566)

TOTAL COMPREHENSIVE INCOME FOR THE YEAR 91,140 111,963

Profit attributable to:
Owners of the parent 90,892 112,401
Non-controlling interests — 128

90,892 112,529

Total comprehensive income attributable to:
Owners of the parent 91,140 111,835
Non-controlling interests — 128

91,140 111,963

EARNINGS PER SHARE ATTRIBUTABLE TO ORDINARY 
EQUITY HOLDERS OF THE PARENT 12
Basic and diluted
— For profit for the year RMB0.07 RMB0.08
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

Notes
31 December 

2024
31 December 

2023
RMB’000 RMB’000

NON-CURRENT ASSETS
Property, plant and equipment 13 1,648,359 1,401,860
Investment properties 14 47,909 49,839
Right-of-use assets 15(a) 362,105 376,530
Goodwill 16 3,052 3,052
Other intangible assets 17 10,771 11,466
Contract costs 18 9,055 8,525
Financial asset at fair value through profit or loss 19 — 81,570
Prepayments, other receivables and other assets 20 15,346 29,044
Deferred tax assets 25 12,843 6,711

Total non-current assets 2,109,440 1,968,597

CURRENT ASSETS
Prepayments, other receivables and other assets 20 13,315 26,566
Accounts receivable 21 9,254 5,018
Amounts due from related parties 32(c) 891 16,090
Contract costs 18 10,641 9,824
Financial assets at fair value through profit or loss 19 30 —

Cash and cash equivalents 22 279,190 421,417
Time deposits 22 85,000 —

Pledged deposits 22 — 18,170
Restricted bank deposits 22 22,888 —

Total current assets 421,209 497,085

CURRENT LIABILITIES
Contract liabilities 5 293,790 234,117
Other payables and accruals 23 194,671 153,351
Interest-bearing bank and other borrowings 24 63,079 132,864
Lease liabilities 15(b) 24,632 24,299
Tax payable 15,629 17,030
Amount due to a related party 32(c) 1,658 —

Deferred income 26 5,072 5,587

Total current liabilities 598,531 567,248

NET CURRENT LIABILITIES (177,322) (70,163)

TOTAL ASSETS LESS CURRENT LIABILITIES 1,932,118 1,898,434
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION (continued)

Notes
31 December 

2024
31 December 

2023
RMB’000 RMB’000

TOTAL ASSETS LESS CURRENT LIABILITIES 1,932,118 1,898,434

NON-CURRENT LIABILITIES
Interest-bearing bank and other borrowings 24 118,140 74,756
Lease liabilities 15(b) 78,626 90,390
Deferred income 26 77,923 82,135

Total non-current liabilities 274,689 247,281

Net assets 1,657,429 1,651,153

EQUITY
Equity attributable to owners of the parent
Share capital 27 11,124 11,124
Reserves 28 1,645,996 1,639,720

1,657,120 1,650,844
Non-controlling interests 309 309

Total equity 1,657,429 1,651,153

He Huishan He Huifen

Director Director
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

Attributable to owners of the parent

Share 

capital

Capital 

reserve 
— share 

premium

Capital 

reserve 
— others

Statutory 

and other 

surplus 

reserves

Exchange 

fluctuation 

reserve

Retained 

profits Total

Non-

controlling 

interests

Total  

equity

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

Note 27 Note 28(a) Note 28(b) Note 28(c)

At 31 December 2022 11,124 346,895 5,593 258,223 85 915,917 1,537,837 181 1,538,018

Effect of adoption of 

amendments to HKAS 12 — — — 80 — 1,092 1,172 — 1,172

At 1 January 2023 (restated) 11,124 346,895 5,593 258,303 85 917,009 1,539,009 181 1,539,190

Profit for the year — — — — — 112,401 112,401 128 112,529

Other comprehensive loss  

for the year:

Exchange differences on 

translation of financial 

statements — — — — (566) — (566) — (566)

Total comprehensive income for 

the year — — — — (566) 112,401 111,835 128 111,963

Transfer from retained profits — — — 15,032 — (15,032) — — —

At 31 December 2023 11,124 346,895* 5,593* 273,335* (481)* 1,014,378* 1,650,844 309 1,651,153
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY (continued)

Attributable to owners of the parent

Share 

capital

Capital 

reserve 
— share 

premium

Capital 

reserve 
— others

Statutory 

and other 

surplus 

reserves

Exchange 

fluctuation 

reserve

Retained 

profits Total

Non-

controlling 

interests

Total 

equity

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

Note 27 Note 28(a) Note 28(b) Note 28(c)

At 31 December 2023 11,124 346,895 5,593 273,335 (481) 1,014,378 1,650,844 309 1,651,153

Profit for the year — — — — — 90,892 90,892 — 90,892

Other comprehensive income for 

the year:

Exchange differences on 

translation of financial 

statements — — — — 248 — 248 — 248

Total comprehensive income for 

the year — — — — 248 90,892 91,140 — 91,140

Transfer from retained profits — — — 10,945 — (10,945) — — —

Final 2023 dividend declared — (58,076) — — — — (58,076) — (58,076)

Interim 2024 dividend — (26,788) — — — — (26,788) — (26,788)

At 31 December 2024 11,124 262,031* 5,593* 284,280* (233)* 1,094,325* 1,657,120 309 1,657,429

* These reserve accounts comprise the consolidated reserves of RMB1,645,996,000 (2023: RMB1,639,720,000) in the 

consolidated statement of financial position.
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CONSOLIDATED STATEMENT OF CASH FLOWS

Notes 2024 2023
RMB’000 RMB’000

CASH FLOWS FROM OPERATING ACTIVITIES
Profit before tax 84,859 110,146
Adjustments for:

Finance costs 7 11,812 11,931
Bank interest income 5 (3,252) (4,780)
Loan interest income 5 (434) (4,632)
Fair value gain, net:

Financial assets at fair value through profit or loss 5 (782) (1,570)
Government grants released 5 (7,223) (7,535)
Exchange loss/(gain), net 6 2,184 (793)
Loss on disposal of items of property,  

plant and equipment, net 6 7 32
Loss on disposal of right-of-use assets 6 — 79
Loss on disposal of other intangible assets 6 — 18
Provision for expected credit losses on accounts 

receivable 6 636 390
Depreciation of property, plant and equipment 6 70,273 64,835
Depreciation of investment properties 6 1,930 1,931
Depreciation of right-of-use assets 6 32,746 31,189
Amortisation of other intangible assets 6 2,633 1,496

195,389 202,737

(Increase)/decrease in accounts receivable (4,872) 2,359
(Increase)/decrease in prepayments,  

other receivables and other assets (1,792) 526
Increase in contract costs (1,347) (2,353)
Placement of restricted bank deposits (5,816) —

Decrease/(increase) in the operating portion of  
amounts due from related parties 15,199 (5,310)

Increase in other payables and accruals 22,999 10,342
Increase/(decrease) in amounts due to related parties 1,658 (41)
Increase in contract liabilities 59,673 56,600
Receipt of government grants 26 2,496 3,649

Cash generated from operations 283,587 268,509

Bank interest received 5 3,252 4,780
Mainland China corporate income tax paid (1,500) (5,052)

Net cash flows from operating activities 285,339 268,237
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CONSOLIDATED STATEMENT OF CASH FLOWS (continued)

Notes 2024 2023
RMB’000 RMB’000

Net cash flows from operating activities 285,339 268,237

CASH FLOWS FROM INVESTING ACTIVITIES
Decrease in the investing portion of prepayments,  

other receivables and other assets 13,000 214,750
Decrease in amounts due from a director — 5,000
Decrease in the investing portion of  

amounts due from related parties — 5,000
Interest received 2,503 8,134
Placement of non-pledged time deposits with original 

maturity of more than three months when acquired (85,000) —

Purchases of financial assets at fair value  
through profit or loss (30) (80,000)

Proceeds from disposal of financial assets at fair value 
through profit or loss 82,352 —

Placement of restricted bank deposits (17,072) —

Additions to other intangible assets 17 (1,938) (4,554)
Additions to right-of-use assets (8,586) —

Purchases of items of property, plant and equipment (282,350) (212,410)
Proceeds from disposal of items of property,  

plant and equipment 142 132

Net cash flows used in investing activities (296,979) (63,948)

CASH FLOWS FROM FINANCING ACTIVITIES
New bank and other borrowings 107,000 93,860
Repayments of bank and other borrowings (135,064) (99,500)
Interest paid (15,867) (20,409)
Principal portion of lease payments (18,026) (16,186)
Dividends paid (84,864) —

Withdrawal of pledged deposits 18,170 11,830

Net cash flows used in financing activities (128,651) (30,405)

NET (DECREASE)/INCREASE IN CASH AND CASH 
EQUIVALENTS (140,291) 173,884

Cash and cash equivalents at beginning of year 421,417 247,305
Effect of foreign exchange rate changes, net (1,936) 228

CASH AND CASH EQUIVALENTS AT END OF YEAR 22 279,190 421,417
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CONSOLIDATED STATEMENT OF CASH FLOWS (continued)

Note 2024 2023
RMB’000 RMB’000

ANALYSIS OF BALANCES OF CASH AND CASH 
EQUIVALENTS

Cash and bank balances 22 279,190 421,417

Cash and cash equivalents as stated in  
the consolidated statement of financial position and 
the consolidated statement of cash flows 279,190 421,417
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NOTES TO FINANCIAL STATEMENTS

1. CORPORATE AND GROUP INFORMATION

South China Vocational Education Group Company Limited (中國華南職業教育集團有限公司) 

was incorporated in the Cayman Islands on 15 August 2018 as an exempted company with 

limited liability under the Companies ACT of the Cayman Islands. The registered address of 

the Company is Cricket Square, Hutchins Drive, P.O. Box 2681, Grand Cayman, KY1-1111, 

Cayman Islands.

The principal activity of the Company is investment holding. During the year, the Company 

and its subsidiaries were principally engaged in providing private higher vocational education 

in the People’s Republic of China.

In the opinion of the directors of the Company, the holding company and the ultimate 

holding company of the Company is Zhihui Guang Limited, which was incorporated in the 

British Virgin Islands (the “BVI”).

Information about subsidiaries

Particulars of the Company’s subsidiaries are as follows:

Name

Place of  

incorporation/

registration and 

business

Issued  

ordinary/

registered  

share capital

Percentage of  

equity attributable  

to the Company Principal activities

Direct Indirect

Lingnan Education Investment Limited BVI US$1 100% — Investment holding

South China Vocational Education  

Group (Hong Kong) Limited  

中國華南職業教育集團（香港）有限公司

Hong Kong HK$1 — 100% Investment holding

Lingnan Education Group Calabasas, California, 

USA

— — 100% Dormant

Guangdong Sanyi Technology Co., Ltd.  

廣東叁一科技有限公司*^  

(formerly named “廣東和光教育科技 

有限公司”) (“Lingnan WFOE”)

PRC/Mainland China US$30,000,000 — 100% Investment holding 

and provision of 

education 

management and 

services
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NOTES TO FINANCIAL STATEMENTS (continued)

1. CORPORATE AND GROUP INFORMATION (continued)

Information about subsidiaries (continued)

Particulars of the Company’s subsidiaries are as follows: (continued)

Name

Place of  
incorporation/
registration and 
business

Issued  
ordinary/

registered  
share capital

Percentage of  
equity attributable  
to the Company Principal activities

Direct Indirect

Guangzhou Lingnan Education  
Group Co., Ltd.  
廣州嶺南教育集團有限公司*#  
(“Lingnan Education”)

PRC/Mainland China RMB30,000,000 — 100% Investment holding 
and provision of 
education 
management and 
services

Guangdong Lingnan Institute of 
Technology  
廣東嶺南職業技術學院*#

PRC/Mainland China RMB34,490,000 — 100% Provision of junior 
college education 
services

Guangdong Lingnan Modern  
Technician College  
廣東嶺南現代技師學院*#

PRC/Mainland China RMB6,000,000 — 100% Provision of technical 
education services

Qingyuan Lingnan Driving  
School Co., Ltd.  
清遠嶺南有家汽車培訓有限公司* 
(“Lingnan Driving”)

PRC/Mainland China RMB3,000,000 — 80% Provision of driving 
training of general 
motor vehicles

Guangzhou Production and Education 
Integration Industry Service Co., Ltd. 
廣州產教融合產業服務有限公司*

PRC/Mainland China RMB10,000,000 — 100% Provision of 
management and 
services

Guangdong South China Shiye  
Education Technology Co., Ltd.  
廣東華南世業教育科技有限公司*&

PRC/Mainland China RMB5,000,000 — 100% Dormant

* The English names of these companies or schools established in the PRC represent the best effort made by 

the Directors to translate the Chinese names as they have not been registered with any official English 

names.

^ Lingnan WFOE is registered as a wholly-foreign-owned enterprise under PRC law.

# These entities are owned through contractual arrangements.

& On 15 November 2024, the Group established Guangdong South China Shiye Education Technology Co., Ltd., 

a limited liability company established under the laws of the People’s Republic of China.
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NOTES TO FINANCIAL STATEMENTS (continued)

2. ACCOUNTING POLICIES

2.1 Basis of preparation

These financial statements have been prepared in accordance with Hong Kong Financial 

Reporting Standards (“HKFRSs”) (which include all Hong Kong Financial Reporting 

Standards, Hong Kong Accounting Standards (“HKASs”) and Interpretations) issued by 

the Hong Kong Institute of Certified Public Accountants (“HKICPA”) and the disclosure 

requirements of the Hong Kong Companies Ordinance. They have been prepared under 

the historical cost convention, except for certain financial instruments which have been 

measured at fair value. These financial statements are presented in Renminbi (“RMB”) 

and all values are rounded to the nearest thousand except when otherwise indicated.

The Group has prepared the financial statements on the basis of going concern. The 

Group recorded net current liabilities of RMB177,322,000 as at 31 December 2024. 

Included therein were contract liabilities of RMB293,790,000 as at 31 December 2024, 

which will be settled by education services to be provided by the Group. In view of the 

net current liabilities position, the Directors have given careful consideration to the 

future liquidity and performance of the Group and its available sources of finance when 

assessing whether the Group will have sufficient financial resources to continue as a 

going concern and meet its liabilities as and when they fall due in the foreseeable 

future.

The Directors have prepared a cash flow forecast for the Group which covers a period 

of twelve months from the end of the reporting period. Taking into account the positive 

cash flows from operations, adequate unutilised loan facilities from reputable financial 

institutions up to the date of approval of these financial statements and the ability of 

management in adjusting the pace of its operation expansion, the Directors consider 

that the Group will have sufficient working capital to finance its operations and meet its 

financial obligations as and when they fall due. Therefore, there are no material 

uncertainties that may cast significant doubt over the going concern assumption and the 

Directors have formed a judgement that there is a reasonable expectation that the 

Group has adequate resources to operate for the foreseeable future.

Basis of consolidation

The consolidated financial statements include the financial statements of the Company 

and its subsidiaries for the year ended 31 December 2024. A subsidiary is an entity 

(including a structured entity), directly or indirectly, controlled by the Company. Control 

is achieved when the Group is exposed, or has rights, to variable returns from its 

involvement with the investee and has the ability to affect those returns through its 

power over the investee (i.e., existing rights that give the Group the current ability to 

direct the relevant activities of the investee).
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NOTES TO FINANCIAL STATEMENTS (continued)

2. ACCOUNTING POLICIES (continued)

2.1 Basis of preparation (continued)

Basis of consolidation (continued)

Generally, there is a presumption that a majority of voting rights results in control. When 

the Company has less than a majority of the voting or similar rights of an investee, the 

Group considers all relevant facts and circumstances in assessing whether it has power 

over an investee, including:

(a) the contractual arrangement with the other vote holders of the investee;

(b) rights arising from other contractual arrangements; and

(c) the Group’s voting rights and potential voting rights.

The financial statements of the subsidiaries are prepared for the same reporting period 

as the Company, using consistent accounting policies. The results of subsidiaries are 

consolidated from the date on which the Group obtains control, and continue to be 

consolidated until the date that such control ceases.

Profit or loss and each component of other comprehensive income are attributed to the 

owners of the parent of the Group and to the non-controlling interests, even if this 

results in the non-controlling interests having a deficit balance. All intra-group assets 

and liabilities, equity, income, expenses and cash flows relating to transactions between 

members of the Group are eliminated in full on consolidation.

The Group reassesses whether or not it controls an investee if facts and circumstances 

indicate that there are changes to one or more of the three elements of control 

described above. A change in the ownership interest of a subsidiary, without a loss of 

control, is accounted for as an equity transaction.

If the Group loses control over a subsidiary, it derecognises the related assets 

(including goodwill), any non-controlling interest and the exchange fluctuation reserve; 

and recognises the fair value of any investment retained and any resulting surplus or 

deficit in profit or loss. The Group’s share of components previously recognised in other 

comprehensive income is reclassified to profit or loss or retained profits, as appropriate, 

on the same basis as would be required if the Group had directly disposed of the 

related assets or liabilities.
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NOTES TO FINANCIAL STATEMENTS (continued)

2. ACCOUNTING POLICIES (continued)

2.2 Changes in accounting policies and disclosures

The Group has adopted the following revised HKFRSs for the first time for the current 

year’s financial statements.

Amendments to HKFRS 16 Lease Liability in a Sale and Leaseback
Amendments to HKAS 1 Classification of Liabilities as Current or 

Non-current (the “2020 Amendments”)

Amendments to HKAS 1 Non-current Liabilities with Covenants  
(the “2022 Amendments”)

Amendments to HKAS 7 and HKFRS 7 Supplier Finance Arrangements

The nature and the impact of the revised HKFRSs are described below:

(a) Amendments to HKFRS 16 specify the requirements that a seller-lessee uses in 

measuring the lease liability arising in a sale and leaseback transaction to ensure 

the seller-lessee does not recognise any amount of the gain or loss that relates to 

the right of use it retains. Since the Group has no sale and leaseback transactions 

with variable lease payments that do not depend on an index or a rate occurring 

from the date of initial application of HKFRS 16, the amendments did not have any 

impact on the financial position or performance of the Group.

(b) The 2020 Amendments clarify the requirements for classifying liabilities as current 

or non-current, including what is meant by a right to defer settlement and that a 

right to defer must exist at the end of the reporting period. Classification of a 

liability is unaffected by the likelihood that the entity will exercise its right to defer 

settlement. The amendments also clarify that a liability can be settled in its own 

equity instruments, and that only if a conversion option in a convertible liability is 

itself accounted for as an equity instrument would the terms of a liability not 

impact its classification. The 2022 Amendments further clarify that, among 

covenants of a liability arising from a loan arrangement, only those with which an 

entity must comply on or before the reporting date affect the classification of that 

liability as current or non-current. Additional disclosures are required for non-

current liabilities that are subject to the entity complying with future covenants 

within 12 months after the reporting period.

The Group has reassessed the terms and conditions of its liabilities as at 

1 January 2023 and 2024 and concluded that the classification of its liabilities as 

current or non-current remained unchanged upon initial application of the 

amendments. Accordingly, the amendments did not have any impact on the 

financial position or performance of the Group.
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NOTES TO FINANCIAL STATEMENTS (continued)

2. ACCOUNTING POLICIES (continued)

2.2 Changes in accounting policies and disclosures (continued)

(c) Amendments to HKAS 7 and HKFRS 7 clarify the characteristics of supplier finance 

arrangements and require additional disclosure of such arrangements. The 

disclosure requirements in the amendments are intended to assist users of 

financial statements in understanding the effects of supplier finance arrangements 

on an entity’s liabilities, cash flows and exposure to liquidity risk. As the Group 

does not have supplier finance arrangements, the amendments did not have any 

impact on the Group’s financial statements.

2.3 Issued but not yet effective HKFRSs

The Group has not applied the following new and revised HKFRSs, that have been 

issued but are not yet effective, in these financial statements. The Group intends to 

apply these new and revised HKFRSs, if applicable, when they become effective.

HKFRS 18 Presentation and Disclosure in Financial 
Statements 3

HKFRS 19 Subsidiaries without Public Accountability: 
Disclosures 3

Amendments to HKFRS 9 and HKFRS 7 Amendments to the Classification and 
Measurement of Financial Instruments 2

Amendments to HKFRS 9 and HKFRS 7 Contracts Referencing Nature — 
dependent Electricity 2

Amendments to HKFRS 10 and HKAS 28 Sale or Contribution of Assets between an 
Investor and its Associate or Joint 
Venture 4

Amendments to HKAS 21 Lack of Exchangeability 1

Annual Improvements to HKFRS 
Accounting Standards — Volume 11

Amendments to HKFRS 1, HKFRS 7, 

HKFRS 9, HKFRS 10 and HKAS 72

1 Effective for annual periods beginning on or after 1 January 2025
2 Effective for annual periods beginning on or after 1 January 2026
3 Effective for annual/reporting periods beginning on or after 1 January 2027
4 No mandatory effective date yet determined but available for adoption
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2.3 Issued but not yet effective HKFRSs (continued)

Further information about those HKFRSs that are expected to be applicable to the 

Group is described below:

HKFRS 18 replaces HKAS 1 Presentation of Financial Statements . While a number of 

sections have been brought forward from HKAS 1 with limited changes, HKFRS 18 

introduces new requirements for presentation within the statement of profit or loss and 

other comprehensive income, including specified totals and subtotals. Entities are 

required to classify all income and expenses within the statement of profit or loss and 

other comprehensive income into one of the five categories: operating, investing, 

financing, income taxes and discontinued operations and to present two new defined 

subtotals. It also requires disclosures about management-defined performance measures 

in a single note and introduces enhanced requirements on the grouping (aggregation 

and disaggregation) and the location of information in both the primary financial 

statements and the notes. Some requirements previously included in HKAS 1 are 

moved to HKAS 8 Accounting Policies, Changes in Accounting Estimates and Errors , 

which is renamed as HKAS 8 Basis of Preparation of Financial Statements . As a 

consequence of the issuance of HKFRS 18, limited, but widely applicable, amendments 

are made to HKAS 7 Statement of Cash Flows, HKAS 33 Earnings per Share and HKAS 

34 Interim Financial Reporting. In addition, there are minor consequential amendments 

to other HKFRSs. HKFRS 18 and the consequential amendments to other HKFRSs are 

effective for annual periods beginning on or after 1 January 2027 with earlier application 

permitted. Retrospective application is required. The Group is currently analysing the 

new requirements and assessing the impact of HKFRS 18 on the presentation and 

disclosure of the Group’s financial statements.

HKFRS 19 allows eligible entities to elect to apply reduced disclosure requirements 

while still applying the recognition, measurement and presentation requirements in other 

HKFRSs. To be eligible, at the end of the reporting period, an entity must be a 

subsidiary as defined in HKFRS 10 Consolidated Financial Statements , cannot have 

public accountability and must have a parent (ultimate or intermediate) that prepares 

consolidated financial statements available for public use which comply with HKFRSs. 

Earlier application is permitted. As the Company is a listed company, it is not eligible to 

elect to apply HKFRS 19.



31 DECEMBER 2024

158 SOUTH CHINA VOCATIONAL EDUCATION GROUP CO., LTD.　 •　2024 ANNUAL REPORT

NOTES TO FINANCIAL STATEMENTS (continued)

2. ACCOUNTING POLICIES (continued)
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Amendments to HKFRS 9 and HKFRS 7 Amendments to the Classification and 
Measurement of Financial Instruments  clarify the date on which a financial asset or 

financial liability is derecognised and introduce an accounting policy option to 

derecognise a financial liability that is settled through an electronic payment system 

before the settlement date if specified criteria are met. The amendments clarify how to 

assess the contractual cash flow characteristics of financial assets with environmental, 

social and governance and other similar contingent features. Moreover, the amendments 

clarify the requirements for classifying financial assets with non-recourse features and 

contractually linked instruments. The amendments also include additional disclosures for 

investments in equity instruments designated at fair value through other comprehensive 

income and financial instruments with contingent features. The amendments shall be 

applied retrospectively with an adjustment to opening retained profits (or other 

component of equity) at the initial application date. Prior periods are not required to be 

restated and can only be restated without the use of hindsight. Earlier application of 

either all the amendments at the same time or only the amendments related to the 

classification of financial assets is permitted. The amendments are not expected to have 

any significant impact on the Group’s financial statements.

Amendments to HKFRS 9 and HKFRS 7 Contracts Referencing Nature — dependent 
Electricity  clarify the application of the “own-use” requirements for in-scope contracts 

and amend the designation requirements for a hedged item in a cash flow hedging 

relationship for in-scope contracts. The amendments also include additional disclosures 

that enable users of financial statements to understand the effects these contracts have 

on an entity’s financial performance and future cash flows. The amendments relating to 

the own-use exception shall be applied retrospectively. Prior periods are not required to 

be restated and can only be restated without the use of hindsight. The amendments 

relating to the hedge accounting shall be applied prospectively to new hedging 

relationships designated on or after the date of initial application. Earlier application is 

permitted. The amendments to HKFRS 9 and HKFRS 7 shall be applied at the same 

time. The amendments are not expected to have any significant impact on the Group’s 

financial statements.
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2.3 Issued but not yet effective HKFRSs (continued)

Amendments to HKFRS 10 and HKAS 28 address an inconsistency between the 

requirements in HKFRS 10 and in HKAS 28 in dealing with the sale or contribution of 

assets between an investor and its associate or joint venture. The amendments require 

a full recognition of a gain or loss resulting from a downstream transaction when the 

sale or contribution of assets constitutes a business. For a transaction involving assets 

that do not constitute a business, a gain or loss resulting from the transaction is 

recognised in the investor’s profit or loss only to the extent of the unrelated investor’s 

interest in that associate or joint venture. The amendments are to be applied 

prospectively. The previous mandatory effective date of amendments to HKFRS 10 and 

HKAS 28 was removed by the HKICPA. However, the amendments are available for 

adoption now.

Amendments to HKAS 21 specify how an entity shall assess whether a currency is 

exchangeable into another currency and how it shall estimate a spot exchange rate at a 

measurement date when exchangeability is lacking. The amendments require disclosures 

of information that enable users of financial statements to understand the impact of a 

currency not being exchangeable. Earlier application is permitted. When applying the 

amendments, an entity cannot restate comparative information. Any cumulative effect of 

initially applying the amendments shall be recognised as an adjustment to the opening 

balance of retained profits or to the cumulative amount of translation differences 

accumulated in a separate component of equity, where appropriate, at the date of initial 

application. The amendments are not expected to have any significant impact on the 

Group’s financial statements.

Annual Improvements to HKFRS Accounting Standards — Volume 11  set out 

amendments to HKFRS 1, HKFRS 7 (and the accompanying Guidance on implementing 
HKFRS 7 ), HKFRS 9, HKFRS 10 and HKAS 7. Details of the amendments that are 

expected to be applicable to the Group are as follows:

• HKFRS 7 Financial Instruments: Disclosures: The amendments have updated certain 

wording in paragraph B38 of HKFRS 7 and paragraphs IG1, IG14 and IG20B of the 

Guidance on implementing HKFRS 7 for the purpose of simplification or achieving 

consistency with other paragraphs in the standard and/or with the concepts and 

terminology used in other standards. In addition, the amendments clarify that the 

Guidance on implementing HKFRS 7 does not necessarily illustrate all the 

requirements in the referenced paragraphs of HKFRS 7 nor does it create 

additional requirements. Earlier application is permitted. The amendments are not 

expected to have any significant impact on the Group’s financial statements.
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• HKFRS 9 Financial Instruments : The amendments clarify that when a lessee has 

determined that a lease liability has been extinguished in accordance with HKFRS 

9, the lessee is required to apply paragraph 3.3.3 of HKFRS 9 and recognise any 

resulting gain or loss in profit or loss. In addition, the amendments have updated 

certain wording in paragraph 5.1.3 of HKFRS 9 and Appendix A of HKFRS 9 to 

remove potential confusion. Earlier application is permitted. The amendments are 

not expected to have any significant impact on the Group’s financial statements.

• HKFRS 10 Consolidated Financial Statements: The amendments clarify that the 

relationship described in paragraph B74 of HKFRS 10 is just one example of 

various relationships that might exist between the investor and other parties acting 

as de facto agents of the investor, which removes the inconsistency with the 

requirement in paragraph B73 of HKFRS 10. Earlier application is permitted. The 

amendments are not expected to have any significant impact on the Group’s 

financial statements.

• HKAS 7 Statement of Cash Flows: The amendments replace the term “cost method” 

with “at cost” in paragraph 37 of HKAS 7 following the prior deletion of the 

definition of “cost method”. Earlier application is permitted. The amendments are 

not expected to have any impact on the Group’s financial statements.

2.4 Material accounting policies

Interests in joint operations

A joint operation is a joint arrangement whereby the parties that have joint control of the 

arrangement have rights to the assets, and obligations for the liabilities, relating to the 

arrangement. Joint control is the contractually agreed sharing of control of an 

arrangement, which exists only when decisions about the relevant activities require the 

unanimous consent of the parties sharing control.

The Group recognises in relation to its interest in a joint operation:

• its assets, including its share of any assets held jointly;

• its liabilities, including its share of any liabilities incurred jointly;

• its revenue from the sale of its share of the output arising from the joint operation;
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Interests in joint operations (continued)

• its share of the revenue from the sale of the output by the joint operation; and

• its expenses, including its share of any expenses incurred jointly.

The assets, liabilities, revenues and expenses relating to the Group’s interest in a joint 

operation are accounted for in accordance with the HKFRSs applicable to the particular 

assets, liabilities, revenues and expenses.

Business combinations and goodwill

Business combinations are accounted for using the acquisition method. The 

consideration transferred is measured at the acquisition date fair value which is the sum 

of the acquisition date fair values of assets transferred by the Group, liabilities assumed 

by the Group to the former owners of the acquiree and the equity interests issued by 

the Group in exchange for control of the acquiree. For each business combination, the 

Group elects whether to measure the non-controlling interests in the acquiree at fair 

value or at the proportionate share of the acquiree’s identifiable net assets. All other 

components of non-controlling interests are measured at fair value. Acquisition-related 

costs are expensed as incurred.

The Group determines that it has acquired a business when the acquired set of 

activities and assets includes an input and a substantive process that together 

significantly contribute to the ability to create outputs.

When the Group acquires a business, it assesses the financial assets and liabilities 

assumed for appropriate classification and designation in accordance with the 

contractual terms, economic circumstances and pertinent conditions as at the 

acquisition date. This includes the separation of embedded derivatives in host contracts 

of the acquiree.

If the business combination is achieved in stages, the previously held equity interest is 

remeasured at its acquisition date fair value and any resulting gain or loss is recognised 

in profit or loss or other comprehensive income, as appropriate.
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Business combinations and goodwill (continued)

Any contingent consideration to be transferred by the acquirer is recognised at fair 

value at the acquisition date. Contingent consideration classified as an asset or liability 

is measured at fair value with changes in fair value recognised in profit or loss. 

Contingent consideration that is classified as equity is not remeasured and subsequent 

settlement is accounted for within equity.

Goodwill is initially measured at cost, being the excess of the aggregate of the 

consideration transferred, the amount recognised for non-controlling interests and any 

fair value of the Group’s previously held equity interests in the acquiree over the 

identifiable assets acquired and liabilities assumed. If the sum of this consideration and 

other items is lower than the fair value of the net assets acquired, the difference is, 

after reassessment, recognised in profit or loss as a gain on bargain purchase.

After initial recognition, goodwill is measured at cost less any accumulated impairment 

losses. Goodwill is tested for impairment annually or more frequently if events or 

changes in circumstances indicate that the carrying value may be impaired. The Group 

performs its annual impairment test of goodwill as at 31 December. For the purpose of 

impairment testing, goodwill acquired in a business combination is, from the acquisition 

date, allocated to each of the Group’s cash-generating units, or groups of cash-

generating units, that are expected to benefit from the synergies of the combination, 

irrespective of whether other assets or liabilities of the Group are assigned to those 

units or groups of units.

Impairment is determined by assessing the recoverable amount of the cash-generating 

unit (group of cash-generating units) to which the goodwill relates. Where the 

recoverable amount of the cash-generating unit (group of cash-generating units) is less 

than the carrying amount, an impairment loss is recognised. An impairment loss 

recognised for goodwill is not reversed in a subsequent period.

Where goodwill has been allocated to a cash-generating unit (or group of cash-

generating units) and part of the operation within that unit is disposed of, the goodwill 

associated with the operation disposed of is included in the carrying amount of the 

operation when determining the gain or loss on the disposal. Goodwill disposed of in 

these circumstances is measured based on the relative value of the operation disposed 

of and the portion of the cash-generating unit retained.
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Fair value measurement

The Group measures certain of its financial instruments at fair value at the end of each 

reporting period. Fair value is the price that would be received to sell an asset or paid 

to transfer a liability in an orderly transaction between market participants at the 

measurement date. The fair value measurement is based on the presumption that the 

transaction to sell the asset or transfer the liability takes place either in the principal 

market for the asset or liability, or in the absence of a principal market, in the most 

advantageous market for the asset or liability. The principal or the most advantageous 

market must be accessible by the Group. The fair value of an asset or a liability is 

measured using the assumptions that market participants would use when pricing the 

asset or liability, assuming that market participants act in their economic best interest.

A fair value measurement of a non-financial asset takes into account a market 

participant’s ability to generate economic benefits by using the asset in its highest and 

best use or by selling it to another market participant that would use the asset in its 

highest and best use.

The Group uses valuation techniques that are appropriate in the circumstances and for 

which sufficient data are available to measure fair value, maximising the use of relevant 

observable inputs and minimising the use of unobservable inputs.

All assets and liabilities for which fair value is measured or disclosed in the financial 

statements are categorised within the fair value hierarchy, described as follows, based 

on the lowest level input that is significant to the fair value measurement as a whole:

Level 1 —  based on quoted prices (unadjusted) in active markets for identical assets 

or liabilities

Level 2 —  based on valuation techniques for which the lowest level input that is 

significant to the fair value measurement is observable, either directly or 

indirectly

Level 3 —  based on valuation techniques for which the lowest level input that is 

significant to the fair value measurement is unobservable
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Fair value measurement (continued)

For assets and liabilities that are recognised in the financial statements on a recurring 
basis, the Group determines whether transfers have occurred between levels in the 
hierarchy by reassessing categorisation (based on the lowest level input that is 
significant to the fair value measurement as a whole) at the end of each reporting 
period.

Impairment of non-financial assets

Where an indication of impairment exists, or when annual impairment testing for an 
asset is required (other than deferred tax assets), the asset’s recoverable amount is 
estimated. An asset’s recoverable amount is the higher of the asset’s or cash-
generating unit’s value in use and its fair value less costs of disposal, and is 
determined for an individual asset, unless the asset does not generate cash inflows that 
are largely independent of those from other assets or groups of assets, in which case 
the recoverable amount is determined for the cash-generating unit to which the asset 
belongs.

In testing a cash-generating unit for impairment, a portion of the carrying amount of a 
corporate asset (e.g., a headquarters building) is allocated to an individual cash-
generating unit if it can be allocated on a reasonable and consistent basis or, 
otherwise, to the smallest group of cash-generating units.

An impairment loss is recognised only if the carrying amount of an asset exceeds its 
recoverable amount. In assessing value in use, the estimated future cash flows are 
discounted to their present value using a pre-tax discount rate that reflects current 
market assessments of the time value of money and the risks specific to the asset. An 
impairment loss is charged to profit or loss in the period in which it arises in those 
expense categories consistent with the function of the impaired asset.

An assessment is made at the end of each reporting period as to whether there is an 
indication that previously recognised impairment losses may no longer exist or may 
have decreased. If such an indication exists, the recoverable amount is estimated. A 
previously recognised impairment loss of an asset other than goodwill is reversed only 
if there has been a change in the estimates used to determine the recoverable amount 
of that asset, but not to an amount higher than the carrying amount that would have 
been determined (net of any depreciation/amortisation) had no impairment loss been 
recognised for the asset in prior years. A reversal of such an impairment loss is 

credited to profit or loss in the period in which it arises.
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Related parties

A party is considered to be related to the Group if:

(a) the party is a person or a close member of that person’s family and that person

(i) has control or joint control over the Group;

(ii) has significant influence over the Group; or

(iii) is a member of the key management personnel of the Group or of a parent of 
the Group;

or

(b) the party is an entity where any of the following conditions applies:

(i) the entity and the Group are members of the same group;

(ii) one entity is an associate or joint venture of the other entity (or of a parent, 
subsidiary or fellow subsidiary of the other entity);

(iii) the entity and the Group are joint ventures of the same third party;

(iv) one entity is a joint venture of a third entity and the other entity is an associate 
of the third entity;

(v) the entity is a post-employment benefit plan for the benefit of employees of 
either the Group or an entity related to the Group;

(vi) the entity is controlled or jointly controlled by a person identified in (a);

(vii) a person identified in (a)(i) has significant influence over the entity or is a 
member of the key management personnel of the entity (or of a parent of the 
entity); and

(viii) the entity, or any member of a group of which it is a part, provides key 
management personnel services to the Group or to the parent of the Group.
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Property, plant and equipment and depreciation

Property, plant and equipment, other than construction in progress, are stated at cost 

less accumulated depreciation and any impairment losses. The cost of an item of 

property, plant and equipment comprises its purchase price and any directly attributable 

costs of bringing the asset to its working condition and location for its intended use.

Expenditure incurred after items of property, plant and equipment have been put into 

operation, such as repairs and maintenance, is normally charged to profit or loss in the 

period in which it is incurred. In situations where the recognition criteria are satisfied, 

the expenditure for a major inspection is capitalised in the carrying amount of the asset 

as a replacement. Where significant parts of property, plant and equipment are required 

to be replaced at intervals, the Group recognises such parts as individual assets with 

specific useful lives and depreciates them accordingly.

Depreciation is calculated on the straight-line basis to write off the cost of each item of 

property, plant and equipment to its residual value over its estimated useful life. The 

principal annual rates used for this purpose are as follows:

Property and buildings 1.9%

Education equipment 9.7 to 19.4%

Motor vehicles 9.7%

Furniture and other equipment 4.9 to 32.3%

Leasehold improvements 5.0 to 20.0%

Where parts of an item of property, plant and equipment have different useful lives, the 

cost of that item is allocated on a reasonable basis among the parts and each part is 

depreciated separately. Residual values, useful lives and the depreciation method are 

reviewed, and adjusted if appropriate, at least at each financial year end.

An item of property, plant and equipment including any significant part initially 

recognised is derecognised upon disposal or when no future economic benefits are 

expected from its use or disposal. Any gain or loss on disposal or retirement 

recognised in profit or loss in the year the asset is derecognised is the difference 

between the net sales proceeds and the carrying amount of the relevant asset.

Construction in progress is stated at cost less any impairment losses, and is not 

depreciated. It is reclassified to the appropriate category of property, plant and 

equipment when completed and ready for use.
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Investment properties

Investment properties are interests in land and buildings (including right-of-use assets) 

held to earn rental income and/or for capital appreciation. Such properties are 

measured initially at cost, including transaction costs. Subsequent to initial recognition, 

investment properties are measured at historical cost less accumulated depreciation and 

provision for any impairment in value. Depreciation is calculated on the straight-line 

basis to write off the cost of an investment property to its residual value over its 

estimated useful life or over the remaining lease term.

Subsequent expenditure is capitalised in the asset’s carrying amount only when it is 

probable that future economic benefits associated with the item will flow to the Group 

and the costs of the item can be measured reliably; otherwise, the expenditures are 

recognised in profit or loss in the year in which they are incurred.

Any gains or losses on the retirement or disposal of an investment property are 

recognised in the consolidated statement of profit or loss and other comprehensive 

income in the year of the retirement or disposal.

If an investment property becomes an owner-occupied property, it is reclassified as 

property, plant and equipment, and its carrying amount at the date of reclassification 

becomes its cost for accounting purposes. If an item of property, plant and equipment 

or a right-of-use asset becomes an investment property because its use has changed, 

the transfer does not change the carrying amount of the property transferred, nor does 

it change the cost of that property for measurement or disclosure purposes.

Intangible assets (other than goodwill)

Intangible assets acquired separately are measured on initial recognition at cost. The 

cost of intangible assets acquired in a business combination is the fair value at the date 

of acquisition. The useful lives of intangible assets are assessed to be either finite or 

indefinite. Intangible assets with finite lives are subsequently amortised over the useful 

economic life and assessed for impairment whenever there is an indication that the 

intangible asset may be impaired. The amortisation period and the amortisation method 

for an intangible asset with a finite useful life are reviewed at least at each financial 

year end.
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Intangible assets (other than goodwill) (continued)

Software

Purchased computer software is stated at cost less any impairment losses and is 

amortised on a straight-line basis over its estimated useful life ranged from 3 to 5 

years. The useful life of the computer software is assessed by the Group considering 

the purposes and usage of the software.

Leases

The Group assesses at contract inception whether a contract is, or contains, a lease. A 

contract is, or contains, a lease if the contract conveys the right to control the use of 

an identified asset for a period of time in exchange for consideration.

Group as a lessee

The Group applies a single recognition and measurement approach for all leases, 

except for short-term leases and leases of low-value assets. The Group recognises 

lease liabilities to make lease payments and right-of-use assets representing the right to 

use the underlying assets.

(a) Right-of-use assets

Right-of-use assets are recognised at the commencement date of the lease (that is 

the date the underlying asset is available for use). Right-of-use assets are 

measured at cost, less any accumulated depreciation and any impairment losses, 

and adjusted for any remeasurement of lease liabilities. The cost of right-of-use 

assets includes the amount of lease liabilities recognised, initial direct costs 

incurred, and lease payments made at or before the commencement date less any 

lease incentives received. Where applicable, the cost of a right-of-use asset also 

includes an estimate of costs to dismantle and remove the underlying asset or to 

restore the underlying asset or the site on which it is located. Right-of-use assets 

are depreciated on a straight-line basis over the shorter of the lease terms and the 

estimated useful lives of the assets as follows:

Leasehold land 10 to 50 years

Buildings 3 to 37 years
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Leases (continued)

Group as a lessee (continued)

(a) Right-of-use assets (continued)

If ownership of the leased asset transfers to the Group by the end of the lease 

term or the cost reflects the exercise of a purchase option, depreciation is 

calculated using the estimated useful life of the asset.

(b) Lease liabilities

Lease liabilities are recognised at the commencement date of the lease at the 

present value of lease payments to be made over the lease term. The lease 

payments include fixed payments (including in-substance fixed payments) less any 

lease incentives receivable, variable lease payments that depend on an index or a 

rate, and amounts expected to be paid under residual value guarantees. The lease 

payments also include the exercise price of a purchase option reasonably certain 

to be exercised by the Group and payments of penalties for termination of a lease, 

if the lease term reflects the Group exercising the option to terminate the lease. 

The variable lease payments that do not depend on an index or a rate are 

recognised as an expense in the period in which the event or condition that 

triggers the payment occurs.

In calculating the present value of lease payments, the Group uses its incremental 

borrowing rate at the lease commencement date because the interest rate implicit 

in the lease is not readily determinable. After the commencement date, the amount 

of lease liabilities is increased to reflect the accretion of interest and reduced for 

the lease payments made. In addition, the carrying amount of lease liabilities is 

remeasured if there is a modification, a change in the lease term, a change in 

lease payments (e.g., a change to future lease payments resulting from a change 

in an index or rate) or a change in assessment of an option to purchase the 

underlying asset.
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Leases (continued)

Group as a lessee (continued)

(c) Short-term leases and leases of low-value assets

The Group applies the short-term lease recognition exemption to its short-term 

leases of property and buildings (that is those leases that have a lease term of 12 

months or less from the commencement date and do not contain a purchase 

option). It also applies the recognition exemption for leases of low-value assets 

that are considered to be of low value. When the Group enters into a lease in 

respect of a low-value asset, the Group decides whether to capitalise the lease on 

a lease-by-lease basis.

Lease payments on short-term leases and leases of low-value assets are 

recognised as an expense on a straight-line basis over the lease term.

Group as a lessor

When the Group acts as a lessor, it classifies at lease inception (or when there is a 

lease modification) each of its leases as either an operating lease or a finance lease.

Leases in which the Group does not transfer substantially all the risks and rewards 

incidental to ownership of an asset are classified as operating leases. When a contract 

contains lease and non-lease components, the Group allocates the consideration in the 

contract to each component on a relative stand-alone selling price basis. Rental income 

is accounted for on a straight-line basis over the lease term and is included in other 

income and gains in the consolidated statement of profit or loss and other 

comprehensive income due to its operating nature. Initial direct costs incurred in 

negotiating and arranging an operating lease are added to the carrying amount of the 

leased asset and recognised over the lease term on the same basis as rental income. 

Contingent rents are recognised as other income and gains in the period in which they 

are earned.

Leases that transfer substantially all the risks and rewards incidental to ownership of an 

underlying asset to the lessee are accounted for as finance leases.
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2. ACCOUNTING POLICIES (continued)

2.4 Material accounting policies (continued)

Leases (continued)

Group as a lessor (continued)

When the Group is an intermediate lessor, a sublease is classified as a finance lease or 

operating lease with reference to the right-of-use asset arising from the head lease. If 

the head lease is a short-term lease to which the Group applies the on-balance sheet 

recognition exemption, the Group classifies the sublease as an operating lease.

Investments and other financial assets

Initial recognition and measurement

Financial assets are classified, at initial recognition, as subsequently measured at 

amortised cost and fair value through profit or loss.

The classification of financial assets at initial recognition depends on the financial 

asset’s contractual cash flow characteristics and the Group’s business model for 

managing them. With the exception of accounts receivable that do not contain a 

significant financing component or for which the Group has applied the practical 

expedient of not adjusting the effect of a significant financing component, the Group 

initially measures a financial asset at its fair value plus in the case of a financial asset 

not at fair value through profit or loss, transaction costs. Accounts receivable that do 

not contain a significant financing component or for which the Group has applied the 

practical expedient are measured at the transaction price determined under HKFRS 15.

In order for a financial asset to be classified and measured at amortised cost or fair 

value through other comprehensive income, it needs to give rise to cash flows that are 

solely payments of principal and interest (“SPPI”) on the principal amount outstanding. 

Financial assets with cash flows that are not SPPI are classified and measured at fair 

value through profit or loss, irrespective of the business model.
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2. ACCOUNTING POLICIES (continued)

2.4 Material accounting policies (continued)

Investments and other financial assets (continued)

Initial recognition and measurement (continued)

The Group’s business model for managing financial assets refers to how it manages its 

financial assets in order to generate cash flows. The business model determines 

whether cash flows will result from collecting contractual cash flows, selling the 

financial assets, or both. Financial assets classified and measured at amortised cost are 

held within a business model with the objective to hold financial assets in order to 

collect contractual cash flows, while financial assets classified and measured at fair 

value through other comprehensive income are held within a business model with the 

objective of both holding to collect contractual cash flows and selling. Financial assets 

which are not held within the aforementioned business models are classified and 

measured at fair value through profit or loss.

Purchases or sales of financial assets that require delivery of assets within the period 

generally established by regulation or convention in the marketplace are recognised on 

the trade date, that is, the date that the Group commits to purchase or sell the asset.

Subsequent measurement

The subsequent measurement of financial assets depends on their classification as 

follows:

Financial assets at amortised cost (debt instruments)

Financial assets at amortised cost are subsequently measured using the effective 

interest method and are subject to impairment. Gains and losses are recognised in the 

consolidated statement of profit or loss and other comprehensive income when the 

asset is derecognised, modified or impaired.

Financial assets at fair value through profit or loss

Financial assets at fair value through profit or loss are carried in the consolidated 

statement of financial position at fair value with net changes in fair value recognised in 

the consolidated statement of profit or loss and other comprehensive income.
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2. ACCOUNTING POLICIES (continued)

2.4 Material accounting policies (continued)

Investments and other financial assets (continued)

Subsequent measurement (continued)

Financial assets at fair value through profit or loss (continued)

This category includes derivative instruments and equity investments which the Group 

had not irrevocably elected to classify at fair value through other comprehensive 

income. Dividends on the equity investments are also recognised as other income in the 

consolidated statement of profit or loss and other comprehensive income when the right 

of payment has been established.

Derecognition of financial assets

A financial asset (or, where applicable, a part of a financial asset or part of a group of 

similar financial assets) is primarily derecognised (i.e., removed from the Group’s 

consolidated statement of financial position) when:

• the rights to receive cash flows from the asset have expired; or

• the Group has transferred its rights to receive cash flows from the asset or has 

assumed an obligation to pay the received cash flows in full without material delay 

to a third party under a “pass-through” arrangement; and either (a) the Group has 

transferred substantially all the risks and rewards of the asset, or (b) the Group has 

neither transferred nor retained substantially all the risks and rewards of the asset, 

but has transferred control of the asset.

Impairment of financial assets

The Group recognises an allowance for expected credit losses (“ECLs”) for all debt 

instruments not held at fair value through profit or loss. ECLs are based on the 

difference between the contractual cash flows due in accordance with the contract and 

all the cash flows that the Group expects to receive, discounted at an approximation of 

the original effective interest rate. The expected cash flows will include cash flows from 

the sale of collateral held or other credit enhancements that are integral to the 

contractual terms.
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2. ACCOUNTING POLICIES (continued)

2.4 Material accounting policies (continued)

Impairment of financial assets (continued)

General approach

ECLs are recognised in two stages. For credit exposures for which there has not been 

a significant increase in credit risk since initial recognition, ECLs are provided for credit 

losses that result from default events that are possible within the next 12 months (a 

12-month ECL). For those credit exposures for which there has been a significant 

increase in credit risk since initial recognition, a loss allowance is required for credit 

losses expected over the remaining life of the exposure, irrespective of the timing of the 

default (a lifetime ECL).

At each reporting date, the Group assesses whether the credit risk on a financial 

instrument has increased significantly since initial recognition. When making the 

assessment, the Group compares the risk of a default occurring on the financial 

instrument as at the reporting date with the risk of a default occurring on the financial 

instrument as at the date of initial recognition and considers reasonable and 

supportable information that is available without undue cost or effort, including historical 

and forward-looking information. The Group considers that there has been a significant 

increase in credit risk when contractual payments are more than 30 days past due.

The Group considers a financial asset in default when contractual payments are 90 days 

past due. However, in certain cases, the Group may also consider a financial asset to 

be in default when internal or external information indicates that the Group is unlikely to 

receive the outstanding contractual amounts in full before taking into account any credit 

enhancements held by the Group.

A financial asset is written off when there is no reasonable expectation of recovering 

the contractual cash flows.

Financial assets at amortised cost are subject to impairment under the general 

approach and they are classified within the following stages for measurement of ECLs 

except for accounts receivable which apply the simplified approach as detailed below.

Stage1 —  Financial instruments for which credit risk has not increased significantly 

since initial recognition and for which the loss allowance is measured at 

an amount equal to 12-month ECLs
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2. ACCOUNTING POLICIES (continued)

2.4 Material accounting policies (continued)

Impairment of financial assets (continued)

General approach (continued)

Stage 2 —  Financial instruments for which credit risk has increased significantly since 

initial recognition but that are not credit-impaired financial assets and for 

which the loss allowance is measured at an amount equal to lifetime 

ECLs

Stage 3 —  Financial assets that are credit-impaired at the reporting date (but that 

are not purchased or originated credit-impaired) and for which the loss 

allowance is measured at an amount equal to lifetime ECLs

Simplified approach

For accounts receivable that do not contain a significant financing component or when 

the Group applies the practical expedient of not adjusting the effect of a significant 

financing component, the Group applies the simplified approach in calculating ECLs. 

Under the simplified approach, the Group does not track changes in credit risk, but 

instead recognises a loss allowance based on lifetime ECLs at each reporting date. The 

Group has established a provision matrix that is based on its historical credit loss 

experience, adjusted for forward-looking factors specific to the debtors and the 

economic environment.

Financial liabilities

Initial recognition and measurement

Financial liabilities are classified, at initial recognition, as loans and borrowings, or 

payables, as appropriate.

All financial liabilities are recognised initially at fair value and, in the case of loans and 

borrowings and payables, net of directly attributable transaction costs.
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Financial liabilities (continued)

Subsequent measurement

The subsequent measurement of financial liabilities depends on their classification as 

follows:

Financial liabilities at amortised cost (other payables and borrowings)

After initial recognition, other payables and interest-bearing borrowings are subsequently 

measured at amortised cost, using the effective interest rate method unless the effect of 

discounting would be immaterial, in which case they are stated at cost. Gains and 

losses are recognised in the consolidated statement of profit or loss and other 

comprehensive income when the liabilities are derecognised as well as through the 

effective interest rate amortisation process.

Amortised cost is calculated by taking into account any discount or premium on 

acquisition and fees or costs that are an integral part of the effective interest rate. The 

effective interest rate amortisation is included in finance costs in the consolidated 

statement of profit or loss and other comprehensive income.

Derecognition of financial liabilities

A financial liability is derecognised when the obligation under the liability is discharged 

or cancelled, or expires.

When an existing financial liability is replaced by another from the same lender on 

substantially different terms, or the terms of an existing liability are substantially 

modified, such an exchange or modification is treated as a derecognition of the original 

liability and a recognition of a new liability, and the difference between the respective 

carrying amounts is recognised in the consolidated statement of profit or loss and other 

comprehensive income.
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Offsetting of financial instruments

Financial assets and financial liabilities are offset and the net amount is reported in the 

consolidated statement of financial position if there is a currently enforceable legal right 

to offset the recognised amounts and there is an intention to settle on a net basis, or 

to realise the assets and settle the liabilities simultaneously.

Cash and cash equivalents

Cash and cash equivalents in the statement of financial position comprise cash on hand 

and at banks, and short-term highly liquid deposits with a maturity of generally within 

three months that are readily convertible into known amounts of cash, subject to an 

insignificant risk of changes in value and held for the purpose of meeting short-term 

cash commitments.

For the purpose of the consolidated statement of cash flows, cash and cash 

equivalents comprise cash on hand and at banks, and short-term deposits as defined 

above, less bank overdrafts which are repayable on demand and form an integral part 

of the Group’s cash management.

Provisions

A provision is recognised when a present obligation (legal or constructive) has arisen as 

a result of a past event and it is probable that a future outflow of resources will be 

required to settle the obligation, provided that a reliable estimate can be made of the 

amount of the obligation.

When the Group expects some or all of a provision to be reimbursed, the 

reimbursement is recognised as a separate asset, but only when the reimbursement is 

virtually certain. The expense relating to a provision is presented in the consolidated 

statement of profit or loss and other comprehensive income net of any reimbursement.

When the effect of discounting is material, the amount recognised for a provision is the 

present value at the end of the reporting period of the future expenditures expected to 

be required to settle the obligation. The increase in the discounted present value 

amount arising from the passage of time is included in finance costs in the 

consolidated statement of profit or loss and other comprehensive income.
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Income tax

Income tax comprises current and deferred tax. Income tax relating to items recognised 

outside profit or loss is recognised outside profit or loss, either in other comprehensive 

income or directly in equity.

Current tax assets and liabilities are measured at the amount expected to be recovered 

from or paid to the taxation authorities, based on tax rates (and tax laws) that have 

been enacted or substantively enacted by the end of the reporting period, taking into 

consideration interpretations and practices prevailing in the countries in which the Group 

operates.

Deferred tax is provided, using the liability method, on all temporary differences at the 

end of the reporting period between the tax bases of assets and liabilities and their 

carrying amounts for financial reporting purposes.

Deferred tax liabilities are recognised for all taxable temporary differences, except:

• when the deferred tax liability arises from the initial recognition of goodwill or an 

asset or liability in a transaction that is not a business combination and, at the 

time of the transaction, affects neither the accounting profit nor taxable profit or 

loss and does not give rise to equal taxable and deductible temporary differences; 

and

• in respect of taxable temporary differences associated with investments in 

subsidiaries, associates and joint ventures, when the timing of the reversal of the 

temporary differences can be controlled and it is probable that the temporary 

differences will not reverse in the foreseeable future.
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Income tax (continued)

Deferred tax assets are recognised for all deductible temporary differences, and the 

carryforward of unused tax credits and any unused tax losses. Deferred tax assets are 

recognised to the extent that it is probable that taxable profit will be available against 

which the deductible temporary differences, and the carryforward of unused tax credits 

and unused tax losses can be utilised, except:

• when the deferred tax asset relating to the deductible temporary differences arises 

from the initial recognition of an asset or liability in a transaction that is not a 

business combination and, at the time of the transaction, affects neither the 

accounting profit nor taxable profit or loss and does not give rise to equal taxable 

and deductible temporary differences; and

• in respect of deductible temporary differences associated with investments in 

subsidiaries, associates and joint ventures, deferred tax assets are only recognised 

to the extent that it is probable that the temporary differences will reverse in the 

foreseeable future and taxable profit will be available against which the temporary 

differences can be utilised.

The carrying amount of deferred tax assets is reviewed at the end of each reporting 

period and reduced to the extent that it is no longer probable that sufficient taxable 

profit will be available to allow all or part of the deferred tax asset to be utilised. 

Unrecognised deferred tax assets are reassessed at the end of each reporting period 

and are recognised to the extent that it has become probable that sufficient taxable 

profit will be available to allow all or part of the deferred tax asset to be recovered.

Deferred tax assets and liabilities are measured at the tax rates that are expected to 

apply to the period when the asset is realised or the liability is settled, based on tax 

rates (and tax laws) that have been enacted or substantively enacted by the end of the 

reporting period.
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Income tax (continued)

Deferred tax assets and deferred tax liabilities are offset if and only if the Group has a 

legally enforceable right to set off current tax assets and current tax liabilities and the 

deferred tax assets and deferred tax liabilities relate to income taxes levied by the 

same taxation authority on either the same taxable entity or different taxable entities 

which intend either to settle current tax liabilities and assets on a net basis, or to 

realise the assets and settle the liabilities simultaneously, in each future period in which 

significant amounts of deferred tax liabilities or assets are expected to be settled or 

recovered.

Government grants

Government grants are recognised at their fair value where there is reasonable 

assurance that the grant will be received and all attaching conditions will be complied 

with. When the grant relates to an expense item, it is recognised as income on a 

systematic basis over the periods that the costs, for which it is intended to 

compensate, are expensed.

Where the grant relates to an asset, the fair value is credited to a deferred income 

account and is released to profit or loss over the expected useful life of the relevant 

asset by equal annual instalments.

Revenue recognition

Revenue from contracts with customers

Revenue from contracts with customers is recognised when services are transferred to 

the customers at an amount that reflects the consideration to which the Group expects 

to be entitled in exchange for those services.
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Revenue recognition (continued)

Revenue from contracts with customers (continued)

The Group recognises revenue when the specific criteria have been met for the 

following activities:

Tuition and boarding fees received from customers are generally paid in advance prior 

to the beginning of each academic year or semester, and are initially recorded as 

contract liabilities. Tuition and boarding fees are recognised proportionately over the 

periods of the applicable program. The portion of tuition and boarding payments 

received from customers but not earned is recorded as a contract liability and is 

reflected as a current liability as such amounts represent revenue that the Group 

expects to earn within one year or semester. The academic year of the Group’s schools 

is generally from September to August of the following year. Each academic year of the 

Group’s schools is divided into Spring semester and Autumn semester.

The Group does not expect to have any contracts where the period between the 

transfer of the promised services to the customer and payment by the customer 

exceeds one year. As a consequence, the Group does not adjust any of the transaction 

prices for the time value of money.

Other education service fees from the provision of other education services to students 

are collected in advance on a lump sum basis. Revenue is recognised proportionately 

over the periods of the applicable program.

Other income

Rental income is recognised on a time proportion basis over the lease terms. Variable 

lease payments that do not depend on an index or a rate are recognised as income in 

the accounting period in which they are incurred.

Interest income is recognised on an accrual basis using the effective interest method by 

applying the rate that exactly discounts the estimated future cash receipts over the 

expected life of the financial instrument or a shorter period, when appropriate, to the 

net carrying amount of the financial asset.

Brand licensing income is recognised on an accrual basis based on the agreed 

percentage of the revenue of authorised schools.
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Revenue recognition (continued)

Other income (continued)

Training income is recognised from the provision of training services to customers other 

than students over the period of the applicable programs.

Contract liabilities

A contract liability is recognised when a payment is received or a payment is due 

(whichever is earlier) from a customer before the Group transfers the related services. 

Contract liabilities are recognised as revenue when the Group performs under the 

contract (i.e., transfers control of the related services to the customer).

Contract costs

Other than the costs which are capitalised as inventories, property, plant and 

equipment and intangible assets, costs incurred to fulfil a contract with a customer are 

capitalised as an asset if all of the following criteria are met:

• The costs relate directly to a contract or to an anticipated contract that the entity 

can specifically identify.

• The costs generate or enhance resources of the entity that will be used in satisfying 

(or in continuing to satisfy) performance obligations in the future.

• The costs are expected to be recovered.

The capitalised contract costs are amortised and charged to the consolidated statement 

of profit or loss and other comprehensive income on a systematic basis that is 

consistent with the transfer to the customer of the goods or services to which the asset 

relates. Other contract costs are expensed as incurred.
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Refund liabilities

A refund liability is recognised for the obligation to refund some or all of the 

consideration received (or receivable) from a customer and is measured at the amount 

the Group ultimately expects it will have to return to the customer. The Group updates 

its estimates of refund liabilities (and the corresponding change in the transaction price) 

at the end of each reporting period.

Employee benefits

Pension scheme

The employees of the Group’s subsidiaries which operate in Mainland China are 

required to participate in a central pension scheme operated by the local municipal 

government. The subsidiaries operating in Mainland China are required to contribute a 

certain percentage of their payroll costs to the central pension scheme. The 

contributions are charged to profit or loss as they become payable in accordance with 

the rules of the central pension scheme. No forfeited contributions may be used by the 

employer to reduce the existing level of contribution.

Borrowing costs

Borrowing costs directly attributable to the acquisition, construction or production of 

qualifying assets, i.e., assets that necessarily take a substantial period of time to get 

ready for their intended use or sale, are capitalised as part of the cost of those assets. 

The capitalisation of such borrowing costs ceases when the assets are substantially 

ready for their intended use or sale. All other borrowing costs are expensed in the 

period in which they are incurred. Borrowing costs consist of interest and other costs 

that an entity incurs in connection with the borrowing of funds.
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Events after the reporting period

If the Group receives information after the reporting period, but prior to the date of 

authorisation for issue, about conditions that existed at the end of the reporting period, 

it will assess whether the information affects the amounts that it recognises in its 

financial statements. The Group will adjust the amounts recognised in its financial 

statements to reflect any adjusting events after the reporting period and update the 

disclosures that relate to those conditions in light of the new information. For non-

adjusting events after the reporting period, the Group will not change the amounts 

recognised in its financial statements, but will disclose the nature of the non-adjusting 

events and an estimate of their financial effects, or a statement that such an estimate 

cannot be made, if applicable.

Dividends

Final dividends are recognised as a liability when they are approved by the 

shareholders in a general meeting. Proposed final dividends are disclosed in the notes 

to the financial statements.

Interim dividends are simultaneously proposed and declared, because the Company’s 

memorandum and articles of association grant the directors the authority to declare 

interim dividends. Consequently, interim dividends are recognised immediately as a 

liability when they are proposed and declared.

Foreign currencies

These financial statements are presented in RMB, which is the Company’s functional 

currency. Each entity in the Group determines its own functional currency and items 

included in the financial statements of each entity are measured using that functional 

currency. Foreign currency transactions recorded by the entities in the Group are 

initially recorded using their respective functional currency rates prevailing at the dates 

of the transactions. Monetary assets and liabilities denominated in foreign currencies are 

translated at the functional currency rates of exchange ruling at the end of the reporting 

period. Differences arising on settlement or translation of monetary items are recognised 

in the consolidated statement of profit or loss and other comprehensive income.
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Foreign currencies (continued)

Non-monetary items that are measured in terms of historical cost in a foreign currency 

are translated using the exchange rates at the dates of the initial transactions. Non-

monetary items measured at fair value in a foreign currency are translated using the 

exchange rates at the date when the fair value was measured. The gain or loss arising 

on translation of a non-monetary item measured at fair value is treated in line with the 

recognition of the gain or loss on change in fair value of the item (i.e., translation 

difference on the item whose fair value gain or loss is recognised in other 

comprehensive income or profit or loss is also recognised in other comprehensive 

income or profit or loss, respectively).

In determining the exchange rate on initial recognition of the related asset, expense or 

income on the derecognition of a non-monetary asset or non-monetary liability relating 

to an advance consideration, the date of initial transaction is the date on which the 

Group initially recognises the non-monetary asset or non-monetary liability arising from 

the advance consideration. If there are multiple payments or receipts in advance, the 

Group determines the transaction date for each payment or receipt of the advance 

consideration.

The functional currencies of certain overseas subsidiaries are currencies other than the 

RMB. As at the end of the reporting period, the assets and liabilities of these entities 

are translated into RMB at the exchange rates prevailing at the end of the reporting 

period and their statements of profit or loss and other comprehensive income are 

translated into RMB at the exchange rates that approximate to those prevailing at the 

dates of the transactions.

The resulting exchange differences are recognised in other comprehensive income and 

accumulated in the exchange fluctuation reserve, except to the extent that the 

differences are attributable to non-controlling interests. On disposal of a foreign 

operation, the cumulative amount in the reserve relating to that particular foreign 

operation is recognised in profit or loss.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS AND ESTIMATES

The preparation of the Group’s financial statements requires management to make 

judgements, estimates and assumptions that affect the reported amounts of revenues, 

expenses, assets and liabilities, and their accompanying disclosures, and the disclosure of 

contingent liabilities. Uncertainty about these assumptions and estimates could result in 

outcomes that could require a material adjustment to the carrying amounts of the assets or 

liabilities affected in the future.

Judgements

In the process of applying the Group’s accounting policies, management has made the 

following judgements, apart from those involving estimations, which have the most significant 

effect on the amounts recognised in the financial statements:

Structured Contracts

Guangdong Lingnan Institute of Technology and Guangdong Lingnan Modern Technician 

College (the “PRC Schools”) are mainly engaged in the provision of private higher vocational 

education services, which falls in the scope of “Catalogue of Restricted Foreign Investment 

Industries” that foreign investors are prohibited to invest in the PRC.

The Group exercises control over the PRC Schools and enjoys all economic benefits of the 

PRC Schools through a series of contractual arrangements.

The Group considers that it controls the PRC Schools, notwithstanding the fact that it does 

not hold direct equity interest in the PRC Schools, as it has power over the financial and 

operating policies of the PRC Schools and receives substantially all of the economic benefits 

from the business activities of the PRC Schools through the contractual arrangements. 

Accordingly, the PRC Schools have been accounted for as subsidiaries during the year.

Joint Operations

Determining whether the collaboration with third parties are joint operations requires 

judgement and consideration of all relevant facts and circumstances to determine whether 

the parties have joint control of the arrangement. The Group assesses whether a contractual 

arrangement gives all the parties, or a group of the parties, control of the arrangement 

collectively. Joint control exists only when decisions about the relevant activities require the 

unanimous consent of the parties that control the arrangement collectively.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS AND ESTIMATES (continued)

Judgements (continued)

Joint Operations (continued)

The Group has established four joint operation programs to integrate the resources from the 

school and third-party enterprises and institutions to create an effective educational 

environment that combines practical training with academic learning. The areas of 

cooperation are broad, ranging from curriculum development to co-establishment and 

operation of practical training bases. With respect to curriculum formulation, enterprises 

typically introduce certain industry experts to the Group who will engage with the Group to 

undertake a series of tasks, including, but not limited to, rendering teaching services at 

school, providing guidance on course work and majors construction, and participating in 

formulating talent training schemes, as well as finalising key curriculum systems. In terms of 

the establishment and operation of external practical training bases, the school-enterprise 

collaboration scheme of the Group primarily focuses on providing hands-on practical training 

to students so that the enterprises the Group collaborates with are able to secure a stable 

source of talents with practical skills to join their workforces upon students’ graduation. For 

the year ended 31 December 2024, revenue generated from joint operations in total 

amounted to RMB24,512,000 (2023: RMB20,257,000).

Principal versus agent

Determining whether the Group is acting as a principal or as an agent in the provision of the 

education services requires judgement and consideration of all relevant facts and 

circumstances. The Group is acting as a principal if it controls a promised service before 

transferring that service to the customer and reports revenue on the gross inflows of 

economic benefits. In evaluation of the Group acting as a principal, the Group considers 

whether the Group (i) is primarily responsible for fulfilling the promise to provide the 

specified service and (ii) has discretion in establishing the price for the specified service. 

Conversely, the Group is an agent when it does not control a promised service before 

transferring that service to the customer and recognises revenue on the net inflows of 

economic benefits.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS AND ESTIMATES (continued)

Judgements (continued)

Current and deferred taxes

Significant judgement is required in interpreting the relevant tax rules and regulations so as 

to determine whether the Group is subject to corporate income tax. This assessment relies 

on estimates and assumptions and may involve a series of judgements about future events. 

New information may become available that causes the Group to change its judgement 

regarding the adequacy of the tax liabilities and such changes to tax liabilities will impact the 

tax expense in the period in which such determination is made.

Deferred tax assets are recognised for unused tax losses to the extent that it is probable 

that taxable profit will be available against which the losses can be utilised. Significant 

management judgement is required to determine the amount of deferred tax assets that can 

be recognised, based upon the likely timing and the level of future taxable profits, together 

with future tax planning strategies.

The Group has tax losses of RMB13,189,000 (2023: RMB13,756,000) carried forward. These 

losses related to subsidiaries that have a history of losses, have not expired, and may not be 

used to offset taxable income elsewhere in the Group. The subsidiaries have neither any 

taxable temporary difference nor any tax planning opportunities available that could partly 

support the recognition of these losses as deferred tax assets. On this basis, the Group has 

determined that it cannot recognise deferred tax assets on the tax losses carried forward.

If the Group had been able to recognise all unrecognised deferred tax assets, the profit and 

equity would have increased by RMB3,297,000.

Further details on the current and deferred taxes are disclosed in notes 10 and 25 to the 

financial statements, respectively.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS AND ESTIMATES (continued)

Judgements (continued)

Classification between investment properties and owner-occupied properties

The Group determines whether a property qualifies as an investment property, and has 

developed criteria in making that judgement. Investment property is a property held to earn 

rentals or for capital appreciation or both. Therefore, the Group considers whether a property 

generates cash flows largely independently of the other assets held by the Group. Some 

properties comprise a portion that is held to earn rentals or for capital appreciation and 

another portion that is held for use in the production or supply of goods or services or for 

administrative purposes. If these portions could be sold separately or leased out separately 

under a finance lease, the Group accounts for the portions separately. If the portions could 

not be sold separately, the property is an investment property only if an insignificant portion 

is held for use in the production or supply of goods or services or for administrative 

purposes. Judgement is made on an individual property basis to determine whether ancillary 

services are so significant that a property does not qualify as an investment property.

Property lease classification — Group as lessor

The Group has entered into property leases on its investment property portfolio. The Group 

has determined, based on an evaluation of the terms and conditions of the arrangements, 

such as the lease term not constituting a major part of the economic life of the property and 

the present value of the minimum lease payments not amounting to substantially all the fair 

value of the property, that it retains substantially all the significant risks and rewards 

incidental to ownership of these properties which are leased out and accounts for the 

contracts as operating leases.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS AND ESTIMATES (continued)

Estimation uncertainty

The key assumptions concerning the future and other key sources of estimation uncertainty 

at the end of the reporting period, that have a significant risk of causing a material 

adjustment to the carrying amounts of assets and liabilities within the next financial year, are 

described below.

Impairment of non-financial assets (other than goodwill)

The Group assessed whether there are any indicators of impairment for all non-financial 

assets (including the right-of-use assets) at the end of the reporting period. The non-financial 

assets are tested for impairment when there are indicators that the carrying amounts may 

not be recoverable. An impairment exists when the carrying value of an asset or a cash-

generating unit exceeds its recoverable amount, which is the higher of its fair value less 

costs of disposal and its value in use. The calculation of the fair value less costs of disposal 

is based on available data from binding sales transactions in an arm’s length transaction of 

similar assets or observable market prices less incremental costs for disposing of the asset. 

When value in use calculations are undertaken, management must estimate the expected 

future cash flows from the asset or cash-generating unit and choose a suitable discount rate 

in order to calculate the present value of those cash flows.

Useful lives and residual values of items of property, plant and equipment

In determining the useful lives and residual values of items of property, plant and equipment, 

the Group has to consider various factors, such as the expected usage of the asset, 

expected physical wear and tear, care and maintenance of the asset, and legal or similar 

limits on the use of the asset. The estimation of the useful life of the asset is based on the 

experience of the Group with similar assets that are used in a similar way. Additional 

depreciation is made if the estimated useful lives and/or residual values of items of property, 

plant and equipment are different from previous estimation. Useful lives and residual values 

are reviewed at the end of the reporting period based on changes in circumstances. Further 

details of the property, plant and equipment are set out in note 13 to the financial 

statements.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS AND ESTIMATES (continued)

Estimation uncertainty (continued)

Leases—Estimating the incremental borrowing rate

The Group cannot readily determine the interest rate implicit in a lease, and therefore, it uses 

an incremental borrowing rate (“IBR”) to measure lease liabilities. The IBR is the rate of 

interest that the Group would have to pay to borrow over a similar term, and with a similar 

security, the funds necessary to obtain an asset of a similar value to the right-of-use asset in 

a similar economic environment. The IBR therefore reflects what the Group “would have to 

pay”, which requires estimation when no observable rates are available (such as for 

subsidiaries that do not enter into financing transactions) or when it needs to be adjusted to 

reflect the terms and conditions of the lease (for example, when leases are not in the 

subsidiary’s functional currency). The Group estimates the IBR using observable inputs (such 

as market interest rates) when available and is required to make certain entity-specific 

estimates (such as the subsidiary’s stand-alone credit rating).

Provision for expected credit losses on accounts and other receivables

The provision rate of receivables is made based on assessment of their recoverability and 

ageing analysis of receivables as well as other quantitative and qualitative information and on 

management’s judgement and assessment of the forward-looking information. At each 

reporting date, the historical observed default rates are updated and changes in the forward-

looking estimates are analysed.

The assessment of the correlation among historical observed default rates, forecast 

economic conditions and ECLs is a significant estimate. The amount of ECLs is sensitive to 

changes in circumstances and forecast economic conditions. The Group’s historical credit 

loss experience and forecast of economic conditions may also not be representative of a 

debtor’s actual default in the future. The information about the ECLs on the Group’s other 

receivables and accounts receivable is disclosed in notes 20 and 21 to the financial 

statements, respectively.

Impairment of goodwill

The Group determines whether goodwill is impaired at least on an annual basis. This requires 

an estimation of the value in use of the cash-generating units to which the goodwill is 

allocated. Estimating the value in use requires the Group to make an estimate of the 

expected future cash flows from the cash-generating units and also to choose a suitable 

discount rate in order to calculate the present value of those cash flows. The carrying 

amounts of goodwill at 31 December 2024 was RMB3,052,000 (2023: RMB3,052,000). 

Further details are given in note 16 to the financial statements.
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4. OPERATING SEGMENT INFORMATION

The Group is principally engaged in the provision of higher vocational education services in 

the PRC.

HKFRS 8 Operating Segments  requires operating segments to be identified on the basis of 

internal reporting about components of the Group that are regularly reviewed by the chief 

operating decision maker in order to allocate resources to segments and to assess their 

performance. The information reported to the Directors, who are the chief operating decision 

makers, for the purpose of resource allocation and assessment of performance does not 

contain discrete operating segment financial information and the Directors review the 

financial results of the Group as a whole. Therefore, no further information about the 

operating segment is presented.

Geographical information

During the year, the Group operated within one geographical region because all of its 

revenue was generated in the PRC and all of its long-term assets/capital expenditure were 

located/incurred in the PRC. Accordingly, no further geographical segment information is 

presented.

Information about major customers

No revenue from services provided to a single customer accounted for 10% or more of the 

total revenue of the Group during the year (2023: Nil).
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5. REVENUE, OTHER INCOME AND GAINS

An analysis of revenue, other income and gains is as follows:

Notes 2024 2023

RMB’000 RMB’000

Revenue

Revenue from contracts with customers
Tuition fees (a) 615,315 502,749

Boarding fees (a) 57,656 45,997

Other education service fees (b) 10,646 7,458

Total revenue 683,617 556,204

Other income and gains

Rental income 15 36,272 31,067

Training income 21,448 26,801

Government grants:

Related to assets (c) 5,587 5,565

Related to income (d) 1,636 1,970

Fair value gain, net:

Financial assets at fair value through  

profit or loss 782 1,570

Bank interest income 3,252 4,780

Loan interest income (e) 434 4,632

Brand licensing income 32(b) 1,852 1,472

Exchange gain, net — 793

Others 365 505

Total other income and gains 71,628 79,155
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5. REVENUE, OTHER INCOME AND GAINS (continued)

Notes:

(a) Tuition fees and boarding fees mainly represented income received from the provision of education and boarding 

services to the students, which were recognised over time, i.e. the academic year, of the services rendered.

(b) Other education service fees mainly represented income received from the provision of other education services 

including training services to the students, which was recognised over time, i.e. the training periods, of the 

services rendered.

(c) Government grants related to assets represent the subsidies in connection with certain pieces of leasehold 

land and the electronic devices relating to teaching activities. These grants related to assets are released to 

profit or loss over the expected useful lives of the relevant assets.

(d) Government grants related to income represent the subsidies compensated for the incurred operating expenses 

arising from teaching activities, which were recognised as other income when the incurred operating 

expenses fulfilled the conditions attached.

(e) Loan interest income consists of i) nil interest income (2023: RMB2,892,000) from loans to Guangzhou Haige 

Meina Film Production Co., Ltd.; ii) interest income of RMB434,000 (2023: RMB1,645,000) from loans to other 

companies; iii) nil interest income (2023: RMB29,000) (note 32(b)) from loans to a director; and iv) nil interest 

income (2023: RMB66,000) (note 32(b)) from a loan to a related party, which were calculated based on the 

principal and the corresponding interest rate.

Contract liabilities

The Group receives tuition and boarding fees from students in advance prior to the 

beginning of each academic year or semester. The performance obligation is satisfied 

proportionately over the relevant period of the applicable program. The students are entitled 

to the refund of the payment in relation to the proportionate service not yet provided.

Significant changes in the contract liability balances during the year are as follows:

2024 2023

RMB’000 RMB’000

At the beginning of the year 234,117 177,517

Revenue recognised that was included in the balance of 

contract liabilities at the beginning of the year (232,302) (176,201)

Increases due to cash received, including amounts 

recognised as revenue during the year 760,377 632,377

Revenue recognised that was not included in  

contract liabilities at the beginning of the year (466,471) (391,918)

Transfer to refund liabilities (1,931) (7,658)

At the end of the year 293,790 234,117
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5. REVENUE, OTHER INCOME AND GAINS (continued)

Contract liabilities (continued)

Revenue recognised in relation to contract liabilities

The following table shows the amounts of revenue recognised in the current year that were 

included in the contract liabilities at the beginning of the year:

2024 2023

RMB’000 RMB’000

Revenue recognised that was included in the balance of 

contract liabilities at the beginning of the year

Tuition fees 204,475 157,609

Boarding fees 27,827 18,592

Total 232,302 176,201

Unsatisfied performance obligations

The amounts of transaction prices allocated to the remaining performance obligations 

(unsatisfied or partially unsatisfied) as at 31 December 2024 are as follows:

2024 2023

RMB’000 RMB’000

Expected to be recognised within one year:

Tuition fees 261,407 205,578

Boarding fees 32,383 28,539

Total 293,790 234,117

The amounts of transaction prices associated with unsatisfied or partially unsatisfied 

performance obligations do not include variable consideration which is constrained.

There were no contract assets at the end of the reporting period recognised in the 

consolidated statement of financial position as at 31 December 2024 and 2023.



31 DECEMBER 2024

196 SOUTH CHINA VOCATIONAL EDUCATION GROUP CO., LTD.　 •　2024 ANNUAL REPORT

NOTES TO FINANCIAL STATEMENTS (continued)

6. PROFIT BEFORE TAX

The Group’s profit before tax is arrived at after charging/(crediting):

Notes 2024 2023

RMB’000 RMB’000

Employee benefit expense (excluding directors’ and 

chief executive’s remuneration (note 8)):

Wages and salaries 242,142 204,988

Pension scheme contributions  

(defined contribution scheme)***** 13,830 11,318

Total 255,972 216,306

Depreciation of property, plant and equipment 13 70,273 64,835

Depreciation of right-of-use assets 15(a) 32,746 31,189

Depreciation of investment properties 14 1,930 1,931

Amortisation of other intangible assets* 17 2,633 1,496

Auditor’s remuneration 2,300 2,800

Donation expenses*** 3,426 1,230

Lease payments not included in  

the measurement of lease liabilities 15(c) 3,095 2,411

Provision for expected credit losses on  

accounts receivable 21 636 390

Exchange loss/(gain), net**** 2,184 (793)

Government grants** 26 (7,223) (7,535)

Fair value gain, net

Financial assets at fair value through  

profit or loss 5 (782) (1,570)

Bank interest income 5 (3,252) (4,780)

Loan interest income 5 (434) (4,632)

Loss on disposal of items of property,  

plant and equipment, net*** 7 32

Loss on disposal of right-of-use assets*** 15(a) — 79

Loss on disposal of other intangible assets*** 17 — 18

* The amortisation of other intangible assets is included in cost of sales in the consolidated statement of profit 

or loss and other comprehensive income.

** There are no unfulfilled conditions or other contingencies attaching to the government grants that have been 

recognised.
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6. PROFIT BEFORE TAX (continued)

*** These amounts are included in other expenses in the consolidated statement of profit or loss and other 

comprehensive income.

**** Exchange loss is included in other expenses and exchange gain is included in other income and gains in the 

consolidated statement of profit or loss and other comprehensive income.

***** There are no forfeited contributions that may be used by the Group as the employer to reduce the existing 

level of contributions.

7. FINANCE COSTS

2024 2023

RMB’000 RMB’000

Interest on bank and other borrowings 9,788 13,088

Interest on lease liabilities (note 15(b)) 7,742 8,949

Total interest expense on financial liabilities  

not at fair value through profit or loss 17,530 22,037

Less: Interest capitalised (note 13) (5,718) (10,106)

Total 11,812 11,931

During the year, the interest capitalisation amount of the Group’s borrowing costs has been 

included in property, plant and equipment.
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8. DIRECTORS’ AND CHIEF EXECUTIVE’S REMUNERATION

Directors’ and chief executive’s remuneration for the year, disclosed pursuant to the Rules 

Governing the Listing of Securities on the Stock Exchange (the “Listing Rules”), section 

383(1)(a), (b), (c) and (f) of the Hong Kong Companies Ordinance and Part 2 of the 

Companies (Disclosure of Information about Benefits of Directors) Regulation, is as follows:

2024 2023

RMB’000 RMB’000

Fees 540 540

Other emoluments:

Salaries, allowances and benefits in kind 2,630 2,641

Performance related bonuses 2,625 774

Pension scheme contributions 13 44

Subtotal 5,268 3,459

Total 5,808 3,999

(a) Independent non-executive directors

The fees paid to independent non-executive directors during the year were as follows:

2024 2023

RMB’000 RMB’000

Mr. Luo Pan (羅潘) 180 180

Mr. Yeh Zhe-Wei (葉哲瑋) 180 180

Mr. Ma Shuchao (馬樹超) 180 180

Total 540 540

There were no other emoluments payable to the independent non-executive directors 

during the year (2023: Nil).
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8. DIRECTORS’ AND CHIEF EXECUTIVE’S REMUNERATION (continued)

(b) Executive directors and the chief executive

Fees

Salaries, 

allowances 

and benefits 

in kind

Performance 

related 

bonuses

Pension 

scheme 

contributions

Total 

remuneration

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

2024

Executive directors:

Mr. He Huishan — 708 1,210 13 1,931

Ms. He Huifen* — 933 977 — 1,910

Mr. Lao Hansheng — 989 438 — 1,427

Total — 2,630 2,625 13 5,268

Fees

Salaries, 

allowances 

and benefits 

in kind

Performance 

related 

bonuses

Pension 

scheme 

contributions

Total 

remuneration

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

2023

Executive directors:

Mr. He Huishan — 713 — 17 730

Ms. He Huifen* — 936 180 — 1,116

Mr. Lao Hansheng — 992 594 27 1,613

Total — 2,641 774 44 3,459

* Ms. He Huifen is the chief executive of the Company.

There was no arrangement under which a director or the chief executive waived or 

agreed to waive any remuneration during the year.
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9. FIVE HIGHEST PAID EMPLOYEES

The five highest paid employees during the year included two directors (2023: two directors), 

details of whose remuneration are set out in note 8 above. Details of the remuneration for 

the year of the remaining three (2023: three) highest paid employees who are neither a 

director nor chief executive of the Company are as follows:

2024 2023

RMB’000 RMB’000

Salaries, allowances and benefits in kind 3,322 2,472

Pension scheme contributions 47 38

Total 3,369 2,510

The number of non-director and non-chief executive highest paid employees whose 

remuneration fell within the following bands is as follows:

Number of employees

2024 2023

Nil to HK$1,000,000 — 3

HK$1,000,001 to HK$1,500,000 3 —

Total 3 3

During the year, no emoluments were paid by the Group to the five highest paid employee 

as an inducement to join or upon joining the Group. None of the five highest paid employee 

waived or agreed to waive any remuneration during the year.

10. INCOME TAX

The Group is subject to income tax on an entity basis on profits arising in or derived from 

the jurisdictions in which members of the Group are domiciled and operate.

The Company was incorporated in the Cayman Islands as an exempted company with limited 

liability under the Companies ACT of the Cayman Islands and accordingly is not subject to 

income tax from business carried out in the Cayman Islands.
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10. INCOME TAX (continued)

Lingnan Education Investment Limited, the Company’s directly held subsidiary, was 

incorporated in the BVI as an exempted company with limited liability under the BVI 

Companies ACT and accordingly is not subject to income tax from business carried out in 

the BVI.

South China Vocational Education Group (Hong Kong) Limited, a subsidiary incorporated in 

Hong Kong, is subject to income tax at the rate of 16.5% on the estimated assessable 

profits arising in Hong Kong. No provision for Hong Kong profits tax has been made as the 

Group had no assessable profits derived from or earned in Hong Kong during the year.

Pursuant to the decision (the “2016 Decision”) of the Standing Committee of the National 

People’s Congress on Amending the Private Schools Promotion Law of the PRC (《全國人民
代表大會常務委員會關於修改〈中華人民共和國民辦教育促進法〉的決定》), which was 

promulgated on 7 November 2016 and came into force on 1 September 2017, private 

schools are no longer being classified as either schools for which the school sponsor(s) 

require reasonable returns or schools for which the school sponsor(s) do not require 

reasonable returns. Instead, the school sponsor(s) of a private school may choose for the 

school to be a for-profit private school or a non-profit private school, with the exception that 

schools providing nine-year compulsory education must be non-profit.

On 14 May 2021, the State Council released the Regulations for the Implementation of the 

Private Schools Promotion Law of the PRC (《中華人民共和國民辦教育促進法實施條例》) with 

an effective date of 1 September 2021 (the “2021 Implementation Rules”). The 2021 

Implementation Rules are the detailed implementation rules of the Private Schools Promotion 

Law of the PRC. Pursuant to the 2016 Decision and the 2021 Implementation Rules, a 

private school may enjoy the preferential tax policies, which are not defined under both the 

2016 Decision and the 2021 Implementation Rules, as stipulated by the related government 

authorities and a non-profit school may enjoy the same tax policies as enjoyed by a public 

school.
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10. INCOME TAX (continued)

According to the Implementing Opinions of the Guangdong Provincial Government on 

Encouraging Private Entities and Individuals to Operate Schools and Promote the Healthy 

Development of Private Education (《廣東省人民政府關於鼓勵社會力量興辦教育促進民辦教育
健康發展的實施意見》), which was promulgated by the People’s Government of Guangdong 

Province on 4 May 2018 and the 2016 Decision, school sponsors of private schools which 

were established and registered in Guangdong prior to 7 November 2016 may choose for the 

schools to be for-profit private schools or non-profit private schools at their own discretion, 

except for the schools providing compulsory education, which must be non-profit. However, 

the Implementing Measures of Classification Registration for Private Schools (《關於民辦學校
分類登記的實施辦法》), which was promulgated by five departments of the Guangdong 

province government and came into effect on 30 December 2018, does not specify a 

deadline for the existing private schools to elect to be registered as non-profit or for-profit 

private schools. As at the date of approval of these financial statements, the PRC Schools 

have not yet registered as for-profit private schools or non-profit private schools and remain 

as private non-enterprise units.

Considering that the relevant tax policies regarding schools for which the school sponsor(s) 

require reasonable returns or schools for which the school sponsor(s) do not require 

reasonable returns remain unchanged and no further new and specific tax implementation 

regulations are announced, if the school nature has not yet been changed, in accordance 

with the tax compliance confirmations obtained from the local tax authorities and the Group’s 

external legal advisor’s comments on the preferential tax treatments for the current year, the 

PRC Schools treated their academic education income as non-taxable income and did not 

pay corporate income tax for the academic education income and have enjoyed the 

preferential tax treatments during the year. In the event the PRC Schools elect to register as 

for-profit private schools, the PRC Schools may be subject to corporate income tax (“CIT”) 

at a rate of 25% in respect of service fees they receive from the provision of academic 

educational services going forward, if they do not enjoy any preferential tax treatment. As 

such, a significant impact on the Group’s profit and loss may arise.

Pursuant to the PRC CIT Law, the Notice Regarding the Implementation on Tax Reduction/

Exemption Policies for Small and Micro-sized Enterprises (SMEs) and the respective 

regulations, Lingnan Driving was entitled to a preferential tax rate of 20% of its respective 

taxable income. Except for Lingnan Driving, the Group’s other non-school subsidiaries which 

operate in Mainland China are subject to CIT at a rate of 25% on their respective taxable 

income.

Taxes on profits assessable elsewhere have been calculated at the rates of tax prevailing in 

the jurisdictions in which the Group operates.
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10. INCOME TAX (continued)

2024 2023

RMB’000 RMB’000

Current — Mainland China

Charge for the year 99 3,156

Deferred (note 25) (6,132) (5,539)

Total (6,033) (2,383)

A reconciliation of the tax credit applicable to profit before tax at the statutory tax rate for 

the jurisdictions in which the Company and the majority of its subsidiaries are domiciled 

and/or operate to the tax expense at the effective tax rates, and a reconciliation of the 

applicable rates to the effective tax rate, are as follows:

2024 2023

RMB’000 % RMB’000 %

Profit before tax 84,859 110,146

Tax at the statutory tax rate 21,215 25.0 27,537 25.0

Lower tax rates for specific provinces 

or enacted by local authority 423 0.5 132 0.1

Income not subject to tax (27,953) (32.9) (31,157) (28.3)

Expenses not deductible for tax 632 0.7 575 0.5

Tax losses utilised from previous 

periods — — (40) —

Tax losses not recognised (350) (0.4) 570 0.5

Tax charge at the Group’s  

effective rate (6,033) (7.1) (2,383) (2.2)
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11. DIVIDENDS

2024 2023

RMB’000 RMB’000

Interim—HK2.2 cents (2023: Nil) per ordinary share 26,788 —

Proposed final — HK1.3 cents (2023: HK4.8 cents) per 

ordinary share 16,004 58,076

The proposed final dividend for the year is subject to the approval of the Company’s 

shareholders at the forthcoming annual general meeting.

12. EARNINGS PER SHARE ATTRIBUTABLE TO ORDINARY EQUITY HOLDERS OF THE 
PARENT

The calculation of the basic earnings per share amounts is based on the profit for the year 

attributable to ordinary equity holders of the parent, and the weighted average number of 

ordinary shares of 1,334,000,000 (2023: 1,334,000,000) outstanding during the year.

The calculation of the diluted earnings per share amounts is based on the profit for the year 

attributable to ordinary equity holders of the parent. The weighted average number of 

ordinary shares used in the calculation is the number of ordinary shares outstanding during 

the year, as used in the basic earnings per share calculation, and the weighted average 

number of ordinary shares assumed to have been issued at no consideration on the deemed 

exercise or conversion of all dilutive potential ordinary shares into ordinary shares.

The Group had no potentially dilutive ordinary shares in issue during the years ended 

31 December 2024 and 2023.

The calculations of basic and diluted earnings per share are based on:

2024 2023

RMB’000 RMB’000

Earnings

Profit attributable to ordinary equity holders of the parent, 

used in the basic and diluted earnings per share 

calculations 90,892 112,401
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12. EARNINGS PER SHARE ATTRIBUTABLE TO ORDINARY EQUITY HOLDERS OF THE 
PARENT (continued)

Number of shares

2024 2023

Shares

Weighted average number of ordinary shares outstanding 

during the year used in the basic and diluted earnings 

per share calculations 1,334,000,000 1,334,000,000

13. PROPERTY, PLANT AND EQUIPMENT

Property and 

buildings

Education 

equipment

Motor  

vehicles

Furniture  

and other 

equipment

Leasehold 

improvements

Construction in 

progress Total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

31 December 2024

At 1 January 2024:

Cost 1,142,686 195,127 6,995 257,417 143,281 79,241 1,824,747

Accumulated depreciation (110,969) (145,941) (3,321) (121,299) (41,357) — (422,887)

Net carrying amount 1,031,717 49,186 3,674 136,118 101,924 79,241 1,401,860

At 1 January 2024, net of 

accumulated depreciation 1,031,717 49,186 3,674 136,118 101,924 79,241 1,401,860

Additions 1,552 10,522 507 31,209 17,193 255,938 316,921

Disposals — (91) (23) (35) — — (149)

Transfers 175,908 — — 13,589 39,142 (228,639) —

Depreciation provided  

during the year (note 6) (24,789) (11,752) (486) (23,110) (10,136) — (70,273)

At 31 December 2024, net of 

accumulated depreciation 1,184,388 47,865 3,672 157,771 148,123 106,540 1,648,359

At 31 December 2024:

Cost 1,320,146 204,395 6,842 299,776 199,616 106,540 2,137,315

Accumulated depreciation (135,758) (156,530) (3,170) (142,005) (51,493) — (488,956)

Net carrying amount 1,184,388 47,865 3,672 157,771 148,123 106,540 1,648,359
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13. PROPERTY, PLANT AND EQUIPMENT (continued)

Property and 

buildings

Education 

equipment

Motor  

vehicles

Furniture and 

other equipment

Leasehold 

improvements

Construction in 

progress Total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

31 December 2023

At 1 January 2023:

Cost 1,071,487 175,231 6,120 218,221 114,123 68,596 1,653,778

Accumulated depreciation (90,170) (136,132) (3,206) (99,890) (33,068) — (362,466)

Net carrying amount 981,317 39,099 2,914 118,331 81,055 68,596 1,291,312

At 1 January 2023, net of 

accumulated depreciation 981,317 39,099 2,914 118,331 81,055 68,596 1,291,312

Additions 2,837 19,522 1,161 41,310 25,812 84,905 175,547

Disposals — (91) (12) (61) — — (164)

Transfers 68,362 2,552 — — 3,346 (74,260) —

Depreciation provided  

during the year (note 6) (20,799) (11,896) (389) (23,462) (8,289) — (64,835)

At 31 December 2023, net of 

accumulated depreciation 1,031,717 49,186 3,674 136,118 101,924 79,241 1,401,860

At 31 December 2023:

Cost 1,142,686 195,127 6,995 257,417 143,281 79,241 1,824,747

Accumulated depreciation (110,969) (145,941) (3,321) (121,299) (41,357) — (422,887)

Net carrying amount 1,031,717 49,186 3,674 136,118 101,924 79,241 1,401,860

The Group’s buildings are situated in Mainland China.

As at 31 December 2024, certificates of ownership in respect of certain buildings of the 

Group located in Qingyuan city, Guangdong province, the PRC, with total net carrying 

amounts of approximately RMB221,089,000 (2023: RMB68,363,000), have not yet been 

issued by the relevant PRC authorities. As at the date of approval of these financial 

statements, the Directors were still in the process of obtaining these certificates. In the 

opinion of the Directors, there is no major barrier for the Group to obtain the property 

ownership certificates.

Capitalised borrowing costs

Additions to property, plant and equipment during the year included interest capitalised 

amounting to RMB5,718,000 (2023: RMB10,106,000) (note 7), in respect of specific bank 

loans.
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14. INVESTMENT PROPERTIES

2024 2023

RMB’000 RMB’000

Carrying amount at 1 January 49,839 51,770

Depreciation provided during the year (note 6) (1,930) (1,931)

Carrying amount at 31 December 47,909 49,839

Carrying amount at 31 December

Cost 75,263 75,414

Accumulated depreciation (27,354) (25,575)

Net carrying amount 47,909 49,839

As at 31 December 2024, the fair values of the investment properties were estimated to be 

approximately RMB131,334,000 (2023: RMB145,094,000).

These valuations were performed by the management with reference to a valuation working 

of an independent professionally qualified valuer of prior year. The Group’s property manager 

and the chief financial officer have discussions with the valuer on the valuation assumptions 

and valuation results when the valuation is performed. The valuation was mainly determined 

using the income approach, and discounted cash flow method. The most significant input 

into this valuation approach is estimated rental value, rental growth, vacancy rate and 

discount rate. The fair value measurement hierarchy of the investment property requires 

certain significant unobservable inputs (Level 3).

The investment properties are leased to related parties and third parties under operating 

leases, further summary details of which are included in note 15 to the financial statements. 

15. LEASES

The Group as a lessee

The Group has lease contracts for property and buildings used in its operations.

Lump sum payments were made upfront to acquire certain land use rights from the 

government with lease periods of 50 years, and no ongoing payments will be made under 

the terms of these land leases. The certain land use rights are amortised on a straight-line 

basis over lease terms as stated in the relevant land use right certificates.
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15. LEASES (continued)

The Group as a lessee (continued)

Leases of other leased lands and buildings generally have lease terms between 3 to 37 

years.

(a) Right-of-use assets

The carrying amounts of the Group’s right-of-use assets and the movements during the 

year are as follows:

Leasehold  

land Buildings Total

RMB’000 RMB’000 RMB’000

As at 1 January 2023 226,159 181,639 407,798

Disposals — (79) (79)

Depreciation charge (note 6) (9,754) (21,435) (31,189)

As at 31 December 2023 and  

1 January 2024 216,405 160,125 376,530

Addition 11,726 6,595 18,321

Depreciation charge (note 6) (9,926) (22,820) (32,746)

As at 31 December 2024 218,205 143,900 362,105
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15. LEASES (continued)

The Group as a lessee (continued)

(b) Lease liabilities

The carrying amount of lease liabilities and the movements during the year are as 

follows:

2024 2023

RMB’000 RMB’000

Carrying amount at 1 January 114,689 130,875

New leases 6,595 —

Accretion of interest recognised during the year  

(note 7) 7,742 8,949

Payments (25,768) (25,135)

Carrying amount at 31 December 103,258 114,689

Analysed into:

Current portion 24,632 24,299

Non-current portion 78,626 90,390

The maturity analysis of lease liabilities is disclosed in note 36 to the financial 

statements.
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15. LEASES (continued)

The Group as a lessee (continued)

(c) The amounts recognised in profit or loss in relation to leases are as follows:

2024 2023

RMB’000 RMB’000

Interest on lease liabilities (note 7) 7,742 8,949

Depreciation charge of right-of-use assets 32,746 31,189

Expense relating to short-term leases  

(included in cost of sales) (note 6) 3,095 2,226

Expense relating to leases of low-value assets 

(included in administrative expenses) (note 6) — 185

Total amount recognised in profit or loss 43,583 42,549

(d) The total cash outflow for leases is disclosed in note 29(c) to the financial statements.

The Group as a lessor

The Group leases its investment properties (note 14), consisting certain portion of buildings 

held by the Group as the owner and as the lessee of right-of-use assets in Mainland China 

under operating lease arrangements. The terms of the leases generally require the tenants to 

pay security deposits and provide for periodic rent adjustments according to the then 

prevailing market conditions. Rental income recognised by the Group during the year was 

RMB36,272,000 (2023: RMB31,067,000), details of which are included in note 5 to the 

financial statements.
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15. LEASES (continued)

The Group as a lessor (continued)

At 31 December 2024, the undiscounted lease payments receivable by the Group in future 
periods under non-cancellable operating leases with its tenants are as follows:

2024 2023
RMB’000 RMB’000

Within one year 18,505 13,792
After one year but within two years 8,169 6,141
After two years but within three years 6,582 4,737
After three years but within four years 4,974 3,473
After four years but within five years 3,412 2,160
After five years 1,537 1,135

Total 43,179 31,438

16. GOODWILL

RMB’000

Cost at 1 January 2023, net of accumulated impairment 3,052

Cost and net carrying amount at 31 December 2023 3,052

At 31 December 2023:
Cost 3,052
Accumulated impairment —

Net carrying amount 3,052

Cost at 1 January 2024, net of accumulated impairment 3,052

Cost and net carrying amount at 31 December 2024 3,052

At 31 December 2024:
Cost 3,052
Accumulated impairment —

Net carrying amount 3,052
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16. GOODWILL (continued)

Impairment testing of goodwill

Goodwill acquired through the business combination is allocated to the following cash-

generating unit for impairment testing:

• Driving training cash-generating unit

The recoverable amounts of the above cash-generating unit have been determined based on 

a value in use calculation using cash flow projections based on financial budgets covering a 

five-year period approved by senior management.

The discount rate applied to the cash flow projections was 16%. The growth rate used to 

extrapolate the cash flows beyond the five-year period was 3%, which was in line with the 

long-term average growth rate of the PRC driving training industry.

Assumptions were used in the value in use calculation of the above cash-generating unit for 

31 December 2024. The following describes each key assumption on which management has 

based its cash flow projections to undertake impairment testing of goodwill:

Budgeted sales amounts  — The budgeted revenue are based on the historical data and 

management’s expectation on the future market.

Budgeted gross margins — The basis used to determine the value assigned to the budgeted 

gross margins is the average gross margins achieved in the period/year immediately before 

the budget year, increased for expected efficiency improvements, and expected market 

development.

Long term growth rate  — The long term growth rate is based on the historical data and 

management’s expectation on the future market.

Discount rate  — The discount rate used is before tax and reflect specific risks relating to the 

relevant unit, and is determined using the capital asset pricing model with reference to the 

beta coefficient and debt ratio of certain publicly listed companies conducting business in the 

PRC driving training industry.

The values assigned to the key assumptions on market development of the cash-generating 

unit and discount rate are consistent with external information sources.
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17. OTHER INTANGIBLE ASSETS

2024 2023

RMB’000 RMB’000

Software

At 1 January

Cost 43,387 38,236

Accumulated amortisation (31,921) (29,810)

Net carrying amount 11,466 8,426

Cost at 1 January, net of accumulated amortisation 11,466 8,426

Additions 1,938 4,554

Disposal (note 6) — (18)

Amortisation provided during the year (note 6) (2,633) (1,496)

At 31 December 10,771 11,466

At 31 December

Cost 45,946 43,387

Accumulated amortisation (35,175) (31,921)

Net carrying amount 10,771 11,466

18. CONTRACT COSTS

2024 2023

RMB’000 RMB’000

Non-current assets 9,055 8,525

Current assets 10,641 9,824

Total 19,696 18,349
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18. CONTRACT COSTS (continued)

Contract costs capitalised related to the incremental commission fees paid to agents for 

successful referral of students entering into contracts for the tuition services. Contract costs 

are recognised as part of the selling and distribution expenses in the consolidated statement 

of profit or loss and other comprehensive income in the period in which revenue from the 

related tuition services is recognised.

The amount of capitalised contract costs recognised in profit or loss during the year was 

RMB11,766,000 (2023: RMB9,828,000). There was no impairment in relation to the 

capitalised contract costs during the year (2023: Nil).

The contract costs are amortised over the duration of the tuition programmes for 3 years.

19. FINANCIAL ASSET AT FAIR VALUE THROUGH PROFIT OR LOSS

2024 2023

RMB’000 RMB’000

Unlisted investment, at fair value 30 —

Wealth management product — 81,570

30 81,570

The above equity investment was classified as financial asset at fair value through profit or 

loss as it was held for trading.
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20. PREPAYMENTS, OTHER RECEIVABLES AND OTHER ASSETS

2024 2023

RMB’000 RMB’000

Current

Loans to other companies — 13,000

Interest receivables — 2,043

Prepaid expenses 1,606 1,087

Advances to employees 2,271 1,192

Deposits 1,816 2,108

Rental receivables 3,074 2,413

Training receivables 572 1,744

Other receivables 3,976 2,979

Total 13,315 26,566

Impairment allowance — —

Net carrying amount 13,315 26,566

Non-Current

Prepayment for property, plant and equipment 15,346 25,904

Prepayment for leasehold land — 3,140

Total 15,346 29,044

Where applicable, an impairment analysis is performed for financial assets included in 

prepayments, other receivables and other assets at each reporting date by considering the 

probability of default of comparable companies with published credit ratings. In the situation 

where no comparable companies with credit ratings can be identified, expected credit losses 

are estimated by applying a loss rate approach with reference to the historical loss record of 

the Group. The loss rate is adjusted to reflect the current conditions and forecasts of future 

economic conditions, as appropriate. In calculating the expected credit loss rate, the Group 

considers the historical loss rate and adjusts for forward-looking macroeconomic data.

The financial assets included in the above balances relate to receivables for which there was 

no recent history of default and past due amounts and were categorised in stage 1. As at 

31 December 2024 and 2023, the loss allowance was assessed to be minimal.
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21. ACCOUNTS RECEIVABLE

2024 2023

RMB’000 RMB’000

Tuition fees and boarding fees receivables 9,268 5,554

Impairment (14) (536)

Net carrying amount 9,254 5,018

The Group’s students are required to pay tuition fees and boarding fees in advance for the 

upcoming school year or semester normally in September or February. The outstanding 

receivables represent amounts due from students who have applied for deferred payments of 

tuition fees and boarding fees. The Group seeks to maintain strict control over its 

outstanding receivables to minimise credit risk. Overdue balances are reviewed regularly by 

senior management. In view of the aforementioned and the fact that the Group’s accounts 

receivable relates to a number of individual students, there is no significant concentration of 

credit risk. The Group does not hold any collateral or other credit enhancements over its 

accounts receivable balances. Accounts receivable is non-interest-bearing.

An ageing analysis of the accounts receivable as at the end of the reporting period, based 

on the transaction date and net of loss allowance, is as follows:

2024 2023

RMB’000 RMB’000

Within one year 8,930 4,790

One to two years 324 228

Total 9,254 5,018
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21. ACCOUNTS RECEIVABLE (continued)

The movements in the loss allowance for impairment of accounts receivable are as follows:

2024 2023

RMB’000 RMB’000

At beginning of year 536 430

Impairment losses (note 6) 636 390

Amounts written off as uncollectible (1,158) (284)

At end of year 14 536

An impairment analysis is performed at each reporting date using a provision matrix to 

measure expected credit losses. The expected credit loss rates are determined into four 

categories, and the management groups the student with similar loss patterns into one of the 

categories. When grouping the students, the assessment adopted by the management is 

based on several factors, such as days past due, geographical region, performance and 

behaviour of the students, students’ family financial status and continued education service 

relationship with the students. The calculation reflects the probability-weighted outcome, the 

time value of money and reasonable and supportable information that is available at the 

reporting date about past events, current conditions and forecasts of future economic 

conditions. Generally, accounts receivable is written off after one year of the graduation of 

the specific students and are not subject to enforcement activity.

The Group applies the simplified approach to provide for expected credit losses prescribed 

by HKFRS 9, which permits the use of the lifetime expected loss provision for all accounts 

receivable. The Group overall considers the credit risk and days past due of the accounts 

receivable to measure the expected credit losses.
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21. ACCOUNTS RECEIVABLE (continued)

Set out below is the information about the credit risk exposure on the Group’s accounts 

receivable using a provision matrix:

2024 2024 2023 2023

Expected 

credit  

loss rate

Gross 

carrying 

amount

Expected 

credit  

losses

Gross 

carrying 

amount

Expected 

credit  

losses

% RMB’000 RMB’000 RMB’000 RMB’000

Category 1 0 9,250 — 4,871 —

Category 2 50 — — — —

Category 3 75 18 14 590 443

Category 4 100 — — 93 93

Total 9,268 14 5,554 536

There was no change in the ECL rates during the year, which was mainly because no 

significant changes in the historical default rates of accounts receivable, economic conditions 

and performance and behaviour of the students were noted, based on which the ECL rates 

are determined.
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22. CASH AND CASH EQUIVALENTS, TIME DEPOSITS, PLEDGED DEPOSITS AND 
RESTRICTED BANK DEPOSITS

2024 2023

RMB’000 RMB’000

Cash and bank balances 279,190 389,417

Time deposits 85,000 50,170

Restricted bank deposits 22,888 —

Subtotal 387,078 439,587

Less:

Pledged time deposits — current (note 24) — (18,170)

Non-pledged time deposits with original maturity of  

more than three months when acquired (85,000) —

Restricted bank deposits (22,888) —

Cash and cash equivalents 279,190 421,417

Denominated in:

RMB 381,982 439,017

HK$ 5,073 547

US$ 23 23

At the end of the reporting period, the cash and bank balances of the Group denominated in 

RMB amounted to RMB381,982,000 (2023: RMB439,017,000). The RMB is not freely 

convertible into other currencies, however, under Mainland China’s Foreign Exchange Control 

Regulations and Administration of Settlement, and Sale and Payment of Foreign Exchange 

Regulations, the Group is permitted to exchange RMB for other currencies through banks 

authorised to conduct foreign exchange business.

Cash at banks earns interest at floating rates based on daily bank deposit rates. Short term 

time deposits are made for varying periods of between one day and seven days depending 

on the immediate cash requirements of the Group, and earn interest at the respective short 

term time deposit rates. Time deposits with original maturity of more than three months 

when acquired earn interest at a fixed rate of 1.7% per annum and will mature in one year. 

The bank balances are deposited with creditworthy banks with no recent history of default.

As at the date of approval of these financial statements, all restricted bank deposits have 

been fully released.
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23. OTHER PAYABLES AND ACCRUALS

2024 2023

RMB’000 RMB’000

Payables of salary 37,696 22,395

Payables of social insurance and housing fund 27,748 27,792

Payables of scholarship 6,292 10,082

Payables for purchase of property, plant and equipment 39,608 21,313

Payables of cooperative education fees 19,337 13,057

Other tax payables 4,962 3,819

Deposit payables 9,144 9,815

Miscellaneous advances received from students (note (a)) 29,435 25,512

Other payables and accruals 20,449 19,566

Total 194,671 153,351

Other payables and accruals are non-interest-bearing and expected to be settled within one 

year.

Note(a):  The amounts represent the miscellaneous expenses received from students which will be paid out on 

behalf of students.
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24. INTEREST-BEARING BANK AND OTHER BORROWINGS

2024 2023

Effective 

interest  

rate (%) Maturity RMB’000

Effective 

interest  

rate (%) Maturity RMB’000

Current

Bank loans — secured — — — 5.15 2024 29,309

Bank loans — unsecured 3.00~4.10 2025 57,079 4.00~4.45 2024 97,555

Other borrowings — unsecured 6.77 2025 6,000 6.77 2024 6,000

Total — current 63,079 132,864

Non-current

Bank loans — unsecured 3.10~4.10 2026~2037 110,190 4.30~4.45 2025~2037 60,806

Other borrowings — unsecured 6.77 2026~2027 7,950 6.77 2025~2027 13,950

Total — non-current 118,140 74,756

Total 181,219 207,620

An analysis of the carrying amounts of borrowings by type of interest rate is as follows:

2024 2023

RMB’000 RMB’000

Fixed interest rate 11,000 —

Variable interest rate 170,219 207,620

Total 181,219 207,620
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24. INTEREST-BEARING BANK AND OTHER BORROWINGS (continued)

2024 2023

RMB’000 RMB’000

Analysed into:

Bank loans repayable:

Within one year 57,079 126,864

In the second year 14,035 17,198

In the third to fifth years, inclusive 55,595 23,448

Beyond five years 40,560 20,160

Subtotal 167,269 187,670

Other borrowings repayable:

Within one year 6,000 6,000

In the second year 6,000 6,000

In the third to fifth years, inclusive 1,950 7,950

Subtotal 13,950 19,950

Total 181,219 207,620

Notes:

(a) All of the Group’s bank and other borrowings and interest accruals are denominated in RMB.

(b) There was no bank and other borrowings secured by the pledge of the Group’s time deposits (2023: 

RMB18,170,000) (note 22).
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25. DEFERRED TAX

The movements in deferred tax liabilities and assets during the year are as follows:

Deferred tax liabilities

2024

Right-of-use 

Assets

Fair value 

adjustments of 

financial asset 

at fair value 

through  

profit or loss Total

RMB’000 RMB’000 RMB’000

At 31 December 2023 3,312 392 3,704

Deferred tax credited to profit or loss 

during the year (note 10) (439) (392) (831)

Gross deferred tax liabilities at  

31 December 2024 2,873 — 2,873

Deferred tax assets

2024

Lease 

liabilities

Losses 

available for 

offsetting 

against future 

taxable profits Total

RMB’000 RMB’000 RMB’000

At 31 December 2023 4,356 6,059 10,415

Deferred tax (charge)/credit to  

profit or loss during the year (note 10) (414) 5,715 5,301

Gross deferred tax assets at  

31 December 2024 3,942 11,774 15,716
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25. DEFERRED TAX (continued)

Deferred tax liabilities

2023

Right-of-use 

assets

Fair value 

adjustments of 

financial asset 

at fair value 

through  

profit or loss Total

RMB’000 RMB’000 RMB’000

At 31 December 2022 — — —

Effect of adoption of amendments to 

HKAS 12 4,341 — 4,341

At 1 January 2023 (restated) 4,341 — 4,341

Deferred tax (credited)/charged to  

profit or loss during the year (note 10) (1,029) 392 (637)

Gross deferred tax liabilities at  

31 December 2023 3,312 392 3,704
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25. DEFERRED TAX (continued)

Deferred tax assets

2023

Lease  

liabilities

Losses 

available for 

offsetting 

against future 

taxable profits Total

RMB’000 RMB’000 RMB’000

At 31 December 2022 — — —

Effect of adoption of amendments to 

HKAS 12 5,513 — 5,513

At 1 January 2023 (restated) 5,513 — 5,513

Deferred tax (charged)/credited to  

profit or loss during the year (note 10) (1,157) 6,059 4,902

Gross deferred tax assets at  

31 December 2023 4,356 6,059 10,415

For presentation purposes, certain deferred tax assets and liabilities have been offset in the 

consolidated statement of financial position. The following is an analysis of the deferred tax 

balances of the Group for financial reporting purposes:

2024 2023

RMB’000 RMB’000

Net deferred tax assets recognised in the consolidated 

statement of financial position 12,843 6,711

The Group has tax losses arising in Hong Kong of RMB7,733,000 (2023: RMB5,300,000) that 

are available indefinitely for offsetting against future taxable profits of the Company in which 

the losses arose.

The Group also has tax losses arising in Mainland China of RMB52,549,000 (2023: 

RMB32,692,000) that will expire in one to five years for offsetting against future taxable 

profits.
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25. DEFERRED TAX (continued)

Deferred tax assets have been recognised in respect of the tax losses of RMB47,093,000 

(2023: RMB24,236,000) arising from Lingnan Education and Lingnan WFOE, which are 

expected to be profitable in future that taxable profits will be available against which the tax 

losses can be utilised.

Deferred tax assets have not been recognised in respect of the tax losses of 

RMB13,189,000 (2023: RMB13,756,000), as these subsidiaries which the tax losses arising 

from are expected to be loss-making in future and it is not considered probable that taxable 

profits will be available against which the tax losses can be utilised.

The Group is liable for withholding taxes on dividends distributed by those subsidiaries 

established in Mainland China in respect of earnings generated from 1 January 2008. The 

applicable rate is 10% for the Group.

As at 31 December 2024, there was no deferred tax has been recognised for withholding 

taxes that would be payable on the unremitted earnings that are subject to withholding taxes 

of the Group’s subsidiaries established in Mainland China (31 December 2023: Nil). In the 

opinion of the Directors, there is currently no plan that these subsidiaries will distribute such 

earnings in the foreseeable future. The aggregate amount of temporary differences 

associated with investments in subsidiaries in Mainland China for which deferred tax 

liabilities have not been recognised totalled approximately RMB1,123,118,000 (2023: 

RMB1,026,237,000).
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26. DEFERRED INCOME

2024 2023

RMB’000 RMB’000

Government grants

At beginning of year 87,722 91,608

Grants received 2,496 3,649

Released to profit or loss (note 6) (7,223) (7,535)

At end of year 82,995 87,722

Current 5,072 5,587

Non-current 77,923 82,135

Total 82,995 87,722

These government grants are related to the subsidies received from the local government for 

the purpose of compensating the operating expenses arising from the teaching activities of 

the Group’s schools and expenditures on certain pieces of leasehold land and teaching 

facilities. Upon completion of the operating activities and the related projects, the grants 

related to the expense items would be recognised as other income directly in profit or loss 

and the grants related to an asset would be released to profit or loss over the expected 

useful life of the relevant asset.

27. SHARE CAPITAL

Shares

2024 2023

RMB’000 RMB’000

Issued and fully paid:

1,334,000,000 (2023: 1,334,000,000) ordinary shares 11,124 11,124
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28. RESERVES

The amounts of the Group’s reserves and the movements therein for the current and prior 

year are presented in the consolidated statement of changes in equity of the financial 

statements.

(a) Capital reserve — premium

The application of the share premium account is governed by the Companies ACT of 

the Cayman Islands. Under the constitutional documents and the Companies ACT of the 

Cayman Islands, the share premium is distributable as dividend on the condition that 

the Company is able to pay its debts when they fall due in the ordinary course of 

business at the time the proposed dividend is to be paid.

(b) Capital reserve — others

Other capital reserve of the Group represents the capital contribution from the then 

equity holders of the Group’s subsidiaries, after elimination of investments in the 

subsidiaries.

(c) Statutory and other surplus reserves

Pursuant to the relevant laws in the PRC, the Company’s subsidiaries in Mainland 

China shall make appropriations from after-tax profit to non-distributable reserve funds 

as determined by the boards of directors of the relevant PRC subsidiaries. These 

reserves include (i) statutory surplus reserve of the limited liability companies and (ii) the 

development fund of schools.

(i) In accordance with the Company Law of the PRC, certain subsidiaries of the Group 

which are domestic enterprises are required to allocate 10% of their profit after 

tax, as determined in accordance with the relevant PRC accounting standards, to 

their respective statutory surplus reserves until the reserves reach 50% of their 

respective registered capital. Subject to certain restrictions set out in the Company 

Law of the PRC, part of the statutory surplus reserve may be converted to share 

capital, provided that the remaining balance after the capitalisation is not less than 

25% of the registered capital.
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28. RESERVES (continued)

(c) Statutory and other surplus reserves (continued)

(ii) According to the relevant PRC laws and regulations, since 1 September 2021, a for-

profit private school is required to appropriate to the development fund not less 

than 10% of the audited annual net income of the relevant school, while a non-

profit private school is required to appropriate to the development fund not less 

than 10% of the audited annual increase in non-restricted net assets of the 

relevant school. The development fund is for the construction or maintenance of 

the school, or procurement or upgrading of educational equipment.

29. NOTES TO THE CONSOLIDATED STATEMENT OF CASH FLOWS

(a) Major non-cash transactions

During the year, the Group had non-cash additions to right-of-use assets and lease 

liabilities of RMB6,595,000 (2023: Nil) and RMB6,595,000 (2023: Nil), respectively, in 

respect of lease arrangements for buildings.

(b) Changes in liabilities arising from financing activities:

2024

Interest-

bearing bank 

and other 

borrowings

Lease 

liabilities Total

RMB’000 RMB’000 RMB’000

At 1 January 2024 207,620 114,689 322,309

Changes from financing cash flows (36,189) (25,768) (61,957)

New leases — 6,595 6,595

Interest expense 9,788 7,742 17,530

At 31 December 2024 181,219 103,258 284,477
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29. NOTES TO THE CONSOLIDATED STATEMENT OF CASH FLOWS (continued)

(b) Changes in liabilities arising from financing activities: (continued)

2023

Interest- 

bearing bank 

and other 

borrowings

Lease  

liabilities Total

RMB’000 RMB’000 RMB’000

At 1 January 2023 211,632 130,875 342,507

Changes from financing cash flows (17,100) (25,135) (42,235)

Interest expense 13,088 8,949 22,037

At 31 December 2023 207,620 114,689 322,309

(c) Total cash outflow for leases

The total cash outflow for leases included in the consolidated statement of cash flows 

is as follows:

2024 2023

RMB’000 RMB’000

Within operating activities 3,095 2,411

Within financing activities 25,768 25,135

Total 28,863 27,546

30. CONTINGENT LIABILITIES

As at 31 December 2024, the Group did not have any significant contingent liabilities, 

guarantees or any litigations or claims of material importance, pending or threatened (2023: 

Nil).



31 DECEMBER 2024

231SOUTH CHINA VOCATIONAL EDUCATION GROUP CO., LTD.　 •　2024 ANNUAL REPORT

NOTES TO FINANCIAL STATEMENTS (continued)

31. COMMITMENTS

The Group had the following contractual commitments at the end of the reporting period:

2024 2023

RMB’000 RMB’000

Property, plant and equipment 91,791 54,672

32. RELATED PARTY TRANSACTIONS

The Directors are of the view that the following persons and companies are related parties 

that had material transactions or balances with the Group during the year.

(a) Name and relationship of related parties

Name Relationship

Mr. He Huishan (賀惠山) Director of the Company and one of the 

shareholders

Ms. Zhou Lanqing (周蘭慶) Spouse of Mr. He Huishan and one of the 

shareholders

Ms. He Huifen (賀惠芬) Director of the Company, one of the 

shareholders and sister of Mr. He 

Huishan

Mr. Han Liqing (韓利慶) Spouse of Ms. He Huifen

Mr. Du Wenyu (杜文宇) One of the shareholders of the Company

Guangzhou Lingnan Tongwen Education 

Investment Management Co., Ltd.*  

(廣州嶺南同文教育投資管理有限公司) 

“Tongwen Investment”)

A limited liability company indirectly 

owned by Ms. He Huifen, Mr. Han 

Liqing and Ms. Zhou Lanqing

Guangzhou Lingnan Health Valley  

Investment Co., Ltd.*  

(廣州嶺南養生谷投資有限公司,  

“Health Valley”)

A limited liability company controlled by 

Mr. He Huishan and Ms. Zhou Lanqing
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32. RELATED PARTY TRANSACTIONS (continued)

(a) Name and relationship of related parties (continued)

Name Relationship

Guangzhou Tianhe Lingnan Kindergarten  

(廣州市天河區嶺南幼兒園,  

“Lingnan Kindergarten”)  

(formerly named Guangzhou Tianhe  

Lingnan International Kindergarten)

A school controlled by Mr. He Huishan

Guangzhoushi Huangpuqu Lingnan  

Shuyuan Academy Training Center*  

(廣州市黃埔區嶺南書院培訓中心,  

“Huangpu Training Center”)

A company controlled by Mr. Du Wenyu

* The English names of these companies established in the PRC represent the best effort made by the 

Directors to translate the Chinese names as they have not been registered with any official English 

names.

(b) In addition to the transactions detailed elsewhere in these financial statements, the Group 

had the following transactions with related parties during the year:

2024 2023

RMB’000 RMB’000

Rental income

Tongwen Investment 646 615

Health Valley 6,565 7,659

Huangpu Training Center — 146

Total 7,211 8,420

The rental income was made according to the published prices and conditions offered 

to the other third-party lessees of the Group.

2024 2023

RMB’000 RMB’000

Brand licensing income

Lingnan Kindergarten 1,852 1,472
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32. RELATED PARTY TRANSACTIONS (continued)

(b) (continued)

The brand licensing income was received for the brand name used by Lingnan 

Kindergarten. The fees were charged pursuant to the normal commercial terms in the 

agreements signed between the Group and Lingnan Kindergarten.

2024 2023

RMB’000 RMB’000

Interest income on loans to a director

Mr. He Huishan — 29

Interest income on a loan to a related party

Health Valley — 66

(c) Outstanding balances with related parties

As disclosed in the consolidated statement of financial position, the Group had 

outstanding balances due from/to related parties as at 31 December 2024 as follows:

Amounts due from related parties:

2024 2023

Name RMB’000 RMB’000

Tongwen Investment — 12,533

Health Valley 516 3,472

Lingnan Kindergarten 375 85

Total 891 16,090

Details of the Group’s loans to the companies controlled by directors as at the end of 

the reporting period are included in note 33 to the financial statements.

As at 31 December 2024, the amounts due from the related parties were mainly trade 

in nature, unsecured, interest-free and repayable within one year, and were caused by 

the transactions disclosed in rental income and brand licensing income in note 32(b) to 

the consolidated financial statements.
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32. RELATED PARTY TRANSACTIONS (continued)

(c) Outstanding balances with related parties (continued)

Amount due to a related party:

2024 2023

Name RMB’000 RMB’000

Tongwen Investment 1,658 —

The amount due to a related party was unsecured, interest-free and repayable on 

demand.

(d) Compensation of key management personnel of the Group:

2024 2023

RMB’000 RMB’000

Salaries, allowances and benefits in kind 3,337 3,313

Performance related bonuses 3,045 774

Pension scheme contributions 31 61

Total compensation paid to key management 

personnel 6,413 4,148

Further details of directors’ and the chief executive’s emoluments are included in note 8 

to the financial statements.

The related party transactions in respect of rental income and brand licensing income above 

also constitute connected transactions or continuing connected transactions as defined in 

Chapter 14A of the Listing Rules.
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33. LOANS TO DIRECTORS AND THE COMPANIES CONTROLLED BY DIRECTORS

Loans to a director, disclosed pursuant to section 383(1)(d) of the Hong Kong Companies 

Ordinance and Part 3 of the Companies (Disclosure of Information about Benefits of 

Directors) Regulation, are as follows:

At  

31 December 

2024

Maximum 

amount 

outstanding 

during  

the year

As at  

31 December 

2023 and  

1 January 

2024

Maximum 

amount 

outstanding 

during the  

prior year

At  

1 January  

2023

Name RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

Mr. He Huishan — — — 5,140 5,140

Loans to the companies controlled by directors, disclosed pursuant to section 383(1)(d) of 

the Hong Kong Companies Ordinance and Part 3 of the Companies (Disclosure of 

Information about Benefits of Directors) Regulation, are as follows:

At  

31 December 

2024

Maximum 

amount 

outstanding 

during  

the year

As at  

31 December 

2023 and  

1 January 

2024

Maximum 

amount 

outstanding 

during the  

prior year

At  

1 January  

2023

Name RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

Health Valley 516 7,788 3,472 20,260 10,389

Lingnan Kindergarten 375 1,852 85 1,519 —

Total 891 9,640 3,557 21,779 10,389
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34. FINANCIAL INSTRUMENTS BY CATEGORY

The carrying amounts of each of the categories of financial instruments as at the end of the 

reporting period are as follows:

2024

Financial assets

Financial asset  

at fair value 

through  

profit or loss 
— Mandatorily 

designated  

as such

Financial  

assets at 

amortised  

cost Total

RMB’000 RMB’000 RMB’000

Financial assets included in 

prepayments, other receivables 

and other assets — 9,438 9,438

Accounts receivable — 9,254 9,254

Amounts due from related parties — 891 891

Financial asset at fair value through 

profit or loss 30 — 30

Cash and cash equivalents — 279,190 279,190

Time deposits — 85,000 85,000

Restricted bank deposits — 22,888 22,888

Total 30 406,661 406,691
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34. FINANCIAL INSTRUMENTS BY CATEGORY (continued)

2024 (continued)

Financial liabilities

Financial  

liabilities at 

amortised cost

RMB’000

Financial liabilities included in other payables and accruals 88,538

Interest-bearing bank and other borrowings 181,219

Lease liabilities 103,258

Amount due to a related party 1,658

Total 374,673

2023

Financial assets

Financial asset  

at fair value 

through  

profit or loss 
— Mandatorily 

designated  

as such

Financial  

assets at 

amortised  

cost Total

RMB’000 RMB’000 RMB’000

Financial assets included in 

prepayments, other receivables 

and other assets — 24,287 24,287

Accounts receivable — 5,018 5,018

Amounts due from related parties — 16,090 16,090

Financial asset at fair value through 

profit or loss 81,570 — 81,570

Cash and cash equivalents — 421,417 421,417

Pledged deposits — 18,170 18,170

Total 81,570 484,982 566,552
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34. FINANCIAL INSTRUMENTS BY CATEGORY (continued)

2023 (continued)

Financial liabilities

Financial liabilities 

at amortised cost

RMB’000

Financial liabilities included in other payables and accruals 63,751

Interest-bearing bank and other borrowings 207,620

Lease liabilities 114,689

Total 386,060

35. FAIR VALUE AND FAIR VALUE HIERARCHY OF FINANCIAL INSTRUMENTS

As at 31 December 2024 the fair values of the Group’s financial assets and liabilities 

approximated to their respective carrying amounts.

Management has assessed that the fair values of financial assets included in prepayments, 

other receivables and other assets, accounts receivable, amounts due from related parties, 

cash and cash equivalents, time deposits, pledged deposits, restricted bank deposits, 

financial liabilities included in other payables and accruals, the current portion of interest-

bearing bank and other borrowings and amount due to a related party approximate to their 

carrying amounts largely due to the short-term maturities of these instruments.

The Group’s finance department headed by the finance manager is responsible for 

determining the policies and procedures for the fair value measurement of financial 

instruments. The finance manager reports directly to the chief financial officer. At each 

reporting date, the finance department analyses the movements in the values of financial 

instruments and determines the major inputs applied in the valuation. The valuation is 

reviewed and approved by the chief financial officer. The valuation process and results are 

discussed with the audit committee twice a year for interim and annual financial reporting.
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35. FAIR VALUE AND FAIR VALUE HIERARCHY OF FINANCIAL INSTRUMENTS 
(continued)

The fair values of the financial assets and liabilities are included at the amount at which the 

instrument could be exchanged in a current transaction between willing parties, other than in 

a forced or liquidation sale. The following methods and assumptions were used to estimate 

the fair values:

The fair values of wealth management product have been estimated by discounting the 

expected future cash flows using rates currently available for instruments with similar terms. 

The valuation requires the Directors to make estimates about the expected future cash flows 

including expected future interest return on maturity of the wealth management product. The 

Directors believe that the estimated fair values resulting from the valuation technique, which 

are recorded in the consolidated statement of financial position, and the related changes in 

fair values, which are recorded in the consolidated statement of profit or loss and other 

comprehensive income, are reasonable, and that they were the most appropriate values at 

the end of the reporting period.

The fair values of unlisted equity investments designated at fair value through profit or loss 

have been estimated using a market-based valuation technique based on assumptions that 

are not supported by observable market prices or rates.

The fair values of the non-current portion of interest-bearing bank and other borrowings have 

been calculated by discounting the expected future cash flows using rates currently available 

for instruments with similar terms, credit risk and remaining maturities. The changes in fair 

value as a result of the Group’s own non-performance risk for interest-bearing bank and 

other borrowings as at the end of the reporting period were assessed to be insignificant. The 

fair values of the non-current portion of interest-bearing bank and other borrowings 

approximate to their carrying amounts as at 31 December 2024 and 2023.
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35. FAIR VALUE AND FAIR VALUE HIERARCHY OF FINANCIAL INSTRUMENTS 
(continued)

Fair value hierarchy

The following tables illustrate the fair value measurement hierarchy of the Group’s financial 

instruments:

Assets measured at fair value:

As at 31 December 2024

Fair value measurement using

Quoted  

prices in  

active  

markets

Significant 

observable 

inputs

Significant 

unobservable 

inputs Total

(Level 1) (Level 2) (Level 3)

RMB’000 RMB’000 RMB’000 RMB’000

Financial asset at fair value 

through profit or loss — — 30 30

As at 31 December 2023

Fair value measurement using

Quoted  

prices in 

active 

markets

Significant 

observable 

inputs

Significant 

unobservable 

inputs Total

(Level 1) (Level 2) (Level 3)

RMB’000 RMB’000 RMB’000 RMB’000

Financial asset at fair value 

through profit or loss — 81,570 — 81,570
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35. FAIR VALUE AND FAIR VALUE HIERARCHY OF FINANCIAL INSTRUMENTS 
(continued)

Fair value hierarchy (continued)

Liabilities for which fair values are disclosed:

As at 31 December 2024

Fair value measurement using

Quoted 

prices in 

active 

markets

Significant 

observable 

inputs

Significant 

unobservable 

inputs Total

(Level 1) (Level 2) (Level 3)

RMB’000 RMB’000 RMB’000 RMB’000

Non-current portion of interest-

bearing bank and other 

borrowings — 118,140 — 118,140

As at 31 December 2023

Fair value measurement using

Quoted  

prices in 

active 

markets

Significant 

observable 

inputs

Significant 

unobservable 

inputs Total

(Level 1) (Level 2) (Level 3)

RMB’000 RMB’000 RMB’000 RMB’000

Non-current portion of interest-

bearing bank and other 

borrowings — 74,756 — 74,756

During the year, there were no transfers of fair value measurement between Level 1 and 

Level 2 and no transfers into or out of Level 3 for both financial assets and financial 

liabilities (2023: Nil).
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36. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES

The Group’s principal financial instruments comprise interest-bearing bank and other 

borrowings, cash and cash equivalents, time deposits, restricted bank deposits and financial 

asset at fair value through profit or loss. The main purpose of the financial instruments is to 

raise finance for the Group’s operation. The Group has various other financial assets and 

liabilities such as accounts receivable, amounts due from related parties, financial assets 

included in prepayments, other receivables and other assets, financial liabilities included in 

other payables and accruals and amount due to a related party, which arise directly from its 

operations.

The main risks arising from the Group’s financial instruments are interest rate risk, credit risk 

and liquidity risk. The board of directors reviews and agrees policies for managing each of 

these risks and they are summarised below.

Interest rate risk

The Group’s exposure to the risk of changes in market interest rates relates primarily to the 

Group’s long term debt obligations with a floating interest rate.

The Group’s exposure to the risk of changes in interest rates relates primarily to its interest-

bearing bank and other borrowings. The Group does not use derivative financial instruments 

to manage its interest rate risk. The interest rates and terms of repayments of the 

borrowings are disclosed in note 24 to the financial statements.

The sensitivity analysis below has been determined based on the exposure to interest rates 

for variable rate bank loans at the end of the reporting period and assumed that the amount 

of liabilities outstanding at the end of the reporting period was outstanding for the whole 

year without considering the impact of interest capitalised. A 50 basis point increase or 

decrease is used when reporting interest rate risk internally to key management personnel 

and represents management’s assessment of the reasonably possible change in interest 

rates.

If interest rates had been 50 basis points higher/lower and all other variables were held 

constant, the Group’s post-tax profit for the year would decrease/increase by RMB851,000 

(2023: RMB1,038,000).
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36. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES (continued)

Credit risk

Credit risk is the risk of loss due to the inability or unwillingness of a counterparty to meet 

its contractual obligation. The Group has no concentration of credit risk from third party 

debtors. The Group’s maximum exposure to credit risk is the carrying amounts of cash and 

cash equivalents, time deposits, pledged deposits, restricted bank deposits, accounts 

receivable, amounts due from related parties and financial assets included in prepayments, 

other receivables and other assets.

Cash and cash equivalents, time deposits, pledged deposits and restricted bank 
deposits

As disclosed in note 22 to the financial statements, substantially all of the bank balances 

and time deposits are deposited with creditworthy banks with no recent history of default.

At the end of the reporting period, the provisions for impairment of cash and cash 

equivalents, time deposits, pledged deposits and restricted bank deposits were assessed to 

be minimal based on 12-month ECLs.

Accounts receivable

The Group’s accounts receivable are due from a number of individual students, the credit 

quality of each student is assessed and the outstanding receivables are regularly monitored.

An impairment analysis is performed at each reporting date using a provision matrix to 

measure expected credit losses. The provision rates are based on financial situation and 

historical payment records for groupings of various student segments with similar loss 

patterns. The calculation reflects the probability-weighted outcome, the time value of money 

and reasonable and supportable information that is available at the reporting date about past 

events, current conditions and forecasts of future economic conditions. Generally, accounts 

receivable are written off after one year of the graduation of the specific students and are 

not subject to enforcement activity. The maximum exposure to credit risk at the reporting 

date is the carrying value of each class of financial assets disclosed in note 21 to the 

financial statements. The Group does not hold collateral as security.

Amounts due from related parties

The Group analysed the credit risk related to amounts due from related parties and 

categorised all the amounts in stage 1 at the end of the reporting period. During the year, 

the Group estimated the expected credit loss rate for amounts due from related parties is 

minimal.
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36. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES (continued)

Credit risk (continued)

Financial assets included in prepayments, other receivables and other assets

Financial assets included in prepayments, other receivables and other assets were mainly 

rental receivables, deposits and other receivables. The Group considers the probability of 

default of comparable companies with published credit ratings. In the situation where no 

comparable companies with credit ratings can be identified, expected credit losses are 

estimated by applying a loss rate approach with reference to the historical loss record of the 

Group and whether there has been significant increase in credit risk on an ongoing basis 

during the year. To assess whether there is a significant increase in credit risk, the Group 

compares risk of a default occurring on the assets as the reporting date with the historical 

loss record. It considers available reasonable and supportive forward-looking information.

A significant increase in credit risk is presumed if a debtor is more than 30 days past due in 

making a contractual payment. A default on a financial asset other than accounts receivable 

is when the counterparty fails to make contractual payments within one year after they fall 

due.

Financial assets are written off when there is no reasonable expectation of recovery. The 

Group categories a receivable for write-off when a debtor fails to make contractual payments 

which are more than two years past due.

Maximum exposure and year-end staging

The tables below show the credit quality and the maximum exposure to credit risk based on 

the Group’s credit policy, which is mainly based on past due information unless other 

information is available without undue cost or effort, and year-end staging classification as at 

31 December.

The amounts presented are gross carrying amounts for financial assets.
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36. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES (continued)

Credit risk (continued)

Maximum exposure and year-end staging (continued)

31 December 2024

12-month 

ECLs Lifetime ECLs

Stage 1 Stage 2 Stage 3

Simplified 

approach Total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

Financial assets included in 

prepayments, other receivables 

and other assets
— Normal** 9,438 — — — 9,438

Accounts receivable* — — — 9,268 9,268

Amounts due from related parties
— Normal** 891 — — — 891

Cash and cash equivalents
— Not yet past due 279,190 — — — 279,190

Time deposits
— Not yet past due 85,000 — — — 85,000

Restricted bank deposits
— Not yet past due 22,888 — — — 22,888

Total 397,407 — — 9,268 406,675
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36. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES (continued)

Credit risk (continued)

Maximum exposure and year-end staging (continued)

31 December 2023

12-month 

ECLs Lifetime ECLs

Stage 1 Stage 2 Stage 3

Simplified 

approach Total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

Financial assets included in 

prepayments, other receivables 

and other assets
— Normal** 24,287 — — — 24,287

Accounts receivable* — — — 5,554 5,554

Amounts due from related parties
— Normal** 16,090 — — — 16,090

Cash and cash equivalents
— Not yet past due 421,417 — — — 421,417

Pledged deposits
— Not yet past due 18,170 — — — 18,170

Total 479,964 — — 5,554 485,518

* For accounts receivable to which the Group applies the simplified approach for impairment, information based 

on the provision matrix is disclosed in note 21 to the financial statements.

** The credit quality of amounts due from related parties and the financial assets included in prepayments, other 

receivables and other assets is considered to be “normal” when they are not past due and there is no 

information indicating that the financial assets had a significant increase in credit risk since initial recognition. 

Otherwise, the credit quality of the financial assets is considered to be “doubtful”.

Further quantitative data in respect of the Group’s exposure to credit risk arising from 

accounts receivable are disclosed in note 21 to the financial statements.
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36. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES (continued)

Liquidity risk

The Group monitors its risk to a shortage of funds using a recurring liquidity planning tool. 

This tool considers the maturity of both its financial instruments and financial assets (e.g., 

accounts receivable) and projected cash flows from operations.

The Group’s objective is to maintain a balance between continuity of funding and flexibility 

through the use of internally generated cash flows from operation and interest-bearing bank 

and other borrowings.

The Group’s policy is that not more than 50% (2023: 50%) of borrowings should mature in 

any 12-month period. The percentages of the Group’s debts that would mature in less than 

one year as at 31 December 2024 were in consistence with the Group’s policy based on the 

carrying value of borrowings reflected in the financial statements.

The Group regularly reviews its major funding positions to ensure that it has adequate 

financial resources in meeting its financial obligations.

The maturity profile of the Group’s financial liabilities as at the end of the reporting period, 

based on the contractual undiscounted payments, is as follows:

2024 On demand

Less than  

3 months

3 to less than 

12 months 1 to 5 years Over 5 years Total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

Financial liabilities included in 

other payables and accruals 88,538 — — — — 88,538

Interest-bearing bank and  

other borrowings — 23,864 44,839 92,021 42,191 202,915

Lease liabilities — 6,661 18,901 71,892 30,996 128,450

Amount due to a related party 1,658 — — — — 1,658

Total 90,196 30,525 63,740 163,913 73,187 421,561
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36. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES (continued)

Liquidity risk (continued)

2023 On demand

Less than  

3 months

3 to less than 

12 months 1 to 5 years Over 5 years Total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

Financial liabilities included in 

other payables and accruals 63,751 — — — — 63,751

Interest-bearing bank and  

other borrowings — 61,530 77,706 65,127 21,353 225,716

Lease liabilities — 6,519 19,264 90,718 30,996 147,497

Total 63,751 68,049 96,970 155,845 52,349 436,964

Capital management

The primary objectives of the Group’s capital management are to safeguard the Group’s 

ability to continue as a going concern and to maintain healthy capital ratios in order to 

support its business and maximise shareholders’ value.

The Group manages its capital structure and makes adjustments to it in light of changes in 

economic conditions and the risk characteristics of the underlying assets. To maintain or 

adjust the capital structure, the Group may adjust the dividend payment to shareholders, 

return capital to shareholders or issue new shares. The Group is not subject to any 

externally imposed capital requirements. No changes were made in the objectives, policies or 

processes for managing capital during the years ended 31 December 2024 and 2023.

The Group monitors capital using a debt-to-asset ratio which is total liabilities divided by 

total assets. The debt-to-asset ratios as at the end of the reporting period are as follows:

2024 2023

RMB’000 RMB’000

Total liabilities 873,220 814,529

Total assets 2,530,649 2,465,682

Debt-to-asset ratios 35% 33%



31 DECEMBER 2024

249SOUTH CHINA VOCATIONAL EDUCATION GROUP CO., LTD.　 •　2024 ANNUAL REPORT

NOTES TO FINANCIAL STATEMENTS (continued)

37. STATEMENT OF FINANCIAL POSITION OF THE COMPANY

Information about the statement of financial position of the Company at the end of the 

reporting period is as follows:

2024 2023

RMB’000 RMB’000

CURRENT ASSETS

Cash and cash equivalents 5,079 563

Prepayments, other receivables and other assets 17 286

Amounts due from shareholders 9 9

Amounts due from subsidiaries 259,460 350,266

Total current assets 264,565 351,124

CURRENT LIABILITIES

Other payables and accruals — 125

Amounts due to subsidiaries 2,500 2,494

Total current liabilities 2,500 2,619

TOTAL ASSETS LESS CURRENT LIABILITIES 262,065 348,505

Net assets 262,065 348,505

EQUITY

Share capital 11,124 11,124

Reserves (note) 250,941 337,381

Total equity 262,065 348,505
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37. STATEMENT OF FINANCIAL POSITION OF THE COMPANY (continued)

Note:

A summary of the Company’s reserves is as follows:

Capital reserve —  

share premium

Accumulated 

losses Total

RMB’000 RMB’000 RMB’000

At 1 January 2023 346,895 (8,457) 338,438

Loss for the year — (1,057) (1,057)

Total comprehensive loss for the year — (1,057) (1,057)

At 31 December 2023 and 1 January 2024 346,895 (9,514) 337,381

Loss for the year — (1,576) (1,576)

Total comprehensive loss for the year — (1,576) (1,576)

Final 2023 dividend declared (58,076) — (58,076)

Interim 2024 dividend (26,788) — (26,788)

At 31 December 2024 262,031 (11,090) 250,941

38. APPROVAL OF THE FINANCIAL STATEMENTS

The financial statements were approved and authorised for issue by the board of directors 

on 31 March 2025.
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