SINO VISION WORLDWIDE

Sino Vision Worldwide Holdings Limited
EERZER AR QT

(Incorporated in the Cayman Islands and continued in Bermuda with limited liability)
(RFAEREIMRAIAREREFEZEARARA)

Stock Code f% 17+ 5% 8086

ENVIRONMENTAL,
SOCIAL AND
GOVERNANCE REPORT

2022

RIR - HEBREBHRS




o
CONTENT
H %
ABOUT THIS REPORT
BRARE
MESSAGE FROM THE BOARD
Exg5E
REPORTING PRINCIPLES 4
HERA
STAKEHOLDERS ENGAGEMENT AND MATERIALITY 5
FHESEREEMS
MATERIALITY ASSESSMENT 8
EEMTM
A.1. Emissions 11
A BERR
A.2. Use of Resources 14
A2 & RAH
A.3.The Environment and the Natural Resources 16
A RERRREIR
A.4. Climate Change 16
A4 RIEEL
SOCIAL 19
e
B.1. Employment 19
B.1.f2 1%
B.2. Health and Safety 22
B2RERLZE
B.3. Development and Training 23
B.3. B & K IF7I
B.4. Labour Standards 23
B.4.45 T %R
OPERATING PRACTICES 24
EEER
B.5. Supply Chain Management 24
B.S. G & IR
B.6. Product Responsibility 25
BOEMAE
B.7. Anti-corruption 27
B7.RE)S _ .
B.8. Community Investment 27
BBMHEIRE |
HKEX ESG REPORTING GUIDE CONTENT INDEX | 28
EERZH (BB -ERERBRREEDD W@?f\— — @

2022 B - EREREE | MERRERERAR 1

3 ET

[



ABOUT THIS REPORT

SCOPE AND REPORTING PERIOD

Sino Vision Worldwide Holdings Limited (the "Company”,
tfogether with ifs subsidiaries, the "Group”) is pleased to present
this Environmental, Social and Governance ("ESG") Report in
accordance with the Environmental, Social and Governance
Reporting Guide ("ESG Guide”), as set out in Appendix 20 of the
Rules Governing the Listing of Securities on GEM of the Stock
Exchange of Hong Kong Limited ("Listing Rules”). This report aims
fo provide a balanced representation of our major ESG policies,
initiafives and performances of the Group in the four main
areas - employment and labour practices, operating practices,
environmental protection and community participation.

The Group is principally engaged in (i) e-commence and
provision of on-line sales platform; (ii) intellectual property
C'IP") rights licensing and international IP development, media
integrated marketing, distribution agency and trading of sports
and related products business and (iii)) money-lending business,
which are included in the reporting scope.

The reporting period is commenced on 1 July 2021 and ended
on 30 June 2022 (the "Reporting Period”), unless otherwise stated.
During the Reporting Period, the Group has streamlined the
Hong Kong office operation and considered the environmental
performance of the Hong Kong office has immaterial impact to
the Group after downsizing the office size and streamlining the
operation activities. Hence, the scope of this report covers the
Group’s environmental performance in Shenzhen and Shanghai
operation only while the social performances still covers the
business operations in Hong Kong, and the two offices in
Shenzhen and Shanghai of the PRC.
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MESSAGE FROM THE BOARD

Over the past 12 months, the novel coronavirus ("COVID-19%)
pandemic and the heightened geopolitical tensions have
posed unprecedented challenges for both the society and the
economy. Climate change and environmental degradation
have also been pressing issues for our community. Along with
other macroeconomic factors, these factors have reshaped the
business landscape resulting in a paradigm shift for our business
operations.

Against this challenging backdrop, the Group has demonstrated
a resilient performance through enhancing the corporate ESG
management in namely two dimensions: environment and
social. The Board has implemented a long-ferm strategic goal fo
progressively infegrate the theme of sustainable development
into the foundation of our business development strategy across
all business units. This will be attained through establishing
effective ESG internal controls, adopting ESG risk management
measures, sefting ESG related goals and targets and ingraining
the philosophy of sustainable development in our workforce.
This approach is designed to identify and address the key ESG
issues. The management of all business units report to the Board
on an annual basis regarding the performance of the ESG and
materiality assessment is also performed annually to ensure the
ESG matters are have been prioritised and manage according
to the materiality level.

Diversity remains one of the key themes this year. The Group
embedded the framework of diversity and inclusion in multiple
business operations, and streamlined the corporate structure fo
further the initiative of driving gender equality across our business
segments. Given the significant changes of our operating
environment, the safety of our employee and customers remains
our utmost priority. The Group’s COVID-19 task force has been
closely assessing the development of COVID-19 by arranging
periodic meetings with employees across the business lines fo
ensure there are sufficient safety measures in place and minimal
business disruption.

As the information technology infrastructure is the backbone of
our business, we strive fo reduce our electricity usage through
procuring energy efficient electronic equipment and the
establishment of the energy reduction initiatives. The Group
has reached another milestone of further reducing the carbon
footprint, such as by reducing electricity Consumpﬁon by around
55% in the PRC operation. The /Group has overall reduced the
utilisation of resources and has faken a step closer fo align the
up’s_emission target with the infernational Paris Agreement
(’fb achieve net 0 by 2050.

EEEHE

RBE+-EAR FRTRES ((HLBMRE
B 1) EERIEBOA TR R M MBI & BAE
BT BT R R TR BRI B
H—ERBMUEESRRNEE N R E
BEBRRNTBEERE SRRMOEHE
BEABAEE

RUERRIEER T NEEMBREEIRE
EhERER (MRFERHEMEREMNERE)R
AR -EXZQEREYPHMA BB IHE
BROIBESMALIINE EBE LA ET 5
RERERT - WEEBETERNRE HER
ERNEES RARR HERERRREEE
Mo RERE H&REABEEBERIERURE
ARFEERESIBNEMNE THRMFPRER -
ZAEEEBHNEBEABRRE HERERH
BMEEBEANEREEFNEEIRER
B HekBEANRE USFETEEN G
NHERERR HEREREHCRBEEM KT
ETEEHFNERE-

SR NRAFENERIE, —-AEEKS
TEEBRENERRAINZEAXBEL D I
BEARGE WE-THDRMASEB S AU
AFENRE - ERRMANEEREBLERE
b #EREREEEFPNZ2NERMNEEEHK-
AEENHEERFES TIENMEBEBRHERS X
GREENTHEEFERVFGEREERRES
WER UBERZERAD X E2EEIL T ALK
HEBHTE-

MR EABREWRE R MR M
HITE BRI AT AL E F R 1B NI E & B 48 he AR
IHEE-AEBCDERE - FRDREI M R
— (A2 IR B E R A KI55% M B
NERE - AEHBE FERDEROELMA LHE
REENBREER(ERBE) R —FH
ZFEERFTHRNERARELE— -

2022 B -HEREAEE | FEEKERARAR



Going forward, the Group will remain reactive fo the ebb and
flow of the COVID-19 pandemic and fake further actions fo
mitigate the economic impact within our operating environment.
In parallel, the geopolitical uncertainty which prevailed in this
year remains a prominent feature of our business operations.
In response fo these macroeconomic factors, the Group will
continue to ingrain the core principles of ESG info our workforce
across the different business segments to fulfil our corporate
social responsibility and the sustainable development of our
business strategy.

REPORTING PRINCIPLES

In accordance with the Listing Rules, the ESG Report is prepared
on a basis of "Comply or Explain” principle which is the disclosure
of the recommended and mandatory Key Performance
Indicators ("KPIs"). The ESG Report also incorporates three other
key principles:

1. Materiality: Any quantitative or qualitative ESG data that
have the potential to influence the judgment of the reader
shall be disclosed. For detail of the materiality assessment,
please refer to section "Materiality Assessment”.

2. Quantitative: ESG data that can be classified and
presented numerically shall be disclosed to ensure
comparability between different Report Periods, companies
and industry standards. The methodologies and the
assumptions used during the calculation of the KPIs are
based on the Listing Rules and the relevant guidance of
the Stock Exchange of Hong Kong Limited, unless stated
otherwise.

3. Consistency: If there are any changes in the methodologies
and the assumptions used for the KPI calculations
compared with the previous Reporting Period, it shall be
disclosed. Otherwise; all methodologies and assumptions of
the KPI calculations are the same as the previous Reporting
Period to ensure comparability.
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STAKEHOLDERS ENGAGEMENT AND
MATERIALITY

The Group firmly believes in the need fo prioritise environmental
and social responsibilities and continues fo seek ways to improve
its environmental management system. In addition to achieving
our business objectives, we recognize our responsibility to operate
in a more responsible and sustainable manner by integrating
ESG considerations info our day-to-day operations.

Based on our experience and communication we have with our
clients, external organisations and our employees, the Group
consolidated six different groups of stakeholders that are relevant
fo our business. These include our management, general staff,
community, customers, investors and shareholders, suppliers and
business partners.

The Group ftries its utmost best to communicate with its
key internal and external stakeholders through various
communication channels. Stakeholder participation allows the
Group to ensure our business and sustainability strategies align
with the stakeholders’ perspectives and expectations.
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The following table illustrates our key internal and external
stakeholders with their expectations, communication channels

and the measures we carry out to facilitate the communication. D)

Maijor Stakeholders Groups

Communication and
Response Channels

TRHEARMOEIBRI RSB E AR
EMHME ER

RERBRMAREBET R

Sustainability Topics of Interest

FEFHEAR BERBERE BEENASERREE
Internal Employees . Training events and Training opportunities and
R ZB ES seminars career development
Meeting and briefings Protection of employee’s
. Performance appraisal information and privacy
evaluation Health and safety work
HIEB R A E environment
g3 RER Rights, compensation and
. B E RS benefits
Bl e R EERE
. RIE(E 8 EH RILE
. EERE2HITIERR
: R B ERAET
Shareholders Annual reports Corporate governance
and investors Annual general and Diversity and inclusion
RERIEEE shareholder meetings bodies
B Public notice and Financial and investment
announcement stability
Media release Information fransparency to
. FERE the public
RERBFRERREEH Ethical business operation
BERRSE . hERER
A HRiE : LA REE
. TRMREREN
NRERFERAE
EEEEEE
External Suppliers J Tender conferences . Fair supplier selection process
HhED e . Institutional visits Win-win cooperation
Supplier performance Stable and qualified products
feedbacks ond services
. Industry conferences . HEBTERRE
AEeE : fAm
BEZR RBE - ARERNLRE
HEFRERE
: TEEE
Governments Site visits and meetings Compliance with laws and
B Mandatory local and regional regulations
reporting requiremenfs . Social engagement and
BEWERREE development

58 I M 4t o B R B M SR AR E

Corporate governance
Environmental impact and
carbon footprint
ETRENER
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Communication and
Response Channels

BBEKEERE

Major Stakeholders Groups
TERFHEAR

Sustainability Topics of Interest
BEIENTHERERE

Stock Exchange

Online meetings and reports

ESG related-issues disclosure

EHX B on regulatory affairs Adherence to the Listing
Training schemes Standards
Newsletter release and Regular updates and
updates disclosure of external reports
BrEEsBeR RS BE HeREAERRERE
G & By b
WA B R E A TEENE B B N E Rs
Media Public relation events Financial stability and review
2% Media release Corporate governance
NEDEED) Social engagement
e . Environmental protection
BRI 1 e B
¥ & ;EI
van-E it
. RIBRE
Community Social interactions Social engagement and
M Community voluntary events development
ESG reporting s Environmental protection
Online communications HE2ELER
R EE) RER#E
HEEIES
iat% %i RERRE
Customers Customer service consultations Products and services quality
2P Communications with frontlines — + Protection of customers’ privacy
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MATERIALITY ASSESSMENT

Following the communication with our senior management
and operational staff, we assessed ESG issues relevant to the
Group by considering their importfance to our stakeholders
as well as the Group. During the Reporting Period, external
stakeholders (including clients, suppliers and business partners)
had participated in the Group’s materiality assessment which
were conducted for the purpose of this ESG report. Five material
aspects had been identified in the assessment, which includes (i)
product health and safety, (i) customer satisfaction, (i) customer
information and privacy, (iv) cultivation of local employment, and
(v) diversity and equal opportunity of employees.

EEMMFEEM Materiality Assessment Matrix

A

BRI HEREABEUHAEEZEEY
Importance of ESG Topics to the Group
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Importance of ESG Topics to External Stakeholder
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ltem ESG Topic ltem ESG Topic
iR BE HEBREREE R BE HEREREE
1 Product health and safety 15 Number of concluded legal cases
regarding corrupt practices, e.g. bribery,
extortion, fraud and money laundering
EmRERETE EEETA(NER IR BFEREE)R
BB R EERMTHE
2 Customer satisfaction 16 Anti-corruption training provided to
directors and staff
BEREMEE REZRETIREMREFEI
3 Customer information and privacy 17 Climate change
BEEER RALE PR3 |
4 Cultivation of local employment 18 Air emissions
fie 1 R 3 7E 26 JEE S8 B A
5 Diversity and equal opportunity of 19 Greenhouse gas emissions
employees
EEZTIR TSRS = RS HE
6 Selection and monitoring of suppliers 20 Occupational health and safety
TR RERHNES BERELREZD
7 Community support (e.g. donation, 21 Observing and protfecting intellectual
volunteering) property rights
MRS FEF (R EIEE)) B ST R AR A E
8 Mitigation measures to protect 22 Water use
environment and natural resources
RAEIRIFE N KRR EIRE BB b KEIRE A
9 Environmental risks (e.g. pollution) and 23 Employee remuneration, benefits and
social risks (e.g. monopoly) of the suppliers rights (e.g. working hours, rest periods,
working conditions)
HERAIRF AR (54) kit g ER (e EEFHH BR ks (WL KEREIME
) IRIE)
10 Environmentally preferable products and 24 Anti-corruption policies and whistle-
services blowing procedure
RIREm MR REFHE KB WIZ T
11 Energy use (e.g. electricity, gas, fuel) 25 Employee development and fraining
BEIREEFR (B 0 S R & B % & NI
12 Product and service labelling 26 Preventing child and forced labour
EmkRERE By 1EE T Rog s T
13 Marketing communications (e.g. 27 Non-hazardous waste production
advertisement)
MG E (NES) BEBERVNLE
14 Use of materials (e.g. paper, packaging, 28 Hazardous waste production

raw materials)
MEHMER (AR - B RTED

BEBRRVNEE
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The Group’s Environment & Social Policy guides the Group's
business and operational decisions to take info account its
responsibility in the ESG dimensions. With the aim of contributing
our effort to profecting the environment and supporting the
society, we are dedicated fo leading a business driven primarily
by sustainability through tides of change. We emphasise the
significance of sustainable development in our operational
strategies as we believe to act responsibly, we must plan
sustainably.

STAKEHOLDERS' FEEDBACK

The Group welcomes stakeholders’ feedback on its ESG
approach and performance. Please give your suggestions or
share your views with the Group through any channel below:

Email: ir@svwholdings.com

Website: http://www.sinovisionworldwide.com

Address: Flat B-32, 4/F, Park Fook Industrial Building,
615-617 Tai Nan West Street,
Cheung Sha Wan, Kowloon

Phone: (852) 3845 5500

Fax: (852) 3007 7455

AEENBRERHEBRRAAEEANEE R EE
RERMIES EAKEZEERRE HERER
BENHEAAENEE - RABORASGE &
NAFHBEERAINER BREERFERIF
HE - BHMRAELLEEBITHERREML S
BEME SENFSREDASGIEE - BHibHfis
HARNERRELSERBINER -
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RAEBEOHOERERRE HERERFTEHR
RERERE BTASBUTERERERAE
SERLEBXAHZER:

BI:  ir@svwholdings.com

Ak http://www.sinovisionworldwide.com

it RS
REIF6156175
BRI %A BAIEB32%
T (852) 3845 5500

E:  (852) 3007 7455
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ENVIRONMENTAL

The Group’s business operations are office-based, in which
significant emissions were mainly related to electricity
consumption. Other emission sources included petrol
consumption for Group-owned vehicles, freshwater processing,
sewage freatment, paper disposed at landfill and business air
tfravel. Non-hazardous wastes generated were mainly papers.
Despite the insignificant emission impact the Group has made
to the environment, we strive to adopt environmental friendly
measures and sustainable consfruction approaches and
materials to enhance the sustainability of building environment
in Hong Kong and PRC, and to reduce energy and resource
consumption in our offices. During the Reporting Period, the
Group did not note any cases of material non-compliance in
relation to air and greenhouse gas emissions ("GHG Emissions”),
discharge into water and land, and the generation of non-
hazardous waste.

A.1. Emissions
Air pollutants

During the Reporting Period, the air pollutants from vehicles
overall decreased. Due fo COVID-19, most conferences and
meetings were held virtually. There was lower frequency
of local business fravels compared fo the last Reporting
Period. The Group is aware of the air pollutants generated
from vehicles usage and will continue to consider using a
more environment-friendly fuel type, such as electricity or
other biomass sources, in the upcoming reporting period o
reduce carbon footprint. This will be our farget for the next
decade.

RIR
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ENERRAR-BEANEEHREMELNN
MEBEW RAODBDRARREEAR TR
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Air Pollutant Emission (kg)

RRFERMBER (F3=)
Percentage
Air Emissions 2020/21 2021/22 Change
—ET-F -2/

JBE 5Bk Bk ——% == Batb#Et
Nitrogen oxides (NO,) 5.31 4.50 ~15.25%
At (NO,)
Sulphur oxides (SOy) 0.05 0.33 ~15.38%
)\L%{t%(so )
Respwc‘rory/s/uspéh/ded particles (RSP) 0.39 0.04 -20.00%
A % ASBSE KL T (RSP)

~Total Emissions from Vehicles 5.75 4.87 =15:30%
BHRGRAEE
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GHG emissions

During the Reporting Period, the Group produced
approximately 53.34% less GHG emissions (composed
of mainly carbon dioxide, methane and nitrous oxide)
compared fo the previous Reporting Period which amounts
fo a fofal of 22.62 tonnes of carbon dioxide equivalent.
As mentioned above for air pollutants, COVID-19 was the
main factor for the drop in GHG emissions across the three
scopes. Though there is a decrease in fotal no. of staff but
with a total GHG emission reduction that led fo the drop in

R

RMEHE AEBE L —REBEARIL

53.34%M B ERBHNE (T2 A -4
IR R A bR A)  HEE22.621 — A

bt E & - a0 L XCFrit Wcﬁﬁﬁmwﬁmv
FRBERFS A= EHENLER BTN
THRONEERZ-BREEIHHEEMRL
BERERBERBERMRL SEAER
BEMZEE TR SRTEE DR ERE
B AEERA ﬁf%%fﬁﬁﬁﬂ%ﬁ%&

the intensity of GHG emissions. Through continuous efforts in ERBHHBOKFE TR WERSE g kE
reducing resources consumption, the Group believes that RERTHRGEINER-
our environment approach would lead fo a dwindling level
of greenhouse gas emission and progress fowards a better
stewardship in ESG management.
2020/21 2021/22
—EIR/C-F e
Aspects Emission (in 1COs¢)  Tofal Emission (in %)  Emission (in tCO»¢)  Total Emission (in %) Percentage Change
HneE HNE
Ef (M-E(HEE) AEHE (%) (E-E{LHEER) BEHE (%) BRLEL
Scope 1
gE
Direct GHG Emissions 8.96 18% 6.65 30% -25.78%
ERRERBUR
HK 204 - n/a RER n/a FER n/a MER
&k
PRC 6.92 - 6.65 - -3.90%
h
Scope 2
BE2
Indirect GHG Emissions 37.89 78% 1479 65% -60.97%
HEREREHN
HK 507 - n/a RER n/a FER n/a MER
&k
PRC 32.82 - 1479 - -54.94%
h
Scope 3
BE3
Other Indirect GHG Emissions 1.63 4% 1.18 5% -21.61%
H%Fﬁ%{/m:?ﬁﬁi Ey
By Region
RibRE S
HK 009 - n/a FER n/a FER n/a MR
&k
PRC 1.54 - 1.18 - -23.38%
G
By Categories
RERED
- Freshwater and sewage processing 0.44 - 0.62 - +40.91%
- WK RaKER
- Paper waste disposal 0.26 - 0.01 - -96.15%
- BHRE
- Business air travel 093 - 0.55 - -40.86%
- ABMEIRST
Total 48.48 100% 22.62 100% -53.34%
&zt
Infensity of total GHG emissions relative fo the 152 - 1.33 - -1217%

employment headcount (1COx/no. of employees)
RERBAENEEHEERUNTE
(B-EltiEe/BBAR)
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Nofes:

Reference was made to Appendix 20 to the Listing Rules and
the relevant guidance of the Stock Exchange of Hong Kong
Limited for the emission factors, unless stated otherwise.

tCOze represents fonnes of carbon dioxide equivalent.

Employees have been frained and encouraged fo switch
off electronic equipment when not in use, and set printers
fo energy saving mode when in idle mode. Air conditioning
and lighting systems are switched off after office hours.
Measures have also been in place to reduce the amount
of non-hazardous waste. As part of our environmental
protection initiative, we believe in transforming our offices
info a green workspace by reducing resources usage
and the generation of non-hazardous waste. With an eco-
friendly and paperless environment, it will lower our carbon
footprint and lead fo greater operational efficiency.

During the Reporting Period, the Group actively reduced
the number of business trips and utilised other effective
means of communication including feleconference
and video conference. This resulted in a large drop in
GHG emissions arising from business air fravel result in a
decrease of 40.86 % in the business air fravel contributed
tCO.e emission. The Group will continue to further reduce
the frequency of business air travels by leveraging on
technology and exploring other channels of online
communication.

Hazardous wasfe and non-hazardous waste

During the Reporting Period, due to nature of business,
the production of waste materials is limited to office and
consider as immaterial. The Group did not generate
any hazardous waste due to changes in the business
operations. Paper was the Group’s source of non-hazardous
wastes. A total of 0.01 tonne of waste paper had been
generated during the Reporting Period. Employees are
constantly reminded fo reuse single-side used paper and
adopt two-sided printing. Also, we strive to cultivate a mind-
set for employees reduce waste generation, reuse-and
recycle resources whenever possible. The Group'é target is
to transition to a paperless office by-tusing more technology
for different business p{ocesseé.

GES
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A.2. Use of Resources

Direct and indlirect energy consumpfion

During the Reporting Period, the Group consumed 24.23
MWh equivalent of petrol for Group-owned vehicles and
24.24MWh of electricity. The reduction of staff was the major
cause that led fo a sharp increase in the infensity of energy
consumption. The Group keeps frack of resources and will
continue to explore opportunities in conserving natural
resources. We target fo further use alternate source of fuel
for our vehicles such as electricity, and procure electric
vehicles instead in the next decade. Due to COVID-19, there
has been a decrease in the usage of resources. Work from

2.&RFH

B R BT EFE

RIREBMBAN - AEE B H B HEE24.23
KRS EAHN242KRBEEN-EL
AN D BB ERETE B ZIE M
FERRA -AEEFELHERAE B
BEZRERBRERERRER - RMANEER
ERRTFE-—SRBEMOERFFEAENR
A (E ) MREESTE-BRIA
BRRSEB BREAEHMAD KM
ELHERRA MBEMAOHAZLERE
WEE - BOETFRERERCHEMUGE

home arrangement has been arranged and our offices Bhe
were not at full capacity. Some of the electronic equipment
and appliances were switched off to save electricity.
Energy Consumption
BEREFE
Percentage
Aspect Unit 2020/21 2021/22 Change
—E-F —_z2-—/
i) B — ——&F Bo#t
Total energy consumption MWh 93.59 48.47 -48.21%
RERHERE K
B Petrol MWh 32.66 24.23 -25.81%
. VU JKELFEF
- HK MWh 7.46 n/a ~EA n/a i A
- e JK FL B
- PRC MWh 25.20 24.23 -3.85%
- # KR
B Electricity MWh 60.93 24.24 -60.22%
. B JK LB
- HK MWh 7.14 n/a ~EA n/a i A
- e JK FL B
- PRC MWh 53.79 24.24 -54.94%
- # KR
Intensity of total energy MWh/m? 0.10 0.07 -30.00%
consumption
RRHERAERE JEELRE 7K
MWh/starff 1.70 2.85 -2.51%
KRBT
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As monitored by the administration department, the Group
maintains the highest environmental practices to use
energy efficiently and hence lower GHG Emissions. These
measures include:

A. keeping light fixtures and lamps clean to maximise
efficiency, and turning off all lights and electronic
appliances when not in use;

B. sefting the computers to automatic standby or
sleeping mode when idling;

C.  turning off power of electronic appliances, lights and
air conditioners before holidays; and

D. reviewing the Group's internal policies and practices
regularly so as to seek opportunities for infegrating
environmental considerations into working
procedures.

Water consumption

ETBAMNEET ARERFESRER
BRABBRMAIR WK RERES
MR EEBELRE:

A REEHREABR AKKREM
RERE WEERKEHMAE
ARER:

B. HEKREHERSBDFHIER
B
C. MRUNEFER BEAREZHANER:

&

D. EHBRAAEEMNANBHELER
NEZREEHRFEEERNZMHATIE
TR e

FHk

Water Consumption

K

Percentage

Aspect Unit 2020/21 2021/22 Change
—T=T/ -2/

EiE By — el 3 Batb#{t
Total water consumption m3 704.17 1,000 +42.01%
AkEE SR
- HK md 2.6 n/a 73E A n/a A iE A
- HiE 373K
- PRC m?® 701.57 1,000 +42.54%
- hE 373K
Water consumption infensity m3/staff 22.01 58.82 +167.32%
RKkEE MHAKSET

Water is not used in the provision of services with respect to
both e-commerce and IP licensing and development, but
a little amount is unavoidably consumed for daily activities
of staff. The increase in water consumption level is driven
by the increase in frequency of sanitising the workplace.
The Group has implemented a number-of measures to
conserve water resources, such as using dualflush foilets,
installing infrared sensors for faucefs and using/ urinal
equipment with water efficient label. Water-saving reminder
Iobel/szaré/olso posted in toilets to raise employees’
;/ow/creness of water saving. No issue in sourcing water for
' the Group’s operation had been noted in the Reporting
riod.

REETEERAMERRE RFZRS
WA B RRK-1BE 6 HEEEE T %
WAB MK KEEMARRSES
BAEIEINFAER - AR BB B E T AL
#IKE IR - ) o068 R 8 B =% B B AR ROk
BEHEL KA RERSERERHHHKE
ENEBRME - AR E TR R A R L &K ER
B2 AMe® B TR EIKE B0 NS 3
B AEE WA FEREEEREUKIRE

Bo
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A3.

AA4.

Packaging materials

Due to nature of business of the Group, the packaging
materials was not used and is considered as insignificant.

The Environment and the Natural Resources

In the past 12 months, our carbon footfprint across the
different business segments is relatively low. Due to the
nature of our business, our core business operation does
not reply heavily on resources such as water, electricity,
paper and petrol. Hence, the level of air pollutants and
GHG emissions are minimal.

The Group has continued to developed the green policy by
infroducing the principle of green office and encouraging
employees to take part in the environmental conservation
initiatives. Across the workplace, we have promoted
environmental activities, updated environment conservation
guidelines and explored different ways fo tfransform our
office info a green environment.

Furthermore, we repositioned our Group as a change
agent. We strive fo shape our stakeholders’ preference
through offering eco-friendly services to shareholders and
custfomers. As part of the procurement process, we also
integrate the supplier's responsibility for environmental
profection and their carbon footprint as one of the
selection criteria.

Climate Change

Climate change affects different dimensions of our
stakeholder, business operations and our community.
Despite the rise of new climate related risks and challenges,
new opportunities have also emerged.The Group has been
closely assessing the impact of climate change fo capture
these opportunities and to monitor the risks. The Group has
categorised climate related risk info physical and transition
risks which are as follows:

GEL

A B S - R R R
BRRBNTRE:

ABRERRAER

RBETZEAR BATRAEBDHED
BEPAEEE - AR EBMEE  HFIOZ
DEBEBITRBEERBEK EN BERR
AMEER B KRS AMERERE
PR E KRR -

AEBRBSIAGERARAIREEBES
SERREPERERTHEHRE -REET
RIS HAEEREREE  EHIRRFRIE
SITRRBPRAEZBERGERFENTRET
e

N BB A EEERELREEHED
Fo RSB BBAKRREEPREHRRAR
LA ERS 1 BRI - (ERRBIRIEN — &
o BT EERNREFETEEIRED
BEAFRBEREL —-

A4 RIREt

RIRZCZERNE EHL2ERTENT
(] JEZ 0 - R B LR 1% A B O T L B K Dk B
PRAZAN- BN HIR T 3 eiE - AL E =)
AEREEANTEANLEZSHBLE
AR NEBRRIERERR D BSER
BB KRR R FEBEIAS
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Physical Risk

Acute: Extreme weather related events including but not
limited to natural disasters and hurricane may cause
damage to the customer’s physical asset, which may
affect the money lending business. For instance, typhoon
damage to the customer’s asset such as warehouse
may halt the manufacturing process and may lead to
their inability fo repay the loan. In addition, these extreme
weather events may also damage the Group’s physical
asset or cause short term disruption in the business
operation. This will ultimately affect the Group’s relationship
with the clients. In order to minimise the resilient risk, the
Group has established contingency measures for the
maijority of weather related events.

Chronic: Annual incremental changes in the climate
and weather pattern changes may impact the Group in
the long run such as rising sea levels and temperature
changes. Since the Group’s business nature is service
orientated with relionce on infernet and electricity, these
chronic physical risk will be relatively low.

Transition Risk

Policy and legal risk: Although there may be regulatory
changes for climate change within the business operating
environment, the Group’s business lines are agile and are
able to adapt to the policy changes. Due fo the Group’s
minimal carbon footprint, the impact of the potential policy
and legal risk is relatively low. In this Reporting Period, the
Group is not aware of any third party litigations on climate
change.

Technology risk: The gradual transition to a low carbon
economy has accelerated and increased our investment
in fechnology. The Group is currently streamlining the
shopping process, back-end system and the mobile
devices applications to drive down the cost base and
enhance users’ experience.

Bremb

= Bm R REEETRRE] ETBE)‘TE%
KERER ATHEFPNENEEEKES
Myt axEZ-flm ﬂaﬂﬂ%ﬁﬁ’ﬂ@.
EEEEENBEARLEERIZFILLE
HEBZEERER I ZFEHRRRE
HRAREAEENEYEERGHER
EERMTE SRERFEAEEERPH
ME-RBELRAREERE AEECH
ZHRREBEMGIERRENR-

B REERREXASCNFEEEE
(PlansE o L7 FoRE B T REIFE
AEE BN AEEXEBUEERUREAE
moKBEEBMEREN ZFELEREAR
R E B ¢

R R

BRMZZRR - BEREKLERFIADN
RIFBEMELEESL EAEEERR
BRW R E BB R E - AR AKE KT
BB/ BERRROERRRNZERER
B-MARESHEA AEEL ANEFAE
FRERBEREENEME=TTHNR-
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Market Risk: The services arising from IP rights licensing
business and money-lending business have minimal
impact from shifts in the climate change. Whereas, the
e-commerce business may have a relatively larger impact
from climate related changes. As a result, the Group has
extended the range of trading products available for this
business line and will continue to monitor any market
related risk.

Reputational risk: Throughout the Reporting Period,
the Group has taken steps to transition each business
segments to incorporate environmental measures within
the business operations. This is to align the Group’s
environmental values with the potential changes in the
public’'s sentiment on climate change.

Through identifying the key climate related risk, the Group
will categorise and prioritise the investments to mitigate
these risk, as well as infegrate these risk factors into the
business operations. This will enable our Group to smoothly
fransition and thrive in a low-carbon economy. Overall,
there were no major climate related risk in our business
operations.

migEE MBEEREXTREEXBE
ERREZEREE R TER R

M EFRABEEXRIEABEELCNZENR
HEA-E AEEDEAABRILETR
BORSERBE UHBESZETATS
HE R -

EERRER:NEBEEGREHEA AEEDK
HRHE 3 1S & R T8 0 BB 88 AL DA RS IR U5 A
AEBLE- I EEEAKBNREEES
HARHRRBCBEENBEE RS —
B o

BBHER AR RIRAERAR AEEREE
ﬁkﬁ’\*ﬁ)}fﬁ?‘ﬂikF“LM%%EZ%‘%H&M'ﬂI
BZERREAREAEXBLE - WBER
SEEEREEDIENEE WEDER B
BmE RMANEBLELEESARIRAR
[\ gz o
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SOCIAL g

B.1. Employment B.1. &%
Total workforce ET#%
As at 30 June 2022, the Group had a total number of 17 RZTEZZFAA=TH AEEHEFI7E
employees composed of 7 males and 10 females. The EE HABMHA7E ZIEAI0E - KNEE
Group strives for gender equality within the workspace and BORELESAABERYRTE TE R
aims to empower female employees through leadership ERESACH TRXHEEE N -FTBEE
roles. All employees are categorised as fulliime except AR GEEAEBETI (-4EE f‘? GN) o 7R
for one employee. The composition of the employees by FEIZER  FIER R E 5 8 E B 4EK
gender, age group and geographical region are shown as IR
follows.
Percentage
Category 2020/21 2021/22 Change
oyl —ET-® /- Z8=—,/ == ERalz4 49
Total Workforce by Gender*
REBIESWE THES
- Male 16 7 -56.25%
- S
- Female 16 10 -37.50%
- g
Total Workforce by Age Group*
RERBREASNETHE
- Between 18 - 25 2 - -100.00%
- 18—255%
- Between 26 - 35 14 5 -64.29%
- 26—355%,
- Between 36 - 45 14 9 -35.71%
- 36—455%
- Between 46 - 55 2 3 +50.00%
- 46—555%
- 56 above - - - .’\
- BOREMAL N
Total Workforce by Geographical Region*
B H 8D HE TAR ;
Mainland China 26 15 -42.31%
- B 3
- Hong Kong 6 2 -66.67%
- B /
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Employee Turnover Rate =P

A fotal of 15 employees left the Group during the Reporting RBEBREAR A EEHLXE154ESEE
Period, contributing to an overall turnover rate of 61%. BERAREROI% AEEBCERSEEE
The Group implemented different measures to reduce PRIK(E B AR MBI EE T - RSk
employee turnover rate, such as strengthening recruitment ERDTHRARENTERERER  NR
controls, so that applicants can fully understand the EIFIBR -mnesRhEBIBER
working environment and control of the Group strengthen %'ET REBRMR - Fic R LibEE 5
the staff frainings system to meet the career development HEBRAKETRIAT »

requirement of employees at all levels. The employee
turnover rates by gender, age group and geographical
region are shown as follows.

Year
F 14
Percentage
Category 2020/21 2021/22 Change
—E-F —g2=-—-/
il ——F —— Elar 4 -X(4

Employee Turnover Rate by Gender*

RUBESHNEERAE

- Male 93.75% 128.57% +37.14%
- el

- Female 156.25% 60.00% -61.60%
- egis

Employee Turnover Rate by Age Group*

RERBREINEERKR

- Between 18 - 25 200.00% - -
- 18—255%

- Between 26 - 35 214.29% 100% -563.33%
- 26— 3555,

- Between 36 - 45 28.57% 111.11% +288.91%
- 36—455%,

- Between 46 - 565 100.00% - -100.00%
- 46—555%

- 56 above - - -
- 5657 & A E

Employee Turnover Rate by Geographical Region*

RiFHE S WEERAE

- Mainland China 126.92% 73.33% -42.22%
- B K BE

- Hong Kong 116.67% 200.00% +71.42%
- e
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Nofes:

The employee turnover rate is calculated in accordance
with the Appendix 3 - Reporting Guidance on Social KPIs of
"How tfo prepare on ESG Report” issued by the Hong Kong
Exchanges and Clearing Limited.

Competitive Compensation and Benefits Package

The Group recruits through public platform, and regularly
reviews and updates policies on remuneration and
benefits, tfraining, and occupational health and safety,
ensuring that all employees with excellent performances
are rewarded. Competitive remuneration packages are
offered to affract and retain high-calibre falents, which are
reviewed annually with consideration of the relevant market
frends and advice from the remuneration committee of
the Company. The Group offers annual leave, marriage
leave, bereavement leave, maternity leave, lactation breaks,
social insurance and provident fund, and celebrates the
memorable moments with its employees during their
birthdays, weddings and different festivals.

With the aim fo provide a fair work environment promoting
a sense of camaraderie, the Group maintains close
relationships with its employees. The Group has formulated
“Staff Handbook” and "Compensation and Benefits
Management Policy” as guidelines for employment,
termination, business conduct, social security funds,
compensation, employee benefits, leave benefits, working
hours/overtime and performance benefits, fo ensure all the
process complies with applicable employment and labour
related laws and regulations of Hong Kong and the PRC
during the Reporting Period, including:

. The Employment Ordinance (Chapter 57 of the Laws
of Hong Kong);

. The Minimum Wage Ordinance (Chapter 608 of the
Laws of Hong Kong);

. The Employees’ Compensation Ordinance (Chapter
282 of the Laws of Hong Kong);

. The Labour Law of the PRC;
. The Labour Contract kaw 6f the PRC; and

. The Social Insurance Law of the PRC.

GES

BERREXDREEEX S REEMARRA
AEME (EAREBRS L8 RERRE)
BT ER3 — 1t B BB AU R E IR SIRT E -

) 595 BN R 18 7 1%
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FHBERFMERN B RBERRERR
EHORE BERAARAEFOEBESD
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BE HtERMAES THEEREHRRF
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HESHFETHEFR - AEHEEHEIET
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B.2.

No material non-compliance with laws and regulations
regarding compensation and dismissal, recruitment and
promotion, working hours, rest periods and other benefits
and welfare was noted during the Reporting Period.

Health and Safety

The Group has developed a safety management and
reporting mechanism to enhance the occupational health
and safety awareness of our employees, their physical
fitness and prevent occupational hazards. All employees
are required to follow the safety instruction and undertake
specific responsibilities under strict rules, and are instructed
to report safety hazards, including unsafe equipment,
practices or conditions when identified.

With the outbreak of COVID-19, the safety and well-being of
our employees remains our utmost priority. The Group has
continued to minimise the transmission risk of COVID-19
through implementing various precautionary measures
including but not limited fo the:

. Establishment of social distancing measures within
the workplace

. Requirement for all employees or visitors within the
Group’s premises fo wear a mask

. Establishment of a frequent cleaning and sterilising
routfine of public spaces

. Placement of multiple hand sanitisers bottles in
different public spaces

. Prohibition of employees or visitors that show
symptoms of COVID-19 into the workspace

In addition, body ‘checks were provided to employees
fo promote a healthy and balanced life style. The Group
will confinue to monitor the health of its employees and
may limit or alter the work of employees deemed to be in
need of special freatment affer medical check-up or other
physical examination.

During the Reporting Period, the Group did not find any
cases of non-compliance regarding employee health and
safety, nor any work-related fatalities and lost days due fo
work injury in the past three Reporting Periods.

B.2.

RIRE M A AN R E AT G B H
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B.3.

B.4.

Development and Training

The Group emphasises the importance of employee
fraining and development. It strives fo assist employees
not only in acquiring professional knowledge to fulfil their
duties, but also in developing their lifelong career. Training
includes infernal, external, induction, on-the-job, capability
and corporate culture training. All directors of the Group
receive comprehensive, formal and failored induction
fraining, o ensure that they understand business operations
of the Group, directors’ responsibilities and obligations
under the Listing Rules and other regulatory requirements.
They are also trained regularly on the newest relevant
statutory requirements and market changes, fo ensure their
high level of awareness on the industrial trends. Due fo the
pandemic, all in person training sessions were rescheduled
fo the following year to ensure the health and safety of
the workforce. Other alternate training opportunities, such
as fraining materials and webinars, were provided to our
employees.

Labour Standards

The Group strongly believes that employees are the
most valuable asset for its sustainable development. The
Group strictly complies with the Hong Kong Employment
Ordinances and otfher legal employment requirements,
avoiding any child employment, discrimination, harassment
or offenses against the laws of Hong Kong. If there are
any cases of child and forced labour, our management
will notify the relevant authorities and promptly investigate
the related parties. We strive to fulfil our responsibilities to
employees, respects their legitimate rights and interests,
promote their professional development, improve our
working environment and pay attenfion to the physical
and mental health of employees, in order to realise the
common development of the Group and its employees.

During the Reporting Period, the Group was not aware of
any litigation cases regarding labour and employment
practices brought against the Group or its employees.

B.3.

B.4.
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OPERATING PRACTICES
B.5. Supply Chain Management

As a business that utilises natural resources, it is the
Group’s utmost priority to minimise the environmental
and social impacts of our business along with our
suppliers and service vendors. We prefer selecting those
who have environmental commitments, along with other
indicafors such as quality of products and services, cost,
delivery time and stability, safety management, and
relevant qualifications. We also consider factors such as
compliance with environmental legal requirements in our
supplier and service vendor assessment, selection and
evaluation process. Our procurement team is responsible
for managing and monitoring the suppliers.

The Group has taken measures to enhance the sourcing
workflow and raise our employees’ awareness on
environmental issues by ensuring the carbon footprints and
social impacts are also faken info account when assessing
the cost-effectiveness in our purchasing decision-making
process. This helps identify the potential environmental and
social risks in our supply chain.

Suppliers who have passed the Group’s supplier audit
will be selected and subject to regular monitoring by the
Group. During the Reporting Period, the Group engaged
with three major suppliers from Mainland China.The Group
communicates closely with its suppliers through various
channels such as phone calls, emails and meetings, in
order to maintain close relationships with suppliers and to
collect feedbacks and recommendations from them.

BEEER
B.5. (HEERERE
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B.6. Product Responsibility

We care deeply about our clients” trust and satisfaction.
With this in mind, the importance of confidentiality needs
no further emphasis given the nature of the information
we handle. We have always maintained a firm stance
on profecting confidentiality by adhering fo the strictest
standards.

Product responsibility is one of the Group's core priorities.
The Group strives fo ensure quality of its products and
services through stringent internal control. The policy for
new products sefs out procedures regarding receipt and
inspection of samples, return of samples and preparation
of product details. Products are inspected by the quality
assurance department before placing in stock. During
the Reporting Period, the Group did not nofe any cases
of material non-compliance regarding health and safety,
advertising and labelling related to products and services
provided as required by relevant laws and regulations.
There were also no products sold and shipped subject to
recalls for health and safety.

Infellectual Property Rights and Cusfomer Dafa
Profection

The Group collects data through a fair, legal and
fransparent manner. The collected data is stored in a
secure area which is safeguarded from unauthorised
access, dlteration or deletion at a level commensurate with
its sensitivity; it is only used if the data has demonstrable
relevance fo the particular use to which it is being put. To
ensure security of dafa against inappropriate behaviour by
staff and contractors, the Group also:

Provides training for staff in relation fo privacy;

ii. Limits data access to those staff and contractors who
have legitimate reasons to access it;

iii. Audits and frails of accesses including identities of
staff and contractors accessing the data;

2 Reminds staff and contractors from time-to time
about the importance of data privacy, and/ the
consequence of inopprqprie‘re/behoviour,'

V. Declore/s/opp’rbbriofely strong sanctions to be applied
_in the event of inappropriate behaviour;

B.6. EmE1E
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Vi. Communicates policies and sanctions clearly; and

vii.  Formulates processes to audit, investigate and
impose sanctions.

Collected data is retained only when it is consistent
with its purpose and will be destroyed when its purpose
has expired. The Group is not aware of any material
noncompliance regarding with data protection and
privacy as required by related laws and regulations during
the Reporting Period.

Handling of Complaints

The Group has established policies and procedures
for handling complaints. The Group’s Customer Service
Department is responsible for reviewing all complaints,
collecting evidence and providing advice and comments
on general complaints. The customer service staff will
closely handle the complaints to gain the customers’
satisfaction. Specific or complex complaints will the
forwarded to the responsible person of the relevant
department for special treatment. The Group provides an
initial response upon the receipt of all complaints and the
follow up accordingly.

During the Reporting Period, the Group did not receive of
any complaints related to products and services provided,
and has not been notified of any violation of law regarding
product or services responsibility.

vi. HIMEERRNES: R

vii,  HIEFEH AEREBEHREENERF -

PR BUR BN RE ARG — R RT ALK
RERBRRHER - NREMEAN AEE
I A AR AR R B RE R ROERPA
EXRNBERERBILOEMHEE-

BEFER

AEBECHERRFBERRLIERF - AL
BEREPRGHEEBMMAERF WER
BRIR—RERFREEZZLER -EPRB
BETHRERERFUEZFSELOME 5
EREMNRFHEIABAFIEEALE
BEREE -WIHRFL AEEFGETERP
M EE WHERERIE -

REEHR A AL E IR KEERH R
REERERBHOKRF AXEBREEE S
BFERAHMERIIRBEENER
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B.7.

B.8.

Customer Communication
The Group undertakes to:

1. Provide one or more channels for communications,
which are convenient to users;

2. Promptly provide acknowledgement of receipt
of communications, including the provision of a
copy of the communication, the date and time
it was registered, and reference code for the
communication; and

3. Promptly provide a response fo the communication,
in an appropriate and meaningful manner.

Anti-corruption

The Group strictly complies with all applicable laws
and regulations in relation to prevention of bribery and
corruption, such as the Prevention of Bribery Ordinance,
Chapter 201 of the Laws of Hong Kong, and is committed
fo restricting any type of illegal activities. The staff manual
provides guidance on employees’ behaviours, for example
the acceptance of gifts and conflict of interests, to
further enhance the awareness of employees. The Group
encourages staff to report suspected corruption cases
through the whistle-blowing channel. All cases will be kept
confidential and secured, it will be promptly managed by
the senior management.

There was no concluded legal case regarding corrupt
practices brought against the Group or its employees
during the Reporting Period. The Group will consider to
arrange infernal tfraining and encourage staff fo attend
external fraining related to anti-corruption to raise their self-
awareness.

Community Investment

During the Reporting Period, the Group encourages
employees support to those who are in need, such as to
join activities for charitable organizations, especially in the
health aspect.The Group has not participated in any major
community investment activities. The Group-is aware of
the importance of giving back fo the-community and will
consider participating in (/:/o/mmUn/ify investment activities in
the next Reporting Period.

B.7.

B.8.

EFEEE
AR B A

1. MAFPRME—IEI LERNERE
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2. REREHERRIEBEMORMG B
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5l BN Y K R R LA — 20
BEENEI AEEREE TERBFRER
BRERBAURESEF -AAERMEBRERE
2 URHRREEEREEE-

REHMA TR U AEERERER
ENEEREESTABEBERREN A% E
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RBEHR - AEEBEEEDEFTEN
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HKEX ESG REPORTING GUIDE CONTENT

INDEX

Aspects, General

ERXHM (BR - HERELHE

HHE5) ARRSI

Disclosures and KPIs Description Relevant Chapter/Explanation
BE —REBERBREERES i ut HEAEE HH
A. Environmental
ARE
Aspect Al: Emissions
BEAT BERY
General Disclosure Information on: Emissions
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air and
greenhouse gas emissions, discharges
info water and land, and generation of
hazardous, non-hazardous waste.
— R EE ERARRIOREREHM MK THEHE B
A EREEEREVNELESH:
(@) B R
(b) BFHTITABERZENMEBEE
KRB EH o
KPI'AT.1 The types of emissions and respective Emissions - Air pollutants

BRABIERALT
KPI'A1.2

A RUERAL2

KPI'A1.3

BERANIERALS

KPI AT.4

BRENUERAL L

emissions data.

HERU R R e B R BE PR B

Direct (Scope 1) and energy indirect
(Scope 2) greenhouse gas emissions (in
tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per
facility).

B (HBE) REERMEE (BE2)RERE
P E (AT E) R (ER)BE (AT
EEEM BHERMTE) -

Total hazardous waste produced (in
tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per
facility).
FIEEBEEEMEE (LETE) & (1niE
B)EE (MABES B BERMTHE)
Total non-hazardous waste produced (in
tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per
facility).

FEEEEEEMES(AETE) & (1niE
B)EE (MABESEA  BERMTHE)

BER ) — KRS R

Emissions - GHG Emissions

PER ) — R = REEHER

Emissions - Hazardous waste and
non-hazardous waste

R - BEERERNREEEERY

Emissions - Hazardous waste and
non-hazardous waste

B - BEBRRNREEEERY
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Aspects, General

Disclosures and KPIs Description Relevant Chapter/Explanation

BE —REEREBEERER Hi R, HB

KPI A1.5 Description of emissions target(s) set and Emissions
steps taken to achieve them.

BR B RUEIRALS AP BN E R B AERELERE Ry
FTERHR B 2558

KPIA1.6 Description of how hazardous and non- Emissions - Hazardous waste and
hazardous wastes are handled, and a non-hazardous waste

description of reduction farget(s) set and
steps taken fo achieve them.

MR ERIERALG WRERENBEZEENNIE Rt R - BEREDREEEEY
FRETSLRIREE B AR & 3 555 & B IR FTIREX

Aspect A2: Use of Resources
EBEA2 - BREA

General Disclosure Policies on the efficient use of resources,  Use of Resources
including energy, water and other raw
materials.
—RIKE EBRARERER (BEER KEREME  BREM
P BIBUER -
KPI'A2.1 Direct and/or indirect energy Use of Resources - Direct and

consumption by type (e.g. gas or oil) in indirect energy consumption
fotal (kWh in "000s) and intensity (e.g. per
unit of production volume, per facility).

BB BUETIRA2.] RERESWEER SEERER (R ERER-EERHEELRERE
) BEEE (ATETERAE) REE (1
NEEEEM BHERMAH)

KPI A2.2 Water consumption in fotal and infensity  Use of Resources - Water
(e.g. per unit of production volume, per consumption
facility).
BR B RUEIRA2.2 HWREKERETE (NABESEM FHEE EREM AKX
Mt &) -
KPI A2.3 Description of energy use efficiency Use of Resources - Direct and
target(s) set and steps taken to achieve  indirect energy consumption
them.
R ERUERA2.3 HAPFAT LW REAN R B RERREIE BEREA-—EEREELRER
L B 1R PTERER Y 2B o
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Aspects, General
Disclosures and KPls
B - —MREERERENIER

Description
Hi

Relevant Chapter/Explanation
R, HB

KPI A2.4

BREBIEEA2.4

KPI A2.5

BB BIEREA25

Description of whether there is any issue
in sourcing water that is fit for purpose,
water efficiency target(s) set and steps
taken to achieve them.

A SKERGE FA KO BT A (] - DA B2 P
R AR B R R AEDE LB RAAR
) 225

Total packaging material used for
finished products (in fonnes) and, if
applicable, with reference to per unit
produced.

ERMAAEEMHNAE (AEE) &
(WER) BEEEMLE -

Aspect A3: The Environment and Natural Resources

EBHEA3 BRERXAER
General Disclosure

—RIKE

KPI A3.1

B A BIERAST

Aspect A4: Climate Change
EEAL : RIZEEL
General Disclosure

—RIKE

KPI A4.1

BREBIERALT

Policies on minimising the issuer’s
significant impact on the environment
and natural resources.
EEREETAHRERRAEREKNEKX
TEMBR -

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken fo
manage them.
HAEBEHHRFERRAARERNEAZE
RERREEA@AZENTH-

Policies on identification and mitigation
of significant climate-related issues which
have impacted, and those which may
impact, the issuer.

FRBIIREHEE RGN EITAEL
TENBARKEBEEABE-
Description of the significant climate-
related issues which have impacted, and
those which may impact, the issuer, and
the actions taken to manage them.
RBBERAREEHETAEETYENERXR
RIEEEER  REL TS

Use of Resources - Water
consumption

BIRER — K

Use of Resources - Packaging
materials

ARER-BEDH

The Environment and Natural
Resources

RIBERRAEIR
The Environment and Natural

Resources

RELKAER

Climate Change

iR

Climate Change

IR
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Aspects, General
Disclosures and KPls
B - —MREERERENIER

Description
Hi

Relevant Chapter/Explanation
R, HB

B. Social
B.itE

Employment and Labour Practices

EBEREIER

Aspect B1: Employment
BEB1 : EfE

General Disclosure

—RIKE

KPI B1.1

RSB BUEIEBI

KPI B1.2

BB MU EB1.2

Aspect B2: Health and Safety

EBHEB2 - REREZZE
General Disclosure

—RIKE

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating fo
compensation and dismissal, recruitment
and promotion, working hours, rest
periods, equal opportunity, diversity, anti-
discrimination, and other benefits and
welfare.

BRFHRERE BRERET TEHE R
H TE#Re 2t RER N REAMFS
KA R ey -

(o) EE: R

(b) ETHETABEAZENMMERE
KR DIy B #Y -

Total workforce by gender, employment
type (for example, full- or parttime), age
group and geographical region.

IR BEEAE (N2 RER)  FRER
Mi@En e ES B -

Employee turnover rate by gender, age
group and geographical region.

RIER - FRERBRENNEERALLE -

Information on

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating-to providing
a safe working enyironment and
protecting employees from occupational

‘hozards.

BHERHZETHERERREESE RBE
MEE

(o) EE: R

(b) BFHBTABEAZENEMEE
KRB B HL o
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Aspects, General
Disclosures and KPls
B - —MREERERENIER

Description
Hi

Relevant Chapter/Explanation
R, HB

KPI B2.1

BB BUEEB2.1
KPI B2.2

MR MR EB2.2
KPI B2.3

B BUEEB2.3

Number and rate of work-related fatalities
occurred in each of the past three years
including the reporting year.

BE=ZF (EEREFE)EFEAITHOA
B %o

Lost days due to work injury.
RIEBATIERE-

Description of occupational health and
safety measures adopted, and how they
are implemented and monitored.

A PTER M B R R R R 2 e - DA K8
BT RERA %

Aspect B3: Development and Training

BEB3 : #RRIZII
General Disclosure

—RIKE

KPI B3.1

BB IR 1EB3.1

KPI B3.2

M AE BUE1EB3.2

Aspect B4: Labour Standard
JBHEB4 : &5 T%H|
General Disclosure

—RIKE

Policies on improving employees’
knowledge and skills for discharging
duties at work.
BRRTHES BT TIERE & A8 R R ae i
B -

Description of fraining activities

it EINES

The percentage of employees trained
by gender and employee category
(e.g. senior management, middle
management).

BRI REEER (MEREER HRE
BE)ESNZIEET L -

The average training hours completed
per employee by gender and employee
category.

RIER L EBERIE D BREETHE
B < 15 B £ o

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating fo
preventing child and forced labour.
BRI LET RAHESTH :

(o) EE: R

(o) ETHHITABEARFENHARERE
KR I B #Y -

Health and Safety
REEZR
Health and Safety

REEZR
Health and Safety

fRFENRZ 2

Development and Training

R R IEFI

Development and Training

R R IEFI

Development and Training

R R IEFI

Labour Standards

BT
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Aspects, General
Disclosures and KPls
B - —MREERERENIER

Description
Hi

Relevant Chapter/Explanation
R, HB

KPI B4.1

BB BUEEBA

KPI B4.2

BB R RB4.2

Operating Practices
“EEN

Description of measures to review
employment practices to avoid child and
forced labour.

U R 1R B8 7 B 4 e DA B 2 EE T IR
BT

Description of steps taken fo eliminate
such practices when discovered.

I BB E M BRI B BB AT ERE
BB o

Aspect B5: Supply Chain Management

JETEBS5 : HIEGEEE
General Disclosure

—RRI R
KPI B5.1

B 4B IR 1EB5.1
KPI B5.2

W 4E IR 1EB5.2

KPI B5.3

M 4B IR 1EB5.3

KPI B5.4

BB IR 1EB5.4

Policies on managing environmental and
social risks of the supply chain.
EHREBHERNRIER T GRBBUE-
Number of suppliers by geographical
region.

RiEE| D WHERHE -

Description of practices relating

to engaging suppliers, number of
suppliers where the practices are

being implemented, and how they are
implemented and monitored.

B RBRIE A ERNIEN  mERITE
EHE RSB AL ERIIT MEERIE -
Description of practices used fo identify
environmental and social risks along

the supply chain, and how they are
implemented and monitored.
BB M EETERANRE RS
Rl B P ARARERITRER A
Description of practices used/fo promote
environmentally preferable products

and services when selecting suppliers,
and how they are implemented and
monitored.

AR (LB P IR S IR IR @ R
BB URBERITRERTE-
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NS

5 T

Labour Standards

BT

Supply/ Chain Management

HIEEE IR
Supply Chain Management

HIEEE IR
Supply Chain Management

HrEEER

Supply Chain Management

HrEEER

Supply Chain Management

HrEEER
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Aspects, General
Disclosures and KPls
B - —MREERERENIER

Description
Hi

Relevant Chapter/Explanation
R, HB

Aspect B6: Product Responsibility
ETEB6 - EmEMR
General Disclosure

—RIKE

KPI B6.1

BB IR 1EB6.1

KPI B6.2

B4 AR 1R B6.2
KPI B6.3
B4 AR 1RB6.3
KPI B6.4
B4 AR 1R B6.4

KPI B6.5

B4 AR 1RBO6.5

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to health
and safety, advertising, labelling and
privacy matters relating to products
and services provided and methods of
redress.
ERFMRHERNMRBHNEERZ S EE-
TZH LR = E A R R A

(o) EE: R

(b) ETHETABEAZENMBERE
KRB B HL o

Percentage of total products sold or
shipped subject to recalls for safety and
health reasons.
EENEEXERERPRL 2 HEFEH
[EEELGoERa A

Number of products and service related
complaints received and how they are
dealt with.

EEMNER KRR E R AR EH T
& e

Description of practices relating to
observing and protecting intellectual
property rights.

it B A R N AR PR AN AR B AR 1B I
Description of quality assurance process
and recall procedures.
HAEERTRENEMBIKIERF-
Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.

LR P B R M ALBRE A AR AT
N BB A

Product Responsibility

mt
Bo
il
m

Product Responsibility

It

EmBEE

o

Product Responsibility - Handling
of complaints

EmBE—RIERH

Product Responsibility -
Intellectual Property Rights and
Customer Data Protection
EmBE-ANBEEREFBERE
Product Responsibility

EmBAE

Product Responsibility -
Intellectual Property Rights and
Customer Data Protection
EmBE-ANBEEREFBBERE
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Aspects, General
Disclosures and KPIs Description Relevant Chapter/Explanation
BE —REEREBEERER i R, HB
Aspect B7: Anti-Corruption
[BEB7 : RES
General Disclosure Information on: Anti-corruption
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to bribery,
extortion, fraud and money laundering.
—RIKE BRAMLRRE - B2 MGFROLRER RES
(o) EE: R
(b) ETHETABEAZENMBERE
KR DIy B #Y -
KPI B7.1 Number of concluded legal cases Anti-corruption
regarding corrupt practices brought
against the issuer or its employees during
the reporting period and the outcomes
of the cases.

B B R IEBT . RIEMEARBEITASKEEERETIEE ~RES
RBESHRARMENEE RRAER-
KPI B7.2 Description of preventive measures and Anti-corruption

whistle-blowing procedures, how they are
implemented and monitored.

B8 B MU 12 B7.2 e R BB ARMEBERITRE RES
BRIk
KPI B7.3 Description of anti-corruption fraining Anti-corruption
provided to directors and staff.
B B MU RBT.3 HAMES RS TRENREFHF - RES
Community
HE

Aspect B8: Community Investment
BEEB8 HERE
General Disclosure Policies on community engagement Community Investment
fo understand the needs of the
communities where the issuer operates
and fo ensure its activities fake into
consideration the communities’ interests.

—RIKEE ARANERSERTRETARENEHES HERE
EMEREER EDGZ BB EMBER-
KPI B8.1 Focus areasof contribution (e.g. Community Investment

‘education, environmental concerns,
labour needs, health, culture, sport).

FASRIARMUIETRBS.] = EIEREE (BB REFE BIFR HERE
2R XERES) »

B82 Resources contributed (e.g. money or Community Investment
‘ time) fo the focused area.

BN IE1EB8.2 EETHBAPHAER (M ERKR) - HEREE
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