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REPORTING APPROACH

11

1.2

ABOUT THIS REPORT

China Brilliant Global Limited (the “Company”), together
with its subsidiaries (collectively the “Group” or “we”), are
pleased to release the ninth Environmental, Social and
Governance (“ESG”) Report (the “report”). This report
systematically discloses the Group’s policies, management
practices and performance in the areas of environmental,
social responsibility and corporate governance during the
reporting period, demonstrating our ongoing commitment
to sustainable development.

The report has been approved by the Board of the Group
before its release.

REPORTING STANDARD AND PRINCIPLES

The report is prepared in accordance with the
Environmental, Social and Governance Reporting Code
(the “Code”) in Appendix C2 to the GEM Listing Rules of
The Stock Exchange of Hong Kong Limited, and strictly
follows the four reporting principles set out in the Code,
namely materiality, quantitative, balance and consistency,
SO as to ensure clarity, comparability and transparency of
information disclosures.

Materiality: The Group actively engages with a wide
range of stakeholders to identify the ESG issues that are of
most concern to them and assesses their potential impact
on the Group’s business accordingly. In addition, we take
into account industry trends, international standards and
regulatory developments to continuously optimize our
ESG strategy and management focus to ensure that our
disclosures are relevant and forward-looking.

Quantitative: The report provides clear and comparable
key performance indicators (KPIs) in accordance with
the requirements of the Code, supported by appropriate
descriptions and explanations. Chapter 7 details the
quantitative information to support the overall assessment
of the Group’s ESG performance.
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Balance: \We are committed to providing comprehensive
and factual disclosures of ESG performance, covering
both progress made and challenges faced during the
reporting period. The report presents relevant information
through charts and graphs, avoids misleading statements
and ensures that all information is accurate, objective and
unbiased.

Consistency: In order to ensure the consistency and
comparability of information, the report clearly sets out the
statistical methods, calculation tools, conversion factors
and assumptions used. In case of discrepancies with the
disclosure of previous years, corresponding explanations
will be provided to ensure the continuity and transparency
of information disclosure and to enhance readers’ trust in
the report.
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1.3 REPORTING SCOPE 1.3 HEHE
The report covers the policies, measures and performance ABEREHB[AZE-MEMN
on ESG for the period from 1 April 2024 to 31 March B—HZ=-—ZE-R5=HA=+—H
2025 (the “Year” or the “Reporting Period”). The reporting (IREE Ik EH ] BFEESG
scope covers the Group’s operating locations in Hong TEREE Bl RER - RS
Kong, China and Mainland China. As the Group terminated HEREAEHEETHREE R
the tenancy of office 9B in Sheung Wan, Hong Kong on 22 N E) BB E - BRAE
April 2024, the relevant information will only be disclosed B R2024F 422 & LT A E B
up to the date. FIRBAEOB HEER BER

BEZAR-
The operating units covered in the report include: A ERENEESBRE:
1. Supreme Rainbow Office (Shenzhen) 1. ZBROHIECRIIT)
2. Shenzhen China Brilliant Property Services Company 2. ARYMBEMERBFERA
Limited Gl

3. Office 9B in Sheung Wan, Hong Kong' 3. ABHELRWAEIB

1.4 FEEDBACK 1.4 RREE
The Group believes that stakeholder engagement is an AEBXREFE FOHENLEEH
important driver for sustainable development and boosting B E R RIRFTESGE B A /K
the effectiveness of ESG management. Therefore, we WEZEH o Bt - HMEHRRE
actively listen to and value the concerns and suggestions WESKERESE T -8B
on ESG matters from our stakeholders, including investors, HEBRHESERBEFTHEYAR
customers, employees, suppliers and the community at SEIRE  HEREREEMNET
large. R -

1 As the Group terminated the tenancy of office 9B in Sheung Wan, Hong 1 AEBENR2024F 4228 I AEE LR
Kong on 22 April 2024, the relevant information will only be disclosed up to NEB - HEAERKERBEEZBH -
the date.
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In order to continuously enhance reporting transparency
and management practices, the Group encourages
stakeholders to provide valuable feedback on the content
of the report, ESG-related policies and operational
practices. All feedback will be reviewed by the relevant
departments and used as a reference for continuous
improvement in future reporting cycles.

If you would like to share any comments or suggestions,
please feel free to contact us through the following

method:

Email: ir@cbg.com.hk

2 STRATEGY OF SUSTAINABLE DEVELOPMENT

21

OUR MANAGEMENT POLICIES

The Group is committed to promoting sustainable
development and the Board assumes overall responsibility
for the governance and oversight of Environmental, Social
and Governance (ESG) matters. The Board is responsible
for approving ESG-related policies and measures, and
reviewing the Group’s ESG strategy, management
effectiveness and related risks on a regular basis to
ensure that they are in line with the overall development
direction of the Group. Through regular meetings, the
Board assesses the progress of the implementation of ESG
matters and provides guidance improvement measures
to continuously enhance the Group’s performance on
sustainable development.
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4

2.2 COMMUNICATION WITH STAKEHOLDERS

The Group strongly believes that extensive stakeholder
engagement is critical to the development of an effective
sustainability strategy. We actively seek to understand the
expectations and concerns of our stakeholders through
a variety of channels to ensure that our ESG policies and
measures respond to their legitimate aspirations and
enhance overall transparency and accountability. Major
communication channels cover general meetings, annual
and interim reports, announcements and circulars, press
releases, company website, emails, telephone calls and
face-to-face interactions.

The following is an overview of the communication
channels between the Group and major stakeholders:

Major Stakeholder Main Communication
Category Channel
Customer On-site interview

Company website
Press release
Business meeting
Company website
Email and telephone

Business partner

Supplier Supplier meeting
Bidding
Direct communication
Employee Employee meeting

Employee activity

Email and telephone
Investor and shareholder ~ General meeting
Annual/Interim report
Investor meeting
Announcement and circular
Press release
Company website
Investor relations emalil
Annual/Interim report
Announcement and circular
Press release
Email and telephone
Community activity
Charitable donation
Response to public inquiry

Regulatory authority

Community group
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2.3

IDENTIFICATION OF KEY ISSUES

The Group identifies material issues in accordance with
the “materiality” principle of the Code, which serves
as the basis for the development of the ESG strategy
and the preparation of report. We assess the potential
impact of various ESG issues on the Group’s business
and stakeholders through ongoing communication with
stakeholders and analytical discussions between senior
management and operational management personnel,
taking into account industry practices and international
trends.

Following the assessment, the Group has identified eight
ESG issues of great materiality to both the Group and its
major stakeholders as key areas of concern for the report
and future ESG management:

—  Employment compliance

—  Employment benefits

—  Occupational health and safety

—  Employee development and training
—  Anti-corruption

—  Compliance operations

—  Product responsibility

—  Climate change

3 ENVIRONMENTAL ISSUES

3.1

CLIMATE CHANGE

Climate change has become a major global issue, affecting
global economic, social and environmental development,
and may have far-reaching impacts on the safety and
health of the Group’s employees, day-to-day operations
and supply chain. Therefore, as a responsible enterprise,
the Group is committed to adopting effective measures
to cope with the challenges posed by climate change
and to seize climate-related opportunities. To ensure the
transparency and completeness of information disclosure,
the Group has enhanced its climate-related disclosures
during the Reporting Period and endeavored to provide
clear and accurate information on climate change to
shareholders, investors and other relevant parties.

3
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Governance

The Board is generally responsible for monitoring the
management of climate-related risks and opportunities
for the Group. As part of the Group’s overall governance
structure, the Board is ultimately responsible for ensuring
the Group’s strategic agility and resilience on climate
change issues.

In order to fulfill its responsibilities, the Board has
included climate-related matters in the agenda of its
regular meetings and regularly reviews the Group’s overall
performance in climate risk management, including the
potential impact of significant climate trends on the Group’s
business model, asset allocation and financial position.
The Board also provides guidance to management
on the development and implementation of policies in
relation to climate change, including greenhouse gas
emission reduction, adaptive measures and continuous
improvement of climate disclosure mechanisms.

At present, the Group is still in the initial stage of
establishing a systematic climate governance mechanism
and is gradually clarifying the division of roles and
responsibilities between the Board and the management
in climate-related governance, and plans to set up a task
force in the future to further strengthen the Board’s ability
to monitor and provide strategic guidance on climate
issues.

Strategy

The Group is well aware of the long-term impacts of climate
change on business operations, supply chain stability,
customer demand and the regulatory environment. The
Group has included climate-related factors into its overall
operations and medium-to-long-term strategic planning,
with a view to enhancing the adaptability and resilience of
its business.
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Based on the nature and impact mechanisms of climate
risks, the Group identifies and manages two main
categories of climate-related risks:

Physical risks

Physical risks mainly include extreme weather events (e.g.
heavy rainfall, typhoons, extreme heat, etc.) and long-term
climate trends (e.g. sea level rise) driven by climate change,
which may cause disruptions and losses to the Group’s
operating premises, supply chain logistics, staff safety
and customer services. To this end, the Group pays close
attention to the climate dynamics in the regions where it
operates, makes timely adjustments to its contingency
plans, and strengthens the adaptability of its infrastructure
and safety measures for its employees.

Transition risks

With the advancement of the national “dual-carbon” targets
and green transition policy, the increasingly stringent
regulatory requirements, technological updates and
changes in market preferences all constitute as transition
risks for the Group. For example, higher environmental
standards may lead to higher compliance costs, and
customer preference for low-carbon products may also
have an impact on product mix and supply chain choices.
In response to such trends, the Group is progressively
prioritizing the selection of suppliers that comply to ESG
and evaluating the sustainability of its procurement strategy
and product design.
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8

The Group has initially formulated a climate risk response
strategy and is in the process of establishing a systematic
assessment mechanism. Further steps will be taken in the
future:

° Strengthening the identification and scenario analysis
of climate-related risks;

° Exploring the integration of green technologies and
optimization of operation;

° Setting clear mitigation and adaptation targets to
enhance overall climate resilience.

The Group will continue to monitor the development
of global and national climate policies and will
progressively refine the details of its strategy and
assessment methodology in subsequent reports, with
the aim of disclosing the impact on its business more
comprehensively.

Risk Management

The Group has included climate-related risks in its overall
risk management structure to ensure that potential climate
impacts are systematically identified, assessed and
responded to in its strategic planning and daily operations.

The Group’s existing internal control policies and
procedures cover both environmental and operational
risks, with management and each business unit regularly
identifying and assessing key risk issues, including physical
and transition risks arising from climate change. Where
risks are identified as potentially having a material impact
on business continuity, mitigation and adaptation plans will
be formulated by the relevant departments and presented
to management for consideration.
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To enhance management effectiveness, the Group is
progressively:

o Establishing a systematic climate risk assessment
process;

° Introducing a scenario analysis approach to assess
the potential financial and operational impacts under
different climate pathways;

° Incorporating key climate risks into the corporate-level
risk register;

° Defining the division of responsibilities and reporting
mechanism for risk response.

In the future, the Group will further enhance inter-
departmental collaboration to promote more proactive
identification and response to climate risks in project
planning, supply chain management and facility operation,
and plans to set specific management and control targets
for key climate risks.

Metrics and Targets

In order to systematically assess the impact of climate
change on the Group’s operations and the effectiveness
of our responses, we have started to collect relevant
information on greenhouse gas emission, energy use, etc.,
and have disclosed the following KPIs:

° Greenhouse gas emission: including scope 1
(direct emission) and scope 2 (indirect emission
related to purchased electricity), and progressively
explores the data coverage of scope 3 (other indirect
emissions) (see 7.1 Environmental Performance List).

° Energy consumption: tracking the electricity
consumption of major office and operating premises.

° Energy consumption intensity and carbon
emission intensity: measurement of energy and
carbon emission performance per unit of operation or
per unit of floor space for horizontal comparison and
internal control.
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3.2

Currently, the Group’s carbon emissions are mainly
generated from the use of purchased electricity in its office
premises. For this purpose, the Group has set the initial
targets of:

° Stabilizing existing energy use;

° Progressively promoting energy saving and
consumption reduction measures, as far as
technology and resources permitted;

° Exploring the feasibility of using renewable energy.

Given that the Group is embarking on its first
comprehensive climate-related disclosure exercise, certain
information and targets are still in their establishment
stage. In the future, the Group will expand the scope of
and refine disclosure on a yearly basis and set time-bound
carbon emission reduction targets to align with the national
“dual-carbon” strategy and international best practices.

CARING FOR THE ENVIRONMENT

The Group is committed to managing its environmental
impacts in a responsible manner and strictly complying
with the relevant environmental protection laws and
regulations in Hong Kong and Mainland China, including
but not limited to the Environmental Protection Law of
the People’s Republic of China, the Law of the People’s
Republic of China on the Prevention and Control of
Atmospheric Pollution as well as the Waste Disposal
Ordinance and the Air Pollution Control Ordinance of Hong
Kong.

Considering that the Group is mainly engaged in
non-industrial business and does not involve in highly polluting
activities in the course of its operation, the direct impact on
the environment and natural resources is relatively small.
During the Reporting Period, the Group was not been fined,
warned or otherwise sanctioned by law for the breach of
environmental laws and regulations and did not receive any
complaints related to the environment.

The Group has implemented a green office policy in
all offices and operating locations and is committed to
mitigating the potential impact on the environment through
resource optimization and the application of low-carbon
technologies. We encourage our employees to integrate
environmental awareness into their daily habits and
promote the transformation of our organizational culture
toward sustainability.

3.2
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3.3 ENERGY CONSERVATION AND EMISSION

REDUCTION

The Group’s energy consumption and carbon emissions
mainly come from the use of purchased electricity in offices
of various businesses and operating locations. The Group
actively advocates for green office policy and constantly
reminds employees to save electricity. We encourage
employees to reduce the use of air conditioners and set
the temperature of air conditioners to appropriate levels,
SO as to reduce energy consumption. To further reduce
unnecessary energy consumption, we also require all
employees to abide by the energy conservation provisions
set forth in the Staff Handbook, including turning off the
lights, computers, air conditioners, and other electrical
appliances when they are not in use and during non-office
hours. Preference is given to energy-efficient models in
replacing electrical appliances. The Group has set out the
requirements for using public transportation whenever
possible during business trips in the Staff Handbook, so as
to further reduce carbon emissions in business operations.

Looking ahead, we have developed strategies to reduce
emissions and energy consumption to satisfy the following
directional goals:

— Maintaining (or reducing) the level of energy
consumption compared to last year;

— Issuing energy conservation and emission reduction
notices and putting up posters to strengthen
awareness of energy conservation and emission
reduction; and

—  Progressively expanding the scope of disclosure of
greenhouse gas emissions to include scope 1, scope
2 and part of scope 3 emissions data.

The Group is constantly strengthening its carbon data
collection and auditing mechanism, and will consider the
gradual development of science-based emission reduction
targets in the future.
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3.4 WISE USE OF RESOURCES

In order to enhance efficiency in the use of resources and
reduce daily wastage, the Group has actively implemented
water and paper conservation measures in its office
areas. In terms of paper management, employees are
encouraged to adopt electronic filing and double-sided
printing, reuse paper, as well as reduce circulation in paper
form through the Company’s communication system. In
terms of water consumption, water-saving posters are
displayed in pantries and washrooms, and a fault-reporting
mechanism is in place to ensure prompt repairs and
prevent wastage of resources. In addition, we highlight
the importance of saving paper in the Staff Handbook,
requiring employees to use double-sided printing and
reuse paper as much as possible.

The Group’s directional objective is to reduce waste
generation by minimizing the use of office and daily
necessities:

— Maintaining (or reducing) the intensity of
non-hazardous waste generation compared to last
year;

— Recycling paper, metal and plastic waste;
— Reviewing the procurement and inventory of office
supplies on a regular basis to encourage reuse and

cost-effective purchasing; and

— Maintaining (or reducing) the intensity of water
consumption compared to last year.

Due to the use of municipal water, the Group has not
encountered issues in sourcing water.

3.4
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REAERERARELBRDBE
RE  ANEBERARISERET
EIRR/KEREER - ERERE
BAHE XBEIRAEFX
EmEITH - BERFERMAR  LAB
NREBARGB O REER - &£
FZKITE - REIKE KA F BRRG
ER7KERR » W AR SBR[ #Ri i -
RO EEE DHIEBERRE -
N BAFIAEAECE TF) R A
BHOREMNERNE - BRETEA
REEREmFENARERRR -

AEBENTAMEERRBBEE
EREaE N R NS N Ry o R P
B REE L

— HAFGEERE)EEFRELEN
BEERVELATE:

— HERER & BMEBEE
LB

— TEHRARAYMERERE
7 SEEEERREBHOK
Bk

— R (RREE) REFALL
RIKEE -

7R & 1B P A N JKOR 29 AT A
K EURAE SKEGE KR T H 8
B EAI R RE o

China Brilliant Global Limited | Environmental, Social and Governance Report 2024/25



Although the Group’s business activities do not directly
involve the development of land or the extraction of large
quantities of resources, we still attach great importance to
the indirect impacts of our business on natural resources
and the ecological environment. Through the internal
procedures set out in the green office policy, the Group
guides its employees to pay attention to ecological impacts
in their daily work, such as reducing energy consumption,
reducing the use of resources, and purchasing
environmentally friendly products.

In the future, the Group will explore and establish an
environmental impact assessment system to identify the
potential impact of different business processes on natural
resources and formulate mitigation measures in a timely
manner. We will continue to review our existing policies
and actively respond to the trend of green development to
promote the sustainable use of resources.
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CARING FOR EMPLOYEES

The Group believes that its employees are the cornerstones
of its sustainable growth. We are committed to creating
a fair, safe, healthy and inclusive working environment by
upholding a “people-oriented” management philosophy
and enhancing employees’ satisfaction and team cohesion
through a comprehensive recruitment system, training system,
remuneration package, and safety mechanism. We strictly
comply with local labor laws and regulations to protect the basic
rights and development opportunities of our employees.

41 TALENT ATTRACTION AND RETENTION

The Group implements a fair, open and just recruitment
mechanism in accordance with the processes set out
in the Staff Handbook to provide equal employment
opportunities to both local and non-local job seekers. The
Group strictly complies with relevant laws and regulations
such as the Labor Law of the People’s Republic of China
and the Labor Contract Law, as well as the Employment
Ordinance, the Employees’ Compensation Ordinance and
Minimum Wage Ordinance of Hong Kong, and reviews its
internal human resources policies on an annual basis to
ensure continuous compliance.

The Group attaches great importance to the rights and
interests of its employees. All employees have signed
formal employment contracts which clearly stipulate their
duties, working hours, remuneration packages, dismissal
mechanism and labor conditions. We are also determined
to eliminate child labor and forced labor, and fully comply
with the provisions of the Law on the Protection of Minors,
the Law on Safeguarding the Rights and Interests of
Women, and the Employment of Children Regulations
of Hong Kong. Stringent identity document verification
is carried out during the recruitment process to ensure
age and qualification compliance. If non-compliance is
detected, remedial measures will be taken immediately,
including termination of employment and provision of
necessary support.
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4.2

In terms of talent retention, the Group has established
a competitive remuneration system, and may regularly
adjust the remuneration structure based on market
trends, business performance and employees’ individual
contributions by granting discretionary bonuses and
various incentives. We also provide benefits such as
medical insurance, statutory holidays, paid annual leave,
sick leave, maternity leave, etc. Meanwhile, we organize
festive dinners, birthday parties and team building activities
to enhance employees’ sense of belonging.

During the Reporting Period, no complaint or prosecution

has been imposed upon the Group in relation to the
violation of any employment or labor regulations.

EMPLOYEE DISTRIBUTION OVERVIEW

During the Reporting Period, the Group employed a total of
42 employees in Hong Kong and Mainland China.

Employees by gender
2 1% B 8 2

m\ale ®Female
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4.2
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Employees by employment category
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Employees by employee category Employees by age group

BESEANES BERMARE S
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® Principals ortsenior u Managen”lnent m Aged 30 or below  ® Aged 31-40
managemen personne ) T =
B 1B A B 30pRK AT 31-405%

= General employees = Aged 41-50 Aged 51 or above
—MET 41-505% 5153 A =

Employees by geographical region
RES 2

® Hong Kong ® Mainland China

B FR B A

4.3 EMPLOYEE TRAINING AND DEVELOPMENT 43 ETHEINKRER
The Group firmly believes that employee development SERECEIRRUEBURE
is critical to the sustainable growth of its business. We BEREHEZ - BMFERNE
continue to deploy resources to support the personal and BXHETIEARBERE
professional growth of our employees and are committed THTER BB AR -
to building a learning organization.
All new employees are required to participate in induction FrEMARBE TM/AESHE AR
training, which covers the Company’s structure, A AR RERRERE BB
requirements of their positions, code of conduct and core ko TEFRIRZLEEBR - BB
values to help new employees promptly integrate into our FE TR R ABEXE -

corporate culture.
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4.4

In addition, we regularly arrange internal and external
training courses for employees, which cover:

° Professional skills (e.g. project management, industry
regulations, technological updates)

o General qualities (e.g. communication skKills,
leadership development, teamwork)

° ESG and sustainability-related content (to be
gradually included in the training system)

During the Reporting Period, the Group provided training
for a total of 8 employees.

OCCUPATIONAL HEALTH AND SAFETY

The Group endeavors to create a safe, healthy, and
comfortable working environment for employees. Although
the Group’s business does not involve high-risk work, we
strictly comply with relevant laws and regulations including
the Law of the People’s Republic of China on Work Safety
and the Law of the People’s Republic of China on the
Prevention and Control of Occupational Diseases as well
as the Occupational Safety Health Ordinance of Hong
Kong, to provide the most comprehensive protection for
every employee.

Our Staff Handbook clearly sets out the safety
management guidelines within the office, requiring
all departments to always pay attention to the safety
and hygiene of the working environment and facilities.
Employees must promptly report and follow up on any
identified safety hazards within the Company when
discovered. Potential safety hazards include security
loopholes in the working environment and equipment;
potential health issues of individual employees and other
adverse factors resulting in the loss of company property
or affecting the physical and mental health of employees.
Meanwhile, we clean and disinfect offices every day to
prevent bacterial growth and make medicines and first-aid
supplies available in offices to prevent the spread of
disease; thereby protecting the safety and health of our
employees.

4.4
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The Group has had no cases of work-related fatalities or
records of lost working days due to work-related injuries
in the past three years (including the Reporting Period).
In addition, the Group has not violated any laws and
regulations regarding occupational safety and health.

5 RESPONSIBLE OPERATIONS

The Group is committed to ethical, transparent and responsible
business practices, striving to improve its corporate governance
and operating practices, and proactively identifying and
addressing environmental and social risks that may arise from its
operations. We highly value our communication with customers,
suppliers and stakeholders and respond to their concerns on
a regular basis, driving the Group’s development in a more
sustainable direction.

5.1 SUPPLY CHAIN MANAGEMENT

Suppliers are indispensable to the Group’s gold and
jewellery products trading business. The Group endeavors
to guaranteeing the quality of its products and services
through comprehensive and effective supply chain
management.

The Group has established a supply chain management
mechanism strictly adhering to a series of standards,
including suppliers’ quality, capabilities, and services
to select suitable suppliers. When engaging new
suppliers, relevant departments of the Group will
conduct qualification assessments based on the above
indicators, to ensure that the quality of products and
services provided by such suppliers conforms to the
standards of the Group. When selecting new suppliers,
the relevant departments will conduct qualification audits
on them based on a set of criteria, including their product
quality control capability, compliance record, whether
they have been involved in legal disputes, environmental
management policy, work safety mechanism and social
responsibility commitment. For suppliers with whom
we have established long-term cooperation, we have
also established supplier profiles and conduct regular
performance reviews to ensure that the relationship is
maintained on a sustainable and transparent basis.
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5.2

The Group attaches importance to maintaining close
interaction with our suppliers. In our daily operations,
we hold regular meetings with our suppliers to discuss
operating conditions, market dynamics and industry
trends, and maintain a smooth flow of information
through telephone calls and e-mails. We believe that
timely information exchange not only helps strengthen
our relationship but also alleviates the impact of unstable
supply chains on operations by addressing potential risks
that may affect product quality or delivery efficiency at an
early stage.

As of the end of the Reporting Period, the Group
maintained cooperation with a number of suppliers in
different regions, including two in Hong Kong and 47 in
Mainland China.

PRODUCT AND SERVICE RESPONSIBILITY

In terms of products and services, the Group is dedicated
to providing customers with high-quality gold and jewellery
products and continuously enhancing their overall
shopping experience. We strictly comply with the Product
Quality Law of the People’s Republic of China, the Law on
the Protection of Consumer Rights and Interests and the
relevant laws of Hong Kong to ensure that all our products
originate from legal sources and of reliable quality. Gold
is procured in strict accordance with the standards of the
Shanghai Gold Exchange, while diamonds, jadeite and
other jewellery products are sourced from certified and
reputable suppliers, and are required to provide relevant
quality and source certificates.

In addition, we also regularly conduct customer satisfaction
surveys to understand customers’ opinions and
suggestions, which are used to optimize product design
and service processes and improve customer experience.
During the Reporting Period, the Group did not received
any major customer complaints, indicating that our product
liability mechanism was operating well.

5.2
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5.3

The Group respects customers’ personal privacy and
intellectual property rights. In terms of customer data
handling, the Group considers data protection and
information security of vital importance. We have stipulated
in the Staff Handbook and Confidentiality System that our
employees shall not make any unauthorized disclosure,
copying or dissemination of any personal information of our
customers or trade secrets. The relevant departments also
regularly review the data storage and handling processes
to ensure the security of customer data. The Group strictly
complies with the Personal Data (Privacy) Ordinance, the
Trademark Law, the Advertisement Law and other relevant
laws and regulations to protect the rights of customers and
safeguard corporate reputation.

During the Reporting Period, the Group did not violate
any laws and regulations concerning the health and
safety, advertising, labelling and privacy matters relating to
products and services.

ANTI-CORRUPTION

The Group adheres to the highest level of business
ethics and professional ethics and prohibits any form of
bribery, extortion, fraud and money laundering. We strictly
comply with the Criminal Law of the People’s Republic
of China, as well as the Prevention of Bribery Ordinance
and the Anti-Money Laundering and Counter-Terrorist
Financing Ordinance of Hong Kong, and have put in
place internally the Anti-fraud and Anti-theft Policy and
the Whistleblowing Policy, encouraging our employees
to report any suspicious behavior to the management.
The whistleblowing mechanism ensures anonymity and
confidentiality of information and prevents employees
from being subjected to improper treatment as a result of
reporting.

5.3
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In addition, we have established a review mechanism
for the employees involved in key functions such as
procurement and finance, and implemented internal control
and segregation of duties and responsibilities to effectively
prevent risks. During the Reporting Period, the Group also
organized a total of six training courses on anti-money
laundering, anti-corruption and compliance management
for relevant employees to enhance their legal awareness
and risk prevention capabilities. During the period, the
Group and its employees were not involved in any litigation
cases of corruption, money laundering or integrity breach.

6 GIVING BACK TO THE SOCIETY

6.1

COMMUNITY INVESTMENT

The Group strongly believes that while pursuing
economic benefits, enterprises should also shoulder the
responsibility of promoting sustainable development of
the society. Although no formal community investment
or volunteering activities have been initiated during the
Reporting Period, we have included the fulfillment of
social responsibility as a key component of the Group’s
long-term development strategy. In the future, the Group
plans to gradually establish a systematic community
investment mechanism, focusing on areas such as
education support, environmental protection and care for
the underprivileged, and to actively explore opportunities
for cooperation with non-governmental organizations,
schools and other community organizations. At the same
time, we intend to encourage our employees to participate
in corporate volunteering activities to build a caring
corporate culture, and we are considering the introduction
of a corresponding employee volunteering policy. Through
the progressive implementation of various community
involvement programs, we hope to deepen our ties with
the communities in which we operate and contribute to
building an inclusive and sustainable society.

AN - PRSP ERE - WH5ER
RBANBTIRTESHS - Bt
YRR 42 I A HE B 0 B B D
Rk - MIBERA - AEETAHE
FE TR T HORENRILE
REGEEREENFIRE
¥R B TORR B R P #8858
B MR ARERETYES R
ERES REEIHEEBRN
FAER -

6 MEFELE
61 HERE

AEBRELFEEEREBEN S
MR - TRERES T EHE
EROEME - HFARAREHR
FAFMEREANEEKZEXER
WA - BRMESHETHEER
EMAKRERMERRBNER
HRERD - KRR - AEEEIE S
BIYRGEHHRITRERS - T
ERHEXF RERE 35
HREAESEE  BRRREFE
BFHEH  BERREMERERE
BEOKE - FE - RFATEE
HBET2EMXEREE 2
VREMENEREXL  WEER
VBB TEBBR - Tf1H
PEEBEZFEERAMLES EG
8 - RAL B E BT M AL [ A B
2 RERABRKARBEZRENT
SFEHER -

2024/25 15 - e MEAHE | BAEEBEEERAT

2|



OVERVIEW OF KEY PERFORMANCE

INDICATORS

74

ENVIRONMENTAL PERFORMANCE LIST

7 MAREVERLE

71 BESXIR

As of 31 March As of 31 March Increase/
Environmental performance index"2 Unit 2025 2024 Decrease
BE-®-If BE-E-NF /%
REES2 B =A=+—-H =A=+-H & E
Greenhouse gas emission
BEREHER
Scope 1 — Direct emission3 Tonne N/A N/A N/A
HET — BEEHRC yNI] T EA TEA TEA
Scope 2 — Indirect emission (purchased electricity)*  Tonne 13.885 9.826 41.35%
HE2 — MEHROMNEE ) N
Scope 3 — Other indirect emissions (paper)’ Tonne 0.28 0.19 47.18%
#HES — HA AR (HR) NI
Total emissions Tonne 14.16 10.01 41.60%
BHmE NI
Total emission intensity® Tonne/Employee 0.34 0.28 20.41%
BT Ee AW /ET
Resource use
BiRfEH
Electricity consumption kWh 22,381 15,807 41.59%
B8 TRE
Electricity consumption intensity kWh/Employee 532.88 439.08 21.36%
AEERE TRE/BT
Water consumption m?3 267.0 1911 39.72%
ke SR
Water consumption intensity® m3/Employee 6.36 5.31 19.72%
Ak E%Es VAKR/BI
Paper consumption kg 582.60 388.10 50.12%
R Fr
Paper consumption intensity kg/Employee 13.87 10.78 28.68%
RHERE Fr/8I
Packaging material consumption kg 0.00 0.00 —
BEYKAE =
Packaging material consumption intensity? kg/Employee 0.00 0.00 —
BEMHERAEES Fr/8I
Non-hazardous waste
BEBEY
Dumping  General waste® kg N/A N/A N/A
iR — e TR TEmA TER TEA
Scrap paper kg 58.26 38.81 50.12%
BE Fr
Recycling  Scrap paper kg 524.34 349.29 50.12%
e RE4L T=
Total non-hazardous waste generated kg 582.60 388.10 50.12%
BEZEZWELS T
Generation intensity of non-hazardous waste kg/Employee 13.87 10.78 28.68%
REEENELTE Fr/8I
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Environmental performance information includes those of the
Group’s operations in Hong Kong and Mainland China.

As the Group’s business does not involve industrial production
activities and the Group does not own other fuel combustion
equipment, no air pollutant emission was resulted during
the Reporting Period. The hazardous wastes generated
by the Group mainly come from daily office supplies such
as ink cartridges and light tubes, commonly used in office
settings. Due to the minimal amount, no statistics are
recorded; hazardous waste in the office is handled by qualified
professional institutions in accordance with the laws and
regulations of the places where the Group operates.

As the Group does not own other fuel combustion equipment,
no direct greenhouse gas emission was resulted during the
Reporting Period.

Scope 2 — Indirect emissions (purchased electricity) are the
greenhouse gas emissions from the purchased electricity
consumed by the Group during the suppliers’ production
process.

The specific emission data is calculated with reference to the
emission factors of the power grid in the 2024 Sustainability
Report of Hong Kong Electric and the 2023 National Power
Carbon Footprint Factor issued by the Ministry of Ecology and
Environment of the People’s Republic of China.

The specific emission data is calculated with reference to the
emission factors of the power grid in the 2023 Sustainability
Report of Hong Kong Electric, the China national emission
factors set out in Appendix 2: Reporting Guidance on
Environmental KPIs of How to Prepare an ESG Report and the
2010 Kazakhstan grid emission factors set out in International
Renewable Energy Agency.

Scope 3 — Other indirect emissions — respective indirect
emissions from paper waste during landfill disposal and
recycling. The specific emission data is calculated with
reference to the relevant emission factors stated in the
Guidelines to Account for and Report on greenhouse Gas
Emissions and Removals for Buildings (Commercial, Residential
or Institutional Purposes) in Hong Kong.

Intensity is calculated based on the number of staff at the end
of the Year.

The Group did not generate a significant amount of general
waste in this reporting year. Therefore, it is not disclosed.
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7.2 SOCIAL PERFORMANCE LIST

Social performance index®

HERRe

7.2 HEHHIIX

Unit

BEfi

As of 31 March As of 31 March
2025 2024
HE-_F_IF BE-F_IF
=A=+-A =A=+-H

Total number of employees
ERERAZ
Employees by gender
BURBESMET

Employees by employment category

RERENEHDHET
Employees by employee category

RREEHENMET

Employees by age group
RERAREHMET

Employees by geographical region

BB DMET

Number of employees

ERAH

Male

=

Female

X

Full-time

25

Part-time

B

Chief executive
BERERE
Manager
EEAB
Ordinary employee
—®REI

Aged 30 or below
B0mHIAT
Aged 31-40
31-40%

Aged 41-50
41-50%5;

Aged 51 or above
5153k A &
Hong Kong

N

Mainland China
L A3
Kazakhstan
RE R HTE

Number
AE
Number
N
Number
N
Number
A
Number
A&
Number
N
Number
A&
Number
N
Number
A
Number
AE
Number
AE
Number
N
Number
N
Number
A
Number

AE
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30 27
12 9
42 35
0 1
7 8
3 4
32 24
10 7
13 10
13 11
6 8
8 9
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As of 31 March As of 31 March

Social performance index® Unit 2025 2024
HE-Z-1F HE-FT-MHE
HERS B =R=+-H =H=+-H
Employee turnover ratet®
BETIRKE
Total number of dismission Percentage 33.7% 31.9%
BREEBAH ARt
By gender Male Percentage 43.3% 18.2%
m1tRE S 5 AP
Female Percentage 8.7% 56.0%
X B
By age group Aged 30 or below Percentage 13.3% 37.5%
RERER 30BR AT B
Aged 31-40 Percentage 8.3% 31.6%
31-405% B
Aged 41-50 Percentage 0.0% 20.0%
41-507% A7t
Aged 51 or above Percentage 0.0% 42.9%
51ER s A E Al
Employees by geographical region Hong Kong Percentage 11.8% 52.2%
RUMEEAMET ) B
Mainland China Percentage 3.0% 20.0%
B A i B
Kazakhstan Percentage = 33.3%
RE R ATE BO

Percentage of employees trained

ERARINETED L

Total number of employees trained (% of total

number of employees)' Percentage 19.0% 138.912%
BREEXBEIMEIAZ(EEIAE) AP
By gender® Male Percentage 50.0% 80.0%
BRI B S 5 [Epalsd
Female Percentage 50.0% 20.0%
I B
By employee category® Chief executive Percentage 87.5% 26.0%
REBRERE SO BERRE ERa:4
Manager Percentage 12.5% 14.0%
EEANE BO
QOrdinary employee Percentage 0.0% 60.0%
—RET B
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As of 31 March

As of 31 March

Social performance index® Unit 2025 2024
HE-Z-1F HE-FT-MHE
HERS B =R=+-H =H=+-H
Training hours of employees
B T35 5 8
Overall average hours of employees trained™ Hour 15 2.9
BREXBEIINE I THRH N
By gender's Male Hour 0.5 3.2
BRI E A 5 N
Female Hour 0.5 2.2
% N
By employee category®® Chief executive Hour 2.5 2.4
REBERIE S BERERE N
Manager Hour 1.3 3.9
BEEAER N
Ordinary employee Hour 0.0 2.9
—%RET N
Occupational safety
Bxz2
Number and rate of work-related fatalities'® Individual case 0 0
BT AR K& {FES
Work-related injuries Individual case 0 0
IBEEMH HES
Workdays lost due to work-related injuries Individual case 0 0
AIGmELNI{ER EES
Supplier number
HEBEHE
Hong Kong Number 2 6
B HE
Mainland China Number 47 26
H B 3 g
Other Number 0 3
Hity g2
Product liability
EmAR
Number of complaints Individual case 0 0
RiFHE (FES
Number of product recalls Individual case 0 0
72 m [0 1R B EES
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10

1A

12

13

14

15

16

17

Social performance information includes those of the Group’s
operations in Hong Kong and Mainland China.

Turnover rate of each category = number of employees
resigned in such category during the Reporting Period /
(number of employees in such category at the beginning of the
Year + number of employees in such category at the end of the
Year) / 2.

Overall number of employees trained (% of total number
of employees) = number of employees trained / number of
employees.

Percentage of overall number of employees trained (% of
total number of employees) increased significantly due to the
number of employees trained included those from the sold
Fintech business and new property management services
business.

Percentage of employees trained by relevant category =
number of employees of such category trained/number of
employees trained.

Overall average hours of employees trained = total training
hours/total number of employees.

Average hours of employees trained by relevant category
= number of training hours of employees of such category/
number of employees of such category.

Number and rate of work-related fatalities occurred in each of
the past three years (including the Reporting Period).

HEEMEHNBREAEENEE
SR B AR RO T o
BHPERR LR = ERANZIE
PlEEHBR AR (ZERIES
FUANB+Z B RBEFRAL)
/2 -

EEEXBBINETIAHRUEE
THE)=RIIEEAZB REA
2 o
EREXBBINBTAZRUEE
TRB)BDLBEENZHRE
JEEABBRELESRBRE
BB XERREWE -

ZABRBEMNEOWEEREIED
=% REEB ZIABZilE
A8

EREZBIEINET FHRH=
REJNE EEBARK -
ZABER & D WE TEIIFY
BH=2BEEXISH,ZHE
A8

BEBE=F (BEREH SFH
TUBMABRELEX -
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\Aspect KPIs
EBE HRENEE

ESG CONTENT INDEX

Description
it

8 ESGAAZESGI

Statement/chapter

BHEH

Aspect Al: Emissions

BEAL: BB

Al General Disclosure

At —REE
Al
Al
Al.2
Al.2
A1.3
A1.3
Al4
Al 4
A5
A5

Al6

Al6

A. Environment
AR

(@  Policies; and

(b)  Compliance with relevant laws and regulations that have a
significant impact on the issuer.

@ BOR:i R

b)) BFHETABEATZENHBEELRONEH -

The types of emissions and respective emissions data.

BEp & S AR R B B

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in
tonnes) and, where appropriate, intensity (e.g. per unit of production volume,
per facility).
ER@EEDRERAE@EE)REREHENE UEHE) R(NER %E
(WAEBESEN  §ERHETE) -

Total hazardous waste produced (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

ELAREREDEE UMAR)R(MERZE(MNGESEN - §7F
RiatE) -

Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
MELEERZENEEUEAZ) R(MER ZE(MNEGEEEN 87
R H) o

Description of emissions target(s) set and steps taken to achieve them.
HRFMTUNEREAERAEINELARTERNTSR

Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.
HREERERBESRENMN L  RERATVNRERRRAEE
L B AR AT ERER Y 4 B
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3 Environmental Issues

SREZE

7 Overview of Key
Performance Indicators
THRRENERAE
7 Overview of Key
Performance Indicators

THREWERLEE

Not disclosed, unrelated
to our business.

ARE  BEBER

7 Overview of Key
Performance Indicators
THARERIEREE

3 Environmental Issues
IRERE

3 Environmental Issues

IRBEERE



Aspect KPIs
B & HRENER

Description
fi ik

Statement/chapter

BUEH

Aspect A2: Use of Resources
BEA2: ERER
A2 General Disclosure
A2 —REE

A2

A241

A2.2

A22
A2.3

A2.3
A24

A2.4

A25

A25

Policies on the efficient use of resources, including energy, water and other raw
materials

BEREREREELR  KREMREME)OEER

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil)

in total (KWh in ’000s) and intensity (e.g. per unit of production volume, per
facility).
RENEASMERR SEZER(IE - Rooh) BFEUTETRE
RERE(MNGESEN  BERMTE) -

Water consumption in total and intensity (e.g. per unit of production volume,
per facility).

BRKEREE(WABESEN  BERBHE) -

Description of energy use efficiency target(s) set and steps taken to achieve
them.

AT N RERR G AR AEIN LB RARRE TR -
Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.
HEHSKEGERKR A BEMERE - URATVHAKEEERERHED
BUEARMERNSE

Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.
SRmAAREMHNES UEE) R(WER) BEEENEE -

Aspect A3: Environment and Natural Resources

BEA:RIERXARER

A3 General Disclosure
A3 — R E

A3.1

A3.1

Aspect A4: Climate Change
BEA4: RIRE L

Ad General Disclosure
Ad —REHR

AdA

A4

Policies on minimising the issuer’s significant impacts on the environment and
natural resources

BEBTAHRERAAERERNERTENEEK

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.
HLEBRBHRERARAERNEAZERERNERFBT EMNT
.

Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer
BAREHEERAEEHETAELAZENERRBEEASTENER
Description of the significant climate-related issues which have impacted, and
those which may impact, the issuer, and the actions taken to manage them.
MR RIS HBETAELY ENEAREEBEE  REHTE -

3 Environmental Issues

SREAE
7 Overview of Key
Performance Indicators

TRRENEREE

7 Overview of Key
Performance Indicators
THRRENERAE
3 Environmental Issues

SREZER

3 Environmental Issues

SRBEAE

Not disclosed, unrelated
to our business.

ARE BXBER

3 Environmental Issues

SRBEFE

3 Environmental Issues

SEEHR

3 Environmental Issues

EEEE

3 Environmental Issues

SREHEA
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KPIs Description Statement/chapter

HRENEE bR B 26
B. Society
B. HE
Aspect B1: Employment
BEB1: ERE
B1 General Disclosure (@  Policies; and 4 Caring for Employees
() Compliance with relevant laws and regulations that have a significant
impact on the issuer.
B —REE @) BE: R ABWERT
b EFTHETAREAZENHEEEZERRNER -
B1.1 Total workforce by gender, employment type (e.g. full-or part-time), age group 7 Overview of Key
and geographical region. Performance Indicators
B1.1 RIER - BRER(WE2EBRER)  FRAMNIREADNESEH - THRENERLEE
B1.2 Employee turnover rate by gender, age group and geographical region. 7 Overview of Key
Performance Indicators
B1.2 BIER - FRAMNBRASNESREALE - THRRENERAE
Aspect B2: Health and Safety
EBEB2: #REERZ2
B2 General Disclosure (@  Policies; and 4 Caring for Employees
(o)  Compliance with relevant laws and regulations that have a significant
impact on the issuer.
B2 —REE @) BE:R 4HEEET
b ETFTHBETABEAZENHEBEERRAINEN -
B2.1 Number and rate of work-related fatalities occurred in each of the past three 4 Caring for Employees
years including the reporting year. 7 Overview of Key
Performance Indicators
B2.1 BE=F(BRERFE)BFRAITHNABRLE - 4BEET
THRENERRE
B2.2 Lost days due to work injury. 4 Caring for Employees
7 Overview of Key
Performance Indicators
B2.2 EAIGEATERE - 4HERT
THRENIBERE
B2.3 Description of occupational health and safety measures adopted, and how 4 Caring for Employees
they are implemented and monitored.
B2.3 HRFARANBERREZ 2EE  UREBRRTRERAE - 4BEET
Aspect B3: Development and Training
[EEBS3 : R REH
B3 General Disclosure Policies on improving employees’ knowledge and skills for discharging duties 4 Caring for Employees
at work. Description of training activities.
B3 —RRE FRRABERITIEBRENAIRBEOBER - B EIED - 4BEET
B3.1 The percentage of employees trained by gender and employee category (e.g. 7 Overview of Key
senior management, middle management). Performance Indicators
B3.1 RUFIREEEN(MSRERE PREEEZ) ASNRIEEBAL - 7THREZERLEE
B3.2 The average training hours completed per employee by gender and employee 7 Overview of Key
category. Performance Indicators
B3.2 RUFIREERAED  BEEETARIE TR - THRENERRS
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Aspect KPIs Description Statement/chapter
B & HRENER fi ik B 26
Aspect B4: Labour Standards
EBHEB4: HTEE
B4 General Disclosure (@  Policies; and 4 Caring for Employees
()  Compliance with relevant laws and regulations that have a significant
impact on the issuer.
B4 — R E B BE R 4BEET
b)) BFTHETABEATENHBEEZLRONEH -
B4.1 Description of measures to review employment practices to avoid child and 4 Caring for Employees
forced labour.
B4.1 it AEEANEEAREET RBHST - 4BEEET
B4.2 Description of steps taken to eliminate such practices when discovered. 4 Caring for Employees
B4.2 HOEEREREARERERBEAMRROTER - 4HAEET

Aspect B5: Supply Chain Management

[EEBS: L EHEEE
B5 General Disclosure

B5 —REE
B5.1

B5.1
B5.2

B5.2

B5.3

B5.3

B5.4

B5.4

Policies on managing environmental and social risks of the supply chain

ERHEENRERMEARKE
Number of suppliers by geographical region.

muEE SO EEA

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how the relevant practices are
implemented and monitored.

HWAEREREERNEN  MERATAHRENNHEERSE  UREH
BHMRTRERFE

Description of practices used to identify environmental and social risks along
the supply chain, and how they are implemented and monitored.
HWRABERHEERESERSNRERLSRARNEN  ARBERTR
ERNE -

Description of practices used to promote environmentally preferable products
and services when selecting suppliers, and how they are implemented and
monitored.

HEREREHERNECSARRERRRENEN  UREERTRE
Bh% -

5 Responsible
Operations
5BEMAMEE

5 Responsible
Operations
5BERMANEE

5 Responsible
Operations

7 Overview of Key
Performance Indicators
5BEAHNEE
THRENERRE
5 Responsible
Operations
S5BAEMANZE

5 Responsible
Operations

S
i

5REEHNE
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KPIs Description
HRENER fi ik

Statement/chapter

BUEH

Aspect B6: Product Liability
EBEB6: EmEME

B6 General Disclosure (@  Policies; and
()  Compliance with relevant laws and regulations that have a significant
impact on the issuer.
B6 —REE @) BE:R
b)) BFTHETABEATENHBEIEZLRONEH -
B6.1 Percentage of total products sold or shipped subject to recalls for safety and

health reasons.

B6.1 PEIEEXEmBAYTRL 2 ERREAMACNRNEDL -

B6.2 Number of product-and service-related complaints received and how they are
dealt with.

B6.2 REEREMRBRBENRFEEAREHTE -

B6.3 Description of practices relating to observing and protecting intellectual
property rights.

B6.3 Rl EEERRENREEEBNED -

B6.4 Description of quality assurance process and recall procedures.

B6.4 HiIEERTARENERDYIER -

B6.5 Description of consumer data protection and privacy policies, and how they are
implemented and monitored.

B6.5 HAEBEEENRERLBEE  AREHERTREERZ -
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5 Responsible
Operations

SRRMENEE

5 Responsible
Operations

7 Overview of Key
Performance Indicators
5BEANEE
THRRENERAE
5 Responsible
Operations

7 Overview of Key
Performance Indicators
5BEAHNEE
THRRENERAE
5 Responsible
Operations
S5BRMANZEE

5 Responsible
Operations
5BEARNEE

5 Responsible
Operations
S5BERMANZEE



Aspect KPIs Description Statement/chapter
B & HRENER fi ik B 26
Aspect B7: Anti-corruption

EBEB7:RES

B7 General Disclosure (@  Policies; and 5 Responsible
()  Compliance with relevant laws and regulations that have a significant Operations
impact on the issuer.
B7 —REE @ BEK S5BEEMANEE
b)) BFTHETABEATENHBEIEZLRONEH -
B7.1 Number of concluded legal cases regarding corrupt practices brought against 5 Responsible
the issuer or its employees during the reporting period and the outcomes of ~ Operations
the cases.
B7.1 RERBAUBTAZEEEREVEELENESHARENHERFL s AEENEE
R
B7.2 Description of preventive measures and whistleblowing procedures, how they 5 Responsible
are implemented and monitored. Operations
B7.2 HRBEERRRER  UREBRTRERSE - 5EEENZE
B7.3 Description of anti-corruption training provided to Directors and staff. 5 Responsible
Operations
B7.3 HRRMEFRETIRHENREFE 5HEMEMNEE

Aspect B8: Community Investment

EHEBS: HERE

B8 General Disclosure Policies on community engagement to understand the needs of the 6 Giving Back to Society
communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests

B8 —RRE ARNHE2ERTREEMELEZENEREEKEDEZRMEN 6 LEHE
Enyiol g
B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour 6 Giving Back to Society
needs, health, culture, sport).
B8.1 EIERER(MHE BREEE HIFR #E XL BF)- 6EIEHE
B8.2 Resources contributed (e.g. money or time) to the focus area. 6 Giving Back to Society
B8.2 EEFERMPAERMNEBEHRR) - 6Bt E
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