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Environmental, Social and Governance Report

RE - HERERHE

ABOUT THE REPORT

China United Venture Investment Limited (the “Company”,
together with its subsidiaries (the “Group”) is pleased to
present the Environmental, Social, and Governance (‘ESG”)
report (the “Report”). This Report aims at summarizing the
Group’s ESG profile, performance, and outcomes during the
reporting period in the most accurate and genuine manner.

Reporting Scope and Basis

The period of this Report covers a span of 12 months,
from 1 April 2024 to 31 March 2025, while the previous
report covers 15 months from 1 January 2023 to 31 March
2024 and presented the data for the entire calendar year of
2023 separately from the data for the first three months of
2024. The Group firmly believes that the change in financial
year end date last year will not undermine the principle of
consistent reporting.

During the reporting period, the Electronics Business
contributed the majority of the Group’s total revenue and
was deemed to generate material ESG impact to the
Group’s stakeholders, business development, as well as the
community and the local environment. Hence, the reporting
scope was determined by the financial threshold and
materiality level of the Group’s ESG impact, including the
manufacturing factories in Dongguan, Guangdong Province,
and Ji’an, Shanxi Province.
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Reporting Principles

Environmental, Social and Governance Report
RE-HLERERRKRSE

This Report is prepared in accordance with the “mandatory ABEXBE BB AT ZIHAER AR ([BHX
] )F

disclosure requirements” and the “comply or explain” F

1) R BGEMRE 5 E TR I 8:C2 (IR -

provisions of the Environmental, Social and Governance # & KEAREIE3) ([ESGHEIESI] )P
Reporting Guide (‘ESG Reporting Guide”) in Appendix C2 H [ HIIRBEBE K| M [TNETRHBRE ]| KR
of the Rules Governing the Listing of Securities on Growth B REEIEKER/ATHRSERA ¢
Enterprise Markets, as set out by the Stock Exchange of

Hong Kong Limited (“Stock Exchange”). It adheres to the

following reporting principles:

Materiality

B2%

Quantitative
21t

Balance

F

Consistency

—

By analysing the views of various stakeholders of the Group, the ESG issues that are of
great importance to the Group and its stakeholders have been identified, prioritized, and
disclosed in this Report.

DM AKREZEFNENER BAEEREBNELHEZNESGEEE N AR
ERNBER B R

The key performance indicator(s) (“KPI” or “KPIs”) and respective calculation
methodologies are disclosed to quantitatively evaluate the Group’s ESG performance.

BERRANER ([HREXER]) MEBFERT L UEEFEAKEMNESGKR -

The information provided in this Report is based on the Group’s policies, documents, and
recorded practices. It provides an unbiased overview of the Group’s ESG performance
and areas of improvement.

FARERFENENDEREAEENEEK XM REHERNMBOL - RBE TR R b B
AR B HESGRIT R FHE B A -

This Report adopts methodologies that are consistent with previous years, which allows
for meaningful comparisons of ESG data over time.

ABERAEFTFEBOARTE B IERKYNESGHEBELETARENLER

The Group highly values your comments and opinions. ZAEEFFERLHNERALEE BOLES
You are welcome to share your thoughts via email at & F & ffgmark@glorymark.com.hk? = % #) 18
gmark@glorymark.com.hk. e
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SUSTAINABILITY AT GROUP

The Board formulates appropriate ESG strategies and
policies according to the Group’s business. Through the
implementation of the operation manual and standards, the
strategies and policies are handed over to each functional
department from top to bottom. Through an effective ESG
governance framework, the Board is able to implement ESG
strategies and policies, thereby enhancing the Group’s ESG
sustainability, such as reducing greenhouse gas emissions,
making good use of resources, and improving employee
wellbeing.

In addition, the Group attaches great importance to the
communication with stakeholders, so as to follow up on ESG
related issues that stakeholders are concerned about and
evaluate the effectiveness of ESG.

Sustainability Governance
The Board

The Board is the highest decision-making and management
authority of the Group. The Board oversees all ESG-related
issues, and is responsible for duties including but not
limited to formulating and revising ESG policies, overseeing
and ensuring compliance, reviewing and disclosing ESG
performance, tracking progress of key ESG targets, and
identifying and managing the Group’s ESG-related risks.

The Board will receive ESG-related training in the future and
keep abreast of the latest ESG information and requirements,
so as to spearhead the sustainable development mission of
the Group.
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Environmental, Social and Governance Report

The Social and Environmental Responsibility Team

Established in 2016 and composed of employee
representatives and managers from various departments,
the Social and Environmental Responsibility (“SER”) team
(the “Team”) is a committee responsible for supervising and
executing all ESG matters at the Group level, departmental
level, and operational level in our factories.

RE - HERERRE

SERE B

HEMRBATEE ([SERERE] )N (=ZF
—RERIL ABMPINE TRRRGIRAR
E-EAEEEERAUTEERER @M
IHEEEMMWATBESGEEMNLZE® -
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Sustainability Strategies and Policies AHFEEERBEABUR
Strategies E

The Group recognizes that meeting the requirements and ANEBFH - WMERP (KA ERHE AZK
expectations of stakeholders such as customers, business EEEBESEOHENERXLHE NRKAES
partners, the public, and regulators is essential for being a TR EMLEREFE - Bt BFIEEELEER
responsible business. Therefore, we have formulated the EEE - TAKRE B HEBLEBAEE
following ESG strategies after considering the opinions made R EESGHEEMNFH EMSEHEREZ 4T
by the Group’s management, employee representatives, fH{EHEE R1% 2 #lE A FESGHRRS
customers, suppliers, and business partners in the ESG-

related stakeholder survey and materiality assessment.

Quality
=

® Pursue reality
® Engage with employees
® Implement goals

® Abide by laws

® Prevent pollution

® Optimize resources

® Improve performance

® Focus on people o B EE
N2

® Produce with safety 5 5
® Safeguard health . g“: * N
e Care for life ° 15;1;

o BABZE * RE

o RERARE S
VT e - -
* BAE &an o

Environment
BRI5

Occupational Health and Safety
BXEREZE

China United Venture Investment Limited I E£E#HSIREGRE D T



Environmental, Social and Governance Report
RE-HLERERRKRSE

Policies

With an aim to promote the Group’s sustainable development,
the Team has also formulated policies and action guidelines
in six ESG aspects. By establishing environmental and social R @REB#FEFNBE ULEEAEIYN
risk identification procedures and goals, as well as enhancing
employees’ environmental and social responsibility, the

BFE

ESGXR}R -

Team is capable of continuously evaluating the Group’s ESG

performance.

Social Responsibility Policy
HEEEBRX

e Satisfying customers

e Contributing to society

e QOperating in a sustainable manner
s EEPWE

o RUEELER

o NUAHEBEERNSTANESL
Safety Policy

ZEHEK

* [nvolving each employee

e Putting safety issues in the first place
e Focusing on prevention measures

s EEXBEILHEHEMR

e BLEMBWERN

o IETEMEE

Labor Policy
BITHE

e Treating employees in a sincere manner
e Protecting human rights

e Pursuing win-win solutions

e EFET

o RFEARE

e BRKE T/F/\m

Professional Ethics Policy

BERBEREGK

e Dedicating to work

e Being honest and keeping promises
e Competing in an impartial manner

o ERME

. HETHE

o ALHF

Health Policy

REBR

e Emphasizing health issues
e Strengthening supervision
e Continuing to improve

s EREEHE

o MREE

. Fﬁwﬁ

Environmental Policy

REBE

e Preventing pollution

e (Consuming resources in an effective manner
e (Continuing to improve

o [iEims

o BARUHAEIR

o FREDUE
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How to Implement ESG

The Group’s background of operating factories and producing
electronic products poses an inherent conflict with ESG.
Therefore, it is a challenge to implement ESG strategies and
policies without affecting the Group’s business.

Operating Standards

The Group insists on adopting rigorous sustainable principles
and management systems, and we have received various
certificates and attained different industrial recognitions in this
aspect. The Group’s manufacturing factories are certified with
numerous international and national standards, as indicated
below:

Quality Management

HEEER

Environmental Management
BRIREHE

Occupational Health and Safety Management

BEREZZ2EE

Medical Devices - Quality Management

EBEEW -HEEE

Quality Management Systems
EEEERSR

Management Manual

In August 2020, the Group formulated and implemented
the Management Manual (the “Management Manual”) to
facilitate the daily operation and the implementation of ESG
strategies and policies.

The Manual adopts methodologies that incorporate the
“plan-do-check-act” cycle and risk-based analyses to define
governance approaches in the Group’s manufacturing
factories. Taking the health and safety management
framework as an example, the Group first formulated ISO
standards in light of the actual operation situation, then
formulated a comprehensive plan to integrate the standards
into the actual operation of the factory, and finally conducted
quarterly/annual inspections to confirm compliance with ISO
standards. Therefore, the Management Manual can facilitate
the daily operation and implementation of ESG, and the
productivity of manufacturing bases has been improved
thanks to the implementation of ESG.

China United Venture Investment Limited I E£E#HSIREGRE D T
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GB/T 19001-2016/I1SO 9000-2015
GB/T 19001-2016/ISO 9000-2015

GB/T 24001-2016/ISO 14001-2015
GB/T 24001-2016/ISO 14001-2015

GB/T 45001-2020/ISO 45001-2018
GB/T 45001-2020/ISO 45001-2018

ISO 13485-2016
ISO 13485-2016

IATF 16949:2016
IATF 16949:2016

EEF M

TEEFNAR AEEYUITREHRC(EETF
MY ((BEBFEM])  ABBEFEEERHNITESG
RS R

FHEAEA &8 - AT -—RE-1TH]B
HEERBRETHNSIN 2T A REAKE

BUETHRNERAS - ARRELT T ERELR
B AEBEEXREFERBRNENE
ISORY 1R % - E%‘JE%% APEEEERA TR
CEBRER RRETEFE/FERE BR
B FISORE £ - Ilit (EBEFM)AIHBBRE
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STAKEHOLDER ENGAGEMENT BEHh&ESH

EARBEHEERZBAEZ I EHMB
REHFOENEL HERER R iRE H
- AEBEFEAUNTEREZ EEHHEHE
WHAZEREEFESETER:

Communicating with different stakeholders is of paramount
importance, enabling it to gain a clear insight into
stakeholders’ views, expectations, and needs. During the
reporting period, the Group adopted the following criteria to
identify key stakeholder groups and utilized multiple channels
to engage with them:

Investors and e Annual general meetings Employees e Internal satisfaction
Shareholders e Annual, interim and quarterly BT surveys
REEZRRR reports e Grievance system
e Circulars and announcements e Training and development
e Company website e Employee activities
e RRAFKRE e Performance appraisals
s FH HHBMERFTERE s NEMEERE
cBHEAE o FR A
o N A AL o FHIIKER
e BETEH
o THEFTIZ
Customers e Correspondences Suppliers e Annual suppliers meetings
ZF e Satisfaction surveys HERE e Factory visits
e Factory visits e Suppliers’ audits
e Company website e Correspondences
* 51K s FEMERAE
s MEERAL o 28 T
e 28 Tk o HIEREZ
VNSIFERS LRERN
Regulatory e Compliance and
Bodies non-compliance reports
EEHE e Factory visits
e Correspondences
e ERKERBME
o 28 T
LRERN
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MATERIALITY ASSESSMENT

The Group carried out a materiality assessment during
the reporting period, which aimed to identify and evaluate
ESG issues that are most material to the Group and its
stakeholders, as well as to determine the coverage and
structure of the Report. A 3-step approach, which is indicated
below, has been adopted to assess the materiality of ESG

issues.
Identification
% 71

EERMMA

AEBRHEHEETEZHFE EEHT
EHEHAEERER N EREENESGHA -
VHEARENBEDBELREB -HMAZ WO
T BB = A RFHESGHRENERE

e 15 material issues were identified and defined based on their impacts on the assessments
and decisions of stakeholders and whether it reflects the Group’s significant environmental

and social impact.

* REZEBHUBNENTAMARBEELRAMRE  URRERRARENERIRER

HEFE BRI FEISEEAZERE °

Prlorltlzatlon
T\ \

e Members of the Board ranked the importance of material ESG issues toward the Group’s
sustainable development, whilst employees, customers and suppliers ranked the importance
of material ESG issues based on their own preferences and expectations.

* EXgNEHBEARENAEEAFEERNEZIETHS - BTUARTPAEEEIRE

BoWREg M EHEREBNERIEETHS
\ \/

® The Board and management confirmed the list of material issues for disclosure in this

Report.

* EXEE NEREEEREANAREELRENEZEFE

10 China United Venture Investment Limited T # &SR EAR L 7



Significance to CU Venture Inv

Environmental, Social and Governance Report

The matrix and table below present the results of the
materiality assessment. The matrix reflects the relative
importance of each ESG issue toward the Group’s economic,
environmental, and social impacts against stakeholder
assessments and decisions. It allows us to understand the
intricate relationship between the two.

RE - HERERHE

ATEEERRBBEREZEFHNER
fE (B f= R = EESGaE 8 A8 # 10 #5 0 & &F ik R
REAEELE REMMETEANTEZE
2 HEERMENEREME CHBFRERED

BAR o

Occugy ational safety and Health of Employees

q Sewage Discharge le alcffnﬁliie
] SEABER i??»é‘iﬁ P Quality and Safety of the Products
9 Reduce Nois EmEERZE
] HARE Recruitment and Retaining of Invest in R&D and Innovation
E Waste T%@;}E}E ?Euﬁﬁryglgg and Responslble Employees BERER AE
3 Control Air and GHG Emission: ggbouﬁrut‘s’{\ortage C@%?%‘%ryé tisfaction
i IR RRE AR = Uphold ethical 8 o
1 Employee Compensation and Benefits Tﬁ »ﬁﬁg u?ness L
& BIHBIRERN o
[ Optimize Resource Consumption
g EfCRTHRE
?:,_gg E Corporate Community Investment
S’g q ¥ BRIRE
# i
1 Manage Supply Chain
= i
- Work Environment
TIRRE
®__Climate Change
Rix%{

Importance to external stakeholders

MNP ENEEY

ENVIRONMENT AND RESOURCE
Emission Policy

“Abide by laws, prevent pollution, optimize resources, improve
performance”. The Group is dedicated to its commitment
to the environment and resources. To implement such
commitment, the Group formulated a decent Management
Framework and coordinated internally. The Management
Framework mainly includes the Environment Protection
System (“EPS”) and five operational departments in different
areas within the Group.

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024315
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BRRE -HERERRE

To illustrate, the Group had set up a working group for the
EPS, led by the Group’s General Manager and comprising
the management representatives from the five operational
departments involved. In addition to clearly defining the
respective working division of each department involved,
the arrangement also enables the environmental protection
measures to be supervised by the General Manager level:

BFHAMS ARE/RERERFKL—E
HEEALERENTEIE KEBEIR
BSEE (ERRPTIE IR K - BRIBMT B AT & B P
DT B HAKLEEREERERERE

General Manager System Maintenance Department R#t 4 #50
mmm Regularly inspect the EPS
Organize training regarding environmental protection knowledge

requirements

for employees in factories
Actively understand the external environmental protection standards and

Revise environmental standards and review the status of environmental

Vendor Management Department £ fE i &5 3 28
Monitor suppliers and outsourced manufacturers’ environmental protection
performances and handle all issues related to environmental protection
EEAIRIRKIR - WERIEAMARREBOME

Management Customer Service Department % 5 R 2B
Representatives Respond to customers regarding environmental issues
TEAX PERIRR R A% R

The Group conducts internal audits on the EPS on a biannual
basis to monitor environmental performance. We make timely
adjustments and improvements to the EPS where necessary
and strive to keep abreast of the latest environmental
protection policies.

12 China United Venture Investment Limited ST £ &R EER A Al

Environmental Monitoring Department 3815 B3I
Regularly check and track to confirm the types of environmentally friendly
materials in the supply chain
Track and confirm the implementation of the EPS

Technology Improvement Department 17 23 8
Assess and standardize the EPS
Promote environmental protection initiatives

AEBSFMRERARERGETARER
NERRRRR - LERH BMASREHRE
RERGETABRNNE NEEREHMOHR
RIREK -



Environmental, Social and Governance Report

In addition, the professionals and supervisors who are
responsible for the Group’s environmental matters must
obtain the ISO 14001:2015 internal audit qualifications, and
regularly receive professional training on topics such as the
EPS and the regulations on environmental management
substance. For environmental testing technicians in factories,
they must participate in professional courses covering topics
such as environmental policies and regulations, environmental
labeling, and environmental protection precautions for
production and processing on an annual basis.

Control Air and Greenhouse Gas Emissions

Daily operations at the Group’s manufacturing bases
inevitably emit exhaust gas and greenhouse gas (“GHG”). In
view of different types of impact from these emissions, the
Group is determined to identify emission sources, analyze
emission patterns, and customize corresponding control
measures.

Exhaust Gas Emissions

Most of the Group’s exhaust emissions come from vehicles,
which generate direct air pollutants, including nitrogen oxides
(“NOX”), sulfur oxides (“SOx”), and particulate matter (“PM”).
The data of the reporting period is shown below:

RE - HERERHE

N BEREEBENEEABREIESAR
f31SO 14001:2015NF &A1& - W E i X IR%
RERXGEEREEEYE ZRSTRANETEE
IN-HRIBHRBERAEMAE BENLA
BE2X2NBRERKER BREEH L£ENT
MRRIESEBESETENEERRE -

EHERRBEREHER

AEEZEEEMNA R ZE A # PR
BEREEEREB([BRERE]) -HEZEH
BATEENTREZE  AEEBCDRHBBEBUR -
DT BEE R N B & ) 5T AR FE R 4R A

R B

AEBRLONBERFRREERER &
BRELAZR SR BRASLCLYW([E&L
wml) mEm([HRECDW])  BFERT
([BFRTF]) RBESHENEEAT ¢

Unit FY2024 FY2023
Exhaust Gas BR By “ECMEE —T-=BF
NOx RELy kg AT 42.96 305.58
SOx maky kg AT 0.07 0.35
PM B F kg AT 4.11 24.59

The decrease was due to the factory in Fogang, Guangdong
Province, ceasing to be operated.

BWATIRRERSE M TR LRS-
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RE - HERERHE

GHG Emissions

During the reporting period, the Group’s Scope 1 and Scope
2 GHG emissions are shown in the following table. Scope 1
includes direct emissions from vehicle exhaust, whilst Scope
2 refers to the indirect emissions from purchased electricity.
The data of the reporting period is shown below:

BERBHK

RBEHE AEENBENLEEIEERE
BMEBEERETERAR -BENERRKEE#RE
ROBEZHER MBEEMEINBEHNOEESE
BeRBEHENEERNT

Emissions Scope - Unit FY2024 FY2023

Sources B EE - RIR B —ENEBE —T=0F

Scope 1 - Vehicle EEN =R tCO,e 13.53 48.24
M—E/tikE £

Scope 1 - Stationary SEE1-BEEMERME tCOe - 9.65
Combustion Equipment M—E/tikE £

Scope 2 - Purchased EE2-IESE tCO,e 1,014.98 1,109.38
Electricity M—E/tikE £

After the relocation, the existing staff canteen in the Intelligent
Industrial Park made unnecessary the establishment of a
separate canteen and kitchen in the new manufacturing base
and thus there was no fixed combustion equipment for the
Group to generate GHG emissions.

Reduce Waste

Apart from air and GHG emissions, the mitigation of
discharges into water and land is also a key focus area of the
Group. We are highly concerned about the well-being of the
local environment and community, where our manufacturing
factories operate. The Group adopted approaches such as
impact assessment and monitoring procedures, which laid a
foundation to formulating mitigation measures.

China United Venture Investment Limited I E£E#HSIREGRE D T
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Wastes stemming from the Group’s daily operations are
further categorized into two major types — production
waste and domestic waste. In accordance with the Waste
Control Procedure, which was drafted and implemented
by the Management Department, we systematically handle
hazardous and non-hazardous waste and aim to prioritize
recycling where practical and reduce waste generation as
much as possible.

RE - HERERHE

AEBREREEELANBEME— PO REER
MREEEYMAE -REEEHNHELEE
MCBEEMERRF) BRMAXRKRERZE
MWhEEEY YEERATHERLTELE
WHEE BARERDBEYNES -

Unit FY2024 FY2023
Type of Hazardous Waste A ZEE 5l B —E_mEBE T =F
Chemical Waste e-3::37) t WA - 0.18
Waste Activated Carbon JBE V& MR t Mg 0.61 0.06
Waste Chemical Containers (b 2 @& & t WA 0.04 0.20
Waste Rags and Gloves B FE t IR 0.04 0.12
Waste Engine Oil &% 1 ) t 1 0.02 0.11
Waste Oil Barrel JE& @ t Mg 0.05 -
Total mEt t WA 0.76 0.67
Intensity W= t/revenue in HK$ million 0.0046 0.0032

WE, B BB IITWA
Type of Non-hazardous Unit FY2024 FY2023
Waste EEEYER B “E_NEFE —E=HF
Paper JB% 4% t WA 9.21 4.72
Plastic ZH t 19 20.48 3.53
Metal & B t A 7.31 3.36
PVC Waste PVCEE &} t WA - 11.83
Total Waste REYEE t WA 37.00 23.44
Intensity HE t/revenue in HK$ million 0.22 0.1

WA, BB BT A

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 20241815 « # @R ER|E 15
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RE - HERERHE

Mitigate Environmental Risk

In order to effectively control the environmental issues from
the Group’s activities, products, and services, the Group
has examined our supply chain and operations to identify
activities that may have a potential and material impact on the
environment, and has formulated corresponding mitigation
measures such as the Waste Control Procedure, aiming to
reduce those negative impacts year by year.

In terms of Air and Greenhouse Gas Emissions:

° Regularly inspect tin smoke emission facilities in
factories to ensure normal discharge of tin smoke;

° Evaluate operation methods and formulate effective
methods to reduce tin smoke generation;

° Install the latest adsorption device filters to remove
harmful substances;

° CMA testing is conducted to ensure compliance with
national standards; and

° Minimize the use of factory vehicles travelling to and
from the Ji’an manufacturing base. Personnel should
travel to and from the factory by high-speed train,
and logistics service providers will be engaged for the
transportation of materials and goods.
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For hazardous and non-hazardous waste, the Group
strengthens waste recycling and achieves waste reduction
at the source by implementing the Waste Control Procedure,
i.e., systematically classifying production waste generated by
the operation of manufacturing bases into “non-hazardous
waste and recyclables” and “hazardous waste”. Recycling
and reduction of waste generation are prioritized wherever
possible.

o Separate and label in a designated storage area, and
adopt waste classification and recycling bins in our
manufacturing bases;

° Separate recyclable materials from other materials in
the designated storage area;

° Place in containers with compatible chemical
properties;

° Place in containers with rainproof and leakproof
properties;

° Contract licensed service providers to handle and

dispose of the waste responsibly and lawfully;

° Transport reusable resources to suppliers for recycling;
and
° Conduct monthly environmental and fire safety

inspections, as well as provide necessary guidance to
ensure the correct classification of waste.
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RE - HERERHE

Resource Consumption

Resources used by the Group are mainly purchased gasoline,
electricity, water, and materials. The water resources of the
Group are supplied by the municipal system, and therefore,
we do not have any problem in obtaining suitable water
sources. The industrial wastewater and domestic sewage
generated therefrom are treated by the sewage treatment
plants via a local pipe network.

The following table provides a summary of the Group’s main
resource consumption:

BERHFE

AEBEEANEREIERIIE B EN K
Bt e REEE/KE IR A EREK R HIE -
B bt FE B 1S 8 KR 77 T 3 A ] B o itk
EENTERKRERSKEHE HEBEX
E5KEEMEE -

TRINFAEEETBZERBEREMRE:

Unit FY2024 FY2023
Type of Resource ERER B “E_NBE —T=BF
Electricity BN kWh T FLE§ 2,049,576.00 2,831,423.00
Diesel Sm kWh F & B - 156,183.12
Natural Gas RAR, kWh F & B - 47,126.85
Gasoline 7 H kWh F & & 49,310.06 7,866.66
Total Energy BERBE kWh F EL I 2,098,886.06 3,042,599.63
Intensity HE kWh/revenue in HK$’000 12.73 14.59
FTRE FTHEITHEA
Water X mé 37 5 K 14,276.28 40,354.80
Intensity R mé/revenue in HK$’000 0.0866 5.1684
MK FAETBA
Paper # t Mg 9.21 4.72
Intensity HE t/revenue in HK$ million 0.0558 0.0226
WEEBETRA
Carton Box wa t g 38.37 28.00
Intensity WE t/revenue in HK$ million 0.23 0.13
WE, B EBITHA
Consumption Guidelines JHFEIE 5

The Group implements the Energy and Resources
Management Procedures and analyzes the consumption

pattern of resources on a monthly basis, aiming to enable the &t &/ -
resource optimization plan to be continuously improved.
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The Group has formulated guidelines for employees to
promote responsible and efficient energy consumption within
its operations:

° All employees must turn off the lighting, air
conditioning, and computers in factories and offices
after work;

° Production equipment must be turned off when not in
use; and

° A file and maintenance system for electrical equipment

should be established and managed to minimize the
waste of electrical energy due to equipment reasons.

The Group has established guidelines for employees to
promote responsible water consumption within its operations:

° All employees should be responsible for water saving
and develop a good habit of water consumption;

° Under normal circumstances, it is strictly forbidden to
reduce the temperature of circulating water by adding
supplementary water to the cooling system;

° Throttles and nozzles must be installed in each water
nozzle and sprinkler for domestic water consumption;
and

° If a case of excessive consumption is found, measures
should be taken immediately to minimize water
wastage.

The Group also has guidelines for employees to promote
responsible consumption and waste reduction within its

operations:

° Improve its packaging process and mainly replace
plastic with paper to package our electronic products;

° Packaging materials should be properly stored for
second-hand usage;

° Use recyclable materials as much as possible;

° Offices are responsible for the use, supervision, and
management of paper; and

° Offices should make an analysis of paper consumption
in order to control the total amount of paper used.
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RE - HERERHE

The Environment and Natural Resources

The Group continues to monitor any possible adverse impacts
and is committed to controlling the consumption of resources
as well as documenting its emissions. During the reporting
period, the Group was not aware of any significant impact
on the environment and natural resources or any violations of
laws and regulations.

Emerging Climate Risks

The Group has begun to assess and identify climate-related
risks since 2021. We referenced the recommendations of the
Task Force on Climate Related Financial Disclosures (TCFD)
and identified a list of short and mid-term physical and
transition risks was subsequently identified based on their
severity and frequency.

Extreme precipitation, typhoons, floods, heat waves, and
thunderstorms are the Group’s material physical risks,
while enhanced emissions-reporting obligations, mandates,
and regulations on existing products and services, and
substitution of existing products and services with lower
emissions options are the Group’s material transition risks.
Acute physical risks such as extreme precipitation and
typhoons may occasionally impact the Group’s business
operations due to its geographical location, and the Group
may also face enhanced emissions-reporting obligations,
which may also increase the Group’s compliance cost in the
future.

The results of such risk assessment were adopted by the
Board, and changes in climate risks will be reported to the
Board regularly, to formulate mitigation strategies, such
as formulation of special working arrangements under
extreme weather conditions, substitution with eco-friendly
raw materials, and low carbon optimization of production
processes. More importantly, this helps the management set
short, medium, and long-term environmental protection goals.
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Environmental, Social and Governance Report

PEOPLE AND COMMUNITY

“Focus on people, produce with safety, safeguard health,
care for life”. The Group has implemented this commitment
in four aspects, namely human resources, safe workplace,
professional training, and giving back to the community.

Human Resources

The human resources department conducts statistics and
analysis of internal human resources on a quarterly basis,
analyzes the human resources needs of each business unit,
and reports to management. The management regularly
reviews and formulates appropriate human resources policies
and measures based on the Group’s business development
and human resources allocation of each business unit and
then assigns any such policy and measure to the human
resources department for implementation.

The Group implements the Non-Discriminatory Management
Measures, which have been in force since August 2016.
Selection procedures only involve document review,
written tests, interviews, medical examinations, and other
comprehensive evaluations, and the Group neither takes
any extra unnecessary step nor discriminates against any
applicants based on gender, age, disability, nationality,
religious belief, political affiliation, place of birth, ethnicity, or
language.

The Group offers a competitive compensation package
and benefits, including monthly salary, social and medical
insurance, statutory holidays, and other basic benefits
that are in compliance with laws. Each employee in the
Group is entitled to rest days and statutory holidays
according to local laws, and working hours are also set for
employees. Moreover, employees can enjoy staff meals,
free accommodation, year-end raffles, benefits or bonuses
for traditional festivals, and free access to cultural and
recreational facilities such as libraries, reading rooms, and
gyms. The Group also organizes various gatherings for
employees, including birthday parties and outdoor events.
The Group encourages interaction with employees. To this
end, the Group not only addresses employee concerns to
improve internal employee satisfaction through morning
meetings of various operational departments and surveys,
but also receives feedback and suggestions from employees
regarding the Group’s operations by setting up the President
Mailbox and the Employee Complaint Mailbox.
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RE - HERERHE

As at the end of the reporting period, the Group employed a

ABRTEE

total of approximately 407 (2023: 476) full-time employees in ~ AR ZBE T4 HO407A (ZZE-=4F 1 476
Hong Kong, Taiwan, and the PRC. The distribution of which A) » S W ERMA T X
is as follows:
FY2024 FY2023
Employee Structure EEZEE —E_NEBFE —T-=HF
Total Number of Employees EERAH 407 476
By Gender = RIElD Male 155 186
5
Female 252 290
k8
By Age RERES 18-30 49 57
31-40 159 188
41-50 147 170
>50 52 61
By Geographical Region i (@ &5 Hong Kong 3 9
B
Taiwan 1 22
AN
==
The PRC 403 445
+

The employee turnover rates by gender, age group, and R R&EEIR LM R| - FHE B K& [& 2 5D
geographical region during the reporting period are as {EEREKZRT :
follows:
FY2024
Employee Turnover Rate EBEREE —E_EF
By Gender M RIE D Male 29.33%
3
Female 22.88%
26
By Age BEERE D 18-30 120.75%
31-40 8.65%
41-50 13.25%
>50 21.24%
By Geographical Region i &5 Hong Kong 100%
BB
Taiwan 182%
The PRC 26%
H
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Safe Workplace

All production and workspaces are designed by professionals,
and they are both functional and comfortable. The Group
has established the Safety Department, which is responsible
for formulating first aid and emergency measures for work-
related injuries:

If an accident occurs during working hours, it should
be immediately reported to the department head or
safety director;

The injured should be promptly given necessary care.
In the unfortunate event of serious injury, the injured
should be immediately transferred to the nearby
hospital for further treatment; and

Each employee is required to understand these
emergency procedures to ensure that appropriate first
aid and self-rescue measures can be taken in times of
crisis.

In order to strengthen the management of dangerous
goods and consumables, to ensure the safety of our staff
and the environment, and to prevent accidents, the Group
implemented the following policies:

RE - HERERHE
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Dangerous Goods and Consumables Management Procedure

o

(fE by m k¥ m

(EBYEE

EEERF)

All hazardous materials such as inflammables, explosives, corrosives and toxic materials, must be
purchased from certified suppliers and inspected thoroughly upon arrival.
Dangerous Goods must also be clearly labeled and securely stored in a separate storage area where

physical conditions are stable.

EZN 2 BRUERESVESERY R CEARKLRBNHERRE IRIERETHERS
fERYmm /AR LRSS Y2 FRRNDEGRERENBLFTR -

Chemical Substance Control Procedure

HREF)

Training on handling hazardous materials is provided to those who come into close contact with these

materials.

Employees are provided with personal protective equipment, such as protective masks and earplugs.

REBRMEENEBOABRKEEERYMOE -

RETRHEBEANERE fINKEOSEREE-

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024315



24

Environmental, Social and Governance Report

RE - HERERHE

The Group also implemented SER Emergency and
Emergency Preparedness Procedure in August 2016 to
strengthen response to crisis incidents. As stipulated, regular
safety training and exercises are provided to our employees
to strengthen their awareness and knowledge of different
occupational hazards.

During the reporting period, the Group’s performance in
health and safety is as follows:

AREHE T — A%\ A KM (SERE &t
S 15 BB SR 7 ) LA 0 34 BB 15 4 4 - 1R
BT RMATHARTREZ I RE
B ONRREHTRABRESEQHHEREA
o

RBESHE AEERFEEL2MREBLT:

Occupational Health and FY2024 FY2023 FY2022
Safety Data BERREZZEE “ECNRE ZTI-=HF —ZE-UHF
Number of Work Injury Cases THEAE 0 1 5
Number of Work-Related IERT

Fatalities 0 0 0
Lost Days due to Work Injury IEBERIERR ] 7 151
Provide Professional Training EHREIELE

The Group has established a training management system
based on the human resource needs of each department.
We hope that through professional training, we can help
new employees quickly become familiar with the business
and develop their own value, so that employees can quickly
establish close interpersonal relationships and enhance their
sense of identity and sense of belonging to the Company.
The human resources department prepares a training plan to
improve employees’ knowledge and management standards,
enhance employees’ ability to perform their duties, improve
work performance, and increase work efficiency. Its overview
is as follows:

AEBEUEIERHNE EESHPINAD
BRFR-BMAELEBREXEI EHBPHE
THRRMABEY HEAFEE FEIE
RHEVYEEOABRBER LAFEIHLE
MRRREFBK - A ANBRBEREIG
AR EIMNMEEERKE RBRABT
BITHBEMEE D WETHERE RIG NI ER
KRBT -

Pre-job training
& A 5 3

° In Dongguan Factory and Fogang Factory, all of our new employees must receive pre-job training, which
aims to deepen their understanding of our corporate history and culture, human resources policies, the
SER knowledge, health and safety knowledge and technical practices.

. ARETHEGHTHAERE TRFREAEI MREHRAREL R - AN EIREE  SERAH

i BR B 22 B RN B DA Ko BT B R ) R AR
On-job training

ERE I

o We provide education and training systems for all employees from different departments in order to let
employees learn and improve the latest manufacturing skill sets.

. RBEABTRMPINME B TREHRE MBI RS BB MEN R BIEREE -
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During the reporting period, the data on training we provided
to our employees is as follows:

RRE-#HE8RERRSE

RBEHE HFIAE TREEINBEAT ¢

Unit FY2024 FY2023
B TEINBE T _=HF
Average Training Hours BEEETHIZIEGH
per Employee
By Gender #5855
Male S Hours /)N 5 0.60
Female Z Hours /)N 6 0.91
By Employee Category ZIESEFIE 7
Directors and Senior EENERERE Hours /)N 2 0.20
Management
Middle Management FREEE Hours 7|\ 22 1.46
General Employee —REE Hours /)N 4 0.68
Percentage of Employees FIEEBS
Trained
By Gender #5855
Male = % 52 56
Female z % 48 44
By Employee Category ZIESEFIE 7
Directors and Senior EENERERE % 4 4.3
Management
Middle Management FREEE % 10 11.1
General Employee —REE % 86 84.6
Labor Standards B IAA

As a responsible corporate citizen, the Group attaches great
importance to labor standards. Apart from complying with
relevant laws and regulations in the PRC, we are diligent in
demonstrating our commitment to safeguarding labor rights
by adopting corresponding standard procedures on child and
forced labor prevention.
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To ensure its compliance with the Law of the People’s
Republic of China on the Protection of Minors (2020
Revision), the Group forbids the hiring of minors under
the age of 16. In the unlikely event that such incident
is identified, we shall terminate the employment of the
individual immediately. In the case of hiring student interns,
we strictly follow the Measures for the Employment and
Protection of Minors, which was drafted and implemented
by the Management Department. We also have meticulous
requirements for recruiting interns. To enter our internship
program, they must major in corresponding disciplines and
have completed the courses prescribed by universities.
During the internship, we provide insurance, pre-job training,
and internship allowances for all interns. In order to ensure
the physical and mental health of our interns, we do not
assign them to roles and responsibilities that are prone to any
safety hazards.

Regarding forced labor, the Group strictly prohibits any forced
or deceptive means to recruit employees. The Management
Department drafted and implemented the Prevent Forced
Labor and Prohibit Prisoner Management Procedure.
According to this procedure, we follow the principle of
voluntary overtime and do not use compulsory means to
extend the working hours. Where overtime work is absolutely
necessary, we would negotiate with employees in advance
to determine the period of overtime, which should not
exceed the legal working hours. Meanwhile, we committed
to avoid purchasing from any facilities where products are
made by prisoners. We also extend this labor standard to
our suppliers. For more information regarding the social
expectations of our suppliers, please refer to the subsection
“Manage Supply Chain” under this section.

During the reporting period, the Group was not aware of any
cases of child or forced labor within its business operations.
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PRODUCT AND BUSINESS

“Pursue reality, engage with employees, implement goals,
and satisfy customers”. This commitment is built on intensive
quality control measures, i.e., starting from supply chain
management on the upstream of the production line. Subject
to the first pass, efforts are made to ensure product quality,
improve post-sales service on the downstream of the
production line, and then conduct promotion, and research
and development. The Group is committed to strict business
principles and ethics, which are important elements to ensure
the quality of products and business.

Supply Chain Management

The Group is principally engaged in the design, manufacture,
and sale of electronic connectivity products. Most of the raw
materials required for the production lines of the Group’s
manufacturing bases are electronic and metal components,
such as casings, plastic materials, packaging materials,
electronic materials, hardware components, transformers,
etc., that may cause negative environmental impact if not
handled appropriately. Therefore, the Group attaches great
importance to the material procurement process. We tend
to choose suppliers who are able to provide hazardous-free
substances while adhering to relevant standards, including
the Restriction of Hazardous Substances Directive 2.0,
Registration, Evaluation, Authorization and Restriction of
Chemicals (‘REACH”), and other applicable local, regional,
and international environmental regulations.

In addition, the Group commits to prioritizing procurement
from locally-based suppliers in an effort to minimize
greenhouse gas emissions, energy consumption, and other
environmental impacts relating to transportation of materials
and products.

Moreover, the Group requests raw materials providers to
sign the Conflict-free Minerals Agreement. We are dedicated
to avoiding purchasing conflict minerals, including metal
materials and their derivatives, from any armed forces-
controlled areas and neighboring countries. Meanwhile, we
have also established an inspection mechanism in the supply
chain to effectively identify and trace the source of metal
materials. This ensures the legitimacy of the source and
prevents the use of any conflict minerals.
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The Group implements the Specifications on Supplier AEBEM(HEEEZEERES)  AER=
Management, with an aim to provide guidelines for Dongguan T & F0 38 @) T & A9 4 fE g TiR IR L #6 3] - £ 1E
Factory and Fogang Factory in selecting suppliers. Prior to REEBEAIEZRI B EEEEEm B L AR
formal business collaborations, all prospective suppliers must X I @ & A T & B :

undergo and pass the following various assessments:

" Environmental System ==

Quality System

Social Responsibility

teHEE

HEEAR

® Environmental management

system ® [ abor standards
s RIFEIRERA o BB T %A
¢ Q‘ui")try mar;agement procedure ® Design and trial production ® Health and safety
s EEEEREF process o EEMHRE

ipatzoasp 7o
® Production process capability o Fat MHEER e Community

s EERIZREND * Mass production process HE
o KEBEETRR _ _
® Business ethics
® Emergency issues handling o FHEEE
e S SEMHEE

‘o o o

We pay special attention to the environmental impact RfILHEZS4AEMHYRENTE LR
of production materials and the inadvertent violations of FHE ZEEXEERTHIE N B2 #BIM
business ethics by suppliers. Monitoring, identifying, and KRB & @B T E{C R EEN TR
mitigating environmental and social risks is a practical way to (% °

optimize our supply chain.

Set out below is a summary of our expectations on the I TNFET/R #ial 7T HMEHEFHEREMT S
environmental and social behavior of our suppliers. The fTAHHEMNHE REETFHEESRENRIER
Group reviews their performance on a regular basis and helps & & Bhth 9 ## R 7B £ A -

them address potential risks:

° The Group will regularly sample raw materials from suppliers and carry out laboratory testing. All raw
materials must meet the Group’s environmental standards and comply with the legal requirements from
national or international environmental protection agencies

o The Group has the right to require suppliers to provide annual testing reports regarding the concentration
of the environmental management substance
o The relevant testing institutions must be recognized as qualified by the Group. Suppliers should actively

keep abreast of the latest requirements of environmental protection laws and regulations

. AEEBEHRMEREHERNEME TETERZAR -MRMEEARERAEENRRELE  WF
EERKBBRRREEBOEEER

o AEEERERHENRUEAREEEMERENFEERARS

o HARAMBAREASERARABOKEB - HEBEEERRRBEREEIELERANRMEX
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Suppliers should strictly prohibit hiring or avoid supporting the employment of child labor or forced labor
Suppliers should comply with relevant laws and regulations, and actively take appropriate measures to
minimize potential hazards and control the occupational health and safety risks

Suppliers should respect the human rights of employees, and safeguard labor rights such as participation
in labor unions, freedom of assembly and collective bargaining

Suppliers should not engage in or support any kind of physical punishment, psychological or physical
suppression, or verbal abuse

Suppliers should provide employees with fair remuneration and benefits, as well as a healthy and safe
working and living environment

HERERZEERAXBEXHERARKFSLS THARELT

HEMEETHBZEZRESR BRRIGEERE SEECERERE YEHBRERRER AR
HEXNEEEETINAR REEIZ2HRTIE SEEHRRBAASER
HEFITB2EIIF[EMTANEE LBXIRBRBANEEER
HEBESEIRHEATOFMEEN URERLZENIEREERE

Based on the assessment results, we will take corresponding
actions against existing suppliers and new suppliers as
follows:

New Suppliers

HtER

Terminate business collaborations and
exclude them from the new product
development list

<

Unqualified

e RIEEBSESRTERFHEZEF IR

Reduce the percentage of purchased
products and require suppliers to improve
their operations within a certain time frame

FRAEEREBE m AV LB - I ZSRALFER A A
SERENSERRARESEEE

REFEER RS YRAHEHMAHEE
BREERETTE T

Existing Suppliers
REMHES

Suspend further engagement and reconsider
only after suppliers pass assessments in the
future

B{EE -T2 EWNIER R E B R EBTE
REHMER

Only engage under the agreement that
suppliers would improve their operations
within a certain time frame

EREHEEENEERRAREEE SN
ESE

@ Prioritize business collaborations

Qualified
ar%

@i &S/

During the reporting period, the Group evaluated a total of 36
suppliers, all in the PRC. All suppliers were rated as qualified
suppliers.

ngage with supplie and N de them In the

1eW Produt Jevelopment liSt

Ed (PR SYEN AS HL AN A T 2 qR B 28 B &2

RBREE AEEH SR PR ERE
TTRE HEFIERAEREER-
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Ensure Product Quality

Quality assurance (“QA”) and quality control (“QC”) are
regarded as the most important aspects in the product
manufacturing process. From incoming materials to finished
products, the Group adopts a series of procedures to ensure
the highest manufacturing standards. The Group strictly
complies with the requirements of the Product Quality Law
of the People’s Republic of China (2018 Revision) and has
established policies and operational procedures to ensure
product quality in accordance with the spirit of the law.

In August 2020, the Group’s production department drafted
the Production Control Procedure, which was revised in
February 2021. The procedure aims to communicate our
standard operating procedures to all employees and ensure
product quality. In addition, the QA Department has issued a
series of operating procedures to carefully check the product
status at different stages of mass production as a supplement
to the Production Control Procedure, such as the Operating
Procedure for Incoming Quality Control, the Operating
Procedure for In-Process Quality Control, the Operating
Procedure for Final Quality Control/Outgoing Quality Control,
and the Substandard Product Control Procedure.

China United Venture Investment Limited I E£E#HSIREGRE D T
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Provide training programs and qualification assessments to employees

o Organize pre-production briefings, which include topics such as customer complaint history and
former malfunction cases of the Group’s products and machinery

. AB TRHIFNIEBR MEBTGE
EBEEAGRE NREEEPRFBLNAEEER KR AINERIEEE

Perform reliability testing on all equipment
Issue and file inspection reports

YR REETAIELAR

HAN BERE®E

Perform incoming quality inspections

Manage and audit supplier quality and generate ratings
BITRHMEERS
EBMEZMERE S EKTR

o Maintain a clean and stable production environment, and ensure that all equipment is regularly
disinfected and examined

Perform work-in-process (‘W.I.P.”) inspection every two hours

Develop process capability report

Analyze and review W.I.P. defects and formulate plans to rectify substandard procedures
REBFERENEERR BRMEARKBEHEERE

BM/NRET—RERR ([WLP])RE

HEBRERENIRE

DITFEE W.LP. BRI &I E 5T B BT EBIER

Perform inspections on all finished products

o Carry out recalibration and maintenance when a product is classified as subpar
Organize meetings to develop improvement strategies if the number of subpar products exceeds
the internal threshold

J HIAKMETRE

EEMESEARME  EITENRENMMEE

IR R EE B R A RE - BIARMSS3EH E e R

o Review the quality engineering performance of suppliers and products, as well as customer
service quality

Organize quality enhancement meetings

Organize meetings to address customer complaints and discuss improvement strategies
BRAEEENEMNEEIRER AREFREEE

HEBEERASE

MR R ARRE P R AR 0 AT a SO 3R AR
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By adhering to the above QA and QC policies, during the
reporting period, there were no product recalls and returns,
including product recalls and returns due to safety and health
reasons.

Post-Sales Service

Feedback from our customers is highly valuable as it provides
direction for our product development, and helps align our
product offering with expectations from the electronics
market. The Group thus implemented the following policies:

B @ EE T FRQAMQCH R » AN & HIf
RATMNERABRERERERD BREZE2R
RERAMIENEREGOREE -

HERER

EPMRENFFTHEEE AREAEMNESR
RBERETITA YEPRERMANEREE
FTHENHRERT B -AEER/UZEENUT
BUR

° Evaluate stakeholders’ feedback to improve the quality of our after-sales services.
° Regularly conduct business visits, organize external communication with external stakeholders such as
customers and regulatory authorities, and timely understand their expectations.

. AEFNENRE RESRMNERREEE-

. EHRREBED ABETP BEERESINERMHENINGGER  RETHOGMANEHE-

o A preliminary verification would be carried out if there are any forms of complaints or return requests
from our customers. The verification includes actions such as further communication with customers and

inspections on suspected defective products.

o If the product is considered substandard after the preliminary verification, follow-up actions would be
carried out based on the result, including the disposal or reproduction of products.

. HEFAEMEANRFAREFTR RESETTNIRE - RECKRETFPE - FBERENBREIRRELX

mEITE)

. HWERENIBREBERERR/TAR BREZERRDRETY ERYERETEERENLE-

In addition, we identify customers with large sales as
important customers and they are invited to conduct
customer satisfaction surveys to provide feedback and ratings
for our services.

During the reporting period, the Group has received a total
of 22 product and service complaints. The Group recorded
those complaints in detail, analyses the causes, and improved
the corresponding procedures.
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Intellectual Property Rights

The Group has implemented the “Intellectual Property
Protection and Management Measures” since December
2016. In order to raise employees’ awareness of intellectual
property protection, the Group has provided guidance to
employees in daily operations as follows:

° Employees should not directly or indirectly copy, steal,
or infringe the intellectual property rights of any third
parties;

° When employees create any innovative technologies

and products by utilizing the Group’s resources,
the ownership of those items should belong to the
Group. The person in charge of relevant projects must
report to the Management Department and submit all
research paperwork for archiving purposes; and

° For patentable projects, relevant applications would be
processed in a timely manner.

During the reporting period, the Group was not aware of any
cases of intellectual property rights infringement.

Advertising And Marketing

The Group is in full compliance with applicable laws and
regulations regarding advertising and marketing, including but
not limited to the Trademark Law of the PRC, the Advertising
Law of the PRC, and the Trade Description Ordinance (Cap.
362 of the Law of Hong Kong).

During the reporting period, we were not aware of any
violations of advertising and marketing laws and regulations
related to the products and services we provided.
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Data Privacy

The Group attaches great importance to the confidentiality of
documents and data shown as follows:

° Employees are required to take effective measures to
protect the information of different stakeholders, and
employees are not allowed to disclose or provide such
information to any third party;

° Personal information of customers must be kept
confidential, and employees must comply with laws
and regulations related to privacy and information
security when collecting, storing, processing,
transmitting, and sharing personal information; and

° Employees shall not obtain, disclose, and use trade
secrets of competitors by any improper means.

During the reporting period, the Group was not aware of any
cases of confidential data or information breaches within its
business operations.

ANTI-CORRUPTION

The Group has implemented the Business Ethics
Management Procedure since 2020:

° The Group conducts business ethically and is
dedicated to respecting and defending the business
rights of each market participant, thereby forging
a healthy and vigorous business atmosphere for all
business partners; and

o By adhering to rigorous laws and regulations across,
we commit to safeguarding against any possible illegal
cases that are detrimental to the Group’s business
ethics.
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The Group requires every employee to strictly abide by the
Employee Integrity Commitment:

o All business dealings must follow the highest ethical
standards, explicitly prohibiting any form of corruption,
extortion, and embezzlement, to ensure compliance
with the requirements of clean operation; and

° Employees, suppliers, and other stakeholders
are encouraged to complain and report through
email, post, telephone hotline, etc. in real name or
anonymously if suspicious cases are found. The Group
undertakes to keep the identity of the whistleblower
strictly confidential and ensure that he/she will not be
subject to any retaliation.

The Group also strives to help employees to better
understand our ethical requirements and further promote an
upright business culture. To this end, during the reporting
period, a 1-hour training, covering issues including anti-
corruption, self-discipline, and business integrity, was
provided to the management and employees from various
departments.

During the reporting period, the Group was not aware of any
cases of corruption within its business operations.

DEVOTE TO PHILANTHROPIES

The Group has always aimed at giving back to the community
by supporting community organizations around the factories
to give back to different sectors of society. We mainly
focus on the areas including charity, maintaining staffing,
and promoting environmental protection. We hope to help
maintain social stability and build a harmonious community by
establishing a sound development order.

LAWS AND REGULATIONS SUMMARY

The Group identified laws and regulations that have a
significant impact on daily operations in a timely manner,
and implemented appropriate monitoring and compliance
measures. During the reporting period, the Group has
rigorously adhered to the following laws and regulations and
was not aware of any material non-compliance cases.
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ENVIRONMENT AND RESOURCE

RREER

36

Regulation on the Administration of Ozone Depleting
Substances (2018 Revision)

Environmental Protection Law of the People’s Republic
of China (2014 Revision)

Cleaner Production Promotion Law of the People’s
Republic of China (2012 Amendment)

Water Law of the People’s Republic of China (2016
Amendment)

Water Pollution Prevention and Control Law of the
People’s Republic of China (2017 Revision)

Measures of Guangdong Province on Prevention and
Control of Air Pollution in the Pearl River Delta

Atmospheric Pollution Prevention and Control Law of
the People’s Republic of China (2018 Amendment)

Law of the People’s Republic of China on the
Prevention and Control of Environment Pollution
Caused by Solid Wastes (2020 Revision)

Energy Conservation Law of the People’s Republic of
China (2018 Amendment)

Law of the People 's Republic of China on
Environmental Impact Assessment (2018 Amendment)

Regulations on the Administration of Construction
Project Environmental Protection (2017 Amendment)

Directory of National Hazardous Wastes (Version 2021)
Notice of the General Office of the State Council

on lIssuing the Measures for the Administration of
Emergency Response Plans
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PEOPLE AND COMMUNITY

° Regulations on the Safety Management of Hazardous
Chemicals (2013 Revision)

o Rule for Storage of Chemical Dangers (GB 156083-
1995)

° General Rule for Classification and Hazard
Communication of Chemicals (GB 13690-2009)

° Product Quality Law of the People’s Republic of China
(2018 Amendment)

PRODUCT AND BUSINESS

° Fire Protection Law of the People’s Republic of China
(2021 Amendment)

° Code of Design on Building Fire Protection and
Prevention (GB 50016-2014)

° Code of Design on Building Fire Protection and
Prevention (GB 50016-2014)

° Regulations on Safety Supervision of Special
Equipment (2009 Revision)

° Provisions on the Administration of Safety Technology
Training and Evaluation of Special Operation Workers
(2015 Amendment)

° Provisions on the Administration of Fire Control Safety
of State Organs, Organizations, Enterprises and
Institutions

° Labor Law of the People’s Republic of China (2018
Amendment)

° Labor Contract Law of the People’s Republic of China
(2012 Amendment)

° Law of the People’s Republic of China on the
Protection of Minors (2020 Revision)

RE - HERERHE

ANEHE

. (ERIEERLTEZEEREH) (2013FE
HEN)

. (ERttEckha@FAA) (GB
15603-1995)

. (EEmpBEMEBREARBAD (GB
13690-2009)

. (REARAMEEREGEEX) (20184

CHEN)

EmEERK

. (REARAMBIEFE) (20215&3T
)

. CRERET X)) (GB 50016-2014)

. CRERETH A %) (GB 50016-2014)

. (FERBL2EREN) (2009F &7
)

. (FRBREZEAEZERMENIEZER
HEY (20155F B ETA)

. (Bl B 0% FXBELHEDZR
EEMRE)

. (REAREIMBELE L) (2018FEF]
)

. (PFEARANMBSHARE) (2012F
CHEN)

. (PREAREMBE RKFEAREER)
(2020F 7T AK)
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KEY PERFORMANCE INDEXES REFERENCE E®#&MIEEZSER

TABLE

Aspects, General
Disclosures and KPIs Description

Relevant Chapter or Remarks

MEEHREE

BE - —REER

BREREES i ut

A. ENVIRONMENTAL

ARE

Aspect A1: Emissions

BEAT  HHY

General Disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to air and greenhouse gas emissions,

discharges into water and land, and

generation of hazardous and non-hazardous

waste.

—RRIRE BRARER R ZERBEER - MKk ey BE
T EEMEEEEYHNELFN:

(a) BER: R
(o) BFHETAEEALENHBERK
RO & K o

KPI A1.1 The types of emissions and respective
emissions data.

B $2 48 R 1RAT A HE ) e 2R N AR A BE R BUR -

KPI' A1.2 Direct (Scope 1) and energy indirect (Scope
2) greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

B3R 4B IR IRAL.2 BHiE (SE) MeREEZ (SE2) A=EREBH

WE (WMEE) R (ER)BE (S E
EEN BERETE)
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Disclosures and KPIs
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Description

RRE-#HE8RERRSE

Relevant Chapter or Remarks

BE - —REER
BEREVERS Hut HEBEEGRET
KPI A1.3 Total hazardous waste produced (in tonnes) Reduce Waste

A 82 48 MR IRA1.3

KPI A1.4

B 5248 MR IRA 4

KPI' A1.5

RS2 48 IR IRA1.5

KPI A1.6

B2 48 IR 1RA1.6

and, where appropriate, intensity (e.g. per

unit of production volume, per facility).

ELEREEREMAE (UME
RIZE(MASEEEMN FER

) K (gniE
RHEETE ) ©

Total non-hazardous waste produced (in

tonnes) and, where appropriate, intensity (e.g.

per unit of production volume, per facility).

PMEABEZERYAEE (AMEE) K (

ZZDL

AZEE (NMAEBESEN BHEKXGTE

Description of emissions target(s) set and

steps taken to achieve them.

WA PRI MBI B R R BERELR
PREURY 25 BF -

Description of how hazardous and non-
hazardous wastes are handled, and a

e

description of reduction target(s) set and

steps taken to achieve them.

WA REREREEBRREYNIE  RIEMRM

.J_LE’J/W%? AR AERE L B RATEREE

WK

Aspect A2: Use of Resources

B HA2 : &R & H
General Disclosure

—RWE

Policies on the efficient use of resources,

including energy, water and other raw
materials.

ﬁxﬁlﬁﬁﬁ BR (&
BB R

BEEEIR - K R E AR R )
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REBE-HERE

Aspects, General
Disclosures and KPIs

B E

Description

Relevant Chapter or Remarks

BE - —REER
BARERER it HEAEEHREE
KPI A2.1 Direct and/or indirect energy consumption Resource Consumption

7l B2 48 MR IRA2.1

KPI A2.2

RE SR B 1ZA2.2

KPI A2.3

BB 48 IR 1RA2.3

KPI A2.4

BB AE IR IRA2.4

KPI A2.5

RS AR IR 1RA2.5

by type (e.g. electricity, gas or oil) in total
(kWh in ’000s) and intensity (e.g. per unit of
production volume, per facility).

BERRESNERR SHEEER(WE R
gom) e (ATETERE) RMEE (1
NEBEEEN BRKXETE) -

Water consumption in total and intensity (e.g.
per unit of production volume, per facility).

HREKEREE (WABEEEN BRI

o
ATE) -

Description of energy use efficiency target(s)
set and steps taken to achieve them.

WA PTET R BER(E Rt B IR R BERE
LB IRFTERER R P8R

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

Tt SR BGE A KR LAl B ERIRERE - RATRT 32
B Rk B R R AEDEL B RATERERE

B

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

HRmATABRMENEE (AMEE) & (m
BR)BEEEMEE-
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Description

g

RRE-#HE8RERRSE

Relevant Chapter or Remarks

MEEHREE

Aspect A3: The Environment and Natural Resources

BHA3 - RERXAER
General Disclosure

—RIWE

KPI A3.1

B 52 48 IR IRAS.A

Policies on minimizing the issuer’s significant
impacts on the environment and natural
resources.

ﬂﬁ%ﬁAﬁ%%&%%ﬁﬁLﬁiﬁ?”
BB R

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.

WAEBEHERERRAERNEATE
RERREEABEENTTH-

Aspect A4: Climate Change

EEA4 GIRE L
General Disclosure

—RWE

KPI A4.1

A 45 AUE 12 A4 1
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Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the
issuer.

BRI REHEERAEEHETAELRE
MEﬁnﬁﬁ%$ﬂmﬁﬁ

Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer, and the actions taken
to manage them.

WA DR RAESHBETAELEFENEXR
RIRMEBEE REHTH -

The Environment and Natural
Resources

REMBAER

The Environment and Natural
Resources

RENBAER

Emerging Climate Risks

85 % 2 B

Emerging Climate Risks
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41



Environmental, Social and Governance Report

RE - HERERHE

Aspects, General

Disclosures and KPlIs Description Relevant Chapter or Remarks
BE - —REER

BERENES it HBEEGRET

B. SOCIAL

B.itE

Employment and Labour Practices

EBREREIER

Aspect B1: Employment

EEB1 : EE

General Disclosure Information on: Human Resources

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

—MRIEE BHEFEMLEE BEREN IEREC-R AHNER
H - FE#RE 2l RBBAREBFE
K ABRIEY
(@) B K

(o) BTHETAGEARENHRERER
MBI EF -

KPI B1.1 Total workforce by gender, employment type, Human Resources
age group and geographical region.

B SR A I 1RB1 A B EBEEL  FRAN KRS INE ANER

BhaH-

KPI B1.2 Employee turnover rate by gender, age group Human Resources
and geographical region.

RS A 1EB1.2 FleMp RitEE DB RKL X - ATER
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Aspects, General
Disclosures and KPlIs
BE - —REER
BEREVERS

Environmental, Social and Governance Report

Description

g

RRE-#HE8RERRSE

Relevant Chapter or Remarks

MEEHREE

Aspect B2: Health and Safety

BEEB2 . BFHLTE
General Disclosure

—RWE

KPI B2.1

8§ 45 WUIE 1ZB2.1

KPI B2.2
A i AR U RB2.2

KPI B2.3

RS E I 15B2.3

Information on:
(@) the policies; and

(b) compliance with relevant laws and

regulations that have a significant impact

on the issuer

relating to providing a safe working

environment and protecting employees from

occupational hazards.

FRRHZ2TEREMRERE B RBE

MEER:
(@) BEK: &

b) ETHETABEAZENHRBEER

MBI EF -

Number and rate of work-related fatalities
occurred in each of the past three years

including the reporting year.

BE=F (BRERFE)EFAITHNA

gt &Ko
Lost days due to work injury.
TEERIERE-

Description of occupational health and

safety measures adopted, and how they are

implemented and monitored.

R RAWBIREFEER 2 A KIARE

1T RER Ik

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024315

Safe Workplace

Z2R5

Safe Workplace

225

Safe Workplace
LEBI5

Safe Workplace

%5 Wi



Environmental, Social and Governance Report
RIE-HERERRE

Aspects, General

Disclosures and KPlIs Description Relevant Chapter or Remarks
BE - —REER
BARERER it HEAEEHREE

Aspect B3: Development and Training

EEIB3 : % /& R 55

General Disclosure Policies on improving employees’ knowledge  Provide Professional Training
and skills for discharging duties at work.
Description of training activities.

—RIKE FRRAREETIERENMZRZEN REZEF
B o AL A B o

KPI B3.1 The percentage of employees trained by Provide Professional Training
gender and employee category (e.g. senior
management, middle management).

B 52 48 15 15831 BURNREEEMN (MESREERE FREE RERHEXFZ
BEF)EomXIlEEBE -

KPI B3.2 The average training hours completed per Provide Professional Training
employee by gender and employee category.

BB 4 M1 1283 2 BIESIRESENES SREITAENN REFEEY
I -

Aspect B4: Labour Standards
[EEB4 : ZTEE
General Disclosure Information on: Labor Standards
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
relating to preventing child and forced labor.
— PRI R BRI EE T a4 T : BTER
(@) BE: &k

(o) BTHBTABEAZENHRBEIER
MBI E R
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Aspects, General
Disclosures and KPIs

Environmental, Social and Governance Report

Description

RRE-#HE8RERRSE

Relevant Chapter or Remarks

BE - —-REER
HREARER iR HEEHREE
KPI B4.1 Description of measures to review Labor Standards

A 52 48 A5 15 B4. 1

KPI B4.2

RS 4E I8 1Z2B4.2

Operating Practices

EEE

employment practices to avoid child and
forced labor.

fid i 5T HR BB AE DI O $5 S A 2 B T J2 98
BT

Description of steps taken to eliminate such
practices when discovered.

7 B3R B RIT U H R B RIS AT BRER

Aspect B5: Supply Chain Management

[EEBS5 - EHEEIE
General Disclosure

— R
KPI B5.1
B AR 2K F5 15851

KPI B5.2

RS 45 15 15B5.2

KPI B5.3

8§12 45 WIE1ZB5.3

Policies on managing environmental and
social risks of the supply chain.

ERHEEMNRERESRBRBUR -
Number of suppliers by geographical region.

iR B DO HEREA -

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, and how
they are implemented and monitored.

W EBRERHKERNES nENTHRIE
Pl ERmEE A RBAENNATRESR
ke

Description of practices used to identify
environmental and social risks along the
supply chain, and how they are implemented
and monitored.

WA EEBNHERSEARMAORERLE
RBREED - A RAARBMITRER A

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024315

Labor Standards

Note: no such incidents were
reported during the reporting period

& T 3R

Supply Chain Management

EIRMH
Supply Chain Management
BT pE g

Supply Chain Management

IR R

Supply Chain Management

B
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Environmental, Social and Governance Report

RBE-HERER

Aspects, General
Disclosures and KPIs

&

Description

Relevant Chapter or Remarks

BE - —REER
BARERER it HEAEEHREE
KPI B5.4 Description of practices used to promote Supply Chain Management

BA 4R 4R B 12B5.4

environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

W ERE N R R R R E S AREE M &R
BRED A RBEATRERT A

Aspect B6: Product Responsibility

[EHB6 . ELET

General Disclosure

KPI B6.1

A 52 45 X 15 15B6.1

Information on:
(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to health and safety, advertising,
labeling and privacy matters relating to
products and services provided and methods
of redress.

FEREERERENEREL S ES
EERILBEET AR EN:

() BUR: &

b) BTFHBETABEAFZENHEBEEEZR

MBI E R

Percentage of total products sold or shipped
subject to recalls for safety and health
reasons.

PES R EXEmEHPRL T HERIEH
/,\@LIQE’JE DL e

China United Venture Investment Limited I E£E#HSIREGRE D T

BIE R

Ensure Product Quality

Post-Sales Service

Intellectual Property Rights

Advertising And Marketing

Data Privacy

RELE
HERER
G ERE
BENEH
BURBEAL

Ensure Product Quality

i
B
fein

FEIRIBE



Aspects, General
Disclosures and KPIs

Environmental, Social and Governance Report

Description

RRE-#HE8RERRSE

Relevant Chapter or Remarks

BE - —REER
BEREVERS Hut HEBEEGRET
KPI B6.2 Number of products and service related Post-Sales Service

B $2 45 15 15B6.2

KPI B6.3

A #1245 A IE15B6.3

KPI B6.4

RS2 45 2015 15B6.4

KPI B6.5

B 52 4B I 15B6.5

complaints received and how they are dealt
with.

BREBNERMRGHRFERE A REHT
P

Description of practices relating to observing
and protecting intellectual property rights.

W EgENMRENBERBBNED -

Description of quality assurance process and
recall procedures.

R EmEBENEMDKRERF-

Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.

HAEBEERRERLEBIE
TRERTE-

AR BB

Aspect B7: Anti-corruption

BEB7 : KRBT
General Disclosure

—RWE

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact

on the issuer

relating to bribery, extortion, fraud and money
laundering.

BB ILFEEE - R B REEEM:
(a) B &

b) EBTHETABEAZENHEBEIER
MBI EF -

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024315

Intellectual Property Rights

G ENE

Ensure Product Quality

REEE

Data Privacy

BUR R AL

ANTI-CORRUPTION

R&EB



Environmental, Social and Governance Report
RIE-HERERRE

Aspects, General

Disclosures and KPlIs Description Relevant Chapter or Remarks
BE - —REER

BARERER it HEAEEHREE

KPI B7.1 Number of concluded legal cases regarding ANTI-CORRUPTION

corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.

7 52 48 A5 1R B7 .1 REFHAEBTASEEEREALERE RES
MEISHRARRIFHEE KGR

KPI B7.2 Description of preventive measures and ANTI-CORRUPTION
whistle-blowing procedures, and how they are
implemented and monitored.

B4R WIS 1RBT .2 P &SR BREF  UREERTRE RES
BRITE
KPI B7.3 Description of anti-corruption training ANTI-CORRUPTION

provided to directors and staff.
B $2 4 I 1EBT.3 R EERE TRENRESEI- RES

Community
HtE
Aspect B8: Community Investment
/EEBS8 # ERE
General Disclosure Policies on community engagement to DEVOTE TO PHILANTHROPIES
understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.

— R R ﬁﬁmﬂili/,\ITﬁﬁ*@rﬁLﬁﬁEﬁEWﬁEﬂ BAREETLE
EREERB A EE B R B

KPI B8.1 Focus areas of contribution (e.g. education, DEVOTE TO PHILANTHROPIES
environmental concerns, labor needs, health,
culture, sport).

R $2 45 W HE15B8. 1 EIERERE (UHE RBEFEE -SIFRK BIRESIMHE
R -t -88F) -

KPI B8.2 Resources contributed (e.g. money or time) to  DEVOTE TO PHILANTHROPIES
the focus area.

SR 4R 1B 1EB8.2 EEISBMHAER (N BEREFMH) - BMAORERELE
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