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ABOUT INTELLIMARK Al

IntelliMark Al International Limited (formerly known as Luxey
International (Holdings) Limited) (the “Company”, together with
its subsidiaries, collectively the “Group” or “we") are principally
engaged in businesses of:

i.  manufacturing and trading of high-end swimwear and
garment products;

ii. e-commerce and provision of on-line shopping; and
iii. money lending business.

The Company was listed on the GEM of The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”) in 2000 to satisfy the
Company's business development needs. The Company consistently
emphasizes product quality, aiming to provide customers with high-
quality products and services. As a result, we have implemented
rigorous supplier management, monitoring their specifications
and production techniques. Simultaneously, we continually focus
on stakeholder needs to formulate appropriate business and
sustainable development strategies.

ABOUT THIS REPORT

The Group is pleased to present the ninth Environmental, Social
and Governance (“ESG") Report (the “Report”), which aims to
articulate the Group'’s sustainability development targets, strategies
and overall performance.

Reporting Period and Scope

The Group principally operates in the People’s Republic of China
(the "PRC"), while the Hong Kong office is primarily responsible
for relevant compliance matters relating to the Company’s listing
on the GEM of the Stock Exchange, processing orders for garment
factory offices, customer service and general logistics matters.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Unless otherwise stated, the Report covers the overall ESG
performance, risks, strategies, measures, and targets of the
Group's three major businesses mentioned above for the period
from 1 July 2024 to 30 June 2025 (the “Reporting Period”). Given
that there have been no significant changes to the Group’s main
businesses, the scope of the Report remains consistent with last
year's. All information contained in the Report is derived from
official documents or statistical reports and has been reviewed by
the Board of Directors of the Group.

Reporting Standards and Principles

The Report has been prepared in accordance with the mandatory
disclosure requirements and the “comply or explain” provisions
in the “Environmental, Social and Governance Reporting Guide”
as set out in Appendix C2 of the GEM Listing Rules of the Stock
Exchange.

The Report strictly adheres to the following reporting principles:

RIE - HERERRS

SRR ARBEIN ABRERER S NFL
A—BEZTRFA=+HHHB (RS
HARS) > REE i = KT B EFBRVERBESG
RIS R R HERER - BRAERED
TEXBAREEAEE  FREMEREE A
EFE—B - FrRETNRAAEIREEEER
WEAX Mt RE  THAERERGEH
£S5 o

RERERFER
AR ETHIRIREE I FIGEM L AT AR B MY EC2 (IR

B HERERREIES DT BIREIRERE &
IR T LR IR RS -

RIS BREBEUATERRA

e The Group analyzes and identifies material ESG issues through board

meetings and consistent collection of stakeholders opinions, and
Materiality

EE%

discloses material issues in the Report.

s AEEZBEFCTERAFBVREFTNHEER DMLAHNER
ESG % WHERBETREEEZEH

e The Group calculates key performance indicators with reference to

Appendices Il and Ill of “How to Prepare an ESG Report” and, where
Quantitative

21t

appropriate, discloses quantitatively in the Report.

e FAEEEZ2RBRMAGRERE HEAEARGINNE_R=5%
RARAMIER TLEBE R R FUSBE AN ARG PIEHRKEE-
e The Group adopts consistent statistical methodology to enable

meaningful comparisons of data over time If there are any changes in the
statistical methods used or the reporting scope, they will be specified in

Consistency

—E

the Report for stakeholders’ reference.

s AXAEEGERA-BNKStHE CHEBEHRIFERENLER AN
Rl A ERBESEE AR N ARSNAEBRM  #
FhE2E-
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Report Access

The Report is available in both Chinese and English versions and
is uploaded to the Stock Exchange's website and the Group’s
official website (www.intellimarkai.com.hk). In the event of any
discrepancy between the two versions, the Chinese version shall
prevail.

Feedback

The Group attaches great importance to the valuable feedback of
stakeholders. If you have any comments regarding our ESG report
or strategy, you are welcome to share with us through:

Postal address: Unit B, 5/F,
Hang Cheong Factory Building,
1 Wing Ming Street,
Cheung Sha Wan,
Kowloon, Hong Kong

Tel: (852) 2520 6020

Email: info@intellimarkai.com.hk

WS E M

RIREHFRENIRA I ESHEMIFAEE
K AREEE 48 (www.intellimarkai.com.hk) o

40 18 hR 25 5 AR AT I R 2 R 2 B LA R SThR 4%
ﬁo

t REER

0

o

AEB+OERFNENEETR W1 BT
HEMPESGREXARBEETAER » BB
BINHAERMANZE

BT AL BBNEE
JKEAHET15%
EE TRAE
SIEBZE

B (852) 2520 6020

B info@intellimarkai.com.hk
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SUSTAINABILITY GOVERNANCE

Sustainable corporate development relies on an effective corporate
governance structure. Good corporate governance strategies
can also enhance the company’s ESG performance. The Board of
Directors of the Company (the “Board”) is responsible for the ESG
matters within the Group, including but not limited to:

e Managing and overseeing the Group's ESG issues;

e Assessing ESG-related topics through irregular meetings,
identifying ESG risks and opportunities that significantly
impact the company’s operations and long-term development,
and formulating relevant policies and sustainable development
strategies; and

e Continuously monitoring the Group's ESG performance,
reviewing and setting relevant targets, regularly evaluating the
effectiveness of measures and policies, and the progress of
goals, and making adjustments accordingly.

Furthermore, the Company has engaged Riskory Consultancy
Limited as an independent ESG consultant to assist in preparing
this Report and provide ESG-related advisory services, continuously
optimizing the Group's ESG performance and governance.

For corporate governance and other relevant information of the
Group, please refer to the “Corporate Governance Report” of the
Annual Report 2025.

PiNEE (ER) SEARAR

BRI - HHERERERS

AREERER

EENIHEERKBEARNERELRRE
REFMNEEEAREITERATENRE A
EREBRRR - ARAEFTERALEEESGE
HES X SFEERER:

o BEEKREEXREEMEGEE,

s BBRAEHAMERNRTEESGHERAR
B RHANHATREEARREEREEXN
T EBESGR R R %S > 5T E AR BUER
KREIF B R AR MUK

s FEBEZEAEEMESGEMKRIER @I
ST ARRA B AR E A R H A BUER Y
R e BARERE » AR HEREE o

b9k » Z</A B B ZEERiskory Consultancy Limited
AEIIESGEER > 173 BhAR B A IR &5 10 12 (ESGAH
FREMEARTS  FEBEAEENESGRAKRE
o
BERAEECEE AT REMMBMER A
2R ZECHAFERPNEEE /RS -
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STAKEHOLDER ENGAGEMENT

The Group is committed to creating sustainable growth and value
for its stakeholders. As stakeholder opinions help us continuously
improve our operational strategies, the Group actively maintains
effective communication and fosters good relationships with key
stakeholders such as employees, customers, shareholders, and
suppliers through different channels. This enables us to understand
their perspectives and needs, continuously improving the Group’s
business and strategies for sustainable development.

FiRES2H

FEBRNAFNEREAFBEERKEE"
MEFNENERERAMAFEIELER
B AtAEEEGBERTRAREREE T
F-REKHEBSTIEFNERTAERES
RRERFRAF UTRMPNERAEE I
BRErEENEBRRBLUEEDFES
Bo
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Stakeholder Group

RIE-HERERERS

Communication Channel

FnE R

Employees
8T

Customers
L=

Shareholders and Investors

REMKEEE

Suppliers and Business Partners

HEBREERH

Government and Regulatory Bodies

BT K BB s

Media and the Public
A Rt AR

BERR

Internal meetings
WNER S &
Performance appraisal
BMERZ

Trainings

==

Employee activities
BTEE

Company Website
NEIF:

Customer service hotline

&P R RR

Annual General Meeting
REEFARE

Annual report and financial report
FRAMBRS
Announcements and circulars
NERBE

Company Website

NGIE D

On-site inspections
B RER
Business meetings

ES A

Inspections and checks
REREE

Conferences

=

Reports and announcements
RERAS

Company Website

NGIE D

e (HR) SEARAT —=—nems - wereeszs 007
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MATERIALITY ANALYSIS BEEMDWH

To effectively identify the material ESG issues of the Group, the ZABEMHAIAEBENEARESGHE  EF G4
Board integrates stakeholder feedback and operational insights, &FHNENEEREEER  BRSZAFE
and considers the classification of industry materiality issues by the R Est#R|EZ 82 (SASB)KMSCINITHEE
Sustainable Accounting Standards Board (SASB) and the material MZBEUKBEABMKENEEZE  H-
issues disclosed by peer companies. A review of the issues identified 2 — PO FEEFfr s Bl AV E B 1T 7 [C1E8 » LUGT(E
for the year 2024 was undertaken to assess and determine the KETEHRESHBNEEMZE TEEEDHTH
materiality issues for the Reporting Period. BROT

ESG issues Importance
ESG:&RE BEMN

Environmental Aspect

815 50

Efficient use of resources (including energy efficiency and use of
1. resources) .
BRERER (D SN RATEHE ) Most important
REE
2 Air and greenhouse gas emission management
' Bk RERBHRER
. Addressing climate change
' FEHREEE More important
p Waste and wastewater management REE
' BEEYREKER
) Impacts of business activities on the environment Important
' EREBHIRIBEERNTE BE
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ESG issues Importance
ESG:&RE BEMN

Social Aspect
HERE

Employment relationship, employee welfare and benefits and
6. protection of rights and interests
RIERF B ITEF FBRREDRRE

Equal opportunity, diversity and anti-discrimination
TERE L RRIRG

Occupational health and safety

BERRREZD

Supply chain management

e

Business ethics
EEEE

Product and service quality and safety

EmkRHBERAZE

12 Anti-corruption and whistle-blowing mechanism
' R &5 BB R R

Employee training and development
BTHEIIRER

Protection of customer privacy
REZFTABR

Protection of intellectual property rights
RS R o8 EE A

Advertising and promotion

RERER More important
Data protection BREE
BRHMRE

Product design and lifecycle management

EmR st REmBHERE

Community investment and engagement activities
HEATRHEREE

Green Procurement

KRERE

Most important

REZ

10.

11.

13.

14.

15.

16.

17.

18.

19.

20.

iy (ER) EEARAT —=—nams aerssss 009
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ESG issues Importance
ESG:&RE EEMN
S Prevention of child and forced labour
Fh b s T R a& ey T
55 Crisis or emergency handling
sl R B EEIE Important
5 Complaint handling o
BRI
o Charitable donation
B
ENVIRONMENT IRIE

The Group recognizes the importance of environmental
protection to the sustainable development of both businesses
and communities, and has been committed to minimizing the
negative impact of its operations on the environment. We have
factories in the Chinese Mainland that produce high-end swimwear
and apparel products. To conserve the environment, we have
established strict production guidelines for our factories, which
include energy conservation, control and treatment of pollutants
and emissions. All of the Group's production processes comply
with applicable environmental laws and regulations, including but
not limited to the Environmental Protection Law of the People’s
Republic of China and the Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution by Solid
Waste.

010

FEEEHIRBEFRENEERTBRAFE
ZRNB2MN T -ERAONBLDEFHIRE
MEETE HAETEAMKRE IR £&
BRKENREER /RARE ZAST
BHEBRBHNEESR A BEEHIER
ERIMBRE SN ERIN - AEENEE
BIEMETEANRFERNER  BFEEF
RICCPEARAENBIRIZEREZ L) R(PEA
REMEBEEREREY S RIREH G E)
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The Group has formulated and implemented various measures
to reduce the environmental impacts of its operations. We
periodically review their implementation and, when necessary,
adopt improvement plans to help achieve the goals of energy
conservation, emission reduction, pollution reduction, and
environmental protection, while improving energy and resource use
efficiency. These measures include:

Obtain international standard
certification, including
OEKO-TEX® STANDARD 100

internal codes

ZHEEABEE BREH
mERTRIZE]TT

FESOEKO-TEX® STANDARD 100
IE#E B R AZ #E 2R 5T

Participate in environmental protection
related exhibitions regularly to obtain the

latest environmental technology information

EH2RIRRAMEE  BRES
RIPIRFER R E N

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations relating to air
and greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste that had a
significant impact on the Group.

hAEEEE (E) REAMRAT

Arrange specialists to
monitor and ensure the due
implementation of such

RIE-HERERERS

AEEFIERBERZBERUREEENIR
BHEE TAERSEENTER ELE
By EREN B & 75 22 > DA B3 B e pe Rl B ~ Al
BRMREFRENBR REERNERER
MK BLERHELE -

Inspect and continuously
improve every business process to
reduce direct or indirect emission

RA5% S A e E SR E
12 > BURD B R B HF R

Provide relevant in-house trainings or
guidelines for all new employees to promote
the message on environment conservation
and resource consumption reduction

[T A BB B & TR (HAB A o BB 55 5| 3¢
B3 ERRE RV ERHESNE

BEHRN &R AT EAREEREH
BRIEORERBIN MRS B
EREEBREVNELES ERNER BHAE
EREERTENSE o
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Emissions B
Air and Greenhouse Gas Emissions BER B Z fmhe E

During the Reporting Period, the primary emission source of HRIREHAME  AEBFRELENEERETER
greenhouse gas (“GHG") within the Group was electricity E#ﬂ#’&éﬁmﬁﬁ’]aﬁ JHAE > RS B A 2R
consumption in offices and warehouses. Furthermore, the air BRHEEEHETHHEE-

emission is mainly attributed to the fuel consumption of vehicles in

daily operation.

The emission data of the Group for the Reporting Period is as  ASEE RS AR BEMEIEIT ¢
follows:

Emissions Unit 2025 2024
213567 B i —ECHEE T NFE
GHG Emission

BE R

Scope 1: Direct emission COze (tonnes) 32.44 34.85
(Fuel consumption — automobiles)

EN . BEEEW —atiEE (W)

(RELHFE— R E8)

Scope 2: Indirect energy emission COze (tonnes) 144.02 116.48
(Electricity consumption)

SE2 © Ao RN —atiEE (W)

(BE#)

Total emission COze (tonnes) 176.46 151.33
BN E —afcikEE (M)

Intensity CO2e (tonnes)/HK$1,000,000 of revenue 3.54 2.59
BE —EtiEE () EEEE kS

Air Emission

BE R

Nitrogen oxides (NOx) kilogram 6.99 7.52
K81t T

Sulfur oxides (SOx) kilogram 0.18 0.19
=kl T

Particulate matter (PM) kilogram 0.51 0.55
AR T2

01 2 IntelliMark Al International Limited Environmental, Social and Governance Report 2025
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To rigorously monitor GHG and air emissions in daily operations, the
Group has established clear internal guidelines and adopted various
measures to achieve the goal of gradually reducing air and GHG
emissions. These measures include, but are not limited to:

Enhance product transportation planning: reducing the
demand for fuel in transportation

e Emphasizing local sourcing at the production plant to minimize
the distance between the plant, warehouse and supply
sources; and

e Optimizing procurement transportation planning and
implementing a unified approach for outbound product
delivery to minimize fuel consumption for long-distance
transportation.

Prioritize maintenance of machinery, equipment and

vehicles: reducing emissions and improving energy efficiency

e Conducting regular inspections of machinery, equipment and
vehicles; and

e  Extending the lifespan of equipment, enhancing operational
efficiency, reducing malfunctions and downtime, thus avoiding
excessive air emissions and fuel consumption through
maintenance and repair.

We regularly review relevant internal policies. To achieve our goal
of building a more sustainable environment, we continuously seek
measures to reduce carbon emissions. For instance, reorganizing
our transport arrangements if necessary. Additionally, we actively
pursue other innovative solutions.

PiNEE (ER) SEARAR

‘HERERERS

AEBEREEAREETNRERBEMNERE
Eﬂl’K%.E%JETEHEEE’\]W*ME?UEZHHYKW
Bt B IR ZHR D B R AR E RARHEM Y
BAR - AR EEERE

EEMEBRAD | FEEsHTRAMITHE
ERKRBEERERIEEREHRE

e FII}

EETLEEMBEFIEMETIRE » UMERE
g B ~ 72 R A 1 R AR R 3 R 2 R RO BE B
LUK

s BHEEBLCRBEHRINMF—EDRHIN
BER A B RBRERFTEBMELE

¥

TEHE REREWHOMRE | FBREHFR- R

_‘_'-\t

AEIRF AR X

o TEMEEME REBMER; UKk

o ZBEREMEE ERRENERSS
‘e TEWER B BENE TR &
B ERE RPN W HHAE

RPERERBEASER - RBREIEE
BVIRIR B 1R R I ES RIE MR BERAYE
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Waste Management

During the Reporting Period, office waste and other domestic
waste, such as waste paper, were the main non-hazardous waste
generated in the Group’s daily operations. Given the nature of
the Group’s business, we did not produce significant hazardous
waste. To ensure proper handling and disposal of waste, we strictly
implement waste segregation and adopt appropriate disposal
measures to minimize our impact on the environment. The non-
hazardous waste data of the Group for the Reporting Period is as
follows:

Unit
BfiI
Total amount of Tonnes
non-hazardous waste
BEREYRE LT
Intensity Tonnes/HK$ 1,000,000 of revenue
BE e, E & B

The Group has also set targets to reduce waste generation and
has adopted a number of measures. The measures include the
establishment of recycling programmes, and promotion of recycling
paper products such as waste cartons and printing papers, and
recycling toner and ink cartridges.

We did not generate a significant amount of electronic waste
during the Reporting Period. When disposal of computers or
other electronic devices is necessary, we adhere to the relevant
regulations, such as the Producer Responsibility Scheme on Waste
Electrical and Electronic Equipment (WEEE) set by the Hong Kong
Environmental Protection Department. The equipment is delivered
to and properly handled by qualified recyclers.

014

BERYEE

REREME MAEBEYMEMEEZLIIR T
BRSAAEEHREETIENESER
W BN AEBNEREE  RALRBEELE
EANEEEEY A THFRBERERER
Y BRPIBBETEY D ERENEENEE
i LR AREEMB D HIRENT B RE
ER RS RN ESERYERSENT

2025 2024
—EBEC_RFEE S _NEE
2.96 3.27
0.06 0.06

AEB IR R EERERYER WHEKE
ZIREN > HPEEH ERIWE 8 WHEITE
RABEAZ FHASFHHR BRKNE

MERFEM-

RN BERRNLREEREB FERRREY -
MHBEREBRIEMEFRER  HAZEL
EBRBEFREBFMFIENNE—BIEEES
EFTEISHBARE  BRFEXAaROlEE
THERE-
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Use of Resources BEIEER

The Group advocates for the conservation of resources and places AEBIRERIBERITERE RN OIFERS
importance on the sustainable use of resources. We reduce our FB o B i@ BIRAE BR RN EHRIR RIS
negative environmental impact by enhancing operational efficiency /D HIRIBENEmEFE-

and implementing environmental protection measures.

Energy Consumption BETE B FE

To reduce carbon emissions and conserve energy, the Group  ZE/DERBEM AN EIAYAE TR » AN EE BRI FHAER
focuses on two key areas of enhancing energy efficiency and MEMETIRFRESAMASTEETF > EMUT
promoting environmental awareness among employees. We have  ZIE3EH :

implemented several measures, including:

Developing recycling programme for paper products, such as waste cartons
and printing papers, as well as recycling toner and ink cartridges.
HIEEIWE B BIRFBERS RS RN G UREINERN S E

o

Promoting environmental

I

awareness among employees

Requiring employees to switch off all air conditioners and office lightin
A BTEREE auiring employ gning

systems before leaving.
ETRERAFR AR THRARE RN AERBARG

Maintaining appropriate temperature in the office.
REBAZEENRETEENSER -

Utilizing digital printing to reduce the consumption of water, electricity, screen
film and other resource.

F R BESENR Bk~ B BARIEMA Bt EIRAVFER ©

Enhancing energy efficiency Conducting regular maintenance of machinery and equipment, including
RARE R = production machinery and office appliances.

EHEERERSRN BREERBRMAEBRS-

Replacing fluorescent tubes or other luminaires with LED lights.

e S EME B EHRRLEDSE °

chiagEE (HI) SEARAS —=-nams - aersass 015
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In addition, the Group conducts regular reviews of its energy
consumption patterns and emission records where appropriate,
continuously monitors energy consumption and takes appropriate
improvement measures when necessary.

Based on the nature of our business, the primary energy
consumption sources are electricity and vehicle fuel. The relevant
data is as follows:

Energy consumption Unit

REIRIHFE Bl

Direct energy kWh

BE#EER T EL &

Indirect energy kWh

R IR T FEF

Total consumption kWh

KOHFEE T EBF

Intensity kWh/HK$ 1,000 of revenue
BE FRE/FoBERG

Water Consumption

The Group is committed to reduce water waste and value water
resources in the operation, and has set target to continuously
improve water efficiency. We will continue to research and
implement water-saving measures to reduce sewage discharge and
enhance water efficiency. Simultaneously, we remind employees
to turn off water taps after use through emails and notices, and
post “Save Water” posters at the office, to proactively promote the
awareness of saving water, and encourage the united participation
of all employees in water-saving actions.

016

S AEBEGENBERTEENEEHME
FOHFER A PENEE 8, > BB BE RSB
o A T 6 2 R PR B AR FE R B HE I o

BEREZHE IMETECAELMETNA

o FERASIEI T ¢
2025 2024
“EZREE T INFE
109,970 118,224
262,748 227,007
372,718 345,231
7.49 5.90
Fk
AEBSEREEETRIRETIEKER

WERE T HERAAKEENBIZ - HME
FFEM R MIET 2B KIE > LUBD 5 K HE
AR T+ A KR - ERF > I BB B & E
T IREETEGREBMAMAKER LENA
=5RAL TEIAY A K NEEEHR > URIBHEENE
KEHB BBHEEETHRZSHESHOMKIT
o
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During the Reporting Period, the Group did not encounter any
issues in sourcing water that is fit for purpose. The relevant data is

as follows:

Water consumption Unit

Rk B

Total water consumption Cubic metre

HERKE K

Intensity Cubic metre/HK$1,000 of revenue
BE M FHKSTFosE s
Packaging Materials

The data on packaging materials used for finished products by the
Group for the Reporting Period is as follows:

Packaging Materials Unit

aRmE Bl

Total consumption of Tonnes

packaging materials

BEMHERE L

Intensity Tonnes/HK$ 1,000,000 of revenue
BE e, E AU

The Environment and Natural Resources

The Group’s business does not have a significant impact on the
environment and natural resources, we understand the Group's
social responsibility in protecting the environment. We therefore
adopt various strategies and measures to further reduce our
adverse impact on the environment, such as actively developing the
electronic product recycling business and enhancing employees’
environmental awareness.

RIE - B RERERS

HREME > AEEFOKREE BRI EB
RIS AEEEENT

El

2025 2024
“BORFE “TTHFE

1,396 1,391

0.03 0.02

BEMH

AEERRSHARRMAIERNEEMK
BHEOT

2025 2024
“ECRFE —TMNFE

5.51 13.31

0.11 0.23

RIBERXAER

AEENEFZIAIGHRERRABERENE
FE BRATTRERHNRERENT
T EE - FILRIEBREME K > WiEHRE

REFEMEBIWERREABETHIRFEH

E—SRENRENEETE-

chitieEE (ER) EMAERAT —=—rsms - werssss 0717
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Development of electronics product recycling business

In recent years, the frequency of consumers replacing electronic
devices has markedly increased. In response to this trend, we
actively expand our e-commerce business and practice the
principles of “Reduce, Reuse, and Recycle” (3R) by providing
relevant online shopping services that specialise in the purchase
and sale of used mobile phones. We collect and recycle electronic
products that are in good condition and redistribute them to
individuals in need in other regions. Through this business, we not
only reduce the amount of electronic waste disposed of but also
alleviate the burden on the environment and nature.

Enhancement of employees’ environmental awareness

We are committed to promoting the importance of environmental
protection among our employees. In addition to establishing
internal environmental guidelines and sharing environmental-
related information such as green office practices, we actively
participate in environmental seminars, various eco-friendly events
and exhibitions to stay updated on the latest environmental
technology information with an aim to increase employees’
environmental awareness and promote the implementation of
environmental conservation. In addition, we are also dedicated to
researching and organizing environmental volunteering activities in
the future and strengthening collaboration with non-governmental
environmental organizations to enhance our employees’
understanding of environmental issues.
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Climate Change

The Group closely monitors the risks and opportunities that climate
change brings to corporations, including physical and transition
risks, and formulates mitigation plans at an early stage to ensure
the long-term goal of sustainable development. Although the
Group has not yet been significantly affected by climate change-
related risks, related physical risks such as extreme weather events
(including typhoons and floods, etc.) may lead to operational
disruptions or jeopardize employees’ safety. We are committed
to protecting the safety of our employees in the face of extreme
weather and actively addressing the challenges posed by climate
change. Consequently, we have developed relevant contingency
plans and processes to prioritize employee safety and minimize loss.

While climate change poses challenges for the Group, it also
brings opportunities to the market. With the increasing emphasis
on sustainable consumption, there is a growing trend of phones
in the second-hand market. The reuse of used mobile phones not
only extends the product’s lifespan and reduces electronic waste
but also decreases the energy and resources required for producing
new phones, thereby further reducing carbon emissions. We will
continue to provide reliable used phone products, driving the
development of sustainable consumption while generating steady
revenue growth for the Company.

We will closely monitor the opportunities brought about by climate
change and continuously innovate and improve to ensure that the
Company maintains a leading position in the market and creates
long-term value for investors and stakeholders.
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During the Reporting Period, we have utilized carbon offsets to
achieve a reduction in GHG emissions. We have chosen the Hebei
ChengAn Biomass Cogeneration Project (Project ID: 3797) from
the United Nations Clean Development Mechanism (“CDM"),
which focuses on generating electricity by utilizing local straw from
cotton. The electricity generated from this project is sold to the
Hebei Provincial Power Grid, replacing the capacity of coal-fired
power plants. The project contributed to GHG emission reduction,
comprehensive utilization of resources, environmental protection,
and provided job opportunities and increased the income of
residents. Certified Emission Reductions (“CERs") from this project
were also used for carbon neutrality at the 19th Asian Games
Hangzhou 2022 and the 4th Asian Para Games Hangzhou 2022.
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CERTIFICATE

Project

Hebei ChengAn Biomass Cogeneration Project
Reason for cancellation

Our company would like to contribute to climate action by offsetting our greenhouse

ES eMissions.

Number of units
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Employment and Labour Practices

Employment

Employees are the cornerstone of the Group’s provision of products
and services to clients, their contribution and support to the
Group are crucial to our sustainable development. Therefore, we
have developed a comprehensive human resources management
system in accordance with applicable laws, regulations and industry
standards, including but not limited to:

e Employment Ordinance (Cap. 57 of the Laws of Hong Kong);

e The Labor Law of the People’s Republic of China; and

e The Labor Contract Law of the People’s Republic of China.

The Group is committed to ensuring the legal compliance of
employment and safeguarding the rights and interests of both
employees and the Group. We have formulated a human resources
management system as the guiding document for all employment-
related work. Additionally, we provide our employment policies,
code of conduct, and occupational safety and health guidelines to
all employees across our business operations to ensure that they
have a clear understanding of their rights and benefits.

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations related to
compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination,
and other welfare and benefits that had a significant impact on the
Group.
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Total Workforce 1ES4E 2

As at 30 June 2025, the Group had a total of 88 employees (2024: R_ZE_RFENBA=+H > KEBHE8E
95), all of whom are full-time and permanent employees, and the T (ZZ " FO4 : 951i) » 2B AEHBEIE

relevant data is as follows: T ERESERWT -

Employee Category Unit 2025 2024
EELER BfiI “—ETRFE TUFE
Total number of employees headcount 88 95
BT AE

By gender

MR8

Male headcount 27 29
S5 N

Female headcount 61 66
pegi Nt

By age group

HERARNDE

21-30 headcount 3 9
21-30%% N

31-40 headcount 16 15
31-407% N

41-50 headcount 42 46
41-507%% A

51-60 headcount 24 22
51-605% A

Over 60 headcount 3 3
605% A £ A

By geographical location

& 548

Hong Kong headcount 17 16
BHE A

Chinese Mainland headcount 71 79
FR B P 3t A
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Compensation and Welfare

We have developed a competitive compensation and benefits
system to attract and retain talent, including basic salary and
overtime pay, statutory and additional annual leave, as well
as provision of staff accommodation. In addition, we adjust
remuneration packages based on the job nature, qualifications,
work performance of the employee, market conditions and
performance evaluation results. We also offer additional bonuses
and other benefits based on employee performance, financial
performance and market conditions, etc.

To ensure compliance and maintain competitiveness in the industry,
the Group strictly complies with local laws and regulations and
industry practices to contribute to mandatory provident fund and
social insurance for employees, provides commercial insurance and
additional medical benefits, etc.

Dismissal Policy

To ensure compliance with relevant employment regulations and
guidelines, the Group has established internal procedures with
reference to applicable laws and employment contract provisions.
The terms of termination are specified in the employment contracts.
The Group may terminate the employment of a relevant employee
under justified circumstances, such as consistent poor performance
of the employee, violation of company policies or organizational
restructuring. We provide reasonable compensation to terminated
employees in accordance with internal regulations and procedures.
In the event of special circumstances where the employee has any
doubts regarding the compensation or termination process, we may
seek legal advice to ensure that all termination actions comply with
relevant laws and regulations.
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During the Reporting Period, the Group confirmed that the REHA  AEERFRETHEEERNERE
termination of employment with relevant employees complied (R {EE S AEZAL LEAEE THEERS
with all applicable employment laws and contractual provisions {4 » 3 % 5 | SE{E Al S 5A T A R BB o B B M 2k
and without any resulting litigation or legal compensations. The — ZEHIF :

employee turnover rate is as follows:

Employee turnover rate Unit 2025 2024
BERRE Bl “ECHFE T MNFE
By gender

NS R

Male percentage 1 10
St B2t

Female percentage 1" 8
pegid B2t

By age group

RERHER D8

21-30 percentage 100 0
21-30B% B

31-40 percentage 6 7
31-405% B

41-50 percentage 14 7
41-505% B

51-60 percentage N/A 14
51-607% B

Over 60 percentage N/A 33
605 A & B

By geographical location

& 5348

Hong Kong percentage N/A 6
B B

Chinese Mainland percentage 14 9
FRE P 3t Bt
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Equal Opportunity and Diversity Policy TERERZTIEEE

An equal and fair working environment is essential for attractingtop A T RSIEBFAA RREAETW ITERIR
talent and improving employee performance. We have implemented BIEFEMAEN TIFRIEEEHEEN K
a comprehensive human resources management system to ensure B T 2EMWANEREESE  UEEE
that employees are not subjected to discrimination or unfair ~T{E T{EFRAEZRMR)  FEs iz - FEFE &
treatment based on gender, age, region, nationality, race, religion, &~ R0 EEE ~ B EEF R ~ IR 2L
sexual orientation, disabilities, marital status or any other reason. EREMARERERHEM A A FRFE o

e We adhere to fair recruitment principles. However, the proportion of female
employees is relatively higher due to factors such as the nature of our

Recruitment

)

business and the labour force composition in our operational areas.

FARFAFHREBRA BEEREFEENEERENFHALOLG
BERER M ETLABEERS -

e To cultivate future management talent, we actively support internal
promotion. The Group is committed to ensuring that all our employees
have access to fair promotion opportunities. The promotion mechanism
is primarily based on factors such as work performance, professional

Promotion qualifications, willingness of employees, and the company’s business needs,

= and is never influenced by gender, nationality, or other such factors.

RTEAERKNEEAT  RAEBIF RS - AEER D THER
RPN ETEHEZALRTHNEARE  EARFEEETEINIIF
KE FEEE - BAARBURATREFRREAR  EFAR LRI NE
BERRRZE-

Health and Safety BERZE

We place a high emphasis on the health and safety of our HFSEBRITIEENERENZS RIRE—
employees. We take all necessary measures to ensure the safety U EHNREMRBEERE TN ITIEZ S I BIE
of our workforce and strictly adhere to all relevant laws and  E<FAERIMYSEEFER ) BEFEBREBER :
regulations, including but not limited to:

e Occupational Safety and Health Ordinance (Cap. 509 of the o  &HEEF|E500=Z (T2 R EEEG) ;
Laws of Hong Kong);

e  The Law of the People’s Republic of China on the Prevention e (m1ZE A R EFIEREL 2 HHEL) ;
and Control of Occupational Diseases;

hiaEE (H) SEARAS —=-nams - sersass 025
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e The Regulations Concerning Female Staff and Workers; and
e  The Fire Protection Law of the People’s Republic of China.

During the Reporting Period, we were not aware of any material
non-compliance with laws and regulations relating to providing
a safe working environment and protecting employees from
occupational hazards that had a significant impact on the Group.

Work Safety

In the past three years (including the Reporting Period), the Group
was not aware of any significant incident of safety, work-related
injuries and fatalities, and therefore no lost days due to work
injury. Given the business nature of the Group, some employees
are involved in equipment operations to a large extent, which
inherently carries some safety risks. As a result, the Group is
committed to providing a safe working environment for employees

by implementing the following safety measures:

o (ZBIFBFRERRED); UK

o (FREARHEMBIHFIE)
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Employee Health and Well-being

We are also concerned with the physical and mental well-being of
our employees and promote their holistic development through

different measures:

Sharing holiday joy

SEHEEMR

EEfZFEAEN

Enhancing sense of belonging

REEBR

HRAEKRERE LS O RE > TLRBREEE
REBETINEHLEE !

Maintaining worklife balance

s TIEREETE

e Organize employee
activities during holidays or
special occasions such as
Christmas and New Year.

PREEEE ~ W EE B 34
AIEFHEBEIES-

Arrange various types of
cultural, sports and social
activities to enhance
interaction among
employees.

ZHERBEXEBEE it
ZEE MBETZENE

Bk

e Encourage employees to
actively participate in various
types of outdoor activities
that are beneficial to physical
and mental well-being.

MRETIZ2RKENA
mH OB RINEE -

Furthermore, the Group allows certain employees, such as factory
workers, to work on a shift basis. We take into account the special
needs of employees, such as new parents, in formulating weekly
working hours and shift schedules, aiming to provide a more

flexible and employee-centric work arrangement.

IS () EEAERAT

S REBAFFE D B TWMEE T A DS
T e WAEHIFT & B TR &I HI R & E &
ERBFETHHABR UIRHEE TN A
MW TIEZHEo
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Development and Training B IE

We highly value employee development and training. During the FHFIEFERE TERBEME| - REHA » &<
Reporting Period, a total of 88 employees of the Group participated B E88ELEE S BIEH (ZZ ZPY4E : 95

in training (2024: 95), and the training data is as follows: %) EINEIBN T
Unit 2025 2024
Efu “ECHFE T MNFE

Percentage of employees trained

RillEEE DL

By gender Male percentage 100 100
el Pa) L Bt
Female percentage 100 100
ez [EPa)sw
By employee category Administrative Staff percentage 100 100
BRETHERED THRAE Bt
Others percentage 100 100
HAth Bt

Average training hours per employee

SREE TR

By gender Male hour 6.4 8.0
HIERIE S B I\B
Female hour 6.3 8.1
pegis TN
By employee category Administrative Staff hour 4.8 6.5
BRETHERED THAR 1N
Others hour 7.7 93
HAth 1N
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The Group hopes to enhance the quality of our products and
services by providing training to employees and encouraging their
continuous development. Therefore, we have designed a series of
employee training programmes to enhance their qualifications and
professional skills. Additionally, we actively encourage employees
to discuss their career goals and promotion aspirations with the
management team. We support internal promotions and provide
necessary support and assistance to relevant individual, enabling
them to continuously develop their professional capabilities and
achieve continuous professional development.

To continuously enhance professional competence, the Group
encourages staff across different levels and departments to actively
participate in on-the-job training and professional training provided
by the Group or external training.

Financial

ST DG B Accounting Staff and

Senior Management

Company Secretary

AREEREREEE .

B RARWEAE

‘HERERERS

AEBFEEBENE TREEIIRERBER
BEE BRARMANERRRBER AL
KB ORE—RINETIEIFE 5ER
AETIMEEME XL -FAR > HMHBEBRK
BETREERBKSRUMANBEERNE
ARE HAXFREEA LAEBASR
MU BEMGE > EMFIEHTERTEE
BB BREEMNBFESE

BT THRAZERE  AEEXBTEBRR
MEFINE TRIGE2 BA A E B REHENER
BHEll s FEEE SN EE I feme E B
P RELEE /R o

General
Staff

—RET

Participate in training regarding
the Rules Governing the Listing
of Securities on the GEM of the
Stock Exchange and corporate
governance from time to time to
learn about the latest information
and enhance the internal control
measures of the Company.

TEMSEBEMBIPAGEM
FBx EHRAANEEE ARG
Al LEERHENREE

YT o

AEHIREEES

By participating in external
seminars, staff can keep abreast
of the latest information, and
understand changes and trends
in their respective fields, and
stay current with updates and
latest information in the areas of
legal, financial accounting and
reporting knowledge.

BBB2MINERAN G BT A
e By 1 B B fr 5 T 0 B A A B
BENEEMBE > HEEX
BB et R EPHRA BB
WEENRHER -

PiNEE (EF) SEMARAT —F—

Actively participate in various
training offered by the Group
in various areas such as
business management, project
management, communication
skills and presentation skills, so as
to enhance the knowledge and
skills of employees.

B2 EAEBIRENSIER
=JII TNARBECEXEE -HEE

VEBREISME#EEITEE
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g
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Labour Standards

The Group strictly abides by labour-related laws and regulations,
including but not limited to:

e  Employment Ordinance (Cap. 57 of the Laws of Hong Kong);
e  labor Law of the People’s Republic of China; and

e Regulation on Labour Security Supervision issued by the State
Council of the People’s Republic of China.

The Group strictly prohibits the use of child labour and forced
labour, and has developed internal code guidelines and labour
systems with reference to international labour standards, and
continuously improves labour mechanisms to address any instances
of noncompliance. During the Reporting Period, the Group was not
aware of any material non-compliance with laws and regulations
relating to preventing child and forced labour that had a significant
impact on the Group.

To safeguard the rights and interests of children and ensure the
freedom and dignity of our employees, we uphold the attitude
of zero tolerance toward the employment of child labour or any
form of forced labour. During the recruitment process, our human
resources department rigorously implements inspection procedures
and requires applicants to provide valid identification documents
to ensure their legal employment qualifications. Our employment
contracts clearly specify working hours arrangements, including
workdays, daily working hours, and rest periods, to ensure
transparency in working hours and prevent disguised forced labor
through overtime work.

We maintain a zero-tolerance approach towards any violations of
labour standards. Clear guidelines regarding employee conduct
and ethics are explicitly outlined in all employment contracts and
employee codes of conduct. These guidelines encompass ethical
standards, work attitudes, professional behavior, etc. In the event of
any non-compliance identified, we initiate immediate investigation
procedures and implement appropriate disciplinary measures,
which may include warnings, suspensions, or termination of
employment.

030
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Operating Practices

Supply Chain Management

To maintain high-quality products and satisfy the expectations of
clients, we attach great importance to supply chain management
and have been actively communicating with suppliers to ensure
that they understand the Group's philosophy and values. We are
committed to establishing a sustainable supply chain system and
fostering long-term mutual trust relationships with key suppliers.

The Group is dedicated to managing supply chain-related risks
and has developed a comprehensive internal procurement system
in accordance with applicable laws and standards in the PRC and
Hong Kong. We require our suppliers to continuously offer raw
materials at prices that the Group deems competitive. A series of
considerations and measures is taken to select suitable suppliers.
We conduct due diligence on suppliers, including their corporate
integrity and business records. We also conduct on-site visits to
suppliers’ plants when necessary. In addition to their business
records, we also focus on suppliers’ environmental performance
and risks, such as environmental compliance. We encourage
suppliers to obtain environmental certifications and awards, and
prioritize selecting suppliers that use environmentally friendly
materials. Furthermore, the Group’s labor guidelines are also
applicable to suppliers, and we have a zero-tolerance policy for any
violations of child or forced labour.

To ensure suppliers meet the Group’s requirements on the quality
of products and services, and our moral standards, we conduct
regular assessments and monitoring of our suppliers to ensure
their compliance with our requirements and ethical standards
and internal risk control. Following our internal guidelines, we
periodically conduct performance evaluations of both existing and
new suppliers to ensure they have a sound business record and have
not committed any serious violations or any unethical behaviour. If
any supplier presents or has the potential for significant issues, we
initiate relevant procedures to replace them.
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Supplier Performance Assessment
1. Whether they continue to meet the standards of the Group.

2. Whether they fulfil their responsibilities under the
procurement contracts during the contract period.

3. Whether they promptly notify the Group of any significant
changes.

4. Whether the provided raw materials meet the requirements of
the Group.

During the Reporting Period, the Group had a total of 65 suppliers
(2024: 63), primarily consisting of raw material suppliers and
production equipment suppliers. All suppliers have been assessed.
Their geographical distribution is as follows:

Geographical location Unit
& Bl
Hong Kong Number
B EN
Chinese Mainland Number
thEI A EN
Overseas regions Number
BN & EN

AR B AT (E

1. HEBRENARSEAEENRE

2. HEBRENHNETRITREGMNE
THEE-
AEEERFMS

4. HEBPRENEMHEREETEEAEER

BREME AEE—HAGRMER (TF
“MEF 63K TBAERMEHMEREREE
REMER LEHMAHERETTERE
Zo EE i

2025 2024
—EBEC_RFEE S _NEE

32 28
33 34
N/A 1
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Product Responsibility

The Group is primarily engaged in the production and trading of
high-end swimwear and garment products, and has maintained
a good business reputation. Our customers mainly consist of
swimwear and garment enterprises in Europe and other regions.
The aim of our operation is to provide our customers with quality
products that meet their expectations and strictly adhere to relevant
applicable laws and regulations, including but not limited to:

Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of
Hong Kong),

e  The Trademark Law of the People’s Republic of China;

e  The Advertising Law of the People’s Republic of China; and

e  The Interim Measures for the Administration of Internet
Advertising issued by the State Administration for Market
Regulation of the People’s Republic of China.

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations relating to
health and safety, advertising, labelling and privacy matters relating
to products and services provided and methods of remedies that
had a significant impact on the Group.

PiNEE (ER) SEARAR

RIE-HERERRS

EmEF

FEETENRERHAEMNREERNEE
MBZEF T -—HHEFRIFNHE - HMH
P X 2R B BUMNF M BY Ik S M AR & oh b 1
F-HANEEURZRRHEE RS MIF
HENEMSBER TERETHEBERER
B BIEEERRR

o EBEAIFABE(EAE K FABR) 1RG5

o (FEARHEMBERE);
o (PEARHEMBEESZE); UKk

. PEERTHEESRER(IRERS
ERETIE) -

BRERE 2ERTANBTEAREERE B
PR ERNRBNRREEZE2 - BES 1R8
RIBEE U R T ERERER  BH A
EEELEERFENEH
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Product Quality EmE

fein

We place great emphasis on product quality. The Group has ERHWEES2AEETEESENRE - KM
established an internal quality inspection mechanism and relevant & 72 17 Py 28 5% & #6 Bl 1 4| Ry A5 R T 1E353| > 1
work guidelines. We continuously monitor and enhance the jF4&E B R EMEEHE  UBEERED S

Zas

relevant processes to ensure that our products meet the quality SiZE#.EZREBSERNHRRUTF

om /R

standards.

Conduct regular inspections of the workshop and checks on production orders and raw materials to ensure product
quality meets the order requirements, and provide inspection reports.

EHKEER ZHRBEREEN Ry UBEFREENSREER WEREGRS -

Conduct production process inspections to ensure that the process and production equipment meet standards.
ETEEIRRDS MBRIEUNREESRBETIRE.

Check whether the cartons, plastic bags, price tags and other packaging meet the requirements according to the

ordering specifications to ensure we provide customers with quality products that align with their expectations.
BREREGE ERE BR - BRESAAEERSER BREHNSEFHENSREEMR-

Conduct product quality inspections to ensure that the size, text, color and printing of the finished products are in
full compliance with client specifications.

ETEREERA LEFREAR T - XF BEeRHTEELE

After completing the aforementioned inspections, the factory supervisor shall sign and stamp.
T iR A S T ERABETE LM ENFRR-

In addition, we also provide relevant training for our employees to B4 > RPN E A E T L HERAIZII 2 F1E
enhance their professional skills. During the Reporting Period, the 5B 2517 o A EE B E 7 R B E Rk i2
Group had not received any products subject to recall for safetyand %> U ELHERLOWRBEBBEST R

health reasons. SHN AEBTERZ 2 EBEEEAMARL
B E M o
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Customer Communication

We attach great importance to clients’ opinions on our products
and services, therefore the Group consistently cares for the
feedback provided by customers, understands their needs and
concerns, and we are committed to improving our products and
adjusting business strategies for continuous improvement. During
the Reporting Period, the Group did not receive any material
complaints in relation to products and services.

We continuously and regularly review the various communication
channels with our customers. Additionally, we have established
internal guidelines and procedures for handling customer
complaints. We regularly review the relevant guidelines to
continuously improve our customer service system. In the event of
receiving a customer complaint, we respond promptly and conduct
relevant investigations.

Privacy Protection

We are committed to protecting consumers’ personal data and
strictly comply with privacy-related laws and regulations. The
Group has established internal guidelines to ensure that employees
properly handle customer business information in their daily
operations. We strictly prohibit the unauthorized use or disclosure
of such information.

We have established strict internal processes for e-commerce
and on-line shopping related services. We select qualified service
providers to ensure that they possess professional expertise and
security measures. After recycling used mobile phones, we take
thorough measures to erase all personal data of the former users,
including communication records, photos, documents, and other
sensitive information, to ensure that the privacy of former users will
not be leaked.

PiNEE (ER) SEARAR

BRI - HHERERERS

EREE

BRPEREFHRMERKRFHIER  EHIE
FEBFERIT R RMHENRE THEMFHN
BRMEL > BMAORERPINERLFHEE
BRI UBRFBEY - REHR ~EH
R UK BUE A1 A RE 2 S A AR TS By B A

BAFEREREERATFNREBEBRE
BREMOBERENERE AR RMHER
YERRERFRFHAEESIFRE TE
RN EMARARES FETEZTR RS
FIE - —BREIRR KT KIS REFLE
B UHEREMETHRE BERBDERIK
Ry 5 XU B R o

ThFE{RE

BABRNORFREHEENEABR I &S
STARAERRRERER - FEBEHIERERT
A BREIEHSEETZEREMZEEN
BEREEER B LEERIRE-

HEBEFRHRELBYRBES RMHAEH
EBRBHAEMIE TERASERIRBIRMH
B RN REHEEERMMZ 2R LUR
EEREMNZE -RMAERK _-FFHES
MEBMRETARNEAER SEBMLH
RA-XHZFHRERS  UEREFERABFOLE
REINR o
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BRI - HHERERERS

Intellectual Property Rights

The Group attaches great importance to the protection of
intellectual property rights. We are committed to ensuring the
protection and lawful use of intellectual property both within
and outside the organization, and we do not tolerate any acts of
infringement.

We have clear guidelines in place that strictly prohibit employees
from unauthorized use or copying of any of the Group’s assets.
Violation of these guidelines is subject to disciplinary action or legal
prosecution. We continuously strengthen employees’ awareness of
respecting and protecting intellectual property rights and provide
relevant training that covers fundamental concepts and relevant
laws to ensure the safe and effective use of intellectual property
rights.

Advertising and Labelling

We strictly comply with applicable advertising and labelling
laws and regulations to ensure that there are no exaggerated or
inaccurate product descriptions, salesperson statements, or product
labels.

The Group is currently not undertaking large-scale advertising

campaigns and mainly relies on solid business relationships with
existing customers and salesperson referrals for product sales.
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Anti-corruption

Integrity is the basis of the Group’s operation. We have insisted on
operating our business with strong business ethics for years, and
strictly comply with relevant laws and regulations, including but not
limited to:

e  Prevention of Bribery Ordinance (Cap. 201 of the Laws of
Hong Kong);

e Anti-Money Laundering and Counter-Terrorist Financing
Ordinance (Cap. 615 of the Laws of Hong Kong);

e Competition Ordinance (Cap. 619 of the Laws of Hong Kong);

e The Anti-Unfair Competition Law of the People’s Republic of
China; and

e The Anti-Money Laundering Law of the People’s Republic of
China.

To prevent any misbehaviours in operation, the Group has
established the convention against corruption and a comprehensive
anti-corruption and fraud mechanism that covers the entire supply
chain, from upstream suppliers to downstream end customers,
as well as the functioning of capital markets for investors,
shareholders, and institutions. In addition, we have appointed
an independent internal control and risk advisory team to assist
in monitoring the Group's corporate governance. They provide
objective assessments to the Board regarding the maintenance and
implementation of an effective internal control system. We engage
independent auditors to conduct an external audit of the Group.
We will regularly monitor and review the implementation of the
relevant mechanisms and devote additional resources as needed to
improve the mechanisms.

PiNEE (ER) SEARAR

BRI - HHERERERS

KRET

BEBTEREEMNELRE IS FRERFL
RN mEBELCEERR  LEBRRETHERE
BRER BEETRR

o FBEEME201Z (B LEERERRA ) ;

o BEREAFB6ISEFTRILERBMHDF
BEEERA);

o BEEME619E(HRIBFEA) ;

o (PEARHEMBIRFEEZRSE); UK

o (REARHEMBIRZEZE) -

mEREETHNERNRETR cEEFIET
BHRANK—ETENRES RFRES
BEERUEE RLBEHEERETHER
ER URSRKREE REKREBHEAERST
BEF- B RMPEEBULABEEREAR
AHEE MMERAEENEEER W
EEEMFENTRFNNEEFELAE
SERHFET L -RMERF BB
AEBETINRE MRV BZEHENER
M o F I EHE R RIR G ARG ERATIE
o MERBERRMNESERUDEKS -
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BRI - HHERERERS

In addition, the Group regularly provides anti-corruption training
and information to directors and employees. They are encouraged
to participate in external anti-corruption seminars and training to
enhance their anti-corruption awareness.

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations relating
to bribery, extortion, fraud and money laundering that had
a significant impact on the Group. Neither the Group nor its
employees have been involved in any corruption litigation case.

Whistle-blowing Policy

To encourage employees to report any suspected dishonest
behavior anonymously, we have established a whistle-blowing
system and are committed to protecting the identity of
whistleblowers. Upon receiving an internal or external report,
we assign a senior executive to conduct investigations with the
assistance of relevant internal audit, human resources, and legal
departments. The investigation findings are reported to senior
management. If any employee is found to be involved in illegal
activities, the Group will immediately report to the relevant
law enforcement authorities and actively cooperate with their
investigation.
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Community

Community Investment

As a part of the community, the Group is deeply aware of its
corporate social responsibilities and consistently adheres to
the principle of “taking from society, giving back to society”.
We integrate this sense of responsibility into all aspects of our
operations and actively contribute to society through concrete
actions. During the Reporting Period, we continued to promote
the values of community care, mutual support, and inclusiveness
among our employees. By organizing and participating in various
community activities, we encouraged employees to engage directly
and create a positive impact on society. Additionally, we encourage
employees’ involvement in volunteer service activities by providing
volunteer service leave, and employees will share their experiences
after the activities to motivate and inspire more employees to
participate in charitable activities.

Looking ahead, the Group will allocate more resources for
community investment and plans to expand collaborations with
more organizations and institutions. This will further deepen our
contributions to society and jointly create sustainable value.

PiNEE (ER) SEARAR

BRI - HHERERERS

&
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EERAERFNmEX-

BRERK FEBREBNMAELERATE
WERSF WS HBZHENERNRES
B E—PREBEEENER > HAFFEE
Be

039

—T_hFRIE  HERERRE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIZ - EREBKRS

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

REPORTING GUIDE CONTENT INDEX

RIE g RERHREIESIRSI

Subject Area
FEEHE

Content
AR

Mandatory Disclosure Requirements

SR ERE

Section

HERSEHE

Governance Structure

Pk

A statement from the board containing the following elements:

(i) adisclosure of the board's oversight of ESG issues;

(i) the board's ESG management approach and strategy, including
the process used to evaluate, prioritise and manage material
ESG-related issues; and

(iii) how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to the
issuer’s business.

REFRFLNER ER&HE FMIRS !

() HREEFEHRBE HIRERFENEE;

(il EFEGNRE -HLEREREER KRR GI1FHE B
TR EEEENRE - HEREREMER (B1FHE
TAEBHERR NBE; &

(i) EFEWMERIRE - HERE/EEEREER  LRE
T EEEIT NEBERIE

Sustainability
Governance
AFEEREAR

Reporting Principles
BE ¥R R A

A description of, or an explanation on, the application of the
Reporting Principles in the preparation of the ESG report:

BN EETHEERE HERERRSFNFEAERRA
EZM-2M— -

About this Report
— Reporting
Standards and
Principles
RATS IR E — R
EHRERRA

Reporting Boundary
bR S6 &

A narrative explaining the reporting boundaries of the ESG report
and describing the process used to identify which entities or
operations are included in the ESG report.

BERE - EREARTNERDE > R IERLEER
HEBMARR - HERERREHBIRE

About this Report
— Reporting Period
and Scope

RAN IR E — K
HHE R E
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Subject Area
FEHIS

Content

EN

“Comply or Explain” Provisions

Section

HERSEE

A. Environmental
A IRIE

A1: Emissions

A1 BEY

General Disclosure

— AR EE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.

ERER AT QRN mk Rkt - AERESE

BEYNELZH .

(@ B&R; &

(b) BTHBTAEEALBOEMERRIRANEL -

KPI A1.1
PSR AR AIE1RAL1

The types of emissions and respective emissions data.

HE Y RERR S AR R R I B o

KPIA1.2
FASEAR IS IRAT.2

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g. per unit
of production volume, per facility).
B (BEN) ReeRMEE E@E2) &
B & ER) BE-

ERBEENES LM

KPIA1.3
FRSEARIE1RAT.3

Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

FREEASEEYHEE CUESE) k WER) BE-

Environment —
Emissions

RIS —HER

TS (ERR) SEERAR —THFRE HEgRERERS
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FRAEWISIZA1 4

appropriate, intensity (e.g. per unit of production volume, per
facility).
FREABREEEYEE UEE8) kK WMER BE-

Subject Area Content Section
TEHE AR HERSEZE
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where Environment —

Emissions

RIS —HFRY)

KPI A1.5
RS AE R IE1RA15

Description of emission target set and steps taken to achieve them.
PRI L HENE B R R AEDE LB MK L 5 o

Environment —
Emissions, Use of
Resources
RIE—HW
BREA

KPIA1.6
R AE N IE1RA1.6

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps taken
to achieve them.
HRIEAEMEEREYNG L RMMPIETIIRREBE
K 7R IE L BT ERERBI 2 5% o

Environment —
Emissions

RIE— R

A2: Use of Resources

A2 BR{ER

General Disclosure
— MRS

Policies on the efficient use of resources, including energy, water,
and other raw materials.

BRERER (BEER KEEMERMED BIER-

KPI A2.1
R R AR R 1RA2.1

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in '000s) and intensity (e.g. per unit of
production volume, per facility).

BB SN EERNEEEREEE UTETERSHHE &

rn
A=
’I—%—IXO

KPI A2.2
R WIEIZA2.2

Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

BIEKERTE-

Environment —
Use of Resources
RIE—BEREH
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RIE - ERERERS

Subject Area Content Section
FEHRE RE HEREEES
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to | Environment —

RESEZAEIEIZEA2.3

achieve them.
AP E] LRSS RE B B 12 e A E R 5 L B AP REN I &
g% o

KPI A2.4
PSR AR AIE1RA2.4

Description of whether there is any issue in sourcing water that is fit
for purpose, water efficiency target(s) set and steps taken to achieve
them.

2t K BGE AR KR LRl B R R » MUK PRa] L B R 7k e B
B 73 S L B ARFRERENRY 2 BR o

KPI A2.5
B ARANIE1RA2.5

Total packaging material used for finished products (in tonnes) and,
if applicable, with reference to per unit produced.

S mFTABEMENEE UEETE) K MER SE£EEM
hEe

Use of Resources
RIE—BRFER

A3: The Environment and Natural Resources

A3 IRIERRXAER

General Disclosure
— MRS

Policies on minimising the issuer’s significant impact on the
environment and natural resources.
BEETAHRIERRAE RGN EAFENEEK -

KPI A3.1
B SR AR AIE1RA3.1

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to manage
them.

B ERESHIRBEARARERNEARXERERXNEREFM
FENTH -

Environment —
The Environment
and Natural
Resources
RIE-RIERXK
RER

S (EIR) EEMARAR —T_HFRE  HEREARS
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Subject Area
FELHRE

Content
AR

Section

HERSEE

Aspect A4: Climate Change
A4 RIREME

General Disclosure
—RIKE

Policies on identification and mitigation of significant climate-related
issues which have impacted, and those which may impact, the
issuer.

HETAELERENEARBERMEENER

KPI Ad.1
R SR A S5 1RA4.1

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer and the actions
taken to manage them.

U R R EEH BT AELERENEAREERAEE &
FEX1TE -

Environment —
Climate Change

=1

B — R

B. Social
B. #®

B1: Employment
B1 {E{#

General Disclosure
—RRE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

EfFMNEE - BEREH TENE - BRE- FE%E -2

Toib ~ RIS R MU BB K @AY

(@ HB&ER; &

(b) BIFHETABEAXENEREZRERRANER -

Social —
Employment and
Labour Practices —
Employment
HE—RBERS
TER—(ERE
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Subject Area Content Section
FEHRE RE HEREEES
KPIB1.1 Total workforce by gender, employment type (for example, full-or Social —

RSB IE1ZB 1.1

part-time), age group and geographical region.

2R B RRE - FHER R EE DI RSB E -

Employment and
Labour Practices —

Employment
KPIB1.2 Employee turnover rate by gender, age group and geographical HE—EER
BRI A5 1RB1 .2 region. T8 (B (R
MR FE AR R E R DR EERALEE -
B2: Health and Safety
B2 REE%ZE
General Disclosure Information on: Social —

—RRIKER

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BRRHELZ2THRRIERFREEE BB ELRBE

(@ BER; &

(b) BTFHETABEAXENEREZERRAGANER

KPI B2.1
RS AR 1518821

Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.

BE=F (BREERFE SFRITHOAZB KR

KPI B2.2
BHSR AR 1E1%B2.2

Lost days due to work injury.
HATEERIIEHE-

KPIB2.3
PSR AR 1518823

Description of occupational health and safety measures adopted,
and how they are implemented and monitored.

PRI R R R E 2 2R URBRRATRER -

Employment and
Labour Practices —
Health and Safety
HE—RBERS
TER—fEEA

Z&
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—RR I ER

discharging duties at work. Description of training activities.
BRIRAHEERIT LFR B A # SR i SERYEUR o a5 3)1E
&) o

KPI B3.1
R B A SN 518831

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).

Bitp kESERNEINHNZIIEEB DL

KPI B3.2
R SR80 151%B3.2

The average training hours completed per employee by gender and
employee category.

BRI EELERE D BREETMAR NN TR

Subject Area Content Section
FTEHIS AES HEREEES
B3: Development and Training

B3 ERIFI

General Disclosure Policies on improving employees’ knowledge and skills for Social —

Employment and
Labour Practices —
Development and
Training
HE—EERS
IER-—BREKR
=3l

B4 &% T #8|

B4: Labour Standards

General Disclosure
—RIKE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

BRAPH LB T aisablss THY !

(@ HB&ER; &

(b) BTFHETABEAXENEREZRERRAGANEE

KPI B4.1
R RSN 1518841

Description of measures to review employment practices to avoid
child and forced labour.
iR ST B IE AR IR AR R B T R o5& 55 T o

KPI B4.2
RASRAE IS 1RB4.2

Description of steps taken to eliminate such practices when
discovered.

HE IR E R E R HRE BB P R IR B -

Social -
Employment and
Labour Practices —
Labour Standards
HE—REERS
ITER-FITE
8]
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Subject Area
FEHRE

Content
AR

Section

HERSEE

B5: Supply Chain Management

B5 fEH#EER

General Disclosure
—RIE

Policies on managing environmental and social risks of the supply
chain.
EEHRENIRE g R BERECR

KPI B5.1
B SR 48 W35 1ZB5. 1

Number of suppliers by geographical region.

it es DR HEmHE -

KPI B5.2
B SR AR 2N 151%B5.2

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how they
are implemented and monitored.

A AR R AVIES > mERITERIEAIMNHEREH

B UKBRABANRITREE A

KPI B5.3
A W I51ZB5.3

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and

monitored.

HitARHEN R EIRSIRIE R GRS » Uk
MHRARITRERG A

KPI B5.4
PSR AR AN 151585 .4

Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.

T REHER R EE L RIRFRERKRBEIER » LUKIE
AT REER G %

Social — Operating
Practices —

Supply Chain
Management
HE-—SEE

Bl — it rEsE B IR

S (EIR) EEMARAR —T_HFRE  HEREARS
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Subject Area
FELHRE

Content
AR

Section

HERSEE

B6 EmEIT

B6: Product Responsibility

General Disclosure
—RIKE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods of

redress.

BRFMERERNRBNREEZ S BS - REKMLESE

DU s 5 &8

(@ ;&

(b) BTFHETABEAXENEREZRERRANEK

KPI B6.1
R AR N 15 1%B6.1

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

EENBEZXEmBHPRZE EREEAMBLIWNE D
tE o

RS 4E 2 F51%B6.5

KPI B6.2 Number of products and service related complaints received and

R R AR N T51EB6.2 how they are dealt with.
HERNERMRBNVIRREB UL -

KPI B6.3 Description of practices relating to observing and protecting

R R AR 512863 intellectual property rights.
T 2t B A 5B e AR PR R B EE RE B RERVIB )

KPI B6.4 Description of quality assurance process and recall procedures.

RA A 3151286 .4 B ST B2 K E mEIWEF -

KPI B6.5 Description of consumer data protection and privacy policies, how

they are implemented and monitored.

HIUH EEBRMRERREER B RIT RER A

Social — Operating
Practices —
Product
Responsibility
ey —EE
Bl—EmsE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE - B RERERS

Subject Area
FEHRE

Content
AR

Section

HERSEE

B7: Anti-corruption

B7 R&ES

General Disclosure
—RIE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRI LEERRR ~ 3R ~ BRGE AR R 8RN ¢

(@ H&R; &

(b) BTFHETABEAXENMEREZERRAGANEE

KPI B7.1
PSR AR A 1518B7 1

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERARNHETANEESRE T EEENESFRAEAR
HERFRER

KPI B7.2
BHSR AR 1E1%R7 .2

Description of preventive measures and whistle-blowing procedures,
and how they are implemented and monitored.

LR AR REF > UWRBARTRERT -

KPI B7.3
RS W IE1EB7 .3

Description of anti-corruption training provided to directors and
staff.
HrmEEFRETIRHNRESEI

Social — Operating
Practices — Anti-
corruption
HE—SEE

Pl-R&Es

S (EIR) EEMARAR —T_HFRE  HEREARS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
IRIE - HERERBRS

Subject Area Content Section
FEHE AES HERSEH
B8: Community Investment

B8 #HERE

General Disclosure Policies on community engagement to understand the needs of the | Social —

— IR EE communities where the issuer operates and to ensure its activities Community —
take into consideration the communities’ interests. Community
ERUHME2ERTHREEMEIMETENREREEREEE | Investment
ZRHAEN mHAIBER HE—te—

HBRE

KPI B8.1 Focus areas of contribution (e.g. education, environmental

Bl B AR XI5 12B8. 1 concerns, labour needs, health, culture, sport).

EIEMEE WHE - BREEE - FIER - BR Xt 8
) o
KPI B8.2 Resources contributed (e.g. money or time) to the focus area.
A AR XI5 1EB8.2 AEIHEMBAER QSRR -
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