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CHARACTERISTICS OF GEM OF THE STOCK EXCHANGE OF
HONG KONG LIMITED (THE “STOCK EXCHANGE")
BRBMERZMERATA(HRA)GEMZEE

GEM has been positioned as a market designed to accommodate small and mid-sized companies
to which a higher investment risk may be attached than other companies listed on the Stock
Exchange. Prospective investors should be aware of the potential risks of investing in such
companies and should make the decision to invest only after due and careful consideration.

Given that the companies listed on GEM are generally small and mid-sized companies, there
is a risk that securities traded on GEM may be more susceptible to high market volatility than
securities traded on the Main Board of the Stock Exchange and no assurance is given that there
will be a liquid market in the securities traded on GEM.

Hong Kong Exchanges and Clearing Limited and the Stock Exchange take no responsibility for the
contents of this report (“Report”), make no representation as to its accuracy or completeness and
expressly disclaim any liability whatsoever for any loss howsoever arising from or in reliance upon the
whole or any part of the contents of the Report.

This Report, for which the directors (the “Directors”) of Joyzyme Group Limited (the “Company”, and
together with its subsidiaries, the “Group”, “we"” or “our"”) collectively and individually accept full
responsibility, includes particulars given in compliance with the Rules Governing the Listing of Securities
on GEM of the Stock Exchange (the “GEM Listing Rules”) for the purpose of giving information with
regard to the Group. The Directors, having made all reasonable enquiries, confirm that to the best of their
knowledge and belief, the information contained in this Report is accurate and complete in all material
respects and not misleading or deceptive, and there are no other matters the omission of which would
make any statement herein or this Report misleading.
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CHAIRMAN'S STATEMENT
ERHRE

Dear Shareholders,

On behalf of the board of directors (the “Board”) of
Joyzyme Group Limited (formerly known as Huakang
Biomedical Holdings Company Limited), | am pleased to
present the Group’s annual results for the year ended
31 December 2025. Having become the substantial
shareholder of the Group on 9 October 2025, | am
honored to lead the Group through this pivotal era of
transformation and strategic renewal.

NAVIGATING GLOBAL DEMOGRAPHIC
REALITIES

The year 2025 has been a period of profound reflection
for our industry. We must acknowledge the harsh
reality of a universal structural decline in population.
In the People’s Republic of China (the “PRC"), despite
government incentives, the national birth rate plunged
to a record low of 5.63%. in 2025 compared to 6.77%o
in 2024, according to the National Bureau of Statistics of
the PRC. This trajectory mirrored by historic lows in the
United States and a significant drop in births in Canada, it
represents a substantial global challenge.

Societal “fertility anxiety” is no longer just a trend; it
is a systemic reality driven by economic pressures, high
housing costs, and career demands. For the Group, this
structural shift directly impacts the sales of biological
reagents and auxiliary reproductive supplies equipment.
However, where others see a retreat, we see a mandate
to innovate.

NUTRONIC BRAND STRATEGY: TURNING
ANXIETY INTO HOPE

In response to these challenges, we are aggressively
advancing our “Nutronic” brand strategy. Our mission is
captured in our core belief: “Fighting for fertility, building
better beginnings” . While the world worries about falling
numbers, “Nutronic” focuses on rising quality.
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To differentiate ourselves, we have introduced the East
Asian concept of “Nominal Age” (Xu Sui FE5R) to a global
audience. We believe life begins at conception, and
that the ten-month journey inside the mother deserves
recognition and supreme nutritional support. Our slogan,
“Nutronic: Loving you starting from a sperm,"” positions
us as the brand that cares for life at its earliest possible
stage. By counting the time in the womb as the first year
of life, we provide a scientific and emotional solution to
“Fertility Anxiety”.

STRATEGIC DIVERSIFICATION: THE KEYUE
ACQUISITION

Recognizing the risks associated with market volatility
and the accelerating decline in birth rates, the Group
diversified its business through the acquisition of Hunan
Keyue Biotechnology Company Limited (“Keyue"”) on 26
June 2025. This move expands our footprint into health,
specifically women's health. Keyue is currently shifting
from a product supply model to a customers’ caregiver
operation, adopting a “medical supplement product,
caregivers’ service and experience” model. By expanding
via business cooperation, we aim for substantial growth in
revenue in 2026 by integrating resources and deepening
customer value.

ESG COMMITMENT: SUSTAINABLE GROWTH

We are committed to social impact by advocating for
“Better Births” to ensure every life begins with a precise
nutritional foundation. Our focus on empowerment
supports women'’s health and reduces parenting stress,
while our ethical governance ensures all operations in the
PRC, Hong Kong and Canada meet the highest regulatory
and cultural standards.
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CHAIRMAN'’S STATEMENT
EE®/E

2026 OUTLOOK: RESILIENCE AND INNOVATION

Despite a projected modest rate of gross domestic
product growth in the PRC, we remain cautiously
optimistic. In 2026, we will prioritize e-commerce and
wholesale expansion to reduce geographical dependency,
while investing in product innovation in Canada and the
PRC to meet evolving health trends.

APPRECIATION

Finally, on behalf of the Board, | extend my deepest
gratitude to our employees for their unwavering
dedication. My sincere appreciation also goes to our
shareholders, partners, customers, regulatory authorities,
and all other stakeholders for your continued trust. We
remain steadfast in our mission to deliver long-term
returns to all who are invested in our journey.

Dr. Zhou Xunyong
Co-chairman

Hong Kong, 27 March 2026
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1. 4

BEREWR D

BUSINESS REVIEW

Biological Reagents and Auxiliary Reproductive
Supplies and Equipment Segment

The Group continued to focus on the research,
production, and sales of male fertility in-vitro diagnostic
(“IVD") reagents in the PRC. The product portfolio
increased to 34 biological reagents, including 31 male
fertility IVD reagents, 2 parasite antibody detection
reagents, and 1 Epstein-Barr virus antibody detection
reagent.

Revenue from this segment reached approximately
RMB25.5 million for the year ended 31 December
the year ended 31 December 2025, an approximately
0.7% slight increase compared to the year ended
31 December 2024. Sales of core male fertility IVD
reagents slightly grew by approximately 0.4% year-on-
year to approximately RMB19.4 million, accounting for
approximately 76.2% of the segment’s total revenue.
Sales of parasite antibody detection reagents and sales
of auxiliary reproductive supplies and equipment also
rose steadily to approximately RMB3.9 million and
approximately RMB1.6 million respectively, reflecting
sustained market demand.

In late 2025, the Group further strengthened its
fertility diagnostics portfolio by registering three
Class | medical devices. These are ancillary reagents for
chemiluminescence products, specifically designed to
assess male fertility and reproductive potential through
the application of chemiluminescence technology.

u

MANAGEMENT DISCUSSION AND ANALYSIS
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MANAGEMENT DISCUSSION AND ANALYSIS
BEBNWR DN

Healthcare Products and Supplements Segment

To develop the women’s health market, our Group
acquired the equity interest in Keyue (the “Acquisition”),
thereby gaining its extensive research and development
experience, product lines, and domestic market channels
in the female health sector. The Acquisition was
completed on 26 June 2025 and its financial results
contributed to the Group in amount of approximately
RMB2.8 million in revenue for the year ended
31 December 2025. It fully integrates the Group’s global
resources with local capabilities of Keyue to jointly expand
domestic and overseas women's health markets, meeting
the growing health demands of female consumers.

FUTURE PROSPECTS

Looking ahead to 2026, the Group maintains a cautiously
optimistic outlook despite a global macroeconomic
environment characterized by soft consumer demand,
geopolitical complexities, and a projected modest rate of
gross domestic product growth in the PRC. Recognizing
that the market landscape is shifting towards a “Silver
Economy” and higher standards for personalized
healthcare, the Group is prepared to execute a multi-
dimensional growth strategy that pivots from traditional
product supply to a comprehensive healthcare service
ecosystem.

The primary pillar of this expansion resides in the
acceleration of the Keyue women'’s health platform. The
Group is transitioning this segment from a traditional
product-based model to a sophisticated “Full-Spectrum
Healthcare Service Provider” that integrates functional
supplements with professional caregiver services and
immersive customer experiences. By prioritizing the
advancement of flagship brands — (e.g. “Yukunshu*" and
“Qinghuiyue*"), — the Group aims to address the diverse
physiological and recovery needs of women across their
entire life cycles. This growth will be further fueled by
deepening an offline presence through business
collaborations, utilizing standardized professional services
to enhance customer loyalty and drive significant revenue
breakthroughs.

*  English translation is for identification purpose only
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MANAGEMENT DISCUSSION AND ANALYSIS

Parallel to the focus on women’s health, the Group
is strategically capturing opportunities within the
burgeoning “Silver Economy”. In response to global
aging demographics and the increasing societal demand
for “longevity health,” the Group is translating scientific
research and development achievements into precision
anti-aging solutions. This includes the optimization of
existing products and other bio-scientific supplements
designed to provide essential energy support for the
elderly and for families managing the physical demands
of parenting. By filling critical gaps in the precision
nutrition market with specialized functional foods, the
Group aims to establish itself as a leader in the longevity
economy, ensuring that health spans match lifespans for
global consumers.

The Group’s commitment to innovation is bolstered by
a resilient global footprint and an adaptable research
and development framework. The Group will maintain
steady investment in product development across Canada
and the PRC, ensuring that expansion is meticulously
customized to the specific regulatory, cultural, and
competitive nuances of each region. This “dual-engine”
research and development model allows the Group to
leverage North American scientific rigor alongside the
supply chain efficiencies of the PRC. Furthermore, the
Group will continue to enhance e-commerce platforms
and diversify wholesale business to build a more robust
sales network that is less dependent on any single
geographical segment.

Finally, whilst pivoting toward these new growth
horizons, the Group remains committed to sustaining
the technological foundation of the existing business.
The Group will continue to facilitate the application of
chemiluminescence technology with sperm mitochondrial
diagnostic reagent and anti-mullerian hormone for
assessing male fertility and reproduction potential. The
above provide the necessary operational foundation for
the Group'’s broader strategic diversification in 2026 and
beyond.
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MANAGEMENT DISCUSSION AND ANALYSIS
BEBNWR DN

FINANCIAL REVIEW
Revenue

The Group's revenue increased by approximately RMB2.9
million, or approximately 11.5%, from approximately
RMB25.4 million for the year ended 31 December
2024 to approximately RMB28.3 million for the year
ended 31 December 2025. The increase in revenue was
mainly due to the acquisition of Keyue, which brought
approximately RMB2.8 million of revenue from sales of
healthcare products and supplements for the year ended
31 December 2025.

Sales of male fertility IVD reagents products remained to
be our major products which accounted for approximately
76.2% of our total revenue generated from our sales of
biological reagents and auxiliary reproductive supplies
and equipment segment for the year ended 31 December
2025. Revenue from this segment for the year ended
31 December 2025 was approximately RMB25.5
million, which represented an increase of approximately
RMB173,000 or approximately 0.7% from approximately
RMB25.4 million for the year ended 31 December 2024.

The healthcare products and supplements segment was
reactivated in 2025 due to the acquisition of Keyue.
Revenue from this segment for the year ended 31
December 2025 was approximately RMB2.8 million,
compared to nil for the year ended 31 December 2024.

Gross Profit and Gross Profit Margin

The Group recorded a gross profit of approximately
RMB17.8 million for the year ended 31 December 2025,
representing an increase of approximately RMB697,000,
or approximately 4.1%, from approximately RMB17.1
million for the year ended 31 December 2024.

The Group’s gross profit margin decreased from
approximately 67.3% for the year ended 31 December
2024 to approximately 62.8% for the year ended 31
December 2025, with the healthcare products and
supplements segment recording a gross profit margin of
approximately 45.0%.
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MANAGEMENT DISCUSSION AND ANALYSIS

Other Income and Other Gains and Losses

Other income significantly increased approximately
RMB2.6 million or approximately 374.4% from
approximately RMB698,000 for the year ended 31
December 2024 to approximately RMB3.3 million for the
year ended 31 December 2025. The significant increase
was primarily attributable to an one-off written off of the
amount due to an associate.

We recorded other losses of approximately RMB187,000
for the year ended 31 December 2025, compared to
gains of approximately RMB241,000 for the year ended
31 December 2024. Such change was mainly attributable
to the fluctuations in foreign exchange rate between
foreign currency and RMB, the majority of which was
unrealised foreign exchange difference.

Impairment Losses

The Group recorded a significant increase in impairment
losses on trade receivables (net of reversals) to
approximately RMB1.2 million for the year ended 31
December 2025, from RMB94,000 for the year ended 31
December 2024. This significant increase was primarily
driven by weakened repayment capacities among the
Group’s customers amid the PRC challenging economic
conditions.

Additionally, the Group recorded a reversal of
impairment losses on loan and loan interest receivables
and refundable consideration paid of approximately
RMB221,000 for the year ended 31 December 2025,
as compared to approximately RMB128,000 recognised
for the year ended 31 December 2024. Such reversal
was attributable to the repayments of the refundable
consideration paid of which impairment was loss already
made in prior periods.
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MANAGEMENT DISCUSSION AND ANALYSIS
BEBNWR DN

Selling and Distribution Expenses

Selling and distribution expenses slightly decreased by
approximately RMB142,000 or approximately 1.7%,
from approximately RMB8.5 million for the year ended
31 December 2024 to approximately RMB8.4 million for
the year ended 31 December 2025.

Administrative Expenses

Administrative expenses significantly increased from
approximately RMB10.8 million for the year ended 31
December 2024 to approximately RMB13.1 million for
the year ended 31 December 2025, which represented
a significant increase of approximately RMB2.3 million
or approximately 21.5%. The increase was primarily
attributable to the professional fees incurred for the
Acquisitions and mandatory unconditional cash offer and
recognised the administrative expenses incurred by Keyue
since completion of the Acquisition.

Research and Development Expenses

Research and development expenses increased from
approximately RMB2.8 million for the year ended
31 December 2024 to approximately RMB3.2 million for
the year ended 31 December 2025, which represented an
increase of approximately RMB424,000 or approximately
15.0%. The increase was primarily attributable to an
increase in staff cost for improving existing products
and developing new fertility reagents and healthcare
supplement products.

Finance Costs

For the year ended 31 December 2025, finance costs
mainly represented the interest on unsecured borrowings
and the interest on lease liabilities under application of
Hong Kong Financial Reporting Standard (“HKFRS"”) 16
were approximately RMB198,000 and approximately
RMB48,000 respectively, as compared to approximately
RMB86,000 of the interest on lease liabilities for the year
ended 31 December 2024.
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MANAGEMENT DISCUSSION AND ANALYSIS

Results for the year

The loss attributable to owners of the Company was
approximately RMB5.0 million for the year ended
31 December 2025 as compared to approximately
RMB4.2 million for the year ended 31 December
2024. The increase in loss approximately RMB855,000
or approximately 20.6%, was mainly attributable
to significant increase in administrative expenses of
approximately RMB2.3 million.

Basic loss per share for the year ended 31 December
2025 was RMB1.00 cents, as compared to RMB0.86
cents for the year ended 31 December 2024.

Taxation

The PRC enterprise income tax rate applied to the
Group's operating subsidiaries in the PRC ranged from 5%
10 15% (2024: 15%), whereas no assessable profit arising
from Hong Kong for the year ended 31 December 2025
(2024: Nil).

Dividend

The Board did not recommend payment of the final
dividend for the year ended 31 December 2025 (2024:
Nil).

The declaration, payment, and amount of future dividend
will be decided by the Board and will depend upon,
among other things, our Group's results of operations,
capital requirements, cash flows, general financial
condition and such other factors as the Board may
consider important.
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MANAGEMENT DISCUSSION AND ANALYSIS
BEENwR D

LIQUIDITY, FINANCIAL RESOURCES AND
CAPITAL STRUCTURE

Our Group funded the liquidity and capital requirements
primarily through internally generated funds from
operating activities, and equity and debt financing.

As at 31 December 2025, our Group recorded total
cash and bank balances and bank deposit with maturity
over three months of approximately RMB41.9 million
compared to approximately RMB36.5 million as at
31 December 2024, which were mainly placed with major
banks in the PRC and denominated in RMB and United
States Dollars (“US$"”). The increase was mainly due to
the proceeds from repayment of loan receivable and
the interest-bearing borrowing from the licensed money
lender.

The Group entered into loan agreements with a licensed
money lender in the aggregate amount of HK$4 million
(equivalent to approximately RMB3.6 million) for the
year ended 31 December 2025 (2024: Nil). The loans
are unsecured, fixed interest rate of 9% per annum and
repayable within 12 months after the drawndown date.

As at 31 December 2025, the interest-bearing borrowings
and the lease liabilities under application of HKFRS 16
were approximately of RMB3.6 million and RMB1.4
million respectively (2024: approximately RMB1.2 million).
The gearing ratio of our Group calculated based on
the interest-bearing borrowings and the lease liabilities
divided by total equity as at 31 December 2025 was
approximately 9.7% (2024: approximately 2.2%).

Details of the movement in the Company’s share capital
are set out in note 28 in the Notes to the consolidated
financial statements. The capital structure of the
Group comprised of issued share capital, reserves and
non-controlling interests. Total equity amounted to
approximately RMB51.2 million as at 31 December 2025
(2024: approximately RMB54.0 million).
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MANAGEMENT DISCUSSION AND ANALYSIS

EMPLOYEES AND REMUNERATION POLICIES

As at 31 December 2025, the Group had 101 full-time
employees (2024: 91), 95 of whom were based in the
PRC and the remaining employees were based in Hong
Kong. Staff costs recognised in profit or loss amounted
to approximately RMB17.1 million (2024: approximately
RMB16.2 million) for the year ended 31 December 2025
(including directors and other employee salaries and
retirement benefits). Remuneration policies and packages
for the Group’s employees were based on individual
qualifications, performance, experience, and conditions
prevailing in the industry. In addition, various training
sessions have been offered to employees to enhance their
product and market knowledge.

PRINCIPAL RISKS AND UNCERTAINTIES

The Group believed that there were certain risks and
uncertainties involved in the operations, some of which
were beyond the Group’s control. A detailed discussion
of the risk factors was set forth in the section headed “Risk
Factors” in our prospectus dated 30 November 2018.

FOREIGN EXCHANGE EXPOSURE

The functional currencies of our operations, assets and
liabilities were mostly denominated in RMB. Therefore,
we were not exposed to any significant foreign exchange
risk for realised losses, except for our Hong Kong
Dollars (“"HK$"”), US$ and Canadian Dollars (“CAD$")
denominated bank balances. The Group currently did
not have a foreign currency hedging policy. The Group
did not engage in any derivatives agreements and did
not commit to any financial instruments to hedge its
foreign exchange exposure throughout the year ended
31 December 2025. The management will closely monitor
foreign currency exposure and will consider hedging
significant foreign currency exposure should the need
arises.
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MANAGEMENT DISCUSSION AND ANALYSIS
BEENwR D

TREASURY POLICIES

The Group will continue to employ a prudent treasury
policies in managing the Group’s cash balances and
maintain a strong and healthy liquidity to ensure that the
Group is well placed to take advantage of future growth
opportunities.

MATERIAL ACQUISITIONS AND DISPOSALS OF
SUBSIDIARIES AND AFFILIATED COMPANIES

On 16 April 2025, our Group entered into the equity
transfer agreement to acquire 91% of the registered
capital of Keyue at the consideration of approximately
RMB317,000. The Acquisition was completed on 26
June 2025, the Group indirectly owns 91% of the
equity interest in Keyue, and the remaining 9% of the
equity interest is directly owned by Ms. Zhang Yujing, an
executive Director of the Company. For further details of
the Acquisition, please refer to the announcements of
the Company dated 16 April 2025, 30 April 2025 and 26
June 2025.

Save as disclosed above and elsewhere in the Report,
the Group did not make any material acquisitions and
disposals of subsidiaries and affiliated companies.

SIGNIFICANT INVESTMENT HELD
As at 31 December 2025, the Group did not hold any
significant investment.

PLEDGE OF ASSETS

As at 31 December 2025, the Group did not pledge any
of its material assets (37 December 2024: Nil).

CAPITAL COMMITMENTS

As at 31 December 2025 and 2024, the Group did
not have any capital commitments in respect of the
acquisition of property, plant and equipment.
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MANAGEMENT DISCUSSION AND ANALYSIS

CONTINGENT LIABILITIES

As at 31 December 2025, the Company had no
outstanding corporate guarantee (37 December 2024:
Nil). As at 31 December 2025, the Group had no banking
facilities and did not have any significant contingent
liabilities (37 December 2024: Ni).

FUTURE PLANS FOR MATERIAL INVESTMENTS
OR CAPITAL ASSETS

Save for disclosed elsewhere in this Report, the Group
does not have other plans for material investments and
capital assets as at the date of this Report.

SHARE OPTION SCHEME

The Company has adopted a share option scheme
pursuant to an ordinary resolution passed by the
shareholders in the extraordinary general meeting on 13
January 2020 (the “Share Option Scheme”). The Share
Option Scheme is a long-term incentive scheme of the
Company to reward its employees, Directors and other
eligible participants for their contributions to the Group
and to assist the Group in its recruitment and retention
of high calibre employees and other eligible participants
who are instrumental to the growth and development of
the Group.

On 9 April 2020, the Company announced the granting
of an aggregate of 26,008,000 share options, subject
to the acceptance by the grantees, at an exercise price
of HK$0.125 per Share of the Company to the eligible
persons under the Share Option Scheme. The market
price of the shares of the Company (the “Shares”) at the
date of grant was HK$0.125 per Share. All of the share
options are exercisable from the date of acceptance by a
grantee to 8 April 2030 (both days inclusive). Each of the
grantees has paid HK$1 to the Company on acceptance
of the offer of share option. Details are set out in the
Company’s announcement dated 9 April 2020.
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MANAGEMENT DISCUSSION AND ANALYSIS
BEENwR D

As at 1 January 2025, the number of options outstanding
was 19,504,000. As at 31 December 2025 and the date
of this Report, there was no share option outstanding.
The movement during the year and the options
outstanding as at 31 December 2025 were as follows:

RZE_RF—H—B  BRITEERES
B %19,504,0007 - R=ZE_RHF+H
=Tt —BEERAHERR  BMEMKRITERR
E-MR-_E-HF+-A=+—BHKRTE
BRENFAZEFLNT

Number of share options

BREHE
Exercised Cancelled At
At 1 January Granted during during during the 31 December
Category of grantees 2025 the year the year year 2025
R-E-HF R-B-IF
SNl —A—H RERRH RERTE RERHEE +-A=+t—8H

Executive Directors
HITER
Mr. Zhang Shuguang
(resigned on 29 August
2025)
REXAEE (R -Z_RF
NAZ+TNAREE) 4,000,000 -
Mr. Zhang Chunguang
RENTE 4,000,000 -
Mr. He Jiaming (resigned on
16 April 2025)
ARATER_T_1F
M A+7NHEHE) 4,000,000 -

Other employees
HilE g 7,504,000 -

- (4,000,000) -

(4,000,000) - -

(4,000,000) - -

(7,000,000) (504,000) -

Total
Bt 19,504,000 -

(15,000,000) (4,504,000) -

On 5 December 2025 and 9 December 2025, 6,000,000
and 9,000,000 options were exercised under the Share
Option Scheme when the market price of the shares was
HK$0.395 and HK$0.405, respectively.
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MANAGEMENT DISCUSSION AND ANALYSIS

No options had been granted and 4,504,000 options
cancelled during the year ended 31 December 2025.

No share options had been granted, exercised or forfeited
during the year ended 31 December 2024.

As at 31 December 2025, all share options granted was
either exercised or cancelled.

As at 31 December 2024, the number of shares in
respect of which options had been granted and remained
outstanding was 19,504,000.

All the existing share options of the Company are vested
upon granting.

The fair values of share options determined at the date
of grant using the Binomial Option Pricing Model was at
HK$0.1125 per option, with the following key inputs:

The following assumptions were used to calculate the fair
values of share option:

Share price at the date of grant HK$0.125
Exercise price HK$0.125
Expected life 10 years
Expected volatility 103.1%

Dividend yield Nil
Risk-free interest rate 0.778%

The Binomial Option Pricing Model has been used to
estimate the fair value of the share options. The value
of the share options is subject to the limitation of
the Binomial Option Pricing Model and a number of
assumptions which are subjective and difficult to ascertain.
Changes in the subjective input assumptions could
materially effect the fair value estimate.
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MANAGEMENT DISCUSSION AND ANALYSIS
BEBNWR DN

MANDATORY UNCONDITIONAL CASH OFFERS

On 9 October 2025, (a) Mr. Li King Yeung, being
the selling shareholder (the “Vendor”); and (b)
Anselme Limited (the “Offeror”), a company that was
incorporated in the British Virgin Islands (the “BVI") with
limited liability and beneficially and wholly-owned by Dr.
Zhou Xunyong, had entered into a sale and purchase
agreement, pursuant to which the Vendor agreed to sell
and the Offeror agreed to purchase 138,672,000 Shares,
which represented approximately 27.71% of the total
issued share capital of the Company on 9 October 2025,
for a total cash consideration of HK$17,472,672 (the
“Existing Shares Transaction”). The cash consideration
was equivalent to approximately HK$0.126 per sale
Share. As at 9 October 2025, the Company has (i) a
total of 500,472,000 Shares in issue; and (ii) 19,504,000
outstanding share options conferring rights to subscribe
for 19,504,000 new Shares with exercise price of
HK$0.125 per share option.

Immediately prior to completion of the Existing Shares
Transactions, the Offeror directly and beneficially
owned 120,752,000 Shares, representing approximately
24.13% of the total issued share capital of the Company.
Immediately following completion of the Existing
Shares Transactions, the Offeror, Dr. Zhou Xunyong
and the parties acting in concert with any of them are
interested in a total of 259,424,000 Shares, representing
approximately 51.84% of the total issued share capital of
the Company. Pursuant to Rules 26.1 and 13.5 of Code
on Takeovers and Merges (the “Takeovers Code”), the
Offeror is required to make a mandatory unconditional
cash offers (i) to acquire all the issued Shares (other than
those already owned or agreed to be acquired by the
Offeror and the parties acting in concert with it); and (ii)
to cancel all the outstanding Share Options (the “Cash
Offers”). The Cash Offers have been made by Kingston
Securities Limited for and on behalf of the Offeror and
in compliance with the Takeovers Code, to acquire all
the issued Shares and to cancel all the outstanding share
options on terms set out in the composite document
dated 20 November 2025 issued in accordance with the
Takeovers Code.
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MANAGEMENT DISCUSSION AND ANALYSIS

The Cash Offers were closed on 11 December 2025, and
during the period of Cash Offers, the Offeror received valid
acceptances in respect of a total of 96,000 Shares, the
Offeror, Dr. Zhou Xunyong and parties acting in concert
with any one of them were in aggregate interested in a
total of 259,520,000 Shares, representing approximately
50.35% of the total issued share capital of the Company
on 11 December 2025. No acceptances under the option
offer (with the exercise price of HK$0.125 per Share).

For further details of the Cash Offers, please refer to the
joint announcements dated 9 October 2025, 28 October
2025, 20 November 2025 and 11 December 2025.

CHANGE OF COMPANY NAME

On 19 January 2026, following the passing of the
special resolution in relation to the change of name of
the Company at an extraordinary general meeting, the
Certificate of Incorporation on Change of Name of the
Company was issued by the Registry of Companies in the
Cayman Island certifying that the change of name of the
Company from “Huakang Biomedical Holdings Company
Limited” to “Joyzyme Group Limited” and the adoption
of dual foreign name in Chinese from ” %= g 4 ¥ & £
ZIRABER LA to "R EEFR AR has become
effective. The certificate of registration of alteration of
name of registered non-Hong Kong company was issued
by the Registrar of Companies in Hong Kong on 30
January 2026 confirming the alteration of the Company’s
name from “Huakang Biomedical Holdings Company
Limited ZERAMESIERRAB R AR and the registration
of the Company’s new name of “Joyzyme Group Limited
iR EE B2 A" in Hong Kong under Part 16 of the
Companies Ordinance (Chapter 622 of the Laws of Hong
Kong). Details are set out in the announcements of the
Company dated 15 December 2025, 22 December 2025,
23 December 2025, 15 January 2026 and 4 February
2026.

SUBSEQUENT EVENTS

Save as disclosed elsewhere in the consolidated financial
statements, since 31 December 2025 up to the date of
this Report no significant events affecting the Company
have taken place.
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EXECUTIVE DIRECTORS

Ms. Zhang Yujing (“"Ms. Zhang”), aged 42, was
appointed as our executive Director on 16 April 2025
and be our Board chairlady on 29 August 2025 and
re-designated as co-chairman of our Board on 20
November 2025. She has extensive experience in the
healthcare industry. She is mainly responsible for our
business operations and the management of our Board.

Ms. Zhang graduated from Hunan Women's University (4

F 2 T 2B formerly known as # 2 T B E KE) in the
PRC in 2007.

Dr. Zhou Xunyong (“Dr. Zhou"), aged 50, was
appointed as our executive Director and co-chairman of
our Board on 20 November 2025. He is mainly responsible
for the management of our Board, giving strategic advice
and guidance on the business and operations of our
Group.

Dr. Zhou is an entrepreneur and researcher with over
6 years of experience in biotechnology and health
innovation. Dr. Zhou's main topic of research is enzyme-
based theory for food products, cosmetics, daily
chemicals and tea, and he held over 20 patents. He has
published many research papers on enzyme-based theory
in international academic journals and conferences as
well as a book with the title of “E§& % & F#". Dr. Zhou
is principally engaged in the development in biological
enzyme solutions and cell therapy technologies through
his other companies. Dr. Zhou obtained 2026 Forbes
China Pioneer Innovators in Industry Development in
March 2026.
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Dr. Zhou graduated from Tianjin University (K& A E2) of
the PRC with a Bachelor of Engineering degree majoring
in Business Administration in December 2002 and Fudan
University (18 B X&) of the PRC with a Master of Laws
degree in January 2011. Dr. Zhou subsequently obtained
his Doctorate degree in Business Administration from
the Université Nice Sophia Antipolis in Nice, France in
December 2016. He is currently the honorary chairman of
the Vaccine and Immune Health Branch of the Liaoning
Immunology Society (EE&A R E 2 & E NRERES
E@HZEIT(TLE) and a member of the National Enzyme
Engineering and Fermentation Engineering Professional
Committee (REIB TIRFBEHTIREXEZEGEE) -

Dr. Zhou is currently a director of DT Cloud Star
Acquisition Corporation (stock code: DTSQ.NASDAQ)
since 26 November 2025, and Linkage Global Inc (stock
code: LGCB.NASDAQ) since 13 February 2026, the shares
of the both companies are listed on the Nasdaqg Stock
Market.

Mr. Zhang Chunguang, aged 58, is our executive
Director and chief executive officer of our Group. He
joined our Group in July 2008 and was appointed as
our Director on 3 August 2017 and re-designated as our
executive Director on 25 September 2017. He is mainly
responsible for our business operations and the day-to-
day management of our Group.

Mr. Zhang Chunguang graduated from Hubei Institute
of Economics, in the PRC, majoring in economic English
and has over 10 years of experience in the IVD reagents
industry in the PRC.

Mr. Zhang Chunguang is the brother of Mr. Zhang
Shuguang, who is the former executive Director and the
former chairman of our Board.
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Mr. Poon Lai Yin Michael (“Mr. Poon"), aged 54, is our
executive Director, chief financial officer and compliance
officer of our Group. Mr. Poon joined our Group as our
Director on 3 August 2017. On 25 September 2017,
Mr. Poon was designated as our executive Director
and appointed as our compliance officer. Mr. Poon is
responsible for the financial management and corporate
finance of our Group.

Mr. Poon has over 20 years of experience in corporate
management, financial reporting, business advisory,
auditing and accounting. From March 1995 to February
1997, he worked in Chan Chak Chung & Co. and his
last position was audit senior. From March 1997 to June
1999, he worked in Ho & Au Yeung and his last position
was audit semi-senior. From November 2000 to March
2002 he served as senior accountant in Arthur Anderson
& Co., which was merged into PricewaterhouseCoopers
in 2002. Mr. Poon obtained a bachelor’s degree in
administrative studies from York University, Canada in
June 1995, a master’s degree in practicing accounting
from Monash University, Australia in July 1998, an
executive master of business administration from City
University of Hong Kong in October 2022 and the
master’s degree in public administration from Tsinghua
University, PRC in January 2024. Mr. Poon passed
Certified Environmental, Social and Governance Analyst®
(CESGA) from The European Federation of Financial
Analysis Societies (EFFAS®) in December 2022. Mr.
Poon has been a fellow member of HKICPA since July
2009, and a member with CPA Australia since March
2000 respectively. Mr. Poon passed the qualification
examination of Asset Management Association of
China in 2016. From April 2019 to February 2020, Mr.
Poon has been a Licensed Representative for Type 6
(advising on corporate finance) regulated activity of
Canfield Corporate Finance Company Limited, a licensed
corporation.
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Mr. Poon is currently an independent non-executive
director in a number of Hong Kong listed companies,
namely LFG Investment Holdings Limited (stock code:
3938.HK) since 10 September 2019, the shares of which
are listed on the main board of the Stock Exchange, and
Niche-Tech Group Limited (stock code: 8490.HK) since 28
June 2019, the shares of which are listed on GEM.

Mr. Poon was an independent non-executive director
of China Uptown Group Company Limited (stock code:
2330.HK) from 29 November 2006 to 6 June 2022,
Smartac International Holdings Limited (formerly known
as Smartac Group China Holdings Limited, Sino Dragon
New Energy Holdings Limited, China Zirconium Limited
and Asia Zirconium Limited) (stock code: 0395.HK) from
29 January 2010 (the Company were delisted with effect
from 20 February 2023), and Teamway International
Group Holdings Limited (formerly known as Jin Bao Bao
Holdings Limited) (stock code: 1239.HK) from 19 March
2019 to 1 November 2023, the shares of these companies
are listed on the main board of the Stock Exchange.

Mr. Zhang Shuguang, aged 55, was our executive
Director and chairman of our Board. He joined our
Group in September 2003 and was appointed as our
Director on 3 August 2017 and was re-designated as our
Executive Director on 25 September 2017, who resigned
on 29 August 2025. He was mainly responsible for the
management of our Board, giving strategic advice and
guidance on the business and operations of our Group.
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Mr. Zhang Shuguang held a bachelor’s degree and
master’s degree in engineering from Nippon Institute of
Technology, Japan and has over 20 years of experience in
the IVD reagents industry in the PRC.

Mr. Zhang Shuguang is the brother of Mr. Zhang
Chunguang, who is an executive Director and the chief
executive officer of our Group.

Mr. He Jiaming (“Mr. He"), aged 40, was our executive
Director and resigned on 16 April 2025. Mr. He joined
our Group as a business development director in January
2019. Mr. He was mainly responsible for evaluating
and developing new products in connection with male
fertility and exploring overseas business cooperation
opportunities.

Mr. He graduated from University of Manchester in the
United Kingdom in 2010, with a combined bachelor
and master degree in chemistry and has over 9 years of
experience in the fields of biochemistry and international
trading.

NON-EXECUTIVE DIRECTORS

Dr. Bu Su (“Dr. Bu”), aged 53, was appointed as our
non-executive Director on 8 August 2024. Dr. Bu is
responsible for the overall strategic planning of the
Group.
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Dr. Bu has more than 20 years of experience in the fields
of molecular biomedicine and bioengineering. Prior to
joining the Group, Dr. Bu has served as an associate
professor in the College of Life Sciences (formerly known
as “College of Biology and the Environment”) at Nanjing
Forestry University in the People’s Republic of China since
April 2014. Her research topics include genome mining,
expression, directed evolution, biochemical function
identification and industrial application of bioenergy
enzymes and food enzymes and medical mushrooms and
plant-based active substances for the development of
antiobesity products to improve and prevent metabolic
diseases such as obesity and diabetes. Prior to joining
Nanjing Forestry University, Dr. Bu worked as a researcher
at Amano Enzyme Inc., which is an enzyme production,
research and development company in Japan from 1998
to 2001. Dr. Bu also worked as a postdoctoral scholar at
the University of Alabama at Birmingham in the United
States of America of from January 2005 to September
2009 and a research associate from January 2011 to
January 2014, during which she mainly conducted
research in the biomedical field related to human
diseases. Dr. Bu obtained a Doctor of Philosophy degree
of Biochemistry from the Chinese University of Hong
Kong in December 2004.

Dr. Xu Ming (“Dr. Xu"), aged 66, was appointed as
our non-executive Director on 25 October 2024. Dr. Xu
is responsible for the overall strategic planning of the
Group.
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Dr. Xu completed the course of Japanese Medical Science
at the Undergraduate Medical Department* (A £} & £
HHXEBEHZE) of China Medical University (7 F 25}
KE) and obtained a Bachelor of Medicine in December
1982. He also obtained a degree of Doctor of Philosophy
in Medical Science from the Osaka University in Japan
in March 1994. Dr. Xu has extensive experience in the
fields of molecular pharmacology. Dr. Xu had served as
the director of the Institute of Molecular Medicine and
Therapeutics* (7 F &4 B8 3T A7) at Central South
University (KX 22) in the People’s Republic of China.
Dr. Xu had also served as the officer of the China Chronic
Disease Research Base* (FFEIE L&A L)) of the
China International Exchange and Promotive Association
for Medical and Health Care (Ff B8 & (R {2 BUR 23R i
@) from June 2018 to June 202 1. In December 2020, Dr.
Xu became the president of the Microecology Branch* ({i
A RESE) of the China Ethnic Medicine Association* (FR
HEGBERS)

INDEPENDENT NON-EXECUTIVE DIRECTORS

Dr. Chow Kwok Fai Joseph (“Dr. Chow"), aged
53, was appointed as our independent non-executive
director on 16 December 2020. Dr. Chow is responsible
for supervising our Group’s compliance, corporate
governance matters and providing independent advice to
our Group.

Dr. Chow graduated from the Monash University in
October 1997 with a degree in the Bachelor of Science.
He obtained a Master of Medical Sciences degree and
a Doctor of Philosophy degree in November 2000 and
November 2007 respectively in the University of Hong Kong.

*  English translation is for identification purpose only
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Dr. Chow has more than 20 years of experiences in the fields
of biomedical testing and molecular diagnostics technology.
Since April 2018, Dr. Chow has been the chief executive
officer of Zhejiang Thunderbio Innovation Limited* ( 7 )T
T AR AR A A]) (“Thunderbio”) and Dr. Chow
has led his team of inventors and experts at Thunderbio in
commercializing the application of molecular diagnosis and
microfluidic technology, being the technology with growing
applications in more efficient biomedical testing.

Mr. Tsui Wing Tak (“Mr. Tsui”), aged 57, was
appointed as our independent non-executive Director on
22 January 2025. Mr. Tsui is responsible for supervising
our Group's compliance, corporate governance matters
and providing independent advice to our Group.

Mr. Tsui obtained a degree of Bachelor of Economics from
Macquarie University in Australia in1992. He is a fellow
member of the Hong Kong Institute of Certified Public
Accountants and a Certified Practising Accountant of the
Australian Society of Certified Practising Accountants. Mr.
Tsui has over 30 years of experience in accounting.

Mr. Tsui is currently an executive director of KNT Holdings
Limited (stock code: 1025.HK) since November 2024,
the shares of which were listed on the main board of
the Stock Exchange. Mr. Tsui also an independent non-
executive director of Bingo Group Holdings Limited (stock
code: 8220.HK) since August 2020. From December 2020
to September 2024, Mr. Tsui was an executive director of
CBK Holdings Limited (stock code: 8428.HK). The shares
of the above companies were listed on GEM of the Stock
Exchange.

*  English translation is for identification purpose only
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Ms. Wang Yachun (“Ms. Wang"), aged 42, was
appointed as our independent non-executive Director
on 30 June 2025. She is responsible for supervising our
Group's compliance, corporate governance matters and
providing independent advice to our Group.

Ms. Wang has experience in accounting. Ms. Wang is
currently serving as a director of Jiangsu Zhengzhe
Financial Management Consulting Co., Ltd.* (JT &k 1E ¥ BF
%EEZE AR AR, a company engaged in providing
the financial management consulting and business
management consulting to corporations in the People’s
Republic of China (the “PRC").

Ms. Wang obtained a degree of Bachelor of Accounting
from Hunan Agricultural University (J5 & &2 % A £) in
the PRC in 2008. She has passed all required subjects of
the professional stage of the National Uniform Certified
Public Accountant Examination of the PRC in 2014.

Dr. Cheng Faat Ting Gary ("Dr. Cheng”), aged 58, was
appointed as our independent non-executive Director
on 1 September 2020 and resigned on 8 July 2025.
Dr. Cheng was responsible for supervising our Group’s
compliance, corporate governance matters and providing
independent advice to our Group.

Dr. Cheng obtained a Bachelor's degree in Accounting
(Honours) and Master’s degree of Business Administration
from Southern lllinois University, the United States of
America (“USA"), in 1992 and 1994 respectively, and
a Doctor of Business Administration degree from the
City University of Hong Kong with research area in
“Independent Non-Executive Director and Corporate
Governance” in 2011. Dr. Cheng has been a certified
public accountant in both Hong Kong and USA and a
Certified Tax Advisor of the Taxation Institute of Hong
Kong. Dr. Cheng has over 30 years of experiences in
financial reporting, business advisory, auditing, accounting,
tax investigation and liquidation. Dr. Cheng is currently the
managing director of Gary Cheng CPA Limited.

*  English translation is for identification purpose only
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Ms. Shih Mei Ling (“Ms. Shih"), aged 44, was
appointed as our independent non-executive Director on
3 December 2024 and resigned on 28 February 2025.
Ms. Shih was responsible for supervising our Group’s
compliance, corporate governance matters and providing
independent advice to our Group.

Ms. Shih graduated from the University of Portsmouth
in the United Kingdom in April 2008 with an honours
degree in Bachelor of Arts in Business Administration.
Ms. Shih has more than 19 years of experience working
in licensed corporations regulated under Securities and
Futures Commission in dealing in securities and futures
contracts, advising on securities and asset management.
Ms. Shih is currently a licensed person registered under
the Securities and Futures Ordinance (Chapter 571 of the
Laws of Hong Kong) (“SFO") to carry out Type 1 (dealing
in securities), Type 4 (advising on securities) and Type 9
(asset management) regulated activities.

Ms. Chow Ching Man (“Ms. Chow"), aged 40, was
appointed as our independent non-executive Director
on 2 August 2023 and resigned on 22 January 2025.
Ms. Chow was responsible for supervising our Group’s
compliance, corporate governance matters and providing
independent advice to our Group.

Ms. Chow graduated from the National University of
Singapore in 2006 with a degree in Bachelor of Social
Science in Psychology. Ms Chow has approximately 8
years of experiences working in various banks in Hong
Kong and Singapore. Ms. Chow handled the day-to-day
banking services and investment needs of banks’ clients
in the role of relationship manager or executive. Ms.
Chow also worked for KPMG Taiwan for approximately a
year where she coordinated and explored new business
opportunities with bankers located in Asia.
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BIOGRAPHIES OF DIRECTORS AND SENIOR MANAGEMENT

EEREREEEBZERE

SENIOR MANAGEMENT

Mr. Chau Lai Ki, aged 42, is the financial controller
of our Group and our company secretary. He is mainly
responsible for the financial management and company
secretarial matters of our Group. He joined our Group
and was appointed as company secretary of our Company
on 25 September 2017. He was further appointed as
financial controller of our Group on 7 November 2017.

Mr. Chau Lai Ki held a master’s degree in professional
accounting from The Hong Kong Polytechnic University.
He is a practising member of the HKICPA and has over
20 years of experience in the finance and accounting
industry.

Mr. Fu Jianhua, aged 60, is the deputy general manager
and chief technology officer of Shenzhen Huakang.
He joined our Group in January 2014 and is mainly
responsible for the technology research and development
of our Group.

Mr. Fu Jianhua held a bachelor’s degree in science
from Wuhan University, the PRC and has over 20 years
of experience in the medical devices and IVD reagents
industry in the PRC.
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CORPORATE GOVERNANCE REPORT

EREERE

The Board is pleased to present this corporate governance
report for the year ended 31 December 2025. This Report
highlights the key corporate governance practices of the
Company.

CORPORATE GOVERNANCE PRACTICES

The Board is committed to achieving high corporate
governance standards.

The Board believes that good corporate governance
standards are essential in providing a framework for the
Company to safeguard the interests of shareholders,
enhance corporate value, formulate its business
strategies and policies, and enhance its transparency and
accountability.

The Company has applied the principles and code
provisions as set out in the Corporate Governance Code
(the “CG Code"”) contained in Appendix C1 under the
GEM Listing Rules.

The Company has adopted and complied with, where
applicable, the CG Code during the year ended 31
December 2025 and up to the date of this Report (the
“Relevant Period”).

The board will continue to monitor and review the
Company's corporate governance practices to ensure
compliance with the CG Code.

The Board conducted reviews of the system of internal
controls of the Group to ensure an effective and
adequate internal control system is in place. The Board
also convened meetings to discuss financial, operational
and risk management control.
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MODEL CODE FOR SECURITIES TRANSACTIONS

The Company has adopted a code of conduct regarding
securities transactions by the Directors on terms no
less exacting than the required standard of dealings
concerning securities transactions by the Directors as set
out in Rules 5.48 to 5.67 of the GEM Listing Rules (the
“Model Code”) as its own code governing securities
transactions of the Directors (the “Required Standard”).
Having made specific enquiry of all the Directors, all of
them confirmed that they had fully complied with the
Required Standard during the Relevant Period.

Pursuant to Rule 5.66 of the Model Code, the Directors
have also requested any employee of the Company or
director or employee of a subsidiary of the Company
(the “Relevant Employees”) who, because of his
office or employment in the Company or a subsidiary,
is likely to possess inside information in relation to the
securities of the Company, not to deal in securities of the
Company when he would be prohibited from dealing by
the Model Code as if he were a Director. No incident of
noncompliance of the Required Standard by the Relevant
Employees was noted by the Company.
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BOARD OF DIRECTORS

The overall management of the Group’s business is
vested in the Board which assumes the responsibility of
leadership and control of the Group and is collectively
responsible for promoting the success of the Group by
directing and supervising its affairs. All Directors make
decisions objectively in the interests of the Group.

The Board formulates strategies and sets directions
for the Group’s activities to develop its business and
enhance shareholders’ value. The Board also assumes
the responsibilities for maintaining high standard of
corporate governance, including among others, reviewing
the Company’s policies and practices on corporate
governance, and making recommendations to the Board,
reviewing and monitoring the training and continuous
professional development of the Directors and senior
management, reviewing and monitoring the Company’s
policies and practices in compliance with legal and
regulatory requirements, and developing, reviewing and
monitoring the code of conduct and compliance manual
(if any) applicable to employees and directors; and
reviewing the Company’s compliance with the CG Code.

The Board has established board committees with
specific written terms of reference which deal clearly
with the committees’ authority and duties, and require
them to report back to the Board on their decisions or
recommendations. Details of the respective committee’s
terms of reference are available at the websites of the
Company and the Stock Exchange. The Board committees
are provided with sufficient resources to perform
their duties and upon reasonable request, are able to
seek independent professional advice in appropriate
circumstances, at the Company’s expenses.

The day-to-day management, administration and
operation of the Group are delegated to the executive
Directors and the senior management. The delegated
functions and work tasks are periodically reviewed.
Approval has to be obtained from the Board for
significant transactions.

CORPORATE GOVERNANCE REPORT

EEERRE

Exg

EXSREAEEERBNEREE  BAA
BRERAKENET ITREBREREL
EEAREEEHUAREREBKDY

EEBHERTEAKERZEARE

EEERAKRBENABH ERE LRI
[ - ABERARBESMEFRREE &
ZENAAHEFSRENEEE ANEE -
B (EFER)FEHARFNEREARR
EEREIAEESRIES FHEERSE
ENEAEEEZRIIRGEERER &
BMERARARET AR LREERETE
MBREER  UEGHIE BHMERE
AREE MES 2B R RE R T (4
B): RERARREBTEERARTZE
e

EESeCRUESEES  WAIHAENE
HRESRE  FRIAPEZESHRENE
W EKREZEGMNESSERBESE AT
Sz BEEGNREEEFEINER
B R TR c EE LB QKR
HERNERBITHE  WERHEEEX
K- AJEEEBRTSKBUEXER B
FAERZAR2 BIAE o

AEENBEEERE  TRREETFCER
FTHITESELRSREREAS - MERBGE
RTEEBEERETRE  WEETEM
EARGHIARFSEFSHILE -

R EE B PR 2 3 Joyzyme Group Limited

37



38

CORPORATE GOVERNANCE REPORT
TREBHRSE

The Board has established the Group’s purpose, values
and strategy, and has satisfied itself that the Group’s
culture is aligned. Acting with integrity and leading by
example, the Directors promote the desired culture to
instill and continually reinforce across the Group the
values of acting lawfully, ethically and responsibly, in
order to facilitate the long-term sustainability of the
Group. The Group has adopted antifraud and anti-
corruption policy and whistleblowing policy to provide
forums for reporting issues and concerns on any
misconduct, and to uphold business integrity in its
operations.

Board Composition

The Board currently comprises nine Directors of which
four are executive Directors, two are non-executive
Directors and three are independent non-executive
Directors. The composition of the Board during the
Relevant Period is as follows:

Executive Directors

Ms. Zhang Yujing (Co-chairman)
(appointed on 16 April 2025)
Dr. Zhou Xunyong (Co-chairman)
(appointed on 20 November 2025)
Mr. Zhang Chunguang (Chief Executive Officer)
Mr. Poon Lai Yin Michael (Chief Financial Officer)
Mr. Zhang Shuguang (resigned on 29 August 2025)

Mr. He Jiaming (resigned on 16 April 2025)

Non-executive Directors

Dr. Bu Su (appointed on 8 August 2024)
Dr. Xu Ming (appointed on 25 October 2024)

Independent Non-executive Directors

Dr. Chow Kwok Fai Joseph
Mr. Tsui Wing Tak (appointed on 22 January 2025)

Ms. Wang Yachun (appointed on 30 June 2025)

Dr. Cheng Faat Ting Gary (resigned on 8 July 2025)
Ms. Shih Mei Ling (resigned on 28 February 2025)

Ms. Chow Ching Man (resigned on 22 January 2025)
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The biographical information of the Directors and
relationships between the members of the Board are set
out in the section headed “Biographies of Directors and
Senior Management” on pages 24 to 34 of this Report.
All Directors have given sufficient time and attention to the
affairs of the Group. Mr. Zhang Shuguang and Mr. Zhang
Chunguang) are brothers, and Mr. Zhang Shuguang is
our former substantial shareholder of the Company.

BOARD AND COMMITTEE MEETINGS

Regular Board meetings should be held at least four times
a year involving active participation, either in person
or through electronic means of communication, of a
majority of Directors. At least 14 days’ notice is given for
a regular Board meeting. For all other Board meetings,
notice will be given in a reasonable time in advance.
The Directors are allowed to include any matter in the
agenda that is required for discussion and resolution
at the meeting. To enable the Directors to be properly
briefed on issues arising at each of the Board meetings
and to make informed decisions, an agenda and the
accompanying Board papers will be sent to all Directors
at least three days before the intended date of the Board
meeting, or such other period as agreed. The company
secretary is responsible for keeping all Board and
committee meetings’ minutes, which record in sufficient
detail the matters considered and decisions reached,
including any concerns raised by Directors or dissenting
views expressed. Draft and final versions of the minutes
will be circulated to the Directors for comments and
record respectively within a reasonable time after each
meeting and the final version is open for the Directors’
inspection. According to the current practice, any material
transaction, which involves a conflict of interests for a
substantial shareholder or a Director, will be considered
and dealt with by the Board at a duly convened Board
meeting. Such Director must abstain from voting and will
not be counted as quorum.
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The attendance records of each Director at Board and REZ-_ZT-_AF+-_A=+—HILFE -
committee meetings, and the annual general meeting RJEZBAEEZEL - ZELTHNMBEBEFK
("AGM") during the year ended 31 December 2025 areas € ([RRBERE )N HERLEOT
follows:

Number of meetings attended/eligible to attend

L&/ TS NNEERE
Independent
Audit Remuneration  Nomination Board
Board  Committee ~ Committee ~ Committee ~ Committee AGM
BuEZ
Name of Directors g Ez¢ EZHZEE  FMzEe  Razsg ZEE RREZAE
Executive Directors: #nEE:
Ms. Zhang Yujing (appointed on 16 RESXL(R=Z=R
April 2025) ENA+/ HEZR) 1313 NARER  NATER W NANER "
Dr . Zhou Xunyong (appointed on ~ BEIEBL(R =5 =%
20 November 2025) £t-A-1H
EZH) 33 AR NIATER NANER NANER NIATNER
Mr. Zhang Chunguang Uik 2000 NANER 55 NANER  NATER /1
Mr. Poon Lai Yin Michal REERL 000  NANER  NMER  NMER NAMER "
Mr. Zhang Shuguang (resigned on ?EB%'L%E(EA: i}
29 August 2025) ENAZTABE) 21 NANER  NATER M NANER /1
Mr. He Jiaming (resigned on 16 April [I&#%4(R -2 %
2025) EMATRERE) mo NARER  NATER  NATER NATER NATER
Non-executive Directors: FHTES:
Dr. BuSu -1k 000 NARER  NATER NATER 55 o
Dr. XuMing AT 1820  NARER  NATER  NARER 565 /1
Independent Non-executive Directors: B 36111 % -
Dr. Chow Kwok Fai Joseph FEREL 20120 44 565 6/6 565 /1
Mr. Tsui Wing Tak (appointed on kB RE(R=2=R
22 January 2025) E-A-1-H
Ezit) 1919 44 NINNER 565 565 "
Ms. Wang Yachun (appointedon ~ TZAXL(M=F=F
30 June 2025) ERA=TREZ() 99 0 i 2 55 NATER
Dr. Cheng Faat Ting Gary (resigned & THL(R-Z-%
on 8 July 2025) ELANBEE) 111 0 44 NAMER  NATER i
Ms. Shih MeiLing (resigned on ~~~ fEAZL(M=2=R
28 February 2025) EZAZT/\BEE) W NANER O NAMRNEE O NAVRBEE O NAVREER NATER
Ms. Chow Ching Man (resigned on XX+ (H=2=%
22 January 2025) E-AZTZREE) mo NANER NATER Mmoo NAMER  NATER
Total meeting(s) held during the year HZ-Z-R%+-f
ended 31 December 2025 Z+-ALEER
E1Ng288 2 4 5 6 5 1
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CHAIRMAN AND CHIEF EXECUTIVE OFFICER

Code provision C.2.1 of the CG Code provides that the
roles of chairman and chief executive officer should
be separate and should not be performed by the same
individual.

Ms. Zhang Yujing and Dr. Zhou Xunyong hold the
position of chairman of the Company and Mr. Zhang
Chunguang hold the position of chief executive officer
of the Company. The roles of the chairman and the chief
executive officer have been separated and assumed by
different individuals to ensure a balance of power and
authority so that power is not concentrated in any member
of the Board. The chairman provides leadership and is
responsible for the effective functioning and leadership
of the Board. The Chairman is primarily responsible
for ensuring good corporate governance practices and
procedures are established. He encourages all Directors
to make full and active contribution to the Board’s
affairs and take the lead to ensure that it acts in the best
interests of the Company. He ensures that appropriate
steps are taken to provide effective communication with
shareholders and their views are communicated to the
Board as a whole. With the support of the management,
the Chairman is also responsible for ensuring that the
Directors receive adequate information (whether from
senior management or otherwise) in a timely manner,
which is accurate, clear, complete and reliable, and
appropriate briefing on issues arising at Board meetings
as well as to ensure constructive relations between the
executive and non-executive Directors. The chief executive
officer focuses on the Company’s business development
and daily management and operations generally.

The Chairman holds a meeting with the independent
non-executive Directors without other Directors at least
once per year.
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INDEPENDENT NON-EXECUTIVE DIRECTORS

During the Relevant Period, the Board at all times met
the requirements of the GEM Listing Rules relating to the
appointment of at least three independent non-executive
directors, accounting for at least one-third of the Board,
with at least one independent non-executive director
possessing the appropriate professional qualifications or
accounting or related financial management expertise.

Prior to their respective appointment, each of the
independent non-executive Directors has submitted a
written statement to the Stock Exchange confirming their
independence. The Company has received from each
of the independent non-executive Directors an annual
confirmation of his independence pursuant to Rule 5.09
of the GEM Listing Rules and the Board considers that
all the independent non-executive Directors to be
independent and meet the requirements as set out
in Rule 5.09 of the GEM Listing Rules. The Company
considers all independent non-executive Directors are
independent.

APPOINTMENT AND RE-ELECTION OF
DIRECTORS

Each of Mr. Zhang Shuguang, Mr. Zhang Chunguang
and Mr. Poon Lai Yin Michael has entered into a service
contract with the Company commencing from the date
of the Shares listed on the GEM of the Stock Exchange,
which has no fixed term and can be terminated by
either party giving not less than three months’ notice
in writing to the other party. Other executive Directors
have entered into a service contract with the Company
for an initial fixed term of three years commencing from
the date of appointment and will continue thereafter
until terminated by either party giving not less than three
months’ notice. Each of the non-executive Directors,
including the independent non-executive Directors, has
entered into an appointment letter with our Company
for an initial term of three years commencing from their
respective appointment dates and will continue thereafter
until terminated by either party giving not less than one
month’s written notice to the other party. Each of the
appointments is subject to termination provisions therein
and provisions on retirement by rotation of Directors as
set out in the Articles of Association.
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Save as disclosed aforesaid, none of the Directors
has entered into any service agreement or letter of
appointment with the Company or any of its subsidiaries
which is not determinable by the Company within one
year without the payment of compensation (other than
statutory compensation).

All the Directors, including the independent non-
executive Directors, are subject to retirement by rotation
and eligible for re-election in accordance with the Articles
of Association. At each AGM, one-third of the Directors
for the time being, or, if their number is not a multiple of
three, then the number nearest to but not less than one-
third, shall retire from office by rotation, provided that
every Director shall be subject to retirement by rotation
at an AGM at least once every three years. A retiring
Director shall be eligible for re-election and shall continue
to act as a Director throughout the AGM at which he
retires. The Directors to retire by rotation shall include (so
far as necessary to ascertain the number of Directors to
retire by rotation) any Director who wishes to retire and
does not offer himself for re-election. Any further Directors
so to retire shall be those of other Directors subject to
retirement by rotation who have been the longest in
office since their last re-election or appointment and so
that as between the persons who became or were last
re-elected Directors on the same day, those to retire
shall (unless they otherwise agree among themselves)
be determined by lot. A Director is not required to retire
upon reaching any particular age.

The Company may from time to time in general meeting
by ordinary resolution elect any person to be a Director
either to fill a casual vacancy or as an additional Director.
Any Director so appointed shall be subject to retirement
by rotation.
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The Board shall have the power from time to time and at
any time to appoint any person as a Director either to fill
a casual vacancy or as an additional Director. Any Director
appointed by the Board to fill a casual vacancy shall hold
office until the first general meeting of the Company
after his appointment and be subject to reelection at
such meeting. Any Director appointed by the Board as
an addition to the existing Board shall hold office only
until the next following AGM and shall then be eligible
for re-election. Any such Director appointed shall not
be taken into account in determining which particular
Directors or the number of Directors who are to retire by
rotation at an AGM.

RESPONSIBILITIES OF THE DIRECTORS

The Board should assume responsibility for leadership and
control of the Company; and is collectively responsible for
directing and supervising the Company'’s affairs.

The Board directly, and indirectly through its committees,
leads and provides direction to management by laying
down strategies and overseeing their implementation,
monitors the Group’s operational and financial
performance, and ensures that sound internal control and
risk management systems are in place.

All Directors, including independent non-executive
Directors, have brought a wide spectrum of valuable
business experience, knowledge and professionalism to
the Board for its efficient and effective functioning.
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The independent non-executive Directors are responsible
for ensuring a high standard of regulatory reporting of
the Company and providing a balance in the Board for
bringing effective independent judgement on corporate
actions and operations. Through active participation
in Board meetings, taking the lead in managing issues
involving potential conflict of interests and serving
on Board committees, all independent non-executive
Directors will scrutinize the performance of the Company
in achieving corporate goals and objectives and monitor
performance reporting. By doing so, they are able to
contribute positively to the Company’s strategy and
policies through independent, constructive and informed
comments at Board and committee meetings.

All Directors have full and timely access to all the
information of the Company and may, upon request,
seek independent professional advice in appropriate
circumstances, at the Company’s expenses for discharging
their duties to the Company.

The Directors shall disclose to the Company details of
other offices held by them.

The Board reserves for its decision on all major matters
relating to policy matters, strategies and budgets, internal
control and risk management, material transactions (in
particular those that may involve conflict of interests),
financial information, appointment of Directors and
other significant operational matters of the Company.
Responsibilities relating to implementing decisions of the
Board, directing and co-ordinating the daily operation
and management of the Company are delegated to the
management.

INDEMNITY OF THE DIRECTORS

The Company has arranged appropriate insurance
coverage on Directors’ and officers’ liabilities in respect
of any legal actions taken against Directors and senior
management arising out of corporate activities. The
insurance coverage would be reviewed on an annual
basis.
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CONTINUOUS PROFESSIONAL DEVELOPMENT
OF DIRECTORS

Directors shall keep abreast of regulatory developments
and changes in order to effectively perform their
responsibilities and to ensure that their contribution to
the Board remains informed and relevant.

Each newly appointed director receives comprehensive,
formal and tailored induction on appointment and
a training is provided for each new Director of the
Company before or after his/her appointment, to ensure
he/she understands the operation and business of the
Group and is fully aware of his/her responsibilities and
obligations as a Director. During the Relevant Period,
the newly appointed Directors, namely, Mr. Tsui Wing
Tak, Ms. Zhang Yujing, Ms. Wang Yachun and Dr. Zhou
Xunyong had obtained the legal advice referred to in
Rule 5.02D of the GEM Listing Rules on 21 January 2025,
15 April 2025, 27 June 2025 and 20 November 2025
respectively, and confirmed that they understood their
obligations as a Director of the Company.

Directors should participate in appropriate continuous
professional development to develop and refresh their
knowledge and skills. All Directors are encouraged
to attend relevant training courses at the Company's
expenses.

All the Directors were kept informed on a timely basis
of major changes that may have affected the Group’s
business, including relevant rules and regulations. During
the year, all Directors have participated in continuous
professional development to develop and refresh their
knowledge and skills in accordance with Rule 5.02F of
the GEM Listing Rules (previously code provision C.1.4 of
part 2 of the CG Code).
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The Company organised training sessions for all Directors. ~ ANA &) &FTH & R85 715812 - MRS
Such training sessions covered a wide range of relevant  Ri2WEZ [EMHRAEE - 2152 SRS M
topics including Directors’ duties and responsibilities, & * 2 E A NGEM R BN ZFH A
corporate governance and updates on GEM Listing Rules, %5 ° th4h - EEEEREIEEMEME - &
etc. In addition, relevant reading materials including FEEZEEBELBREHESE  UEEZE2EL
memorandum on the duties and responsibilities of the — #ffi& °

Directors have been provided to the Directors for their

reference and studying.

The record of continuous professional development ZEERBRBFMUBEEHESHREREE
relating to Director’s duties and regulatory and business — HiZ5EREMIFEEE RSB MT
development that have been received by the Directors for

the Relevant Period are summarised as follows:

Nature of Continuous
Professional
Development

Programmes°t

Name of Directors EEpR BESXRRERRHEE
Executive Directors: MITES -
Ms. Zhang Yujing (appointed on 16 April REFZ (R _HF

2025) MA+RBEEERE) A B
Dr. Zhou Xunyong (appointed on I BET(R_E_hF

20 November 2025) T—AZt+HEZE) A B
Mr. Zhang Chunguang RENITE A B
Mr. Poon Lai Yin Michael EIBB L A, B
Mr. Zhang Shuguang (resigned on REBNXEE(RZZE_RF

29 August 2025) NAZ+ A BEE) A, B
Mr. He Jiaming (resigned on 16 April ARALERZZT_1F

2025) 70 A+XBEHE) A B
Non-executive Directors: FEHITES -
Dr. Bu Su MR+ A, B
Dr. Xu Ming TREAE L A, B
Independent Non-executive Directors: BN FEHITES ¢
Dr. Chow Kwok Fai Joseph AL A, B
Mr. Tsui Wing Tak (appointed on HRKBEERZZT-_RF

22 January 2025) —AZ+ZHEZEE) A, B
Dr. Cheng Faat Ting Gary (resigned on & T (R =-RHF

8 July 2025) +AN\B#TE) A, B
Ms. Wang Yachun (appointed on 30 June Tap#iZ (R T -F4F

2025) NA=ZTBHEZEE) A B
Ms. Shih Mei Ling (resigned on MERZT(RZT_hF

28 February 2025) —AZ+N\BET) A B
Ms. Chow Ching Man (resigned on AEXHZt(RZE_1F

22 January 2025) —AZTZH#E) A, B
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Notes:

A: Attending seminars and/or meetings and/or forums and/or
briefings

B:  Reading materials relevant to corporate governance,
director’s duties and responsibilities, GEM Listing Rules and
other relevant ordinances

WHISTLE-BLOWING POLICY AND ANTI-
CORRUPTION POLICY

Whistle-blowing and anti-corruption policies are
established. More details and the mechanism of the
policies could be found in the 2025 ESG report in this
Report.

BOARD COMMITTEES

The Board has established three committees on 26
November 2018, namely, the Audit Committee,
Remuneration Committee and Nomination Committee,
for overseeing particular aspects of the Company's affairs.
All Board committees of the Company are established
with specific written terms of reference which deal clearly
with their authority and duties. The terms of reference
of the Audit Committee, Remuneration Committee and
Nomination Committee are posted on the Company’s
website and the Stock Exchange’s website and are
available to shareholders upon request.

The list of the chairman and members of each Board

committee is set out under “Corporate Information” on
page 3.
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Audit Committee

As at 31 December 2025, the Audit Committee consists
of three independent non-executive Directors, namely Dr.
Tsui Wing Tak (Chairman), Dr. Chow Kwok Fai Joseph
and Ms. Wang Yachun. None of the members of the
Audit Committee is a former partner of the Company's
existing external auditor.

The terms of reference of the Audit Committee are in
compliance with Rules 5.28 to 5.33 of the GEM Listing
Rules and paragraph D.3 of the CG Code as set out
in Appendix C1 to the GEM Listing Rules. The main
duties of the Audit Committee are to assist the Board
in reviewing the financial information and reporting
process, risk management and internal control systems,
effectiveness of the internal audit function, scope of audit
and appointment of external auditors, and arrangements
to enable employees of the Company to raise concerns
about possible improprieties in financial reporting,
internal control or other matters of the Company. The
Audit Committee shall hold at least two meetings a year.

For the year ended 31 December 2025, 4 meetings
have been held for the Audit Committee to review, the
interim, and annual financial results and reports and
significant issues on the financial reporting, operational
and compliance controls, the effectiveness of the risk
management and internal control systems and continuing
connected transactions. There is no disagreement
between the Board and the Audit Committee regarding
the selection, appointment, resignation or dismissal of the
external auditor.

The attendance of each member of the Audit Committee
is set out in the section headed “Board and Committee
Meetings” of this Report.

Remuneration Committee

As at 31 December 2025, the Remuneration Committee
consists of three members, namely Ms. Wang Yachun
(Chairman) and Dr. Chow Kwok Fai Joseph, both are
independent non-executive Directors, and Mr. Zhang
Chunguang, an executive Director.
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The terms of reference of the Remuneration Committee
are in compliance with Rules 5.34 to 5.36 of the GEM
Listing Rules and paragraph E.1 of the CG Code as set
out in Appendix C1 to the GEM Listing Rules. The primary
functions of the Remuneration Committee include
(i) reviewing and making recommendations on the
remuneration packages of individual executive Directors
and senior management, the remuneration policy and
structure for all Directors and senior management; (ii)
establishing formal and transparent procedures for
developing such remuneration policy and structure
to ensure that no Director or any of his/her associates
will participate in deciding his/her own remuneration;
(iii) reviewing and approving the management’s
remuneration proposals with reference to the Board'’s
corporate goals and objectives; (iv) assessing performance
of executive Directors; and (v) approving the terms of
executive Directors’ service contracts. The Remuneration
Committee shall meet not less than once every year.

For the year ended 31 December 2025, the Remuneration
Committee met 5 times to review and make
recommendation to the Board on the remuneration policy
and the remuneration packages of the Directors.

The attendance of each member of the Remuneration
Committee is set out in the section headed “Board and
Committee Meetings” of this Report.

Details of the remuneration of the Directors and senior
management are set out in note 8 in the Notes to the
consolidated financial statements for the year ended 31
December 2025.

Nomination Committee

As at 31 December 2025, the Nomination Committee
consists of three members, namely Ms. Zhang Yujing
(Chairman), an executive Director, Dr. Chow Kwok Fai
Joseph, Mr. Tsui Wing Tak and Ms. Wang Yachun, they
are independent non-executive Director.
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The terms of reference of the Nomination Committee
are in compliance with paragraph B.3 of the CG Code
as set out in Appendix C1 to the GEM Listing Rules. The
principal duties of the Nomination Committee include
reviewing the Board composition, developing and
formulating relevant procedures for the nomination and
appointment of Directors, making recommendations
to the Board on the appointment and succession
planning of Directors (in particular the chairman and
the chief executive of the Company), and assessing the
independence of independent non- executive Directors.

For the year ended 31 December 2025, the Nomination
Committee met 6 times to review among other things,
the independence of the independent non-executive
Directors; consider the qualifications of the retiring
directors standing for election at the 2025 annual general
meeting; is review the structure, size and composition of
the Board and review the Board diversity policy adopted
by the Company.

The attendance of each member of the Nomination
Committee is set out in the section headed “Board and
Committee Meetings” of this Report.

The following policy has been adopted by the
nomination committee to assist it in fulfilling its duties
and responsibilities as provided in its terms of reference.
The policy may be amended from time to time by the
committee as provided therein.

Recommended candidates

The committee shall consider any and all candidates
recommended as nominees for directors to it by any
directors or shareholders; provided that in the case of
shareholder recommendations, such recommendations
comply with all applicable notice requirements set forth
in the Company's articles of association, the procedures
for a shareholder’s nomination to be properly brought
before a general meeting, and the GEM Listing Rules.
The committee may also consider, in its sole discretion,
any and all candidates recommended as nominees for
directors to it by any source.
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Desired qualifications, qualities and skills

The committee shall endeavour to find individuals of high
integrity who have a solid record of accomplishment in
their chosen fields and who possess the qualifications,
gualities and skills to effectively represent the best
interests of all shareholders. Candidates will be selected
for their ability to exercise good judgment, to provide the
commitment to enhancing shareholder value, practical
insights and diverse perspectives. Candidates will also be
assessed in the context of the then-current composition
of the board, the operating requirements of the
Company and the long-term interests of all shareholders.
In conducting this assessment, the committee will, in
connection with its assessment and recommendation
of director candidates, consider diversity (including, but
not limited to, gender, age, cultural and educational
background, ethnicity, professional experience and skills)
and such other factors as it deems appropriate given
the then-current and anticipated future needs of the
board and the Company, and to maintain a balance of
perspectives, qualifications, qualities and skills on the
board. The committee may also consider such other
factors as it may deem to be in the best interests of
the Company and its shareholders. The above diversity
perspectives, taking into account the Company’s business
model and needs, are set out in a board diversity policy
which has been established by the Company to see that
diversity on the board can be achieved.

Independence

The committee shall ensure that at least one-third of the
board members (or such other number of the members
of the board as prescribed by the GEM Listing Rules from
time to time) meet the definition of independent non-
executive director. The committee shall annually assess
each nominee for independent non-executive director by
reviewing any potential conflicts of interest that he or she
and their immediate family members (as defined in the
GEM Listing Rules) may have, based on the criteria for
independence set forth in Rule 5.09 of the GEM Listing
Rules. A retiring independent non-executive director who
has served the board for a period of nine consecutive
years or more is eligible for nomination by the board to
stand for re-election at a general meeting provided that
he or she is still considered independent by the board.
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Nominee evaluation process

The committee will consider as a candidate any director
who has indicated his or her willingness to stand for re-
election and any other person who is recommended by
any shareholders. The committee may also undertake its
own search process for candidates and may retain the
services of professional firms or other third parties to
assist in identifying and evaluating potential nominees.
The committee may use any process it deems appropriate
for the purpose of evaluating candidates which is
consistent with those set forth in its terms of reference,
the Company'’s articles of association, the corporate
governance policy and the policy described herein;
provided that the process used for evaluating a nominee
for each election or appointment of directors shall be
substantially similar and under no circumstances shall
the committee evaluate nominees recommended by a
shareholder pursuant to a process that is substantially
different than that used for other nominees for the same
election or appointment of directors.

Nomination procedures

1. The secretary of the committee shall call a meeting
of the committee, and invite nominations of
candidates from board members, if any, for
consideration by the committee prior to its
meeting. The committee may also put forward
candidates who are not nominated by board
members.

2. For filling a casual vacancy, the committee
shall make recommendations for the board’s
consideration and approval. For proposing
candidates to stand for election at a general
meeting, the committee shall make nominations to
the board for its consideration and recommendation.

3. Until the issue of the shareholder circular, the
nominated persons shall not assume that they have
been proposed by the board to stand for election
at the general meeting.
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4. In order to provide information of the candidates
nominated by the board to stand for election
at a general meeting, a circular will be sent to
shareholders. The circular will set out the names,
brief biographies (including qualifications and
relevant experience), and any other information,
as required pursuant to applicable laws, rules and
regulations, of the proposed candidates.

5. A shareholder can serve a notice to the board
of directors or the company secretary within the
lodgement period of its intention to propose a
resolution to elect a certain person as a director in
accordance with the relevant procedures posted
on the Company’'s website. The particulars of
the candidates so proposed will be provided
to all shareholders for information by way of
announcement and/or supplementary circular.

6. A candidate is allowed to withdraw his or her
candidature at any time before the general
meeting by serving a notice in writing to the board
of directors or the company secretary.

7. The board shall have the final decision on all
matters relating to its recommendation of
candidates to stand for election at any general
meeting.

8. Shareholder proposed resolutions shall take the
same form as the resolutions proposed for the
candidates recommended by the board.

BOARD DIVERSITY POLICY

The Board has adopted the Board Diversity Policy and
discussed all measurable objectives set for implementing
the Board Diversity Policy.
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The Company recognises and embraces the benefits of a
diversity of Board members and will continue to be made
on a merit basis. In assessing the Board composition, the
Nomination Committee would take into account various
aspects as well as factors concerning Board diversity
as set out in the Company’s Board diversity policy and
procedures for shareholders to propose a person for
election as a Director of the Company, including but
not limited to gender, age, cultural and educational
background, professional qualifications, skills, knowledge
and industry and regional experience etc. The Nomination
Committee would discuss and agree on measurable
objectives for achieving diversity on the Board, where
necessary, and recommend them to the Board for
adoption. The Board has reviewed the structure of the
Board at least annually to consider the composition of the
Board.

The Board currently has 3 female members, and the
Board is of the view that it has achieved gender diversity.
The Board will strive to maintain or enhance gender
diversity in the foreseeable future. Specifically, the Board
will always include at least one female Directors in its
composition. The Company is committed to promoting
gender diversity not only within the Board but among its
workforce generally. For the detailed gender ratio in the
workforce (including senior management), please refer to
the 2025 ESG report in this Report.

CORPORATE GOVERNANCE FUNCTIONS

The Board as a whole is responsible for performing the
functions set out in the code provision A.2.1 of the CG
Code.

During the year, the Board had reviewed the Company’s
corporate governance policies and practices, training and
continuous professional development of Directors and
senior management, the Company’s policies and practices
on compliance with legal and regulatory requirements,
the compliance of the Model Code and compliance
manual (if any) applicable to employees and Directors, the
Company’s compliance with the CG Code and disclosure
in this Report, and communicate with various level of
staff to ascertain the implementation of policies and
procedures on corporate governance.
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RISK MANAGEMENT AND INTERNAL CONTROLS

The Company has in place policies and procedures
in relation to risk management and internal control.
The Board is primarily responsible for overseeing the
risk management and internal control systems and for
reviewing their effectiveness annually. The Company’s
internal control system and procedures are designed to
meet its specific business needs and to minimise its risk
exposure. The Company has adopted different internal
guidelines, along with written policies and procedures to
monitor and lessen the impact of risks which are relevant
to its business and control its daily business operations.
Management will identify the risks associated with the
Group's day-to-day operations for review by the Board.
The Board is responsible for evaluating and determining
the nature and extent of the risks that the Company
is willing to take in achieving the Company’s strategic
objectives, and ensuring that the Company establishes and
maintains appropriate and effective risk management and
internal control systems. The Board oversees management
in the design, implementation and monitoring of the risk
management and internal control systems. The Board
acknowledges that such risk management and internal
control systems are designed to manage rather than
eliminate the risk of failure to achieve business objectives,
and can only provide reasonable but not absolute
assurance against material misstatement or loss.

The Group does not have an internal audit function and
is currently of the view that there is no immediate need
to set up an internal audit function within the Group
considering the size, nature and geography of the Group's
business. The Directors are responsible for formulating
and overseeing the implementation of the Group’s risk
management and internal control measures. The Group
has engaged an external independent internal control
consultant (the “IC Consultant”) to conduct an internal
control review on the internal control system of the Group
for the year ended 31 December 2025. Such review is
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conducted annually. The review covers certain business
cycles and procedures undertaken by the Group and
make recommendations for improving and strengthening
the system. The scope of the IC Consultant’s review was
previously determined and approved by the Board. The
IC Consultant has recommended certain internal control
improvement measures to the Board. The Board is of the
view that no material internal control defeats have been
noted. All recommendations given by the IC Consultant
will be properly followed up by the Group to ensure that
they are implemented within a reasonable period of time.
The Directors were of the view that the risk management
and internal control systems were adequate and effective
to safeguard the interest of shareholders and the Group's
assets.

The Board, through the Audit Committee, has conducted
a review of the effectiveness of the risk management
and internal control systems of the Group covering all
material controls, including financial, operational and
compliance controls functions. Several areas have been
considered during the Board's reviews, which include but
not limited to (i) the changes in the nature and extent
of significant risks since the last annual review, and the
Group’s ability to respond to changes in its business
and the external environment; (ii) the scope and quality
of management’s ongoing monitoring of risks and of
the internal control systems; and (iii) the effectiveness
of the Company’s processes for financial reporting
and GEM Listing Rule compliance. The Board considers
that the Group's risk management and internal control
systems are adequate and effective, in particular, that the
resources, staff qualifications and experience of relevant
staff, environmental, social and governance performance
and reporting function were adequate and the training
programmes and budget provided were sufficient. The
Board expects that a review of the risk management and
internal control systems will be performed annually.

Based on the risk assessments conducted in year ended
31 December 2025, no significant risk was identified.
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REMUNERATION OF DIRECTORS AND SENIOR
MANAGEMENT

Particulars of the Directors’ remuneration for the year
ended 31 December 2025 are set out in note 8 in the
Notes to the consolidated financial statements.

Pursuant to code provision E.1.5 of the CG Code, the
remuneration of the members of the senior management
(other than the Directors) whose particulars is contained
in the section headed “Biographies of the Directors and
Senior Management” in this Report by band is set out
below:

Remuneration band (in HK$)

FMNEE(E )

EERSREEREHH

HE T -_FAF+_A=+—"BILFEN=
EHMNFBEHALR S BRI MIFEAIMIFES ©

REBECEEARTARTANRKENS  BRE
EERE (BEEHRN) (EFBENAREE
ERERERRBZER | —)ZBES D
FrEfE s

Number of individuals

A

Nil to 1,000,000 Z%1,000,000

EXTERNAL AUDITOR AND THEIR
REMUNERATION

Forvis Mazars CPA Limited (“Forvis Mazars"”) is the
external auditor of the Company. The Audit Committee
is responsible for making recommendation to the Board
on the appointment, reappointment and removal of the
external auditor, which is subject to the approval by the
Board and at the general meetings of the Company by its
shareholders.

During the year ended 31 December 2025, the
remuneration for the audit services and non-audit services
provided by the Company’s auditor to the Group was as
follows:

SRR BIAT R BN =

EEREGAMEBMAERAR(EEH
ERARRRINEZHED - BZEEER
BEMIMNERBEINERE ENEELER
MESSROERRZS  HERT  EF
ZERBRAKESTEMHERBRRRAR
AR A E EHEAE -

RNEBE-_ZE-_RAF+-_A=+—RHILFE -
RNRBAZEEN M AR BIR A E T RIS M IE
ERE ST ¢

Equivalent

HK$ to RMB

Services rendered 2R IRTE BT HERA B #
Audit service EET RS 750,000 694,000
Non-audit services IETETIRTE - -
Total BT 750,000 694,000
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RESPECTIVE RESPONSIBILITIES OF DIRECTORS
AND AUDITOR

The Directors acknowledge their responsibilities for the
preparation of accounts for the year ended 31 December
2025, which give a true and fair view of the state of
affairs of the Group and of the results and cash flows
for that period and comply with the requirement of the
Companies Ordinance (Chapter 622 of the Laws of Hong
Kong) ("Hong Kong Companies Ordinance”) and
the applicable disclosure provisions of the Listing Rules.
Management of the Company has provided sufficient
explanation and information to the Board to enable the
Board to make an informed assessment of the financial
and other information put before the Board for approval.
Further, management of the Company has provided
monthly updates to the Board which gives a balanced
and understandable assessment of the Company’s
performance, position and prospects in sufficient detail
to enable the Board as a whole and each Director to
discharge their duties. The Directors endeavour to ensure
a balanced, clear and understandable assessment of the
Group's position and prospect in the annual reports,
interim reports, price-sensitive announcements and other
disclosures required under the GEM Listing Rules and
other regulatory requirements.

The auditor is responsible for forming an independent
opinion, based on the audit, on the financial statements
prepared by the Directors and reporting the opinion solely
to the Company’s shareholders.

The Directors are not aware of any material uncertainties
relating to events or conditions that may cast significant
doubt upon the Group’s ability to continue as a going
concern. The statement of the independent auditor
of the Company about its reporting responsibilities on
the financial statements is set out in the “Independent
Auditor’s Report” on pages 132 to 140.
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DISCLOSURE OF INSIDE INFORMATION

The Group acknowledges its responsibilities under the
Securities and Futures Ordinance, Chapter 571 of the
laws of Hong Kong and the GEM Listing Rules and the
overriding principle that inside information should be
announced promptly when it is the subject of a decision.
The procedures and internal controls for the handling and
dissemination of inside information are as follows:

e the Group conducts its affairs with close regard to
the disclosure requirement under the GEM Listing
Rules as well as the "Guidelines on Disclosure of
Inside Information” published by the Securities and
Futures Commission of Hong Kong in June 2012;

e the Group has implemented and disclosed its policy
on fair disclosure by pursuing broad, nonexclusive
distribution of information to the public through
channels such as financial reporting, public
announcements and the Company’s website;

e the Group has strictly prohibited unauthorised use of
confidential or inside information; and

e the Group has established and implemented
procedures for responding to external enquiries
about the Group’s affairs, the Board will decide, or
designate appropriate persons to communicate with
parties outside the Group.

COMPANY SECRETARY

Company secretary is appointed by the Board and
reports to the Board. He supports the Board by ensuring
good information flow within the Board and that the
Board policy and procedures are followed. The company
secretary is responsible for advising the Board on corporate
governance matters and facilitating induction and
professional development of the Directors. All Directors
have access to the advice and services of the company
secretary to ensure that the Board procedures and all
applicable laws, rules and regulations, are followed.
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Mr. Chau Lai Ki was appointed as the company secretary
of the Company on 25 September 2017 and has
complied with all requirements relating to qualifications,
experiences and training under the GEM Listing Rules. For
the year ended 31 December 2025, he has undertaken
not less than 15 hours of relevant professional training
respectively in compliance with Rule 5.15 of the GEM
Listing Rules.

SHAREHOLDERS' RIGHTS

To safeguard shareholder interests and rights, separate
resolution should be proposed for each substantially
separate issue at general meetings, including the election
of individual Director. All resolutions put forward at
general meetings will be voted by poll pursuant to the
GEM Listing Rules and poll results will be posted on the
websites of the Company and of the Stock Exchange
after each general meeting.

Convening an EGM

Pursuant to Article 58 of the Articles of Association of
the Company, shareholders may convene an EGM in
accordance with the “Procedures for Shareholders to
convene an EGM” set out below.

Procedures for Shareholders to Convene an EGM

Any one or more shareholders holding at the date of
deposit of the requisition not less than 10% of the paid-
up capital of the Company carrying the right of voting
at general meetings of the Company (the “Eligible
Shareholder(s)”) shall at all times have the right, by
written requisition to the Board or the company secretary
for the purpose of requiring an EGM to be called by the
Board for the transaction of any business specified in
such requisition, including making proposals or moving a
resolution at the EGM.
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Eligible Shareholders who wish to convene an EGM for
the purpose of making proposals or moving a resolution
at the EGM must deposit a written requisition (the
“Requisition”) signed by the Eligible Shareholder(s)
concerned (the “Requisitionist(s)”) at the principal
place of business of the Company in Hong Kong (Suite
1004, 10/F., Chinachem Golden Plaza, No.77 Mody Road,
No.16 Science Museum Road, Kowloon, Hong Kong) for
the attention of the company secretary. The Requisition
must state clearly the name(s) of the Requisitionist(s)
concerned, his/her/their shareholdings in the Company,
the reason(s) to convene an EGM and the proposed
agenda.

The Company will check the Requisition and the identity
and shareholding of the Requisitionist(s) will be verified
with the Company’s branch share registrar in Hong Kong.
If the Requisition is found to be proper and in order, the
company secretary will ask the Board to convene an EGM
and/or include the proposal(s) made or the resolution(s)
proposed by the Requisitionist(s) at the EGM within
two months after the deposit of the Requisition. On the
contrary, if the Requisition has been verified as not in
order, the Requisitionist(s) will be advised of the outcome
and accordingly, the Board or the company secretary will
not call for an EGM nor include the proposal(s) made or
the resolution(s) proposed by the Requisitionist(s) at the
EGM.

If within 21 days of the deposit of the Requisition the
Board or the company secretary fails to proceed to
convene such EGM, the Requisitionist(s) himself/herself/
themselves may do so in the same manner, and all
reasonable expenses incurred by the Requisitionist(s)
as a result of the failure of the Board or the company
secretary to convene an EGM shall be reimbursed to the
Requisitionist(s) by the Company.
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Putting Forward Enquiries to the Board

For putting forward any enquiries to the Board of the
Company, shareholders may send written enquiries to
the Company. The Company will not normally deal with
verbal or anonymous enquiries.

Contact Details

Shareholders may send their enquiries or requests as
mentioned above to the following:

Address: Suite 1004, 10/F.,
Chinachem Golden Plaza,
77 Mody Road,
No. 16 Science Museum Road,
Kowloon,
Hong Kong

(For the attention of the company secretary)

Right to Put Forward Proposals at General Meetings

There are no provisions allowing shareholders to propose
new resolutions at the general meetings under the
Companies Law (as revised) of the Cayman Islands.
Subject to provisions of the Articles, Eligible Shareholders
who wish to move a resolution may by means of
requisition convene an EGM following the procedures set
out above.

For the avoidance of doubt, shareholder(s) must deposit
and send the original duly signed written requisition,
notice or statement, or enquiry (as the case may be) to
the above address and provide their full name, contact
details and identification in order to give effect thereto.
shareholders’ information may be disclosed as required
by law.
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INVESTOR RELATIONS AND COMMUNICATION
WITH THE SHAREHOLDERS

The Board is committed to encouraging and maintaining
an ongoing dialogue with shareholders through
the dynamic implementation of a shareholder’s
communication policy through various channels. The
Company’s annual general meeting provides a good
opportunity for the Directors to meet and communicate
with shareholders. All Directors make their best efforts to
attend the Annual General Meeting in order to answer
questions from the Company’s shareholders. In particular,
the Chairman of the Board as well as chairmen of the
Remuneration Committee, Nomination Committee and
Audit Committee, or in their absence, other members
of the respective committees, and where applicable, the
independent Board committee, are available to answer
guestions at the annual general meetings. The Company
will also arrange for the external auditor to attend the
annual general meetings to answer relevant questions if
necessary. In accordance with the disclosure requirements
of the GEM Listing Rules, the Company makes timely,
accurate and complete disclosure of any discloseable and
material matters in newspapers and websites designated
by the relevant regulatory authorities to protect the
shareholders’ right to information and participation. The
Company also has a dedicated department responsible for
investor relations, the contact details of which are set out
in the section headed “Shareholders’ Rights” above. The
Company attaches great importance to communication
with investors and has hosted individual shareholders
at various shareholder meetings and answered their
telephone enquiries on a number of occasions to enhance
investors’ understanding of and confidence in the
Company.

The Board reviews the effectiveness of the above
channels of communication between the Company
and its shareholders on an annual basis. The Board is
satisfied with the implementation and effectiveness of the
Company's activities in communicating with shareholders
and investors during the reporting period.
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DIVIDEND POLICY

The Company may declare and pay dividends to the
shareholders of the Company (“Shareholders”) by
way of cash or by other means that the Board considers
appropriate. In recommending dividends to allow the
Shareholders to participate in the Company’s profits, the
Board would also ensure the Company has adequate
reserves for future growth. The Board’s decision to
declare or to pay any dividends in the future, and the
amount of such dividends will depend upon, among
other things, the current and future operations, financial
condition, liquidity position and capital requirements
of the Group, as well as dividends received from the
Company'’s subsidiaries, which in turn will depend on the
ability of those subsidiaries to pay a dividend. In addition,
any final dividends for a financial year will be subject
to the approval of Shareholders. The declaration and
payment of dividends by the Company is also subject to
any applicable restrictions under the laws of the Cayman
Islands, the laws of Hong Kong, the Company’s Articles
of Association and any other applicable laws, rules and
regulations.

CONSTITUTIONAL DOCUMENTS

The Company has no significant changes in the
Company's constitutional documents during the year.
A consolidated version of the Company’s constitutional
documents is available on the Company’s website and
the website of the Stock Exchange.

DIVERSITY

As at 31 December 2025, the gender ratio in the
workforce (including senior management) for the
Company is 48.6%. It was calculated based on the
number of females in the Company of 53 and the total
number of employees employed by the Company of
109. Going forward, the Company will continue to
recruit employees on a merit basis and at the same time
consider other diversity factors (including, but not limited
to, gender, age, cultural and educational background,
ethnicity, professional experience and skills) to ensure that
gender diversity will be achieved across the workforce.
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ABOUT THIS REPORT
Report Overview

This Report is the annual environmental, social and
governance ("ESG") report (the “Report”) published by
Joyzyme Group Limited (the “Company” or “Joyzyme"”
or "We", and together with its subsidiaries, the
“Group”) for the disclosure of relevant information of
the Group from 1 January 2025 to 31 December 2025
(the “Reporting Period”, “FY2025"”, or “2025"). This
Report is available on the websites of The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”) and the
Group.

Reporting Scope

The Group is a leading PRC medical device provider,
traditionally focused on male fertility in-vitro diagnostic
(“IVD") reagents. While maintaining this core segment,
the Group has strategically expanded its Healthcare
Segment to create a comprehensive reproductive health
ecosystem.This expansion includes the self-developed
brand “Nutronic” and the acquisition of Keyue on 26
June 2025. By integrating Nutronic’s global supply chain
with Keyue Bio’s domestic female health channels and
R&D resources, the Group now offers health products
covering the entire life cycle, aligning with national
policies to foster a fertility-friendly society.

Consequently, the Reporting Scope for this Period has
been expanded to include the operational and ESG-
related data of Keyue, with its performance consolidated
into the Group's Healthcare Segment starting from the
second half of 2025.
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Reporting Framework
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HgRERRE

BE$RAER

This Report has been prepared in accordance with the — ARETHEBREBH AR HFTER A A ([ B
Environmental, Social and Governance Reporting Code R AT J) GEME % E M #R B ([ GEM L #
(the ESG Reporting Code) as set out in Appendix C2 of Bl )i C2ATEMCRE - e NEARE
the Rules Governing the Listing of Securities on the GEM  SFEIN[ESG#RESFH |) &l -

(the “GEM Listing Rules”) of The Stock Exchange of

Hong Kong Limited (the “Stock Exchange”).

Reporting Principles

B ¥ /R A

In the process of preparing this Report, the Group has REEARERBIZF - NEBEBEESG
adhered to the reporting principles stipulated in the ESG ~ #& 5T RIFTETE MRS RANT ¢
Reporting Code as follows:

Materiality
BEEM

Quantitative
21t

Consistency

— Bt

Balance

Y&

A materiality assessment was conducted to identify material issues during
the Reporting Period, thereby acknowledging the material issues as the
focus for preparation of this ESG report. Please refer to the sections headed
“Stakeholder Engagement” and “Materiality Assessment” for further
details.

BETERMNAE  UBMERANEREE - WALERZEFEAFE
RRERESGIRENER - Al — P ER2M HHESHE | L EEM4T
] —8&p -

Supplementary notes are added along with quantitative data disclosed in
this ESG report to explain any standards, methodologies, and sources of
conversion factors used during the calculation of emissions and energy
consumption.

RESGHREANWENEBEAMEMAMNT - NEENGEBINE KR
FERRE AN EMMRE - HEREREZRRIR -

The preparation approach of this ESG report is substantially consistent with
the previous year, and explanations were provided regarding data with
changes in the scope of disclosure or calculation methodologies.
RESGREMBBEFZREFAR -8 VERKESENAETEZEE
EBIR TR ARRE A

This ESG report is completed based on facts and actual data disclosure to
avoid biased judgement and misleading information to the report readers.
RESGHREDNENEERERBERERE - N LREH G R EHRER

HEE e

TR &£ E AR A 7 Joyzyme Group Limited
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Contact and Feedback

The Group welcomes stakeholders’ feedback on its ESG
approach and sustainability performance. Stakeholders
may share with the Group any suggestion and view via
email to: info@joyzymebiotech.com.

Forward-looking Statements

This Report contains forward-looking statements based
on the current expectations, estimates, projections, beliefs,
and assumptions of the Group about the businesses and
the markets in which it and its subsidiaries operate. The
forward-looking statement is not a guarantee of future
performance and is subject to market risk, uncertainties,
and factors beyond the control of the Group. Therefore,
actual outcomes and returns may differ materially from
the assumptions and statements in this Report.

BOARD STATEMENT AND ESG GOVERNANCE
STRUCTURE

Board Statement

The Board has overall responsibility for the Group’s ESG
strategy and reporting. Specifically, the Board is held
accountable for the Group’s long-term resilience with
respect to potential shifts in the business landscape that
may result from climate change. As the stewards for long
term performance and resilience, the Board is committed
to determining the most effective way to integrate ESG
considerations into its structure and committees. The
Group also evaluates and monitors ESG-related risks
and ensures these risks are thoroughly considered and
involved in decision making and embedded into the
management of risk and opportunities across the Group.
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The Board

The Board oversees all ESG issues within the Group and
ensures the effectiveness of our risk management and
internal controls. We have developed an ESG governance
framework to integrate ESG considerations into our
business operations and align with our strategic growth.
The Board monitors the Group’s ESG performance,
oversees the assessment of the Group’s sustainability-
related impacts as well as climate-related risks and
opportunities, and drives the integration of such
considerations into the Group’s overall risk management
and internal control mechanisms. To enhance our ESG
performance and identify potential risks and opportunities,
the Board conducts regular materiality assessments with
the ESG Committee, prioritising key ESG issues based
on stakeholder feedback and monitors the progress and
achievement of such sustainability goals on an ongoing
basis.

The ESG Working Group

Approved by the Board, the ESG Working Group
comprises core members from various departments and
operational teams, providing professional support for the
Board to assess material ESG issues, identify potential risks
and opportunities, and drive the effective implementation
of relevant ESG policies. Its core responsibilities include
collecting and analysing ESG-related data, monitoring
and evaluating the Group’s ESG performance, ensuring
compliance with applicable laws and regulations, and
preparing the Group’s ESG report. The Working Group
follows a standardised operational mechanism, holding
regular meetings to assess the effectiveness of current
ESG policies and promote continuous improvement, and
conducting timely discussions on material ESG topics
to fully integrate ESG considerations into the Group's
strategy development for optimised risk management and
opportunity exploration.

RiR - HERER®RE

Exg

EESEEBEAEEANMBESGER @ WHEIR
[E B B IR R N EBES IR IR © B PIE EES —
EESGEAIELR » BESGEEREEmMAER
BBIWRAEREE EEQERAEEN
ESGRIR - BEEASENFELERATE
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ERESPE ] o BIRFTESGRIBI 4 5B R
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Through in-depth analysis and discussion of ESG issues,
the Working Group formulates and rolls out targeted
ESG initiatives as a key part of the Group's sustainable
development drive, and transforms identified potential
risks into development opportunities through the
formulation and implementation of specific policies. In
addition, the Working Group submits regular reports
to the Board, assisting in identifying the Group’s ESG
risks and opportunities, evaluating the implementation
effectiveness of internal control mechanisms, and
reviewing the progress in achieving the established ESG
targets and metrics.

ESG Management Approach

The Board and senior management are engaged in the
materiality assessment in identifying material ESG issues
that impact the Group’s business operations. The Board
formulates the approach and strategy towards ESG factors
to identify, evaluate, prioritise and manage material
ESG related issues. The Group holds periodic meetings
to discuss significant matters related to operations and
review management approaches towards a set of ESG
issues. The Group continuously monitors ESG-related risks
through the implementation of appropriate systems and
processes.
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Reflecting international concerns on climate change, the
Group has begun assessing the short, medium and long
term materiality of ESG-related risks and opportunities
for the Group. The Group ensures that all its actions
and responses to climate change are proportionate to
the materiality of climate change effects on the Group.
The Board reviews progress against ESG related matters
through setting appropriate targets and strategies to be
implemented to measure progress on an annual basis.
Such measures are crucial to the Group's business as
they enable the Group to manage ESG-related risks and
regulatory requirements.

The Group will consider including ESG targets and
indicators in its executive incentive schemes, where
appropriate.

The favourable policies and systems in the PRC enable
the Group to seize new business opportunities in the
emerging IVD market and invest in the development of
the biomedical industry to tackle future health challenges.
To meet the increasingly sophisticated demands of
customers, the Group seeks to enhance existing products
and develop new products leveraging its vast experience
and advanced technologies, which in turn, benefits
society.

BRiE - HERERERS

ARREER EHRIEEENET - AEED
A (A L ESGHRRE AR MBI H - F
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THE GROUP’S MISSION AND VISION

Enhance peoples’ health

Meet customer’s needs
The Group embraces its vision through its operational
practices and in the provision of quality products and
excellent service. Not only does the Group adhere to
stringent standards and requirements to ensure that
its products meet the highest quality, it also actively
engages in developing innovative products for worldwide
healthcare needs and a better quality of life.

The Group's ambitions are:

e be a pioneer in its core technologies;

e boost investment in R&D;

e recruit high-caliber personnel worldwide;

e establish and implement quality management
systems effectively;

e stay innovative in various business areas,

e enhance the physical well-being of the general
public;

e adhere to the customer-centric principle in business
practice and take full responsibility in service delivery
to customers’ satisfaction;

e comply with relevant rules and regulations; and

e improve quality management systems consistently

for a stable product quality that meets customers’
requirements.
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AWARDS, RECOGNITIONS AND MEMBERSHIPS #18 RARGEEK

Since its establishment, the Group has received awards
and recognitions from governmental and international
authorities acknowledging its achievements in product
R&D and occupational safety and health. The Group has

obtained the following awards or certifications:

Awards/Recognitions

815, AT

REE A RILIARE SRS (B R BT N B
HWERENRIARRR - AREERED
BRBELZREEFRTEOKH - AEED
RIS LA TN SR RE ¢

Awarding authority
PR

Shenzhen High and New Technology Enterprise

AT EE

Technology and Innovation Committee of
Shenzhen

Finance Bureau of Shenzhen

Shenzhen State Taxation Bureau

Shenzhen Local Taxation Bureau

AR EIFEE S

RIS

EX 5 E R MR

RT3 5 B B

High and New Technology Enterprise

AT

Technology and Innovation Committee of
Shenzhen

Finance Bureau of Shenzhen

AT EEEE

RINTENED

Work Safety Standardisation
TR HERE(L

State Administration of Work Safety
ERLZEEEEEERAR

Specialised, Sophisticated and Innovative SMEs
BRI E

Shenzhen SME Service Bureau

AT NEERSE R

Innovative SMEs
BlFT AR/ NP EE

Shenzhen SME Service Bureau
AT N ERE B

TR &£ E AR A 7 Joyzyme Group Limited
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STAKEHOLDER ENGAGEMENT

The Group values its stakeholders and endeavours to
understand and accommodate their views and interests
related to the Group’s businesses and ESG aspects. To
fully understand, respond and address core concerns
of different stakeholders, the Group has been keeping
close communication with various stakeholders, including
but not limited to the Board, employees, investors and
shareholders, customers, suppliers, government and
regulatory authorities, and communities.

When formulating operational and ESG strategies, the
Group considers stakeholders’ expectations through
diverse engagement methods and communication
channels. These methods and channels are outlined
below:

Stakeholders

Expectations and concerns

KhrESR

REBERFNE WO THRLEEEE
B RESGEEMEMAMN AEENE - BE2HE
THR - BIEREENRBNENZOEEE
B AEB-HEHEEROHERFBEVER
BIEETRRESS BB  BEHEERK
RRBP - HER - BITREEEE UK
A& o

BHT &L RESGRIEE - AEBFEBLEK
Mm/ﬂﬁiﬁﬁLﬁL%FH@%m%
o REFENREREMRM AT

Communication Channels

FhE HE R BAEEE BIERE
Board of Directors e  Compliant operation e  Regular board meetings
e  Financial performance
e  Corporate sustainability
B55g o AHKE e TEgTHE=
o MR
o DBXRAKEHRE
Employees e Employee health and safety e  Training activities
e Employee development and e Regular team sharing
training e Performance assessment
e Remuneration and benefits e  Staff handbook
e Protection of employees’ rights
and interests
== s EEREREZE o FINEH
o [EEIEIET s TFHEBNE
o FHBEF o REFA
o IRIE(E SN EERS e BIF
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Expectations and concerns

HERBEER

BRiE - HERERERS

Communication Channels

BERE

Investors and
shareholders

e Compliant operation
e  Financial performance
e Corporate sustainability

e Annual general meeting
e Financial reports
e Announcements and circulars

REEMBRR o AHRE s REBFKE
o BIBRA o MEHWmE
o DEIFKEER o NHENMBK
Customers e Customer activities e Customer information and
e  Satisfaction survey privacy protection
e Service quality e Social media platform, hotline or
e Compliant operation email
ENS s EFEH s EFEHKILEBRE
e WMEEHE e HIREBTE  HRNEH
o JRBEZE
o AMRKE
Suppliers e Fair and open procurement e Tendering process
e Product quality and pricing e Regular assessment
e  Sustainable development e  Supplier management meetings
of supply chain and events
e o RV ARKE o  HIF@IZ

s EmEERKEE
o HEBABERR

o EHFHE
s HEREEEZENED

Government and
regulatory authorities

BURT I B B

e Compliant operation

e  Risk management

e Tax payment according to law
o AHKE

o [ERER

o OEBT

e Company secretary/legal
department

o NEIME EE

Communities

o)

e  Providing community
development

e  Compliant operation

e  Environmental and social
protection

o XFHBRER

o AHKE

o RERERME

e Community activities
e Promoting employment
e Donation

o HEEH
o EBIRE
o BB

R EE B PR 2 3 Joyzyme Group Limited
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MATERIALITY ASSESSMENT

Through continuous stakeholder engagement, the Group
identifies and evaluates material issues for 2025 based on
global sustainability priorities, international best practices,
operational risks, and stakeholder feedback. The Group
discussed with key stakeholders on critical ESG issues
to ensure all essential aspects were covered. Through
internal discussion among the management, the validated
ESG issues are approved for adoption.

A survey has been compiled by the identified material ESG
topics to solicit views and feedback from stakeholders,
and the results are summarised in the matrix below.

EEMFE

BRFNERFE2E  AEBEREIRA R
BEREY  HRKERR K2Rk IEF
MEREHPLFE —_FT-_AFNEAF
H o AEEDBEERNENWERESGE
B AERAEMELEER - KEEENR
HETmIR - R A ESGE EERRM o

AREE T BT R B E KESGH B #R R 7Y
L WEERFNENRELESE - &R
R R5IABRE

Materiality Matrix

High EEMERE
= 15. Anti-corruption
A 7. Protection of Employees’ Health and Safety 15. RE’S
7. RERERZ2RE )
12. Data Security and Privacy Protection 5 T
. 7 NS
12. UBZERA R 14. Product/Service Qua
10. Supply Chain Management —e 14. B/ RIEER
10. HFEEE R / 11, Intellectual Property Protection
» 13. Customer Service N ARERRE
] 13. ZF IR " e 6. Employment and Labour Practices
_8“; 9. Labour Standards & =
e
%Mgg 9. BTRAE | \ 5. Raw Material Management
ﬁﬁé 8. EIII}JIUyC Tldill;lly dll{.“l D VCIUPIIICIIt e q Mﬂf}éig
8. EEIZIIRER L
gﬁt a 2. Waste Emission Management
E 2. EEHNEE
a \
E - 1. Energy Management
3. Natural Environmental Protection 1. BEREE
4. Climate Ihanﬂ%glRisk Response
4. RIRZC R RS
®——_16. Community Investment
16. ttE &
Low Impacts on Business Hig
& HEBHNTE =
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Among the environmental and social aspects, the
following ESG topics were deemed as the most important
by the stakeholders:

e 15, Anti-corruption

14. Product/Service Quality

7. Protection of Employees’ Health and Safety

11. Intellectual Property Protection

12. Data Security and Privacy Protection

CLIMATE-RELATED DISCLOSURES
Governance

The Board considers a full range of climate-related risks
and opportunities when setting the Group's strategic
direction and integrates these factors into the oversight
of strategy, major transactions and policies. Meanwhile,
ESG considerations and stakeholder expectations are
embedded in decision-making, with the Board balancing
short-term financial impacts and long-term resilience
to support sustainable performance. On this basis, the
Board oversees the development of climate-related
targets based on credible data and clear execution plans
and reviews their progress regularly. Although climate-
related performance indicators are not yet included in
remuneration policies, the Group remains fully committed
to its climate objectives. Internal controls cover regular
climate risk assessments as well as cross-functional
reviews of regulatory and market developments.
Furthermore, the Board is kept updated on emerging
ESG trends, and ESG training is provided for directors and
senior management.

BRiE - HERERERS

EEEAREREEERT  HNERAT

ESGHERREEHA

15.RE)5

14 Z&m,/ RFEEE

7 RERERRZ2RE

11 AN ERERRE

1282 MLERE

RIRAERIRE

oIV
BE/A

EHCAEENRE AN EES2EE
BRIREERR RS - WisZERRRA
IR  FERHRBRNEE - R R
RBREPIMEMAESGE ERE NN EH
P EBEEeNe TNy EERERE
FERE ) - AZIF IR RIE o UL EM E -
EESEEERNE8E L EM BT EH
EREEBEER - WEHRFER - AR
BHERSE R M R WA RIRABRIFIEIE - B
EEBERERZEETE - AIPEITRE
EHRERB T EARYEE RTHERED
SERAEIRES o AN EESRERSHEBY
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Strategy

We have defined clear time horizons to guide the
effective implementation of our strategy and to track
our progress throughout the journey. Each period
represents a deliberate phase of action, allowing us to
build momentum in a structured and measurable way. By
defining the purpose of each period, we ensure that our
efforts remain focused, coordinated, and aligned with our
overarching ambition.

Our ESG strategy focuses on strengthening operational
efficiency, ensuring full compliance and building data
and governance foundations in the short term (1-5
years), making measurable progress on ESG targets
and embedding sustainable practices across operations
in the medium term (6-10 years), and achieving
transformational outcomes to advance climate action,
circular economy transition and shape a sustainable
future in the long term (10+ years).

Managing Climate-related Risks and Opportunities

Climate change presents both risks and opportunities.
We take a balanced approach that considers potential
positive and negative impacts, enabling us to maximise
value while minimising adverse effects on our business.

Annual Report 2025 &%
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Effects of Climate-related Risks and Opportunities

The Group has identified the following risks and
opportunities on its business model and value chain:

Risk Type
BB R

Description

A

FO R B

Effects on Business Model

BEERANSE

B e RERERE

RARMA R E b R B S
AEBECHBIA T AAEEBER R EER

Effects on Value Chain

HEEENT

Acute Risk

Increased severity of
extreme weather

Extreme heat
Rainfall/flooding
Tropical cyclones

=R

Bim AR A BREREIE N

BE AR
PR/ IR
BN R

Increased carbon pricing e

Regulatory Risks .

EERK .
[
°
Market Risks o
[}
S ER o

Mandatory reporting
obligations

Regulation of existing
products and services

kEBRS
SEHREMET
WIRAE MR RISHE
&

Changing consumer
behaviour
Unpredictable market
demand

HEETRTH
M5 HE KRN

Damages property and
assets in areas affected
by extreme weather
Increases in need for air-
conditioning and energy
use
RminART BRI R
MMEMEEXE
iz RS KR
H B ZEMm

Increases regulatory
requirements on carbon
pricing

Retires existing assets
early due to policy
changes

Changes in energy
efficiency standards
InsgHxE B EE B K
BRENEHRBEE
AT RRE
RERRUCRIGAER A 2

Changes input prices (e.g.

legal and compliance
expenses)

Increases output
requirements (e.g. on
waste treatment and
emission control)

BARK(MERRAR o

FIs) 21
EHFR(WERNERE
S&z ez D il

Interrupts supply chains
Reduces availability of
insurance on assets in
risks exposed areas

talict il i
UESZFEWRNE
EZARR

Induces structural
changes in compliance
throughout the value
chain

Increases risks from non-
compliance of suppliers
or partners

SHERGHREEA RN
EEtEE
HEE B H ISR
RBRIE N
Disrupts existing upstream
and downstream
partnerships as
procurement shifts toward
greener alternatives

RELTHBHEERES
BB REBETREY
FRIB IR

R EE AR A 7 Joyzyme Group Limited
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Opportunity Effects on

Type Description Business Model Effects on Value Chain

P EChel 5 A HEBEANTE HERENTE

Market e Access to new markets Increases revenue source ¢  Fosters maturity of the

Opportunities e Opportunity to expand from new markets entire value chain via
geographically Diversifies geographically expanded product and
service offerings
miZHE o EAHTS s BEARIEN o EBRIEMNERLREE

EBmREEMMEN
8

BT RRERM
&

BLBGEERERE
2%

Consumer Preference

BRERLY

Changes in consumer
behaviour and
expectations

HBETAREES

Opens up new revenue
streams

Increases market share
of green companies

BRI IR
BRATNTHEEE
IS

Incentivises sustainable
innovation throughout
the value chain, driven
by downstream demands

ETHERHEHT
R (B S
i

Current and Anticipated Financial Effect

By applying the capabilities relief and the financial effects
relief of ESG Reporting Code, the Group did not disclose
the quantification of current and anticipated financial

effect.

Climate Scenario Analysis

The Group has applied for the Capability and Reasonable
Information Relief for not conducting the climate scenario
analysis in this Report.
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Our Adaptation and Mitigation Plans RMREE KRR ESTE

Based on our comprehensive identification and assessment — F M2 Z A ¥ E 52 @ b & B A @ b 1) 2 M %
of physical and transition risks, we have formulated the Bl K &F1d + I E LA T EFE KB AT HE - LAFE
following adaptation and mitigation measures to address  $:ZZE Rk :

such risks:
Type Adaptation and Mitigation Measures
kRt LY R 2 )i
Physical Acute Risks e Activate contingency plans with flexible work arrangements in event of
extreme weather
e Promote ventilation and cooling improvements in facilities to improve
working conditions
D3R Stk B o EMHMmARHIBEN TBESF BN EMEL TIELH
o HEBIRMEBE N IERMEEN - ASE TGN
Transition Risks e Monitor market trends and changes in legal requirement to ensure we
satisfy the demands of customers and authorities at all times
e Maintain transparency by producing high-quality climate disclosure
ERER o ERMSBENERERET  MRERREEF REERBOTR
o FREERERNRIEHRE  BIFFEHE
Opportunities e Develop lower-carbon service offerings
* Invest in energy-efficient and low-emission technologies to reduce costs
Hid o  FBEIRGER

o IEAENRE SARBEINT - LARRIEAC AR

The Group did not recognise any impairment loss on
assets damaged by acute risks in 2025. We have not
yet allocated investments in energy-efficient equipment
or preparation of emergency situations. We have not
disclosed the quantified anticipated financial effects of
climate related risks and opportunities (Financial effects
relief applied). Internal carbon prices are currently not
applied in our scenario analysis or decision-making.

AEER_T-AFWEFERERRT S
BREEERTMRERE - MR ARDE
EREREHESBERERTENRE - T
W BT RARAERE AR R BRI 5%
EEEE(CERBMBEERSR) - 1A
R AR BE DT SORF B2 R R ERHR

R EE B PR 2 3 Joyzyme Group Limited

81



82

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRI - HERERES

RISK MANAGEMENT
Risk Management System

The Group adopts COSO ERM Framework in establishing
the Risk Management Framework and Program which
illustrates the key elements necessary for managing risks,
their integration at all levels.

The “Three-tier Risk Management” approach is adopted
in the Group's Risk Management Framework. This is
facilitated by strong oversight exercised by the Board of
Directors, the Audit Committee and Management in the
establishment and maintenance of the Enterprise Risk
Management policy, framework and program. These
oversight components provide leadership and guidance
that the business needs to focus, balance risk and
reward and steering the Group to the planned direction.
This approach ensures clarity of the top extreme/high
risks involved in shaping the Group’s objectives and
performance, supports risk-related decisions at the
Board of Directors or Management level and ensures
communication amongst the management team. It
is based on risk appetite and broad understanding of
themes.

Climate-related risks and opportunities are examined
across the Group through a coordinated, multi-level
process. Strategic direction is set at the top, with the
Board providing oversight and regularly reviewing the
most significant climate-related issues. At the same time,
operational teams contribute detailed, ground-level
insights by assessing their own exposures on an annual
basis. When a potential risk is identified, the relevant
department will design and carry out mitigation actions,
followed by ongoing reviews to ensure that the controls
remain robust and effective over time.
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All identified climate-related risks and opportunities play
a role in shaping our strategic direction, operational
priorities, and internal policies. We evaluate each item
based on its potential impact and the likelihood of
occurrence, creating a clear profile that supports informed
decision-making. These evaluations also underpin the
scenario analysis outlined above. Risks that score highly
on both impact and likelihood are elevated in priority
and addressed ahead of lower-rated issues to ensure our
resources are focused where they matter most.

METRICS AND TARGETS
Environmental Targets

The Group does not have a climate-related transition
plan at the moment but a long-term transition plan will
set out a clear direction to transform our operations into
a low-carbon, climate-resilient business. We are setting
climate-related targets with short-, medium-, and long-
term milestones, measured against a 2025 base year for
consistent comparison. These targets align with Hong
Kong’s decarbonisation pathway and carbon neutrality
goal, as well as Paris Agreement.

BRiE - HERERERS

FTA @5l M S ARAE RE L S B B3R
PIEVRER TR ~ EEBIEFIE R ABBRE
BEEER - RPERNBEZERELT
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BRI - HERERES

To deliver on this plan, we will focus on operational
decarbonisation through energy efficiency, responsible
resource management, and adoption of lower-carbon
technologies. Our targets are developed internally based
on strategic planning and do not apply the SBTi's Sectoral
Decarbonisation Approach. The use of carbon credits
to achieve net targets is currently not considered. Our
phased targets are set out below:

Targets Descriptions
B = Bk

BERZTE - BRI E IR BBIRAER
WME - AETHMERE R KRR EITE
PRAS AR o BPIR B IR ER NEPEREE AR
ZIHFE - WARREFASBTIFITERBOL - B Al
REZRFERAREAERFER - BMHD
FEER B ZEyan T -

Energy Consumption Intensity

Short-term: 3% reduction when compared to 2025

Medium-term: 5% reduction when compared to 2025
Long- term' 10% reduction when compared to 2025

RERHERE 5

BT A FEERIE3%

HH BT A FMEEEIES%
RE BB RFMEERE10%

Non-hazardous Waste Intensity

Short-term: 3% reduction when compared to 2025

Medium-term: 5% reduction when compared to 2025
Long- term' 10% reduction when compared to 2025

BEBRRNTE R

BT h FHEERIE3%

R B2 A ERLEIEKS%
EH BT R FHALFEEKI10%

Greenhouse Gas (“GHG") Emissions*
Intensity (Scope 1 & 2)

Short-term: 3% reduction when compared to 2025
Medium-term: 5% reduction when compared to 2025

Long- term 10% reduction when compared to 2025

BERBHRRE (BE1K%2) FEHR

BT AFMELLREE3%

Ef B R FARERES%
EH BT R FAELRIEK10%

*  The GHG Emission target is a gross target

Internal Carbon price is currently not applied in
our operation. The Group has not allocated capital
expenditure, financing or investment deployed towards
climate-related risks and opportunities. The use of
carbon credits to achieve any net targets is currently not
considered. By applying reasonable information relief of
ESG Reporting Code, the Group does not disclose the
amount and percentage of assets or business activities
vulnerable to climate-related physical risks, transition risks
and opportunities. Climate-related performance indicators
are not yet incorporated into remuneration policies.
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GHG Emissions'

GHG emissions are widely recognised as a key contributor
to climate change and global warming. As their adverse
impacts on the environment and all living beings on Earth

RiR - HERER®RE

BEREIER

AREBRHRERBHNERIEE (LR
BRERAEM EERKA © R Miﬁ S P IR
BRI LA £ AR E Tiﬁtﬂﬂf&J

BHEHER

continue to intensify, the Group is committed to reducing A BB AR D HEI R R BB ZREETR
its emissions and exploring options for cleaner energy — 3##F ©
sources.
The Group’s GHG emissions consist of direct emissions AEEH A EREH M IFEEMALNEE
(Scope 1) from vehicle fuel, indirect emissions (Scope  HEM (EE1) ﬁﬁﬁ% e R e (EE
2) from purchased electricity, as well as other indirect 2) * AREEAREEIE - J5/KEE - AKFER K
emissions (Scope 3) from wastepaper disposal, sewage %ﬁﬁﬂ’]ﬁ@ﬁsﬁ?ﬁ#ﬁﬁl(%@lﬁ FIEE A
treatment, freshwater use and business travel, with & e
details set out below.
Different Scope of GHG Emission? Unit 2025 2024
BEREHER AT E £ E? B “B-HE T NF
Scope 1
#EN
— Combustion of fuel for mobile sources  tCO,e 16.66 18.13
— MENRIR AL WA tiRE S
Scope 2
#E?2
— Purchased electricity (Location based)  tCO,e 107.33 107.02
— TS 1 (DAt s R EL ) e — %1 mEE
Total GHG Emissions (Scope 1 + 2) tCO,e 123.99 125.15
BERBHHEE (EE1 +2) WE— %ﬂz e e
GHG Emissions Intensity* tCO,e/Full Time Employees 1.22 1.38
BEREBHREE e — ’:wt REE TRES
GHG Emissions Intensity* tCO,e/unit of product sold
BERBHHREE Mg — %M mEE 0.0016 0.0026
BEHEHEM
Scope 3 tCO,e 30.29 6.05
#E3 Mg — %1 mEE
Total GHG Emissions (Scope 1 +2 +3) tCO,e 154.29 131.20
BERBHHEE (SE1+2+3) WE— %ﬂz e E
GHG Emissions Intensity* tCO,e/Full Time Employees 1.53 1.44
BEREBHREE Mg — ’:Mt REE TRES
GHG Emissions Intensity* tCO,e/unit of product sold 0.0021 0.0027
BERBHEREE ME— %M EE

TR &£ E AR A 7 Joyzyme Group Limited
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Scope 3 Other Indirect GHG Emissions Unit 2025 2024
HE3E R E R W By —g-HE —TomF
Category 1: Purchased Goods and tCO,e 0.27 0.76
Services®>-fresh water
R - BEEmMNRE — Rk WE—SEALIRE 2
Category 5: Waste Generated in tCO,e
Operations®
18RS - EEPELNEYS WE—SEALIRE 2
— Paper waste 1.54 1.23
—BE4R
— Sewage 0.23 0.31
—a7K
Category 6: Business Travel” tCO,e 28.48 3.75
76 - ENR Mg — %ﬂ: &

Notes:

GHG emissions data is based on, but not limited to, “The
Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standards” issued by the World Resources
Institute and the World Business Council for Sustainable
Development, “How to prepare an ESG report — Appendix
2: Reporting Guidance on Environmental KPIs” issued by
the Stock Exchange, the Global Warming Potential Values
from the IPCC Sixth Assessment Report, 2014 (AR5), the
latest released Uverage carbon dioxide emission factor
for national electricity in China, published by the Ministry
of Ecology andbnvironment in December 2025, the 2024
Sustainability Report issued by Hong Kong Electric, and the
2024 Sustainability Report issued by CLP Holdings Limited.
Scope 3 emissions data is calculated with reference, but
not limited to, the International Civil Aviation Organisation,
the Hong Kong Low Carbon Living Calculator, and the
Department for Environment of UK.
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2. Our GHG emissions include CO,, CH, and N,O and are
converted to reflect the tonnes of CO, equivalent.

3. Scope 2 emissions are calculated using a location-based
approach, which considers the average emission intensity
of the local electricity grid where the energy is consumed.

4. The intensity data is calculated based on the 2025 total full
time employees: 101 (2024: 91), and the unit of product
sold in 2025: 73,218 (2024: 48,638) The data is also used
for calculating other intensity data.

5. GHG Scope 3 Category 1 emissions: The Group utilises a
hybrid approach, with emissions being estimated using
spend multiplied by either an industry-average emission
factor, such as those sourced from Comprehensive
Environmental Data Archive (CEDA) or a supplier-specific
emission factor if available.

6. GHG Scope 3 Category 5 emissions: The Group uses
waste-specific data multiplied by applicable emission
factors such as data from DSD.

7.  GHG Scope 3 Category 6 emissions: The Group uses ICAO
calculator for air travel GHG calculation.

The growth in total greenhouse gas emissions in the
current Reporting Period is mainly attributable to an
increase in business travel-related activities under
Scope 3. This rise in business travel led to higher Scope
3 emissions, which in turn lifted the overall level of
greenhouse gas emissions.

As part of its efforts to curb air pollution and reduce
GHG emissions across its operations, the Group focuses
on both emission reduction and operational efficiency.
To cut emissions from production activities, it regularly
evaluates production requirements and determines
the most appropriate production volumes for one-off
manufacturing. Meanwhile, the Group actively promotes
sustainable commuting by encouraging employees to
use public transport as much as possible and has fully
leveraged online conferencing platforms to reduce
reliance on business flights and business travel.

BRiE - HERERERS

2. BMMAEREBHEMERE AR - Tk
— SR YEBBRSM_A(RREE
/—_T’\ o

3. HMERBIFRAMBISEEE - EREEEE
IROBREFTE R BB PP REE -

4. TEBBEENR-_ZT_RE2BRESES:
1MA(ZEZME  NAI) R T -HE
BHEHEREE  73,218(ZE M4 ¢
48,638):tE - ZEUBMAREEMERE
K ©

5. BERBHESEIENR : AEBEF AR
AR FATHRATENTFEEERA T
(5140 ff Comprehensive Environmental Data
Archive (CEDA) RIZEH BB R P O ) R 1#
BHERR A F el R BB U HE A F (10
15)) AT HERE o

6. BEREHEERRISHM : AEEEAREE
VB BRI AE A EE A T (2R 5 DSD
HEUR) °

7. BEREHBESERI6HIN : AREERER
RGBT Bt EMEIREEXN AR ER
B -

ERHRERNNREREFNEEERTIR
ERREEIEREEEEIEMAE - ME
HRIEINEHEESH R LT - EMESER
BEREEHEUKE

ERBRIER SRR EET REREH
M TEEHR—IR - REEBTNREREE
FEEBRE - BRDEESBYR - ~5E
FHRTEEET R EE — AR ENRE
EEEE - AR AEEBEGESFER
g HEEERNRFEAARE WS
FRMEegRTe  BROAREEBEMIELE
B °
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BRI - HERERES

OUR ENVIRONMENT

The Group is committed to environmental conservation
and minimising the adverse effects of its business
activities on the natural environment. The Group’s
Environmental Management Policy outlines the key
objectives and principles of the Group related to
managing the environmental influences of its operations.

The Group mainly consumed electricity, petrol and water,
and generated wastewater and paper waste during the
Reporting Period. The Group strictly abides by the laws,
rules and regulations enforced by the PRC in relation to
environmental protection and pollution control, including
but not limited to:

e  Environmental Protection Law of the PRC;

e Water Pollution Prevention and Control Law of the
PRC;

e Law of the PRC on the Prevention and Control of
Atmospheric Pollution; and

e Law of the PRC on the Prevention and Control of
Environmental Pollution by Solid Waste.

During the Reporting Period, no material non-
compliance with laws and regulations relating to air and
GHG emissions, discharge into water and land, or the
generation of hazardous and non-hazardous waste was
recorded.
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Emission

Air pollutants and GHG emissions are significant factors
to address in combating climate change. To reduce
emissions, only high-quality fuel is used within the
Group's fleet. Where appropriate, staff are encouraged
to use public transport. The Group also tends to choose
suppliers that are closely located to its operations, so that
emissions caused by transport between the suppliers and
the operations can be minimised.

Air Emissions

The Group-owned petrol vehicles were used for daily
business operations during the Reporting Period, which
contributed to the emission of nitrogen oxides ("NO_ "),
sulfur oxides (“SO_") and Particulate Matter (“PM").

BRiE - HERERERS

E235€7)
ZERSAMER =R BB R ERIREE

FTEERENEERE - RO A&
BEFAEEREDRH - REZERT
AEBEZEE THEAAKRE - NEBEIMA
AR EHIEMUE FADI QS e
o femEE A] RER R R B PRI 2
Y& BaE A BRI ©

BESRBERR

WEBRN - AEEABRTURERARBEE
Ei5EE  BEHAS/m(INO, 1) « Fi
gfem(lso, ) Kk ([PMm])

Summary of air emissions performance: BERPEMRIEHE -
Types of Air Emissions Unit 2025 2024
JBE SR E U R By b —T_MmEF
Nitrogen Oxides (NO,) kg 3.8 4.9
AE(LHNO) DR
Sulphur Oxides (SO,) kg 0.09 0.10
A L(S0,) Ny
Particulate Matter (PM) kg 0.28 0.36
FERLY)(PM) Ny

R EE B PR 2 3 Joyzyme Group Limited
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BRI - HERERES

Waste Management

The Group strictly observes national laws in handling both
hazardous and non-hazardous waste. Wastes are reduced
and prevented at source wherever possible. During the
Reporting Period, the Group generated hazardous waste
mainly comprised of hazardous solids and liquids. Non-
hazardous waste from the Group’s operations consists
mainly of paper waste and domestic waste. We are
committed to reducing waste generated from operations
through the following waste reduction initiatives:

During the Reporting Period, the Group generated a total
of 0.024 (2024: 0.112) tonnes of hazardous waste, and
a total of 0.024 (2024: 0.112) non-hazardous waste.
The Group's waste management performance is outlined
below:

BEEYERE
NE B EEE Eﬁ$@%%&ﬁ$f%
%ml%ﬁé AT CIREEIRRE - B TR

BItEHE ° ﬁiﬁw'ﬁﬁggiﬂﬁ%@ﬁ
MEIEBREFEBNARE AEEZEE
ERBEEEMTIECRERRLEEY
BB NEBA N RERE R 2 EREL
HIEEYD -

WEHR - NEBHEA0.024ME (== =M
F:011208) BEEEEYMRO0.024ME (=
ZPO4F : 0.112M8) EEREEY) - AEE AR
BYEBREBMOT

Type of Waste Disposal Unit 2025 2024
BEYEEER B —E-HEF —EEF
Hazardous Waste

BEEEY

— hazardous solids and liquids tonnes 2.00 4.10
—AEEE LR A

Non-hazardous Waste

EBEBEEY

— paper waste and domestic waste tonnes 1.53 1.25
— R AR EEY) 7

Total Waste tonnes 3.53 5.35
BEEYBEE g

Waste Intensity* tonnes/Full Time Employees 0.03 0.06
BERYEE Mg, HiES

Waste Intensity* tonnes/unit of product sold 0.000048 0.000109
BEEYRE g, B E
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The Group implemented various environmental measures
effectively to reduce waste during the Reporting Period.
Wastewater, as a kind of hazardous waste, is temporarily
stored in containers, and collected by designated licensed
handlers for further treatment prior to disposal. Paper
waste is collected and disposed of in landfills. The Group
continues to implement paper saving measures to
reduce paper waste at source. For instance, the Group
encourages double-sided printing, promotes the use
of electronic documentation, and keeps track of paper
consumption in promoting a paperless office.

Use of Resources

Although the Group has not established formal policies
on improving resource utilisation efficiency, the Group
adheres to the principle of full utilisation of resources
and encourages employees to observe relevant practices
to achieve resource conservation. We are also exploring
energy-saving and green management measures for our
business to reduce resource consumption as much as
possible.

BRiE - HERERERS
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BRI - HERERES

Energy Management

The Group’s major energy consumption is the use of
electricity in its office premises. During the Reporting
Period, the Group consumed a total of 246.50 MWh
(2024: 237.71MWh). The energy consumption by the

Group was as follows:

REREE

REENEBRREEARASHANRE -
WA - REB L IHFE246 50K B (=
TN 23771 KEE )R o NEE

HIBERBRIE AT

RERHERE

KR SHEHER

Enerqy Consumption BENREFE
Type of Waste Disposal Unit 2025 2024
BERYEE R B —E-HE —TONF
Direct Energy Consumption
HEgERER
— purchased electricity MWh 185.79 172.10
—FEEE N JKELEs
Indirect Energy Consumption
BiZeERE
— petrol MWh 60.71 65.61
—UH JKELES
Total Energy Consumption MWh 246.50 237.71
BERUHMEEE JKELEs
Energy Consumption Intensity* MWh/Full Time Employees 2.44 2.61
BB E KRR ZRES
Energy Consumption Intensity* MWh/unit of product sold 0.003 0.005

Annual Report 2025 &%



N

| |

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

The Group’s major energy consumption is petrol
consumption by vehicles and electricity consumption.
The Group regularly monitors the usage of energy to
achieve maximum consumption efficiency. The Group
has formulated a series of measures to reduce electricity
consumption and increase electricity efficiency. Energy
conservation initiatives adopted by the Group include:

e maintaining all default temperature settings of air
conditioners at 25.5°C;

e choosing low-carbon and energy-efficient products
and appliances;

e  setting computers to energy-saving mode when idle;
and

e switching off office equipment and electronic devices
after office hours.

Water Resources

The Group acknowledges the critical importance of water
resources and the challenges associated with water
scarcity. In response, we have implemented a series of
initiatives to reduce water consumption and improve
water-use efficiency across our operations. Freshwater for
daily business operations is supplied by municipal water
providers, and is primarily used for domestic purposes
and reagent production.

BRiE - HERERERS
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Summary of water consumption performance: FKKRBBE -

Indicator Unit 2025 2024
EE B —B-RFE T NF
Water Consumption m?3 1,057 1,816
FEKE 3K

Water Consumption Intensity* m?3/Full Time Employees 10 20
FKERE MK EREE

Water Consumption Intensity* m3/unit of product sold 0.01 0.04

FKERE

UER BHEHER

During the Reporting Period, the Group did not encounter
any issue in sourcing water that was fit for purpose due
to it's geographic location that its operation located. To
sustain water resources, the Group encourages water
conservation and reminds all staff members to reduce
water wastage whenever possible.

Water conservation initiatives adopted by the Group
include:

e reminding employees to turn off water taps after use;

e putting up posters related to water resource
conservation at prominent locations;

e monitoring the water usage patterns; and

e enforcing inspections and maintenance to prevent
wastage of water resources.
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Packaging Materials

Paper cartons and plastics were widely used as packaging
materials for different product presentations. During the
Reporting Period, a total of 19.44 tonnes (2024: 3.45)
of packaging materials were consumed, including carton
boxes, polyethylene and polypropylene, contributing to
an intensity of 0.19 kg (2024: 0.07) per unit of product
sold. All packaging materials have undergone rigorous
quality control tests before use.

Environmental and Natural Resources

The Group's business activities do not pose any major
significant adverse impacts on the environment, except
for the minor impact arising from consumption of
energy resources and fuels. The Group's Environmental
Management Policy aims to facilitate rational and efficient
use of resources such as energy, water and other raw
materials. The Group also carries out various measures
for reducing GHG emissions and advocating resource
conversation through the 3R’s (namely reducing waste,
reusing, and recycling resources) principle. During the
Reporting Period, any waste, wastewater, or emissions
that posed adverse impacts to human or environment
was appropriately managed, controlled, and treated prior
to release into the environment.

Electricity consumption was the largest component of the
Group’s energy. To reduce electricity use, the Group has
specifically adopted various management measures. For
instance, the Group has provided education to employees
to raise their awareness of energy conservation and given
preference to low carbon and energy-saving appliances.

Looking forward, the Group will persist in operating the
business in an environmentally responsible manner and
drive a continual improvement in its business processes,
products, and services with as little impact on the
environment as possible.
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OUR PEOPLE

We are committed to fostering a safe, inclusive, and
supportive environment where every individual feels
valued, respected, and empowered to thrive. Our
approach goes beyond meeting basic responsibilities, it
reflects a deep belief that the well-being, growth, and
dignity of our employees, customers, and communities
are essential to our long-term success. Through
thoughtful policies, continuous engagement, and a
culture grounded in empathy and respect, we strive to
create meaningful impact and nurture a workplace where
people can flourish.

Employment Practices

The Employee Manual outlines detailed policies
regarding recruitment and dismissal, remuneration and
compensation, appraisal and promotion, attendance,
compensation leave, etc. Employees are required to
follow strictly the code of conduct and ethics, which
establishes the Group's ethical standards and expectation
of employees. The Group strictly abides by all applicable
laws and regulations in relation to employment in the PRC
and Hong Kong during the Reporting Period, including
but not limited to:

Labour Law of the PRC;
e |abour Contract Law of the PRC;
e The Social Insurance Law of the PRC;

e Special Rules on the Labour Protection of Female
Employees;

e  Social Insurance Law of the PRC;
e Regulation on Paid Annual Leave for Employees;

e Provisions on the Prohibition of Using Child Labour;
and

e The Hong Kong Employment Ordinance and all
relevant laws.
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During the Reporting Period, there was no material non-
compliance with relevant laws and regulations relating to
compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination and other benefits and welfare of the
Group.

Competitive Compensation and Benefits

The Group offers an equitable and competitive
remuneration package to attract and to retain talent.
In addition to basic wages, the Group offers overtime
pay, attendance bonuses, seniority bonuses, housing
allowance, and a discretionary performance bonus. The
Group also safeguards the legitimate interests of its
employees, respects the rights of employees to rest and
leave, and regulates their working hours and their rights
for various types of rest time and holidays. Apart from
medical coverage and statutory holidays, employees
are entitled to a range of leave including marriage
leave, maternity leave, paternity leave, sick leave and
bereavement leave.

Performance Review and Promotion

The Group provides development opportunities to
its employees through regular performance-based
appraisals, to understand their work performance in a
clear way through feedback from their supervisors and
develop excellent personal growth and ongoing career
developments. According to the promotion policy,
employees are eligible for career advancement within the
Group based on their competencies and suitability for
higher-ranking positions.
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Working Hours and Rest Periods

The Group has specified the arrangement regarding
employees’ working days and hours in the Employee
Handbook and prohibited all forms of forced labour. The
Group adopts a flexible working hour policy to all staff in
Hong Kong. The Group advocates work and life balance
culture by organising an array of employee gathering
events to boost their well-being.

The Group has provided employees with all kinds of
holidays, including statutory holidays and other paid
leaves such as marriage leave, maternity leave, paternity
leave, compassionate leave, etc.

Equal Opportunity, Diversity, Anti-discrimination

The Group respects the differences in employees.
Fair labour practices are followed within the Group
to eliminate discrimination. Employees are provided
with equal opportunities in respect of recruitment,
employment, training and development, promotion,
compensation and benefits, whether on the basis of
race, religion, nationality, ethnicity, age, gender or
disability. There was no non-compliance relating to equal
opportunity, diversity, and anti-discrimination during the
Reporting Period.

Benefits and Welfare

The Group offers an equitable and competitive
remuneration package to attract and to retain talent.
In addition to basic wages, the Group offers overtime
pay, attendance bonuses, seniority bonuses, housing
allowance, and a discretionary performance bonus. The
Group also safeguards the legitimate interests of its
employees, respects the rights of employees to rest and
leave, and regulates their working hours and their rights
for various types of rest time and holidays. Apart from
medical coverage and statutory holidays, employees
are entitled to a range of leave including marriage
leave, maternity leave, paternity leave, sick leave and
bereavement leave.
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As at 31 December 2025, the Group had a total of 109
employees, with 101 full time and 8 part time (2024:
All 91 employees are full-time staff). The employee
breakdown is as follows:

By Gender
g ezl

49%

. Male Female
B zH

By Job Function
BRI ERBRE

9%

Senior . Middle Frontline &
Management Management Office Staff
EREEE PREERE ASRBAZEET

o
200
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RZE-_RAF+-_A=+—H AEEHX
B109%(EE - HF101Z2A2BET » 84
AEBET(—Z-_NF: 9N1E82A2KE
T) - EER4HT :

By Age
Bk

o

18-25 26-35 . 36-45
18-255% 26-355% 36-455%

. 46-55 . Over 56
46-555% 56m% £

By Geographical Region
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Hong Kong . Mainland China
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BRI - HERERES

With a strong people-oriented culture supported by
good employment practices, we have noted an increase
in productivity and morale, as well as better employee
retention. During the Reporting Period, our employee
turnover rate was 24%.

Employment Turnover Rate®

FEB KAVAN BASUE R R AR IBIEHIF
BT BEEEENREBRLEZHER
RBA - BEBEERNENRE - MEHA - K
SEMEE TRAER24% °

2025 2024

BER KR —E-EF O ZTWF
Overall B 24% 12%
By Gender =5l
Male B 7% 16%
Female z 42% 5%
By Age Group RERAR
18-25 18-255% 60% 33%
26-35 26-355% 31% 21%
36-45 36-453% 22% 9%
46-55 46-555% 8% 0%
above 55 55BRA = 33% 25%
By Geographical Region B E
Hong Kong BB 60% 14%
Mainland China Fp B A 22% 12%
Note: Hiat -

8. Employee turnover rate is calculated by the number of
employees left during the Reporting Period/Total number

of employees on 31 December 2025 x 100%.

Annual Report 2025 &%

8. EERARTRMEMABEIES ASH A
“E-RF+ A=+ —HEBALH Bk
LA100% 5t ©



a1

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Health and Safety

The Group is dedicated to creating an accident and
injury-free working environment for its employees.
During the Reporting Period, the Group strictly complied
with all national laws, regulations and standards in
safeguarding workplace health and safety, including
the Law of the PRC on the Prevention and Treatment of
Occupational Diseases, Production Safety Law of the PRC
and Regulation on Work-Related Injury Insurance. The
Group has maintained its Work Safety Standardisation
certification for its manufacturing operation in Shenzhen
since 2016.

The Group has in place various safety rules and guidelines
to address various situations and issues. All frontline
workers are required to strictly follow the safe working
practice code. To further enhance workplace safety,
the Group conducts regular health and safety audits
to identify safety risks and carries out investigations for
hidden hazards.

Apart from providing personal protective equipment for
employees engaging in activities where occupational
hazards can potentially arise, annual health check-ups are
offered to ensure timely treatment can be given. Safety
education and training programs are also provided for the
employees to increase their awareness and improve their
work safety skills.
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The Group has developed contingency plans and
emergency procedures for foreseeable workplace
emergencies. Emergency evacuation plans are displayed
at conspicuous locations. The Group organises fire drills
every year to ensure that all employees are familiar with
the evacuation routes in emergency situations.

In the past 3 years, no fatalities of the Group’s employees
have been recorded. No work injury case or material non-
compliance with relevant laws and regulations in relation
to occupational health and safety of the Group was
recorded during the Reporting Period.

AEBERAI AR TIESMESEMHHIE
I RERRERF - BRAHGTEIRMRN
ERUE - AEBEFEPEHES - A
R EREEBHAINERBN T ARE
AR o

ERENZAFE - AREEE W EEFFE
LT =MW - MEHA - AEREIL EA R
ERFERZE2NTHEERRENERBER
L 2RAELRBINER

Indicators Unit 2025 2024 2023
BE By —E-RF —E N —E=F
Number of work-related fatalities Person 0 0 0
A T i8N 25 A
Rate of work-related fatalities % 0 0 0
K T 3B b & %
Lost days due to work injury Days 0 0 0
ATBEETIERS H
Development and Training BRERIEZ

Employee development is vital to the sustainable
growth of the Group. The administration department
is responsible for developing annual training plans
pertaining to the various training needs of employees.
Where appropriate, employees are assessed upon
recruitment and reviewed periodically thereafter for their
proficiency in vocational skills through examinations.
Through providing comprehensive training programs,
the Group ensures that all employees, including R&D
personnel, technicians, or production workers whose
experience and qualifications meet the requirements of
relevant positions.
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During the Reporting Period, 100% of the Group's
employees received training, the total training hours and
the average training hours per employee were 4,685
(2024: 2,311) hours and 43.1 (2024: 25.7) hours per
employee respectively. The breakdown of the average
training hours completed by each employee by gender
and employment category are as follows:

BRiE - HERERERS

WMEHR - REB100%NEERZIEI
RN H R TR RS FIEIINES R A
4,685/ N (T4 - 2,311/ KB
BE43. 1/ (U4 : 25.7/\BF) o 1%
MR RIEREERE D TR ES FHEIE
SRR T -

2025 2024
—E-REF —FTOF
Average Average
Training Training
Training Hours Training Hours
percentage (Hours) percentage (Hours)
1535 B R 2L TR 2R
Training Performance  3%3I&RR e (hBF) BB (/NEF)
Overall B 100% 42.98 99% 25.70
By Gender =R
Male B 100% 45.91 100% 25.12
Female % 100% 39.89 98% 26.41
Employment Category {E{E3E5I
Frontline employees HIAREE 100% 9.30 99% 28.29
Middle management PAREIRE 100% 30.00 100% 29.00
Senior management BREIEE 100% 48.02 100% 15.23

The Group organised the following internal training and
development seminars during the Reporting period:

e  Listing Rules and Director’s role training
e Anti-corruption talk

e QOccupational Health and Safety Training

WEHA - NEBABAT ARSI NRER
Btere ¢

. EHRAINEERE S

. RETTEEE
. BREREZ2E

R EE B PR 2 3 Joyzyme Group Limited

103



104

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRI - HERERES

During the Reporting Period, the Group organised
training sessions covering a broad range of topics for
employees from different departments. Some of the
events that the Group attended are as follows:

e Customer Trust Enhancement Training
e  Product Sales Growth Training

Labour Standards

The Group adheres to a strict philosophy of a society free
of child labour and forced labour. There was no child
labour nor forced labour employed in the Group; no
cases of non-compliance of relevant laws and regulations
in relation to labour standards were recorded during the
Reporting Period.

The Group complies with the Labour Law of the PRC,
Provisions on the Prohibition of Using Child Labour
and internal recruitment guidelines which prohibits
the employment of workers under the age of 16 in
operations. The human resources department verifies
candidates’ valid identity documentation, age, and
working permit to prevent child labour, forced labour
and other forms of unlawful labour. As such, employees
hired by the Group are deemed to meet the relevant legal
requirements. Consequences of breaching the conditions
include immediate termination of contract.

The Group ensures reasonable working hours and paid
holidays in accordance with all national employment laws
and requirements. The working hours of the employees
are enforced in accordance with the requirements of
relevant local laws and regulations; thus, no forced
labour is allowed. The Group encourages the employees
to complete their daily work within the specified working
hours. When overtime work by special arrangement is
unavoidable, employees are eligible for overtime pay
based on the agreed hourly wage.
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OUR OPERATION
Supply Chain Management

The Group engaged 90 (2024: 65) suppliers during
the Reporting Period. All of them were in the PRC,
primarily providing raw and auxiliary materials for the
manufacturing of IVD reagents. The Group adopts an
integrated approach in screening and evaluating all
potential and existing suppliers. In selecting suppliers,
the Group assesses suppliers against agreed criteria
including production capability, environmental and social
considerations, product efficacy and quality management
systems. The performance of all qualified suppliers is
regularly monitored through the submission of testing
reports and documentation to demonstrate consistent
conformance to all applicable statutory and regulatory
requirements.

All suppliers are evaluated according to not only
conformance to all applicable statutory and regulatory
requirements, but also on their environmental credentials.
If a supplier is deemed to be in non-performance of its
social and environmental obligations, it will be asked
to rectify the failure as soon as is practical. If non-
conformance continues, the supplier will be removed
from the supply chain.

On-site assessments, when needed, are conducted to
ensure that the facility, systems, and products provided
by the suppliers are compliant with the Group's stringent
requirements on quality, workplace safety and hygiene. If
a significant non-conformance is proved, the Group may
consider disqualifying or terminating the partnership with
the concerned supplier.
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Green Procurement

The Group is dedicated to green procurement as a
means of promoting sustainable development within its
operating model. Throughout the procurement process,
we prioritise environmentally friendly products and
services to help reduce our carbon footprint. For instance,
the Group focuses on selecting green cleaning products
and opting for reusable items instead of single-use
disposables.

The Group aims to reduce environmental and social risks
throughout the supply chain and build a sustainable
relationship with our business partners through the above
practices. The Group recognises our suppliers to comply
with all environmental disclosure statements.

Product Responsibility

We are committed to delivering quality products and
services to our customers and offer excellent customer
experience. During the Reporting Period, the Group was
not aware of any non-compliance with the relevant laws
and regulations relating to health and safety, advertising,
labelling and privacy matters relating to products and
services provided and methods of redress that might have
a significant impact on the Group. There were no product
recalls due to the nature of our business.
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Quality Assurance

The Group is committed to delivering safe, effective,
and reliable IVD reagent products that have attained
the highest quality standards. Aligning with the Group's
corporate quality values, the Group has obtained medical
device production license for medical device and IVD
reagents manufacturing and implemented a quality
management system according to the current good
manufacturing practices (the “¢cGMP"). During the
Reporting Period, the Group strictly complied with all
relevant laws and standards established by the National
Medical Products Administration (the “NMPA") in the
manufacturing of IVD reagents and kits, which included:

e YY/T 0287-2017 standard (i.e., Medical Devices —
Quality Management Systems — Requirements for
Regulatory Purposes);

e Good Manufacturing Practice for Medical Devices —
Appendix on In-Vitro Diagnostic Reagents;

e Good Manufacturing Practice for Medical Devices
— Guidelines for Onsite Inspection of In-Vitro
Diagnostic Reagents;

e Regulations on Supervision and Administration of
Medical Devices;

e  Contract Law of the PRC; and
e Product Quality Law of the PRC.

The Group’s quality manual outlines the organisational
roles, authorities, as well as responsibilities for the
accountable quality management across the Group.
Specific production activities are required to be performed
in the designated Class 10,000 and 100,000 cleanrooms
in compliance with the YY0033-2000 Cleanroom
standard. Moreover, air-sensitive reagent products are
stored under controlled conditions, i.e., at a consistent
temperature within the range of 2°C-8°C.
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Customer Services and Product Recall

The Group values the importance of customer loyalty
and is committed to building and maintaining a stable
and long-term relationship with its customers. The
Group cares about customer satisfaction throughout the
entire business process from product sales to after-sales
service. Customer satisfaction surveys help the Group
gain valuable insight into its performance and identify
improvements, thereby continuously improving the
Group's product and service quality as well as enhancing
customer experience. Apart from conducting customer
reviews, the Group also constantly explores ways to
improve its products through research and development.

The Group has developed effective mechanisms
and handling procedures for dealing with customer
complaints and product recalls. Any complaints received
will be formally investigated and any necessary follow-
up actions are taken in timely manner. The Group carries
out investigation and identifies corrective and preventive
actions for each complaint to prevent recurrence. During
the Reporting Period, the Group received no complaints
related to products and services provided, all the enquiries
had been resolved to the customers’ satisfaction.
No material non-compliance with relevant laws and
regulations in relation to customer services of the Group
was identified during the Reporting Period.

The Group's product recall procedure is formulated
in accordance with the Administrative Measures for
Medical Device Recalls established by NMPA. The quality
control department undertakes quality inspections
at different stages of the production process. In the
event of detecting defective products, the Group will
suspend the sale of the concerned products and notify
related customers immediately for product recall and
replacement. There was no product recalled due to safety
and health reasons and no material non-compliance with
laws and regulations that have a significant impact on the
Group in relation to product health and safety recorded
during the Reporting Period.
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Protection of Customer Privacy

The Group pays special attention to confidentiality
and privacy issue of the Group and third parties. The
confidentiality policy stipulates that all employees are
prohibited from disclosing confidential information (e.g.,
trade secrets, proprietary information, customers data,
etc.) to anyone outside of the Group to others and use
them for personal benefit or profit. In addition, the
Group restricts access to confidential information and
trade secrets, except to authorised persons permitted by
the Group. No major incidents that impacted the Group's
operations or infringed upon client privacy occurred
during the Reporting Period.

Intellectual Property Rights

The Group understands the importance of originality
and appreciates the hard work of the R&D team. The
Group's Intellectual Property (the “IP”) Rights Policy aims
to protect IP owned by the Group and third parties in
pursuant to the Trademark Law of the PRC and Patent
Law of the PRC.

Furthermore, financial incentives are offered to motivate
the Group’s employees to invent new products as well
as innovative patent projects. The Group also closely
monitors the infringement actions in the market and
actively combats any infringements. Any unauthorised
use of IP rights may give rise to legal liability. No major
incidents relating to infringement of IP rights occurred
during the Reporting Period.

Having the IP management system in place, the Group
has accelerated the application and maintenance of
patents for its own production design and technology,
ensuring the value of intellectual property are well
respected and recognised within the Group. As of
31 December 2025, the Group had obtained a total of 24
issued patents for its inventions.
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BRI - HERERES

Anti-corruption

The Group has zero tolerance for bribery and corruption.
The Group's ethical standards are clearly set out in the
code of conduct and ethics and Employee Manual,
which requires all business activities to be operated with
the highest level of integrity. The Anti-corruption Policy
strictly prohibits any corrupt acts, practices, and activities
within the Group. The Group strictly controls gifts, meals,
and entertainment that could give the mere appearance
of impropriety. Employees are encouraged to report any
instance or suspected instance of bribery or corruption
related to the Group directly to the Group.

All staff are encouraged to keep up to date with the
latest anti-corruption guidelines by reading the PRC
Criminal Law and the PRC Anti-unfair Competition Act,
applying to official bribery and commercial bribery.

During the Reporting Period, the Group was in full
compliance with all relevant laws and regulations,
including the Criminal Law of the PRC, Anti-unfair
Competition Law of the PRC, Anti-money Laundering Law
of the PRC and Interim Provisions on Banning Commercial
Bribery. The Group's directors and senior employees have
undergone anti-corruption training to strengthen the
Group's corporate governance. There was no concluded
legal case regarding corrupt practices brought against the
Group or its employees during the Reporting Period.
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Whistle-blowing Mechanism

A whistle-blowing system is established for employees
and other relevant parties to report any suspected
misconduct, malpractices, and unlawful or unethical
behaviors within the workplace. Whistle-blowers can
make confidential reports to the management of the
Group, and are reassured to be protected against unfair
dismissal, victimisation, and unwarranted disciplinary
action. Every reported case will be followed through in
accordance with the Whistleblowing Policy and related
procedures. The Audit Committee reviews the Whistle-
blowing Policy annually to ensure its effectiveness and
will recommend appropriate revisions to the Board for
consideration and approval. During the Reporting Period,
9 Board members and 1 employee received the Anti-
corruption training with total 20 hours.

Community Investment

The Group is committed to supporting the public by
means of social participation and contribution as part
of its strategic development. To nurture corporate
culture and strengthen practices of corporate citizenship,
the Group embraces human capital into the social
management strategies to sustain its corporate social
responsibility and support the Group’s strategic
development. The Group maintains communications
with stakeholders from time to time to understand the
needs of the communities where the Group operates in
and to ensure the communities’ interests are taken into
consideration. The Group also encourages its employees
to take part in various community events to strengthen
team spirit while caring for vulnerable populations. In the
future, the Group will continue to discharge its corporate
social responsibility to care for the community and build a
harmonious society.
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The Directors are pleased to present their annual
report together with the audited consolidated financial
statements of the Group for the year ended 31 December
2025.

PRINCIPAL ACTIVITIES

The Company was incorporated in the Cayman Islands
under the Companies Law, Cap 22 (Law 3 of 1961, as
consolidated and revised) (now known as the Companies
Act (2021 Revision)), of the Cayman Islands as an
exempted company with limited liability on 3 August
2017.

The principal activity of the Company is an investment
holding company. Details of the principal activities and
other particulars of the principal subsidiaries of the
Company are set out in note 34 in the Notes to the
consolidated financial statements.

The Group is principally engaged in research and
development, manufacture, marketing and sales of
IVD reagents and auxiliary reproductive supplies and
equipment and healthcare products and supplements
in the PRC. There were no significant changes to the
Group's principal activities during the current year.

BUSINESS REVIEW AND FUTURE PROSPECTS

A discussion and analysis of the activities of the Company
as required by Schedule 5 to the Hong Kong Companies
Ordinance, including an analysis of the Group’s financial
performance, an indication of likely future developments
in the Group’s business and Group's key relationship with
its stakeholders who have a significant impact on the
Group and on which the Group’s success depends, is set
out in the sections headed “Chairman’s Statement” on
pages 6 to 8 and “Management Discussion and Analysis”
on pages 9 to 23 of this Report. The above form part of
this directors’ report.
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PRINCIPAL RISK AND UNCERTAINTIES

Details of the principal risks and uncertainties of the
Group are set out in notes 2 and 31 in the Notes to the
consolidated financial statements and in the section
headed “Management Discussion and Analysis” of this
Report on page 9 to 23.

Investors are advised to make their own judgement or
consult their own investment advisors before making any
investment in the Shares.

ENVIRONMENTAL POLICIES AND
PERFORMANCE

Details of the Environmental, Social and Governance
Report for the year ended 31 December 2025 are set out
on page 66 to 111 of this Report.

COMPLIANCE WITH LAWS AND REGULATIONS

The Group has adopted risk management and internal
control policies to monitor the on-going compliance
with the relevant laws and regulations. To the best
of the Directors’ knowledge, information and belief,
having made all reasonable enquiries, our Group has
complied in material respects with the relevant laws and
regulations that have a significant impact on the business
and operation of our Group during the year ended 31
December 2025.

SEGMENT INFORMATION

Details of the segment information of the Group for the
year ended 31 December 2025 are set out in note 4 in
the Notes to the consolidated financial statements.

FINANCIAL RESULTS

The results of the Group for the year ended 31 December
2025 are set out in the consolidated statement of profit
or loss and other comprehensive income on page 141 of
this Report.
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FINAL DIVIDEND

The Directors does not recommend the payment of any
final dividend for the year ended 31 December 2025
(2024: Nil).

There is no arrangement that a shareholder of the
Company has waived or agreed to waive any dividends.

CHARITABLE DONATIONS

There were no charitable donations made by the Group
during the year ended 31 December 2025 (2024: Nil).

PROPERTY, PLANT AND EQUIPMENT

Details of movements in property, plant and equipment
during the year are set out in note 12 in the Notes to the
consolidated financial statements.

SHARE CAPITAL

Details of the movement in share capital of the Company
are set out in note 28 in the Notes to the consolidated
financial statements.

RESERVES

Details of movement in the reserves of the Group and of
the Company during the year ended 31 December 2025
are set out in the consolidated statement of changes in
equity on page 145 and note 35(b) in the Notes to the
consolidated financial statements respectively.

DISTRIBUTABLE RESERVES

Under the Companies Act of the Cayman Islands, the
Company may pay dividends out of the profit or the
share premium account in accordance with the provisions
of Articles of Association, provided that immediately
following the date on which the dividend is proposed
to be distributed, the Company remains able to pay the
debts as and when they fall due in the ordinary course
of business. As at 31 December 2025, the Company's
reserves available for distribution to shareholders
comprising share premium and accumulated losses of the
Group, amounted to approximately RMB42.3 million.
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FIVE-YEAR FINANCIAL SUMMARY

A summary of the results and assets and liabilities of
the Group for the most recent five years is set out in the
section headed “Financial Summary” on page 268 of this
Report.

DIRECTORS

The Directors during the year ended 31 December 2025
and up to the date of this Report were as follows:

Executive Directors

Ms. Zhang Yujing (Co-chairman)
(appointed on 16 April 2025)
Dr. Zhou Xunyong (Co-chairman)
(appointed on 20 November 2025)
Mr. Zhang Chunguang (Chief Executive Officer)
Mr. Poon Lai Yin Michael (Chief Financial Officer)
Mr. Zhang Shuguang (resigned on 29 August 2025)

Mr. He Jiaming (resigned on 16 April 2025)

Non-executive Directors

Dr. Bu Su
Dr. Xu Ming

Independent Non-executive Directors

Dr. Chow Kwok Fai Joseph
Mr. Tsui Wing Tak
(appointed on 22 January 2025)
Ms. Wang Yachun
(appointed on 30 June 2025)
Dr. Cheng Faat Ting Gary (resigned on 8 July 2025)
Ms. Shih Mei Ling (resigned on 28 February 2025)

Ms. Chow Ching Man (resigned on 22 January 2025)

»
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Pursuant to the Articles of Association, at each general
meeting, one-third of the Directors for the time being
shall retire from office by rotation provided that every
Director shall be subject to retirement at an annual
general meeting at least once every three years. Such
retiring Directors may, being eligible, offer themselves for
re-election at the annual general meeting. All Directors
appointed by the Board to fill a casual vacancy shall hold
office until the first general meeting of shareholders after
their appointment and be subject to re-election at such
meeting and all Directors appointed by the Board as an
addition to the existing Board shall hold office only until
the next following annual general meeting and shall then
be eligible for re-election.

CONFIRMATION OF INDEPENDENCE

The Company has received from each of the independent
non-executive Directors an annual confirmation of
independence pursuant to Rule 5.09 of the GEM Listing
Rules and considers all the independent non-executive
Directors to be independent.

BIOGRAPHIES OF DIRECTORS AND SENIOR
MANAGEMENT

The biographical details of the Directors and senior
management are disclosed in the section headed
“Biographies of Directors and Senior Management” on
pages 24 to 34 of this Report.

MANAGEMENT CONTRACTS

No contract, other than the service contracts, concerning
management and administration of the whole or any
substantial part of the Group’s businesses was entered
into or existed during the year ended 31 December 2025.
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DIRECTORS’ SERVICE CONTRACTS

Each of Mr. Zhang Shuguang, Mr. Zhang Chunguang
and Mr. Poon Lai Yin Michael has entered into a service
contract with the Company commencing from the Listing
Date, which has no fixed term and can be terminated
by either party giving not less than three months’ notice
in writing to the other party. Other executive Directors
have entered into a service contract with the Company
for an initial fixed term of three years commencing from
the date of appointment and will continue thereafter
until terminated by either party giving not less than three
months’ notice. Each of the non-executive Directors,
including the independent non-executive Directors has
entered into an appointment letter with our Company
for an initial term of three years commencing from their
respective appointment dates and will continue thereafter
until terminated by either party giving not less than one
month’s written notice to the other party.

As at 31 December 2025, no Director proposed for
re-election at the forthcoming AGM has entered
into a service contract with the Company, which is
not determinable by the Company within one year
without payment of compensation, other than statutory
compensation.

DIRECTORS’ AND CONTROLLING SHAREHOLDER'S
INTEREST IN COMPETING BUSINESS

The Directors are not aware of any business and interest
of the Directors nor the controlling shareholder of the
Company nor any of their respective close associates (as
defined in the GEM Listing Rules) that compete or may
compete with the business of the Group and any other
conflict of interests which any such person has or may
have with the Group during the year ended 31 December
2025.
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DIRECTORS’ AND THE CONTROLLING
SHAREHOLDER'S INTEREST IN CONTRACTS

Save as disclosed in note 33 in the Notes to the
consolidated financial statements, no contract of
significance for the provision of services to the Company
or any of its subsidiaries by the controlling shareholder of
the Company or any of its subsidiaries, no transactions,
arrangements and contracts of significance in relation
to the Group’s business to which the Company, or any
of its holding companies or subsidiaries was a party and
in which a Director, the controlling shareholder of the
Company and their respective connected parties had a
material interest, whether directly or indirectly, subsisted
at any time during the year ended 31 December 2025.
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DIRECTORS’ AND CHIEF EXECUTIVE'S
INTERESTS AND SHORT POSITIONS IN SHARES,
UNDERLYING SHARES AND DEBENTURES
OF THE COMPANY OR ANY ASSOCIATED
CORPORATION

As at 31 December 2025, the interests and short positions
of the Directors and chief executive of the Company in
the Shares, underlying Shares and debentures of the
Company or any of the associated corporations (within
the meaning of Part XV of the Securities and Futures
Ordinance (Chapter 571 of the Laws of Hong Kong) (the
“SFO")) which, once the Shares are listed on GEM of the
Stock Exchange, will have to be notified to the Company
and the Stock Exchange pursuant to Divisions 7 and 8
of Part XV of the SFO (including any interest or short
positions which they are taken or deemed to have under
such provision of the SFO) or will be required, pursuant
to section 352 of the SFO, to be entered in the register
referred to therein, or will be required, pursuant to the
Rules 5.46 to 5.67 of the GEM Listing Rules relating to
securities transactions by the Directors, to be notified to
the Company and the Stock Exchange pursuant to the
Model Code for Securities Transactions by directors of
listed issuers, will be as follows:

»
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Ordinary shares of HK$0.01 each of the Company RABEBREEOIE T ZEBER
Number of
Name of Directors/ Capacity/ ordinary shares Percentage of
Chief Executive Nature of Interest held”  shareholding?®
Fri¥s R

BEx BRTHABHE B3 EntE HERHEE" B

Dr. Zhou Xunyong Interests of controlled 259,520,000 50.35%
corporation®

EFIBEEL R EE R

Mr. Zhang Chunguang Beneficial owner 3,976,000 0.8%

RENTE BB A

Mr. Poon Lai Yin Michael Beneficial owner 4,000,000 0.8%
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Notes:
(1) Allinterest stated are long positions.

(2) The calculation is based on the total number of
515,472,000 Shares in issue as at 31 December 2025.

(3) Anselme Limited (“Anselme”) is beneficially owned
as to 100% by Dr. Zhou Xunyong, who is deemed to
be interested in all the Shares held by Anselme for the
purpose of SFO.

Long Position in the Ordinary Shares of Associated
Corporations

Name of Directors/
Chief Executive

Name of Associated Capacity/
Corporation

Nature of Interest

Hiat -
() FIBFY|IEZRHBITE -

Q) WHhER-E-_RF+-_A=1+—HHBE3%
TN #881515,472,0000%5T & o

(3) Anselme Limited([ Anselme |) R EFIEH L
EmE100%#En - RIEZESH LAEGKD -
E %18 A1 Anselme & P B B AT IR {5
HEREZ -

REBEZEEBER 2FR

Number of ordinary
shares held®®

Percentage of
shareholding

EZ BRTHRASEE HBIEER 5%, BntE s BEREE BREFDL
Dr. Zhou Xunyong Anselme Beneficial owner 1 share of US$1.00 each 100%

EEE BB A

Note: All interest stated are long positions.

Save as disclosed above, as at 31 December 2025, none
of the Directors and the chief executive of the Company
had any interests or short positions in the Shares,
underlying Shares or debentures of the Company or any
of its associated corporations (within the meaning of
Part XV of the SFO) which would have to be notified to
the Company and the Stock Exchange under Divisions 7
and 8 of Part XV of the SFO (including interests or short
positions which he is taken or deemed to have under
such provision of the SFO) or which would be required,
pursuant to Section 352 of the SFO, to be entered in the
register referred to therein, or which would be required
pursuant to Part XV of the SFO or Rules 5.46 to 5.67 of
the GEM Listing Rules to be notified to the Company and
the Stock Exchange.
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SUBSTANTIAL SHAREHOLDERS" AND OTHERS
PERSONS’ INTERESTS AND SHORT POSITIONS IN
SHARES AND UNDERLYING SHARES

As at 31 December 2025, so far as is known to the
Directors, the following persons (not being a Director or
chief executive of the Company) had interest or short
position in the Shares or underlying Shares which fell to
be disclosed to the Company and the Stock Exchange
under Divisions 2 and 3 of Part XV of the SFO or as
recorded in the register required to be kept by the
Company pursuant to Section 336 of the SFO:
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(1) All interests stated are long positions.

(2) The calculation is based on the total number of
515,472,000 Shares in issue as at 31 December 2025.

(3) Anselme is beneficially owned as to 100% by Dr. Zhou
Xunyong, who is deemed to be interested in all the Shares
held by Anselme for the purpose of SFO.

(1) FEMSIESHRER -

2 WHERZE-_AF+_A=+—HHE%
TR 4 #1515,472,0000% 5T & -

(3) Anselmef AFHI BB Lt EZ¥EHE 100%

W EARUE A R IR A R
Anselme i 7 16 15 R A 125 -
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DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Save as otherwise disclosed in this Report, at no time
during the year ended 31 December 2025 and up to
the date of this Report, have the Directors and the chief
executive of the Company and their respective close
associates (as defined in the GEM listing rules) had any
interests in, or had been granted, or exercised any rights
to acquire benefits by means of the acquisition of shares
in, or debentures of, the Company and/or its associated
corporations (within the meaning of SFO).

PERMITTED INDEMNITY PROVISION

The Articles of Association provide that Directors shall
be entitled to be indemnified out of the assets of the
Company against all losses or liabilities incurred or
sustained in defending any proceedings, whether civil
or criminal, in which judgement is given in his favour, or
in which he is acquitted. The Company has maintained
liability insurance to provide appropriate cover for the
Directors during the year ended 31 December 2025.

RELATED PARTY TRANSACTIONS

Details of the related party transactions of the Group
for the year ended 31 December 2025 are set out
in note 33 in the Notes to the consolidated financial
statements. Save as mentioned in the section “Connected
Transactions” below, other related party transactions did
not constitute connected transactions and continuing
connected transactions under Chapter 20 of the GEM
Listing Rules. The Company has complied with the
disclosure requirements in accordance with Chapter 20 of
the GEM Listing Rules.
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CONNECTED TRANSACTIONS

Shenzhen Huakang (as tenant) and Shenzhen Junxuan
Biological Technology Co., Ltd.* (“Shenzhen Junxuan”)
(as landlord) entered into tenancy agreements, pursuant
to which Shenzhen Junxuan agrees to rent out Junxuan
Property to Shenzhen Huakang from 1 January 2026 to
31 December 2027 (the “Tenancy Agreement(s)” )%,

Pursuant to HKFRS 16 “Leases”, the Company shall
recognise the premises leased under Tenancy Agreement
as a right-of-use asset in the consolidated financial
statements of the Group. The entering into of the
Tenancy Agreement is regarded as an acquisition of
asset under the definition of transaction as set out in
Rule 19.04(1)(a) of the GEM Listing Rules. The aggregated
value of the right-of-use asset initially recognised under
the Tenancy Agreement was approximately RMB2.3
million.

Note:

Mr. Zhang Shuguang, our former executive Director in the last
12 months, who holds the entire equity interest in Shenzhen
Junxuan. Therefore, Shenzhen Junxuan is an associate of Mr.
Zhang Shuguang pursuant to Rule 20.10(1)(c) of the GEM
Listing Rules, and thus it is a connected person of our Company
under the GEM Listing Rules. The transaction under the
Tenancy Agreements (as defined above) constitutes a connected
transaction of our Company under the GEM Listing Rules.

*  English translation is for identification purpose only
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Pursuant to Chapter 20 of the GEM Listing Rules, a
transaction was entered into by the Group with the
connected person (as defined in Chapter 20 of the GEM
Listing Rules) which constituted a connected transaction
during the year ended 31 December 2025. The relevant
applicable ratios (other than the profit ratios) under
Chapter 20 of the GEM Listing Rules were less than 5.0%
and the total consideration was less than HK$3.0 million,
and therefore pursuant to Rule 20.74 of the GEM Listing
Rules, the connected transaction contemplated herein
was fully exempt from the reporting, announcement,
annual review and independent shareholders’ approval
requirements under Chapter 20 of the GEM Listing Rules.

KEY RELATIONSHIPS WITH EMPLOYEES,
CUSTOMERS AND SUPPLIERS

The Group maintains a good relationship with its
employees, and certain policies have been implemented to
ensure that its employees are provided with competitive
remuneration, good welfare benefits and continuous
professional training. The Group also maintains good
relationships with its customers and suppliers, without
whom success in the Group’s production and operation
would be at risk.

SHARE OPTION SCHEME

The Company has adopted the Share Option Scheme
pursuant to an ordinary resolution passed by the
shareholders in the extraordinary general meeting on
13 January 2020. The Share Option Scheme is a long-
term incentive scheme of the Company to reward it's
employees, Directors and other eligible participants for
their contributions to the Group and to assist the Group
in its recruitment and retention of high calibre employees
and other eligible participants who are instrumental to
the growth and development of the Group.
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Eligible participants of the Share Option Scheme include:
(a) any employee or proposed employee (whether full-
time or part-time and including any executive Director),
consultants or advisers of or to the Company, any of its
subsidiaries or any entity in which the Group an equity
interest (“Invested Entity”); (b) any non-executive
Directors (including independent non-executive Directors)
of the Company, any of its subsidiaries or any Invested
Entity; (c) any supplier of goods or services to any member
of the Group or any Invested Entity; (d) any customer
of the Group or any Invested Entity; (e) any person or
entity that provides research, development or other
technological support to the Group or any Invested Entity;
and (f) any shareholder of any member of the Group or
any Invested Entity or any holder of any securities issued
by any member of the Group or any Invested Entity, and
any company wholly owned by one or more persons
belonging to any of the above classes.

Subject to the earlier termination of the Share Option
Scheme in accordance with the rules thereof, the Share
Option Scheme shall remain in force for a period of ten
years commencing from the date of adoption.

The maximum number of shares issuable upon the exercise
of options granted under the Share Option Scheme and
any other share option scheme adopted by the Group
(including both exercised or outstanding options) to each
grantee within any 12-month period, is limited to 1% of
the shares of the Company in issue at any time.

Share options granted to a Director, chief executive or
substantial shareholder of the Company, or to any of
their associates, are subject to approval in advance by the
independent non-executive Directors of the Company.
In addition, any share options granted to a substantial
shareholder or an independent non-executive Director
of the Company, or to any of their associates, in excess
of 0.1% of the shares of the Company in issue at any
time and with an aggregate value (based on the closing
price of the Company’s shares at the date of the grant) in
excess of HK$5 million, within any 12-month period, are
subject to shareholders’ approval in advance in a general
meeting.
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The total number of shares which may be issued upon
the exercise of all options (excluding for this purpose
options which have lapsed) which have been or may be
granted under the Share Option Scheme and any share
option scheme of the Group must not in aggregate
exceed 40,000,000 shares, representing 10% of the
shares of the Company in issue as at the date of approval
of the Share Option Scheme and as at the end of
reporting period and the date of approval of this Report.
The maximum number of shares to be issued upon the
exercise of all outstanding options granted and yet to be
exercised under the Share Option Scheme and any other
share option scheme of the Group must not in aggregate
exceed 30% of the shares of the Company in issue from
time to time. As at 1 January 2025 and 31 December
2025, the number of options available for grant under the
Scheme was 13,992,000 and 13,992,000 respectively. No
service provider sub-limit was set under the Share Option
Scheme. As at the date of this Report, the total number
of new shares available for issue under the Scheme is
13,992,000 shares, representing approximately 2.7% of
the total number of shares of the Company in issue.

The offer of a grant of share options may be accepted
within 30 days from the date of offer, upon payment
of a nominal consideration of HK$1 in total by the
grantee. The exercise period of the share options
granted is determinable by the Directors, which period
may commence from the date of the offer of the share
options, and ends on a date which is not later than ten
years from the date of grant of the share options subject
to the provisions for early termination thereof.

The exercise price of the share options is determinable
by the Directors, but shall not be less than the highest of
(i) the closing price of the Company’s shares as quoted
on the Stock Exchange’s daily quotations sheet on the
date of the offer; (ii) the average closing price of the
Company’s shares as quoted on the Stock Exchange’s
daily quotations sheet for the five business days
immediately preceding the date of offer; and (iii) the
nominal value of a share.
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As at 31 December 2025, the Company had no share
options outstanding (2024: 19,504,000) under the Share
Option Scheme. Please refer to paragraph headed “Share
Option Scheme” in the section “Management Discussion
and Analysis” for further details.

EMOLUMENTS OF THE DIRECTORS AND THE
FIVE HIGHEST PAID INDIVIDUALS

Detail of the emoluments of the Directors and the five
highest paid individuals of our Group are set out in note
8 in the Notes to the consolidated financial statements in
this Report.

There was no arrangement under which a Director has
waived or agreed to waive any emoluments for the year
ended 31 December 2025.

Save for Directors’ fees, none of the independent non-
executive Directors is expected to receive any other
remuneration for holding their office as an independent
non-executive Director.

EMOLUMENT POLICY

The emolument policy for the employee of the Group is
set up by the management on the basis of their merit,
qualifications and competence. Under the emolument
policy, the basis of determining the emolument payable
to Directors is subject to the decision of the Remuneration
Committee of the Company. As at 31 December 2025,
the Group has 101 full-time employees (2024: 91) located
in Hong Kong and the PRC for operation. Detail of the
staff costs, including Directors’ remuneration, incurred
by the Group are set out in note 7 in the Notes to the
consolidated financial statements in this Report.

The Remuneration Committee will review and determine
the remuneration and compensation packages of the
Directors’ regarding their responsibilities, workload, time
devoted to our Group and the performance of our Group.
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MAJOR CUSTOMERS AND SUPPLIERS

The Group's largest customer contributed approximately
8.1% (2024: approximately 5.6%) of the total revenue
for the year while the Group's five largest customers
accounted for approximately 23.0% (2024: approximately
21.2%) of the total revenue for the year. The Group’s
largest supplier contributed approximately 19.5% (2024:
approximately 12.9%) of the total purchase for the year
while the Group’s five largest suppliers accounted for
approximately 50.5% (2024: approximately 41.3%) of
the total purchase for the year.

At no time during the year ended 31 December 2025
have the Directors, any of their associates or any
Shareholder (which to the knowledge of the Directors
owns more than 5% of the number of issued Shares)
had any beneficial interest in any of the above major
customers and suppliers during the year ended 31
December 2025.

EQUITY-LINKED AGREEMENTS

No equity-linked agreements that will or may result in
the Company issuing Shares or that require the Company
to enter into any agreements that will or may result
in the Company issuing Shares were entered into by
the Company, or subsisting during the year ended 31
December 2025.

PURCHASE, SALES OR REDEMPTION OF LISTED
SECURITIES

There were no purchases, sales or redemptions of the
Company'’s listed securities by the Company or any of its
subsidiaries during the year 31 December 2025.

PRE-EMPTIVE RIGHTS

There are no provision for pre-emptive rights under the
Company’s Articles of Association or the laws of Cayman
Islands which would oblige the Company to offer new
shares on a pro rata basis to existing shareholders.
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SUFFICIENCY OF PUBLIC FLOAT

Based on the information that is publicly available to the
Company and to the best knowledge of the Directors, the
Directors confirm that the Company complies with the
minimum of public float of 25% under the GEM Listing
Rules up to the date of this Report.

CORPORATE GOVERNANCE PRACTICES

The Company is firmly committed to maintaining and
ensuring a high level of corporate governance standards
and will review and improve the corporate governance
practices and standards constantly. Details of the principal
corporate governance practices adopted by the Company
are set out in the section headed “Corporate Governance
Report” on pages 35 to 65 of this Report.

TAX RELIEF

The Company is not aware of any relief on taxation
available to the shareholders by reason of their holdings
of the Shares. If the shareholders are unsure about the
taxation implications of purchasing, holding, disposing
of, dealing in or exercising of any rights in relation to
the Shares, they are advised to consult their professional
advisers.

MATERIAL LEGAL PROCEEDINGS

As at 31 December 2025, the Company was not involved
in any material litigation or arbitration and no material
litigation or arbitration were pending or threatened or
made against the Company so far as the Company is
aware.

EVENTS AFTER THE REPORTING PERIOD

Save as disclosed in elsewhere, the Board is not aware
of any material event requiring disclosure, that has taken
place subsequent to 31 December 2025 and up to the
date of this Report.
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ANNUAL GENERAL MEETING

The notice of the forthcoming annual general meeting
of the Company will be published and dispatched to
shareholders in the manner specified in the GEM Listing
Rules in due course.

REVIEW BY AUDIT COMMITTEE

The Board has established the Audit Committee with its
terms of reference in compliance with Rules 5.28 to 5.33
of the GEM Listing Rules and code provisions D.3.3 and
D.3.7 of the CG Code. The Audit Committee currently
consists of three independent non-executive Directors,
namely Mr. Tsui Wing Tak (Chairman), Dr. Chow Kwok
Fai Joseph and Ms. Wang Yachun.

The main duties of the Audit Committee are to assist the
Board in reviewing the financial information and reporting
process, risk management and internal control systems,
effectiveness of the internal audit function, scope of audit
and appointment of external auditors, and arrangements
to enable employees of the Company to raise concerns
about possible improprieties in financial reporting,
internal control or other matters of the Company.

The Audit Committee has reviewed the audited
consolidated financial statements and is of the opinion
that the preparation of such statements complied with
the applicable accounting standards, the requirements
under the GEM Listing Rules and other applicable legal
requirements, and that adequate disclosures have been
made.
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AUDITOR

The consolidated financial statements for the year ended
31 December 2025 have been audited by Forvis Mazars,
who shall retire and, being eligible, offers itself for
re-appointment at the forthcoming AGM. A resolution
for re-appointment of Forvis Mazars as auditor of the
Company will be proposed at the forthcoming AGM.
There has been no change in auditors of the Company in
any of the preceding 3 years.

FORWARD LOOKING STATEMENTS

This Report contains forward looking statements with
respect to the financial conditions, results of operations
and business of the Group. These forward looking
statements represent the Company’s expectations or
beliefs concerning future events and involve known and
unknown risks and uncertainty that could cause actual
results, performance or events to differ materially from
those expressed or implied in such statements.

On behalf of the Board

Dr. Zhou Xunyong
Co-Chairman and Executive Director

Hong Kong, 27 March 2026
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INDEPENDENT AUDITOR’S REPORT

R GTE e

forvss
mazars

To the members of
Joyzyme Group Limited
(incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements
of Joyzyme Group Limited (formerly known as Huakang
Biomedical Holdings Company Limited) (the “Company”)
and its subsidiaries (collectively referred to as the
“Group”) set out on pages 141 to 267, which comprise
the consolidated statement of financial position as at
31 December 2025, and the consolidated statement
of profit or loss and other comprehensive income,
the consolidated statement of changes in equity and
the consolidated statement of cash flows for the year
then ended, and notes to the consolidated financial
statements, including a summary of material accounting
policy information.

In our opinion, the consolidated financial statements
give a true and fair view of the financial position of the
Group as at 31 December 2025, and of its financial
performance and cash flows for the year then ended
in accordance with HKFRS Accounting Standards as
issued by the Hong Kong Institute of Certified Public
Accountants (the “HKICPA”) and have been properly
prepared in compliance with disclosure requirements of
the Companies Ordinance.
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BASIS FOR OPINION

We conducted our audit in accordance with Hong
Kong Standards on Auditing (“HKSAs”) as issued by
the HKICPA. Our responsibilities under those standards
are further described in the “Auditor’s Responsibilities
for the Audit of the Consolidated Financial Statements”
section of our report. We are independent of the Group
in accordance with the HKICPA’s Code of Ethics for
Professional Accountants (the “Code”), as applicable to
audits of financial statements of public interest entities,
and we have fulfilled our other ethical responsibilities
in accordance with the Code. We believe that the audit
evidence we have obtained is sufficient and appropriate
to provide a basis for our opinion.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our
professional judgement, were of most significance in
our audit of the consolidated financial statements for
the current period. These matters were addressed in
the context of our audit of the consolidated financial
statements as a whole, and in forming our opinion
thereon, and we do not provide a separate opinion on
these matters.
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KEY AUDIT MATTERS (Continued)

Key audit matter

How our audit addressed the key audit matter

Impairment assessment of trade receivables

As at 31 December 2025, the Group’s net
trade receivables amounted to approximately
RMB9,807,000 and out of these trade
receivables of approximately RMB9,344,000
were past due. The Group recorded net
impairment losses on trade receivables of
approximately RMB1,162,000 charged to
profit or loss for the year ended 31 December
2025 and the Group’s lifetime expected credit
losses (“ECL”) on trade receivables as at
31 December 2025 amounted to approximately
RMB6,119,000.

The management of the Group estimates the
amount of lifetime ECL of trade receivables
based on provision matrix through grouping of
various debtors that have similar loss patterns,
after considering internal credit assessment of
trade debtors and past due status of respective
trade receivables. Estimated loss rates are based
on historical observed default rates over the
expected life of the debtors and are adjusted for
forward-looking information.

In addition, trade receivables that are credit-
impaired are assessed for ECL individually. The
loss allowance amount of the credit impaired
trade receivables is measured as the difference
between the asset’s carrying amount and the
present value of estimated future cash flows
with the consideration of expected future losses.

We identified impairment assessment of
trade receivables as a key audit matter due
to the significance of trade receivables to the
Group’s consolidated financial position and
the involvement of subjective judgement and
management estimates in evaluating the ECL of
the Group’s trade receivables at the end of the
reporting period.

Related disclosures are included in Notes 2, 17
and 31 to the consolidated financial statements.

Annual Report 2025 &%

Our key procedures, among others, included:

(a)

(e)

Obtaining an understanding of and evaluating
the design and implementation of the Group’s
key controls on how the management estimates
the credit loss allowance for trade receivables;

Testing the integrity of information used by
management to develop the provision matrix
including testing individual customers’ credit
assessment, on a sample basis, through analysing
their nature, size and past due status with
the underlying supporting documents and
comparing the internal credit assessment made
by management on these customers;

Evaluating management’s basis and judgement
in determining credit loss allowance on trade
receivables, including their identification of credit
impaired trade receivables, the reasonableness of
management’s grouping of the remaining trade
debtors into different categories in the provision
matrix, and the basis of estimated credit loss rates
applied in each category in the provision matrix
(with reference to historical default rates and
forward-looking information);

Assessing the reasonableness and relevancy of
the external information used by the Group as
the forward-looking information; and

Evaluating the disclosures regarding the
impairment assessment of trade receivables.
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OTHER INFORMATION

The directors of the Company are responsible for the
other information. The other information comprises the
information included in the 2025 annual report of the
Company but does not include the consolidated financial
statements and our auditor’s report thereon.

Our opinion on the consolidated financial statements
does not cover the other information and we do not
express any form of assurance conclusion thereon.

In connection with our audit of the consolidated
financial statements, our responsibility is to read the
other information and, in doing so, consider whether
the other information is materially inconsistent with the
consolidated financial statements or our knowledge
obtained in the audit or otherwise appears to be
materially misstated. If, based on the work we have
performed, we conclude that there is a material
misstatement of this other information, we are required
to report that fact. We have nothing to report in this
regard.

RESPONSIBILITIES OF DIRECTORS AND THOSE
CHARGED WITH GOVERNANCE FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors of the Company are responsible for the
preparation of the consolidated financial statements
that give a true and fair view in accordance with HKFRS
Accounting Standards as issued by the HKICPA and the
disclosure requirements of the Companies Ordinance,
and for such internal control as the directors determine
is necessary to enable the preparation of consolidated
financial statements that are free from material
misstatement, whether due to fraud or error.
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RESPONSIBILITIES OF DIRECTORS AND THOSE
CHARGED WITH GOVERNANCE FOR THE
CONSOLIDATED FINANCIAL STATEMENTS
(Continued)

In preparing the consolidated financial statements, the
directors of the Company are responsible for assessing
the Group’s ability to continue as a going concern,
disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless
the directors either intend to liquidate the Group or to
cease operations, or have no realistic alternative but to do
50.

Those charged with governance are responsible for
overseeing the Group’s financial reporting process.

AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS

Our objectives are to obtain reasonable assurance about
whether the consolidated financial statements as a
whole are free from material misstatement, whether due
to fraud or error, and to issue an auditor’s report that
includes our opinion. This report is made solely to you,
as a body, and for no other purpose. We do not assume
responsibility towards or accept liability to any other
person for the contents of this report.

Reasonable assurance is a high level of assurance, but is
not a guarantee that an audit conducted in accordance
with HKSAs will always detect a material misstatement
when it exists. Misstatements can arise from fraud or
error and are considered material if, individually or in
the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the
basis of these consolidated financial statements.

»
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AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS (Continued)

As part of an audit in accordance with HKSAs, we exercise
professional judgement and maintain professional
skepticism throughout the audit. We also:

e |dentify and assess the risks of material misstatement
of the consolidated financial statements, whether
due to fraud or error, design and perform audit
procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from
fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of
internal control.

e  QObtain an understanding of internal control relevant
to the audit in order to design audit procedures
that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on the
effectiveness of the Group’s internal control.

e Evaluate the appropriateness of accounting policies

used and the reasonableness of accounting estimates
and related disclosures made by the directors.
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AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS (Continued)

e  Conclude on the appropriateness of the directors’ use
of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that
may cast significant doubt on the Group’s ability to
continue as a going concern. If we conclude that
a material uncertainty exists, we are required to
draw attention in our auditor’s report to the related
disclosures in the consolidated financial statements
or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s
report. However, future events or conditions may
cause the Group to cease to continue as a going
concern.

e Evaluate the overall presentation, structure and
content of the consolidated financial statements,
including the disclosures, and whether the
consolidated financial statements represent the
underlying transactions and events in a manner that
achieves fair presentation.

e  Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial
information of the entities or business units within
the Group as a basis for forming an opinion on the
consolidated financial statements. We are responsible
for the direction, supervision and review of the audit
work performed for purposes of the group audit. We
remain solely responsible for our audit opinion.

We communicate with those charged with governance
regarding, among other matters, the planned scope
and timing of the audit and significant audit findings,
including any significant deficiencies in internal control
that we identify during our audit.
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AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS (Continued)

We also provide those charged with governance with
a statement that we have complied with relevant
ethical requirements regarding independence, and to
communicate with them all relationships and other
matters that may reasonably be thought to bear on our
independence, and where applicable, actions taken to
eliminate threats or safeguards applied.

From the matters communicated with those charged
with governance, we determine those matters that were
of most significance in the audit of the consolidated
financial statements of the current period and are
therefore the key audit matters. We describe these
matters in our auditor’s report unless law or regulation
precludes public disclosure about the matter or when, in
extremely rare circumstances, we determine that a matter
should not be communicated in our report because the
adverse consequences of doing so would reasonably be
expected to outweigh the public interest benefits of such
communication.

Forvis Mazars CPA Limited
Certified Public Accountants
Hong Kong, 27 March 2026

The engagement director on the audit resulting in this
independent auditor’s report is:

Tsoi Wa Shan
Practising Certificate number: P07514
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CONSOLIDATED STATEMENT

il

= PROFIT OR

LOSS AND OTHER COMPREHENSIVE INCOME
GeEskAMEERER

Year ended 31 December 2025 & Z — T - RAF+_A=+—HItFE

2025 2024
—B-RF  —TWF
Notes RMB’000 RMB’000
Hiat ARETFT AREFT
Revenue Y= 3 28,282 25,359
Cost of sales SHE PR (10,513) (8,287)
Gross profit EA 17,769 17,072
Other income HALWKA 5 3,311 698
Other gains and losses H Az & B8 6 (187) 241
Selling and distribution expenses HE R DR (8,384) (8,526)
Administrative expenses TH R (13,086) (10,766)
Research and development expenses i E 152 (3,249) (2,825)
Provision for impairment losses on B S RWKIEREEE
trade receivables, net BT 31 (1,162) (94)
Reversal of impairment losses on loan FEWE N EZF &
and loan interest receivables and AR AREIERE
refundable consideration paid BB B 31 221 128
Finance costs BhE R AR 7 (246) (86)
Loss before tax BRBLATE 18 7 (5.013) (4,158)
Income tax expense FTSH R 9 - -
Loss for the year FANEER (5,013) (4,158)
Other comprehensive loss: Hih 2 HEES
Item that may be reclassified HE B DS
subsequently to profit or loss By EEH
Exchange difference on consolidation #r& & X =58 385 (307)
Total comprehensive loss for FRE2EGEEAHE
the year (4.628) (4,465)
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

ReRskEtEERRER

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

2025 2024
—B-RF  —TWF
Notes RMB’000 RMB’'000
Hiat ARETFT AREFT
Loss for the year attributable to: TN BEEEFEA
B8
Owners of the Company ZIN/NETEZZ =N (5,006) (4,158)
Non-controlling interest FEIE R (7) -
(5,013) (4,158)
Total comprehensive loss for the year T & IBRE(GF R ZH
attributable to: EfEEE
Owners of the Company RARER A (4,621) (4,465)
Non-controlling interest FEFE AR i 2 (7) -
(4,628) (4,465)
RMB cents RMB cents
AR¥S AEE S
Loss per share attributable to ERAREEABEER
owners of the Company Eic] 10
Basic and diluted BERREE (1.00) (0.86)
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CONSOLIDATED STATEMENT OF

Pa

FINANCIAL POSITION

e MR R R

At 31 December 2025 R—E-HF+-A=+—H

b o
R .
O

2025 2024
—E-RE =Syt ==
Notes RMB’000 RMB’000
KiaE ARMFir AREFT
Non-current assets FREEE
Property, plant and equipment Y - BB R 12 7,223 7,908
Right-of-use assets EREEE 13 1,343 1,134
Intangible assets mpEE 14 781 1,457
Interest in an associate R—EEBEARNER 15 - -
9,347 10,499
Current assets REEE
Inventories L= 16 3,241 2,717
Trade and bills receivables B 5 WA K FE UL
Ei 17 9,807 9,949
Other receivables, deposits and HAa W IE « iIRe &
prepayments TEf IR 18 2,146 5,549
Tax recoverable BEEE 128 13
Bank deposit with maturity over FHRAR=@ANLE
three months FIEARERITIE X 19(a) 5,000 5,000
Bank balances and cash RITEBREIRS 19(b) 36,940 31,495
57,262 54,723
Current liabilities REEE
Trade payables g SN IE 20 645 664
Other payables and accrued charges £ ft & (< 78 & fE 51
ZH 21 8,710 5,709
Contract liabilities GHAaE 22 878 695
Lease liabilities HEAE 13 654 1,177
Interest-bearing borrowings FTREX 23 3,604 -
Amount due to a controlling FEAT — R AR R IR
shareholder 24 255 =
Amount due to an associate JEf—MEEE ARIZRIE 24 - 2,906
Deferred income — government B A — BN B
grants 25 8 15
14,754 11,166
Net current assets REEERE 42,508 43,557
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
e BRI R

At 31 December 2025 R—ZE_-fRF+_-_A=+—H

2025 2024
—E-FHEF —E e
Notes RMB000 RMB’'000
Hiat AR¥FT ARETT
Total assets less current liabilities ZEEAERRBDERSE 51,855 54,056
Non-current liabilities FRBEE
Lease liabilities HEAE 13 699 -
Deferred income — government EIEWA — BUT 7 B
grants 25 - 8
699 8
NET ASSETS EEFE 51,156 54,048
Capital and reserves BEXRK#E
Share capital A& A 28 4,568 4,432
Reserves fEE 46,563 49,616
Equity attributable to owners of the AN E#EA AME(LHERR
Company 51,131 54,048
Non-controlling interests FEIERE A 25 -
TOTAL EQUITY ERARE 51,156 54,048

SIENF 141 E267 ANSRA M B REKE
EER-T-AFZA-HERHERKE
T - WHNATATHERRE

The consolidated financial statements on pages 141 to
267 were approved and authorised for issue by the Board
of Directors on 27 March 2026 and signed on its behalf
by:

Ms. Zhang Yujing Dr. Zhou Xunyong

REFLL A EEL
Director Director
= 2
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CONSOLIDATED STATEMENT O
CHANGES IN EQUITY
mEEREEHR

Year ended 31 December 2025 HZ—E_FAF+_-_A=+—HIFE

Reserves
i
Share Non-
Share Share Capital Statutory ~ Translation option  Accumulated controlling Total
capital premium reserve Teserve Teserve reserve losses Sub-total interests equity

Jies Ri5E EAG EERR BERE  BREGRE E5 | Mt FBRER RaEE
RMB000 RMB000 RMB000 RMB000 RMB'000 RMB000 RMB000 RMB000 RMB'000 RMB000
AETT AREFT AREFT ARETT ARETr ARETT ARETT AREFT AREPT ARETR
(Note (3) (Note (b) (Note (c) (Note (d) (Note 27)
() (BEw) (o) W) W)

At 1 January 2024 H-R-MmE-A-H 3674 50,264 1983 2580 (4do) 199 (8991) 4734 = 51019

Loss for the year EnEE - - - - - - 4159 (419 - (4158

Other comprehensive loss: Eh2ERE:
e that may b recasfed Eemgehrkz
subsequently to proft o oss FaEd
Exchange ifference on GREAEE
consoldaion - - - - (307) = = (307 - (307

Total comprehensive loss for £ EFELH
the year - - - - (307) - (4,158) (4.465) = (4.465)

Transactions with owners; BREANRS
Contibutions and dstributions A& RANF

Sttutoy reseneappopraion &S ERG - - - 8 - - ®) - - -
e ofnewshares upon placng,  EUEEBE{HA -

et oftansaction costs MERAA

(Note 28(3) (Hi283) 758 6,736 - - - - - 6,73 - 749
Total transactions with owners ~ EEEANR5EE 7% 6,73 - 8 - - 8) 6,736 = 74%

RRIME

At 31 December 2024 tZA=t-A 443 57,000 1983 2,665 (1%) 199 (133 49,616 - 54,048
At 1 January 2025 RZE-RE-A-B 443 57,000 1983 2,665 (153) 1995 (13,34) 49,616 - 54,048
Loss or the year EnER - - - - - - (5,006) (5,006) U] (5013)

Other comprehensive loss: Ah2EEE:
e that may b recassfed Eemgeirkz
subsequently to proft o oss FaiEE
Exchange diffrence on HRENEE
consolidation - - - - 385 - - 385 - 385

Total comprehensive oss for ~~ ER2EEEAE
the year - - - - 385 - (5,006) (4621) U} (4628)

Transactions with owners: BHEANRS
Contrbutions and distributions B RAR
Cancellaton of share option THEREW)

(Note 27) - - - - - (461) 461 - - -
Isue of new shares upon evercise of - EREEAERETHR

share option (Note 261b) (Fi280) 136 3100 - - - (1,534) - 1,568 - 1,704
Totaltransactions with owners ~ EERANZEHE 136 310 - - - (1,995) 41 1568 - 1,704

Changes in ownership interests ~ (EARRER%E
Non-controling nteestsarsng s —-EHBRAMES
fomacquisiton of asubsidlry  AFARER

(Note 29) W) - - - - - - - - 2 2
At 31 December 2025 H-EZRE
12B=1-8 4,568 60,102 1983 2,665 (368) - (17,119) 46,563 5 51,156
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
REEREBR

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

Notes:

(a

Share premium represents the excess of the net proceeds
or consideration from issuance of the Company’s shares
over their par value.

Capital reserve represents the difference between the
combined capital of the Company’s subsidiaries, King
Grace Company Limited (“King Grace”) and & JIl % &
£ ETEER A A (Shenzhen Huakang Bio-Medical
Engineering Limited*) (“Shenzhen Huakang”) and the
consideration paid for acquiring 44% equity interest of

Shenzhen Huakang by King Grace in 2017.

Statutory reserve is required to be appropriated from
profit after income tax of an entity which is established in
the People’s Republic of China (the “PRC"), determined
in accordance with the relevant laws and regulations
in the PRC. Allocation to the statutory reserve shall be
approved by the board of directors of the PRC entity. The
appropriation to statutory reserve may cease if the balance
of the statutory reserve has reached 50% of the registered
capital of the PRC entity. The statutory reserve may be
used to make up losses or for conversion into capital.
The PRC entity may, upon the approval by a resolution of
shareholders’ general meeting/board of directors’ meeting,
convert the statutory reserve into capital in proportion to
the then existing shareholdings. However, when converting
the statutory reserve into capital, the balance of such
reserve remaining unconverted must not be less than 25%
of the registered capital of that entity.

Translation reserve has been set up and is dealt with in
accordance with the accounting policies adopted for
foreign currency translation as set out in Note 2 to the
consolidated financial statements.

Share option reserve has been set up and is dealt with in
accordance with the accounting policies adopted for share-
based payment transactions as set out in Note 2 to the
consolidated financial statements.

English translation is for identification purpose only
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CONSOLIDATED STATEMENT OF

CASH FLOWS
GAEReRER

Year ended 31 December 2025 & Z — T - RAF+_A=+—HItFE

2025 2024
—E-RF T NF
RMB’000 RMB’000
AR¥FiT ARETT
OPERATING ACTIVITIES RETER
Loss before tax BrREAIE 1B (5,013) (4,158)
Adjustments for: AT SIBIELH AR
Amortisation of intangible assets EREEEE 676 677
Depreciation of property, plant and Mm% - WERRETE
equipment 1,721 1,524
Depreciation of right-of-use assets EREEERE 1,319 1,133
Loss on disposal of property, plant and HEME - HERE&E
equipment B8 79 20
Interest income FMEWA (324) (512)
Provision for impairment losses on trade B S RWGRIEREER
receivables, net BEFE 1,162 94
Reversal of (Provision for) impairment FEWE R R EFKF B
losses on loan and loan interest AR AR B 24
receivables and refundable RERBEEER#
consideration paid (BfH) (221) (128)
Release of deferred income EIEW AR D (15) (15)
Finance costs LY VD %N 246 86
Written-off of amount due to a related i SH e~ — 2 A T
party IR (2,906) -
Operating cash flows before changes & EE LB EFIMNEE
in working capital RERE (3,276) (1,279)
Changes in working capital LEESEE
Inventories =3 (523) 678
Trade and bills receivables B 5 e SRIE Kk FEIR
= (1,020) (360)
Other receivables, deposits and HAa B IE ~ iIme &
prepayments TafTFRIE (267) (33)
Trade payables B SN IE (19) 26
Other payables and accrued charges F At FE S RRIE K BT
ZH 1,997 (2,223)
Contract liabilities BHEE 183 143
Amount due to a controlling J'Eﬁ BN AR R IR
shareholder 255 -
Cash used in operations REMARSE (2,670) (3,048)
Income tax paid ERFEH (115) (13)
Net cash used in operating activities RETHMARESTHE (2,785) (3,061)

TR &£ E A PR 2 3 Joyzyme Group Limited
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CONSOLIDATED STATEMENT OF CASH FLOWS

RERTRER

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

2025 2024
—E_RHE —EYF
Notes RMB’000 RMB’000
HiaE ARETFT AREFT

INVESTING ACTIVITIES REZRH
Interest received B R 715 347
Increase in bank deposit with FERER=EAMNUL

maturity over three months B HARY R TIE I 00 - (5,000)
Acquisition of property, plant and WM - BB k&

equipment (1,111) (1,992)
Proceeds from disposal of property, ~ H&E¥E¥ « WE & &E

plant and equipment B PT1S 50IE 45 20
Proceeds from repayment of BEREIE R ER

refundable consideration paid F1S5K18 18 1,900 -
Proceeds from repayment of loan BEEWE RS

receivable IR 18 1,600 2,200
Net cash outflow arising from W g —FEIf B A R P

acquisition of a subsidiary EXMBRSRLFE 29 (49) —
Net cash from (used in) investing R&EZEFE(FTHA)

activities RE&FH 3,100 (4,425)
FINANCING ACTIVITIES MEEE
Interests paid ERTFLE (198) -
Inception of unsecured borrowings At iEEIKIFE TR 23 3,604 -
Amount due to a related party A — & RERSE 75 508 1,005 -
Repayment for lease liabilities BEMHERE (1,403) (1,197)
Proceeds from issue of new shares  BRERFEEITHIARAY

upon placing, net of transaction FR1S 338 - 1Bk

costs R 28(a) - 7,494
Proceeds from issue of new shares ~ BBIREETITF1E 31T

upon exercise of share option #TH% B PSR 28(b) 1,704 =
Net cash from financing activities BE EZEFTBHEEFE 4,712 6,297
Net increase (decrease) in cash RERASEEYEM

and cash equivalents OR2) #8E 5,027 (1,189)
Cash and cash equivalents at the FHIHNHRERRL

beginning of the year EEY 31,495 32,935
Effect on exchange rate changes MERE L 418 (251)
Cash and cash equivalents atthe HXRMNELRHAE

end of the year, represented by  Z{EY) - 15iR1T4&E

bank balances and cash EEE 36,940 31,495
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NOTES TO THE CONSOLIDATED;E
FINANCIAL STATEMENTS
e MR MR

Year ended 31 December 2025 & Z — T - RAF+_A=+—HItFE

GENERAL INFORMATION

Joyzyme Group Limited (formerly known as
Huakang Biomedical Holdings Company Limited)
(the “Company”) was incorporated in the Cayman
Islands as an exempted company under the laws of
the Cayman Islands with limited liability on 3 August
2017 and its shares are listed on GEM of The
Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) on 13 December 2018. The addresses
of the registered office and principal place of
business of the Company are set out in the section
headed “Corporate Information” to the annual
report.

The Company is an investment holding company. The
Company and its subsidiaries (collectively referred to
as the “Group”) are principally engaged in research
and development, manufacture, marketing and sale
of biological reagents and auxiliary reproductive
supplies and equipment and healthcare products
and supplements in the People’s Republic of
China (the “PRC"). The principal activities of its
principal subsidiaries are set out in Note 34 to the
consolidated financial statements.

The consolidated financial statements are presented
in Renminbi (“RMB"), which is the same as
the functional currency of the Company and its
subsidiaries, and rounded to the nearest thousand
unless otherwise stated.

—REHR

RIREEBERAR (FEERLEYES
EERAERARD(FAFA DR =T —+
FNA=ZBEREREREZEERSE
SEMRLARHRRERAR - Eikip
R-ZB-N\F+-_A+=BEFBHE
RSAARAR (B ])GEM LT °
AR EMNF R MBS E R
HEEREF IR AR EF | —H -

ARRRBREEB AT o KRR SR EHM
BRR (MR AEEH]) EBZRFEAR
HANE ([P E DR EEYEE ML
A P an AR 18 DA e 2 R 22 fm AR 2 dm 9
gk - £FE  SHENHEE - HEXEWE
NANEBEBERERA M BRERME
34

RAEMBHRENAREZS - BARF
KNEMBARINEEHER - M=
BEERASN - MR R AR KETH T
8o
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MATERIAL ACCOUNTING POLICY
INFORMATION

Statement of compliance

The consolidated financial statements have been
prepared in accordance with HKFRS Accounting
Standards issued by the Hong Kong Institute of
Certified Public Accountants (the “HKICPA"),
which collective term includes all applicable
individual HKFRS Accounting Standards, Hong Kong
Accounting Standards (“HKASs") and Interpretations
issued by the HKICPA and the disclosure
requirements of the Companies Ordinance. The
consolidated financial statements also comply with
the applicable disclosure requirements of the Rules
Governing the Listing of Securities on GEM of the
Stock Exchange (the “Listing Rules”).

The consolidated financial statements have been
prepared on a basis consistent with the accounting
policies adopted in the 2024 consolidated financial
statements except for the adoption of the following
new/revised HKFRS Accounting Standards that are
effective from the current year.

Adoption of new/revised HKFRS Accounting
Standards
The Group has applied, for the first time, the

following new/revised HKFRS Accounting Standards:

Amendments to HKAS 21 Lack of Exchangeability
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Adoption of new/revised HKFRS Accounting
Standards (Continued)

Amendments to HKAS 21: Lack of
Exchangeability

The amendments require an entity to apply a
consistent approach to assessing whether a currency
is exchangeable into another currency and, when it is
not, to determining the exchange rate to use and the
disclosures to provide.

The adoption of the amendments does not have
any significant impact on the consolidated financial
statements.

Basis of measurement

The measurement basis used in the preparation of
the consolidated financial statements is historical
cost.

Basis of consolidation

The consolidated financial statements incorporate
the financial statements of the Company and entities
controlled by the Company and its subsidiaries.
Control is achieved when the Company:

e has power over the investee;

e is exposed, or has rights, to variable returns
from its involvement with the investee; and

e has the ability to use its power to affect its
returns.

EXETTHREME)

PR B E RS RE e
BI(4)
BBRIEAENBBIA  RETH
it
REETABFEBAHE LB R
TR S — R — B
 ERALE - AR R
o5 R SR G B B AR B —
P

RNz FER] AR A B RR I B
AERTE

srERER

mBF B M RRMTANG EEERE
SERKAR o

REAREE
RAEMBRREBBARAARNRAE R
HEBARMEGIERNMEERER - 2
ARAHBATERE - BVES| 2
1

o AIHEEHRITHERED :

. ASEREHSEBMECTEE
BRAEEBEE: &

o ARNITERINAFZEEDER -
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Basis of consolidation (Continued)

The Group reassesses whether or not it controls an
investee if facts and circumstances indicate that there
are changes to one or more of the three elements of
control listed above.

Consolidation of a subsidiary begins when the Group
obtains control over the subsidiary and ceases when
the Group loses control of the subsidiary. Specifically,
income and expenses of a subsidiary acquired or
disposed of during the period are included in the
consolidated statement of profit or loss and other
comprehensive income from the date the Group
gains control until the date when the Group ceases
to control the subsidiary.

When necessary, adjustments are made to the
financial statements of subsidiaries to bring their
accounting policies into line with the Group’s
accounting policies.

All intragroup assets and liabilities, equity, income,
expenses and cash flows relating to transactions
between members of the Group are eliminated in
full on consolidation.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Subsidiaries

A subsidiary is an entity that is controlled by the
Group. The Group controls an entity when it is
exposed, or has rights, to variable returns from its
involvement with the entity and has the ability to
affect those returns through its power over the
entity. The Group reassesses whether it controls
an investee if facts and circumstances indicate that
there are changes to one or more of the elements of
control.

In the Company’s statement of financial position
which is presented within these notes, the investment
in subsidiaries is stated at cost less impairment loss.
The carrying amount of the investment is reduced to
its recoverable amount on an individual basis, if it is
higher than the recoverable amount. The results of
subsidiaries are accounted for by the Company on
the basis of dividends received and/or receivable.
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Associate

An associate is an entity over which the Group has
significant influence. Significant influence is the
power to participate in the financial and operating
policy decisions of the investee but is not control or
join control of those policies.

The Group’s investment in associate is accounted
for under the equity method of accounting, except
when the investment or a portion thereof is classified
as held for sale. Under the equity method, the
investment is initially recorded at cost and adjusted
thereafter for the post-acquisition changes in the
Group'’s share of the investee's net assets and any
impairment loss relating to the investment. Except
to the extent that the Group has incurred legal or
constructive obligations or made payments on behalf
of the investee, the Group discontinues recognising
its share of further losses when the Group’s share of
losses of the investee equals or exceeds the carrying
amount of its interest in the investee, which includes
any long term interests that, in substance, form part
of the Group's net investment in the investee.

Unrealised profits and losses resulting from
transactions between the Group and its associate are
eliminated to the extent of the Group’s interest in
the investees, except where unrealised losses provide
evidence of an impairment of the asset transferred,
in which case they are recognised immediately in
profit or loss.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Goodwill

Goodwill arising on an acquisition of a business
is measured at the excess of the consideration
transferred, the amount of any non-controlling
interest in the acquiree and the fair value of any
previously held equity interest in the acquiree over
the acquisition date amounts of the identifiable assets
acquired and the liabilities assumed of the acquired
business.

Goodwill on acquisition of business is recognised as a
separate asset and is carried at cost less accumulated
impairment losses, which is tested for impairment
annually or more frequently if events or changes in
circumstances indicate that the carrying value may
be impaired. For the purpose of impairment test and
determination of gain or loss on disposal, goodwill
is allocated to cash-generating units. An impairment
loss on goodwill is not reversed.

On the other hand, any excess of the acquisition
date amounts of identifiable assets acquired and the
liabilities assumed of the acquired business over the
sum of the consideration transferred, the amount of
any non-controlling interests in the acquiree and the
fair value of the acquirer’s previously held interest in
the acquiree, if any, after reassessment, is recognised
immediately in profit or loss as an income from
bargain purchase.

Any resulting gain or loss arising from remeasuring
the previously held equity interests in the acquiree
at the acquisition-date fair value is recognised in
profit or loss or other comprehensive income, as
appropriate.
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Revenue from contracts with customers

Under HKFRS 15, the Group recognises revenue
when (or as) a performance obligation is satisfied,
i.e. when “control” of the goods underlying the
particular performance obligation is transferred to
customers.

A performance obligation represents a good or
service (or a bundle of goods or services) that is
distinct or a series of distinct goods or services that
are substantially the same.

Control is transferred over time and revenue is
recognised over time by reference to the progress
towards complete satisfaction of the relevant
performance obligation if one of the following
criteria is met:

e the customer simultaneously receives and
consumes the benefits provided by the Group’s
performance as the Group performs;

e the Group's performance creates and enhances
an asset that the customer controls as the
Group performs; or

e the Group’s performance does not create an
asset with an alternative use to the Group and
the Group has an enforceable right to payment
for performance completed to date.

Otherwise, revenue is recognised at a point in time
when the customer obtains control of the distinct
goods or service.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Revenue from contracts with customers
(Continued)

A contract liability represents the Group’s obligation
to transfer goods to a customer for which the
Group has received consideration (or an amount of
consideration is due) from the customer.

Revenue from sales of goods is recognised at a point
in time upon i) delivering the goods to the customers’
warehouse on which the customers obtain control
of the goods or ii) the customers collect the goods
directly from the Group’s warehouse, as appropriate.

Interest income

Interest income is accrued on a time basis, by
reference to the principal outstanding and at the
effective interest rate applicable, which is the rate
that exactly discounts the estimated future cash
receipts through the expected life of the financial
asset to that asset’s gross carrying amount on initial
recognition.

Leases

The Group assesses whether a contract is, or
contains, a lease at inception of the contract. A
contract is, or contains, a lease if the contract
conveys the right to control the use of an
identified asset for a period of time in exchange for
consideration.

As lessee

The Group applies the recognition exemption to
short-term leases and low-value asset leases. Lease
payments associated with these leases are recognised
as an expense on a straight-line basis over the lease
term.
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Leases (Continued)
As lessee (Continued)

The Group has elected not to separate non-lease
components from lease components, and accounts
for each lease component and any associated non-
lease components as a single lease component.

The Group accounts for each lease component
within a lease contract as a lease separately. The
Group allocates the consideration in the contract to
each lease component on the basis of the relative
stand-alone price of the lease component.

Amounts payable by the Group that do not give rise
to a separate component are considered to be part
of the total consideration that is allocated to the
separately identified components of the contract.

The Group recognises a right-of-use asset and a lease
liability at the commencement date of the lease.

The right-of-use asset is initially measured at cost,
which comprises:

(@) the amount of the initial measurement of the
lease liability;

(b) any lease payments made at or before the
commencement date, less any lease incentives
received;

() any initial direct costs incurred by the Group;
and

(d) an estimate of costs to be incurred by the Group
in dismantling and removing the underlying
asset, restoring the site on which it is located or
restoring the underlying asset to the condition
required by the terms and conditions of the
lease, unless those costs are incurred to produce
inventories.
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Leases (Continued)
As lessee (Continued)

Subsequently, the right-of-use asset is measured
at cost less any accumulated depreciation and any
accumulated impairment losses and adjusted for any
remeasurement of the lease liability. Depreciation
is provided on a straight-line basis over the shorter
of the lease term and the estimated useful lives of
the right-of-use asset (unless the lease transfers
ownership of the underlying asset to the Group by
the end of the lease term or if the cost of the right-
of-use asset reflects that the Group will exercise
a purchase option — in which case depreciation
is provided over the estimated useful life of the
underlying asset) as follows:

Factories and office premises 2 years
Motor vehicles 5 years

The lease liability is initially measured at the present
value of the lease payments that are not paid at the
commencement date of the contract.
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Leases (Continued)
As lessee (Continued)

The lease payments included in the measurement of
the lease liability comprise the following payments
for the right to use the underlying asset during the
lease term that are not paid at the commencement
date:

(a) fixed payments (including in-substance fixed
payments), less any lease incentives receivable;

(b) variable lease payments that depend on an
index or a rate;

(c) amounts expected to be payable under residual
value guarantees;

(d) exercise price of a purchase option if the Group is
reasonably certain to exercise that option; and

(e) payments of penalties for terminating the lease,
if the lease term reflects the Group exercising an
option to terminate the lease.

The lease payments are discounted using the interest
rate implicit in the lease, or where it is not readily
determinable, the incremental borrowing rate of the
lessee.

Subsequently, the lease liability is measured by
increasing the carrying amount to reflect interest
on the lease liability and by reducing the carrying
amount to reflect the lease payments made.

The lease liability is remeasured using a revised
discount rate when there are changes to the lease
payments arising from a change in the lease term
or the reassessment of whether the Group will be
reasonably certain to exercise a purchase option.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Leases (Continued)
As lessee (Continued)

The lease liability is remeasured by using the original
discount rate when there is a change in the residual
value guarantee, the in-substance fixed lease
payments or the future lease payments resulting
from a change in an index or a rate (other than
floating interest rate). In case of a change in future
lease payments resulting from a change in floating
interest rates, the Group remeasures the lease
liability using a revised discount rate.

The Group recognises the amount of the
remeasurement of the lease liability as an adjustment
to the right-of-use asset. If the carrying amount of
the right-of-use asset is reduced to zero and there is
a further reduction in the measurement of the lease
liability, the Group recognises any remaining amount
of the remeasurement in profit or loss.

A lease modification is accounted for as a separate
lease if:

(@) the modification increases the scope of the
lease by adding the right to use one or more
underlying assets; and

(b) the consideration for the lease increases by
an amount commensurate with the stand-
alone price for the increase in scope and
any appropriate adjustments to that stand-
alone price to reflect the circumstances of the
particular contract.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

2. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Leases (Continued)
As lessee (Continued)

When a lease modification is not accounted for as
a separate lease, at the effective date of the lease
modification,

(@) the Group allocates the consideration in the
modified contract on the basis of relative stand-
alone price as described above.

(b) the Group determines the lease term of the
modified contract.

(c) the Group remeasures the lease liability by
discounting the revised lease payments using a
revised discount rate over the revised lease term.

(d) for lease modifications that decrease the
scope of the lease, the Group accounts for
the remeasurement of the lease liability by
decreasing the carrying amount of the right-of-
use asset to reflect the partial or full termination
of the lease and recognising any gain or loss
relating to the partial or full termination of the
lease in profit or loss.

(e) for all other lease modifications, the Group
accounts for the remeasurement of the lease
liability by making a corresponding adjustment
to the right-of-use asset.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Foreign currencies

In preparing the financial statements of each
individual group entity, transactions in currencies
other than the functional currency of that entity
(foreign currencies) are recognised at the rates of
exchanges prevailing on the dates of the transactions.
At the end of the reporting period, monetary items
denominated in foreign currencies are retranslated
at the rates prevailing at that date. Non-monetary
items that are measured in terms of historical cost
in a foreign currency are not retranslated. Exchange
differences arising on the settlement of monetary
items, and on the retranslation of monetary items,
are recognised in profit or loss in the period in which
they arise.

For the purposes of presenting the consolidated
financial statements, the assets and liabilities of the
Group’s foreign operations are translated into the
presentation currency of the Group (i.e. RMB) using
exchange rate prevailing at the end of each reporting
period. Income and expenses items are translated
at the average exchange rates for the period, unless
exchange rates fluctuate significantly during the
period, in which case, the exchange rates prevailing
at the dates of transactions are used. Exchange
differences arising, if any, are recognised in other
comprehensive income and accumulated in equity
under the heading of translation reserve (attributable
to non-controlling interests as appropriate).
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Government grants

Government grants are not recognised until there
is reasonable assurance that the Group will comply
with the conditions attaching to them and that the
grants will be received.

Government grants are recognised in profit or loss
on a systematic basis over the periods in which the
Group recognises as expenses the related costs
for which the grants are intended to compensate.
Specifically, government grants whose primary
condition is that the Group should purchase,
construct or otherwise acquire non-current assets are
recognised as deferred income in the consolidated
statement of financial position and transferred to
profit or loss on a systematic and rational basis over
the useful lives of the related assets.

Employee benefits
Retirement benefit costs

Payments to state-managed retirement benefit
schemes and the Mandatory Provident Fund Scheme
are recognised as an expense when employees have
rendered service entitling them to the contributions.

Short-term employee benefits

Short-term employee benefits are recognised at the
undiscounted amount of the benefits expected to be
paid as and when employees rendered the services.
All short-term employee benefits are recognised
as an expense unless another HKFRS Accounting
Standards requires or permits the inclusion of the
benefit in the cost of an asset.

A liability is recognised for benefits accruing to
employees (such as wages and salaries, annual leave
and sick leave) after deducting any amount already
paid.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Share-based payment transactions
Equity-settled transactions

The Group’s employees, including directors, receive
remuneration in the form of share-based payment
transactions, whereby the employees rendered
services in exchange for shares or rights over shares.
The cost of such transactions with employees is
measured by reference to the fair value of the equity
instruments at the grant date. The fair value of share
options granted to employees is recognised as an
employee cost with a corresponding increase in a
reserve within equity.

The cost of equity-settled transactions is recognised,
together with a corresponding increase in equity,
over the period in which the vesting conditions are
to be fulfilled, ending on the date on which the
entitlement of relevant employees to the award is
no longer conditional on the satisfaction of any non-
market vesting conditions (“vesting date”). During
the vesting period, the number of share options
that is expected to vest ultimately is reviewed. Any
adjustment to the cumulative fair value recognised in
prior periods is charged/credited to profit or loss for
the year of review, with a corresponding adjustment
to the reserve within equity.

Upon the exercise of share options, the resulting
shares issued are recorded by the Company as
additional share capital at the nominal value of the
shares, and the excess of the exercise price per share
over the nominal value of the shares is recorded
by the Company in the share premium account. In
addition, at the time when the share options are
exercised, the amount previously recognised in the
share option reserve will be transferred to the share
premium account.
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Share-based payment transactions (Continued)
Equity-settled transactions (Continued)

When the share options are forfeited after the
vesting date or are still not exercised at the expiry
date, the amount previously recognised in share
options reserve will be transferred to accumulated
profits or losses.

No expense is recognised for awards that do
not ultimately vest, except for awards that are
conditional on a market condition or non-vesting
condition, which are treated as vested irrespective of
whether or not the market condition or non-vesting
condition is satisfied, provided that all non-market
vesting conditions are satisfied. Where an equity-
settled award is cancelled, it is treated as if it had
vested on the date of cancellation, and any expense
not yet recognised for the award is recognised
immediately. However, if a new award is substituted
for the cancelled award, and designated as a
replacement award on the date that it is granted, the
cancelled and new awards are treated as if they were
a modification of the original award as described
above.

Taxation

Income tax expense represents the sum of the tax
currently payable and deferred tax.

The tax currently payable is based on taxable profit
for the period. Taxable profit differs from profit/loss
before tax because of income or expense that are
taxable or deductible in other years and items that
are never taxable or deductible. The Group’s liability
for current tax is calculated using tax rates that have
been enacted or substantively enacted by the end of
the reporting period.

Annual Report 2025 &%

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

2. EXETHBEREMNE)

BROERSRRS (E)
LURBEENR S (&)

ERENR B A HREM - RE
HRRDARITIE - Jo B RO RS A b s PR
MBI = Rt N &8

REB I EREERE FE N EZEER
Fis - MR ISR IR IRt iE
P77 R SR e 2R RIRR S o e P EL
MG EBIRITER - AT RERTS
RIFSOERBIRITET - BRAZEEIIR
RERE - UBSEENRBINER
i BIBRSEREHEB RS - miE
A1t K ot 2RO R RO B ST 2 BB AR ©
PRI - fiR 35 BT SR B ER A 2 AR $H 2R R
W B EEE A AR - Al L
Xt - BRESE R EREIS R ARE R
BIRERT I -

Bi1E

PIT1S75 58 S 5 BN A B A5 A5 TR B SE IR
EAERN o

B A & 151 75 T8 DA B Q) B SR Bt s M) A
B o FERRTR M A N B 6 R B SR A
X AT R S2 Ko ok N ER B B IR Y IR B
ARG RANER, BB - REEH
BT IE R EE AR RE RS ZATE
B ER DR RGTE -



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Taxation (Continued)

Deferred tax is recognised on temporary differences
between the carrying amounts of assets and liabilities
in the consolidated financial statements and the
corresponding tax bases used in the computation of
taxable profit. Deferred tax liabilities are generally
recognised for all taxable temporary differences.
Deferred tax assets are generally recognised for all
deductible temporary differences to the extent that
it is probable that taxable profits will be available
against which those deductible temporary differences
can be utilised. Such deferred tax assets and liabilities
are not recognised if the temporary difference arises
from the initial recognition (other than in a business
combination) of assets and liabilities in a transaction
that affects neither the accounting profit nor
taxable profit or loss and does not give rise to equal
taxable and deductible temporary differences is not
recognised.

Deferred tax liabilities are recognised for taxable
temporary differences associated with investments in
subsidiaries and associates, except where the Group
is able to control the reversal of the temporary
difference and it is probable that the temporary
difference will not reverse in the foreseeable future.
Deferred tax assets arising from deductible temporary
differences associated with such investments are
only recognised to the extent that it is probable that
there will be sufficient taxable profits against which
to utilise the benefits of the temporary differences
and they are expected to reverse in the foreseeable
future.

The carrying amount of deferred tax assets is
reviewed at the end of each reporting period and
reduced to the extent that it is no longer probable
that sufficient taxable profits will be available to
allow all or part of the asset to be recovered.
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Taxation (Continued)

Deferred tax assets and liabilities are measured at the
tax rates that are expected to apply in the period in
which the liability is settled or the asset is realised,
based on tax rate (and tax laws) that have been
enacted or substantively enacted by the end of the
reporting period.

The measurement of deferred tax liabilities and assets
reflects the tax consequences that would follow
from the manner in which the Group expects, at the
end of the reporting period, to recover or settle the
carrying amount of its assets and liabilities. Deferred
tax assets and liabilities are offset when there is a
legally enforceable right to set off current tax assets
against current tax liabilities and when they relate to
income taxes levied by the same taxation authority
and the Group intends to settle its current tax assets
and liabilities on a net basis.

Current tax and deferred tax are recognised in profit
or loss.

Property, plant and equipment

Property, plant and equipment are stated in the
consolidated statement of financial position at cost
less subsequent accumulated depreciation and
accumulated impairment losses, if any.

Properties in the course of construction for
production, supply or administrative purposes are
carried at cost, less any recognised impairment loss.
Such properties are classified to the appropriate
categories of property, plant and equipment when
completed and ready for intended use. Depreciation
of these assets, on the same basis as other property
assets, commences when the assets are ready for
their intended use.
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Property, plant and equipment (Continued)

Depreciation is provided to write off the cost less
accumulated impairment losses of property, plant
and equipment, other than construction in progress,
over their estimated useful lives as set out below
from the date on which they are available for use
and after taking into account their estimated residual
values, using the straight-line method. Where parts
of an item of property, plant and equipment have
different useful lives, the cost of the item is allocated
on a reasonable basis and depreciated separately:
Leasehold improvements 5 years to 10 years
or over the lease
period
Plant and machinery 5 years to 10 years
Office equipment 5 years to 10 years
Motor vehicles 5 years

An item of property, plant and equipment is
derecognised upon disposal or when no future
economic benefits are expected to arise from the
continued use of the asset. Any gain or loss arising
on the disposal or retirement of an item of property,
plant and equipment is determined as the difference
between the sales proceeds and the carrying amount
of the asset and is recognised in profit or loss.
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Intangible assets

Internally-generated intangible assets — research
and development expenditure

Expenditure on research activities is recognised as an
expense in the period in which it is incurred.

An internally-generated intangible asset arising from
development activities (or from the development
phase of an internal project) is recognised if, and
only if, all of the following have been demonstrated:

e the technical feasibility of completing the
intangible asset so that it will be available for use
or sale;

e the intention to complete the intangible asset
and use or sell it;

e the ability to use or sell the intangible asset;

e how the intangible asset will generate probable
future economic benefits;

e the availability of adequate technical,
financial and other resources to complete the
development and to use or sell the intangible
asset; and

e the ability to measure reliably the expenditure
attributable to the intangible asset during its
development.
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Intangible assets (Continued)

Internally-generated intangible assets — research
and development expenditure (Continued)

The amount initially recognised for internally
generated intangible asset is the sum of the
expenditure incurred from the date when the
intangible asset first meets the recognition criteria
listed above. Where no internally-generated
intangible asset can be recognised, development
expenditure is recognised in profit or loss in the
period in which it is incurred.

Subsequent to initial recognition, internally
generated intangible assets are reported at cost
less accumulated amortisation and accumulated
impairment losses (if any), on the same basis as
intangible assets that are acquired separately.
When the asset is available for use, amortisation for
intangible assets with finite useful lives is recognised
on a straight-line basis over their estimated useful
lives. For intangible assets yet to be available for
use, they are stated at cost less any accumulated
impairment losses. The estimated useful life and
amortisation method are reviewed at the end of each
reporting period, with the effect of any changes in
estimate being accounted for on a prospective basis.

An intangible asset is derecognised on disposal, or
when no future economic benefits are expected
from use or disposal. Gains and losses arising from
derecognition of an intangible asset, measured as
the difference between the net disposal proceeds
and the carrying amount of the asset, are recognised
in profit or loss when the asset is derecognised.
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Impairment of non-financial assets

At the end of the reporting period, the Group
reviews the carrying amounts of its property, plant
and equipment, right-of-use assets, intangible
assets with finite useful lives and the Company’s
investment in subsidiaries to determine whether
there is any indication that those assets have suffered
an impairment loss. If any such indication exists, the
recoverable amount of the relevant asset is estimated
in order to determine the extent of the impairment
loss (if any).

The recoverable amount of property, plant and
equipment, right-of-use assets and intangible assets
is estimated individually. When it is not possible to
estimate the recoverable amount of an individual
asset, the Group estimates the recoverable amount
of the cash-generating unit to which the asset
belongs. When a reasonable and consistent basis
of allocation can be identified, corporate assets are
also allocated to individual cash-generating units, or
otherwise they are allocated to the smallest group
of cash-generating units for which a reasonable and
consistent allocation basis can be identified.

Recoverable amount is the higher of fair value less
costs of disposal and value in use. In assessing
value in use, the estimated future cash flows are
discounted to their present value using a pre-tax
discount rate that reflects current market assessments
of the time value of money and the risks specific
to the asset (or a cash-generating unit) for which
the estimates of future cash flows have not been
adjusted.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Impairment of non-financial assets (Continued)

If the recoverable amount of an asset (or a cash-
generating unit) is estimated to be less than its
carrying amount, the carrying amount of the asset (or
a cash-generating unit) is reduced to its recoverable
amount. An impairment loss is recognised
immediately in profit or loss.

Where an impairment loss subsequently reverses,
the carrying amount of the asset (or cash-generating
unit) is increased to the revised estimate of its
recoverable amount, but so that the increased
carrying amount does not exceed the carrying
amount that would have been determined had no
impairment loss been recognised for the asset (or
a cash-generating unit) in prior periods. A reversal
of an impairment loss is recognised immediately in
profit or loss.

Cash equivalents

For the purpose of the consolidated statement
of cash flows, cash equivalents represent short-
term highly liquid investments which are readily
convertible into known amounts of cash and which
are subject to an insignificant risk of changes in
value, net of bank overdrafts (if any).
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Inventories

Inventories are stated at the lower of cost and net
realisable value. Cost, which comprises all costs of
purchase and, where applicable, cost of conversion
and other costs that have been incurred in bringing
the inventories to their present location and
condition, is calculated using the first in, first out
method. Net realisable value represents the estimated
selling price in the ordinary course of business less
the estimated costs of completion and the estimated
costs necessary to make the sale.

When inventories are sold, the carrying amount of
those inventories is recognised as an expense in the
period in which the related revenue is recognised.
The amount of any write-down of inventories to
net realisable value and all losses of inventories are
recognised as an expense in the period of the write-
down or loss occurs. The amount of any reversal
of any write-down of inventories is recognised as a
reduction in the amount of inventories recognised
as an expense in the period in which the reversal
occurs.

Financial instruments

Financial assets and financial liabilities are recognised
when a group entity becomes a party to the
contractual provisions of the instrument.

Financial assets and financial liabilities are initially
measured at fair value except for trade receivables
arising from contracts with customers which are
measured in accordance with HKFRS 15. Transaction
costs that are directly attributable to the acquisition
or issue of financial assets and financial liabilities
are added to or deducted from the fair value of the
financial assets or financial liabilities, as appropriate,
on initial recognition.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Financial instruments (Continued)

The effective interest method is a method of
calculating the amortised cost of a financial asset
or financial liability and of allocating interest
income and interest expense over the relevant
period. The effective interest rate is the rate that
exactly discounts estimated future cash receipts
and payments (including all fees and points paid
or received that form an integral part of the
effective interest rate, transaction costs and other
premiums or discounts) through the expected life
of the financial asset or financial liability, or, where
appropriate, a shorter period, to the gross carrying
amount on initial recognition.

Financial assets

Classification and subsequent measurement of
financial assets

Financial assets that meet the following conditions
are subsequently measured at amortised cost:

e the financial asset is held within a business
model whose objective is to collect contractual
cash flows; and

e the contractual terms give rise on specified
dates to cash flows that are solely payments of
principal and interest on the principal amount
outstanding.
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Financial instruments (Continued)
Financial assets (Continued)

Classification and subsequent measurement of
financial assets (Continued)

Financial assets that meet the following conditions
are subsequently measured at fair value through
other comprehensive income:

e the financial asset is held within a business
model whose objective is achieved by both
collecting contractual cash flows and selling;
and

e the contractual terms give rise on specified
dates to cash flows that are solely payments of
principal and interest on the principal amount
outstanding.

All other financial assets are subsequently measure at
fair value through profit or loss.

Amortised cost and interest income

Interest income is recognised using the effective
interest method for financial assets measured
subsequently at amortised cost. Interest income is
calculated by applying the effective interest rate
to the gross carrying amount of a financial asset,
except for financial assets that have subsequently
become credit-impaired. For financial assets that
have subsequently become credit-impaired, interest
income is recognised by applying the effective
interest rate to the amortised cost of the financial
asset from the next reporting period. If the credit risk
on the credit-impaired financial instrument improves
so that the financial asset is no longer credit-
impaired, interest income is recognised by applying
the effective interest rate to the gross carrying
amount of the financial asset from the beginning
of the reporting period following the determination
that the asset is no longer credit-impaired.
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Financial instruments (Continued)
Financial assets (Continued)
Impairment of financial assets

The Group recognises a loss allowance for expected
credit losses (“ECL") on financial assets which are
subject to impairment under HKFRS 9 (including
trade receivables, other receivables, bank deposit
with maturity over three months and bank balances).
The amount of ECL is updated at each reporting
date to reflect changes in credit risk since initial
recognition.

Lifetime ECL represents the ECL that will result from
all possible default events over the expected life of
the relevant instrument. In contrast, 12-month ECL
("12m ECL") represents the portion of lifetime ECL
that is expected to result from default events that are
possible within 12 months after the reporting date.
Assessment are done based on the Group'’s historical
credit loss experience, adjusted for factors that are
specific to the debtors, general economic conditions
and an assessment of both the current conditions at
the reporting date as well as the forecast of future
conditions.

The Group always recognises lifetime ECL for trade
receivables. The ECL on these assets are assessed
collectively using a provision matrix with appropriate
groupings (i.e. high risk, normal risk and low risk

type).

For all other instruments, the Group measures the
loss allowance equal to 12m ECL, unless when there
has been a significant increase in credit risk since
initial recognition, the Group recognises lifetime ECL.
The assessment of whether lifetime ECL should be
recognised is based on significant increases in the
likelihood or risk of a default occurring since initial
recognition.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

2. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets (Continued)

(i)

Significant increase in credit risk

In assessing whether the credit risk has increased
significantly since initial recognition, the Group
compares the risk of a default occurring on
the financial instrument as at the reporting
date with the risk of a default occurring on
the financial instrument as at the date of
initial recognition. In making this assessment,
the Group considers both quantitative and
qualitative information that is reasonable and
supportable, including historical experience and
forward-looking information that is available
without undue cost or effort.

In particular, the following information is taken
into account when assessing whether credit risk
has increased significantly:

e an actual or expected significant
deterioration in the financial instrument’s
external (if available) or internal credit
assessment;

e significant deterioration in external market
indicators of credit risk, e.g. a significant
increase in the credit spread, the credit
default swap prices for the debtor;

e existing or forecast adverse changes in
business, financial or economic conditions
that are expected to cause a significant
decrease in the debtor’s ability to meet its
debt obligations;
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

2. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Financial instruments (Continued)
Financial assets (Continued)
Impairment of financial assets (Continued)

(i)  Significant increase in credit risk (Continued)
e an actual or expected significant
deterioration in the operating results of the
debtor;

e an actual or expected significant adverse
change in the regulatory, economic, or
technological environment of the debtor
that results in a significant decrease in the
debtor’s ability to meet its debt obligations.

Irrespective of the outcome of the above
assessment, the Group presumes that the
credit risk has increased significantly since initial
recognition when contractual payments are
more than 30 days past due, unless the Group
has reasonable and supportable information
that demonstrates otherwise.

Despite the aforegoing, the Group assumes that
the credit risk on a financial instrument has not
increased significantly since initial recognition
if the financial instrument is determined to
have low credit risk at the reporting date. A
financial instrument is determined to have low
credit risk if i) the financial instrument has a low
risk of default (i.e. no default history); ii) the
counterparty has a strong capacity to meet its
contractual cash flow obligations in the near
term; and iii) adverse changes in economic and
business conditions in the longer term may,
but will not necessarily, reduce the ability of
the borrower to fulfil its contractual cash flow
obligations.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

2. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets (Continued)

(i)

(ii)

Significant increase in credit risk (Continued)
The Group regularly monitors the effectiveness
of the criteria used to identify whether there
has been a significant increase in credit risk and
revises them as appropriate to ensure that the
criteria are capable of identifying significant
increase in credit risk before the amount
becomes past due.

Definition of default

For internal credit risk management, the Group
considers an event of default occurs when
information developed internally indicates
that the debtor is unlikely to pay its creditors,
including the Group, in full (without taking into
account any collaterals held by the Group).

Irrespective of the above, the Group considers
that default has occurred when a financial asset
is more than 90 days past due unless the Group
has reasonable and supportable information
to demonstrate that a more lagging default
criterion is more appropriate.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

2. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Financial instruments (Continued)
Financial assets (Continued)
Impairment of financial assets (Continued)

(iii) Credit-impaired financial assets
A financial asset is credit-impaired when one or
more events of default that have a detrimental
impact on the estimated future cash flows of
that financial asset have occurred. Evidence
that a financial asset is credit-impaired includes
observable data about the following events:

(@) significant financial difficulty of the issuer
or the borrower;

(b) a breach of contract, such as a default or
past due event;

(c) the lender(s) of the borrower, for economic
or contractual reasons relating to the
borrower’s financial difficulty, having
granted to the borrower a concession(s)
that the lender(s) would not otherwise
consider; or

(d) it is becoming probable that the borrower
will enter bankruptcy or other financial
reorganisation.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

2. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Financial instruments (Continued)
Financial assets (Continued)
Impairment of financial assets (Continued)

(iv) Write-off policy

The Group writes off a financial asset when
there is information indicating that the
counterparty is in severe financial difficulty
and there is no realistic prospect of recovery,
for example, when the counterparty has been
placed under liquidation or has entered into
bankruptcy proceedings, or in the case of
trade receivables, when the amounts are over
two years past due, whichever occurs sooner.
Financial assets written off may still be subject
to enforcement activities under the Group’s
recovery procedures, taking into account
legal advice where appropriate. A write-
off constitutes a derecognition event. Any
subsequent recoveries are recognised in profit or
loss.

(v) Measurement and recognition of ECL

The measurement of ECL is a function of the
probability of default, loss given default (i.e. the
magnitude of the loss if there is a default) and
the exposure at default. The assessment of the
probability of default and loss given default is
based on historical data adjusted by forward-
looking information. Estimation of ECL reflects
an unbiased and probability-weighted amount
that is determined with the respective risks of
default occurring as the weights.

Generally, the ECL is the difference between
all contractual cash flows that are due to the
Group in accordance with the contract and
the cash flows that the Group expects to
receive, discounted at the effective interest rate
determined at initial recognition.
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e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

2. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets (Continued)

(v)

Measurement and recognition of ECL
(Continued)

Where ECL is measured on a collective basis or
cater for cases where evidence at the individual
instrument level may not yet be available, the
financial instruments are grouped on the risk
type (i.e. high risk, normal risk and low risk type)
by considering:

e  Past-due status; and
e Nature, size and industry of debtors.

The grouping is regularly reviewed by
management to ensure the constituents of
each group continue to share similar credit risk
characteristics.

Interest income is calculated based on the gross
carrying amount of the financial asset unless the
financial asset is credit-impaired, in which case
interest income is calculated based on amortised
cost of the financial asset.

The Group recognises an impairment gain or
loss in profit or loss for all financial instruments
by adjusting their carrying amount, with
the exception of trade receivables and other
receivables where the corresponding adjustment
is recognised through a loss allowance account.
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Financial instruments (Continued)
Financial liabilities and equity
Classification as debt or equity

Debt and equity instruments are classified as either
financial liabilities or as equity in accordance with
the substance of the contractual arrangements and
the definitions of a financial liability and an equity
instrument.

Equity instruments

An equity instrument is any contract that evidences
a residual interest in the assets of an entity after
deducting all of its liabilities. Equity instruments issued
by the Company are recognised at the proceeds
received, net of direct issue costs.

Financial liabilities

All financial liabilities are subsequently measured at
amortised cost using the effective interest method.

Financial liabilities including trade payables, other
payables and accrued charges, unsecured borrowings
and amount due to an associate are subsequently
measured at amortised cost, using the effective
interest method.

Derecognition of financial liabilities

The Group derecognises financial liabilities when,
and only when, the Group’s obligations are
discharged, cancelled or have expired. The difference
between the carrying amount of the financial liability
derecognised and the consideration paid and payable
is recognised in profit or loss.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

2. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Related parties

A related party is a person or entity that is related to
the Group.

(@) A person or a close member of that person’s
family is related to the Group if that person:

(i)  has control or joint control over the Group;

(i) has significant influence over the Group; or

(iii) is @ member of the key management
personnel of the Group or of the holding
company of the Group.

(b) An entity is related to the Group if any of the
following conditions applies:

(i) the entity and the Group are members of
the same group (which means that each
holding company, subsidiary and fellow
subsidiary is related to the others).

(i) one entity is an associate or joint venture
of the other entity (or an associate or joint
venture of a member of a group of which
the other entity is a member).

(iii) both entities are joint ventures of the same
third party.

(iv) one entity is a joint venture of a third entity
and the other entity is an associate of the
third entity.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

2. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Related parties (Continued)

(b) (Continued)

(v) the entity is a post-employment benefit
plan for the benefit of employees of either
the Group or an entity related to the
Group. If the Group is itself such a plan, the
sponsoring employers are also related to
the Group.

(vi) the entity is controlled or jointly controlled
by a person identified in (a).

(vii) a person identified in (a)(i) has significant
influence over the entity or is a member
of the key management personnel of the
entity (or of a holding company of the
entity).

(viii) the entity, or any member of a group of
which it is a part, provides key management
personnel services to the Group or to the
holding company of the Group.

Close members of the family of a person are those
family members who may be expected to influence,
or be influenced by, that person in their dealings
with the entity and include:

(@) that person’s children and spouse or domestic
partner,

(b) children of that person’s spouse or domestic
partner; and

(c) dependants of that person or that person’s
spouse or domestic partner.

In the definition of a related party, an associate

includes subsidiaries of the associate and a joint
venture includes subsidiaries of the joint venture.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Segment reporting

Operating segments, and the amounts of each
segment item reported in the consolidated financial
statements, are identified from the financial
information provided regularly to Group’s executive
directors for the purpose of allocating resources
to, and assessing the performance of, the Group’s
various lines of business and geographical locations.

Individual material operating segments are not
aggregated for financial reporting purposes unless
the segments have similar economic characteristics
and are similar in respect of the nature of products
and services, the nature of production processes,
the type or class of customers, the methods used to
distribute the products or provide the services, and
the nature of the regulatory environment. Operating
segments which are not individually material may be
aggregated if they share a majority of these criteria.

Key sources of estimation and uncertainty

In the application of the Group’s accounting policies,
the directors of the Company are required to make
judgements, estimates and assumptions about the
carrying amounts of assets and liabilities that are not
readily apparent from other sources. The estimates
and associated assumptions are based on historical
experience and other factors that are considered
to be relevant. Actual results may differ from these
estimates.

The estimates and underlying assumptions are
reviewed on an on-going basis. Revisions to
accounting estimates are recognised in the period in
which the estimate is revised if the revision affects
only that period, or in the period of the revision and
future periods if the revision affects both current and
future periods.
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Key sources of estimation and uncertainty
(Continued)

The following are the key assumptions concerning
the future, and other key sources of estimation
uncertainty at the end of the reporting period, that
may have a significant risk of causing a material
adjustment to the carrying amounts of assets and
liabilities within the next financial year.

Impairment assessment of trade receivables

The Group adopted HKFRS 9 and the management
of the Group estimates the amount of lifetime
ECL of trade receivables based on provision matrix
through grouping of various debtors that have
similar loss patterns, after considering internal credit
assessment of trade debtors and past due status
of respective trade receivables. Estimated loss rates
are based on historical observed default rates over
the expected life of the debtors and are adjusted
for forward-looking information. In addition, trade
receivables that are credit impaired are assessed for
ECL individually. The loss allowance amount of the
credit impaired trade receivables is measured as the
difference between the asset’s carrying amount and
the present value of estimated future cash flows with
the consideration of expected future losses. Where
the expectation is different from the original estimate,
such difference will impact the carrying amount of
trade receivables.
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Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 #E T -—AFE+-A=+—HILEE

MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Key sources of estimation and uncertainty
(Continued)

Impairment of property, plant and equipment,
right-of-use assets and intangible assets

The management determines whether the Group’s
property, plant and equipment, right-of-use assets
and intangible assets are impaired when an indication
of impairment exists or when annual impairment
testing is required. This requires an estimation of
the recoverable amounts of the property, plant
and equipment, right-of-use assets and intangible
assets which is equal to the higher of fair value less
costs of disposal and value in use. Estimating the
value in use requires the management to make an
estimate of the expected future cash flows from the
property, plant and equipment, right-of-use assets
and intangible assets and also to choose a suitable
discount rate in order to calculate the present value
of those cash flows. Any impairment will be charged
to profit or loss.

Allowance for inventories

The management reviews the condition of
inventories at the end of each reporting period and
makes allowance for inventories that are identified
as obsolete, slow-moving or no longer recoverable.
The management carries out the inventory review on
a product-by-product basis and makes allowances or
reversal allowance by reference to the latest market
prices and current market conditions.

Acquisition of a subsidiary

The initial accounting on the acquisition of a
subsidiary involves identifying and determining
the fair value to be assigned to the identifiable
assets and liabilities of the acquired entity. Any
changes in assumptions used and estimates made
in determining the fair value will impact the carrying
amount of these assets and liabilities.
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MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

Future changes in HKFRS Accounting Standards

At the date of authorisation of the consolidated
financial statements, the HKICPA has issued the
following new/revised HKFRS Accounting Standards
that are not yet effective for the current year, which
the Group has not early adopted.

Amendments to HKFRS 9 Amendments to the Classification and

and HKFRS 7 Measurement of Financial Instruments!”
Annual Improvements Volume 111
to HKFRS Accounting
Standards
Amendments to HKFRS 9 Contracts Referencing Nature-dependent
and HKFRS 7 Electricity”
HKFRS 18 Presentation and Disclosure in Financial
Statements®
HKFRS 19 Subsidiaries without Public Accountability:
Disclosures®
Amendments to HKAS 21 Translation to Hyperinflationary Presentation
Currency?

Amendments to HKFRS 10 Sale or Contribution of Assets between an
and HKAS 28 Investor and its Associate or Joint Venture®

M Effective for annual periods beginning on or after
1 January 2026

@ Effective for annual periods beginning on or after
1 January 2027

@ The effective date to be determined

The application of HKFRS 18 may affect the
presentation of the consolidated statement of
profit or loss and other comprehensive income
and disclosures in the future consolidated financial
statements. The Group is in the process of making
an assessment of what the impact of adoption of
HKFRS 18 is expected to be in the period of initial
application. Except for the above, the management
of the Group does not anticipate that the adoption
of these new/revised HKFRS Accounting Standards in
future periods will have any material impact on the
financial performance and financial position of the
Group.
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Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE
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v;’} 2 .
NOTES TO THE JéNSOLIDATED FINANCIAL STATEMENTS
e M mAR

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

3. REVENUE 3. Wz
(a) Disaggregation of revenue from contracts () BEF &KW zESE
with customers
2025 2024
—E-HE T NF
RMB’000 RMB’000

ARMFT ARETT

Type of goods EmEhl
Sales of biological reagents: SHE ERE -
Male fertility in-vitro diagnostic SHTEBINZEHR
reagents Al 19,447 19,365
Parasite antibody detection reagents 274 & 551 8] 5 A 3,861 3,761
Epstein-Barr Virus antibody EBR S ORI B
detection reagents 634 840
Sales of auxiliary reproductive supplies $H&E# B4 B A mA
and equipment B 1,590 1,393
Sales of healthcare products and HERREmRRER
supplements 2,750 -
28,282 25,359
Type of customers EFER
Distributors wox 1] 16,202 13,099
Non-distributors D 12,080 12,260
28,282 25,359
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3. REVENUE (Continued)

(b) Performance obligations for contracts with

customers

The Group sells biological reagents, auxiliary
reproductive supplies and equipment and
healthcare products and supplements to
distributors and non-distributors mainly
comprising hospitals and medical institutions in
the PRC. Contracts with the Group’s customers
are mainly short term and fixed price contracts.
The revenue is recognised when control of the
goods has transferred, being when the goods
are i) delivered to the customers’ warehouse
on which the customers obtain control of the
goods or ii) collected by the customers directly
from the Group’s warehouse, as appropriate.
Following delivery, the customers have full
discretion over the manner of distribution
and price to sell the goods, have the primary
responsibility when selling the goods and bear
the risks of obsolescence and loss in relation to
the goods.

In general, the Group will request deposits from
the customers before the goods are delivered
and the amount of deposits requested varies
amongst different contracts. For certain long-
term customers, the Group will deliver the
goods without requesting deposits and allow
a credit period from 30 to 180 days (2024: 30
to 180 days) to these customers and there is
no credit period granted to other customers.
As permitted under HKFRS 15, the Group has
elected the practical expedient of not disclosing
the remaining performance obligations
(unsatisfied or partially unsatisfied) for the
types of contracts which are expected to be
recognised as revenue within one year from
contract inception.
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NOTES TO THE C6NSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

SEGMENT INFORMATION

Information reported to the executive directors of
the Company, being identified as the chief operating
decision makers (the “CODM"), for the purposes
of resource allocation and assessment of segment
performance focuses on types of goods or services
delivered or provided. No operating segments
identified by the CODM have been aggregated in
arriving at the reportable segments of the Group.

Based on the Group’s internal information reporting
purpose, the directors of the Company have
determined that there are two reportable operating
segments which are set out below:

(1) Biological reagents and auxiliary reproductive
supplies and equipment; and

(2) Healthcare products and supplements.

4.
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SEGMENT INFORMATION (Continued)
Segment revenue, results, assets and liabilities

The accounting policies of the operating segments
are the same as the Group’s accounting policies
described in Note 2.

Segment revenue represents revenue derived from
biological reagents and auxiliary reproductive
supplies and equipment, and healthcare products
and supplements.

Segment results, which are the measures reported to
the CODM for the purposes of resources allocation
and assessment of segment performance, represent
the profit earned or loss incurred by each segment
without allocation of certain other gains and losses,
administrative expenses, finance costs incurred by
head office, (reversal of) provision for impairment
losses on loan and loan interest receivables and
refundable consideration paid, interest income from
loan receivables, income tax expense and share result
of an associate.

All assets are allocated to operating segments other
than unallocated corporate assets which are mainly
certain of bank balances and other receivables as
these assets are managed on a corporate basis.

All liabilities are allocated to operating segments
other than unallocated corporate liabilities which are
mainly certain of other payables as these liabilities
are managed on a corporate basis.
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NOTES TO THE CléNSOLlDATED FINANCIAL STATEMENTS

e IS AR M EE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

4. SEGMENT INFORMATION (Continued)

Segment revenue, results, assets and liabilities
(Continued)

The following is an analysis of the Group’s revenue
and results by reportable operating segments:

Year ended 31 December 2025

T RPER ()
oW - XK BEREEE)

P
N

AT R R] 2 & E 70 B E AN R B s
KRB DT -

BE_Z_HFf+-A=1+—HILEE

Biological
reagents

and auxiliary
reproductive
supplies and

Healthcare
products and

equipment supplements Total
Y BB R
HHEERAR RBEERR
ME&E REmR #et
RMB’000 RMB’000 RMB’000
AR¥TFT AR¥FT ARE T
Segment revenue 7B 25,532 2,750 28,282
Segment results DEELE (1,927) (1,289) (3,216)
Unallocated head office and K7 A7#E# F & J
corporate income and REMARETS -
expenses:
Other gains and losses HAb Wz & &5 1E 3,100
Administrative expenses TR (5.118)
Reversal of impairment losses JEURE R & E X
on loan and loan interest FEAK AR
receivables and refundable ERRERE
consideration paid BB o 221
Loss before tax BRT AT &R (5.013)
Income tax expense FriSTi A -
Loss for the year FRNEHE (5,013)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

4. SEGMENT INFORMATION (Continued)

Segment revenue, results, assets and liabilities
(Continued)

Year ended 31 December 2024

4. FEERE)
oW - XK BEREEE)

BE_ZNWFF+_A=+—HULFE

Biological
reagents
and auxiliary
reproductive Healthcare
supplies and  products and
equipment  supplements Total
AR K
HEAES Am fERREm &
M N HaET
RMB’000 RMB’000 RMB’000
AREFIT AREFT AREFIT
Segment revenue 7B 25,359 - 25,359
Segment results DEPEE 540 (1,489) (949)
Unallocated head office and K7 A7#E# F & J
corporate income and DNEMRAKRFIS -
expenses:
Other gains and losses HAb Wz & &5 1E 210
Administrative expenses THAX (3,547)
Reversal of impairment losses UL E =k & B3k
on loan and loan interest FEA K ARG
receivables and refundable ERRERE
consideration paid JE518 o 13 128
Loss before tax BRTE AT EE (4,158)
Income tax expense FTSHiFx =
Loss for the year FAEE (4,158)
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4. SEGMENT INFORMATION (Continued)
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

Segment revenue, results, assets and liabilities

(Continued)

The following is an analysis of the Group’s assets and

liabilities by reportable operating segments:

Year ended 31 December 2025

Biological
reagents
and auxiliary
reproductive
supplies and

D ERE R (E)

oElE - XE BEREEHE)

AT RILR 2REEDHHANEEEE

RABHDHT -

BE_Z_HFf+-A=1+—HILEE

Healthcare
products and

equipment  supplements  Unallocated Total
ENHER
HBHEERR BREERK
MRk RER ROE @t
RMB’000 RMB’000 RMB’000 RMB’000
AREFT AREFT ARETT ARETFT
Assets EE
Reportable segment assets A2 H/AHEE 62,183 2,190 2,236 66,609
Liabilities afE
Reportable segment liabilities W 27 AR 5,729 2,058 7,667 15,454
Other information HiEH
Depreciation on property,  #%  FiE k&
plant and equipment e 1,688 31 2 1,721
Depreciation on right-of-use FFREBENE
assets 1,132 136 51 1,319
Amortisation on intangible & &k
assets 676 - - 676
Loss on disposal of property, HE¥% - BE K
plant and equipment REEE 79 - - 79
Provision for impairment B ZEMWFARE
losses on trade BREEEE
receivables, net 1,162 - - 1,162
Reversal of impairment FEWE TR R EFFIE
losses on loan and loan PAR AR B E A
interest receivables and REREFERE
refundable consideration
paid - - (221) (221)
Additions in property, plant REE - BiE R
and equipment i 1,092 19 - 1,111
Research and development ~ #ZH %
expenses 3,179 70 - 3,249
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M RRME

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

4. SEGMENT INFORMATION (Continued) 4., DEER(E)
Segment revenue, results, assets and liabilities oIS - XEE EEREEE)
(Continued)
Year ended 31 December 2024 HE—_ZT-WF+-—A=+—HLFE
Biological
reagents
and auxiliary
reproductive Healthcare
suppliesand  products and
equipment supplements Unallocated Total
BB K
BEEEAm RRERK
B RiEm RORE @t
RMB’000 RMB’000 RMB’000 RMB’000
AEEFT  AREFT  AREFT  AREFT
Assets BE
Reportable segment assets A2 H/AHEE 60,669 490 4,063 65,222
Liabilities afE
Reportable segment liabilities 7] 2% & & 6,375 3,059 1,740 11,174
Other information HitER
Depreciation on property, 1% « BER&E
plant and equipment e 1,467 52 5 1,524
Depreciation on right-of-use {F AEEENE
assets 1,133 — — 1,133
Amortisation on intangible &/ & E# 5
assets 677 - - 677
Loss on disposal of property, HEW% * BE &
plant and equipment REER 20 - - 20
Provision for impairment B SRUFUERE
losses on trade EREEETE
receivables, net 42 52 - 94
Reversal of impairment EREFRERFE
losses on loan and loan MRAREE R
interest receivables and RERERRERE
refundable consideration
paid - - (128) (128)
Additions in property, plant REWE  BE k&
and equipment & 1,992 - - 1,992
Research and development  HZ %
expenses 2,825 - - 2,825
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

SEGMENT INFORMATION (Continued)
Geographical information

The following table sets out information about the
geographical location of the Group's revenue from
external customers which are based on the location
of goods delivered.

D ERE R (E)
AR

TRIFJNENERRMHERE DNARE
BISNERE P M e VI A HY o

2025 2024
—E_RHE —=E Q4
RMB’000 RMB’000
ANRETFT AEEFIT
The PRC s 28,282 25,359

No geographical segment information of the Group’s
non-current assets is presented as the Group’s non-
current assets are mainly located in the PRC by
physical location of assets.

Information about major customers

The Group’s revenue from any single external
customers did not contribute 10% or more of the
total revenue of the Group for the years ended 31
December 2025 and 2024.

BRREENERLE S| D AKENIF
MBEETRMUNPE - MAEEFA
SEFERBEEMN D EEH o

EBXEEFHNER

HE T _RAFFK_FT_HWF+_A
=t+—BHILEE  AEBWERBTM
BN R PR h AN E B AW
10% A F o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M RRME

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

5. OTHER INCOME 5. HabgA
2025 2024
—E-RHE —EQ&E
RMB’000 RMB’000

ARETFT ARETT

Bank interest income HRITHEUWA 130 347
Government grants (Note) BTREBh (K7 7E) 81 106
Written-off of amount due to an WSH A — B & A R
associate KIE 2,906 -
Loan interest income BB A 194 165
Sundry income A - 80
3,311 698
Note: In the opinion of the management of the Group, Hiet - AEBEBRERA - WREBUTHED
there was no unfulfilled condition or contingency B RARRER GG AEIE

relating to the government grants.

6. OTHER GAINS AND LOSSES 6. HkaRkER
2025 2024
—E-RHE =Sl F==
RMB'000 RMB’000

ARMFT ARETT

Foreign exchange (loss) gains, net HNE (B518) e 558 (187) 241
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

LOSS BEFORE TAX 7. BRBAIEE
This is stated after charging: BETORAHARR T HI B IR
2025 2024
—BoRF T WF
RMB’000 RMB’000
ARMFT AR®ToT
Finance costs BhE AR
Interest on lease liabilities HEAERNE 48 86
Interest on unsecured borrowings I E R B 198 -
246 86
Staff costs, including directors’ SINE  BEES
remuneration Fr
Directors’ emoluments (Note 8) EFHz (HiE8) 3,317 2,774
Other staff costs: HA 8 TR
Salaries, bonuses and other benefits e - AL REAM
B 11,294 11,092
Contributions to defined contribution ERREFET IR
plans 2,449 2,287
17,060 16,153
Other items Hg g
Auditor’s remuneration ZERT B 694 695
Amortisation of intangible assets BYBEREGIAHE
(included in cost of sales) ) 676 677
Cost of inventories (Note) TFERA(HTE) 10,513 8,287
Depreciation of property, plant and WE - BE&RBTE
equipment 1,721 1,524
Depreciation of right-of-use assets EREEENE 1,319 1,133
Other rental and related expenses — ﬁ@ﬂ%&ﬁ@%ﬁﬁ -
short-term leases RS 183 97
Loss on disposal of property, plantand  HE&E¥ZE  FE K&E
equipment &8 79 20

Note: During the year ended 31 December 2025, cost of
inventories included approximately RMB3,035,000
(2024: approximately RMB2,896,000) relating
to the aggregate amount of certain staff costs,
amortisation, depreciation and other rental and
related expenses, which were also included in the

respective amounts as disclosed above.

B MBE—E-_RF+-_A=+—HB1t
FE  GERAREAEETELIX
AN BESY  ITEA KR EMEE MR
S A4 RE4 A R #53,035,0007T (=
F_PULE - AR B2 896,000 )
MEFALEXHEENSRISEE -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

8. DIRECTORS’ AND CHIEF EXECUTIVE'S 8.
EMOLUMENTS AND FIVE HIGHEST PAID

EMPLOYEES

(a) Directors’ and chief executive’s emoluments

EENRBETHRAEMEUREAR
RE¥ES

(a) EBERBREITHRAEME

Date of appointment as

Name Position the director of the Company
i Bifu EZERFARESNAS
Ms. Zhang Yujing Executive director and co-chairman of the 16 April 2025

REFLL

Dr. Zhou Xunyong
FIEEL

Mr. Zhang Chunguang
RENLTE

Mr. Poon Lai Yin Michael
ERBELAE

Mr. Chow Kwok Fai Joseph
AL

Mr. Tsui Wing Tak
KBRS

Ms. Wang Yachun
Fhat

Dr.Bu Su
N&fEtL

Dr. Xu Ming
fRABL

Annual Report 2025 &%

Board of Directors

BIESREFERELR

Executive director and co-chairman of the
Board of Directors

BIESRESSHELR

Executive director and chief executive officer
(Chief Executive)
HOTEERTBER(ZETTHBAE)

Executive director and chief financial officer

BIESRERMEE

Independent non-executive director

BAFTES

Independent non-executive director

BAFTES

Independent non-executive director

BAFTES

Non-executive director

FTES

Non-executive director

FTES

“E-RFMATRE
20 November 2025
“F-RFt-AZtH
3 August 2017
~“Z—+%)/\A=H

3 August 2017
~“Z—+%)/\A=H

16 December 2020
“T-TF+-RA+AH

22 January 2025
“Z_h¥-A-t_H

30 June 2025
“E-RFERA=TH

8 Auqust 2024
“Z-MENAANR

25 October 2024
“E-pNF+A=1HA



NOTES TO THE C6NSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

8. DIRECTORS’ AND CHIEF EXECUTIVE'S
EMOLUMENTS AND FIVE HIGHEST PAID

EMPLOYEES (Continued)

(a) Directors’ and chief executive’s emoluments

8.

EERESTHRAEMEURER
REHES(E)

(a) EBRBETRAEBME(E)

(Continued)

Date of appointment as
Name Position the director of the Company
i Bz EZERAARESNES
Mr. Zhang Shuguang Executive director and chairman of the Board 3 August 2017

REEXEL

Mr. He Jiaming

AL E

Mr. Chan Kin Sang

RERE

Mr. Cheng Faat Ting Gary

WET x4

Ms. Chow Ching Man

FEX &t

Ms. Shih Mei Ling

i Ec

of Directors

BIESREZSLR

Executive director and business development

director

BIESREBERES

Independent non-executive director

BUIFRTES

Independent non-executive director

BUFRTES

Independent non-executive director

BUFRTES

Independent non-executive director

BUFFRTES

(resigned on 29 August 2025)
—tFENAZR(RZF=hE
}\ﬂ_i‘ﬁﬂ%ﬂ )

14 January 2020
(resigned on 16 April 2025)
“ECTF-ATHB(RZE-RE
M A+/SHEHT)

26 November 2018
(resigned on 2 April 2024)
“E-N\FT—AZtRB(R=Z
“NEMAZRET)

1 September 2020
(resigned on 8 July 2025)
ZZETEAA-B(RZZZARF
T ANBEHE)

2 August 2023
(resigned on 22 January 2025)
ZEC=ENAZR(RZZAE
—AZTZREE)

3 December 2024
(resigned on 28 February 2025)
ZEINETACH(RZE=RE
ZRAZTN\BEHE)
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Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

8. DIRECTORS’ AND CHIEF EXECUTIVE’S
EMOLUMENTS AND FIVE HIGHEST PAID
EMPLOYEES (Continued)

(a) Directors’ and chief executive’s emoluments

(Continued)

Directors’ and chief executive's remuneration for
the year, disclosed pursuant to the applicable
Listing Rules and the Companies Ordinance, is as

follows:

Year ended 31 December 2025

EERESTHRAEMEURER
RE¥ER(E)

(a) EBRBETRAEBME(E)

WRRE A AR A R A RHE B EE
WFERNESERE=THA B HBnm
T

BE-_Z_HFf+-A=t+—HL
FE

Contributions
Salaries to defined
Directors' and other  Discretionary contribution
fees benefits honuses plans Total
#ER RN
£k R Mg HE [ I
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
ABEFLT  ARETT  ARRFT  ABEFr  ARETZ
Executive directors HiTEE
Ms. Zhang Yujing (Note (j) REFRLT(aA) - 3m - 24 401
Dr. Zhou Xunyong (Note (i) BHEEL ) - 38 - 2 40
Mr. Zhang Chunguang FELEE - 37 300 102 719
Mr. Poon Lai Yin Michael RRERE - 759 - 3 790
Mr. Zhang Shuguang (Note (i) RENF & (Hrizi) - 264 120 8 467
Mr. He Jiaming (Note (i) TEBEE W) - 131 - 5 136
- 1,886 420 47 2,553
Non-executive directors FHTEE
Dr. BuSu ML m - - - m
Dr. Xu Ming fRAET 11 108 - - 219
333 108 - - a1
Independent non-executive ~ FUA#HEE
directors
Mr. Chow Kwok Fai Joseph AR 9 - - - 9
Mr. Tui Wing Tak (Note (vi) BXEBREW W) 105 - - - 105
Ms. Wang Yachun (Note (1) TSR hEy) 56 - - - 56
Mr. Cheng Faat Ting Gary (Note (v}) B3 T %t (Hit) 48 - - - 48
Ms. Chow Ching Man (Note (vi))  ESEXZ (M i) 6 - - - 6
Ms. Shih Mei Ling (Note (i)~ ML (M) 15 - - - 15
B - - - B
656 1,99 420 247 3317
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

8. DIRECTORS’ AND CHIEF EXECUTIVE'S 8. EERESTHAEMESURESR

EMOLUMENTS AND FIVE HIGHEST PAID BeHEE(E)
EMPLOYEES (Continued)
(a) Directors’ and chief executive’s emoluments (a) EERERETHRAEME(Z)
(Continued)
Year ended 31 December 2024 HE_T-_NWF+-_A=+—HI
FE
Contributions
Salaries to defined
Directors' andother  Discretionary ~ contribution
fees benefits bonuses plans Total
EE2ER Hti BT ARl st

RMBOOO  RMBOOO  AMBOO0  RMBOOO  AMBIO0
ARRTL  ARETL  ARETL  ARRTT  ARETX

Executive directors HiEE

Mr. Zhang Shuguang (Note (i) REEX T (HzHiii) - 264 13 8 48

Mr. Zhang Chunguang FEALE - MmN 300 97 709

Mr. Poon Lai Yin Michael ARELE - 597 37 E)) 666

Mr. He Jiaming (Note (i) EREEWit) - 15 37 17 499

- 1618 510 228 2,356

Non-executive directors FHTEE

Dr. Bu Su Nt 88 - - - 88

Dr. Xu Ming Giln 2 - - - 2
109 - - - 109

Independent non-executive ~ BUEHTEZ

directors

Mr. ChanKin Sang (Note (i)~ BRRAER (i) JE; - - - 3

Mr. Cheng Faat Ting Gary (Note (v}) &% T %4 ( i) 93 - - - 93

Mr. Chow Kwok Fai Joseph AERLE 93 - - - 93

Ms. Chow Ching Man (Note () BISES &L (Aiii)) 9% - - - %3

Ms. Shih Mei Ling (Note (i)~ SEERZ (i wi) 7 - - - 7
309 - - - 309
418 1618 510 228 2,174
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

8. DIRECTORS’ AND CHIEF EXECUTIVE'S
EMOLUMENTS AND FIVE HIGHEST PAID
EMPLOYEES (Continued)

(a) Directors’ and chief executive’s emoluments
(Continued)

Notes:

(i)

(ii)

(iii)

(iv)

(vi)

(vii)

(viii)

(ix)

On 16 April 2025, Ms. Zhang Yujing was
appointed as an executive director of the
Company. On 29 August 2025, Ms. Zhang
Yujing was appointed as chairman of the Board
of Directors. On 11 December 2025, Ms. Zhang
Yujing was re-designated as co-chairman of the
Board of Directors.

On 20 November 2025, Dr. Zhou Xunyong
was appointed as an executive director of the
Company. On 11 December 2025, Dr. Zhou
Xunyong was appointed as co-chairman of the
Board of Directors.

On 29 August 2025, Mr. Zhang Shuguang
resigned as an executive director and chairman
of the Board of Directors of the Company.

On 16 April 2025, Mr. He Jiaming resigned as an
executive director of the Company.

On 30 June 2025, Ms. Wang Yachun was
appointed as an independent non-executive
director of the Company.

On 8 July 2025, Mr. Cheng Faat Ting Gary
resigned as an independent non-executive
director of the Company.

On 22 January 2025, Ms. Chow Ching Man
resigned as an independent non-executive
director of the Company and Mr. Tsui Wing Tak
was appointed as an independent non-executive
director of the Company.

On 28 February 2025, Ms. Shih Mei Ling
resigned as an independent non-executive
director of the Company.

On 2 April 2024, Mr. Chan Kin Sang resigned
as an independent non-executive director of the
Company.
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EENRBETHRAEMEUREAR
RE¥ER(E)

(a) EBRBETRAEBME(E)

Wikt

(i)

(ii)

(iii)

(iv)

(vi)

(vii)

(viii)

RZE_RAFEOA+B KX
BUTEZEAARARITE
E-R-ZE-_FAENA=-TR
B REBLITEZTAESS
FE -RZE-RAF+=A+—
B REFLITHATEESHE
EFE o

RZEBE-_RAF+—A=+H ' HA
BT EEEARNARKRITE
FE-RZZE_RAFF+ZA+—
B FIEELERTAESS
BEER -

RZE_RAFNA=Z+N1AB =&
BN AR TIARARIRITESR
EEGEE -

R-ZZE_RAFWMWA+H ' %=
B A BHI AR AR TES o

R-ZE-_RAFAA=1+H o=
M+ ERT AR AIEIEH
TEF

R-ZE_RAFEANR  BET
FAEBHERNRRIELIENITES -

RZZE_RAF—HA=+=H ' ' &
BN TFEARR BB IEANTT
EF MBRKBEEEZEAEAL
NEBIIEMITES o

RZE-_RAF-_A=+N\H &
EERRZLRIARRRIBILIENIT
fE-o

R-Z-MFEMA B - RiE4E
SAERHI AR B FEHITES -



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

8. DIRECTORS’ AND CHIEF EXECUTIVE’S
EMOLUMENTS AND FIVE HIGHEST PAID
EMPLOYEES (Continued)

(a) Directors’ and chief executive’s emoluments
(Continued)

Mr. Zhang Chunguang’s emoluments disclosed
above included those for services rendered by
him as chief executive officer during the years
ended 31 December 2025 and 2024.

The executive directors’ emoluments shown
above were for their services in connection with
the management of the affairs of the Company
and the Group. The non-executive directors’
and independent non-executive directors’
emoluments shown above were for their services
as directors of the Company.

Discretionary bonuses are determined based
on the results of the Group and individual
performance during both years.

During the years ended 31 December 2025
and 2024, no emoluments were paid by the
Group to the directors of the Company as an
inducement to join or upon joining the Group
or as compensation for loss of office. There was
no arrangement under which a director or the
chief executive waived or agreed to waive any
remuneration during both years.

EERESTHRAEMEURER
RE¥ER(E)

(a) EBRBETRAEBME(E)

EXFEBERELAELENHERRE
BERHEE—_T_AFER_T_MOF
T-A=+—BLFEEETRE
BT IRIE OB

EXFIRAITESNME BRERM
ARRRAEEEHEERZHENR
BMER - EXFIRIERITESRR
BYFFRTESNMES RREE
EARRBE=MIRME RS M E

5.

REZRIAERE - BBEAERA
EEEEREARRER -

REBEE_Z_AFR_T_NF
+_ﬁ_+ AIEFE - REER
ERAARREZINMESIERIA
AEEINMAREBRAOF LK
TEREERE - NZMEFERE
EEIRRTHRABREXRER
BETFHBE L
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

8. DIRECTORS’ AND CHIEF EXECUTIVE’S
EMOLUMENTS AND FIVE HIGHEST PAID
EMPLOYEES (Continued)

(b) Five highest paid employees

The five highest paid employees of the Group
for the year ended 31 December 2025 included
four (2024: four) directors, details of whose

EERESTHRAEMEURER

RE¥ER(E)

(b) EEREHES

BE_ZT-_RAF+t-A=1+—HL

FE- ZIS%lﬁ%EE‘:%_%?
MF - ME)ES -

ma(=—F=

EEBE
53

remuneration are set out above. Details of the
remuneration of the remaining one (2024: one)
highest paid employee who is neither a director

FNFMFBER L - T — %
—F_[F - —EB)BRFARRE
ENFAEERSTHRAENRS

of the Company nor chief executive of the FEENHMFFOT
Group are as follows:
2025 2024
—BCRFE —TWF
RMB’000 RMB’000
ARMFIT ARETFT
Salaries and other benefits e REHAMmET 497 778
Discretionary bonuses BIBTEAL 260 65
Contributions to defined contribution & Z8#t kT2t K
plans 157 50
914 893
The number of these non-director individuals MeNFTyMeEERNIEEEA

whose emoluments fell within the following
emoluments band is as follows:

THEWT

Number of individuals

A
2025 2024
—B-RHE —EF
Nil to HK$ 1,000,000 21,000,000/ 7T 1 1
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M MRME

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

DIRECTORS’ AND CHIEF EXECUTIVE'S 8. EENEBES{THAEMESLURRR

EMOLUMENTS AND FIVE HIGHEST PAID
EMPLOYEES (Continued)

(b) Five highest paid employees (Continued)

During the years ended 31 December 2025
and 2024, no remuneration was paid by
the Group to any of these highest paid non-
director individuals as an inducement to join or
upon joining the Group, or as a compensation
for loss of office. There was no arrangement
under which any of these highest paid non-
director individuals waived or has agreed to
waive any emoluments during the years ended
31 December 2025 and 2024.

INCOME TAX EXPENSE

RE¥ES(E)

(b) ZEBREHEE(E)

REEZE-_ZTE_AFR-_T_NF
+ZA=+—HLFE  ~5EH
ERENZERSHHFEETALX
NEMERIMARE B KR AMALR
SEENFARHIERBERAE - R
HEZZ-_AFER-_T-MOF+=
A=+—BHLFE  #$EEFZE
RE e FEEATHEXRENRE
ERI B & B HE -

9. FBFHMAX
2025 2024
—E-RHE —EF
RMB’000 RMB’000
ANR¥MFT ANEETFT

BNAABIR

Current tax

PRC Enterprise Income Tax — current year B> EFTSH —

REE

The Company and the subsidiaries incorporated
in the BVI are tax-exempted. Entity established
in the PRC is subject to PRC Enterprise Income
Tax at a statutory rate of 25%. Since the Group's
PRC subsidiary, Shenzhen Huakang is recognised
as “High and New Technology Enterprise” and
therefore is entitled to a concessional tax rate of
15%. The entitlement of this tax benefit is subject
to renewal by respective tax bureau in the PRC
every three years. The latest approval for Shenzhen
Huakang recognising as “High and New Technology
Enterprise” was obtained on 15 November 2023 for
the three years ending 14 November 2026.

Hong Kong Profits Tax has not been provided as the
Group had no assessable profit arising from Hong
Kong for the years ended 31 December 2025 and
2024.

AT R E B R Z B S A S A9 B
BARIHEH - RPENIHERER
&mﬁi%%@%¢l¢%% SHi - i
RAEBA BN B A RIRIIERER
‘Mﬂ%%&mmijiﬂT;ﬁw%
BEBE - zﬁm%%ﬁékﬁtzﬁ
ERATEGERES W%E?L
E%T%F%ﬁmmimmﬁﬁ
—=#+—A+HB  BRHAEEHE
EoRF+—A+tMHBLE=F -

MR AEBEHE T -_AF LK _ZT /N
F+ZA=+—HULFEVEEEBE
ERERTUET - I EFHRE NG
T o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M RRME

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

o

INCOME TAX EXPENSE (Continued)

9. FiEHim(#)

Reconciliation of income tax expense FRiS 6 X ¥ Bk
2025 2024
—E-RHE —E e
RMB’000 RMB’000
AR¥ T AREFIT
Loss before tax B AIE 1B (5,013) (4,158)
Income tax at applicable tax rate of 25% ZEBAFE25%( ==L
(2024: 25%) Z9F 1 25%)5T 8
HIPT1ST (1,253) (1,040)
Tax effect of expenses not deductible for Na] %% FE sz M7 7%
tax purpose 7 1,287 1,504
Additional tax deduction on research and #1355 3% M hnfH 008
development expenses (Note) (B1aE) (735) (643)
Unrecognised tax losses NHERT B8 705 179
Concession tax rate BEHX (4) -
Income tax expense for the year FRERFX - —

Note: The State Taxation Administrative of the PRC
announced in March 2021 that technology-based
small and medium-sized enterprises engaging
in research and development activities would
be entitled to claim an additional 100% of their
research and development expenses as super
deduction. The directors of the Company consider

Hiat -

the eligibility of the PRC subsidiaries and recognise
the additional tax deduction for the year ended 31

December 2025 and 2024.

At 31 December 2025, the Group has unused
estimated tax losses of approximately RMB3,948,000
(2024: RMB1,041,000) arising from the PRC that
may be carried forward for five to ten years from
the year incurred and hence will be expired by the
year of 2028 to 2034. The tax losses were available
for offsetting against future taxable profits of the

respective subsidiary.
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I FERRRRS MR TR HIRR AR
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

INCOME TAX EXPENSE (Continued)
Unrecognised deferred tax liabilities

Under the relevant tax law and implementation
regulations in the PRC, withholding income tax
is applicable to dividend earned and payable to
investors that are “non-tax resident enterprises” in
respect of profits earned by PRC subsidiary since 1
January 2008, which do not have an establishment
or place of business in the PRC, or which have
such establishment or place of business but the
relevant income is not effectively connected with
the establishment or place of business, to the extent
such interest or dividends have their sources within
the PRC. Under such circumstances, dividends paid
by the PRC subsidiary to offshore group entities
shall be subject to the withholding tax at 10%
or a lower treaty rate. The Group is subject to
withholding tax in relation to the dividend paid by
the PRC subsidiary. As the Company has decided
not to declare any dividends from undistributed
earnings of the PRC subsidiary amounting to
approximately RMB45,493,000 (2024: approximately
RMB47,513,000) as at 31 December 2025 to the
immediate holding company of the PRC subsidiary in
the foreseeable future, no deferred tax liability has
been recognised in respect of these undistributed
earnings during the years ended 31 December 2025
and 2024.

No provision for deferred taxation has been made in
the consolidated financial statements as there were
no significant temporary differences arising during
the years ended 31 December 2025 and 2024 or at
the end of each reporting period.

9. FiEHim(#)

RERIELER AR E

BEFRE@EEREEED - BT
SELERRBEZZEZEN\F—A—AHie
St AR B B 2 B AT Rk B ) R BRI P
[FERMEREZE](RP R EE S
Frskitb®h - skiAFR BIRR A & ¥ STkt
EEBERAEZEE SN EE
PREFE)IREEMRE - MHELURR AR
BB SR ERBR - HHZFER
T FENB AR AIRINEEE IR
K% BB 12 10% ok B AR AR 40T R B A
A - NEBE AR BN E A AR
AR BB - RZZE-RF+=
A=1+—8 BARARERERA &K
RS BB A AMNARDIREFL
AR ®45,493,0007C ( = F =94 - 49
AR #47,513,0005T) A+ BB A 7
NEEZEZERAREREMERE - At
HE_Z-_AFK-_ZT-_WF+_-HA
= t+—HIEFERATRREZERDIRE
FIEREERHIEAE -

HREBE-_E-_AFE T _NF+=
A=+—RHLEFERRESRERRTE
ELXEATRER UGB HRERL
BETIREER BB -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M RRME

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

10. LOSS PER SHARE 10. BREBE
The calculation of the basic loss per share attributable RABHEE ANEEEREREBEHER
to owners of the Company is based on the following AT EURETE -
data:
2025 2024
—EB-RHEF —EYeF
RMB’000 RMB’'000
AR¥FT ARETT
Loss: 18 -
Loss for the year attributable to owners of stE &R EAREIEATH
the Company for the purpose of basic AN A RIS AL
loss per share FNEE (5,006) (4,158)
Number of shares: RGOEHA :
Weighted average number of ordinary & &REAEIEATA
shares of the Company in issue for the ~ HIARNARIEEITEB
purpose of basic loss per share A% hnEe 35 £k 501,441,863 482,436,384
Diluted loss per share is the same as basic loss per RBET-_RAFE_FT-_MF+=-H
share as the effect of potential ordinary shares is =+—HILFE aRNEEREGERE
anti-dilutive during the years ended 31 December RESFHE - HEREESEESRE
2025 and 2024 REEAEE
11. DIVIDENDS 11. RKE
No dividend was paid or declared by the Company REZ_T-_RFE-T-_MF+=H
during the years ended 31 December 2025 and =+ —RLEFE  AARHERNSE
2024, nor has any dividend been proposed since the IKERAR S - B &G HARARIMERZE
end of each reporting period. HIRHERRE o

Annual Report 2025 &%



+ 1 L

NOTES TO THE !éNSOLIDATED FINANCIAL STATEMENTS
R I HRRMEE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

12. PROPERTY, PLANT AND EQUIPMENT 12. Y% - BERRE
Construction  Leasehold Plant and Office Motor
in progress improvements  machinery  equipment vehicles Total

EEIE HRMREE HERAE  BORG e it
RMBOOD  RMB0OO  RMBOOD  RMBOOO  RMBOO0  AMBOD

ANEBTE  NEETL  ABRTn  ARETn  ARETT  ARKTL

COST S
At 1 January 2024 RZZ-ME-A-H - 5,339 11,586 2,649 1,546 21120
Additions WE - 550 302 153 987 1,992
Disposals il - - - - (64) (64)
Exchange realignment i AR - - - - 10 10
At 31 December 2024 and RZE-E
1 January 2025 TZA=T-Bk
—E-RF-A-H - 5,889 11,888 2,802 2479 23,058
Additions NE 114 184 658 19 136 1111
Additions arising from acquisiion ~ WEE—FHENRESE
of a subsidiary RE - - 1 50 - 57
Disposals e - - (310) (262) (598) (1,170)
Written-off 6] - - - (23) - ®3)
Bichange realignment 5 8 - - - - (12) (12)
At 31 December 2025 R-B-1F
+=A=t-H 114 6,073 12,243 2,586 2,005 23,021
ACCUMULATED DEPRECIATION  E3HTE R HERE
AND IMPAIRMENT LOSSES
At 1 January 2024 \=Z-E-F-H - 3314 8,017 1,641 670 13,642
Provided for the year Enik - 41 483 409 211 1,54
Disposals e = = - - 24 (24)
Bxchange realignment XA - - - . 8 8
At 31 December 2024 and R-E-ME
1 January 2025 tZA=t-Bk
“Z-n%-A-H - 3,735 8,500 2,050 865 15,150
Additions arising from acquisiion ~ KE-HHBAAES
of a subsidiary fiRE - - - 7 . 7
Provided for the year ERgE - 359 589 215 498 1,721
Disposals & - - (302) (262) (482) (1,046)
Written-off s - - - (23) - (23)
Brchange realignment [E 33 - - - - (1) (1)
At 31 December 2025 -3
+-B=1-A - 4,094 8,787 2,047 870 15,798
CARRYING VALUES BEE
At 31 December 2025 WoE-RfE
+-B=1-A 114 1979 3,456 539 1135 1223
At 31 December 2024 R_B_ME
+-A=1+-H - 2,154 3,388 752 1614 7,908
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

13. LEASES 13. A€

2025 2024
—E-RHE —EpuE
RMB'000 RMB'000
ARMTFrT AREFTT
Right-of-use assets (Note (a)) ERBEE (/7)) 1,343 1,134

Lease liabilities (Note (b)) HEBBWED)
Current BHR 654 1,177
Non-current JERNER 699 =
1,353 1,177
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M MRME

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

13. LEASES (Continued) 13. HE (&)
(a) Right-of-use assets (a) EAEE
Factories and
office premises
IBK
PARYE
RMB’000
AEETT
Reconciliation of carrying amount - year ended REHERER-8E_T_M4F
31 December 2024 TZA=T—HLEEE
At 1 January 2024 RZE-MFE—H—H 2,267
Depreciation e (1,133)
At 31 December 2024 R-ZZE-_MFE+-A=+—H 1,134
Reconciliation of carrying amount - year ended HRELEUR-BEZ_S_—1F
31 December 2025 TZA=Z+-BLEFE
At 1 January 2025 R-ZB-H%—-H—H 1,134
Addition B 780
Addition arising from acquisition of a subsidiary W —RBHBATELNFE 748
Depreciation e (1,319)
At 31 December 2025 R-ZFBZIZF+=ZA=1+—H 1,343
At 31 December 2024 R-T-MFE+-A=+—H
Cost AR 2,646
Accumulated depreciation e (1,512)
1,134
At 31 December 2025 R-ZB-HF+=ZA=+-H
Cost 2% 4,174
Accumulated depreciation Rt e (2,831)
1,343
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

13. LEASES (Continued)
(a) Right-of-use assets (Continued)

13. HE(#&)

The Group leases certain of its factories and
office premises for its operation. The lease
contracts are entered into with fixed term of

ranging from 2 to 3 years (2024: 2 years).

The total cash outflow for leases (including
other rental and related expenses) for the year
ended 31 December 2025 was approximately
RMB1,586,000 (2024: approximately

RMB1,294,000).

Certain leases impose a restriction that, unless
the approval is obtained from the lessor, the
right-of-use asset can only be used by the
Group and the Group is prohibited from selling

or pledging the underlying assets.

(b) Commitments and present value of lease

(a) EREEEE)

Nilﬂif—i N INE N E =
RiEE - HEAKNBERIN  BESE
N —_E2=F(=F_F : —
F) o

HE_Z-_AF+-_A=+—HI1t
FE - -HEMNBEREABE(BIE
HEMBEERBEERY) NAEARE
1,586,0007T( —FE — /94 : AR
#21,294,0005T) °

ETHEER AR - RIFERS
HEARE - BRIERAEEERER
MAKEEM  YARIEAEEL
EREFEREE -

(b) HERBNEERRE

liabilities
Present value of
Lease payments lease payments
HEAR HEARWERE
At 31 December At 31 December
R+=RA=t—8 R+=RA=t-8
2025 2024 2025 2024
“E-RE —TopF  ZEZRE T [EF
RMB’000 RMB’000 RMB’000 RMB’000
ABETFT AREFT AREFT AREFT
Amounts payable: FE{T300A -
Within 1 year —ER 696 1,208 654 1177
More than 1 year but within ~ HBE—%F{8
2 years MER 644 S 628 S
More than 2 years but within ~ FBBMF/E
5 years 1FR n - 1A -
1.411 1,208 1,353 1,177
Less: future finance charges  J : KRBT E A (58) (31)
1,353 1177
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

14. INTANGIBLE ASSETS

14. EREE

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

Development

costs
BRI
RMB’'000
ARETF T
cosT TEN
At 1 January 2024, 31 December 2024, E/\\_Z_mi H—H -
1 January 2025 and 31 December 2025 —EoPFE+-A=+—8"
—E-RF-A—HEK
—E-RFt+ZA=+—H 5,203
ACCUMULATED AMORTISATION E-Hg
At 1 January 2024 RZZT-_NFE—HA—AH 3,069
Provided for the year FREE 677
At 31 December 2024 and 1 January 2025 R-ZE-_WF+_-_A=1+—HK
—E_RF—H—H 3,746
Provided for the year FANBE 676
At 31 December 2025 N-—ZBE-_HFE+=-A=+—AH 4,422
CARRYING VALUES fREE
At 31 December 2025 R-EBE-HRFE+=-A=+—H 781
At 31 December 2024 R_E_ME+_-_A=+—H 1,457

Development costs are internally generated at the
development phase and amortised on a straight-line
basis over 5 years. This asset is tested for impairment -

where an indicator of impairment appears.

The Group has no intangible assets yet to be
available for use at 31 December 2025 and 2024.

WEE -

TR &£ E A PR 2 3 Joyzyme Group Limited
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

15. INTEREST IN AN ASSOCIATE 15. R—RBE AT ERS
2025 2024
—E-RE —EopE
RMB’000 RMB’000

ARMFT ARETT

Share of net assets NI EEFE - —
As at 31 December 2025, the Group had interests in R-E-RAF+-_A=+—8  KX&£E
the following associate: AT & AR A A -

Principal place

Proportion of

of business Paid-up  value of issued
and place of issued  capital held by
Name of associate incorporation capital the Company Principal activities
TEERBE BRE ADBRMHERT
HENRAB R R AL 3t B BERITRAE RAEELG FEXREH
Smartronic Limited (“Smartronic”)  Hong Kong HK$100,000 49%  Sales of healthcare
(2024: (Note) products and
HK$100,000) (2024: 49%) supplements
BealhERAR([EaEalH]) B8 100,000 7 49% HERFRERR
—E-F (Hit)  REm
100,0007)  (ZF_F :
49%)
Note: On 3 June 2020, the Group entered into a B WZE-_ZTFNA=H AEHEE—

shareholders’ agreement with an independent third
party to acquire Smartronic with nil identifiable
assets, pursuant to which the Group and the
independent third party held as to 49% and 51%,
respectively.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

15. INTEREST IN AN ASSOCIATE (Continued)

The associate is accounted for using the equity
method in the consolidated financial statements.
There are no capital commitment and contingent
liabilities in relation to Smartronic.

Relationship with associate

Smartronic is engaged in sales of healthcare products
and supplements in the PRC and Hong Kong
through the cross-border e-commerce platforms and
other platforms and channels, which could allow the
Group to benefit from Smartronic’s operations.

Fair value of investment

Smartronic is not listed and there is no quoted
market price available for the investment.

Financial information of associate

Summarised financial information of the associate
of the Group is set out below, which represents
amounts shown in the associate’s financial
statements prepared in accordance with HKFRS
Accounting Standards and adjusted by the Group for
equity accounting purpose including any differences
in accounting policies and fair value adjustments.

15. R—REBE A TINER(Z)

B2 N B AR ARG A M HRE
ABR o AR ALl N B R B AR IE
NS AREE -

EARE N R B R

BB NEBBEREFRAB T AR
b FaMRENTELRBBRFREE
uu&f%ﬁ%uufﬁ% SAEEARERER
NE)EEP R -

RENDVE

ﬁAuE'JﬂﬂfﬁiﬁH  TMEZIBIRE K
BeENRNMHER
REBEBERFNMBERNRRHN T
X BEERBREBUHEREES /‘iﬁlJiﬁ‘a
HNBE R RFERRIREER - I

AREBEER ST B OAE ’FE?EET;#
B K N FEHABNERER
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

15. INTEREST IN AN ASSOCIATE (Continued)

15. A—EBE QA TNERS(E)

2025 2024
—E-RHE —E PO
RMB'000 RMB'000
ARMTFrT AREFTT
Gross amounts B EE
Current assets mENEE 13 3,611
Current liabilities mEEE (7,277) (7,660)
Net liabilities FAE (7,264) (4,049)
Included in above: FPAL#IEE -
Cash and cash equivalents ReRASFEY 13 13
Reconciliation R
Gross amount of net liabilities FEERTE (7,264) (4,049)
Group's ownership interests and REENHEREER R
voting rights R 49% 49%

Carrying amount of the Group’s
ownership interests

REEE AR

FRETRR
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15. INTEREST IN AN ASSOCIATE (Continued)

NOTES TO THE !éNSOLIDATED FINANCIAL STATEMENTS
e M mAR

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

15. R—EBE QA TNER(E)

2025 2024
—B-HE T -WF
RMB’000 RMB’000
ARETFT AREFT
Gross amounts Vbl

Revenue Weas - -

Loss and total comprehensive loss for FABBEREZHEER
the year ok (3.215) (67)

There is no share of loss of the associate to the
Group during the years ended 31 December 2025

REBE-F—
=t+—HIEFE -

“hFER-ZF-_WF+-HA
7N 55 B 3 4 0 15 B

ERRIBE BE-_ZT_AF+_A8
= t+—HLEFERZFEEREHR

RERNDLEE A RIEED O AA
E#1,575,0000( ZFE-MF - AEK
33,0007T) B AR ®3,404,0007C( =&

and 2024. The unrecognised share of loss of the
associate for the year ended 31 December 2025
and cumulatively up to the end of the reporting
period amounted to approximately RMB1,575,000
(2024: RMB33,000) and RMB3,404,000 (2024:

RMB1,829,000), respectively.

ZPUEE : AF#1,829,0005T)

16. INVENTORIES 16. ZE
2025 2024
—E-RE —T A
RMB’000 RMB’000
AR¥For AR®TFT
Raw materials Rt 2,120 1,553
Finished goods 2URK 1,121 1,164
3,241 2,717
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

17. TRADE AND BILLS RECEIVABLES

17. EZEWRIEREWERE

2025 2024
—E-HE T _NF
RMB’000 RMB’000
AR¥ T AREFIT
Trade receivables from third parties f‘HﬁZ”"_Ef’f%JEW
RIH 15,920 15,828
Bills receivables R 6 =
15,926 15,828
Less: allowance for credit losses B EEEBHEE (6,119) (5,879)
9,807 9,949
For certain long-term customers, the Group will HETRETPME @ XEBERTE
deliver the goods without requesting deposits and KIESHBERATRAZERPRNER -

allow a credit period from 30 to 180 days (2024:
30 to 180 days) to these customers and there is no F:30F
credit period granted to other customers. The Group

BERFZEREFPI0EI1OKR(ZE-T
180K )MIEEH MR
EmEREREEER ANEBETEE

S
DS

will also request deposits from other customers RE@IXMAImEMTPREIES - M

before the goods are delivered and the amount
of deposits requested varies amongst different Al e TIRENEMR
contracts. The following is an aged analysis of

15 O 25

trade receivables (net of allowance for credit losses) DA °
presented based on the dates of delivery of goods.
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NOTES TO THE C6NSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

17. TRADE AND BILLS RECEIVABLES (Continued)

17. EZ RN EAREBRREE)

2025 2024

—E-RHE —EpuE

RMB'000 RMB'000

AR¥For AREF T

0-30 days 0£30K 1,462 1,688
31-90 days 31£90K 2,219 2,418
91-180 days 91£180K 2,937 3,057
Over 181 days @181k 3,189 2,786
9,807 9,949

As at 31 December 2025, included in the Group's
trade receivables balance are debtors with aggregate
carrying amount of approximately RMB9,344,000
(2024: approximately RMBS8,770,000) which are past
due as at the end of reporting date. Out of the past
due balances, approximately RMB5,725,000 (2024:
approximately RMB4,826,000) has been past due 90
days or more and is not considered as in default by
considering the historical payment arrangement of
these trade receivables. The Group does not hold any
collateral over these balances.

Details of impairment assessment of trade receivables
are set out in Note 31 to the consolidated financial
statements.

RZE-_AF+-_A=+—8 " stAXK
SEEFRUFIBAEBRBEREALBAOA
#9,344,00070( ZFE=[F - AR
#:8,770,0007T ) I FEMFRIE - 2 F kI8
REBRRE @ - S8 &SRS
4 ANR¥45,725,00070 ( ZF=OF : 4
A R #4,826,0007T ) E 1 B0 K 3k LA
L MEEREZEE S ERGIEN BT
NRELHETERBELN - AEEWE
MZSERITFE EAEARR -

BRAE 2 RUGKIRBER GO F BN
AP MAMEES
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

18. OTHER RECEIVABLES, DEPOSITS AND
PREPAYMENTS

18. HtEKFRIR

BERANRE

2025 2024

—EBSHE T NF

RMB’000 RMB’000

ARMFIT AREFT

Advance payment to suppliers B EE IR 902 969

Other prepaid expenses HMER RS 295 253
Refundable consideration paid AREENRE (A7 E) K ()

(Notes (a) and (c)) - 1,900
Loan receivable (Notes (b) and (c) FEIEFK(H12E(b)%(c)) - 1,600
Loan interest receivable (Notes (b) FEWE R E (H1:£(b) % (c))

and (c) - 391
Rental and other deposits HekEMES 339 225
Other receivables H b FEURIE 610 432

2,146 5,770
Less: allowance for credit losses & : = EEEBEHE (A2 ()
(Note (c) - (221)
2,146 5,549
Notes: BT -

(@ On 19 December 2022, Shenzhen Huakang, an
indirect wholly-owned subsidiary of the Company,
entered into a sale and purchase agreement (the
“Sale and Purchase Agreement”) with Shenzhen
Maxson Technology Development Company Limited*,
(the “Vendor”), pursuant to which the Vendor
agreed to sell, and Shenzhen Huakang agreed to
purchase, 19% equity interest in Hainan Jinnuosai
Medical Technology Company Limited* (“Hainan
Jinnuosai”), a company incorporated in the PRC with
limited liability and is principally engaged in the
manufacturing and sale of anoectochillus formosanus
extractive products and related supplements in the
PRC, at a cash consideration of RMB1,900,000. The
Group had fully paid the consideration directly to
Hainan Jinnuosai on 19 December 2022 as paid-up
capital in accordance with the Sale and Purchase
Agreement and Shenzhen Huakang had become
shareholder of Hainan Jinnuosai after registration
with relevant authorities in the PRC.

*  English translation is for identification purpose only
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

18. OTHER RECEIVABLES, DEPOSITS AND
PREPAYMENTS (Continued)

Notes: (Continued)

(a)

(Continued)

On 9 February 2023, Shenzhen Huakang and the
Vendor entered into a supplemental agreement to
the Sale and Purchase Agreement to amend and
supplement certain conditions (the “Conditions”) of
the Sale and Purchase Agreement, pursuant to which
if the Conditions are not fulfilled on or before 30 June
2023, the Vendor shall refund to Shenzhen Huakang
the consideration of RMB1,900,000 and Shenzhen
Huakang shall return to the Vendor the 19% equity
interest in Hainan Jinnuosai.

On 30 June 2023, Shenzhen Huakang and the Vendor
entered into a second supplemental agreement to the
Sale and Purchase Agreement, pursuant to which, it
was agreed that the date which the Conditions shall
be fulfilled be changed from “on or before 30 June
2023" to “on or before 31 December 2023". Save
for the extension of the date to fulfill the Conditions,
all other terms, conditions and provisions in the Sale
and Purchase Agreement remain unchanged.

Details of the transaction are set out in the
Company’s announcement dated 6 January 2023, 7
February 2023, 9 February 2023 and 30 June 2023.

18. HtBEWARE - BERAMNRE

(&)
Kret

(a)

()
(&)

R-ZB-=F—"FhB  FYERES
FEI N EEBRZENE TGS - LMERT
AT EE MRS TIRE([ZEK
B Bt MRZEZ=FA=+
Bk 2 B AREEERZ &G - AIE R
MR 2E B R E B A K% 1,900,000
L MAYIERENE HRESESHE
FE19%MHE -

RZZBZ=FA=+H ' RYIERRE
BRIV E B HHENE DTt -
Bt B RESEERZE RN E
He —Z - =FXA=1+Hz 5
BRI —F_=F+t-_A=+—H=Z
A o BRIEIR R LS IR IT Y B SN -
BB WRMAEAMIRR  FRF RIEUR
R & -

ROHABHNARRBRR-T_=F
—ARB - ZE==%-A+tH =%
—=F-_ANBR-ZZE=_=F~A=T

BEORQE °
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M RRME

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

18. OTHER RECEIVABLES, DEPOSITS AND
PREPAYMENTS (Continued)

Notes: (Continued)

(a)

(Continued)

The consideration paid was guaranteed by a deed of
personal guarantee executed by Mr. Zhang Shuguang
in favor of the Group on 21 March 2023. Mr.
Zhang Shuguang is a director and then controlling
shareholder of the Company.

The Conditions had not been fulfilled as at 31
December 2023 and no further extension of the date
to fulfill the Conditions was subsequently agreed,
the Vendor should refund to Shenzhen Huakang
the consideration of RMB1,900,000 and Shenzhen
Huakang should return to Vendor the 19% equity
interest in Hainan Jinnuosai.

On 20 December 2022, Shenzhen Huakang entered
into a loan agreement with Hainan Jinnuosai,
pursuant to which Shenzhen Huakang agreed to
grant an unsecured loan in the principal amount of
RMB3,800,000 with maturity date on 19 December
2023 and bearing interest at the rate of 5.75%
per annum as amended and supplemented by a
supplemental loan agreement dated 9 February 2023.
The loan was subsequently guaranteed by a deed of
personal guarantee executed by Mr. Zhang Shuguang
in favor of the Group on 21 March 2023. Mr.
Zhang Shuguang is a director and then controlling
shareholder of the Company.

Details of the provision of loan were set out in the
Company’s announcements dated 6 January 2023, 7
February 2023 and 9 February 2023.

On 11 March 2024, the Group issued a legal letter
to demand Hainan Jinnuosai to make immediate
repayment of loan and loan interest receivables.
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EAFERZIBELER - REBIXEE/A
NEEEFRERBHERAE -

ZEEHER T -_=F+_-_A=+—H
MARER - BEBWEE—FRELEER
ERZEGRENBEE - B ERRYIE
FREREARY 1,900,000 1%
JNERERBEARETHESHEEII%
[t o
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NOTES TO THE C6NSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

18. OTHER RECEIVABLES, DEPOSITS AND
PREPAYMENTS (Continued)

Notes: (Continued)

19.

()

On 21 March 2024, the Group entered into a
repayment arrangement with Hainan Jinnuosai and
the Vendor, pursuant to which Hainan Jinnuosai will
repay the outstanding balance of loan receivable and
loan interest receivable and refundable consideration
paid on behalf of the Vendor by instalments up to 31
December 2025.

During the year ended 31 December 2025, the
Group received settlement of all outstanding balance
of loan receivable and loan interest receivable and
refundable consideration from Hainan Jinnuosai
and the corresponding allowance for credit losses of
approximately RMB22 1,000 was reversed accordingly.

BANK DEPOSIT WITH MATURITY OVER
THREE MONTHS AND BANK BALANCES AND
CASH

(a) Bank deposit with maturity over three

months

As at 31 December 2025, bank deposit with
original maturity over three months and less
than 1 year amounted to RMB5,000,000 (2024:
RMB5,000,000) which is non-pledged and
bearing interest rate of 1.25% per annum.

18. HMBEWARE - BERAMNRE

(%)

Kiet - (&)

()

RZZBEZMFE=A=+—H  ~&EFH
BHECHERBAFIMNERTH B
It BmeHESEE S -_AF+—
B=+—HAoHEEERKERLEKE
FFEMAREERBARRKE S EE
AEREEMR(E -

REE—ZE_RAF+_A=+—HIF
B ARBEERSESHERDEKE
R EWE KT EHFTE REEHTEU
RAREIMARE - WKt #ARENEE
EEHEELARE221,0007T °

19. FRRE=EANELIHORT
FRURBRITESRRRS

() FRAER=(EA N ELEHAORIT

=N

RZZFE-RAF+A=+—H" "R
GREEZBEANRNLEE—FRE
B R R 1717 XA A K ¥ 5,000,000
TT(ZFEZF : AK#5,000,000
o) ARTER  ERFFE
1.25%5T 8 °
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

19. BANK DEPOSIT WITH MATURITY OVER 19. &F R
THREE MONTHS AND BANK BALANCES AND 75
CASH (Continued)

H i_ﬂﬁlﬁj L E B H a9 iR 17
RARBITHBRRBE(E)

(b) Bank balances and cash (b) SBITHEBRRES

Bank balances are carrying interest at prevailing
market rate at the end of each reporting period
and the bank balances and cash that are not
denominated in the functional currency of the
relevant group entities are as follows:

IRITHABN SRS ARIRBITTS
FIEEE - MASFREREEELE
M BT EMNRITAR KRS
T

2025 2024
—E-REF —EF
RMB’000 RMB’000

ARMFT ARETT

Hong Kong Dollars (“HK$") BIT
United State Dollars (“US$") ETT
Canadian Dollars (“CAD") X mrl)

1,247 690
3,158 3,245
4 53

As at 31 December 2025, bank balances that
were placed with banks in the PRC amounted
to approximately RMB40,690,000 (2024:
approximately RMB30,726,000). Remittance of
funds out of the PRC is subject to the exchange
controls imposed by the PRC government.

The Group performed impairment assessment
on bank balances and concluded that the
probability of defaults of the counterparty banks
are insignificant and accordingly, no allowance
for credit losses is provided for the years ended
31 December 2025 and 2024.
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

20. TRADE PAYABLES

In general, the Group will make advance payment to
suppliers before the materials are received. Some of
the suppliers may deliver the materials to the Group
without requesting advance payment and a credit
period ranged from 30 to 90 days (2024: 30 to 90
days) is granted by these suppliers. The following is
an aging analysis of trade payables presented based
on the invoice date:

20. EZEMAFIE

— TS + AR E SR AR AT
AR TR o R EmA T EmER
SRR TAAEEIAHE - W
S L 7 L F 300K (= = 7
F : 30F90F)MISEE - LT AER
HEEME5E 50 REE RS
7

2025 2024
—E-HE —EpuE
RMB'000 RMB’000

ARETFT ARETT

0-30 days 0£30K 57 30
31-90 days 31290k - 97
Over 90 days FBiBI0K 588 537

645 664
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M RRME

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

21. OTHER PAYABLES AND ACCRUED CHARGES 21. HttEENRIERETER
2025 2024
—E-hHEF TN
RMB’000 RMB’000
AR¥FiT ARETT
Other accrual and payables HAb BT &M LER
B 3,046 1,984
Payables for purchase of property, BEEWME  BEMRE
plant and equipment FEFRIE 1,140 1,140
Salaries payables ENE® 3,519 2,585
Amount due to a related company (Note) J&E{+—FEIBFEE A &1 F0E
(B17z) 1,005 -
8,710 5,709
Note: The related company is controlled by a director Bt S A TS AN T — 2B Sk

and controlling shareholder of the Company.
The amount due is unsecured, interest-free and
repayable on demand.

Other payables and accrued charges that are not
denominated in the functional currency of the
relevant group entities are as follows:

PR AR BR 2 ]
RENARERER -

WIREMEEERD
N IR R EETERMT

ANEN

VS TS it

REEEHERE

2025 2024

—EB-FRE —FogE

RMB’000 RMB’000

AR¥FT ARETFT

HK$ BIT 3,074 1,812
CAD yilize 98 81

Annual Report 2025 &%



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

22. CONTRACT LIABILITIES BHRERE
2025 2024
—B-HF T NOF
RMB’000 RMB’000
ARETFT AREFT
Contract liabilities regarding sales of B HE £ R -

biological reagents, auxiliary B EE A mMRE

reproductive supplies and equipment NEHEE 878 695

When the Group receives a deposit before delivery
of goods, this will give rise to contract liabilities at
the start of a contract, until the revenue recognised
when the goods are i) delivered to the customers’
warehouse on which the customers obtain control
of the goods or ii) collected by the customers directly
from the Group’s warehouse, as appropriate. The
amount of deposits requested varies amongst
different contracts. The increase in contract liabilities
in the current year was mainly attributable to
increase in advance received from customers in
relation to sales of biological reagents and auxiliary
reproductive supplies and equipment.

The contract liabilities amounting to approximately
RMB695,000 and RMB552,000 as at 1 January 2025
and 2024 were recognised as revenue in profit or
loss for years ended 31 December 2025 and 2024,
respectively. In the opinion of the directors of the
Company, the contract liabilities as at 31 December
2025 and 2024 are expected to be recognised as
revenue within 12 months and therefore classified as
current liabilities.

%K%E%QHE&W%H?%H %
BN AENFRREESNARS
E@E%%D%E%&ﬁ%@ﬁﬂﬁ%
miEGIRN T PR ERSINEFPEER
AEEREWRRERE - H RN
@ FIERKREHERATREGNMAE
Al e REESHWAEEMEZ AN
EYEE R EBEE R mMRENHE
B E PR BFIBINPIER -

R-ZE-_RFER_ZF_NF—H—HHK
BHBED RIKAEE695,0007T & A
R¥552,000tEREBE_T-_AF K
_7_E¢+ A=+—BIFENE
ﬁgnuﬁ”&/\"ﬂg ji%u?ﬁ EA—
—RFERZFE_MFE+_A=1+—H
WQ%ELE%FQMHWﬁm%%
m RS BARSEE -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

ma

FAIE SRR YRE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

23.

24,

INTEREST — BEARING BORROWINGS

23. FFRER

2025 2024

—E-HEF  ZTZWF

RMB’000 RMB’000

AR¥FrT AREFT

Unsecured borrowings EIR IR E R 3,604 =

Unsecured borrowings represent term loan
agreements entered with a licensed money lender
in Hong Kong of approximately RMB3,604,000
(equivalents to HK$4,000,000) as at 31 December
2025, which is charged at a fixed interest rate of
9% per annum. The term loans are unsecured and
repayable within 12 months after the drawdown
date. The maturity date of a portion of the term
loans with principal amount of HK$2,000,000 was
subsequently extended to 27 March 2027.

AMOUNT DUE TO A CONTROLLING
SHAREHOLDER/AN ASSOCIATE

The amount due is unsecured, interest-free and
repayable on demand.
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24,

ERHFERERN S _AF+=-A8
=+ —HHEEBFENEAGZHNEH
ERthE - @8O A ARK3,604,000
7T (F8% 724,000,000/ 7T) © 1R EE &
FEI%ET B - ;Zfrﬁﬂﬁfﬁw%ﬁ%ﬁﬁﬁ
NERRFRBHER2EARNER

HiE 5 A& 582,000, OOO?%TEE’]E"B
MEBBHERERE T _+F=H
iy o g =
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HIE
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25. DEFERRED INCOME - GOVERNMENT
GRANTS

The Group received grants from the PRC government
authorities for funding of acquisitions of plant and
equipment for conducting research and development
of the biological reagents which benefits the society
as a whole. The relevant deferred income would be
amortised over 10 years which represented the useful
lives of the relevant assets.

g o
Boo
: L

NOTES TO THE !éNSOLIDATED FINANCIAL STATEMENTS
e M mAR

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

25. JEFEW A — BURF#BY

REB GBS MR BEREETED
SRR E 5 BB AT R R B - it
B[RAHLSBEMNE - ARBRTERAR
RI10FRE - BIAHEEEMNRERF
HA o

2025 2024
—E-RE —ZE-NF
RMB'000 RMB’000
ANREFT ARETIT
Analysed for reporting purposes as: MMEERAITAT -
Non-current liabilities EmBEE - 8
Current liabilities mEaE 8 15
8 23
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26. RETIREMENT BENEFIT SCHEMES

The employees of Shenzhen Huakang are members
of a state-managed retirement benefit scheme
operated by the PRC government. The Group is
required to contribute certain percentage of payroll
costs to the retirement benefit scheme to fund the
benefits. The only obligation of the Group with
respect to the retirement benefit scheme is to make
the specified contributions.

The Group also participate in the Mandatory
Provident Fund Scheme (the “MPF Scheme”) under
the rules and regulations of the Mandatory Provident
Fund Schemes Authority in Hong Kong. The Group's
eligible employees are required to join the MPF
Scheme. The Group has followed the minimum
statutory contribution requirement of 5% of eligible
employees’ relevant aggregated income with a cap
of HK$1,500 per employee per month.

The total expense recognised in profit or loss of
approximately RMB2,696,000 (2024. approximately
RMB2,515,000) for the year ended 31 December
2025, represents contributions payable to these
plans by the Group at rates specified in the rules of
the plans.
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Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

6. RIKERIGHE

RYIFE RS R BB E BN
EEERKRBEMTEINKE - NEEBER
HERAWET A D ARG S
B BEMREES - AEERENK
BAIFT I ME— A DR E AR o

REBETREE BRI EABSHEE
ERBRRAKAF2EAFIM AR ST
Z([aEastell) - AEBBFLERT
REBLHEHMBESE - AEEEET
REAEHERER(NEEREEER
BKRARSY% EEREESATEA
1,500/ 7C) °

BE T -_AF+_-_A=+—HIHF
B REZBRNAIBBHOARE
2,696,000 7T ( = E — M4 : A B
2,515,0007T) A S BILFTEIRAIEE
LR FE A% SR E ST R K o



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

27. SHARE OPTION SCHEME

The Company has adopted a share option scheme
pursuant to an ordinary resolution passed by the
shareholders in the extraordinary general meeting
on 13 January 2020 (the “Share Option Scheme”).
The Share Option Scheme is a long-term incentive
scheme of the Company to reward its employees,
Directors and other eligible participants for their
contributions to the Group and to assist the Group
in its recruitment and retention of high caliber
employees and other eligible participants who are
instrumental to the growth and development of the
Group.

The total number of shares which may be allotted
and issued upon exercise of all options to be granted
under the Share Option Scheme and any other
shares option schemes of the Group must not in
aggregate exceed 10% of the total number of
shares in issue on the date which the Share Option
Scheme is approved, which is 40,000,000 shares
("Scheme Limit”). The maximum number of shares
issued and issuable to each eligible person under
the Share Option Scheme in any 12-month period
shall not exceed 1% of the total number of shares
of the Company in issue as at proposed grant date.
Any further grant of share options in excess of this
limit is subject to shareholders’ approval in a general
meeting.

27. fBRHEET S

AABERERER-_T_ZF—A
T=BMRREIAE LBEBN—IBE
BREREWERETS ([ BRRES
B)) - BIRERTEIT AR RRREZE
e B EREHES EZRHEMA
BERSEEHASEEL TR - FRH
PARSEEREREBESEZEREREARE
HEAEEREIEREPEENGE
IR2EE o

R BEREARET S R AEE (R H A S
RIS IR N B FT B B AR 1 T M Al
BERCEE R BITHI R (D R B A TSR
BT AEE BB BITRID B
#110% - BN40,000,000MR% 17 ([ 518IFR
E8]) o PAE1216E A EARIR SR B AR R 5T
SEBTRAIBRITTEREERALRN
BRHOEE  HRETFBBARENEZR
RO BHNEETRMBEN1% £
Al — 203 M I PR SR A BB A i 7B A8
RERAIRERARE EHE o
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27. SHARE OPTION SCHEME (Continued)

Share options granted to a director, chief executive
or substantial shareholder of the Company, or to
any of their associates, are subject to approval in
advance by the independent non-executive directors.
In addition, any share options granted to an
independent non-executive director or a substantial
shareholder of the Company, or to any of their
associates, in excess of 0.1% of the total number of
shares of the Company in issue at any time and with
an aggregate value (based on the closing price of
the Company’s shares at the date of grant) in excess
of HK$5,000,000 within any 12-month period, are
subject to shareholders’ approval in advance in a
general meeting.

On 9 April 2020, the Company announced the
granting of an aggregate of 26,008,000 share
options, subject to the acceptance by the grantees,
at an exercise price of HK$0.125 per share of the
Company to the eligible person under the Share
Option Scheme. The market price of the Company’s
shares at the date of grant was HK$0.125 per share.
All of the share options are exercisable from the date
of acceptance by a grantee to 8 April 2030 (both
days inclusive). Each of the grantees has paid HK$1
to the Company on acceptance of the offer of share
option.
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Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

27. BBRESTEI(E)

MARBIES ZRTRABHREER
R EE B AR D ERE - AR
FIB I IEMITE SR © BN - R
1218 A8 - MARRBILIENITE
EFRFERFHBEEEMHBEAFRLN
E 0] B2 A% RE B 1B AN R B FA 1 {7 B ] A9
DEITIRMEEM0.1% - BRE(ER
AABRMAFE L BN RE) BB
5,000,000/ 7T - R ZETE S & IR R AR AR
RAE L& -

RZZBE-_ZFFMPANAB » XAREHE
BEREREIRER AR T MK?D0.125
BITHITEEMNEERATIREAS K
26,008,00017 AR #E - MEBfFERBR AL
M FAEE - ML BE - ARFK
MHTEAER0.125F T - 2 HERK
EAHRARARBHNEZE S =FFN
ANBLEHR(BREEMR)ITE - &
A ABREREREZ R AA A
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

27. SHARE OPTION SCHEME (Continued) 27. BRESTEI(#Z)
The movement during the year and the share options FREHMN _ZT_AF+A=+—
outstanding as at 31 December 2025 were as HRARITEAERENAT
follows:
Number of share options
BREHE
As at Granted Exercised Cancelled As at
1 January during during during 31 December
2025 the period the period the period 2025
R-E-3f R-B-T1E
Category of the grantees & A%EF -A-H REARH RERTR REmEE t=B=t+-A
Executive Directors YTES
Mr. Zhang Shuguang (Note) ~ REXEE(H2) 4,000,000 - - (4,000,000) -
Mr. Zhang Chunguang (Note) ~ RE&EE4E(Hz2) 4,000,000 - (4,000,000) - -
Mr. He Jiaming (Note) WMEBREE2) 4,000,000 - (4,000,000) - -
Other employees (Note) HitEE(i2) 7,504,000 - (7,000,000) (504,000) -
Total &t 19,504,000 - (15,000,000) (4,504,000) -
The movement during the year and the share options FREHLIN _T_MF+_A=+—
outstanding as at 31 December 2024 were as H AR T E RSN T
follows:
Number of share options
BREN R
As at Granted Exercised Forfeited As at
1 January during during during 31 December
2024 the period the period the period 2024
j— 2 2
Category of the grantees &R AR -A-A REREH REATE REAEY  +ZA=t-A
Executive Directors YIES
Mr. Zhang Shuguang (Note)  REBEEAE(ATE) 4,000,000 - - - 4,000,000
Mr. Zhang Chunquang (Note) ~ REX E£(Hiz) 4,000,000 - - - 4,000,000
Mr. He Jiaming (Note) AR E R 4,000,000 - - - 4,000,000
Other employees (Note) S #:2) 7,504,000 - - - 7,504,000
Total &t 19,504,000 - - - 19,504,000

TR &£ E A PR 2 3 Joyzyme Group Limited 237



238

27. SHARE OPTION SCHEME (Continued)

Note:

On 5 December 2025, 6,000,000 options were exercised
under the Share Option Scheme when the market price of
the shares was approximately HK$0.40.

On 9 December 2025, 9,000,000 options were exercised
under the Share Option Scheme when the market price of
the shares was approximately HK$0.41.

During the year ended 31 December 2025, 4,504,000
options were cancelled under the Share Option Scheme.

No share options had been granted, exercised or forfeited
during the year ended 31 December 2024.

As at 31 December 2025, all share options granted
under the Share Option Scheme was either exercised or
cancelled.

As at 31 December 2024, the number of shares in
respect of which options had been granted and remained
outstanding was 19,504,000.

All the existing share options of the Company are
vested upon granting.

The fair values of share options determined at the
date of grant using the Binomial Option Pricing
Model was at HK$0.1125 per option, with the
following key inputs:

The following assumptions were used to calculate
the fair values of share option:

Share price at the date of grant HK$0.125
Exercise price HK$0.125
Expected life 10 years
Expected volatility 103.1%
Dividend yield Nil
Risk-free interest rate 0.778%
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Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

27. BBRESTEI(E)

Hret -

R-TE-_AF+-_ARB  ERHTELA
0.407 JLAF » 6,000,000 B8 A% #E 1R 15 BE A%
e EIETE -

R-TZ-_AF+-_ANIB  ERHTELA
0.417 7L » 9,000,000 B8 i% #E 1R 15 B8 A%
WEETEIETTE -

REBEE-_E-_FAE+-_A=+—HIEE -
H4,504,00017 B AR AR IR B AR A ST BB 7

2 ENFE+—_A=+—HILFEAL
ERE - TTESRUT I BERRHE -

WZZE-RE+-A=+—8H FEREE
PRt IR B D TR B S

RZEBE-_WE+=-A=+—8 " 2FLEmk
IT{ER RS AE W R IR 8B A19,504,000

B e

ARBWFAERABREDNELEE
% o

REHBHER _EAHECERR
ETHERENATFEASTHERE
0.1125%87C ' BB\ AENT :

AAEBEENATERESEAA TR

L.

Al
B BRRRE 0.125% 7T
1TEE 0.125/8 7T
TEHRF H 104
TEHRR 8 103.1%
i% B =& i3

4 a1 gz 1 =R 0.778%
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

27. SHARE OPTION SCHEME (Continued)

28.

The Binomial Option Pricing Model has been used
to estimate the fair value of the share options.
The value of the share options is subject to the
limitation of the Binomial Option Pricing Model and
a number of assumptions which are subjective and
difficult to ascertain. Changes in the subjective input
assumptions could materially effect the fair value

27. BBRESTEI(E)

—IEABREEEEL AR G B E
MAYE - BERENEER A HE
EERIMR G N ZIE T BB 2 AT
MRERR - TBEBAEBBRKNEE
8 AIgHRFEMGTEREATE

estimate.
SHARE CAPITAL 28. [RA
Number of Equivalent to
share HK$ RMB'000
1ER
Ri#E AT ANEETFT
Authorised: EE
At 31 December 2024 and RIZB-METZA=T-RAEk
31 December 2025 —E-RE+-A=t+-R 1,000,000,000 10,000,000 8,851
Issued and fully paid ordinary ~ BRO.0METHERTRBREER :
shares at HK$0.01 per share:
At 1 January 2024 R-F-ME—R—AH 418,472,000 4,184,720 3,674
Issue of shares upon placings RERETRN(HWite)
(Note (@) 82,000,000 820,000 758
At 31 December 2024 and NZE-MFE+-ZA=F—HK
1 January 2025 ~“Z-h%-A-H 500,472,000 5,004,720 4,432
Issue of shares upon exercise of  BEIVEEITHER TR (Hi b))
share options (Note (b)) 15,000,000 150,000 136
At 31 December 2025 R-E-_5&E+-A=1+-H 515,472,000 5,154,720 4,568
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

28. SHARE CAPITAL (Continued)

Notes:

(a)

On 8 January 2024, the Company entered into a
placing agreement with a placing agent, pursuant to
which the Company has conditionally agreed to place,
through the agent, up to an aggregate of 82,000,000
placing shares at a placing price of HK$0.105 per
placing share to not less than six independent
placees. On 31 January 2024, total of 20,000,000
placing shares have successfully been placed. The
net proceeds of approximately HK$1,984,000
(equivalent to approximately RMB1,820,000) of
which approximately HK$200,000 (equivalent to
approximately RMB184,000) was credited to the
Company’s equity under share capital and the
remaining balance of approximately HK$1,784,000
(equivalent to approximately RMB1,636,000) was
credited to the Company’s equity under share
premium. The placing shares rank pari passu with all
existing shares in all respects.

On 9 February 2024, the Company entered into a
placing agreement with a placing agent, pursuant to
which the Company has conditionally agreed to place,
through the agent, up to an aggregate of 62,000,000
placing shares at a placing price of HK$0.096 per
placing share to not less than six independent
placees. On 5 March 2024, the Company and the
placing agent, entered into a supplemental placing
agreement that the placing price would be revised
to HK$0.104 per placing share and the long stop
date has been extended from 5 March 2024 to 26
March 2024. On 21 March 2024, total of 31,000,000
placing shares have successfully been placed. The
net proceeds of approximately HK$3,171,000
(equivalent to approximately RMB2,936,000) of
which approximately HK$310,000 (equivalent to
approximately RMB287,000) was credited to the
Company’s equity under share capital and the
remaining balance of approximately HK$2,861,000
(equivalent to approximately RMB2,649,000) was
credited to the Company’s equity under share
premium. The placing shares rank pari passu with all
existing shares in all respects.
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28. RA(#&)
Hret -

(a)

R -_WFE—ANB » KXAREES
RIBFIL—HESHZ - Bt - A2
REKREREEARBRERE SR
701058 MBS BRI DRI BE
3 AR A BR & & % & ££82,000,000 f%
RERD -R-_ZT_HE—A=+—
B 4 #£20,000,000 A% it & B 1D 2 X
L& - FTS A FEEA A 1,984,000
BT (FHE R4 AR 1,820,0007T) -
B H #7200,0008 T (HHERHARE
184,00070 ) st AR R AR AR T2
MEREEAI1,784,000/8 T(HHERHAR
#£1,636,0007T) RIsT AR A R D@ (B
T o BEERM AR RMERT
ErAZERSEL -

R-ZZE-_WF=-ANAB - RAF)HEE
EREFIY—DEEHE - Bt - &
RAEREREEAREBREREE
f%70.096 8 TR E B RN LR H
¥8 3 AR A& & % A 62,000,000
BREER®K R_TE-_WFE=ZAR
B AARHEEERBEIVMARE
e BREEEASREERH
0.104% 7T * MxEEIEBHAIR=ZF
“ME=ARAEKE-T-_NF=A
ZF+RH - RZZEZmE=RA=+—
B + & 331,000,000 B& 2 & A% D 2 A
& - FTS A FEEA 43,171,000
BT (FHE R4 AR 2,936,0007T) -
EH49310,0008 7 (FHE RO AR
287,000 ) s AR R R AN T e
MerEE#12,861,0008 L (FHERHAR
#2,649,0007T ) BlIFT AR R D %= E
T o BEERM EERAERGER
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

28. SHARE CAPITAL (Continued)

Notes: (Continued)

(a)

(Continued)

On 2 April 2024, the Company entered into a placing
agreement with a placing agent, pursuant to which
the Company has conditionally agreed to place,
through the agent, up to an aggregate of 31,000,000
placing shares at a placing price of HK$0.097 per
placing share to not less than six independent
placees. On 23 April 2024, total of 31,000,000
placing shares have successfully been placed. The
net proceeds of approximately HK$2,957,000
(equivalent to approximately RMB2,738,000) of
which approximately HK$310,000 (equivalent to
approximately RMB287,000) was credited to the
Company’s equity under share capital and the
remaining balance of approximately HK$2,647,000
(equivalent to approximately RMB2,451,000) was
credited to the Company’s equity under share
premium. The placing shares rank pari passu with all
existing shares in all respects.

During the year ended 31 December 2025, a
total of 15,000,000 ordinary shares of HK$0.01
each were issued upon exercise of 15,000,000
share options at the exercise price of HK$0.125
per share option. The difference of approximately
HK$1,725,000 (equivalent to approximately
RMB1,568,000) between the proceeds from exercise
of share options of approximately HK$1,875,000
(equivalent to approximately RMB1,704,000) and
the nominal value of share capital of the Company
issued of approximately HK$150,000 (equivalent to
approximately RMB136,000) was recognised in share
premium account. The relevant share option reserve
of approximately HK$1,688,000 (equivalent to
approximately RMB1,534,000) was transferred to the
share premium account under the equity.

28. RA(#&)
Hrix - (%)

(a)

(%)

NZZE-UEMA =R  AQRHERE
R —HEEHE Bt » A2
AEKGRES BN BRI SR
150.097 B THELEE R T DR ANBB
S AR A B & & % 4 ££31,000,000 f%
FRERD R-ZE-WMEMA=-+=
H - & ££31,000,000 A% 2 & i% 15 B X
L& - FTSFUIEFEEA) /£2,957,000
BT (BERLARK2,738,0007T)
EH%310,0008 T (FHERHARE
287,00070) i AR R RIIR AN T w
MmeEREE#I2,647,000/8 T (FHERHAR
#52,451,0007T ) BT AR A RIRD %= E
TS o BLEMRD A IRE RIS IER
BhHEZER%EE -

RBE_T_AF+-_A=+—801
£E [ » #£15,000,00019 B P& 4E LA 5 15
BERRAE0. 1258 TTTE (BT %
XA 7] #£ 277 15,000,000 J& 5 A% [ B
0.0 TR EB - ITEEREN
18 FRIE #1,875,0005%8 7T (HEE R4 A
R ¥ 1,704,00070 ) B2 AR A B B 81T
NTE{E#) 150,000 T (HERDAR
#136,0007T ) 2 MK Z EE#J 1,725,000
BT (HEE R AR 1,568,0007T)
ERRO =ERER - 5 BRER
%491,688,000/8 7L (FHE N4 AR
1,534,000 ) B 8B =R T IRMD %
BER ©
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

29. ACQUISITION OF A SUBSIDIARY

*

On 26 June 2025, the Group had completed to
acquire 91% equity interest in Hunan Keyue
Biotechnology Company Limited* (“Keyue"), which
is principally engaged in the research and
development and sales of women'’s health products,
at a cash consideration of approximately
RMB317,000. The aggregated fair value of
identifiable net asset of Keyue on the completion
date was approximately RMB349,000. The
acquisition was made as part of the Group's strategy
to expand domestic and overseas women’s health
markets. For further details of the acquisition, please
refer to the announcements of the Company dated
16 April 2025, 30 April 2025 and 26 June 2025.

The English name is for identification purpose
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

29. ACQUISITION OF A SUBSIDIARY (Continued)

The following summarises the consideration paid
and the amounts of the assets acquired and liabilities
assumed, as well as the amount of non-controlling

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

AR R

interest recognised at the date of acquisition:

29. Wi —FEMBAR#E)

TXHINSNRE - FTEBEEE R
EaESEU LRI B HRER A IFE

Keyue
Ik
RMB’'000
AREFIT
Consideration for acquisition of a WeiE — Bk B A RN ARE
subsidiary
Cash consideration RERE 317
Recognised amounts of identifiable  Fr B BBIEERFIAESEN
assets acquired and liabilities ERRESE
assumed:
Property, plant and equipment M -~ BB KR&E 50
Right-of-use assets EREERE 748
Inventories FE 296
Trade receivables B 5 RWIE 1,008
Other receivables H At e FRIE 280
Bank balances and cash RITER LR 2 268
Trade payables B ZENIE (19)
Other payables H {th fE T 5RIE (1,531)
Lease liabilities HEAE (751)
Total identifiable net assets AREFEERAE 349
Non-controlling interests IR (32)
317
An analysis of cash and cash FAAREEZEMBRERENES
equivalents included in cash flows RESEEBEBYIW
from investing activities
Net cash acquired from the subsidiary MME AR EERN IR 255 268
Consideration for acquisition settled in IR & ENHWEEERE
cash (317)
Net cash outflow on acquisition WHERF VIR 2 R RE (49)
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29. ACQUISITION OF A SUBSIDIARY (Continued)

The transaction costs incurred by the Group for
the acquisition had been expensed and included
in administrative expenses in the consolidated
statement of profit or loss and other comprehensive
income for the year ended 31 December 2025.

The non-controlling interests in Keyue recognised at
the acquisition date was measured by reference to
the proportionate share of recognised amounts of
net assets of Keyue.

Since acquisition and up to 31 December 2025,
Keyue contributed approximately RMB2,750,000 and
RMB77,000 to the Group's revenue and loss for the
period respectively between the date of acquisition
and the end of the reporting period.

If the above acquisition of Keyue effected during the
year had taken place at the beginning of the year,
the revenue and loss for the Group would have been
RMB31,449,000 and RMB5, 103,000 respectively.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

30. CAPITAL MANAGEMENT

The Group manages its capital to ensure that entities
in the Group will be able to continue as a going
concern while maximising the return to shareholders
through the optimisation of the debt and equity
balance. The Group’s overall strategy remains
unchanged from the current and prior years.

The capital structure of the Group consists of equity
attributable to owners of the Company, comprising
issued share capital, accumulated losses and other
reserves.

The directors of the Company review the capital
structure regularly. As part of this review, the
directors consider the cost of capital and the risks
associated with each class of capital. Based on
recommendations of the directors, the Group will
balance its overall capital structure through the
payment of dividends and new share issues as well as
the issue of new debt.

30. EXAEHE

AEBERER  BREBBERFE
RaERERAEER T ERMERSE
g2 AR RRREREADR - NE
BIAFE M BEFENERRBERT

AEENEANRBEAANRREE ARG
R (BREHRTHRA - RFFEBRRE
fi kb ) AELRKC

ARBESTEHRFABEANRE - (FRE
REHTIEN—&D EFEEREAN
AN BERESEBNER - ZENE
EHHEBER  AEERERRE - %
THBRERBTHERFEOBREEAR
R
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

policies

The Group’s major financial instruments include trade
receivables, other receivables, bank deposit with
maturity over three months, bank balances and cash,
trade payables, other payables and accrued charges,
unsecured borrowings, amount due to an associate
and lease liabilities. Details of these financial
instruments are disclosed in respective notes. The
risks associated with these financial instruments
include market risks (currency risk and interest rate
risk), credit risk and impairment assessment and
liquidity risk. The policies on how to mitigate these
risks are set out below. The management manages
and monitors these exposures to ensure appropriate
measures are implemented on a timely and effective
manner.
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31. FINANCIAL INSTRUMENTS 31. 2@ TR
Categories of financial instruments SR T BER
2025 2024
—E-RE —E PO
RMB’'000 RMB'000
AR¥T T ARMTFr
Financial assets at amortised cost HEIENAGTEN SR
BE 52,357 50,771
Financial liabilities at amortised cost REENAGTEN SR
A& 11,045 7,668
Financial risk management objectives and MEREREEZRBER

AEENTESRTABIEE SRR
7~ HAMEUWEIR - FR B ={E A
ERMRRITER - |RITEBRNRS
B HRMNRIA - RN MESE
A~ EEEWER - BN —EBE QR
FAREERE - ZFEBMTANFS
RERIM TR - BxE R T EAH
BB B A TH 45 L B (5 Rl B S ) =&
Rk) - EERBRMBER G AR RS
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

31. FINANCIAL INSTRUMENTS (Continued) 31.

Financial risk management objectives and
policies (Continued)

Market risk
Currency risk

The Group has certain trade receivables, other
receivables, bank balances and cash and
other payables and accrued charges which are
denominated in currencies other than the functional
currency of the respective group entities which
exposed the Group to foreign exchange risk. The
carrying amounts of the Group’s foreign currency
denominated monetary assets and monetary
liabilities at the end of the reporting period are as

EWMIA#E)
BEAREEERRBER(E)

iS5 Ak
EEmE

AEBEBETESRKFUR - HtEK
TR~ SRITAEBR IR AR E A B
BEREFERUASEEEREEHN
MO EEESHE - M AEBEmEE
HRERE - NREBERRERRAINEE
MENEELRERAGHERESHEN
T

follows:
Assets Liabilities
BE =L
2025 2024 2025 2024
“E-HFE —ToMFE ZFZHFE —T-NF
RMB'000 RMB’000  RMB’000 RMB’000
ARMFT AREFT AR¥FrT AREFT
HK$ BT 1,247 708 6,691 1,389
us$ ET 3,158 3,245 - -

The Group currently does not have a foreign
exchange hedging policy. However, the management
of the Group monitors foreign exchange exposure
and will consider hedging significant foreign
exchange exposure should the need arises.

ZRER IR 3 AT INE SRR o AR
- AREEEBERINERR - Wik
REREREZBEINEAINERR
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31. FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and
policies (Continued)

Market risk (Continued)
Currency risk (Continued)

Sensitivity analysis

The Group is mainly exposed to currency risk related
to HK$ and US$. The sensitivity analysis includes only
outstanding monetary items which are denominated
in HK$ and US$ and adjusts its translation at the end
of the reporting date for a 5% and 5% change in
HK$ and US$ exchange rates, respectively. 5% (2024:
5%) is the sensitivity rate used when reporting
foreign currency risk internally to key management
personnel and represents management’s assessment
of the reasonably possible change in foreign
exchange rates. The analysis below illustrates the
impact for a 5% and 5% strengthening of the
functional currency of the relevant group entities
against HK$ and US$ and a positive number below
indicates an increase in post-tax loss, respectively. For
a 5% and 5% weakening of the functional currency
of the relevant group entities against the HK$ and
US$, respectively, there would be an equal and
opposite impact on the loss and the number below
would be negative.

31.

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

SRMIA#E)
BBEREEREREEKE)

misEE(E)
B ER(E)

BRRE DT

REEF EREEBTRETTHBENE
BRk - IRESITEBEUBITRE
TEMEMARGEEERIER - WERSEH
HAR D RIIRS % BT 5% T R E (b
ARG o 5% (- F _JUF : 5% )8
RELEDNBARAETEEEEAE
WMEINERRR - AEEERINEEREY
BRI EEH MRS o U THITR
NEBSEBEEREEYEABTRET
DRI FHES% R5% ML - M NXIE
HRRBEEBIGM - MERSEER
e ER H BT RETLD RIRES% K
5% - AlgHBSEEXNEEEARFER
TXETEE -

Increase (Decrease) in
post-tax loss

BEEREMORD)

2025 2024
—E-RHE —E PO
RMB’000 RMB’000
AR¥FiT ARETFT
HK$ BTT 232 (29)
Us$ e (134) 138
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

31. FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and
policies (Continued)

Market risk (Continued)
Interest rate risk

The Group is exposed to cash flow interest rate risk
in relation to variable-rate bank balances (Note 79).

The Group’s cash flow interest rate risk is mainly
concentrated on the fluctuation of prevailing market
interest rates on bank balances. The Group currently
does not have any interest rate hedging policy.
However, the management of the Group monitors
interest rate exposure and will consider hedging
significant interest rate exposure should the need
arise.

Total interest income from financial assets that are
measured at amortised cost is as follows:

31. €@ T R(#Z)

BEAREEERRBER(E)

misEE(E)
T2

AEBEEHERT BRITERAZ19)
MR SRR R

AEENRERAEREAREZRPRIR
THRHENBITMSMNERKE - NEER
R AR R SR IRER - R - N&E
BEREERMNEER - XK EER
ZREPEANREAR

o R SRR A A B S R AR
WA BT -

2025 2024
—E-RE —ZENF
RMB’'000 RMB’000
AR¥FiT ARKTT
Financial assets at amortised cost REER AT EN S E
BEE 310 347
Sensitivity analysis BRRE DT
In the opinion of the directors of the Company, AAREERE  EHFEREHETE

the expected change in interest rate will not have
significant impact on the interest income from
variable-rate bank balances, hence sensitivity analysis
is not presented.

B 8¥ BIRITREREL N BIAERK
BERATE - HWEZ 5| GURE ST
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31. FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and
policies (Continued)

Credit risk and impairment assessment

The Group’s maximum exposure to credit risk which
will cause a financial loss to the Group due to failure
to discharge the obligations by counterparties is
arising from the carrying amount of the respective
recognised financial assets, including trade
receivables, other receivables, bank balances and
bank deposit with maturity over three months as
stated in the consolidated statement of financial
position at the end of each reporting period.

The Group’s concentration of credit risk by
geographical locations is in the PRC, which
accounted for 100% (2024: 100%) of the total trade
receivables as at 31 December 2025.

The Group has concentration of credit risk as 36%
(2024: 33%) of the total trade receivables was due
from the Group's five largest customers.

Trade receivables arising from contracts with
customers

In order to minimise the credit risk, the management
of the Group is responsible for determination of
credit approvals and other monitoring procedures
to ensure that follow-up action is taken to recover
overdue debts. The Group also requests deposits
from certain customers prior to goods delivery. In
addition, the Group performs impairment assessment
under ECL model on trade balances based on
provision matrix. In this regard, the directors of the
Company consider that the Group’s credit risk is
significantly reduced.

Annual Report 2025 &%

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

31. €@ T R(#Z)

BBEREEREREEKE)

e RN RER G

AU FHRERTECMCAERRR
MR AKERAEERR @ 5K
BRERERRE S M BAMRRK T
EHERREREE(BIRE HEBUG
IR~ HMEWERIR - SRITAESR M TR E
=18 A A LB R RITFRR) MARE

T o

RZE_RAF+ZA=+—08 L&
NEENDAEENEERKBEFRESF
R ENE SEGRIER 100% (= F
ZPU4E : 100%) °

AEBREKAREFLNE S ERZIER
HNEERBRETE A36%(—F -/
F 1 33%) o

KB EKEFHIE S EW AR

REAREREEERR  AEEEE
BREEEEEMZMEMERER -
PARECRERER IR ETTENW @A BERS - 10
RINEmAT ARENREBRETEPX
EE - Wi - AEEERBEEER
EEMEEEERLUNE S ESETH
BFHE - ML F - ARAREFRR/A
SENEERRDSBERD -



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

31. FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and
policies (Continued)

Credit risk and impairment assessment
(Continued)

Other receivables

The management of the Group estimates the
amount of ECL on loan and loan interest receivables
and refundable consideration paid based on
historical payment information, if applicable, current
repayment ability, and with reference to the relevant
estimated value of collaterals. The Group engaged an
independent professional valuer for ECL assessment
on loan and loan interest receivables and refundable
consideration paid.

The management of the Group considers that the
financial assets included in other receivables have
low credit risk based on its strong capacity to meet
its contractual cash flow obligations in the near
term and low risk of default. Impairment on other
receivables is measured on 12-month ECL and
reflects the short maturities of the exposures.

31. €@ T R(#Z)

BEAREEERRBER(E)

EERBNBERNE(E)

E A fER TR
AEEEEEENELMREM(WE
) BERERENALSEFHER
AEHEEGRREFRRERME IR
REEMRENEMEERE - A%
B 2By EXGEMN ERKER

REFHMBAKRREE N EN TR
EEEBE -

AEEEEERR  ERHBAHEES
AREHABITAEHNREREFLED
RBR®RE - st ARMEEFEN SR E
ENEERBREIE - EiEKFIERE
A12E ATREMEE BB E - WA
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31. FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and
policies (Continued)

Credit risk and impairment assessment
(Continued)

Other receivables (Continued)

In estimating the ECL, the management of the Group
has taken into account the historical actual credit
loss experience over the past years and the financial
position of the counterparties, adjusted for forward-
looking factors that are specific to the debtors
and general economic conditions of the industry
in which the counterparties operate, in estimating
the probability of default of these financial assets,
as well as the loss upon default in each case. The
management of the Group considers the ECL of
other receivables to be insignificant after taking
into account the financial position and credit quality
of the counterparties. There was no change in the
estimation techniques or significant assumptions
made during the years ended 31 December 2025
and 2024.

Bank balances and bank deposit with maturity over
three months

The credit risks on bank balances and bank deposit
with maturity over three months are limited because
the counterparties are banks with high credit ratings
assigned by international credit-rating agencies.

In this regard, the directors of the Company consider
that the Group’s credit risk on bank balances and
bank deposit with maturity over three months are
significantly reduced.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

31. FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and
policies (Continued)

Credit risk and impairment assessment
(Continued)

The Group’s internal credit risk grading assessment
comprises the following categories:

31. €@ T R(#Z)
BEEREEEEREEKE)

=& Rk MR BRI (&)

AEBENABEERRD RFHEEIEIA
TR

Internal credit

assessment Description Trade receivables Other financial assets

BB E &G b B2 EWRE HinSRMERE

Low risk The counterparty has a low risk  Lifetime ECL — not credit-  12m ECL
of default and has on-going impaired
business relationship with
the Group with good credit
rating or does not have any
past-due amounts.

KR HFEFENRREBRASE 2HBHESEE- 12@RRHAGEER
EEHBEBREREES I B IREERIE
FPARESS - SEEIEER
TOH ©

Normal risk Debtor frequently repays after  Lifetime ECL — not credit-  12m ECL
due dates but usually settle impaired
after due date.

IEE Rk ERARLERR R RZE SHIEREEEE - 12@REREEEE
R EEERIHE R I B IREERIE
wEE e

High risk There have been significant Lifetime ECL — not credit-  Lifetime ECL - not credit-
increases in credit risk since impaired impaired
initial recognition through
information developed
internally.

= R EE R B TR HERIAR SHEMEEEE- 2HEBEEBE—

Credit impaired
HIREERE

Write-off

i sH

FRANTER TERE
FFe
There is evidence indicating the
asset is credit-impaired.
EEBETEELREE
A o
There is evidence indicating
that the debtor is in severe
financial difficulty and
the Group has no realistic
prospect of recovery.
BEBETMEFEABARE
R - AREB Y EFRIAR

= TEPhIE
HEWTE o

TR EERE

Lifetime ECL - credit-
impaired

T HITR B EEEE —
B RREERE

Amount is written off

TR

W& BB EERE

Lifetime ECL - credit-
impaired

BEHREERE

Amount is written off

TR M
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31. €@ T R(#Z)
HREREEEERBEK(E)

31. FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and
policies (Continued)

EERBNBERE(E)

Credit risk and impairment assessment

(Continued)
The table below details the credit risk exposures of Ti’%P$§|J//\LTTTEHH'?\_EEETE;F/‘EE}jzlx
the Group’s financial assets which are subject to ECL SEERMEENEER
assessment:
Financial assets at Internal credit 12m or
amortised cost assessment lifetime ECL Gross carrying amount
REBSERATEN 12 A2
THEE R ER (S B 7T AL BHREERSE IREAE
2025 2024
—B-HE T -WF
RMB’000 RMB’000
AR FrT AREFT
Trade receivables Note (a) Lifetime ECL 11,867 11,833
(provision matrix)
B 5 WA Hiit(a) > HIFE B E B B 1R
(B fmreke)
Credit-impaired Lifetime ECL — 4,053 3,995
credit-impaired
EHIREERE Z2HEHEEEE—
EHREERE
15,920 15,828
Other receivables Note (b) 12m ECL 949 657
H b RN IE #1E(b) (PAEDSREETE =]
Not credit- Lifetime ECL — not - 3,891
impaired credit-impaired
WELREE 2HTEREEEE —
IR I BIREERE
949 4,548
Total 16,869 20,376
et
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Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

31. FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and
policies (Continued)

Credit risk and impairment assessment
(Continued)

Notes:

(@) For trade receivables, the Group has applied the
simplified approach in HKFRS 9 to measure the loss
allowance at lifetime ECL. Except for debtors that are
credit-impaired, the Group determines the ECL on
these items by using a provision matrix, grouped by
internal credit assessment.

(b) For the purposes of internal credit risk management,
the Group uses past due information to assess
whether credit risk has increased significantly since
initial recognition. At 31 December 2025 and 2024,
except for the loan and loan interest receivables and
refundable consideration paid, the Group has no
past due other receivables. No change in the loss
allowance for other receivables during the year ended
31 December 2025 and 2024.

As part of the Group’s credit risk management,
the Group applies internal credit assessment for its
customers in relation to its operation. The following
table provides information about the exposure to
credit risk for trade receivables (not credit-impaired),
which are assessed based on provision matrix at the
end of the reporting period within lifetime ECL.

31. €@ T R(#Z)

PEAREEERRBER(E)

=& Rk MR ER G (&)

HiaE -

() BEZEUFEMS AEBECRAZE
BB EERIEIRAN LT ERT
ExMEHMEEEBRNEEEE - B
RIEERENEBFAN - AEEREES
BERERABEENE D ENZFR
BEERAEERESE -

(b) FABEERREEMS  AEEEH

BB HEERR EM%%EMX
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Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

31. FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and
policies (Continued)

Credit risk and impairment assessment
(Continued)

At 31 December 2025

31. €@ T R(#Z)
BEEREEEEREEKE)

=& Rk MR BRI (&)

R-B-HF+=-A=+-—H

Gross
Average carrying  Impairment
loss rate amount losses
Internal credit assessment AR B 5 FHEEE IREA%E REEE
% RMB'000 RMB'000
ARETT ABMFT
Low risk EVERE 10.6 2,913 308
Normal risk EEREMR 17.9 4,034 723
High risk =R 21.0 4,920 1,035
17.6 11,867 2,066

At 31 December 2024

R-_ZE-_NFE+—-_A=+—H

Gross
Average carrying Impairment
loss rate amount losses
Internal credit assessment MEMEE TG TIEEXR RHEAE HEEE
% RMB’000 RMB’000
AEETFT AREFT
Low risk e 10.9 4,506 490
Normal risk IEERER 17.5 3,355 587
High risk s 20.3 3,972 807
15.9 11,833 1,884

The estimated loss rates are estimated based on
historical observed default rates over the expected
life of the debtors and are adjusted for forward-
looking information that is available without undue
cost or effort. The grouping is regularly reviewed
by management of the Group to ensure relevant
information about specific debtors is updated.
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NOTES TO THE C6NSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

31. FINANCIAL INSTRUMENTS (Continued) 31. €T A(#&)

Financial risk management objectives and
policies (Continued)

Credit risk and impairment assessment
(Continued)

The following table shows the movement in lifetime
ECL that has been recognised for trade receivables
under the simplified approach.

BEAREEERRBER(E)

EERBNBERE(E)

TRETREBEBCITERE 5 RIEFIA
RN HEREEERNZE)

Lifetime ECL  Lifetime ECL
(not credit- (credit-

impaired) impaired) Total
RS ZHES
FEFE FEFE

(L HR (EHR

ERRE) ERAE) H)
RMB'000 RMB'000 RMB'000

AEETT AEETT ARETT

At 1 January 2024 R-ZE-NFE—HF—H 1,450 4,335 5,785

Impairment recognised BHERRE 1,560 1,164 2,724

Impairment losses reversed EEBRESRE (1,126) (1,504) (2,630)
At 31 December 2024 and RZZE-WE+=—A=+—H

1 January 2025 k—E-_HF—H—H 1,884 3,995 5,879

Impairment recognised ERERRE 1,532 1,677 3,209

Impairment losses reversed EEEREEE (1,350) (697) (2,047)
Written-off i - (922) (922)
At 31 December 2025 R-BE-_HZE+-A=+—H 2,066 4,053 6,119
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

31. FINANCIAL INSTRUMENTS (Continued) 31. €I R (%)

Financial risk management objectives and MERBEEEZERBEEE)

policies (Continued)

Credit risk and impairment assessment EERKRBENG(Z)

(Continued)

Changes in the loss allowance for trade receivables REBEZE-_ZT_AF+-A=+—H1

during the year ended 31 December 2025 are FE - E%}%HQME%T@{%T&E’J“

mainly due to the provision of lifetime ECL for trade FTERHENRE ZRKKIEFRS

receivables, including those not credit-impaired EHEEEERE  EERER %E%’U

and credit-impaired with gross carrying amounts of AR#4,152,0007T( = FE=FF : HIA

approximately RMB4,152,000 (2024: approximately F#11,833,0007T ) &) & 3R 15 B R

RMB11,833,000) and approximately RMB11,773,000 EESEKFEBELREAREHARK

(2024: approximately RMB3,995,000), respectively. 11,773,0007T (= FE = F : AR
3,995,000;T) EHBREEREE 5 &
WGKIE o

The following table shows the reconciliation of loss TRETEBERREHFE AR R

allowance for loan and loan interest receivables and BEMRENEEEENER -

refundable consideration paid.

Lifetime ECL (not credit-impaired)
2HENEEFE(LBRLREERE)

Loan and Refundable

loan interest  consideration
receivables paid Total

BRERK AEE
ERFE 2K E @ct
RMB’000 RMB’000 RMB’000

AEETT AEETT AEETT

1 January 2024 RZZE-mFE—-H—H 237 112 349
Impairment losses reversed EEBREER (124) (4) (128)
At 31 December 2024 and RZZTZNF

1 January 2025 TZA=1T—8k

—T_h%-A—H 113 108 221
Impairment losses reversed BRI EERE (113) (108) (221)
At 31 December 2025 R-B-HE

t=A=+-H - - -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M MRME

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

31. FINANCIAL INSTRUMENTS (Continued) 31. @RI A#E)
Financial risk management objectives and MBEREEEERBEK(E)
policies (Continued)
Liquidity risk MENE SRR
In the management of the liquidity risk, the Group EERBECRRE  NEEERKAE
monitors and maintains a level of cash and cash RREKREFEYNREERER AT E
equivalents deemed adequate by the management KT UREAEEEEMFTES
to finance the Group’s operations and mitigate the WRABE MR E o

effects of fluctuations in cash flows.

The following table details the Group’s remaining TRAVNAEEIFITES B A BOFIER
contractual maturity for its non-derivative financial BHH o TRIDERASEAIFEERE
liabilities. The table has been drawn up based on the FOREANeRBERURESN
undiscounted cash flows of financial liabilities based AL o

on the earliest date on which the Group can be
required to pay.

Weighted
average  On demand Total Total
effective ~ or within undiscounted carrying
interest rate Tyear 1to2years  cash flows amount
g BREX RER

EBNE  g-fm  -EWE  REREE  BE4E
%  RMBOO0  RMB000  RMB000  RMB'00

ABRTL  ARBTn  AREFx  AREFx

At 31 December 2025 R=B-REt=A=t-A

Trade payables BAENTE - 645 - 645 645

Other payables and accrued charges At EROER e R - 5,188 - 5,188 5,188

Lease liabilties HERE 391 141 - 141 1353

Amount due to a controling shareholder e —&ERIRFHE - 255 - 255 255

Unsecured borrowings REREH - 3,604 - 3,604 3,604
11,103 S 10
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

mRE I wRMEE

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

31. FINANCIAL INSTRUMENTS (Continued) 31. €T A(#&)

Financial risk management objectives and
policies (Continued)

Liquidity risk (Continued)

BBEREEREREEKE)

REETEEE)

Weighted
average O demand Total Total
effective or within undiscounted carmying
interest rate Tyear  Tto2years  cashflows amount
mE¥s REX RER
BRI M —EME  ReneE KEgE
% RMB000 RMB000 RMB000 RMB000
NEETE  AREFT  AREFT  ARETL
At 31 December 2024 R_B-mET-A=t-H
Trade payables BHEME - 664 = 664 664
Other payables and accrued charges At ERFBR s &R - 2921 - 2921 291
Lease liabiltes HERE 345 1,208 - 1,208 1177
Amount due to an associate Ef-EREAFRNE - 2906 - 2906 2,906
7,69 - 7,699 7,668
Fair value measurements of financial SRMITANAFETE

instruments

Financial assets and financial liabilities that are
not measured at fair value on recurring basis

The directors of the Company consider that the
carrying amount of financial assets and financial
liabilities recorded at amortised cost in the
consolidated financial statements approximate their
fair values based on a discounted cash flow analysis.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e P B RER MY RE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

32. ADDITIONAL INFORMATION ON CASH
FLOWS

(a)

(b)

Major non-cash transactions

No major non-cash transaction was incurred
during the year ended 31 December 2025 and
2024.

Reconciliation of liabilities arising from
financing activities

The table below details changes in the Group’s
liabilities arising from financing activities.
Liabilities arising from financing activities are
those for which cash flows were, or future
cash flows will be, classified in the Group’s
consolidated statement of cash flows as cash
flows from financing activities.

32. BERNEMER

(a)

(b)

FEFRERS

REE-_ZE_AFR_ZT_NF
+_A=+—HIFEVEELT
BIBERH °

BREEBDELNEENER

TRAMARERERDAELR
ENED - MERBDELNRER
BERIARKRSRERA K E LS
BHRERERTHERMELHR
TRWAE e

Amount Amount
due toan Lease Unsecured duetoa
associate liabilites ~ borrowings  related party

-8 EH-%

BENTRE HERE  BERER BHATE

RMB'000 RMB'000 RMB'000 RMB’000

AEEFT  ANEEFT  ARETT  ARETI
At 1 January 2024 RZZ-MF—-A—A 2,848 2,288 - -
Financing cash flows, net HEREMFE - (1,197) - -
Interest expenses MER% - 86 - -
Exchange difference ERER 58 - - -
At 31 December 2024 and 3
1 January 2025 TZRA=+-Bk
“Z-1F-A-A 2,906 1171 - -
Financing cash flows, net HERSNFE - (1,403) 3,604 -
Addition 1B - 1,531 - 1,005
Interest expenses MERX - 48 - -
Written-off ks (2,906) - - -
At 31 December 2025 R-B-ERE
+=A=1+-H - 1,353 3,604 1,005

TR &£ E A PR 2 3 Joyzyme Group Limited
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M RRME

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

33. RELATED PARTY TRANSACTIONS
(a) Related party transactions

Save as disclosed elsewhere in the consolidated
financial statements, the Group had entered ﬁl\ '
into following transactions with its related party

33. B LR 5
(a) BHAERZ

AN
:Z\/TIZI

W mREMIDATIFES
REBE-_E_AFKEK-_ZT_N
F+-A=+—HILFE  K&EH

during the years ended 31 December 2025 and HEBBAEINIATRS ¢
2024
2025 2024
—E-HE T NF
RMB’000 RMB’000
ARETFT AREFT
Lease and utilities expenses paid BRI EF £
to Shenzhen Junxuan Biological e BRR AR
Technology Co., Ltd.* BEFHDOESEAR
(“Shenzhen Junxuan”) (Note) Fs< (#15t) (1,208) (1,197)

Note: Shenzhen Junxuan is a related company
controlled by Mr. Zhang Shuguang, an
executive director of the Company who
resigned on 29 August 2025.

(b) Compensation of key management

Wit -

RYEBHABXARBARTES

REXELE(D

R-FB_RF/\

A=+ BEHE) IR B R

jo

(b) EEEASHME

personnel
The emoluments of directors as key REBEZE-_TE-_AFE-_T_AF
management personnel of the Group during the TZA=T—HBILEFE EFE
years ended 31 December 2025 and 2024 were RAEETFZEEBAR)NBMEL
as follows: T :
2025 2024
—B-HE T -WF
RMB’000 RMB’000
ARETFT AREFT
Salaries, bonuses and other benefits #Fi TEAL R H A8 7 3,070 2,546
Contributions to defined contribution F i i FRET B
plans 247 228
3,317 2,774

*  English translation is for identification purpose only.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M MRME

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

34. PARTICULARS OF PRINCIPAL SUBSIDIARIES 34. KARTFEMEB A RIS
OF THE COMPANY

Details of principal subsidiaries at the end of the RIBEBR - TEMBATHFFBL
reporting period are as follows: g
Place of Proportion ownership
Name of incorporation/  Paid up issued/registered interest and voting power  Principal activities/ Type of
subsidiary establishment  capital held by the Company place of operation legal entity
G AV BRTRMERS/ ARAFGRARELR
HEARER RUBY B4 RERRA RERILA TERD/ EE4Y ERERRE
Directly Indirectly
E# [}
Nutronic Biomedical ~ Hong Kong Issued and fully paid share 100% N/A  Investment holdings/Hong — Limited fiability
Group Limited capital HK$98 (2024: 100%) Kong company
Nutionic Bomedical ~ &7% BETRYRRABAT 100% TR RERR/FR BRAT
Group Limited (ZE-7%
100%)
Buchner Limited The BV Issued and fully paid share 100% /A Investment holdings/Hong  Limited liability
capital US$50,000 (2024: NIA) Kong company
Buchner Limited ABRGBEE  ERIRERRASO000ET 100% TNER RERR/EE ERAT]
(CF=H%
T#5)
King Grace The BV Issued and fully paid share 100% N/A  Investment holdings/ Limited liability
capital US$10 (2024: 100%) Hong Kong company
King Grace ABRABEE  CEARGRRAKI0ET 100% NER RERR/BR BRAA
(CE-RF:
100%)
Menten Limited Hong Kong Issued and fully paid share /A 100%  Investment holdings/Hong  Limited liability
capital HK$10,000 (2024: NIA) - Kong company
Mentenlimted &% BETREARRA10,0007 TR 100% KA,/ B8 BRAT
(—F-7%:
T#s)

TR &£ E A PR 2 3 Joyzyme Group Limited
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M RRME

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

34. PARTICULARS OF PRINCIPAL SUBSIDIARIES 34. AARETEMBATMNFIEZ)

264

OF THE COMPANY (Continued)

Place of Proportion ownership
Name of incorporation/  Paid up issued/registered interest and voting power  Principal activities/ Type of
subsidiary establishment  capital held by the Company place of operation legal entity
AL/ BRTRARKRA/ ARAFEHERRERR
WEATER RUBE EHRERES RERLH TEEY/EELY ERERRE
Directly Indirectly
EE [
Nutronic Healthcare  Hong Kong Issued and fully paid share /A 100% Sales of healthcare products  Limited liability
Company Limited capital HK$1 (2024:100%)  and supplementsHong company
Kong
Nutronic Healthcare &% EETRERRA AT NER 100% HERFERRARR/ ARAA
Company Limited (ZE-mE:  Fk
100%)
Shenzhen Huakang ~ The PRC Paid-up regstered capital /A 100% Research and development, -~ Wholly foreign-
US§1,800,000 (2024:100%)  manufacture, marketing ~ owned enterprise
and sale of biological
reagents and auxiliary
reproductive supplies and
equipment/The PRC
RIER il featMAR1,800,000%7T R 100% ENRERENEERD  OMNEBELE
(ZE-m%E:  NREHE £&-
100%) EHRHE/HE
AR The PRC Paid-up registered capital N/A 91% Research and development  Limited liability
HRARAT RMB1,324,735 (2024:Ni4)  and sales of healthcare ~ company
products/The PRC
AEARERE  PE BREMBRAARYS o ili 0% REEMMEREE/  ARELLA
BRAR 1,324,735 (ZE-pE:  HE
T#f)
None of the subsidiaries had issued any debt REEHAR - ST B A R B THERE
securities at the end of reporting period. HES o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M MRME

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

35. STATEMENT OF FINANCIAL POSITION OF 35. KA R RR
THE COMPANY

2025 2024
—E-RE —EOF
Notes RMB’000 RMB’000

it AR TR ANRETT

Non-current assets FREBEE
Interests in subsidiaries )N EaE o 9,495 9,099
Right-of-use asset ERERE 730 -
Property, plant and equipment Y ER S - 2
10,225 9,101
Current assets nREBEE
Other receivables, deposits and HiEIKRIE - HE R
prepayments AR RE 205 3
Amounts due from subsidiaries FEW BB A R IR 35(a) 2,406 2,935
Bank balances and cash RITEBR LIRS 1,226 378
3,837 3,316
Current liabilities nEAE
Other payables and accrued charges EfbfEfFRIB & fE:T & B 3,074 1,738
Amount due to controlling FERHERR AR R IR 24
shareholder 254 =
Amount due to a subsidiary FEf — MR B A FIFUR 35(a) 3,309 3,465
Unsecured borrowings EEAER 3,604 -
Lease liabilities HEBE 384 -
10,625 5,203
Net current liabilities REBEETE (6,788) (1,887)
Total assets less current liabilities EEAERABEE 3,437 7,214
Non-current liability FREBEE
Lease liabilities HEAE 350 -
NET ASSETS EERE 3,087 7,214
Capital and reserves BEAXRF#E
Share capital FLEN 4,568 4,432
Reserves & 35(b) (1,481) 2,782
TOTAL EQUITY RERAE 3,087 7,214
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M RRME

Year ended 31 December 2025 HE—Z—FFE+ - A=+—HIFE

35. STATEMENT OF FINANCIAL POSITION OF 35. KA RIBBRRR(E)
THE COMPANY (Continued)

(a) Amounts due from (to) subsidiaries (a) FEW(EN)HELRRIE
The amounts due from (to) subsidiaries are U (FEAT) /B 2 B 5B A& IR
unsecured, interest-free and repayable on - RERARERER -
demand.
(b) Movement in the Company’s reserves (b) RADTWNHEES
Share
Share option  Accumulated
premium reserve losses Total
B %E BRERE 28 by
RMB'000 RMB'000 RMB'000 RMB'000
AREFT  ABEETT  AREFT  ARETr
(Note 28)
(hiz28)
At 1 January 2024 RZZE-MWFE-A—H 50,264 1,995 (45,614) 6,645

Loss and total comprehensive FREERZERR
loss for the year k] - - (10,599) (10,599)

Transactions with owners: HREEANRS
Contributions and distributions HERSF
Issue of new shares upon placings,  ERE&E(THR - 0%

net of transaction costs (Note 28(3) X AR A (f1:228(3) 6,736 = = 6,736
At 31 December 2024 and je Sufd
1 January 2025 TZA=+-Ak
“E-_R%-A-H 57,000 1,995 (56,213) 2,782

Loss and total comprehensive loss — FREBRZEEE

for the year ek - - (5.:831) (5.831)
Transactions with owners: BREEANRS
Contributions and distributions HERS
Cancellation of share option TiERRE - (461) 461 -
lssue of new shares upon placings, ELE#E/THIR -

net of transaction costs B SRR

(Note 28(b)) (H1:2280)) 3,102 (1,534) - 1,568
At 31 December 2025 RZEZHE

+-A=1+-H 60,102 - (61,583) (1,481)
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NOTES TO THE !6NSOLIDATED FINANCIAL STATEMENTS

e IS AR M EE

Year ended 31 December 2025 HE—E-—FF+ - A=1+—HIFE

36. EVENTS AFTER THE END OF REPORTING
PERIOD

On 4 February 2026, the Company entered into
a shareholder’s loan agreement with controlling
shareholder, Dr. Zhou Xunyong, pursuant to which
Dr. Zhou Xunyong agrees to make available to the
Company an interest-bearing loan in the amount
of up to HK$2,000,000 at interest rate of 3% per
annum. The shareholder’s loan is unsecured and
repayable on demand.

36. MEWRERER

RZZEZNF-_AMNAH » ANAa)EZER
BRBANBEBLIT L —MDRREER %
& B BB LIRERAR
%ﬁ—%%%ﬂmmm%ﬁmﬁﬁﬁ
o FREEI% - ZERRERASE
IR - WEREREE -
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FINANCIAL SUMMARY
M=

A summary of the results, assets and liabilities of the AEBRBERETRFEZEE  EER
Group for the last five financial years is set out below. BEMEEINMNT - AEZ W TEHERE B
This summary does not form part of the consolidated  #3k& 2 EH—EH -

financial statements.

RESULTS E4
2025 2024 2023 2022 2021
“E-HE —EoNF 2= B —E-—F

RMB'000  RMB000 ~ RMB000 ~ RMB'000  RMB'000
ARBTE ARETT ARFTT ARETT ARETIL

Revenue Yzs 28,282 25,359 24,629 25,330 26,127
(Loss) Profit before taxation B &i AT (E518) % F (5,013) (4,158) (5,782) (3,007) (3,903)
Taxation TR - - - (68) (317)

Loss for the year attributable to 272 B & A
the owners of the Company ~ JE{EF AR (5,013) (4,158) (5,782) (3,075) (4,220)

ASSETS, LIABILITIES AND NON-CONTROLLING ¥7ZE - &R IEERES

INTERESTS
2025 2024 2023 2022 2021
“E-RE —E-E T C—ZE-— —E-—F
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
ANRETFT AREFT AREFT ARETT AREFT
Assets BE
Non-current assets ERBEE 9,347 10,499 11,879 12,979 13,396
Current assets MEEE 57,262 54,723 53,436 53,423 53,664
Total assets LEMEE 66,609 65,222 65,315 66,402 67,060
Equity and liabilities BEREE
Total equity R 51,156 54,048 51,019 56,524 57,705
Non-current liabilities ErRBasE 699 8 1,200 97 718
Current liabilities REAE 14,754 11,166 13,096 9,781 8,637
Total liabilities BERR 15,453 11,174 14,296 9,878 9,355
Total equity and liabilities Bz AEES 66,609 65,222 65,315 66,402 67,060
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