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CHARACTERISTICS OF GEM OF THE STOCK EXCHANGE OF
HONG KONG LIMITED (THE “STOCK EXCHANGE?”)

GEM has been positioned as a market designed to accommodate
small and mid-sized companies to which a higher investment
risk may be attached than other companies listed on the Stock
Exchange. Prospective investors should be aware of the potential
risks of investing in such companies and should make the
decision to invest only after due and careful consideration.

Given that the companies listed on GEM are generally small
and mid-sized companies, there is a risk that securities traded
on GEM may be more susceptible to high market volatility than
securities traded on the main board of the Stock Exchange and
no assurance is given that there will be a liquid market in the
securities traded on GEM.

Hong Kong Exchanges and Clearing Limited and the Stock Exchange
take no responsibility for the contents of this report, make no
representation as to its accuracy or completeness and expressly disclaim
any liability whatsoever for any loss howsoever arising from or in reliance
upon the whole or any part of the contents of this report.

This report, for which the directors (the “Directors”) of PPS International
(Holdings) Limited (the “Company”) collectively and individually accept
full responsibility, includes particulars given in compliance with the Rules
Governing the Listing of Securities on GEM of the Stock Exchange (the
“GEM Listing Rules”) for the purpose of giving information with regard
to the Company. The Directors, having made all reasonable enquiries,
confirm that to the best of their knowledge and belief the information
contained in this report is accurate and complete in all material respects
and not misleading or deceptive, and there are no other matters the
omission of which would make any statement herein or this report
misleading.
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MANAGEMENT DISCUSSION AND ANALYSIS B E &I & 07

BUSINESS OVERVIEW
Environmental and Cleaning Services

The Group is principally engaged in the provision of environmental
services in Hong Kong and the PRC, which include the provision of
cleaning and related services for (i) public area and office cleaning
services which involve cleaning of public areas, carpets, floors, toilets,
changing rooms, lifts and escalators and emptying of garbage bins at
commercial buildings and their tenants, residential complexes, shopping
arcades, hotels and public transport facilities such as airport, ferries,
ferry terminal, cargo and logistics centre and depots; (ii) overnight
kitchen cleaning services mainly at private club and hotels; (i) external
wall and window cleaning services; (iv) stone floor maintenance and
restoration services; (v) pest control and fumigation services; (vi) waste
management and disposal solutions which mainly involve collection,
transportation and disposal of household waste, construction waste and
trade waste and sales of recyclable waste such as paper, metal and
plastic waste collected during our operations; (vii) housekeeping services
where we provide housekeeping services to carry out professional daily
housekeeping and cleaning services at local boutique hotels, hostels
and serviced apartments; (vii) secure and confidential waste destruction
for commercial clients; (ix) sanitation solution for yacht; (x) cleaning and
waste management solution for renovated apartment; and (xi) airline
catering support services.

Money Lending Business
The Group conducts its money lending business in Hong Kong under the
money lenders’ licences and in the PRC.

Investments in Financial Assets

The Group invested in financial assets classified as the financial assets
at fair value through profit or loss which composed of only the shares of
companies listed on the stock exchange in Hong Kong and the United
States of America (“USA”).
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MANAGEMENT DISCUSSION AND ANALYSIS &8 B % o4

BUSINESS REVIEW
Environmental and Cleaning Services in Hong Kong

Compared to the revenue of approximately HK$479.8 million for the year
ended 30 June 2025, the Group’s revenue from the environmental and
cleaning services in Hong Kong increased by approximately HK$17.2
million to approximately HK$497.0 million for the year ended 30 June
2026.

Revenue by Service Sector

The following table sets forth the breakdown of our revenue by different

FBEE
BEERBRBERRE
BEE T -RFANA=THLEFENKRR

%) 479,800,000 B  AEEEE-Z
ZRFERNAZTHALEFEREBTBIRERE
2R 75 /9 I & 18 00 49 17,200,000 7 7T &= 49
497,000,000 7T °

BHR# 77 BF &7 19 K 25
TRFINETRATR(ERREBREREE

sectors which reflect the target clients of our environmental and cleaning ~ ARFEH BIZEF )& D ayUk R R4 -
services in Hong Kong:
Year ended Year ended
30 June 2026 30 June 2025
BE-ZT-RE HEZZ-AF
ARAZTHLFE NAZTHILEFE
HK$’000 % HK$’000 %
FET FET
Commercial [EES 160,450 155,484 32.4
Residential F= 154,762 137,346 28.6
Hospitality B 8,472 15,105 3.2
Transportation EH) 88,685 90,433 18.8
Government 24/ 81,151 75,156 15.7
Others Efth 3,500 6,248 1.3
497,020 479,772 100.0

Most commercial contracts are for the provision of cleaning and related
services at commercial buildings where customers traditionally demand a
higher service quality and are also willing to pay a premium price. Almost
all of the commercial contracts enable the Group to provide additional
services for the tenants in the tenanted area of the buildings with
contracts on a regular, ad-hoc or one-off basis which further enhance our
revenue stream. The Group succeeded in renewing and securing several
new service contracts in the commercial sector during the year which
contributed additional amount of revenue for the year.

Services contracts from the residential sector represented the second
largest service sector in the environmental and cleaning services in
Hong Kong. The Group succeeded in renewing several significant
service contracts for premium private housing estates which contributed
additional amount of revenue for the year.
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MANAGEMENT DISCUSSION AND ANALYSIS B E &I & 07

Due to intense price competition in the tendering for hotel cleaning
services across the industry, the Group lost a number of significant hotel
cleaning service contracts during the year. This has led to a substantial
reduction in the revenue generated from the hospitality segment for the
year.

The Group was providing hygiene and related services to several
respectable transportation operators, including airline services, bus
transportation services, in Hong Kong. During the year, services contracts
from the transportation sector remained stable.

During the year, the Group has allocated more resources to gain
services contracts from the government of Hong Kong. The Group
succeeded in obtaining several service contracts for public markets from
the government of Hong Kong which contributed significant amount of
revenue for the year.

The majority of revenue recognised under the Group’s other operating
segments arises from one-off and short-term cleaning service
arrangements. Charges for such cleaning services are determined on
daily, monthly, quarterly or annual pricing bases. The decrease in other
segments’ revenue recorded during the year was mainly driven by a
reduction in the volume of one-off cleaning service contracts secured in
the year.

Results

For the year ended 30 June 2026, the environmental and cleaning
business in Hong Kong achieved a net profit of HK$7.9 million as
compared to the net profit of HK$6.9 million for the year ended 30 June
2025. The increase is mainly due to new services contracts obtained
during the year.

Environmental and Cleaning Services in Shanghai, the PRC

During the year, the Shanghai Operations recorded a slightly increase
in the revenue by approximately HK$1.4 million to approximately
HK$19.2 million for the year ended 30 June 2026 (2025: approximately
HK$17.8 million). And the Shanghai Operations recorded a net profit
of approximately HK$0.1 million for the year ended 30 June 2026
as compared to the net loss of approximately HK$0.2 million for the
year ended 30 June 2025. During the year, the Shanghai Operations
successfully secured existing and new services contracts and maintained
their profit margins level.
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Money Lending Business

The Group through its wholly owned subsidiaries conducts the money
lending business in Hong Kong and the People’s Republic of China (the
“PRC”) with the aim of increasing the return of capital of the Group and to
generate revenue for the shareholders of the Company.

The Group mainly targets to provide terms loans, loan facilities and
mortgage loans to individual customers and corporate customers
located in Hong Kong and the PRC which are mainly introduced by the
management of the Group and the existing borrowers. In determining
the terms of the loans granted by the Group to the existing borrowers
and potential borrowers, the Group has taken into accounts the loan
amount, the financial capabilities and the reputation of borrowers and/
or guarantors, the securities provided by borrowers and/or guarantors,
history of the repayment of loan and/or interests, the businesses in which
borrowers and/or guarantors principally engage and similar offers of loans
provided by competitors.

The Group finance its money lending businesses by using its internal
resources.

During the year, the Group continued its money lending business by
providing both secured and unsecured loans to customers, including
individuals and corporations, in Hong Kong and the PRC. A cautious and
prudent approach is the key direction of our money lending strategies
that only borrowers with sound financial abilities would be considered
and approved by the Group. The Company had currently adopted the
credit risk assessment for the potential customers by taking the following
steps:

(i)  The Group will conduct the “know-your-client” procedure, which
consists of (i) background check; (i) obtaining and reviewing of
identification documents (such as identity card, business registration
and/or the certificate of incorporation, public searches).

(i) The Group will conduct an anti-money laundering risk assessment
based on the information obtained under the point (i) above and
the recommended anti-money laundering policies published by the
government bureaus.
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MANAGEMENT DISCUSSION AND ANALYSIS B E &I & 07

(i) The Group will then assess the creditworthiness of the customers by
taking into account the customer’s occupation, financial condition,
asset portfolio and credit history.

(@) For personal customers, the Group will assess their financial
capabilities by reviewing their asset portfolio (such as
securities investment and/or properties owned) as well as their
background and public reputation (such as position in well-
known organization).

(b) For corporate customers, the Group will assess their financial
capabilities by reviewing their financial statements, business
potential (such as material operating contracts) and/or asset
portfolio (such as securities investment and/or properties
owned).

(c) The Group will also consider the financial capabilities of the
guarantor, if any.

(d) For mortgage loan customers, the Group will principally assess
the market value of the mortgaged properties, any existing
mortgages/charges on the mortgaged properties.

After completion of the “know-your-client” procedure and credit risk
assessment, the loan application will be reported to the management of
the Company for approval. After the obtaining of the aforesaid approval,
the relevant loan documents will be executed.

For post-loan monitoring, the Group will closely monitor payment of the
monthly interests on the scheduled dates and repayment of the loan
principal amount on maturity dates. In general, the Group will arrange call
with the existing borrowers regularly to understand if there is any material
deterioration in the client’s financial capabilities. Any delay in payments
will be immediately reported to the management of the Company, which
will determine what action should be taken.
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In the event that there is delay in payment of interests or loan principal,
the Group will contact the borrowers and issue the demand letters to the
borrowers immediately. The management of the Group will discuss in
details with the borrowers for the reasons of late payment and plans for
repayment. After considering all circumstances available to the Group,
with limitation to reasons for late repayment, recent financial capabilities
of the borrowers, the market conditions, the attitudes of the borrowers,
subsequent repayments made by the borrowers, the management of
the Company will determine whether it constitute a delinquent loan
and whether the Group should take further legal actions against the
borrowers.

Size and Diversity of Borrowers

As at 30 June 2026, there were total 5 outstanding loans with an
aggregate principal amount of approximately HK$67.4 million granted
by the Group between 2019 and 2024, out of which (i) approximately
HK$22.2 million were granted to 1 corporate borrower located in Hong
Kong with personal guarantees; (i) approximately HK$22.0 million were
granted to 1 individual borrower located in Hong Kong with personal
guarantee; (i) approximately HK$23.2 million were granted to 3 individual
borrowers located in the PRC without securities.
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MANAGEMENT DISCUSSION AND ANALYSIS B E

Set out below is the summary of the 5 outstanding loans as at 30 June

¥ am & 2 AT

ATRR T -_RFARA=THEREEE

2026: REVEE
% to
Net  total net
Outstanding outstanding outstanding  Interest
Name of principal principal  principal  rates per Collaterals/
borrower Identity Location Contract date Due date amount Impairment  amount  amount annum  guarantees Note
AEE
eE
*fEE AEE  8E2
BRAZE 5 bk L] 5% R %3 HE AeEE sk EAE ER/ER i3
HK$000  HKS000  HK$000
TEr T TEx
Borrower A Indlvicual PRC 31 May 2022 30 May 2025 7,504 (7,504) - 0.0% 7.0% Ni 1,284
[EAA fEA b i 3 ki3 B
BA=T-H RA=FA
Borrower B Indlvidual PRC 13 August 2020 12 August 2023 5,356 (5,356) - 0.0% 6.0% Ni 245
[ERAB fAA e k- kS 3 &
NAt=R NA+ZA
Borrower C Inclividual Hong Kong 13 September 2019 12 March 2020 22,000 (22,000 - 0.0% 20.0%  Personal quarantees 283
[ERAC fEA Bk E0E Z32%% AR
nAtT=A ZA+=A
Borrower D Corporate Hong Kong 10 July 2019 11 November 2019 22,200 22,200) - 0.0% 20.0%  Personal quarantees 283
f&3AD % B ZNE ZTNE EARZR
tATH t-A+-8
Borrower £ Indlvicual PRC 3 January 2024 2 January 2027 10,390 (3.431) 6,969 100.0% 24.0% Ni 246
[ERAE fAA e Sl Ik &
—-R=H -AZA
67,450 (60,491) 6,959
Notes: BisE
1. In determining the interest rate of the loan to Borrower A, the Group took 1. HEEBEERFERAAZERFRE - AEED
into account the borrower’s credit profile, repayment capability, prevailing ZRERANEERRARERE S REER

market conditions and the terms of comparable loan transactions available
at the time the loan was granted.
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During the time of initial accepting and every renewing these loans, the
Group was satisfied with the creditworthiness of these borrowers and
these guarantors by reviewing (i) their personal assets portfolio with related
supporting documents; (i) personal credit report from respective official
recognized organizations; (i) public search by their name and identification
documents of any existing legal disputes from the respective courts’ records
and their background and public reputation from online websites; and (iv)
payment history of their monthly loan interest in the past.

However, the economy in Hong Kong and the PRC have been challenging
for all businesses after the prolonged downturn in the property-related
markets and the prolonged Sino-US trade tensions. Amid such negative
factors, these borrowers and guarantors have been severely affected and
are in financial difficulties, and therefore have defaulted on repayment of their
loans and interests on schedules. Under the Group’s ECL policy, impairment
loss on their loans has been made.

The Group has taken legal proceedings in Hong Kong against these
borrowers and these guarantors to collect the loans. As at the date of
this report, the Company successfully obtained default judgement orders
against the Borrower C and the Borrower D from the High Court of The
HKSAR pursuant to which these two borrowers and the guarantors are
ordered to repay the outstanding loan principal amount with related interest
and recovery costs incurred. The Company is (i) still taking demanding
actions; (i) trying to contact these two borrowers and the guarantors; and
(iii) considering applying for winding-up of these two borrowers and the
guarantors.

The Group has taken legal proceedings in the PRC against the Borrower A
to collect the loan. As at the date of this report, the Company successfully
obtained default judgement orders against the Borrower A from the relevant
PRC court pursuant to which the Borrower A was ordered to repay the
outstanding loan principal amount of RMB10,000,000 with related interest
and recovery costs incurred. As at the date of this report, the Borrower A
repaid 35% of the outstanding loan principal amount (i.e. RMB3,500,000)
and refused to repaid the remaining outstanding amount. Nevertheless, the
Company (j) is still taking demanding actions; (i) is applying for charging the
assets of the Borrower A; and (iii) has successfully applied for placing the
Borrower A on the list of dishonest persons and imposing restrictions on his
consumption and borrowing in the PRC to pursue the full recovery of the
loan.

The Group has taken legal proceedings against the Borrower B to collect the
loan. As at the date of this report, the Company successfully obtained default
judgement orders against the Borrower B from the relevant PRC court
pursuant to which the Borrower B was ordered to repay the outstanding
loan principal amount with related interest and recovery costs incurred. But
the Borrower B is applying for appeal. However, the Company is (i) still taking
demanding actions; (i) applying for charging the assets of the Borrower B;
and (i) applying for placing the Borrower B on the list of dishonest persons
and imposing restrictions on his consumption and borrowing in the PRC.

12 PPS International (Holdings) Limited Annual Report 2026
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6. The Company has instituted legal proceedings against the Borrower E in
the PRC to recover the outstanding principal of the loan of RMB9,000,000,
accrued interest and costs incurred in the course of recovery. As at the date
of this report, the court is still scheduling the hearing for such proceedings,
and Borrower E has repaid approximately RMB6,028,000 (approximately
HK$6,959,000) of part of the loan principal. Meanwhile, the Company
continues to pursue recovery of the remaining outstanding loan principal,
accrued interest and costs incurred in the recovery process from the
Borrower E.

The decrease in the average gross loan balance from approximately
HK$85.4 million as at 30 June 2025 to approximately HK$67.5 million
as at 30 June 2026 was the combined effect of (i) an increase of
approximately HK$1.2 million arising from exchange rate movements;
and (i) a decrease of HK$19.1 million resulting from repayments made by
the borrowers during the year.

6. ARAFDRPESTEMERAEREER
A LB AEEERAS ARE
9,000,0007T * FEFTFI B MBEBEFE
ERRAR - BEARFEEE  EARIDESR
HZFAMEEe s - BERAERE
BEDEFRASH AREB,028,0007T (4]
6,959,000/ T ) ° Ed Il [EEF - AR A IE
BERAERAEBNH THREEERAN
& BRI B RBRT B EARIRK -

FHEREREER _Z_AFA=THD
#185,400,000B TR A E_ZEZRFRA=T
H&Y467,500,0008 7T » It 5% A T E R4
BRI : ()EXKEHEHILINKI1,200,000
B RIERARFEREEEREERD
19,100,000/ 7T °

2026 2025
ZEIRE “ECRE
Gross Net Gross Net
Interest  outstanding ECL outstanding Interest  outstanaing ECL  outstanding
ratesrange  balances  allowance balance rafes range halances  allowance balance
AREER  RARE ARE rEEER  EHEE RER
NZgE BF  BRBR  LBER S BE  BRERR AR
% HK$'000 HK$'000 HK$'000 % HK$'000 HK$ 000 HK$000
TR TR TR TEn TEn TEn
In Hong Kong: RE%:
Secured by mortgage loan BIRBER A - - 15% 6,500 - 6,500
Personal/corporation quarantees A /A RERER: 18% to 24% (44,200) 18%to 24% 44,200 (44.200) -
loans 18%%24% 18%Z24%
(44,200) 50,700 (44,200) 6,500
In the PRC: RPE:
Unsecured loans BERER 6% to 24% (16,291) 6% to 24% 34,652 (12233 2419
6%Z224% 6%Z24%
(16,291) 34,652 (12,233) 22419
Total st (60,491) 85,352 (66,433) 28919

EHHERBRAR Gk 2026 13



T

MANAGEMENT DISCUSSION AND ANALYSIS S E&wwm &k o

Loans to the top borrower and top five borrowers constituted balance
100.0% and 100.0% (2025: 34.0% and 100.0%) of the Group’s net loans
receivables respectively as at 30 June 2026 as set out below:

RIZBE-RNEANA=+H  BHRAEFARR
RKERAZER D IBEKASEERKEFTF
%8100.0% 5 100.0% ( Z B Z 4 : 34.0% &
100.0%) * AT

As at 30 June
RA<B=+H
2026 2025
—EREF —E-RF
Net Net
outstanding outstanding
balances % to total balances % to total
REERE [yt KER fhigza 2
HEerEE Bkt EERERR Botk
HK$’000 HK$’000
FHET THT
Borrower A ERAA 3,834 13.3%
Borrower F fERAF 6,500 22.5%
Borrower G fERAG 5,476 18.9%
Borrower H fBEFRAH 3,280 11.3%
Borrower E EEUN= 9,829 34.0%
28,919 100.0%

The credit quality of loans and interest receivables has been assessed
individually based on their probability of default and exposure of default
with reference to historical credit loss experience, adjusted by current
and forward-looking factors. Further details on the Group’s expected
credit losses (‘ECL”) on the loan receivables are set out in note 24(a)(ii)
to the consolidated financial statements. The economy in Hong Kong
and the PRC have been challenging for all businesses with the prolonged
Sino-US trade tensions and the significant downturn in trading of the
properties in Hong Kong and the PRC. Amid such negative factors, some
of our borrowers under the money lending business have been severely
affected and are in financial difficulties, and therefore have defaulted on
repayment of their loans and/or interests on schedules. Therefore, the
Group specifically recognized full impairment loss on these past due
loan receivables (i.e. loan receivables under the stage 3) during the year
ended 30 June 2026. Nevertheless, the Group has been taking actions,
including but not limited to legal proceedings against these borrowers, to
recover the loan principals, interests and all other related recovery costs
incurred.
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HEENEREEEEREEBOMWT

An analysis of changes in the corresponding ECL allowances is as

follows:
Stage 1 Stage 2 Stage 3 Total
E—RER EZRER E=RE wat
HK$’000 HK$’000 HK$'000 HK$'000
FHIT FHT FHT FHT
At 1 July 2024 RZE-_WF+A—H 298 - 51,278 51,576
Changes due to financial instruments R ZF ZMF+ f —HE R
recognised as at 1 July 2024 ORI EMED
— Impairment loss reversed —BREREESE - - (90) (90)
— Transfer — R (266) - 266 -
— Impact of year ended ECLs of —FREFEER 2 EATESE R
exposure transferred between HEREAEEFEY
stages during the year % - - 7,913 7,913
Exchange realignment fEE 3, 5 B 2 - 128 130
At 30 June 2025 and \fyfﬁﬁ/\ﬂ +AER
1 July 2025 “E-HF+HA—H 34 - 59,495 59,529
Changes due to financial instruments  ER—_T-_HF+H—HE
recognised as at 1 July 2025: ZEmT AEmE
— Impairment loss recognised — B EEE 5,982 - - 5,082
— Impairment loss reversed —BEDORESE ) - - (5)
~ Transfer — (6,002) 6,002 - -
Exchange realignment BEE 3, S 2R ©) - 728 719
At 30 June 2026 RZEZRFARNA=Z1H - 6,002 60,223 66,225
By class at 30 June 2026 RZEZAREXA=TH
RERE S
~ Loans receivable —RIRER - 3,431 57,060 60,491
- Interest receivables — JRATHI B - 2,571 3,163 5,734
- 6,002 60,223 66,225
By class at 30 June 2025 RZE-REAA=1H
RERES
~ Loans receivable —RIER 33 - 56,400 56,433
— Interest receivables — JEUH B 1 - 3,095 3,096
34 - 59,495 59,529

The interest income and operating profit (excluding the ECL allowance)
from the money lending business for the year ended 30 June 2026
amounted to approximately HK$2.9 million and approximately
HK$1.4 million respectively (2025: approximately HK$4.9 million and
approximately HK$3.1 million). The decrease is mainly due to the
decrease in the average loans balance granted by the Group throughout

the year ended 30 June 2026.
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3,100,000 7T) ©
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Properties in Hong Kong

As at 30 June 2026, the market prices and sentiment of the commercial
properties in Hong Kong has been gradually declining since 2023.
As a result, a revaluation loss of approximately HK$1.7 million (2025:
approximately HK$5.7 million) on the Group’s commercial properties is
recorded based on the independent valuation as at 30 June 2026.

Investments in Financial Assets

The Group’s investment strategy is to review the investment portfolio
continuously and make appropriate adjustments (by acquisition or
disposal) according to the market situation, with an aim to generate
reasonable returns. During the year ended 30 June 2026, the Group
recorded net unrealised fair value loss amounting to approximately
HK$71,000 (2025: net unrealised fair value gain amounting to
approximately HK$144,000) and did not dispose of any investments in
the financial assets (2025: HK$NIl).
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As at 30 June 2026, the Group had investments in financial assets A =

=+tB  AEERBEDN

J— 7 — \
classified as financial assets at fair value through profit or loss of 598,ooo,a7_c<: £¢ 548,000/ L) 2 &
approximately HK$598,000 (2025: HK$548,000) which composed of B EEREES AL A FEF BSOS E
only the shares of companies listed on the Stock Exchange as set out &E » H{EEBEREI LT EHA QR 2D E
below: R
Percentage
of
shareholding Percentage to
in the net assets
Name of stock Number of investee Investment value of the
(Stock code) Principal business shares held company cost Market value Group
RERERT EAEEERE
R0 &5 (REAH) TEER FEROME zREEIH REMK mE FHEZEAL
HK$ HK$
BT BT
Alibaba Group Holding Limited Internet and direct 300 <0.001% 42,330 27,855 0.015%
(9988) marketing retall
MECESEERARAROQ88) EHMEANEHTE
Meituan (3690) E-commerce and internet 100 <0.001% 14,020 6,850 0.004%
services
%[E(3690) EFHE REBERE
Tencent Holdings Limited (700) [t mainly provides various 1,000 <0.001% 216,820 429,800 0.227%
global Internet-related
services and products
in different fields such
as entertainment,
artificial intelligence
and technology, social
networking, finance,
information, tools and
platforms
TR R AR 2 7](700) FERMRLE AT
M 42 28t
Bl TANTERET
Rl S EELIRE
BIEERBNER
SpaceX (SPCX.US) It provides reusable-rocket 100 <0.001% 121,524 134,004 0.071%
launch services for
satellites and cargo, it
runs Starlink, a satellite
broadband internet
service
ARERERITAA %E&i@%%&#ﬂ@ﬁﬁ
(SPCX.US) ﬂm.@%mw Rid
EStarlink(—BHEE
FEERHE)
EHZERBMRAT  Fik 2026 17
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Information on the performance of the Group’s financial assets at fair

BE_TZ-_XFRA=THLLFE FEEEZ

value through profit or loss during the year ended 30 June 2026 is set NHEFABEZ EMEE KR AT
out as below: R
Unrealised
fair value gain/(loss)
Name of stock (Stock code) on financial assets
SRIEERER
RAD B8 (R ER) DNFERE(EEB)
HK$
BT
Alibaba Group Holding Limited (9988) 5,085
Fil 22 BB B R B2 AR PR /2 7)(9988)
Meituan (3690) (5,680)
£ [E(3690)
Tencent Holdings Limited (700) (73,200)
e R A A FR 22 B1(700)
SpaceX (SPCX.US) 12,480
RZERERIT AT (SPCX.US)
OUTLOOK RIS
Environmental and Cleaning Services in Hong Kong EBRERFARE
Labor market competition in Hong Kong has intensified with the BEEEWEFHEIE([ZEZEREIE]

implementation of The Statutory Minimum Wage (the “SMW”) which was
adjusted upward on 1 May 2025 and is set to be reviewed in June 2026.
The Group is also facing higher labor turnover rate in the environmental
and cleaning services industry as more labor tend to work in other less
laborious industries such as the security guard service industry under
the same SMW rate. To offset the increase in labor costs, the Group is
striving to transfer most of the increased labor costs to our customers
and implement more efficient working flows and stringent cost control
procedures. The Group is closely monitoring the labor turnover rate and
regularly reviews our remuneration package in order to maintain sufficient
labor force and cope with the changing environment. We would continue
to enhance the quality of services by providing training to our front line
staff.
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The economy in Hong Kong has been challenging and in extreme difficult
for the businesses in the transportation and the hotel sectors as well as
the commercial sector with the worldwide spreading of COVID-19. Our
customers from these sectors have been reducing their service requests
and asking for the prices reduction. We believe that both of our service
income and profit margin from these sectors must remain low. To mitigate
such downturn effect, we would strengthen our marketing effort in hope
to expand our market shares in the commercial and the residential
sectors and continue to consolidate our resources to focus on high value
customers to bring in additional revenue by cross-selling other cleaning
and waste management services to our existing customers. We believe
this strategy may not only improve our revenue per customer but also
increase our profit margin as we could leverage our existing manpower
to perform services at location where we already have presence. We
would explore other new environmental and cleaning services to expand
our service scope to enable customers to use the Group as a one-stop
cleaning contractor. We would continue to streamline our operations in
order to simplify and improve our operation efficiency. We believe that our
success in serving different sectors will further build up the confidence for
new clients to select our cleaning services in the coming future.

Environmental and Cleaning Services in the PRC

The Shanghai Operations are not expected to be significantly improved
in the coming fiscal year with the above-mentioned negative factors
affecting nearly all sectors of businesses in Shanghai. However, the
management of the Shanghai Operations has refined its marketing
strategies in order to attract more new customers to utilize our cleaning
services and implemented more efficient working flows and stringent cost
control procedures to reduce all unnecessary expenditures.

Money Lending Business

With the increasing threat of a downturn of the economy in Hong Kong
and the PRC as a result of the above-mentioned negative factors, the
Group continues its effort in strengthening its risk management policy
and streamlining our existing loan portfolio mix with an aim to reduce our
exposure on high risk loans. A cautious and prudent approach is the key
direction of our money lending strategies that only borrowers with sound
financial abilities would be considered and approved by the Group in the
future.

Investments in Financial Assets

A cautious and prudent approach is continued to be the key direction
of our investment strategies that only companies listed on the stock
exchange in Hong Kong and USA with valuable prospects would be
considered and invested by the Group in the future.
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FINANCIAL REVIEW
Revenue

For the year ended 30 June 2026, the Group reported a total revenue of
approximately HK$519.1 million (2025: approximately HK$502.4 million),
representing an increase of approximately 3.3%. The increase is mainly
due to the net effect of (i) increase in the revenue from the environmental
and cleaning services business in Hong Kong by approximately HK$17.2
million to approximately HK$497.0 million for the year ended 30 June
2026 (2025: approximately HK$479.8 million) as a result of several
service contracts in the commercial and the residential sectors awarded
by the Group; and (ii) decrease in the interest income of approximately
HK$2.0 million from the money lending business after decline in the
average loans balances granted by the Group during the year.

Other Income, Other Gains and Other Losses and
Impairment

Other income, other gains and other losses and impairment of the Group
mainly consisted of (i) the revaluation loss of approximately HK$1.7
million (2025: approximately HK$5.7 million) on the Group’s commercial
properties based on the independent valuation; (i) the impairment loss of
approximately HK$6.0 million (2025: approximately HK$7.8 million) made
for the loans and interests receivables under the Group’s money leading
business; and (iii) loss allowance of approximately HK$0.9 million (2025:
Nil) made for the trade receivables under the Group’s environmental and
cleaning services business.

Selling, Marketing Expenses and Administrative Expenses

The Group’s selling, marketing and administrative expenses decreased
by approximately HK$2.8 million to approximately HK$25.5 million
(2025: approximately HK$28.3 million) for the year ended 30 June 2026.
The decrease was mainly due to decrease in the selling, marketing and
administrative expenses, including but not limited to, advertising and
promotion expenses, travelling expenses and general office expenses, of
the Group’s headquarters.

DIVIDEND

The Board does not recommend the payment of any dividend for the
year ended 30 June 2026.

Capital Structure and Fund Raising Activities

The shares of the Company are listed on the GEM of the Stock
Exchange. The Company’s share capital comprises only ordinary shares.
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Liquidity and Financial Resources

During the year ended 30 June 2026, the Group had financed its
operations and capital requirements through operating cash flows.

As at 30 June 2026, the Group had cash and cash equivalents of
approximately HK$117.2 million (2025: approximately HK$110.9 million).
The increase is mainly due to net cash inflows from the Group’s operating
activities.

As at 30 June 2026, the Group had net current assets of approximately
HK$145.0 million (2025: approximately HK$135.5 million) and current
ratio of approximately 2.3 times (2025: approximately 2.3 times) which
remain strong and healthy.

The Group monitors its capital by reference to the gearing ratio. This
ratio is calculated as total interest-bearing borrowings (including lease
liabilities) divided by total equity. The gearing ratio at the end of the
reporting period was as follows:

RBEESRUBEIR

HE-_T-"FNA=THILFE K&
BEEReRERNEERESTK -

Eifid

RZEZARFANA=ZTH  AEEBR2EES

EBEYH H117,200,0008 T( ZE-HE : 4

110,900,000/ 7T) - BN EEHNASE
B EHELENRESRAFEE -

RZEZRNFANA=1+H AEBRESHEE
/aa1ﬁ%77,%145 000,000 L ( ZZE — A 4F : Z’J
135,500,000 70) * REL RN BE2.3F(ZF

—hF42.3f) WEE’\\%@“JJ&%EJK$
AEBNEERBHLREREEN « KTy
AT B ERAR(BEHEERE)RUBRAAER
ATE - RIEHRNEERBLEMT ¢

2026 2025

—ENRE —E-RAF

HK$’000 HK$’000

FTHET FAT

Bank loans RITEK 18,315

Lease liabilities HEBE 2,323

Total interest-bearing borrowings ATEEEAR 20,638
Total equity (inclusive of non-controlling IR 4B RE (B AR SR A i )

interests) 190,437 190,634

Gearing ratio BEBEAELE 10.40% 10.83%

Neither the Company nor any of its subsidiaries are subject to any
externally imposed capital requirements.

The Board is of the opinion that the Group is in a strong and healthy
financial position and has sufficient resources to support its operations
and meet its foreseeable capital expenditures and expansions.

Charges on the Group’s Assets

As at 30 June 2026, the Group had bank deposits of approximately
HK$19.9 million (2025: approximately HK$5.8 million) pledged to banks
as security for bankers’ guarantees on performance bonds issued and
banking facilities granted to the Group.
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As at 30 June 2026, the Group had properties with carrying values of
approximately HK$33.1 million (2025: approximately HK$35.7 million)
charged to the bank as security for the bank loans, bankers’ guarantees
on performance bonds issued and banking facilities granted to the
Group.

Foreign Exchange Exposure

During the period, major portion of the Group’s operations are located
mainly in Hong Kong with most of the Group’s transactions, assets and
liabilities are denominated in Hong Kong Dollars. The Group is exposed to
foreign currency risk due to the exchange rate fluctuation of RMB against
HK$ arising from the environmental and cleaning services business
and money lending business in the PRC. The results of our operations
in the PRC are translated from RMB into HK$ at the exchange rates
approximating the rates ruling at the dates of the transactions while their
financial items are translated from RMB into HK$ at the closing rate ruling
at the end of the reporting period, the resulted exchange differences are
recognised as other comprehensive income and accumulated separately
in equity in the translation reserve of the Company and will be reclassified
to profit or loss upon the disposal of interests in such operations.
Fluctuation of RMB against HK$ is moderate to the Group during the
period. The Group will review and monitor its currency exposure from
time to time, and when appropriate hedge its currency risk.

Information on Employees

The Group had 1,579 employees (2025: 1,262) as at the end of the year.
The Group’s remuneration practices are in line with the prevailing market
practice and are determined on the basis of performance, qualification
and experience of individual employee. The Group recognises the
importance of a good relationship with the employees by providing
competitive remuneration package to the employees including salaries,
allowances, insurance, discretionary bonus, and training for human
resources upskilling. Total staff costs and related expenses (including
Directors’ remuneration) incurred by the Group were approximately
HK$289 million (2025: approximately HK$253 million) for the year ended
30 June 2026.

Significant Investments Held, Material Acquisitions and
Disposals of Subsidiaries, and Future Plans for Material
Investments or Capital Assets

There were neither significant investments held by the Group as at 30
June 2026 nor material acquisitions or disposals of subsidiaries made by
the Group during the year ended 30 June 2026.
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Capital Expenditure

For the year ended 30 June 2026, our capital expenditures mainly
included acquisitions of plant and equipment amounting to approximately
HK$1.2 million. These capital expenditures were funded by funds
generated from our operating activities.

CONTINGENT LIABILITIES

(a)

(b)

Performance bond

BRI
BE_ZT-_RFXA=THILFE  &HMDH

EARAXTIZERBERELRE

o

1,200,000/ 7T ° s EEANHX AL EETE

Guarantees on performance bonds in
respect of environmental and cleaning
service contracts
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2026 2025
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FET FET

26,264

The Group had bankers’ guarantees on performance bonds issued
for due performance under several environmental and cleaning
service contracts of the Group’s environmental and cleaning
services business in Hong Kong.

As at 30 June 2026, the restricted bank fixed deposits of
approximately HK$19.9 million (2025: approximately HK$5.8 million),
the properties with carrying values of approximately HK$33.1 million
(2025: HK$35.7 million) and the corporate guarantee from the
Company and a subsidiary of the Group were pledged to banks as
security for such bankers’ guarantees on performance bonds issued.

The effective period of performance bonds is based on the service
period and the contract terms as specified in these environmental
and cleaning service contracts. The performance bonds may be
claimed by customers if services rendered by the Group fail to meet
the standards as specified in these environmental and cleaning
service contracts.

Litigations — Employees personal injuries

During the year, the Group may from time to time be involved in
litigations concerning personal injuries by its employees or third
party claimants. In the opinion of the Directors, the Group had no
significant contingent liabilities arising from these litigations as all
potential claims made by these employees and third party claimants
are accounted for in the consolidated financial statements and
covered by insurance protection.

(b)
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DIRECTORS

As at the date of this annual report, the Board currently consists of five
Directors comprising two executive Directors and three independent
non-executive Directors.

Executive Directors

Mr. Yu Shaoheng (“Mr. Yu”), aged 41, was appointed as executive
Director on 28 October 2016, the chief executive officer of the Company
on 28 November 2017 and the chairman of the Board on 2 July 2019.
He served as non-executive director of China New Energy Power
Group Limited (P BI#T6EJRE) N EEE B R A 7)) (now known as Lamtex
Holdings Limited), a company listed on the Main Board of the Stock
Exchange (stock code: 1041) from 14 March 2016 to 30 August 2016.
He is currently the chairman of FRFE= /2 E % FR A 7] (Shaanxi Hengze
Industrial Corporation Limited*), which is principally engaged in investment
in and development of energy, mining, environmental-preservation, real
estate, and tourism businesses. Furthermore, he is a supervisor of &
=2HmALZ MR A R & T 2 7 Uaanchab Kejie Gas Limited Liability
Company?*), a company which China National Petroleum Corporation
(FF B A M KR T E A 7)) has indirect interest in it, which principally
engaged in (i) construction and re-construction of city gas infrastructures;
(i) design and engineering of expansion work and related installation and
development management; (iii) transportation, sale, provision of after
sale service, research and development of technologies and provision of
consultancy service in relation to city gas; (iv) construction and operation
of various types of gas station; (v) sale of petroleum and natural gas
related equipment; and (vi) construction, operation management of
compressed natural gas projects. Both Mr. Yu and /& B 22 17 1 BLZ 64
RAEREME LA (Ulaanchab Kejie Gas Limited Liability Company*) have
been members of the China Gas Association (FF B i ¥R A 17 ).

Mr. Lai Tin Ming (“Mr. Lai"), aged 41, was appointed as an executive
Director on 31 July 2018. He graduated from the Lingnan University,
Hong Kong with a Bachelor Degree in Business Administration in 2008.
He joined our Group in July 2010 as a sales and marketing executive
of Pollution & Protection Services Limited (“PPS”), a main operating
subsidiary of the Company engaging in the provision of environmental
and cleaning services in Hong Kong. He was promoted to the chief
executive officer of PPS in February 2018 and is primarily responsible for
our group’s environmental and cleaning services business including the
recruitment of personnel, approval of budgets, quality control of cleaning
projects, procurement of cleaning materials and equipment, workplace
safety and site supervision.
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Non-Executive Director

Ms. Chan Suet Ling (“Ms. Chan”), aged 40, was appointed as non-
executive Director on 16 December 2024. She graduated from Hong
Kong Shue Yan University in 2010, with a Bachelor Degree in Business
Administration. She joined our Group in July 2015 as the general
manager of our contracting department and is currently responsible for
the supervision of the contracting department, carrying out sales and
marketing strategies and preparing costing and pricing for tenders,
contracts and quotations of our Group’s cleaning and environmental
services in Hong Kong.

Independent Non-executive Directors

Mr. Kwong Tsz Ching Jack (“Mr. Kwong”), aged 43, was appointed
as independent non-executive Director of the Company and a Chairman
of each of the Audit Committee, the Remuneration Committee and
the Nomination Committee of the Company on 25 April 2016 and 31
July 2018 respectively. He received his degree of Master of Laws in
commercial and corporate law from King’s College London, United
Kingdom in November 2006 and his Postgraduate Certificate in Laws
and degree of Bachelor of Laws from City University of Hong Kong in July
2005 and November 2004 respectively. He was admitted to practise as
a solicitor in Hong Kong in October 2008. He is practising in Hong Kong
and is currently a managing associate in a firm of solicitors in Hong Kong.
He is also a Greater Bay Area qualified lawyer at China Commercial Law

Firm (R ZE 2 A = 155).

Mr. Meng Enhai (“Mr. Meng”), aged 40, was appointed as an
independent non-executive Director and a member of each of the
Audit Committee, the Remuneration Committee and the Nomination
Committee of Company on 31 July 2018. He obtained a bachelor degree
in laws from Xian University of Technology (FAZ 32 T A£2) in July 2010.
He joined P& 78 5k 3% 1 72 Rl 28 7% A7 (Shaanxi Yong Jia Xin Law Office”)
(“Yong Jia Xin Law Office”) in 2010 and serves, at present, as a senior
practicing lawyer and a partner of Yong Jia Xin Law Office for providing
legal services to listed companies in the PRC. He was once the author of
several books relating to the commerce law proceedings and the stock
listing in the PRC.
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Mr. Ni Fuhua (“Mr. Ni”), aged 39, was appointed as an independent
non-executive Director, the member of each of the audit committee, the
nomination committee and a remuneration committee of the Company
on 30 June 2024. He obtained a master of law from Emory University
School of Law (32 2t B K &% E %) in 2020 and a master of law from
East China Normal University (225 A0 &3 X £ in 2022. He is the founding
and managing partner of Shanghai Zhenchen Law Firm ( + /& & & 12
Bl = 7% BT %) for providing legal services to private and listed companies
in the PRC. He is the member of several arbitration institutes including
The Chartered Institute of Arbitrators (% B £ R FF{F & B HE), The
Prime Dispute Arbitration and Mediation Institute (2 B = & 5 & 1 £
A B 5 2 ), Arbitrators’ and Mediators’ Institute of New Zealand Inc
(M PEBE R & B MR 8 1 &), California Arbitration (50 %] #& fE =5 ff
#), International Mediation Campus (B4 B # f# £ [ ), International Law
Research Committee of Shanghai Bar Association (= /& 12 A 1 & & &
AT 98 & 8 @), Foreign-related Expert Database of the Oriental Legal
Identification Center (R 7 /AR ERF LA FINERE K E) and The
Dubai International Financial Centre (2 EIFR & LA L))

SENIOR MANAGEMENT

Our senior management comprises our executive Directors and our
company secretary.

Mr. Chan Woon Wing (“Mr. Chan”), aged 45, was appointed as the
company secretary of the Company on 3 October 2016. He is a member
of the Hong Kong Institute of Certified Public Accountants and has over
10 years of experience in financial reporting and auditing. Prior to joining
the Group in 2014, Mr. Chan had served at the audit department of an
international audit firm for six years. Mr. Chan joined the Group in 2014
and is mainly responsible for overseeing the company secretary work of
the Company now.

% * For identification purpose only
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The Directors present this annual report together with the audited
consolidated financial statements for the year ended 30 June 2026.

PRINCIPAL ACTIVITIES

The Company is an investment holding company. The principal activities
of the Group are (i) the provision of environmental and cleaning services;
and (ii) the provision of money lending services in Hong Kong and PRC.

The principal activities of the Company’s principal subsidiaries are set out
in note 27 to the consolidated financial statements.

An analysis of the Group’s performance for the year by operating
segments is set out in note 3 to the consolidated financial statements.

RESULTS AND DIVIDENDS

The Group’s results for the year ended 30 June 2026 are set out in
the consolidated statement of profit or loss and other comprehensive
income from pages 142 to 143 of this annual report. The Board does not
recommend the payment of a final dividend for the year ended 30 June
2026.

BUSINESS REVIEW

A detailed review on the Group’s business performance and the material
factors underlying its financial position, as well as the development and
likely future prospects of the Group’s business are provided throughout
this annual report and in particular shown in the “Management Discussion
and Analysis” section from pages 5 to 23 of this annual report.
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PRINCIPAL RISKS AND UNCERTAINTIES

The Directors are aware that the Group is exposed to various risks,
including some which are specific to the Group or the industries in
which the Group operates. The Directors have established a policy to
ensure that significant risks which may adversely affect the Group, are
identified, reported, monitored, and managed on a continuous basis.
The Group has identified the following key risks that are considered to
be significant to the Group, which may adversely and/or materially affect
the Group’s businesses, financial conditions, results of operations and
growth prospects. Key risks relating to the Group’s businesses and to
the industries in which the Group operates are including but not limited
to:

Environmental and Cleaning Services
Customers

(i) A majority of the service contracts have fixed service terms that
range from one to three years and many of them are granted to
the Group by way of tendering. There is no assurance of the grant
of new contracts nor renewal of the existing contracts and these
uncertainties may have negative impact on the financial results of
the Group. Moreover, in the competitive tendering process, the
Group may have to lower the service charges in the bids in order
to increase the competitiveness of the tenders and the Group
may encounter great pressure on the profit margins if the Group is
unable to reduce the costs accordingly. In such event, the financial
results and profitability would be materially and adversely affected.

(i)~ Most of the service contracts of the Group are fixed-price contracts,
under which the Group provides the cleaning and related services
at a pre-determined price. If the Group fails to accurately estimate
the costs or fail to execute fixed-price contracts within the cost
estimates, the results of operation would be adversely affected. As
a result, the Group may not be able to adjust the service fees nor
recover any cost overruns, which may in turn adversely affect the
reputation, financial conditions, profitability or liquidity.
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(i) The aggregate revenue generated from the five largest customers
of the environmental and cleaning services represented nearly
46.04% of the total revenue of the environmental and cleaning
services for the year ended 30 June 2026. The Group does not
enter into long-term service contracts with any of these customers,
which the Directors believe is in line with the market practice of the
environmental services industry. These customers may terminate
their business relationships with the Group upon expiry of the
service contracts. If any of the key customers, including these five
largest customers, substantially reduces the volume and/or value
of services procured from the Group or terminates its business
relationship with the Group, there is no assurance that the Group
would be able to find substitute customers or to secure comparable
contracts to replace any such loss of revenue. If any of the above
happens, the business and performance would be materially
adversely affected.

Customer-oriented principle is adopted across the business operation
of the Group. We places great emphasis on quality control. We have
obtained ISO 9001, ISO 14001 and the Qualification Level Certificate
of China Cleaning Industry — National 1st Level Qualification, and are
committed to delivering professional services and achieving customer
satisfaction. To understand clients’ needs, we conduct site assessments
and communicate with our clients before commencing services. We have
a comprehensive set of policies and procedures on “Quality Management
Plan”, a framework that focuses on business goals and objectives. During
the performance of our services, our employees will carry out regular
check on the service quality, including services delivered by the Group’s
own employees and third-party service providers, and record occasions
of substandard performance and any follow-up actions taken.

Budgeting is the key factor of our business operations. To formulate the
reasonable and competitive pricing, we carefully prepare, review and
discuss, among the management and operation teams, the details of
budget for every service contract based on our 20 years more experience
in the environmental and cleaning industry and latest market information.
During the performance of our services, any deviations from the budgets
are seriously investigated and monitored for, if any, remedy actions and
recorded for our reference in coming budgeting.

Service mix, service quality and competitive pricing, which are regarded as
key to good relationship with our customers, are continuously reviewed
with the aim to cater for our customers’ fast-changing needs and
enhance their satisfactions and business relationship with the Group.
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Employees

U

(i)

The Group is exposed to litigation claims including employees’
compensation claims and common law personal injury claims and
the insurance coverage may not adequately protect us against
certain risk. Employees who suffer from bodlily injuries or death as
a result of accidents or diseases occurred during the course of
their employment are entitled to claim damages and compensation
against the Group under the Employees’ Compensation Ordinance
as well as under the common law. The Group has taken out
insurance policies to cover these potential claims, including
employees’ compensation insurance and public liability insurance.
However, the outcome of any claim is subject to the relevant parties’
negotiation or the decision of the court or the relevant arbitration
authorities, and the result of any of the outstanding claims may
be unfavourable to the Group. As a result, the Group may have to
pay out of the own resources for any uninsured financial or other
losses, damages and liabilities and litigation that could materially
and adversely affect the business, financial conditions and results of
operations.

The Group has experienced high turnover rate of the operation
team and the operation could be adversely affected by difficulties
in recruiting and retaining sufficient workforce to meet the needs.
As the environmental and cleaning services industry is a labour-
intensive industry, this exacerbated after the implementation of the
SMW in Hong Kong as workers have more choices, such as security
guards, which may drive workers away from the cleaning industry.
If the Group is unable to maintain the stability of the staff or retain
sufficient number of staff members to perform the service contracts
or fill the vacancies with suitable staff or services from suitable
third party service providers, the quality of services, operation and
financial results would be adversely affected.

The fact that employees are crucial assets of the Group is of no doubt.
The Group strives to enhance employees’ loyalty and sense of belongings
to the Group through various policies and practice. It emphasises the
importance of labour diversity and equal opportunities in recruitment
process. It also provides staff with a caring, safe and healthy working
environment. In order to help cater for the continuous development of the
employees, professional trainings and self development sponsorships are
provided. The Group values any feedback from employees and hopes to
maintain open communication with the latter, which favours a good and
long-lasting relationship.
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Money Lending Business

U

Any adverse changes in macroeconomic conditions and fluctuation
of market variables such as gross domestic product, exchange
rates, equity prices and property prices in Hong Kong as well as
the PRC may generally affect market demands and the repayment
abilities of customers which may lead to adverse impact on the
Group’s revenue and liquidity. The Group would from time to time
fine-tune the Group’s business strategies, policies and procedures,
in particular the loan approval procedures, according to the market
situation.

Non-compliance with or any changes in the relevant laws and
regulations may bring various consequences to the Group, including
but not limited to the revocation or suspension of the money lenders
licence and/or the imposition of penalties resulting from the offence.
Relevant operation policies and procedures have been adopted
and in place to ensure that the daily operation of the Group is
in compliance with the relevant requirements. Internal reporting
procedures have been established and when any suspected case
of employees and customers’ misconduct and/or fraud arises, any
staff can report directly to the management. The staff handbook
has also stipulated that employees and customers’ misconduct and
fraud are prohibited.

In addition, the financial risk management objectives and policies of the
Group are shown in note 24 to the consolidated financial statements.

RELATIONSHIP WITH KEY STAKEHOLDERS

The Company is committed to operating in a sustainable manner while
balancing the interests of various stakeholders including the Group’s
employees, customers, suppliers and the community.

Further details about the Group’s policies and relationship with its
various stakeholders are set out in the paragraph headed “Social” in the
“Environmental, Social and Governance Report” section from pages 114
to 126 of this annual report.
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ENVIRONMENTAL POLICIES

The Group is committed to building an environmentally-friendly
corporation that pays close attention to conserving natural resources.
The Group strives to minimise our environmental impact by raising
energy efficiency and encouraging recycle of office supplies and other
materials such as the adoption of paperless systems and practices in
its daily operations, the duplex printing and copying, and the recycling
of ink cartridges and toner cartridges, etc.. In addition, the Group has
adopted environmentally-friendly service procedures in providing the
environmental and cleaning services to its customers for which the Group
has obtained certificates and awards from different environmentally-
oriented organisations.

Further details of the Group’s environmental policies are set out in the
paragraph headed “Environmental” in the “Environmental, Social and
Governance Report” section from pages 108 to 114 of this annual report.

COMPLIANCE WITH LAWS AND REGULATIONS

The operations of the Group are based in Hong Kong and the PRC and
the Company itself is listed on GEM. In light of this, the Group upholds
high corporate governance standards and strives to ensure that its
business practice complies with all relevant laws and regulations in the
respective jurisdictions. Reviews on regulatory compliance of its business
operation are conducted from time to time. During the year under
review and up to the date of this annual report, the Group has been in
compliance with the relevant laws and regulations that have a significant
impact on its listing status in Hong Kong, the environmental and cleaning
services and the money lending business which mainly include but
not limited to the GEM Listing Rules, the Employment Ordinance, the
Minimum Wage Ordinance, the Employees’ Compensation Ordinance
and the MLO.

DONATIONS

Charitable and other donations made by the Group during the year
amounted to HK$5,000.

PROPERTY, PLANT AND EQUIPMENT

Details of the movements in property, plant and equipment of the Group
during the year are set out in note 10 to the consolidated financial
statements.
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BANK LOANS AND OTHER BORROWINGS

Details of bank loans and other borrowings of the Group for the year
ended 30 June 2026 are set out in Note 19 to the consolidated financial
statements in this annual report. During the year ended 30 June 2026,
the Company had not breached any terms of its loan agreements that
are significant to the Group’s operations.

DEBENTURES ISSUED

The Group did not issue any debentures during the Reporting Period.

SHARE CAPITAL

Details of the classes and movements in the Company’s share capital
during the year are set out in note 23(a) to the consolidated financial
statements.

RESERVES

Movements in reserves of the Group and the Company during the year
are set out in the consolidated statement of changes in equity on page
147 of this annual report and note 26(b) to the consolidated financial
statements.

DISTRIBUTABLE RESERVES

As at 30 June 2026, the Company’s reserves available for distribution
to shareholders amounting to approximately HK$91.8 million (2025:
HK$93.5 million) calculated in accordance with the Companies Law
Chapter 22 of the Cayman Islands and the Articles of Association of the
Company.

FINANCIAL SUMMARY

A summary of the Group’s results and financial position for the past five
financial years is set out on page 232 of this annual report.
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MAJOR CUSTOMERS AND SUPPLIERS

The percentage of the Group’s revenue and subcontracting costs
attributable to the Group’s major customers, subcontractors and
suppliers respectively for the year ended 30 June 2026 is as follows:

FEEFRMER
REBEE-ZE - FNA=Z+HILFE  K&EEH
MEZBERFE - e REERS G AERR
WM BRAB DT

Revenue Wz

The largest customer BAEP 13.9%
Five largest customers in aggregate hAAREFAE 45.8%
Subcontracting costs DERAK

The largest subcontractor EADEHE 6.3%
Five largest subcontractors in aggregate hARHBEEET 21.6%

During the year, none of the Directors, their close associates or any
Shareholders (which to the knowledge of the Directors owns more than
5% of the Company’s issued share capital) had any interest in any of the
Group’s five largest customers, subcontractors and suppliers.

EXECUTIVE DIRECTORS (“ED”)

Mr. Yu Shaoheng

Mr. Lai Tin Ming

NON-EXECUTIVE DIRECTOR (“NED”)

Ms. Chan Suet Ling

INDEPENDENT NON-EXECUTIVE DIRECTORS
(“INED”)

Mr. Kwong Tsz Ching, Jack
Mr. Meng Enhai
Mr. Ni Fuhua

In accordance with the Article 83(3) of the Company’s Articles of

Association, Ms. Chan Suet Ling retire by rotation at the forthcoming
annual general meeting and, being eligible, offer herself for re-election.
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In accordance with Article 84 of the Company’s Articles of Association,
Mr. Lai Tin Ming and Mr. Ni Fuhua retire by rotation at the forthcoming
annual general meeting and, being eligible, offer themselves for
re-election.

Mr. Kwong Tsz Ching, Jack, being an INED, has served the Company
for more than nine years. Pursuant to the Code, his re-election will be
subject to a separate resolution to be approved at the forthcoming annual
general meeting.

All newly appointed non-executive Director and the independent non-
executive directors are subject to retirement by rotation and re-election at
the Company’s annual general meeting in accordance with the Articles of
Association of the Company.

None of the Directors has a service contract with any member of the
Group which is not terminable by the relevant employer within one year
without payment of compensation, other than statutory compensation.

During the year and up to date of this annual report, the executive
Directors, Yu Shaoheng and Lai Tin Ming are also directors in certain
subsidiaries of the Company. Other directors of the Company’s
subsidiaries during the year and up to the date of this annual report
include Mr. Chan Woon Wing, Mr. Chan Chok Fun, Mr. Lu Yi and Mr.
Tang Antao.

BIOGRAPHICAL DETAILS OF DIRECTORS AND
SENIOR MANAGEMENT

The biographical details of Directors and senior management of the
Group as at the date of this report are set out in the “Biographical Details
of Directors and Senior Management” section on pages 24 to 26 of this
annual report.

MANAGEMENT CONTRACTS

No contract, other than employment contracts, concerning the
management and administration of the whole or any substantial part of
the business of the Group was entered into or existed during the year.

DIRECTORS’ INTERESTS IN CONTRACT

No contract of significance to which the Company or any of its
subsidiaries was a party, and in which a Director had a material interest,
whether directly or indirectly, subsisted at the end of the year or at any
time during the year.
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DIRECTORS’ EMOLUMENTS

Details of the Directors’ emoluments are set out in note 7 to the
consolidated financial statements. The Remuneration Committee will
review and recommend the Board the remuneration and compensation
packages of the Directors and senior management with reference to their
respective experience, responsibilities, contribution, and time devoted to
the Group and the overall performance of the Group.

The changes in the directors’ emoluments of the Directors which fall to
be disclosed under Rule 17.50A(1) of the GEM Listing Rules are set out
below:

EEME

EEMeNFBENRAMBRERMET - H
MEEEK2ERESERRAEREABNK
i BE - BR - RAXKENRR - ARK
SENEBEXRE BRI ESSEREFMH
RABRITTER

RIEGEM LM RIE17 50AMN KB T IRENE
EHSEBFBENNDOT

Name of Director Details of Changes
EEnA BEFE
Mr. Yu Shaoheng (Chairman, Chief Executive Officer His basic annual remuneration has been increased to

and Executive Director) HK$3,132,000 with effect from 1 July 2025.

RAETEE(ER - TREHEFRHTES) B-T-AF+HA—H#E  EXRFHEATES,132,0008 T °
Mr. Lai Tin Ming (Executive Director) His basic annual remuneration has been increased to

HK$1,422,000 with effect from 1 April 2026.

BRREAEE(MITESE) BT RFMA—HE  EXRFHBHAAE1,422,0008 7T ©
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DIRECTORS AND CHIEF EXECUTIVE’S INTERESTS
AND SHORT POSITIONS IN THE SHARES AND
UNDERLYING SHARES OF THE COMPANY

Save as disclosed below, as at 30 June 2026, none of the Directors and
the chief executive and their respective associates had or was deemed to
have any interests or short positions in the shares, underlying shares and
debentures of the Company or its associated corporations (within of the
meaning of Part XV of the Securities and Futures Ordinance (the “SFO”)),
which were required (a) to be notified to the Company and the Stock
Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including
interests and short positions which they were taken or deemed to have
under such provisions of the SFO); (b) pursuant to Section 352 of the
SFO, to be entered in the register referred to therein; or (c) to be notified
to the Company and the Stock Exchange pursuant to Rules 5.46 to 5.68
of the GEM Listing Rules.

EERFTRTHRAEBREAQARG R

HERONERR AR
BT XAHBEEN  R-B-AFAAZT

B SEEZRIBTBRABRBSEANKE
ALTHERA QRS EBREZE(EERES
K BB 0] ([ 78 75 M 601 1) EXVER) A
0 HERG RESTEERRREREE @R
EEF KB ROIEXVEIET R8N MR TR
HEARRE R e EAERSAR (21
RIBRE 7 MR RO BIRUR SR E fEkAR
ERANEDRIAR) « ORBEESFRHERK
1556 352 (R 7B FC 8 10 7% IR P IR AL 9 & RO i 9
S SORR  (C)RIBEGEM LM AR 5.46
{2 55.5.68 1578 F & A1 7] K Bk 32 P 9 (£ T 4
MBORE °

Percentage of
Name of the Total number total issued
company in which of ordinary  Long/short share capital
Name of Director interest is held Capacity shares  position in the Company
REFER AR 2H
S BEEHAREE g LERAH HE %R ERITRAESL
Mr. Yu Shaoheng The Company Beneficial owner (Note 1) 350,536,631  Long 64.91%
RATRAE NG Bxma A e
Note: BiE -

1. Mr. Yu Shaoheng is the son of Mr. Yu Weiye and the step-son of Ms. Mui
Fong.
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SUBSTANTIAL SHAREHOLDERS

Save as disclosed below, as at 30 June 2026, no person other than
certain Directors or chief executive of the Company had any interests
or short positions in the shares, underlying shares and debentures of
the Company as recorded in the register of substantial shareholders
maintained by the Company pursuant to Section 336 of the SFO, or
which would fall to be disclosed to the Company under the provisions of
Divisions 2 and 3 of Part XV of the SFO or who were directly or indirectly
interested in 5% or more of the nominal value of any class of share
capital carrying rights to vote in all circumstances at general meetings of
any member of the Group.

FERR

BRI EZEEN  RZZEZRFRNA=T
B BEIMAL(KAGETESREBT
BRABBINRARE D - BERYD REF
FEEE  WERHENARRREESRPEK
BIZE 33615 M 17 B K B A% 35 70 M A9 (£ 1) 422
HEORE - RIRIEFES M E IS EXVEIE?2
K B3 EPHIR E A M AR B I B M (E ] #E
KA - X EESEEER EAERNRAR
(MR E R TR A EETRKE AR
MR K E EIR R HER]) MEES% A L

Ng
S o
T

Percentage of
Name of the Total number total issued
Name of company in which of ordinary Long/short share capital
Shareholder interest is held Capacity shares position in the Company
RESPER PN e
RREA BEEHARERE 5t LERAH HR/ %R ERITRABDL
Mr. Yu Weiye The Company Beneficial owner 54,431,400 Long 10.08%
REERE /N BEHBRA HE
Ms. Mui Fong The Company Interests of spouse (Note 1) 54,431,400 Long 10.08%
55 R NN B B (Fyat1) e
Note: Mzt -

1. Ms. Mui Fong (“Ms. Mui”) is the wife of Mr. Yu. Ms. Mui is deemed to be
interested in 54,431,400 shares owned by Mr. Yu in accordance with the
Securities and Futures Ordinance.

PURCHASE, SALE OR REDEMPTION OF THE SHARES

During the year ended 30 June 2026, neither the Company nor any of its
subsidiaries has purchased, sold or redeemed any of the Shares.

SUFFICIENCY OF PUBLIC FLOAT

Based on the information that is publicly available to the Company and
within the knowledge of the Directors, at least 25% of the Company’s
total issued share capital was held by the public during the year ended
30 June 2026.
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PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Company’s
articles of association and the laws of Cayman Islands, which would
oblige the Company to offer new Shares on a pro-rata basis to existing
Shareholders.

COMPETING INTERESTS

During the year and up to date of this annual report, none of the
Directors, controlling shareholders and their respective associates as
defined under the GEM Listing Rules is interested in any business which
competes or is likely to compete, directly or indirectly, with the business
of the Group.

CONNECTED TRANSACTION

There are no related party transactions as set out in note 25 to the
consolidated financial statements that falls under the definition of
“connected transaction” or “continuing connected transaction” under the
GEM Listing Rules during the year.

The material related party transactions are set out in note 25 to the
consolidated financial statements.

DIVIDEND POLICY

In deciding whether to propose a dividend and in determining the
dividend amount, the Board shall consider the following factors before
declaring or recommending dividends:

(@ the Company’s actual and expected financial performance;

(b) retained earnings and distributable reserves of the Company and
each of the members of the Group;

(c) the Group’s working capital requirements, capital expenditure
requirements and future expansion plans;

(d) the Group’s liquidity position;

(e) general economic conditions, business cycle of the Group’s
business and other internal or external factors that may have an
impact on the business or financial performance and position of the
Group; and

() other factors that the Board may consider relevant and appropriate.

Such declaration and payment of dividend by the Company is also

subject to any restrictions under the Cayman Islands laws, any applicable
laws, rules and regulations and the Company’s articles of association.
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CORPORATE GOVERNANCE

Details of the Group’s corporate governance practices are set out in the
“Corporate Governance Report” section on pages 41 to 82 of this annual
report.

PERMITTED INDEMNITY PROVISION

The Company has arranged for appropriate insurance cover for Directors’
and officers’ liabilities in respect of legal actions against its Directors and
senior management arising out of corporate activities.

Pursuant to the articles of association of the Company, every Director
shall be indemnified and secured harmless out of the assets and profits
of the Company from and against all actions, costs, charges, losses,
damages and expenses which they or any of them shall or may incur or
sustain by or by reason of any act done, concurred in or omitted in or
about the execution of their duty, or supposed duty, in their respective
offices; provided that such indemnity shall not extend to any matter
in respect of any fraud or dishonesty which may attach to any of said
persons.

Save for the above, at no time during the year ended 30 June 2026
and up to the date of this annual report, there was or is, any permitted
indemnity provision (as defined in section 9 of the Companies (Directors’
Report) Regulation (Chapter 622D of the Laws of Hong Kong)) being
in force for the benefit at any of the Directors (whether made by the
Company or otherwise) or any of the directors of an associated company
(if made by the Company).

AUDITORS

The consolidated financial statements have been audited by Baker Tilly
Hong Kong Limited (“Baker Tilly”), who will retire and, being eligible, offer
themselves for re-appointment at the forthcoming AGM. Having been
approved by the Board upon the Audit Committee’s recommendation, a
resolution to re-appoint Baker Tilly as the auditors of the Company and
to authorise the Directors to fix their remuneration will be proposed at the
forthcoming annual general meeting.

On behalf of the Board

Yu Shaoheng
Chairman, Chief Executive Officer and Executive Director

Hong Kong, 30 September 2026
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CORPORATE GOVERNANCE PRACTICES

The Board is committed to maintaining high standards of corporate
governance in order to uphold the transparency of the Group and
safeguard interests of the Shareholders.

The Board hereby presents this Corporate Governance Report for the
year ended 30 June 2026.

The Company has applied the principles and code provisions in the
Corporate Governance Code (the “Code”) as set out in Appendix C1 to
the GEM Listing Rules.

In the opinion of the Board, the Company has complied with the Code
for the year ended 30 June 2026 and up to the date of this annual report,
except for the deviation of the following Code.

()  Under the Code provision C.2.1, the roles of chairman and chief
executive officer should be separated and should not be performed
by the same individual. During the year under review and up to the
date of this annual report, the chairman of the Board and the chief
executive officer of the Company is performed by the executive
Director, Mr. Yu Shaoheng. The Company considered that under
the supervision of its Board and its independent non-executive
Directors, a balancing mechanism existed so that the interests
of the Shareholders were adequately and fairly represented. The
Company considered that there was no imminent need to change
the arrangement.
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DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted a code of conduct regarding securities
transactions by Directors on terms which are the same as the required
standard of dealings set out in Rules 5.48 to 5.67 of the GEM Listing
Rules.

The Company periodically issues notices to its Directors reminding them
of the general prohibition on dealing in the Company’s listed securities
during the blackout periods before the publication of announcements of
financial results.

The Company has confirmed, having made specific enquiry of the
Directors, that all the Directors have complied with the required standards
of dealings and its code of conduct regarding securities transactions by
Directors throughout the period under review. The Company was not
aware of any non-compliance in this respect throughout the year ended
30 June 2026.

BOARD OF DIRECTORS

The Board is responsible for the overall leadership of the Group, gives
direction and make decisions on the Group’s strategies, policies,
business plan and financial budget and monitors business and
performance. The Board has delegated the authority and responsibility
for day-to-day management and operation of the Group to the senior
management of the Group.

In practice, the Board retains decision-making authority over key matters
that are fundamental to the Group’s long-term success and governance.
These include, among others, the Group’s overall strategy and corporate
objectives, material acquisitions and disposals, major capital expenditure,
approval of financial statements and interim results, and the appointment
and remuneration of directors and senior management. All other
operational and administrative matters are delegated to management,
which is responsible for implementing the Board’s strategies and policies
and for the day-to-day operation of the Group’s business. Management
regularly reports to the Board on operational and financial performance,
and seeks the Board’s prior approval for significant matters falling outside
the scope of its delegated authority.
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Board Composition EE24AK

As at the date of this report, the Board comprised six members, EHEAFERE  EESH BREAK - &
including two executive Directors, one non-executive Director and three  FEREZITES - — LR TEER =R B

independent non-executive Directors, as set out below: FEITES  FIBEWO N
Date of first Cumulative tenure
Name of Director Category appointment as at 30 June 2026 Expiry of current term
BE-Z-XFXA
EENE Yl BHRZEERH =T+ HMNEFER BB EHEw B 5
Mr. Yu Shaoheng Chairman, Chief 28 October 2016 9.68 years -

Executive Officer
(“CEQ”) and ED

RETRE TE - TBER(1T —E—RFTA 9.68% -
WEE DFEHNITE  —+/\RH
=
Mr. Lai Tin Ming ED 31 July 2018 7.92 years Conclusion of the
forthcoming annual
general meeting
RRBAFE WITES —E-\FtA 7.926F BN BT AR K
=t+—H R RS
Ms. Chan Suet Ling NED 16 December 2024  1.54 years Conclusion of the
forthcoming annual
general meeting
PREC KL FEMITES ZEME+ZA 1.544F BN BT S K
+7<H GRERE
Mr. Kwong Tsz Ching, INED 25 April 2016 10.19 years Conclusion of the
Jack (long-serving INED) (exceeding nine forthcoming annual
years, being a long general meeting
serving INED)
BFRAE(RBRBE L BUFNTES —E—RFMOA 10.19F ((EREB BN RIS BRITHIREE S K
FEMITESE) —+3aH F-BREOBRGIE SERE
HITEE)
Mr. Meng Enhai INED 31 July 2018 7.92 years -
wEEEE BIEITES —ZE-N\F+H 7.924F -
=+—H
Mr. Ni Fuhua INED 30 June 2024 2.00 years Conclusion of the
forthcoming annual
general meeting
REELE BIUFRITES ZEZNERA 2.00%F BN BITEVARBRA S K

=+A SHERE

Biographical details of the Directors are set out in the “Biographical = EHERFIEHNANREFAE6H[EE
Details of Directors and Senior Management” section on pages 24 to 26 N SR EIZAEBERFE |—4) -
of this report.

There are no relationships (including financial, business, family or other 2 E & E K B ~ L E T A B R (2 1R Bt
material or relevant relationships) among other members of the Board. % ¥R RS HAMAERSABERER) -
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DIRECTORS’ APPOINTMENTS, RE-ELECTION AND
REMOVAL

Appointment procedures for directors

Proposed new directors are recommended to the Board by the
Nomination Committee for the Board’s appointment. Any director
appointed by the Board shall be subject to confirmation by shareholders
by way of re-election at the next following AGM. In recommending
candidates, the Nomination Committee takes into account the Board
diversity policy, candidates’ professional qualifications, experience,
character and integrity, and (for proposed Independent Non-Executive
Directors) compliance with the independence criteria under GEM Listing
Rule 5.09.

None of the Directors has a service contract with any member of the
Group which is not determinable by the relevant employer within one year
without payment of compensation, other than statutory compensation.

Re-election and retirement by rotation

Each of the executive Directors, the non-Executive Director and the
independent non-executive Directors was appointed without a specific
employment tenure, but subject to retirement by rotation and re-election
at the AGM pursuant to the articles of association of the Company.

In accordance with the articles of association of the Company, at each
AGM one third of the Directors for the time being shall retire from office
by rotation provided that every Director shall be subject to retirement
by rotation at least once every three years. Such retiring Directors may,
being eligible, offer themselves for re-election at the AGM. All Directors
appointed by the Board to fill a casual vacancy shall hold office until the
first general meeting of Shareholders after their appointment and be
subject to re-election at such meeting and all Directors appointed by the
Board as an addition to the existing Board shall hold office only until the
next following AGM and shall then be eligible for re-election.
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In respect of Mr. Kwong Tsz Ching, Jack, our long-serving INED whose
tenure has exceeded nine years, pursuant to Code provision B.2.3
(transitional provision applicable until 30 June 2031), his re-election at the
2026 AGM will be put to shareholders as a separate ordinary resolution,
and will not be bundled with other director re-election resolutions.
Detailed assessment on his continuing independence and suitability
for re-appointment is set out under the section “Specific Disclosure for
Long-serving INED” of this Corporate Governance Report, and will also
be reproduced in the circular to shareholders for the AGM.

Together with the Nomination Committee, the Board has adopted a
board succession and refreshment roadmap to ensure orderly board
turnover in compliance with the phased transitional requirements for long-
serving INEDs under GEM Listing Rule 5.09A.

Removal of directors

In accordance with the articles of association of the Company,
notwithstanding anything to the contrary in other clauses in the articles of
association of the Company or in any agreement between the Company
and such Directors (but without prejudice to any claim for damages under
any such agreement), the Directors can be removed from office by notice
in writing served upon him or her signed by not less than three-fourths in
number of the total number of Directors then in office (or, if that is not a
round number, the nearest lower round number) and for the avoidance
of doubt, the counting of the total number of Directors then in office shall
include such Director subject to the proposed removal.

BOARD DIVERSITY POLICY

The Board adopted on a board diversity policy (the “Board Diversity
Policy”), a summary of which is set out as follows:

—  The Company is committed to equality of opportunity in all aspects
of its business;

— The Company believes that a diversity of perspectives can be
achieved through consideration of a number of factors, including
skills, regional and industry experience, background, race, gender
and other qualities;

— In forming its perspective on diversity, the Company will also take
into account factors based on its own business model and specific
needs from time to time;
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- The Company endeavours to ensure that the Board has the
appropriate balance of skills, experience and diversity of
perspectives that are required to support the execution of its
business strategy and to maximize the Board'’s effectiveness; and

—  Board appointments will continue to be made on a merit basis and
candidates will be considered against objective criteria, with due
regard for the benefits of diversity on the Board.

The Board Diversity Policy sets out the Company’s commitment to
diversity, with gender being one of the key considerations. While the
Company has not set specific numerical targets or timelines for gender
diversity on the Board, the Board considers that the current composition,
with one out of six Directors being female, already achieves a balanced
and diverse representation. The Nomination Committee reviews the
Board composition annually and will continue to consider diversity factors
when identifying and recommending candidates for directorship. As at
the date of this annual report, the male-to-female gender ratios for senior
management and the workforce (excluding senior management) were 6:1
and 1:1.8, respectively.

During the year ended 30 June 2026, the Nomination Committee had
principally reviewed the Board composition and the implementation and
effectiveness of the Board Diversity Policy. It was of the view that the
Board consisted of members with different gender, age, cultural and
educational background, professional experience, skills and knowledge,
which met the objectives under the Board Diversity Policy.

In addition to the Board Diversity Policy, the Group has also adopted a
workforce diversity policy (the “Workforce Diversity Policy”) applicable to
its employees across all levels, including senior management.
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WORKFORCE DIVERSITY POLICY

The Board adopted the Workforce Diversity Policy. The summary of the
Workforce Diversity Policy is set out below:

—  The Group is committed to promoting workforce diversity across
all levels, including senior management. Diversity encompasses,
but is not limited to, gender, educational background, professional
qualifications, skKills, industry experience and other relevant
attributes. In forming its perspective on diversity, the Group will take
into account factors based on its own business model and specific
needs from time to time.

—  The Group is also committed to fostering gender empowerment,
gender equality and gender diversity across its workforce, and
providing equal opportunities in relation to recruitment, training
and development, compensation and career and promotion
opportunities.

—  The Group prohibits discrimination on the grounds of race, gender,
disability, nationality, religious belief, age, sexual orientation, family
status or any other factor.

—  All employment decisions of the Group (including recruitment,
training and development, promotion and compensation) shall
be made based on merit, qualifications and business needs, with
due regard for the benefits of diversity of skills, experience and
perspectives and free from discrimination or bias.

The Workforce Diversity Policy promotes diversity across all levels,
including senior management, with gender being one of the key
considerations. While the Company has not set specific numerical
targets or timelines for workforce gender diversity, the Company notes
that the current workforce already has a significant proportion of female
employees, with a male-to-female ratio of approximately 1:1.8 across the
workforce (excluding senior management) and approximately 6:1 at the
senior management level. The Company will continue to promote equal
opportunities in recruitment, training, development and promation.
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BOARD SKILLS MATRIX EEeHeERE

The following skills matrix outlines the Board’s core expertise relative A NHEREAEFERE A T 2 =& # 8 RQ B HRES -
to the Company’s strategy, governance, and business. This alignment JRIE R EMEAMEBRZ O EEES - BIRES
ensures the Board can effectively fulfill its duties, achieve strategic goals, ZREMAREITHE « ERFMBIZ - WIRE

and foster sustainable, balanced growth for the Group. REBMATRHE - EERE -

™

Environmental Accounting, Law,
Executive Service & Risk Regulatory
Leadership Cleaning Financial Management Compliance
Directors’ Skills and & Corporate industry Industry & Internal & HKEX
Experience Designation Strategy Experience Experience Controls  Listing Rules
Xl
it EEAAR
SEEEHE BRRHR RBEER BREXSM
EEMRAEER Bt PERE  FRTESR  SRTELR AER LhRAl
Mr. Yu Shaoheng ED Y Y Y Y Y
REFRE HITESF
Mr. Lai Tin Ming ED Y Y Y Y Y
RRALE WTES
Ms. Chan Suet Ling NED Y Y Y Y
BRER LT FTES
Mr. Kwong Tsz Ching, Jack INED Y Y Y Y
BFigk s BUFNTES
Mr. Meng Enhai INED Y Y Y Y
RBERE BUFNTES
Mr. Ni Fuhua INED Y Y Y
REERE BUFNTESF
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Definition of Competency Categories

Executive Leadership
& Corporate Strategy

Environmental Service
& Cleaning Industry
Experience

Financial Industry
Experience

Accounting, Risk
Management &
Internal Controls

Law, Regulatory
Compliance & HKEX
Listing Rules

The capacity to provide long-term
strategic direction, assess business
growth opportunities, and supervise
senior executives to maximize sustainable
shareholder value.

Deep operational and technical knowledge
of the commercial cleaning, waste
management, or integrated facilities service
sectors. Insights cover public-private
tendering, green industry standards, and
modern smart-cleaning technologies.

Broad expertise in treasury operations,
commercial credit allocation, money lending
businesses, and strategic investments
in securities. Competence provides the
Board with strong capabilities in evaluating
financial market opportunities, managing
investment portfolios, and optimizing
liquidity deployment.

Strong understanding or professional
proficiency in financial accounting
standards, rigorous internal controls, tax
optimization, and external audit procedures.
This capability ensures precise oversight
of corporate financial report integrity,
prevents internal fraud, manages budgetary
boundaries, and ensures the absolute
stability of the group’s cash flow.

Strong understanding or professional
qualifications in Hong Kong company
laws, the SFO, and HKEX Listing Rules
compliance. Expertise ensures the Board is
properly guided on corporate governance
standards, statutory disclosures, and
connected transaction regulations.
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Independent Non-executive Directors

During the year from and up to the date of this annual report, the Board
at all times met the requirements of Rule 5.05 of the GEM Listing Rules
relating to the appointment of at least three independent non-executive
Directors representing one-third of the Board with one of whom
possessing appropriate professional qualifications or accounting or
related financial management expertise.

The Company has received written annual confirmation from each of the
independent non-executive Directors in respect of his/her independence
in accordance with the independence guidelines set out in Rule 5.09 of
the GEM Listing Rules. The Company is of the view that all independent
non-executive Directors are independent.

BOARD INDEPENDENCE EVALUATION

The Company has established a Board Independence Evaluation
Mechanism which sets out the processes and procedures to ensure
a strong independent element on the Board, and allows the Board
effectively exercises independent judgment to better safeguard
Shareholders’ interests.

The objectives of the evaluation are to improve Board effectiveness,
maximise strengths, and identify the areas that need improvement or
further development. The evaluation process also clarifies what actions
of the Company need to be taken to maintain and improve the Board
performance, for instance, addressing individual training and development
needs of each Director.

The Company also has in place mechanisms to ensure independent
views and input are available to the Board. The Audit Committee, the
Remuneration Committee and the Nomination Committee are all chaired
by Independent Non-Executive Directors, and while the majority of the
members of the Nomination Committee are Independent Non-Executive
Directors, the members of the Audit Committee and the Remuneration
Committee only comprise Independent Non-Executive Directors. The
Independent Non-Executive Directors meet the Chairman annually
without the presence of the other Directors. No equity-based remuneration
with performance-related elements is granted to the Independent Non-
Executive Directors. Besides, they can seek independent professional
advice at the Company’s expense, if necessary. These mechanisms are
subject to annual review to ensure their effectiveness.
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In order to ensure that independent views and input of the independent
non-executive Directors are made available to the Board, the Nomination
Committee and the Board are committed to assess the Directors’
independence annually with regards to all relevant factors related to the
independent non-executive Directors including the following:

° required character, integrity, expertise, experience and stability to
fulfill their roles;

e time commitment and attention to the Company’s affairs;

e firm commitment to their independent roles and to the Board;

e  declaration of conflict of interest in their roles as independent non-
executive Directors;

° no involvement in the daily management of the Company nor in any
relationship or circumstances which would affect the exercise of

their independent judgement; and

e the Chairman meets with the independent non-executive Directors
regularly without the presence of the executive Directors.

During the Reporting Period, the Board had conducted the annual review
on the implementation and effectiveness of the Board Independence
Evaluation Mechanism.
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SPECIFIC DISCLOSURE FOR LONG-SERVING INED

Mr. Kwong Tsz Ching, Jack (“Mr. Kwong”), was first appointed as an
INED on 25 April 2016. As at 30 June 2026, his continuous service as
INED amounts to 10.19 years, exceeding nine years and qualifies as a
long-serving INED under the Code.

Pursuant to Code Provision B.2.3 (transitional provision applicable until 30
June 20831), the resolution for re-electing Mr. Kwong at the forthcoming
2026 AGM will be submitted to shareholders as a separate ordinary
resolution, and will not be bundled together with other director re-election
resolutions. Full details of assessment on his continuing independence
and suitability for re-appointment, factors considered and deliberations
by the Nomination Committee and the Board are set out below and will
be reproduced in the circular to shareholders for the 2026 AGM.

Continuing independence assessment by the Nomination
and Corporate Governance Committee

The Nomination Committee held a dedicated meeting on 30 June 2026,
reviewed the annual written independence confirmation submitted by
Mr. Kwong and conducted assessment against all independence criteria
under GEM Listing Rule 5.09. Key considerations are summarised below:

— He and his immediate family hold no executive office in the Group,
controlling or substantial shareholders, and do not hold 5% or more
of the Company’s shares;

—  There are no material business or financial dealings with the Group,
nor any relationships or circumstances which could reasonably be
perceived to compromise objective independent judgement;

- Notwithstanding tenure exceeding nine years, he consistently raises
independent enquiries and constructive challenge in Board and
committee meetings and group-think arising from long-term service
has not materialised; and

— He possesses professional law qualification and expertise and
makes significant contribution to oversight over the Group’s
business, law and regulatory compliance, internal controls and
financial reporting.

After thorough deliberation, the Nomination Committee recommended to
the Board the re-appointment of Mr. Kwong as INED.

52 PPS International (Holdings) Limited Annual Report 2026

J/J:\%%/EI

A ==
|

EHRS B AT EENRERE

BFREE((BEEDR TR FHEA
“+HAAREZERBIUIINTES - BE
“ECRFANA=TH  REEBNLIENTE
EHEERBFHIE10195F - EBBNEF -
RIFTRIRE - HERARBBULIENTES
HETE o

RIEFRIEXB23(BERECERE -

Z—FRNA=Z1H)  BREOBETHN=Z
TRFRERFRE £ BB IRETH

RHEHRZR R —TRBE LM ERRERE
RFYERFOR AT EAMESERSIR
mEHRE FREERERLERETEA
BEHRZEZHEFE  REZEENEFS
PrERcEAZNMEHEAR @ IR T i
RSN T AFRRAFRE ZRRE

A o

RERGEEARZESRHEETHNE LMY
L
h% RN T RNFAAZTHETER

2H BHTRBLERINEESEBLITHE

RE - WIREGEM L #3 A 25 5.00&FTE AT
BENMEREITRE - FEZERAZH AN
T

— WEEBERRBARNAEE - FRRR
o E ERR P EETRRL - RS AR
NAIB% A R

— BEAKEYESREXHIPBER - TE
ERREERSEBER - AR A EMRAET
SHXEBB A

- BECHBEANT  RRKEEFERE
EggR IREBIEAREREERE
BWAREHEARARGAEHNEEDE
2=k 88

- WREABERLIRERLIER UHEE

SENXR ARNEEAR - AR
RABHEFHERER
REEREZEER REZEBENEZTSEREN

EEBSEEREBIIIENTES -



CORPORATE GOVERNANCE REPORT 1%

Board’s conclusion

The Board (with interested directors abstaining) reviewed the Nomination
Committee meeting minutes, independence confirmation and historical
performance records. The Board concluded that:

—  Mr. Kwong continues to satisfy all independence criteria under GEM
Listing Rule 5.09;

—  His continued appointment is in the best interests of the Company
and shareholders as a whole, in particular minority shareholders;
and

—  The Nomination Committee’s recommendation is approved and
a separate resolution will be tabled at the 2026 AGM for his
re-election.

Board succession and board refreshment roadmap (in line
with six-year transitional arrangements under GEM Listing
Rule 5.09A)

Pursuant to the new Stock Exchange regime effective from 1 July 2025
on INED tenure cap: Phase 1 requires that long-serving INEDs must not
constitute a majority of INEDs by the first AGM on or after 1 July 2028;
Phase 2 requires zero long-serving INEDs on the Board by the first AGM
on or after 1 July 2031. The Company has adopted a 3-year succession
plan:

—  Maintain a talent pool for prospective INED candidates covering
finance, industry and legal backgrounds;

—  Plan to appoint a new INED in the 2027/28 financial-year AGM to
refresh board tenure profile and gradually re-allocate committee
responsibilities away from the existing long-serving INED; and

— Implement orderly phasing-out of long-serving INEDs by 30 June
2031 in compliance with the transitional timetable.
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DIRECTORS’ CONTINUING PROFESSIONAL
DEVELOPMENT

Upon appointment to the Board, Directors receive a comprehensive
set of orientation materials on the Group, comprising information on
the Group, duties as a director and board committee member, as well
as internal governance and sustainability policies of the Group. These
orientation materials are presented by senior executives through a
structured induction programme, which provides Directors with an
overview of the Group’s businesses, culture, purpose, strategic direction
and governance practices.

Training and Continuous Professional Development (“CPD”) help Directors
keep abreast of current trends and developments relevant to the Group,
including commercial, industry-specific and innovative changes, as well
as legal and regulatory matters and refresh their knowledge and skills on
the roles, functions and duties of a listed company director. From time to
time, Directors also participate as speakers at events to share knowledge
and insights on different topics. Directors may undertake CPD on their
own initiative or by participating in training arranged or facilitated by the
Company. During the year, the Company arranged and facilitated various
CPD training sessions, and Directors actively participated in internal and
external trainings.

All Directors are required to provide the Company with details of CPD
training undertaken by them from time to time. The training records are
maintained by the Company Secretary and are made available for regular
review by the Audit Committee.

The CPD training covers the following topics:

T Roles, functions and responsibilities of the board, its committees
and its directors, and board effectiveness.

T2 The Company’s obligations and directors’ duties under Hong
Kong law and the GEM Listing Rules, and key legal and regulatory
developments (including Listing Rule updates) relevant to the
discharge of such obligations.

T3 Corporate governance and Environmental, Social and Governance
(“ESG”) matters (including developments on sustainability or
climate-related risks and opportunities relevant to the Company
and its business).

T4 Risk management and internal controls.

T5 Updates on industry-specific developments, business trends and

strategies relevant to the Company.
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CPD undertaken by Directors comprises three modes: (i) external training
(training courses, seminars, e-learning workshops and conferences
provided by external professional parties and industry participants); (i)
internal training (management thematic briefings and in-house sessions
delivered by external auditors and legal advisers); and (i) self-study
(reading of GEM Listing Rules, regulatory and industry updates,
consultation papers, other reference resources).

All Directors listed in the table below, fulfilled the mandatory continuous
professional development requirements under the GEM Listing Rules
during the year, covering all five mandated topics. Based on the details
so provided, the CPD training undertaken by the Directors during the
year is summarised as follows:

EEM2ENFESXERES=ZBEAN ()

SNERLE BN (R MR B AR S R SR TR A0

BRI - iRt  EF2EBFTEHLER

(i) REPEA(ERE T EE®R - U BB

SR FOR B T A RREIIERIE) ¢ K (i)

Eg(ﬁﬂﬁGEML‘ﬁiﬁﬁlJ EREREARND
AN REMSEER) o

TRAVIMAEEEINFEARNTEGEM TR
ZRHFEEEERATE  BREZMARETE
TR REARHZER  EFNFAMSHE
ZRBEEERGMMT

Directors Mode Topics Covered Hours Completed Total
= i WEEE TR wst
Executive Directors
Mr. Yu Shaoheng Internal Training T2, T3, T4, T5 6 hours )
RAFRE WERE B/ )
External Training 11,712 2 hours )
HNERSEF AN )
Self-Study T1,T2, T3, T4, T5 13 hours ) 21 hours
Bi& 13/ N ) 21/NEF
Mr. Lai Tin Ming Internal Training T2, T3, T4, T5 7 hours )
RRIATE MBS 7N )
External Training T1,T2 2 hours )
SRS F 2/ N )
Self-Study T1,T2, T3, T4, T5 11 hours ) 20 hours
Bi& 11/ ) 20/
Non-executive Director
FHITES
Ms. Chan Suet Ling Internal Training 12,78, T4, T5 5 hours )
RER T+ MRS 5/ )
External Training T1, T2 2 hours )
HNEBIEAN 21N )
Self-Study T1,T2, T3, T4, T5 14 hours ) 21 hours®
= 14/ ) 21/
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Directors Mode Topics Covered Hours Completed Total
5= i WEEE TR ®st
Independent Non-executive Directors
BYFHTES
Mr. Kwong Tsz Ching, Jack Internal Training T1,T2,T3,T4,T5 5 hours )
BRFIREAE MRS 5/ )

External Training T1,T2, T3, T4, TS 20 hours )

SNBSS 20\ )

Self-Study T1,T2, T3, T4, T5 15 hours ) 40 hours

Bi& 15/)N B ) 40N
Mr. Meng Enhai Internal Training T1,T2, T3, T4, T5 6 hours )
RAGEE mEREE S| 6/ 1\ )

External Training T1,T2, T3, T4, T5 14 hours )

SNBSS 14/ N )

Self-Study T1,T2,T3,T4,T5 16 hours ) 36 hours

Bi& 16\ ) 36/
Mr. Ni Fuhua Internal Training T1,T2, T3, T4, T5 4 hours )
REELE EiSz=El 4/ N )

External Training T1,T2,T3,T4,T5 18 hours )

ShERsES 18/ |\ )

Self-Study T1,T2,T3,T4,T5 22 hours ) 44 hours

Bis D0/ ) 44/
Note: PisE

(1) First-time Director: Minimum statutory 24-hour requirement completed within -~ (1)  BEXETES : EREZTE18EA NERE
TE SAR24/ N R R FIE K -

18 months upon her appointment.
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BOARD PERFORMANCE REVIEW

The Board recognises that conducting regular evaluation of its
performance is essential to good corporate governance and Board
effectiveness. In 2026, an external consultant firm, which is independent
of the Group and its Directors, was engaged to evaluate the performance
of the Board. The Nomination Committee supports and draws guidance
from this annual evaluation.

The evaluation required each Director to complete a questionnaire to
provide individual ratings and comments across a range of areas. The
purpose of the evaluation is to ensure that the Board and its committees
continue to perform effectively in meeting the duties and responsibilities
expected of them, and to develop action plans to improve performance.
The external consultant conducted interviews with directors and
members of senior management and attended board meetings as an
observer. The evaluation results and action plans were presented to
Board.

The scope of the evaluation covered multiple aspects, including board
composition and skills, board culture and dynamics, board practices,
quality and timeliness of information to the board, board meetings,
compliance and training, risk management and internal controls and
stakeholder engagement and effectiveness of each Board committee
were assessed. The evaluation results were then analyzed and submitted
to the Nomination Committee and the Board in aggregate form, without
attributing specific comments or ratings to individual Board members, to
maintain confidentiality, encourage a culture of trust, and enable open
and frank discussions.

Following the performance review for 2026, the Board concludes that its
existing practices are effective, no significant areas of improvement have
been identified. It is also satisfied that the Board committees are properly
constituted and operate effectively. The Board further noted the Group’s
initiatives to strengthen overall performance in challenging and rapidly
changing circumstances. The Board is satisfied that it has achieved its
performance objectives and that each Director has contributed positively
to the overall effectiveness of the Board and its committees.

The 2027 action plan aims to enhance Board effectiveness by optimizing
meeting agendas to prioritize agile, forward-looking strategic dialogue
over routine administrative briefings. By dedicating sessions to developing
the company’s long-term mission, vision, and strategies, the Board
will closely align its high-level governance with executive execution.
This forward-looking shift ensures that board-level oversight expands
proactively in tandem with the company’s long-term growth trajectory.
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NOMINATION COMMITTEE: ANNUAL ASSESSMENT
OF DIRECTORS’ TIME COMMITMENT AND
CONTRIBUTION

During the year, the Nomination Committee (“Nomination Committee”)
has completed its annual assessment for all directors (including members
of the Nomination Committee) pursuant to Mandatory Disclosure
Requirement paragraph E(d)(iii) of the Code. This assessment exercise is
separate from the formal board performance review.

Assessment Process

The Nomination Committee held a dedicated meeting on 30 June
2026 applying consistent assessment criteria across all directors. The
Committee reviewed disclosures provided by each director in respect of
their external offices and other significant external commitments, meeting
attendance records for Board and committee meetings for the financial
year, level of preparation for meetings, quality of participation and
observations raised by directors, together with their professional profiles
and annual independence confirmations. Members of the Nomination
Committee recused themselves in respect of assessment pertaining
to their own performance. The assessment report was tabled for the
Board’s information.

Statutory Factors Considered in the Assessment

In assessing each director’s availability of time commitment to the
Company, their contribution to the Board and ability to discharge
director’s duties effectively, the Nomination Committee took into account
the following factors:

—  Each director’s professional qualifications and working experience;

—  Number of other directorships held in Main Board and GEM listed
issuers in Hong Kong;

—  Other significant external time commitments of each director
(including full-time employment, major consultancy engagements,
public appointments, offices in statutory bodies and non-profit-
making organisations);
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—  Attendance record at Board and committee meetings, level of
preparation, active participation, challenge and constructive input
raised at meetings;

—  Contributions made in respect of strategy formulation, risk oversight,
internal controls, review of connected transactions and corporate-
governance matters; and

— Facts and circumstances relevant to each director’s character,
integrity, independence and experience.

Overall Assessment Conclusion

Based on the assessment, the Nomination Committee is of the view that
all directors of the Company are able to devote sufficient time to their
duties as directors of the Company, provide appropriate contribution
to Board affairs and are capable of discharging their responsibilities
effectively.

In respect of Mr. Kwong, the long-serving INED, notwithstanding his
lengthy tenure, the Nomination Committee has reviewed his external
appointments, meeting-participation record and past performance. The
Committee confirms that he continues to devote adequate time and
provides valuable independent input to the Board particularly on audit
oversight and risk-management matters. There is no indication that his
external commitments would impair his ability to perform his duties for
the Company.

The Nomination Committee will continue to monitor any changes to
directors’ external appointments and will repeat this annual assessment
exercise for each subsequent financial year.
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BOARD COMMITTEES

The Board has established three committees, namely audit committee (the
“Audit Committee”), nomination committee (the “Nomination Committee”)
and remuneration committee (the “Remuneration Committee”), to oversee
particular aspects of the Company’s affairs. Their respective terms of
reference are set out in the Company’s website.

Audit Committee

The Company has established the Audit Committee on 28 May 2013 with
terms of reference in compliance with paragraphs C3 of the Code.

Key responsibilities of the Audit Committee include:

- Making recommendations to the Board on the appointment,
re-appointment and removal of the external auditor; monitoring the
independence, objectivity and effectiveness of the external audit
process; establishing policies for the provision of non-audit services
by the external auditor;

- Reviewing the Group’s annual and half-year financial results, and
quarterly financial information if quarterly reporting is published.
Key review areas include changes in accounting policies, significant
accounting judgements, audit adjustments, going-concern
assumptions, compliance with accounting standards and regulatory
disclosure requirements;

—  Overseeing the Group’s risk-management and internal-control
systems and conducting annual review of their effectiveness;
reviewing the adequacy of resources, qualifications and training of
the accounting and financial-reporting functions;

—  Monitoring the independence, resourcing and performance of the
internal-audit function and coordinating work between internal audit
and the external auditor;

—  Reviewing the Group’s whistle-blowing policies and procedures,
ensuring confidential channels for staff and third-parties to raise
concerns on financial reporting and control deficiencies and
ensuring independent investigation and follow-up; and

—  Reviewing external auditor’'s management letters and management’s
responses and monitoring follow-up actions for audit findings.
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The composition of the Audit Committee during the year and up to the
date of this annual report is as follows:

Mr. Kwong Tsz Ching, Jack (Chairman) (Long-serving INED)
Mr. Meng Enhai
Mr. Ni Fuhua

The members of the Audit Committee possess diversified industry
experience and the chairman of the Audit Committee has appropriate
professional qualifications and experience in accounting and related
financial-management matters.

The Audit Committee held three meetings during the year under review.
Details of the attendance of the Audit Committee meetings are as follows:

SO FE A
|

RENRAZASHAY - BHES S 0ER
o

BFIRELE () (RAREE LN TEE)

fREERE
ERZBENKEEATRITENRR - ME
RREETRESH ARV KEEERIE
BEEENEEER LR
ERZEBEROBEFERNBITZRERE - BX
REEERIHFEBERHEIMAT

AC Meeting
Members attend/
Eligible to attend

EREEE
BRHEE
BEREERE
Mr. Kwong Tsz Ching, Jack (Chairman) BRI (F/E) 3/3
Mr. Meng Enhai BEGTE 3/3
Mr. Ni Fuhua REELELE 3/3
During the year, the Audit Committee had performed the following works: ~ REE A » TAxE B @ THEITIA TN LIE
- Review of financial reporting - HIEHREEH
The Audit Committee reviewed the annual report for the year ended ERZEeEHNTHE_ZT_AF < H

30 June 2025 and the 2026 Interim Report. Review focus included
changes in accounting policies, significant accounting estimates and
judgements, material audit adjustments, going-concern assessment
and compliance with accounting standards and GEM Listing Rule
disclosure requirements. No material financial-reporting anomalies
were identified. The Audit Committee recommended the Board to
approve the respective financial reports.
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Oversight and independence review of external auditor

The Audit Committee reviewed the Company’s external auditor’s
independence and obtained written confirmation of independence
from the Company’s external auditor. Audit and non-audit fees
were reviewed. The non-audit service approval policy was enforced
and the Audit Committee concluded non-audit services would not
impair auditor independence. The Audit Committee recommended
to the Board the re-appointment of the existing Company’s external
auditor for approval by shareholders at the forthcoming AGM.
Closed-door meetings were held with the Company’s external
auditor without management present to discuss audit scope, audit
findings and other matters the auditor wished to raise.

Annual review of risk-management and internal-control
systems

The Audit Committee assisted the Board to conduct its annual
effectiveness review of risk-management and internal-control
systems. It reviewed management’s report on control effectiveness
together with internal-audit reports covering financial, operational
and compliance controls. Resources, staffing qualifications and
budget for the accounting and finance function were assessed. No
material control weaknesses with group-wide material impact were
identified in the year.

Review of internal-audit function

The Audit Committee reviewed the annual internal-audit plan,
individual internal-audit reports and management remediation
responses. It assessed the resourcing and independent standing of
the internal-audit function and ensured proper coordination between
internal audit and external auditor.

Whistle-blowing arrangements

The Audit Committee reviewed the Group’s whistle-blowing policy
and its implementation. It considered whistle-blow cases received
in the financial year together with investigation and follow-up
outcomes, confirming that independent confidential channels and
investigation procedures were properly maintained.

Other matters

The Audit Committee reviewed management letters issued by the
Company’s external auditor and monitored progress of remedial
actions. It also reviewed its own terms of reference to ensure
alignment with the latest Listing Rule amendments.
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Statement of Compliance with Code Provisions

During the financial year, the Audit Committee has complied with all
relevant GEM Listing Rules and Code Provisions C.3, D.1 and D.2.

Nomination Committee

The Company has established the Nomination Committee with terms of
reference in compliance with paragraph B.3 of the Code.

Key responsibilities of the Nomination Committee include:

—  Reviewing annually the structure, size and composition (including
skills, knowledge and experience) of the Board, maintaining and
updating the Board Skills Matrix and making recommendations to
the Board for adjustments aligned with the Company’s corporate
strategy;

— ldentifying suitable candidates for directorship and making
recommendations to the Board on appointment and re-election of
directors;

— Assessing the independence of INEDs, including dedicated
independence assessment for the long-serving INEDs with tenure
exceeding nine years, and making recommendations on their re-
election to the Board;

—  Conducting the annual assessment of all directors (including
members of the Nomination Committee themselves) on their
time commitment, contribution and ability to discharge duties in
accordance with E(d)(ii)) of the Code;

—  Developing and reviewing the Board diversity policy and reviewing
its implementation on an annual basis. The Nomination Committee
includes at least one director of a different gender, complying with
B.3.5 of the Code;

—  Developing succession plans for directors, in particular the Chairman
of the Board and Chief Executive Officer;

—  Supporting the Board in conducting formal board performance
evaluation at least every two years.

B FRRIHER

RAEMHRFEAN  EREZESCETHEEH
FIGEM E MR A A RSP RIE X ZEC.S ~ DA K
D.2f& °

REZES

ARBEKIREERES  ARESENTST
HI%B.3E °

REZEGNTIERHERIE

- BFRIEFENRE  AERAK(E
TEREE - MEmRER) HEITHES
SRBERRME - WHAC A AR BRERREPT
FHRERAES SR OEZE

- VEAEMNEZAZE IREFNEER
BEREESREES

— HMEBMIEMITERNBI - BEHY
EHBANENRYIIREBIIFNTES
ETEFIRBL R - YREEERE
EERhER

— REBETRISBEQNVG  HAEEE(ERE
REZEGNERE)ETFRENE - A
NREERARKHE - B RBTEENE
ik

- BIERBHNEZEEZTIERE  XEFR
HEHERER REAREERESEL—
ETNEMRNES - UFETRIEBIS

{6

—  HEEEREHE  BRRHHEEEE
R AT

- WHEFEELEMFET RLANE
EEEMEHS -

EHHERBRAR Gk 2026 63



™

CORPORATE GOVERNANCE REPORT ¥ &A%

The composition of the Nomination Committee during the year and up to
the date of this annual report is as follows:

Mr. Kwong Tsz Ching, Jack (Chairman) (Long-serving INED)

Mr. Meng Enhai

Mr. Ni Fuhua

Ms. Chan Suet Ling — appointed as a member on 10 August 2026

The Nomination Committee held three meetings during the year under
review. Details of the attendance of the Nomination Committee meeting
are as follows:

REARBERNFHRAY  E2ZEQMAK
LU

BTREE(TE)(RAREBLIFHTEE)
HRBRE

fREZERE
RERLL-R_ZE_R"ENA+REZER
REZ—

REZBENDEFEABRITZRNGE - RS
ZREEERIHFEBEREIINAT

NC Meeting
Members attend/
Eligible to attend

REZEE

gEHE/

EERHEERE

Mr. Kwong Tsz Ching, Jack (Chairman) BRI (FE) 2/2
Mr. Meng Enhai HEBBEE 3/3
Mr. Ni Fuhua REELRE 3/3
Ms. Chan Suet Ling BRERZ+ 0/0

During the year, the Nomination Committee had performed the following
works:

- Review of Board Composition, Board Skills Matrix and Board

Diversity Policy

The Nomination Committee reviewed the current structure, size and
composition of the Board. It reviewed and updated the Board Skills
Matrix, identified existing competencies and potential skill gaps of
the Board, and formulated candidate-sourcing directions aligned
with the Group’s long-term business strategy. The Committee
also reviewed implementation of the Board diversity policy across
dimensions including gender, age, educational background,
professional experience and length of service.
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- Appointment and re-election of directors —

The Nomination Committee considered eligibility for re-election of
directors retiring by rotation at the 2026 AGM. In respect of Mr.
Kwong, the long-serving INED with tenure exceeding nine years,
the Committee conducted dedicated independence assessment
by reviewing his annual independence confirmation, performance
record and external appointments. After thorough deliberation,
the Committee recommended his re-election to the Board.
His re-election will be tabled as a separate ordinary resolution
for shareholder approval at the AGM. Detailed independence
assessment is set out in the section “Specific Disclosure for Long-
serving INED” of this Corporate Governance report and will be
reproduced in the 2026 AGM circular to shareholders.

- Annual assessment of directors’ time commitment and —

contribution

The Nomination Committee completed the mandatory annual
assessment covering all directors on their time commitment,
contribution and ability to discharge duties, taking into account
all statutory assessment factors. Please refer to the standalone
section “Nomination Committee: Annual Assessment of Directors’
Time Commitment and Contribution” in this Corporate Governance
Report for full details.

—  Director succession and board refreshment roadmap -

In response to the six-year transitional regime for long-serving INEDs
under the GEM Listing Rule 5.09A, the Nomination Committee
maintained a talent pool for prospective INED candidates and
implemented a board orderly refreshment and succession roadmap
to progressively optimise board tenure profile, aiming to satisfy
regulatory requirements for long-serving INEDs by 30 June 2031.

- Other matters -

The Nomination Committee reviewed its own terms of reference
to ensure alignment with latest amendments to the Corporate
Governance Code, and supported the Board’s board-performance-
evaluation exercise.

Statement of Compliance with Code Provisions By
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Remuneration Committee

The Company has established the Remuneration Committee with terms
of reference in compliance with paragraph E.1.2(c) of the Code.

The primary duties of the Remuneration Committee include, among other
things, formulating and making recommendations to the Board on the
remuneration policy, determining the specific remuneration packages of
all Directors and senior management.

Key responsibilities of the Remuneration Committee include:

- Making recommendations to the Board on the overall remuneration
policy and framework for directors and senior management,
together with formal transparent procedures for remuneration-
setting;

—  Reviewing and approving management’s remuneration proposals by
reference to corporate strategies and objectives set by the Board;

—  Making recommendations to the Board on remuneration packages
for individual executive directors and senior management, including
benefits-in-kind, pension rights and compensation payments for
loss or termination of office;

- Making recommendations to the Board on the remuneration of non-
executive directors (including Independent Non-Executive Directors);

—  Taking into account remuneration levels of comparable companies,
time commitment and responsibilities of directors and senior
management, and employment conditions elsewhere within the
Group;

— Reviewing and approving compensation payable to executive
directors and senior management upon loss or termination of office,
to ensure such compensation is fair, reasonable and not excessive
and consistent with contractual terms;

—  Reviewing compensation arrangements connected with termination
of office for misconduct of directors;

—  Enforcing procedures to ensure that no director participates in
determining his own remuneration. Members of the Committee
recuse themselves from discussions relating to their own
remuneration.
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The composition of the Remuneration Committee during the year and up

to the date of this annual report is as follows:

Mr. Kwong Tsz Ching, Jack (Chairman) (Long-serving INED)

Mr. Meng Enhai
Mr. Ni Fuhua

The Remuneration Committee held three meetings during the year
under review. Details of the attendance of the Remuneration Committee

meetings are as follows:

RENRAZASHAY - HHES & 0ER
o

BFREE () (REREELIFHTTEE)

BEeREEFERNRITZREGH - FM
ZEEERIHFEBEREINAT

RC Meeting
Members attend/
Eligible to attend

FHEES

SRLEE

BERERERE

Mr. Kwong Tsz Ching, Jack (Chairman) BFREE(ETE) 3/3
Mr. Meng Enhai wEEEE 3/3
Mr. Ni Fuhua REERE 3/3

During the year, the Remuneration Committee had performed the
following works:

Review of remuneration policy

The Remuneration Committee reviewed the overall remuneration
policy for directors and senior management. It considered market
benchmark data, the Company’s business performance, role
responsibilities and time commitment, to ensure remuneration
levels are sufficient to attract and retain talent without excessive
pay. The Committee confirmed that an appropriate portion of
executive directors’ remuneration is performance-linked to Group
and individual performance. As a general practice, the Company
does not grant performance-based equity-linked remuneration to
Independent Non-Executive Directors to preserve their objectivity
and independence.
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- Remuneration proposals for executive directors and senior

management

The Committee reviewed remuneration packages for executive
directors and senior management including base remuneration,
discretionary bonuses, benefits and service-contract terms, and put
forward remuneration recommmendations to the Board. All members
recused themselves when discussing matters pertaining to their
own remuneration; no director determined his own remuneration.

- Remuneration proposals for non-executive directors and

independent non-executive directors

The Committee reviewed the level of directors’ fees payable to all
non-executive directors and Independent Non-Executive Directors,
taking into account market practice and additional workload arising
from committee membership, and recommended appropriate fee
levels to the Board.

- Review of compensation and service contracts

The Committee reviewed service-contract terms for executive
directors and senior management, and examined compensation
arrangements upon termination of appointment to ensure
arrangements are fair, reasonable and consistent with contractual
provisions.

- Other matters

The Committee reviewed its own terms of reference to ensure
alignment with the latest Code and GEM Listing Rule amendments.
It considered engagement of external consultants for independent
market remuneration advice as and when necessary.

Statement of Compliance with Code Provisions

The Remuneration Committee has complied in all material respects with
the GEM Listing Rules and Code Provision E.1 during the financial year.
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DIRECTORS AND SENIOR MANAGEMENT’S
EMOLUMENTS

The remuneration of the senior management (comprising Directors) of the
Company for the year ended 30 June 2026 by band is set out below:

FriNEE

Remuneration Band

EEREREERNTMH

HE_Z-_R"EXA=ZTHILFE XRFS
RERE(BRES)WFHINZRERIIIOT

Number of individual

A

Nil

HK$1 to HK$1,000,000
HK$1,000,001 — HK$1,500,000
HK$1,500,001 — HK$2,000,000
HK$2,000,001 — HK$2,500,000
HK$2,500,001 — HK$3,000,000
HK$3,000,001 — HK$3,500,000
HK$3,500,001 — HK$4,000,000
HK$4,000,001 — HK$5,000,000

-
17870 E 1,000,000/ 7T

1,000,001/ T2 1,500,000/ 7T
1,500,001 7T 22,000,000/ 7T
2,000,001 7T 22,500,000/ 7T
2,500,001 7T23,000,0007 7T
3,000,001/ 723,500,000/ 7T
3,500,001 7T 24,000,000/ 7T
4,000,001 7L 25,000,000/ 7T

ATTENDANCE RECORDS OF MEETINGS

The Board intends to hold Board meetings regularly at least four times
a year at approximately quarterly intervals. Notices of not less than 14
days will be given for all regular Board meetings to provide all Directors
with an opportunity to attend and propose matters to be discussed in the
meeting agenda.

For other Board and Board committee meetings, reasonable notice
will generally be given. The agenda and accompanying documents are
dispatched to the Directors or Board committee members at least 3 days
before the meetings to ensure that they have sufficient time to review the
documents and be adequately prepared for the meetings.

During the year under review, the Board held five board meetings and
one general meeting. The Directors attended those meetings in person,
by phone or through other electronic means of communication.

BRI ERCE

EEERTHRTESEES  8FE2LM
R BRHREE R -FEEHEZEESS
BRREA A DRI4RELRN - URERES
BREHE  UReRERREFEER -

HhZEZEghEESLZEgeRn REFLE
A - GiEAE MRS S REITA
EVIRBATEFAESTEREENE - I
EREEEREHREBTHNM - L RAEHIFLT
T -

REBEFER  EFRRTHAEZEER

—IRBERAE - EEHHHFE  BBREFKH
EFBATEHFEZEFGE °

EHHERBRAR Gk 2026 69



™

CORPORATE GOVERNANCE REPORT ¥ &A%

The individual attendance record of each Director at the meetings during
the year under review is set out below:

REREERE NS ES 2 @5 et
T

Members attend/
Eligible to attend

HE S EEE
HERE
Board General
Meeting Meeting

EEE IR
Name of Directors EEfE =f g
Executive Directors HITESE
Mr. Yu Shaoheng REBFEE 5/5 11
Mr. Lai Tin Ming RREASEAE 5/5 1/1
Non-executive Director HHITEE
Ms. Chan Suet Ling PRER LT 5/5 11
Independent Non-executive Directors BUHHITEE
Mr. Kwong Tsz Ching, Jack B2 dE 4/4 11
Mr. Meng Enhai HBEBEAE 5/5 1/1
Mr. Ni Fuhua REERE 5/5 1/1

All business transacted at the Board meetings and by written resolutions
were well-documented. Minutes of the Board meetings and written
resolutions are kept by the Company Secretary and are available to all
Directors.

ACCOUNTABILITY AND AUDIT

The Audit Committee has reviewed with the Board on the Company’s
consolidated financial statements for the year ended 30 June 2026. The
Directors acknowledge their responsibility for preparing the accounts
and presenting a balanced, clear and comprehensive assessment for
the Group’s performance, position and prospects. The Directors are
not aware of any material uncertainties relating to events or conditions
that may cast significant doubt upon the Group’s ability to continue as a
going concern.

The Company’s auditors, Baker Tilly, acknowledge their reporting
responsibilities in the independent auditor’s report to the consolidated
financial statements of the Company for the year ended 30 June 2026,
which are set out in “Independent Auditors Report” section on pages 136
to 141 of this report.
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AUDITORS’ REMUNERATION

The fees charged by Baker Tilly in respect of audit services and non-audit
services for the year ended 30 June 2026 amounted to approximately
HK$890,000 and HK$4,000 respectively.

INTERNAL-AUDIT FUNCTION

The Group does not maintain a dedicated in-house internal-audit
department. Having regard to the Group’s scale of operations, operating
structure and risk profile, the Board and Audit Committee consider that it
is appropriate not to establish a dedicated internal-audit department for
cost-benefit reasons.

Notwithstanding the absence of an in-house internal-audit department,
the Group obtains sufficient assurance over internal-controls through the
following alternative assurance channels:

—  Ongoing risk-and-control self-assessment performed by business-
unit management;

— Internal-control deficiencies identified by the Company’s external
auditor in the course of statutory audit work;

—  Engagement of independent external third-party specialists, when
necessary, to perform ad-hoc control reviews (covering financial
processes, IT systems, anti-fraud reviews as required); and

—  Comprehensive annual review of risk-management and internal-
control systems conducted by the Controlling Teams and the Audit
Committee as set out in the section “Risk Management and Internal
Control” of this Corporate Governance report.

The need for establishing an internal-audit function will be reassessed
annually by the Board and the Audit Committee.
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RISK MANAGEMENT AND INTERNAL CONTROL

Annual Board Review of Risk Management and Internal
Control Systems

The Board bears overall responsibility for the effectiveness of the Group’s
risk management and internal control systems (“RMIC Systems”) and
conducts an annual review of their effectiveness at least once every
financial year, covering material controls across financial, operational
and compliance areas. This annual review was conducted by the Board
with the assistance of the Audit Committee. In accordance with the
requirements of Code Provision D.2.3, the Board specifically reviewed
the following six dimensions:

(i) Changes in nature and extent of significant risks and
the Group’s ability to respond to business and external
environment changes

The Board reviewed changes in material risks across the Group’s
core businesses since the previous annual review:

e  Environmental and cleaning services: labour cost pressure
from the upward adjustment of the statutory minimum
wage, operational risk of higher frontline staff turnover, and
intensifying competition;

° Money lending business: decline in borrowers’ repayment
capacity amid the economic downturn in Hong Kong and the
Mainland, and changes in credit risk concentration;

° ESG and climate-related risks: impact of extreme weather on
outdoor cleaning operations, and changes in operating costs
driven by tightening green compliance requirements.

The Board also assessed the Group’s ability to respond to changes
in business models, industry competition and the regulatory
environment. It is of the view that management can effectively
address such changes through pricing adjustment, cost control,
loan portfolio optimisation and legal recovery actions, and the overall
response capability is adequate.
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(i) Scope and quality of management’s ongoing monitoring, and

internal audit and other assurance work

The Board evaluated the day-to-day monitoring mechanisms for
the RMIC Systems operated by management: Controlling Teams
of each operating unit are responsible for daily monitoring of
operational risks and internal controls across financial, operational
and compliance aspects; the monitoring process is integrated with
monthly and annual budgeting, review and approval procedures.

Given that the Group does not maintain a dedicated in-house
internal audit function, assurance work is carried out through the
following alternative channels:

e Ongoing risk and control self-assessment performed by
business unit management;

e Internal control deficiencies identified and management
recommendations put forward by the external auditor in the
course of statutory audit;

e Engagement of independent external specialists to conduct
ad-hoc control reviews as and when required;

e Comprehensive annual review of the RMIC Systems conducted
by the Audit Committee.

The Board is of the view that the scope and quality of ongoing
monitoring and alternative assurance mechanisms are adequate to
cover the Group’s core operational risks.

(i)
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(iij) Frequency, depth and coverage of risk and control reporting

to the Board and Committees

The Board and the Audit Committee receive regular risk and control-
related reporting:

e  Controlling Teams submit quarterly risk monitoring reports to
the Audit Committee, covering risk changes, internal control
implementation status and remediation progress;

e  Risk management and internal control matters are included in
the agenda of regular quarterly Board meetings;

o Material risk issues are reported to the Board and the Audit
Committee on an immediate basis.

The Board considers that the frequency, depth and coverage of
reporting are sufficient to provide an adequate information base for
the Board to assess the overall effectiveness of the RMIC Systems.

(iv) Identified internal control deficiencies and weaknesses,

potential impact and remedial actions

During the review period, no material weaknesses in internal control
having a group-wide material impact on the Group were identified.

In respect of identified operational-level risk points (such as
frontline staff turnover in the cleaning business and individual
borrower defaults in the money lending business), management has
implemented corresponding remedial and improvement measures,
including optimising remuneration and benefits to retain frontline
staff, and strengthening post-loan monitoring and legal recovery
procedures. The progress of such matters is regularly followed up
by the Audit Committee.
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(v) Effectiveness of financial reporting and Listing Rules

compliance processes

The Board reviewed the effectiveness of the Group’s financial
reporting processes and Listing Rules compliance mechanisms:

° Financial statements are prepared in accordance with
applicable accounting standards, reviewed by management
and examined by the Audit Committee before submission to
the Board for approval;

° Inside information control procedures are in place for listed
disclosures to ensure timely, accurate and fair disclosure of
information;

e Regular training on Listing Rules and compliance is conducted
to ensure relevant personnel are familiar with their statutory
responsibilities.

The Board is of the view that financial reporting and Listing
Rules compliance processes operate effectively and can ensure
the Group’s compliance with relevant statutory and regulatory
requirements.

(vi) Adequacy of resources, staff qualifications, training and

budget for relevant functions

The Board reviewed the resourcing of accounting, financial
reporting, compliance and ESG-related functions:

e The finance and accounting team is adequately staffed, with
core personnel possessing professional qualifications and
years of industry experience;

e  The compliance and company secretariat team is responsible
for Listing Rules compliance and participates in professional
training on a regular basis;

e The ESG Working Group comprises cross-departmental
personnel and is allocated corresponding resources to carry
out relevant work;

e  Operating and training budgets for relevant functions are
approved by management and the Board, with adequate
resources.

The Board is of the view that resources, staff qualifications, training
and budget for relevant functions are sufficient to support their
effective operation.
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Risk Management Approach

The Group is committed to maintaining and upholding good corporate
governance practice and RMIC System. The Group has established
controlling teams (the “Controlling Teams”) nominated by the Board and
the Audit Committee comprising the directors, executives and supervisors
of the major operating units of the Group to take up the responsibilities
of monitoring the day-to-day operational management, risk management
function, and internal control systems of all operating units of Group,
integrating with the systems of monthly and annual planning and
budgeting process, counter-approval and implementation and control
process, identifying any risk or possible failure of the operating units, and
reporting and making suggestions on how each operating unit to achieve
the objectives and goals set. The controlling teams meet regularly with
the Board and the Audit Committee and report on matters to be updated
to the Board and the Audit Committee timely.

The Group strives to identify and assess the key risks faced by the Group

based on the following risk management approach:

(i) Risks Identification

—  The Controlling Teams are responsible for identifying potential
risks, through periodically reviewing the Group’s business and
financial data, testing the effectiveness of the Group’s existing
internal control procedures and policies; and

— All staff are required and encouraged to report any risks,
particularly those risks that are material weaknesses and
deviation in the Group’s existing internal control procedures
and policies, to the Controlling Teams or the Board and the
Audit Committee.
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(i) Risks Assessment and Measurement

Risks identified or reported are further evaluated and
scrutinised, through consolidating, filtering and prioritising
processes by the Controlling Teams;

Material risks that may seriously affect the business, operational
or financial aspects of the Group are immediately handled by
the Controlling Teams, the Board and the Audit Committee;
and

Immaterial risks that are acceptable to the Group will be closely
monitored by the Controlling Teams to ensure that the level of
risk will not increase to an unacceptable level.

(iii) Risks Control and Mitigation

Considering and weighting the benefits and costs of all
available solutions and choosing the appropriate ones;

Elimination of the material risks entirely by taking immediate
remedy actions such as modifying the Group’s existing
business strategies, internal controls and operational
procedures; and

Mitigation of the material risks by reducing their impact as
much as possible such as transferring the impact of the risks
to third parties and implementing alternative procedures and
policies.

(iv) Risks Monitoring

The Board and the Audit Committee in conjunction with the
Controlling Teams closely monitor the risks identified and the
progress of the remedy actions taken to ensure that the level
of risk will not increase to an unacceptable level; and

Risk assessment report and internal control review report are
submitted by the Controlling Teams to the Board and the Audit
Committee annually for their review.

During the year, the Controlling Teams has summarized the risks
identified and reviewed the effectiveness of the RMIC System. The
findings have been summarised and submitted to the Board and the

Audit Committee for review. The Board and the Audit Committee

concluded that the RMIC System is effective and adequate and the
principal risks identified have been adequately controlled.
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The principal risks identified and related control procedures are set out in
the paragraph headed “Principal Risks and Uncertainties” in the “Directors’
Report” section from pages 28 to 31 of this annual report respectively.

WHISTLE-BLOWING MECHANISM, ANTI-FRAUD AND
ANTI-CORRUPTION POLICIES

The Group has established a Whistle-blowing Policy. Confidential
reporting channels are available for Group employees as well as external
parties dealing with the Group such as customers and suppliers to raise
concerns, on a confidential and anonymous basis, regarding financial-
reporting irregularities, internal-control deficiencies, fraud and other
improprieties.

Reported matters are handled in accordance with established
procedures; independent investigations will be conducted for relevant
cases and material matters will be reported to the Audit Committee and
designated persons, with remedial and corrective actions monitored
and followed-up. Whistle-blowers acting in good faith are protected
against retaliation. The Audit Committee reviewed the operation of the
whistle-blowing mechanism during the financial year to ensure accessible
reporting channels and impartial independent investigation procedures.

The Group has also adopted Anti-fraud and Anti-corruption Policies,
which apply to directors, senior management, all employees and key
business counterparties. The Group provides regular compliance training,
identifies and assesses corruption, bribery and fraud-related operational
risks and implements corresponding control measures. The Audit
Committee assists the Board to review annually the implementation of
anti-fraud and anti-corruption policies and systems.

No material reports alleging significant fraud or corruption were received
during the year.

PROCEDURES AND INTERNAL CONTROLS FOR
THE HANDLING AND DISSEMINATION OF INSIDE
INFORMATION

The Group discloses inside information to the public as soon as
reasonably practicable unless the information falls within any of the safe
harbours as stated in the SFO. Before the information is fully disclosed to
the public, the Group ensures the information is not false or misleading
as to a material fact, nor false or misleading through the omission of a
material fact in view of presenting information in a clear and balanced
way, which requires equal disclosure of both positive and negative facts.
If the Group believes that the necessary degree of confidentiality cannot
be maintained or that confidentiality may have been breached, the Group
would immediately disclose the information to the public.
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Certain policies and procedures have been taken by the Group to
ensure that proper safeguards exist to prevent a breach of a disclosure
requirement in relation to the Group, which include but not limited
to (i) trainings or briefings are provided to employees who will be in
possession of inside information to ensure that they are fully conversant
with their obligations to preserve confidentiality with reasonable care;
(i) confidentiality documents are kept by the designated personnel
and placed in the designated locked areas; (i) transmission of inside
information in electronic form should be password-protected; and (iv)
access of inside information is restricted to designated employees on a
need-to-know basis.

COMPANY SECRETARY

The company secretary is responsible for facilitating the Board’s process
and communications among Board members and with the Shareholders
and the management, and advising the Board and its committees on
all corporate governance matters. He reports to the Board and/or the
Managing Director and his selection, appointment or dismissal shall be a
Board decision.

The Directors have accessed to the advice and services of the company
secretary to ensure that board procedures and all applicable laws, rules
and regulations are followed. The company secretary took more than 15
hours’ professional training for the year ended 30 June 2026.

DIVIDEND POLICY

The Company seeks to maintain a balance between meeting
Shareholders’ expectations and prudent capital management with a
sustainable dividend policy.

In deciding whether to propose a dividend and in determining the
dividend amount, the Board shall consider the following factors before
declaring or recommending dividends:

(@ the Company’s actual and expected financial performance;

(b) retained earnings and distributable reserves of the Company and

each of the members of the Group;

(c) the Group’s working capital requirements, capital expenditure
requirements and future expansion plans;

the Group’s liquidity position;

(e) general economic conditions, business cycle of the Group’s
business and other internal or external factors that may have an
impact on the business or financial performance and position of the

Group; and

()  other factors that the Board may consider relevant and appropriate.
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Such declaration and payment of dividend by the Company is also
subject to any restrictions under the Cayman Islands laws, any applicable
laws, rules and regulations and the Company’s articles of association.

Having regard to the Group’s current stage of business development,
the Board will give priority to the retention of operating capital to support
business expansion and long-term development when evaluating
dividend recommendations.

The Board will continually review the dividend policy and reserves the
right in its sole and absolute discretion to update, amend, modify and/
or cancel the dividend policy at any time, and the dividend policy shall
in no way constitute a legally binding commitment by the Company that
dividends will be paid in any particular amount and/or in no way obligate
the Company to declare a dividend at any time or from time to time.

SHAREHOLDERS’ RIGHTS

Procedures for shareholders to convene an extraordinary
general meeting and to put forward proposals at
Shareholders’ meeting

Any one or more Members holding at the date of deposit of the
requisition not less than one-tenth of the paid up capital of the Company
carrying the right of voting at general meetings of the Company shall
at all times have the right, by written requisition to the Board or the
Secretary of the Company, to require an extraordinary general meeting
to be called by the Board for the transaction of any business specified in
such requisition; and such meeting shall be held within two months after
the deposit of such requisition. If within twenty-one days of such deposit
the Board fails to proceed to convene such meeting the requisitionist(s)
himself (themselves) may do so in the same manner, and all reasonable
expenses incurred by the requisitionist(s) as a result of the failure of the
Board shall be reimbursed to the requisitionist(s) by the Company.

Procedures by which enquiries may be put to the Board

Shareholders may send their enquiries and concerns to the Board
by addressing them to the Board or the company secretary of the
Company by mail at Office A, 12/F, Tower A, Capital Tower, No. 38
Wai Yip Street, Kowloon Bay, Kowloon, Hong Kong. The company
secretary of the Company is responsible for forwarding communications
relating to matters within the Board’s direct responsibilities to the
Board and communications relating to ordinary business matters, such
as suggestions and inquiries, to the relevant executive officer of the
Company.
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SHAREHOLDERS’ COMMUNICATION POLICY AND
SHAREHOLDERS ENGAGEMENT

The Company adopted its shareholders communication policy
(“Shareholders’ Communication Policy”) with the objective of providing
the Shareholders with information about the Company and enabling
them to engage actively with the Company and exercise their rights as
Shareholders in an informed manner.

Information will be communicated to the Shareholders through the
Company’s financial reports (interim and annual reports), annual general
meetings and other general meetings that may be convened, as well
as by making available all the (i) corporate communication documents
including, but not limited to, copy of annual reports, interim reports,
notices of meeting, circulars, proxy forms (“Corporate Communication”);
(i) other documents issued by the Company which are published on the
website of the Stock Exchange for the information or action of holders of
any of its securities; (jii) constitutional documents of the Company and the
Board committees; (iv) corporate information including list of Directors;
and (v) other Corporate Communication including the procedures
Shareholders can use to propose a person for election as a Director
on the Company’s website. Corporate Communication will be provided
to the Shareholders in plain language and in both English and Chinese
versions to facilitate the Shareholders’ understanding.

Shareholders are encouraged to participate in general meetings or to
appoint proxies to attend and vote at meetings for and on their behalf if
they are unable to attend the meetings. Appropriate arrangements for the
annual general meetings shall be in place to encourage Shareholders’
participation. Board members, in particular, either the chairman of Board
committees or their delegates, appropriate management executives
and the Company’s external auditor will attend annual general meetings
to answer Shareholders’ questions. Shareholders are encouraged to
provide, amongst other things, in particular, their email addresses to
the Company in order to facilitate timely and effective communications.
The Company recognises the importance of Shareholders’ privacy and
will not disclose Shareholders’ information without their consent, unless
required by law to do so.
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The primary channel for shareholders engagement during the year
ended 30 June 2026 was the 2025 annual general meeting held on
27 November 2025, which provided a forum for all Shareholders to
comment, ask questions, and vote on resolutions. All Directors were
present at the 2025 annual general meeting. Shareholders were given
the opportunity to raise questions and vote on the resolutions proposed.
The approach to follow-up on engagement outcomes includes reporting
key Shareholders feedback to the full Board for consideration in the
Company’s strategic and operational planning. In addition, the Company
remains accessible to its Shareholders through its principal place of
business and share registrar.

In view of the above, the Board considered that the Shareholders
Communication Policy had been effectively implemented during the year
ended 30 June 2026.

INVESTOR RELATIONS

The Company is committed to maintaining a high level of transparency
and employs a policy of open and timely disclosure of relevant information
to the Shareholders and the investing public. The Company’s corporate
website is www.ppsintholdings.com.

All corporate communication materials published on the website of
the Stock Exchange (http://www.hkexnews.hk) are posted on the
Company’s corporate website (http://www.ppsintholdings.com) as
soon as practicable after their release. The Company’s constitutional
documents are also available on our website. No significant changes
were made to these documents during the year ended 30 June 2026.
Information on the website shall be updated on a regular basis.

Share registration matters shall be handled for the Shareholders by the
Company’s share registrar, Tricor Investor Services Limited at 17/F, Far
East Finance Centre, 16 Harcourt Road, Hong Kong.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THE REPORT

PPS International (Holdings) Limited (the “Company”) and its
subsidiaries (collectively, the “Group” or “We”) are delighted to present
its Environmental, Social and Governance (“ESG”) Report (the “ESG
Report”). This ESG Report herein focuses on providing an overview of
the ESG aspects of the Group and outlines how we continually improve
our operational strategy for our environment and society to cope with the
global standards of sustainability.

For details on the corporate governance of the Company, please refer to
the “Corporate Governance Report” section of this Annual Report.

For details in relation to our financial performance during the financial
year, please refer to the “Management Discussion and Analysis” section
and the audited financial statements together with related notes of this
Annual Report respectively.

REPORT SCOPE AND BOUNDARY

This ESG Report has outlined the overall Group’s performance in
environmental protection, human resources, operating practice and
community involvement for the financial year ended 30 June 2026 (the
“Reporting Period” or “2026”).

Unless otherwise stated, this ESG Report encompasses data from
the Group’s operating units in Hong Kong and the People’s Republic
of China (“PRC”) — Shanghai. It includes the money lending and
environmental cleaning services sectors. The reporting scope is defined
by the ESG materiality of each business segment under the Group’s
direct operational control.
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PREPARATION BASIS OF THE ESG REPORT

The ESG Report has been prepared in accordance with the
“Environmental, Social and Governance Reporting Code” (the “ESG
Reporting Code”) as set out in Appendix C2 of the Rules Governing
the Listing of Securities (the “Listing Rules”) on the GEM of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”).

In preparing the ESG Report, the Group adhered to the reporting
principles outlined in the ESG Reporting Guide, emphasising materiality,
quantitative, and consistency. Detailed information on the application of
materiality is provided in the section titled “ESG Management — Materiality
Assessment”. The Group has utilised the international standards
and emission factors specified in the ESG guidance from the Stock
Exchange to calculate the relevant key performance indicators (“‘KPIs”)1.
Unless otherwise stated, the preparation approach for this ESG Report
remains consistent with the fiscal year ended 30 June 2025 (“2025”)
for comparative purposes. Any changes in calculation methodologies
that may affect comparisons with previous reports will be accompanied
by appropriate explanations for the relevant data. Additionally, the ESG
Report offers a fair representation of the Group’s performance during the
Reporting Period, avoiding any selections, omissions, or presentation
styles that could unduly influence the reader’s decisions or judgments.
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BOARD STATEMENT AND ESG GOVERNANCE
STRUCTURE

Board Statement

The Board holds the ultimate responsibility for monitoring the Group’s
ESG issues, which include the ESG management approach, strategy,
and policies. To better manage the Group’s ESG performance and
identify potential risks, the Board conducts materiality assessments where
necessary, with the assistance of the ESG Working Group to evaluate
and prioritise material ESG related issues with reference to the opinions
of our stakeholders. The Board is responsible for setting up a general
direction for the Group’s ESG strategies, ensuring the effectiveness in the
control of ESG risks and internal control mechanisms and oversight of
climate-related risks and opportunities.

The Board
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The Board is responsible for the overall decision-making process and overseeing
the formulation, administration, and assessment of the ESG system.

EFeRfRRARTEYEERE HENERARRNRY

ESG Working Group
BRI HEgRERIEE

BB -

The ESG Working Group is responsible for assisting the Board in managing and

monitoring the ESG matters daily.

RE ek TFERERDESTEEERER

ERMNAEEH -

Functional Departments
R

RE - ek

Functional departments are responsible for the execution of measures to achieve

the preset ESG-related strategies and targets.

BEERPFIAENTHRBEENERBENRE e REARBLER -

The Board

The Board of Directors (the “Board”) holds overarching responsibility
for supervising our Group’s ESG-related risks and opportunities. It
outlines the ESG management approach, strategy, priorities, and targets.
Additionally, the Board conducts an annual review of the Group’s
performance against established ESG-related targets.

& ¢ )

Exg
Exg((Exg ) 2HAEEEAEERE -
HehEaRRkEE -  EBARE ek
EREETE K BEFEENER ML
o EEE2ROEUNRER e RER
FHARERIVETFEER -
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ESG Working Group

In line with our commitment to being a responsible corporate citizen, we
have established an ESG Working Group (the “ESG Working Group”)
comprising members from middle to senior management. The ESG
Working Group supports the Board in executing ESG-related strategies
and targets and promotes the implementation of measures addressing
identified ESG issues. The Board will continue to review our Group’s
progress in relation to ESG issues in order to build a more sustainable
business and bring greater benefits to society.

STAKEHOLDER ENGAGEMENT

As stakeholders play a crucial role in sustaining the success of
our business, we make use of various communication channels to
understand and engage our stakeholders. We believe that stakeholder
engagement helps us better understand the needs and concerns of all
our key stakeholders. The probable points of concern of the stakeholders
and the way of our communication and responses are listed below.

Stakeholders Probable Points of Concern
BE T RERRE B

-

it

)
o
m
B
i
o

HERERIEA
BETEAETLELARNAE  BMEKIIER
BoHekERTHEA(RE HekEAT
fER]) AP RESAEEERBAK - &

B dekEATREYFEESHNITIRE -
HEREAREEEIZ  WHEZEHERACH
IR - L RERZENER - E2CHEF
ﬁﬁéﬁﬁlﬁ%%% e REREENE

CLUTEBENAFENTE - WALEHER
Eﬁﬂfﬁ °

FOERE
HRFDEEERRAXGRNTEEEZE
BEENER  BRMEA[SEEERENRE
LSRN E - RAMEE - FOEN2ER
PHERMTEAMEIERNENTENEISE
H ° FinENFI I EIA LR M8 E R KO
T AFIRAT ©

Communication and Responses

BERDE

Stock Exchange Compliance with the GEM Listing Rules, and

timely and accurate announcements.

Bt 2 B HSPGEMEMARAY - KB 2EREM B A -

Government Compliance with laws and regulations,
preventing tax evasion, business ethics, and
social welfare.

24/ BFEARREO - P - mERT Rt g
BHIIE -

Investors and Corporate governance, business strategies and

shareholders performance, and investment returns.
TEERBRR EER  FHRBEKRE - UEEEDR -

Media and public Corporate governance, environmental

protection, and human rights.

HEE R AR BEER  RREARE -
Suppliers Corporate reputation, payment schedule, and
stable demand.
HERy PEBE  NRRRREBEFK -
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Meetings, training, workshops, programs, website
updates, and announcements.

% /I IIEY 58l B EHRRAE -
Interaction and visits, government inspections,
tax returns, ongoing communication with relevant
government departments, and other information.
BE RFD - BTRE - @BimR - EARERA
EBPIE I BB A R H A B R o

Briefing sessions and seminars, interviews,
shareholders’ meetings, issue of financial reports
or operation reports for investors, ESG reports,
and media and analysts

HEETERAEE A RERE - [AIRE
- BREkSTERMH ﬁﬁ&&%i% BHEAR
R g REBRE -

Newsletters on the Company’s website.
TEAN R B B AR IRAR o

Site visits.

B o
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B HERERRE

Stakeholders Probable Points of Concern Communication and Responses

& A BERRIE B BRREE

Customers Service quality, service delivery schedule, After-sales services.
reasonable prices, service value, and personal
data protection.

BF RSB = - RIGRMEE - SEER BRKE S&RRG -

ERAEABURIRE ©

Employees Rights and benefits of employees, Union activities, trainings, interviews with
compensation, training and development, work  employees, internal memos, and employee
hours, occupational health and safety, and suggestion boxes.
working environment.

B8 EERENREN - fE  BIIEER I IT58  Fil EE5#  ANEBESERES
R BERRERLZ2ARTIERE - ERM -

Community Community environment, employment Community activities, employee voluntary
opportunities, community development, and activities, and community welfare subsidies and
social welfare. donations.

ran HERE  ERHE  dRERIEERN - HRED EEEITEY  HEREM@HILR

MATERIALITY ASSESSMENT

To ensure prompt and proper management of key sustainability issues,
all ESG issues that may have a potential impact on our business
operation are evaluated annually. Material aspects are those that reflect
the Group’s significant economic, environmental and social impacts;
or that substantially influence the assessments and decisions of our
stakeholders. We have compiled and prioritised the material aspects with
reference to an array of factors, including our Group’s overall strategy,
development, goals and targets. In addition, we have included KPIs
in this ESG Report to provide our stakeholders and the public with a
more comprehensive and profound understanding of the effectiveness
of the operational strategies implemented in pursuing environmental
sustainability. These priorities enable us to fulfil our commitment to our
stakeholders while effectively managing our impact on society and the
environment.

B8 -

EEMME

7%13@17?%% HZXEEENREERNTIER
C AEESFHEAERHRMANEHEEE

E/a FTENMBRE HENEREE - &

FEZHBRUAEENEANLH -
EXE  REEFEFODENMEIRE - K
ME2RZERR(BRASEBERE -
R BELEMEAMELAREERERSR
BS o MtHh - RAEERE H@RERRET
MABREDIER - AERMNFNHERAR
FhEEmMAZN T RAEEN S ERRES
SR FHE M E AR - BEEBERFE
ﬁfﬁﬁ“ﬁxﬁlﬁfiﬁﬁﬁﬂi/*&iai‘“E!’Js-/E.
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The Group identified 15 ESG topics and developed a corresponding
questionnaire. Responses were collected and analysed, with the findings
presented in a materiality matrix. This matrix was reviewed by the Board
and senior management to ensure it aligns with the Group’s strategic
objectives and accurately reflects stakeholder priorities. It will serve as
a reference for shaping future strategies, setting targets, and guiding
communications. A summary of the Group’s material ESG issues for the
Reporting Period is shown in the matrix below:

AEBEFRGERE - HLEREAEE I
RETEERS - ERESNOEER  BHER
BERBEMERES - HEBLEESNRSNE
EREEHN - UBERENTEAKEERBFALE
EE&%EHT%%%?‘E%E Hﬂ’ﬁ%%\lmiﬁx
Bg - Eﬁﬁfﬂ?a%bﬁkﬂ’]ﬂ% HARI A
REBEERE - %ié&ﬁ/ﬁ%%*ﬁﬁﬁ ZZDT%E
FERAR -

-
<

%ﬂ]b

I

Materiality Matrix of the Group

FEENEENER
High
=
Privacy Protection
LB LRE Supply Chain Management
Intellectual Property o (pEsEEE
AR Customer Service
- EFRH e
kel
o §iI Anti-Corruption Training Management
G W RES sEEm
x = Prevention of Child and _—® s
% Ao Forced Labour . o«
cR Community Investment Pt BT Reahs T Emls;;q;:}sw(;ﬂmro\
S HERE e
° = Fair and Transparent
g Procurement
E R RIFEAREE
Resource Utilisation
BEFER Waste Management
/ Employee Health BEYER
Emol t Practi and Safety
Climate Change Mitigation Actions mp 0?”}%? ;‘ac 1ees BERENARS
IR CERIEN ok
Low Impact on business High
i HEBHOW &
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AWARDS AND RECOGNITION

Our outstanding business performance has earned us various industry
awards which have further reinforced our position in the market. The
Group continues to be recognised for its efforts to promote corporate
social responsibilities. The following table shows what we have achieved

during the Reporting Period, in no particular order.

Organisers

EZ ]

BEARET

BA=EENXEEYRMRERSITELE
E—HRE T RMOTISHA - ARBEARER
BOETEELSEEMESRA - TXRI
TREMARREHRBARSHORR (BB T DK
%)

Awards/Certifications

®mRE

Association of China Commercial Enterprise
Management
PEEECEEREHE

Association of China Commercial Enterprise
Management

TEBECXREERS

Association of China Commercial Enterprise
Management

TEEmEEXERHE

Association of China Commercial Enterprise
Management

TEBECXREERE

Association of China Commercial Enterprise
Management

TEBECXREERES

Association of China Commercial Enterprise
Management

TEHEEEEEGS
Environmental Protection Department
RERER

Environmental Protection Department
RIBIREE

Green Council
RRIEES

Business Environment Council

BRRR S

Environmental Contractors Management Association
Limited
RERIIENE

Qualification Level Certificate of China Cleaning Industry —
National 1st Level Qualification
PEBRBRITERSREL —ER—R

Property Cleaning Hosting Quialification

MEBRTEERE

Qualification of Stone Cleaning and Maintenance

AMBEAREEE

Qualification of High-Altitude Facades Cleaning

BEIMNEIESREE

Quallification of Central Air-Conditioning System Cleaning and
Maintenance

SEhERARGEABEEL

Qualification of Indoor Environment Purification and Monitoring

ENRBRCEEAEE

Certificate of Commendation for joining the Carbon Footprint
Repository for Listed Companies in Hong Kong

®KER—BE LT ARRETFERE

Registered Food Waste Collector

AEE R SR 7

Member of the Sustainable Procurement Charter
AHERBOENKE

Certificate of Membership

T
e EHEE

Certificate of Membership

s

o=
Euﬂ%
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Organisers

EMA

Awards/Certifications

®E BE

The Federation of Environmental and Hygienic Services

PRERREERE

Hong Kong Cleaning Association
BEEERAEE

Hong Kong Waste Disposal Industry Association

BEENREERS

BSI Pacific Limited
BSIKFFABRAA

BSI Pacific Limited
BSIKFEFARAFA

BSI Pacific Limited
BSIKFEFABRAA

Environmental Campaign Committee
RIREDHEEG
Environmental Campaign Committee
RGEHEES
Environmental Campaign Committee
REEPEREG
Occupational Safety & Health Council
BEZZRER

Mandatory Provident Fund Schemes Authority
BEMATEEFEERER

The Hong Kong Council of Social Service
EELGREHE

Certificate of Membership

&5
EFE

Certificate of Membership

=
%Euﬂ%

Certificate of Membership

SEEE
ISO 9001:2015
ISO 9001:2015

ISO 14001:2015
ISO 14001:2015

ISO 45001:2018
ISO 45001:2018

Hong Kong Green Organisation Certification — Energywi$e
Certificate — Basic Level
BBAEHBRE R E —ERA5

Hong Kong Green Organisation Certification — Wastewi$e
Certificate — Excellence Level

BB EMERE —BEREE - S HAs

Environmental Initiatives and Participation — Hong Kong Awards
for Environmental Excellence

RESRERTEELE N R2E-FBREEPAR

Best Property Contractor in Occupational Safety and Health —
GOLD
BEBZERYFEEE RPN e

Good MPF Employer
B EE

Caring Company
ESEEE
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RESPONDING TO CLIMATE CHANGE
CLIMATE GOVERNANCE
Board Oversight

The Board bears overall oversight responsibilities for climate-related risks
and opportunities, with its authority, roles and accountabilities in relation
to ESG and climate governance clearly defined under the Group’s
corporate governance framework.

The Board considers a broad spectrum of climate-related risks and
opportunities in setting the Group’s strategic direction, and ensures
these factors are fully integrated into its oversight of strategy, major
transactions, and policies. ESG considerations and stakeholder
expectations are fully embedded in decision making by regularly assessing
whether proposed transactions, and controls and mitigation measures
align with the Group’s climate commitments. The Board balances short-
term financial implications with long-term resilience to support informed,
forward-looking decisions that enable sustainable performance.

The ESG Working Group reports to the Board at least annually on
climate-related risks and opportunities. In addition to the annual formal
report, the Board receives ad-hoc updates on material climate-related
events, regulatory changes and emergency risks as they arise, and holds
dedicated climate strategy sessions at least annually. The Board further
oversees the development of climate-related targets, ensuring they are
grounded in credible data, aligned with strategic priorities, and supported
by clear execution plans. It reviews progress against these targets on a
regular basis and raises queries where gaps or delays arise. Although
climate-related performance indicators have not yet been incorporated
into remuneration policies, the Group’s commitment to achieving its
climate objectives remains fully intact.

The day-to-day management of climate-related risks and opportunities is
delegated to the ESG Working Group, which is chaired by the company
secretary of the Company and comprises representatives from different
departments. The ESG Working Group reports directly to the Board,
which reviews its climate goal annually. Internal controls and review
mechanisms are integrated into the operations of business units. These
include periodic climate-related risks assessments, as well as cross-
functional reviews of regulatory and market developments.

PR SRR B L
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EEEEE

EEeREAERER IS REERBEEE
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Bh - BEMEREUCEARAEENEEELIE
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ZHRIRAAERER RS - WERZFEAET
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FeRE  HEREREERBNEHNEE R
ERAREEIE - TDERE M AEETHR
5 B NERERE DA A KB R R
woEBEREVERHVBYERRIEER
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RE HELEATIFEELBFRNEZQE
BRIEERRR LS - RERIEXREIN
EX2 eI AHEARESEN  EBEEY
REZEBNESERER T2 BFRT
—REMMRRREESZ - EFSE—FEE
RIXMER B IRHHE - BRZEF B REERA
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B WHEHBZEBEIERFRLEH - BER
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To support the implementation of the Group’s climate-related strategies,
the skills and competencies of the Board and members in the ESG
Working Group are regularly assessed against market standards to
ensure that they remain sufficient and up-to-date over time. All Directors
and members of the ESG Working Group are briefed on sustainability
matters through updated materials as appropriate. The Board is kept
informed of emerging ESG developments, including energy policies,
regulatory updates, and evolving market best practices. Relevant ESG
materials and insights are made available to support Directors and senior
management.

STRATEGY

The Group continuously monitors global and local policy trends and
action progress in addressing climate change. Drawing on internationally
mainstream climate scenario analysis frameworks, it identifies, assesses
and addresses climate-related risks and opportunities that may affect
business operations and the value chain.

We integrate climate-related considerations into corporate strategy and
business planning and clearly define the scope of impacts across three
time horizons: short-term (1-5 years), medium-term (6-10 years) and
long-term (over 10 years). This ensures that climate risk management is
aligned with the Group’s sustainable development strategy.

short-term
(1-5 years)

medium-term
(6-10 years)

R (62105)

B (125%)

RIXFASBEREHERENER  EFEN
R e RERTIFERENREERENE
EHR TSR TR - ARREEERRE
HBRDERTE NERILE - MEEENIR
5 HegkERIIIFEXNESEBEE W&
BHERHELREE EFSQESHNH
FERE - e RERER - BIREREER
ERFTHMTEHRENMSKEER - HEN
RE HEREREMEABERHTESR
BRERE - MEXF -

SRBE

AR ER B F5 B B 2 A PR R AN B SRR L BV I
RBERTBHER - BHEBEBRIAREBES
IER - NEEER - FHEREHAIEFER
S EMEERNRIREERR RS -

BMBREREZEEMALERE REBHR
2 W= (EEEEEARR T EHE 8
HI(1£5%F) - PHI(6E 105 ) R EEI(10F LA
B) - HEBRBREERRBREEBAEENTHE
BERERRBERFT 8-

long-term
(over 10 years)

RH (10U L)

We screen and identify climate-related risks and opportunities by
comprehensively considering the Group’s business model and value
chain, industry practices, and outcomes of stakeholder engagement.
We clarify the concentration of such risks and opportunities across the
Group’s own operations and value chain, establish a risk and opportunity
inventory, and conduct ongoing monitoring and management efforts.

Managing Climate-related Risks and Opportunities

Climate change presents both risks and opportunities. We take a
balanced approach that considers potential positive and negative
impacts, enabling us to maximise value while minimising adverse effects
on our business.
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Physical Risks, Transition Risks and Opportunities

We categorise climate-related impacts into physical risks, transition risks
and opportunities that are reasonably expected to affect our cash flows,
access to finance, or cost of capital.

Physical risks: These include acute events—such as extreme heat,
rainfall, storms and other natural disasters—that may disrupt our supply
chain and infrastructure, as well as chronic changes like rising sea levels
and shifting climate patterns that could affect long term business viability.

Transition risks: They stem from the global shift toward a low carbon
economy, including more stringent laws and regulations on environmental
protection, carbon emission and waste generation. Technological
developments and changing market preferences for green companies
may require adjustments to our business model and operations. These
changes may lead to increased risks of regulatory non-compliance
resulting in legal, technological, market and reputational risks.

Opportunities: The transition to a low-carbon business model may
bring us opportunities. Growing ESG awareness among consumers
gradually shapes the market as preferences shift toward more
responsible businesses. Efforts to improve energy efficiency and reduce
waste are not only lower operating costs in the short-term but also help
streamline and optimise operations over the medium term. Emerging
low-carbon markets are expected to mature within the next three to ten
years, creating new opportunities for growth and innovation. By actively
disclosing ESG performance and taking concrete action, we can enhance
our reputation, attracting new capital and customers.

Effects on Business Model and Value Chain

The ESG Reporting Code’s implementation reliefs have been applied in
this section:

ERmp  BEERREES

BABREERZENDBAFERNEFER
PEEERE  BMEREBLAEAKANERE
% ERER RS

BERER  ZSARBERmAR - BER - &
BRAEMBARANEFTRESMH (AP ETRM
BV ESE R B AR M) - A BT E LR
REABEERMEBL(FEFERANER
AJATIE) e

HARAR  ZFRARKNERAERLESE
i BRERERE  BRERMEVELER
BRBAIREVARER - RTERE KT SRTER
HetE HEEREMABEHERALE
B o ZERARERNEETERMERE
e emslBrER - &t - mEREERRE

BeE  BEEEREBEARG BB IHRE
€ HEEHRE HERELEENTEHR
= BHREDSERE  FRFERERASER
MR E o FRTTRER M e MUR A BRIV i - T
EERHNEEZERAE - 6 R ERE
BRE(CEE - FENEFRTISRABRARR
ZETFERRR > RIERNAIFAIETEE
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HEBEANEERNTE

AEHRERRE L REABRETRIARE
MERRRER -

Reasonable Commercial Financial
Information Relief Sensitivity Relief Effects Relief
REENER BEHRERRER MBTERER
Current financial effects Yes
EULS3 g 37 =
Anticipated financial effects Yes Yes Yes
R E = = =
Metrics in cross-industry Yes
categories
BEXERNER =
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The Group has identified the following risks and opportunities on its
business model and value chain:

Risk Type
ERER

Description
it

Effects on
Business Model

HEBEANTE

AEED S EEHER R EEEER LA TR

e

Effects on
Value Chain

HEEENYE

Qualitative
Financial Impact

EMRETE

Physical Risks
EEER

Acute Risk

Time Horizon:
Short to long term

SHES
REBE  RERH

T

Increased severity of
extreme weather

e Extreme heat

*  Rainfall/flooding
¢ Tropical cyclones

R R RE 0B
o ERER
o [BEF/HUK
o HERIE

¢ Road closures and
severe weather disrupt
environmental cleaning
services and logistics
in urban areas,
lowering operational
efficiency

*  |mpairs safety of
frontline cleaning
staff during outdoor
operations

e Physical damage to
cleaning machinery,
fleet vehicles, and
headquarters/branch
office equipment

e Disrupts daily
money-lending office
operations and client
meeting schedules

o BRIMEELRR
BELTTENIRFEE
BIRM R mEE -
BHEEMETR

o FENMEEARE
PIMERBERZ 2

o HEZEM - EhE
EPYEE VST
BREEKEILE
2

o BEBERERLE
MEEREFEEY
B
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* Interrupts upstream &
downstream cleaning
equipment, chemicals,
and environmental
service supply chains

* Increases maintenance
& servicing costs
for environmental
service vehicles and
machinery

e Shorten replacement
cycles for cleaning
equipment spare parts

* Increase insurance
premium expenses for
frontline operational
staff and vehicle fleet

o BB EHFETHNE
2Rl LBmRR
BRI

o BIBRRRIBEERL
HRA R RER
ZN

o BEERREMRIT
BB

o BNAREEARR
BERMRBER L

Financial Impact: Asset value
The impact is low considering
extreme weather may

cause short-term revenue
losses due to service
interruptions and higher
repair/maintenance costs

for service machinery and

property.

MBTE  AEEE
ZEHBRARAERRY
M BE Rk -
AR RB R R4
&/ REMAEN K2
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Effects on Effects on Qualitative
Risk Type Description Business Model Value Chain Financial Impact
RRER it HEBEANTE HEEENTE EUBBTE
Chronic Risk Variability in climate and Financial Impact:
Time Horizon: precipitation patterns Operating Cost

Mid-to-long term

Eltmg
BRIEE - P ERHY

Transition Risks

L bl

Regulatory Risks
Time Horizon:
Mid-to-long term

o Shifts in precipitation
and seasonal pattemns

SRR R EN
. BKEEHERY
2l

* Increased carbon
pricing

e Mandatory reporting
obligations

*  Regulation of existing
products and services

e Exposure to
environmental
compliance and
statutory labor/safety
regulations

* Increases regulatory
requirements on
carbon pricing

e Retires existing high-
emission cleaning
equipment and legacy
fleet early due to policy
changes

e Changes in
environmental and
energy efficiency
standards for cleaning
equipment and service
fleet

e Increases costs on
adopting new eco-
friendly cleaning
materials and
waste management
processes for
compliance

Raises compliance
standards for
procurement of fleet
vehicles, cleaning
machinery, and
automated equipment
Requires
reassessment of
partnership risks with

high-emission vendors

and suppliers

Overall impact is Low to
Medium, mainly driven by
elevated electricity costs for
environmental operations
and long-term asset and
landscape maintenance.
MKw 8 BERA
ERYEREREZDE
FRRNRREERRBE
ERSBAEENEHNEN
A LH

Financial Impact: Operating
cost

The impact is low to medium
considering the cost of
compliance may grow

with time as low-carbon
mandates tighten.
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Effects on Effects on Qualitative
Risk Type Description Business Model Value Chain Financial Impact
RRER it HEBEANTE HEEENE EMHBTE
EEmRE o HREEBLH o MEHREENEEE o REEKEH FR  UBYE: EEXF
HEEE - P ERY o REIRRER K HREEDRER  ZRIEEERERARK
o DEERERBME o ANEEE RS BRARIRE 1 ARNAT R R

Market Risks
Time Horizon: Mid-to-long
term

TR
BREE : PERY

Reputational Risks
Time Horizon: Mid-to-long
term

BEE
iEAEENEE
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e

B
o ERREARNEE
BT/ REERNE

C

e Changing consumer
behaviour

e Unpredictable market
demand

¢ Fluctuations in
traditional energy and
electricity prices

o JHEETRMEE

o BNURAMTISHK

o EREREENER
GONE)

e (riticism of industry
sector

¢ Negative stakeholder
feedback

o HEITEEMT
. BHEMEER
#

ARERNERHIEE
REREREN

o FERERREEHR
HMRERERMER
BHTF

o RERERER K
RFORERERHH
REZENEEREM
SR AKAR

e Changes input prices
(e.9. legal, compliance,
and green material
expenses)

* Increases output
requirements (e.g.
on waste treatment,
recycling rate, and
emission control in
environmental cleaning
operations)

o FEBEAKARMIIE
& ARRRREME
X))

o RREENER(FIWE
EMRE - BE -
NRIRREREHBH
R

e Increases the difficulty
of talent retention and
workforce planning
(especially for front-
line environmental and
security personnel)

e Lowers ability to
attract capital

o IEINATEIER
ANREINEE
(FrRI B AR
BWIRERZE A
1=}

o RIS ERH
CERS

Annual Report 2026

o FEFHEERHN
FA LB RS 1R
/ﬁ&mﬂ N\

¢ Disrupts existing
upstream and
downstream
partnerships as
procurement shifts
toward greener
chemicals, eco-friendly
supplies, and energy-
efficient equipment

o REEREIRERE
BRI Rk
Fer et - B
BH) LTl A 1FRAR
AmXHEE

*  Reduce demand for
goods and services
throughout the value
chain if environmental
performance or
service sustainability
fails to meet client
expectations

o ERBFRIIMR

SRR A
HeEBEFHE -
S EEEER
#2578 fn AN AR
BRFEK -

B AEEYEREBE
EEo

Financial Impact: Revenue
The impact is low to medium
considering our industry.
The cost of compliance may
grow with time.

BHYE i
ERIAMMTE  AVE
REBEEHS - ARAA
TR @B -

Financial Impact: Operating
cost

The impact is low considering
strong ESG performance
enhances brand premium
and capital market access.

MHTE  EERA
ZRIBRNRR HER
BaRRR R TmEEEY
REENERMS AP E
REBE-
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Opportunity Type
Begn

Description
it

Effects on
Value Chain

HEEENTR

Qualitative
Financial Impact

EMRETE

Efficiency Gains
Time Horizon: Short to long
term

RERH
BEEE  EERY

Market Opportunities
Time Horizon: Short to long
term

*  More efficient and
diverse service
offerings

e Savings from
optimising resources

e Energy and water
efficiency

e Use of new
technologies

o ERMAZTILOR

HIRA
o BRERE(HAEE
HIRRA

o BORERKME
o HRITRER

e Seizing national and
local policy support
for green building,
decarbonisation, and
eco-friendly property
management

e Opportunity to expand
geographically

Effects on

Business Model

HEBEANTE

¢ Improve efficiency
from flexible work
arrangements during
extreme weather

e Improve profit margins

e Benefits of employee
health, satisfaction,
and productivity

e Adoption of electric
service vehicles, smart
cleaning equipment,
and water-saving
machinery significantly
lowers operational
energy, chemical, and
maintenance costs

o BRAEBHARTE
MR TR - 17
THIfERE

o REMEX

o RESTRER - WE
EREEN

o HATHRBER -
BEUBZRERE
KR - ATBERE
ZEMENER 1t
B REERE

e Captures premium
market share by
offering zero-emission
and eco-friendly
environmental cleaning
and facility solutions
to commercial,
residential, and
institutional clients

e Diversifying revenue
streams through
smart robotic cleaning
solutions, sustainable
waste recycling, and
green transport/fleet
services

* Increases capacity and
resource utilisation
throughout the value
chain

*  Reduce operational
costs due to upstream
improvements in
energy-efficient
equipment and eco-
friendly supplies

o RAREEERNE
REERERM AR

o EBLEEmLELE
R SIR R H2R
# o RHEZERA

e Fosters maturity of the
entire value chain via
expanded product and
service offerings

Financial Impact: Operating
cost

The impact is medium
considering fleet and
equipment electrification/
automation yields direct
savings in operating fuel,
energy, and maintenance.

HBEE  2ENA
ZRIEHFERBENER
b/ BE e ERGELE
FREBEUIREL - BRI
K HYERERTS -

Financial Impact: Revenue
The impact is medium

to high. Securing green
environmental service

and sustainable property
management demand acts
as a core growth driver for
the environmental services
segment.
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Effects on Effects on Qualitative
Opportunity Type Description Business Model Value Chain Financial Impact
Kegn it HEBEANTE HEEENTE MK E
TEKE o FREZRRMABE o BRARE Ak o BRERERERER B E W
FREHE  GERE HEERE Rk KRR PRETHR B REREEEE 2 HAYEEERTEER B

Consumer Preference
Time Horizon: Short to long
term

HEERY
BREE  EERE

RROFEEOBR
XF¥
o DMREBMENHE

e (Changes in consumer
behaviour and
expectations

o HBEITREHEN

25

BRRHOREEZE
REFERNE - B16
BEMHNE

BREZERIANE
RBANER - A8
BEYEW - A RER
&6,/ EHRE -
ERRARRS T

Opens up new
revenue streams
from sustainable
facility management,
eco-cleaning, and
smart environmental
maintenance services
Increases market
share of green
companies
BRARFEREE
B RREZREE
RGHERY - FA
HEHATRR
RAGELENTS
(EPEES
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MK ARR

®  Incentivizes
sustainable innovation
across the supply
chain driven by
downstream client
expectations

o ETHEPHZNE
BT EDRERE
BRI AR

REFERBIRE KA FEN
FEENFR  BRERE
BHNZOKREEE -

Financial Impact: Operating
cost

The impact is medium.
Satisfying green preferences
boost client acquisition
while optimising operational
efficiency.

B FRER B 2K -
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Strategy and Decision-Making REEELR R

Based on the findings of the above analysis, we have formulated the — 1R{E_EHi DHTEER + FAFIE HITE BA T 58 8 Kk
following adaptation and mitigation measures to tackle physical risk, 4 » AJEH EEEEG - EAEG LS
transition risks, and opportunities:

Type Adaptation and Mitigation Measures
kR BREREEET
Acute Physical Risks e Conduct regular drills to test emergency response, crisis management

and business continuity plans.

e Formulate enhanced and localised measures for various climate scenarios
to address extreme weather events.

e Carry out ventilation and cooling retrofitting for internal facilities and office
spaces to improve the working environment.

e Incorporate considerations of flood and water-related risks into office site
selection.

e |nstall key equipment (such as servers and air conditioners) in locations
that meet flood and wind resistance standards.

e Implement targeted measures across the Group to reduce the risk of

casualties
SHERERE o TEHREITELR WAMESEE  SHEEREFEEEE -
o HYERBRMEIEE  HTERSARMMHIEMNEE  UWEHREARE
X

o HRAERMEIMAERETRREES RSOOSR - ARETERE
o EWAEEUR - EIRIKRENERANERAAEZS

o iSRABERME (FIINMAREMZER) LRIV S RUEZREHDE -

o EAKEHENE LR - UEEABBSTHRAR -

Chronic Physical Risks e Incorporate the impacts of surrounding water resources into the office site
selection process.

e Adopt water-saving equipment and retrofit existing facilities to improve
water use efficiency.

e Assess the availability of alternative water sources in the event of water
shortages and install backup water supply facilities.

e Establish a long-term monitoring mechanism to protect key species and
natural habitats and mitigate the impact of ecosystem changes on the
supply chain.

B EEER o BEEKERNZEMNABAEEIRES -

o RAETVKEREIHIR A RIEETIE - LIRS AKRE -

o FHMAEZEABUKERRERIRATERGNE - W EEMAKMERE -

o BYURHIEAME  MREBRVERBAEEM  WREAERRGE
{LE RN 2 o
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Type Adaptation and Mitigation Measures
fEid) EERREE TR
Transition Risks e Track global and domestic trends and latest requirements for climate-

related information disclosure.
e QOptimise carbon emission disclosure and management to respond to
stakeholder feedback; monitor the development of the domestic carbon

market.

e Collaborate with academic institutions and suppliers to promote low-
carbon technologies and integrated energy solutions.

e Disclose energy consumption and carbon emission data with high quality
in accordance with regulatory requirements, and formulate environmental

risk control plans.

e Assess the impact of climate risks on business operations, establish a
climate risk management mechanism, and mitigate reputational risks.
e Improve legal risk management policies and incorporate climate-related

risk considerations.

BRRR o BHEREEAMNBE

AR BRI E M EARITEL -

o BLMBIRERRERER  NEEFHNHENER  BYIEANKT

BEER

o HEEEENLHEREIE  HEERRMERSARREATR -

o FBEEDR - LSEER

EiRataEl -

FRELIRHFE BN IR BUR - W HIERFEE R

o FHMARRERYUEBEENTE  BEURKAREIEES - WEEZE

g o

o TEEAREREEHE  UMAERREROREREE

Opportunities e Develop lower-carbon service offerings;
e Invest in energy-efficient and low-emission technologies to reduce costs;
e Explore the possibility to invest in green bonds to support climate-positive

investments.
He o FBEIRRBHER:

o WERNRE KB MUIRMT PABRIERACA §

The Group does not currently have a formal climate-related transition
plan or a dedicated budget specifically for climate-related risks and
opportunities. Nevertheless, we manage environmental initiatives
through our existing operational framework. Resources for energy-saving
upgrades and sustainability training are allocated from general operating
and capital expenditure budgets on a case-by-case basis. We will
continue to monitor the necessity of a formal transition plan and adjust
our resource allocation as regulatory requirements and our operational
needs evolve.
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To actively mitigate climate-related impacts and drive our long-term
environmental strategy, during the Reporting Period, the Group achieved
a 20% and 33% reduction in energy and water consumption respectively,
compared to the 2025 baseline.

Current and Anticipated Financial Effect

The Group has not disclosed the quantified current and anticipated
financial effects of climate-related risks and opportunities, and internal
carbon prices are currently not applied in our internal analysis or decision-
making. Given its scale, both current and anticipated financial effects of
climate-related risks and opportunities are not considered material to
the Group’s overall financial position. Furthermore, where effects may
exist, the level of measurement uncertainty is high and isolating specific
impacts is difficult. The Group is also developing internal capabilities
for preparing disclosures on current and anticipated financial effects.
Accordingly, the Group has applied the financial effects relief and the
capabilities relief (where applicable) as provided under the ESG Reporting
Code for disclosure requirements about the current and anticipated
financial effects of climate-related risks and opportunities. The Group
has also assessed and determined that the combined financial effects of
climate-related risks and opportunities would not be useful at this stage.

The Group has not conducted a formal climate-related scenario
analysis and, accordingly, has not provided a detailed assessment of
its climate resilience at this stage. As a small-to-medium enterprise
with focused operations, the Group currently lacks specialised internal
skills, technical capabilities, and localized data required to perform
meaningful quantitative scenario modeling without incurring undue cost
or effort. Instead, we manage climate resilience through our existing risk
management framework and disaster recovery protocols, particularly
regarding physical risks such as extreme weather. The Group will
periodically review its capacity and the availability of simplified industry
tools to determine when a proportionate scenario analysis can be
effectively integrated into our reporting.

B HERERRE

AERREERRAFENZE RESRMNE
HIRIRRES - EHIAA - AERENRERER
ENAKEBR_ZE_RAFEEDFIRD T20%
N33% °

ERREMNUBRE

AEBERREEREEBRRMEESNELCE
IR SR E - B AL ARERMOAE
DITSORE T AR BIRER - ERANEEH
MR - RIRAER AR N & e E BT M IR R %
FEORARBASEERBM BRI RAYL &
Koo s - BMERIBE AR E - HFtEM T
EMNERE - BRUSMARTE - KEETT
IEHRAEBRES - UL E A RFEMR R B
”&§°ﬁ1¢ At - AEBEEHRERE - i
RERrHmETHTARARERERR LS
%%%&E%MW CENRERTE - ERMG

FERRLENRR(WER) - ARETC Y
HYETE - RIFEEEREEENA I TR

ENEEBR T FREE W

AEE R ARETEANRRBEABREI T - B
I O BR P BR e AR B A SRR IR B2 B8 ) Y S AR Y
- AER—HEEBETROF /N $%I
BRTRZAEBANBBERARB HHE
T ﬁf?ﬁﬁ%ﬁ’ﬂgft\%fﬁﬁﬁﬁﬁﬁaﬂ’ﬂgiw
EBERRE - FTAE N RAMAE BUR - AR - F A
FRRANAREEERMAHERTREE
EREREEES  LESHRRARSERE
@ o AEEEWRE R R MEEITETA
FRI AR - SORE MK A EE N EROTE
BMABFIFRE 2
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CLIMATE RISK MANAGEMENT

The Group has in place a comprehensive risk management framework.
Climate-related risk and opportunity identification, assessment,
prioritisation, and management are fully integrated into the Group’s
overall risk management processes. The relevant policy and processes
are reviewed annually and updated when necessary.

Climate-related risks and opportunities are examined across the Group’s
operations and value chain using both internal and external data
through a coordinated, multi-level process. Strategic direction is set at
the top, with the Board providing oversight and regularly reviewing the
most significant climate-related issues. At the same time, operational
teams contribute detailed, ground-level insights by assessing their own
exposures on an annual basis. When a potential risk is identified, the
relevant department will design and carry out mitigation actions, followed
by ongoing reviews to ensure that the controls remain robust and
effective over time.

The Group does not currently incorporate climate-related scenario
analysis into its risk identification process. At present, climate-related
risks are identified and assessed through qualitative risk management
methodologies, leveraging internal operational experience and historical
weather data. The Group will continue to monitor the availability of
simplified tools and industry data to evaluate the feasibility of integrating
scenario analysis into its risk identification framework in the future.

(1 (2]

Assess the risks from the |dentify climate risk
Group Risk Management drivers and impact on the
Framework and their Group

Assess risk materiality by
scoring drivers on
likelihood and impact

RixE b EE

AEECRY —ExHMARERER - AR
RAAEHER RS 2 ER - - BT
REE - HE2EMALSENEERRE R
Mg - HEABR MRS FETRY - L
VR TIAEH o

AEBEBBHA B ZEEAORE &4
ERESNEEEIE - RERAAKEZELEERE
RRRIRARRER RS - KK T RAEE S
o EESRARERBYRHIEERERNRK
MERAEE - B R - 2 EEBEBREFIE
BHEENRER  REFABMOIEBHNR
fig o —BEHIHEERR - AR R
MITRERBREE - BBIRETTIHER - UHERA
RS iERE REMR I IR AB R -

REHE B A E R S RIRBE BRI AAER
BREpRE - RER - AKREREBEERR
EETE  HEANNEELBRMELRRH
% KER R AR AR o ARBERR
BRIB(CTAREZXBERNABIE - AR
AREBBERDTEE ZHERARBRIERNA T

e -

Select priority risks for to
evaluate climate resilience

interactions with climate severity
RBARE B R b B IRAELR A3 R A R\ e 5 B PR 2= . iR EREE) A=A A A] BEELRR - AFHER
A B K% HL B SRR YA HUARSENTE MY EREREHET (K-

E1ER

All identified climate-related risks and opportunities play a role in shaping
our strategic direction, operational priorities, and internal policies. We
evaluate each item based on its potential impact and the likelihood of
occurrence using the Group’s risk assessment methodologies, creating
a clear profile that supports informed decision-making. Risks that
score highly on both impact and likelihood are elevated in priority and
addressed ahead of lower-rated issues to ensure our resources are
focused where they matter most.
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Likelihood of
impact happening

BAEZENTRE

Certain 5 &

Likely 1R AT&E

Occasional BF

Unlikely XK@ 8¢ 1,2,3

Rare @ R 4,56,7,8,9

>

Very low #&{& Low & Medium F% High 5§ Very high &5

Severity of impact
HEBERE

1 | Infrastructure Reliability 1. | ARG 51

2 | Operational Continuity 2. | BERBEN

3 | Preservation of Asset and Facility Value 3. | BERZEEAERE

4 | Security of IT Hardware and Third-Party Service Supply Chain 4, | BHRE=FREHERL 2

5 | Data Integrity, Customer Information, and Regulatory Compliance 5 | HETEN BEFEMRKEEEGH
6 | Regulations and Carbon Costs 6. | VAR

7 | Supply Chain Green Compliance Risks 7. | HEESCEHRER

8 | Disruption of Technology and Service Models 8. | BT KRG IEXEEE

9 | Market and Brand Reputation 9. | MiGMMmEERE

Identified climate-related risks are monitored quarterly by the ESG
Working Group, which tracks the effectiveness of mitigation measures
and updates risk assessments as new information becomes available.
Material changes in risk profiles are reported to the Board immediately.
There were no material changes to the Group’s climate-related risk
identification, assessment, prioritisation and monitoring processes during
the reporting period compared to the previous year. Climate-related
opportunities are identified through annual strategic planning reviews and
stakeholder engagement processes.

= )

RIR - HgRERTEESFTEREINNR
fRAABE R - BMEMRIE AR - LR
&M ERER G - FREMAHREEX
B BUANRAEFSHE - BEFHEL - K
SERHE RO RIEBEERR SR - ¥ -
BB MEERIEYBEARY - ~AEEE
BERRERE RS RFNESRTE - @5
HRIRMEREMHE -
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CLIMATE-RELATED TARGETS

We are setting long-term climate-related targets across our operations
and value chain supported by short-, medium-, and long-term milestones,
all measured against a 2026 base year to ensure consistent comparison
over time. These targets have taken reference from Hong Kong’s long-
term decarbonisation pathway and its goal of achieving carbon neutrality,
as well as the Paris Agreement, ensuring that our efforts contribute
meaningfully to the city’s broader climate ambitions.

sﬁﬂi*ﬁﬁﬁﬁ%

BAEREENBERBSRESTERARIEA
AR IEFELMJ,HH R R REIBIRIE - AR
BHEEON S R"E/REEFETHE - N
HERBREROLE 3T - ZFBR2ETE
B RIPBBREEREBRKTMA B R - A
RERRHRE - BREMANSHERBEERERZ
FRIRFBREHEL AR

All quantitative targets are intensity targets, which are appropriate for
the Group’s service-based business model. The Group develops and
regularly reviews its target internally based on its strategic planning
and did not apply the Science Based Targets Initiative’s Sectoral
Decarbonisation Approach. The use of carbon credits to achieve any net
targets is currently not considered. Below sets forth the phased targets

over our time horizon:

The Group’s climate-related targets are based on the following indicators:

Targets
B

FMEELEEHIREERRE
KBRS RERHEEER -
SRES IR B A BB E AL TE et B AR

Z B E s AR ERIAE BT
SR PR REEANORERER
AEERRIRERE B EERIA TER ¢

Descriptions

p

Energy Consumption Intensity

BERBEREE

Water Consumption Intensity

INORRERE

Non-hazardous Waste Intensity

Greenhouse Gas Emission(“GHG”)*
Intensity (Scope 1 & 2)

RE(DRERE DHRZE

=
==

B
= B
X
N/

% * The GHG emission target is a gross target.

104

Short term: 3 % reduction when compared to 2026
Medium-term: 6 % reduction when compared to 2026
Long-term: 16% reduction when compared to 2026
BH BN - NFRA3%

FRER MR —E - NFRA6%

EH BN - RNFERA16%

Short term: 3 % reduction when compared to 2026
Medium-term: 6 % reduction when compared to 2026
Long-term: 16 % reduction when compared to 2026
SH RN ZZEZANFRA3%

FRE MR ZE = NFRA6%

R AR T = RER16%

Short term: 3 % reduction when compared to 2026
Medium-term: 6 % reduction when compared to 2026
Long-term: 16 % reduction when compared to 2026
EE BN R RNERA3%

FRE] SRR ZE N FR 6%

EH R RNF R 16%

Short term: 3 % reduction when compared to 2026
Medium-term: 6 % reduction when compared to 2026
Long-term: 16 % reduction when compared to 2026
B BN T RERD3%

FHE : RN =T RNFRA6%

EH BN - RNFRA16%

N pi E?f’ %%FEQETTEZ@EETT
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The Group’s GHG emission targets currently cover Scope 1 and Scope 2
emissions. Scope 3 targets will be developed as the Group improves its
Scope 3 data collection capabilities.

The Group’s climate-related targets and the methodologies used for their
setting have not been verified by an independent third party. At present,
these targets are reviewed and monitored through the Group’s internal
management and reporting processes to ensure data consistency and
accuracy. The Group will periodically evaluate the necessity of seeking
external assurance for its sustainability disclosures as its reporting
framework matures. The targets are reviewed annually by the ESG
Working Group and approved by the Board. Any material revisions to the
targets require Board approval. Target progress is monitored annually
using the indicators specified above. There have been no revisions to the
Group’s climate-related targets during the Reporting Period.

During the Reporting Period, GHG emission intensity, hazardous waste
intensity, energy consumption intensity and water consumption intensity
decreased compared with 2025. However, non-hazardous waste
intensity increased, mainly reflecting higher garbage bag usage. The
Group will strengthen ongoing monitoring of environmental indicators to
sustain progress toward its climate goals.

The use of carbon credits to achieve any net targets is currently not
considered. Internal carbon prices are currently not applied in the
Group. The Group has not allocated capital expenditure, financing or
investment towards climate-related risks and opportunities. By applying
reasonable information relief of the ESG Reporting Code, the Group does
not disclose the amount and percentage of assets or business activities
vulnerable to climate-related physical risks, transition risks and aligned
with climate-related opportunities.

GHG Emissions

The major sources of GHG emissions of the Group comprise direct GHG
emissions from the consumption of diesel and petrol by company vehicles
(Scope 1), energy indirect GHG emissions from purchased electricity
(Scope 2), and other indirect GHG emissions (Scope 3), which include
fresh water consumption, sewage treatment, and operational waste
management (such as paper waste, general waste, and commercial and
industrial waste). In the absence of a production process, the emissions
generated from our business activities are relatively minimal, and our
services do not contribute to material impact on the environment.
Nevertheless, we have implemented various measures to minimise
emissions, thus reducing the impact on the environment, which will be
detailed later in this section.

During the Reporting Period, the Group recorded a modest decline in
total GHG emissions, mainly attributable to reduced use of company
vehicles for daily operations, which contributed to a slight improvement in
overall emissions performance.

AEEHREREBHNEZERERLE R
HERYINE - BEEAEERTTEEREKE
e BELHEHREIRR °

AEENRIEAREBEREREMRABIITE
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ERBBAH - AEEKEHHERERTEN
HABBERREESRINDRE - ZFBEH
BRI - e RERTIFESFETRY - LK
EEeitE - TAYRENEKRETHELE
ZeitE - AREESFHSRE LAEFRER
BRREE - RREHE - AEBERR XA
BRI EAE(ERT ©
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The Group’s GHG emissions performance* was as below:

AEBRERBYARIFAMT

Unit 2026 2025
Types of GHG Emissions’ BERKBHEMER B —EZXREF —ECRF
Scope 1 - Direct GHG HE1-EHEERAERE
Emissions BE
Fuel consumption by company ‘A RIEEAELERE kg COe 202,125.04 380,880.38
vehicles Fr= %ﬂi RE =
Scope 2 - Indirect GHG gEE2-ERHEZERE
Emissions REEHERK
Purchased electricity — location ~ SMNEE /7 —1Z#25° kg CO.e 18,018.64 19,925.33
based? FE-amEE
Total GHG Emissions BERBAEZER kg CO,e 310,143.68 400,805.71
(Scope 1 & 2) (BEE1 R EE2) FR= %4& REE
Total GHG Emissions BERBAZEN kgCO,e/thousand 0.59 0.80
(Scope 1&2) Intensity® (BE1REE2) revenue
BEe TRZSRE
2/ Frlzs
Scope 3 - Other Indirect GHG  &i[E3— Hth R E 46,520.34 5,844.00
Emissions REEHERK
Total GHG Emissions BEREATEN kg CO,e 356,664.02 406,649.71
TE—E/ iHaE
GHG Emissions Intensity® kg CO,e/thousand 0.69 0.81

BERBHRZES revenue?
FTr_a(tixE
£/ Fhzse
Notes:

1.

The Group’s GHG emissions include CO2, CH, and N20 and are converted
to reflect the tonnes of CO2 equivalent. GHG emissions data is based on,
but not limited to, “The Greenhouse Gas Protocol: A Corporate Accounting
and Reporting Standards” and “Greenhouse Gas Protocol Corporate
Value Chain (Scope 3) Accounting and Reporting Standard” issued by the
World Resources Institute and the World Business Council for Sustainable
Development, “How to prepare an ESG report — Appendix 2: Reporting
Guidance on Environmental KPIs” issued by the Stock Exchange, Scope
3 emissions data is calculated with reference, but not limited to, the
International Civil Aviation Organisation (“ICAQ”) and the Department for
Energy Security & Net Zero (“DESNZ”) of the United Kingdom.

Scope 2 emissions are calculated using a location-based approach, which
considers the average emission intensity of the local electricity grid where the
energy is consumed. The calculation draws on the “CLP 2025 Sustainability
Report” published by CLP Holdings Ltd, and the latest average carbon
dioxide emission factor for national electricity in China released by the
Ministry of Ecology and Environment in December 2025.

During the Reporting Period, the Group’s total revenue in thousand HKD
is 519,067 (2025: 502,430.00). This data is also used to calculate other
intensity data.
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Scope 3 GHG Emissions Details:

HEIREREBIHIE

Scope 3 Other Indirect EEI-HMBEARAZE Unit 2026 2025
GHG Emissions REEHEM B —ERE —EC-ERF
Category 1: Purchased Goods #£1¥F : Sl R R
and Services® BR &S
— Fresh water — KK kg CO,e 23.20 -
Fr-@/tiRES
Category 5: Waste Generated £5%F | &EB2HE kg COe
in Operations® £ REZE Y Fr_&tRKE=
— Paper waste treatment —BEHRRIE 3,158.40 5,844.00
— General waste treatment ——REEYRIE 19,572.60 -
— Commercial and Industrial —HERTEEEY 23,746.20 -
Waste treatment FRig
— Sewage treatment — KRR 19.94 -

Notes:

4.

There were no changes to the Group’s GHG emission measurement
methodologies, input data or assumptions during the reporting period
compared to the previous year.

GHG Scope 3 Category 1 emissions: The Group utilises a supplier specific
method, using emission factor from Water Service Department (WSD).

GHG Scope 3 Category 5 emissions: The Group uses waste-specific data
multiplied by applicable emission factors such as data from Environmental
Protection Department (“EPD”).

During the Reporting Period, the Group recorded a synchronous
decline in both Scope 1 and Scope 2 GHG emissions compared to the
FY2025 baseline, primarily driven by a reduction in fuel consumption by
company vehicles and purchased electricity. Although Scope 3 emissions
increased due to the expansion of its reporting boundary, the Group’s
overall GHG emissions demonstrated a downward trend. To uphold the
principles of sustainable development with a view of balancing business
growth, we are trying to reduce or maintain the GHG emissions intensity
by adopting the measures specified in the subsection headed “Energy
Usage” and also the following mitigating measures:

Fleet Management

At the end of each month, we would obtain a summary of fuel
consumption from our service provider to monitor the usage of
fuel in all our vehicles. Furthermore, regular maintenance checks
are performed for all the vehicles to enhance fuel consumption
efficiency, ensure road safety and keep air and GHG emissions at
their minimum.
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Fo
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Wz AReRIE - WRINERMFEREF(FInE
BIRBREE (RFREDRENEE) -

RBEHEA - AEENBE1RBEIEER
BERMERER T AUFEEEHRLT
& I2HNAFRESHMIERERBEEN
WA o BEHRERHINERREHERAMA
PN EAKENBERAEREHNNER
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e Air-conditioning

Employees are encouraged to set the offices’ air-conditioners at
a comfortable temperature (best at 25.5 degrees Celsius) and all
the air conditioners that are not in use should be switched off.
The Group has also put reminder notices at prominent places to
raise employees’ awareness of electricity consumption and energy
conservation.

° Travelling by Air

During the Reporting Period, there were no business air travels
taken by the employees, resulting in zero kg CO,e GHG emissions.
Employees are required to travel by air, when necessary, otherwise,
we would arrange telephone or video conference calls instead of
face-to-face meetings to reduce the carbon emissions that are
indirectly caused by air travel.

ENVIRONMENTAL
Overview

We are an environmental protection and cleaning services enterprise.
We are committed to increasing the efficiency of resource utilisation
and enhancing our environmental performance by adopting world-class
environmental protection practices in our business dealings.

We strive to work towards a ‘green’ and sustainable working environment
by improving energy efficiency, addressing waste management,
supporting environmental education and promoting the idea of recycling
and reusing. Our Group has established an environmental management
system and relevant policies and procedures for our business that
meet the international industry-specific environmental standards and
obtained ISO 14001:2015 certification. The Operation and Administrative
Department constantly reviews our internal operational practices to
ensure that they are in line with the concept of sustainable corporate
development. Policies and measures were strengthened and improved
this year to effectively manage undesirable environmental impact.

The scale and quality of services of our Group’s environmental and
cleaning services business in the PRC, especially in Shanghai, are
expected to be stable in the following years.
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To achieve the environmental goals, the Group has implemented the
following measures:

e  Comply with all applicable environmental laws and regulations;

° Identify, assess and mitigate all potential environmental impacts
associated with the Group’s activities;

e  Commit leadership and develop a strong culture of environmental
stewardship within the entire workforce; and

° Make resources and systems available, with the provision of
the necessary training to empower our employees to fulfil our
environmental responsibilities.

During the Reporting Period, the Group was not aware of any material
non-compliance with environmental-related laws and regulations in
relation to air and greenhouse gases (“GHG”), emissions, discharges into
water and land discharges, and the generation of hazardous and non-
hazardous waste that would have a significant impact on the Group.

Emissions
Air Emissions

The Group’s air emissions are mainly generated from the consumption
of diesel and petrol by company vehicles. During the Reporting Period,
we owned company vehicles for our business operations, as well as
transporting our management team members, guests and clients.

During the Reporting Period, overall fuel consumption and total air
emissions (NO,, SO,, and PM) all recorded a year-on-year decline despite
expanded operational activities. This positive performance was primarily
driven by the Group’s strengthened fleet management, enhanced
operational scheduling, and routine vehicle maintenance, which effectively
improved fuel efficiency across daily operations.

The performance of air emissions is summarised below:

REFRRAR  AEKECEE NIERE

o BT INERMRREARIER |

o HA - FHERBEEASEES AR —
BEERETZE

o AEEXRETIRRFBENLHRBANIR
BEEXL: &
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NERMNESENEITRMANRRE
e

RIEMEA > NEB L AT BHEER
BRERE(DRERE DB - R/KPEBEL

HWHER - WRBERBEERRMEL - MEXK

EERBARREZEZABUAREELE
FENBR

295 &)
BB

AREBEMRERINEERE QA EHNSH K
VURDHEFE - MIEHRA - HAIEBE ARITE
RAREHEENRZREARMNEEBHKE
BENEP -

RBEHRER - BELELDEAEKN - B
MBHREE MAERENE(RALY - A
LY R AREFRBMER & - ZR
HRETEFURAKENREKERE - Bk
BEFEULERETERRE - GLERS
MARTT T BEEENPRBCE o

FERBEMFIRMRLINT

Unit 2026 2025
Indicator EE B —EDRE —EC-EREF
Nitrogen oxides (NO,) pE=Kla7) g5 1,498,432.15 1,677,834.51
Sulphur oxides (SO,) malky g 1,771.50 2,228.96
Particulate matter (PM) EER R gse 112,076.09 130,292.06

To mitigate air emissions, the Group actively executes the reduction
measures, please refer to the “GHG Emissions” sections for details.
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Waste Management

The primary hazardous waste generated during the Group’s daily
operations consists of chemical disinfectants and pesticides. In contrast,
the main non-hazardous waste comprises wastepaper, towels, gloves,
scouring cloths, and garbage bags resulting from our cleaning services.
The Group remains committed to enhancing waste reduction initiatives,
strengthening recycling efforts, and improving resource efficiency to
minimise environmental impact.

During the Reporting Period, the Group has complied with all relevant
laws and regulations that significantly impact our operations, including,
but not limited to, the Waste Disposal Ordinance in Hong Kong. The
Group did not encounter any confirmed incidents of material non-
compliance or grievance.

The performance of waste generation is summarised below:

BEYEE

AEEERRLETELANTIEAZTENER
EBREHRRBE - HEME - TENES
BEYRBREBRREMAELNER - E£M
FE - BORAMERR - REBRFF IR
FEMELE - AR E RS EE R R

oo 137 B/
DIRIBEE o

RBEHEA - AEEEBTHRMALESS
TEOMAEBREERIAD - BRETRR

BREKEMEEGRD) - NEBEY EEEEFE

LR EATE R B HIGR ©

BEEVELENRBERAT

Unit 2026 2025
Indicator BE B —EDRE —EC-REF
Hazardous Waste BEEEY
Chemical disinfectants (LEEE™ kgT 7 117,805.31 119,564.80
Pesticides 5 R kgT 7 1,622.33 921.55
Total Hazardous Waste EEEEYHEE kgF = 119,327.64 120,486.35
Hazardous Waste Intensity® BEEEEYZRES kg/thousand 0.23 0.24
revenue
F=,/ Tz
Wastepaper BE4K kgT 7 658.00 1,380.80
Towels Em kgT 5 1,085.76 1,782.00
Gloves FE kgT 7 1,738.80 1,820.05
Scouring cloth Bkm kgT5e 106.34 108.00
Garbage bags kgT5e 9,875.50 4,656.92
Total Non-hazardous Waste EBEERYLE kgT = 14,364.40 9,747.77
Non-hazardous Waste Intensity® = EEZE YR ES kg/thousand 0.03 0.02
revenue
Fr/FrkzE
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Total non-hazardous waste increased during the Reporting Period,
mainly reflecting higher garbage bag usage associated with increased
operational needs and workforce size. In response, the Group has
prioritised the procurement of biodegradable garbage bags and
enhanced waste sorting and recycling initiatives across service sites to
minimise environmental impact.

To achieve the target of alleviating the pressure on landfills and promoting
environmental friendliness within the Group, we have implemented
various measures to encourage the recycling of office supplies and other
materials.

e Reduction of Printing and Paper Usage

We require our staff members to make full use of office paper
before its disposal and have incorporated various measures into our
business operations. For example, we implemented the policy of
double-sided printing and copying and disseminating information by
electronic means whenever possible to reduce the consumption of
paper. We encourage our employees to avoid the use of disposable
and non-recyclable products and to use refillable stationeries instead
of one-off stationeries. Recycling bins are also available to collect
used products, such as waste papers and cartridge toners, at the
headquarters. We will continue to leverage the use of technology for
communication with our employees and customers, aiming to go
paperless.

° Reduction of Waste Generated from the Provision of Our Services

Employees are encouraged to organise, maintain, and clean the
garbage and recycling holding areas, ensuring that recyclable waste
is sorted into appropriate receptacles. Clear signage is placed on
the bins to indicate the types of waste and recyclables that should
be deposited.

Additionally, our Group policy mandates that employees return all
bottles provided to them. Employees are prohibited from disposing
of empty bottles that contain cleaning chemicals without proper
authorisation. Instead, these bottles must be collected and refilled
for reuse.

REPREA - BEEEZMRERFMEM - £
ERMBEZEEFTRNME T ABIEM - 8RR
BEMREINEM LT - Bt - AEREEERR
BRI YRR IR SR - MR BRI IR B DN 5K AR
MoRREER - AREBRBHRFHOF

2 .
2

RENRERRFEEABHEN  TEAEE
AREIRR - RIS KRS Bk - REEK
COELENELTIER

o BAPITHIRAFTER

BPERE TEREN AR ZBIIIAR
DA XK REmAATFIN RS
B8 o Plan - RPIHETTE RS E R AEENER
R RAREARAEFHNEEER - A
BAREORRE - PR EREERER—
IRME R AT E RE an - (£ 8 A BHRTEAY
AR —IRESCAR - B IR {E A m ik
M N EEERRIRNESEEE
fn o WA AEEN B AR EES MR
Fia&E  HIBRER( -

o BALIEHIRIEITELAIERY

BMzEEEERE SR ERUENE
Els gl - FEOR AT (@ W B Y ) JE
R AENRER - BRE EEBBM
R ERAE R B M B Y M ] [@ W g TR TR

i -

BN - ANER B BV R OR I B Sl B SRR P
BRETEEFNRT - BETBERE
HERENBERTRIESEFRCEMRN
= - R RERF ARSI EHIE
7t M ANAEREE -

HBRZERARIRE Fi 2026 111



T

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT =35

Use of Resources

We always endeavour to promote sustainability and aim to cease
resource wastage that provokes detrimental harm to the environment.
Various measures have been implemented to attain the goal of
using resources efficiently. These measures have been effectively
communicated to all levels of staff, ensuring all staff members understand
clearly the importance of conserving energy and making full use of the
available resources at work.

Based on our operating model of the environmental and cleaning
business, most of our water, electricity and energy consumption
is directly provided by our customers or publicly sourced by the
government and such consumption quantity is not controllable by us.
Nevertheless, the Group has formulated policies and educated the
employees on the efficient use of resources including energy, water and
other raw materials in accordance with the relevant laws and regulations.
Internal environmental review has been conducted regularly to assess the
environmental impact of the group business activities so that energy and
water usage can be closely monitored. Measures that have been taken to
minimise the usage of resources are detailed below.

Water Consumption

The existing water supply adequately meets our daily operational needs,
which are mainly used for cleaning and sanitation, and we have no

BREH

EM—MEORRATRERRENUANRERE
HBERRE  DRHRBEKNBENES -
REINSHERERNERE  BMEEHEZIAE
B o ZERBEANBEEERTRET - BIR
FRESBRPANOERNEZHTAETIE
FRAFEATHREIR

RIBIRFNEREBLER - RIS
K- BERERBEEERHTFPREM IJ?EEBZJT%?
RIEf - BEREREE XM RPIES -

o ANEE E*ETJ%?FHE&Z&&/ﬂﬁ%‘b{ﬂwﬁ
HERBEBMNARIELIR - KM EAM R
ERNER - RAA—BEEHETARRRES
NHEEEEBEHHRROFZE - MERY)
ERERIKNERBR - BERKRE MR D
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KHFE
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PBR RS - BRI SKEUKR T I & K

difficulties in sourcing water. The Group recorded a reduction in water ¥ - REBNREHRNEEHNKETH T8
consumption during the Reporting Period, attributable primarily to the (8RR ABKE REIRIE S °
implementation of effective water management measures.
The performance of water usage is summarised below: AREARBHMAT -
Unit 2026 2025
Indicator BE B —ERE —E-RHF
Total Water Consumption Ak me3 75K 90.63 134.82
Water Consumption Intensity? F/kZE? md/thousand 0.0002 0.0003
revenue
MK
Frlhz
We encourage our employees at headquarters to utilise resources  FiFisx BB B TR EFAER - WHRKH

judiciously and ensure that faucets are turned off securely. Additionally,
we promptly address any dripping taps and install flow restrictors and
spray nozzles wherever feasible. During the Reporting Period, the Group
did not encounter any issue in sourcing water that was fit for purpose
due to its geographic location that its operation located.
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Energy Consumption

The major sources of energy usage of the Group are direct energy
consumption from the usage of diesel and petrol by company vehicles
and indirect energy consumption from purchased electricity. During the
Reporting Period, the Group recorded a slight reduction in total energy
consumption, primarily attributable to lower fuel usage by company
vehicles in support of daily operations.

The performance of energy usage is summarised below:

BEBHFE

REE ) E BEIREE AR B A E W E A
SO MU EIRBEIROBRE - A RIMNBEE DK
B AEERER - RIEHRE - ARENRER
HRERARY  TERARRFFATEERE
EH) A B AR ERER D o

REREMARIRE AT

Unit 2026 2025
Indicator =g B —ERE —E-REF
Direct Energy Consumption’  EiZAEFE
Diesel L5 KWhT FLBF 1,170,502.56 1,472,940.87
Petrol YU KWh T FL B 7,129.06 8,793.55
Indirect Energy Consumption R1ZAEEE
Purchased electricity INEE N KWhF ELEF 48,231.00 48,908.20
Total Energy Consumption g KWh T EL B 1,225,862.62 1,530,642.62
Energy Consumption Intensity® #63E%ES kWh/
thousand
revenue
TEE
F s 2.36 3.05

Note:

7. The unit conversion method of energy consumption data is formulated
according to the “Energy Statistics Manual” issued by the International
Energy Agency.

To uphold the principles of sustainable development with a view of
balancing business growth, we are trying to reduce or maintain the
energy consumption intensity in the next reporting period by adopting the
following mitigating measures:

e Turn off lighting and appliances that are not in use to reduce energy
consumption;

e Turn off air conditioners and lights during non-office hours and in
idle rooms;

° Employees are required to put computers and other devices into
sleeping mode or turn them off when they are not in use (such as
during customer visits and lunchtime) during business hours;

Hi3
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° Regular maintenance of office equipment such as computers, lights,
etc. to ensure they are operating efficiently;

e  Printing machine in the office is set to energy-saving mode by
default, and the sleeping mode is automatically turned on, when not
in use for a certain time interval,

e Used printer cartridges at the head office are sent back to the
manufacturers for recycling; and

° Place posters “Saving electricity, turn off the light when leaving”
at prominent places to encourage employees to reduce energy
consumption.

Use of Packaging Materials

The Group’s business did not involve any use of packaging materials;
hence no data nor information are being presented in this Report.

The Environment and Natural Resources

The Group recognises its responsibility to minimise the adverse impacts
of its operations on natural resources and the environment, in line with its
commitment to sustainable development and long-term value creation.
This objective is delivered through ongoing environmental monitoring, risk
mitigation measures, and compliance with relevant laws and regulations.
By upholding these principles, the Group aims to advance environmental
sustainability and fulfil its obligations to the wider community.

SOCIAL
Employment and Labour Practices

We value our employees and focus on building a safe and pleasant
working environment for them. We offer attractive remuneration packages
as well as providing plenty of internal and external training opportunities
for our employees, to attract, motivate and retain the right people.

Before the start of employment, employees are required to enter an
employment contract, where the duties and responsibilities of his or her
role are clearly stated. Moreover, we have a set of personnel policies
and procedures as well as a Staff Handbook that sets out our standard
internal procedures relating to recruitment and promotion, working
hours, holidays, equal opportunities, compensation, dismissal, diversity
of origins, anti-discrimination and other human resources treatments and
benefits of our employees, etc. The relevant policies for employment and
labour practices are listed as follows.
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During the Reporting Period, the Group was not aware of any material
non-compliance with any relevant laws and regulations in relation to
compensation and dismissal, recruitment, and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare, that would have a significant impact on the Group.

Employment

Employees are valuable assets to the Group and the key driving force
of our sustainable performance. We welcome people with different
backgrounds to join our team to add value to our pool of professional
expertise in the industry and bring in innovative ideas.

As at 30 June 2026, the Group had a total of 1,579 employees during
the Reporting Period. The breakdown is shown below:

R EHIRE A - RE B R AR RS K Hr B
HRE  BREZA  IK  KSRRH - 7%
#e - Zilt  RERREMRENERES
B AAREAKEEREATEZERNER
TR

(3

BERAKENEESE  TRARMAANHER
BNEERES) - RARLAEETRBERHA
AIMARMNEE - SRATENEXAZE
HEME - AEFTHAIRTIER -

RIZE-RNEANA=Z+TH  KEBRREHH
AHEAB1,579%ES - BT

2026 2025
Breakdown of Employees EE 84 —EIRE —E-REF
Total “et 1,579 1,262
By Gender 1R Bl
Male Bt 572 453
Female egid 1,007 809
By Age BRERED
Age 35 or below 35EKEIAT 55 62
Age 36 to 65 36X E657%, 1,056 868
Above 65 B5B% A 468 332
By Employment Category RERERE D
Senior Management Staff SHEEBE T 11 12
Middle Management Staff PREERET 48 52
General Staff —MET 1,520 1,198
By Geographical Location TN EE S
Chinese Mainland B A3, 49 43
Hong Kong BB 1,530 1,219
EHHERBRAR Gk 2026 115
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During the Reporting Period, the Group’s overall employee turnover rate
was 64%. The breakdown of employees according to gender group, age
group, and geographical location are as follows:

RFEHBEARN  REBEBEEE T RAXA
64% ° EEZIER - FHAER| R IR B #IRH
MEnT

2026 2025

Employee Turnover Rate® =ik ZEBRF —E-RHF
Overall g 64% 60%
By Gender IR Bl

Male B 71% 62%

Female Zi 60% 59%
By Age RERED

Age 35 or below 35 AT 160% 155%

Age 36 to 65 36552651, 62% 58%

Above 65 658% A £ 55% 48%
By Geographical Location BB EE S

Chinese Mainland B (A 3, 22% 23%

Hong Kong 5B 65% 61%
Note: PitsE

8.  Formula for calculating the percentage of employees leaving the company:
the number of employees left during the Reporting Period / total number of
employees as at 30 June 2026 X 100%

Anti-discrimination and Integrity

The Group strives to create a fair and impartial working environment
where all employees are treated equally and respectfully. Any kind of
discrimination or harassment based on the employee’s gender, age,
marital status, race, sexual orientation and religion at our workplace are
strongly prohibited. Employees are entitled to equal opportunity in terms
of treatment and promotion. A set of policies and procedures is in place
detailing the aim, complaint procedure, and appeal procedure on equal
opportunities. During the recruitment process, we only focus on the
capability and attitude of the interviewee, thus people with disabilities are
also welcome to be part of our Group.

We always listen to and respond to the requests of our employees.
It is the goal of the Group to create a friendly and peaceful working
environment. We encourage our employees to provide feedback in
relation to any employment-related matters, especially when they
encounter any unpleasant or undesired treatments from colleagues
or senior management. Employees may report issues to his or her
department head and lodge a formal complaint. Any complaints received
will be kept confidential. If any unfair treatment and harassment are
found and confirmed, the Group will issue a warning in written form to
the employee who has done the wrongdoing and may dismiss him or her

w depending on the seriousness of the incident.
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By adopting the above practices, we comply with, in all material
respects, the corresponding ordinances and its respective codes of
practice, which include the Sex Discrimination Ordinance, Disability
Discrimination Ordinance, Family Status Discrimination Ordinance, and
Race Discrimination Ordinance supported by the Hong Kong Equal
Opportunities Commission (EOC).

Attract and Retain Talents

Our employees are our most valuable asset, and we value their rights and
welfare. Our remuneration policies are in line with the prevailing market
practices and are determined based on the competency, qualifications
and experience of the individual employees. Management has been
constantly reviewing the staff remuneration package and employees’
promotion opportunities. Adjustments will be made periodically, to
conform with the market standards to retain talent and ensure the
offer is competitive as compared to our competitors in the industry. A
standard package includes a basic salary and statutory pension benefits
such as the Mandatory Provident Fund (MPF) in Hong Kong, and the
social insurance and housing provident fund in the PRC. We also offer
discretionary bonuses based on the individual performance of the
employees and our financial performance.

Welfare and Benefits

To increase the employees’ sense of belonging, we offer various welfare
and benefits to our employees. For instance, employees are entitled to all
public holidays as well as paid leave in accordance with the Employment
Ordinance of Hong Kong and their job level. A long service award is
offered as an appreciation for the contribution and dedication of long-
serving employees. In addition, we offer discounted dental care plans to
our employees, which their spouses and children can also enjoy.

We emphasise unity and harmony at work. Over the years, our Human
Resources Department has made efforts in organising activities to
strengthen the bonding of employees within the Group. Our Group will
continue to explore more opportunities in the future.

Health and Safety

We aim to provide a safe and healthy working environment to our
employees and encourage them to achieve a balance between work and
a healthy lifestyle. Our safety management system which is formulated
based on the requirements of the Occupational Safety and Health
Ordinance of Hong Kong is accredited to the leading international
standard of ISO 45001. During the Reporting Period, the Group was not
aware of any material non-compliance with health and safety-related laws
and regulations that would have a significant impact on the Group.
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To ensure all accidents and injuries are properly recorded, and are
handled accordingly by the relevant employees, the Group has a
comprehensive policy for accident reporting procedures. Since the
provision of our services may expose our employees to a certain degree
of occupational hazards, all work-related health and safety performance,
including work procedures, working at height, occupational road risk,
and machinery safety, are closely monitored by the Operation and
Administrative Department of the Group. We continue to reflect on our
existing safety policies and are committed to continuously adapting and
improving its occupational safety measures as necessary. The Group’s
health and safety performance are as follows:

RERIAEMRIBGEREZE I HARR
BREETHERE  AEEEREHRERSF
EITEREMABOR - AREMRERBER LS
EHRMNEERE —ERRENBERER - B
BETFHBNREEZE2RA(BREIFER
e 2ZEfEE  BEBEERRIEWMEZE)Y
MASENLETHIZVEES - HfIekE
REBBLZEZHER  ABORBERLE2RHED
1T PR I E MO - AEBMRERZ
ERBWT -

2026 2025 2024
Indicator BE —ECDRE —E-RF —ECMF
Number of injuries TERE 62 41 59
Lost days BEAIEAR 2,375 917 2,490
Work-related fatality T A - - -

During the Reporting Period, the number of work-related injuries and lost
days due to work injuries increased compared with the previous year.
The Group will continue to review reported incidents, assess workplace
risks and reinforce safety training and supervision to reduce the risk of
future injuries.

Employees are required to receive training on how to use relevant
machines, tools and materials and must be well equipped before
they provide services to our clients. Supervisors are assigned to take
responsibility of overseeing the operations, make immediate responses,
and notify the management if the hazards in the workplace are noted.
Furthermore, we conduct periodic risk assessments to timely identify,
evacuate and mitigate any new risks from the workplace and to ultimately
provide our employees with a healthy and safe working environment.

Employees are also required to familiarise themselves with and follow
our Occupational Health and Safety Plan, which details the safety
requirements when performing services. For instance, the use of personal
protective equipment such as proper gloves, safety goggles, masks, the
use of appropriate tools for picking up garbage, proper use of chemicals
as per standards, etc., to reduce the risk of accidental injuries.

Safety rules are translated into various languages to cater for the
different needs of our employees. The Operation and Administrative
Department provides updates on health and safety issues to the staff
members on a regular basis. The Group has incorporated safety
management awareness into every stage of our operations. Our safety
culture and policies are also introduced to our contractors and partners
by incorporating safety requirements into the terms of the service
agreements.
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Development and Training

We believe that investing in employees through training will help promote
job satisfaction, motivation and staff loyalty. Different types of training
are provided to employees to make sure that they are acknowledged
with updated information and possess sufficient knowledge and skills to
provide quality services to our customers. For instance, training includes
but is not limited to driving safety, business writing, operational training,
orientation, as well as information technology security.

The Group formulates the following year’s training plan at the end of
each year according to its business needs. The Group will also make
appropriate adjustments to the training courses according to the training
needs and targets.

During the Reporting Period, the Group achieved an overall training
percentage of 53% (2025: 63%), providing 36,564 hours (2025: 35,361
hours) of training with an average training hour of approximately 23 hours
(2025: 28 hours) per employee. The percentage of total employees who
took part in training in the Group is as follows:

2R REA
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Rxzz -

AEBREBFFERBEGH LT T —EF
EREHIEE - AEBE T ERIEZINFRKRE
BREIRIRBELEE HE

RIS EERN - REEEEEE D iES3%
ZE AT 1 63%) 0 HEf36,564/ N (ZF
TR :35,361/\F)FH - BAXIIEE T
RS B4 A3/ N (B RE ¢ 28/NE) o
AEBEZHEEINEEF LT ¢

Percentage of Employees 2026 2025
Received Training® ZIEER DL —ECDRE —E-HF
Overall g ] 53% 63%
By Gender RIER &S
Male Bt 32% 57%
Female 2 65% 67%
By Employment Category RERERE S
Senior Management Staff SREERET 18% 17%
Middle Management Staff hAREIERE T 21% 15%
General Staff —HRET 55% 66%

Note:

9.  Formula for calculating the percentage of employees trained = number
of employees trained / total number of employees on 30 June 2026 X
100%. Formula for calculating the percentage of employees in the relevant
categories = Employees in the specified category who took part in training /
total number of employees in the specified category X 100%.

Wi

9. BUEAFALHEAR-FIEANRE + 1
—T - RERA=T RRALE X 100% - 10
FRIEA B LA E A R=IEE BB S R
{0 EL B+ HESE B LA < 100% ©
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The breakdown of total employees by gender and employment

categories is as follows:

B B BBULMER RIERER MM T

2026 2025
Breakdown of Employee Training'® 3 3|{E £ BA4H"° —E-XR —E_REF
By Gender RERE D
Male S 22.07% 32.46%
Female ey 77.93% 67.54%
By Employment Category ZRERERE D
Senior Management Staff SHEEBE T 0.24% 0.25%
Middle Management Staff RRERBE T 1.19% 1.00%
General Staff —MRET 98.57% 98.75%

The average number of training hours completed per employee by
gender and employment category are as follows:

BRI R R R D W EH B Tl ¥
FIEEAT -

Average Number of 2026 2025
Training Hours (hours)" TG IE T BB (/B T —ECREF —ECRF
Overall B 23 28
By Gender b4 lE -y
Male S 13 25
Female 7 29 30
By Employment Category REREERE S
Senior Management Staff SHETEHE T 0.18 0.17
Middle Management Staff hREIERE T 0.21 0.31
General Staff —RET 24.05 29.50

Notes:

BT -

10.  Formula for calculating the breakdown of employees trained = number of 10.
employees trained under x category / total number of employees trained on
30 June 2026 X 100%. Formula for calculating the breakdown of employees
in relevant categories = Employees in the specified category, who took part
in training / Employees who took part in training X 100%.

11.  Formula for calculating average training hours per employee = Total number 11,
of training hours / Total number of employees. Formula for calculating
average training hours of employees in relevant categories = Total number
of training hours for employees in the specified category / Number of

employees in the specified category.

Continuous education enhances the competitiveness of the employees
as well as the Group in the industry. The Group is committed to providing
our employees with resources and opportunities, so that they can have
clear career goals for progress within the Group.
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Labour Standards

The Group is committed to complying with the Employment Ordinance
of Hong Kong and other relevant laws and regulations in Hong Kong
and the PRC in relation to employees’ protection and benefits. During
the Reporting Period, the Group did not identify any significant non-
compliance of laws and regulations related to prevention of child and
forced labour, and there were no incidents of discrimination involving
race, religion, age, disability, etc.

Prevention of Child and Forced Labour

Every employment is subject to a stringent internal review process that
involves a well-established procedure to verify a candidate’s personal
information, to avoid misrepresentation and employment of child labour.
For instance, the staff member responsible for recruitment collects
the identity proofs from the candidates to ensure that the age of the
candidates fulfils the requirements as stipulated by the law.

Working Hour, Rest Period and Compensation

In accordance with labour regulations, the Group monitors and manages
employees’ working hours in a fair and transparent manner, with
appropriate safeguards in place to protect employees’ legal rights, well-
being and work-life balance. If non-compliance is identified, the Group
will promptly conduct investigations and take appropriate disciplinary
actions, which may include penalties or termination of employment. If
necessary, the Group is committed to enhancing its labour mechanisms
to prevent illegal activities and ensure a fair and compliant workplace.

Operating Practices
Supply Chain Management

The Group places emphasis on supply chain management, which
is achieved by maintaining long-term relationships with credible and
reputable suppliers that offer quality products and services. Environmental
and social factors are taken into consideration when choosing our
suppliers. Suppliers with certain qualifications, such as certification of
ISO 14001 Environmental Management Systems or ISO 9001 Quality
Management System Certification or ISO 45001 Occupational Health and
Safety Management Systems or other accreditation, etc. will be given
preference.

Green Procurement

In addition to the quality of the product or service, the suppliers’
environmental value and awareness of occupational health and safety are
considered during supplier selection. We have guidelines on procurement
of detergents, pesticides and other work-related materials, and set out
clear considerable factors when choosing suppliers’ products.
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We continuously evaluate the Group’s suppliers and sub-contractors with
respect to products supplied, service quality, reliability, environmental
performance and occupational health and safety. We also consider
the principle of green procurement and constantly evaluate the use of
materials to avoid overstocking and squandering resources.

It is our wish to collaborate with our suppliers in the development
and application of innovation, participation in production process
enhancement for the continuous optimisation of supply chain capabilities
as well as fulfilment of our responsibilities in social and environmental
protection.

Currently, we have a total of 43 major suppliers, among them, 30
suppliers are in Hong Kong, and 13 suppliers are in the PRC and has
implemented relevant practices relating to engaging all suppliers within
the reporting scope.

Product and Service Responsibility

At the Group, our primary focus is to provide high-quality services to our
customers. We value the importance of confidentiality of our customers
by protecting their personal information. For advertising, we strictly
comply with all relevant laws and regulations in Hong Kong and in the
PRC to avoid conveying any incorrect messages to the public.

During the Reporting Period, the Group was not aware of any incidents of
non-compliance with related laws and regulations concerning health and
safety, advertising, labelling, and privacy matters relating to products and
services provided and methods of redress that would have a significant
impact on the Group. No non-compliance issues or grievances were
noted by the Group.

Quality Assurance

For the environmental protection business, the Group places great
emphasis on quality control. We have obtained ISO 9001:2015,
ISO 14001:2015 and ISO 45001:2018, and are committed to delivering
professional services and achieving customer satisfaction. To understand
clients’ needs, we conduct site assessments and communicate with our
clients before commencing services.

We have a comprehensive set of policies and procedures on the Quality
Management Plan, a framework that focuses on business goals and
objectives. During the performance of our services, our employees
will carry out regular checks on the service quality, including services
delivered by the Group’s own employees and third-party service
providers, and record occasions of substandard performance and any
follow-up actions taken.
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Moreover, management members would hold regular meetings with
on-site employees to review and discuss various aspects of operations
to ensure that the services provided meet clients’ expectations. We
continuously collect feedback from clients about service quality,
environmental and workplace safety performance, and application of
materials and tools. During the Reporting Period, there were no products
recalled for safety and health reasons (2025: nil).

Customer Satisfaction

To enhance clients’ confidence in the Group, we promptly investigate
the root cause of unsatisfying services, provide corrective solutions and
carry out immediate remedial and preventive actions in response to the
complaints received from our clients.

For the money lending business, we provide one-on-one service to
our customers and design loan repayment schedule that best suits the
needs of our customers. Service features, terms and conditions, and any
associated risks are clearly communicated to the intending borrowers by
the Group’s employees. We understand that good customer service is
essential in maintaining long-term relationships with our customers.

We also strive to provide high-quality customer service. Customer inquiry
channels are available through our company website and hotline, with
designated complaint officers handling feedback. If non-conforming
products or services are detected post-delivery, corrective actions are
taken following our established procedures. Relevant team members
coordinate repairs, replacements, or substitutions within a designated
timeline, and a comprehensive report is filed to analyze the issues and
suggest preventive measures.

During the Reporting Period, the Group received 0 complaints from
customers (2025: 0 complaints).

Protection of Customer Privacy

To build customer trust and loyalty, we have set out rules to reduce
the risk of employees leaking confidential information. For instance,
every employee is required to enter into a confidentiality agreement that
forbids him/her to disclose confidential or proprietary information to
parties outside the Group, either during or after employment, without
authorisation.

The confidentiality agreement specifies the content and scope of
confidentiality, obligations of the employees, and liability for the breach
of agreement. Disclosing or copying any of the Group’s trade secrets
without the consent of management is strictly prohibited. If there are any
employees who are discovered of misappropriating customers’ private
data, the Group will dismiss the employees concerned and reserve the
right to legal proceedings.
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We endeavor to protect the information system, prevent virus attacks
and the leakage of clients’ information. Training relating to cyber security
and relevant risk management is provided to our employees to enhance
the employees’ awareness of cyber security.

Given that our employees have access to customers’ personal data, it is
essential for us to safeguard the privacy of this information. The Group
is committed to continuously monitoring, reviewing, and updating its
privacy principles and policies to ensure compliance with all relevant laws
and regulations. During the Reporting Period, the Group adhered to all
applicable data protection laws, including but not limited to the Personal
Data (Privacy) Ordinance and the Intellectual Property (Miscellaneous
Amendments) Ordinance of Hong Kong. We are pleased to report that
there were no confirmed incidents of non-compliance or grievances
noted by the Group.

Advertising

The Group recognises the importance of compliance with regulatory
requirements. During the Reporting Period, we complied with all relevant
laws and regulations that have a significant impact on us, including, but
not limited to the Trade Description Ordinance in Hong Kong, which
constitutes a significant influence on the Group’s business.

The Group strictly complies with the advertising requirements. All kinds
of advertisements, such as leaflets or websites, are carefully drafted and
avoid the use of false descriptions to mislead customers. All final drafts
of the advertisement must be approved by our management before bulk
printing.

Moreover, we have designated employees to monitor notices, news
and information in the media in connection with tenders relating to
environmental hygiene services to ensure that we strictly comply with
local laws and regulations regarding advertising and labelling.

During the Reporting Period, no confirmed non-compliance incidents or
grievances were noted by the Group.

Intellectual Property Rights

We have registered trademarks that are important to our business. We
regularly monitor whether our trademarks are being infringed. We are
committed to protecting intellectual property rights which we handle with
great care during our daily operations.

124 PPS International (Holdings) Limited Annual Report 2026

BMBNREEARGNLE - HILLRERE
FRBREFPEFR - ZHfIAEBREABEER
2 RAABEREENZ - PAIERER MBS

[P
ZE R ©

R ERFINEE A ZBEPOEASE - 8R
PREZFEHNLTEERES - XAEEW
NRFBBES ~ s REFHLERARBER -
PAREIRE ST P MR NROER o RIRE HIFA]
N AEBEETHAERBEREEE - 815
BARRNEEHCEA B R (R 1561 R A
o EE T CREIRIERT ) 101D » BPIRATRE - K
R [0 S B IR AL S RERR B AR S 1 S o

BE

AEEFAETEERTHEEN - REEH
BA - RAIETHRMEEARENMEAH
ERNMBRG - BREETRREBCE MR A
&1 - ZARPIBE N EEORFBUNEATE -

AEBBERETESER - RUISHERES
(an{E B ML) BT ORE MR ERER
HAMRERF - EENMERRERAKLE
I EHL /T ATHEESIED

BN - BAE FEE R B ERERT BRIRELE
RGNV BFEARNBE - MENREMR - LR
BAEBETENERES MERER X
e

R E R A - REEY BSNFEEFAER
B E R E MR -

A ERE

BAEEMERFEHNEBEZOEEF -
PMeEHMERRMNBREILTESIRE - _M
BAORENHERE - RPN ELEPERE
HBERNIFEEE -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT %1% « H &R ERERE

Anti-corruption

We clearly understand that financial crime can have significant
consequences to our customers and us. Moreover, the community
and the economies in which we operate can also be greatly impacted.
Therefore, we are committed to making efforts to address the issues of
corruption, bribery and money laundering.

We maintain and implement our own anti-bribery, anti-corruption and
anti-fraud practices and procedures. We do not support, nor tolerate,
any corrupt practices and make or receive of bribery payments. We
have established a clear policy to guide our employees in this regard.
In addition, the employment contracts of our employees include a code
of conduct for them to follow. All employees are expected to discharge
their duties with integrity and self-discipline, and they should abstain from
engaging in bribery, extortion, fraud and money laundering activities or
any activities which might exploit the Group’s or client’s interests.

Directors of the Company are obliged to declare in writing any direct
or indirect financial interest in businesses that compete with the Group
or have business dealings with the Group. The Group is committed to
upholding high standards of integrity and will implement disciplinary
actions against employees who breach these guidelines, which may
include termination of employment. In instances where criminal activity is
suspected, the Group will ensure that appropriate reports are made to
the relevant regulatory or law enforcement authorities.

Whistle-blowing System

Whistle-blowers are encouraged to report any suspicious activities,
including requests for, or acceptance of, benefits from individuals,
companies, or organisations that may create a conflict of interest with
the Group, as well as misconduct related to bribery, extortion, fraud,
and money laundering. Reports can be made verbally or in writing to an
immediate supervisor or to members of the Audit Committee. The identity
of the whistle-blower will remain confidential and protected throughout
the investigation, and the whistle-blower will not face any adverse
consequences regarding their employment as a result of making a report.
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In relation to our money lending operations, we have implemented a
comprehensive Anti-Money Laundering (“AML”) Policy, which mandates
due diligence and Know-Your-Customer Procedures for all clients
prior to accepting loan applications. We require documentation such
as identification (ID/passport) and proof of address before establishing
business relationships. Our Group strictly adheres to the AML and
Counter-Terrorist Financing guidelines issued by the Licensed
Money Lenders Association Limited in Hong Kong to verify customer
backgrounds, identify suspicious money laundering activities, and report
any questionable transactions. Currently, if employees suspect that
a customer may be involved in money laundering, they are required
to report the case to a member of senior management, who will then
determine whether the matter should be referred to the Joint Financial
Intelligence Unit in Hong Kong. During the Reporting Period, we provided
4 classroom training to employees involved in the provision of money-
lending services, including the directors. The training sessions were held
by our compliance officer and each training session lasted for 3 hours.

During the Reporting Period, the Group was not aware of any material
non-compliance with related laws and regulations of bribery, extortion,
fraud and money laundering that would have a significant impact on the
Group. No concluded legal cases regarding corrupt practices have been
brought against the Group or its employees during the Year.

Community Investment

We believe that corporate social responsibility is the backbone of
corporate values and continue to dedicate time and effort to give back
to the local community. For the fourteenth consecutive year, we have
been recognised as a “Caring Company” by The Hong Kong Council of
Social Service. This accolade acknowledges our ongoing contributions
to community development, environmental conservation, and the
advancement of people within our society.

During the Reporting Period, our Group made donations of HK$5,000
and provided support to the Fu Hong Society, reflecting our commitment
to social responsibility and community engagement. We recognise the
importance of supporting organisations that contribute to the well-being
of society, and we are proud to partner with the Fu Hong Society in their
efforts.

Looking ahead, our Group is dedicated to exploring and implementing a
wider range of public welfare activities. We aim to identify opportunities
that align with our values and contribute positively to the communities
we serve. By fostering these initiatives, we strive to make a meaningful
impact and promote sustainable development within our society.
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INDEPENDENT AUDITOR’S REPORT

TO THE SHAREHOLDERS OF

PPS International (Holdings) Limited

(Incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of PPS
International (Holdings) Limited and its subsidiaries (together the “Group”)
set out on pages 142 to 231, which comprise the consolidated statement
of financial position as at 30 June 2026, the consolidated statement
of profit or loss, the consolidated statement of profit or loss and other
comprehensive income, the consolidated statement of changes in equity
and the consolidated statement of cash flows for the year then ended,
and notes to the consolidated financial statements, including material
accounting policy information.

In our opinion, the consolidated financial statements give a true and fair
view of the consolidated financial position of the Group as at 30 June
2026 and of its consolidated financial performance and its consolidated
cash flows for the year then ended in accordance with HKFRS
Accounting Standards as issued by the Hong Kong Institute of Certified
Public Accountants (“HKICPA”) and have been properly prepared
in compliance with the disclosure requirements of the Hong Kong
Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards on
Auditing (“HKSASs”) issued by the HKICPA. Our responsibilities under
those standards are further described in the “Auditor’s responsibilities for
the audit of the consolidated financial statements” section of our report.
We are independent of the Group in accordance with the HKICPA'’s
Code of Ethics for Professional Accountants (the “Code”), as applicable
to audits of financial statements of public interest entities. We have also
fulfilled our other ethical responsibilities in accordance with the Code.
We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.
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KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional judgement,
were of most significance in our audit of the consolidated financial
statements of the current period. These matters were addressed in the
context of our audit of the consolidated financial statements as a whole,
and in forming our opinion thereon, and we do not provide a separate

opinion on these matters.

The Key Audit Matter
Valuation of loans and interest receivables

How the matter was addressed in our audit

Refer to notes 2.8(i), 2.10, 14 and 24(a)(ij) of the consolidated financial statements

The Group recognised loans and interest
receivables recorded initially at fair value
and subsequently at amortised cost in the
consolidated statement of financial position.
As at 30 June 2026, the carrying amount of
the loans receivable are HK$6,959,000.

The measurement of expected credit losses
(‘ECL”) requires the application of significant
judgements which include the identification
of exposures with a significant deterioration
in credit quality, and assumptions used in
the ECL model such as the probabilities of
default, loss given default, expected future
cash flows, fair value of any collaterals and
forward-looking macroeconomic factors.

Due to the inherent uncertainty in such
estimates, we considered this as a key audit
matter.

Our audit procedures in this area included:

obtaining an understanding of and
evaluating the design, and implementation
of key controls over the impairment
assessment of loans and interest
receivables;

assessing the reasonableness of the
Group’s ECL models, inputs, assumptions
and the Group’s criteria for assessing
if there has been a significant increase
in credit risk, default or credit-impaired,
in which allowances for financial assets
should be measured on a lifetime ECL
basis and the qualitative assessment;

inspecting the loans and mortgage
agreements entered into between the
Group and the borrowers, and other
relevant information relating to value of
underlying properties;

reperforming the calculation of the ECL as
at 30 June 2026 based on the Group’s
credit loss allowance policies; and

reviewing subsequent settlement records
and corroborating enquiries with the
management about the reasons for
not considering a provision against any
unsettled past-due balances.
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OTHER INFORMATION

The directors are responsible for other information. The other information
comprises all the information included in the annual report, but does not
include the consolidated financial statements and our auditor’s report
thereon.

Our opinion on the consolidated financial statements does not cover
the other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the consolidated financial statements,
our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with the
consolidated financial statements or our knowledge obtained in the audit,
or otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that there is a
material misstatement of this other information, we are required to report
that fact. We have nothing to report in this regard.

RESPONSIBILITIES OF DIRECTORS AND THOSE
CHARGED WITH GOVERNANCE FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors are responsible for the preparation of consolidated financial
statements that give a true and fair view in accordance with HKFRS
Accounting Standards as issued by the HKICPA and the disclosure
requirements of the Hong Kong Companies Ordinance, and for such
internal control as the directors determine is necessary to enable the
preparation of consolidated financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors are
responsible for assessing the Group’s ability to continue as a going
concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless the directors either
intend to liquidate the Group or to cease operations, or have no realistic
alternative but to do so.

Those charged with governance are responsible for overseeing the
Group’s financial reporting process.
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INDEPENDENT AUDITOR’S REPORT
B AR

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF
THE CONSOLIDATED FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’'s
report that includes our opinion. This report is made solely to you, as
a body, in accordance with our agreed terms of engagement and for
no other purpose. We do not assume responsibility towards or accept
liability to any other person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with HKSAs will always detect a
material misstatement when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions
of users taken on the basis of these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional
judgement and maintain professional scepticism throughout the audit.
We also:

— ldentify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control.

—  Obtain an understanding of internal control relevant to the audit
in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on
the effectiveness of the Group’s internal control.

—  Evaluate the appropriateness of accounting policies used and the
reasonableness of accounting estimates and related disclosures
made by the directors.
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INDEPENDENT AUDITOR’S REPORT
B R E

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT
OF THE CONSOLIDATED FINANCIAL STATEMENTS
(CONTINUED)

—  Conclude on the appropriateness of the directors’ use of the going
concern basis of accounting and, based on the audit evidence
obtained, whether a material uncertainty exists related to events
or conditions that may cast significant doubt on the Group’s ability
to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the consolidated financial
statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained
up to the date of our auditor’s report. However, future events or
conditions may cause the Group to cease to continue as a going
concern.

—  Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures,
and whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves fair
presentation.

—  Plan and perform the group audit to obtain sufficient appropriate
audit evidence regarding the financial information of the entities or
business units within the Group as a basis for forming an opinion on
the consolidated financial statements. We are responsible for the
direction, supervision and review of the audit work performed for
purposes of the group audit. We remain solely responsible for our
audit opinion.

We communicate with those charged with governance regarding, among
other matters, the planned scope and timing of the audit and significant
audit findings, including any significant deficiencies in internal control that
we identify during our audit.

140 PPS International (Holdings) Limited Annual Report 2026

%%Eﬁ%ﬁ%%"rﬁéﬂﬂ%ﬁ%ﬂ’ﬂiﬁ
"

- HEEEAFELESTERNEEE
MK YREBEMESNENIR &
ERAFEEMNEY BRERFELEN
EENELEARENERAEMHHBERNE
ARIREEN - WHRMABEFEEATEE
1 RPVBEZBREN RS T EERE MR
RAERBEREREEAEET - AWz
EWBEITTED - WABERRMANER -
BRI Ewm I ERNBE XA RS B ML
BEMESERE - Al - REFEHHER
AREEY ERERIRELE -

- FHEREMHHmARNERES - EER
R(BEHE)  WNGEEMBRERRE
R2JIRBIBER 5 M FH

/D\

— RBAWTT BEREER EREH &
SEANERKEHEDOVHERNT
REENEARE - FRURAMHHRE
FRBERZER - BB EEE  BEER
BER BEEEFENMITZETGT
1 - B BEAER AR HEL -

BPERIEERA M (Eh BTl MmET#
KR ZBHAREREHR(BRRME
EF AN A EEERNTAERNRE)E
TTBE -



INDEPENDENT AUDITOR’S REPORT
B AR

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT
OF THE CONSOLIDATED FINANCIAL STATEMENTS
(CONTINUED)

We also provide those charged with governance with a statement
that we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on our independence,
and where applicable, actions taken to eliminate threats or safeguards
applied.

From the matters communicated with those charged with governance,
we determine those matters that were of most significance in the audit
of the consolidated financial statements of the current period and are
therefore the key audit matters. We describe these matters in our
auditor’s report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstances, we determine
that a matter should not be communicated in our report because the
adverse consequences of doing so would reasonably be expected to
outweigh the public interest benefits of such communication.

The engagement director on the audit resulting in this independent
auditor’s report is Chan Sau Yi Teresa.

Baker Tilly Hong Kong Limited
Certified Public Accountants

Hong Kong, 30 September 2026
Chan Sau Yi Teresa

Practising certificate number P08292
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS

mEBEER

For the year ended 30 June 2026 BE - = FA=THILFE

(Expressed in Hong Kong dollars) (LA E51I7R )

2026
—ERE
Notes HK$’000
B s FET
Revenue Wz 3
— Service income from environmental and  — &35 MiEZ 2 RIEWA
cleaning 516,209
— Interest income from money lending — EER 2 A BIRA 2,858
519,067
Cost of services PR K AR (486,226)
Gross profit EF 32,841
Other income, other gains and other EAUA - Efth e R E A EE
losses and impairments LA KRB 4 (7,984)
Selling and marketing expenses THE R HA (2,706)
Administrative expenses THAX (22,747)
Finance costs BhE AR 5(a) (643)
Loss before taxation FRELAIETIE 5 (1,239)
Income tax expense e~ 6 (1,348)
Loss for the year FREE (2,587)
Attributable to: BT ALRES:
— owners of the Company —ARREHEB A (2,279)
— non-controlling interests — B A (308)
(2,587)
HK cents
AL
Loss per share SRER 9
— Basic and diluted —HEAREE (0.42)

The accompanying notes form an integral part of these consolidated

financial statements.
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2025
—E_RF
HK$'000
FET

497,523
4,907

502,430
(466,461)

HK cents
il

(1.27)
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
mEREREMEEKRESE

For the year ended 30 June 2026 BEZ - = <NFNA=THILFE
(Expressed in Hong Kong dollars) (LA E5117R)

2026 2025
ZBDXRE —TRF
HK$’000 HK$’000
FET FHET
Loss for the year FAEE (7,301)
Other comprehensive income for the year, FREMEEKZ @ HIKESHE
net of nil tax
ltem that may be reclassified subsequently EgngsEmoBsEnsIEE ¢
to profit or loss:
— Exchange differences on translation of — B INETE I TSR 2 P
financial statements of foreign operations =5 1,126
Total comprehensive loss for the year FREHEESRAE (6,175)
Attributable to: BUR A FE4G
— owners of the Company A YNCIE 2SN (6,725)
— non-controlling interests — IR (450)
(6,175)

The accompanying notes form an integral part of these consolidated  F&FTHT sE A I S 47 A B A RER N — 285 °
financial statements.
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

e PR R

As at 30 June 2026 R=FE = XFA=1+H
(Expressed in Hong Kong dollars) (LA E51I7R )

Notes
BfaE

Non-current assets FRBEE
Property, plant and equipment M - WE NS 10
Right-of-use assets EREEE 11
Loans receivables FEUE TR 14
Restricted bank deposits SR HIERTITFR 16
Current assets REBEE
Inventories FE
Trade receivables E 5 e ERIA 12
Deposits, prepayments and other e FENREREAEWGRIE

receivables 13
Loans and interest receivables JEWE TR FB 14
Financial assets at fair value through profit Z A Est AR 2 SR EE

or loss 15
Restricted bank deposits SR HIERITIFERR 16
Cash and cash equivalents ReFReEEY 16
Current liabilities REEE
Trade payables B S IR 17
Accruals, deposits received and other JEEtER - BluL s M EMES

payables IE 18
Bank loans IRITEN 19
Lease liabilities HEBE 20
Current tax payable FETRNERTR TE 21(a)
Net current assets REEEFE
Total assets less current liabilities BEERRBEE
Non-current liabilities FREBEE
Lease liabilities HEBE 20
Deferred tax liabilities RERIEA B 21(b)
NET ASSETS BEEFE
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2026
—BoRE
HK$’000
TR

38,211
2,552

5,997
46,760

576
111,225

7,761
6,959

599
13,887
117,042

258,049

33,642

59,152
17,199
1,891
1,133
113,017
145,032
191,792
714

641

1,355

190,437

2025
—E-RF
HK$’'000
FET

41,338
2,310
13,104

56,752

562
99,966

7,667
17,415

548
5,760
110,793

242,711

28,233

58,491
18,315
1,292
833
107,164
135,547
192,299
1,031
634

1,665

190,634



CONSOLIDATED STATEMENT OF FINANCIAL POSITION
mEMBIRR R

As at 30 June 2026 R=—ZE = XNFA=1+H
(Expressed in Hong Kong dollars) (LA E5117R)

2026 2025
—EBIRE —E-RF
Notes HK$’000 HK$’000
BfaE FET FHET

Capital and reserves EXR#E 23
Share capital N 5,400 5,400
Reserves (= 182,824 182,713

Total equity attributable to owners of AL THEE ABELEREE
the Company 188,224 188,113
Non-controlling interests et 2,213 2,521

TOTAL EQUITY B 190,437 190,634

Approved and authorised for issue by the board of directors on 30 RZZZRXFNA=THEESSIERERE

September 2026. Fjzz o
Yu Shaoheng Lai Tin Ming RET k- PR
Director Director EFE EFE

The accompanying notes form an integral part of these consolidated — F&FTHT sF A L 47 A BI RS TRER AN — 2D ©
financial statements.
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T

CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
mEERBER

For the year ended 30 June 2026 HEZ =T = XF A =1+HIFE
(Expressed in Hong Kong dollars) (LA E51I7R )

Attributable to owners of the Company

FRARBAENR
The PRC Non-
Share Share Other  Contiouon ~ Exchenge  statutory  Accumulated contraling
captal  premium esene Supls resene resene losses Totdl  interests Total
REEE FER
RE RhEE  AmEE  SARE  ERGE e EiEB &5t fEa 3t
HK$000  HKS000  HKS000  HK$'000  HK$000  HKS000  HKSO0D  HK$000  HKSOO0  HK$000
TR TR TEr TR TR TEr TR TR TEr TEx
(note (note (note (note (note
20000 220 280N 2P 23060
(M (hist i3 (h Ui
au0 B0 B0 BOM) 230
At1 July 2024 RZE-MELA-A 5400 198524 1,000 21,400 (5,743 878 (27621) 193838 2,91 196,809
Changes in equity for 2025: R-E-RERREE:
Loss for the year EMEE - - - - - - &) 68 @0 7,301
Bxchange diferences on ranstion ~~ BESNEREBRR 2 E
of financial statements of foreign RER MRETHE
Operations, net of ni tax - - - - 1,126 - - 1,126 - 1,126
Total comprehensive loss for e year M2 EEREE - - - - 1,126 - B®) By @0 617
Appropriation to the PRC statutory AEERELRRE
feserve - - - - - 174 (174) - - -
At 30 June 2025 RZE-RERAZTH 5400 198024 1,000 21400 (4,617) 1,052 (34,646 188,113 2521 190,634
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
mEERBER

For the year ended 30 June 2026 BEZ - = <NFNA=THILFE
(Expressed in Hong Kong dollars) (LA E5117R)

Attributable to owners of the Company

At1 July 2025 R-F-1EtA-A
Changes in equity for 2026: RoE-AFRREE:
Loss for the year EMEE

Bxchange differences on translation
of financial statements of foreign
operations, net of nil tax

AERIERERER R
HER RERA

Total comprefensie loss fortheyear ARG ABIEAE

fppopriafiontothe PROstatutory AR EMEETERE
fesenve

At30 June 2026 R-BZREARZTA

KDTER AR

The PRC Non-
Share Share Other Confribuion ~ Exchange  statutory Accumulated controlling
capital  premium  reserve suplus  reserve  reserve losses Total interests
TEEE FER
RA  RHEE AfEE  HARR  EXGG i EiFB 3t s
HK$000  HKS000  HKS'000  HKS000  HKS000  HKS000  HK$'000  HKS000  HKS000
Térn TR fRn  TEr T FEm  TRn  TEnT  TER

(note (note (note (note (note

2800 200 2300 230 23b)W)

(M (M (W i (h

b)) 8b)i)  280)) 8w 28b))

198,524

5400 198524

The accompanying notes form an integral part of these consolidated

financial statements.
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CONSOLIDATED STATEMENT OF CASH FLOWS
n _\éiﬁﬁﬁiﬂ%

For the year ended 30 June 2026 BE - = FA=THILFE
(Expressed in Hong Kong dollars) (LA E51I7R )

2026 2025
—ECARE —E-RF
Notes HK$’000 HK$’000
(i3 FHET FET
Operating activities KEEE
Loss before taxation BRIRBIEE (1,239) (6,082)
Adjustments for: ABATEIE
~ Interest income from money lending —EEHKZFERA 3 (2,858) (4,907)
- Bank interest income —RITF BULA 4 (170) (238)
- Dividend income from listed equity securities  — =T iR 2825 % 2 (& S A 4 (6) 5)
— (Gain)/loss on disposal of property, plantand  — &Y - BiE REH(KES),/
equipment B 4 (68) 6
— Loss on early termination on right-of-use —RERIHFREEEZER
assets 4 3
— Impairment loss on trade receivables —B S RNFUAERERBE 4 -
— Impairment loss on loans and interest - E R KT S RERE
receivables 4 7,823
— Net unrealised loss/(gain) on financial assets ~ — G AT E ABR 2 S REE Y
at fair value through profit or loss FEREE, (W) F58 4 71 (143)
—~ Revaluation loss on property, plant and W% - BEIREEGHEE
equipment 4 1,730 5,704
— Finance costs — BB 5(a) 643 666
- Depreciation of property, plant and —WE  BERZETE
equipment 5(c) 2,640 2,835
- Depreciation of right-of-use assets —ERREENE 5(c) 2,025 1,782
— Write-off of property, plant and equipment  — ¥ « BRE S SR {8 4 5(c) 5 1
— Net foreign exchange (gain)/loss —HNE (WS, IR F (1,168) 2,328
Operating profit before changes in SEESEE A 2 LE RN
working capital 8,462 9,773
Increase in inventories FEEm (14) (49)
Increase in trade receivables 2 5 R EE N (11,948) (5,674)
Decrease in deposits, prepayments and other  1£% + T8I 3018 & B A e W3k 18
receivables A 84 269
Decrease/(increase) in loans and interest W E R RF SR,/ ()
receivables (1,214)
Increase in financial assets at fair value BAFEFABRNSREEEN
through profit or loss -
Increase/(decrease) in trade payables B S RENZIBE N, () (7,474)
Increase in accruals, deposits received and [EtER - BUdR S R E M EN
other payables FIRE N 16,227
Net cash generated from operations EEMELHSRE 11,858
Interest received from money lending BURHEEBZFE 3,823
Dividend received B E 5
Hong Kong Profits Tax paid BEREEFIER (1,646)
PRC Enterprise Income Tax paid BERPEMCEMER (109)
Net cash generated from operating RETHMELRSFE
activities 13,931

b o
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CONSOLIDATED STATEMENT OF CASH FLOWS

AN N —
MEEERER
For the year ended 30 June 2026 BEZ - = <NFNA=THILFE
(Expressed in Hong Kong dollars) (LA E5117R)

2026

—ECRE

Notes HK$’000
BisE FEn

Investing activities REES

Interest received EUFLE

(Increase)/decrease in restricted bank deposits 2[R #I$R1 717 (3Eh0),/ ))EQ’J\
Payment for purchase of property, plantand BB ¥ - BiE RREZNT

170
(14,124)

(1,222)

76

(15,100)

)
)

b) (481)
)

(1,985)
(162)

(1,116)

equipment
Proceeds from disposal of property, plantand ~ HEWE - BiE RBEFEHIE

equipment
Net cash used in investing activities RETBFARSFE
Financing activities METH
Capital element of lease rentals paid ENHEEHSHNERITD 16(b
Interest element of lease rentals paid ENEERSOFEDS b
Interest paid BERFE
Repayment of bank loans EEBITER 16(0
Net cash used in financing activities METHFMARSTFE

(3,744)

Net increase in cash and cash equivalents RE&RBELEEYLINFHE

Cash and cash equivalents at beginning of RENNEERBREZEY
the year

Effect of foreign exchange rate changes  /MEERSEHHTE

4,325

110,793
1,924

Cash and cash equivalents atend of the RERNBELRRESEEY
year

117,042

The accompanying notes form an integral part of these consolidated
financial statements.
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2025
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HK$'000

o
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THT

238
129

8,180
103,174
(561)

110,793
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MR MEE

(Expressed in Hong Kong dollars) (JAFE 725117 )

COMPANY INFORMATION

PPS International (Holdings) Limited (the “Company”) is an
exempted company with limited liability incorporated and domiciled
in the Cayman Islands and its shares are listed on GEM of The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”)
since 17 June 2013.

The Company has its registered office and principal place of
business at Cricket Square, Hutchins Drive, P.O. Box 2681, Grand
Cayman, KY1-1111, Cayman Islands and Office A, 12/F., Tower A,
Capital Tower, No. 38 Wai Yip Street, Kowloon Bay, Kowloon, Hong
Kong, respectively.

The Company acts as an investment holding company. The principal
activities of its subsidiaries are set out in note 27.

The consolidated financial statements for the year ended 30 June
2026 comprise the Company and its subsidiaries (together, the
“Group”).

The consolidated financial statements are presented in thousands
of units of Hong Kong dollars (‘HK$'000") unless otherwise stated.
Hong Kong dollars (‘HK$") is the Company’s functional currency
and the Group’s presentation currency.

MATERIAL ACCOUNTING POLICIES
2.1 Statement of compliance

These consolidated financial statements have been prepared
in accordance with HKFRS Accounting Standards, which
collective term includes all applicable individual Hong Kong
Financial Reporting Standards (“HKFRSs”), Hong Kong
Accounting Standards (“HKASs”) and Interpretations as issued
by the Hong Kong Institute of Certified Public Accountants
(“HKICPA”) and the disclosure requirements of the Hong
Kong Companies Ordinance. These consolidated financial
statements also comply with the applicable disclosure
provisions of the Rules Governing the Listing of Securities on
GEM of the Stock Exchange (the “GEM Listing Rules”).

The HKICPA has issued an amended HKFRS Accounting
Standard that is first effective or available for early adoption for
the current accounting period of the Group. Note 2.3 provides
information on any changes in accounting policies resulting
from initial application of these developments to the extent
that they are relevant to the Group for the current accounting
period reflected in these consolidated financial statements.

The material accounting policies adopted by the Group are set
out below.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.2 Basis of preparation of the consolidated financial

statements

The measurement basis used in the preparation of the
consolidated financial statements is the historical cost basis
except that the financial assets at fair value through profit
or loss (“FVPL”) and the interests in leasehold land and
buildings are stated at their fair values (see notes 2.5 and 2.6
respectively).

The preparation of the consolidated financial statements
in conformity with HKFRS Accounting Standards requires
management to make judgements, estimates and assumptions
that affect the application of policies and reported amounts
of assets, liabilities, income and expenses. The estimates and
associated assumptions are based on historical experience
and various other factors that are believed to be reasonable
under the circumstances, the results of which form the basis
of making the judgements about carrying values of assets
and liabilities that are not readily apparent from other sources.
Actual results may differ from these estimates.

The estimates and underlying assumptions are reviewed on
an ongoing basis. Revisions to accounting estimates are
recognised in the period in which the estimate is revised if the
revision affects only that period, or in the period of the revision
and future periods if the revision affects both current and future
periods.

Judgements made by management in the application of
HKFRS Accounting Standards that have significant effect on
the consolidated financial statements and major sources of
estimation uncertainly are discussed in note 29.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.3

2.4

152

Changes in accounting policies

The Group has applied amendments to HKAS 21 “The
Effects of Changes in Foreign Exchange Rates — Lack of
Exchangeability” issued by the HKICPA to these consolidated
financial statements for the current accounting period.
The amendments do not have a material impact on these
consolidated financial statements as the Group has not entered
into any foreign currency transactions in which the foreign
currency is not exchangeable into another currency.

The Group has not applied any new standards or amendments
to the HKFRS Accounting Standards that is not yet effective for
the current accounting period (see note 30).

Subsidiaries and non-controlling interests

Subsidiaries are entities controlled by the Group. The Group
controls an entity when it is exposed to, or has rights to,
variable returns from its involvement with the entity and has
the ability to affect those returns through its power over the
entity. The financial statements of subsidiaries are included in
the consolidated financial statements from the date on which
control commences until the date on which control ceases.

Intra-group balances and transactions, and any unrealised
income and expenses (except for foreign currency transaction
gains or losses) arising from intra-group transactions are
eliminated in full in preparing the consolidated financial
statements. Unrealised losses resulting from intra-group
transactions are eliminated in the same way as unrealised gains
but only to the extent that there is no evidence of impairment.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.4

2.5

Subsidiaries and non-controlling interests
(continued)

Non-controlling interests represent the equity in a subsidiary
not attributable directly or indirectly to the Company, and in
respect of which the Group has not agreed any additional
terms with the holders of those interests which would result
in the Group as a whole having a contractual obligation in
respect of those interests that meets the definition of a financial
liability. For each business combination, the Group can elect
to measure any non-controlling interests either at fair value
or at the non-controlling interests’ proportionate share of the
subsidiary’s net identifiable assets.

Non-controlling interests are presented in the consolidated
statement of financial position within equity, separately from
equity attributable to the owners of the Company. Non-
controlling interests in the results of the Group are presented
on the face of the consolidated statement of profit or loss
and the consolidated statement of profit or loss and other
comprehensive income as an allocation of the total profit or
loss and total comprehensive income for the year between
non-controlling interests and the owners of the Company.

In the Company’s statement of financial position, investments
in subsidiaries are stated at cost less impairment losses (see
note 2.8(ii)).

Financial assets at fair value through profit or loss

Financial assets at FVPL are recognised/derecognised on
the date the Group commits to purchase/sell the investment
and are initially stated at fair value while transaction costs are
recognised directly in profit or loss. The explanation of how the
Group determines the fair value of financial assets is set out in
note 24(g).

Changes in the fair value of the financial assets at FVPL are
subsequently recognised in profit or loss if the investments do
not meet the criteria for being measured at amortised cost or
fair value through other comprehensive income (recycling).
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2 MATERIAL ACCOUNTING POLICIES (CONTINUED)
2.6 Property, plant and equipment
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Interests in leasehold land and buildings, where the Group
is the registered owner of the property interest, held for own
use are stated at its revalued amount, being their fair value at
the date of the revaluation, less any subsequent accumulated
depreciation.

Revaluations are performed with sufficient regularity to ensure
that the carrying amount of these assets does not differ
materially from that which would be determined using fair
values at the end of the reporting period.

Other items of property, plant and equipment are stated at
cost less accumulated depreciation and impairment losses (see
note 2.8(ii)).

Changes arising on the revaluation of leasehold land and
buildings held for own use are generally dealt with in other
comprehensive income and are accumulated separately in
equity in the property revaluation reserve. The only exceptions
are as follows:

— when a deficit arises on revaluation, it will be charged to
profit or loss to the extent that it exceeds the amount held
in the reserve in respect of that same asset immediately
prior to the revaluation; and

— when a surplus arises on revaluation, it will be credited to
profit or loss to the extent that a deficit on revaluation in
respect of that same asset had previously been charged
to profit or loss.

Gains or losses arising from the retirement or disposal of an
item of property, plant and equipment are determined as the
difference between the net disposal proceeds and the carrying
amount of the item and are recognised in profit or loss on
the date of retirement or disposal. Any related revaluation
surplus is transferred from the property revaluation reserve to
accumulated losses and is not reclassified to profit or loss.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.6

2.7

Property, plant and equipment (continued)

Depreciation is calculated to write off the cost or valuation of
items of property, plant and equipment, less their estimated
residual values, if any, using the straight line method over their
estimated useful lives, and is generally recognised in profit or
loss. The estimated useful lives for the current and comparative
periods are as follows:

Land and buildings Over the term of lease

Furniture and fixtures 3to 7 years
Equipment and machinery 3to 7 years
Motor vehicles 4 years
Computer equipment 3 years

Leasehold improvements 3 years or over the
unexpired period of
lease, whichever is

shorter

Where parts of an item of property, plant and equipment
have different useful lives, the cost or valuation of the item is
allocated on a reasonable basis between the parts and each
part is depreciated separately. Both the useful life of an asset
and its residual value, if any, are reviewed annually.

Leased assets

At inception of a contract, the Group assesses whether the
contract is, or contains, a lease. This is the case if the contract
conveys the right to control the use of an identified asset for
a period of time in exchange for consideration. Control is
conveyed where the customer has both the right to direct the
use of the identified asset and to obtain substantially all of the
economic benefits from that use.

Where the contract contains lease component(s) and non-lease
component(s), the Group has separated lease components
and non-lease components are accounted for by applying
other applicable standards.

At the lease commencement date, the Group recognises a
right-of-use asset and a lease liability, except for leases that
have a short lease term of 12 months or less, and leases
of low-value assets. When the Group enters into a lease in
respect of a low-value asset, the Group decides whether
to capitalise the lease on a lease-by-lease basis. The lease
payments associated with those leases which are not
capitalised are recognised as an expense in profit or loss on a
systematic basis over the lease term.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.7 Leased assets (continued)

156

Where the lease is capitalised, the lease liability is initially
recognised at the present value of the lease payments payable
over the lease term, discounted using the interest rate implicit
in the lease or, if that rate cannot be readily determined, using
a relevant incremental borrowing rate. After initial recognition,
the lease liability is measured at amortised cost and interest
expense is recognised using the effective interest method.

The right-of-use asset recognised when a lease is capitalised
is initially measured at cost, which comprises the initial amount
of the lease liability adjusted for any lease payments made at
or before the commencement date, plus initial direct costs
incurred and an estimate of costs to dismantle and remove
the underlying asset or to restore the underlying asset or the
site on which it is located, less any lease incentives received.
The right-of-use asset is subsequently stated at cost less
accumulated depreciation and impairment losses (see note
2.84(ii)). Depreciation is calculated to write off the cost of right-
of-use assets using the straight line method over the lease
term or, where it was likely the Group would obtain ownership
of the assets, the life of the asset as set out in note 2.6.

The lease liability is remeasured when there is a change in
future lease payments arising from a change in an index or
rate, if there is a change in the Group’s estimate of the amount
expected to be payable under a residual value guarantee, or if
the Group changes its assessment of whether it will exercise
a purchase, extension or termination option. When the lease
liability is remeasured in this way, a corresponding adjustment
is made to the carrying amount of the right-of-use asset, or is
recorded in profit or loss if the carrying amount of the right-of-
use asset has been reduced to zero.

The lease liability is also remeasured when there is a lease
modification, which means a change in the scope of a lease or
the consideration for a lease that is not originally provided for in
the lease contract, if such modification is not accounted for as
a separate lease. In this case, the lease liability is remeasured
based on the revised lease payments and lease term using a
revised discount rate at the effective date of the modification.

In the consolidated statement of financial position, the current
portion of long-term lease liabilities is determined as the
present value of contractual payments that are due to be
settled within twelve months after the reporting period.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.8 Credit losses and impairment of assets

(i)

Credit losses from financial assets

The Group recognises a loss allowance for expected
credit losses (“ECLs”) on financial assets measured at
amortised cost (including trade and other receivables,
loans and interest receivables, restricted bank deposits
and cash and cash equivalents).

Financial assets measured at FVPL (see note 2.5) are not
subject to the ECL assessment.

Measurement of ECLs

ECLs are a probability-weighted estimate of credit losses.
Generally, credit losses are measured as the present value
of all expected cash shortfalls between the contractual
and expected amounts.

The maximum period considered when estimating
ECLs is the maximum contractual period over which the
Group is exposed to credit risk. In measuring ECLs, the
Group takes into account reasonable and supportable
information that is available without undue cost or effort.
This includes information about past events, current
conditions and forecasts of future economic conditions.

Loss allowances for trade receivables are always
measured at an amount equal to lifetime ECLs which
result from all possible default events over the expected
lives of these financial assets. ECLs on these financial
assets are estimated using a provision matrix based on
the Group’s historical credit loss experience, adjusted for
factors that are specific to the debtors and an assessment
of both the current and forecast general economic
conditions at the end of the reporting period.

For all other financial assets measured at amortised cost,
the Group recognises a loss allowance equal to 12-month
ECLs unless there has been a significant increase in credit
risk of the financial asset since initial recognition, in which
case the loss allowance is measured at an amount equal
to lifetime ECLs. The 12-month ECLs are losses that are
expected to result from possible default events within the
12 months after the end of the reporting period.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.8 Credit losses and impairment of assets (continued)
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Credit losses from financial assets (continued)
Significant increases in credit risk

In assessing whether the credit risk of a financial asset
has increased significantly since initial recognition, the
Group compares the risk of default occurring on the
financial asset assessed at the end of the reporting period
with that assessed at the date of initial recognition. In
making this reassessment, the Group considers that
a default event occurs when the debtor or borrower
is unlikely to pay its credit obligations to the Group in
full, without recourse by the Group to actions such as
realising security (if any is held). The Group considers both
quantitative and qualitative information that is reasonable
and supportable, including historical experience and
forward-looking information that is available without undue
cost or effort. Forward-looking information considered
includes the future prospects of the industries in which
the Group’s debtors operate, obtained from economic
expert reports, as well as consideration of various external
sources of actual and forecast economic information that
relate to the Group’s core operations.

In particular, the following information is taken into
account when assessing whether credit risk has increased
significantly since initial recognition:

—  failure to make payments of principal or interest on
their contractually due dates;

— an actual or expected significant deterioration in a
financial asset’s external (if available) or internal credit
rating;

—  existing or forecast adverse changes in business,
financial or economic conditions that are expected
to cause a significant decrease in the debtor’s ability
to meet its debt obligations;
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.8 Credit losses and impairment of assets (continued)

0]

Credit losses from financial assets (continued)
Significant increases in credit risk (continued)

— an actual or expected significant deterioration in the
operating results of the debtor; and

— an actual or expected significant adverse change
in the regulatory, economic or technological
environment of the debtor that results in a significant
decrease in the debtor’s ability to meet its obligation.

Depending on the nature of the financial assets, the
assessment of a significant increase in credit risk is
performed on either an individual basis or a collective
basis. When the assessment is performed on a collective
basis, the financial assets are grouped based on shared
credit risk characteristics, such as past due status and
credit risk ratings.

The Group regularly monitors the effectiveness of
the criteria used to identify whether there has been a
significant increase in credit risk and revises them as
appropriate to ensure that the criteria are capable of
identifying significant increase in credit risk before the
amount becomes past due.

ECLs are remeasured at each reporting date to reflect
changes in the financial asset’s credit risk since initial
recognition. Any change in the ECL amount is recognised
as an impairment gain or loss in profit or loss. The Group
recognises an impairment gain or loss for all financial
assets with a corresponding adjustment to their carrying
amount through a loss allowance account.
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2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.8 Credit losses and impairment of assets (continued)
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0]

Credit losses from financial assets (continued)
Credit-impaired financial assets

At each reporting date, the Group assesses whether
a financial asset is credit-impaired. A financial asset is
credit-impaired when one or more events that have a
detrimental impact on the estimated future cash flows of
the financial asset have occurred.

Evidence that a financial asset is credit-impaired includes
the following observable events:
—  significant financial difficulties of the debtor;

— a breach of contract, such as a default or past due
event;

— itis probable that the borrower will enter bankruptcy
or other financial reorganisation;

— significant changes in the technological, market,
economic or legal environment that have an adverse

effect on the debtor; or

—  the disappearance of an active market for a security
because of financial difficulties of the issuer.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.8 Credit losses and impairment of assets (continued)

0]

(i)

Credit losses from financial assets (continued)
Write-off policy

The gross carrying amount of a financial asset is written
off (either partially or in full) to the extent that there is no
realistic prospect of recovery. This is generally the case
when the Group determines that the debtor does not
have assets or sources of income that could generate
sufficient cash flows to repay the amounts subject to the
write-off.

Subsequent recoveries of an asset that was previously
written off are recognised as a reversal of impairment in
profit or loss in the period in which the recovery occurs.

Impairment of other non-current assets

Internal and external sources of information are reviewed
at each reporting date to identify indications that the
following assets may be impaired or, except in the case
of goodwill, an impairment loss previously recognised no
longer exists or may have decreased:

—  property, plant and equipment;

—  right-of-use assets; and

— investments in subsidiaries in the Company’s
statement of financial position.

If any such indication exists, the asset’s recoverable
amount is estimated.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.8 Credit losses and impairment of assets (continued)

162

(i) Impairment of other non-current assets (continued)

Calculation of recoverable amount

The recoverable amount of an asset is the greater
of its fair value less costs of disposal and value in
use. In assessing value in use, the estimated future
cash flows are discounted to their present value
using a pre-tax discount rate that reflects current
market assessments of the time value of money
and the risks specific to the asset. Where an asset
does not generate cash inflows largely independent
of those from other assets, the recoverable amount
is determined for the smallest group of assets that
generates cash inflows independently (i.e. a cash-
generating unit). A portion of the carrying amount of
a corporate asset is allocated to an individual cash-
generating unit if the allocation can be done on a
reasonable and consistent basis, or to the smallest
group of cash-generating units if otherwise.

Recognition of impairment losses

An impairment loss is recognised in profit or loss
if the carrying amount of an asset, or the cash-
generating unit to which it belongs, exceeds its
recoverable amount. Impairment losses recognised
in respect of cash-generating units are allocated
first to reduce the carrying amount of any goodwill
allocated to the cash-generating unit (or group of
units) and then, to reduce the carrying amounts
of the other assets in the cash-generating unit (or
group of units) on a pro rata basis, except that the
carrying value of an asset will not be reduced below
its individual fair value less costs of disposal (if
measurable) or value in use (if determinable).
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.8 Credit losses and impairment of assets (continued)

(i) Impairment of other non-current assets (continued)
—  Reversals of impairment losses

An impairment loss is reversed if there has been
a favourable change in the estimates used to
determine the recoverable amount.

A reversal of an impairment loss is limited to the
asset’s carrying amount that would have been
determined had no impairment loss been recognised
in prior years. Reversals of impairment losses are
credited to profit or loss in the year in which the
reversals are recognised.

2.9 Inventories

Inventories, which represent consumable goods, are carried at
the lower of cost and net realisable value.

Cost is calculated using the weighted average cost formula
and comprises all costs of purchase, costs of conversion and
other costs incurred in bringing the inventories to their present
location and condition.

Net realisable value is the estimated selling price in the ordinary
course of business less the estimated costs of completion and
the estimated costs necessary to make the sale.

When inventories are consumed, the carrying amount of those
inventories is recognised as an expense in the period in which
the related revenue is recognised.

The amount of any write-down of inventories to net realisable
value and all losses of inventories are recognised as an
expense in the period the write-down or loss occurs. The
amount of any reversal of any write-down of inventories
is recognised as a reduction in the amount of inventories
recognised as an expense in the period in which the reversal
occurs.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.10 Loans and interest receivables

211

Loans receivable are loans granted to customers in the
ordinary course of business. If collection of loans receivable
is expected in one year or less, they are classified as current
assets or, if not, they are presented as non-current assets.

Interest receivables are interests derived from loans granted to
borrowers in the ordinary course of business.

Loans and interest receivables are recognised initially at fair
value and subsequently measured at amortised cost using the
effective interest method, less allowance for credit losses (see
note 2.8())).

Trade and other receivables

A receivable is recognised when the Group has an
unconditional right to receive consideration and only
the passage of time is required before payment of that
consideration is due.

Trade receivables that do not contain a significant financing
component are initially measured at their transaction price. Al
receivables are subsequently stated at amortised cost using
the effective interest method less allowance for credit losses
(see note 2.8()).

2.12 Cash and cash equivalents

164

Cash and cash equivalents comprise cash at bank and on
hand and demand deposits with banks and other financial
institutions that are readily convertible into known amounts of
cash and which are subject to an insignificant risk of changes
in value, having been within three months of maturity at
acquisition. Cash and cash equivalents are assessed for ECLs
in accordance with the accounting policy set out in note 2.8(j).

PPS International (Holdings) Limited Annual Report 2026

2 FEETEHRGE)

2.10

211

2.12

BREREFE

RUERSNAFEFBRTETE
P2 ER - MRS HRIE N —F =X
ARYE - D BRRBEE R
RIZPRIERBEE -

WA ER/NAFEEHBRETETE
RAZERZHE »

FEURE SR K I B TH AN FE I THIEA
R - BEE AR AT E R
AR EEBEEREN =2 (R
2.8() °

B5 RHEmEWFE

FEYRIAN A S BT A WK E 2 &
IR R RE R B BB MR
BIE R AEIHEN -

TREERREMEKBINE SEK
REVNTIRERZRZERTE - IE
JE WK TR BE 12 (58 A B B R 5 12
HRAREEEEREY R
2.8() °

RERBEEEY

Re RS EYREBRITRFER
T ANIRTT R H M & BUIE 2 5 BT
R RFRA AR LRAE MR
ZHRE  BEEBEEEFEARIANE
BSE=EARNZIEY - ReFReFE
B THRARMTTE2.8() Pk < R L 78
HIEEERAETTAE -



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e ISR MEE

(Expressed in Hong Kong dollars) (LA 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.13 Trade and other payables

Trade and other payables are initially recognised at fair value
and are subsequently stated at amortised cost unless the
effect of discounting would be immaterial, in which case they
are stated at invoice amounts.

2.14 Interest-bearing borrowings

Interest-bearing borrowings are measured initially at fair value
less transaction costs. Subsequent to initial recognition,
interest-bearing borrowings are stated at amortised cost using
the effective interest method. Interest expense is recognised in
accordance with the accounting policy for borrowing costs (see
note 2.21).

2.15 Employee benefits

(i)

(i)

Short term employee benefits and contributions to
defined contribution retirement plans

Salaries, annual bonuses, paid annual leave, contributions
to defined contribution retirement plans and the cost of
non-monetary benefits are accrued in the year in which
the associated services are rendered by employees.
Where payment or settlement is deferred and the effect
would be material, these amounts are stated at their
present values.

Retirement and other post-employment benefits
The Group offers the following retirement and other post-
employment benefits to its employees:

- MPF scheme in Hong Kong;

— defined contribution government pension schemes
in the People’s Republic of China (the “PRC”); and

- Long service payment (“LSP”) under Hong Kong
Employment Ordinance for employees in Hong
Kong.

The assets of retirement schemes are generally held in
separate trustee-administered funds.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.15 Employee benefits (continued)

166

(i) Retirement and other post-employment benefits

(continued)
For Hong Kong employees

Contributions to MPF, as required under the Hong Kong
Mandatory Provident Fund Schemes Ordinance, are
recognised as an expense in profit or loss as incurred.

The Group’s net obligation in respect of defined benefit
plans is calculated separately for each plan by estimating
the amount of future benefit that employees have earned
in the current and prior periods and discounting that
amount. For LSP obligations, the estimated amount
of future benefit is determined after deducting the
negative service cost arising from the accrued benefits
derived from the Group’s MPF contributions that have
been vested with employees, which are deemed to be
contributions from the relevant employees.

The calculation of defined benefit obligation is performed
by the management. Net interest expense for the period
is determined by applying the discount rate used to
measure the defined benefit obligation at the beginning of
the reporting period to the then net defined benefit liability,
taking into account any changes in the net defined benefit
liability during the period. Net interest expense and other
expenses related to defined benefit plans are recognised
in profit or loss.

For PRC employees

The employees in the PRC are members of the retirement
benefit scheme organised by the government in the PRC.
The Group is required to contribute, based on a certain
percentage of payroll, to the retirement benefit scheme to
fund the benefits. The only obligation of the Group with
respect to the retirement benefit scheme is to make the
required contributions under the scheme. Contributions
to this retirement benefit scheme are recognised as an
expense in profit or loss as incurred at the end of the
reporting period.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e ISR MEE

(Expressed in Hong Kong dollars) (LA 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.16 Income tax

Income tax expense comprises current tax and deferred tax. It is
recognised in profit or loss except to the extent that it relates to
a business combination, or items recognised directly in equity
or in other comprehensive income.

Current tax comprises the estimated tax payable or receivable
on the taxable income or loss for the year and any adjustments
to the tax payable or receivable in respect of previous years.
The amount of current tax payable or receivable is the best
estimate of the tax amount expected to be paid or received
that reflects any uncertainty related to income taxes. It is
measured using tax rates enacted or substantively enacted
at the reporting date. Current tax also includes any tax arising
from dividends.

Current tax assets and liabilities are offset only if certain criteria
are met.

Deferred tax is recognised in respect of temporary differences
between the carrying amounts of assets and liabilities for
financial reporting purposes and the amounts used for taxation
purposes. Deferred tax is not recognised for:

—  temporary differences on the initial recognition of assets
or liabilities in a transaction that is not a business
combination and that affects neither accounting nor
taxable profit or loss and does not give rise to equal
taxable and deductible temporary differences;

- temporary differences related to investment in subsidiaries
to the extent that the Group is able to control the timing of
the reversal of the temporary differences and it is probable
that they will not reverse in the foreseeable future; and

— taxable temporary differences arising on the initial
recognition of goodwill.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.16 Income tax (continued)

168

The Group recognised deferred tax assets and deferred tax
liabilities separately in relation to its lease liabilities and right-of-
use assets.

Deferred tax assets are recognised for unused tax losses,
unused tax credits and deductible temporary differences to
the extent that it is probable that future taxable profits will
be available against which they can be used. Future taxable
profits are determined based on the reversal of relevant taxable
temporary differences. If the amount of taxable temporary
differences is insufficient to recognise a deferred tax asset in
full, then future taxable profits, adjusted for reversals of existing
temporary differences, are considered, based on the business
plans for individual subsidiaries in the Group. Deferred tax
assets are reviewed at each reporting date and are reduced
to the extent that it is no longer probable that the related tax
benefit will be realised; such reductions are reversed when the
probability of future taxable profits improves.

Deferred tax assets and liabilities are offset only if certain
criteria are met.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.17 Financial guarantees issued

Financial guarantees are contracts that require the issuer (i.e.
the guarantor) to make specified payments to reimburse the
beneficiary of the guarantee (the “holder”) for a loss the holder
incurs because a specified debtor fails to make payment when
due in accordance with the terms of a debt instrument.

Financial guarantees issued are initially stated at fair value
(being the transaction price, unless the fair value can otherwise
be reliably estimated) as deferred income. Thereafter, the
amount of the guarantee is amortised in profit or loss over the
term of the guarantee as income from financial guarantees
issued. Where consideration is received or receivable for the
issuance of the guarantee, the consideration is recognised
in accordance with the Group’s policies applicable to that
category of asset. Where no such consideration is received
or receivable, an immediate expense is recognised in profit or
loss.

The Group monitors the risk that the specified debtor will
default on the contract and remeasures the above liability at
a higher amount when ECLs on the financial guarantees are
determined to be higher than the carrying amount carried in
deferred income in respect of the guarantees (i.e. the amount
initially recognised, less accumulated amortisation).

To determine ECLs, the Group considers changes in the risk
of default of the specified debtor since the issuance of the
guarantee. A 12-month ECL is measured unless the risk that
the specified debtor will default has increased significantly
since the guarantee is issued, in which case a lifetime ECL
is measured. The same definition of default and the same
assessment of significant increase in credit risk as described in
note 2.8(i) apply.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.17 Financial guarantees issued (continued)

As the Group is required to make payments only in the
event of a default by the specified debtor in accordance with
the terms of the instrument that is guaranteed, an ECL is
estimated based on the expected payments to reimburse the
holder for a credit loss that it incurs less any amount that the
Group expects to receive from the holder of the guarantee,
the specified debtor or any other party. The amount is then
discounted using the current risk-free rate adjusted for risks
specific to the cash flows.

2.18 Provisions and contingent liabilities

Provisions are recognised when the Group has a legal or
constructive obligation arising as a result of a past event, it is
probable that an outflow of economic benefits will be required
to settle the obligation and a reliable estimate can be made.
Where the time value of money is material, provisions are
stated at the present value of the expenditure expected to
settle the obligation.

Where it is not probable that an outflow of economic benefits
will be required, or the amount cannot be estimated reliably,
the obligation is disclosed as a contingent liability, unless the
probability of outflow of economic benefits is remote. Possible
obligations, whose existence will only be confirmed by the
occurrence or non-occurrence of one or more future events
are also disclosed as contingent liabilities unless the probability
of outflow of economic benefits is remote.

2.19 Revenue and other income

170

Income is classified by the Group as revenue when it arises
from the provision of environmental and cleaning services and
money lending business in the ordinary course of the Group’s
business.

The Group is the principal for its revenue transactions and
recognises revenue on a gross basis. In determining whether
the Group acts as a principal or as an agent, it considers
whether it obtains control of the services before they are
rendered to the customers. Control refers to the Group’s ability
to direct the use of and obtain substantially all of the remaining
benefits from the services.

PPS International (Holdings) Limited Annual Report 2026

2 FEEFHBEGE)
217 ERHMBRE(R)

AR AEEEANRIBEZRTADN
RIS E BB AR LREL K - i
BHEERRRENREESEA
ELNEEBRMELNMNRK R
SEEHRRERFAAGEEEBLA
kAR Bt A 1) YR B (E R SRR
it o AR BERKERARSER
BRIEBEIR - WHIR SR ENRER
BRAEH AR -

BERIREE

B ER —FHUBRAEBHIVER
RHEERMT - MBEXFAELAES
BUC B R am ) B AE1EH AT S5 -
AIFEREE - WeEBRNEHRERE
R RREHBEREFRSIRE R
B

i AR A RER B LA E Mz - 2fim
BB TR AR - RIBHEA
ERRELSIABE - FRIFLER
mmb 2 TR RN - BRlREZ B
E(EEFHEEH-BXZERKE
2z HIRERHEE) MEEARARA
{8 - BRIFE N EIR 2 Al BE 1 1%
o

s R E A YA

BWARAREBEREBBETER
WIRIR ROB R Z RIS ME X E
£ AEEBEAD B R

AEBEREBBERZHNETEA » Wik
RERERANES  CEEASERLE
ERFEARRIBAR - HERBER

RIGRETEP 2 &S ERREH
THIFE o IR AKEENTER
Tt LA AT KBS B Rtk

Rz -



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.19 Revenue and other income (continued)

Revenue from provision of services is recognised when control
over a service is transferred to the customer at the amount of
promised consideration to which the Group is expected to be
entitled, excluding those amounts collected on behalf of third
parties. Revenue excludes value added tax or other sales taxes
and is after the deduction of any trade discounts.

Further details of the Group’s revenue and other income
recognition policies are as follows:

(i)

(i)

(iii)

Provision of environmental and cleaning services

Service income received or receivable from customers
when the environment and cleaning service contracts,
which relate to routine environmental and cleaning
services, are entered into, is recognised over time as
the customers simultaneously receives and consumes
benefits as the Group performs. The Group bills a
predetermined rate for services provided on a regular
basis and recognises as revenue in the amount to which
the Group has a right to invoice and that corresponds
directly with the value of performance completed.

Interest income

Interest income is recognised as it accrues using the
effective interest method using the rate that exactly
discounts estimated future cash receipts through the
expected life of the financial asset to the gross carrying
amount of the financial asset. For financial assets
measured at amortised cost that are not credit-impaired,
the effective interest rate is applied to the gross carrying
amount of the asset. For credit-impaired financial assets,
the effective interest rate is applied to the amortised cost
(i.e. gross carrying amount net of loss allowance) of the
asset (see note 2.8(i)).

Dividend income

Dividend income from listed investments is recognised
when the share price of the investment goes ex-dividend.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.20 Translation of foreign currencies

2.21

172

Foreign currency transactions during the year are translated
at the foreign exchange rates ruling at the transaction dates.
Monetary assets and liabilities denominated in foreign
currencies are translated at the foreign exchange rates ruling at
the end of the reporting period. Exchange gains and losses are
recognised in profit or loss.

Non-monetary assets and liabilities that are measured
based on historical cost in a foreign currency are translated
using the foreign exchange rates ruling at the transaction
dates. The transaction date is the date on which the Group
initially recognises such non-monetary assets and liabilities.
Non-monetary assets and liabilities denominated in foreign
currencies that are stated at fair value are translated using the
foreign exchange rates ruling at the dates the fair value was
measured.

The results of foreign operations are translated into Hong
Kong dollars at the exchange rates approximating the foreign
exchange rates ruling at the dates of the transactions.
Statement of financial position items are translated into Hong
Kong dollars at the closing foreign exchange rates at the end
of the reporting period. The resulting exchange differences are
recognised in other comprehensive income and accumulated
separately in equity in the exchange reserve.

Borrowing costs

Borrowing costs are expensed in the period in which they are
incurred.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

2 MATERIAL ACCOUNTING POLICIES (CONTINUED)

2.22 Segment reporting

Operating segments, and the amounts of each segment item
reported in the consolidated financial statements, are identified
from the financial information provided regularly to the Group’s
most senior executive management for the purposes of
allocating resources to, and assessing the performance of, the
Group’s various lines of business and geographical locations.

Individually material operating segments are not aggregated for
financial reporting purposes unless the segments have similar
economic characteristics and are similar in respect of the
nature of services, the type or class of customers, the methods
used to provide the services, and the nature of the regulatory
environment. Operating segments which are not individually
material may be aggregated if they share a majority of these
criteria.

3 REVENUE AND SEGMENT REPORTING

(a) Revenue

Revenue represents the service income from the provision
of environmental and cleaning services and interest income
earned from the money lending business as follows:

2 FEEFTEHERGE)

2.22 D EPIRE

REDBRFEEVBREAREES D
MEEZE®E  DRERANEEETE
BRTHREEEERRHZHMEE
o B ERARESIERS RIS
&R - WRHHERR -

ERERZEED MBI ERMERE
BRmast - BRIFARD BMAREL
RBEFE  WHEFRUZRBE
B BRPEASER - BHRS S
% UREERIRMEE - ERIFFEX
ZREDEMET A LR 2 SRR

Bt

WKz KD EB®RE
(@) Uz

W te e R IF KB R RIS TS HO AR
A K B BB IR R S U
e

2026 2025
—EoARE TR
HK$’000 HK$’000
FET FET
Revenue within the scope of BB HREERE155
HKFRS 15 “Revenue from [BEFEEHWE EERZ WS
Contracts with Customers”
Service income from environmental and &3 K52 R A
cleaning 516,209 497,523
Revenue from other sources Interest  Efth 3R = Wz
Income from money lending BEFEWA 2,858 4,907
519,067 502,430

For the environmental and cleaning services contracts, the
Group recognises revenue in the amount that equals to the
right to invoice which corresponds directly with the value to the
customer of the Group’s performance to date, on a monthly
basis. The Group has elected the practical expedient for not to
disclose the remaining performance obligations for these type
of contracts.

C

RRBLBRRBANME  AKHE
HARRWS  SRENERMAAR
ENEE - AERUEARELZSH
BHOHEFPHEE AEEDEEE
REEME  UWHARBHEANZ
BTIBEHERLE -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

3 REVENUE AND SEGMENT REPORTING
(CONTINUED)

(b) Segment reporting

174

The Group determines its operating segments based on
the reports reviewed by directors, being the chief operating
decision maker, which are used to make strategic decisions
including resources allocation and assessment of segment
performance.

The segments are managed separately as each business offers
different products and services and requires different business
strategies. No operating segments identified by the chief
operating decision maker have been aggregated in arriving at
the reportable segments of the Group. The following summary
describes the operations in each of the Group’s reportable
segments:

Environmental and cleaning Provision of environmental and
cleaning services in Hong Kong
and the PRC

Money lending Provision of money lending

business in Hong Kong and the
PRC

Investments Investments in financial assets
The chief operating decision maker assesses the performance
of the operating segments based on a measure of reportable
segment results. This measurement basis excludes certain
other income, other gains and other losses and impairments,
central administrative costs (including certain portion of
directors’ emoluments) and finance costs.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e ISR MEE

(Expressed in Hong Kong dollars) (LA 7T517R)

3 REVENUE AND SEGMENT REPORTING 3
(CONTINUED)

(b) Segment reporting (continued)

Segment assets mainly exclude corporate assets, property,
plant and equipment and cash and cash equivalents that are
managed on a central basis.

Segment liabilities mainly exclude corporate liabilities and bank
loans.

(i) Segment results, assets and liabilities

Wz ke o B E ()

(b) &P E ()
DHEETETBRETEENAT
BE  DE  BEERRBANRE R
ReEEY -

BEXBTEBEARAENET

<

%Y
o

() #ERE BERAE

Reportable segment revenue

Reportable segment profit/(loss)

Unallocated corporate expense

Qther income, other gains and other losses
and impaiments

Central adminisrative costs

Finance costs

Loss before taxation

Other segment information

Impairment loss on trade receivables

Impairment loss on loans and interest
receivables

Net unrealised loss on financial assets at FVPL

Revaluation loss on property, plant and
equipment

Depreciation of;

- property, plant and equipment

- right-of-use assets

Interest on lease liabilties

Gain on disposal of property, plant and
equipment

Write-off of property, plant and equipment

202
ZEDAE
Environmental Money
and cleaning  Investments lending  Unallocated Total
BREREZ k& HE FAB szt
HK$000 HK$000 HK$000 HK$'000 HK$'000
Thx Tz Tz Tz T
BEGpED 516,209 2,658 519,067
AREHTER /(BB 10,555 (2,747) 7,450
RABLERY
A - KRR REREENR
HE (1,730)
BRATHHA (6,478)
BERK (481)
B AIER (1,239)
EthpHEs
EUBSETREFE

ERERRMERERR

BAVET RS SRAEL AR
ERTE
n%  BERAEERER

fig:

% BERERE
-RREEE

HEREHE
HENR - BERRE A

UER- T

EHHERBRAR Gk 2026
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

3 REVENUE AND SEGMENT REPORTING 3 WHEoHHE(E)
(CONTINUED)

(b) Segment reporting (continued)

176

(i) Segment results, assets and liabilities (continued)

(b) &P E (4])

() DERE BERKREE)

2025
“3hf
Environmental Money
andcleaning  Investments lending ~ Unallocated Total
REREEZ e M Ly B
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
T T TR Th Th
Reportable segment revenue THEA NS 497523 - 4,907 - 502,430
Reportable segment profit/(loss) AREAPER/ (BB 10023 149 4,081) - 6,001
Unallocated corporate expense FABGERY
Other income, other gains and other losses ~ EfMA » i REMEEN R
and impairments HE (5,698
Central administrative costs BRITHAA (5,889)
Finance costs AR (686)
Loss before taxation BEAER (6,082)
Other segment information AhAHER
Impairment loss on loans and inferest NSRRI HESE
recelvables - - 7823 - 7823
Net unrealised gain on financial assets at FVPL RAT(EF NERZ S BEEZKES
YssE - (143 - - (149
Revaluation loss on property, plant and % BERREERER
equipment - - - 5,704 5,704
Depreciation of; iR
- praperty, plant and equipment -0% BEREE 1,651 - 54 1130 28%
- right-of-use assets ~FREEE 1782 - - - 1,782
Interest on lease liabilities HEaENE 80 - - _ 80
Loss on disposal of property, plant and HENE  BRNkEER
equipment 6 - - - 6
Loss on early termination on right-of-use RERIERELE BE
assets 3 - - - 3

Write-off of property, plant and equipment

% - BERRELE
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e ISR MEE

(Expressed in Hong Kong dollars) (LA 7T517R)

3 REVENUE AND SEGMENT REPORTING 3 WaEkosHHE(E)

(CONTINUED)
(b) Segment reporting (continued)

(

(i) Segment results, assets and liabilities (continued)

b) 7&K E ()

() DEHRAE BEREREE)

Assets

Segment assets

Unallocated corporate
assets

Liabilities

Segment liabilties

Unallocated corporate
ligbilties

Other segment information E {5 &4

Addtions to segment non-
current assets

2026 2025
ZECRE “E°RE
Environmental Money Environmental Money
and cleaning  Investments lending Total  and cleaning Investments lending Total
RERAR %% i &t BiEz 3 HifE s
HK$'000 HK$000 HK$'000 HK$'000 HK$'000 HK$§'000 HKS'000 HK$'000
TR TEn Tén TR T T Fin TiEn
&g
PHEE 236,911 268,936 186,136 1,620 73917 261,573
APRGEEE
35,813 37,890
304,809 299,463
&R
PHak (94,937) (79,510) (18 (10,280) (89,808)
AARGRERE
(19,021)
(108,829)
HENIERS
BE 5176 - - 5176
BEMZEREMRAT  F 2026 177




NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

3 REVENUE AND SEGMENT REPORTING 3 WHEoHHE(E)
(CONTINUED)

(b) Segment reporting (continued) (b) 2EEwE (&)
(i) Geographical information and major customers (i) HEEHRFEEF
The following table sets out information about the TREF A ()R E 2R B MR
geographical location of (i) the Group’s revenue from BEPZWE RNV EE 2 E -
external customers and (i) the Group’s property, plant BB NS ENFEREEE1E
and equipment and right-of-use assets (“specified non- EHRBEE])MEHECE
current assets”). The geographical location of customers is Ko BB AT M R I 1R (AR
based on the location at which the services or loans were BRI E S - BT
provided. The geographical location of the specified non- EMBEEMEWEREEER
current assets is based on the physical location of the RS 5 o
assets.
Revenue from Specified non-current
external customers assets
REIMDBEF 2z W= EEFREBEE
2026 2025 2026 2025
—EBoXE —E-FHF —EC-XRE —E-FF
HK$’000 HK$'000 HK$’000 HK$'000
FExT FAT FET FAET
Hong Kong a5 497,302 480,568 42,656
The PRC A 21,765 21,862 992
519,067 502,430 43,648
Revenue from major customers arising from provision of IEHBRENEEZREAERH
environmental and cleaning services which accounted for FEREPHYE(ERZE10%
10% or more of the total revenue is set out below: SLA ) EFIT
2026 2025
—ENEF TE-RF
HK$’000 HK$’'000
FHET FiBT
Customer A BPEA 66,283
Customer B =FB 51,851
Customer C BFEC 50,867

T
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M HRAR MR

(Expressed in Hong Kong dollars) (LA 7T517R)

4 OTHER INCOME, OTHER GAINS AND OTHER 4 H{ilgA - Hittlhsm R EtEH

LOSSES AND IMPAIRMENTS LR R{E
2026 2025
—g—/\ —= —ﬂﬁz
HK$’000 HK$’000
FET FHT
Other income Htnlr A
Bank interest income RITHEUA 238
Dividend income from listed equity securities AN ZE 5 2 fx B UA 5
Government grants (note (i)) BT B) (P 3EG) -
Sundry income I 91
334
Other gains Hitglh g
Net unrealised gain on financial assets at BRAFEFABRCERMEEY
FVPL ANER W FH 143
Gain on disposal of property, plant and HEYE - BEMEBEHRE
equipment -
143
Other losses and impairments HitEE RRE
Impairment loss on trade receivables B S RMR IR EEE (880) -
Impairment loss on loans and interest FEUE R R BB B8
receivables (5,977) (7,823)
Loss on disposal of property, plant and HEYE - BEMEEEE
equipment (6)
Loss on early termination on right-of-use REEIFREEE 2 EE
assets 3)
Revaluation loss on property, plant and Y - BB KRB EAEE
equipment (1,730) (5,704)
Net unrealised loss on financial asset at BATEF ARG eRMEEY
FVPL RN EIRFRE (71) -
(8,658) (13,536)
(7,984) (13,059)
Note: B3
()  During the year ended 30 June 2026, the Group successfully applied () BEZZZAFAA=THIEFE T%
for funding support under the Ex-gratia Payment Scheme for Phasing =B T BR 78 A B BT 72 VA K B BR Y BR 40
Out Euro IV Diesel Commercial Vehicles established by Hong Kong P B A% MR A B ET EIFT IR
Government. The purpose of the scheme is to improve roadside air BeIIk o % SIS TEE B RAKE R MY
quality by granting financial assistance to eligible vehicle owners who HEEEHITFTERERENEEBEE
phase out Euro IV commercial vehicles and meet certain criteria. RHBERE  UNERETREE -

ﬁ ¢ WBRRERAR 42026 179




NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

5 LOSS BEFORE TAXATION 5 KRERIEE
Loss before taxation is arrived at after charging/(crediting): BRBATEIEEIR GTA) THIEE -
(a) Finance costs: (a) BB :
2026 2025
AL S —EChEF
HK$’000 HK$’000
FET FiBT
Interest on bank loans RITERZFE 586
Interest on lease liabilities HEBGEZHE 80
666
(b) Staff costs (including directors’ emoluments (b) EIRE(EBRESHM (T
(note 7)): 7)) :
2026 2025
ZEIARF —EhHF
HK$’000 HK$'000
FET FHBT
Salaries, wages and other benefits e TEREMER 277,662 244,553
Contributions to defined contribution TE R FGRIRET B A5k
retirement plan 8,850 7,631
Provision for long service payments REIRG o B 3,316 778
289,828 252,962
(c) Otheritems: (c) EftbEH :
2026 2025
—EBIRE i S
HK$’000 HK$'000
FET FiBT
Auditors’ remuneration A GIE A0 888
Cost of consumable goods JEREmACAR 7,250
Depreciation of property, plant and Y% - BEMERETE
equipment 2,835
Depreciation of right-of-use assets REEENE 1,782
Expense relating to short-term leases FEEAH EARRAR X 263
Net foreign exchange loss/(gain) HNEEIE, (M) 558 (46)

Write-off of property, plant and equipment 1% - /= & 2R #E i

T
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

6 INCOME TAX

IN THE CONSOLIDATED 6
STATEMENT OF PROFIT OR LOSS

(a) Taxation in the consolidated statement of profit or

loss represents:

REBERPHMER

(a) FEBIERFHBIERE

2026 2025
—EDAEF —E-RF
HK$’000 HK$’000
FER Fi&T
Current tax — Hong Kong Profits Tax  BEIfi%i18 — &8 F|BH
Provision for the year FNEE 1,040
Over-provision in respect of prior years BRBAEFENBEEE (15)
1,025
Current tax — PRC Enterprise Income  EIfi#iE — S Z S8
Tax
Provision for the year FREE 100
Over-provision in respect of prior years BREBAFENBEEE -
100
Deferred tax charge (note 21(b)) IEFER E MR (FEE21 (b))
Origination and reversal of temporary Ry E R AR IR K
differences 94
Income tax expense IR 1,219

Hong Kong Profits Tax

The provision for Hong Kong Profits Tax for the year ended
30 June 2026 is calculated at 16.5% (2025: 16.5%) of the
estimated assessable profits for the year, except for one
subsidiary of the Group which is a qualifying corporation under

the two-tiered Profits Tax rate regime.

For this subsidiary, the first HK$2,000,000 of assessable
profits are taxed at 8.25% (2025: 8.25%) and the remaining
assessable profits are taxed at 16.5% (2025: 16.5%).

BEREH
HE-_Z-_XFXA=ZtHLFESR
ENESRBEEFAGTERTG
FEN16.5%( —FE = FH 4 : 16.5%) 5t
g H—EAEEWNBARRRIN  Z
MEBATAFNSEHMABRGIEET
A EREE -

% M B A B 89 & 2,000,000 7 JT FE
RTE A 1R825% ( —E - HF ¢
8.25% ) W T REF - Mg T B JE
R A1 165% ( — B R AF ¢
16.5% ) B R o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

6 INCOME TAX

IN THE CONSOLIDATED

STATEMENT OF PROFIT OR LOSS (CONTINUED)

(a) Taxation in the consolidated statement of profit or

182

loss represents: (continued)
PRC Enterprise Income Tax

The subsidiaries incorporated in the PRC are subject to the
PRC Enterprise Income Tax of 25% (2025: 25%) for the year.

Under the PRC tax law, profits of the Group’s subsidiaries
in the PRC (the “PRC subsidiaries”) derived since 1 January
2008 is subject to withholding income tax at rates of 5% or
10% upon the distribution of such profits to foreign investors
or companies incorporated in Hong Kong or for other foreign
investors, respectively.

At 30 June 2026 and 2025, no deferred tax liabilities have
been recognised in respect of tax that would be payable on
the unremitted profits of the PRC subsidiaries derived since 1
January 2008 as the Company is in a position to control the
dividend policies of the PRC subsidiaries and no distribution
of such profits is expected to be declared from the PRC
subsidiaries in the foreseeable future.

Income tax from other tax jurisdictions

Pursuant to the rules and regulations of the Cayman Islands
and the British Virgin Islands (the “BVI”), the Group is not
subject to any income tax in respective tax jurisdictions.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

6 INCOME TAX IN THE CONSOLIDATED 6

STATEMENT OF PROFIT OR LOSS (CONTINUED)

(b) Reconciliation between income tax expense and

accounting loss at applicable tax rates: BB BENEHER !
2026
—EBoNE
HK$’000
FiExT
Loss before taxation bR ARS8 (1,239)
Notional tax credit on loss before taxation [&#ipIEIEBA) B 3= IEK % -
at Hong Kong statutory tax rate REBLEREAE (204)
Tax effect of non-taxable income AR U A B R T s 2 (180)
Tax effect of non-deductible expenses AR A S O S & 1,344
Tax effect of unused tax losses not FERARB AR EESIENTG
recognised 2 971
Tax effect of utilisation of tax losses SR ARMERFI AR A E B RS

previously not recognised
Effect of different tax rates of subsidiaries
Over-provision in respect of prior years,
net
Tax concession

S, 488
Fa

HEBARTAMENTE
AEBEEENEEREFE

(383)
(74

3

HsE=R (165)

Income tax expense

FrSsfiA > 1,348

EHHERBRAR Gk 2026

REBEBERTHAEHR(E)

(b) EERARRTENEHEE

2025
S
HK$’000
THET
(6,082)
(1,003)
(113)

1,342

1,510

(337)

(19)
(165)

1,219
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MR MEE

(Expressed in Hong Kong dollars) (LA#7TF1I7R)

7 DIRECTORS’ EMOLUMENTS

Directors’ emoluments disclosed pursuant to section 383(1) of
the Hong Kong Companies Ordinance, Part 2 of the Companies
(Disclosure of Information about Benefits of Directors) Regulation
and the GEM Listing Rules are as follows:

Salaries, allowance and
Fees benefits in kind

fig Bt RERENEA

EEMs

RIBBBRAEHIE383()E - RRI(KE
E=ZNGEEMN) ROIE28RGEM LT
A EEMESRENT ¢

Contributions to
Discretionary defined contribution
bonuses retirement plan Total
Mgt ERHTRGTENL @t

2026 2025 2026 2025

ZRCAE ZECRE CEIRE CBCRE

Note HK$'000  HKS000  HKS000  HK$000
i3 Tén TEr TR TEn

Present directors RftEE
Executive directors #nEs
Mr. Yu Shaoheng (Chaimman 4B S &4 (E#T
and Chief Executive Officer) — F#%) 3,131 1,980
Mr. Lai Tin Ming PREE 120 1,206
Non-executive director FurEzs
Ms. Chan Sust Ling BERtt 1 49 343

Independent non-executive  BUFHTEE

directors
Mr. Kwong Tsz Ching, Jack BTk 120 -
Mr. Meng Enfai ZREEE 120 -
M. Ni Fuhua EEAE 120 -

During the years ended 30 June 2026 and 2025, no director waived

Ol

r agreed to waive any emoluments. No emoluments were paid by

the Group to the directors of the Company as an inducement to join

(0]

r upon joining the Group or as compensation for loss of office.

Note:
1. The Group announced that with effective from 16 December 2024, Ms.
Chan Suet Ling has been appointed as a non-executive director.
184 PPS International (Holdings) Limited Annual Report 2026

202 2025 202 2025 2026 2025
CECRE CECRE ZBCRE CECRF ZBoRE CEORE
HK$'000
Tén TEr  TEn  TEr  TER TEn

HKS000  HK$'000  HKS000  HK$000  HKS'000

5,405
2,305

635

120

120
120

8,705

REBEZT R "GFR-F_RFA="
BIEFE @ WEZEENENKRERETM
B o AEBBERNARREZ L NEM
Bl - fEAIAKRINARSEE %8 HEE)
HERBERE -

fia -

1. AEESHE-Z-_MFE+=A+<E
B RERLTEEZERIFENTESE -



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e ISR MEE

(Expressed in Hong Kong dollars) (LA 725117 )

8 INDIVIDUALS WITH HIGHEST EMOLUMENTS

Of the five individuals with the highest emoluments, three (2025:
three) are directors whose emoluments are disclosed in note 7. The
aggregate of the emoluments in respect of the other two (2025: two)
individuals are as follows:

Salaries, wages and other benefits

Discretionary bonuses @4] BIEAL

Contributions to defined contribution BHRGR
retirement plan

¥ TEREMWEN

ROKEH B HR

The emoluments of the two (2025: two) individuals with the highest
emoluments are within the following band:

EeHATL
hamEEeFALH  —R(ZEZRHF -
—HIBREE  EFHMRMNETEE - 5
EMME(ZZERF : M%) ATH B
LRI
2026 2025
—EIREF “E-RF
HK$’000 HK$’000
FHET FHT
1,072
146
43
1,261
ﬁ%ﬁ%(:i:ﬂﬁrﬁg&%%%Ai
A& IS P a0 T & E
2026 2025
—EDRF —ZT-R%F
Number of Number of
individuals individuals
N N

HK$NIl — HK$1,000,000

=% 021,000,000/ 7T

- [

During the years ended 30 June 2026 and 2025, no emoluments
were paid by the Group to any of the individuals with highest
emoluments of the Group as an inducement to join or upon joining
the Group or as compensation for loss of office.

9 LOSS PER SHARE
(a) Basic loss per share

The calculation is based on the loss for the year attributable
to owners of the Company of HK$2,279,000 (2025:
HK$6,851,000) and the weighted average number of ordinary
shares of 540,000,000 (2025: 540,000,000) ordinary shares in
issue during the year.

(b) Diluted loss per share

The diluted loss per share for the years ended 30 June 2026
and 2025 is the same as the basic loss per share as the
Company does not have any potential dilutive ordinary shares
during the respective years.

= )

REE-ZT-R"EFR_T-_RAFA=T
BIEFE  AEBBERAER T MRS

FALMHB - ERIMARRIMARSE
B RO 52 S E R RERE (S -

BREE

(a) BEREXEE

(b)

AEIRERBTEARARER AR
{REREE2,279,0008 T(— 2 —H
% 1 6,851,000870) R EBEITE R
hnHEF 5 #540,000,0000 (= ZE—F
4 : 540,000,0000% ) L @A ED ©

BREEEE
HRARGREBEE_ZT-_FR_F
—“HFRA :—'—Elﬂ:gglﬁ'f{{jlg
EEEHEL AR MRS FENZIRE
SEEIBEEREAREERR -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

10 PROPERTY, PLANT AND EQUIPMENT

10 Y% - BMERRE

Equipment
Land and Furniture and Motor Computer Leasehold
buildings ~ and fixtures machinery vehicles equipment  improvements Total
1HEEF  BAREE  RERES bt B HERE szt
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
Thr Thr Thr Thr Thr T TiEn
Cost or valuation HAS{EE
At 1 July 2024 R-E-NELA-A 42,400 906 14,840 13,083 253 2,096 73528
Additions AE - 18 1,426 1,151 8 - 2,603
Revaluation loss Ey 7 (5,704) - - - - - (5,704
Less: elimination of accumulated i 2itTE
depreciation (976) - - - - - (976)
Written off ik - @ ©) - - - (1)
Disposals i - {4 (32 - - - 36)
Fxchange realignment EiH% - - 5 13 1 - 19
A 30 Jung 2025 RZZ-0E
~AZtH 35,720 918 16,230 14,197 262 2,096 69,423
Representing b
Cost B - 918 16,230 14,197 262 209 33703
Valuation (4% 35,720 - - - - - 35,720
35,720 918 16,230 14,197 262 2,096 69,423
At 1 July 2025 R-E-RELA-A 35,720 918 16,230 14,197 262 2,096 69,423
Additions AE - 5 813 3% 10 - 1,222
Revaluation loss EftEE (1,730) - - - - - (1,730)
Less: elimination of accumulated i ZaFTEH
depreciation (890) - - - - - (890)
Witten off fiisa - @ (384) - - - (386)
Disposals e - v (39) (1,498) - - (1,535)
Fxchange realignment B A% - - 12 b1 2 - 75
At 30 Jung 2026 RIZZ)E
~A=tH 38,100 919 16,636 13,154 274 2,096 66,179
Representing b
Cost B - 919 16,636 13,154 274 209 33079
Valuation (4% 33,100 - - - - - 33,100
38,100 919 16,636 13,154 274 2,096 66,179
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

10 PROPERTY, PLANT AND EQUIPMENT

10 ¥% - BWERZE(E)

(CONTINUED)
Equipment
Land and Furniture and Motor Computer Leasehold
buildings  and fixtures machinery vehicles equipment  improvements Total
1HREE  GAREE  RERES AE E B BEEHE @t
HK$ 000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TEn TEn TEn TEn TEL TEL TEL
Accumulated depreciation ZithE
At 1 July 2024 RZF-MELA-H - 804 10,854 12,389 249 1,942 26238
Charge for the year EERH 976 2 1,132 546 5 154 283%
Fimination on revaluation EftHH (976) - - - - - (976)
Witten off ik - (1) 0 - - - (10)
Disposals e - (1) {17 - - - 18)
Exchange realignment i3 - - 6 9 1 - 16
At30June2025and 1July 2025 R-E-RE
~A=TER
“E2-n%cA-H - 824 11,966 12,944 255 2,096 28,085
Charge for the year EERI 890 18 1230 497 5 - 2640
Elimination on revaluation Y (890) - - - - - (890)
Witten off ik - 0 (379) - - - (381)
Disposals e - (1) 29 (1,498) - - (1,527)
Exchange realignment 3 - - 4 3% 2 - 4
At 30 June 2026 RIF-RE
~A=TH - 839 12,793 1978 262 2,09 27,968
Carrying amount FEE
At30 June 2026 RIZZRE
~A=tH 33,100 80 3,843 1,176 12 - 38,211
At30 June 2025 RZZZRE
~A=tH 36,720 94 4,264 1,263 7 - 41338

The land and buildings are situated in Hong Kong and are held
under a medium-term lease.

The fair value of the Group’s land and buildings, measured at the
end of the reporting period on a recurring basis, is categorised
into Level 3 fair value measurement within the three-level fair value
hierarchy as defined in HKFRS 13 “Fair Value Measurement”.

The fair value of the Group’s land and buildings as at 30 June 2026
and 2025 is a Level 3 recurring fair value measurement, which uses
significant unobservable inputs (i.e. inputs not derived from market
data).

During the years ended 30 June 2026 and 2025, there were no
transfers into or out of Level 3 or any other level. The Group’s policy is
to recognise transfers between levels of fair value hierarchy as at the
end of the reporting period in which they occur.

C

T REFUREE - WRETHEER
5o

AEET BT 2 A FERREHRZ
KREMEENE - WHREBRBMBRE
EANF1BH A FHEAEIAREZ=RA
FEEBRANZBE=RATEFE -

AEBITHWEREFR_ZE_AFR=-F
—HEXNAZTHANRTFEBRE=ZRLE
BUAFENE  EERAERTAIEBE
) AR (BN FE 2K B Thi5 Bk By ) A 21
&) .

BE_ZE-_ R ER-_ZE_AFA=1H
WEFE » B E AR EEA
BT o AREE 2 BUR TR S BIRIER
EHEANATERSE Ein -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MR MEE

(Expressed in Hong Kong dollars) (JAFE 725117 )

10 PROPERTY, PLANT AND EQUIPMENT

10 ¥% - BWERZE(E)

(CONTINUED)

The fair values of the Group’s land and buildings at 30 June 2026
and 2025 have been arrived at on the basis of valuation by Royson
Valuation Advisory Limited, an independent qualified professional
valuer not connected with the Group, and are determined using the
market approach by reference to recent sales price of comparable
properties on a price per square foot basis using market data which
is publicly available and have been adjusted for the comparable
properties such as properties size, characteristics and location.

The range of adjustments made by valuer in assessing the fair value
of the Group’s land and buildings is 8% to 37% (2025: -1% to 14%).

AEEIHEEFR T "FE_ZE
THEXNAZTRAZATFEDREBERSE
EWEREE B A EREEGHEMER
FHEBRABRAREZMERE - WK
ZENNRAUSMSGEERESAFELTR
BIRAEE AT RN HEEER
BHEAMSAETE  WERAELERYE
(IERN -~ FERALE ) TEL % -

HEMETARNEE AT EAEEN T
WREFZ AFERSHEIT%(—ZE_H
F 1 1%E14%) °

Relationship of
Range of unobservable inputs unobservable
Significant TUBEGABENEE inputs to fair value
Valuation technique unobservable inputs 2026 2025 ABEGAGEH
BRI EXTUBERARE  CBIRE b Sk 2 AYENEE
Office premises Direct comparison Estimated unit rates per Range from approximately Range from approximately  Increase in the estimated
approach square feet, taking into HK$11,000 to HK$12,000 to unit rates per square
account the location of HK$12,000 per sa.ft. HK$13,000 per sa.ft. feet would increase the
the property fair value of the office
premises, and vice
versa.
NI EENEE BEARMMEHELER - BEARNTAI10008 STARNLA120008 FTARMEELERL
BERAMENLE TLE12,0007 7T TLE13,0007 7 Mg MR AE
BRTE  RZHA -
Car parking spaces Direct comparison Estimated unit rates, taking ~ Range from approximately Range from approximately - Increase in the transaction
approach into account the location HK$1,600,000 to HK$1,600,000 to price would increase
of the property HK$1,760,000 HK$1,760,000 the fair value of the car
parking spaces un,
and vice versa.
fFEs ERNEE fEEtEMEE  BEZRZW NTA1,6000008TE  NTH16000008TE RHERMENERFE

FNE

1,760,0007C

1,760,000 7

ESNATE R2
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Had they been carried at cost less accumulated depreciation,
the carrying amount would have been HK$57,434,000 (2025:
HK$58,324,000).

At 30 June 2026, the Group had pledged its land and buildings
with carrying amount of HK$33,100,000 (2025: HK$35,720,000)
to secure banking facilities granted to the Group (note 19) and
performance bonds issued (note 28(a)).

PPS International (Holdings) Limited Annual Report 2026
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e ISR MEE

(Expressed in Hong Kong dollars) (LA 725117 )

11 RIGHT-OF-USE ASSETS 11 EAREE
HK$’000
FH&T

Cost AR
At 1 July 2024 R-ZE-_mMFE+A—H 3,790
Additions NE 2,573
Written off Ji 55 (2,308)
Adjustment as a result early termination of leases FEFEE IR A4 1 FTE A TR 219
Exchange adjustment PE H % 20
At 30 June 2025 and 1 July 2025 R-E-RFERA=THE - ZE-_RAF+H—H 3,856
Additions INE 2,246
Exchange adjustment P H % 25
At 30 June 2026 R-ZEZRFERA=TH 6,127
Accumulated depreciation ZIHITE
At 1 July 2024 R-ZE-_WNFE+A—H 2,253
Charge for the year FEYH 1,782
Written off 158 (2,308)
Adjustment as a result early termination of leases [F & HE A 4% LFFT A A4 H) F % (192)
Exchange adjustments b 5, B 11
At 30 June 2025 and 1 July 2025 R-E-RFEAA=FTHE-ZE-_RAF+H—H 1,546
Charge for the year FEZH 2,025
Exchange adjustments PEE 0 G 8 4
At 30 June 2026 RZEZRERA=TH 3,575
Carrying amount REE
At 30 June 2026 RZZTZRFA=1H 2,552
At 30 June 2025 RZEZRFAA=+H 2,310

The Group has obtained the right to use certain properties as its
office premises and warehouse through tenancy agreements.
The leases run for a period of 2 to 3 years (2025: 2 to 4 years), at
the end of period, all terms are renegotiated. None of the leases
includes variable lease payments.

Amounts included in the consolidated statement of cash flows
comprise cash outflow for leases of HK$637,000 and HK$2,147,000
(2025: HK$263,000 and HK$1,890,000) in operating and financing
activities respectively.

AEEDAERS EREGERERETY
EAERBARNERBEOEF - 25
S AHREF(— T FeF  254%) -
BT A R E R - SR ELT
BETSREN -

FFARAHSRERNFTEBIELE R
BEEHHERS KT D 5 AE637,0007%8 7T
2,147,000 7t ( ZE 1 4F : 263,000
77T 51,890,000/ 7T) °

HBRZERARIRE Fi 2026 189



T

190

12 TRADE RECEIVABLES

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

12 EZEWRIE
2026 2025
—EDRE —E-RF
HK$’000 HK$’'000
FHT FHET

Trade receivables
Less: loss allowance

5 MR
R ERRE

112,105 99,966
(880) -

111,225 99,966

(a) Ageing analysis

As of the end of the reporting period, the ageing analysis
of trade receivables, based on the invoice date (or date of
revenue recognition, if earlier), is as follows:

(@) FRERDAHT

RI|BERR - REF A Y (Mg
REH URFEERE)ZIINES
FEUGRIARR B DTN T

2026 2025
—ECREF —E-RF
HK$’000 HK$000
FHET F#T

0-30 days
31-60 days
61-90 days
Over 90 days

0%30H

31260H
61Z290H
#iEH90H

73,930 73,187
24,434 24,879
11,213 379

1,648 1,521

111,225 99,966

Further details on the Group’s credit policy are set out in note

24(a).

RECEIVABLES

13 DEPOSITS, PREPAYMENTS AND OTHER

BRAEBEERR Z#E—FFHER
R FE24(a) °

3 BE  ANRERAEMEKRE

Deposits (note (a))
Prepayments
Other receivables

e (M)
AR
H A & YRR

2026 2025
ZEZREF —E-RF
HK$’000 HK$’000
FET FHET
3,107

1,302

3,258

7,667

All of the Group’s deposits, prepayments and other receivables,
apart from certain deposits of HK$41,000 (2025: HK$41,000), are
expected to be recovered or recognised as expense within one

year.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e ISR MEE

(Expressed in Hong Kong dollars) (LA 7T517R)

13 DEPOSITS, PREPAYMENTS AND OTHER
RECEIVABLES (CONTINUED)

(a) Deposits

The Group has tendered for certain environmental services
contracts and deposited sums of HK$43,000 (2025:
HK$1,881,000) as tender deposits at 30 June 2026. The
tender deposits are interest-free and recoverable at the end of

the tender.

14 LOANS AND INTEREST RECEIVABLES

The Group’s loans and interest receivables arise from the money
lending business of providing loans in Hong Kong and the PRC by
the wholly-owned subsidiaries of the Company. The Group seeks
to maintain strict control over its outstanding loans and interest
receivables to minimise credit risk. Overdue balances are reviewed

regularly by management.

13 2%  ANREREMERRE
(%)

(@) #&&

RIEBE-RFNA=Z+H  A&EH
EBREETRARRBEGY UM
& #8%843,0008 L( T -1 F :
1,881,000 L) {EBIRIZEZES © 1718
BEeTErE - BRBIZE R
@ o

14 BRERKEFE

AEEZ RREREFETIARRZEM
BRAANEBERTEEHRERZHESE
BAES - ARB AR REEREER
KA BHEFEARIES - ARERDEER
B o BHIMREREEETMEE -

Secured loans by mortgage  SAIRIE(ELE 2
HEET
Personal guaranteed loans ~ EAERER
Unsecured loans BEAER
Less: loss allowance o BERE

Less: current portion included 4 : ENERZED A

under current assets MEEE
Amounts due after 1 yearor ~ —E kA% I
above included undernon- 2%t AFERE
current assets BE

2026 2025
“BoRE “FIRR
Loan Interest Loan Interest
portion portion Total portion portion Total
ERHD FEHD Y BREs MEHS Ehy
HK$’000 HK$'000 HK$’000 HK$'000 HK$'000 HK$'000
TER TER TER TAT THL AT

44,200
23,250

67,450
(60,491)

28,923

6,959

(6,959)

1,844
3,890

5,734
(5,734)

1,596

46,044
21,140

73,184
(66,225)

30,519
6,959

(6,959)

6,500 43 6,543
44,200 1,844 46,044
34,656 2,805 37,461
85,356 4,692 90,048
(56,439) (3,096) (59,529)
35,129 1475 36,604
28,923 1596 30,519
(15,819) (1,596) (17,415)
13,104 - 13,104
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MR HRAR MR

(Expressed in Hong Kong dollars) (LA#7TF1I7R)

14 LOANS AND
(CONTINUED)

INTEREST RECEIVABLES

The net exposure of the Group’s loans and interest receivables to
their contractual maturity dates are as follows:

14 BYRERKFE (&)

AEBWREER LN S AR FERE

Within 1 year

More than 1 year but
within 2 years

More than 2 years
but within 5 years

FKENEBEAT
2026 2025
ZECXRE —E-RE
Loan Interest Loan Interest

portion portion Total portion portion Total

ERdn FEHS @t EREHS FeHn @5t

HK$000 HK$°000 HK$'000 HK$'000 HK$'000 HK$'000

TER TEn TER AT FAT TAT

—FR 15,819 1,596 17,415
—FRBMER

13,104 - 13,104
WERBLER

28,923 1,596 30,619

Loans receivable are interest-bearing at rates ranging from 6.00%
to 24.00% (2025: 6.00% to 24.00%) per annum and repayable on
maturity under the terms of contractual agreements or on demand

in writing by the Group.

(a) Ageing analysis

Ageing analysis is prepared based on contractual due dates:

JE W E FUE F FI A F6.00% £ 24.00%
(CE - 6.00%%24.00%)5T8 I
AASBIREA ORRIEFAREEHA R
EMEREE -

(@) FRERDAH

R DITIRIBA W MR RS

Current (not past due)

Less than 1 month past due

1 to 12 months past due

More than 12 months
past due

Less: loss allowance

2026 2025

ZECRE “E-RF

Loan Interest Loan Interest
portion portion Total portion portion Total
EXIA FEH2 ast BEREHS FlEdn a5t
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TER TEx FEx L FET FAL
EIEE S ari) 10,390 19,647 1,598 21,245
B OR—EA 2,49 5,476 316 5,792
BHE-E=+=@A 77 77 10,952 679 11,631

afEAT_EA

57,060 3,163 60,223 49,281 2,099 51,380
W iR E (60,491) (5,734) (66,225) (56,433) (3,096) (59,529)
6,959 6,959 28,923 1,596 30,519
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M HRAR MR

(Expressed in Hong Kong dollars) (LA 7T517R)

14 LOANS AND INTEREST RECEIVABLES

(CONTINUED)
(a) Ageing analysis (continued)

The credit quality of loans and interest receivables has
been assessed by reference to historical information about
counterparty default rates. Further details on the Group’s credit
policy are set out in note 24(a).

14 BERERKFE (&)

(a)

ARl 2 AT ()

EWEFREFEHNEEEZ2EEH
RS HEHLEZ BEERETE -
ERAEREEBR 2E—TFIEH
M FE24(a) ©

(b) Analysed by credit quality (b) BREEEZSM
2026 2025
ZECRE —ToRE
Loan Interest Loan Interest
portion portion Total portion portion Total
ERda FEHD @t EFES HeHdn @5t
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TER TEx TEn FAET FAT TAT
Loans receivables that are EEERE2EY
not credit-impaired ¢
Current (not past due) HEE S i) 19,647 1,598 21,245
Less: loss alowance W BERE (33) 2 (35
19,614 1,596 21,210
Loans receivables that are £ &H{EZER
credit-impaired EX
Current (not past due) BN (R s) - 10,390 - - -
Less than 1 month pastdue B3R —{E A 2,494 2,494 5476 316 5,792
1 to 12 months past due af—Z=+=fEA 77 77 10,952 679 11,631
More than 12 months BESRNT @A
past due 57,060 3,163 60,223 49,281 2,099 51,380
Less: loss allowance w o BERE (60,491) (5,734) (66,225) (56,400) (3,004) (59,494)
6,959 6,959 9,309 - 9,309
6,959 6,959 28,923 1,596 30,519
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

15 FINANCIAL ASSETS AT FVPL 15 RAFEFABRZEREE
2026 2025
—ECAE “E-RF
HK$’000 HK$’000
FHET FA&T
Listed equity securities at fair value BATEFEZ BB ETIRAEE
in Hong Kong % 548
The fair values of listed equity securities are determined based on ETRAE S 2 A ERR SRS BIREA

the quoted market closing price available on the Stock Exchange at FrErRm B WM EETE -
the end of the reporting period.

16 CASH AND CASH EQUIVALENTS, RESTRICTED 16 BR&RRSZEY - SRFHIMBT

BANK DEPOSITS AND OTHER CASH FLOW ERREMREREER
INFORMATION
(@) Cash and cash equivalents and restricted bank deposits @ BeMRSFZFEVERZRHEBITTER
comprise cash at banks and on hand: BRERITRFERS
2026 2025
TERIARF —EChRE
HK$’000 HK$'000
FET BT
Deposits with banks RITHER 19,884 5,760
Cash at bank and on hand RITAFHERS 117,042 110,793
136,926 116,553
Restricted bank deposits (note) SR EIRT TR (M 5E) (19,884) (5,760)
Cash and cash equivalents in the REMBMRAR A RESE
consolidated statement of financial =t
position 117,042 110,793
Note:  The restricted bank deposits represent cash held at banks as Mizk :  ZERBIRITFERIENIRITIEAN
security for performance bonds issued for due performance RE  ERZRBITETERER
under several environmental and cleaning service contracts BRREAHNE BHLNBLIRE
(see note 28(a)). As at 30 June 2026, the restricted bank HER(RHE28(a) - R-F
deposits of HK$5,997,000 (2025: HK$NIl) that related to ZARERNAZTH  BRERE
environmental service contracts with expiry date over one AH#EE AR E R RERE
year after the end of the reporting period were presented as B—FRNZRERITER - &8
non-current assets. £5,997,0008 L (Z TR F :

TR  JIRRIERBEE -

T
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

16 CASH AND CASH EQUIVALENTS, RESTRICTED 16 B RIRLZEY - SR&IE T

BANK DEPOSITS AND OTHER CASH FLOW FREREMRESREER (&)

INFORMATION (CONTINUED)

(b) The table below details changes in the Group’s liabilities from (b)) THRFFMASERETSMEENE
financing activities, including both cash and non-cash changes. E¥E)  BIERERIFREH - @
Liabilities arising from financing activities are liabilities for which BEBMEENAGEAERSMEL
cash flows were, or future cash flows will be, classified in the KR EREENAEEEAEESR
Group’s consolidated statement of cash flows as cash flows BERADEAERMETIMELARESR
from financing activities. EMAEE -

Bank Lease
loans liabilities Total
RITER HEAE et
HK$'000 HK$’'000 HK$’000
FHTT FHET FAET

(note 19) (note 20)

(K7£E19) (K17E20)

At 1 July 2024 R-ZE_WE+H—H 19,366 1,575 20,941
Changes from financing cash MEREESREEE .
flows:
Capital element of lease rentals paid B ISR EHERLE D - (1,810) (1,810)
Interest element of lease rentals paid AN HER G HF B D - (80) (80)
Interest paid BEAFE (586) - (586)
Repayment of bank loans BEIBITER (1,051) - (1,051)
(1,637) (1,890) (8,527)
Exchange adjustments b H % - 9 9
Other changes: Hihg g :
Interest expenses (note 5(a)) BRI (FEE5(0) 586 80 666
Adjustment as a result early EHEZZARAT A L PE
termination of leases ER R - (24) (24)
New lease entered HEIEE . 2,573 2,573
586 2,629 3,215
At 30 June 2025 and 1 July 2025 HR-Z_-HFEXA=1H
kR=F=-H%+tH—H 18,315 2,323 20,638
J ( , EHHERBRAR Gk 2026 195




NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MR HRAR MR

(Expressed in Hong Kong dollars) (LA#7TF1I7R)

16 CASH AND CASH EQUIVALENTS, RESTRICTED 16 BRE&RRSZEY - SRFHIMRT

BANK DEPOSITS AND OTHER CASH FLOW ERREMESHREBEN (E)
INFORMATION (CONTINUED)
(b) (continued) o) (&)
Bank Lease
loans liabilities Total
RITER HEEE st
HK$’000 HK$’000 HK$’000
FHET FET FET
(note 19) (note 20)

(FizE19) (F¥EE20)

Changes from financing cash REESREEE .
flows:

Capital element of lease rentals paid 2 RIHEMR S 8 E A - (1,985) (1,985)

Interest element of lease rentals paid T E £ EIF & - (162) (162)

Interest paid [=ENEES) (481) - (481)

Repayment of bank loans ERIRTTER (1,116) - (1,116)
(1,597) (2,147) (3,744)

Exchange adjustments b H % - 21 21

Other changes: Hih# e :

Interest expenses (note 5(a)) B X (KI7E5)

New lease entered FEIHE

At 30 June 2026 RZEZAREARA=1H

b o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

17

18

TRADE PAYABLES 17 ESEARIE
2026
—EDXRE
HK$’000
FHET
Trade payables g5 EMNRIA

As of the end of the reporting period, the ageing analysis of trade
payables, based on the invoice date, is as follows:

2025
—E-RF
HK$’000
FET

-!!!! 28,233

BERSHR  REZOHZINEHE

NFRERRE DT

2026
—BOAF
HK$’000
TR

0-30 days 0&30H

31-60 days 31E60H
61-90 days 61290H
Over 90 days B0 H

2025
i S i
HK$’000
TAET

27,811
208

214

28,233

ACCRUALS, DEPOSITS RECEIVED AND OTHER 18 EFEH r EWiRE R HAiER

PAYABLES FIE
2026
—EIXRE
HK$’000
FERT
Accrued salaries ERtE S
Provision for gratuity A B A
Provision for LSP (note 22(b)) REABRTS & e (R T EE22(0))
Provision for untaken leave RIZEVE H R B
Provision for claims (note 28(b)) RIEEE (RHIFE28(0))
Other accruals HibpEst &R
Deposits received BlES
Other payables H A FERTFRIE

Included in other payables of HK$393,000 (2025: HK$9,681,000)
represents the amount due to Yu Shaoheng, a director of the
Company, which is unsecured, interest-free and repayable on
demand.

2025
“ZE-hfF
HK$’000
THET

22,851
5,040
5,210
5,128
7,406
2,809

181
9,866

58,491

H A e~ 38 393,0008 TT( ZE =R & -
9,681,000 L) EB S 2518 » JhER T
RABERRAT ZFE » LR BEEE

1 B RBRENRERE -

EHHERBRAR Gk 2026
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MR MEE

(Expressed in Hong Kong dollars) (JAFE 725117 )

18 ACCRUALS, DEPOSITS RECEIVED AND OTHER
PAYABLES (CONTINUED)

All other accruals, deposits received and other payables are
expected to be settled or recognised as income within one year or
repayable on demand.

19 BANK LOANS

The bank loans are repayable on demand and the maturity of bank
loans, based on the schedule payment dates set out in the loan
agreements, is as follows:

18

19

EEtER  ChZeRHEMEM
MR (%)

FAERTER - 2dre MEMERNFIE
BN —FNEBRERRUA - HAE

.
ZRER o

BITEN

RITEFAREREE - REBEERIBE
BRI A RITERZHHBA W
T

2026 2025
—EIRE —E-RF
HK$’000 HK$’000
FHET FiBT

Within 1 year —FRX

After 1 year but within 2 years —FREMFNRN
After 2 years but within 5 years MERBERFR
More than 5 years AFEMNE

1,104
1,136
3,611
12,464

18,315

Details on the interest rate profile of the Group are set out in note
24(c).

The bank loans were secured by the Group’s land and buildings
with a carrying amount of HK$33,100,000 (2025: HK$35,720,000)
and corporate guarantees from the Company and a subsidiary.

20 LEASE LIABILITIES

At 30 June 2026, the lease liabilities were repayable as follows:

20

ZRERE 2 IR B IEEN M FE24(c) °

IRITE AR LB BREE 533,100,000
TT(ZZ =R : 35,720,000 7T) 2 4
REFURRAR R—ENEBRRFIEZ
NAEPERIEEA -

HE&E

RZZEZRFRA=+H EEEHEESR
(CEUNNE

Within 1 year —&FR
After 1 year but within 2 years —FRRERFR
After 2 years but within 5 years WMEREBERFA

2026 2025
ZEZAREF —E-REF
HK$’000 HK$'000
FHET FET
1,292

951

80

2,323
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M HRAR MR

(Expressed in Hong Kong dollars) (LA 7T517R)

21 INCOME TAX IN THE CONSOLIDATED 21 ZEHMBERRERANFAEH

STATEMENT OF FINANCIAL POSITION

(a) Current taxation in the consolidated statement of
financial position presents

(a) HFEMBARR R EDIHBIAE

2026
—ECXRE
HK$’000
FHET

(1,246)

160

(1,086)

(102)
55

(47)

(1,133)

Hong Kong Profits Tax BEEREH

Provision for the year (note 6(a)) FEHE (FEE6()

Balance of profits tax provision relating to i@+ F[E S F B fE 154
prior years

PRC Enterprise Income Tax PRI EMEH

Provision for the year (note 6(a)) F B (F7E6()

Provisional tax paid BATE R

Represented by: ¥

Current tax payable FEA BN EATR IR

- Hong Kong Profits Tax —BBNEB

- PRC Enterprise Income Tax — R EFTEHE

(1,086)
(47)

(1,133)

EHHERBRAR Gk 2026

2025
—T-RF
HK$’000
FHT

(809)
(24)

(833)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MR MEE

(Expressed in Hong Kong dollars) (JAFE 725117 )

21

INCOME TAX

IN THE CONSOLIDATED

STATEMENT OF FINANCIAL POSITION
(CONTINUED)

(b) Deferred tax liabilities recognised

The component of deferred tax liabilities recognised in
the consolidated statement of financial position and the
movements during the year are as follows:

21 ZEMBRRERAKEH (E)

(b) ERPBELEHREARE

FARERE VBRI KT ERNET
BIRBEERE D REEHT

Depreciation

allowance
in excess of
the related
depreciation
of property, Other
plant and temporary
equipment differences Total
Y -
BE RSB
HBFEN H e
ERE =5 et
HK$’'000 HK$’'000 HK$'000
FAET T FHT
At 1 July 2024 RZZE-MF+HA—H 477 63 540
Charged to profit or loss (note 6(a)) AR IEZE (M 5E6(a)) 94 - 94
At 30 June 2025 and 1 July 2025 RZEBE-RFA=1+H
rZZE-_RF+H—H 571 63 634
Charged to profit or loss (note 6(a))  FIK 1B (M5E6(a)) 3 - 3
Exchange realignment ME H % - 4 4
At 30 June 2026 R-ZE - RFEARNA=1H 574 67 641
(c) Deferred tax assets not recognised (c) AERELEHEBEEE

At 30 June 2026, the Group has not recognised deferred tax
assets in respect of cumulative tax losses of approximately
HK$14,930,000 (2025: HK$11,656,000) as it is not probable
that future taxable profits, against which the assets can be
utilised, will be available in any relevant tax jurisdiction or entity.
Of the total tax losses, HK$10,051,000 (2025: HK$7,696,000)
will expire within 5 years under the current tax legislation. Other
unrecognised temporary differences are not material.

™

200 PPS International (Holdings) Limited Annual Report 2026

R-ZE-RNFANA=+H R E
FAEBER G A E R L EE T
AR RRERMEFAIBHEE
B MASEEVERZFTHIEEE
#714,930,0008 L (Z T A F :
11,656,000 7% 7T ) HERIE LT B E
E o BiIEEIBA%EYF - 10,051,00078
TT(ZZE-FEF : 7,696,000/87C) &
RERTEEREFAER - HibR
BRERNEFITERX °



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

22 POST-EMPLOYMENT BENEFITS

(@) Retirement benefits scheme

The Group operates the MPF Scheme under the Hong Kong
Mandatory Provident Fund Schemes Ordinance for employees
employed under the jurisdiction of the Hong Kong Employment
Ordinance. The MPF Scheme is a defined contribution
retirement plan administered by independent trustees. Under
the MPF Scheme, certain subsidiaries of the Group and
the eligible employees are each required to make monthly
mandatory contributions to the plan at 5% of the employees’
relevant income subject to a cap of monthly relevant income
of HK$30,000. Contributions to the scheme vest immediately,
there is no forfeited contributions. The only obligation of the
Group with respect to the retirement schemes is to pay the
ongoing contributions required by the schemes.

The Group’s subsidiaries in the PRC also participate in
defined contribution retirement schemes covering its full-
time PRC employees. The schemes are administered by the
relevant government authorities in the PRC. The Group and
the PRC employees are required to make contributions based
on certain percentages of the applicable payroll costs as
stipulated under the requirements in the PRC and the relevant
government authorities undertake to assume the retirement
benefit obligations of all existing and future retired employees
of the Group’s subsidiaries in the PRC.

The total expense recognised in the consolidated statement of
profit or loss of HK$8,837,000 (2025: HK$7,631,000) for the
year ended 30 June 2026 represents contributions payable to
these plans by the Group at rates specified in the rules of the
plans.

22 BBERER
(a) EAKBFRIZHE

AEERBELRHINEAESF I
BIRRIER B RE D RDEE BRI
RZzRERIBEDE - @R
EIRHBY X FEAEIE 2 ERHIUR
REHEl - RIFRTESFE - NEEE
THEBARKREEREESAARKR
BN EE EIREIHR TR EZ B
BHEBUWA Z5%[mEtEIVER G50
KR E IR A% A #ERA 4 A30,00078
7T ° [T B Z KA R - A
SEER W - REBEFURIKGT
M — B IR EIMT &

K -

REERTEZHBARTRETE
2REE2EEBRHICRAGE - %
Fir 2P EEMABUTHEERE - K
SELTEEBBIETBEMRTEME
ZBRAFERRNZETED L
o MARR B ERRFGE A EA S
BB AR 28R A R ARER
BR ZRIKBNEE -

RBZ2-_ZTE-_A<EX~A=+HI
FE REABZRERNAR
%8,837,0008 L (=T - A F :
7,631,000/ 70 ) A S EIZFT &R A
IR R EN TR SR BN -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e VIR

(Expressed in Hong Kong dollars) (JAFE 725117 )

22 POST-EMPLOYMENT BENEFITS (CONTINUED)
(b) Provision for LSP

202

Hong Kong employees that have been employed continuously
for at least five years are entitled to long service payments
in accordance with the Hong Kong Employment Ordinance
under certain circumstances. These circumstances include
where an employee is dismissed for reasons other than serious
misconduct or redundancy, that employee resigns at the age
of 65 or above, or the employment contract is of fixed term
and expires without renewal. The amount of LSP payable
is determined with reference to the employee’s final salary
(capped at HK$22,500) and the years of service, reduced by
the amount of any accrued benefits derived from the Group’s
contributions to MPF scheme (see note 22(a)), with an overall
cap of HK$390,000 per employee. Currently, the Group does
not have any separate funding arrangement in place to meet its
LSP obligation.

Starting from 1 May 2025, the Hong Kong Employment and
Retirement Schemes Legislation (Offsetting Arrangement)
(Amendment) Ordinance 2022 (the “2022 Amendment
Ordinance”) came into effect, which abolishes the statutory
right of an employer to reduce its LSP payable to a Hong
Kong employee by drawing on its mandatory contributions to
the MPF scheme. Separately, a 25-year scheme to provide a
subsidy (“Subsidy”) for employers’ costs in relation to the post-
transition portion of the LSP has been implemented with effect
on 1 May 2025.

Among other things, upon the abolition of the offsetting
mechanism takes effect an employer can no longer use any
of the accrued benefits derived from its mandatory MPF
contributions (irrespective of the contributions made before, on
or after the Transition Date) to reduce the LSP in respect of an
employee’s service from the Transition Date. However, where
an employee’s employment commenced before the Transition
Date, the employer can continue to use the above accrued
benefits to reduce the LSP in respect of the employee’s service
up to that date; in addition, the LSP in respect of the service
before the Transition Date will be calculated based on the
employee’s monthly salary immediately before the Transition
Date and the years of service up to that date.
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22 BEERETERI(E)
(b) RERKESERE

RIEBBEBIEY @ BEZEZD
FHEERETETERATERER
RERS© - 2B ARIERE R
BNEITAE B DINY R E iR
1B -« % 1B B 1A 655% 8k LA - By F e Bt
T SEEENEEEFHEERE
TTEE - - REARGSENZKIEN
RN ERENEET(LRA
22,5007 70) MRS FEIEE ¢ B2
REERPRESF S (R E22())
HAEENEAETEMNSE &
B2 PR A& EE390,00087T - B
BT ANEBWETABLHE S THE
DETTERBRESEME -

BE-Z-AFHA—HIE  (2022F
BBEEFRKREENER (E i HE)
(UEET) GBI ([ 20225 & 5T 16651 ) 1IE
AR - RZAEBIEERR TR E ] E B E)
FH M TE 2 5T EI1E T A58 B
o RN TE SRS B
EFIBRVETEEN o ptoh - —IERE
SEMHEER - E-_AFERA—
HEEE - §EEFIEIREHIE S
DEBEBHE S TS MM AR AR
Bh([##86]) -

AN - —BBUREIEM SRR - B
TRERTARAERESE T8
HIHEERE RE S (T @IE A
iz Al ~ B HZRIFLHESK) - A
ORE B B8R A B iR < KR
B& o AR - WEENBEAHAIS
B BErAEER Dt 28 @RI
REEBNBEZA I 2 RS2 K
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M HRAR MR

(Expressed in Hong Kong dollars) (LA 725117 )

22 POST-EMPLOYMENT BENEFITS (CONTINUED) 22 BEEREER(E)
(b) Provision for LSP (continued) (b) REABRIEEBE(E)
The Group has accounted for the offsetting mechanism and its REEC R S R ELRERR - AR
abolition and the Subsidy as government grants. ZIAREAL - PIVERTFERD ©
The Group was not entitled to any Subsidy during the year REBEZZ_R"FAA=THLEFE
ended 30 June 2026. W AEBEEES AL o
The present value of unfunded obligations and its movements MEPEANREREZZHOT -

are as follows:

HK$’000
FA&T
At 1 July 2024 R-Z_MNF+A—H 4,432
Current service cost IR e AR TS AR AR 778
At 30 June 2025 and 1 July 2025 RZZEZRFAA=TAE
—E-RF+HA—H 5,210
Benefits paid by the plans A% E AT 8IS N BV RE R (855)
Current service cost IR AR S A AR 3,316
At 30 June 2026 RZZEZRFRA=TH 7,671
The weighted average duration of the defined benefit obligation ARERBMNBEEZINETFAFEHR/11.5
is 11.5 years (2025: 9.19 years). The above expense is F(ZE-RHF 919%F) « HilikAY
recognised in general and administrative expense. R AT S PR o
Significant assumptions (expressed as weighted averages) and FE2EZ(AMBEFIEET) REUE
sensitivity analysis are as follows: M -
2026 2025
—ECoNRE —E-RAF
Discount rate ARIR & 3.30%
Future salary increases RIRE B ILIR 2.50%
C EWERERAT 32026 203




NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MR MEE

(Expressed in Hong Kong dollars) (JAFE 725117 )

22 POST-EMPLOYMENT BENEFITS (CONTINUED)

(b) Provision for LSP (continued)

The below analysis shows how the defined benefit obligation
would have increased/decreased as a result of 1% change in

the significant assumptions:

22 BEERETERI(E)
(b) REBRKESEE(E)

oD iTER T AT EANE T
HFE2®\BR1%SBMEN, O ) -

Discount rate
Future salary increases

2026 2025

—EBIRE B S
Increase Decrease Increase Decrease
in1% in1% in 1% in 1%
1% BP1% B H01% BWP1%
HK$’000 HK$’000 HK$'000 HK$'000
F#T Tt Fir T
ALER & (205) (197) 193
RRFTSIZE 342 209 (205)

The above sensitivity analysis is based on the assumption
that changes in assumptions are not correlated and therefore
it does not take into account the correlations between the

assumptions.

23 CAPITAL AND RESERVES

(@) Share capital

ERGRE DN T RERE S EAD R
1 B RE R RERZ REERE -

23 BARK#E
(a) B

(i) Authorised and issued share capital

() ZEERERTRA

Number of
shares Amount
BRHOEE -]
000 HK$’000
T FAT
Authorised: SEE
Ordinary shares LR
At 1 July 2024, 30 June 2025, 1 July E"_ E-MFELHA—A/ -
2025 and 30 June 2026 of HK$0.01 ZEZRERA=TH
each _?_ﬂi‘tﬂ =54
= —/\EE/\E :+ El
FHEEOC.01ETT 10,000,000 100,000
Issued and fully paid: ERTRHAR :
Ordinary shares LB
At 1 July 2024, 30 June 2025, 1 July RZZEZMFLHA—AH -
2025 and 30 June 2026 of HK$0.01 —E-RFAA=+H"
each _7_£¢tﬂ =I5
—= _/\E/\ﬂf‘f’ﬂ
FREE0.01 T 540,000 5,400

204
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23 CAPITAL AND RESERVES (CONTINUED)

(b) Nature and purpose of reserves

(M)

(i)

(iii)

(iv)

v)

Share premium

Under the Companies Law, Chapter 22 of the Cayman
Islands, the funds in the share premium account of the
Company are distributable to the shareholders of the
Company provided that immediately following the date
on which the dividend is proposed to be distributed, the
Company will be in a position to pay off its debts as they
fall in the ordinary course of business.

Other reserve

The amount represents the difference between the
nominal amount of shares issued by the Company and
the aggregate amount of share capital of subsidiaries
acquired under common control pursuant to the
group reorganisation in preparation of the listing of the
Company’s shares on GEM of the Stock Exchange on 17
June 2018.

Contribution surplus

The amount represents the amounts due to shareholders
capitalised before the listing of the Company’s shares on
GEM of the Stock Exchange.

Exchange reserve

The exchange reserve comprises all foreign exchange
differences arising from the translation of the financial
statements of foreign operations. The reserve is dealt with
in accordance with accounting policy set out in note 2.20.

The PRC statutory reserve

Pursuant to the laws and regulations governing the
PRC enterprises, PRC subsidiaries of the Group are
required to allocate at least 10% of its after-tax profit
but before dividend distribution to the statutory reserve
until the reserve has reached 50% of their registered
capital. The statutory reserve can only be used, upon
approval by the relevant authority, to offset accumulated
losses or increase capital. The appropriation for the year
ended 30 June 2026 amounted to HK$191,000 (2025:
HK$174,000).

23 BEXKfHE(R)
(b) REZMEERRAE

(M)

(i)

(iii)

(iv)

v)

EHHERBRAR Gk 2026

K7 aE

RIERESREADIE2FE QT
& ARAWERMEERNE
EAHDIRTARBBE
EREEENKKREZARK K
NEEBRABEATEET B

REIZIEIERS

HitttEfe

FZEBERARBEETRMNE
[EREREY Yk 2 RN §n)
R-FE-—=FR AttBEH
ZHGEM Em METHSEEE
AR W B L TR 22 I PR B 12 ) A
REFA 2 M ZERR -

BB

& BN AR R R AR R
PTGEM LT Al & B 5t & AN H) 8
AR ©

EL#E

R RRERERERINEB
BHREAMEEZMABERZE
B e RERIEME220ME 2
BRTBRERE

B A E e

RIBHREPRHDERNERRE
B ASEMTEKBARZA
HBR B AR A (EHBRERE 5
KA =2 10% 9D B & 04 F
H HEEzHEEREHGZME
AB50% o AL B B HE 1R
ETEREBETRARIEEZTE
BHIEMER - HE_T X
FRA=-ZTHIEFEZEIR A
191,000 T (ZE - A F ¢
174,000/ 7C) °
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23 CAPITAL AND RESERVES (CONTINUED)

(c)

(d)

206

Capital management

The Group’s primary objectives when managing capital are to
safeguard the Group’s ability to continue as a going concern,
so that it can continue to provide returns for shareholders
and benefits for other stakeholders, by pricing services
commensurately with the level of risk and by securing access
to finance at a reasonable cost.

The Group actively and regularly reviews and manages its
capital structure to maintain a balance between the higher
shareholder returns that might be possible with higher levels
of borrowings and the advantages and security afforded by
a sound capital position, and makes adjustments as to the
capital structure in light of changes in economic conditions.

The capital structure of the Group mainly consists of net debt,
which include bank loans, and lease liabilities, and equity
attributable to owners of the Company. The Group considers
the cost of capital and the risks associated with each class of
capital to monitor its capital structure on the basis of a gearing
ratio. The ratio is expressed by as a percentage of total debts
over the total equity. The Group’s overall strategy remains
unchanged during the years ended 30 June 2026 and 2025.

The gearing ratios at 30 June 2026 and 2025 are as follows:

23 EXKf#fE (&)

(c)

EXERE
REBETERNEENFEB R AR
[EAREEESSELENES B8
IR KF RARFEBARASE
RAEBRE - BERBRRERER
R ARBEA RIS AR & 2 F 2k o

AEERETHENREREARE
B ERSREER(TEERES
8 HOKT ) B2 R A7 A AR R A 5 0
% RRERIRES T - IR FAOAE
REHE B A -

AEENEAGEREIERER FEA
B BIEBRITERREERRE UK
RARHEB AEGER - AEBZE
B I ER KR A A HE R A R A
RE G REEE TG ARG - %It
RABEBBER AR RENE DT
E e RNEBE—TE - RFR-E-H
FRA=THIEFE AEE/HEE
RESHERFTE o

R-B-AER-B-AFNA=T
BRAELEMT

Total debts B HBEE
Equity attributable to owners of the RATEE AELER
Company

Gearing ratio

2026 2025
—ZEZARE —ERF
HK$’000 HK$’000
FHET T
19,804 20,638
188,224 188,113
10.52% 10.97%

Neither the Company nor any of its subsidiaries is subject to
externally imposed capital requirements.
Distributability of reserves

At 30 June 2026, the aggregate amount of reserves available
for distribution to owners of the Company was HK$91,807,000
(2025: HK$93,527,000).

PPS International (Holdings) Limited Annual Report 2026

(d)

AR B R AN B ARG TR
HE AN E A KR TE AR I o

DIREE
R-ZE-RXFNA=+H @
DIRTFARNBHEE NN GHEREE
491,807,000 L (ZF - A F :
93,527,000 7T) °



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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24 FINANCIAL RISK MANAGEMENT AND FAIR
VALUES OF FINANCIAL INSTRUMENTS

Exposure to credit, liquidity, interest rate, currency risks and equity
price risks arises in the normal course of the Group’s business.
The Group’s exposure to risks and the financial risk management
policies and practices used by the Group to manage these risks are
described below.

(a) Creditrisk

Credit risk refers to the risk that a counterparty will default on
its contractual obligations resulting in a financial loss to the
Group.

The Group’s credit risk is primarily attributable to cash and
cash equivalents, restricted bank deposits, trade and other
receivables and loans and interest receivables. The maximum
exposure to credit risk is represented by the carrying amount
of each financial asset in the consolidated statement of
financial position. The Group does not provide any guarantees
which would expose the Group to credit risk. Management has
a credit policy in place and the exposures to these credit risks
are monitored on an ongoing basis.

The Group’s exposure to credit risk arising from cash and cash
equivalents and restricted bank deposits is limited because the
counterparties are financial institutions that have sound credit
ratings.

(i) Trade receivables

The Group’s exposure to credit risk is influenced mainly
by the individual characteristics of each customer. At
the end of the reporting period, the Group had a certain
concentration of credit risk as 18% (2025: 18%) and
51% (2025: 45%) of the total trade receivables was due
from the largest customer and the five largest customers
respectively.

Individual credit evaluations are performed on all
customers requiring credit over a certain amount. These
take into account the customer’s past payment history
of making payments when due and current ability to pay,
and take into account information specific to the customer
as well as pertaining to the economic environment in
which the customer operates. Trade receivables are
usually due on presentation of billing. Normally, the Group
does not obtain collateral from customers.

24 ¢RMIACSRAREERQAYE
=l

AEEELERXBERETELEE  RY
BEx - ME - BRERLKRERR - A%
B2 R AERERARERANEERR 2
TRAREEBOR R ERIF AT

(a) FERER

FEERBRIERSF I RERBITEELN
BEMERAKESREHEERZR

G o
ZoN

AEEZEERBREIERERE MR
EEY  XRHIBITER - BEHR
Ho Aty FEURIA DA K FEUE SRR IS, o
HEERRZERAEERTERE
EREEPBHINAR CBREE - A&
B SRS S BN R B E R

ERBEER - EEERBEER
R AURKEERZSEERRAE
B

AEEHRRE MR FEYNIR
HRITERAEENEERBRAR -
REFH RAGRRREEFRNERE
g -

() EZENE
AEEZEERBREEZIE
BEEZEMNSHEE - RFE
AR AREZENRGERE
FHEI8%(ZE-HF : 18%)
BB1%(ZE-_RF : 45%) 9
FIEMEAREEFRAREF
MAEEEETEERKRES
1B o

AEEGHBEETERZE
BERZEPETEMNEER
- ZEFATREP 2BE
E'JHJ%H XSRS 8k & B AT S R
RS AE BT EFIEFHA
&ﬂﬁ%ﬁ%“ ST ERBEIRER
BB - BHRYEGRIA—K
RERERKRH - —KM
% KEIIEI‘?%}E’HX ERii8

e
{E’
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24 FINANCIAL RISK MANAGEMENT AND FAIR
VALUES OF FINANCIAL INSTRUMENTS
(CONTINUED)

(@) Credit risk (continued)

)

208

Trade receivables (continued)

The Group measures loss allowances for trade receivables
at an amount equal to lifetime ECLs, which is calculated
using a provision matrix. As the Group’s historical credit
loss experience does not indicate significantly different
loss patterns for different customer segments, the
loss allowance based on past due status is not further
distinguished between the Group’s different customer
bases.

The Group rebutted the presumption of significant
increase in credit risk and default under ECL model for
trade receivables over 30 days and 90 days past due
respectively and set the criteria for significant increase
in credit risk and default as over 180 days and 360 days
past due respectively based on good repayment records
for those trade debtors having a continuous business
with the Group and the historical settlement pattern for
cleaning service sector in Hong Kong and the PRC. Trade
receivables over 360 days past due, which is considered
to be credit-impaired are assessed for their lifetime
ECLs based on their loss given default with reference to
historical debt collection experience, adjusted by current
and forward-looking factors.
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24 FINANCIAL RISK MANAGEMENT AND FAIR 24 ¢RI E4REREERAF

VALUES OF FINANCIAL INSTRUMENTS B(E)
(CONTINUED)
(a) Credit risk (continued) (a) EERB:(E)
(i) Trade receivables (continued) () EZENEE)
The following tables provide information about the NTEREERBEBEEAAEEEES
Group’s exposure to credit risk and ECLs for trade B 15 & BB & e W E 5 BR KA
receivables: TEEEEEENER
2026
—E-RE
Expected Gross Net
loss carrying Loss carrying
rate amount allowance amount

EHERR REAE BRERE FREFE
% HK$’000 HK$°000 HK$°000

% T FTHER THER
0-30 days 0£30H 0.00% 73,930 73,930
31-60 days 31260H 0.00% 24,434 24,434
61-90 days 61290H 0.00% 11,213 11,213
Over 90 days HE0H 34.81% 2,528 1,648
112,105 111,225
2025

“ZT-RHF
Expected Gross Net
loss carrying Loss carrying
rate amount allowance amount

RHERR EEAE BRAE REFE
% HK$'000 HK$'000 HK$'000

% TAT FAT TET

0-30 days 0£30H 0.00% 73,187 - 73,187
31-60 days 31£260H 0.00% 24,879 - 24,879
61-90 days 61290H 0.00% 379 - 379
Over 90 days Hi@B90H 0.00% 1,521 - 1,521
99,966 - 99,966
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24 FINANCIAL RISK MANAGEMENT AND FAIR 24 2R T EHEZzE¢REREERAF

VALUES OF FINANCIAL INSTRUMENTS BH(E)
(CONTINUED)
(a) Credit risk (continued) (a) EERB(E)

(i) Trade receivables (continued)

Expected loss rates are based on actual loss experience
in current year. These rates are adjusted to reflect
differences between economic conditions during the
period over which the historic data has been collected,
current conditions and the Group’s view of economic
conditions over the expected lives of the receivables.

Movement in the loss allowance account in respect of

() E5E|NEE)

BEHBREDIRBEAFENE
REBLRAESE - ZFL
REETHAE  ARRESL 2
EREHEOLBENR - EAl
ROBARI » A e 2R S B 4 B R
1R R IE HIF 48 B B AR
ZIERIZERER -

REEE 5B WA Z BB

trade receivables during the year is as follows: BIRFPEEHERWT -
2026 2025
ZERIARF —E-hEF
HK$’000 HK$'000
FET FET
At the beginning of the year REH] -
Impairment losses recognised wRREEE -
At the end of the year RER -
The ageing analysis of trade receivables by due date is as BRNEBEE S HE S EEIE 2 R DT
follows: N
2025 2024
—EB-EREF =Syt ==
HK$’000 HK$'000
FER FAT
0-30 days past due #HJ0E30H 73,930 73,187
31-60 days past due #HA31E60H 24,434 24,879
61-90 days past due BEI61 290 H 11,213 379
Over 90 days past due i1 HAEEO0 H 1,648 1,521

T

210 PPS International (Holdings) Limited Annual Report 2026

111,225 99,966



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

24 FINANCIAL RISK MANAGEMENT AND FAIR

VALUES OF FINANCIAL INSTRUMENTS
(CONTINUED)

(a) Credit risk (continued)
(i) Loans and interest receivables

The Group considers the probability of default upon
initial recognition of asset and whether there has been
a significant increase in credit risk on an ongoing basis
throughout each reporting period. To assess whether
there is a significant increase in credit risk, the Group
compares the risk of a default occurring on the asset as
at the end of the reporting period with the risk of default
as at the date of initial recognition. It considers available
reasonable and supportive forward-looking information.
Especially the following indicators are incorporated:

- internal credit rating;

—  external credit rating (as far as available); and

— actual or expected significant adverse changes
in business, financial or economic conditions that

are expected to cause a significant change to the
counterparties’ ability to meet its obligations.

24 ¢RMIACSRAREERQAYE

(@) FERR(E)
(i) MEREFRFIL

AEBEEEEEE RFERE K
EHARE RS REBENGE
ERBET SR EREEM -
EHEEERRESEEZRM
B ARBEREERRSHR
BEEHONARRBERERA
RN RERETHLE R
ZREAEFOAE N FFIEA
AR - HRIRESATIER

PORBE TR
— SEEERSR(IE) R

- X% BBAEENRE
BRe RS AW E A
2t EHMERHFIE
TEENENHRERE
1t -
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24 FINANCIAL RISK MANAGEMENT AND FAIR

VALUES OF FINANCIAL INSTRUMENTS

(CONTINUED)

(@) Credit risk (continued)

(i) Loans and interest receivables (continued)

A summary of the assumptions underpinning the Group’s
ECL model is as follows:

Category
=Wl

Definition of category

EHRIZER

24 ¢WMIACSRRAREERQAYE

B (&)

(@) EERER(E)
(i) FEREFFRFIE (&)
AEEBEREEBRENKE
BRI T -

Basis for recognition of ECL provision

BARBEEERRECEE

Stage 1

=P

Exposures where there has not been a
significant increase in credit risk since initial
recognition and that are not credit-impaired
upon origination.

BB RERLEEER iﬁﬁ%WMHm
AR IR E ERE M E R

Exposures where there has been a
significant increase in credit risk since initial
recognition but are not credit-impaired.
BIRHER M*%HF?E\%iJJD - MEE R
REERENRER

Exposures are assessed as credit-impaired
when one or more events that have a
detrimental impact on the estimated future
cash flows of that asset have occurred.

e WEENMT RRREREERK
THFEM Ak ZREN - AAHEAR
WERHBREERE -
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Portion of the lifetime ECL associated with
the probability of default events occurring
within the next 12 months is recognised.

FEREARRT —EARNBLEEZDOEFOA
BEMEARRR K ATREE ERIE R -

Lifetime expected losses (i.e. reflecting the
remaining lifetime of the financial asset) is
recognised.
HRKATEEEE (AR S B E EFIERE
H) -

Lifetime expected losses is recognised and
interest income is calculated by applying
the effective interest rate to the amortised
cost (net of provision) rather than the gross
carrying amount.

HERKATEHIEE @ BB MR EE
OB SH A A (T FERRE 4B 1B ) FE R B R R K
STEFBHA -
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24 FINANCIAL RISK MANAGEMENT AND FAIR

VALUES OF FINANCIAL INSTRUMENTS
(CONTINUED)

(a) Credit risk (continued)
(i) Loans and interest receivables (continued)

Further quantitative disclosures in respect of the Group’s
exposure to credit risk arising from loans and interest
receivables are set out in note 14.

Loans to the top borrower and top five borrowers
constituted 31% and 91% (2025: 25% and 80%) of the
Group’s loans and interest receivables respectively as at
30 June 2026.

The directors consider that the credit risk arising from the
loans receivable is significantly mitigated by the collaterals
held i.e. properties, if required.

The Group rebutted the presumption of default under
ECL model for loans and interest receivables over 90
days past due based on good repayment records for
those loan borrowers having a continuous business with
the Group. They are assessed individually based on
their probability of default and exposure of default with
reference to historical credit loss experience, adjusted by
current and forward-looking factors.

24 ¢RMIACSRAREERQAYE

(a) FERR(E)
(i) MEREFFRFIE (&)

B RN E R ERE R E
FMELXEERRIE-TEE
WERENHIE14

RZZEZARFXA=1+H" "
BERERARARERAZE
RO BN AEEERE R R
FMEW31% RN (ZFE-H
F : 25%M80%) °

E=RR - BREFMELEZ
=& R F AR A @ (B
%)(ﬁﬂm%)ﬂlmﬁ 1K -

AEREREEFEETERZ

ERERNERRHERT - &K
EIET’&@@E@;E@QOEIZF&‘
WEFREMERFEREEER
BEATEENZRR  MRE
BROFREREORR &2
ZREGEEBELR IR
BRAEERZRBERELE
BIEHE -
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24 FINANCIAL RISK MANAGEMENT AND FAIR 24 2R T EHEZzE¢REREERAF

VALUES OF FINANCIAL INSTRUMENTS B(E)
(CONTINUED)
(a) Credit risk (continued) (a) EERB:(E)

(i) Loans and interest receivables (continued) (i) EREFHRFIE ()
Movements in the gross amount of loans and interest FEWE RN F) B85 2 B8
receivables are as follows: ™

Stage 1 Stage 2 Stage 3 Total
E—ER EEER B=RR st
HK$'000 HK$'000 HK$'000 HK$'000
FET TET TET FET
At 1 July 2024 RZE-NF+A—H 36,902 - 51,278 88,180
Interest arising from existing 335 & ZFTE £ HIFI 8
loans 5,043 - - 5,043
Transfer L2324 (17,429 - 17,423 -
Repaid during the year FAEE (3,676) - - (3,676)
Exchange realignment P& H % 398 - 103 501
At 30 June 2025 and RZZEZHFAA=TH
1 July 2025 k=ZE-RAFtA—H 21,244 - 68,804 90,048
Interest arising from existing 3R AEZFTELNF B
loans 2,858 - - 2,858
Transfer L (12,961) 12,961 - -
Repaid during the year FAEE (11,936) - (9,829) (21,765)
Exchange realignment (ERRECE 795 - 1,248 2,043
At 30 June 2026 RZZZRFRA=TH - 12,961 60,223 73,184
By class at30 June 2026 R-ZE-XFEXA=1+H
RERIE 2
- Loans receivable —ERER - 10,390 57,060 67,450
- Interest receivables — WS - 2,571 3,163 5,734
- 12,961 60,223 73,184
Byclassat30June 2025 R-ZE_HEASA=1H
®RERE D
- Loans receivable —ERER 19,647 - 65,709 85,356
— Interest receivables — JEUF B 1,697 - 3,095 4,692
21,244 - 68,804 90,048

™
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24 FINANCIAL RISK MANAGEMENT AND FAIR 24 ¢RI E4REREERAF

VALUES OF FINANCIAL INSTRUMENTS B(E)
(CONTINUED)
(a) Credit risk (continued) (a) EERB(E)
(i) Loans and interest receivables (continued) (i) EWREZRFIE (&)
An analysis of changes in the corresponding ECL HETEREEBERE CED)
allowances is as follows: DT -
Stage 1 Stage 2 Stage 3 Total
E—-R BB E=E st
HK$’000 HK$’000 HK$'000 HK$’'000
FET FAT FHT FiHT
At 1 July 2024 RZZE-NFE+HA—H 298 - 51,278 51,576

Changes due to financial ARZZ-NE+LA—H
instruments recognised as  BRERZ SR T AM

at 1 July 2024: &
— Impairment loss reversed ~ — 2 & BIF{EE 18 - - (90) (90)
— Transfer — B (266) - 266 -
— Impact of year ended —FREREZEM
ECLs of exposure SRR FR
transferred between BHEEBED
stages during the year 2 - - 7,913 7,913
Exchange realignment PEE 5, B 2 - 128 130
At 30 June 2025 and IS hFRA=1H

1 July 2025 N %é:ﬂﬁtﬂ —H 34 - 59,495 59,529
Changes due to financial AR -_ZE-_H&FtHA—H
instruments recognised as  BRERZ &R T AM

at 1 July 2025: b
— Impairment loss —BRRAEESE
recognised 5,982 - - 5,982
— Impairment loss reversed  — O & BIFIE & () - - )
— Transfer — R (6,002) 6,002 - -
Exchange realignment b % ©9) - 728 719
At 30 June 2026 RZEZRFNA=TH - 6,002 60,223 66,225
By class at 30 June 2026 R-ZEZAREXHB=1H
RERIE S
— Loans receivable —ERER - 3,431 57,060 60,491
— Interest receivables — U B - 2,571 3,163 5,734
- 6,002 60,223 66,225
By class at 30 June 2025 R-ZE-HFEA=1H
ZERIE 2
— Loans receivable —EWRER 33 - 56,400 56,433
— Interest receivables — FEUF B 1 - 3,095 3,096
34 - 59,495 59,529
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24 FINANCIAL RISK MANAGEMENT AND FAIR
VALUES OF FINANCIAL INSTRUMENTS
(CONTINUED)

(@) Credit risk (continued)

(i)

(iii)

Loans and interest receivables (continued)

No significant changes to estimation techniques or
assumptions were made during the reporting period.

Other financial assets at amortised cost

Other financial assets at amortised cost include cash and
cash equivalents, restricted bank deposits, deposits and
other receivables. The Group accounts for its credit risk
by appropriately providing for ECLs on a timely basis. In
calculating the ECL rates, the Group considers historical
loss rates for each category of receivables and adjusts for
forward looking macroeconomic data.

At 30 June 2026 and 2025, the Group has assessed
that the ECL rate for those receivables is immaterial
under 12 months expected losses method. Thus, no loss
allowance for other financial assets at amortised costs
was recognised.

No significant changes to estimation techniques or
assumptions were made during the reporting period.

(b) Liquidity risk

216

Individual operating entities within the Group are responsible
for their own cash management, including the short-term
investment of cash surpluses and the raising of loans to cover
expected cash demands. The Group’s policy is to regularly
monitor its liquidity requirements to ensure that it maintains
sufficient reserves of cash and adequate committed lines
of funding to meet its liquidity requirements in the short and
longer term.
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24 ¢WMIACSRRAREERQAYE
E(#)

EEEE(E)
(i) FEREFFRFIE (&)

RI|BEHEA - L EHLAEFR
M BRRIEHERES -

(iii) ZHELAE TRz AL HME
E

BREASEREEFEY  XR
HIERITHER - RE MEAMEK
BEH - AEBEBBENEHED
FEBRMEEERBEHAL
EERR - RFAEREHEES
BXE - AREEZEESEARK
FRRBEBEE - WHLATHE
HRBEBBUREH AR -

RZEZRNFARZTE_RAFA
A=+8 XEECZZ12E
ATEHRE 185 16 52 5l IROR
MIEHREEBEERTEATE
K o B - W04 B IR S R AR
HIBR 2 H A& B & B 1 AR
EstE R -

RI|BEHEA - L EHLEER
Mk BRRIEHERES -

(b) REBEZRR

AEEETENEEERREAS 2
ReElE  BRRSABMKEHMRER
RN ENTEHIR S FROFIEER -
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AERMERE  UERNREMREE

ATE TR
Emm= °



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e T RR M

(Expressed in Hong Kong dollars) (LA 725117 )

24 FINANCIAL RISK MANAGEMENT AND FAIR

VALUES OF FINANCIAL INSTRUMENTS
(CONTINUED)

(b) Liquidity risk (continued)

The following table shows the remaining contractual maturities
at the end of the reporting period of the Group’s financial
liabilities, which are based on contractual undiscounted cash
flows (including interest payments computed using contractual
rates or, if floating, based on rates current at the end of the
reporting period):

24 ¢RMIACSRAREERQAYE

B (&)

(b)

RBES R (E)

TREGAAEE SR EENREHR
ZHTEKHIHA - RAKRIEAR
ERE(BEFRAE QMR (WF
)RR MERRZBRITNERAE 2
BN REL -

2026 0%
ZEIRE 31
Total Morethan ~ More than Totdl More than More than
contractual Within -~ fyearbut  2years but contractuel Within Tyearbut — 2yearshut
Camying  undiscounted 1 year or less than lessthan  More than Camying  undiscounted Tyearor Jess then Jess than More than
amount  cashflow  ondemand 2years 5years 5years amount cashfow  ondemand 2years 5years 5years
AR 1Fh 1ENEE 2EMER AUFRER 1B ENER 2EMER
BEE BeRELE JEEX 2ENR SENR SENE $EE BenEuE JEEX ES SEMR SENE
HKS$'000 HKS000 HKS 000 HKS000 HKS000 HK$000 HK$ 000 HK$ 000 HK$ 000 HKS 000 HKS 000 HKS 000
T#n TEn ThL THL Tén TEn T T Thn Thn TET TEL
Trade payables BARHE 33642 82 28233 28233 - - -
Finencial abites incuded in MEHER - BEER
aoouals, depostsreceiedand  ERERFEZE8
other payables Bl 28,635 - %107 107 07 - - -
Bank oans' B 1590 40 18315 208 1615 1615 4846 1413
Lease libiltes GEER 1998 547 205 233 244 1382 978 81 -
65,865 218 4975 12318 84,578 83,589 06,937 259 497 1413

’ The above information reflects the repayment schedules in
accordance with the relevant loan agreements. However, bank
loans are classified as current liabilities in the consolidated
statement of financial position as they will be repaid upon
demand, according to the demand clause set out in the
loan agreements. As at 30 June 2026, the aggregated
contractual undiscounted cash flow on demand amounted to
HK$17,236,000 (2025: HK$18,360,000).

it AR R AR IR A B B S
BRER AT SRITERREEH
BRSSP ERRBERE  ThER
HeREERBZZEEERIRE
KEB R_E-_RNESNA=+
B RERZHAEORUBRER
£/517,236,00080( Z TR F :
18,360,000/ 7T ) °
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24 FINANCIAL RISK MANAGEMENT AND FAIR
VALUES OF FINANCIAL INSTRUMENTS
(CONTINUED)

(c) Interest rate risk

218

The Group’s interest rate risk arises primarily from restricted
bank deposits, loans receivables, bank loans and lease
liabilities. Deposits placed and borrowings issued at fixed rates
and variable rates expose the Group to fair value interest rate
risk and cash flow interest rate risk respectively. The Group’s
interest rate profile as monitored by management is set out
below.

(i) Interest rate profile

The following table details the interest rate profile of the
Group’s net deposits at the end of the reporting period:

24 ¢WMIACSRRAREERQAYE
E(#&)

(o) F=mEk

RERE 2 F R R 3 B B R R B R
TSR BREN  RITERREE
BE -BEBNFEFEZFR R
HZ &R B R EEAS R FER)
ERBIRERENERR - AKH
XERBERZMERRABENR T -

() FIEHR

TRALAEENHFEHRZ
TFFOFER 2 F R

2026 2025
—ECRE —“E-RE
Effective Effective
interest rate interest rate
ERFIE s
% HK$'000 % HK$'000
TEn TET
Fixed rate deposits/(borrowings)  EEB/(£)
Restricted bank deposits XBRHRTER 1.58%-100% SEEEIN0.94%-100% 5,760
Loans receivables ERER 6.00%-24.00% GEEEN  6.00%-24.00% 28,923
Lease liabilties MEBR 5.13%-7.77% [PXOGN  5.00%-5.88% (2,329)
24,238 32,360
Variable rate deposits/(borrowings) FEFH,/ (f£5)
Bank deposits and cash at bank BROERRFETRE 0.02% 117,042 0.16% 110,793
Bank loans BITER 2.60%-=3.25% AR 2.85%-3.88% (18,315)
99,843 92,478
Net exposure BRFE 124,081 124,838
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24 FINANCIAL RISK MANAGEMENT AND FAIR
VALUES OF FINANCIAL INSTRUMENTS
(CONTINUED)

(c)

Interest rate risk (continued)
(i) Sensitivity analysis

At 30 June 2026, it is estimated that a general increase/
decrease of 50 basis points in interest rates, with all other
variables held constant, would have no significant impact
to the Group’s loss after tax and accumulated losses.

The sensitivity analysis above indicates the instantaneous
change in the Group’s loss after tax and accumulated
losses assuming that the change in interest rates had
occurred at the end of the reporting period and had been
applied to re-measure those financial instruments held by
the Group which expose the Group to fair value interest
rate risk at the end of the reporting period. The 50 basis
point increase or decrease represents management’s
assessment of a reasonably possible change in interest
rates over the period until the end of the next annual
reporting period. The analysis is performed on the same
basis for 2025.

(d) Currency risk

(e)

The Group’s business activities and its assets and liabilities
were denominated in HK$ and Renminbi (“‘RMB”). The
management considers the Group is not exposed to significant
foreign currency risk as most sales, income, purchases and
expenses are denominated in the functional currency of the
operations to which they relate. The Group currently does
not have a foreign currency hedging policy. However, the
management monitors foreign exchange exposure and will
consider hedging significant foreign currency exposure should
the need arise.

Equity price risk

The Group is not exposed to significant equity price risk
through its investments in financial assets classified at FVTPL.

24 ¢RMIACSRAREERQAYE
B (&)

(c)

(d)

(e)

EHHERBRAR Gk 2026

MREkE (&)
(i) SBEDH

RZEZRFANA=Z+8 - F
FHFIREE EA T BRS0ME &
BmATEEMEE N E - WA
SEEBRFREEERRZFTHEEL
BERTE -

A SRE S T RN AN EE R
MEBERMRFTERZERE
B BRANETEHORRED
RELERERRERRARE
et EARR B AT A M8 H &
ERFENREROZESR
TH -S0EEETTHIEEEE
BT — {5 Z s B R AT 2
MEAEEABEEF 27T - =
T oRFEAREEETON o

B ER

REBEEE R LEEERABNE
TTRARE (AR DEHE - IRXA
MOHEE - WA - BEMFAXIABEH
Bzt EETHE HEEERA
AREBEWBAZEAGERAR - A%
BRI EINE LR - AT - F
BESLSIINEAR  TEEENE
EREIPEAINE R o

PR (B EL B

AEETRRERHBARATE
ST AJBRSR S RS T A B B AR
A -
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24 FINANCIAL RISK MANAGEMENT AND FAIR 24 eRTACSREKREERAYF

VALUES OF FINANCIAL INSTRUMENTS E(&)
(CONTINUED)
() Categories of financial instruments ) SsMIEDE
2026 2025
—ZEZRE —ERF
HK$’000 HK$’000
FET FHET
Financial assets SMEE
Financial assets at FVPL BAFEFABRZ CRVEE 548
Financial assets at amortised cost: REEK AR 2 SBEE ¢
— Trade receivables — B S EWNGRIA 111,225 99,966
- Deposits and other receivables —¥e MEAMER A 6,058 6,365
— Loans and interest receivables —EWREREFE 6,959 30,519
— Restricted bank deposits —ZBRHIBITHER 19,884 5,760
- Cash and cash equivalents - BeMREEEY 117,042 110,793
261,168 253,403
261,767 253,951
Financial liabilities SEEE
Financial liabilities measured at amortised  IZHEE A EZ SR AE -
cost:
— Trade payables — B ENFIE 28,233
— Financial liabilities included in accruals, —st AJEEER - Bz N E
deposits received and other payables HENFIEz SMEaE 35,707
- Bank loans —RITEN 18,315
— Lease liabilities —HEBE 2,323
84,578

T
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24 FINANCIAL RISK MANAGEMENT AND FAIR

VALUES OF FINANCIAL INSTRUMENTS
(CONTINUED)

(g) Fair value measurement

(i) Financial instruments measured at fair value

Fair value hierarchy

The carrying amount of the Group’s financial instruments
measured at fair value at the end of the reporting period
on a recurring basis shall be categorised into the three-
level fair value hierarchy as defined in HKFRS 13 “Fair
value measurement”. The level into which a fair value
measurement is classified is determined with reference to
the observability and significance of the inputs used in the
valuation technique as follows:

—  Level 1 valuations: Fair value measured using only
Level 1 inputs i.e. unadjusted quoted prices in
active markets for identical assets or liabilities at the
measurement date.

—  Level 2 valuations: Fair value measured using Level 2
inputs i.e. observable inputs which fail to meet Level
1, and not using significant unobservable inputs.
Unobservable inputs are inputs for which market
data are not available.

—  Level 3 valuations: Fair value measured using
significant unobservable inputs.

The listed equity securities are stated at their fair values
and are determined based on the quoted market closing
price available on the Stock Exchange at the end of the
reporting period, which is categorised as Level 1.

During the years ended 30 June 2026 and 2025, there
were no transfers between Level 1 and Level 2, or
transfers into or out of Level 3.

24 ¢WMIACSRAREERQAYE

B (&)

(9)

AF{E B

()

BAFEITEZZMTA
RFEER

AEBRATVEFEZEHT
AZERHERREMRRER
WEEFE YN REFEH
B EERNE135 A FET
BIREZ=MNTFEEBR -
NV EFEZERDE2EM
BERMRANEABE A&
RUEREEE - BRABRMR
AN

- BAMhE:EERE—
R ABBFENRQF
8 BIRETE A HRAE
FAEEXBEREEMS
MR ERE -

- F_QHE:ERE-R
WABUBRTEMAFE -
IR EBEE AR - B
BEMER —AMENR - B
TTBREANTNABEE
ABE - TABERE AR
BRYEMSEIEIELE
ZBEABIE -

— ESRME  EREAT
TERH AR ENA
i -

EHEAESRAFENE
3% 70 R 5 B R B X PR PR ¥R Th
BRHE(DERE —FIETE

BHE_Z-_RNEFR-ZE-_RF
ANA=ZTHIEFE  F—HH
FopoETEER  NER
FE R A o
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24 FINANCIAL RISK MANAGEMENT AND FAIR 24 2R T EHEZzE¢REREERAF

VALUES OF FINANCIAL INSTRUMENTS B(E)
(CONTINUED)
(9) Fair value measurement (continued) (9) AV {EFE
(i)  Financial instruments carried at other than fair value (i) FHZELRFEIIEZE/MTA
The carrying amounts of the Group’s financial instruments AN 6 B 2 K 7 Bl 8 A AR B BR
carried at cost or amortised cost are not materially e T ARAEHEEN-F
different from their fair values at 30 June 2026 and 2025. TRERZEZRFARA=TF

HZAHETEBERER

25 MATERIAL RELATED PARTY TRANSACTIONS 25 EABBARS RiEEA
AND BALANCES

(a) Remuneration for key management personnel of the Group, (@) AEBFEEEAEFHRIECHAR
including amounts paid to the Company’s directors as NEIEE (W7 RE) R RkE
disclosed in note 7 and senior management, is as follows: BABFIA - GBI

2026 2025
—ECXRE —E-RF
HK$’000 HK$’000
FHET FBT
Directors 5=
Fees we 3,660
Salaries, allowance and benefits in kind e EMEKEYRET 3,529
Discretionary bonuses BIEIEAL 1,443
Contributions to defined contribution TE R FGRIRGT B/ 3k
retirement plan 73
8,705
Senior management SREEAE
Salaries, allowance and benefits in kind %4 - JZBE R BYEF 198
Discretionary bonuses BIETEAL 11
Contributions to defined contribution JE R EGRIRGT B89 5k
retirement plan 21
230
8,935

T
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e ISR MEE

(Expressed in Hong Kong dollars) (LA 725117 )

25 MATERIAL RELATED PARTY TRANSACTIONS
AND BALANCES (CONTINUED)

(b) Other related party transactions

Except as disclosed elsewhere in the notes to these
consolidated financial statements, the Group entered into the
following material related party transactions during the year:

25 EXREBLRE R&EHRE)

(b) HttBEEAERS

TR BREGAMBERAM TR
PR ERESN - NEBATL A TEARE

TR
2026

—®-xE —Tonf

Note HK$°000 HK$’000
fizE FH

Expenses relating to a short-term lease

to related companies

HongKong HTX Trading Limited

Note:

() A director, Mr. Yu Shaoheng has beneficial interests in this

related company.
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(Expressed in Hong Kong dollars) (LA#7TF1I7R)

26 FINANCIAL INFORMATION OF THE COMPANY 26 XNATFHEER
(a) Statement of financial position (a) MM RE
2026 2025
—EBCDRE ZECRF
HK$’000 HK$’000
FHET FHBT
Non-current assets FRBEE
Property, plant and equipment Y% - BB -
Investments in subsidiaries RETB A RMIEE 198
198
Current assets REEE
Deposits, prepayments and other e« BRREREMERFIE
receivables 312 324
Amounts due from subsidiaries R NGIE €] 143,705 158,013
Cash and cash equivalents ReERBREEED 676 782
144,693 159,119
Current liabilities RBAE
Accruals FEETE R 649
Amounts due to subsidiaries FERTH B A Al E 59,741
60,390
Net current assets REBEEFE 98,729
NET ASSETS EEFE 98,927
Capital and reserves EARRHE
Share capital [ &N 5,400
Reserves ] 93,527
TOTAL EQUITY R 98,927

o
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(Expressed in Hong Kong dollars) (LA 725117 )

26 FINANCIAL INFORMATION OF THE COMPANY 26 AQRBBER(E)

(CONTINUED)
(b) Movements in components of equity

Details of the changes in the Company’s individual components

of equity during the year are as follows:

(b) EZmEBD BB

RARER AR Z @RS

ZEHRIT

HHEH

Share Share Accumulated
capital premium losses Total
BRAS RRE B8R st
HK$'000 HK$'000 HK$'000 HK$'000
TET TET TET TET
(note 23(b)(i))
(F3zE23(0)())
At 1 July 2024 R-ZE-ME+LA—H 5,400 198,524 (103,209) 100,715
Loss and total comprehensive ~ FAEE R 2 HEEE#AEE
loss for the year - - (1,788) (1,788)
At 30 June 2025 and R-ZBE-HFXA=+H
1 July 2025 E—ZE-HF+tH—H 5,400 198,524 (104,997) 98,927
Loss and total comprehensive ~ FAEE & 2 HEEEA58
loss for the year - - (1,720) (1,720)
At 30 June 2026 R-ZEBZARFANA=TH 5,400 198,524 (106,717) 97,207
C EWERERAT #2026 225
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e MR MEE

(Expressed in Hong Kong dollars) (LA#7TF1I7R)

27 SUBSIDIARIES’ INFORMATION
Details of the subsidiaries as at 30 June 2026 and 2025

The following list contains only the particulars of subsidiaries which
principally affected the results, assets or liabilities of the Group. The

27 MBARIZESR
RIBZAERZE-ZHFEARA=T
BB A aE
WEARFE TRESEEIEZEAREER
¥iE EENBENNERARZHE - %

class of shares held is ordinary unless otherwise stated. SHAERIN - FERMDEERE R -
2026 2025
ZECAE —“Z-RE
Proportion of Proportion of
effective ownership  effective ownership
interest interest
BERERE ERERE
Place of Particulars of Rt fl it hl
Name of company operations issued capital Direct Indirect Direct  Indirect Principal activity
DEER BEMEL BRIRARE B 553 E# AE TEEE
Incorporated in the BVI:
REBERRRBEMAL :
Silver Marker Limited Hong Kong USS1 100% - Investment holding
&R 1% RERR
Bransfield Assets Limited Hong Kong US$3 and HK$1,000,001 - 100%  Investment holding
A 3371 1%1,000,001 7T REER
Incorporated in Hong Kong:
REREMAL
Pollution & Protection Services Limited ~ Hong Kong HK$18,557,800 - 100% Provision of environmental
and cleaning services
ERREREARAA Eh 18,557,800/ 7T RERERERRH
PPS Success Limited Hong Kong HK$10,000 - 100% Trading of securities and
property holding
ERRHERAT B 10,0007 BERFLANE
Union Finance Limited Hong Kong HK$10,000 - 100%  Provision of money lending
services
EMSBERRA Bl 10,000%7T RAHERRT
Incorporated in the PRC:
AEEIEMARY :
Shanghai PPS Sheng Mao Environmental - The PRC RMB10,000,000 - 51% Provision of environmental
Services Limited (notes (i) and i) and cleaning services
TEEREMRZREERAR i AR 10,000,007 REGREREZRHE
GEO)
Shenzhen Environmental Cleaning The PRC RMB10,600,000 - 100% Provision of money lending
Services Limited (notes (i) and (i) services
RYBRFRZIRBB R A & (EH() Ri) AE#10,600,0007T RAHER
Shenzhen Yonghao Infrastructure The PRC RMB10,000,000 - 100% Provision of money lending
Investment Limited (notes (i) and (i) services
AT ERREBRAR T AE#10,000,0007T RAHRIEART
(BrSsEG) Ri))
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27 SUBSIDIARIES’ INFORMATION (CONTINUED) 27
Details of the subsidiaries as at 30 June 2026 and 2025
(continued)

Notes:

(i) The subsidiary is registered in the form of Chinese-foreign equity joint
ventures.

(i)  The subsidiary is registered in the form of wholly foreign owned
enterprises.

(i)  The English translation of the name is for reference only. The official
name of the entity is in Chinese.

28 CONTINGENT LIABILITIES 28

(a) Performance bonds

MY B2 E R ()

REZBZAFERZZBZHFANA=T
F 82 R =15 (&)
AT

) BHBARRFIAREED R HRE
Gk

(i) FZMBRRAINGBERCEZFAER

(i) FREBWORBRERSE

- o @l =
cHEEME

Guarantees on performance bonds in
respect of environmental and cleaning
service contracts

HHELR

SRR NOB R IRIS A K BAIRE

FHEBAEPI -
HREE

(a) BHORE
2026 2025
—ECNE —E_RF
HK$’000 HK$’000
FHxT FHET
26,264

The Group had bankers’ guarantees on performance bonds
issued for due performance under several environmental
and cleaning service contracts. The bank facilities of
HK$34,452,000 (2025: HK$26,264,000) granted to the Group
and bankers’ guarantees on performance bonds issued were
pledged by:

) land and buildings of HK$33,100,000 (2025:
HK$35,720,000);

(i) restricted bank deposits of HK$19,884,000 (2025:
HK$5,760,000); and

)

corporate guarantees of the Company and PPS Success
Limited, a wholly-owned subsidiary.

The effective period of performance bond is based on the
service period and the contract terms as specified in these
environmental and cleaning service contracts. The performance
bonds may be claimed by customers if services rendered
by the Group fail to meet the standards as specified in these
environmental and cleaning service contracts.

AEEREZAEBETHE TREREZ
R & 4B % MNENOREREH
BITHER BT AEBMHRITE
& 34,452,000 L (ZE A F :
26,264,000/ 70 ) & B % 1 B H R F
ZIRITER A TS HER R

() i K4EF33,100,000 T( =
T h4E 35,720,000 7T)

(i) S2PR I 8R 1717 5 19,884,000/8
TL(ZZEZAHF : 5760,000%
L) &

ZANYNETDSSESS- Yol = NI R i 12
ERABZ RBHER

(i)

FEHIRRE 2 B AR TR AR 75 A K
ETRELBERREADRTRNAL
HAMTE - i AR EERH A RIS RBEZ
EZRFRBIIBEMB A LRI HIR
% AIRF A BRREXIRE
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28 CONTINGENT LIABILITIES (CONTINUED)

(b) Litigations - injury compensations

During the years ended 30 June 2026 and 2025, the Group
may from time to time be involved in litigations concerning
personal injuries by its employees or third party claimants.
In the opinion of the directors, the Group does not have any
significant contingent liabilities arising from these litigations.
All potential claims made by these employees and third
party claimants have been accounted for in the balance of
“provision for claims” under accruals, deposits received and
other payables (see note 18) in the consolidated statement of
financial position.

29 ACCOUNTING ESTIMATES AND JUDGEMENTS

Estimates and judgements are continually evaluated and are based
on historical experience and other factors, including expectations
of future events that are believed to be reasonable under the
circumstances.

The selection of critical accounting policies, the judgements and
other uncertainties affecting application of those policies and
the sensitivity of reported results to changes in conditions and
assumptions are factors to be considered when reviewing the
consolidated financial statements. The material accounting policies
are set forth in note 2. The Group believes the following critical
accounting policies involve the most significant judgements and
estimates used in the preparation of the consolidated financial
statements.

(a) Loss allowances on financial assets measured at
amortised cost

The Group estimates the loss allowances for trade and
other receivables and loans and interest receivables by
assessing the ECLs. This requires the use of estimates and
judgements. ECLs are based on the Group’s historical credit
loss experience, adjusted for factors that are specific to the
debtors, and an assessment of both the current and forecast
general economic conditions at the end of the reporting period.
Where the estimation is different from the previous estimate,
such difference will affect the carrying amounts of trade and
other receivables and loans and interest receivables and thus
the impairment loss in the period in which such estimate is
changed.
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28 FAREMEE)

(b) FHEA—EEREE

REE-Z - "FR_ZFT-_AFA
=T RHIEFE - NEBERRETRED
ABHEEERFE=ZFHEAEL B
BAZENFR -  EERE - AEE
WEBZEFDPEETMEARARIA
A - ZERERFE-ZHFBHRART
TR BIERREARGA PR
RIEFTER - BEduRe R EMEN R
H(RWFE18) R RIEREE | 2 3% -

20 BET{AET R M

Et RAE AT - LABEL
BREMAR(BRAERLER NHRE
=R IRTER) RIKE o

EEMGAVBRRE  TEEETES
AARRAER - FESIHRERLEN
Hl R E I EERE - AMA2®RES
EEBRHEBEANBREPTE - TG
AHBCRENMIFE2 - AEEEE - THx
REBRS RAREUR AW HHRRER
AR E (A5 R -

(a) REBEHLTENSHEESE
BiE
AEBFEEFEFRREEBERGEAE
5 N EL A P W SR TR A B M 50 N )
B BERE - EFBERGT A
i - RHEEERENASE 2B
EEERER  mNHRERRYER
ANFE 2 AEREE B LI BEE
BRI FHAEITHRE - ffbFT AR
RERGE  ARERGFEEI N
H At FEUCRIE A R B E R B 2
FREE - EMPEERAT 2B HME
ZRERERE -
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29 ACCOUNTING ESTIMATES AND JUDGEMENTS

(CONTINUED)

(b) Income taxes

Determining income tax provisions involves judgement on the
future tax treatment of certain transactions and interpretation
of tax rules. The Group carefully evaluates tax implications of
transactions and tax provisions are set up accordingly. The tax
treatment of transactions is assessed periodically to the effect
of all changes in tax legislation.

Deferred tax assets are recognised for tax losses not yet used
and temporary deduction differences. As those deferred tax
assets can only be recognised to the extent that it is probable
that future profit will be available against which the unused tax
credit can be utilised, management’s judgement is required to
assess the probability of future taxable profits.

Management’s assessment is constantly reviewed and
additional deferred tax assets are recognised if it becomes
probable that future taxable profits will allow the deferred tax
asset to be recovered.

29 Ertfhah R HE (&)

(b) FriSH

ETMEHEABIREETRHZR
AR IE T SRR R A 2 e iR
HAE - NEBBEF GRS 2B
FE UHEFENERE X5
Wi ERIE 7 2\ E MIsL T A A D 2
B EEITIE -

IR B ER AR AR EE MY
IR E BBRER - AR FEERIA
BEE Al e A AR RBF A F(E A
REABIAE R 2 150 THER -
BEEERHERKERT BN Z A
BEMERT B 1R H T

BEEEE R - HARAR
PR P RR A s B IR AE R IR B AT R
@l - REREEINEERAEE -
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30 POSSIBLE IMPACT OF AMENDMENTS, NEW 30
STANDARDS AND INTERPRETATIONS ISSUED
BUT NOT YET EFFECTIVE FOR THE YEAR ENDED
30 JUNE 2026

Up to the date of issue of these consolidated financial statements,
the HKICPA has issued a number of new or amended standards,
which are not yet effective for the year ended 30 June 2026 and
which have not been adopted in these consolidated financial
statements. These developments include the following which may
be relevant to the Group:

BE-ZE-_AEXA=ZTHLE
ECEMEMARERZIEBITA -
FEARZREURELEZY

HEZSHEMBRRNNERY  F8g
SR AGERMERZE T "FAHA
=T RIEFERARERARNGEGETH
MR AR 25 TR SIS RTER -
ZEERBEATAREREEEANSE
18

Effective for
annual periods
beginning on or after

RUT B 2 KRR 2 FE

Amendments to HKFRS 9 and “Amendments to the Classification and
HKFRS 7 Measurement of Financial Instruments
BB mELERNENR LEHE [EE T A DI N2 2 185]
W igmE LR 7R (IEFTA)

Amendments to HKFRS 9 and “Contracts Referencing Nature-depende
HKFRS 7 Electricity”

R BRELERNFE LB [BREKEERB N ZEH]
B R E RSB TR (EETA)

Amendments to HKFRS 1, “Annual Improvements to HKFRS Accou
HKFRS 7, HKFRS 9, HKFRS 10 Standards - Volume 11”
and HKAS 7

EBTEREENFE15HR - BF [ BB TSR e R & 5T e R 8 Ut —
BTSSR ERIE TS - BB
EHMEERFEON « BB
MEEBIFEI0E LB B E T
AR E7IR(ERTA)

BB AN

1 January 2026

—E-RF-HA—H
nt 1 January 2026

—E-RF—A—H

nting 1 January 2026

F11M] T E—A—H

HKFRS 18 “Presentation and Disclosure in Financial 1 January 2027
Statements”

BAVBwEERE185% e e - +F—H—H

Amendments to HKAS 21 “Translation to a Hyperinflationary Presentation 1 January 2027
Currency”

BAGEHERE215(BFTA) [MERBMREKRZINEE] S e =

HKFRS 20 “Regulatory Assets and Regulatory Liabilities” 1 January 2029

BB IS YR 22058 [BEEEENREERE] —E-hE&FE—H—H

Amendments to HKFRS 10 and “Sale or Contribution of Assets between an To be determined

HKAS 28 Investor and its Associate or Joint Venture”
BAVBMERNZ 10 RES [REFHABESARISECEXANEELE &FT

E R SR ICHES T |
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30 POSSIBLE IMPACT OF AMENDMENTS, NEW

STANDARDS AND INTERPRETATIONS ISSUED
BUT NOT YET EFFECTIVE FOR THE YEAR ENDED
30 JUNE 2026 (CONTINUED)

The Group is in the process of making an assessment of what
the impact of these developments is expected to be in the period
of initial application. So far it has concluded that the adoption of
them will not have a significant impact on the Group’s consolidated
financial statements except for HKFRS 18 “Presentation and
Disclosure in Financial Statements”.

HKFRS 18 will replace HKAS 1 “Presentation of Financial
Statements” and aims to improve the transparency and
comparability of information about an entity’s financial statements.
HKFRS 18 is effective for annual reporting periods beginning on or
after 1 January 2027 and is to be applied retrospectively.

Among other changes, under HKFRS 18, entities are required to
classify all income and expenses into five categories in the statement
of profit or loss, namely the operating, investing, financing,
discontinued operations and income tax categories. Entities are also
required to provide specific disclosures about management-defined
performance measures in a single note in the financial statements.

The Group does not plan to early adopt HKFRS 18 and is still in the
process of assessing the impact of the adoption.

30 BE=-ZBE=-AREXA=1+HLHF

EBRMEAEMARER BT -
%ﬁﬁ),ﬁﬂ& BURELEZ®
&

AR TFFE AT a3 R 1R B R FE A AR
TEHELECZFE - HEBR AL A&E
RRREB M BEREERNE185R TR
ROV REE I HAZFIET AR
AT RS H RSB S MERRE
HEERTE -

BB MEERE18H MR E BTGt
LRE1RI W BEHRERER] BEREE
Fﬁ%%ﬁ%ﬂﬁ%#&%éuﬂﬁﬁéﬁﬂrﬁ—ftt'lé
BRI RELERFE1SHEAN-E -t
F—A—H BRI FE RS BB

I FEEBER o

FREMEEI - RETEYBRELEDE
185% - BERAFKBERTOMBRAR
SHEABERTEER - BEE - RE B
B BRUEEERAEHER - BEERIA
MG HRMNE TP  RERERE
MR B ERETIRHEARIE -

AEETTREERRAT AV HREE

F18%% - B AR RIS R RIS
KT RN -
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T

FIVE-YEAR FINANCIAL SUMMARY

IFUBRE

RESULTS ES

Revenue g

(Loss)/profit for the year FR(ER),#F)

Attributable to: AT AL FE(G -
Owners of the Company RAREBA
Non-controlling interests eI AE R

Dividends paid B E

ASSETS AND LIABILITIES BERAE

Total assets BEE

Total liabilities BEE

Net assets BEFE

2026

— e
HK$’000
TR

519,067

(2,587)

(2,279)
(308)

(2,587)

304,809
(114,372)

190,437
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2025 2024 2023 2022
—E-RFE —TBoNFE —TBo=fF T __fF
HK$’000 HK$’000 HK$’000 HK$'000
FiBT FiBT FET FiBT
502,430 488,074 395,405 370,336
(7,301) (4,760) (5,299) 10,913
(6,851) (4,396) (4,997) 10,677
(450) (364) (302) 236
(7,301) (4,760) (5,299) 10,913
299,463 297,789 286,230 291,768
(108,829) (100,980) (83,597) (78,430)
190,634 196,809 202,633 213,338
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