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CONTINGENT LIABILITIES

As at 31st December, 2001, the Group had contingent liabilities in the following
aspects:

(@) provision of an indemnity to a joint venture partner in relation to bank loans
granted to a jointly controlled entity and guaranteed by that partner;

(b) provision of undertaking to various banks in relation to mortgage finance granted
to buyers of properties developed by the Group and its jointly controlled entity;

(c) provision of rental guarantee to buyers of a property developed by the Group;
and

(d) a legal claim filed against the Company by an ex-director regarding his right of
exercise of a share option granted to him under the Company’s employee share
option scheme.
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The Directors are of the opinion that it would be unlikely for the Group to suffer any material
financial loss owing to the above issues, details thereof are shown in Note 26 to the financial
statements of the Group for the year on pages 110 to 114.

PROSPECTS

Following the entry of China to the World Trade Organization and owing to the strong economic
growth of mainland China amongst the recent slowdown in the world economy, both foreign
entrepreneurs and multinational corporations as well as the local entities will be attracted to
Shanghai to capture business opportunities. The number of expatriates in Shanghai will also
continue to rise. On the other hand, it is anticipated that the living standard in Shanghai,
recording the highest economic growth rate in mainland China in 2001, will exceed that in other
parts of the mainland China. Accordingly, the Group believes that the demand for high quality
residential housing and quality golfing facilities will continue to rise in addition to a tremendous
demand of office buildings in the coming years. With the enhancement in the transportation
system in Shanghai undergone, the Board is optimistic to the prospect of the property market in
Shanghai, especially Pudong while it will exercise caution on evaluating any development plans
of the Group’s land bank.

After the restructuring of the Group’s industrial portfolio in these two years, the management is
confident in the future performance of the Group’s industrial operations, nevertheless, it will
make every effort to improve their productivity and profitability while it may also contemplate
any feasible plans to streamline those investments for the best interest of the Group.

DIRECTORS AND STAFF

Mr Wu Choi Sun, William and Mr Tong Cun Lin have tendered their resignation as Directors of
the Company during the year. Subsequent to Mr Tong’s resignation in December 2001, the Board
of Directors was pleased to appoint Madam Hsu Feng to succeed as Managing Director of the
Company and also welcome the joining of Mr Tong Albert to the Board as an Executive Director.

The Group employed a total of about 1,000 employees in its various offices in Hong Kong,
Shanghai and Taiwan at the year-end. The total remuneration paid to the employees (other than
the Directors) during the year under review amounted to approximately HK$32.23 million.
Remuneration and benefit packages are generally structured with reference to market terms
together with individual responsibilities, performance and qualification.

The Board would like to take this opportunity to express its gratitude to all the staff members of
the Group for their dedication and continuing support over the years.

On behalf of the Board
Hsu Feng
Managing Director

Hong Kong, 16th April, 2002
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