CORPORATE
CULTURE

What it takes to become an

evergreen and long-lasting company:
Be people-oriented;

our company’s culture will be inherited from
generation to generation.
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A strong corporate culture is the foundation for developing a vibrant and long-lasting company

Legend’s Core Values
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Serving
Customers
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Serving customers defines
value enhancement; this
principle is a DNA that
imprints in every Legend

employee’s genes.
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Accuracy and
Truth Seeking
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Conclusion is based on facts
and scientific analysis; the
respect for rules and
guidelines; have discipline and
courage to face up to reality
and take responsibility.
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Trustworthy and
Integrity
HERE
Trustworthy and integrity is

Legend’s “golden marquee”, a

vital business philosophy.
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Innovative and
Can Do Spirit
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Ownership mentality, be
proactive and humble, with

strong sense of urgency and

can do; change ready.
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These four core values
represent
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Liu Chuanzhi's views on
Legend’s corporate culture
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Comerstone of Legend's culture
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Secret for our success
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Key methodology for problem solving
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Fundamental principle that guides the way we think as well as our behaviour

EENBTHRAMNBHESAMTHERX

=
-
-

Yang Yuanging's views on
“Trustworthy and Integrity”
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Incorporating personal aspirations into our long-term corporate
development is a fundamental reason for our success. It is also
the essence of our corporate culture. Our ultimate goal is to be
responsible for our customers, staff, shareholders and society. In
order to achieve this goal, we have to make sure that our people’s
professional responsibilities are well in line with their personal
benefits. Most essential is ensuring that every Legend employee
understands and believes this value; their efforts will surely be

transformed towards our goal of building a Legend of century.
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Without “Trustworthy and Integrity”, neither individuals nor
companies will survive in the long run. But “Trustworthy and
Integrity” do not refer to success or failure for a specific
transaction; they are part of a company’s genuine character that
defines Legend. Valuing honesty and integrity, and treating others
sincerely are basic values of our people. These values are
fundamental ingredients to make our work on high standard and
transparency. As a people-oriented company, we are committed
to creating development opportunities, increasing employee value,

and enhancing both the work quality and lifestyle.
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“Trustworthy” represents the innermost core value of
our brand. Legend believes honesty and sincerity as
guiding principles, and is totally committed to
following these principles. This is the best way to be
responsible for customers, partners, investors and
the society as a whole.
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