Chairman’s Statement
FERE

Ever since it was listed, Digital China has laid down a medium-term development
goal centering on the expansion of supply chain management, networking solutions,
and software and related-IT services, with e-commerce as a backbone of
development.
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Ever since it was listed, Digital China has laid down a medium-term BLEMER MBS ETHHHEREEZ,
development goal centering on the expansion of supply chain management, RUEFEBAESBERRMAEERS - #5&
networking solutions, and software and related-IT services, with e-commerce FERRE - EASAMNITRE - ZE5EER

as a backbone of development. Through mergers and acquisitions and —EENWREEERANEEEHEH —F—F
internal structural reforms, the Group has made steady gains in this three- BEE=FESEEE -

pronged approach during the past year.
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| sincerely thank all my colleagues in Digital China for their ongoing Zh - ¥REAM-—BERBEHEEEN
contributions to the Group. As an enterprise that came through the glorious BiE mEsF - LW BREHEBEHRES
days of being under the auspices of the Legend Group Limited (“Legend — 1 12 P B R B AU AR S 2R BN 0 RESMTE TR
Group”), the subsequent challenges of the spin-off and the listing, and the mEHMEERHEERSRKNKRELFSE
task of building up a newbrand name from scratch, Digital China has come EE M MNBIEE TREJ )R T

a long and no easy way to achieve the present business and brand status. HARH - AIESTE£TE » REEUULIEEE
These niches are carved by the staff of Digital China with their toil and EEM  AEEAE KN -

perseverance. Nevertheless, | always remind my colleagues that it is even
more difficult to safeguard a business than to create it, and that greater
challenges are lying ahead for us.
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“Reinforcing
the Foundations and Proactively Meeting the Changes”
corporate governance pursuit
of excellence in corporate culture.
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The new Digital €hina’s office
complex in Shangdi
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Corporate Governance

During the financial year 2002/03, the Group continued to follow the
principles of “Reinforcing the Foundations and Proactively Meeting the
Changes” for overall enhancement in corporate governance and pursuit of
excellence in corporate culture. On the management and nurturing of
talents, the Group has reinforced the adoption of Key Performance
Indicators (“KPI") as a quantifiable benchmark for assessing staff
contributions in all departments. With KPI strongly promoted and deeply
rooted down to ground staff, the system has become an effective and
strategic management tool. Furthermore, in order to reduce costs and
enhance operating efficiency,

the Group has introduced major enhancements to its three digital network
systems comprising Enterprise Resources Planning (“ERP”), Decision
Support System (“DSS”), and e-Bridge. Risk management has also been
improved with tightened control on accounts receivable and overdue
payments.

Honours

The Group received high recognition for its IT achievements in 2002.

This was reflected by a number of honours, including the prestige of being
the 4th among “China’s Top 100 Software Enterprises” ranked by the
Ministry of Information Industry, the PRC; the 27th among “China’s 100
Largest Publicly Traded Enterprises” ranked by Fortune Chinese edition;
and the 190th among “Asia-Pacific Fast Growing Technology Companies”
ranked by Deloitte Touche Tohmatsu.
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Community Care

Following the joint fund-raising in 2001 with the China Youth Development
Foundation to build schools for children in the rural PRC areas, Digital China
launched another fund-raising in 2002 amongst its PRC staff to build the
second Digital China Hope Primary School in Huanggang, Hubei. The Group
believes children are the future of the PRC, and providing them with
education will facilitate the future development of the country.

At the time of this report, severe acute respiratory syndrome (“SARS") is
presenting a severe challenge to the PRC and taking a toll on the medical
front. Digital China has taken active measures in response to the nationwide
“Fight Against SARS” campaign. Internally, the Group has formulated and
adopted emergency precautions to safeguard the health of all staff.
Externally, the Group has contributed to a joint donation of RMB10 million
with Legend Holdings Limited and sister company Legend Group to the
frontline medical staff in Beijing to help them fight against SARS. In May
2003, the Group separately donated a batch of servers and networking
products to the Beijing Municipal Education Commission to help it provide
“on-line education” to students through television and radio broadcast as an
alternative to the temporarily suspended classes.

Prospects

The PRC is expected to continue as the world’s fastest growth IT market
in the next three to five years. With the PRC still developing, distribution
should remain as a highly important business module in the IT sector,
and the demand for IT products and services would be significant among
government bodies, manufacturers and a number of public sectors.
While there might be changes in the IT market, | strongly believe that the
management team led by Mr. Guo Wei will be able to take Digital China
through all ebb and flow and sail forward to new horizons.
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Hong Kong 24 June 2003
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