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BUSINESS REVIEW AND PROSPECTS
During the Period, the Group generated a profit attributable to shareholders of

approximately HK$1.7 million, an improvement of approximately HK$3.5 million as

compared to the same period ended 30 September 2002 (a loss of appro ximately

HK$1.8 million).

Following the disposal of Group’s constr uction related businesses in prior financial

year, and the continued difficult operating environment for internet businesses, the

Group shifted its business focus away from high-technology e-commerce related business

to sectors such as communications, media and financial services where the Group has

significant core competency.

Consistent with this new business focus, Company’s management proposed changing

the Company name to appropriately reflect Company’s ne w business focus. At the

general shareholders meeting in August 2003, the shareholders approved this proposal

and the Company’s English name was changed from “KG NextVision Company

Limited” to “Pyxis Group Limited”, and its associated Chinese name from “和信致遠

股份有限公司” to “瀚智集團有限公司 ”.

With this ne w business focus, the Group has been actively evaluating potential

investment projects that fall within these areas. While some of these project evaluations

are only at their pr eliminary stages, some have progressed to more advanced stages.

If the Group proceeds with any of these inv estments, the Group’s strategy is to either

acquire interest in companies that operate the relevant businesses, or acquire businesses

from the relevant companies. The acquisition of these businesses will form the basis

for building a major operating business in these areas for the Group. Also, if the

Group proceeds with these projects, the Company’s current approach is to acquire

these investments in stages so as to facilitate an orderly integration of each of these

businesses into the Group. Over time, the Group intends to build a portfolio of

operating entities and a major business franchise in these business sectors.
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However, the Board believes that, under current tough investment environment, the

Company should be making prudent management and investment decisions in order

to protect shareholder value. It is the intention of the Board to continue such cautious

approach in applying the Group ’s managerial and financial resources in implementing

any of the Group ’s proposed investment projects. To-date, the Group has not entered

into any agreement in relation to any potential investment projects at this time.

Looking forward, the Board is still optimistic about the future of our business. The

Board is of the view that by focusing on the above business sectors, the Group can

best leverage its experience and network, and thus best realize its potential to improve

Group’s profits and enhance long-term shareholder value.

On behalf of the Company, the Board would like to take this opportunity to expr ess

its gratitude to Dr. Jeffrey Len-Song KOO and Mr. Jeffrey John-Leon KOO, Jr. for

their contribution and suppor t to the Group.

STAFF REMUNERATION POLICY AND SHARE OPTION SCHEME
The Group maintained a team of 8 professional staff as at 30 September 2003.

Employees are paid at salaries comparable to market rates. The Group provides free

medical insurance coverage for permanent staff and continues to investigate the

possibility of introducing other benefits which would help retain current experienced

staff and attract new employees so that the Group can maintain a capable workforce

to meet present and future requirements.

There had been no change in the Scheme of the Company from which disclosed in the

Group’s annual financial statements for the year ended 31 March 2003. No new share

option was granted during the Period.
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The following share options were outstanding under the Scheme during the Period:

Number of share options

P rice of

Exer cise Company’s

Date price shar e at

Name or At Mov ement At of grant of share grant date of

category of 1 April during 30 September of share E xercise per iod of options** options***

participant 2003 the Period 2003 options* share options HK$ HK$

Directors appointed during

the Period:

Henry H ung CHEN 30,000,000 – 30,000,000 26-03-2001 27-09-2001 to 26-09-2004 0.32 0.395

Wing Yan A U 750,000 – 750,000 20-06-2000 21-12-2000 to 20-12-2003 1.17 1.55

Director resigned during

the Period:

Jeffrey J ohn Leon KOO, Jr. 30,000,000 – 30,000,000 20-06-2000 21-12-2000 to 20-12-2003 1.17 1.55

Other employ ees:

Class A 3,000,000 – 3,000,000 20-06-2000 21-12-2000 to 20-12-2003 1.17 1.55

Class B 81,500,000 – 81,500,000 26-03-2001 27-09-2001 to 26-09-2004 0.32 0.395

145,250,000 – 145,250,000

* The v esting period of the share options is from the date of grant until the commencement

of the exercise period.

** The exercise price of the share options is subject to adjustment in the case of rights or

bonus issues, or other similar changes in the Company’s share capital.

*** The price of the Company ’s shares disclosed as at the date of the grant of shar e options is

the SEHK closing price on the trading day immediately prior to the date of grant of the

options.


