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FINANCIAL REVIEW

The Group’'s total borrowing was decreased from HK$67,285,000
in 2003 to HK$42,728,000 at 31 December 2004, showing an
decrease of HK$24,557,000. The gearing ratio (calculated at
the ratio of net borrowings to shareholders’ funds) was 74.1%
(2003: 42.9%).

The Group will support the project development from its rental
income. At the same, the Group would take appropriate actions
& efforts to collect the receivables due. The Board is now in the
process of negotiation with the purchase for the settlement of
the outstanding balance by instalments in respect of the disposal
of a property development project. If no agreement can be
reached, the Group will take any actions to recover the amount
due as soon as possible.

The Group does not anticipate any material foreign exchange
exposure since its cash or cash equivalent held, borrowings,
revenue and expenses are denominated either in Hong Kong
dollars or Renminbi or United States dollars.

STAFF AND REMUNERATION POLICIES

The Group had approximately 80 employees in Hong Kong and
the PRC for the year. They are remunerated according to the
job nature, market conditions, individual performance and
qualifications. Other staff benefits include share option scheme
and year end bonus.
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