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Human Capital

OUR PEOPLE

NWS Holdings views its people as

being its most precious asset and

encourages employee learning and
pride. We also continually invest in
optimizing staff performance, whilst
encouraging staff to strive for a better

work-life balance.

Cultivating pride across our 42,000-
strong team across Hong Kong,
Mainland China and Macau remains

our top priority.
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1. Together we strive for the best

2. Team building in sports competitions

3. Staff showed their talent in the NWSH
Singing Contest

4. The Corporate Song was launched at
the NWSH Fun Day 2006

NWS Holdings Limited

To further enhance staff engagement,
in early 2006 we introduced a
Corporate Song expressing our
shared passion for excellence and
team spirit. Entitled Create a New Day,
the song’s lively lyrics and music
mirrors our progressive vision and
values. Some 500 staff members
including everyone from Group
directors to frontline staff
participated in the recording and

filming of the song’s video.

The Group has always recognized
the importance of proactive
communications. Our New Voice
and (%) newsletters and
corporate intranet are examples of
how we keep our team abreast of
key developments. We also operate
a stimulating Staff Suggestion
Scheme where staff can express their

opinions to the management.

HUMAN CAPITAL

We believe that learning is a life-long
process and are determined to
optimize skills by providing
comprehensive training courses for
staff at all levels.

During FY2006, our Training and
Development Department
conducted more than 6,000 hours
of special training classes, covering
quality management, computer
applications, language and
occupational health and safety. More
than 1,100 employees benefited
from the 82 classes conducted. We
also hosted an annual Management
Conference where the senior
management from Corporate Office
and SBUs exchanged insights and

information in open forum.

Relaxing lunchtime talks on leisure-

related topics are yet another way in
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RECOGNIZING AND
REWARDING TALENTED
INDIVIDUALS

REWARDING AND RETAINING
QUALITY PEOPLE

CARING FOR EMPLOYEES’
WELL-BEING
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