


CONTENTS
B &%

Corporate Information 2
nNEE#

Chairman’s Statement 5
ITEBEE

Financial Highlights 7
MEEE

Directors and Senior Management Profiles 8
EEZREREEERRE

Management Discussion and Analysis 13
ERER R MO

Directors’ Report 20
EEgRsE

Corporate Governance Report 40
EERMSE

Environmental, Social and Governance Report 59
B e REABRS

Independent Auditor’s Report 101
¥8 3 A% A R &

Consolidated Statement of Profit or Loss 109
mAEBEmR

Consolidated Statement of Comprehensive Income 110
mAEEKRR

Consolidated Statement of Financial Position 111
e Bk R

Consolidated Statement of Changes in Equity 113
HERREHR

Consolidated Statement of Cash Flows 115
mEReRER

Notes to the Consolidated Financial Statements 118
frE MR N

Schedule of Principal Properties 248
FTEYE—B

Five Year Financial Summary 249
HEMBHE

Definitions 250
Ex

AT RRERERAR o« —T_=FFH




CORPORATE INFORMATION
NCEE

BOARD OF DIRECTORS

Executive Directors

Mr. Gao Zhi (Chairman)
Mr. Lian Chenwei (appointed on 16 October 2023)
Mr. Liu Zhigang (resigned on 1 April 2023)

Non-executive Directors

Mr. Kong Lingqi (appointed on 16 October 2023)
Ms. Liu Wenjing (appointed on 16 October 2023)
Mr. Liang Wuquan (resigned on 16 October 2023)
Mr. Zhou Haiying (resigned on 16 October 2023)

Independent non-executive Directors

Dr. Fan Ren Da Anthony

Ms. Li Ming Qi

Ms. Yang Juan (appointed on 16 January 2024)
Mr. Liu Tian Min (resigned on 16 January 2024)

AUDIT COMMITTEE

Ms. Li Ming Qi (Chairperson)

Dr. Fan Ren Da Anthony

Ms. Yang Juan (appointed on 16 January 2024)
Mr. Liu Tian Min (resigned on 16 January 2024)

REMUNERATION COMMITTEE

Ms. Yang Juan (Chairperson) (appointed on 16 January 2024)

Mr. Gao Zhi

Dr. Fan Ren Da Anthony

Ms. Li Ming Qi

Mr. Liu Tian Min (resigned on 16 January 2024)

NOMINATION COMMITTEE

Mr. Gao Zhi (Chairman)

Dr. Fan Ren Da Anthony

Ms. Li Ming Qi

Ms. Yang Juan (appointed on 16 January 2024)
Mr. Liu Tian Min (resigned on 16 January 2024)

Neo-Neon Holdings Limited e Annual Report 2023

Exg
HITES
B (E)

EERIB R (/7‘/‘25:: ZFFTATNAEEZE)
BRMEE (R -_FE_=ZFH—HEET)

FHUTES

HLEHELE(R=ZF_=ZF 1+ AT NABZL)
BXRULE (R-F_=F+ A1 NHEZE)
RRE2RER=—F-_=ZF1+ A1+ AT
ABRELE (R -_F_=F1HFNHEFE)

BYFHTES

SBCEE L
FHEZ L
*’//‘Jﬁﬁﬁi(]f/\fyfﬂi //%"7L/\/5'3g /f)
REFSE (R-ZFZFE—HFNHEE)

BEREEE

FREL L (FE)

BLEEL

BRZLt (R -_F_HF—HAF N NHEZL)
BRREE (R -F-_WF—H+NHEE)

FWESS

BT (FE) (R=ZF=-mWF—A+~H
Z1T)

BLESL

FHAEL LT

ARRAE (R-ZF-_WF—H+NHEE)

REZESE

BERE(ZE)

BIEBL

FHEL L

BRERE(R=—F—mF—H 1+ NAEZE)
BRREE (R -_F_WF—H A+ NHAHFHE)



RISK MANAGEMENT AND REGULATORY
COMPLIANCE COMMITTEE

Dr. Fan Ren Da Anthony (Chairman)

Mr. Gao Zhi

Mr. Lian Chenwei (appointed on 16 October 2023)
Mr. Kong Lingqi (appointed on 16 October 2023)
Ms. Liu Wenjing (appointed on 16 October 2023)
Ms. Li Ming Qi

Ms. Yang Juan (appointed on 16 January 2024)
Mr. Liu Zhigang (resigned on 1 April 2023)

Mr. Liang Wuquan (resigned on 16 October 2023)
Mr. Zhou Haiying (resigned on 16 October 2023)
Mr. Liu Tian Min (resigned on 16 January 2024)

AUTHORISED REPRESENTATIVES

Mr. Gao Zhi
Mr. Ho Yuk Ming Hugo

COMPANY SECRETARY

Mr. Ho Yuk Ming Hugo

HONG KONG BRANCH SHARE REGISTRAR

Tricor Investor Services Limited
17/F., Far East Finance Centre
16 Harcourt Road

Hong Kong

AUDITOR

Ernst & Young

Certified Public Accountants

Registered Public Interest Entity Auditor
27/F., One Taikoo place

979 King's Road

Quarry Bay, Hong Kong

LAWYER AS TO HONG KONG LAWS

Morgan, Lewis & Bockius

Suites 1902-09, 19th Floor, Edinburgh Tower,
The Landmark,

15 Queen’s Road Central,

Hong Kong

CORPORATE INFORMATION (CONTINUED)
AEER (&)

EREEREREES

SECEBT (EE)
BREBAE(R-_F_=F1 AT AEZE)
LewmeE (R-F_=F 1+ A+ NHEZE)
BIXNRLt (R=ZF—=F+ AT NHEZ()
FHRAEL LT

BRELE (R -_FE-_mF—H 1 NAEZE)
RIEMuE (R=ZF==F/F—HFF)
RREEE(RZF=-=F1 A1 NHEFE)
FBREE (R=ZF==F+H+ NHEFFE)
ARRAE (R-_F-_WF—H+NHEFE)

EEARR

A RLE

REWE
A RLE
EERNBFETEDE

BEEAERLERAT
BE

ERBEI65R
RRESBPOTIE

=B Em

ZXG BT
ZHEEAT
LR Tl 25 B R BT
EAWEH

H 2 E9795%

R dh— 2718

#Em (FRER)

FE 1R B 5 Hi 2 Bl =5 7% P
BB

SREARNEF 155

B ES
ANEKE191902-09F

AT RRZEREBRART o — T =FFH




CORPORATE INFORMATION (CONTINUED)
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Dear Shareholders,

On behalf of the board (the “Board”) of directors (the “Directors”)
and the management, | am pleased to present the report on the
development status and operating results of Neo-Neon Holdings
Limited (the “Company”) and its subsidiaries (collectively, the
“Group”) for the year ended 31 December 2023.

BUSINESS REVIEW

2023 was a year full of challenges and opportunities. Looking back
on this year, the international environment was volatile and
complicated and the global inflation remained high, resulting in
weakening momentum and slowdown in world economic recovery.
Meanwhile, the post-pandemic era was a year for the market and
supply chain to resume development, and for the market to develop
steadily and move towards high-quality development.

In the face of severe market environment and against the backdrop
of overall destocking in the market, both orders and contracts have
declined. All employees of the Group worked together to overcome
pressure and obstacles. Despite a slight year-on-year decrease in
revenue, the Company met its expected net profit target and
achieved operating profit for two consecutive years by aggressively
expanding business and exploring high-end product market. In
addition, the USA lighting segment still achieved expected results
despite high inflation and sluggish consumption in the lighting
market, which laid a solid foundation for the Group to maintain
operating profit and demonstrated the importance of building an
efficient supply chain platform system and establishing a diversified
marketing model. Meanwhile, it also reflected the determination of
all employees to work together to overcome obstacles.

In the future, the Group will continue to deeply understand customer
needs and provide more innovative and high-quality products and
solutions in its core business, the LED lighting segment. The Group
will also enhance the competitiveness, market share and profitability
of its products through technological improvement and optimization
of production process.
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CHAIRMAN'S STATEMENT (CONTINUED)
FRHEE (R)

Tongfang Securities Limited (hereinafter referred to as “Tongfang
Finance”), another business segment of the Group, has implemented
a planned and orderly shutdown arrangement in 2023 in order to
effectively stop losses in a timely manner and achieve its strategic
objective of focusing on its main businesses. The shutdown of
Tongfang Finance will continue in 2024 and is progressing in an
orderly manner.

FUTURE PROSPECTS

Currently, the global economy is on the track of medium and slow
growth, and has limited growth momentum. With significant spillover
effect of tight monetary policy in major economies and rising risks of
unilateralism, protectionism and geopolitics, the global economic
environment is becoming more complicated and severe. It will take a
long and challenging journey before achieving greater goals, but we
will work diligently to accomplish the formidable tasks. In 2024, the
Group will continue to concentrate its funds and resources on the
existing lighting business segments and firmly promote high-quality
development by restructuring industries, divesting the industries with
high risks and low efficiency and streamlining the organizational
structure of the Group. It will also actively seek promising projects
that are in line with the development philosophy and vision of the
Group, open up new businesses and new horizons, and fully utilize
and leverage its strengths, so as to promote the positive business
development trend of the Group.

ACKNOWLEDGEMENT

On behalf of the Group, | would like to take this opportunity to
acknowledge the continuous support from all of our shareholders,
clients, business partners and suppliers. | hereby express my heartfelt
gratitude to the members of the Board and all our employees for
their contributions to the Group.

Gao Zhi
Chairman
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FINANCIAL HIGHLIGHTS
05 82

Year ended 31 December

BEt-A=t-B#E

2019 2020 2021 2022 2023
Expressed in RMB million NEBAREZD —E-NEF ZEZT§ T ZT--F CZEB-=§
Turnover e 841 877 875 928 786
Gross profit E7 284 282 246 348 346
Profit/(loss) attributable to N/NGIE Y DN
owners of the Company wA/(ER) (23) (28) 272) 49 27
Total assets BEE 2,495 2,239 1,653 1,729 1,817
Total equity s 1,732 1,661 1,376 1,482 1,563
Gross profit margin EH= 33.7% 32.2% 28.1% 37.5% 44.0%
Net profit/(loss) margin wH () = (2.7%) (3.2%) (31.1%) 5.4% 3.5%
Earnings/(loss) per share-basic SRAEF/(FE)
(RMB cents) —ER(ARED) (1.1) (1.3) (13.0) 2.3 1.3
Total assets/Total equity Turnover
RMB M RMB M
BB AR BEARE
928
3,000 00 5 w5
2,495 800 786
2,500
2,239 700
2000 1732 6611658 (20 ey 000
a 1,482 1:563 500
1,500 1,376
400
1,000 300
200
500
100
0 0
2019 2020 2021 2022 2023 2019 2020 2021 2022 2023
1 Total assets 4 Total equity 1 PRC Lighting M USA Lighting B Securities
WEE i R B HE AR EERA FE
Gross and net profit/(loss) margin Profit/(loss) attributable to owners of the Company
EF (B ZERE&R(B) E AATEEAEESR,(BE)
% RMB M
ABEARK
60 200
37.5% 44.0%
30 100
5.4% 3.5%
0 (3.2%)
(2.7%) 0
-30
(31.1%)
-100
-60
-90 -200
(272)
-120 -300
2019 2020 2021 2022 2023 2019 2020 2021 2022 2023
—m- Gross profit/(loss) margin /(&) &
~m- Net profit/(loss) margin 467,/ (f5) & - Profit/(loss) attributable to owners of the Company
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DIRECTORS AND SENIOR MANAGEMENT PROFILES

EENRGREEERBE

EXECUTIVE DIRECTORS
Mr. Gao Zhi (B8%)

Mr. Gao Zhi ((F7), aged 60, was appointed as an executive Director,
the president and chief executive officer of the Company with effect
from 9 January 2020, and he is responsible for all the businesses
(except the financial business) of the Group. On 26 March 2020, he
was appointed as the chairman of the Board. Mr. Gao graduated
from Tsinghua University of China with a bachelor degree in
engineering in 1984 and a master degree in business administration
in 2006. He is currently the deputy president of Tsinghua Tongfang
and has held various positions with the company since 1997
including assistant president, general manager of the operation
center and the department of business administration, deputy
general manager of sales center and applied information system
headquarter. Prior to that, he was a manager at the production
department of TsingHua TongFang Artificial Environment Co., Ltd *
(AEFUBEEATIRETIERA]) from September 1989 to July 1997, and
a teacher with Taiyuan Engineering College* (KR Z8T) from
August 1984 to September 1989.

Mr. Lian Chenwei (EF &)

Mr. Lian Chenwei (EEkE), aged 46, was appointed as the vice
president and an executive Director of our Company on 1 August
2022 and 16 October 2023 respectively and has been successively
holding various senior positions in a number of its subsidiaries.
Mr. Lian graduated from Taiyuan University of Technology (K/RI2T
X&) with a bachelor’'s degree in environmental engineering in July
1999. He was certified as an Environmental Engineering Engineer in
October 2009 by Shanghai China National Nuclear Puyuan Corp. (7
Bl F/8H iz BERAAF]). He obtained a bachelor’s degree in
Economics from Renmin University of China in July 2003, a master
degree in Management from East China University of Science and
Technology in July 2011 and a master degree in Accounting from The
Chinese University of Hong Kong in July 2018. He obtained a
qualified certificate as a Chartered Financial Analyst in February
2012. He obtained a Registered Qualification Certificate Enterprise
Legal Adviser of the PRC (FZE A R HFE (b ZAZRBR AKX R E)
in October 2013. Mr. Lian has extensive experience in investment
management, business planning, legal affairs and scientific research.
Mr. Lian is @ member of CPA Australia.
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DIRECTORS AND SENIOR MANAGEMENT PROFILES (CONTINUED)

NON-EXECUTIVE DIRECTORS
Mr. Kong Lingqi (£.£ %)

Mr. Kong Lingqi (fL= %), aged 38, was appointed as an
non-executive Director of our Company on 16 October 2024.
Mr. Kong has over 15 years of experience in finance and information
management. Prior to joining Tongfang Co., Ltd.* (RIA D ER A
Al), Mr. Kong served as the project manager of Inspur General
Software Co., Ltd.* CRBEERAHEAFR A F]) from July 2008 to
April 2011 and he has worked as the finance manager of Aerospace
Shenzhou Investment Management Co., Ltd.* (i A(EfAHEEERE AR
R A7) from May 2011 to December 2017. Mr. Kong then joined
Tongfang Co., Ltd. (BIFRD AR A F]) and has been successively
holding various senior positions in a number of its departments since
March 2018. Mr. Kong graduated from Soochow University (F&}H KX
&) majoring in Information Management and Information System in
June 2008. He obtained the Certificated Intermediate Accounting
Professional Qualification* (ARG EEHMTEH) by Ministry of
Human Resources and Social Security of the PRC and Ministry of
Finance of the PRC in September 2017.

Ms. Liu Wenjing (B &

Ms. Liu Wenjing (BIX %), aged 38, was appointed as an
non-executive Director of our Company on 16 October 2024. Ms. Liu
has over 17 years of experience in investments and business
development. Prior to joining Tongfang Co., Ltd.* (A RMH AR A
Al), Ms. Liu successively served as a business executive and project
manager of Beijing Jingcheng Heavy Industry Machinery Co., Ltd.*
LR FEHE T W AR ETAR) from August 2006 to April 2013.
Ms. Liu then joined Tongfang Co., Ltd. (RIJ7i{H GBR A7) and has
been successively holding various senior positions in a number of its
departments since April 2013. Ms. Liu graduated from Hebei
University of Science & Technology (A db%H% A E) with a bachelor’s
degree in English in June 2006. She obtained a master degree from
Beijing Institute of Technology (It X8 T K2 majoring in Industrial
Engineering Field Engineering* (L2 T2%E1{ T42) in June 2013. She
was certified as an Intermediate Economist (Business Administration)*
(P AR 475 BH (TR & 3)) by Beijing Municipal Human Resources and
Social Security Bureau* (dt R A N ERFLSIRER) in April 2014.
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DIRECTORS AND SENIOR MANAGEMENT PROFILES (CONTINUED)
ESRGREEBREE (&)

INDEPENDENT NON-EXECUTIVE DIRECTORS

Dr. Fan, Ren Da Anthony (581Z3%)

Dr. Fan Ren Da, Anthony (GB/Z#Z), aged 63, was appointed as an
independent non-executive director of the Company on 25 August
2014. Dr. Fan is the chairman and managing director of AsiaLink
Capital Limited and also an independent non- executive director of
Technovator International Limited (stock code: 1206), Raymond
Industrial Limited (stock code: 229), Shanghai Industrial Urban
Development Group Limited (stock code: 563), China Dili Group
(stock code: 1387), Citic Resources Holdings Limited (stock code:
1205), China Development Bank International Investment Limited
(stock code: 1062), Hong Kong Resources Holdings Company Limited
(stock code: 2882) and Semiconductor Manufacturing International
Corporation (stock code: 981). Dr. Fan has been re-designated from
an independent non-executive director to an executive director and
resigned as the chairman of the remuneration committee and a
member of each of the audit committee and the nomination
committee of Tenfu (Cayman) Holdings Company Limited (stock
code: 6868), a company listed on the Stock Exchange, with effect
from 18 May 2021. Dr. Fan also serves as a non-executive director of
Hilong Holding Limited (stock code: 1623). Dr. Fan was an
independent non-executive director of Lerthai Group Limited
(formerly known as LT Commercial Real Estate Limited, stock code:
112) from March 2013 to June 2017, Guodian Technology &
Environment Group Corporation Limited (stock code: 1296) from
September 2011 to August 2017 and of CGN New Energy Holdings
Co., Ltd. (stock code: 1811) from September 2014 to June 2018. All
of the said companies are listed on the Main Board of the Stock
Exchange. Dr. Fan holds a master’s degree in business administration
from the U.S.A. and a PhD degree in Economics.
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DIRECTORS AND SENIOR MANAGEMENT PROFILES (CONTINUED)

Ms. Li Ming Qi (Z %)

Ms. Li Ming Qi (Z2FE%), aged 56, was appointed as an independent
non-executive Director on 25 August 2014. She graduated from
Fudan University in Shanghai. She received a Bachelor of Economics
and later obtained a Master of Economics from the Southern
Methodist University and a Master of Science in Management and
Administrative Sciences from the University of Texas in Dallas.

From March 2011 to November 2014, she served as the independent
board director of Sino Gas International Holdings, Inc., which is listed
on the Over-The-Counter Bulletin Board in the United States of
America ("USA") (stock code: SGAS). After graduation, Ms. Li served
as a senior associate of PricewaterhouseCoopers and JP Morgan
Chase, and as portfolio manager of BHF Capital and Transamerica
Business Capital. More recently, she serviced as a Vice President in
Morgan Stanley New York and as a hedge fund controller of Mercury
Capital Management in Greenwich Connecticut.

Ms. Yang Juan ($18)

Ms. Yang Juan (#5%8), aged 58, was appointed as an independent
non-executive Director of our Company on 16 January 2024.
Ms. Yang has been a senior partner and a managing partner of
Grandall Law Firm (Beijing) since September 2007 and an executive
partner of Grandall Law Firm since June 2022. Since January 2024,
she has been a member of Strategic Advisory Committee of
Shandong Tianyue Advanced Technology Co., Ltd.* (LR K#LER
HA&HBMRAF]), a company listed on the Shanghai Stock Exchange
of the People’s Republic of China (SH688234). Ms. Yang was
engaged as an external expert for China Re-Asset Management
Company Ltd.* (FBEEEERMBR2AF]) in September 2018 and
for China First Heavy Machinery Co., Ltd.* (FR 5 — S RE M IS

fR /A7), a company listed on the Shanghai Stock Exchange of The
People’s Republic of China (SH601106), in June 2021. She obtained a
bachelor degree from Dalian School of Engineering (Ki# T &z,
currently known as Dalian University of Technology (K:EIE T K £2))
in July 1987 and obtained a degree of Master of Laws majoring in
International and European Law from The University of Liverpool in
December 1999. Ms. Yang obtained lawyers’ qualification in People’s
Republic of China in October 1993 and was accredited the Lawyers’
License in People’s Republic of China in September 1995. She was
honored as one of the National Thousand Foreign Affairs Lawyers (&
Bl F % 4 5MEEIA ) in March 2019 and as one of the National Law
Society Foreign Affairs Leading Lawyers (& B2 5IMERISEE A )
in July 2019.
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DIRECTORS AND SENIOR MANAGEMENT PROFILES (CONTINUED)
EERGREEERE (&)

SENIOR MANAGEMENT

Mr. Gao Zhi (&) and Mr. Lian Chenwei GGEXEE). Please refer to the
details set out above under the paragraph headed “Executive
Directors” in this section.

Mr. Ai Min (X KR)

Mr. Ai Min (X R), aged 51, was appointed as the chief financial
officer of our Company on 20 November 2023. Mr. Ai has over 31
years of experience in financing management. Mr. Ai joined
Tongfang Co., Ltd. and has been successively holding various senior
positions in a number of its departments since March 1998. Mr. Ai
graduated from Beihang University majoring in economics (long
distance learning) in January 2007. He obtained the Certificated
National Management Accountant in November 2022.

Mr. Ho Yuk Ming Hugo (fi] & Bf)

Mr. Ho Yuk Ming Hugo (A B 88), aged 52, was appointed as the
company secretary of our Company on 11 November 2021. He has
over 20 years of experience in auditing, accounting and financial
management and has been a certified public accountant in Hong
Kong for over 20 years. Mr. Ho held senior positions in a number of
listed companies in Hong Kong prior to joining the Group. Mr. Ho is
an associate member of the Hong Kong Institute of Certified Public
Accountants. He graduated from the Hong Kong Shue Yan College
(currently known as Hong Kong Shue Yan University) with a honours
diploma in accounting in July 1996. Currently, Mr. Ho is an
independent non-executive director of Wan Leader International
Limited (Stock code: 8482), and is the company secretary of Asia
Television Holdings Limited (Stock code: 707).
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MANAGEMENT DISCUSSION AND ANALYSIS

FINANCIAL REVIEW

The total revenue of continuing operations for the year ended 31
December 2023 was approximately RMB786.1 million, representing a
decrease of approximately 15.2% as compared to approximately
RMB927.5 million for the year ended 31 December 2022. For further
details, please see below.

Continuing Operations

The revenue from continuing operations (research and development,
manufacturing, distribution and providing solutions of lighting
products) for the year ended 31 December 2023 was approximately
RMB786.1 million, which represents a decrease of approximately
RMB141.4 million as compared to approximately RMB927.5 million
for the year ended 31 December 2022, mainly due to the decreased
revenue of approximately RMB89.3 million and RMB52.1 million from
the PRC lighting segment and the USA lighting segment respectively.
During the year ended 31 December 2023, due to inflationary
pressures in the American Market and the continued economic
downturn, the order volume decreased.

Cost of sales

For the year ended 31 December 2023, the cost of sales from
continuing operations was approximately RMB440.2 million,
representing a decrease of approximately RMB139.7 million over
approximately RMB579.9 million for the year ended 31 December
2022 primarily due to the reduction in overall costs through the
change of product structure, increasing sales of products with high
gross profit while reducing those with low gross profit.

Gross profit and gross profit margin

For the year ended 31 December 2023, the Group recorded a gross
profit of approximately RMB345.9 million for continuing operations,
representing a decrease of approximately RMB1.7 million over the
gross profit of approximately RMB347.6 million for the year ended
31 December 2022, which was basically the same as the same period
last year, primarily due to the change of product structure.

Other income, gains and losses, net

For the year ended 31 December 2023, the Group recorded other
income, gains and losses, net of approximately RMB51.2 million for
continuing operations, representing a decrease of approximately
RMB9.3 million over approximately RMB60.5 million for the year
ended 31 December 2022, mainly due to the decrease in net
exchange gains of approximately RMB21.0 million and the increase in
other interest income of approximately RMB10.1 million.
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)
kki@@‘j’ Hﬂﬂ&/-\$ﬁ— (n,\)

Provision for impairment, net

For the year ended 31 December 2023, the net amount of
impairment provision for continuing operations was approximately
RMB1.3 million, representing an increase of approximately RMB3.7
million over impairment reversal of approximately RMB2.4 million for
the year ended 31 December 2022, mainly due to the recovery of
certain long-aged receivables of approximately RMB3.3 million during
2022.

Operating expenses

The selling and distribution expenses from continuing operations
mainly comprised of staff costs, promotion and advertising, freight
and transportation, agency and custom costs, and rent and rates.

For the year ended 31 December 2023, the selling and distribution
expenses for the continuing operations of the Group were
approximately RMB221.2 million, representing an increase of
approximately RMB18.3 million over approximately RMB202.9 million
for the year ended 31 December 2022, mainly due to inflation,
changes in exchange rate, increased promotion of new products and
the establishment of high gross profit channels resulting in higher
labor cost and agency fees, during 2023.

The administrative expenses mainly comprised of staff costs, directors
remuneration, depreciation charge and professional and legal fees.
The administrative expenses of the continuing operations for the year
ended 31 December 2023 were approximately RMB131.7 million,
representing an increase of approximately RMB28.1 million over
approximately RMB103.6 million for the year ended 31 December
2022, which was mainly attributable to inflation, changes in
exchange rate and the increase in labor costs and litigation expenses
in the USA lighting segment.

Finance costs

The finance costs of the continuing operations for the year ended 31
December 2023 were approximately RMB1.5 million, representing a
decrease of approximately RMB1.8 million over approximately
RMB3.3 million for the year ended 31 December 2022, mainly due to
the USA lighting segment did not have any bank loans during 2023.

Taxation

For the year ended 31 December 2023, tax charge of continuing
operations of approximately RMB13.7 million (2022: RMB14.9
million) mainly included current tax charge for the year of
approximately RMB13.0 million and deferred tax credit of
approximately RMB4.0 million.
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)

Discontinued Operation

The loss after tax of Securities Group for the year ended 31
December 2022 was approximately RMB35.9 million.

Profit attributable to owners of the parent

For the year ended 31 December 2023, the Group recorded profit
attributable to owners of the parent of approximately RMB26.8
million, representing a decrease of approximately RMB22.0 million
over profit of approximately RMB48.8 million for the year ended 31
December 2022. Such decrease in profit was primarily due to the
increase in total operating expenses of the USA lighting segment.

Net Results

For the year ended 31 December 2023, the Group recorded a net
profit of approximately RMB27.7 million, as compared to a net profit
of approximately RMB49.9 million for the year ended 31 December
2022. The reasons for such decrease are same as the reasons for
profit attributable to owners of the parent.

Financial Resources, Liquidity and Gearing Ratio

The Group maintained a stable financial position. As at 31 December
2023, the Group had cash and cash equivalents of approximately
RMB498.1 million. The gearing ratio representing the ratio of total
loans and total lease liabilities to total equity of the Group was 2.8%
as at 31 December 2023 (31 December 2022: 3.4%). Such decrease
was mainly attributable to the increase in total equity due to increase
in value as a result of leasing out the factory premises of the PRC
lighting segment and transfer into an investment property during
2023.

Assets and Liabilities

As at 31 December 2023, the Group recorded the total assets of
approximately RMB1,816.9 million (31 December 2022:
approximately RMB1,728.8 million) and total liabilities of
approximately RMB254.2 million (31 December 2022: approximately
RMB246.7 million).
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)
kki@@‘j’ Hﬂﬂ&/-\$ﬁ— (n,\)

As at 31 December 2023, the Group's current assets and non-current
assets were approximately RMB1,332.9 million (31 December 2022:
approximately RMB1,298.2 million) and approximately RMB484.0
million (31 December 2022: approximately RMB430.6 million),
respectively. The increase in current assets is due to the increase in
loan to the ultimate holding company of approximately RMB395.4
million, the decrease in cash and cash equivalents of approximately
RMB285.2 million and the decrease in inventories and receivables of
approximately RMB81.2 million. The increase in non-current asset
was mainly attributable to the increase in investment properties of
approximately RMB73.1 million as a result of the leasing out of the
factory premises of the PRC lighting segment and transfer into
investment properties during 2023.

As at 31 December 2023, the Group's current liabilities and
non-current liabilities were approximately RMB197.1 million (31
December 2022: RMB196.8 million) and approximately RMB57.2
million (31 December 2022: RMB49.9 million), respectively. The
increase in non-current liabilities were mainly attributable to the
increase in deferred tax liabilities of approximately RMB14.4 million.

Foreign Currency Risk

Several subsidiaries of the Company have sales and purchases
denominated in currencies other than the functional currency of
respective entities, which expose the Group to foreign currency risk.
The Group currently does not have a foreign currency hedging policy
to eliminate the currency exposures. However, the management of
the Group monitors the related foreign currency exposure closely and
will consider hedging significant foreign currency exposures should
the needs arise.

Charges on Assets

As at 31 December 2023, the Group pledged certain of its trade
receivables and inventories with an aggregate carrying value of
approximately RMB174.4 million (31 December 2022: RMB224.2
million) to secure bank credit facilities granted to the Group.

Capital Commitments

As at 31 December 2023, the Group had no capital expenditure
contracted for but not provided in the financial statements in respect
of the acquisition of property, plant and equipment (31 December
2022: Nil).

Contingent Liabilities

During the year ended 31 December 2023, certain subsidiaries are
parties to various legal claims in their ordinary course of business. In
the opinion of the Directors, these claims would not have a
significant impact on the Group’s results and financial position.
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)

Capital Structure

As at 31 December 2023, the issued share capital of the Company
was approximately RMB185,672,131 (equivalent to approximately
HK$209,446,542) (31 December 2022: approximately
RMB185,672,131 (equivalent to approximately HK$209,446,542),
divided into 2,094,465,417 ordinary shares of HK$0.10 each.

Provision of Revolving Loans to Tongfang

On 3 January 2023, the Company and Guangdong Tongfang Science
Park Company Limited* (ER[RFEHLEBR A A]) (as lenders) and
Tsinghua Tongfang Co., Ltd.* (RIZ M BR A F]) (“Tongfang”)
entered into a loan agreement (the “Loan Agreement”), pursuant to
which the lender(s) will provide revolving loans of not exceeding
RMB400,000,000 to Tongfang during the term of the Loan
Agreement commencing from 13 March 2023 to 12 March 2026.
The Loan Agreement was approved by the independent shareholders
at the extraordinary general meeting held on 10 March 2023.

Pursuant to the terms of the Loan Agreement, the lender(s) keeps the
sole discretion to make its decision on whether or not to provide
loans to Tongfang per its borrowing requests, as such the Group has
flexibility to maintain sufficient cash resources for its operation and
development while the provision of loans has provided the Group the
opportunities to earn additional interest income from idle cash
resources from time to time.

During 2023, the lender has granted a loan to Tongfang with a total
principal amount of RMB400 million at an interest rate of 3.65% per
annum pursuant to the terms of the Loan Agreement.

Loan to an Individual

References are made to the announcement dated 6 April 2018, 9 July
2020 and 27 October 2023 in relation to the repayment framework
agreement (the “Repayment Framework Agreement”) entered into
between Mr. Wang Lifeng as the Borrower and his spouse and
Tongfang Finance Limited as the Lender, pursuant to which the
Borrower and his spouse shall repay the remaining principal of
HK$175.45 million by 30 September 2025 and shall repay the
accrued interests of approximately HK$43.07 million by 31 October
2027. In addition, the Borrower and his spouse have agreed to
provide additional securities including certain shares in two PRC
companies in the PRC to secure the full repayment of the Bonds. The
Repayment Framework Agreement shall become effective upon the
signing of the relevant application documents by the respective
parties for judicial mediation in the PRC and to the court and court
order staying proceedings in Hong Kong. All other material terms of
the Bonds remain unchanged.
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)
BEBN @WK (&)

Material Acquisition and Disposal and Significant
Investment

There were no significant investments held, nor were there any
material acquisitions or disposals of subsidiaries, associates and joint
ventures during the year under review.

FINAL DIVIDEND

The Board resolved not to declare any dividend for the year ended 31
December 2023 (31 December 2022: Nil).

BUSINESS REVIEW

During the year 2023, global geopolitical frictions, severe inflation,
sluggish economic recovery, monetary tightening and intensifying
energy crisis in Europe led to reduced consumer purchasing power
and a decline in demand for discretionary products such as lighting
and decorative lights. Facing the ever-changing market environment,
the Company closely focused on its development goals and
continuously adjusted its sales strategy and optimized its personnel
structure to reduce costs and increase efficiency. The USA lighting
segment generated the Company’s most revenue and profit during
the period. In order to reduce the impact of inflation, the Company
strengthened its business strategy to promote new products and
high-margin products. Despite the decline in year-on-year revenue,
gross profit on sales was basically the same as the same period last
year. The PRC lighting segment further shifted its production capacity
to factories in Vietnam with more favorable trade policies to reduce
trading costs and production costs.

In the future, the Group will continue to focus on developing the LED
lighting business, pay attention to the development trends of the
consumer market, actively enhance the brand image and promote
the brand’s popularity in the international market. Based on the
Company’s development goals and business vision, the Group will
continue to optimize our business strategies including product
development, market penetration and marketing mix strategies, etc.
The Group will also focus on the integration of product supply chain,
increase product categories and acquire more collaborative projects.
By implementing plans to upgrade existing products and retaining
profit margins despite the decrease in product unit prices, the Group
will strive to stabilize its performance and maintain market share.

Lastly, the Group will rationally allocate human resources, adhere to
the people-oriented management philosophy and strengthen cultural
development. The Group will also create a respectful atmosphere for
talent, knowledge and creation, and fully mobilize the enthusiasm
and initiative of all employees to achieve long-term steady growth of
the Group.
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)

Sales and Distribution
Lighting Segment

During the year ended 31 December 2023, the Group took efforts in
distribution and marketing, cultivating the new sales channels and
promoting the new brand of lighting products. The Group proactively
made deployment in branding establishment and sales channel in the
world’s fastest growing markets and brought to its customers better
sales services in energy-saving technologies and solutions.

Research and Development (“R&D")

The Group's R&D efforts were driven towards product design, new
product development and production efficiency improvement in
order to reduce the overall production cost.

Employees and Remuneration

As at 31 December 2023, the Group’s total number of employees
was 472 (31 December 2022: 557). The basic remunerations of the
employees are determined with reference to the industry
remuneration benchmark, the employees’ experience and their
performance. Salaries of employees are maintained at a competitive
level and are reviewed annually, with close reference to the relevant
labour market and economic situation. Directors’ remuneration is
determined based on a variety of factors such as market conditions
and responsibilities assumed by each Director. Apart from the basic
remuneration and statutory benefits required by laws, the Group
provides discretionary bonus based upon the Group’s results and the
individual performance of the staff.
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DIRECTORS' REPORT
ESEREE

The Directors are pleased to present their annual report and the
audited financial statements for the year ended 31 December 2023.

PRINCIPAL ACTIVITIES

The Company is an investment holding company. The principal
activities of the Company’s principal subsidiaries are set out in note 1
to the financial statements.

BUSINESS REVIEW

A business review of the Group for the year ended 31 December
2023 has been set out in the section headed “"Management
Discussion and Analysis” of this annual report.

FUTURE DEVELOPMENT

An indication of the future development in the Group's business is
shown on has been set out in the sections headed “Management
Discussion and Analysis” and “Chairman’s Statement” of this annual
report.

SUBSIDIARIES

Details of the principal subsidiaries of the Group as of 31 December
2023 are set out in note 1 to the financial statements.

DIVIDEND POLICY

The declaration, form, frequency and amount of any dividend payout
of the Company must be in accordance with relevant laws, rules and
regulations and subject to the articles of association of the Company
(the "Articles of Association”). Subject to compliance with applicable
laws, rules, regulations and the Articles of Association, in deciding
whether to propose any dividend payout, the Board will take into
account, among other things, the financial results, the amount of
distributable profits, the liquidity and capital requirements, the cash
flow, taxation, and the future business plans of the Company.

RESULTS AND DIVIDENDS

The results of the Group for the year ended 31 December 2023 and
the Group’s financial position at that date are set out on pages 109
to 247 of this annual report. The Board resolved not to declare any
dividend for the year ended 31 December 2023 (2022: Nil).

There is no arrangement under which a shareholder has waived or
agreed to waive any dividend.
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FINANCIAL SUMMARY

A summary of the results and assets, liabilities and non-controlling
interests of the Group for the last five financial years, as extracted
from the published audited financial statements, is set out on page
249 of this annual report. Such summary does not form part of the
audited financial statements.

ANNUAL GENERAL MEETING

The annual general meeting of the Company (the “AGM") will be
held in Hong Kong on Friday, 21 June 2024. Notice of the AGM will
be issued and disseminated to shareholders of the Company in due
course.

CLOSURE OF REGISTER OF MEMBERS

For determining the entitlement to attend and vote at the AGM of
the Company to be held on Friday, 21 June 2024, the register of
members of the Company will be closed from Tuesday, 18 June 2024
to Friday, 21 June 2024, both days inclusive, during which period no
transfer of shares will be effected. In order to be eligible to attend
and vote at the AGM, all transfers of shares accompanied by the
relevant share certificates and transfer forms must be lodged with
the Company’s branch share registrars in Hong Kong, Tricor Investor
Services Limited at 17/F., Far East Financial Centre, 16 Harcourt Road,
Hong Kong for registration not later than 4:30 p.m. on Monday,
17 June 2024. The record date for the entitlement to attend the
AGM will be on Friday, 21 June 2024.

PROPERTY, PLANT AND EQUIPMENT

Movements during the year in the Group’s property, plant and
equipment are set out in note 14 to the financial statements.
Movements during the year in the Group’s investment properties are
set out in note 15 to the financial statements.

SHARE CAPITAL

Details of movements during the year in the share capital of the
Company are set out in note 30 to the financial statements.

RESERVES

Details of movements in reserves of the Group are set out in
consolidated statement of changes in equity of the financial
statement. At 31 December 2023, the aggregate amount of reserves
available for distribution to equity shareholders of the Company was
RMB 1,498 million.
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DIRECTORS' REPORT (CONTINUED)
EEEHEE(A)

PRE-EMPTIVE RIGHTS BRBRE

There are no pre-emptive rights under the Company's Articles of AR GIMHEBERMAKFESHS EZETE
Association or the laws of the Cayman Islands, which would oblige AREEBREN R - RMER R BIZEKL
the Company to offer new shares on a pro-rata basis to existing IR B KE FHE K

Shareholders.

DIRECTORS =

The Directors of the Company up to the date of this report are: ARARIBEARRELHHESHOT :
Executive Director HITEE

Mr. Gao Zhi mEkE

Mr. Liu Zhigang (resigned on 1 April 2023) EMrEE(R_ZT_=FMOH—BEIT)
Mr. Lian Chenwei (appointed on 16 October 2023) EREBEEE(RZZEZ=FTA T "HEZT)
Non-executive Directors FHITES

Mr. Liang Wu Quan (resigned on 16 October 2023) RREEE(RZT_=FF+A+RAEET)
Mr. Zhou Hai Ying (resigned on 16 October 2023) BASREE(R_ZE-_=F1+ A+ HEE)
Mr. Kong Lingqi (appointed on 16 October 2023) eBEE (RS _=F+ A+ BEZMF)
Ms. Liu Wenjing (appointed on 16 October 2023) BINmat+ (RZZE_=F+ A+ BEZEET)
Independent Non-executive Directors BYEHITES

Dr. Fan Ren Da, Anthony Bl EEL

Mr. Liu Tian Min (resigned on 16 January 2024) FARRAEE (R _E-_WF— A+ HHEMET)
Ms. Li Ming Qi FHEZ T

Ms. Yang Juan (appointed on 16 January 2024) Bigzt(RZZEZmF— A+ BEZT)
DIRECTORS’ AND SENIOR MANAGEMENT’S EEREREEEEE

BIOGRAPHIES

The updated information of the Directors and senior management is ZFREREEEN &I ERFH IR AR E

set out on page 8 to page 12 of this report. FE8E128 °
DIRECTORS’ INTERESTS IN CONTRACTS OF EENEXRENTH
SIGNIFICANCE

There was no contract of significance in relation to the Group’s REIRREIEFAERERE - BT FHEEAR
business to which the Company or any of subsidiaries and fellow SE&XBERH - A 2D 5 kA M/ M E D A=k
subsidiaries was a party and in which a Director of the Company had RIEMEBARIAER —FEARRAEEEE
a material interest, whether directly or indirectly, subsisted at the end SkEEREFRHEBE BB ARFEHE KRS L) ©

of the period or at any time during the year under review.
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DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

At no time during the year under review was the Company or any of
its subsidiaries a party to any arrangement whose objectives are to
enable a Director of the Company to acquire benefits by means of
the acquisition of shares in or debentures of the Company or any
other body corporate, other than under the 2016 Share Option
Scheme, the Subsidiary Share Incentive Plan and the Share Award
Scheme, as disclosed below.

DIRECTORS’ INTERESTS IN COMPETING
BUSINESS

None of the Directors is or was interested in any business, apart from
the Group’s business, that competes or competed or is or was likely
to compete, either directly or indirectly, with the Group’s business at
any time for the year ended 31 December 2023 and up to the date
hereof.

DIRECTORS AND CHIEF EXECUTIVE'S INTERESTS
AND SHORT POSITIONS IN SHARES,
UNDERLYING SHARES AND DEBENTURES

As at 31 December 2023, none of the Directors nor the chief
executive of the Company and their respective associates had or was
deemed to have any interests or short positions in the Shares,
underlying Shares and debentures of the Company and its associated
corporations (within the meaning of Part XV of the SFO) which have
been notified to the Company and the Stock Exchange pursuant to
Divisions 7 and 8 of Part XV of the SFO, including interests and short
positions which the Directors and the chief executive of the Company
are taken and deemed to have under such provisions of the SFO, or
which are required to be and are recorded in the register required to
be kept under Section 352 of the SFO or as otherwise notified to the
Company and the Stock Exchange pursuant to the Model Code.

At no time was the Company, its holding company of the Company,
or any of its subsidiaries a party to any arrangements to enable the
Directors and the chief executive of the Company (including their
spouse and children under 18 years of age) to hold any interest or
short positions in the shares, underlying shares or debentures of the
Company or its associated corporations (within the meaning of Part
XV of the SFO).
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DIRECTORS' REPORT (CONTINUED)
EEEHEE(A)

SUBSTANTIAL SHAREHOLDERS' INTERESTSAND FTERRRBRHOREBER B A&
SHORT POSITIONS IN SHARES AND BmRAE
UNDERLYING SHARES

As at 31 December 2023, so far as the Directors are aware, the R-ZE_=F+_A=+—H HRESFH
following persons (other than the Directors and the executive %1 TIHAT(EFEREZITHAERINR
officers) have interests or short positions in the Shares or underlying RSB RAAL (7 h #E B B IBE 5 M A E %A
Shares which are required to be disclosed to the provisions of SEXVEBFE2K3D BIHEXE T HE &K
Divisions 2 and 3 of Part XV of the SFO, or which were recorded in K& @ IRIBEEHF KB EIEHI FE33614E T
the register required to be kept under section 336 of the SFO were TFEMELMALCHENERIOXE -

as follows:

Number of Percentage of total
Ordinary Shares as at issued share capital as at
Name Capacity 31 December 2023 31 December 2023®
HR=ZB==F
R=-ZTZ= t=ZA=+—H
+=A=+—H BEBTRA
8 g4 VEBRHA BENE DO
- ——— /7
ResuccessM? Beneficial owner 1,357,442,690 64.81%
EnEEA
Tsinghua Tongfang™@ Interest of controlled
corporation 1,357,442,690 64.81%
[R5 B 7 (@) RIEHEE R
Vast Stone Limited® Beneficial owner 177,227,723 8.46%
EnREBA
Daniel P.W. Li® Interest of controlled
corporation 177,227,723 8.46%
RIEHDEE RS
Notes: B 5E
(1) Resuccess directly holds 1,357,442,690 Shares in the Company. Tsinghua (1)  ResuccessH % B & 2 7 #& 191,357,442,690
Tongfang holds the entire issued share capital of Resuccess, therefore, & o [B75 B 15 5 B Resuccess 2 #F B TR AR -
Tsinghua Tongfang is deemed to be interested in all Shares held by A 1t [R] 75 B 19 15 48 & ¥ B ResuccessFT A M P
Resuccess. AR -

(2)  Daniel P.W. Li holds the entire issued share capital of Vast Stone Limited and ~ (2)  Daniel P.W. Li& /A Vast Stone Limited® &F & %

is therefore deemed to be interested in all 177,227,723 Shares held by Vast TTHEAS - A I 4R A A Vast Stone LimitedFr#F
Stone Limited. BEE177,227, 723 B D P EA S

(3)  As at 31 December 2023, the number of issued ordinary shares of the (3) RIZZEZ=F+ZA=+—H ' ARFAI2#ET
Company was 2,094,465,417. LML EE A2,094,465,4170% °
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Save as mentioned above, as at 31 December 2023, the Company
had not been notified of any interests and short positions in the
Shares and underlying Shares of the Company which had been
entered in the register required to be kept under Section 336 of the
SFO.

CONNECTED TRANSACTIONS

Details of connected transactions are set out in the section headed
“Contracts with Controlling Shareholders” on page 33 to 34 of the
annual report. During the year ended 31 December 2023, the
Company has complied with the requirements in the Chapter 14A of
the Listing Rules.

RELATED PARTY TRANSACTIONS

Details of the related party transactions undertaken by the Group for
the year ended 31 December 2023 are set out in note 36 to the
financial statements. Save as disclosed in this report, none of these
related party transactions constitutes a connected transaction or
continuing connected transaction as defined under Chapter 14A of
the Listing Rules that is required to be disclosed.

EQUITY-LINKED AGREEMENTS

Save as disclosed in the sections headed “Share Option Scheme”, as
at the end of and during the year ended 31 December 2023, the
Company did not enter into (i) any agreement that will or may result
in the Company issuing Shares; or (i) any agreement requiring the
Company to enter into any agreement specified in (i).

DIRECTORS’ REPORT (CONTINUED)
ESEeHEE (R)

BREXFEN RZTE_=F+2ZA
=+—H  ARAAREHNERARA RN
K AR B0 i B (E A af BOK B B AL SR
REEES BB G FEIB6ERATENE D
A -

BAEXS

HERXSNFBHNANFREIZIEI4E [
ERBENEN | —F-REE_ZT =
+-A=+—HLEFE AQAIBETL
HBIFUAENRTE o

L
-
5

BT RS

BE_ZT-_=—F+-_A=+—HIEFE &
BAEEBEE A RSNFE  SRPBERE
MitE36 - ARSI EEIN  ZE@EH S
RBEAEK ETRANE4AZEFTREIL A
FTREHAEIFHUIFEBERS -

IR R AR R 1

BRI RERRERT &) — BN PR SN R F ==
FT-A=t " HERKMRBEZZBHLLF
B ARRYELOEMHELAES
EARRRETRD 2 HE  HAEATAL
RIRISL()FTiE et 2 ok ©

AT RRERERAR o« —T_=FFH




DIRECTORS' REPORT (CONTINUED)
EETEREE (R)

SHARE OPTION SCHEMES

2016 Share Option Scheme

The Company has adopted the 2016 Share Option Scheme since on
13 May 2016 to optimize eligible persons’ future contributions to the
Group and/or to reward them for their past contributions, to attract
and retain or otherwise maintain ongoing relationships with such
eligible persons who are significant to and/or whose contributions
are or will be beneficial to the performance, growth or success of the
Group, and additionally in the case of Executive (as defined in the
2016 Share Option Scheme), to enable the Group to attract and
retain individuals with experience and ability and/or to reward them
for their past contributions.

Eligible persons include any of the following persons: (a) an
Executive, any full-time or part-time employee, or a person for the
time being seconded to work full-time or part-time for any member
of the Group or of an Eligible Entity (as defined in the 2016 Share
Option Scheme); (b) a director or proposed director (including an
independent non-executive director) of any member of the Group or
of an Eligible Entity; (c) a direct or indirect shareholder of any
member of the Group; (d) a supplier of goods or services to any
member of the Group or of an Eligible Entity; (e) a customer,
consultant, business or joint venture partner, franchisee, contractor,
agent or representative of any member of the Group or of an Eligible
Entity; (f) a person or entity that provides design, research,
development or other support or any advisory, consultancy,
professional or other services to any member of the Group or of an
Eligible Entity; and (g) an associate of any of the foregoing persons.

The maximum number of shares which may be issued upon the
exercise of all the options to be granted under the 2016 Share
Option Scheme was 193,931,969, representing approximately 10%
of the total number of Shares in issue as at the date of the adoption
and representing 9.26% of the issued share capital of the Company
as at the date of this annual report. The number of options available
for grant under the 2016 Share Option Scheme was 193,931,969 as
at 1 January 2023 and 31 December 2023.

No option may be granted to any participant of the 2016 Share
Option Scheme such that the total number of shares issued and to be
issued upon exercise of the options granted and to be granted to
that person in any 12-month period up to the date of the latest grant
exceeds 1% of the Company's issued share capital from time to time.
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An option may be exercised in accordance with the terms of the
2016 Share Option Scheme at any time during a period as
determined by the Board and not exceeding 10 years from the date
of the grant. There is no minimum period for which an option must
be held before it can be exercised. Participants of the 2016 Share
Option Scheme are required to pay the Company HK$1.0 upon
acceptance of the grant on or before the 28 days after the offer
date. The exercise price of the options is determined by the Board in
its absolute discretion and shall not be less than whichever is the
highest of:

(a) the nominal value of a share;

(b) the closing price of a share as stated in the Stock Exchange’s
daily quotations sheets on the offer date; and

(c) the average closing price of a share as stated in the Stock
Exchange’s daily quotation sheets for the five business days
immediately preceding the offer date.

The 2016 Share Option Scheme shall be valid and effective for a
period of 10 years from the adoption date, after which no further
options will be granted or offered. The remaining life of the 2016
Share Option Scheme is approximately 2 years.

Since the adoption of the 2016 Share Option Scheme, no share
options have been granted.

Subsidiary Share Incentive Plan

On 2 April 2015, the Company adopted the Subsidiary Share Incentive
Plan by Shareholders’ approval in order to advance the interests of
current and future stockholders of American Lighting, by enhancing
American Lighting’s ability to attract, retain and motivate persons
who make (or are expected to make) important contributions to
American Lighting by providing such persons with equity ownership
opportunities and thereby better aligning the interests of such persons
with those of the Company’s stockholders. The Subsidiary Share
Incentive Plan is valid for ten years after its adoption. The remaining
life of the Subsidiary Share Incentive Plan is approximately 1 year. The
eligible persons include the employees, consultants, and directors of
American Lighting or any parent or subsidiary of American Lighting.
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DIRECTORS' REPORT (CONTINUED)
EETEREE (R)

Subject to adjustment under the Subsidiary Share Incentive Plan,
awards may be made under the Subsidiary Share Incentive Plan
covering up to 3,632 shares of common stock (all of which may, but
need not, be granted as incentive stock options, subject to any
limitations under the Internal Revenue Code of 1986), which is equal
to 10% of the issued and outstanding shares of Common Stock on
the date when the Subsidiary Share Incentive Plan is adopted and
approved by the Shareholders and as at the date of this annual
report. If any award expires or lapses or is terminated, surrendered or
cancelled without having been fully exercised or is forfeited in whole
or in part (including as the result of shares of common stock subject
to such award being repurchased by the Company at or below the
original issuance price), in any case in a manner that results in any
shares of common stock covered by such award not being issued or
being so reacquired by the Company, the unused Common Stock
covered by such award shall again be available for the grant of
awards under the Subsidiary Share Incentive Plan.

The total number of shares of common stock issued and to be issued
upon the exercise of options granted and to be granted to each
Service Provider (as defined in the Subsidiary Share Incentive Plan)
(including both exercised and outstanding options) in any period of
twelve (12) consecutive months up to and including the date of grant
shall not exceed 1% of shares of common stock in issue as at the
date of grant. The Company may grant further options in excess of
such limit set out in subject to approval by the Shareholders in
general meeting in accordance with the Listing Rules, at which the
Service Provider involved and its close associates (or the Service
Provider’s associates if the Service Provider is a connected person)
shall be required to abstain from voting.
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The Administrator (as defined in the Subsidiary Share Incentive Plan)
shall establish the exercise price of each Option and specify the
exercise price in the applicable award agreement. The exercise price
shall be not less than 100% of the Option Exercise Price, which
means, as of any date, the price per share of common stock payable
on the exercise of the option and determined as follows: (i) if the
common stock is listed on any established stock exchange (including
but not limited to) a National Securities Exchange (within the
meaning of the Exchange Act); the Option Exercise Price shall be the
greater of (A) the closing sales price for such common stock as
quoted on such exchange on the date of grant of the option, or if no
sale occurred on such date, the first market trading day immediately
prior to such date during which a sale occurred; and (B) the average
closing sales price for such common stock as quoted on such
exchange for the five business days preceding the date of grant of
option, or if no sale occurred on such date, the first market trading
day immediately prior to such date during which a sale occurred, as
the prices contemplated by the preceding clauses (A) and (B) are
reported in The Wall Street Journal or such other source as the board
of American Lighting deems reliable; (ii) if the common stock is not
listed on a stock exchange but is quoted on a national market system
or other quotation system, the Option Exercise Price shall be the last
sales price for such common stock on the date of grant of the option,
or if no sales occurred on such date, then on the date immediately
prior to such date on which sales prices are reported, as reported in
The Wall Street Journal or such other source as the board of
American Lighting deems reliable; or (iii) in the absence of an
established market for the common stock, the Option Exercise Price
shall be determined by the board of American Lighting in its sole
discretion.

Notwithstanding anything to the contrary herein, in the event that an
award of options is made (a) on or after the date that American
Lighting has resolved to seek the listing, or (b) during the six month
period immediately preceding the date on which American Lighting
files an application for Listing, and the Listing occurs concurrent with
the offer and sale of the common stock, then the Option Exercise
Price shall be the higher of (a) the offering price for the shares of
common stock to be issued in connection with the listing, and (b) the
exercise price in the applicable award agreement.
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Details of the share options under the Subsidiary Share Incentive Plan

REBE_Z_=F+_A=+—HLFER

during the year ended 31 December 2023 are set forth as below: BB AT, SR 25 RS
LU
Exercise Forfeited/ Outstanding
price Outstanding Granted Exercise Lapsed as at
Category of per share at 1 January during during during 31 December
participants Date of grant!" (uss$) 2023 the Period the Period the Period 2023
R-B-=% R-Bz=%
SEAER  -A-E +2B=t-8
SEERH L (#7) HATE HBRRiH BAGE  BARK/ XX WA
——/—— 1
Employees 30 June 2016 330 354 - - - 354
E& I
Employees 30 June 2017 330 355 - - - 355
&g ZE3-tE5A=TA
Employees 30 June 2018 330 4N - - - 4n
&8 e I e
Employees 27 April 2018 405 376 - - - 376
] “B-\EmAZT+A
Employees 27 April 2019 405 376 - - - 376
1] “E-NERAZTLH
Employees 27 April 2020 405 503 - - - 503
&8 “BCEEMACTHA
2,435 - - - 2,435
(1) The Stock Options granted have an exercisable term of 10 years and vest as (1)  FT#EHMERETERA10F - WKL THR

follows: (i) thirty percent (30%) of the total number of shares subject to the
Stock Options vest and become exercisable on the first (1st) anniversary of
30 June 2015 (the “Vesting Commencement Date”); (i) an additional thirty
percent (30%) of the total number of shares subject to the Stock Options
vest and become exercisable on the second (2nd) anniversary of the Vesting
Commencement Date; and (iii) the remaining unvested forty percent (40%)
of the total number of shares subject to the Stock Options vest (and, as a
result, the Stock Options become fully vested) on the third (3rd) anniversary
of the Vesting Commencement Date; provided in each case that the Grantee
continues to provide services to the Company, American Lighting or Tivoli,
LLC (“Tivoli”), as the case may be, as of each such vesting date and that the
board of directors of American Lighting has determined in its sole discretion
that performance criteria, if any, that has been specified by the board of
directors and agreed to by the Grantee, has been satisfied.

Save as disclosed above, no share option under the Subsidiary Share
Incentive Plan was granted, exercised, lapsed, or cancelled during the

year.

Further details of the Subsidiary Share Incentive Plan are set out in
note 31 to the financial statements.
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Share Award Scheme

On 13 April 2018, the Company approved the adoption of Share
Award Scheme which is a long-term incentive plan of the Company
to align the interests of selected participants directly to the
Shareholders through ownership of Shares. The purpose of the
Scheme is to provide the Selected Participants with an opportunity to
acquire a share interest in the Company and to encourage and retain
such individuals to work with the Company, and to provide additional
incentive for them to achieve performance goals. (i) A director or a
proposed director of any member of the Group or of a holding
company or a subsidiary of the Company, or a subsidiary of the
holding company of the Company (the “Eligible Entity”); (ii) a
manager of, or other employee holding an executive, managerial,
supervisory or similar position in any member of the Group; and (iii)
full-time or part-time employee, or a person for the time being
seconded to work full-time or part-time for any member of the
Group or of an Eligible Entity selected by the person authorized to
administer the Scheme will be entitled to participate as a selected
participant.

The Share Award Scheme shall terminate on the earlier of (i) upon
expiry of the period of 10 years from the adoption date (i.e. 13 April
2018); (ii) on the date of any change in control of the Company; or
(iii) on the date determined/resolved by the Board to terminate the
Share Award Scheme pursuant to the scheme rules. Any termination
if the Share Award Scheme shall not affect the subsisting rights of
any selected participant. The remaining life of the Share Award
Scheme is approximately 4 years.

The Board or the authorized person may, subject always to the Share
Award Scheme, from time to time determine the number of restricted
shares to be granted and at its absolute discretion select any
participant to be a selected participant under the Share Award
Scheme.

After the authorized person has determined the number of grant
shares and the selected participants, it shall notify the trustee and
the selected participants in writing on the proposed grant date. Upon
receipt of the notification of the grant, the selected participants are
required to confirm their acceptance of the grant by returning to the
authorized person a notice of acceptance duly executed by them
within 28 days after the grant date.

The vesting of the restricted shares is subject to the selected
participant remaining at all times after the grant date and on the
vesting date a participant.
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Any share held by the trustee on behalf of a selected participant
pursuant to the provisions shall vest in such selected participant in
accordance with the vesting schedule determined at the discretion of
the authorized person or the Board.

The maximum number of restricted shares which may be granted to
a selected participant at any one time or in aggregate may not
exceed 1 per cent of the issued share capital of the Company as at
the adoption date on 13 April 2018, i.e. 20,985,254 shares.

The number of restricted shares available for grant under the Share
Award Scheme as at 1 January 2023 and 31 December 2023 was
209,852,541 shares.

Details of the Share Award Scheme were set out in the
announcement of the Company dated 13 April 2018. No Share was
granted under the Share Award Scheme since its adoption.

Since no options and awards were granted under both the 2016
Share Option Scheme and the Share Award Scheme, the number of
shares that may be issued in respect of options and awards granted
under all share schemes of the Company during the year ended 31
December 2023 divided by the weighted average number of shares
in issue for the year was nil.

PURCHASE, SALE OR REDEMPTION OF THE
COMPANY'’S LISTED SECURITIES

Neither the Company nor any of its subsidiaries has purchased, sold

or redeemed any of the Company’s listed securities during the year
ended 31 December 2023.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the
whole or any substantial part of the business of the Company were
entered into or existed during the year ended 31 December 2023.
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CONTRACTS WITH CONTROLLING
SHAREHOLDERS

On 3 January 2023, the Company, Tongfang Science Park and
Tongfang entered into the loan agreement, pursuant to which the
Company and Tongfang Science Park will provide revolving loans of
not exceeding RMB400,000,000 to Tongfang during the term of the
loan agreement commencing from 13 March 2023 to 12 March 2026
for a term of 3 years.

As Tongfang is a controlling shareholder of the Company by virtue of
its direct 100% interest in Resuccess Investments Limited, which in
turn holds approximately 64.81% of the total issued share capital of
the Company, and is therefore a connected person of the Company.
Accordingly, the provision of loans by the Company and Tongfang
Science Park to Tongfang pursuant to the loan agreement constituties
continuing connected transactions of the Company under Chapter
14A of Listing Rules.

Details of the loan agreement was set out in the announcements of
the Company dated 3 January 2023 and 10 March 2023 and the
circular of the Company dated 9 February 2023.

The independent non-executive Directors have reviewed the loan
agreement and confirmed that although the entering into of the loan
agreement is not conducted in the ordinary and usual course of the
business of the Group, the loan agreement and the transactions
contemplated thereunder are fair and reasonable, on normal
commercial terms or better and are in the interests of the Company
and its Shareholders as a whole.

During the year ended 31 December 2023, the Company and
Tongfang Science Park have granted a loan to Tongfang with a total
principal amount of RMB400 million at an interest rate of 3.65% per
annum pursuant to the terms of the loan agreement. Details of the
continuing connected transactions are set out in notes 23 and 36 to
the financial statements.
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Pursuant to Rule 14A.56 of the Listing Rules, the listed issuer must
engage its auditors to report on the continuing connected
transactions every year. The auditor must provide a letter to the listed
issuer’s board of directors confirming whether anything has come to
their attention that causes them to believe that the continuing
connected transactions:

(1) have not been approved by the listed issuer’s board of directors;

(2) were not, in all material respects, in accordance with the pricing
policies of the listed issuer’'s group for transactions involving
the provision of goods or services by the listed issuer’s group;

(3) were not entered into, in all material respects, in accordance
with the relevant agreements governing the transactions; and

(4)  have exceeded the annual cap.

Pursuant to the above requirement under Rule 14A.56 of the Listing
Rules, the Board engaged the auditors of the Company to report on
the Group’s continuing connected transactions in accordance with
Hong Kong Standard on Assurance Engagements 3000 (Revised)
“Assurance Engagements Other Than Audits or Reviews of Historical
Financial Information” and with reference to Practice Note 740
(Revised) "Auditor’s Letter on Continuing Connected Transactions
under the Hong Kong Listing Rules” issued by the Hong Kong
Institute of Certified Public Accountants. The auditors have issued
their unqualified letter containing their findings and conclusions in
respect of the continuing connected transactions disclosed above by
the Group in accordance with Rule 14A.56 of the Listing Rules. A
copy of the auditors’ letter had been provided by the Company to
the Stock Exchange in due course.

Save as disclosed above, no contract of significance has been entered
into between the Company or any of its subsidiaries and the
controlling shareholders during the year ended 31 December 2023.
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DIRECTORS’ INTERESTS IN TRANSACTIONS,
ARRANGEMENTS, CONTRACTS OF SIGNIFICANCE

No transaction, arrangement or contract of significance in relation to
the Group’s business to which the Company, the holding company of
the Company, or any of its subsidiaries was a party, and in which a
Director of the Company or an entity connected with a Director had
a material interest in, whether directly or indirectly, subsisted at the
end of the financial year under review or at any time during the
financial year under review save as disclosed under the “Related Party
Transactions” in note 36 to the financial statements.

USE OF PROCEEDS

The Company did not undertake any equity fund raising in the past
12 months immediately prior to the date of this report.

MAJOR SUPPLIERS AND CUSTOMERS

During the year ended 31 December 2023, the largest supplier
accounted for 10.4% of the Group’s purchases and the five largest
suppliers accounted for 35.1% of the Group’s total purchases. The
largest customer accounted for 10.7% of the Group’s total revenue
and the five largest customers accounted for 26.9% of the Group's
total revenue.

None of the Directors, their associates or any shareholders (which to
the knowledge of the Directors owns more than 5% of the
Company’s share capital) has an interest in the Group’s five largest
suppliers and customers.

CORPORATE GOVERNANCE

Details of corporate governance are set out in the section headed
“Corporate Governance Report” on pages 40 to 58 of the annual
report.
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COMPENSATION POLICY

The compensation package for each employee is structured in a way
to attract and retain the best talents available, and will contain a
combination or modification of some or all of the following four
main components:

Basic salary

Basic salary and wage rate ranges are established for each
position by evaluating the responsibilities and the duties
required to be performed. The actual salary or wage rate for
the person filling the position is determined based on the
experience and ability of the individual selected for the position.

The basic salary and wage rate ranges are reviewed periodically
with reference to the prevailing market level and similar
positions of competitors in the relevant industry. The actual
salaries and wage rates of employees are reviewed annually and
may be adjusted from time to time based on the cost of living
and financial performance of the Company.

Salaries and wages are basic compensation and not intended to
reward performance, either individually or corporately.
Performance is rewarded through the other components of the
compensation plan.

Incentive bonus

Incentive bonus is linked to individual and corporate
performance. Every year, profitability and other corporate
performance targets are set and incentive bonuses will only be
paid for that year if the targets are achieved.

The incentive bonus for each employee is determined with
reference to his/her position and his/her individual performance
during the year.

2016 Share Option Scheme, Subsidiary Share
Option Scheme and Share Award Scheme

The Company adopted the 2016 Share Option Scheme, the
Subsidiary Share Incentive Plan and the Share Award Scheme
on 13 May 2016, 2 April 2016 and 13 April 2018, respectively.
For further details, please refer to the paragraphs headed “2016
Share Option Scheme”, “Subsidiary Share Incentive Plan” and
“Share Award Scheme” hereof.
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IV. Other benefits

In addition to the above three main components, the Group
offers other customary and/or mandatory benefits to employees,
such as retirement fund scheme, medical benefits, insurance
and paid holiday, with reference to prevailing industry practices
in the relevant jurisdictions.

AUDITORS

Ernst & Young will retire and, being eligible, offer themselves for
reappointment. A resolution for their re-appointment as auditors of
the Company will be proposed at the forthcoming annual general
meeting of the Company.

The Company has not changed its external auditors since 17
December 2018.

SUFFICIENCY OF PUBLIC FLOAT

Rule 8.08(1)(a) of the Listing Rules requires that at least 25% of the
total issued capital of an issuer must be held by the public at any
time. Based on the information that is publicly available to the
Company and within the knowledge of the Directors as at the date
of this report, the Company has maintained the prescribed public
float of not less than 25% of the Company’s issued shares as
required under the Listing Rules for the year ended 31 December
2023 and the subsequent period ended the date of this report.

BANK LOANS

The Group does not have any bank loans as at 31 December 2023.

PRINCIPAL RISKS AND UNCERTAINTIES

A number of factors may affect the results and business operations
of the Group, some of which are inherent to LED lighting industry
and some are from external sources. For further details, please refer
to the section headed “Management Discussion and Analysis”.
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DIRECTORS' REPORT (CONTINUED)
EEEHEE(A)

RELATIONSHIPS WITH EMPLOYEES, SUPPLIERS
AND CUSTOMERS

For details of relationship with the employees, customers and
suppliers, please refer to the paragraphs headed “compensation
policy” and “major suppliers and customers” in this section.

ENVIRONMENTAL POLICIES

The Group is specialized in providing energy saving and
environmentally-friendly products. The Group strives to operate in
compliance with the relevant environmental regulations and rules.
During the year ended 31 December 2023 and up to the date of this
report, the Group does not have any violation of relevant
environmental regulations and rules which gives rise of significant
impact to the Group’s development, performance and businesses.

COMPLIANCE WITH LAWS AND REGULATIONS

The Group’s operations are mainly carried out by the Company’s
subsidiaries in the mainland China, while the Company itself is listed
on the Stock Exchange. The Group’s establishment and operations
accordingly shall comply with relevant laws and regulations in the
mainland China, including environment protection laws,
standardization laws, product quality laws, product safety laws,
regulations on administration of compulsive product certification and
the laws in Hong Kong. During the year ended 31 December 2023
and up to the date of this report, the Group has complied with all
the relevant laws and regulations in the mainland China and Hong
Kong in all material aspects.

In addition, the Group retains outside counsels and would seek legal
advice from them in case of any issues.
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PERMITTED INDEMNITY PROVISION

Article 167(1) of the Articles of Association provides that the
directors, secretary and other officers and every Auditor for the time
being of the Company and the liquidator or trustees (if any) for the
time being acting in relation to any of the affairs of the Company
and everyone of them, and everyone of their heirs, executors and
administrators, shall be indemnified and secured harmless out of the
assets and profits of the Company from and against all actions, costs,
charges, losses, damages and expenses which they or any of them,
their or any of their heirs, executors or administrators, shall or may
incur or sustain by or by reason of any act done, concurred in or
omitted in or about the execution of their duty, or supposed duty, in
their respective offices or trusts; and none of them shall be
answerable for the acts, receipts, neglects or defaults of the other or
others of them or for joining in any receipts for the sake of
conformity, or for any bankers or other persons with whom any
moneys or effects belonging to the Company shall or may be lodged
or deposited for safe custody, or for insufficiency or deficiency of any
security upon which any moneys of or belonging to the Company
shall be placed out on or invested, or for any other loss, misfortune
or damage which may happen in the execution of their respective
offices or trusts, or in relation thereto; PROVIDED THAT this
indemnity shall not extend to any matter in respect of any fraud or
dishonesty which may attach to any of said persons.

On behalf of the Board

Gao Zhi
Chairman
21 March 2024
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CORPORATE GOVERNANCE REPORT
TEREREE

CORPORATE GOVERNANCE CODE

The Company is committed to the establishment of good corporate
governance practices and procedures with a view to being a
transparent and responsible organisation which is open and
accountable to the Shareholders.

Corporate governance is the process by which the Board instructs
management of the Group to conduct its affairs with a view to
ensuring that its objectives are met. The Board is committed to
maintaining and developing robust corporate governance practices
that are intended to ensure (i) satisfactory and sustainable returns to
Shareholders; (ii) that the interests of those who deal with the
Company are safeguarded; (iii) that overall business risk is understood
and managed appropriately; (iv) the delivery of high-quality products
and services to the satisfaction of customers; and (v) that high
standards of ethics are maintained.

Recognizing the importance of a publicly listed company's
responsibilities to enhance its transparency and accountability, the
Group is committed to achieving high standards of corporate
governance to safeguard the interests of shareholders and to
enhance corporate value and accountability.

The Company’s corporate governance practices are based on the
principles and code provisions as set out in the Corporate
Governance Code.

The Company will continue to enhance its corporate governance
practices appropriate to the conduct and growth of its business and
to review such practices from time to time to ensure that they comply
with the Corporate Governance Code and align with the latest
developments.

Except the deviation disclosed in the paragraph headed “Chairman
and Chief Executive Officer” below in this report, throughout the
year ended 31 December 2023, the Company complied with the
code provisions and, where appropriate, adopted the recommended
best practices as set out in the Corporate Governance Code.
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BOARD OF DIRECTORS

The overall management of the Company’s operation is vested in the
Board.

The Board takes overall responsibility to oversee all major matters of
the Group, including the formulation and approval of all policy
matters, overall strategic development of the Group, monitoring and
controlling the Group’s operation and financial performance, internal
control and risk management systems, and monitoring of the
performance of the senior management. The Directors have to make
decisions objectively in the interests of the Company.

The Board exercises a number of authorities which include:

- Formulating the Group’s long-term strategy;

- Approving major acquisitions, disposals and capital investment;
- Reviewing operational and financial performance;

- Approving financial results and public announcements;

- Reviewing the effectiveness of internal control;

- Authorizing material borrowings;

- Deciding dividend policy;

- Any issue or repurchase of the Company’s securities under
general mandate;

- Approving appointment to the Board and senior management;
and

- Deciding the Group’s remuneration policy.

To assist in fulfilling its duties and responsibilities, the Board
established four committees, namely the audit committee, the
remuneration committee, the nomination committee and the risk
management and regulatory compliance committee (previously
known as “regulatory compliance committee”).

The day-to-day management, administration and operation of the
Company are delegated to the chief executive officer and the senior
management of the Company. The delegated functions and work
tasks are periodically reviewed.
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CORPORATE GOVERNANCE REPORT (CONTINUED)
EXEEHRS (&)

Board Composition

The Board currently comprises seven Directors, consisting of two
executive Directors, Mr. Gao Zhi (chairman of the Board) and Mr. Lian
Chenwei, two non-executive Directors, Mr. Kong Linggi and Ms. Liu
Wenjing and three independent non-executive Directors, Dr. Fan Ren
Da Anthony, Ms. Yang Juan and Ms. Li Ming Qi. All Directors have
given sufficient time and attention to the affairs of the Group. Each
of the executive Directors is suitably qualified for his position, and
has sufficient experience to hold the position so as to carry out his
duties effectively and efficiently. Biographical information of the
Directors is set out in the section headed “Directors and Senior
Management” of this annual report.

To the best knowledge of the Company, there is no other financial,
business or family relationship among the members of the Board.

The Company has complied with Rule 3.10(1) of the Listing Rules to
appoint at least three independent non-executive Directors. The
Company has appointed three independent non-executive Directors
representing more than one-third of the Board and is in compliance
with Rule 3.10A of the Listing Rules.

Chairman and Chief Executive Officer

Under the code provision A2.1 of the Corporate Governance Code,
the roles of chairman and chief executive officer should be separate
and should not be performed by the same individual. The Company
does not have a separate chairman and a chief executive officer and
Mr. Gao Zhi holds both positions. The Board considers that this
structure will not impair the balance of power and authority between
the Board and the management of the Company as non-executive
Directors and independent non-executive Directors form the majority
of the Board, with five out of seven of the Directors being non-
executive directors and independent non-executive Directors. The
Board believes that vesting the roles of both chairman and chief
executive officer in the same person can facilitate execution of the
Company’s business strategies and boost effectiveness of its
operation. The Board will review the current structure from time to
time and shall make necessary arrangements when the Board
considers appropriate.
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Independent Non-Executive Directors

Independent non-executive Directors have played a significant role in
the Board by bringing their independent judgment at the Board
meeting and scrutinising the Group's performance. Their views carry
significant weight in the Board’s decision, in particular, they bring an
impartial view to bear on issues of the Group's strategy, performance
and control. All independent non-executive Directors possess
extensive academic, professional and industry expertise and
management experience and have provided their professional advices
to the Board. The independent non-executive Directors provide
independent advice on the Group’s business strategy, results and
management so that all interests of Shareholders can be taken into
account, and the interests of the Company and its Shareholders can
be protected.

The Board has three independent non-executive Directors with one
of them, Ms. Li Ming Qi, one of the independent non- executive
Directors, possesses appropriate professional accounting
qualifications or financial management expertise in accordance with
Rule 3.10(2) of the Listing Rules.

The Company has received annual confirmations of independence
from each of the existing independent non-executive Directors. Based
on the contents of such confirmations, the Company considers that
all the independent non-executive Directors are independent and that
they have met the specific independence guidelines as set out in Rule
3.13 of the Listing Rules.

Mechanism for ensuring independent views and
input

The Board has in place a mechanism for ensuring independent views
and input are available to the Board. The Board currently comprises a
majority of non-executive Directors (including independent
non-executive Directors). They have full and timely access to the
Group's information, and are entitled to seek advice from the
company secretary as well as independent professional advisers at
the Company’s expenses in appropriate circumstances. These
non-executive Directors (including independent non-executive
Directors) provide a balance in the Board, bring in view and opinion
independent of the executive Directors and the management, and
oversee the Group’s operation and corporate action.

Periodic review and evaluation are also being conducted to assess the
Board and management’s performance, monitoring and enhancing
the effectiveness of the Company’s governance structure and
mechanism.
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CORPORATE GOVERNANCE REPORT (CONTINUED)
EXEEHRS (&)

Board Diversity Policy

The Company adopted a board diversity policy on 1 April 2013 which
may be amended from time to time. The Company recognises and
embraces the benefits of diversity of Board members. While all Board
appointments will continue to be made on a merit basis, the
Company will ensure that the Board has a balance of skills,
experience and diversity of perspectives appropriate to the needs of
the Company’s business. Selection of candidates will be based on a
range of diversity perspectives, including but not limited to gender,
age, cultural and educational background, experience (professional
or otherwise), skills and knowledge.

Gender diversity in the workforce

As at 31 December 2023, among our workforce (including senior
management), 40.7% are male and 59.3% are female. We advocate
in creating a diverse and respectful working environment, oppose
any form of discrimination, and strive to provide an inclusive, safe,
diverse and anti-discriminatory work environment for employees of
all backgrounds. We treat candidates and employees with equal
respect regardless of race, gender, age and marital status, and
consider only their ability and suitability for the position, and are
committed to ensuring that the recruitment and promotion process is
free from discrimination. Notwithstanding the fact that we have not
set a measurable objective for achieving gender diversity at the
workforce level, the Company is committed to the approach based
on merits and diversity, aiming to provide equal consideration and
opportunities to all qualified candidates regardless of gender in terms
of hiring and promotion process.

Directors’ Securities Transactions

The Company has also adopted the Model Code set out in Appendix
C3 of the Listing Rules as its code of conduct regarding securities
transactions by the Directors. Having made specific enquiry with all
Directors of the Company, all Directors confirmed that they have
complied with the required standard set out in the Model Code
regarding directors’ securities transactions for the year ended 31
December 2023.

Training and Support for Directors

All Directors must keep abreast of their collective responsibilities. Any
newly appointed Director would receive an induction package
covering the Group’s operations, businesses, governance policies and
the statutory regulatory obligations and responsibilities of a director
of a listed company.
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CORPORATE GOVERNANCE REPORT (CONTINUED)
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The Directors have been informed of the requirement under code E =P ELE M EEAFRIFAIEXEAG.5
provision A.6.5 of the Corporate Governance Code regarding {($EBEEEELENRT - BREKQ AR
continuous professional development. According to the records 7TFHI4 4 A AL XS AT ABEES
maintained by the Company, the current Directors received the EZBENHET NEBEE-_Z_=F+—A4
following training with an emphasis on the roles, functions and =+—BIFEE REEEHEZUH S A
duties of a director of a listed company in compliance with the new FHAREEZENAE® BEMBEAELRN
requirement of the Corporate Governance Code on continuous AREIIWOT :

professional development for the year ended 31 December 2023:

Corporate Governance/Updates Accounting/Financial/Management
on Laws, Rules and Regulations or Other Professional Skills
PEER/ LR RAREENES Bt/ M/ EESHGEER
Attend Seminars/ Attend Seminars/
Name of Director Read materials Briefings Read materials Briefings
LEHHE/ LEHHE/
Expg E e dine HEER Bne
Executive Directors HiTES
Mr. Gao Zhi BELE v/ / / /
Mr. Liu Zhigang ABMELE
(resigned on 1 April 2023) (RZZZ=F
M A—BET) v/ v/ v/ v/
Mr. Lian Chenwei BRELE
(appointed on 16 October 2023)  (R=ZT==%
TR+ REZA) / / / v/
Non-executive Directors FHTES
Mr. Zhou Hai Ying R LE
(resigned on 16 October 2023) (R=B-=F
TATREEE) v/ / / /
Mr. Liang Wu Quan 2R2%EE
(resigned on 16 October 2023) (R=Z==F
T A+ BET) / / / v/
Mr. Kong Linggi LemksE
(appointed on 16 October 2023)  (R=Z==%
TATRBEZMA) v/ / v/ /
Ms. Liu Wenjing AXEL Tt
(appointed on 16 October 2023)  (R=F==#
TRt EEZA) v/ / / /
Independent non-executive BYFHTES
Directors
Dr. Fan Ren Da Anthony BLERT v/ v/ v/ v/
Mr. Liu Tian Min ARRESE / v/ / v/
Ms. Li Ming Qi FRELT / v/ v v/
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Directors’ and Officers’ Insurance

The Company has arranged appropriate insurance cover in respect of
potential legal actions against its Directors and officers.

Meetings

All Directors are regularly updated on governance and regulatory
matters. There is an established procedure for Directors to obtain
independent professional advice at the expense of the Company in
furtherance of their duties.

The Board meets regularly throughout the year ended 31 December
2023 to review the overall strategy and to monitor the operation as
well as the financial performance of the Group. The chairman focuses
on the Group’s strategy and is responsible for chairing and managing
the efficient operation of the Board and ensuring that all key issues
are considered by the Board in a timely manner. Notice of at least 14
days has been given to all Directors for all regular Board meetings
and the Directors can include matters for discussion in the agenda
whenever they consider appropriate and necessary. Agenda and
accompanying Board papers in respect of regular Board meetings are
dispatched in full to all Directors within a reasonable time before the
meeting. Directors have to declare their direct or indirect interests, if
any, in any proposals or transactions to be considered by the Board
at board meetings and abstain from voting as appropriate. Draft
minutes of all board meetings are circulated to Directors for comment
within a reasonable time prior to confirmation. Minutes of board
meetings and meetings of board committees are kept by the
company secretary. All Directors have free access to board papers
and related materials, and are provided with adequate information in
a timely manner, enabling the Board to make informed decision on
matters placed before it.
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BE_T_=Fft+t_HA=1t—HLFE &
E=EREEgea MRRAGNEALFERD

The individual attendance record of each Director at the meetings of
the Board and the general meetings during the year ended 31

December 2023 is set out below: BEFIIMT
Attendance/ Attendance/
Number of Number of
Name of Director Board Meeting(s) General Meeting(s)
HERY,/ HERY,/
EEpA EsgedRY BRRAERY
Executive Directors BTES
Mr. Gao Zhi 2EEE 14/14 2/2
Mr. Liu Zhigang (resigned on 1 April 2023) ZBEMEE(R-ZE-_=F
MmA—BEE) 3/4 on
Mr. Lian Chenwei (appointed on 16 October 2023) @4 A (AT - =4
TA+TRAEZEE) 5/5 N/A T @R
Non-executive Directors ¥HTES
Mr. Zhou Hai Ying (resigned on 16 October 2023) EEREE (RN -_BE-=F
TA+RBEE) 8/8 22
Mr. Liang Wu Quan (resigned on 16 October 2023) ZH 444 (A" - =4
TATREEE) 8/8 12
Mr. Kong Linggi (appointed on 16 October 2023) AeBEE(R-BE-—=F
TATRBEZE) 5/5 N/A i A
Ms. Liu Wenjing (appointed on 16 October 2023) ANErt(RZT_=F
TA+RAEZE) 5/5 N/A &R
Independent non-executive Directors BIUEHTES
Dr. Fan Ren Da Anthony BiEE L 14/14 212
Mr. Liu Tian Min PN 14/14 112
Ms. Li Ming Qi FRETL 14/14 212

Appointments, Re-election and Removal of
Directors

ZE -EBRERES

Each of the non-executive Directors and independent non-executive
Directors of the Company has entered into a service contract with
the Company for a specific term of three years commencing from the
appointment date and will thereafter until terminated by not less
than one or two months’ notice in writing served by either party on
the other, which notice shall not expire until after the fixed term.

ARBBIFNUTEERBUFNTESHE
ARAFIMBRBEH  EEETHHERITAEB
Bt RB=F HEEEF-—TRm— %L
TAORMEANEERME LS - MBHM
PR [E] TE £ 2 fE i BT N & R R o

During the year ended 31 December 2023, none of the Directors
have waived their emoluments in relation to their services
respectively.
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CORPORATE GOVERNANCE REPORT (CONTINUED)
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The above service contracts are subject to retirement by rotation and
re-election at an annual general meeting at least once every three
years in accordance with the Articles of Association.

Except as disclosed above, none of our Directors has a service
contract or a letter of appointment with our Company or any of its
subsidiaries which is not determinable within one year without
payment of compensation (other than statutory compensation).

Article 86(3) of the Articles of Association provides that any Director
appointed by the Board to fill a casual vacancy in the Board shall hold
office until the first general meeting of the Company after his/her
appointment and be subject to re-election at such meeting, and any
Director appointed by the Board as an addition to the existing Board
shall hold office only until the next following annual general meeting
of the Company and shall then be eligible for re-election.

According to Article 87(1) of the Articles of Association, one-third of
the Directors for the time being shall retire from office by rotation at
every annual general meeting of the Company. According to Article
87(2), the retiring Director shall be eligible for re-election.

In accordance with the Articles of Association, Mr. Lian Chenwei,
Mr. Kong Lingqi, Ms. Liu Wenjing, Ms. Yang Juan and Dr. Fan Ren Da
Anthony shall retire by rotation at the AGM and, being eligible, will
offer himself for re-election at the AGM.

Board Committees

The Board has established (i) audit committee; (ii) remuneration
committee; (iii) nomination committee and (iv) risk management and
regulatory compliance committee (previously known as “regulatory
compliance committee”), with defined terms of reference. The terms
of reference of the board committees which explain their respective
role and the authority delegated to them by the Board are available
on the website of the Company at http://www.neo-neon.com and
the website of the Stock Exchange at www.hkexnews.hk. The board
committees are provided with sufficient resources to discharge their
duties and, upon reasonable request, are able to seek independent
professional advice and other assistance in appropriate
circumstances, at the Company's expenses.
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Audit Committee

The Company established an audit committee with written terms of
reference. The audit committee currently comprises of three
members, being all independent non-executive Directors, Dr. Fan Ren
Da Anthony, Ms. Yang Juan and Ms. Li Ming Qi. Ms. Li Ming Qi is the
chairman of the audit committee. The primary duties of the audit
committee are to make recommendation to the Board on the
appointment and removal of external auditors, review the financial
statements and material advice in respect of financial reporting, and
oversee the internal control and risk management systems of the
Company. Their composition and written terms of reference are in
line with the Corporate Governance Code.

The Group's audited annual results for the year ended 31 December
2023, respectively have been reviewed by the audit committee, which
was of the opinion that the preparation of the relevant financial
statements complied with the applicable accounting standards and
requirements and that adequate disclosure has been made. The audit
committee has also reviewed the accounting principles and practices
adopted by the Group, and selection and appointment of the external
auditors. In addition, the audit committee reviewed the risk
management and internal control systems of the Group during the
year ended 31 December 2023.

During the year ended 31 December 2023, two meetings were held
by the audit committee. The individual record of each member of the
audit committee at the meetings of the audit committee is set out
below:

Name of Director
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Attendance/Number of
Committee Meeting(s)

HERE

EEnE ZEEEEREY
Ms. Li Ming Qi AT 2/2
Dr. Fan Ren Da Anthony BICEET 2/2
Mr. Liu Tian Min BIRR&E 2/2
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Remuneration Committee

The Company established a remuneration committee on with written
terms of reference. The remuneration committee currently comprises
of four members, namely, Mr. Gao Zhi, an executive Director, and
three independent non-executive Directors, Dr. Fan Ren Da Anthony,
Ms. Yang Juan and Ms. Li Ming Qi. Ms. Yang Juan was the chairman
of the remuneration committee. The primary duties of the
remuneration committee are to advise the Board on the Group’s
overall policy and structure for the remuneration of Directors and
senior management, and ensures that no Director or any of his
associate is involved in deciding his/her own remuneration. In
addition, the remuneration committee is also responsible for
determining, with delegated responsibility, the remuneration
packages of individual executive directors and senior management,
including benefits in kind, pension rights and compensation payments
which include any compensation payable for loss or termination of
their office or appointment. Their composition and written terms of
reference are in line with the Corporate Governance Code.

During the year ended 31 December 2023, the remuneration
committee reviewed the Group’s remuneration policy and the
remuneration package of the Directors and senior management for
the year of 2023.

During the year ended 31 December 2023, three meetings were held
by the remuneration committee. The individual record of each
member of the remuneration committee at the meeting of the
remuneration committee is set out below:

Name of Director
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Attendance/Number of
Committee Meeting(s)

HERE

EEHE ZEEERRE
Mr. Liu Tian Min BIRR&EAE 3/3
Mr. Gao Zhi ShS ?ﬁi 3/3
Dr. Fan Ren Da Anthony EEL 3/3
Ms. Li Ming Qi éﬂﬂ%ﬁﬁt 3/3
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Nomination Committee

The Company established a nomination committee on with written
terms of reference. The nomination committee currently comprises of
four members, namely, Mr. Gao Zhi, an executive Director and three
independent non-executive Directors, Dr. Fan Ren Da Anthony,
Ms. Yang Juan and Ms. Li Ming Qi. Mr. Gao Zhi is the chairman of
the nomination committee. The primary duties of the nomination
committee are to review the structure, size and composition of the
Board on a regular basis and to recommend to the Board the suitable
candidates for directors after consideration of the nominees’
independence and quality in order to ensure the fairness and
transparency of all nominations. In identifying suitable director
candidates and making such recommendations to the Board, the
nomination committee would also take into account various aspects
of a candidate, including but not limited to his/her education
background, professional experience, experience with the relevant
industry and past directorships. Their composition and written terms
of reference are in line with the Corporate Governance Code.

During the year ended 31 December 2023, the nomination
committee mainly performed the following duties:

. recommended the nomination of the Executive Director
Mr. Lian Chenwei and chief financial officer Mr. Ai Min to the
Board;

o reviewed the annual confirmation of independence submitted
by the independent non-executive Directors and assessed their
independence; and

. reviewed the structure, size and composition of the Board,
during the year ended 31 December 2023.
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During the year ended 31 December 2023, three meetings were held
by the nomination committee. The individual record of each member
of the nomination committee at the meeting of the nomination
committee is set out below:

Name of Director

BE-T-=41-A=+ALFE &
BEEGERTZAER ZREBZEGK
BERIEERZE g0 ERHF L85
T

Attendance/Number of
Committee Meeting(s)

HERE

B ZEEERRE
Mr. Gao Zhi Sh¥ites 3/3
Mr. Liu Tian Min BIRRE&LAE 3/3
Dr. Fan Ren Da Anthony BiCEEL 3/3
Ms. Li Ming Qi =X R 3/3

Risk Management and Regulatory Compliance
Committee

The Company established a risk management and regulatory
compliance committee (previously known as “regulatory compliance
committee”) on with written terms of reference. The regulatory
compliance committee currently comprises of seven members, being
all Directors of the Company with Dr. Fan Ren Da Anthony acting as
the chairman of the risk management and regulatory compliance
committee. The primary duties of the risk management and
regulatory compliance committee are to monitor the risk
management system of the Company and compliance of the
Company’s existing or future business, and review and make
recommendations on the compliance of applicable laws and
regulations, including matters relating to the Listing Rules.

During the year ended 31 December 2023, the risk management and
regulatory compliance committee regularly reported to the Board on
any alleged frauds and non-compliances, internal control deficiencies
or alleged violation of laws, regulations and rules. The risk
management and regulatory compliance committee is authorised by
the Board to seek relevant information from the management of the
Company to achieve its objectives, duties and responsibilities, and all
employees must cooperate to meet its needs.
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During the year ended 31 December 2023, 1 meeting was held by
the risk management and regulatory compliance committee.

Attendance/Number of

Name of Director Committee Meeting(s)

HERY/
Esns ZEEERNY
Mr. Gao Zhi BELE 17
Mr. Liu Zhigang (resigned on 1 April 2023) AEMEE(R-S_=F N A—-HBFHE) 0/1
Mr. Lian Chenwei (appointed on 16 October 2023) ERERE (RZZE_=F+ AT BEZE) N/A iE
Mr. Kong Linggi (appointed on 16 October 2023) HeBmEE(RZZE=ZF+ A+ REZE) N/A &
Ms. Liu Wenjing (appointed on 16 October 2023) ANERT(RZE-ZF+A+AREZE) N/A N
Mr. Zhou Hai Ying (resigned on 16 October 2023) BAEREE(RZBZ=F+ A+ BET) 11
Mr. Liang Wu Quan (resigned on 16 October 2023) Z2REFERZZ=F+ A+ AT 171
Dr. Fan Ren Da Anthony BLERL 1/1
Mr. Liu Tian Min ARREHSE 11
Ms. Li Ming Qi FHELT 11
Corporate Governance function tEERBAE
The Company’s corporate governance functions are carried out by ZAARIMNEEERBEEREZTSHNT B
the Board which include: (a) to develop and review the Company’s  (a)$|E BB R A TR ABEREH

policies and practices on corporate governance; (b) to review and
monitor the training and continuous professional development of the
Directors and senior management of the Group; (c) to review and
monitor the Company’s policies and practices on compliance with
legal and regulatory requirements; (d) to develop, review and monitor
the code of conduct and compliance manual (if any) applicable to
employees of the Group and the Directors; and (e) to review the
Company’s compliance with the Corporate Governance Code and
disclosure in the corporate governance report.

During the year ended 31 December 2023, the Board reviewed the
compliance with the code provisions and the recommended best
practices under the Corporate Governance Code and give considered
reasons for any deviation.
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Company Secretary

The secretary of the Company is Mr. Ho Yuk Ming Hugo, who was
appointed on 11 November 2021. Mr. Ho has been informed of the
requirement of the Rule 3.29 of the Listing Rules. Mr. Ho has
informed the Company that he took more than 15 hours of training
covering corporate governance and accounting matters. The
Company considers that the training of the company secretary is in
compliance with the requirements under Rule 3.29 of the Listing
Rules.

FINANCIAL REPORTING

The Board, supported by the chief financial officer and the finance
department, is responsible for the preparation of the financial
statements of the Company and the Group for each financial year
which shall give a true and fair view of the financial position,
performance and cash flow of the Company and its subsidiaries for
that year. The Board is not aware of any material uncertainties
relating to events or conditions that may cast significant doubt upon
the Group’s ability to continue as a going concern.

The responsibilities of Ernst & Young, the Company’s external
auditors, on the financial statements are set out in the section
headed “Independent Auditors’ Report” in this annual report.

Auditor's Remuneration

The audit committee of the Board is responsible for making
recommendation to the Board on the appointment, re-appointment
and removal of the authorised external auditors and to approve the
remuneration and terms of engagement of the external auditors, and
any questions of resignation or dismissal of the external auditors. The
Company engages Ernst & Young as its external auditors. Details of
the fees paid/payable to Ernst & Young for the year ended 31
December 2023 are as follows.
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Audit services BRI 2,294
Non-audit services (note) IEERE (Mat) 405
Total #Et 2,699
Note:  The non-audit services cover the review of unaudited interim financial  f/7 : FEBZBBEREFEAARKEIZTP T BER o

information.
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INTERNAL CONTROL AND RISK MANAGEMENT

The Board recognises its overall responsibility for maintaining
adequate systems of internal control and risk management of the
Company and reviewing their effectiveness on an ongoing basis. The
Board is committed to implementing an effective and sound internal
control and risk management to safeguard the interest of
Shareholders and the Company’s assets. In addition, the audit
committee also has the responsibility for reviewing and assessing the
Group's risk management and internal control systems.

The Group’s internal control and risk management systems are
featured with a defined management structure with limits of
authority and well-rounded policies and procedures, and are
designed, in consideration of the nature of business as well as the
organisation structure, to facilitate effective and efficient operations,
to ensure reliability of financial reporting and compliance with
applicable laws and regulations, to identify and manage potential
risks, and to safeguard assets of the Group. Such systems are
designed to manage rather than eliminate the risk of failure to
achieve business objectives, and can only provide reasonable and not
absolute assurance against material misstatement or loss.

During the year of 2023, the Company has adopted the following
policies and procedures and taken the following measures to improve
the risk management and internal control systems of the Group.

In a bid to further improve the establishment of the existing risk
management and internal control system of the Company in relation
to, among others, the business operation, finance and compliance,
during the year of 2023, the Company took certain measures to
identify, evaluate, and manage the significant risks associated with
the achievement of its operational objectives. For example, the senior
management of the Group reviewed and evaluated the internal
control and risk management process, monitored any risk factors on
a regular basis, and reported to the Board on any findings and
measures taken to address such variances and identified risks. The
Board, with the assistance of the senior management of the
Company, also conducted regular surveys and on-site interviews with
the senior management of the Group and business representatives of
the suppliers and customers to check and monitor the potential risks
associated with the business operation and financial management of
the Group.

Meanwhile, with the assistance of the professional auditor, the audit
committee supervised the Company’s revenue and expenditure for
the financial and economic activities, to further strengthen the
functions of risk management, to ensure the effective
implementation of risk management and internal control system and
the Company’s standardised operation and healthy development.
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With the integration of the real situation of the Company and various
applicable laws and regulations, the management of the Company
can act in concert with such to develop solutions towards the risks,
to organise the business operation systematically, and to monitor and
mitigate possible risks. The Company also formulated and distributed
certain internal policies to require all staff of the Group to comply
with these internal risk management and internal control standards,
and together build a regulatory environment of risk control and
standardised operation. In addition, the Company has also
established policies and procedures with clear segregation of duties
applicable to certain operating units to ensure the effectiveness of
risk management and internal controls. The day-to-day operation is
also entrusted to the individual department, which is accountable for
its own conduct and performance, and is required to strictly adhere
to the policies set by the Board or the audit committee. This process
was in place throughout 2020 and is subject to continuous
improvement.

The Board and management held its half-year and annual review of
internal control and risk management as required under C.2.1 of the
Corporate Governance Code. The audit committee meetings provided
an opportunity for direct communication between audit committee
members and the Company’s management and internal audit
manager. The Company regarded the annual audit committee
meeting as an important event in which the chairman and all
members of audit committee would make an effort to attend.
External auditors were also invited to attend the Company’s audit
committee meetings and were also available to assist the Directors in
addressing queries from external auditors relating to the conduct of
the audit and the preparation and content of their auditor report.
The Directors have also reviewed the need for an internal audit
function and are of the view that it would be more cost effective to
recruit professionals to perform internal audit functions for the
Group. Currently an in-house internal audit function was set up
within the Group to review its systems of internal controls and risk
management annually.

The Company has also provided inside information training courses
to the Directors and senior management of the Company to ensure
that all relevant facts and circumstances that may have material
effect on the share price of the Company is assessed in a timely
manner and that any material information which comes to the
knowledge of any one or more officers of the Group be promptly
identified, assessed and, if appropriate, escalated for the attention of
the Board to determine whether a disclosure is required.

During the year of 2023, the Board, with the assistance of the audit
committee, has conducted reviews of the risk management and
internal control systems of the Company for twice and considered
the risk management and internal control systems of the Company
are adequate and being implemented effectively. Such review covered
all material controls, financial, compliance and operational controls
as well as risk management mechanisms.
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The Board, with the assistance of the audit committee, has also
reviewed and was satisfied with the adequacy of the Company’s
resources, the staff’s qualifications and experience, the training
courses and the related budgets in accounting, internal review and
financial reporting functions.

INVESTOR AND SHAREHOLDER RELATIONS

The Company endeavors to continue maintaining a high level of
transparency in communicating with Shareholders and the investment
community at large. Briefings and meetings with institutional
investors and analysts are conducted regularly. The Company is
committed to maintain an open and effective investor communication
policy and to update investors on relevant information on its business
on a timely manner, subject to relevant regulatory requirements.

In order to ensure effective, clear and accurate communications with
the investors and analysts, all corporate communications are arranged
and handled by the chief financial officer of the Company.

The Board reviews the shareholders’ communication policy on a
regular basis to ensure its effectiveness, particularly with regards to
the requirements of Part 2 in the Corporate Governance Code. The
Board has reviewed the implementation and effectiveness of the
shareholders’ communication policy during its meetings, and are of
the view that the shareholders’ communication policy has been
effectively implemented and that the dissemination of information to
the Shareholders’ were effective based on the measures adopted
above.

Financial information and all shareholder corporate communications
of the Company are made available on the Company’s website at
http://www.neo-neon.com and updated regularly on a timely basis.

The Board and management shall ensure Shareholders’ right and all
Shareholders are treated equitably and fairly.

The Company has announced its half-year and annual results in a
timely manner, which is well before the time limits set out in the
Listing Rules. Separate resolutions will be proposed at the general
meetings on each substantially separate issue, including the
re-election of individual Directors.

The annual general meeting will provide an opportunity for direct
communication between the Board and the Company’s Shareholders.
The Company regards the annual general meeting as an important
event in which the chairman and all Directors will make an effort to
attend. External auditors shall also be invited to attend the
Company’s annual general meeting and are also available to assist
the Directors in addressing queries from Shareholders relating to the
conduct of the audit and the preparation and content of their auditor
report. All Shareholders are given prior notice on timely basis
together with a detailed agenda. The Board, according to the Listing
Rules, will conduct voting at the forthcoming AGM by poll. The
results of the Company will be declared at the meeting, and
announced timely on the Stock Exchange’s website and the
Company’s website.
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SHAREHOLDERS’ RIGHTS

Procedures for shareholders to convene an
extraordinary general meeting and putting forward
proposals at shareholders’ meeting

Shareholder(s) holding at the date of deposit of the requisition not
less than one-tenth of the paid up capital of the Company carrying
the right of voting at general meetings of the Company shall at all
times have the right, by written requisition (the “Requisition”) to the
Board or the company secretary to require an extraordinary general
meeting to be called by the Board for the transaction of any business
specified in the Requisition. The Requisition shall be deposited at the
principal place of business in Hong Kong (Unit 3405, 34/F., 118
Connaught Road West, Hong Kong). The extraordinary general
meeting shall be held within two (2) months after the deposit of the
Requisition. If within twenty-one (21) days of deposit of the
Requisition, the Board fails to proceed to convene the extraordinary
general meeting, the requisitionist(s) himself (themselves) may do so
in the same manner, and all reasonable expenses incurred by the
requisitionist(s) as a result of the failure of the Board shall be
reimbursed to the requisitionist(s) by the Company.

Procedures by which enquiries may be put to the
Board

Shareholders may put forward enquiries to the Board through Mr. Ho
Yuk Ming Hugo or Mr. Gao Zhi who will direct the enquiries to the
Board for handling. The contact details are as follows:

Address: Unit 3405, 34/F., 118 Connaught Road West,
Hong Kong

Email: investors@neo-neon.com

Tel No.: (852) 2786 2133

Fax No.: (852) 2786 2479

FAMILY MEMBERS AND CLOSE PERSONAL
RELATIONSHIPS

The Board recognises that talents, relevant experience and skills are
the most important considerations in executive officers and staff
selection. It is the Group’s policy that job positions are filled by
suitably qualified candidates selected through internal promotions or
from the open market on the merits of qualification, experience,
skills and achievements. No employee is hired on account of family or
close personal connection to any Board member.

CONSTITUTIONAL DOCUMENTS

There has been no change in the Company’s constitutional
documents during the year ended 31 December 2023.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

Basis of Preparation of This Report

Neo-Neon Holdings Limited (hereinafter referred to as “Neo-Neon”,
the “Company”, “"We", “Us” or “Our”) is always committed to
operating in a responsible and sustainable manner. To demonstrate
our efforts in fulfilling our environmental, social and governance
("ESG") responsibilities, we will articulate the environmental and
social impacts associated with our business and our response to the
impacts through this ESG Report.

This Report is prepared in accordance with the Environmental, Social
and Governance Reporting Guide (the "ESG Guide”) in Appendix C2
to the Listing Rules of The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”). The disclosures comply with the “comply or
explain” requirements and the mandatory disclosure requirements
under the ESG Guide.

In preparing the report, the Company has followed the reporting
principles of materiality, quantitative, balance and consistency as the
basis of preparation.

Materiality The Company has identified the materiality issues of
the Company through a materiality assessment and
has adopted the materiality issues identified by the
Board as the focus for the preparation of the Report.
Quantitative  The standards, methods, assumptions and conversion
factors used in the calculation of environmental data
have been disclosed in this Report.

Balance The Company provides an unbiased picture of both
positive and negative performance to ensure that the
content and data presented are balanced.
Consistency  The presentation of the Report remains largely
consistent with that of the previous year, with an
explanation of the changes in the reporting scope and
the statistical approach.

The contents and data disclosed in this Report are based on the
internal records and documents of the Company.
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Reporting Period and Scope

This Report presents the policies, performance and relevant key
performance indicators (“KPI”) of Neo-Neon in respect of
environmental, social and sustainable development from 1 January
2023 to 31 December 2023 (“Year 2023" or the “Year”). The scope
of this Report covers the principal businesses of the Company,
namely the lighting business. As the securities business accounts for
a small proportion in terms of revenue and has minimal ESG impact,
the ESG data in relation thereto is not disclosed in this Report. We
will constantly review our reporting scope based on business
changes.

ESG MANAGEMENT

ESG Governance Structure

Neo-Neon fully understands that effective ESG governance is an
essential foundation for achieving sustainable development of the
Company. Therefore, we continue to improve our ESG governance
structure, integrate social responsibility management into our daily
operation management, and clarify the rights and responsibilities at
all levels to ensure the thorough execution and realisation of ESG
work and actively fulfill our corporate social responsibility while
developing our business.

As the highest decision-making body, in addition to being responsible
for the overall business decision-making and leading the robust
development of the business, the Board also has full responsibility for
the Company’s ESG strategy and reporting. In order to integrate
sustainable development into corporate governance and daily
operations more effectively, we established the Environmental, Social
and Governance Working Committee (the "ESG Working
Committee”) in 2022 to assist the Board in managing ESG matters.
Through the Terms of Reference of the Environmental, Social and
Governance Working Committee, the Board authorises the ESG
Working Committee to to convey ESG-related instructions, and the
ESG Working Committee reports directly to the Board.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

The ESG Working Committee consists of six members, including one
executive Director, vice president, chief financial officer, and several
management members from ESG-related functional departments,
including Operation Department, General Management Department
and Finance Department. As a management-level taskforce, the ESG
Working Committee is responsible for promoting the Company’s ESG
initiatives, collecting and calculating ESG key performance indicators,
and monitoring and reporting on ESG-related matters of the
Company’s principal businesses and operations. At the same time,
the ESG Working Committee also organises regular meetings to
identify, evaluate and monitor the Company’s ESG risks, review the
implementation and effectiveness of the Company’s internal control
system, as well as evaluate the ESG performance and the progress
towards relevant targets of the Company.
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Each subsidiary submits progress updates on different issues,
including ESG, to the chief executive officer where necessary to
ensure effective monitoring of ESG-related issues, ESG performance
and target progress. At the same time, the ESG Working Committee
of the Company reviews the ESG report every year to ensure the
comprehensive disclosure of the Company’s ESG work and
performance.

To ensure that our ESG and social responsibility principles are fully
carried out at all levels, we have established a comprehensive social
responsibility management system in accordance with national labour
regulations and SA8000 international standards. The social
responsibility management system is led by the representative of the
social responsibility manager, a senior management appointed by the
Company, who will lead and carry out social responsibility work in
collaboration with various functional departments. The SA8000 Social
Accountability Management Manual (the “Management Manual”)
specifies the framework and code of conduct of our social
responsibility management system. We will update the Management
Manual in a timely manner in line with our development direction
and strategy in order to further improve our environmental and social
management.

Neo-Neon Holdings Limited e Annual Report 2023

EWNBRAAEEERNEERNTERREH
BIEESCGETRZBNEE TN - UBRY
ESGHERAE - ESGRIEMIEHE B ZHES
HEMNENEE - R ARQREMESGIE
ZESHFHSGREETEZ  BRE2H
HH FE AN RIMESG T EFIRIR ©

BRERESGMEEEANESRSIERSE
I2EEBE BRMAKBERLEHERM
SASO00BI R ZEEY T R ENHEEMELE
BER HeEXEERABAQAEGH
SAREEEEATEEEEREREK  BE
WA S EBELFIHELSETTIE . &
IR (SA8000H EE T EEF M) ([(EEF
MY MEAAR RNt eETEEEEA4
REMITRER  TEEAQAMEREH R
MEEE  BRNYHEETES  UE—FPEE
RRRZBRIBEREEERE -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

Stakeholder Engagement

Neo-Neon regards the expectations and opinions of our stakeholders
on environmental, social and corporate governance as the key to
long-term corporate development. We attach great importance to
the communication with our stakeholders and establish various
channels to maintain close contact, ensuring that their opinions and
needs are understood and responded to in a timely and
comprehensive manner. Through an effective communication
platform, we build a win-win relationship of mutual trust with our
stakeholders and actively inform and receive feedbacks on our ESG
efforts from various stakeholders, thereby continuously enhancing
our ability to meet our environmental and social responsibilities.
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Materiality Assessment

In order to effectively prioritise material ESG issues, we review
the results of our current materiality assessments as necessary to
ensure that our material ESG issues are in line with stakeholder
expectations, the Company’s operating conditions, market trends
and the latest laws and regulations, and to accurately reflect the
environmental and social issues of concern to our stakeholders.
Based on the results of the materiality analysis in previous years,
we reviewed the priority of ESG issues by benchmarking the
international sustainability reporting guidelines and based on the
Company’s business development through the following process:
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Revising the priority of the material
ESG issues based on the views of
senior executives and the proposed
amendments to the list of issues, and
presenting to the Board for final
confirmation
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Review Process of Material ESG Issues of Neo-Neon

B 5 KRR EAXESGHBIR7T i FE

Since there was no major change in the principal lighting business
during the Year, the materiality matrix of ESG issues for the previous
year continued to be applicable.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PRODUCT RESPONSIBILITY

Product Quality and Safety and Recall Mechanism

As a manufacturer of lighting products, product safety is one of our
main concerns. To effectively monitor product safety, quality and
compliance, the Company has established a dedicated team and has
obtained 1ISO9001 quality management system certification.

The Production Planning Procedures, Production and Service Provision
Process Control Procedures and Product Prevention and Control
Procedures establish baseline requirements for production quality to
strictly control the quality of the products delivered from both
professional and customer perspectives. Our quality assurance
procedures are stringent, with strict quality control, monitoring and
inspection and reliability testing covering raw and auxiliary materials,
production processes and outgoing products, so as to ensure that
our products comply with all applicable safety and quality
requirements.

We have established a sound product recall system through a series
of management and control documents such as Product Hazard and
Risk Management Procedures, Unqualified Product Control Program
and Procedures for Non-compliance, Correction and Prevention
Measures. In the event that any product fails to meet the
requirements for function and hazardous substance content,
customers can return the defective products to the factories for
repair during the warranty period.

During the Year, there was no case where products sold by the
Company were subject to recall for safety and health reasons, and no
fines or prosecutions were imposed on the Company for
non-compliance with relevant laws and regulations.

Green and Innovative Products

Management and control of hazardous substances

Our export markets, such as the European Union, have extremely
strict environmental and safety requirements for electronic equipment
such as lighting products. Therefore, we have formulated hazardous
substance management procedures based on the European Union’s
RoHS (Restriction of Hazardous Substances) Directive and customer
requirements. We conduct risk assessment on the chemicals and
other hazardous substances used in the production process according
to relevant procedures to ensure that our products comply with
regulatory and customer requirements for the management of
hazardous substances.
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Energy conservation of products

In addition to promoting energy saving and emission reduction in our
business operations, we are also actively developing more advanced,
energy-efficient and environmentally friendly products. We aim to
minimise the environmental impact of our business and products to
meet the needs of society and our customers for energy saving and
emission reduction by regarding energy saving as a key objective in
product design.

OPERATING PRACTICES

As one of the world’s leading lighting manufacturers, Neo-Neon
always regards quality as the core of sustainable business
development. Our professional team, comprising the Marketing
Department, R&D Engineering Department, Procurement Department,
Production Department and Quality Control Department, strictly
monitors the entire production chain from raw material procurement
to after-sales service and strives to uphold the quality and safety of
our products.

To further optimise product quality management and enhance the
sustainability of the supply chain, we have also established a close
working relationship with our suppliers to ensure that their
performance is up to standard. We adhere to the principles of
“honesty, integrity and lawfulness” and strictly prohibit any corrupt
practices to ensure the efficient operation of the entire value chain.

Integrity and Sound Governance

Integrity is one of the integral elements for the stable development
of enterprises. Neo-Neon operates its business based on the principles
of honesty, ethics and adherence to integrity, and strictly complies
with the Anti-Unfair Competition Law of the People’s Republic of
China, the Interim Provisions on Banning Commercial Bribery and
other regulations relating to anti-corruption. We have formulated
and implemented the Anti-fraud Management System and the
Anti-Corruption and Integrity Policy to eradicate illegal acts of
bribery, extortion, fraud and money laundering through standardised
systems and measures.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

We have clearly stated our anti-corruption principles in our
Anti-Corruption and Integrity Policy and adopt a zero-tolerance
approach to any form of corruption. In order to prevent corruption at
source, we encourage stakeholders at all levels, including employees,
suppliers and customers, to report suspicious situations, to the
Company in a timely manner through established reporting
procedures. At the same time, we have provided clear guidelines to
our employees in the Anti-Fraud Management System, including the
definition of the concept and forms of fraud, the responsible unit for
anti-fraud, as well as the corresponding preventive and control
measures. Moreover, we provide anti-corruption training to our
board members and employees every year, distribute anti-corruption
learning materials to employees and require them to study the
materials carefully in order to enhance the anti-corruption awareness
of our employees at different levels as well as their ability to identify
suspicious behaviours.

Number of personnel
received anti-corruption
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During the Year, there were no legal cases regarding corrupt
practices brought against Neo-Neon or its employees, nor was there
any violation of relevant laws and regulations.
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Procurement Practices and Supplier Management

As a company mainly engaging in lighting business, suppliers play an
inextricable part in our business operation. Therefore, under the
framework of the SA8000 social accountability management system,
we have formulated and implemented a series of systems in 2022,
including the Neo-Neon Holdings Limited Administrative Measures
for Procurement (“Administrative Measures for Procurement”),
Neo-Neon Holdings Limited Administrative Measures for Supervision
of Procurement (“Administrative Measures for Supervision of
Procurement”), Neo-Neon Holdings Limited Administrative Measures
for Non-tendering Procurement, Neo-Neon Holdings Limited
Administrative Measures for Suppliers and Neo-Neon Holdings
Limited Administrative Measures for Tendering. We review and
update such systems from time to time, to regulate the procurement
process and ensure the quality of raw materials and products from
our suppliers, thereby managing environmental and social risks in our
supply chain.

We conduct procurement in accordance with the control measures
over the procurement process stated in the Administrative Measures
for Procurement to ensure that all products we purchase meet the
required standards. The entire operating system for procurement is
managed by the head procurement office, which includes personnel
management and supervision, maintenance of the procurement
system and the aggregation of relevant data. In addition, the head
procurement office is also responsible for coordinating departments
and factories in the development of novel materials or new suppliers,
and guides them in the supplier evaluation and selection process.

We have specified the supplier selection and review mechanism in
the Administrative Measures for Supervision of Procurement, whereby
new suppliers are subject to the approval by the Procurement
Department in conjunction with the Quality Department, Engineering
Department and other relevant departments. In selecting suppliers,
we will take into account their past performance in fulfilling social
responsibilities and select products and services that minimise
potential environmental impact. To reduce the potential
environmental and social risks in the supply chain, we require all
potential suppliers to complete a series of qualification questionnaires
during the assessment process, including the Supplier Quality System
Questionnaire, Hazardous Substance Control System Questionnaire,
Environmental and Occupational Health and Safety Questionnaire,
Mandatory Product Certification and Factory Quality Assurance
Requirements Questionnaire and Quality Requirements Questionnaire
of Social Responsibility Questionnaire. In addition, suppliers shall
provide the Annual Quality Guarantee, Hazardous Substance Free
(“HSF") Product Commitment and HSF Product Testing Report to
ensure their product quality management, as well as environmental
and health and safety management capabilities meet the
requirements of relevant regulations and standards.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

We encourage our suppliers to continuously improve their
performance of environmental and social responsibilities, and have
formulated the Management Procedures for the Impact Imposed on
the Environmental and OHS (Occupational Health and Safety)
Behaviors of Related Parties, which specifies the environmental
protection and occupational health and safety requirements of each
raw material and service supplier. To ensure that the concept of
sustainability is embedded throughout Neo-Neon's supply chain, we
actively support our suppliers to enhance their ability to fulfill their
environmental and social responsibilities. Our Equipment Department
and Procurement Department are responsible for organising supplier
assessments, and environmental and safety related training and
assessments, as well as arranging for different departments to
educate relevant suppliers according to the types of services they
provide. For those suppliers that need particular work, the Equipment
Department and Procurement Department organise relevant
departments to track and inspect the environmental and OHS
behaviours of such suppliers from time to time, and require those
who do not meet our requirements to make rectifications.

During the Year, we had a total of 302 suppliers, of which 52.0%
were located in Guangdong Province, 27.5% were located in other
provinces outside Guangdong Province, and 20.5% were overseas
suppliers. The number of suppliers for the Year was less than that for
the previous year, mainly due to the transfer of production capacity
of domestic factories, the change of production pattern and the
decreased orders.
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Protection of Intellectual Property

Neo-Neon considers intellectual property rights as one of its most
valuable assets and attaches great importance to the protection and
management of intellectual property rights. While actively promoting
innovative research and development, the Company also attaches
great importance to the protection of its own technological
innovation achievements and brand-related intangible assets such as
trademarks, patents and copyrights. We strictly comply with laws and
regulations relating to intellectual property rights and has regulated
the management of intellectual property through the Administrative
Measures for Intellectual Property, and encourage employees to
actively propose innovative ideas.

The Standard Patent Group is responsible for the centralised
application and registration for intellectual property rights of the
Company, validity extension, data update and combating
infringement of the Company’s intellectual properties as required.
We have continuously refined and standardised intellectual property
management system, and have established specific procedures for
the ownership, registration, management and maintenance of
intellectual properties and the rewarding procedures for intellectual
property inventions. In order to continuously raise our level of
management for the protection of intellectual property rights, the
Quality Department and the standards team, together with other
relevant departments, make assessment on the compliance with laws
and regulations that contain the provisions regarding intellectual
property semiannually, in accordance with the Collection and
Evaluation Procedures for Laws and Regulations, to identify potential
areas for improvement.

Customer Service and Rights Protection

Neo-Neon understands that customer satisfaction is the key to
long-term business success and is committed to providing a quality
service experience to our customers. To this end, we have developed
the Customer Satisfaction Measurement Procedures and the
Procedures for Customer-Related Process Control, constantly
improving the service quality and ensuring the timely replies to and
proper handling of customer feedbacks.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

We handle customer complaints according to the procedures in the
Customer Satisfaction Measurement Procedures set out below and
require the unit(s) concerned to provide feedback on customers’
comments within 24 hours and to respond in writing within 5
working days with effective improvement actions.

1. after receiving a customer complaint, the Marketing
Department communicates with the customer and keeps a
record of the complaint according to the Procedures for
Customer-Related Process Control;

2. the complaint is then passed to the Quality Department for
follow-up to verify the quality of the customer’s product and
the return application;

3. the Production Department is responsible for assisting in the
analysis and review of customer complaints, and for
collaborating in the formulation of improvement and
preventive measures.

During the Year, the number of enquiries and complaints received by
Neo-Neon about our products and services was 202. We take each
and every complaint seriously and have handled them properly in
accordance with established procedures.

Neo-Neon also attaches high importance to the protection of
customer information and privacy, and strictly complies with laws
and regulations relating to privacy matters of products and services.
As our business involves customer information, we have formulated
and implemented the Administrative Measures for Information
System relating to the standards on use of computers, networks,
mailboxes with reference to the Cybersecurity Law of the People’s
Republic of China to regulate the operation and use of electronic
systems by our employees when accessing to customer information.
At the same time, we verify, store and maintain personal information
provided by customers in accordance with the Customer Property
Control Procedures to ensure that the security of their personal
information and privacy are fully safeguarded. In addition, we have
installed anti-virus and anti-malware programs on all systems to
prevent data leakage due to cyber attacks.

During the Year, there were no instances in which the Company
caused a breach of customer privacy or leak of personal information.
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PEOPLE MANAGEMENT

Neo-Neon regards employees as our partners and the most important
asset. Therefore, we insist on a people-oriented talent management
model, and are committed to providing a safe and harmonious
working environment for our employees. By continuously improving
the remuneration and benefit protection of employees, providing
diversified career development opportunities for employees, and
protecting the rights and interests of employees, we actively attract
and retain talents and seek mutual development with employees.

Employees’ Benefits and Rights

Neo-Neon strictly complies with laws and regulations relating to
compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare and adheres to the principles of
fairness, equitableness and transparency in recruiting and retaining
talents. We are committed to protecting the rights and interests of
our employees in accordance with the Labour Law of the People’s
Republic of China, the Social Security Law of the People’s Republic of
China and other related regulations as well as the SA8000 social
accountability system. We have internally formulated and complied
with a series of personnel management system including Attendance
Management System, Compensation and Benefits Management
System, Performance Appraisal Management System, Labour
Contract Management System, Personnel Change Management
System and Reward and Punishment Management System, and
updated and published 2023 Employee Performance Appraisal
Scheme during the Year, to further regulate salary, remuneration and
benefit polices.
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Adhering to the salary distribution principle of “complying with the
laws, distributing according to work, providing equal pay for equal
work, gradually improving and purchasing social insurance according
to the laws”, and with reference to the guidelines of the
Management Manual and Compensation and Benefits Management
System, we attract and retain talents with favourable compensations
and benefits, people-oriented management philosophy, fair and
comprehensive evaluation and promotion system. To ensure that our
remuneration and benefits comply with local regulations and SA8000
standards, we continuously review the competitiveness of our
employees’ remuneration levels and include in the Staff Manual a
provision for annual pay adjustments based on employees’
performance and merits. At the same time, the Company has
formulated the Salary Management System to ensure the legal
compliance of the Company in all aspects of salary distribution and
payment. In addition, we also set out the rules and regulations on
promotion, appraisal, reward and punishment management in the
Staff Manual, Attendance Management System, Reward and
Punishment Management System and other documents to provide
clear promotion and development paths and ladders for our
employees. We conduct monthly, quarterly and annual assessments
on our employees’ capabilities and qualities, and based on the results
of such assessments, we promote or downgrade employees to
appropriate positions and adjust their salaries in accordance with the
corresponding job level and other standards.

In addition to offering reasonable and competitive salaries, we have
established a comprehensive welfare system to provide diversified
benefits and incentives to our employees, including full-attendance
bonus, post allowance, etc. In addition to statutory holidays,
employees are also entitled to marriage leave, maternity leave, work
injury leave, bereavement leave and paid annual leave to meet their
needs in life. Employees are entitled to overtime pay in accordance
with the Compensation and Benefits Management System and
provide living allowances for staff working in the factory and
travelling on business trips. Furthermore, we offer employee
dormitories and staff canteens. In addition, we actively improve the
conditions of canteens and rest and recreation facilities. We also
have dedicated places for employees to eat and rest, provide fitness
place and equipment, and regularly organise various activities for
employees, including team building activities and themed events
organised by the labour union, so as to enhance employees’ cohesion
and sense of belonging.
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We spare no effort to protect the rights and interests of our
employees. To ensure that employees are well familiar with their
rights and obligations, the Staff Manual has set out guidelines on
recruitment and employment, code of conduct of employees and
termination of labour contracts, as well as the requirements for
working hours. We provide compensatory time off or overtime pay
for employees who work overtime in accordance with relevant
requirements to ensure that they are reasonably rewarded for their
efforts.

We advocate in creating a diverse and respectful working
environment, firmly oppose any form of discrimination, and strive to
provide an inclusive, safe, diverse and anti-discriminatory work
environment for employees of all backgrounds. We treat and respect
candidates and employees equally regardless of race, gender, age
and marital status, and consider only their ability and suitability for
the position, striving to ensure that the recruitment and promotion
process is free from discrimination. Meanwhile, to eliminate all
potential discrimination, we have established a grievance and
complaint mechanism for whistleblowers to make complaints about
discrimination to worker representatives, supervisors and general
managers. Upon receipt of such complaints, we will appoint
personnel other than the employees involved to investigate and take
corrective action.

Neo-Neon Holdings Limited e Annual Report 2023

BMEREE T#E T ETERS - BER
ETHMTEBSNENREY  RANCE
TFMIAFNAEERE THREERERE -
BITRAE BHAREKRESTEAE
5l WATAH T ERRZK - HARZBBER
E ORI B TR MRS R AR E R # 0
NE UBRRETINSHEIAELR -

BHPMREZTIENEREEN TERE
BRREEFMEANBR  BRORTRER
METRE-EXR 22 ZlMRE
BE TR - HAMEARIEEME THIRE
WENEEREREREERAER  HIEARE
P~ MR Filk o BIMMRMEEEME T
RTREHNEEMHET > N RERBRRE
BREPHEBEAERAR - RAE - LR
TR HEREREBEART
RATAREKR TEUNEREBIEHRF
A B —BENERITR - ERIEER
FE - BHMEZ RS ERERENINWABETT
HE - WEREAIETTE °



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
R HE@RERRE (R)

As of 31 December 2023, the Company had a total of 472
employees, representing a decrease of 15.3% as compared to last
year, mainly due to optimisation of the organisational structure and
human resources of the Company. The employee composition and
turnover rate are shown in the following table:

# £2023F12A318 - ARGl HH 8 T472
A EEERADI53% TEARARQTA
BAREBAE ABEL - BIBKRAAE

BRI TRAR

Category Number in 2023 Turnover Rate
3 2023F A E P
By gender Male employees 192 28%
=15 MRS
Female employees 280 29%
ZHREE
By age 30 or below 34 132%
RFHR 305K AT
31-50 364 18%
31-507%
51 or above 74 63%
515%A
By employee category Full-time employees 472 28%
RIEMRERE THRES
Contracted/non-official employees 0 0%
28,/ FEREE
By region Mainland China
i@ Hp B K e
Southern China 51 7%
Eastern China 4 0%
ER
Northern China 4 0%
ik
Central China 27 52%
e
Overseas
EZIN
Vietnam 234 32%
iziAea]
USA 140 28%
ESE
Other Overseas Regions 12 24%
H A /BN E
Overall turnover rate 28%

B 32x A 7
%Jﬁaﬁlllb/j’i%‘:\

During the Year, the Company was not aware of any employee
complaint regarding harassment (including sexual harassment),
corporal punishment, abuse and inappropriate punitive measures,
and there were no disputes in respect of compensation payment.
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Occupational Health and Safety

Employees are the cornerstone of the steady development of
Neo-Neon. Therefore, we are committed to protecting the health and
safety of our employees and creating a safe and comfortable working
environment for them. In addition to strictly complying with the
Production Safety Law of the People’s Republic of China and other
occupational health and safety-related laws and regulations, we
make reference to the OHSAS18001 Occupational Health and Safety
Management System and SA8000 Social Accountability System
standards to formulate and implement our safety and health policies
and procedures, so as to ensure that production are carried out on
the premise that the safety as well as the physical and mental health
of our employees are protected.

Workplace safety

The Company places a high priority on safety in the production
process and has adopted a number of measures to minimise potential
safety and health risks, and has set out the following annual safety
targets in the Management Manual:

o zero major workplace accidents each year; and

o 100% qualification rate of the on-job employees in workplace
safety training.

The OHS Operation Control Procedures clearly specifies the division
of responsibilities for production safety of each unit in order to
ensure the effective implementation of various safety measures. The
management of occupational health and safety risk factors is carried
out by the Industrial Safety Committee in collaboration with the
Engineering Department, Equipment Department, Testing Centre and
other relevant departments. At the same time, the Industrial Safety
Committee is also required to work with the Production Centre and
Quality Centre to organise hazard identification, risk evaluation and
risk control planning in accordance with the Procedures for Hazard
Identification, Risk Evaluation and Risk Control Planning. We will tag
the high-risk sources identified in the production process as the
Company’s major hazards, and develop and adopt mitigation and
improvement measures accordingly. If it is difficult to mitigate the
hazard in the short term, we will take appropriate safety measures,
equip employees with protective gears and provide training and
operational guidance to relevant operating personnel in order to
minimise safety risks.
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In addition to eliminating and mitigating the risk factors in the
production process, we also actively provide workplace safety courses
for employees to raise their awareness of workplace safety and
prevent accidents from happening. We arrange additional
professional trainings on safety technologies for all personnel
engaged in special types of work such as boilers, pressure vessels,
elevators, electric, lifting, welding, vehicle driving, flammables and
explosives, and require such personnel to pass the strict examinations
conducted by the competent national authority. Such personnel may
independently operate related devices only after obtaining a qualified
operating certificate or related licence. In addition, our Emergency
Preparedness and Response Procedures covers emergency response
plans for potential hazards such as fires and natural disasters, so as
to ensure that personnel are able to respond promptly in the event of
an emergency.

During the Year, the Company had no work-related injuries. During
the Year, the Company was not aware of any significant occupational
health and safety violations relating to the Company. Moreover, the
Company had no work-related fatalities over the past three years,
including the current financial year.

Occupational health

In addition to ensuring the safety of our employees, Neo-Neon is also
concerned about the occupational health of our employees. We
continuously monitor and improve occupational health and safety
performance by setting out the guiding principle of “providing
employees with a safe and comfortable working and living
environment” in the Management Manual, and strictly complying
with the Law of the People’s Republic of China on the Prevention
and Control of Occupational Diseases and other relevant laws and
regulations. To further regulate occupational health management,
we have established a comprehensive occupational health
management system aiming at zero occupational disease incidence
rate based on the OHS Operation Control Procedures and with
reference to the OHSAS18001 Occupational Health and Safety
Management System and SA8000 Social Accountability System
standards, so as to protect the physical and mental health of our
employees.
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We adhere to occupational health and safety policy and have set up
the Industrial Safety Committee to organise the establishment of
occupational health and safety control points in all departments. In
addition to inspecting the operation of their respective production
environment, the Industrial Safety Committee also provides labour
protection equipment to the employees in relevant positions. To
minimise the risk of accidents, we continuously monitor the
occupational health risks at each control point and arrange for
relevant departments to put up visible signs at workplaces with
significant potential accident risks.

Meanwhile, the Industrial Safety Committee conducts regular
inspections on the safety, health and hygiene operational controls of
all departments in accordance with the requirements of the OHS
Performance Measurement and Monitoring Control Procedures. We
require the relevant departments to be subject to a full inspection by
the Quality Department on a three-monthly basis in relation to its
safety, health and hygiene operational controls to further ensure the
effective implementation of occupational health management. We
will record the results of these inspections in the Operational Control
Monitoring Chart. If the control of any department does not meet
the required standards, we will require it to make improvements in
accordance with the Control of Non-compliance, Remedial, Corrective
and Preventive Actions Procedure.

By establishing a comprehensive health examination mechanism and
providing occupational health examinations for our employees, we
aim to minimise the health risks they are exposed to. We will arrange
regular health examinations for all personnel participating in
specialised operations and workers exposed to toxic and hazardous
substances, and transfer the relevant personnel if adverse health
conditions are found. If an employee is diagnosed with an
occupational disease, we will follow the requirements of the
Occupational Disease Management Ordinance and promptly report
the case to the competent government administrative department
and arrange specialised treatment for the patient until he/she
recovers or is stabilised.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

Employee Training and Development

The continuous development and growth of our employees is an
important factor in maintaining the sustainable development of the
Company. To this end, we continue to invest in the learning and
development of our employees to nurture the best talents for the
Company.

In order to meet the development needs of the Company and our
employees, we specify the requirements and types of training for our
employees in the training section of Staff Manual, including a full
range of vocational training such as pre-employment training, skills
training and outplacement training. In addition, we have formulated
the Human Resource and Training Program Documentation and
Training Management System, and established sound training
management regulations, systems and mechanisms in line with the
strategic planning and business operation needs of the Company.

The Education and Training Centre draws up an Annual Training Plan
with reference to the Job Descriptions compiled by the Human
Resources Department in order to provide more targeted training to
staff in various functional departments, such as relevant theoretical
and practical training on production, quality, administration,
engineering and technology, as well as special work types for
in-service staff. The departmental heads track and evaluate staff
training results through theoretical examination, operation
examination, performance appraisal and observation at the end of
training to ensure the effectiveness of training. To further enhance
the quality of training content, we also seek training feedback and
suggestions from all departments at the end of the year to review the
training program for the current year and serve as the basis for the
preparation of the training program for next year.
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BR HgRkERARE (&)

During the Year, a total of 358 Neo-Neon employees attended
training, with a total of 1,086 hours. The training covered areas such
as professional financial skills, auditing, practical guidelines on
corruption prevention systems for listed companies, anti-corruption
and whistleblowing policy training. The following is a breakdown of
the percentage of employees trained and the average number of
training hours by gender and employee category:

REE - A REHAF358BE T2 mME -
AR REF),086/N o BIIATREN B
BEERE FIHIFE LHARBEGRES
BEXER  BREERBRBINIEHRE - U
TREENREEERNE D ZB TR X
KPS 8

Average
Total training hours
Number of  Percentage of training completed per
employees employees hours employee
Category trained trained’ (hour) (hour)?
FHET
BRI TFHIIER
28 ZHAZ 3 3l e &1 () (EF)?2
By gender Male 172 48% 482 2.80
=R St
Female 186 52% 604 3.25
Eegid
By employee category  Managerial 23 6% 192 8.35
ZIE8 B8R ERE
Non-managerial 335 94% 894 2.67
FERE

Avoidance of Child and Forced Labour

As a responsible employer, Neo-Neon attaches great importance to
labour rights and interests in employment management, strictly
abides by relevant laws and regulations, such as the Labour Law of
the People’s Republic of China, the Labour Contract Law of the
People’s Republic of China and the Social Insurance Law of the
People’s Republic of China, as well as international labour standards,
and strictly prohibits the employment of child labour or labour
exploitation. In order to promote the sustainable development of our
supply chain, we also require our suppliers to adopt and comply with
the same requirements.

1 The percentage of employees trained is calculated based on “the number of
employees trained by employee category or gender divided by the total number
of employees trained”

2 The average training hours completed per employee is calculated based on “the
total training hours completed by employee category or by gender divided by
the number of employees trained by employee category or by gender”
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

We have formulated management systems such as the Child Labour
Rescue Procedures, Labour and Business Ethics Risk Management
Procedures and Non-obligatory Work Procedures with reference to
the SA8000 social accountability management system to ensure that
all employees are age-appropriate for work and that working hours
are managed in accordance with legal requirements. We also clearly
set out targets for zero child labour and punctual payment of wages
to all employees in the Management Manual.

We have strict policies and measures in place, such as the Policies
and Procedures of Human Resources Department, which require job
applicants to submit identification documents for identity verification
and age confirmation when filling out the Form of Job Application to
ensure that they are of legal working age and eligible for
employment, in order to eliminate all child labour, juvenile labour
and forced labour. We never employ anyone under the age of 16 in
our facilities in China. Employees must possess the required legal
permission to work in our facilities.

We are well aware of the seriousness of use of child labour and have
a Child Labour Rescue Procedures in place to deal with potential child
labour violations. Once a child labourer is found to have been
wrongly employed, the Employee Relationship Team of the Human
Resources Department will immediately terminate the employee’s
employment, settle the wages and arrange for the child labourer to
be escorted back to his or her original home. The procedures also
require the relevant departments to conduct a thorough investigation
into any irregularities in order to prevent the recurrence of similar
incidents in the future.

In order to avoid forced labour, the Company has developed the
Labour and Business Ethics Risk Evaluation Procedures based on the
guidelines of SA8000 standards. The Human Resources Department
and the Production Department evaluate the risk of illegal use of
child labour and forced labour with reference to the procedures to
ensure that no forced labour occurs in all employment sections.
Moreover, the Non-obligatory Work Procedures clearly stipulates that
“any form of forced labour is prohibited and the personal freedom of
workers is protected”. In the event of any non-compliance, the
Company will immediately investigate the cause thereof thoroughly
and provide compensation to the affected employees.

During the Year, the Company was not aware of any major violation
concerning the employment of child labour or forced labour, and
achieved the annual management targets of zero child labour and
timely salary payment.
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ENVIRONMENTAL RESPONSIBILITIES

Neo-Neon understands that it is the unshirkable responsibility of an
enterprise to combat climate change. We have been actively
incorporating sustainable development principle into our daily
operations to help mitigate the effects of climate change. As one of
the world’s largest lighting manufacturers, we aim to minimise the
potential impact of our business on the environment through
responsible procurement, innovative application of materials,
long-term product planning, manufacturing, research and
development.

By actively managing the consumption of fuel and water resources
and monitoring our greenhouse gas emissions and waste generation
throughout our operations, the Company ensures that all business
operations strictly comply with the Environmental Protection Law of
the People’s Republic of China, the Law of the People’s Republic of
China on Prevention and Control of Water Pollution, the Law of the
People’s Republic of China on the Prevention and Control of
Atmospheric Pollution and other relevant laws and regulations
relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous wastes.

We have established a comprehensive and solid environmental
management system to effectively manage our environmental
performance with reference to the requirements of the 1SO14001
environmental management system. Meanwhile, we have actively
implemented a number of environmental policies and corresponding
procedures, such as the Waste Water and Waste Gas Emission and
Noise Control Management Procedures and the Resource and Energy
Saving Control Procedures, to regulate environmental management.
Moreover, we have set a series of environmental targets to facilitate
the continuous improvement of our environmental management,
ensuring that our operations comply with local laws and regulations
while meeting our customers’ needs for green consumption.

During the Year, the Company’s business operations did not cause
any significant pollution and damage to the air, land, water sources
and ecological environment in the vicinity, and the Group was not
aware of any major violation regarding environmental protection.

Unless otherwise stated, the information in this section covers the
PRC lighting segment, including the lighting manufacturing plant in
Heshan, Guangdong and the plant in Vietnam, and the USA lighting
segment of the Group. The numbers stated in this chapter may not
add up to totals or 100% due to rounding.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

Use of Resources

Energy conservation

As the global climate crisis becomes more severe, the urgency of
reducing greenhouse gas emissions increases accordingly. Neo-Neon
keeps reducing carbon emissions in our business operations and has
adopted various measures to further promote energy conservation in
our business. The Environmental Operation Control Procedures and
Resource and Energy Conservation Control Procedures clearly specify
the goals and management plans for energy conservation.
Meanwhile, we published the Management System for Business Trips
in 2022 to encourage green travel. To further facilitate the effective
implementation of energy savings in our business, we also continue
to look for areas for improvement and set a regular annual energy
saving target of “2% reduction in annual electricity consumption”. In
2023, the total amount of our electricity consumption was 2,997.1
MWh, representing a decrease of 38% compared to the previous
year. The decrease was mainly due to the decrease in total annual
orders and the improvement of employees’ awareness of electricity
conservation. We have adopted the following series of energy
management measures to improve the energy efficiency of our plant
production and reduce greenhouse gas emissions.
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Our energy consumption in the past two years are as follows: BPEBEMFHRIREFENT :
Facilities Unit 2023 2022
R e B 2023F  2022%F
Direct energy consumption PRC lighting segment / MWh 101.5 99.7
— non-renewable energy? B9 AR BF 2 &P / JK LB
EEgRERESE USA lighting segment  / 519.4 539.6
—3ERT A REIR® B RR A 2 &6 /
Total 620.8 639.3
#BE
Indirect energy consumption  PRC lighting segment  Office MWh 320.8 312.9
— purchased electricity B AR BR 55 &P PN JKFLBF
M REFRREE Living area 85.1 93.9
—HNEEB N AEER
Factory 1,968.14 3,787.7
Subtotal 2,373.9 4,194.4
NEE
USA lighting segment  Office 445.0 444 1
SEEIIR AR 7 &P /e
Factory 178.1 187.8
Subtotal 623.2 631.9
NEE
Total 2,997.1 4,826.3
oy
Total energy consumption Total MWh 3,617.9 5,465.6
RS st JE FUBF
Intensity Total MWh/billion revenue 4,602.3 5,892.8°
mE #st JELR TR THA

3 Newly-added disclosures were made on direct energy consumption — 3 2!K¢ IS HEE R EE-FIER B AR T
non-renewable energy during the Year, including the consumption of diesel B (BEEHR A8 RARNREABRNHE
oil, petrol, natural gas and liquefied petroleum gas, together with the ﬁi) o [E B #2022 4F [ LE 80 — BF 51 S o
comparative data for 2022.

4 The purchased electricity of factories of the PRC lighting segment decreasedby 4 FBEBEASBHMEINEE H & L —FE B

43% compared with the previous year, mainly due to the decrease of the total 43% - le? HeEIMFEEETEERIRET
annual orders from the factories and the improvement of employees’ MAOBESHIES °

awareness of electricity saving.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

Use of packaging materials

In order to protect the quality and appearance of the lighting products
during transportation, our delivered products are usually protected by
various types of packaging materials such as cardboard boxes, plastic
bags and expandable polyethylene (EPE). In view of the potential
environmental impact of packaging materials, the Company
implements strict controls on the use of packaging materials. The R&D
Department takes the consumption of packaging materials into
account when designing products, and is endeavored to minimise their
consumption and avoid unnecessary waste without compromising
quality. We also recycle the waste generated by the use of necessary
packaging materials, such as waste cardboard boxes, scrap metals and
other directly recyclable wastes. The head procurement office will
regularly notify designated recycling units to collect these directly
recyclable wastes, while non-recyclable wastes will be handed over to
local sanitation authorities for environmentally sound disposal.

In the Year 2023, the total amount of packaging materials consumed
by the Group was 325.1 tonnes.

Type of packaging

BR -HERERHE ()
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materials Unit 2023 2022
BEMEER B 2023F  2022%F
Total amount PRC lighting segment  Cardboard boxes tonnes 76.6 93.2
Be B FR R 45 6 i) N
Plastic bags 1.08 2.3
B2
Expandable polyethylene (EPE) 0 0
kR
Subtotal 77.6 95.4
/J\%—'|-
USA lighting segment  Cardboard boxes tonnes 241.7 284.5
FE IR BA 5 &P 4AE NI
Plastic bags 5.9 6.2
B
Subtotal 247.6 290.7
Pt
Total tonnes 325.1 386.1
Mt AWE
Intensity Total tonnes/billion
revenue 413.6 416.3°
HE #Et RME/ BT A

5 The intensity data in 2022 is restated after reconciliation, and the adjusted
revenue data used to calculate intensity is consistent with the revenue data
disclosed in the 2022 annual report.

6 The amount of plastic bags used in the PRC lighting segment decreased as
compared with the previous year, mainly due to the decrease in orders during
the Year.
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Waste Discharge Management

Waste management

A key objective of the Company’s environmental management system
is to minimise material consumption and waste generated in its
operations where possible, and we have adopted a number of waste
management measures to achieve this. We dispose of hazardous and
general waste in such way as specified by local laws and regulations
in each of our operating locations. Our Environmental Operation
Control Procedure specifies various waste disposal methods and
enhances the management and control of waste disposal. For wastes
that cannot be avoided during our operations, our employees will
follow established procedures to recycle or dispose of the wastes
appropriately to minimise its impact on the environment.

Hazardous waste

All departments are required to follow the guidelines as set forth in
the Hazardous Waste Management Procedures to properly collect
and dispose of hazardous wastes, which include segregating waste at
prescribed locations. Then the head procurement office will arrange
for classification and disposal in a unified manner, and commission
qualified units with resources to handle and dispose of the hazardous
wastes in accordance with the regulations.

During the Year, we set the goal of “handling hazardous waste in
100% compliance with laws and regulations” so as to further
improve our hazardous waste management system. To this end, we
provided training to relevant personnel, and the Company has
enhanced the awareness of waste separation, collection and disposal,
strictly complied with the Waste Control Procedures and the
Hazardous Chemicals Control Procedures to ensure that the
treatment of hazardous waste meets legal requirements, and had
storage areas for centralised storage of hazardous wastes.

In the Year 2023, we generated 75 kg of hazardous wastes,
representing an intensity of 95.4 kg/billion revenue. The generation
of hazardous waste decreased as compared with the previous year,
while the density increased, mainly due to a reduction in orders and
a decrease in revenue during the Year. The hazardous waste mainly
includes waste engine oil, wipes for waste engine oil and toner
cartridges.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

General waste

The main sources of our general waste are food waste from our
canteen and domestic waste generated by our departments. In the
office, we promote recycling and conservation awareness, encourage
our employees to replace disposable supplies with reusable products,
and have set up facilities and places for recycling recyclable waste
such as waste paper to reduce general waste generated in the office.
In order to reduce food waste generation, we have strengthened our
procurement management to avoid wasteful purchase of excessive
food ingredients so as to reduce waste at source.

During the Year, the Company generated 199.3 tonnes of domestic
waste with an intensity of 253.5 tonnes/billion revenue. To ensure
proper disposal of waste, the domestic waste generated by various
departments is collected daily by full-time cleaners into domestic
garbage bins, which will then be transported by local sanitation
authorities at specified times to a local garbage transfer station for
non-hazardous treatment.
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Domestic waste Unit 2023 2022
SRR B 2023% 2022
PRC lighting segment tonnes 7.77 11.0
[ BR BR o &6 NI
USA lighting segment tonnes 191.58 101.1
EEIRREF 5 2P N
Total tonnes 199.3 112.1
et A
Intensity tonnes/billion revenue 253.5 120.8°
BnE AW+ ETBA

7 Domestic waste of the PRC lighting segment decreased as compared with the
previous year, mainly due to the significant decrease of personnel.

8 Domestic waste of the USA lighting segment increased by 89% as compared
with the previous year, mainly due to the focused waste cleaning in some
factories and workshops, and the inclusion of weight data of the waste from
Tivoli, LLC.
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Greenhouse gas emission and climate change

In response to the global commitment and efforts to actively tackle
climate change, China announced its carbon emission peak goal by
2030 and carbon neutrality goal by 2060 at the 75th session of the
United Nations General Assembly, guiding the green and low carbon
development in the country. The Company is in full support of the
carbon emission peak and carbon neutrality goals and incorporates
the risks and opportunities associated with climate change in its
internal risk management process, thereby enhancing corporate
competitiveness.

Neo-Neon has an extensive distribution network around the world.
We supply products to companies in 24 countries or regions and
purchases raw materials from suppliers in 10 countries or regions.
Climate risk is one of the emerging and important risks faced by the
Group's supply chain. In the event of disruptions to our
transportation and logistics networks due to extreme weather
conditions such as floods, severe typhoons and unusual heat waves,
our daily business operations would be significantly affected. We
plan to actively introduce internal policies and procedures in the
future and develop a comprehensive strategy to address the potential
impact of climate change in order to enhance climate resilience and
adaptability of the Company. On the other hand, in order to mitigate
the environmental impact of our business operations, we are already
working to reduce the intensity of greenhouse gas emissions in our
daily operations through a variety of energy saving and emission
reduction measures, striving to gradually enhance our ability to cope
with climate change and achieve sustainable development.

The greenhouse gas emissions in the Company’s business operations
are mainly generated from energy consumption in office,
transportation and production processes. For business units of which
the data is available, the greenhouse gas emissions of Scope 1 and
Scope 2 are reported as follows: Scope 1 emissions are from the
consumption of natural gas, liquefied petroleum gas and fuels, and
Scope 2 indirect emissions are generated from purchased electricity.
We continue to exert efforts to extend the disclosure of information
on greenhouse gas emissions.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

In 2023, the total greenhouse gas emissions produced by Neo-Neon
were 1,961.3 metric tonnes of carbon dioxide equivalent, a decrease
of approximately 38% over last year, mainly due to a decrease in the
purchased electricity and less use of diesel-driven vehicles of the PRC
lighting segment. In the future, the Company will continue to actively
implement its carbon footprint reduction policy and explore potential
opportunities for emission reduction, contributing to the global fight
against climate change.

BR -HERERHE ()

BAHRR2023FHMAETREBHEREE A
1,961 32 —_ftikEE REFE TR
#138% * T BN P BIFRRE S IBINEE TR
Do R EREHRER o AARERR
BHERITEERRIE  BHIKRREEN
BPEZERE - ARREHRESEH—D 7 -

Greenhouse gas Unit 2023 2022
BERE By 2023 2022
Total amount Scope 1° tonnes CO,e 122.5 125.7
we #HE— A=A IREE
Scope 21'° 1,838.9 3,022.9
gli:w
Total 1,961.3 3,148.6
e
Intensity Scope 1 tonnes CO,e/billion revenue 155.8 135.5°
HE #HE— R —EbixE g TEITEA
Scope 2 2,339.2 3,259.1°
HE_
Total 2,495.0 3,394.7°
e

Air emissions

The Company’s major air emissions are a small amount of inorganic
dust and exhaust generated during the production processes such as
molding and welding, and the exhaust emitted by business vehicles.
During the Year, we have set a target of “air emission compliance”
to strengthen the management of air emissions from our production
processes. We regularly maintain exhaust treatment facilities and
monitor air emissions to ensure that dust and exhaust meet the
emission standards.

9 Greenhouse gas emissions in Scope 1 are calculated in accordance with the
Guidelines to Account for and Report on Greenhouse Gas Emissions and
Removals for Buildings in Hong Kong (2010 Edition) issued by the Electrical
and Mechanical Services Department and the Environmental Protection
Department as well as the emission factors recently issued by the U.S.
Environmental Protection Agency (EPA).

10 The purchased electricity emissions in Scope 2 in 2023 are calculated with
reference to the Notice on the Management of Greenhouse Gas Emission
Reporting of Enterprises in the Power Generation Industry from 2023 to 2025
issued by the Ministry of Ecology and Environment of the People’s Republic of
China, and the emission factors recently issued by the U.S. Environmental
Protection Agency (EPA) and the Department of Climate Change (DCC) of
Vietnam. The Scope 2 emissions in 2022 have been recalculated with reference
to the latest emission factors from the same sources in that year.

JEE 5 BEIK

ARRNEBEEREBRRREEEETLFAE
EMLETE  REFEEDERER AR
BRESMANERIER - RER - RFMFTLT
[BERERERI0 B R - AR AEEBRER
FERBIMERE - RPE N RERGEREE
TREARERIEERBENE - IR ERE
FZERBE ©

9 HE - WRERABFIRERETIEERRRR
EEEMOCERRZENN R E R B R G
Mz E MR E D) (2010F i) MEEBRIER
R R (EPA) ¥ E M AOBENE FATATE -

10 2023F HE ZINBE RSB EPEAREM
B A B IR 5 B3P (R I 67 2023—2025F B2 BT ¥
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
BR HgRkERARE (&)

Although the total amount of exhaust emitted by the Company’s
vehicles is not significant, we fully understand that vehicle emissions
are one of the major causes of air pollution. In order to help improve
air quality and to minimise vehicle emissions, the Company's vehicles
with high exhaust emissions and low fuel efficiency have been
phased out in recent years. Moreover, all vehicles of the Company
are subject to annual tests such as exhaust emission tests, and only
those with satisfactory test results are put into operation.

The air emissions of Neo-Neon are as follows'":

HARNRBHTERREBAENK - B
PIRFMAEEREEHMZER GAMEN A
Z— RIPHHEZ=REE  URBIE
BRIBERERK LF  AARAER
BREBRS REMRMUENTERES B
K MBARMBRARAEBERLIETER
BEREFERA - RAERERTIRAET

RO KREERFREM T !

Total amount Total amount

Emissions Unit in 2023 in 2022
2358 B 2023548 2022548
Nitrogen oxides g 9,529.6" 5,434.5
AEy %
Sulfur oxides g 151.0 1371
k=l e =
Particulate matter g 701.6 400.1
HIH T )

Water Management

In terms of water management, the Company’s operations do not
involve significant water consumption and, as the Company’s main
businesses are not located in water-stressed areas, the Company has
not experienced issues in sourcing water that is fit for purpose.
Notwithstanding this, the Company has made every effort to reduce
water use, seeking to maximise efficiency and minimise waste, and to
improve the utilisation efficiency of water.

11 Including the business vehicles of the PRC lighting segment and USA lighting
segment. They were calculated based on the emission factors adopted from
“How to Prepare An ESG Report — Appendix 2: Reporting Guidance on
Environmental KPIs” published by the Stock Exchange.

12 The emissions of both nitrogen oxides and particulate matter increased by 75%
as compared with the previous year, mainly due to the transfer of production
capacity and the higher demand for use of business vehicles by the Company'’s
personnel than that for the previous year as a result of the resumption of
on-site work after the pandemic. In addition, the emission data of two business
vehicles was added during the Year. In the future, we will keep controlling the
emission performance of all facilities and equipment, and actively implement
emission reduction measures with an aim to further reduce air emissions.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

We use water mainly for sanitary purpose and the rest in the
production process. We have formulated the Resources and Energy
Conservation Control Procedures which includes provisions for water
conservation and sets a regular annual water conservation target of
“reducing annual water consumption by 2%". We encourage staff to
conserve water by promoting awareness of water conservation
among managers and operators, including encouraging the use of
reusable water bottles instead of disposable ones, and constantly
seek to improve water management in existing facilities by adopting
water-saving switches, flush water savers, etc.

In the Year 2023, our water consumption was 30,027.9 cubic metres,
with the intensity of 38,198.2 cubic metres/billion revenue, both
representing a decrease as compared to last year. Such decrease was
mainly due to the decrease in total amount of annual orders and the
improvement of employees’ awareness of water conservation.

BR -HERERHE ()

ARAWAKNEZAESEERR - H&R
RAREERRE - RFHECEREREIE
HiEF) ETFESBBEBHNRKNORE
Wi [ FERDAK2%IBERFELEHE
REIKBER - BRI BE THHOMK - BB
EERAEEREEREEZABNESKER &
ERBEREEERNKBAE —RMEE
RRKE - X TS KA ERBRENKE
IREIR - RAEIKFRE  PRIEKESE -

H2023F E - HZM W A K=E &30,027.932
F ok B E | A38,198.23 KT E T
A BRE-FEHETE  BRKEMAKE
ERENTFERAAFEHIEERIKE
TEHHAKERRES -

Water Usage by Water Facilities (cubic metres)
BRAKSESSHRAKE(IHR)

4,013.57,13%
\ 877.00, 3%

25,137.37, 84%

m Factory mOffice Living area
51 N AR

In terms of wastewater discharge, the wastewater discharged by our
facilities is mainly sanitary wastewater from our employees. During
the Year, we set a target of “wastewater discharge compliance”. To
ensure up-to-standard discharge of sewage and reduction of
environmental pollution, we have installed wastewater treatment
systems at our factories and the wastewater will only be discharged
into the municipal pipe network after three-stage pretreatment by
our facilities upon meeting the standards. In addition, we also use
wastewater for irrigation and greening purposes to reduce
wastewater discharge. In 2023, the total amount of general sewage
discharged was 22,446.2 metric tonnes, a decrease of 58% as
compared with the previous year, mainly due to the transfer of
production capacity and the decrease of personnel.

FEREKEET ™ - AR B R AR 6 T EE A O BB
KEZREEINEERE - BMRFRE]
SBEREZRERINEZ - BRRSKE
EHER - RO EIRIEMNS R BN RE R
EBRKEERS AR HEBEKET=
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
BR HgRkERARE (&)

To ensure the normal operation of the wastewater treatment system,
we also arrange regular maintenance and repair of our wastewater
treatment facilities. We comply with the effluent standards of our
operation locations, and the effluent indicators of our domestic
factories are monitored by the Heshan Environmental Protection
Monitoring Station on a quarterly basis. If the indicators are not up
to standard, they will be monitored again after rectification to prove
our performance.

COMMUNITY INVESTMENT

Neo-Neon understands the importance of giving back to the
community during our business development. Therefore, since its
inception, Neo-Neon has been always regarding giving back to the
community as its responsibility and obligation beyond any doubt. It
earnestly fulfills its corporate social responsibilities, and strives to
serve the community and build a friendly and harmonious relationship
with the communities where it operates through community welfare
activities. We are committed to promoting local employment by
hiring local workers and actively carry out related activities in the
areas including poverty alleviation, education support, environmental
protection and public health at the community in accordance to the
needs of local communities, to help the community improve and
promote its education, infrastructure and public health to benefit the
local people. In the Year 2023, the Company has actively participated
in community activities, including engagement in voluntary activities
and community support.
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BEBBRX(ESGHREESDAR

GOVERNANCE REPORTING GUIDE OF HONG % 5|
KONG STOCK EXCHANGE
AREA SECTION/REMARKS
gE BB
A ENVIRONMENTAL
ARE
ASPECT A1 General Disclosure ENVIRONMENTAL
EMISSIONS Information on: RESPONSIBILITIES
EBEA1 (a) the policies; and REEM
BB (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.
— R
FRERRRAERBHEN  MAKRTHOHET EEREZEEY
HEESH
(@ BE: Rk
(b) BTHBETABERZENBBEZRAD
BB R o
KPIA1.1 The types of emissions and respective emissions data. Waste Discharge Management

R EIEIZEAT

PR RARRA HE IR BUR -

BENENER

KPI A1.2
B ERIEIEA2

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas

emissions (in tonnes) and, where appropriate, intensity (e.g. per unit of

production volume, per facility).
EE(BE) R RMEE (BE2) REREBHENE UREAE) R
(ER)%E (WA BEEEN BEREHE) -

Waste Discharge Management

BENENER

KPI A1.3
BREIETAL3

Total amount of hazardous waste produced (in tonnes) and, where

appropriate, intensity (e.g. per unit of production volume, per facility).

FELAERENAE AW E)R(ER) NE (MASER
B SERMHE) -

Waste Discharge Management

BEMENER

KPI A1.4
RRERIERALL

Total amount of non-hazardous waste produced (in tonnes) and,

where appropriate, intensity (e.g. per unit of production volume, per

facility).

FEEEEREENESE (UAFTE) R (NER) ZE (WAEEE
By  BERMIE) o

Waste Discharge Management

BENEMER
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
BR HgRkERARE (&)

AREA SECTION/REMARKS
g BB
KPI' A1.5 Description of emissions target(s) set and steps taken to achieve them.  Waste Discharge Management

BREBERALS HAAEI L NERER BN RERELAEMRRN TR BEMINEE

KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, ~ Waste Discharge Management

BB MIBIEA 6

and a description of reduction target(s) set and steps taken to achieve
them.

HUEBEEERESEENNG L  REAMRITINREEER
AEINELAEMERN TSR -

BENFHER

ASPECT A2 General Disclosure Use of Resources
USE OF RESOURCES Policies on the efficient use of resources, including energy, water and & JR{E
EEA2 other raw materials.
ERER —RIKE

BERERER(BEER  KREMRME) SHEK
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas  Use of Resources

BB IETRA2.

or oil) in total (kWh in "000s) and intensity (e.g. per unit of production
volume, per facility).
RENEDHEE R/ RE

EER(WE - fah) BRE AT E
TREAR) REE(WABEE

B - BARMHE) °

BREH

KPI A2.2
R ENIRIZA2.2

Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

BRKEREE (MASEEEN  BEREHE) o

Use of Resources

BREM

KPI A2.3
R ENIEIZA2 3

Description of energy use efficiency target(s) set and steps taken to
achieve them.

WA VMR RE ARG AR RAZAELRAGARRNSR

Use of Resources

BR A

KPI A2.4
BRERIEIFA24

Description of whether there is any issue in sourcing water that is fit
for purpose, water efficiency target(s) set and steps taken to achieve
them.

HCSKEUE AR LRI B EAREE - RRAET IR BABEE B R
REIELBERAERROTE -

Use of Resources

BEREH

KPI A2.5
R EMIBIZA25

Total amount of packaging materials used for finished products (in
tonnes) and, if applicable, with reference to per unit produced.

SRR HNAE ARKEHE) &k (ER) BEEBGE -

Use of Resources

BREM
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AREA SECTION/REMARKS
EHE EH e
ASPECT A3 General Disclosure Green and Innovative Products

THE ENVIRONMENT AND

Policies on minimising the issuer’s significant impacts on the

ReREIHER

NATURAL RESOURCES environment and natural resources.

EEA3 — R E

BRRERAAER BEBETAHRERRAAERERNEAFEHHE -

KPI A3.1 Description of the significant impacts of activities on the environment  Green and Innovative Products

B R AE IRIZA3.T

and natural resources and the actions taken to manage them.

HIUEBEHURERAAERNEAZERERREEFATEN

e KA Em

18-
ASPECT A4 General Disclosure Waste Discharge Management
CLIMATE CHANGE Policies on identification and mitigation of significant climate-related ~ BEZE¥YHE R E 2
EEA4 issues which have impacted, and those which may impact, the issuer.
RIREL —REE
BRI REHER R eHETAELYENEARKEBEENH
ﬁﬁ o
KPI A4.1 Description of the significant climate-related issues which have Waste Discharge Management

R E IRIZAL 1 impacted, and those which may impact, the issuer, and the actions FEEVEENE R
taken to manage them.
HIBERAGEEHETAEEVENEARGFERESEE  REYT

@Jo

B SOCIAL
BHE

EMPLOYMENT AND LABOUR PRACTICES

BEREREIER

ASPECT B1 General Disclosure PEOPLE MANAGEMENT
EMPLOYMENT Information on: ABER

[EEB1 (a) the policies; and

EfE (b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
— R
BEAFMREE BRERSH TERE RE TEEE Zal
FRBRAG A B B A 5538 e AR ALY

(@) BR: R
(b) BTHRTABEAZENERERZLRN
HEF o
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AREA SECTION/REMARKS
g BB
KPI'B1.1 Total workforce by gender, employment type Employees’ Benefits and Rights

BB B MR ITB1.1

(for example, full- or part-time), age group and geographical region.

RIEH - RESL (WERIRE)  FRAGIERISNESLH -

BTRM Rk

KPIB1.2
RREMIEEB1.2

Employee turnover rate by gender, age group and geographical region.

BRI FhRANFHREDNEERKLE -

Employees’ Benefits and Rights
BTEH L

ASPECT B2
HEALTH AND SAFETY
fEEB2

RERZZ2

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

— R E

AHARMZ2TERERREEEREBELEEN

@ B¥: Rk

b BFTHETABERZENEBEELAD

BB -

Occupational Health and Safety
BEREETS

KPI B2.1
MR 4B WIE1ER2.1

Number and rate of work-related fatalities occurred in each of the past
three years, including the reporting year.

BE=F (BRERFR)SFRAITHMABRILE -

The Company had no work-
related fatalities over the past
three years, including the
current financial year.
ERE=FN(BEAREF
B) ARRRBEEEMAL
TEBERML TR E o

KPI B2.2
PR EMIERB2.2

Lost days due to work injury.

EIBEAIERE

Occupational Health and Safety
BERRELZD

KPI B2.3
BRAMIEERB2.3

Description of occupational health and safety measures adopted, and
how they are implemented and monitored.

A RMORERFEEZ 28 URABRTRERET A -

Occupational Health and Safety

BERFEALZ2
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AREA SECTION/REMARKS
Eif /B
ASPECT B3 General Disclosure Employee Training and
DEVELOPMENT AND Policies on improving employees’ knowledge and skills for discharging ~ Development
TRAINING duties at work. Description of training activities. B THIHEER
[ETEB3 —REE
BREEI FRARARERTIERENNBRRAEMNHEOR - HlFINED -
KPI B3.1 The percentage of employees trained by gender and employee Employee Training and
M9 B UE1EBR3 category (e.g. senior management, middle management). Development
RUBREBERN (WEREEE TREEEZ)IA/INXIEER BIBEIIEZERE
DL e
KPI B3.2 The average training hours completed per employee by gender and Employee Training and
B9 EUIEIEBR3.2 employee category. Development
RUERIRESERNED  BREETRIINTHRE - BTIHFIEER
ASPECT B4 General Disclosure Avoidance of Child and Forced
LABOUR STANDARDS Information on: Labour
EHB4 (a) the policies; and BEFEREIRGBSH
BIER (b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to preventing child and forced labour.

—RERE
AREMIEETLBHSE T
(@) BE: &
(b) BFHETABERZENHEBER AN
BB R o
KPI B4.1 Description of measures to review employment practices to avoid child ~ Avoidance of Child and Forced
and forced labour. Labour
5248 R 1RBAN Mt REEMEEARRET RBHET - BREAEIRRAS
KPI B4.2 Description of steps taken to eliminate such practices when discovered.  Avoidance of Child and Forced
Labour
M2 4E R 1RBRA.2 HAEBRER BN ERE BIERARREO LR - BEGAEIR®RASLD

AT RRERERAR o« —T_=FFH




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
BR HgRkERARE (&)

AREA
L

SECTION/REMARKS
BERE

OPERATING PRACTICES
BEREA

ASPECT B5 General Disclosure OPERATING PRACTICES
SUPPLY CHAIN Policies on managing environmental and social risks of the supply EEED
MANAGEMENT chain.

= —REE

HEEER ERHERENRERESRARMEE -

KPI B5.1 Number of suppliers by geographical region. Procurement Practices and

BB A UE 1851

il Pakioladi T Qe

Supplier Management

REEMLHEAEE

KPI B5.2
RSB IE1RB5.2

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how they
are implemented and monitored.

HEAREERHEENED  AERNTAEBEMNNHERAE
ARBEBRTRERENE -

Procurement Practices and
Supplier Management
REEMRHERENER

KPI B5.3
B EMUIE1RB5.3

Description of practices used to identify environmental and social risks

along the supply chain, and how they are implemented and monitored.

HABERERHEREERONRERLERBNED - AR
HERRTRERNE -

Procurement Practices and
Supplier Management

REBEMRHEREE

KPI B5.4
B R 51585 4

Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.
HIEREHERRRESBRARERKRBEOELN - LR
HERTRERTE -

Procurement Practices and
Supplier Management
REEMREETER
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RIE -HERERARS (E)
AREA SECTION/REMARKS
Eif /B
ASPECT B6 General Disclosure PRODUCT RESPONSIBILITY
PRODUCT RESPONSIBILITY  Information on: EmAE
B HB6 (a) the policies; and
EmEME (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.
—RIKE
FRFMREERNRENERELZ S  BS  SEIMBEEUR
R ER -
(@) B3R Rk
b) BTHBETABERZENABEZRAD
BB -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for Product Quality and Safety and

MR 4B N5 1ER6. 1

safety and health reasons.

EEXDERERAATRL 2 BEREMMACKNEDLL -

Recall Mechanism

EER2RAEKS

KPI B6.2
BRI W5 13B6.2

Number of products and service related complaints received and how
they are dealt with.
BEMNERIRBENRFEE REHAE -

Customer Service and Rights
Protection

BE RS RERRE

KPI B6.3 Description of practices relating to observing and protecting Protection of Intellectual
HRENIEEB6.3 intellectual property rights. Property

it EEERRENAEEEBNED - REMBERE
KPI B6.4 Description of quality assurance process and recall procedures. Product Quality and Safety and

R ENIEIER6.4

HiEEREBRERERDUER -

Recall Mechanism
EREELE KBRS

KPI B6.5
BB NIEIER6.5

Description of consumer data protection and privacy policies, and how
they are implemented and monitored.
HAEBERBRERLEBRE  UREBRTRERAE -

Customer Service and Rights
Protection

BP R LERRE
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AREA SECTION/REMARKS
#E B/ B
ASPECT B7 General Disclosure Integrity and Sound Governance
ANTI-CORRUPTION Information on: BERZA
B HEB7 (a) the policies; and
R&EE (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
—REE
AR LR PR BEEREEER
(@ BR: &
(b) BTHETABEAZENHEBER AN
BH e
KPI'B7.1 Number of concluded legal cases regarding corrupt practices brought Integrity and Sound Governance

MR B MIE1EBT. against the issuer or its employees during the reporting period and the {EFE &8
outcomes of the cases.
E@Ei&ﬁﬁW%’ﬁﬂ?/\ﬁiﬁiﬁéﬁﬂjﬁﬂ%%ﬁ@

SEEA

BiRAmRAOHE

KPI B7.2
BRI MR 1RBT .2

Integrity and Sound Governance

1 J%s:l/l:l

Description of preventive measures and whistle-blowing procedures,
and how they are implemented and monitored.

o B R B IR - ARAEBIAT RE % -

KPIB7.3 Description of anti-corruption training provided to directors and staff. ~ Integrity and Sound Governance
B SR MR 12873 HmEERETRENRETE BRER
COMMUNITY
HE
ASPECT B8 General Disclosure COMMUNITY INVESTMENT
COMMUNITY INVESTMENT Policies on community engagement to understand the needs of the HEEE
[EEB8 communities where the issuer operates and to ensure its activities take
HERE into consideration the communities’ interests.
—RRE
AANHBR2ERBERETALEMEHERT ENERAEKED
GERME M HHR o
KPI BS.1 Focus areas of contribution (e.g. education, environmental concerns, COMMUNITY INVESTMENT

BA 42 48 IE 13881 HREE

labour needs, health, culture, sport).

EIEREE(WHE REEE BIFK BFE b BE) -
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. COMMUNITY INVESTMENT
W15 M I51588.2 ERIEEMPHPER (NEENER) HEEE
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INDEPENDENT AUDITOR'S REPORT

e

Ernst & Young z7 '](@%1‘ Em%f%ﬁﬁ
27/F, One Taikoo Place & &
§* 979 King’s Road Kbt — @2715

Quarry Bay, Hong Kong

To the shareholders of Neo-Neon Holdings Limited
(Incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of Neo-Neon
Holdings Limited (the “Company”) and its subsidiaries (the “Group”)
set out on pages 109 to 247, which comprise the consolidated
statement of financial position as at 31 December 2023, and the
consolidated statement of profit or loss, the consolidated statement
of comprehensive income, the consolidated statement of changes in
equity and the consolidated statement of cash flows for the year
then ended, and notes to the consolidated financial statements,
including material accounting policy information.

In our opinion, the consolidated financial statements give a true and
fair view of the consolidated financial position of the Group as at 31
December 2023, and of its consolidated financial performance and
its consolidated cash flows for the year then ended in accordance
with Hong Kong Financial Reporting Standards (“HKFRSs") issued by
the Hong Kong Institute of Certified Public Accountants (“HKICPA")
and have been properly prepared in compliance with the disclosure
requirements of the Hong Kong Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards on
Auditing ("HKSAs"”) issued by the HKICPA. Our responsibilities under
those standards are further described in the Auditor’s responsibilities
for the audit of the consolidated financial statements section of our
report. We are independent of the Group in accordance with the
HKICPA's Code of Ethics for Professional Accountants (the “Code”),
and we have fulfilled our other ethical responsibilities in accordance
with the Code. We believe that the audit evidence we have obtained
is sufficient and appropriate to provide a basis for our opinion.
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INDEPENDENT AUDITOR'S REPORT (CONTINUED)
BYRAUAMBRSE (&)

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional
judgement, were of most significance in our audit of the
consolidated financial statements of the current period. These
matters were addressed in the context of our audit of the
consolidated financial statements as a whole, and in forming our
opinion thereon, and we do not provide a separate opinion on these
matters. For each matter below, our description of how our audit
addressed the matter is provided in that context.

We have fulfilled the responsibilities described in the Auditor’s
responsibilities for the audit of the consolidated financial statements
section of our report, including in relation to these matters.
Accordingly, our audit included the performance of procedures
designed to respond to our assessment of the risks of material
misstatement of the consolidated financial statements. The results of
our audit procedures, including the procedures performed to address
the matters below, provide the basis for our audit opinion on the
accompanying consolidated financial statements.
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KEY AUDIT MATTERS (continued)

Key audit matter

BREETER

INDEPENDENT AUDITOR'S REPORT (CONTINUED)
BYRAMBKRSE (R)

FAREFTEE @)

How our audit addressed the key audit matter

RANBITNMERARBETERETEE

Impairment allowance of trade and bills receivables, loan receivable and other receivables

FEWE ZRR R IERFIE - B E R R JE K 5608 95 (8 A

As at 31 December 2023, trade and bills receivables
amounted to RMB109.1 million, a loan receivable
amounted to RMB127.5 million, and other receivables
amounted to RMB10.0 million, representing 13.6% of
total assets.
RZEZ=F+A=+—HB RUREBESERIRLEKE
BAEARKIOONBEEL BREFRAARKI2ISESR
TREMERZTEAEARKICOEE L HEELEN
13.6% °

Significant management judgement and estimation are
required in assessing the expected credit losses (“ECLs")
for the trade and bills receivables, the loan receivable and
other receivables. In developing the ECL methodology, the
Group is required to consider reasonable and supportable
information including ageing of the balances, existence of
disputes, fair value of collaterals, recent historical payment
patterns and applicable published ratings in order to
determine an unbiased estimate. Significant judgement is
also required to adjust the loss rate for forecast economic
conditions.

FHEEWE SRR LN RER - USRI R IR
WIEREEFER((RHRAGEEFE) FEEERBFLEX
HEr A - FITTRREEERN G AR E5EEAEE
BAEGRKRK REAFEMUD BER@ROLIAEE &OX
BENFEAERNEBEHAREEERBEREER -
NEE ATt - SABRBREXF AR BEERIEL
BAHIE

The significant accounting judgements and estimates and
disclosure of the balances of trade and bills receivables,
loan receivable and other receivables are included in notes
3, 20, 21 and 22 to the consolidated financial statements.
ERRKNEZERREREE - BURE KR E R KIE
EHRNBEASHTHE RGFTARBEESNEESMEHRE
BsE3 « FfE3E20 ~ MoFE21 R 7E22A o

In evaluating management'’s estimation of impairment
allowance, our procedures included:

BPFFEEEERERERITNEFETE

Obtained an understanding of the controls over
the approval, recording and monitoring of the
trade and bills receivables and loan receivable and
assessed such controls;

ERHEWE FHRERRERREIAREKERE
R EENERERN TR UAEZF
%2 i HE B

Involved our internal valuation expert to review
management’s ECL calculation model and to test
the underlying information including ageing
information generated by the Group’s financial
reporting system, probability of default and loss
given default as well as the forward-looking
factors with reference to the related publicly
available information;
BREMANABHEEEREHEEBNEREE
BIEAEERYAIS SEEVBRERGEL
MR ER  BEOMEREOBREAXURZEN
BAFASENNAIREERSEEER

Evaluated on the sample basis the reasonableness
of loss rate assigned to individual debtors given
the information available to the Group over the
credibility of these debtors such as their repayment
history; and )
EHY BEEEFESAFEZSEBANGEER
ZEH (PIERLE)  MEREDRTRER
AMEBEEHNAEM R

Assessed the adequacy of disclosures in the
consolidated financial statements.

HEREMBRRNEEREZR DT -
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INDEPENDENT AUDITOR'S REPORT (CONTINUED)
BYRAUAMBRSE (&)

KEY AUDIT MATTERS (Continued)

Key audit matter

BREETER

FAREFTEE @)

How our audit addressed the key audit matter

BMWESTNMEERETSRETRE

Goodwill impairment assessment on cash-generating unit (“CGU")

LBEeELEN([RLELEN])HWEERETFE

As at 31 December 2023, the Group had goodwill at a
carrying amount of RMB90.1 million. Management of the
Group determines the recoverable amount of each of the
CGUs to which the goodwill is allocated.
RZBZ=F+-A=+—RH ' E5ENHEREEAR
ARBW0IBEETL EEEEREETHERSEREN
EReESXEMNAIOKESE -

The impairment assessment of goodwill is significant to
our audit due to (i) the significance of the carrying amount
as at 31 December 2023; and (ii) the determination of the
recoverable amount of CGUs to which the goodwill is
allocated requiring significant management’s judgements
and estimates.
BEABENEHRMANEANSIHETEE  REWT
(WZEZ=F+_A=T—"B0NEEEMNEZME : X&)
ErREwEosEERsEFAENNANKSETEER
JE1E B R M e KA -

The significant accounting judgements and estimates and
the disclosure of the balance of goodwill are included in
notes 3 and 17 to the consolidated financial statements.
FHAREBAERNERGHHAB RAEFURBREH N GE
B HS R M A3 By sE1 7 o
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In evaluating management’s impairment assessment
of goodwill, our procedures included:

B EEERERENGENERF B

Involved our internal valuation expert to evaluate
the appropriateness of the methodologies adopted
by management and the discount rates applied;
BREMOABEEERFEHEERBRAZHE
ST 1

Reviewed the key assumptions based on our
knowledge of the Group’s business and industry
trend and by benchmarking against independent
data;

REHME BEEEXBELRTEBZNTHRLE
BEB BB BRAEHARER

Tested a selection of data inputs underpinning the
cash flow forecasts against appropriate supporting
evidence, such as historical or market available
information, to assess their accuracy and reliability;
and

N BEE (WELTSA AER) AEZ @R
mETERIPTER 28 A B - AT ERE R
AN &

Assessed the adequacy of disclosures in the
consolidated financial statements.

AHEEREMBERERNERREZ T IE -



OTHER INFORMATION INCLUDED IN THE
ANNUAL REPORT

The directors of the Company are responsible for the other
information. The other information comprises the information
included in the Annual Report, other than the consolidated financial
statements and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover
the other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the consolidated financial statements,
our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with
the consolidated financial statements or our knowledge obtained in
the audit or otherwise appears to be materially misstated. If, based
on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report
that fact. We have nothing to report in this regard.

RESPONSIBILITIES OF THE DIRECTORS FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors of the Company are responsible for the preparation of
the consolidated financial statements that give a true and fair view in
accordance with HKFRSs issued by the HKICPA and the disclosure
requirements of the Hong Kong Companies Ordinance, and for such
internal control as the directors determine is necessary to enable the
preparation of consolidated financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors of
the Company are responsible for assessing the Group’s ability to
continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of
accounting unless the directors of the Company either intend to
liguidate the Group or to cease operations or have no realistic
alternative but to do so.

The directors of the Company are assisted by the Audit Committee in
discharging their responsibilities for overseeing the Group’s financial
reporting process.

INDEPENDENT AUDITOR'S REPORT (CONTINUED)
BYRAMBKE (R)
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INDEPENDENT AUDITOR'S REPORT (CONTINUED)
BYRAUAMBRSE (&)

AUDITOR'S RESPONSIBILITIES FOR THE AUDIT
OF THE CONSOLIDATED FINANCIAL
STATEMENTS

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Our report is made solely
to you, as a body, and for no other purpose. We do not assume
responsibility towards or accept liability to any other person for the
contents of this report.

Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with HKSAs will
always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of
these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise
professional judgement and maintain professional scepticism
throughout the audit. We also:

¢ Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of
internal control.

e Obtain an understanding of internal control relevant to the audit
in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the Group’s internal control.

e Evaluate the appropriateness of accounting policies used and the

reasonableness of accounting estimates and related disclosures
made by the directors.
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AUDITOR’S RESPONSIBILITIES FOR THE AUDIT
OF THE CONSOLIDATED FINANCIAL
STATEMENTS (Continued)

e Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the
Group’s ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the
consolidated financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on
the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the
Group to cease to continue as a going concern.

e Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures, and
whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves fair
presentation.

e Obtain sufficient appropriate audit evidence regarding the
financial information of the entities or business activities within
the Group to express an opinion on the consolidated financial
statements. We are responsible for the direction, supervision and
performance of the group audit. We remain solely responsible for
our audit opinion.

We communicate with the Audit Committee regarding, among other
matters, the planned scope and timing of the audit and significant
audit findings, including any significant deficiencies in internal
control that we identify during our audit.

We also provide the Audit Committee with a statement that we have
complied with relevant ethical requirements regarding independence
and to communicate with them all relationships and other matters
that may reasonably be thought to bear on our independence, and
where applicable, actions taken to eliminate threats or safeguards
applied.

INDEPENDENT AUDITOR'S REPORT (CONTINUED)
BYRAMBKE (R)
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INDEPENDENT AUDITOR'S REPORT (CONTINUED)
BYRUMRSE (&)

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT
OF THE CONSOLIDATED FINANCIAL
STATEMENTS (Continued)

From the matters communicated with the Audit Committee, we
determine those matters that were of most significance in the audit
of the consolidated financial statements of the current period and
are therefore the key audit matters. We describe these matters in our
auditor’s report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstances, we
determine that a matter should not be communicated in our report
because the adverse consequences of doing so would reasonably be
expected to outweigh the public interest benefits of such
communication.

The engagement partner on the audit resulting in this independent
auditor’s report is Ms. Leung Yin.

Ernst & Young
Certified Public Accountants
Hong Kong

21 March 2024
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS
RERBRmK

Year ended 31 December 2023 HE T -_=F+_A=1+—HILFE

2023 2022
A = =TS
Notes RMB’000 RMB'000
Kt AR T ARETF T
CONTINUING OPERATIONS FEREER
REVENUE WA 5 786,110 927,506
Cost of sales e (440,240) (579,858)
Gross profit E R 345,870 347,648
Other income, gains and losses, net  E MU A - U5 & B8 F
) 5 51,168 60,487
(Provision)/reversal of provision of B (B8,
impairment, net o REFE 6 (1,261) 2,371
Selling and distribution expenses HE RN HEAX (221,199) (202,883)
Administrative expenses TEFAE (131,666) (103,614)
Finance costs B S AR 2R 7 (1,532) (3,346)
PROFIT BEFORE TAX FROM BEEEEBHN
CONTINUING OPERATIONS B 35 A 6 41,380 100,663
Income tax expense Fri8®i sz i 10 (13,705) (14,882)
PROFIT FOR THE YEAR FROM BEREEBNERNRZF
CONTINUING OPERATIONS 27,675 85,781
DISCONTINUED OPERATION ERIEEEER
Loss for the year from a discontinued T % I & & ¥ 7%
operation KFERNEBIE 11 - (35,899)
PROFIT FOR THE YEAR FREBEF 27,675 49,882
Attributable to: AT AL
Owners of the parent ISETNEIE PN 26,821 48,771
Non-controlling interests AR 854 1,111
27,675 49,882
EARNINGS PER SHARE BAREZERE
ATTRIBUTABLE TO ORDINARY w=EE AEN
EQUITY HOLDERS OF THE BREF
PARENT 13
Basic and diluted ARG EE
— For profit for the year —FE A RMB1.28 cents RMB2.33 cents
AR#¥1.28% AR®233%
— For profit from continuing —RHEREER
operations S A RMB1.28 cents RMB4.04 cents
AR#¥1.28% AR®4.045
BHRREBERAG ¢ —TE-=F4FR




CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME

me 2 E W aE R

Year ended 31 December 2023 HEZE T -_=F+_A=+—HItFE

2023 2022
—EZ=HF —E-—
Notes RMB’000 RMB'OOQ
Bt ARBT R ARBTT
PROFIT FOR THE YEAR F g A 27,675 49,882
OTHER COMPREHENSIVE INCOME/ H#tiZ2EWKA (&E)
(LOSS):
Other comprehensive loss that may be 714 %8 Hi i 7] gL 1% &= %7
reclassified to profit or loss in NEEBEENEMEE
subsequent periods: B8 :
Exchange differences: BES ZHE :
Exchange differences on translation ~ BEBRINEBES
of foreign operations ER%%E (11,799) (70,190)
Deregistration of subsidiaries BT B A ) - 779
Net other comprehensive loss that may # & 48 #3f8 A] 86 4% E 37
be reclassified to profit or loss in DEEBSNEMEE
subsequent periods E518 %58 (11,799) (69,411)
Other comprehensive income that will REBHB T E5H 5
not be reclassified to profit or loss in ~ EEEBHMEME2E
subsequent periods: WA
Exchange differences: ME N R
Exchange differences on translation RARRMBEEAZER
of the Company =78 20,431 125,165
Surplus on revaluation upon transfer of f AL EHBE =R E
right-of-use assets to investment Mk B REH
properties 16(a) 22,787 -
Income tax effect PR & (5,697) -
17,090 -
Surplus on revaluation upon transfer of #J% - = & &% 58 =
property, plant and equipment to KEWER  BEH AR
investment properties 14 36,161 -
Income tax effect IEEYT- % (9,040) -
27,121 -
Net other comprehensive income that REEHHE TS EH D
will not be reclassified to profit or loss %8 % 18 & #) & b 2
in subsequent periods AFRE 64,642 125,165
OTHER COMPREHENSIVE INCOME S EHME2EWKA - MK
FOR THE YEAR, NET OF TAX BIE 52,843 55,754
TOTAL COMPREHENSIVE INCOME S E2HEKRALE
FOR THE YEAR 80,518 105,636
Attributable to: LX—IT)\i[&E_\Tﬁ :
Owners of the parent BRE@EEA 79,552 103,123
Non-controlling interests IR E = 966 2,513
80,518 105,636
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
a B HARRE

n\/-_]_\
31 December 2023 —E - =F+_-_A=+—H
2023 2022
—E-=F =S
Notes RMB’000 RMB'000
ok ARE TR INES A SR
NON-CURRENT ASSETS RBEE
Property, plant and equipment W - WEREE 14 19,634 33,924
Investment properties wEME 15 146,588 73,509
Right-of-use assets FREEE 16(a) 42,751 58,015
Goodwill EES 17 90,069 88,567
Other intangible assets HEMEmEEE 18 21,812 22,249
Financial assets at fair value through #Z R A BEFFABZNE
profit or loss MEE 24 136,598 132,024
Deferred tax assets FERIBEE E 29 26,552 22,345
Total non-current assets EREBEELE 484,004 430,633
CURRENT ASSETS REBEE
Inventories FE 19 154,053 176,172
Trade and bills receivables W E Z B8R 31 I e U R % 20 109,146 128,818
Loan receivable e B 3R 21 127,506 142,270
Prepayments, other receivables and B2 « H {th i U k8 &
other assets HEMEE 22 24,997 49,691
Loan to the ultimate holding company& X F & X2 IR A &) 23 395,403 -
Financial assets at fair value through Z AR BEFTABZNE
profit or loss MEE 24 16,391 17,997
Tax recoverable A] Uy B %18 7,284
Cash and cash equivalents RERBEEEY 25 498,097 783,264
Total current assets MBEELE 1,332,877 1,298,212
CURRENT LIABILITIES REAE
Trade payables BB 55A 26 62,990 59,189
Other payables and accruals E b B N FERT 3RTR 27 90,189 108,092
Lease liabilities HEBRE 16(b) 10,450 10,009
Tax payable FET BiIE - 13,745
Provision B 28 33,440 5,792
Total current liabilities mE B EERR 197,069 196,827
NET CURRENT ASSETS mENE EFE 1,135,808 1,101,385
TOTAL ASSETS LESS CURRENT EELBRTBAEE
LIABILITIES 1,619,812 1,532,018
RAARREZEBRBEAR o —T-_=FF3f




CONSOLIDATED STATEMENT OF FINANCIAL POSITION (CONTINUED)

e BBMRRE(FH)

31 December 2023 —_ T —_=%+_H=+—H

2023 2022
—E-=HF —_EF-=

Notes RMB’000 RMB’000
ok ARET T AREEF T

NON-CURRENT LIABILITIES kRBEE

Lease liabilities HEARE 16(b) 32,578 39,736

Deferred tax liabilities R IBEE 29 24,584 10,150

Total non-current liabilities EmEBaERRE 57,162 49,886

Net assets BEFE 1,562,650 1,482,132

EQUITY E

Equity attributable to owners of the AR A A G

parent
Issued capital BEITRA 30 185,672 185,672
Reserves 1 32 1,367,301 1,287,749
1,552,973 1,473,421
Non-controlling interests EVER = 9,677 8,711
Total equity R 1,562,650 1,482,132

Gao Zhi

Director

EF
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Lian Chenwei

ERE

Director
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CONSOLIDATED STATEMENT OF CHANGES |

5 X<

e e

Year ended 31 December 2023 HE T —_=F+_A=+—HIHF

Attributable to owners of the parent

BAAREAEL
Capital Share Share Exchange Asset Non- ;
Share Share ~ redemption Special  compensation option fluctuation revaluation Other  Accumulated controlling Total
capital premium reserve reserve reserve reserve reserve reserve feserve losses Total interests equity
E15E KEE #ER
i BAEE L] KHRE  BRORREE  BRERE  EXREGE L EhiE BitkE it 5 EE4E
RMB000 RMB000 RMB'000 RMB'000 RMB'000 RMB'000 RMB000 RMB000 RMB000 RMB000 RMB000 RMB000 RMB'000
ARYTR  ARBTR  ARMTZ  ARETR  ARRTR  ARMTZ  ARMTRT  ARMTR  ARMTz  ARETR  ARRTR  ARBTz  ARETZ
(note 30) (note 32) (note32) (note 32) (note 32) (note 31) (note 32) (note 32) (note 32)
(Ki30) (Hi3) (H3) (Hi32) (KB (KiB1) (i) (ki) (Kit3)
At 1 January 2023 HWZ3==%-4-18 185,672 2415132 2146 55,238 50,04 2250 (250,767) 3135 (9,100) (1,008,409) 1473421 8111 1482,132
Profit forthe period BRiH - - - - - - - - %81 2682 854 21,675
Other comprefenshencomeloss) — ERERZEN/(68):
for the year:
Bichange diferences on translationof - £ETNFHEL2EYER
foreign operations - - - - - (11,911) - (11911) 112 (1,799)
Bichenge diferences on transatin AR FREE (EREE
of the Company - - - - - 0431 2081 - 20431
Suplus on reveluation upon transferof R RAEBRERENZEL
right-of-us assets o investment BHER MRER
propertes, net of tax - - - - - - 17,090 17,090 - 17,09
Surpls on reveluation upon transferof 1% - BE RREBRZREY
property, plant and equipment o £H2ERRR NRRE
nvestment propertes, net of tax - - - - - - nm - nm - nm
Totel comprehensive income for the year - FRZEYALE - - - - 8520 um 264821 7955 966 80518
At 31 December 203 WZZZ=F42A1-B 185,672 2415,132¢ 2,146* 55,238¢ 50,04¢ 2250* (42,27 75,446* (9,100)¢ (981,588)* 15529713 9611 1,562,650




D STATEMENT OF CHANGES IN EQUITY (CONTINUED)
2Ex(H)

ear ended 31 December 2023 HE T - =F+_-_A=+—HILtEE

Attributable to owners of the parent

SAaREARE

Fair value
reserve of
financial
assets ot
farvalue
through
Capital Share Share Eichange other Asset Non-
Share Share  redemption Special  compensation option fluctuation  comprefensive revaluation Other ~ Accumulated controlling Total
apitl premium reserve resenve reserve Teserve Teserve income Teserve reserve losses Total interests equiy
BLABERL
R
R
ik R EAEERE HHEE  RhEEAE ERgnE IpEERE  EEERE i EihE & #REs e
RMB'000 RMB'000 RNB'000 RMB'000 RMB'000 RMB'000 RMB'000 RNB'000 RMB'000 RMB'000 RMB'000 RMB'000 RNB'000 RMB'000
AESTL  ARETR  ARMTR  ARMTR  AR®TR ARMTR  ARMTR ARRTR ARMTR ARMTR ARMTR ARMTR ARMTR ARETR
(note 30) (note32) (note 3) (note 3) (note 32) (note 31) (note32) (note 32) (note 32) (note 32)
(Hit30) (Hit32) (Fi3) (Hit3) (Hit3n) (Hi31) (Hit2) (Fi3) (Hit3) (Hit3n)

Ll
fosd
S
[
e
L

At 1 January 2022 W=B=Z%-f-A 185672 241513 2146 95,238 50,04 2250 (305,19 (w9 31,35 3,100) (1,056,761) 1370298 61% 137649
Profit for the year EmE - - - - - - - - - - ®m ®m Al 4988
Other comprehensive ERERERA/ (BE):

incomefoss) for the year:
Bichange difeences on BERNZHEL(EY 2R

translation of foreign
operations - - - - - - (10813) - - - - (10813) 3 (70,190)
Exchange differences on FARREELZENAE
translation of the Company - - - - - - 125,165 - - - - 125,165 - 125,165
Deregistation of subsidaries ~~ BUERBHELT - - - - - - - - - - - m m
Totd comprehensive ncome ~~ £RZEAALE
forthe year - - - - - - 54,352 - - - 8 10313 1513 105,636
Cancelltion of reasuryshares ~ SES8E TR 17 (1 3630)
(note 30) - - - - - - - 49 - - (9 - - -
At 31 December 2012 iuk Jubt 2 gl o | 185,672 2415,130¢ 2,146 95,238 50,004* 2250 (250,767)* - 31,35 (9,100 (1,008409% 14341 8 148,13

*  These reserve accounts comprise the consolidated reserves of * ZEREELESGVBRIRTNEEER
RMB1,367,301,000 (2022: RMB1,287,749,000) in the consolidated statement AR#1,367,301,000c (ZE - —F : ARK
of financial position. 1,287,749,0007C) °
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CONSOLIDATED STATEMENT OF CASH FLOWS
nVT\ EE: é AL E '15:‘:2

Year ended 31 December 2023 = —

=41+ A= Hi=H=

2023 2022
—=E—= ol — —
Notes RMB’000 RMB’'000
iokz3 RE¥ R INEESSEIE
CASH FLOWS FROM OPERATING EERHMBRERE
ACTIVITIES
Profit before tax: B B AR A
From continuing operations REBEREEER 41,380 100,663
From a discontinued operation RE DRI EER 11 — (36,056)
Adjustments for: MATIHBEHFHE
Finance costs 81 15 A AR 1,532 3,476
Bank interest income SRITH BUA (17,085) (17,775)
Other interest income H b 2 U A (10,139) (2)
Depreciation of property, plant and #1% « liE &R EITE
equipment 6 9,627 10,452
Depreciation of right-of-use assets £ FAE&EEITE 6 11,103 13,048
Amortisation of other intangible Hh & E#s
assets 6 1,913 2,768
Amortisation of deferred i TE B R X 2N 4 5
development costs 6 3,696 2,741
Changes in fair value of investment “EWERA AL BEE
properties 5 1,493 (1,546)
Fair value (gains)/losses of financial & A # BET AR
assets at fair value through profit TRMEEZLANEE
or loss (Wez) B8 (2,721) 2,583
Dividend income from financial EARBEFABRZN
assets at fair value through profit TREEZRBLKA
or loss (3,177) (2,775)
Losses on disposal of items of HEME - WEREH
property, plant and equipment 1H B ZJEETE 121 44
Write-down/(reversal of write- FEWRZZEFE
down) of inventories to net € V%10
realisable value 6 (5,132) 22,798
Impairment losses on financial assets < @& & 2 BEE 18 6 1,261 11,780
Operating profit before working BEESEIHAMNL
capital changes /ﬁﬁT'J 33,872 112,199
BAERREBRERAR o —TE_=FFRH




CONSOLIDATED STATEMENT OF CASH FLOWS (CONTINUED)
mERTRER (&)

Year ended 31 December 2028 BHE T —_=F+_A=+—HIFE

2023 2022
—®E=-= —E-=
Notes RMB’000 RMB’000
k=3 AR T ARET T
CASH FLOWS FROM OPERATING K& IZEMEBEESRE (&)
ACTIVITIES (Continued)
Decrease/(increase) in inventories FEERL, () 29,568 (20,960)
Decrease in trade and bills receivables fE W & 5 BF 2t & JE W Z &
A 19,787 24,070
Decrease in loan receivable FE W E OB 16,705 -
Decrease in prepayments, other AR R - B A EWGRIE K
receivables and other assets H b & =R > 31,703 21,539
Decrease in cash held on behalf of HKEFZFHEHIREE D
clients - 9,175
Increase/(decrease) in trade payables JEfTE 51BN, C&d) 3,133 (38,996)
Increase/(decrease) in other payables H fth &< Kz J& 5+ ZIE 8 hn,~
and accruals CR ) (19,316) 27,961
Increase/(decrease) in provision B Crd) 27,575 (289)
Cash generated from operations KEMBRE 143,027 134,699
Interest paid EATFE (1,401) (1,569)
Hong Kong profits tax paid ERNEBNEE (3.048) (65)
Overseas taxes paid EATEINEIIR (31,075) (16,755)
Net cash flows from operating BEEEFGEHREMNE
activities FF 107,503 116,310
CASH FLOWS FROM INVESTING RETHFBRERE
ACTIVITIES
Bank interest received B USSR 1T F B 10,644 17,775
Other interest received 2 E AT S 9,734 2
Purchase of items of property, plant BEE W% - BE MR EE
and equipment H (6,047) (5,841)
Proceeds from disposal of items of HEWE - ME MR EE
property, plant and equipment B A5 E 2,021 267
Additions to other intangible assets RNE H M & E (4,131) (4,233)
Loan advance to the ultimate holding 2 B X ¥ & & IF % A A
company (400,000) -
Dividend received from financial BEIZ AR EEF A=
assets at fair value through B & B A B RS
profit or loss 3,177 2,775
Increase in non-pledge at time SR ARG =@A
deposits with maturity of more than 9 3F & 3 & Hi 17 748 o0
three months when acquired (184,555) (76,704)
Net cash flows used in investing KEFBFAR®
activities 2 R (569,157) (65,959)
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CONSOLIDATED STATEMENT OF CASH FLOWS (CONTINUED)
REeRERER(A)

Year ended 31 December 2023 HE T -_=F+_A=1+—HILFE

2023 2022
—8s=-= -l — —
Notes RMB’000 RMB’'000
iokz3 AR¥ T ARBTIT
CASH FLOWS FROM FINANCING FIEZEBHFEBRELARE
ACTIVITIES
New bank loans HIBIRITER = 106,723
Repayment of bank loans EBRIBTER — (145,077)
Principal portion of lease payments FAE A& F 5 33(c) (10,695) (11,989)
Interest paid B A (131) (1,907)
Net cash flows used in financing BEFRESMARSRE
activities FRE (10,826) (52,250)
NET DECREASE IN CASH AND RERBESZEEYRD
CASH EQUIVALENTS HER (472,480) (1,899)
Cash and cash equivalents at REVHNRE KRS
beginning of year ZEY 706,560 698,422
Effect of foreign exchange rate HNESTE R BB L B R R
changes, net 2,758 10,037
CASH AND CASH EQUIVALENTS RERMNEER
AT END OF YEAR ReEEY 236,838 706,560
ANALYSIS OF BALANCES OF CASH BR& KRS EEYE &
AND CASH EQUIVALENTS Py
Cash and bank balances Iﬁi&fﬁﬁ &5 25 138,882 581,239
Non-pledged time deposits with SRR ER DR =1 A
original maturity of less than three  HIFEH IR F H1F X
months when acquired 97,956 125,321
Cash and cash equivalents as stated ji/m;?EFﬁ IR e MR
in the statement of cash flows SEEY 236,838 706,560

AT RRZERERAT o —FT_=FF%H




NOTES TOTHE CONSOLIDATED FINANCIAL STATEMENTS

n‘/T\

R R

31 December 2023 —_E —_=F+_-_HA=+—H

1.

CORPORATE AND GROUP INFORMATION

Neo-Neon Holdings Limited (the “Company”) was incorporated
in the Cayman Islands as an exempted company with limited
liability. The registered office address of the Company is Cricket
Square, Hutchins Drive, P.O. Box 2681, Grand Cayman,
KY1-1111, Cayman Islands, and the Company’s head office and
principal place of business is located at Unit 3405, 34/F., 118
Connaught Road West, Hong Kong.

During the year, the Company and its subsidiaries (collectively
referred to as the “Group”) were engaged in the following
principal activities:

° manufacture and trading of lighting products
o provision of lighting solutions

In the opinion of the directors of the Company, the holding
company and the ultimate holding company of the Company
are Resuccess Investments Limited and B 5 &5 AR 2 A
("Tsinghua Tongfang Co., Limited”), which are incorporated in
the British Virgin Islands and the People’s Republic of China
("the PRC™), respectively.

Information about subsidiaries

Particulars of the Company’s principal subsidiaries are as
follows:

1.

attributable to the Company

S¥REBAR

RARRERER 2R ([RQE]) R
HEeERETMXIAEREERA
A] o AR B 5k B = B Mo Ak A Cricket
Square, Hutchins Drive, P.O. Box 2681,
Grand Cayman, KY1-1111, Cayman

Islands » AN A Bl AR 20 & = B 2 2 i Bh 7
MNEB THEP11857341E3405% -

FRARBREWME QR (IR
SEDEEUATERES:

e RBAEMEERES

1}

o  IRMEBHAMASTER
KRAREERAB ARAIERAFR
B EYE I A ] AResuccess Investments
Limited & & 77 & 10 B BR A & + 7% M &
NRADHRNEBEZESRFEAR
HFE ([ E])FEMKL -

FEMBARNER
ARRAEEMBEBARFBHT :

Percentage of equity

FAREEEEEDL
Place of
incorporation/ Issued ordinary/
registration registered
Name and business share capital Direct Indirect Principal activities
ML BRTEE/
£ BEREBLE T RA B B TEEH
Guangdong Tongfang Science Park ~ PRC US$300,000,000 - 100% Manufacture and sale of
Company Limited lighting products
("Tongfang Science Park")*
ERRATMEEBERAR i 300,000,000% 7T BEAERRERHE
(TRAME])
Guangdong Tongfang lllumination ~ PRC US$30,000,000 - 100% Manufacture and sale of
Company Limited* lighting products
BRAKEHERR A HE 30,000,000% 7 BAERRERHE
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NOTESTOTHECONSOUDATEDFWANCMLSUUEMENTS(CONﬂNUEE
e KR RME (R)

31 December 2023 —E - =% +_-_A=+—H

1. CORPORATE AND GROUP INFORMATION

(Continued)

Information about subsidiaries (Continued)

Particulars of the Company’s principal subsidiaries are as

follows: (Continued)

1. tEREERER @m

EHENMEBRATNER @
AAREEMBARSBOT : (&)

Percentage of equity

attributable to the Company

ERREEREROL
Place of
incorporation/ Issued ordinary/
registration registered
Name and business share capital Direct Indirect Principal activities
FmEL/ BRTER/
a8 B REHLY TR A H# Mg TEEH
Hong Kong Star Bright Hong Kong HK$150,000,000 - 100% Trading of lighting products
Lighting Limited
EREBRBRHERLA BB 150,000,000/ 7T EREMES
American Lighting, Inc. United States of US$7,944,505 - 97.7%  Provision of lighting
America ("USA") solution
ENZaRE 7,944,505% 7T HRERARRNR
(1%E])
Tivoli, LLC USA US$4,500,000 - 97.7%  Provision of lighting
solution
e 4,500,000% 7T HERBREANE
Novelty Lights, LLC USA Nil - 97.7% Trading of lighting products
EJE z EEERES
Neo-Neon (Vietnam) Development Vietnam US$28,000,000 - 100% Manufacture and sale of
Company Limited lighting products
#E 28,000,000% 7 RAERMERHE
& Registered as a wholly-foreign-owned enterprise under the law of the & BREPRZEIZEECTAIIBREEDL
PRC.

EFRINRARAESRATEFER
FEEEINBAEERFEEZE AL
SPHARNBMBRAR - RAREER
ARREEMMBARFEEERITX
BRITE °

The above table lists the subsidiaries of the Company which, in
the opinion of the directors of the Company, principally
affected the results for the year or formed a substantial portion
of the net assets of the Group. To give details of other
subsidiaries would, in the opinion of the direct