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Vision B RKz/RHES

To become Asia's best-in-class integrator of the
movie entertainment industry

KA NEEENNEREXERE

Mission 1&Xze/RA P

To inspire and enrich life by bringing our
customers to the world beyond imagination
through excellent movie experience, while
seeking maximisation of shareholders’ value
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Value BXz/RERE

Responsible

for the maximisation of shareholders’ value and
the betterment of society with the highest
principles

HIRERKRE EREERA Y2 AR BE
A

Effective
execution of business strategy with consistency

BHTITRE BARFES R

Compliant
to rules and internal regulations with diligence

R AE BB THIT
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Strategy BXzRNERE

In line with the waterfall of revenue split, we adopt a strategy of
bottom up approach in our priority of development according to
the following order:

BIRITEDIRARIZ -

SEIRIATHIEFEEERA NN

REEMNIRE :

Enlarge and strengthen our theatrical exhibition network, i.e.
the distribution channel

BARMEEENZ L LEE R RERDHERES
2. Integrate with our distribution business to enhance synergy

R A EBENERE1T R IAEIE K817 FE
3. Participate with minimal risks production which in turn

benefits our distribution and exhibition business

NHENERIRE TR ER SRR MEITERE
Committed

to the development of film industry with passion

HEFEXR MEABIER

Innovative
offerings to our customers with continual improvement

HEESUE TABERE

Honest
to our business partners with transparency, integrity and faith

HERZH BFAFA

G

United
team work to build success with persistence

REHT) BT BB IEE
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Biographical Detalls of Directors & Chief Executive Officer

SBNERENTBEBBIAEE

Mr. Wu Kebo (“Mr. Wu”)
Aged 60

Mr. Wu is the chairman, executive director and a member of the
remuneration committee and the chairman of the nomination
committee of the Company, and a director of certain subsidiaries of the
Company. He is also currently a director of Orange Sky Entertainment
Group (International) Holding Company Limited ("“OSEG") and its
subsidiaries. OSEG, a company incorporated in the British Virgin Islands
with limited liability and being a substantial shareholder of the
Company, was founded by Mr. Wu in 2004 and is principally engaged
in music and musical production, artist management and advertising
business in the People’s Republic of China (the “PRC"). With regard to
film, Mr. Wu acted respectively as executive producer of the two
Chinese films Red Cliff and The Warlords, as well as producer of other
Chinese titles including Call for Love, | am Liu Yuejin and Dangerous
Games. In addition, Mr. Wu has been involved in high technology and
telecommunications businesses since the 1990s. Mr. Wu graduated
with a bachelor’s degree in business administration from the SOKA
University Japan in 1992. Mr. Wu joined the Company in October 2007
and is the cousin of Ms. Go Misaki, an executive director of the
Company.

Mr. Li Pei Sen ("Mr. Li")
Aged 76

Mr. Li joined the Company as a non-executive director in March 2009
and was re-designated as an executive director of the Company in April
2010. He is also the associate chairman of OSEG. Mr. Li was an associate
director of China TV Production Centre in 1994 and the general
manager of China Central Television in 1996. In 1997, Mr. Li joined
China International Television Corporation (“TVC") as president and was
involved in its corporate structuring. During his presidency at TVC, Mr.
Li was also in charge of television production, as well as the domestic
and global licensing business of Chinese television programmes. Prior
to joining OSEG as the associate chairman, Mr. Li served as the director
of China TV Production Centre in 2000. Mr. Li has over 15 years of
working experience in film and television series production and acted
as the producer of more than a thousand episodes of television series,
including a number of popular and high audience rating titles such as
All men are brothers: blood of the leopard, Taiping Heavenly Kingdom,
Vernacular stories from the end of Western Zhou Dynasty to the Qin
Dynasty and The story of Hongkong and cartoon series Journey to the
West. In addition, Mr. Li is also a committee member of the China
Federation of Literary and Art Circles, a council member of China TV
Workers' Association, the vice-president of China TV, Film Productions
Committee, a member of the censorship expert committee of State
Administration of Radio, Film and Television, and a consultant to TVC.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Biographical Details of Directors & Chief Executive Officer

SBNEBNTER AR

Ms. Chow Sau Fong, Fiona ("‘Ms. Chow”)
Aged 51

Ms. Chow is an executive director and has been appointed as the co-
chief executive officer of the Group (the “Co-CEQ") since 11 April 2023
and is responsible for the Group's corporate strategy, mergers &
acquisitions, and business operations and development for non-
mainland China region. She has also been assigned as the special
assistant to Chairman of the Company since 1 October 2010 and
appointed as director of certain subsidiaries of the Company. Formerly,
Ms. Chow was also appointed as Executive Director when she first
joined the Group on 30 October 2007. She had also held the position
of chief financial officer of the Company between 1 January 2008 and
31 December 2008. On 22 September 2009, Ms. Chow had been
appointed as the chief operating officer of the Group (the “COO") and
she resigned thereafter as Executive Director and the COO with effect
from 23 August 2010 for personal reasons. On the same day, she was
re-designated as the managing director of the China operation of the
Company, which has focused on the development of theatrical
exhibition business in China and subsequently she resigned from the
position with effect from 30 September 2010. Ms. Chow was the COO
from 24 April 2015 to 10 April 2023 as well.

Ms. Chow holds an M.B.A in Finance and Entrepreneurial Management
from the Wharton Business School at the University of Pennsylvania,
and a B.A. (Honors) in Business Administration from the Chinese
University of Hong Kong.

Ms. Go Misaki ("Ms. Go")
Aged 48

Ms. Go (former name: Wu Kexuan) has been appointed as an executive
director of the Company with effective from 9 September 2019 and is
also currently a director of certain subsidiaries of the Company. She has
served as general manager of Chikou Company Limited, a company
primarily engaging in telecommunications service for the last two
decades, since 2003. With almost 20 years of extensive working
experience in telecommunications service and entertainment industry,
Ms. Go provides professional consultation and service across the world
and participates in managing and executing network equipments
projects, screen & position advertising, alternative content, cinema-
based merchandise and other diversified entertainment. Ms. Go is the
cousin of Mr. Wu Kebo, being our current executive director.

Ms. Go graduated from Guangzhou Jinan University in 1996 with a
diploma of Foreign Trade and Economics and obtained a diploma of
General Art & Science from Mohawk College in Canada in 1999 and a
diploma of International Economy & Business from Nakano School of
Business in Japan in 2003.

FR2023
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Biographical Details of Directors & Chief Executive Officer

SBNEFNTERAEE

Mr. Peng Bolun (“Mr. Peng”)
Aged 33

Mr. Peng has been appointed as the executive director of the Company
effective from 9 September 2019 and Co-CFO of the Group since 11
April 2023. He was the finance director of the China operation of the
Group between 9 September 2019 and 10 April 2023. Before joining
the Group, he respectively served as a director from July 2017 to
September 2019 and assistant to chairman from March 2018 to
September 2019 of Orange Sky Entertainment Group (International)
Holding Company Limited (“OSEG"). Prior to joining OSEG, Mr. Peng
held several positions at Ernst & Young (China) Advisory Limited from
2015 to 2016 and Northeast Securities from 2016 to 2017, where he
specialized in derivative valuation, transaction services and investment
banking.

Mr. Peng obtained a master's degree in Financial Engineering from
Cornell University in 2014. He is a CFA charterholder and a certified
FRM.

Mr. Leung Man Kit (‘Mr. Leung”)

Aged 70

Mr. Leung has been an independent non-executive director, and the
chairman of the audit committee and a member of the remuneration
committee of the Company since February 2008 and a member of the
nomination committee of the Company since 26 March 2012. Mr.
Leung was a Responsible Officer in Grand Moore Capital Limited from
September 2019 to November 2021. Mr. Leung obtained a bachelor’s
degree in social science from the University of Hong Kong in 1977 and
has over 30 years of experience in project finance and corporate
finance. He has held senior positions with Peregrine Capital (China)
Limited, SG Securities (HK) Limited (previously known as Crosby
Securities (Hong Kong) Limited), Swiss Bank Corporation, Hong Kong
Branch. Mr. Leung was also a director of Emerging Markets Partnership
(Hong Kong) Limited which was the principal adviser to the AIG
Infrastructure Fund L.P.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Biographical Details of Directors & Chief Executive Officer

SBNEBNTER AR

As at the date of this annual report, Mr. Leung holds or held
directorships in the following listed companies in the past three years:

Term
1EHA

Name of the listed company

EHARER

Netease.com Inc., a company listed on NASDAQ
and the Main Board of the Stock Exchange
(stock code: NASDAQ: NTES; HKEX: 9999)*

W7 PNMEDER M RMER EH 2 AE
(BRAD RS« ANHTIE TS « NTES + B ZZFT : 9999) *

China Ting Group Holdings Limited, a company listed on
the Main Board of the Stock Exchange (stock code: 3398)

EREEERER AR - RERMER
Erz AR (B REE - 3398)

Luye Pharma Group Ltd., a company listed on the
Main Board of the Stock Exchange (stock code: 2186) *
HREREEEARLDR  REXMEIREHZAF
(B AR 5% = 2186) *

# Mr. Leung is the chairperson of the audit committee, compensation
committee and nominating committee.

* Mr. Leung is also the chairman of the audit committee of these
companies.

Ms. Wong Sze Wing (‘Ms. Wong”)

Aged 45

Ms. Wong was appointed as an independent non-executive director
and a member of the remuneration committee and the audit
committee of the Company with effect from 26 April 2010. She has
been appointed as the chairman of the remuneration committee of
the Company and a member of the nomination committee since 26
March 2012. Ms. Wong has over ten years of accounting experience in
the profession. She has been the chief financial officer since July 2010
and was joint company secretary between February 2009 and March
2017 of AirPower Technologies Limited (formerly named as: Yingde
Gases Group Company Limited which was previously listed on the
main board of The Stock Exchange of Hong Kong Limited and a
constituent stock of Hang Seng Composite Index. Ms. Wong was
previously employed as the group chief financial officer of OSEG. She
was also previously employed as the financial controller of Avex China
Company Limited, a PRC joint venture company established by OSEG
and Avex Group Holdings Inc., which is listed on the Tokyo Stock
Exchange. Ms. Wong ceased to be the group chief financial officer of
OSEG and financial controller of Avex China Company Limited in
January 2008. She was also previously employed as a manager at
PricewaterhouseCoopers. Ms. Wong obtained a bachelor’s degree in
business administration from the University of Hong Kong in 2001. She
also obtained an EMBA from the China Europe International Business
School in 2012. Ms. Wong became a chartered member of the Hong
Kong Institute of Certified Public Accountants in 2003.

FR2023

July 2002 to present

November 2005 to present

—ET

— ==

EF+—RAES

June 2014 to present
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Position

%

Independent non-executive
director

BUIFATES

Independent non-executive
director

BUIFRTES

Independent non-executive
director

BUIFRTES
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Biographical Details of Directors & Chief Executive Officer

SBNEBNTERBR AR

RAFHREH  ERLRETINBE=FBE
ET LW RRNESER -

As at the date of this annual report, Ms. Wong holds or held
directorships in the following listed companies in the past three years:

Name of the listed company

EwARER

Rici Healthcare Holdings Limited, a company listed on

the Main Board of the Stock Exchange (stock code: 1526)*

IR ERSIZERARAR - HOH
Em 2 AR (BRMHHRER  1526)*

PR AT ER

Wangsu Science & Technology Co. Ltd., a company listed on
the ChiNext Board of the Shenzhen Stock Exchange
(stock code: 300017)"

BEMRBRNERAR - WRINEFRZ SR
BIFEMR £ 2 28] (B H55% : 300017) ¢

GANFENG LITHIUM CO.,, LTD., a company listed

on the Main Board of the Stock Exchange (stock code: 1772),

and the SME Board of the Shenzhen Stock Exchange
(stock code: 002460)

T BEERRMNERAR - REXAER LT Z AT
5 R P NMEFRR

(B ASR = 1772) » RIS RIIE
Wz AR (BB RS © 002460)

Xinjiang La Chapelle Fashion Co., Ltd. a company listed on
the Main Board of the Stock Exchange (stock code: 6116)

st E B RREAR D AR AR] - MBI EIR
Emz AR (B HSE : 6116)

Giant Biogene Holding Co. Ltd, a company listed on

the Main Board of the Stock Exchange (stock code: 2367) *

EFEYERBER AT - RERATER
Wz 2R (BB RSE : 2367) %

REPT BATTERO Energy Co,, Ltd., a company listed on

the Main Board of the Stock Exchange (stock code: 0666) *

R B RRNABRAR - R —T=Ft+-HES
TR EMZ AR (B H5RE © 0666) *
Ms. Wong is also the chairlady of the audit committee of the company. M
Ms. Wong is also the chairlady of the remuneration and evaluation s EHELRBERA

committee of the company.

Term
{EHA

June 2016 to present

April 2017 to March 2024

—E—LEMAE

—TME=R

July 2018 to present

—=—

NFELAZE

January 2021 to June 2021

:%’:*E/\ﬂ

November 2022 to present

2o F+—AES

December 2023 to present

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Position

3%

Independent non-executive
director

BUIFRTES

Independent director

BIEE

Independent non-executive
director

BYIFRITES

Independent non-executive
director

BYIFRITES

Independent non-executive
director

BYIFRITES

Independent non-executive
director

BYIFRITES

BRI RRARZEREZERLE -

1IERZREERE -
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Biographical Details of Directors & Chief Executive Officer

SBNEBNTER AR

Mr. Fung Chi Man Henry ("Mr. Fung”)

Aged 55

Mr. Fung has been an independent non-executive director and the
member of the audit committee of the Company since 3 June 2016.
Mr. Fung has over thirty years of experience in the legal profession. He
is a partner of Holman Fenwick Willan ("HFW") since 1999 and the chief
representative of the Shanghai Office of Holman Fenwick Willan LLP
from 2006 until 2021. Mr. Fung obtained a degree of Bachelor of Laws
and a Postgraduate Certificate in Laws from the University of Hong
Kong. He also has a PRC law degree from the China University of
Political Science and Law. Mr. Fung is currently a practicing solicitor of
the High Courts of Hong Kong and England & Wales, a greater Bay Area
Lawyer and a Legal Practitioner of the British Virgin Islands. Mr. Fung is
also a notary public and a China-appointed attesting officer in Hong
Kong. Besides, Mr. Fung is also a civil celebrant of marriages, an HKIAC
arbitrator, a member of the Solicitors Disciplinary Tribunal, HKICPA
Disciplinary Panel and CAAQ Disciplinary Panel.

Mr. Mao Yimin (Mr. Mao”)

Aged 46

Mr. Mao has been appointed as Co-CEO since 11 April 2023 and is
responsible for the Group's corporate strategy, mergers & acquisitions,
and business operations and development for mainland China region.
He has been appointed as the China general manager since 14
December 2020 and the investment manager of the Group since 1 May
2022. Mr. Mao was an executive Director during the period from 26
May 2011 to 31 October 2019 and was the CEO during the period from
1 August 2011 to 31 October 2019. Mr. Mao was the CFO during the
periods of 6 May 2011 to 1 January 2012 and 17 June 2013 to 7
November 2016 respectively. He was also a director of certain
subsidiaries of the Company. Before joining the Company, Mr. Mao was
a senior manager at KPMG Advisory (China) Limited ("KPMG") who
specialized in transaction services and risk management. Mr. Mao has
extensive investment advisory and industry-related experience,
particularly in manufacturing, retail, media and real estate. Prior to
joining KPMG, Mr. Mao served several large Australian Securities
Exchange listed companies, where he had built up strong statutory
reporting, financial analysis, and risk control and merger and acquisition
experience. Mr. Mao graduated from the University of New South
Wales in Australia with a master's degree in commerce in 2003 and he
is also a member of the Australian Society of Certified Practicing
Accountants.

FR2023
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Dear Shareholders,

On behalf of the board (the “Board”) of directors (the “Directors”) of Orange Sky
Golden Harvest Entertainment (Holdings) Limited (the “Company”) and its
subsidiaries (collectively the “Group”), | am pleased to present the Annual Report
of the Group for the year ended 31 December 2023.

BRR

RABREXBRERRE (RB)ARAR(ARF]) REKB AR
BIAEEDEF(EFDE(EFE)) MARZAKEAE_Z
T=Ft A=t HULEFEZFHR -

2023 is a year of continuing recovery after the pandemic while still facing challenges by interest
rates hikes, postponed releases of major movies and worsened market sentiment amidst the
Russia-Ukraine war and Israeli-Palestinian conflict.

The Group's consolidated revenue increased by 15% to HK$799.8 million (2022: HK$696.0 million)
along with 20% higher total admission in the year. Along with the rise in revenue and steady
margin, gross profit for the year amounted to HK$518.3 million, compared with HK$449.1 million in
2022, representing a 15% increase over the year.

During the year, the Group's loss attributable to equity holders (excluding the one-off profit from
disposal of its Hong Kong office property in 2022) have reduced by 12% during the year to HK$90
million (2022: HK$102 million).
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Chairman’s Statement
TRHREE

COVID-19 has been an unprecedented challenge to the worldwide
economy since 2020, and particularly the film and cinema industry has
been one of the worst hit segments. According to the World Bank’s
Global Economic Prospects report in January 2024, the global economy
is expected to have the slowest half-decade of GDP growth in 30 years,
and global trade growth in 2024 is expected to be only half the average
in the decade before the pandemic. The medium-term outlook has
darkened amid slowing growth in most major economies, higher for
longer interest rates, mounting geographical tension, sluggish global
trade and the tightest financial conditions in decades.

Against this backdrop, the Group will take a prudently conservative
approach on its operation and expansion plan despite its increased
revenues during the year indicating a recovery trend of the business.
While the Group believes that cinemas remains a unique form of
entertainment experience for moviegoers and we can build
competitive advantages by developing cinemas into an integrated
lifestyle hubs featuring merchandise, food and beverages, special
contents and live events, we will prudently seek for suitable investment
opportunities in the regional media, entertainment, technology and
lifestyle sectors that will achieve synergies to the Group's existing
businesses and add values to our shareholders. We will also
continuously evaluates various strategic opportunities that might
benefit the Group.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Chairman’s Statement
TRIRSE

On behalf of the board and our management team, | would like to take
this opportunity to express my appreciation to the shareholders,
customers and business partners for their supports and cooperation. |
hereby express my sincere gratitude to all our Directors for their
support and advice, and committed staff for their hard work and efforts,
which have contributed to the success of the Group and led to the
sustainable development of our business.
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Vanagement Discussion & Analysis

SV M D

Founded in 1970, Orange Sky Golden Harvest Group has been a world-
class Chinese language film and entertainment company primarily
engaged in film exhibition, film and TV programme production, and
film distribution businesses.

The Group has played a vital role in the development of the Chinese
language film industry. Since its inception, the Group has produced
and financed over 600 movies and is currently a cinema chain that
operates across Hong Kong, Singapore and Taiwan. To date, the Group
owns a movie library of over 140 movies.

With the pandemic outbreak gradually subsiding in an increasingly
stabilised international macro environment, the Group believes that
the cinema industry worldwide is rebounding toward a brighter future.
During the year, the Group's results continued to show a recovery with
the revenue up by 15% to HK$799.8 million (2022: HK$696.0 million).

During the year, the Group has closed 1 cinema with 2 screens in Hong
Kong, opened 2 cinemas with 10 screens in Singapore and opened 1
cinema with 14 screens in Taiwan. Over the course of 2024 and 2025,
the Group expects to open 2 cinemas with 33 screens in Taiwan. At the
same time, the Group will expand cinemas from a single-use movie-
viewing theatre to become an integrated entertainment hub featuring
other lifestyle offerings such as live music, e-sports, collectibles, and
food and beverages.

The Group's first 360 stage in Suzhou was opened in the second half of
2023. The Group’s 360 stages all feature an advanced rotating
auditorium surrounded by projection panels capable of opening up to
180 degrees and panoramic stages, coupled with local Chinese stories
recreated in live performance format will provide audiences with a
stunning theatrical experience.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Film Exhibition

The Group's film exhibition business remained the key revenue driver,
which accounted for 96% of the Group's total segment revenue for the
year ended 31 December 2023.

As of 31 December 2023, the Group maintained its network of 43
cinemas and 356 screens across Hong Kong, Singapore, and Taiwan.
During the year, the Group's Singapore Golden Village Cinemas and
Taiwan Vie Show Cinemas remained as the undisputed market leader
locally with 49% and 44% share in the local box office respectively.

Film exhibition segment revenue has increased by 15% to HK$1,188.8
million during 2023. The increase was primarily contributed by 20%
increase in total admissions from 15.7 million in 2022 to 18.8 million in
2023 resulted from a continued recovery of cinema industry post-
COVID in Hong Kong, Singapore and Taiwan. Average ticket price for
the three regions has decreased from HK$69 to HK$68 during the year.

The major Hollywood blockbusters released during the year ended 31
December 2023 were Ant-Man and the Wasp: Quantumania (4 5 £2
= ¥ L B F )T #4), John Wick: Chapter 4 (# ## John Wick 4), The
Super Mario Bros. Movie (#84R 2% Fllgl /2 %5 X & 52), Guardians of the
Galaxy Volume 3 (#R)8] F#FK 3), Spider-Man: Across The Spider-Verse
(B85 1% - ASEEHI%FFR), Transformers: Rise of the Beasts (&% il :
I Bt UF #E) The Flash (P9 & %), Mission: Impossible — Dead
Reckoning Part One (Bt 245 T - 56 T /& E_F %), Oppenheimer (&2
7K 61 21), Barbie (Barbie & £t ), Wonka (AE ) and Aquaman And The
Lost Kingdom (7K 77 5 £ 2k 3% F [¥) . The major Chinese language
blockbusters for the year were A Guilty Conscience (&2 & X ), In
Broad Daylight (£ A.2Z ) and Time Still Turns the Pages (4 4> Hid)
from Hong Kong, The King of Musang King (3 1/ £ A& F)from
Singapore, Marry My Dead Body (5 7% # il 58 % 5k X A 89 A5 14 F)
and Someday Or One Day (8 & /%) from Taiwan.

Operating Statistics of the Group’s Cinemas
(For the year ended 31 December 2023)

Number of cinemas* =28 4=
Number of screens* REEE *

AGER(BEAR)
FFHRE(GET)

Admissions (million)
Net average ticket price (HKS)

ESEAnE
AEBZEYHMESNEEZRARIR - RE
E-TE-=F+_A=+t—HUIFELAEER
D EPUL R Z 96% ©

H

R_ZE_=F+_A=+—8 AEBEEEFH
TR EMBEBREZ IR EI6HRERT Y
BB - TN AKBEEFNBE 2 ZEZMK

BEZRFEW o MGEEHMNBERAESE  H
AMEE R 2 49% % 44% °

BB BRER T =FEIMN5%E
11888 BB - IEZHRBABZAZBHBZ-T
T E1570BEM0%E — T - =ZF18308
TEZERERS - NE R EERITEREBER
BRBEEH - £R  — (AR FHEBH9HE
TR E 687 T °

REE_ZT_=—F+_A=+T—HLFE ¥
WREERA T B A(ERKEEEL  BFF
F )~ (RR4#John Wick 4) ~ CERIGFIB L BEAXE
F2 ) (A T REB 3D (YK TR BT
H) (BEzh  FEBUEE) (PIEK) (BE
BILE: ECEELE) (BAEE) - (Barbie
B (BER)RCOKITHBELZETLE) - RFEN
R EBRF T BABAERETAM) - (H
HAZ T)R(FLHG) SR 2 (L THE)
RABZ(BEREFEEKKABTIE) (B
2 e

REEF P EB IR
(BE—F_=F+_HA=+—HIFE)

9 16 18
35 122 196
2.1 50 11.8
69 73 66

* at 31 December 2023
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Hong Kong

Operating Statistics of the Group’s Cinemas in Hong Kong
(For the year ended 31 December 2023)

&

AEEEBZH Z EEHIF

(BE—F-—=F+=-A=+—HIFEF)

Number of cinemas* W EE

Number of screens* iREEE
Admissions (million) ASBR(BEAR)
Net average ticket price (HKS) FEAHREGET)
Box office receipts (HK$ million) EERRA(BEESET)

9 10
35 37
2.1 1.7
69 72

143 124

* at 31 December 2023

The Group has closed 1 cinema with 2 screens during the year. Our
Hong Kong operations branded under Golden Harvest Cinemas
operated 9 cinemas and 35 screens as of 31 December 2023.

Amidst the gradual relaxation of social activities and recovery of cinema
industry, Hong Kong business has witnessed a recovery, resulting in an
improvement in admissions increased by 24% from 1.7 million in 2022
to 2.1 million in 2023. Successful local titles released during the year A
Guilty Conscience (& & Ait) has helped boost cinemas admissions.
Resulting from higher admissions, box office receipts increased by 16%
from HK$123.5 million in 2022 to HK$143.1 million in 2023, making up
for the lower average ticket price at HK$69 (2022: HK$72) where the
decrease of average ticket price was to attract patrons to return to
cinemas. Nevertheless, since Hong Kong operations continue to suffer
from high rental and related premises costs, Hong Kong operations
record a segmental loss of HK$24.1 million (2022: HK$12.2 million)
during the year.

Singapore

Operating Statistics of the Group’s Cinemas in Singapore
(For the year ended 31 December 2023)

* BHE-_T-_=F+=-RA=+—8H

FR AEEEBE-—RERAAMBES - &
ECRC=HFT-A=+—H HMEFEURE
AR RMIREE ORTMA K51 H

BEEMRZEESTNENBEYRITEER 5
E¥BLEOER ABARATE-_F 1708 A
%MM%I_":_ENOEA FALBAR
WEBER(FEFAME—TRISEBALBA
e X%E/\)\%Ami“ﬂu ERRABHZZZT=Z
FI1235 BB T MIenE T = = F 1431185
T M TFHEEREOBT(ZE__F 12
BIT) MEHEEB TR AT RS BRERE
BT o AT - EREBKEBEZ TN EHE REH
MERA - BUL BB EBKF RS D EDEIE 2410

EBET(ZT-—F 12088 7T) °

FT 0%

REFF IR 2 LB R

(BT =—=F1+=ZH=1+—HIEFE)

Number of cinemas* W EE * 16 14
Number of screens* IREEE 122 112
Admissions (million) ABSBR(BEAR) 5.0 47
Net average ticket price (5%) FEHRE i) 124 120
Net box office receipts (S$ million) FEERA (BEFMET) 61 56

* at 31 December 2023

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Singapore has been the main revenue contributor to the Group,
attributing to 51% and 52% of the Group’s total segment revenue in
2023 and 2022 respectively. The Group's Singapore operations branded
under Golden Village Cinemas (“Golden Village”) remained as the local
market leader. During the year, the Group has opened 2 cinemas with
10 screens in Singapore. As of 31 December 2023, Golden Village
operated a network of 16 cinemas and 122 screens, attributing to 46%
of the total installed screens in the country, but represented 49% of the
country’s total box office during the year. The high market share by box
office has shown that Golden Village is the cinema of choice in
Singapore and the absolute market leader locally.

For the year ended 31 December 2023, Golden Village reported net
box office receipts of S$61.4 million (2022: $$56.2 million), representing
a 9% increase compared with 2022. The improvement arose primarily
from the relaxation of social activities and the increase in the number
of blockbusters releases during the year which resulted in 6% higher
admissions amounting 5.0 million (2022: 4.7 million). Golden Village
concessions income also increased by 7% from $$24.8 million in 2022
to $$26.6 million in 2023 along with the increase in admissions and net
box office receipts. Singapore operations recorded a segmental profit
of HK$48.9 million (2022: HK$31.2 million) for the year ended 31
December 2023.

Golden Village will expand cinemas from a single-use movie-viewing
theatre to become an integrated entertainment hub featuring other
lifestyle offerings such as live music, e-sports, collectibles, and food and
beverages. It opened a new concept six-house cinema with an event
space that features live music, art showcases and interactive screenings
to provide customised unique experience to our patrons through
collaboration with a local boutique cinema circuit. Furthermore,
Golden Village is gradually expanding its Gold Class premium cinemas
and dining options in response to the increasing demand for space
and privacy, such expansion is to cater to consumers’ evolving
preferences after the pandemic.

To mitigate the risk of any further delay in Hollywood blockbuster
release, Golden Village is committed to introduce more alternative
contents, live streaming, and special movie screenings. Golden Village
also offered movie vouchers and gift cards, unique merchandise items,
promotions in partnership with landlords, and launched e-commerce
websites to add in more variety of our revenues. There had also been
an improvement in net average ticket price by 3% to S$12.4 in 2023
from S$12.0 in 2022. In the meantime, Golden Village continued to
source quality independent movies for distributions in Singapore to
position the chain for exclusive screenings.

Golden Village is a household name in Singapore with a considerable
larger scale of operations compared with local competitors. We remain
confident in Golden Village business prospects, and will continue to
expand Golden Village market leadership in Singapore going forward.

FR2023
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Taiwan

Operating Statistics of the Group’s Cinemas in Taiwan
(For the year ended 31 December 2023)

IKEF G EE - FEEIE
(BE=—F—=F+=-HA=+—HIFE)

Number of cinemas* W EE * 18 17
Number of screens* iREEE 196 182
Admissions (million) AZEBR(BEARX) 11.8 93
Net average ticket price (NTD) FEHEBGEE) 264 266
Net box office receipts (NTD billion) FERWA(BEFAE) 3.1 2.5

* at 31 December 2023

The Group’s 35.71% owned Vie Show Cinemas is the largest cinema
chain in Taiwan operating a total of 18 cinemas, comprising of 196
screens as of 31 December 2023. Vie Show has opened 1 cinema with
14 screens in Taiwan during the year. Vie Show remained as the market
leader with 44% share of Taiwan total box office during 2023.

Vie Show’s 2023 net box office amounted to NTD3.1 billion,
representing an increase of 27.2% from NTD2.5 billion recorded last
year. The improvement is mainly due to higher admissions of 11.8
million (2022: 9.3 million)

Vie Show understood the importance of securing quality contents for
its cinemas during COVID, in which its business was impacted primarily
by the delay of Hollywood blockbusters. To fully leverage on the
market leadership in cinema operations locally, Vie Show has
incorporated a new film production and film distribution associate Bole
Film Co,, Ltd (1A% & 2 A& 17 B FR 2 7]) with the Taiwan Ministry of
Culture and other leading cinema chains in 2021 and started
production and distribution in 2022.

The Group remained committed in Vie Show and will continue to
develop Vie Show into a leading comprehensive entertainment
operator in Taiwan. In particular, Vie Show is expected to open 2 new
cinemas with 33 screens in 2024 to 2025, which will further increase Vie
Show market shares locally in Taiwan.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Film & TV Programme Distribution and Production

The Group's film library carried perpetual distribution rights for over
140 self-owned titles, which contributed steady licensing income to
the Group. One of the Group's key initiatives is to work with external
studios for redevelopment of the Group’s existing classical Chinese
movies intellectual property into online movies, and film derivative arts.

Riding on the Group’s leading position and long tradition in film
distribution and production, the Group is one of the largest
independent film distributors in Hong Kong, Singapore, and Taiwan.
On an aggregated basis the Group’s film distribution and production
business recorded revenue of HK$39.1 million in 2023 (2022: HKS$36.4
million). representing an increase of 7% compared to same period last
year. Key titles distributed by the Group included Marry My Dead Body
(BG R 2 0 % A & A 89 A5 4 %) in Hong Kong, Taiwan and
Singapore and Where The Wind Blows (/& £ #£#% ) in Hong Kong. The
famous releases outside Hong Kong was U Motherbaker ( # #9722 &
JEE #0045 % T ) in Taiwan and John Wick 4 (£ ## John Wick 4) in
Singapore.

For the production sector, the Group continued to remain prudent in
investment decisions in film productions but is keen to work with
external studios for redevelopment of the Group’s classical Chinese film
library into online moves and other film derivative arts. The Group
remained active in seeking opportunities to work with local and
overseas studios to produce movies and TV programmes of high

quality.

Profit and Loss

Benefiting from the recovery of the operations during the year, the
Group's consolidated revenue increased by 15% to HK$799.8 million
(2022: HK$696.0 million) along with 20% higher total admission in the
year. Along with the rise in revenue and steady margin, gross profit for
the year amounted to HK$518.3 million, compared with HK$449.1
million in 2022, representing a 15% increase over the year.

Other revenue of HK$47.4 million represents primarily subsidies from
governments of HK$26.5 million. Interest income during the year
reduced to HKS$1.5 million from HKS$3.1 million in 2022 since the Group
has partly repaid its bank loans during the year amidst rising interest
rate since 2022.

The Group's finance costs consisted of interest expense on bank loans
and interest on lease liabilities. Interest expense on bank loans
amounted to HK$29.8 million, compared with HK$20.5 million in last
year, the increase is mainly due to the higher interest rate.

The Group's joint venture in Taiwan recorded a net profit during the

year, in which the Group’s share of profit amounted to HK$2.3 million
(2022: share of loss of HK$22.8 million).
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Depreciation expense for the year amounted to HK$181.6 million (2022:
HK$155.9 million). The Group has made impairment losses on non-
financial assets of HK$18.1 million (2022: HKS1.1 million) for the year
ended 31 December 2023.

As a result, loss attributable to equity holders was HK$90.4 million,
compared with a loss of HK$46.1 million in the last year.

The Group’s financial position remained healthy with net assets of
HKS$1,461.3 million as of 31 December 2023.

As of 31 December 2023, the Group has total cash and bank balances
amounted to HK$160.3 million (2022: HK$291.5 million), within which
pledged bank balances amounted to HK$35.5 million (2022: HK$7.9
million). The reduction in cash on hand arouse from the repayment of
bank borrowings by HK$77.5 million during the year. From a net debt
angle, (total bank borrowing less total cash and bank balances), the
Group’s net debt has increased from HK$217.1 million as of 31
December 2022 to HK$279.1 million as of 31 December 2023.

The Group's gearing ratio, calculated on the basis of bank borrowings
over total assets stood at a healthy level of 12.8% (31 December 2022:
14.4%). Net gearing ratio calculated on the basis of net borrowings
over total assets stood at a healthy level of 8.1% (31 December 2022:
6.1%) and our cash to bank borrowings ratio at 36.5% (31 December
2022: 57.3%). The Group at this moment has reasonable financial
leverage. Meanwhile, the Group believes that its current cash holding
along with its disposal plan of properties in Singapore and available
financial facilities shall provide sufficient resources for its working
capital requirements.

The Group's assets and liabilities are principally denominated in United
States dollars, Hong Kong dollars, Renminbi and Singapore dollars,
except for certain assets and liabilities associated with the investments
in Taiwan. The Group’s bank borrowings are denominated in Hong
Kong dollars, Renminbi and Singapore dollars in line with the Group's
main operating currencies. Each of the Group’s overseas operations
were operating in their local currencies and are subject to minimal
exchange risk. The Group will continue to assess the exchange risk
exposure, and will consider possible hedging measures in order to
minimise the risk at reasonable cost. The Group did not have any
significant contingent liabilities or off-balance sheet obligations as of
31 December 2023 (31 December 2022: Nil).
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COVID-19 has been an unprecedented challenge to the worldwide
economy since 2020, and particularly the film and cinema industry has
been one of the worst hit segments. With interest rates hikes in 2023
and the impact of The Russia-Ukraine war and Israeli-Palestinian
conflict, these have affected market sentiment and consumer
spending. The Group will therefore take a conservative approach on its
future expansion plan albeit the increased revenue during the year
indicating a recovery trend of the business.

In Hong Kong, the Group will be prudent on investing new cinema site
given the interest rate hikes, sustained inflation and global conflict are
still creating uncertainties to the economy, making consumers cautious
with their spending. For its distribution business, the Group will look for
investment opportunities in quality film distribution projects in the
territory with a conservative approach. In order to increase revenue, the
Group will gradually increase frequency of live Japanese and Korean
mini-concerts live broadcasting to maximise average ticket price.

In Singapore, the Group will continue to look for other expansion
opportunities only when the return is attractive whilst balancing the
investment risk. The Group will gradually convert its existing cinemas
into integrated lifestyle hubs and introduce creative product offerings
such as toys merchandise to its customers.

In Taiwan, Vie Show will continue its signed projects and expand its
cinema network accordingly. Vie Show expects to open 2 new cinemas
with 33 screens from 2024 to 2025 and expects these new cinemas will
further increase its market leadership across Taiwan. Supplemented by
diversification into film productions and distributions, as well as
shopping mall operations, and food and beverage businesses, Vie
Show performance is expected continue to be satisfactory.

In Mainland China, the Group has signed cooperation agreements with
local PRC governments in Suzhou and Xian to operate 4 stages and
bring in unique live performances that marries advanced stage
technology from Europe, local Chinese stories, created by renowned
talents from all over the world, dedicated to providing a stunning
theatrical experience to local audience. The first stage has opened in
Suzhou during second half of 2023 and the Group expects the next
stage will open from 2024 onwards.

The Group believes that cinemas is a unique form of immersive
experience and that development of cinemas into integrated lifestyle
hubs featuring blockbuster movies, pop culture merchandise, food and
beverage, and live events to improve the immersive experience will
further enhance cinemas competitiveness in the future.

Looking ahead, the Group will continue to seek investment
opportunities in the regional media, entertainment, technology and
lifestyle sectors that are creating synergies to the Group's existing
businesses and add values to the shareholders.
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EMPLOYEES AND REMUNERATION POLICIES

As at 31 December 2023, the Group employed 441 (2022: 374)
permanent employees. The Group remunerates its employees mainly
by reference to industry practice. In addition to salaries, commissions
and discretionary bonuses, share options will be granted to employees
based on individual performance and contribution to the Group. The
Group also operates a defined contribution retirement benefit scheme
under the Mandatory Provident Fund Schemes Ordinance and, as at 31
December 2023, there was no forfeited contribution arising from
employees leaving the retirement benefit scheme.

FINAL DIVIDEND

The Directors do not recommend the payment of any final dividend for
the year ended 31 December 2023 (31 December 2022: Nil).
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The Board is pleased to present this Corporate Governance Report for
the year ended 31 December 2023.

The Company wishes to highlight the importance of the Board in
ensuring effective leadership and control of the Company,
transparency and accountability of all aspects of operations and that its
business is conducted in accordance with applicable laws and
regulations.

The Company also recognises the importance of good corporate
governance to the Group's healthy growth and has devoted
considerable efforts to identifying and formulating corporate
governance practices appropriate to the Group’s needs.

As a leading integrator of the movie entertainment industry in Asia, the
Group instils a culture that respects and promotes innovation,
sustainability, good corporate governance and compliance with
relevant laws and regulations. The Board sets the tone and shapes the
corporate culture of the Company, which is underpinned by the
Group's vision of sustainable growth, and the core values of acting
effectively, lawfully, ethically and responsibly across all levels of the
Group. The Board plays a leading role in defining the purpose, values
and strategic direction of the Group and in fostering a culture that is
forward looking, change embracing and competitiveness focused. The
desired culture is developed and reflected consistently in the operating
practices of the Group, workplace policies and practices as well as
relations with stakeholders. Board oversight of culture encompasses a
range of measures and tools over time, including workforce
engagement, employee retention and training, stringent financial
reporting, effective and accessible whistleblowing framework, legal
and regulatory compliance (including compliance with the employee’s
code of conduct and corporate governance policies of the Group), as
well as staff safety, wellbeing and support. Taking into account the
corporate culture in a range of contexts, the Board considers that the
culture and the purpose, value and strategy of the Group are aligned.

The Company's corporate governance practices are based on the
principles (the “Principles”) and code provisions (the “Code Provisions”)
in the Corporate Governance Code (the "CG Code”) as set out in
Appendix 14 to the Listing Rules.

For the year ended 31 December 2023, the Company has complied

with the code provisions of CG Code, with the exception of code
provisions F.2.2.
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Code provision F.2.2 requires the chairman of the Board to attend the
annual general meeting of the Company held on 28 June 2023 (the
“"AGM"). Mr. Wu Kebo, the Chairman of the Board, was unable to attend
the AGM due to other business commitment. Ms. Chow Sau Fong,
Fiona, who took the chair of the AGM, together with other members of
the Board who attended the AGM were of sufficient calibre and
knowledge for answering questions at the AGM.

The Company has adopted its own code on terms no less exacting
than those set out in the Model Code for Securities Transactions by
Directors of Listed Issuers in Appendix 10 of the Listing Rules (the
"Model Code"). The Company has made specific enquiries with all the
Directors and all of them have confirmed that they had complied with
the requirements set out in the Model Code and the Company’s Code
for the year ended 31 December 2023. Relevant employees who are
likely to be in possession of inside information of the Group are also
subject to compliance with written guidelines on no less exacting
terms than the Model Code.

As at the date of this annual report, the Board comprises five executive
Directors (including the Chairman of the Board) and three independent
non-executive Directors, whose biographical details are set out in the
“Biographical Details of Directors and Chief Executive Officer” on pages
4to 9 of this annual report.

The Board is collectively responsible for overseeing the management
of the business and affairs of the Group. The Board meets regularly
throughout the year to discuss the overall strategies as well as
operation and financial performances of the Group. Matters relating to
(i) the formulation of the Group's overall strategy and directions; (i) any
material conflict of interest of substantial shareholders of the Company
or Directors; (iii) approval of the Group’s annual results, annual budgets,
interim results and other significant operational and financial
transactions; (iv) changes to the Company’s capital structure; and (v)
major appointments to the Board are reserved for decisions by the
Board. The Board has delegated the day-to-day management,
administration and operation of the Group and implementation and
execution of Board policies and strategies to the executive Directors
and management of the Company.

All Directors have given sufficient time and effort to the affairs of the
Group and they have full and timely access to all relevant information
regarding the Group's affairs and have unrestricted access to the advice
and services of the company secretary. The Directors may seek
independent professional advice at the Company’s expenses in
carrying out their duties and responsibilities.

Appropriate and sufficient insurance coverage has been effected by
the Company in respect of Directors' liabilities arising from any legal
action that may be taken against the Directors in relation to corporate
activities.
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During the year, four regular Board meetings were held at
approximately quarterly intervals for, among others, reviewing and
approving the financial and operating performance and considering,
reviewing and/or approving the overall strategies and policies of the
Company. The attendance of individual Directors at the four regular
quarterly Board meetings (not including other ad hoc Board meetings
held from time to time and any other meeting(s) of members of the
Board in compliance with the CG Code) and general meeting during
the year ended 31 December 2023 is set out below:

Members
K&
Executive Directors HITESE
Wu Kebo (Chairman) sl (£/E)
Li Pei Sen FER
Chow Sau Fong, Fiona B;HEH
Go Misaki Go Misaki
Peng Bolun ZiEm
Independent Non-executive Directors BUHHITEE
Leung Man Kit 2R
Wong Sze Wing =T
Fung Chi Man, Henry X
o Directors may attend meetings in person, by telephone or through other

means of video conference in accordance with the Bye-laws of the
Company (“Bye-laws”).

* Pursuant to the Bye-laws, not all Directors were required to attend the
rest of the Board meetings which mainly dealt with the consideration
and approval of ordinary business transactions.

During the year, the Chairman also held a meeting with the
independent non-executive Directors without the presence of other
Directors.

Practices and Conduct of Board Meetings

At least 14 days' prior notice to the date of regular Board meetings was
given to all Directors and an agenda together with Board papers and
materials were sent to all Directors no less than three days before the
date of the Board meeting. All Directors were given opportunity to
include in the agenda any other matters that they would like to discuss
in the meeting. The Board committee also adopted and followed the
foregoing procedures for the Board committee meetings. All Directors
and Board committee members were urged to attend the Board
meeting and the Board committee meeting in person. If any Director
or Board committee member was unable to attend any such meeting
in person, participation through electronic means had been arranged
and made available to such Director and Board committee member.
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According to current Board practice, any material transaction or matter
which involves conflicting interests of a substantial shareholder or a
Director, are dealt with by a duly convened physical Board meeting, at
which independent non-executive Directors having no material
interest in the transaction should be present. Any Directors or any of
their close associates having material interests in the transaction or
matter shall abstain from voting and not to be counted in the quorum
at meetings for approving such transactions.

The company secretary or the staff of the company secretarial
department of the Company prepared and kept detailed minutes of
each Board meeting and Board committee meeting and, within a
reasonable time after each meeting, the draft minutes were circulated
to all Directors for comment and the final and approved version of the
minutes was sent to all Directors for their records. The Board committee
had also adopted and followed the same practices and procedures as
used in the Board meetings.

To the best knowledge of the Company, except for (i) Ms. Go who is
the cousin of Mr. Wu; (i) Mr. Li who is the associate chairman of Orange
Sky Entertainment Group (International) Holding Company Limited (a
company which is owned as to 80% by Mr. Wu); and the interests as set
out in the paragraphs headed “Directors’ and Chief Executives’ Interests
and Short Positions in Shares, Underlying Shares or Debentures” and
“Substantial Shareholders” and Other Persons’ Interests and Short
Positions in Shares and Underlying Shares” in the “Report of the
Directors” in this annual report, there is no other financial, business,
family or other material/relevant relationship among members of the
Board.

Training for Directors

Newly appointed Directors and Company Secretaries receive induction
on the occasion of his/her appointment, so as to ensure that he/she
has a proper understanding of the business and operations of the
Company and is fully aware of his/her responsibilities under applicable
laws, rules and regulations and the Group’s various governance and
internal control policies. The Company also, at its expense, arranges
and provides suitable training, placing an appropriate emphasis on the
roles, functions and duties of a listed company director.

All Directors are encouraged to participate in continuous professional
development to develop and refresh their knowledge and skills. The
Company has arranged in-house trainings for Directors in the form of
provision of training materials, with emphasis on directors’ duties and
responsibilities. During the year, all Directors had complied with the
requirements set out in the code provision C.1.4 of the CG Code.
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The Board is responsible for performing the corporate governance
duties including:

(@)  to develop and review the Company's policies and practices on
corporate governance;

(b)  to review and monitor the training and continuous professional
development of the Directors and senior management;

(c)  to review and monitor the Company’s policies and practices on
compliance with legal and regulatory requirements;

(d) to develop, review and monitor the code of conduct and
compliance manual (if any) applicable to employees and the
Directors; and

(e)  to review the Company’s compliance with the Corporate
Governance Code and Corporate Governance Report as set out
in Appendix 14 to the Listing Rules.

During the year, the Board reviewed the effectiveness of the internal
controls and risk management systems of the Company.

The Chairman of the Board, Mr. Wu, is responsible for providing
leadership of the Board and ensuring all Directors are properly briefed
on issues arising at the Board meeting. In addition, he is charged with
the duty to ensure that the Directors receive in a timely manner
adequate, complete and reliable information in relation to the Group’s
affairs. The Chairman also encourages the Directors to actively
participate in and to make a full contribution to the Board so that the
Board functions effectively and acts in the best interest of the
Company.

The CEO focuses on implementing objectives, policies and strategies
approved and delegated by the Board. The CEO is in charge of the
Group's corporate strategy, mergers and acquisitions, and business
operations and development for the Board's approval.

There is no financial, business, family or other material/relevant
relationship between the Chairman and the CEO of the Company.

FR2023

B=

8

BERTTZAXERRAERNR

@ HIEREBENARBZEEERRERER

b REREREERSREEABRZEIR
FEEXEER

© BAREERRRREETERZREE
FEZBERRER

&
s

@ #HE BAEREREEREEZETTH
RERFM(E) : &

(€ TEIAREEST EWARRM S MArE D
XEATRIRERE AMEZER

FR - EFECRAARTAIEZEMERLE R
=2 B

EFEeIROCEATFREETE  URREE
EFCEENTNEFEERRLZFHE 1L
S WERERESRERZIBEAREERZ
o TBREAIEER  TETSBESERS
HEEES REFTG2NEHER UEEEE
BRUENE - WA R RIREMEITE -

BEATEIZRERTRESSIEREERN
AR BORRREE - RABRARE 2 DRRAE
HEUREREENER  UHEESHE -

ARRIEFEEFNTE ZBE B - X
% Kk EMEKR FIERE -

BRERRE (KE) ERLT



Corporate Governance Report

FHEBIEWS

The independent non-executive Directors possess a wide range of
business and financial expertise, experiences and, through participation
in board meetings, offer independent judgment on issues of strategy,
policy, performance, accountability, resources, key appointments and
standard of conducts. Through taking the lead where potential
conflicts of interests arise, serving on the Board committees, examining
the Company’s performance in achieving corporate goals and
objectives and monitoring performance reporting, the independent
non-executive Directors has become an integral part of the healthy
growth of the Company.

During the year ended 31 December 2023, the Board at all times met
the requirements of Rules 3.10(1), 3.10(2) and 3.10A of the Listing Rules
relating to the appointment of at least three independent
non-executive Directors, representing at least one-third of the Board
and with at least one of the independent non-executive Directors
possessing appropriate professional qualifications, or accounting or
related financial management expertise.

The Company confirms that it has received written annual confirmation
from each independent non-executive Director concerning his/her
independence pursuant to Rule 3.13 of the Listing Rules and all
independent non-executive Directors are considered independent
having regard to the independence criteria as set out in Rule 3.13 of
the Listing Rules.

Ms. Cheung Hei Ming has been appointed as the company secretary
(“Company Secretary”) of the Company with effect from 15 August
2017. The Company Secretary needs to support the Board by ensuring
a good information flow within the Board and that Board's policy and
procedures are followed. The Company Secretary should report to the
Chairman of Board or the CEO on all related matters. For the year
ended 31 December 2023, the Company Secretary confirmed that she
had taken no less than 15 hours of relevant professional training.

The Board has established three committees, namely, the Audit
Committee, the Nomination Committee and the Remuneration
Committee, for overseeing specific aspects of the Company’s affairs.
Each Board committee was established with defined written terms of
reference setting out its authorities and duties and requiring the Board
Committees to report back to the Board on their decisions or
recommendations (unless otherwise restricted by applicable legal or
regulatory requirements). To provide transparency, the terms of
reference of the Board committees are made available on the
Company's and the Stock Exchange's websites and hard copies of the
same are available to the shareholders upon request
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The Board established an audit committee of the Company (the “Audit
Committee”) on 9 October 1998 and formulated its written terms of
reference in accordance with the requirements of the Listing Rules,
which have been uploaded on the websites of the Stock Exchange and
the Company. As at 31 December 2023, the Audit Committee’s
members comprised three independent non-executive Directors,
being Mr. Leung (who also acts as the Chairman of the Audit
Committee), Mr. Fung and Ms. Wong.

During the year ended 31 December 2023, two Audit Committee
meetings were held and the individual attendance of the members of
the Audit Committee is set out as follows:

Members

RE

Leung Man Kit (Chairman) PRE(FFE)
Wong Sze Wing =i

Fung Chi Man, Henry FHEX

The principal duties of the Audit Committee include monitoring the
integrity of the financial statements of the Company, reviewing the
effectiveness of the Company’s financial control, risk management and
internal control systems (including the adequacy of resources,
qualifications and experience of staff of the Company’s accounting and
financial reporting function, and their training programmes and
budget) and risk management as delegated by the Board, and making
recommendations to the Board on the appointment and engagement
of the external auditors for audit and non-audit services. The Audit
Committee is provided with sufficient resources enabling it to
discharge its duties.

During the year ended 31 December 2023, the Audit Committee
reviewed the accounting principles and policies adopted by the Group
and discussed and reviewed financial reporting matters including the
interim and audited financial statements. In addition, the Audit
Committee also reviewed the engagement of the external auditors and
the adequacy and effectiveness of the Company’s internal control and
risk management systems and made recommendations to the Board.
There was no disagreement between the Board and the Audit
Committee on the selection, appointment or resignation of the
external auditors.

During the year, the Board has also, with the recommendation of the
Audit Committee, established anti-corruption and whistleblowing
policies and systems, which are conducive to setting a healthy
corporate culture and good corporate governance practices.
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Pursuant to Rule 3.21 of the Listing Rules, the audit committee of an
issuer must comprise a minimum of three members, comprising non-
executive directors only, and at least one of them is an independent
non-executive Director with appropriate qualifications or accounting
or related financial management expertise as required under Rule
3.10(2) of the Listing Rules. Our Directors confirm that we had complied
with such requirements during the year ended 31 December 2023.

The Board established a remuneration committee of the Company (the
"Remuneration Committee”) on 8 October 2004 and has formulated its
written terms of reference in accordance with the CG Code, which
have been uploaded on the websites of the Stock Exchange and the
Company. The Remuneration Committee currently comprises one
executive Director, being Mr. Wu, and two independent non-executive
Directors, being Mr. Leung and Ms. Wong (who also acts as the
Chairman of the Remuneration Committee). The principal
responsibilities of the Remuneration Committee include making
recommendations to the Board on the Company’s policy and structure
for the remuneration packages of all the Directors and senior
management of the Company according to its terms of reference,
including benefits in kind, pension rights and compensation payments,
including any compensation payable for the loss or termination of their
office or appointment. The remuneration of the Directors and senior
management of the Company is determined by reference to factors
such as salaries paid by comparable companies, time commitment and
responsibilities of the Directors and senior management, employment
conditions elsewhere in the Group and desirability of performance
based remuneration.

The Remuneration Committee is required to consult the Chairman of
the Board regarding the remuneration of the executive Directors, and
members of the Remuneration Committee have access to professional
advice on remuneration of executive Directors, if considered necessary.

The Remuneration Committee held one meeting during the year
ended 31 December 2023 to review and make recommendations to
the Board on the remuneration package of individual executive
Directors. The Remuneration Committee also reviewed and approved
the terms of service contracts of the executive Directors. The
composition of the Remuneration Committee during the year ended
31 December 2023 and the attendance of the members of the
Remuneration Committee to the meetings of the Remuneration
Committee are as follows:

Members

M8

Wong Sze Wing (Chairman) wmHTRE (EE)
Wu Kebo h5R

Leung Man Kit REAE
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Pursuant to the CG Code provision E.1.5, the remuneration of the
members of the senior management of the Group (which include the
executive Directors and chief executive officers only) by band for the
year ended 31 December 2023 is set out below:

Remuneration bands (HKS)
FrENEE (BT)

< 1,000,000
1,000,001-5,000,000
5,000,001-10,000,000

During the year ended 31 December 2023, the Company distributed
approximately HK$148,046 to Ms. Chow Sau Fong, Fiona and
HK$318,522 to Mr. Yeung Ho Nam as discretionary bonuses respectively
regarding to the completion of Property disposal which disposal details
are set out in the “Investment Property” on page 75 of this annual
report.

Details of emoluments of each Director and chief executive officer are
set out in note 8 to the financial statements on page 131 of this annual
report.

The Board established a nomination committee of the Company (the
“Nomination Committee”) on 26 March 2012 and has formulated its
written terms of reference in accordance with the CG code, which have
been uploaded on the websites of the Stock Exchange and the
Company. The Nomination Committee currently comprises one
executive Director, being Mr. Wu (who also acts as the Chairman of the
Nomination Committee) and two independent non-executive
Directors, being Ms. Wong and Mr. Leung. The principal responsibilities
of the Nomination Committee include reviewing the structure, size and
composition of the Board, identifying individuals qualified to become
Board members, assessing the independence of independent non-
executive Directors and selecting or making recommendations to the
Board on the selection, appointment or re-appointment of individuals
nominated for directorships, in particular the Chairman of the Board
and the chief executive. The Nomination Committee, in making such
selection and recommendation, will take into account factors such as
professional qualifications, experience, academic background, etc.

The members of the Nomination Committee have access to

independent professional advice on the nomination of executive
Directors, if considered necessary.
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Board Diversity Policy

The Board adopted a board diversity policy (“Board Diversity Policy”) on
28 August 2013 to enhance the quality of its performance. The
Nomination Committee is responsible for reviewing and assessing the
diversity at the Board level for and on behalf of the Board in term of
(including but not limited to) gender, age, cultural and educational
background, professional experience, skills and such other qualities as
may be considered important by the Nomination Committee from
time to time. In identifying suitable candidates for appointment to the
Board, the Nomination Committee considers candidates on merit
against objective criteria and also the benefits of diversity on the Board.
In reviewing the Board composition, the Committee considers the
benefits of all aspects of diversity including, but not limited to, those
described above, in order to maintain an appropriate range and
balance of skills, experience and diversity on the Board. The Nomination
Committee will review the Board Diversity Policy in a timely manner to
ensure that the Board Diversity Policy is effective.

As at the date of this report, it is noted that 3 out of 8 Directors,
representing approximately 38%, are female. The Directors’ ages are
widely spread between 33 and 76. Regarding the educational and
professional background, the Board members have accounting,
finance, telecommunication and general business knowledge. It is
therefore believed that the Board has achieved diversity in terms of
gender, age, educational and professional background.

The Group is committed to achieving gender diversity to eliminate any
form of gender discrimination, including but not limited to recruitment,
remuneration, training and promotion, and keeps reviewing gender
equality within the Group regularly and taking corrective actions to
improve gender balance. As at the year ended 31 December 2023, the
number of employees of the Group (including both full time and part
time employees for Hong Kong and Singapore regions) consisted of
699 male or 51.06% and 670 female or 48.94% (31 December 2022: 395
male or 46.04% and 463 female or 53.96%). The Group strives to
achieve gender diversity in order to enjoy the benefits of accessing a
wider talent pool and boosting creativity and innovation. For details,
please refer to the section headed “Environmental, Social and
Governance Report” in this annual report.

Nomination Policy

The Board has adopted a nomination policy (the “Nomination Policy”)
which sets out the selection criteria and nomination procedures to
identify, select and recommend candidates for Directors.

Selection Criteria

When evaluating and selecting candidates for directorships, the
members of the Nomination Committee or the Board shall consider
the following criteria:

(@)  Character and integrity;
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(@)

Qualifications including professional qualifications, skills,
knowledge and experience that are relevant to the Company’s
business and corporate strategies;

The Board Diversity Policy and any measurable objectives
adopted by the Nomination Committee for achieving diversity
on the Board;

Willingness to devote adequate time to discharge duties as a
Board member and other directorships and significant
commitments;

In case of independent non-executive Directors, whether the
candidates would be considered independent in accordance
with the Listing Rules;

In case of re-election, the overall contribution and service to the
Company of the Director to be reelected and the level of
participation and performance on the Board and the other
criteria set out in this section; and

Such other perspectives appropriate to the Company’s business.

These factors are for reference only, and not meant to be exhaustive
and decisive. The Nomination Committee has the discretion to
nominate any person, as it considers appropriate.

Nomination Procedures

(@)

The Nomination Committee and/or the Board identifies potential
candidates including but not limited to internal promotion, re-
designation, referral by other member of the management and
external recruitment agencies and/or advisors. The Nomination
Committee then develops a short list of candidates and agrees
on proposed candidate(s);

Proposed candidate(s) will be asked to submit the necessary
personal information, biographical details, together with their
written consent to be appointed as a director. The Nomination
Committee may request candidates to provide additional
information and documents, if considered necessary;

The Nomination Committee shall, upon receipt of the proposal
on appointment of new director and the personal information
(or relevant details) of the proposed candidate(s), evaluate such
candidate(s) based on the criteria as set out above to determine
whether such candidate(s) is qualified for directorship;

For any person that is nominated by a shareholder for election as
a Director at the general meeting of the Company, the
Nomination Committee shall evaluate such candidate based on
the criteria as set out above to determine whether such
candidate is qualified for directorship;
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If the process yields one or more desirable candidates, the
Nomination Committee shall rank them by order of preference
based on the needs of the Company and reference check of
each candidate (where applicable);

The secretary of the Nomination Committee shall convene a
meeting of the Nomination Committee. For filling a casual
vacancy, the Nomination Committee shall make
recommendations for the Board's consideration and approval.
For proposing candidates to stand for re-election or election at a
general meeting, the Nomination Committee shall make
nominations or recommendations for the Board's consideration
and the Board shall make recommendations to shareholders in
respect of the proposed re-election or election of Director(s) at
the general meeting;

In order to provide information of the candidates nominated by
the Board to stand for election or re-election at a general
meeting, a circular will be sent to shareholders. The circular will
set out the names, brief biographies (including qualifications and
relevant experience), independence, proposed remuneration
and any other information, as required pursuant to the
applicable laws, rules and regulations including the Listing Rules,
of the proposed candidates; and

The Board shall have the final decision on all matters relating to
its recommendation of candidates to stand for election or re-
election at any general meeting.

Monitor and Review

The Nomination Committee will monitor the implementation of the
Nomination Policy and report to the Board when necessary. Also, the
Nomination Committee will review the Nomination Policy, as
appropriate, to ensure the effectiveness of the Nomination Policy and
will discuss any revisions that may be required, and recommend any
such revisions to the Board for consideration and approval.

The Nomination Committee held one meeting during the year ended
31 December 2023 to review the structure, size and composition of the
Board; to consider and recommend to the Board the appointment and
re-election of the Directors; and to review the annual confirmation of
independence submitted by the independent non-executive Directors.

Members

RE

Wu Kebo (Chairman) hrE ()
Leung Man Kit ZEAE

Wong Sze Wing =mHTRE
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For the year ended 31 December 2023, the fees paid/payable to the
Group's auditors, Messrs. KPMG, are set out as follows:

BE-_Z-_=%¢+-_A=+—B1IEE B
N/ ENAEBEZEMESRE MBS E
BHAMNIT

Services Rendered Fee Paid/Payable
Frig AR 2t ENEH
HK$’000

F#&T

Audit and audit-related services EZLEZEERS 2,811
Non-audit services IEEAZ RS 700

The Directors acknowledge their responsibilities to prepare the
financial statements for each financial year with support from the
finance department of the Company and to ensure that the relevant
accounting policies are observed and the accounting standards issued
by the Hong Kong Institute of Certified Public Accountants are
complied with in the preparation of such financial statements and to
report the financial affairs of the Company in a true and fair manner.

The statement by the auditors of the Company regarding their
responsibilities for the audit of the financial statements of the Group is
set out in the Independent Auditors’ Report on pages 94 to 100 of this
annual report.

The Directors confirm that, to the best of their knowledge, information
and belief, having made all reasonable enquiries, they are not aware of
any material uncertainties relating to events or conditions that may
cast significant doubt upon the Company’s ability to continue as a
going concern except those as disclosed in Note 2(b) to the financial
statements.

The Board acknowledges its responsibilities for maintaining a sound
and effective risk management and internal control systems with the
aim at (i) safeguarding the Group's assets against unauthorised use or
disposition; (ii) maintaining proper accounting records; and (iii)
ensuring compliance with relevant legislation and regulations. The risk
management and internal control systems of the Group comprises a
well-established organisation structure and comprehensive policies
and standards. Such systems are designed to manage, rather than
eliminate, the risk associated in failing to achieve certain business
objectives, and can only provide reasonable but not absolute assurance
against material misstatement or loss.
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The Group established an internal audit department at the end of the
year 2012 to assess its risk management and internal control systems,
formulate an impartial opinion on the systems, and report its findings
to the Audit Committee, the Chairman of the Board and the senior
management concerned on a regular basis as well as following up on
all reports to ensure that all issues have been satisfactorily resolved.

Review of the Group's risk management and internal control systems
covers all material controls, including financial, operational and
compliance controls and risk management functions of different
systems. The Group's risk management procedures include the
following elements:

Identify significant risks in the Group’s operation environment
and evaluate the impacts of those risks on the Group's business;
Develop necessary measures to manage those risks; and

Monitor and review the effectiveness of such measures.

The Board, through the Audit Committee, confirmed that they had
conducted reviews of the effectiveness of the risk management and
internal control systems of the Group for the year ended 31 December
2023, where some findings have been identified and reported to the
Board. The Board considers the risk management and internal control
systems of the Group effective and adequate throughout the year.

Regarding the disclosure of inside information, the Board had
implemented procedures and internal controls for handling and
dissemination of inside information so that potential inside information
can be promptly identified and escalated up for deciding whether an
announcement should be made in order to ensure compliance with
the continuous obligations under the Listing Rules and the statutory
obligation to disclose information under the SFO.

No material internal control deficiency that may affect the shareholders
of the Company has come to the attention of the Audit Committee or
the Board. The Directors are of the opinion that the Company has
complied with code provisions under D.2 on risk management and
internal control as set out in the CG Code contained in Appendix 14 to
the Listing Rules.

The Group has established (i) policy and measures that promote and
support anti-corruption laws and regulations; and (ii) whistleblowing
policy and measures for employees, suppliers and business partners to
raise concerns, in confidence and anonymity, with the Board about
possible improprieties in any matter related to the Group.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

REBR -T— —FRERILARPEZET - IAE
HiFH R R E IR MR EEGIE - siHIEHE
ALEBRUARAEZZES EFCXIFEREH
SREREABERAR - X REME WE AR
FIEREEZEMR -

m AEEREREELABEENEREMEE
REZHE  BREWE  LERSREZEART
RHE 2 ERERRE ARERREERFE
FEATTLE

BN EEERHRR CERNER - WG
ZERBHARERE 2 ZE
HEMFERAEEZ SRR &
BRI B RER KK -

EFeRNBE_T=F+-_RA=+—HLFE
ESREREEeREREERTAEERKRE
BRAESEESIE R MERPEHBREEMES
ZER EFSRALAEEAREERAILEE
FIERAFE—EBERIRTS °

RBPEEABHEME EESCHEEREMA
FHEBETRFRAMEERER - EIRERE
BYEH DI E BRI R RBRIEEEANBHEE
HERET EMRAAB N ZHERTALRBEFS R
BRI ZEEEERBEES -

ARR—EET EMRAME T OARCEERT

IRSIRE ©

AEEEHE )V BRHREEFRETE IR
PIMBER RAER » ki) REE - HEm Nk EKE
HEM R BB MBOR R i RRETURERE
2R MEEFSRBBAASETAEL
FENEITRIEE

ANNUAL REPORT 2023



Corporate Governance Report

(FHRBIEWS

The Company has adopted a dividend policy (the “Dividend Policy”).
Under the Dividend Policy, the Company may consider providing
Shareholders with interim or annual dividends, and declaring special
dividends from time to time. The Company intends to propose/declare
dividends after taking into consideration of, inter alia, the following
factors:

a. the Group's actual and expected financial performance;

b. retained earnings and distributable reserves of the Company and
each of the members of the Group;

C. the level of the Group's debts to equity ratio and the relevant
financial covenants;

d. any restrictions on payment of dividends that may be imposed
by the Group's lenders;

e. the Group'’s expected cash flow requirements and future
expansion plans;

f. economic conditions of the Group, business cycle of the Group’s
business and other internal and external factors that may have
an impact on the business or financial performance and position
of the Group; and

g. any other factors that the Board deems appropriate.

The recommendation of the payment of dividend is subject to the
absolute discretion of the Board, and any declaration of annual
dividend for the year will be subject to the approval of the
Shareholders.

The payment of dividend is also subject to compliance with applicable
laws and regulations including the law of Bermuda and the Company'’s
Bye-laws. The Board will review the Dividend Policy as appropriate from
time to time.

Shareholders holding not less than one-tenth of the paid-up capital of
the Company can deposit a written request (stating the objects of the
meeting and signed by the shareholders concerned) to convene an
extraordinary general meeting ("EGM”) for the transaction of any
business specified in the written request at the principal place of
business of the Company for the attention of the Board or the
Company Secretary. If the Directors do not within 21 days from the
date of the deposit of the request (after being verified to be valid)
proceed to convene an EGM, the shareholders concerned, or any of
them representing more than one-half of the total voting rights of all
of them, may by themselves convene an EGM, but any EGM so
convened shall not be held after the expiration of three months from
the date of the deposit of the request.
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Shareholders, representing not less than one-twentieth of the total
voting rights of the Company or not less than 100 shareholders as at
the date of deposit of the requisition, can by written requisition request
the Company to (a) give to the shareholders of the Company notice of
any resolution which may properly be moved and is intended to be
removed at the next annual general meeting of the Company; and (b)
circulate to the shareholders a statement of not more than 1,000 words
with respect to the matters referred to in any proposed resolution or
the business to be dealt with at any general meeting. If the requisition
requires a notice of a resolution, it must be deposited at the principal
place of business of the Company not less than 6 weeks before the
date of the annual general meeting. In the case of any other requisition,
the written requisition must be deposited at the principal place of
business of the Company not less than 1 week before the date of the
general meeting.

If a shareholder of the Company, who is duly qualified to attend and
vote at the general meetings of the Company, intends to propose a
person other than a Director for election as a Director at any general
meeting, the shareholder concerned shall lodge with the principal
place of business of the Company for the attention of the Company
Secretary (i) a written notice of his/her intention to propose that person
for election as a Director at the general meeting; and (ii) a notice in
writing by that person of his/her willingness to be elected together
with the necessary information within the period commencing no
earlier than seven days after the dispatch of the notice of the general
meeting and ending no later than seven days prior to the date of such
general meeting.

Detailed procedures for shareholders of the Company to propose a
person for election as a Director are available on the Company’s
website.

The shareholders of the Company should send their questions about
their shareholdings to the Company’s Hong Kong branch share
registrar, Tricor Tengis Limited, at 17/F, Far East Finance Centre, 16
Harcourt Road, Hong Kong.

The shareholders of the Company may send their other enquiries to
the Board by addressing them to the Company Secretary or Company’s
Corporate Communication Department at the principal place of
business of the Company situated at Unit 2101, YF Life Tower, 33
Lockhart Road, Wan Chai, Hong Kong or via email address:
ir@goldenharvest.com.
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The Company has adopted a policy of disclosing clear and relevant
information to the shareholders of the Company in a timely manner.
The general meetings of the Company provide a forum for
communication between shareholders of the Company and the
Directors. The Directors and the external auditor will attend the annual
general meetings. The Directors will answer questions raised by the
shareholders on the performance of the Group.

Review of the general meeting proceedings is carried out by the Board
from time to time so as to ensure that the Company has followed the
best corporate governance practices. Notice of the general meeting
together with the circular setting out details of each of the proposed
resolutions (including procedures for demanding a poll where required
under the CG Code), voting procedures and other relevant information
are delivered to all the shareholders of the Company with sufficient
notice as required under the Listing Rules and the Bye-laws of the
Company before the date appointed for the general meeting. At the
commencement of the general meeting, procedures for demanding
(where required) and conducting a poll are explained by the chairman
of the meeting to the shareholders of the Company and the votes cast
are properly counted and recorded by the scrutineer appointed by the
Company. Poll results of the general meeting are posted on the
websites of the Company and the Stock Exchange on the day of the
general meeting.

The Company's website (http://www.osgh.com.hk) also contains an
“Investor Relations” section which enables the Company’s shareholders
to have timely access to the Company’s press release, financial reports,
announcements and circulars.

During the year ended 31 December 2023, the Board obtained the
approval of the shareholders of the Company for (i) certain
amendments to the existing bye-laws of the Company (the “Existing
Bye-laws") and (i) the adoption of an amended and restated bye-laws
of the Company (the “New Bye-laws”) consolidating the proposed
amendments to be made in order to (i) complying with the core
shareholder protection standards as set out in Appendix 3 of the
Listing Rules; and (ii) making some other housekeeping amendments.
The proposed amendments to the Existing Bye-laws and the proposed
adoption of the New Bye-laws are subject to the approval of the
Shareholders by way of a special resolution at the AGM held on 28
June 2023, and became effective upon the approval by the
Shareholders at the AGM.

The Company’s memorandum of association and the Bye-laws are

available on the Company's website (http://www.osgh.com.hk) and the
Stock Exchange’s website.
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BOARD STATEMENT

With the aim of improving the sustainability performance of Orange
Sky Golden Harvest Entertainment (Holdings) Ltd. (referred to as “the
Group”), the Board of Directors (referred to as “the Board”) takes
responsibility for overseeing relevant environmental, social, and
governance (ESG) aspects within existing business strategies. In
addition to ensuring compliance with local laws and regulations in the
regions where the Group operates, the interests of stakeholders are
given priority when formulating corporate strategies. This approach
addresses stakeholders’ expectations regarding ESG aspects and
endeavors to minimize operational risks to the best of the Group’s
abilities.

As a responsible entertainment provider, the Group's dedication lies in
generating lasting value for our stakeholders and leading our industry
towards sustainability. We approach this by embracing Environmental,
Social, and Governance (ESG) factors comprehensively in our planning,
implementing impactful measures, and regularly assessing our
business operations. Our goal is to consistently enhance our ESG
performance, making positive contributions to both the environment
and society.

A robust corporate governance framework provides the basis for
promoting the sustainable growth and ESG performance of the Group.
As the highest decision-making and management body, the Board
holds ultimate responsibility for overseeing the Group's significant ESG
aspects, including ESG strategies, objectives, policies, initiatives,
performance, and risks. Working closely with Senior Management and
operational departments, the Board conducts regular reviews of ESG
matters, aiming to identify opportunities for enhancing the governance
structure and setting ESG goals and targets that align with the Group's
business objectives.

( )

+ Oversee the Group’s overall sustainable
development and ESG performances

- EEASEREURANRRESGRN

* Responsible for evaluating, prioritising, and
managing material ESG-related issues

- BREGHE - IR RERERESGHR

+ Identify and manage ESG-related risks
and externalities

- BB ERESGIARIm SR ROMEBIE
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Senior

Management

BRERE

+ Monitor ESG performances

« ERESGEM

+ Engage all operational departments to
implement related practices
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The Board
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* Incorporate relevant risk management in the
process of strategies and plans formulation
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* Report information on sustainability risks and
performance to the Board annually

- BEAEFEERTHATRAR REYAR

* Facilitate the Board to review the effectiveness
of its risk management, internal control system,
ESG policies and practices
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* Make recommendations on ESG-related

goals and targets
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Operational

Departments

HEERM
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Corporate social responsibility has gained increased attention from
various sectors of society, including consumers, investors, and business
partners. Sustainable development has emerged as a significant
societal concern. Within the Group, integrity is seen as a vital
component of internal control. To mitigate corruption risks, the Group
has strengthened relevant policies and provided guidelines, especially
for employees who interact with external entities like customers and
suppliers. As a responsible company, the Group consistently prioritizes
its social responsibility performance both internally and throughout its
supply chain. While delivering high-quality services, the Group also
strives to contribute to sustainable community development.
Throughout the year, the Group effectively implements existing
environmental and social policies and measures, including energy
efficiency strategies, to fulfill its environmental and societal
responsibilities. The Group aims to enhance resource efficiency,
maintain a safe working environment for employees, optimize internal
governance, and increase investments in the community.

Since 2020, the global economy has faced an unparalleled challenge in
the form of the COVID-19 pandemic, particularly the film and cinema
industry has been one of the worst hit segments. Despite the immense
pressure, the Group is delighted to announce that it has successfully
recovered from the adverse effects of COVID-19. The Group
understands the inseparable relationship between the business growth
and sustainable society. We remain committed to pursuing business
prospects and implementing diverse operational strategies. The Group
will maintain close communication with customers to achieve our
essential environmental and corporate social responsibility goals. We
are positive to the challenges ahead.

An internal data collection and review process had been established to
ensure that all data and information presented in this Report are as
accurate and reliable as possible. The Report had been confirmed and
approved by the Board of Directors (the “Board”) on 27 March 2024.

FR2023

HeEsR(BREF  REBEREBRME) BT
EREHERE - ARBEERKAEAMLEMT
A NAKER  BIERESAEENER
B - RERESER  AKECEERBERR
Rieftisal  LHMHETE RHEREINDA
THRANER - (FRARENAR  AEEAR
REEERERE -BALSEERRA/EL A%
ERREHEERFNRE - TN RAIRELE
BREHER - REBEFE  AKBEERETHR
BIRE M R M IE i (B REREIRR KA ) A
BIREERMEEME - AEEEERABRY
X REEBREZE2THERE  BLLABERR
mgHEEE -

BT -FFE  2HREBEACOVID-19ZIE M E
PRIFTRERE SERERITERAEIFE
NITEz—  BEASEXNES  AEBMRAS
5 AT AR IH 1 COVID-19 Y AR 2 2 Fh (k18 -
AEFEPAQEBERENFELE A HE - &K
PUDAB N B R EBIT = N BT ENEESR
B o AREBEWEETP#FERTER - ERAA K
BRORBELCEMEETEE - RMBEGEYE
AT BV PKE o

AEECHRIABBIRERE REMRT - ERA
BEZINNMBRENER B ERASE - K
BEEKEFE((EF2 DR T _HF=A
—tHERERRAE -

BRERRE (KE) ERLT



Environmental, Social and Governance Report

IRIT - B NEB

RS

Introduction to the report

This Report presented the Environmental, Social and Governance
("ESG") performance of Orange Sky Golden Harvest Entertainment
(Holdings) Limited and its subsidiaries (collectively, the “Group”) (Stock
code: 1132) in 2023. The Report is published in English as well as
Chinese. In case of any discrepancy between the two versions, the
English version shall prevail. This Report is available on the websites of
the Hong Kong Exchanges and Clearing Limited (the "HKEx")
(www.hkexnews.hk) and the Company (www.osgh.com.hk).

The scope of the report

This Report covered the ESG activities of the Group's theatrical
exhibition and film distribution and production operations in Hong
Kong (10 multiplex cinemas, a corporate office and a warehouse) and
Singapore (15 multiplex cinemas and a corporate office), the main
operating entity of the Group. These covered facilities represented the
main operation sites where contributed major proportion of revenues
to the Group. As operations in Taiwan and Japan are owned through
joint ventures, data are not accessible to include in this report. For
China’s operations, relevant information will be disclosed in the report
when they are fully operated.

Below is the list of the Group’s multiplex cinemas:

Grand Ocean GH Kai Tak GV Bish
v . , ishan
BER(BER) FEARE

GH Whampoa GH V Walk CUCie

s . are
FAEE ARV Walk e
The Sk GH Galaxy GV Point
S . . - urong Poin
’ ERRAES 0
GH Fanling (Terminated CHM B

in December 2023) €JabOxX
FABE (R=F-=F ' =R\lagaBox GV Grand

T AKIEEE)

GH TaiPo N
Stagk SRAN GV Vivocity

The reporting period is from 1 January 2023 to 31 December 2023
(hereafter referred to as the “Reporting Period”). The report is published
yearly together with the Group’s annual report.
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Reporting Standards

This Report is compiled in accordance with the Environmental, Social
and Governance (“ESG") Reporting Guide (the “Guide”) under Appendix
C2 of the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited.

Reporting principles

The preparation of this report follows the reporting principles for
materiality, quantitative, balance and consistency.

I Materiality

The disclosed information in the Report was carefully gathered,
evaluated and presented based on its materiality to the Group’s
business and its stakeholders. The reporting scope is defined
based on the significance of operations in terms of revenue
contribution and ESG impact.

l. Quantitative

All the disclosed information, statistics of key performance
indicators (“KPIs") in particular, were organised and calculated
according to a series of standardised methodologies which are
illustrated in the relevant sections.

lll. Balance

In order to maintain the balance of reporting content, fair
disclosure of sustainability performance and challenges related
to the Group and stakeholders is provided with impartial
information to the public.

IV.  Consistency

The Report has been prepared in the same way in terms of
methodology when compared to those in previous years. The
business sectors and the operating regions are consistent with
the reporting scope last year.

Effective communication is vital for achieving success. The Group
endeavors to gather input from various stakeholders such as
shareholders, customers, employees, and suppliers using various
communication methods. We safeguard our rights and interests in
order to shape the Group's long-term trajectory and foster strong
connections with it.
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Communicate with the stakeholders

In order to grasp the perspectives and concerns of stakeholders
regarding our business operations, the Group has implemented
measures to identify significant stakeholder groups. These groups
consist of individuals who are concerned about issues that may have a
significant impact on our business or those who may be significantly
impacted by our operating activities. In addition, the Group has been
consistently and actively involving these stakeholders through various
communication channels. The table below presents a summary of our
continuous communication initiatives with key stakeholders:

Stakeholder groups Communication channels
HHEHER BRERE

Investors and shareholders . Company website
REE MR . NCIEER

Company announcements

NCIVN-S

Annual general meeting

BRRFRE

Annual and interim reports

FkP RS

Investor relations hotlines

REEBERAR

Customers . Company website
zE . NGIEEN

Rin&EE®
RTEFHEHEBEENBMART  °%
BETREEABRERS O EAR - ZFHE5
BRBIHEGAGREREAZENZENA
T HARREBLESERENAL UL
Sh o AEE-EREREBTRBBRESEF
fESE - TRIPMRFIETERNENFE
Am

Customer direct communication

BEFEKBER

Customer service hotlines

EERIGELR
Social media
AR

Employees . Training and orientation

=1 . R ABIE
Emails and opinion box
EMRERM
Regular meetings

EHEE

Employee performance evaluation

8 TR
Employee activities
BTED
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Stakeholder groups
5 &4 B

Suppliers and business partners

GYAEINE S At

Government authorities and
regulators
R AT M A % BE i

Non-governmental organisations
FEBUFARA

Media
e

Communities

fad)

FR2023

B

Communication channels
BERE

Selection assessment

R

Procurement process

RIS B

Performance assessment

BRERZ

Regular communication with business partners

(e.g. emails, meetings, on-site visits etc.)
HERBRHTEIER(PINED 85  BHERS)

Documented information submission
REXMHER

Compliance inspections and checks
aRmRRRE

Forums, conferences and workshops
WwiE - @B L TIED

Emails

Phones

B

Charity donations
NS

Company website
NCIEEN

Company announcements
NGNS

Company website
NGIEEDS
Community activities

o R
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MATERIALITY ASSESSMENT

Due to no change of reporting scope and key stakeholders, it is
expected that the materiality assessment result does not have a major
change after internal assessment. The Group will review the result
annually to check the necessary of conducting stakeholder
engagement and materiality assessment. In order to identify the ESG
issues that are material to the Group in formulating appropriate ESG
strategies on ESG management and determining the direction of the
Report, the Group has commissioned an independent consultancy firm
to conduct a materiality assessment in previous reporting year. The
process of identifying material issues is as follows:

B2 15T b

AR REHERERSHELEZS)  BHRA
HIEBEBUTEER TG RELE - KEE
HERFERER  RABNBEERRETEEN
BN ENE . BEAEAEEMEBERD
ESGrfE ' LAHIET A BRI ESG B VAR IS KB E AN
WEATW  AEBEERBIREFEREE R
MATETEEME - EZHEEABER
T

Issue
identification

R

Issue
prioritisation

Materiality
analysis

EENSH

Validation

A total of 19 ESG topics
relevant to our

industry and market
potential were
identified based on
HKEx's ESG Guide.
RIBEE B ZHFTESGHE
S & LRI 19 IHEE

PIFmBITE RS E D

MM ESGHEAE -

Issues are categorized

Internal and external
stakeholders were
invited to respond to a
questionnaire, rating
the importance of 19
issues to the Group's
business and
themselves

individually

BaE N ER R AR
YRIBETEE - 319

Following the
assessment of issues
based on their
importance, 7
material ESG issues
were identified

RIEEE M EEEE -

THEE BER7
THE KESG#HE °

The results of
materiality assessment
had been reviewed

and confirmed by the
Board and Senior
Management
BENRIAERERE
EghkaREREEH
KR -

in four main subject SR RPN SE S
areas: Environmental BEHEEMLETH
protection, 7 e

Employment and

Labour Practices,

Operating Practices,

and Community

ZEZEROSREEFE

s BIRIRRE &

BRAETIER EES

A -

After evaluating the significance of each ESG (Environmental, Social,
and Governance) topic based on stakeholder input, the topics were
ranked and presented in the materiality matrix shown below. The
topics positioned in the upper right quadrant of the matrix were
identified as the ones that held the greatest importance for both the
Group’s business operations and its stakeholders, as per their
perspectives.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

BREFOEBRTEFESCORE  HERER

BEBEMR  BERUATERERERIHF K&
275 - A E77 BB R B AN EE R
HERPEHAEEEFLERBFNEREENHE °
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Environmental, Social
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Materiality Matrix

Important
R

Impacts on the environment
and natural resources

HRERRRBROZE

Waste
BEEY)

Climate change

IR

WFHENEEN

<©

Greenhouse gases and
air pollutants

BERBRERSEN

Importance to Stakeholders

o
Supply chain
management

HEsEEE

Less important

EEMRIE

Water and
effluents

KEIEK

and Governance Report
&

e RS S

Most important
RER

E Anti-corruption
nergy -
s RES
e Protection of customer
information and privacy
REERF AR RALE
Employment system

RiESIE Product and service

o ©— responsibility

EmRRBRE

Protection of
intellectual
property rights
PRBE R A

o a
Diversity, equal Occupational
05p§rtunlty atnd health and safety
anti-discrimination
— BEEaALE
v Stk PERER
aterials R
O

Green
procurement

Training and
21 development

SEIIRER

© Prevention of child and
forced labour
FrIbE T ReaHIZ5T

Community

investment

HERE

Importance to the Group's Business

HAREXRBNESM
<> Environment [ Employment and Labour Practices © Operating Practices A Community
R EEERSBTIESR BERR R

The top five material ESG topics were plotted in the following table,
details will be disclosed in the relevant sections of this report:

. Anti-corruption

. Protection of intellectual property rights

. Protection of customer information and privacy
. Energy

. Product and service responsibility

FR2023

FRBRAARKEREGHR @ HBRAHEN
PRI

- R&AS
 REFBER

c REEFPEHEALE

BRXERRE (5B) BRLT
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Considering the unique characteristics of the industry, the Group
recognizes specific environmental, social, and governance (ESG) risks
that significantly affect its business operations. In response, the Group
implements appropriate measures to mitigate the impacts associated
with these identified risks:

ERITERNE  AEERRU XK LEEKE
ARPENFERE 8 REAESC AR - A%
BERLETEEREAGRREZEC &5 ERAH

By 8B
FE o

ESG-related Risks
HEEIESG A B

Customer privacy
protection

REEFLE

Labour standard

sIEE

Issues

o

Customer data held by companies has become a primary target
for malicious hackers considering recent notable rise of personal
information being compromised and exploited for criminal
purposes. Safequarding customer personal information has
become a matter of utmost importance and concern.

WFBEAEREERELERENERMARNR  ARFEENE
FEHKABRENIZARE - REFFEAEHKNARESZ h&
BESEIEE -

The expectations for a positive work environment are continuously
rising in terms of social standards, including factors such as the
advancement of human rights and labor rights. To promote the
long-term viability of the Group, it has become imperative to
establish a favorable working environment.

HREASER(AEARRS TIRMNEASER)  HEATERER

Responses

= fE

Please refer to chapter:
“Product Responsibility
— Protection of data
privacy and intellectual
property rights”

F2HEmEE —REE
FIILRE M AEERE |58 -

Please refer to chapter:
“Employment and
Labour Practice”

FLHTERES TER]

MEHERER®D - AREAEENREENL  BUEANT

EIRBLHBE -

The continued success of our business depends on the sustainable
progress of our society. Sustainability requires a strong focus on
environmental preservation. To fulfill our corporate social responsibility,
the Group actively incorporates environmental protection principles
into its everyday activities. By following sustainable principles and
taking environmental factors into account, we aim to operate in an
environmentally responsible manner, preventing pollution and
minimizing resource consumption. We strive to decrease emissions
and improve resource efficiency through the implementation of Green
Policies and encourage employees and customers to adopt
environmentally-friendly behaviors. We provide operational guidelines
to all staff members to increase their awareness of environmental
considerations in our day-to-day business operations.

During the Reporting Period, the Group has not identified any non-
compliance on environmental emission against the relevant
regulations of the reporting scope.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

o

ot W
=t

f

EBRBERDIRR L ERFEES - THELE
KEERIRR - RETEEULSEE  A5E
EEEARRKRRANN B EEE - BRBITIRHE
BREFENRZERERNE - LS ENHRER
BEENAZRAEE HILESRAREEREERHE
o HMBEBETHERRIEBRELREFZ
BIRRITEN B DB R R T B IR © 4P
RERBTRHZERS  RERFHAEER
BEHIRRER

RBERE > AEEY BT RBREHE
HERRHBURBIRISER

[
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Environmental, Social and Governance Report
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Emission

1.

GHG Emission’

The Group is dedicated to minimizing the carbon footprint
resulting from its business operations and reducing the
emissions of polluted air substances and greenhouse gases
(GHGs) at every stage of its operations.

The primary source of air emissions in Hong Kong's operations is
the burning of diesel in vehicles. During the reporting period,
2.15 grams of Sulphur Oxides (SOx) was emitted.

The major source of GHG emission of the Group has been
identified and is generated from purchased electricity (Scope 2
Indirect). Total GHG emissions during the reporting period were
6,075.33 tonnes of carbon dioxide equivalent (tCO_e),
representing emission intensity of 0.075 tCO,e per gross floor
area ("GFA") in square metres. The total emission has an increase
of 16.23% compared to last year, due to pandemic eased and
theatre operations resumed normal. Scope 2 emission accounts
for 92.35% of the total emissions.

Unit Hong Kong Singapore
By B R

Direct GHG emissions (O tonnes
—Scope 1? 46477 0

EERERBHN—gEr §_gliEE
Indirect GHG emissions ~ COe tonnes

—Scope 2} 153384 4076.72
BEREREHN—EE= W-S(HhEs
Total GHG emissions (O tonnes 199861 407672
REREHHAE B-EltixEE
Intensity* (O£ tonnes/m’ 0081 0073
BE* W-ElthE
&/Thk

The calculations of Greenhouse Gases Emissions are based on the IPCC
Sixth Assessment Report Global Warming Potentials.

The Group does not have data or control over the consumption and
selection of refrigerants used in air conditioning, so emissions from
refrigerants are not included in the GHG calculations.

Scope 2: Energy indirect GHG emissions are from the consumption of
purchased electricity. The calculation is based on the published emission
factors of sustainability reports of our utility providers — CLP (2022) and
Hong Kong Electric (2022) in Hong Kong and the electricity grid emission
factors in 2022 of Energy Market Authority in Singapore.

Intensity values are calculated by dividing emissions by the gross floor
area ("GFA”") in square metres of premises in Hong Kong and Singapore.
In FY2023, the total GFA in Hong Kong is 24,691.0 m? and 56,012.8 m?in
Singapore.

FR2023

HERH

l.

BERBHER
AEBB AR EBEEELOMR
RERES éﬁ ﬁl‘ CBUR D BERZERISAY

/:I:‘\'gm °

BEEBNER AN EEREER
PRI SR - MRS B RS F &L ¥ (SOx)
BER 21558 ©

AEBBREREHEMEZRIR SN A LR
BBBEMNE N (FEE M) - REEHA -
BERBHNAE A607533M &1k g
2 EMEBRERT T KBEEMEMIE007S
—EREE - AREBEMRERE
L@ COE U BE R B 2 B A F 1D
16.23% © #0E ZHERE HEAR = 92.35% ©

FY2023 FY2022
“E-=HE  Percentageof  “Z-ZFIF  Percentageof
Total total emission Total total emission
@i EENEEEA @it FEHEEEAN
464.77 7.65% 3283 <1%
561056 92.35% 519427 99.37%
6,075.33 100% 5227.10 100%
0075 / 0073 /

RERBHRUREE IPCCENRFHEIRE — 2HRE
BEMETH o

AEE I EA B AL B KR SR B A B
TMEBR AR - Iﬁl:/ EREOFTETRERLH
BB

HE—Z EREEAEREHNRAEABENS
NFEEI8 - REAAREEEERY — FE(ZZ
ZZF)RABR(ZEZZF) A ARERRRE
HHER R BRI RIS ERRN S
BRI REGTE -

TEBNENERB AR ME Y BIEEERE
(AFFKRBEM)FE - RZT_=F EBR
Nz B EE RS B 4246910 F 75K K 560128

BRERRE (KE) ERLT
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We endeavor to reduce our environmental emissions using the

following methods:

Environmental
targets
RBEEE

Emission reduction

B

Directional statements
75 [ R 4t

Employ energy-efficient equipment
to reduce greenhouse gas emission
in the energy indirect category
(scope 2) arised from purchased
electricity;

ARG MPBENENEH
HELREZ AR (BE ) RERE
HERR

eliminate unnecessary travelling
and enhance routing efficiency
BE 04 2 22 bR AR T B AR R

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

BABNBER TN NURDREEE :

Measures taken during the year
FRERENE IE

Use of LED lightings;

{8 F LED FR AR

Use of energy efficiency vehicles;
AR TE

Adopt electronic delivery of movies to
reduce reliance on vehicle
transportation;

NEFARBERHEY - KRB TEE
%

Perform routine inspections and
maintenance on vehicles owned by the
Group on a regular basis;

TS AR E A BT TR E
N#ge

Encourage employees to use public
transportation or company vehicles for
travel if needed;
SEEENTEZRFEAAARET
B RRAE

Minimize unnecessary trips by
optimizing routing choices.
FRECRGEERERS TV ERE -
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I

Waste

The Group upholds Reduce, Recycle and Reuse principles to
manage waste. In light of the expected increase in costs due to
the municipal solid waste charging scheme, the Group has taken
substantial measures to effectively manage its waste and
maximize recycling rates. As per the responsibility of property
management companies, individual tenant waste collection
records were not available, making it difficult to quantify the
amount of non-hazardous waste generated during the reporting
period. However, the Group will continue to engage with waste
contractors to explore alternative waste management methods
and evaluate the quantity of waste produced by the Group.
During the reporting year, the sky cinema has terminated
restaurant operations. Recycle of used cooking oil are only take
place in theatres’ snack shops with insignificant amount.

Below shows our waste reduction targets and measures taken
during the year:

Environmental
targets Directional statements
REBR T 8] Rk

Adopt the 3Rs (Reduce, Reuse and
Recycle) principles to reduce waste
generated from operation

Waste reduction
HAOREEY

BEROAER EREEARBRER)

[RAR D K55 2 EE R ERY)

FR2023

1.

BEEY

AEEEREROER  BREAREER
RRAEEERY - ZE2EHEEEY
WB G 8K IR - AEBEED
EXBHEREBEZEYREERSEWE -
HRYEEERRAEAEEEYRE
B EAE IR P e R R - Bt
BAHABLCRMARRSEHBEENES
BEEYHE - A AEESEELEY
EWEER  wEVANBEREETA
WigH AEEELNEYE - RBEFE
thesky EXRERILERER - AEEE
REFG/ERLKR S ERRMAM -

TREIAFEBLDEZMNEFERAE
HUEHE BE -

Measures taken during the year
FREREEIE

Improved computerised operations
and file management to minimise
paper use in operations;
HEEMEEREREEUNTERD
REREE R EAAK
Maximised the use of papers on both
sides;

BELEEANR:

Promote recycling practices at both the
workplace and in cinemas, such as
encouraging customers to bring their
own 3D glasses or reuse the provided
ones.

RIER R HEERKITE) - HlaAsk
EhE P B 3D RBskEBAFTIRMEN 3D
BREE -

BRERRE (KE) ERLT
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Use of Resources

The Group follows the applicable laws and regulations in the areas
where it operates. We are dedicated to valuing resources and creating
appropriate initiatives to conserve energy and water. Our goal is to
utilize resources efficiently and prevent unnecessary waste. The Group
has introduced diverse and sustainable measures to encourage
responsible use of resources in its operations. In order to increase
consciousness regarding environmental concerns, both customers and
employees are actively encouraged to opt for environmentally friendly
services and products. These choices play a pivotal role in steering the
Group's operations and services towards a more sustainable path.

The following table shows the total consumption and density on major
resources of the Group:

Unit Hong Kong
By B
Direct energy use
EEERER
Unleaded petrol kWh 0
T TR
Diesel® kwh 1,339.06
£ N FTEE
Indirect energy use
AERER
Electricity kWh 3,736,275
Eh TR
Total energy consumption kWh 3,737,614
BRURHE TR
Intensity kWh/m? 15138
BE TRE/FHK

Total energy consumption and intensity recorded during the Reporting
Period was 13,518,617 kWh and 167.51 kWh/m? respectively, which
total energy consumption was 37.54% higher than that in FY2022,
mainly due to resumption of business in Singapore and Hong Kong, as
well as a new cinema in Singapore started its operation during the
Reporting Period.

° The conversion factors from volumetric units of fuel consumption to
energy units are in reference to CDP Technical note: Conversion of fuel
data to MWh.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

SIREA

REEE T 2EM IR ERER AR o T
ERBHERNBIFTABEEEASOERNEL
K- RANBERSEREREREG LT BE
RE - AEBEESIAS TR R - SENE
BEERRTEEEERER - RIETTHRRE
THENER AEEREBREBTPREREE
RRBERER ZFEENESEAEC  HDY
AEE XK RIGEE AN IRE LAITT -

TREJIAEEEIZEREREENRTE

FY2023 FY2022

—E-CRBE —ECCBE

Singapore Total Total
EyiIE st st

0 0 0

0 1,339.06 0

9,781,003 13,517,278 9,829,086
9,781,003 13518617 9,829,086
174.62 16751 136.84

RBESHEASEGEHNREREERZES AR
13518617 F R B & 16751 FRE /TFHXK - 4
FRHRER - ZE - M F53754%  EZHERH
I MBS FE TS IRAE K i ) — S e Be il &
B A E -

=
aop

o

M ERABELEREEEUNRERE2R
COP AT AR - KRRt BRI A LR
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Our energy use efficiency targets and measures taken during the year

are as follows:

Environmental targets

BEAR

Energy use efficiency

BEIRGE 2R

FR2023

™

Directional statements

75 [ Rt

Gradually enhance the use of
electrical appliances with energy
saving label to 100%;

B BB RUETEENERER
RFZE100% ;

Adopt alternative means to reduce
the use of Group’s vehicles for fuel
consumption reduction.

FERER AR AERAREETE
RARRRERE

NN

=R

RER{E A2 st B AR K AT ERER A 45 b 40

Measures taken during the year
FREREEIE

Replace obsolete equipment to energy-
saving models;
VABBREBL SRR BRE R4

Arrange internal meetings through
video conferencing system, resulted in
fewer business trips for intra-group
meetings and consequently reduced the
use of vehicles;
FBRBEEARZRLINMEE - Ak
WA EBAREEREMB D ER A
ERp

Switched off idling equipment, for
example tured off lighting, personal
computer and air-conditioners during
non-office hours;

Bt NEARIRRAE - PIINR FEF AR
MR EAERRSR
Maintained indoor room temperature
at 24 to 26 Degrees Celsius at the
workplace;
MAENRBERNTX24E206E :
Streamline office layout and simplify its
operation, thereby eliminating energy-
intensive facilities, leading to a more
efficient use of resources;
BERAEMRREEEE  EmEK
BERTmERE A ERERYRE
Placed energy-saving reminders at the
workplace;

P TAERISRBLETRERER

Provide regular training and offer
energy-saving tips to employees.

IR BRI IR R E R o

BRERRE (KE) ERLT
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Water

The operating sites of the reporting scope obtained water from
the municipal supply and the Group did not face any difficulty in
sourcing water during the Reporting Period. All used water and
sewage was discharged in accordance with the relevant laws
and regulations. During the reporting period, total water
consumption is 24,228 m? with intensity of water usage 0.30 m?/
m? The increase is mainly due to the resumption of business.
There is no difficulty in souring water that is fit for purpose.

Unit Hong Kong
B EE
Total water consumption m? 3,139
BFEKE P
Intensity per GFA m¥/m?
BEBREERZE SRR/ TERK

In the Report, water consumption data of Hong Kong covers
office and 7 cinemas (GH Whampoa, the sky, GH Fanling, StagE,
GH V Walk, GH Galaxy and GH MegaBox) whereas that in
operations of Singapore are fully covered. As in Hong Kong, most
operating sites are situated in leased premises where water
supply and discharge are managed by property management.
There is a lack of sub-metering or individual occupant records for
water usage.

The Group is dedicated to protecting the environment. We
monitor closely on our water consumption for continuous
improvement, attempting to implement the concept of
environmental conservation in our daily business operation. We
eager to take a great leap on our environmental performance.
Below are our water efficiency targets and measures taken
during the year:

Environmental

targets Directional statements

RIZEE T e R 3t

Woater use . Adopt water-efficiency equipment;
efficiency . AR & KSR AR
Ak . Prevent water leakage and enhance

water efficiency

. B3 IRk R 3R TT K e

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

Lok

RS EE NS BN A TR EIUS KR
7R & [ 2 SREX KR _E 3 48 T R (T AR (R 2 o
FT A B A7KR RIS KR R MR AR AR
PERR - MERE EIR - RFEKE 5242285
Fk o AKZEE B0 H K, EHK -
ZIEMEZHREBIRE - AEBEEKE
8 7R N AR AT (] (R 26 o

FY2023 FY2022

ZEIZHE Sl 3

Singapore Total Total
ESpIE @zt @zt
21,089 24,228 20,564

038 030 0.29

EARBED  EENFKEHBERENLETR7
BBt (FZARE * the sky * 32K 28 ~ StagE
32KV Walk » 32 KR8 E 15 & 32 K MegaBox) * M
IS EBNFEKEEIRZERE - AREE
KRB & @I R EEY S - HOKRBEKEBY
FERNANES - BEREP L ES 28k

REERNFRERE - ROABUERFEKE &
BRERERARAREBEERRETEITRERM
Do RABBERRRRN LBE KT - TRH
5l ERER B A KK 2R B AR S 5 36

Measures taken during the year
FREREEE

. Use of water flow controllers and
equipment with water efficiency labels;

. 50 KRR B 25 K MY B R KR 1R 4R
R

. Display water-saving labels and posters
in restrooms and office pantries to
encourage employees and visitors to
conserve water,

. PO T B R A EZOKE SRR ETRKIRR
Ngs - SEVEB NS FEKAK

. Inspect faucets regularly to check for
dripping and leakage;

. EReEKEBRATARN

. Maintain and repair when any defects
are found.

© RERTBRPEFETTRES REE
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The Environment and Natural Resources

Although the Group's primary business has a limited impact on the
environment and natural resources, we are dedicated to minimizing
any adverse environmental consequences across all aspects of our
operations. We regularly assess environmental risks associated with our
business and take proactive steps to mitigate them. Ensuring
compliance with applicable environmental laws and regulations is a
top priority for us. We actively seek and implement best practices for
environmental protection, focusing on understanding and mitigating
the environmental effects of our business activities and resource
utilization. To preserve the natural environment and achieve
environmental sustainability, we have integrated the principles of
environmental protection and natural resource conservation into our
internal management and daily operations. We also strive to align with
relevant international standards in these endeavors.

Climate Change

The Group’s management continuously assesses the Group’s
vulnerability to climate change risks and proactively implements
measures to effectively manage and reduce the impact of natural
disasters caused by climate change or extreme weather events.
Although the Group's business is not highly prone to changing climate
due to its nature, we recognize that climate-related risks can still pose
threats to the safety of our employees and the stability of our
operations. We have identified the following climate-related risks with
our respective responses listed:

Climate-related risks
KIRAEEA RS

Our responses

Bl FE

Extreme weather conditions
have the potential to cause
damage to the facilities at
operating sites

EBHmRIRRT - & E BRI
AR E

risks brought to employees
REREE
7% @R

During severe weather
conditions like heavy
rainstorms or typhoons,
employees face challenges in
commuting to work

ERFARMRR (WRERER)T
EE/ME EPEEH R

The Group undergoes regular evaluations on its policies to ensure the
necessary information and resources in effective monitoring and
evaluation on the impact of climate change under its business scope.
Comprehensive guidelines, notification procedures, evacuation
systems, and accident investigation protocols are in place to ensure
that employees can respond efficiently to emergency situations
resulting from climate change.

FR2023

RIBRRKREIR

BEAKETILEBHRERRAREREKXNT
ZAR  BPDABNBEBLEREEENR
BEERERK o HfIEHHEEBEBREE

'T'/E/
B MRS IS AR R T AR - BARTT B RR
EREERDER 2E - HMBEBRSRKERETHR

FIRRER  BREMRMEREGLELIRIRE
ﬁm%;&iﬁﬁﬁ RiRE B RIRE FEHOR

ARFEN - RPIESRARKED ’75&7*E§5\E?EU
ﬂkﬁ%a@&ﬁ% B o WM E OB BZE
HEN A AR ER

S fEiEi

$%Iﬁﬁﬁ% AREA R B SRRE R R
AR BN RIBB BT M A ME M RERE
BLERNBEANSTHERRRFHNOTE - &
ERKENEBERELEE M S XD = mm

RIEHFE - BEMAE KIRAEREER A 4
ZRERELZENEERTM - &ﬁaﬁ%MTn%
FERE R B M FE R

Precautionary measures are implemented at operating sites prior to the issuance of
Tropical Cyclone Warning Signals to prevent damage to facilities and eliminate safety

SIEREMBIE 2B B EREAN B e - PAD LR EIRIE NERR E B

Contingency plans are developed for each operational site to ensure the safety of all
employees during extreme weather events
RELEEMHFTRMAREMHEZTR  REMEREEN

REEFEHFHEBOR  BRERLEEHLEIR
NE RS R EEFBEANRIERE(CHTE -

REBER2EIES - BRET - ARG K
n%ﬁéﬁa MR IE B A AU B R IR L B

BRERRE (KE) ERLT
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Employees are vital for the Group’s achievement of business growth
and sustainability. To attract and retain talent, we strive to create a
quality working environment that demonstrates business ethics,
diversity, and safety by providing employee development, improving
employment conditions, and maintaining workplace standards.

Employment

The Group is dedicated to fostering a workplace culture built on
principles of fairness, diversity, and respect. To uphold these values, we
have implemented a comprehensive employment system, along with
policies and procedures outlined in our Employee Handbook. These
measures aim to ensure compliance with applicable laws and
regulations, promoting a harmonious and compliant work
environment for all employees.

1.

1.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

Recruitment and dismissal

Our talent recruitment process adheres to the principles of
fairness and transparency. We assess candidates based on their
education qualifications, abilities, attitude, knowledge,
experience, and performance.

In line with our commitment to fairness, we strongly denounce
any form of unfair and unjust termination. Our Group maintains
rigorous policies to prevent such practices. Employee terminations
are conducted solely on valid and justifiable grounds, backed by
concrete evidence of criminal misconduct, severe misbehaviour,
unethical or corrupt practices, or similar violations. Besides, we
respect our employees’ autonomy, allowing them the freedom to
voluntarily terminate their labour contracts by following the
procedures outlined in the Employee Handbook and providing
appropriate notice. We ensure transparency throughout the
process by providing written notifications to employees regarding
the termination of their employment contracts.

Promotion and remuneration

To attract and retain talented individuals, we have implemented
performance-based promotion and discretionary bonus systems.
We prioritize fairness and consistency by conducting regular
performance reviews and evaluations using a standardized
mechanism, recognizing and rewarding employees based on
their achievements and contributions.

We place great importance on the well-being and happiness of
our employees, promoting a work-life balance culture in our
corporate. We ensure that our employees have reasonable
working hours and adequate rest periods, and are entitled to all
statutory holidays, as well as annual leave, marriage leave,
maternity leave, and other occasion leaves as outlined in their
employment contracts. Besides, we offer unbiased and
competitive remuneration packages along with fringe benefits,
including medical insurance and retirement contributions. These
staff benefits are clearly stipulated in the employment contracts to
ensure transparency and fairness in our compensation practices.

EERKAAEBMERERLAFELRRNES
BE - BRI RBEAL  BABIEBRME
BERHEEZRR XEZERBERTRESTES
PR 2 —EARTAXER  ZThZe
MBS TFIRIR -

fef®

REBYMNEIRT - ZTACREENTIESR
Xt - REFZEEE  RACEIEZENER
HERES FMARBKNIER - ZFHEEEHE
ERETEBERER  RABRERMHMES
R THEIRIT -

L ARREE
BHEARFERNOTABREAT - BEH

HHERAF - RAEEEATEANTR
FRARERE - AEBETEIBRE
B2 ETR  AEEEEREURNAE
BhHAfERES  BREHBEEILHE BE
BR - TEREERESTRAIBURRTA
MARER - I HMBEERBAEHE
BEAREBEETIFMABRENET - EIE
HEEBANNER T BRLILEHARYL
BHEER - B LEBANAEERR
HEMEAN  RBEBETAFEAE

I.  BHERFH
BRI RIEBEBRBOAL  BMEETT
NFRBAEEANEAREBELAHE - B
IAFEMR—BMEAELES - LURE(L
HIEEEBETRENZ  BEEEKRHE R
BERMEREREEES -

BFFEEREERURERE  RAF
MR EFETERLETE - RMERERT
FRBAEMEKRETE AR ZEME
EEBRPUARFR BR ERRERS
HWRTIAREMER - 1t HARHE A
IERABFHHFEE - BIMEN (1
BRE SRR - BEASLOTIFRSINA
BTaM - FERFENE DR IEER -
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lll.  Diversity, equal opportunity, and anti-discrimination mn zrxt FERERRER
We strive to maintain an inclusive and respectful work BMBNER G REENTERE -
environment where every individual is valued and treated with FiEABHERRESEERRATHY
dignity and fairness. To align with our commitment to fostering freo RBITRM EE RMBEE 8 89 &G
mutual trust and motivating our employees, the Group strictly REEE | FMEREBZ T FEHK
prohibits any violations of regulations pertaining to diversity, g RREEENER - KMBRABES®E
equal opportunity, and anti-discrimination. We ensure that all IS AR BF - AN ERZ - 2l &
employees are provided with equal opportunities in recruitment, FEFM AU EEYE#RE  MTeE
transfer, promotion, performance appraisal, training, and benefits BREENER - ERE - Fik BE
and compensation, irrespective of factors such as sex, sexual #BOREK RH EE BUARER--TIE
orientation, age, colour, nationality, disability, religion, pregnancy, BX B it & 4B R o AN B B ZS AT T
political inclination, union membership, or socioeconomic status. A AR S EE T -
Discrimination or harassment in any form is strictly forbidden
within our organization.
During the Reporting Period, the Group ensured compliance REEEE - NEEBRETNE BB
with all relevant laws and regulations concerning compensation B R Rl - BIEREA - TIERE - KB
and dismissal, recruitment and promotion, working hours, rest A FE#Re - 2ot REGSREM
periods, equal opportunity, diversity, anti-discrimination, and BR R e AR RER - RPIMERSE
other benefits and welfare. We have diligently adhered to the PIEDIE 57 ERBEA R MBEEFEES
provisions outlined in the Employment Ordinance (Cap. 57) and R EAth 38 A DI PR SR« B M S i
the Employment Act, among other applicable laws. No violations ZEERREMAREN - BE_ZT =
of these regulations or any other relevant laws have occurred. As FH+ZA=+—8 ' *5&EH*E1369%E
of 31 December 2023, there were a total of 1,369 employees B(ZEZZF :88%EE) - R"WEH
(2022: 858). The following is the headcount and employee K EEAHELREENT -
turnover rate as of the end of the Reporting Period:
Number of employees Turnover rate®
EBEAH Fkzge
2023 2022 2023 2022
—EC-=F T —=E-= —F-—
By Gender Male 699 395 60% 89%
Z1E R E=
Female 670 463 57% 76%
By Employment Type ﬁll—time 328 286 30% 47%
ZIERER i
Part-time 1,041 572 38% 99%
R
By Age 29 or under 1,012 539 69% 111%
TR 29BREATR
30-39 187 175 40% 28%
30-395%
40-49 75 69 25% 52%
40-49 %,
50 or above 95 75 19% 28%
5053k A
By Category Senior management 13 15 15% 0%
RIS R BREEE
Middle management 46 38 28% 42%
PRERE
General employee 1,310 805 60% 85%
—REE
By Geographical Region Hong Kong 223 231 67% 74%
i 6
Singapore 1,146 627 57% 85%
N
TOTAL 1,369 858 59% 82%
BEt
g Turnover rate = Number of employees resigned in the category/Total ¢ MAE=ZHARHBEE AB ZEANREAH
workforce in the category x 100%. x100%
FR2023 BRBRRE (£B) BRL T
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Furthermore, 769 of our employees are newly hired during the
Reporting Period, with 75 in Hong Kong and 694 in Singapore
respectively. The increase in the number of employees was
mainly due to the Group’s new theatre in Singapore during the
year. The new hire rate during the Reporting Year is as follows:

New hire rate’

ARE
By Gender Male
Z 1R 3
Female
z
By Employment Type Full-time
RIEEER 20
Part-time
I
By Age 29 or under
REHR 29BR AT
30-39
30-395%
40-49
40-49 3%
50 or above
50 %3k A _E
By Category Senior management
LRI AE R EREERE
Middle management
RREERE
General employee
—REE
By Geographical Region Hong Kong
bi-o: 4 BB
Singapore
i
TOTAL
4=

oA

AN - REBRIREH A FEE B 769 4 B
8 DRIREBRFINEIER 75 A K694
A BEABEMNEEHRAEEFR
RETINE AR - REFERAFT AR
ES (I

2023 2022
—E-=F —T-—F
28.9% 99.5%
27.3% 84.0%
32.0% 52.1%
33.7% 110.7%
69.0% 123.9%
35.8% 36.6%
20.0% 36.2%
20.0% 33.3%
0.0% 13.3%
21.7% 31.6%
57.9% 95.4%
33.6% 49.8%
60.6% 106.4%
56.2% 91.0%

New hire rate = Number of new employees in the category/Total 7
workforce x 100%.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

MABE=ZHANFEEAR ZEIEEBH
x100%
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Health and Safety

The health, safety, and well-being of our staff and visitors are of utmost
importance to the Group. We place a high priority on creating a safe
and healthy working environment throughout our operations and
integrate occupational health and safety measures into our operational
guidelines. We aim to effectively identify and mitigate workplace
hazards, including risk assessments to identify potential risks and
hazards, raising employee awareness about these risks, and providing
guidelines for necessary improvements and corrective actions.

During the Reporting Period, the Group strictly complies with the
Occupational Safety and Health Ordinance (Cap. 509) and the Places of
Public Entertainment Regulations (Cap. 172). Our commitment to
occupational health and safety extends beyond mere compliance with
regulations. We strive to foster a culture of proactive risk management,
where all employees play an active role in maintaining a safe working
environment.

Given the identification of fire as one of the highest risks in our
operations, we have implemented robust safety management practices
to ensure the protection of our employees, visitors, and customers:

fRRRRE

AEEREERREERGTRE R2REH -
HAEENEEBRETLERFRALZ 2N TIFR
5 BERERZZNDMALERES - BHME
EARHER REBTIESMES  BREARE
NESEERRRESE  RIMESHZERARN
B IEE W E U AL EFE A -

RBEHRE - AEEBRRETEREPE00E
BELE2MBREGDNE12ERRIRES PG
Bl o HAHBR@EEZ 20 RENMERNE T
B BRI TBAREEXL AR
BR@RRETHERETENEIPAE -

mRAKREBBERBERZ —  BMNERR
T RTE N2 EREBARERE 8
REF :

A
| Inspect fire extinguishing equipment regularly.
] TEHIRE N R
5 Develop an emergency preparedness plan, and outline designated evacuation routes, assembly points and
.FF;/_-_ reporting channels.
— T B S E A BIA N RET IR E AR AR - S AMERE
e Hold regular fire safety drills and training to raise awareness about fire hazards, prevention techniques, and
_.-d' ,:"_. proper response procedures.
LA BITENE RS RRANKER - SIETIRD 7 E BT R R B F

We regularly review and update our operational guidelines to ensure
that they align with best practices and evolving industry standards.

FR2023

Ly Conduct routine safety inspections for blocked exits, faulty electrical systems, and other fire safety concerns.
- HHEALA  BRENENRZGEREMANERZBIVEETITRERE

BPIE RO R ERLERES| - EIREERSIT
BRERRRTEZmITEREL -
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During the Reporting Period, no workplace fatalities were recorded.
However, there were 24 work-related injuries reported. These injuries
were mainly related to cuts, scalds, slips and falls, and sprains, resulting
in a total of 43 lost workdays, and an injury rate of 1.8%. We take these
incidents seriously and prioritize the health and safety of our
employees. Following each reported injury, we conducted thorough
investigations to identify the root causes to prevent similar incidents
from occurring in the future. Corrective measures were also
implemented, such as providing safety guidelines to employees, and
requiring shortlisted employees to attend workplace safety courses to
educate them on workplace safety regulations and identification of
workplace hazards.

Number and rate of work-related fatalities
I AS KX

Number of work injuries

ITHBAH

Injury rate®

TE%xs

Lost days due to work injuries

ATHBIREATIIEAH

Development and Training

The Group recognize the significance of continuous talent
development. We aim to empower our employees and foster their
professional growth. We offer a range of internal and external training
and development programs that are tailored to meet the needs of our
employees and align with the latest market trends:

Professional
skills

BRERE

Inudction
training and
orientation

AR
R

Talent
development

AT BRR

Occupational
health and
safety

xR
=22

Customer
service skills

EFRBRH
BI5

8 Injury rate = Number of recordable work-related injury/Total number of ¢

employee x 100%.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

REENE RMALESFSEIRCHER - R
i ,\ﬁ24ml1§'%' XBERBMEG  &E
B BREIRERE  BRIRKA K4S 1I$EE=§I{’E

H IHEXAR18% - BMREREEIN ERE
BRFEEEZ2 NIZEERE®RE  BMARES
EFAEAZRIRIR - B IR I R R IR
& o RMIMETAERE®E  flnAERERERZS
B RERFERELHEIEEMEERE  H
BRERBIESHE 2RO &R TIESE

ES
2023 2022 2021
—EC-=8& —E-F —E-—F
0 (0%) 0 (0%) 0 (0%)
24 17 12
1.8% 2.0% 2.0%
43 24 31
ELIyNeE |l

AEBFRAFBEASBROEEN - HMEER
THEE TN MR ERENFEKE - HIR
BYHEEFREREHTEBENFEREEREMR
REBANER RSN EBIED

Industry-wide
practices and
regulations
TRERR
nEl

Management
skills

ERRDG

HER-CLHTEHE /BEEEX100%
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To support continuous education, we also offer education subsidies
and examination leave to our employees, encouraging them to pursue
further education and professional certifications, and enhancing their
knowledge and qualifications.

We provide comprehensive induction training and orientation for
frontline staff, to familiarize them with operational procedures and
customer service skills. To enhance our occupational safety and health
(OSH), we provide OSH training specifically tailored for our appointed
OSH officer. We also provide first aid course to front-line staff to ensure
they are equipped with the necessary skills and knowledge to respond
promptly and effectively to unforeseen medical situations. In our
commitment to food safety and quality, all staff serving in food and
beverage-related positions are required to attend food handling and
food hygiene courses organized by accredited institutions such as the
Integrated Vocational Education Centre in Hong Kong and the National
Environment Agency in Singapore before formal onboarding. The
Group will continue to evaluate and update the content of our training
materials to meet the evolving needs and expectations of our
employees.

The details of training received by staff and its distribution by gender
and employee category are listed below:

Percentage of employees trained’®
ZIEEF DL

By Gender Male
IR ES
Female
28
By Category Senior management
IREAL IR R BRERE
Middle management
PAREIEE
General employee
—RIEE
TOTAL
#ET
Average training hours™
IR
By Gender Male
gl ES
Female
z
By Category Senior management
R R BREEE
Middle management
PRERE
General employee
—REE
TOTAL
#ET
? Percentage of employees trained = Number of employees trained in the

category/Total workforce in the category x 100%.

10 Average training hours = Total hours of training received by employees
in the category / Total workforce in the category.

FR2023

REEFELEE  BRATAETRERFZMK

EHRY  HBRFEEREREEXER 2

BAPI R FT A AT A% B TR (2 H e ARSI S
o BREABLEERFREPREERD - Bk
FREEFEEZE(BRR)  RAZERLRA
B SHERHESTHNBLZ @I - TS
RIAR A BIRESHERIE - MRNEERELSERD
NS RESA B EAARE R EEARR - &
RERMETENER  MERFEKBBRBALY
BTARBAIHAZNHEBGABRERF DL
MHMEBERREREMNEARMEERR M
BHEMRIE - AEBESEETEREMNZIER
WA mEREFRLHE -

BT XAFB LIRS RRREER D BT

2023 2022
—EBE_=F —E-_F
35.5% 141.0%
30.6% 124.8%
0.0% 60.0%
13.0% 113.2%
34.1% 134.5%
33.1% 132.3%
2023 2022
—Eg-= —E-F
54 1478

4.5 135.7

0 235

0.2 764

2.3 146.5

2.2 1413

o ZiIMEEES k=% ERZIEEB AE ZERE
BB X 100%

° T B = R R B B AR RIS B S R 8
SRt
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Labour Standard

The Group maintains a strict zero-tolerance policy regarding any form
of forced labour, such as slavery, debt-induced labour, and coercion in
the workplace. We are fully committed to upholding the highest
ethical standards and ensuring a safe and equitable working
environment for all our employees. We complied with relevant laws
and regulations relating to preventing child and forced labour during
the Reporting Year and were not aware of any major violations of laws
and regulations that may have a significant impact on the Group.

Our Human Resources Department diligently examines the
identification documents of all candidates during the recruitment
process and upon employment to prevent the recruitment of
individuals who may be vulnerable to forced labour. We ensure that
only qualified individuals who meet the statutory age requirement and
possess valid identification documents are considered for employment.
If any suspected cases of child or forced labour are identified, our
Human Resources Department acts swiftly and responsibly to report
the case to the relevant department and take appropriate actions to
safeguard the personal safety of the affected individual. Any individuals
involved are immediately dismissed from their positions. Depending
on the severity and circumstances of the situation, relevant staff
members may be subject to further investigation, and appropriate
disciplinary actions, including dismissal, will be taken if warranted.

Supply Chain Management

The Group is dedicated to establishing and maintaining strong
collaborative relationships with suppliers who uphold social and
environmental responsibility. We have developed policies and
measures that focus on managing and enhancing the quality of
services and products provided by our suppliers and ensuring our
entertainment services are delivered sustainably and ethically.

In our procurement process, we adhere to principles of openness,
fairness, and competitiveness. We strictly prohibit any form of
differential treatment or discrimination against suppliers. All suppliers
are given equal opportunity to participate in the procurement process,
and decisions are made based on objective criteria and evaluation. To
maintain transparency and integrity, we closely monitor our employees
to prevent any conflicts of interest, whether they are actual or
perceived. Suppliers must disclose all relevant interests or relationships
they have with our Group to avoid situations where personal interests
could influence supplier selection or procurement decisions, and
ensure that our procurement process remains impartial and free from
any corrupt practices, bribery, or other misconduct.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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2 BRREBEINGIELRE - RERQ
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Comprehensive background research is conducted before
procurement to identify potential environmental and social risks. We
prioritize suppliers who align with sustainable practices and
demonstrate a commitment to social responsibility. Our employees are
encouraged to follow procurement guidelines that consider and
explore environmentally friendly options, aiming to minimize our
environmental footprint. To further strengthen our supplier
relationships with suppliers who share our values and meet our social
and environmental standards, we maintain a list of responsible
suppliers that is circulated among departments and regularly reviewed.

Looking ahead, we aim to identify and address environmental and
social risks along our supply chain by continually reviewing our supply
chain management policies, measures, and data to contribute to a
more sustainable and responsible business ecosystem.

Below is the location distribution of suppliers the Group engaged with
during the Year, yet not included in food and beverage suppliers, and
legal consultants as they do not directly contribute to our core
competitive advantages.

Number of suppliers

HEREE

By Geographical Location Hong Kong

[ 5 7 BB
Singapore
b

TOTAL

A5t

Product Responsibility
I Enhancing customers’ experience

Our professional sourcing team is dedicated to catering to the
diverse preferences and expectations of our customers by
actively exploring a wide range of genres, including
blockbusters, cultural programs, musicals, sporting events, and
more. To enhance customer experience, we invested in cutting-
edge technologies, including D-Box seats, Dolby and AURO
sound systems, BARCO Laser projectors, and IMAX® screens. We
believe these investments can elevate the quality of our
presentations and create immersive environments, enriching the
overall entertainment experience for our valued customers.

In line with our commitment to transparency and compliance,
we ensure that all promotional materials, including advertising
and labelling, adhere to relevant laws and regulations. Thus, our
customers receive accurate and reliable information, avoiding
any misleading content that may compromise their
understanding of our offerings. During the Reporting Period, we
are not aware of any material breach of laws and regulations
relating to advertising and labelling when providing products
and services in Hong Kong and Singapore.

FR2023

KRB BMEHHERETZENE RH
L BB ENREREERE - HFMBELE
BRAAFEENREEAELEEENMHE
e RIS EREETRERS  EERRRER
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RERR  BAEEEBREEHMAEEERR
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BAFERBEERBERELER

TXHINANEERAFEZRBOHEDME D
o R AR ABREER LEARZBR - TER
BEWFERBRMZOBEFHED -

2023 2022
—E-= —E-F
17 16
12 9
29 25
EeT
A EBILEFER
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1.
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RS

Valuing Customers’ feedback

The Group highly value the feedback and opinions of our
customers as they play a crucial role in helping us improve our
service quality and ensure customer satisfaction. We actively
encourage customers to provide feedback through various
channels, including our Group’s website and direct
communication with our frontline staff.

We hold particular significance in every complaint received, as
they provide valuable insights into areas where we can improve
our operations. We have established an internal process that is
regularly reviewed by Senior Management to ensure that we can
provide effective and timely responses to address any concerns
or issues raised by our customers. During the reporting period,
the Group received a total of 6 complaints. Each complaint was
handled following our internal procedures, prioritizing quick and
efficient resolution, and demonstrating our commitment to
continuously maintaining customer satisfaction.

Protection of data privacy and intellectual property
rights

The Group places a strong emphasis on protecting the privacy of
our clients. We have implemented rigorous data protection
measures to safeguard the security of our customers’ and
members' personal information. To ensure that our employees
are well-informed and updated on data privacy protection best
practices, our staff members receive regular training on handling
personal data, with a particular focus on online payment
processing and online membership registration. We are not
aware of any material non-compliance with laws and regulations
relating to privacy matters, including the Personal Data (Privacy)
Ordinance (Cap. 486), when providing products and services in
Hong Kong and Singapore during the Reporting Period.

In addition to protecting privacy, we are committed to
upholding intellectual property rights. The Group recognizes the
importance of supporting quality production and respecting the
intellectual property of our partners. We ensure compliance
through measures such as trademark registration, contractual
provisions, and confidentiality procedures and strictly adhere to
relevant laws, regulations, and guidelines on intellectual
property, including the Trade Marks Ordinance (Cap. 559),
Copyright Ordinance (Cap. 528), Prevention of Copyright Piracy
Ordinance (Cap. 544) and Film Censorship Ordinance (Cap. 392).

To combat piracy and protect intellectual property rights, we
remind all customers about the legal liabilities associated with
pirated recordings before each screening in cinemas. If a
suspected case of piracy is identified, our employees are trained
to report it immediately and follow up accordingly, ensuring that
no unauthorized recordings are released, and appropriate
actions are taken to address any infringement.

1.

1.
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As we move forward, we remain committed to continually
reviewing and refining our policies and measures related to
service and product responsibility. We understand the
importance of ensuring customer satisfaction and will strive to
enhance our practices to meet and exceed our customers’
expectations.

Anti-corruption

The Group places a high value on business integrity and accountability,
and we have a zero-tolerance policy towards corruption, including
bribery, fraud, extortion, and related misconduct. To ensure the
integrity of our operations, our Senior Management and Audit
Committee are responsible for identifying and monitoring potential
risks through a comprehensive internal control framework, policies,
and operational procedures.

We acknowledge the importance of anti-corruption training in
addressing the concerns of our stakeholders. We have implemented an
‘Anti-Corruption Policy’ which has been communicated to all directors
and employees to ensure they are well-informed about applicable
laws, regulations, and internal guidelines related to their duties, thus
enhancing their understanding of anti-corruption measures.

Employees are encouraged to report any suspected breaches of anti-
corruption standards or misconduct to the Senior Management or the
relevant departments. We have a ‘Whistleblowing Policy” in place to
provide procedures and whistle-blowing channels (through email or
by mail) for stakeholders of the Group (e.g. customers, employees,
suppliers and contractors) to report any possibility of impropriety
matters related to the Group. We protect the confidentiality of those
who report concerns. We ensure that reporters are protected against
dismissal, victimization, or any form of reprisal. All reported cases are
treated confidentially and investigated thoroughly by the Audit
Committee. Appropriate actions, including the dismissal of implicated
employees and reporting to the judicial institutes, are taken to address
any substantiated cases.

In our commitment to preventing corruption and maintaining business
integrity, the Audit Committee of the Group will review and evaluate
our practices related to anti-corruption and whistleblowing annually.

During the Reporting Period, we are not aware of any material breach
of relevant laws and regulations, including the Prevention of Bribery
Ordinance (Cap. 201), nor any legal cases regarding corruption
practices against the Group or our employees in our operation sites.

FR2023

REARK - BFHEERS REEHBIR
% M E m B M BUR M I8 3 - T FIBA B 18
REFPWMEENEZNL UM ANELE
BoomRREREFHE -

&is
AEEREERHEMERAE  RABTHEE
EAEANE)S - BB - U5 BRIEMD

HEATETR RBREBLENE SRER
EREZZESATBEBEMAMEIEER - I
BN 2ERFEN M EERERR -

HFRBERESBIENEEFOEBINER
e HMEET [RESERE] 2REENEER
EABBRARE  MES A2 ANEREEEE
FUER SRR EAEES ZEREHRESHE
HEENRAN ©

BB EEmEREIRE BT RRS R
ERRESFEEXTETR - KPS HIET [
BOR] - R RBRRE(EAEERIM)
UHAEERHE(PImEs BB - HER R
AER)BRETEASEERENEUESEER -
HPREREREFORE N - HMABERBRETT
R TRERTZEFMEANRE - BREE
ERTBRELEZMASHARRERE - REBR
BEETHREENESHABENESR  SREE
HEEE A RDERERE

REABMYHRES REFAEBEARE - &
SEEZZBESEFERLTEREFRERIA
FAEAR -

RS HIE - B FEAE B E i R ARRRE
BER (BRBBEDIE 201 Z LB ED]) &
B P AAEHEAEERERENEEEH
BT RHERDERFAR °

BRERRE (KE) ERLT



Environmental, Social and Governance Report

IRIG ~ BN EIBTRS

Community Investment

At the core of our vision is the desire to bring joy and entertainment to
those who are less privileged in society. We place special emphasis on
underprivileged children, low-income families, the elderly, and students
from film schools. Thus, actively consider their interests alongside our
business operations as part of our commitment to social inclusion and
community engagement.

The Group engaged in a range of initiatives with various charitable
organizations, including organizing charity movie screenings,
conducting fundraising activities, and participating in charity sales. We
strive to create a sense of shared values and foster a spirit of
togetherness by involving the community in these endeavors.

We recognize that our role extends beyond entertainment, and we are
dedicated to using our platform to create positive change: building a
stronger, more inclusive society where everyone has the opportunity
to experience joy and entertainment.

We value stakeholder feedback and welcome any comments or advice
from our readers on the Report and the Group’s ESG performance.
Please feel free to contact us at esg@goldenharvest.com.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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HKEx ESG Reporting Guide General Disclosures & KPIs
BERRSMESGHRERES —REESERBARENER

Aspect A Environmental
EBEARRER

A1 Emission

A1 BERHD

KPI'AT.1
BRAERIER AL

KPI'A1.2

S AERIERA12

KPI'A1.3

RS RIER AL

KPI'A1.4

MRERIER A4
KPI'A1.5
S AERIERALS
KPI'A1.6

BRERIERALG
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Information on:

—  the policies; and

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-hazardous wastes.

ERERSORERBBHR - FUKRTHMNET BERBEEEEY

BELEZH

@ BE:R

() BFEHBETABERZEBNEBMEZRROINER -

The types of emissions and respective emissions data.

BERU TSR R AR R R EUR

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions in total (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

EE(BE—) ReREE (BE ) )aEREHWE () REE ()
WMEES 8N - §RiE)

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FEEREERYHEE (W) REE (PINGESEM - FRik)

Total non-hazardous waste produced (in tonnes) and where
appropriate, intensity (e.g. per unit of production volume, per
facility).

EEREERYEE (W) RBE (PINGESEM - &)

Description of measures to mitigate emissions and results
achieved.

TR PR B B PR

Description of how hazardous and non-hazardous wastes are
handled, reduction initiatives and results achieved.

Rl A E R EEEEYNIDE RO BEDNEBEKR

Explanation/
Reference Section
ME s2ERs

Environment — Emission

RIE— Y

Environment — Emission
IRIE — Y

Environment — Emission

RIE— Y

Environment — Emission

RIE— Y

Environment — Emission

RIE — Y
Environment — Emission
RIE — Y
Environment — Emission

RIE— Y

BRERRE (KE) ERLT
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BB HMESGHREIES

A2 Use of Resources

A2ERER

KPI'A2.1

RSB RER A2

KPI'A2.2

R RIER A22

KPI'A2.3

R RIER A3

KPI A2.4

BRAERIERA24

KPI'A2.5

S RIER A2S5

—REBSERBAEERER

Policies on efficient use of resources including energy, water and
other raw materials.
BRERER(BIERIR - KREAMRME) OEE

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in “000s) and intensity (e.g. per unit of
production volume, per facility).

R (PINE N - BRER) Bl MERER R EEEREEE
(TR REE(PINEGESEMN - F&iE)

Water consumption in total and intensity (e.g. per unit of

production volume, perfacility)
wRKEREE (PINEGESE

- BRIE)

Description of energy use efficiency initiatives and results achieved.
it B VR e R R

Description of whether there is any issue in sourcing water that is
fit for purpose, water efficiency initiatives and results achieved.

Hi st SREUE A /KR AT A (R - PR /K as 8 e B Al SR

Total packaging material used for finished products (in tonnes),
and, if applicable, with reference to per unit produced.

R mAABEMHONESE () ReEEEMLGE (WEA)

A3 The Environment and Policies on minimising the issuer’s significant impact on the

Natural Resources

A3 BRERXARER
KPI A3.1

BRAERER A3

environment and natural resources.

BIREITAHIRIERRAEREKRERZENBR

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

B EBEDHRERAAERNEAZELERNEEARATE
BiTE o

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

Explanation/
Reference Section
ME 2ERs

Environment — Use of
Resources

R — BRER

Environment — Use of
Resources

R — BRER

Environment — Use of
Resources

R — BRER

Environment — Use of
Resources

R — BRER

Environment — Use of
Resources

R — BRER

The group will use food
packaging materials in its
business operations.
During the reporting
period, approximately
4,000,000 pieces in total
were used.
REBREREEREP
EARYBEME - B
HHIfE A HERY
4,000,000 14 °

Environment — The
Environment and Natural
Resources

BIE — BRELAAER
Environment — The
Environment and Natural
Resources

BIE — BRELRAAER
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BEBR S MESGHEIESI
A4 Climate Change

A4 RIREE

KPI'A4.1

SRR R A4

Aspect B Social

EEBHE

B1 Employment

B1{EfE

KPIB1.1

RSB AR R B

KPIB1.2

R E R B2

B2 Health and Safety

B2 BEHEZE

KPI'B2.1

RS RIE R B

FR2023

—REBSERBEEERER

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may impact,
the issuer.

BRI REHEERAIEEE
SR

TEITAEERENEAREHEBERN

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the actions
taken to manage them.
HAEERATRGHBETAEEXENEARBKIEMEE - LEYH
178

Information on:

—  the policies; and

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

ERATRRE BEREA  TESE - BH - TS5k -

b~ RIS A R B A 15538 R AB FIE

@ BR: Xk

b) BEBTHETABEAZENRBEEZNEONER -

Total workforce by gender, employment type (for example, full- or
part-time), age group and geographical region.

IR EREAR (PN R - FRER REE 5
1R o

DEER

Employee turnover rate by gender, age group and geographical

region.

BRI FRER BB S HEEIRKAE -

Information on:

—  the policies; and

— compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BHAREZETERSERREREBEBEEEEN

@ BE:K

b) ETFTHBETABEAZENEBERZLAMNNER -

Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year
BEAZF (REERFE)BFRITUHRMASRILE -

Explanation/
Reference Section
ME s2ERs

Environment — Climate
Change

BRI — R
Environment — Climate
Change

B — RIREY

Social — Employment

e —EE

Social — Employment

Social — Health and
Safety

Social — Health and
Safety
e — HRETE

BRERRE (KE) ERLT
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BB HMESGHREIES

KPIB2.2

RAR A MR IR B2.2
KPIB2.3

B A MIEIR B23

B3 Development and
Training

B3 & RIE 3

KPI'B3.1

SRR B3]

KPIB3.2
MR AEIERB32

B4 Labour Standards

B4 % T# 8|

KPI B4.1

B E IR TR B4

KPI B4.2

R A TR BA2
B5 Supply Chain
Management

B5 (L PESEEIE

KPI'B5.1

AR AEIEIE RS

—REBSERBAEERER

Lost days due to work injury.
THEEATIEEE -

Description of occupational health and safety measures adopted,
how they are implemented and monitored.

R PTER A B R E R 258 - URABBERTRERTE -

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRARIHES BT TIERE B AE LR EUR - #HFIES -

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
leﬁt%l BEF(PINSRERE  TRAERRE) BADOHZIEES
EFi)

The average training hours completed per employee by gender

and employee category

RIERIREEERE D - BREETHI I FHRE

Information on:

—  the policies; and

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

BRI IEE Toab|s T

@ BE:R

(b) BFEHBETABERZEBNEBMEZRROINER -

Description of measures to review employment practices to avoid
child and forced labour.
fediig s MESE DIV e AR R E T ROEHIST -

Description of steps taken to eliminate such practices when
discovered.

R IE R ERRE RGBS TR 5 -

Policies on managing environmental and social risks of supply
chain.
EIRHEGENIRIE A G RBRBUR o
Number of suppliers by geographical region.

iR B MHEEREE -

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

Explanation/
Reference Section
ME 2ERs

Social — Health and

Social — Health and
Safety
e —RRERE

Social — Development
and Training
g — BRE RS

Social — Development
and Training
g — BRE RS

Social — Development
and Training
g — ERE RIS

Social — Labour
Standards

e — S TER

Social — Labour
Standards
e — S TER)

Social — Labour
Standards
e — ST

Social — Supply Chain
Management
g —HEEER

Social — Supply Chain
Management
g —HEEER
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BERRSMESGHRERES —REESERBARENER

KPI'B5.2

S AE I8 B5.2

KPIB5.3

S AEIER 853

KPI B5.4

SR IE R B5 4

B6 Product
Responsibility

B6 EmEE

KPI B6.1

S AE IR R B6.1

KPI B6.2
S AE IR R B2
KPI'B6.3

S AE IR R B6.3

FR2023

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, how they
are implemented and monitored.

A EREAHEENED  mERTEBENNHEEREKE - U
NABRRRIT REERITE -

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

A BREHA M EEGERGNRRER T ERRNED - KB
MITREERTTE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

R EREHERRRES BRRE®RLKRBED - U RIBHEHR
TTREEERITE

Information on:

—  the policies; and

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods of

redress.

EHMRRMERTIRBHNERRZSE B  BERMBFEEAR

FROTER

@ BE:R

() BFEHBETABERZEBNMEBMEZRROINER -

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

EEREEREREETRAR2REFEHMALKNE DL

Number of products and service related complaints received and
how they are dealt with.
EEMNED LRERFE R LA RES A

Description of practices relating to observing and protecting
intellectual property rights.
ot B2 e T AR AN EE A R AR 1E 1

Explanation/
Reference Section
ME s2ERs

Social — Supply Chain
Management

e — HEEER

Social — Supply Chain
Management

e — HEEER

Social — Supply Chain
Management

e — HEEER

Social — Product
Responsibility

He—EmREFE

Due to the nature of the
Group's business, this is
not material to the Group.
HRAEERERIEE
UL AREEWTERX o

Social — Product
Responsibility
e —EmaE

Social — Product
Responsibility
e —EmaE
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BB HMESGHREIES
KPI B6.4

PSR IE R Bo4

KPI B6.5
S AE IR R B6S

B7 Anti-corruption

B7 RES

KPIB7.1

BRI R BT

KPIB7.2
S AE IR R B7.2
KPIB7.3
S IERB7 3

B8 Community
Investment

B8 HERE

KPI B8.1
SR IR B8
KPI B8.2

S AE IR B2

—REBSERBAEERER

Description of quality assurance process and recall procedures.

il S 210 F PR R E R BIE

Description of consumer data protection and privacy policies, how
they are implemented and monitored.

Rt B E ERRE RALRBER - AR BERTRESTE

Information on:

—  the policies; and

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRAD LR - 91K - BFF RO RER

@ BE:R

(b) BFEHBETABERZEBNOMEBMEZRROINER -

Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the reporting

period and the outcomes of the cases.

RERPAHETARHESRETEEFANE

PSETEN S

SRR

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

e By §0 58 5 R B RAR - ARBRIRIT REETTE

Description of anti-corruption training provided to directors and
staff.
HimESE R B TRENRESFE

Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.

B E2ERTREEMEHRFENEREAXBL IDEER
=Rk 2

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
IR (PIHE IS

CIRERDE - 5 2R XL RFER)

Resources contributed (e.g. money or time) to the focus area.

EZETHBAYMER (P EERE)

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

Explanation/
Reference Section
ME 2ERs

Due to the nature of the
Group's business, this is
not material to the Group.
HRAREERERIEE
UL AREEWTERX o
Social — Product
Responsibility

g —EmEE

Social — Anti-corruption

e —RES

Social — Anti-corruption

e —RES

Social — Anti-corruption
e —RES
Social — Anti-corruption
e —RES

Social — Community
Investment

e —HEERE

Social — Community
Investment
e —HREE

Social — Community

Investment
e —HREE
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The Directors have pleasure in presenting the report of the Directors
and the audited consolidated financial statements of the Company and
its subsidiaries (collectively, the “Group”) for the year ended 31
December 2023.

The Company is an investment holding company which is a leading
integrated film entertainment company in the markets where the
principal activities of the Group consist of worldwide film and video
distribution, film exhibition and the provision of advertising and
consultancy services in Hong Kong, Taiwan and Singapore and film and
television programmes production in Hong Kong and Mainland China.
In addition, the Group has recently expanded into the arenas of live
entertainment and theatre operations and entertainment centre
business. Further discussion and analysis of these activities as required
by Schedule 5 to the Companies Ordinance (Cap. 622), including a
discussion of the principal risks and uncertainties facing the Group and
an indication of likely future developments in the Group's business, can
be found in the Management Discussion and Analysis set out on pages
16 to 24 of this Annual Report. This discussion forms part of this
Directors’ Report.

The Group's results for the year ended 31 December 2023 and the state
of affairs of the Company and the Group as at 31 December 2023 are
set out in the financial statements on pages 101 to 167.

The Directors do not recommend the payment of any final dividend for
the year ended 31 December 2023.

On 14 January 2013, Orange Sky Golden Harvest Entertainment
Company Limited, an indirect wholly-owned subsidiary of the
Company, announced to acquire all that 24th Floor, together with car
parking spaces nos. 421, 422 & 423 on 4th Floor, AXA Centre, 151
Gloucester Road, Wanchai, Hong Kong (the “Property”). AXA Centre is
subsequently renamed as the Capital Centre.

On 4 September 2019, there was an intra-group property transfer in
respect of the Property happened between Orange Sky Golden Harvest
Entertainment Company Limited (the “Transferor”) and Golden
Properties (Pacific) Limited (the “Transferee”), which both the Transferor
and Transferee are indirect wholly-owned subsidiaries of the Company.

On 7 December 2021, there was a disposal in respect of the Property
happened between Golden Properties (Pacific) Limited and Power
Sage Enterprises Limited (the “Purchaser”). The Purchaser is an
independent third party and the completion had taken place on 29
April 2022.

FR2023

EEMAREESTEREEZURARRREWE
AR GBI AEBDEE S -_=F+=A
=+ —ALLFEZ EERRETHRE -

ARBRREEBR AR BRMGTELNES
BYRENT - AEB X EXBERETE A
EBRHFINEETEREF LR  KETH 1R
HESMEARY - ARRER LT ERBRE
BEYNBEMREGE - I AEEEBOMCER
ERGIRE R BB 5 IA MIREE R LR 2 6
i o RIBCRRIED) (FenB)HRAZRE -
HEXH E—TImEON (BRAKEME
HEIBRBMTARRERZNR  URAEEE
B2 AR ARRER) I2HAFRE 16224 AP
HEBEIREAIN - R RALTEZTEREE
ZHARKER D o

REBBE-_TE-_—F+_A=+—HLFEZ
g URARREAEBRNR T -_=F+=A
T+ —HZEEMRAENRFE168E 2B 2
K o

BEEV T TEBERNHE_Z_=F+_A="1—
BIEFEZ EAARBRE o

R-T—=F—A+WA  ARFRZMEE2EH
BRABAERREBERAREHRKBESET
ETHEIREFERLBELEBERIMES
421~ 402 4235 ([ WE ) - B&E R OB
BEZRBERFL o

RZZE—NFNANA  BRERRLER AT
([ A 1) ELGolden Properties (Pacific) Limited ([ 5
BANELBBEZME 2 SERNS 8RR &
EANMZZAYARARMEEZEMBAR -

RZ-ZZT = —%+ = A+ H ' Golden Properties
(Pacific) Limited E2 Power Sage Enterprises Limited
TEFDzERZYFEETHE - EFRBUE
=7 BFERSGER-_ZT__FMA-_t+hIABZ
AY o
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Details of movements in the other property, plant and equipment and
right-of-use assets of the Group during the year ended 31 December
2023 are set out in note 11 to the financial statements.

Particulars of bank loans of the Group as at 31 December 2023 are set

out in note 20 to the financial statements.

Details of the Company’s share capital are set out in note 24 to the

financial statements.

There is no provision for pre-emptive rights under the Company’s Bye-
laws or the company laws of Bermuda which would oblige the
Company to offer new shares on a pro rata basis to its existing

shareholders.

REBEMME - BE MK
E-E_-HF+_A=+t-RLEFEZEHFE

BN RAMEE N -

FHEE R MG IRA ML 20 ©

RN EREEERE

AEER T -_=F+-_A=+—RBZHTER

AR BRAFFHEE NI BRI 24 -

ARRR 2 AEARN B FERRED W EBIME
TBERZRE - BEART]
REBEHM -

bl Al EER i)

Year ended Year ended Year ended Year ended Year ended
31 December 31 December 31 December 31 December 31 December
+=A=t-B +-A=t-B +-A=+-8B +-A=+—-H +-A=t+-H
LEE IHFE 5B ILERE IHFE
2023 2022 2021 2020 2019
“BC=F —TICE ZRC-F ZZCTE ZZNE
HK$'000 HKS'000 HK$'000 HKS'000 HKS'000
TR T THT T T
(Audited) (Audited) (Audited) (Audited) (Audited)
(BEH) (&E%) (&E%) (m&%) (&)
Consolidated income statement malER

Revenue s 799,757 695,997 514,901 322,646 1,060,842
Loss before taxation BRRIER (82,608) (46,085) (331,358) (298441) (4062)
Income tax (expenses)/credit R (A /B (7,793) 537 16,447 10267 (31,054
Loss for the year TEEER (90,401) (46,148) (314911) (288,174) (35,116)

Attributable to: AL
— Equity holders of the Company —RRFEHREA (90,398) (46,146) (314153) (288,171) (35092)
— Non-controlling interests — FERiES (3) ) (758) () (24)
(90,401) (46,148) (314911) (288,174) (35,116)

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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As at 31 December

R+t=A=1-8
2023 2022 2021 2020 2019
“E-=g  —E-—& B %  —E-ZTF T fF
HK$'000 HKS'000 HKS'000 HK$'000 HKS'000
THET ThL TiEx THL TAL
(Audited) (Audited) (Audited) (Audited) (Audited)
(&%) (8%R) (l8%%) e (&5%)
Consolidated statement of SERBBRAR
financial position
Right-of-use assets RARAE 1,438,157 1457853 1,691,267 1,244,322 1481273
Property, plant and equipment and 0% - B REEN
investment property BENE 440,525 392,187 369,873 341,797 404,529
Interest in a joint venture R—EAEE 7R 20,063 46,564 56,691 103,540 133243
Other receivables, deposits and EfpEINEE ek
prepayments BNFE 41,478 35,967 44413 37,363 46,704
Intangible assets BREE 627,205 53214 521675 530756 525397
Goodwill BE 589,848 576917 573933 033,118 661,582
Deferred tax assets ELHEEE - - - - 4824
Non-current portion of pledged BEARITERZ
bank deposits FEENERE - 50,000 50,000 137,000
Current assets nHEE 269,992 499206 1,053,152 1213376 1327603
Total assets EERE 3,427,268 3,531,908 4361004 4154272 4722155
Current liabilities /ﬁﬁbﬁ & 554,945 904,649 1477597 482172 792,887
Non-current portion of bank loans MIEF DS 335,078 - - 1,057,943 805,907
Non-current portion of lease liabilities fﬁ%ﬁf -y 31 431,036 433,766 613,121 568,563 790497
Non-current portion of deferred income B 2 RS 502,704 535,323 583,120
Deferred tax liabilities ELRIBEE 142,199 140,678 142,683 162,859 176,931
Total liabiities REEE 1,965,962 2014416 2816521 2071537 2,566,222
Net assets EETE 1,461,306 1517492 1544483 1,882,735 2,155,933
Non-controlling interests RS (1,246) (1266) (1377) (597) (559)

ARRARAEENBE-_Z_=F+=-A=+—
AIEFE 2 REZBHED ISR I B HRER M
x4 R ARREEK -

Details of movements in the reserves of the Company and of the Group
during the year ended 31 December 2023 are set out in note 24 to the
financial statements and in the consolidated statement of changes in
equity, respectively.

F¥R2023 BRXERRE (5B) BRLT
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As at 31 December 2023, the Company’s reserves available for cash
distribution and/or distribution in specie, representing retained profits,
amounted to HK$10,878,000 (2022: HK$10,878,000). In addition, the
Company's share premium account, contributed surplus and capital
redemption reserve in an aggregate amount of HK$1,059,279,000
(2022: HK$1,059,279,000), as at 31 December 2023, may be distributed
to the shareholders of the Company in certain circumstances
prescribed by Section 54 of the Companies Act 1981 of Bermuda.

The Directors during the year ended 31 December 2023 and up to the
date of this report were:

Chairman & Executive Director
Wu Kebo

Executive Directors

Li Pei Sen

Chow Sau Fong, Fiona
Go Misaki

Peng Bolun

Independent Non-executive Directors

Leung Man Kit
Wong Sze Wing
Fung Chi Man, Henry

Pursuant to the Bye-laws of the Company, at each AGM one-third of
the Directors for the time being (or, if their number is not a multiple of
three (3), the number nearest to but not less than one-third) shall retire
from office by rotation provided that every Director shall be subject to
retirement at least once every three years.

In accordance with clauses 87(1) and (2) of the Company’s Bye-Laws,
Ms. Chow Sau Fong, Fiona, Mr. Peng Bolun and Mr. Fung Chi Man,
Henry will retire at the forthcoming annual general meeting and all of
them, being eligible, offer themselves for re-election.

Biographical details of the Directors and the Chief Executive Officer of
the Group are set out on pages 4 to 9 of this annual report.

No Director proposed for re-election at the forthcoming annual general
meeting of the Company has entered into a service contract with the
Company which is not determinable by the Company within one year
without payment of compensation, other than statutory
compensation.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

$ R-ZB-_=F#+-"A=+—H2ZA##E%
JLE&/XE%%?JEZE%%(TE%%%T&%'J)7)%

10,878,000 7T ( =& = — 4F : 10,878,000 7T ) °
N RARIRZEZ=F+=-A=+—H2ZRK
Tﬂ/ﬁn{ﬁﬂg %A&ﬁ?&ﬂxﬁﬁﬁ@fﬂ l:lxx/—fé_'l
1,059,279,000 7% 7T ( =& = = & : 1,059,279,000 8
7L BIBARE NN\ —F(RRE) E s41{km]
FHERTRARABBEDIK

BE-_Z_=—F+_A=T—HLEFERHER
BERHEETESER

ERRATES
h5 R

HiTE=
TR
;EF

Go Misaki
EAL

BUFNTES
REMGE
=R
HEX

RIFAXFHREAA
b ER=p—MER(HEEABAIF=0Q
ZfEE - ARAREIEAIN= ’\2—)/,\%@
RIE - HBREFAEIE=FRE—R -

ﬁ‘i@ﬂﬁ%%@iﬁ@

BRERQBNRAARNES() R G BFF
+ ?:‘2@1@%E&/,%,D\K%EH#HAT&‘F%%%E

FRELRE
E#IE o

BEHHFTEERLEEER
AEBEEREFRITENBEFBHNAFR
F4E9H o

BRAAREERRAFAS FERETCLES

BEARRBWEITL A BHARBR—FABEAL
FOEEREIASNGE T AR ZRIEEH -
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Save as disclosed in the section headed “Biographical Details of
Directors and Chief Executive Officer” in this annual report, there was
no change to any of the information required to be disclosed in
relation to any Director pursuant to paragraphs (a) to (e) and (g) of rule
13.51(2) of the Listing Rules for the year ended 31 December 2023.

No contract concerning the management and administration of the
whole or any substantial part of the business of the Company was
entered into or existed during the year.

A permitted indemnity provision for the benefit of the Directors is
currently in force and was in force throughout the financial year. The
Company has taken out and maintained appropriate and sufficient
insurance cover in respect of potential legal actions against its Directors
and officers.

The Company has not redeemed any of its listed securities during the
year ended 31 December 2023. Neither the Company nor any of its
subsidiaries has repurchase or sold any of the Company'’s listed
securities on The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) during the year.
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DIRECTORS’ AND CHIEF EXECUTIVE’S
INTERESTS AND SHORT POSITIONS IN SHARES,
UNDERLYING SHARES OR DEBENTURES

As at 31 December 2023, the interests and short positions of the
Directors and chief executive of the Company in shares, underlying
shares or debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the Securities and
Futures Ordinance (the “SFQO")) as recorded in the register required to
be kept by the Company pursuant to Section 352 of Part XV of the SFO,
or as otherwise notified to the Company and the Stock Exchange
pursuant to the Model Code contained in the Listing Rules, were as
follows:

Interests in shares of HK$0.10 each in the issued share

capital of the Company (the “Shares”), underlying Shares and
debentures of the Company

Name of Director/

Chief Executive Number of
EZ/BETHMAE  Capacity Note Shares
#E &% Miat ki #E
Wu Kebo Interest of controlled corporations 1 1998578497 (L)
iTE RS
Li Pei Sen Beneficial owner 200,000 (L)
FER ERERA
Leung Man Kit Beneficial owner 370,000 (1)
2R ERERA
Wong Sze Wing Beneficial owner 170,000 (L)
A ERERA
* These percentages are computed based on the total number of Shares in
issue (i.e. 2,799,669,050 Shares) as at 31 December 2023.
Note:
1. By virtue of the SFO, Mr. Wu was deemed to be interested in a total of
1,998,578,497 Shares, of which (i) 565,719,948 Shares were held by OSEG
(@ company which is 80% owned by Mr. Wu); and (ii) 1,432,858,549
Shares were held by Mainway.
Abbreviation:

“L" stands for long position

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

SENE
S EIEE CER

SITERASRRRM - BRI
e

RZZEZ=F+_A=1+—H ARREEE&
WTTB(AE\'F\$’&7TEEH—HE BEBE(E&ER
BERHEGL(B5RAEGD D EXVE) 2
fo’ﬁwﬁﬁaﬁxfﬁ&fﬂfé* F o BEARREERE
BERHEGRIEXVEE2GFE 2 ELMAT
.:Eﬁ“‘ SRR E R BRI EIRESFRIBME AR A
LRz Em AR

RAASDEFTRAPERBEOIET
B (TR ) ~ R )2 IBRAAR ) S e
i

* Approximate
percentage

of Shares and
underlying Shares
in the issued share

Total capital of the
number of Company
Number of Shares and *RARAEE
underlying  underlying Shares RORAAT]
Shares Kt & ERTRAS
HBERGHHE HRROZY FAESNBESH
- 1,998,578,497 (L) 71.39%
- 200,000 (1) 0.01%
- 370,000 (1) 0.01%
- 170,000 (1) 0.01%

* ZEAATIRER-FE-_=F+_H=+—HE

TR (7 48 8 (Bl 2,799,669,050 AR (7)) MiatE -

O] BREZFHFRBEGRN AErEERABEA R
1,998,578,497 AR AR (7 #E 7+ EL R (i) 565,719,948 IR B 19
REEEHEB WK ENRABBERIFER &)
1,432,858,549 B A% 15 B3 Mainway £ ©

HRmE 7
[LIEEFR
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Save as disclosed above and save for the disclosure referred to under
“Share Option Schemes” set out below and in note 24 to the financial
statements on pages 151 to 155 of this annual report, as at 31
December 2023, none of the Directors and chief executive of the
Company had any interests or short positions in Shares, underlying
Shares or debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the SFO), as recorded in
the register required to be kept by the Company under Section 352 of
Part XV of the SFO or as otherwise notified to the Company and the
Stock Exchange pursuant to the Model Code.

Details of retirement benefit schemes of the Group are set out in Note
2 to the consolidated financial statements.

Save as disclosed under the headings “Directors’ and Chief Executive's
Interests and Short Positions in Shares, Underlying Shares or
Debentures” above and “Share Option Schemes” below, at no time
during the year ended 31 December 2023 was the Company or any of
its subsidiaries a party to any arrangements to enable the Directors,
their respective spouses or children under 18 years of age to acquire
benefits by means of the acquisition of Shares in or debentures of the
Company or any other body corporate.

The Company has adopted the 2020 Share Option Scheme for the
purpose of enabling the Company to grant options to eligible
participants as incentives or rewards for their contribution to the
growth of the Group and to provide the Group with a more flexible
means to reward, remunerate, compensate and/or provide benefits to
the eligible participants. Eligible participants of the 2020 Share Option
Scheme include the Directors and other employees of the Group,
consultants or advisers, distributors, contractors, suppliers, service
providers, agents, customers and business partners of the Group. The
2020 Share Option Scheme became effective on 19 June 2020 and,
unless otherwise cancelled or amended, will remain in force for a
period of 10 years from that date.

Each grant of the share options to a connected person of the
Company, or any of their associates, must be approved by all of the
independent non-executive Directors (excluding the independent
non-executive Director who is the grantee of the option). In addition,
any grant of the share options to a substantial shareholder of the
Company or an independent non-executive Director, or any of their
respective associates which would result in the Shares issued or to be
issued upon exercise of all options already granted and to be granted
(including options exercised, cancelled and outstanding) to such
person representing in aggregate over 0.1% of the Shares in issue on
the date of the offer and with an aggregate value (based on the closing
price of the Shares at the date of each grant) in excess of HK$5,000,000,
within any 12-month period up to and including the date of the grant,
shall be subject to approval of the shareholders of the Company in
general meeting with voting to be taken by way of a poll.
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The offer in relation to a grant of share options under the 2020 Share
Option Scheme shall remain open for acceptance by the eligible
participant concerned for such period as determined by the Board,
which period shall not be more than 30 days from the day of the offer,
upon payment of a nominal consideration of HKS1 by the grantee. The
exercise period of the share options granted is determinable by the
Directors, the expiry date of such period not to exceed 10 years from
the date of the offer. Save as determined by the Directors and provided
in the offer of the grant of the relevant share option, there is no general
requirement that a share option must be held for any minimum period
before it can be exercised.

The price per Share at which a grantee may subscribe for Shares on the
exercise of a share option is determinable by the Directors, provided
always that it shall be at least the higher of (i) the closing price per
Share as stated in the daily quotation sheet of the Stock Exchange on
the date of offer of grant of the share option; (ii) the average closing
price per Share as stated in the daily quotation sheets of the Stock
Exchange for the five trading days immediately preceding the date of
the offer; and (iii) the nominal value of a Share.

The maximum number of Shares, a total of 279,966,905 Shares, will be
issuable upon exercise of all share options that may be granted under
the 2020 Share Option Scheme, representing 10% of the issued share
capital of the Company as at as at 19 June 2020, being the date of
adoption of the 2020 Share Option Scheme. In addition, the maximum
number of Shares issued and to be issued upon exercise of the share
options granted to each eligible participant (including both exercised
and outstanding options under the 2020 Share Option Scheme) in any
12-month period shall not exceed 1% of the Shares in issue. Any further
grant of share options in excess of such limit (including exercised,
cancelled and outstanding options) in any 12-month period up to and
including the date of grant of such share option shall be separately
approved by the shareholders of the Company in general meeting
with such participant and his associates abstaining from voting.

At the end of the reporting period, the Company had no share option
outstanding under the Scheme. No share option was granted to or
exercised by any Directors or chief executives of the Company or
employees of the Group or other participants nor cancelled or lapsed
during the year ended 31 December 2023.

Share options granted or to be granted under the 2020 Share Option
Scheme do not confer rights on the holders to dividends or to vote at
the shareholders’ meetings.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Except for the disclosure under the headings “Connected Transactions”
and “Continuing Connected Transactions” below of this annual report,
none of the Directors had any material interests, either directly or
indirectly, in any contract of significance to which the Company or any
of its subsidiaries was a party during or at the end of the year ended 31
December 2023.

As at 31 December 2023, none of the Directors had an interest in a
business which competes or is likely to compete, either directly or
indirectly, with the business of the Group pursuant to the Listing Rules.

Other than the 2020 Share Option Scheme as disclosed in this annual
report, no equity-linked agreements that will or may result in the
Company issuing Shares or that require the Company to enter into any
agreements that will or may result in the Company issuing Shares were
entered into by the Company during the year or subsisted at the end
of the year ended 31 December 2023.

During the year ended 31 December 2023, the Group's purchases from
its largest supplier and its five largest suppliers accounted for
approximately 14.88% and 43.43%, respectively, of the Group's total
purchases.

The Group's sales to its largest customer and its five largest customers
accounted for approximately 1.27% and 3.76%, respectively, of the
Group's total sales during the same period.

None of the Directors, or any of their close associates, or any of the
shareholders of the Company (which to the best knowledge of the
Directors own more than 5% of the Company’s issued share capital)
had any interest in the Group's five largest customers and/or suppliers.
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So far as is known to the Directors, as at 31 December 2023, the
following persons, other than a Director or chief executive of the
Company, had the following interests or short positions in the Shares
or underlying Shares as recorded in the register required to be kept by
the Company under Section 336 of Part XV of the SFO:

Name of
substantial shareholder Capacity Note Number of Shares
TERRER &t (i RHGEA
Wu Kebo Interest of controlled 1 1998578497 (L)
(i corporations
RS
Orange Sky Entertainment Group ~ Beneficial owner 2 565,719,948 (L)
(International) Holding Company  EZHA A
Limited (‘OSEG")
BRREEE (BIR) 2R
BRAR(ER])
Mainway Enterprises Limited Beneﬁ;ia\ owner 3 1432858549 (L)
(‘Mainway’) ERBAA

©)

These percentages are computed based on the total number of Shares
in issue of the Company (i.e. 2,799,669,050 Shares) as at 31 December
2023.

By virtue of the SFO, Mr. Wu was deemed to have interest in a total of
1,998,578,497 Shares, of which (i) 565,719,948 Shares were held by OSEG
(a company which is 80% owned by Mr. Wu); and (ii) 1,432,858,549
Shares were held by Mainway.

OSEG (a company 80% owned by Mr. Wu) was interested in 565,719,948
Shares. Mr. Wu is a director of OSEG and Mr. Li Pei Sen is the associate
Chairman of OSEG.

Mainway is a company wholly owned by Mr. Wu, who is also a director of
Mainway.

Abbreviation:
“L" stands for long position

Save as disclosed above, as at 31 December 2023, no other person had
an interest or a short position in Shares or underlying Shares as
recorded in the register required to be kept by the Company under
Section 336 of Part XV of the SFO.

MEEMM R-E_=F+-_A=+—0 &
AR RIRIRE S I B 012 XV EBEE 336 1R7ETF
BrEmMmEs TIAL(EEHARAH
BITBABRIN RROIMEERODPREUT

RRSORE -
*Approximate
percentage of
Total number Shareholding in
Number of of Shares and the Company
underlying  underlying Shares W NG
Shares 13 R AEE IRAEH Frdl
RBRHEA REHAH BHEAL
- 1998578497 (L) 71.3%
- 565,719,948 (L) 2021%
- 1432858549 (1) 51.18%

ZEBAOLDIREARARAR-_ZE=_=F+=A
=+—BE TR, B E(EN2,799,669,0500% 17 )5t & -

BEBHLBEEN AEERAAHEEA R
1,998,578,497 B AR 15 4 25 » E 7P (i) 565,719,948 B B 15
REEEHEBWRENRARBEREFER &)
1,432,858,549 A& A% 17) B5 Mainway 55 °

{H 5% A 75 80% % 1 2 & K ¥ B 565,719,948 IR AR 17
e RAEERABRESR  MEFREENAEX
B ER o

Mainway RfhEE 2 ERE 2 RF]
£

1% I8 A& Mainway
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Cinema and Hotel Lease Agreements

On 28 June 2019, OSGH Liuliu Enterprise, an indirect wholly-owned
subsidiary of the Company, (the “Tenant”) entered into the a cinema
lease agreement (the “Cinema Lease Agreement”) and a hotel lease
agreement (the “Hotel Lease Agreement”) with Jiangyin Orange Land
(the “Landlord”), a company established in the PRC with limited liability,
in respect of leasing of cinema premises situated at floor 5, 6 and 7 of
the building units 597 and 599 at Wuxing Road, Xiagang Street,
Jiangyin, PRC (R EDT R B A8 AL 2 &), with a total gross floor
area of approximately 17,124.49 square meters (the “Cinema Premises”)
and hotel premises situated at Orange Sky Land Square One, Jiangyin,
PRC (F BT f& 1 15 Kt E 35 1 %), with a total gross floor area of
approximately 14,188.57 square meters (the “Hotel Premises”) for
cinema and hotel operation respectively. The terms in relation to lease
term and rent of the Cinema Lease Agreement and the Hotel Lease
Agreement are summarized as follows:

Cinema Lease Agreement

s R BIETE & sk
RZZE—AFERAZ+N\A TITEEXDGE(K
AeElfEE2ENB AR [P BRI (—
MR BERIOERAR  [EFE])HRIFILF
RHERRE(FREEHz]) RBERERHZ
(DBEEMRERZE] NS REHEREMNFEH
TEmMEAHBRER 2597 M5995 KEs5 -6
718 BEEMELR17,12449F 5 KW
ME ([FRME]) RARFBIIRMERES
138 ALY 51418857 F 77 KHEE YD
E(TBEDE]  UWHERMBEEE - BHEY
P E & s MoB S T & 1 70 21 K FE © B9 16 SRR
ey

Hotel Lease Agreement

BEHRE TR

A term of 15 years, commencing from the date following the date of the actual delivery of the said

EREEHE
Lease Term
FHER premises by the Landlord to the Tenant (the “Lease Term”).

FXREFERRNMN X B RBER R R ISF (] -
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Cinema Lease Agreement

FREEHR

The amount payable by the Tenant to the
Landlord for a particular rental year during
the Lease Term is equivalent to (1) the yearly
Fixed Cinema Lease Amount (as defined
below), (2) the yearly Fixed Cinema Lease
Amount and the Variable Cinema Lease
Amount (as defined below) or (3) the yearly
Fixed Cinema Lease Amount and the De
Minimis Amount (as defined below) (as the
case may be) (collectively, the “Cinema Rent”).
HMEFREMARNESEHEFERMEEHN
TREENRO)FEEEZEEERIAE

ERT) - QFEREZRBEEREAR
AEYREEERBE(ERR TXORE)F

EEEXREERARKERBE(EER
TIORERTE) (ks [z )

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

Hotel Lease Agreement

BB S

Hotel Rent (the “Hotel Rent”)

A rate at RMB1.4 per square meter per day (the
“Initial Hotel Rent Rate”) for the first three years from
the date following the delivery of the Hotel
Premises (the "Hotel Lease Initial Period”). During
the Hotel Lease Initial Period, the yearly Hotel Rent
(1) for the first rental year during the Lease Term
shall amount to approximately RMB4,833,572.85
(inclusive of tax) taking into consideration of the
rent exemption period (being the period of four
months from the date following the delivery of the
Hotel Premises) and (2) for the second and third
rental year during the Hotel Lease Term shall
amount to approximately RMB7,250,359.27 per
year. The Initial Hotel Rent Rate will be increased by
8% every three years from the end of the Hotel
Lease Initial Period during the Hotel Lease Term (the
"Subsequent Hotel Rent Rate”).

BEAE (DEEEE])

BIEMEXNBRAETE=F(BEHEN
HZ2EBEXARBRASFEHRARB 14T
HHERSBX]) - WBERENSH  FEBH
EHRSOREHREERAEFENAARE
4833572857 (BIEHIIE) - Bt k% B (8]
BEEWEIMNSB SR AR NER M)

DFBERSEANE —_RFE=EREFENS
BF AR 72503592770 ° HIZBEHE B X
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Cinema Lease Agreement

TREEHR

(a) Fixed Cinema Lease Amount (the “Fixed
Cinema Lease Amount”)

@ BEFEZEBEERE(EEZREE
)

A rate at RMB1.35 per square meter per day
(the “Initial Cinema Rent Rate”) for the first
three years from the date following the
delivery of the Cinema Premises (the “Cinema
Lease Initial Period”). During the Cinema
Lease Initial Period, the yearly Fixed Cinema
Lease Amount (1) for the first rental year
during the Cinema Lease Term shall amount
to approximately RMB5,625,394.97 (inclusive
of tax) taking into consideration of the
Cinema Rent Exemption Period and (2) for
the second and third rental year during the
Lease Term amount to approximately
RMB8,438,092.45 (inclusive of tax) per year.

FhMmEXNERARAE=F( %k
HEMBDZ2EBXRBHEBFTIRAR
B3 n([HTEREEEER]) - REbh
HEVH  FEBREZREEERENR
FhRAHEEAEFEBAOARARE
562539497 L (B IEMIA) » Bt R#be
RHEBARQQRERE —_RFE=ZREEEF
S REF AR 843809245 T (BIEH
A) e

The Initial Cinema Rent Rate will be increased
by 8% every three years from the end of the
Cinema Lease Initial Period during the
Cinema Lease Term (the “Subsequent Cinema
Rent Rate”).

N RERARN - NZEEEEXRRE
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Hotel Lease Agreement
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Cinema Lease Agreement Hotel Lease Agreement

E N BEHE R

(b) Variable Lease Amount (the “Variable

Lease Amount”)
(b) AIEEERE(AIEHEERIE])

In the event that the yearly cinema
commission amount (as the case may be, the
amount which is equivalent to: (i) 14% of the
annual Net Box Officel for each rental year
during the first to the fifth rental year of the
Lease Term; (i) 15% of the annual Net Box
Office1 for each rental year during the sixth
to the tenth rental year of the Lease Term; or
(i) 16% of the annual Net Box Officel for
each rental year during the eleventh to the
fifteenth rental year of the Lease Term) (the
“Cinema Commission Amount”) exceeds the
yearly Fixed Cinema Lease Amount for a
particular rental year during the Lease Term,
an amount equivalent to the difference
between the yearly Cinema Commission
Amount and the yearly Fixed Cinema Lease
Amount shall be payable by the Tenant to
the Landlord.

MR EBAFERSFENFE kA
TURBAME  BEESBERER : )R
HENEFEERLFEHEEFELFR
EEFE14%  (NNEBRBEREETF
BEHEFEZFERZEFER15% 0 i)
REPAE+ —ZEF+EFREEFE
ZEERFEFE16%) ([Fhilel) BiR
FEBEEZRMENRE  AIHEPAEME
IXNEERFEX B RFERTE
T ERIEME B E R IE °
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The box office minus the value-added tax and the Special State
Film Undertaking Development Fund (Bl &R & & &
amounting to 5% of the box office, which may be subject to
changes of the relevant regulations of the respective departments
in the PRC.

Dun E%ﬁiég

Cinema Lease Agreement

TREEHR

() De Minimis Amount (the “De Minimis
Amount”)
(© =EFE(&EFRE]D

De Minimis Amount is the maximum amount
which would render the entering into of the
Cinema Lease Agreement with the payment
of the Variable Cinema Lease Amount for a
particular rental year during the Lease Term
by the Tenant to the Landlord being
constituted as a fully exempt continuing
connected transaction under Rule 14A.76 of
the L|st|ng Rules.

REE Eﬁﬁﬁimﬁ%ﬁme%
%?&QT_L ThREERET RN ERARNEE
$Fﬁﬁﬁ%$iﬁ7ﬁ%h%fﬁ
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Notwithstanding the above, in the event that
(1) the yearly Cinema Commission Amount
exceeds the yearly Fixed Cinema Lease
Amount and (2) the yearly Variable Cinema
Lease Amount exceeds the De Minimis
Amount for a particular rental year during the
Cinema Lease Term, the Tenant shall pay an
amount equivalent to (1) the yearly Fixed
Cinema Lease Amount and (2) the De
Minimis Amount to the Landlord for the
relevant rental year. As such, in the event that
the Variable Lease Amount exceeds the De
Minimis Amount for a particular rental year,
the Variable Lease Amount payable by the
Tenant for that particular rental year will be
no more than the De Minimis Amount. The
amount equivalent to the difference between
the Variable Lease Amount and the De
Minimis Amount will not be payable by the
Tenant to the Landlord, unless the Company
re-complies with the requirements under the
Listing Rules.
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As at the date of the Cinema Lease Agreement and the Hotel Lease
Agreement, the Landlord was owned as 75% by Orange Sky Land and
25% by Beijing Orange Land. Orange Sky Land was indirect wholly-
owned by Mr. Wu Kebo. Beijing Orange Land was wholly-owned by
Beijing Orange Sky, which was in turn held as to 99% by Zeng Qingxin
(who held the shareholding interests in Beijing Orange Sky in
accordance to the instructions of Mr. Wu Kebo). Mr. Wu Kebo was the
Director and controlling shareholder of the Company. Accordingly, the
Landlord, being the associate of Mr. Wu Kebo was a connected person
of the Company.

Pursuant to HKFRS 16, the entering into of the Cinema Lease
Agreement and the Hotel Lease Agreement as a lessee will require the
Group to recognise the Cinema Premises and the Hotel Premises as the
right-of-use assets in relation to the Fixed Cinema Lease Amount and
the Hotel Rent, thus the entering into of the Lease Agreements with
the Fixed Cinema Lease Amount and the Hotel Rent and the
transactions contemplated thereunder will be regarded as deemed
acquisition of assets and connected transactions by the Group. The
Fixed Cinema Lease Amount under the Cinema Lease Agreement, the
Hotel Rent under the Hotel Lease Agreement and the transactions
contemplated thereunder constituted connected transactions for the
Company under Chapter 14A of the Listing Rules.

During the year ended 31 December 2023, the Group has entered into
and engaged in the following transactions and arrangements with
connected persons (as defined in the Listing Rules) of the Company:

Cinema Lease Agreement

Reference is made to the paragraph headed “Connected Transactions
— Cinema and Hotel Lease Agreements” above.

As disclosed above, in the event that the yearly Cinema Commission
Amount exceeds the yearly Fixed Cinema Lease Amount for a particular
rental year during the Lease Term, an amount equivalent to the
difference between the yearly Cinema Commission Amount and the
yearly Fixed Cinema Lease Amount shall be payable by the Tenant to
the Landlord (i.e. the Variable Lease Amount). In addition, pursuant to
the Cinema Lease Agreement, the property management service fee
payable is initially at a rate of RMB0.5 per square meter per day for the
property management services at the Cinema Premises (the “Initial
Management Fee") provided by the Landlord for the first three rental
years (the “Initial Management Fee Period”), which amounts to (1)
approximately RMB2,083,479.62 (inclusive of water and air conditioning
bills and tax) for the first rental year during the Lease Term and (2)
approximately RMB3,125,219.43 (inclusive of water and air conditioning
bills and tax) per year for the second and third rental year during the
Lease Term. The Initial Management Fee will be increased by 8% every
three years from the end of Initial Management Fee Period.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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As at the date of the Cinema Lease Agreement, the Landlord was
owned as 75% by Orange Sky Land and 25% by Beijing Orange Land.
Orange Sky Land was indirect wholly-owned by Mr. Wu Kebo. Beijing
Orange Land was wholly owned by Beijing Orange Sky, which was in
turn held as to 99% by Zeng Qingxin (who held the shareholding
interests in Beijing Orange Sky in accordance to the instructions of Mr.
Wu Kebo). Mr. Wu Kebo was the Director and controlling shareholder
of the Company. Accordingly, the Landlord, being the associate of Mr.
Wu Kebo was a connected person of the Company. Pursuant to HKFRS
16, the entering into of the Cinema Lease Agreement as a lessee will
require the Group to recognize the Variable Cinema Lease Amount
linked to sales to be recognized as expenses incurred by the Group
over the term of the Cinema Lease Agreement, thus the entering into
of the Cinema Lease Agreement with the Variable Cinema Lease
Amount and the transactions contemplated thereunder will be
regarded as a continuing connected transaction under Rule 14A.31 of
the Listing Rules. In addition, the provision of property management
services at the Cinema Premises by the cinema property manager
appointed by the Landlord under the Cinema Lease Agreements also
constitutes continuing connected transactions under Rule 14A.31 of
the Listing Rules.

The aggregate amount paid by the Group to the Landlord for the year
ended 31 December 2023 amounted to HKSnil, which was within the
annual cap of RMB6,006,815.05 (equivalent to HK$6,545,626.36).

Confirmation from Directors

The Directors, including the non-executive Directors, have reviewed
the continuing connected transactions and confirmed that the
transactions were entered into in the ordinary and usual course of the
business of the Group, on normal commercial terms or on terms no
less favourable to the Group than terms to or from independent third
parties, and in accordance with the relevant agreements governing
them on terms that are fair and reasonable and in the interests of the
shareholders of the Company as a whole.

The auditors of the Company have advised that nothing has come to
their attention that caused them to believe the continuing connected
transactions:

(@)  have not been approved by the Board;

(b)  were not, in all material respects, in accordance with the pricing
policies of the Group for transactions involving the provision of
goods or services;

() have not been entered into, in all material respects, in
accordance with the terms of the relevant agreement governing
the transactions; and

(d) the relevant cap amounts disclosed in the relevant

announcements of the Company, where applicable, have been
exceeded during the financial year ended 31 December 2023.

FR2023
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The other connected transactions and/or continuing connected
transactions constituted de minimis transactions as defined in the
Listing Rules and were exempt from the reporting, announcement,
independent shareholders’ approval, and in the case of continuing
connected transactions, the annual review requirements. The
independent non-executive Directors have also reviewed and
confirmed that these other connected transactions and/or continuing
connected transactions have been entered into in the ordinary and
usual course of the business of the Group, on normal commercial
terms or on terms no less favourable to the Group than terms to or
from independent third parties, and in accordance with the relevant
agreements governing them on terms that are fair and reasonable and
in the interests of the shareholders of the Company as a whole.

For the year ended 31 December 2023, the Corporate Governance
Report is set out on pages 25 to 41 of the annual report.

The Company has received from each of the independent non-
executive Directors an annual confirmation of independence pursuant
to Rule 3.13 of the Listing Rules and considers all the independent non-
executive Directors to be independent.

Details of the Company’s environmental policy and community
involvement are set out in the Environmental, Social and Governance
Report Section in this annual report.

Remuneration of the employees of the Group is made/determined by
reference to the market, individual performance and their respective
contribution to the Group. As a long-term incentive, the 2020 Share
Option Scheme is in place and the details of which are set out above
and in note 24 to the financial statements on pages 151 to 155 of this
annual report.

Directors’ emoluments are subject to the recommendations of the
remuneration committee of the Company and the Board'’s approval.
Other emoluments including discretionary bonus and share option, are
determined by the Board with reference to Directors’ duties, abilities,
reputation and performance.

Based on information that is publicly available to the Company and
within the knowledge of the Directors, the Company has maintained
sufficient public float of the Company’s issued share capital as of the
date of this report.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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During the year ended 31 December 2023, the Group has made
charitable and other donations in Hong Kong totalling HKSnil.

The financial statements for the year ended 31 December 2023 have
been audited by Messrs. KPMG ("KPMG") who will retire and being
eligible, will offer themselves for reappointment at the forthcoming
annual general meeting of the Company. A resolution will be
submitted at the forthcoming annual general meeting to re-appoint
KPMG as auditors of the Company.

ON BEHALF OF THE BOARD

Wu Kebo
Chairman

Hong Kong
27 March 2024

FR2023
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KPMG

to the shareholders of
Orange Sky Golden Harvest Entertainment (Holdings) Limited
(incorporated in Bermuda with limited liability)

We have audited the consolidated financial statements of Orange Sky
Golden Harvest Entertainment (Holdings) Limited (“the Company”) and
its subsidiaries (“the Group”) set out on pages 101 to 167, which
comprise the consolidated statement of financial position as at 31
December 2023, the consolidated income statement, the consolidated
statement of comprehensive income, the consolidated statement of
changes in equity and the consolidated statement of cash flows for the
year then ended and notes, comprising material accounting policy
information and other explanatory information.

In our opinion, the consolidated financial statements give a true and
fair view of the consolidated financial position of the Group as at 31
December 2023 and of its consolidated financial performance and its
consolidated cash flows for the year then ended in accordance with
Hong Kong Financial Reporting Standards (“HKFRSs”") issued by the
Hong Kong Institute of Certified Public Accountants (“HKICPA”") and
have been properly prepared in compliance with the disclosure
requirements of the Hong Kong Companies Ordinance

We conducted our audit in accordance with Hong Kong Standards on
Auditing ("HKSAs") issued by the HKICPA. Our responsibilities under
those standards are further described in the Auditor’s responsibilities
for the audit of the consolidated financial statements section of our
report. We are independent of the Group in accordance with the
HKICPA’s Code of Ethics for Professional Accountants (“the Code”)
together with any ethical requirements that are relevant to our audit of
the consolidated financial statements in Bermuda, and we have fulfilled
our other ethical responsibilities in accordance with these
requirements and the Code. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our
opinion.

We draw attention to note 2(b) to the consolidated financial
statements which describes that the Group incurred a loss of
HK$90,401,000 for the year ended 31 December 2023 and as at that
date, had net current liabilities of HK$284,953,000, including current
bank loans amounting to HK$104,306,000. The Group had cash and
cash equivalents and pledged deposits totalling HK$160,280,000 as at
31 December 2023, which may not be sufficient to finance its future
working capital, capital expenditure and financing requirements in full
unless it is able to generate sufficient net cash inflows from future
operations and/or other sources.” As stated in note 2(b), these facts and
circumstances, along with other matters set forth in note 2(b), indicate
the existence of a material uncertainty which may cast significant
doubt on the Group's ability to continue as a going concern. Our
opinion is not modified in respect of this matter.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Key audit matters are those matters that, in our professional

MREFSHEERBRMANEXHE - RASYHA

judgement, were of most significance in our audit of the consolidated ~ HifR A FHEHEN BN R AEBENTH - 5L H

financial statements of the current period. These matters were
addressed in the context of our audit of the consolidated financial
statements as a whole, and in forming our opinion thereon, and we do
not provide a separate opinion on these matters. In addition to the
matter described in the Material Uncertainty related to going concern

HARERMEFTBEFAUBHRRREASTRR
ETRERN BT SHELEREHEBNE
R-BRERBERLEZENTHEN —MHAmiE
BN - BPIEE T XAl F R AN E FraEH
FASEERT = A °

section, we have determined the matters described below to be the

key audit matters to be communicated in our report.

Assessing potential impairment of goodwill

Y BB R EA S

Refer to note 15 to the consolidated financial statements and the accounting policies on note 2(j).

HRBEE RN T 15 A RIS aE 20) BTt ey & 5T BUR -

The Key Audit Matter
BEEtER

The carrying value of the Group's goodwill which amounted to
HK$589,848,000 as at 31 December 2023 was allocated to the
Group's exhibition and distribution business.
ERER T _=F+=A=+—HREE% 589,848,000 & LK)
HMEESRE BSENRHMREITES -

Management performs an annual impairment assessment of
goodwill by assessing its value in use by preparing a discounted
cash flow forecast and comparing the net present value of the cash
flow forecast with carrying value of the cash generating unit ("“CGU")
to which the goodwill has been allocated to determine if any
impairment is required.
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Management is required to exercise significant judgement in
estimating the future revenue and future gross margins to be
generated from movies to be distributed or produced by the
Group. The movie market is dynamic and the reception of the
market to the Group's movies is inherently uncertain.
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We identified assessing potential impairment of goodwill as a key
audit matter because determining the level of impairment, if any,
involves a significant degree of management judgement in
forecasting future cash flows and estimating the recoverable
amount of the CGU both of which are inherently uncertain and
may be subject to management bias.
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How the matter was addressed in our audit

HMNESNAEEZEE

Our audit procedures to assess the potential impairment of
goodwill included the following:

BT AR EEERENETEF2FEATSHE :

evaluating management’s identification of the CGU, the
amount of goodwill and other assets allocated to the CGU
and the methodology adopted in the impairment
assessment with reference to the requirement of the
prevailing accounting standards;

2ERTEARERNRTE - FEEEBURCELBEUN
BAAA  PEERSELBMUNBEREMEESTRIA
KEHERER AR TE

comparing the most significant inputs used in the
discounted cash flow forecast, including future revenue and
future gross margins, with the historical performance of the
CGU and assessing these inputs with reference to industry
forecasts and statistics;

REIRA S MERATEANZEABABE (BEARE
ek AR RER ) B3R S A BB RBEITLLE -
NI A E SEP VSR 26 GREE TP ¢/ 3

evaluating the discount rate used in the cash flow forecast
by benchmarking against other similar companies in the
same industry;
2RBAZEMEERRTER RSB F AR
b <

performing sensitivity analysis of the discount rate and
future revenue and considering the resulting impact on
management’s conclusion in respect of the impairment
assessment and whether there were any indicators of
management bias; and

YR E R RIS ETHRELT - UEEBHEEER
FRERHENERELENTE RS FEEEE R R rH
E i

considering the disclosures in the consolidated financial
statements in respect of the impairment assessment of
goodwill, including the key assumptions and sensitivities,
with reference to the requirements of the prevailing
accounting standards.
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Impairment assessment of other property, plant and equipment and right-of-use assets relating to film exhibition

operations

HEHBXHREBEENAMYH - BB RREUR G EEE B ETE

Refer to note 11 to the consolidated financial statements and the accounting policies on note 2(g).

BRI A BTN 11 LA H 2T 2(g) PR 8L AY & FHBUR ©

The Key Audit Matter
BRETER

As at 31 December 2023, the Group held other property,
plant and equipment and right-of-use assets relating to film
exhibition operations (“Cinema Related Assets”) which were
stated at cost less accumulated depreciation and
impairment losses at amounts of HK$185,098,000 and
HK$904,679,000 respectively.
RZZEZ=F+"A=+—H0  EXERBEBEHEETK
MEREENEMYE  BEREEHEARERAEEE (T
SABRAEE |) - THREANR R AT E RO EEEIR - ©
# 5 5l /% 185,098,000 7 7T K 904,679,000 # 7T ©

At the financial reporting date, the Group reviewed the film
exhibition operations to determine whether there were any
indicators of impairment. When indicators of impairment
are identified, management assesses the recoverable
amounts of the Cinema Related Assets. An impairment loss
is recognised as an expense in the consolidated income
statement if the carrying amounts of the Cinema Related
Assets exceed their recoverable amounts. The recoverable
amounts of the Cinema Related Assets are the greater of the
fair value less costs of disposal and value in use.
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The calculation of the recoverable amounts of the Cinema
Related Assets is performed by the Group’s management. In
assessing the value in use, the projected cash flows
associated with the Cinema Related Assets are discounted
using risk-adjusted discount rates. The preparation of
discounted cash flow forecasts can be highly subjective and
requires the exercise of significant management judgement
and estimation, in particular in determining forecast box
office takings, forecast confectionary sales, forecast screen
advertising, growth rates and discount rates applied.
TR EEN AT WO ER EXEEEEFE R
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Al BRERPTEMAEAIERE o

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

How the matter was addressed in our audit

BRMWET T REZEE

Our audit procedures to assess the impairment of other
property, plant and equipment and right-of-use assets
relating to the Group’s Cinema Related Assets included the

following:
B AR EEEXHEREENEMYE K

FEREREMEREEENRENEIZEFEBN TSR

evaluating management’s process and procedures
for the identification of indicators of potential
impairment of the Cinema Related Assets as at 31

December 2023;
FHEEBYHERR - _=F+_A=1+—HB%
WA EEBEREDNR 2 BRERER

evaluating the methodology used by management in
the preparation of the impairment assessment
models with reference to the requirements of the
prevailing accounting standards;
FHEEREEM S ER TR LR T RE 2R ERT
EEXTAAR

with the assistance of our internal valuation
specialists, comparing the key estimates and
assumptions adopted in the value in use calculations
of the Cinema Related Assets prepared by the Group's
management, including forecast box office takings,
forecast confectionary sales, forecast screen
advertising, growth rates and discount rates applied,
with available market data;
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Impairment assessment of other property, plant and equipment and right-of-use assets relating to film exhibition

operations

HEHBXHKRKBEENAMYH - BB RREUR G EEER B ETE

Refer to note 11 to the consolidated financial statements and the account|

B2 BIRRE I TFRR M 11 AR 20) FTE I & ETIBUR
The Key Audit Matter
BRETER

We identified assessing impairment of Cinema Related
Assets as a key audit matter because of the significant
management judgement and estimation required in
making assumptions and estimations which are inherently
uncertain and could be subject to management bias.

B E R E ERREN REARETEE R
F R RER KL E R Z B IR B e EARAE R A5
L mESFCEEE T REERAEBEEENRR AL
o

The directors are responsible for the other information. The other
information comprises all the information included in the annual
report, other than the consolidated financial statements and our
auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover
the other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the consolidated financial statements,
our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with
the consolidated financial statements or our knowledge obtained in
the audit or otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that there is a
material misstatement of this other information, we are required to
report that fact. We have nothing to report in this regard.

FR2023

ing policies on note 2(g).

How the matter was addressed in our audit

BRMWEFT N T REBEZEE

comparing the key assumptions and most significant
inputs used in the prior year's discounted cash flow
forecast, including box office takings, confectionary
sales, screen advertising and growth rates, with the
actual outcomes in the current year and enquiring
management in respect of the reasons for any
significant variations identified; and
BARLEAFENERER  SHE E—FERER
RensBAMEANEERRIEZEZENRAE
(BREEEWA - NEHHERE REEEERIY
RE)BREW  WHABERNERNEANZERS
EEE R

performing sensitivity analyses to determine the
extent of change in those estimates that, either
individually or collectively, would be required for the
Cinema Related Assets to be materially misstated and
considering the likelihood of such a movement in
those key estimates arising and whether there was
any evidence of management bias.
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The directors are responsible for the preparation of the consolidated
financial statements that give a true and fair view in accordance with
HKFRSs issued by the HKICPA and the disclosure requirements of the
Hong Kong Companies Ordinance and for such internal control as the
directors determine is necessary to enable the preparation of
consolidated financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors are
responsible for assessing the Group's ability to continue as a going
concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors
either intend to liquidate the Group or to cease operations, or have no
realistic alternative but to do so.

The directors are assisted by the Audit Committee in discharging their
responsibilities for overseeing the Group's financial reporting process.

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’'s
report that includes our opinion. This report is made solely to you, as a
body, in accordance with Section 90 of the Bermuda Companies Act
1981, and for no other purpose. We do not assume responsibility
towards or accept liability to any other person for the contents of this
report.

Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with HKSAs will
always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these
consolidated financial statements.
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As part of an audit in accordance with HKSAs, we exercise professional
judgement and maintain professional scepticism throughout the audit.
We also:

Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations or the override of
internal control.

Obtain an understanding of internal control relevant to the audit
in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the Group's internal control.

Evaluate the appropriateness of accounting policies used and
the reasonableness of accounting estimates and related
disclosures made by the directors.

Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the
Group's ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the
consolidated financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the
Group to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures, and
whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves
fair presentation.

Obtain sufficient appropriate audit evidence regarding the
financial information of the entities or business activities within
the Group to express an opinion on the consolidated financial
statements. We are responsible for the direction, supervision and
performance of the group audit. We remain solely responsible
for our audit opinion.
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We communicate with the Audit Committee regarding, among other
matters, the planned scope and timing of the audit and significant
audit findings, including any significant deficiencies in internal control
that we identify during our audit.

We also provide the Audit Committee with a statement that we have
complied with relevant ethical requirements regarding independence
and communicate with them all relationships and other matters that
may reasonably be thought to bear on our independence and, where
applicable, actions taken to eliminate threats or safeguards applied.

From the matters communicated with the Audit Committee, we
determine those matters that were of most significance in the audit of
the consolidated financial statements of the current period and are
therefore the key audit matters. We describe these matters in our
auditor’s report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstances, we
determine that a matter should not be communicated in our report
because the adverse consequences of doing so would reasonably be
expected to outweigh the public interest benefits of such
communication.

The engagement partner on the audit resulting in this independent
auditor's report is Lee Ka Nang.

KPMG
Certified Public Accountants

8th Floor, Prince’s Building
10 Chater Road
Central, Hong Kong

27 March 2024
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